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General Notice 2091 of 2020.

ZIMBABWE NATIONAL WATER AUTHORITY (ZINWA)

Invitation to Competitive Bidding

SALE OF STANDS

NOTICE is hereby given in terms of the Public Procurement and Public Disposal of Assets Act (2017) section 90 and section 65 of 
Statutory Instrument 5 of 2018 that the Zimbabwe National Water Authority (ZINWA), has stands for commercial and residential use 
available for sale under the Competitive Bidding Method.
The stands shall be sold in United States dollars (USD) under the following terms:

Location Number of 
stands

Size Selling Terms Stand Use First viewing date/ 
meeting place

Viewing 
time

Harare Mt 
Pleasant

1 2 637m2 Highest Bidder Commercial 17th August, 2020 
ZINWA Head Office.

1000 hours

Harare Mt Pleasant 1 2 063m2 Highest Bidder Commercial 17th August, 2020 
ZINWA Head Office.

1000 hours

Macheke 26 from 950m2 to 
1 600m2

Highest Bidder Residential 18th August, 2020 
ZINWA Head Office.

1400 hours

Murewa 5 300m2 to
2 875m2

Highest Bidder Residential 18th August, 2020 
Murewa District 
Council.

1030 hours

Bindura 35 200m2 to 
300m2

Highest Bidder Residential 19th August, 2020, 
Bindura District 
Council

1030 hours

Chiredzi 1 Existing Chalet Highest Bidder Commercial 21st August, 2020, 
ZINWA Head Office

1000 hours

Chipinge 32 300m2 Highest Bidder Residential 25th August, 2020, 
Chipinge District 
Office

1000 hours

Prospective bidders are to register with ZINWA their availability to view and location of viewing on or before 13th August, 2020, at
1200 hours at the following address or by email on procurement@zinwa.co.zw:
ZINWA Head Office (Procurement Department),
Block 4, Celestial Park,
Borrowdale, Harare.

Bids are to be submitted to in sealed envelopes and dropped in the tender box on the above address on or before 8th September, 2020, 
at 1000 hours.

General Notice 2092 of 2020.

CHIKOMBA RURAL DISTRICT COUNCIL

Invitation to Bid

CHIKOMBA Rural District Council is calling upon bids from 

registered suppliers of brand new vehicles to participate in the tender 
below:
Tender number
CRDC.22/2020. Supply of 30 brand new motorcycles. Closing date 

and time: 10th August, 2020, at 1300 hours.
The following documents to be submitted with the application:

mailto:procurement@zinwa.co.zw
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• Company Profile.
• V.A.T Certificate.
• Current Tax Clearance.
• Certificate of Incorporation.
• Company Banking Details.
• CR14 Form.

• Valid PRAZ Registration.
Tender documents for specifications are obtainable at the 
Chikomba Rural District Council Jubilee Offices, at 541, 
Terrebianche Street, Chivhu, upon payment of a non- 
refundable fee of $500,00, from the 4th August, 2020.
Clearly labelled, signed and sealed bids envelopes from 
interested suppliers should be submitted not later than 10th 
August, 2020, at 1300 hours at Chivhu Jubilee Offices.

The Chief Executive Officer,
Chikomba Rural District Council,
PO. Box 19,
Chivhu.

For further information please call the following numbers: 
0772211305.

General Notice 2093 of 2020.

GREAT ZIMBABWE UNIVERSITY
MASVINGO

• Proof of registration with the Procurement Regulatory 
Authority of Zimbabwe (PRAZ).

Interested bidders are required to obtain tender documents 
upon a payment of a non-refundable fee of ZW$1250,00, to 
be paid through the Finance Department, Zimbabwe Tourism 
Authority, First Floor, Tourism House, 55, Samora Machel 
Avenue, Harare.

Submission of tenders
Bids must be enclosed in sealed envelopes, clearly marked 
with the advertised tender number, lot, description and closing 
date. Bids must be hand delivered and deposited in a tender box 
situated at The Procurement Management Unit, Zimbabwe 
Tourism Authority, First Floor, Tourism House, 55, Samora 
Machel Avenue, Harare. Tenders must be deposited not later 
than 1000 hours on the 14th August, 2020. Late tenders will 
not be accepted.

Opening of tenders
Bids will be opened soon after closing in the presence of 
bidder’s representatives who choose to attend on the 14th 
August, 2020, at 1100 hours in Fourth Floor Boardroom at the 
Zimbabwe Tourism Authority, Tourism House, 55, Samora 
Machel Avenue, Harare.

The Zimbabwe Tourism Authority is not obliged to accept 
the lowest or any tender.

General Notice 2095 of 2020.

INSIZA RURAL DISTRICT COUNCIL

Invitation to Tender (Domestic Competitive Bidding) Invitation to Tender (Domestic Bidders)

TENDERS are invited from reputable suppliers registered with 
the Procurement Regulatory Authority of Zimbabwe (PRAZ) for 
the provision of the following:

Tender number
GZU/W &E/08/08/2020. Supply and delivery of Q-tile roofing sheets. 

Closing date: 24th August, 2020.
GZU/W&E/08/09/2020. Supply and delivery of a Toyota Land 

Cruiser vehicle. Closing date: 24th August, 2020.
GZU/BD/08/01/2020. Supply and delivery of Brahman bulls. Closing 

date: 24th August, 2020.
Tender documents will be electronically distributed free of 
charge against a written request made on the company’s letter 
head to the following email address: tenders@gzu.ac.zw

Means of bids submission
Bids should be submitted electronically to the following 
email address: tenders@gzu.ac.zw on or before the tender 
closing date and time.
Note all tenders close by 1000 hours on the closing date.

General Notice 2094 of 2020.

ZIMBABWE TOURISM AUTHORITY

Invitation to Competitive Bidding

THE Zimbabwe Tourism Authority invites suitably qualified and 
reputable suppliers to participate in the following tender:

Tender number
ZTA/SANG/01/20. Sanganai\Hlanganani Virtual Expo 2020 

Showcasing Services. Closing date: 14th August, 2020, at 
1000 hours.

Mandatory requirements:
• Detailed Company Profile.
• Current Tax Clearance certificate.
• Certificate of Incorporation.

INSIZA Rural District Council invites bids from reputable suppliers 
who are registered with the Procurement Regulatory Authority of 
Zimbabwe (PRAZ) to supply and deliver motor bikes on-off road.

Tender number
IRDC/ADMN/GDS/02/2020. Supply and delivery of 4 x motor 

bikes on-off road.
Tender documents will be available for collection at the 
Council offices situated at Stand 173, Mthwakazi Township, 
Filabusi, as from the 12th of August, 2020, from 0900 hours 
to 1445 hours local time during working days (Mondays to 
Fridays) upon payment of a non-refundable tender fee of 
ZWL$800,00.
Tender documents in a sealed khaki envelope clearly 
indicating the tender number must be submitted to the Council 
Procurement Officer at the Council offices. The closing date 
will be 18th of August, 2020, at 1100 hours, thereafter, tenders 
shall be opened in the presence of the bidders and/or their 
representatives who choose to attend. Tenders received after 
1100 hours on the closing day will be treated as late tenders 
and will be rejected.
Tender documents must be addressed to: The Head 
Procurement Management Unit, PO. Box 53, Filabusi. Tel: 
+263842801 452, +263 715 766 569, +263 772 943 243

General Notice 2096 of 2020.

MUNICIPALITY OF CHEGUTU

Invitation to Domestic Tender (Competitive Bidding Method)

TENDERS are invited from registered, suitably experienced, 
well-established and reputable companies, in terms of the Public 
Procurement and Disposal of Public Assets Act [Chapter 22:23] 
and the Public Procurement and Disposal of Public Assets (General) 
Regulations, 2018 (Statutory Instrument 5 of 2018 and Statutory 
Instrument 49 of 2020) for:

Tender number
Che/WM/07/2020. Supply, delivery and installation of 15mm post­

paid brass domestic water meters and related accessories. 
Closing date: 14th August, 2020, at 1000 hours.

mailto:tenders@gzu.ac.zw
mailto:tenders@gzu.ac.zw
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The following documents are to be submitted together with 
the tender document:
(a) Company profile with traceable references.
(b) Copy of Current Tax Clearance Certificate (ITF 263).
(c) Copy of Certificate of incorporation.
(d) Proof of payment of tender document.
(e) Proof of current registration with the Procurement 

Regulatory Authority of Zimbabwe (PRAZ).
The detailed tender documents are obtainable from the Town 
Clerk’s Office, Chegutu Municipality, Town House, upon 
payment of a non-refundable fee of RTGS$200,00. Soft copies 
are obtainable on request on the following email addresses: 
enockzinyama@gmail.com/kkawondera@gmail.com/ 
chegutumunicipality@gmail.com
Bid documents must be enclosed in sealed envelopes and 
clearly endorsed on the outside with the advertised Tender 
Number, the description and must be deposited in the tender 
box located in the Town Clerk’s Office, at Town House, 
Chegutu, before 1000 hours on 14th August, 2020, addressed 
to:
The Town Clerk,
Chegutu Municipality,
No. 1, Queen Street,
PO. Box 34,
Chegutu.

General Notice 2097 of 2020.

KUSILE RURAL DISTRICT COUNCIL

Notification of Award

THE following are the contracts awarded by Kusile Rural District 
Council to various bidders. This publication is in line with the Public 
Procurement and Disposal of Public Assets Act [Chapter22:23], For 
more information, bidders are free to consult Kusile Rural District 
Council Procurement Management Unit.

Tender number
KRDC/2/2020. Domestic tender. Supply and delivery of a 4x4, single 

cab vehicle. Name of supplier: AMTEC motors. Total bid 
price: ZWL$2 267 000,00.

KRDC/3/2020. Domestic tender. Supply and delivery of building 
materials for three classroom blocks. Name of supplier: 
All Colours Hardware (Private) Limited. Total bid price: 
ZWL$1 091 325,00.

KRDC/6/2020. Domestic tender. Supply and delivery of borehole 
equipment. Name of supplier: M.C Hardware Supplies. Total 
bid price: ZWL$803 743,60.
The Chief Executive Officer,
KusileRural District Council,
PO. Box 21,
Lupane.
Email: kusileruraldistrictcouncil@gmail.com
Tel.: +263 81 285 6494/5/8
Mobile: +263 77 400 7829/77 387 0877/77 763 7078.

General Notice 2098 of 2020.

SILO FOOD INDUSTRIES (SFI) LIMITED

Invitation to Competitive Bidding

THE Silo Food Industries (SFI) Limited is inviting reputable and 
eligible bidders for the following:

Tender number
SFI/INFO/23/07/2020. Request for proposal for the selection of 

consultancy services for external audit services. Closing date 
and time: 11th September, 2020, at 1000 hours.

SFI/INFO/24/07/2020. Supply and delivery of boiler head assembly. 
Closing date and time: 11th September, 2020, at 1000 hours. 

SFI/INFO/25/07/2020. Supply and installation of money safes. 
Closing date and time: 11th September, 2020, at 1000 hours.

SFI/INFO/26/07/2020. Supply and delivery of protective clothing. 
Closing date and time: 11th September, 2020, at 1000 hours.

SFI/INFO/27/07/2020. Supply and delivery of shop counters with 
lockable drawers. Closing date and time: 11th September, 
2020, at 1000 hours.
Tenders must be hand delivered and deposited in a sealed 
envelope into the competitive box located at GMB Head 
Office, clearly endorsed on the outside with the advertised 
tender number, description and closing date and time, 
addressed to the Managing Director, Silo Food Industries 
(SFI) Limited, 14, Wimbledon Crescent, Eastlea, Harare, 
Zimbabwe.
Details of the tender shall be contained in the Invitation 
to Tender (ITT) document obtainable from SFI Limited 
at the Procurement Management Unit, situated at No. 14, 
Wimbledon Crescent, Eastlea, Harare, Zimbabwe, upon 
payment of a non-refundable fee of $150,00, for the tender.
In line with section 46(2) of the PPDPA Act, all participating 
bidders or their representatives and members of the public are 
invited to a tender opening meeting to be held immediately 
after the end of the bidding period on the closing date at GMB 
Head Office in the Board Room. The tender opening meeting 
is free for any interested part to attend. It is not mandatory 
to attend tender opening meeting.

SFI reserves the right to award the tender or part thereof to 
any bidder after evaluation.

General Notice 2099 of 2020.

ALLIED TIMBERS ZIMBABWE (PRIVATE) LIMITED

Invitation to Tender

THE following are the contracts awarded by Kusile Rural District 
Council to various bidders. This publication is in line with the Public 
Procurement and Disposal of Public Assets Act [Chapter22:23]. For 
more information, bidders are free to consult Kusile Rural District 
Council Procurement Management Unit.

Tender number
ATZ006/2020. Lot 1. Supply, installation and configuration of 2mbps 

Virtual Private Network Links at ATZ Estates (Re-tendering). 
Closing date: 7th September, 2020.

ATZ006/2020. Lot 2. Setting up of ATZ Mutare Data Centre and 
Local Area Network Installations at Estates (Re-tendering). 
Closing date: 7th September, 2020.

ATZ045/2020. Fabrication of trolleys for Erin. Closing date: 7th 
September, 2020.

ATZ046/2020. Supply of conveyor belts. Closing date: 7th September, 
2020.

Allied Timbers Zimbabwe is inviting reputable companies 
or individuals for the supply of the above requirements.
Tenders must be closed and sealed in envelopes and indorsed 
outside with the adverti sed tender number, tender description, 
the closing date and must be delivered by hand or post to 
the attention of The Head-Procurement Management Unit, 
Allied Timbers Zimbabwe, No. 125A, Borgward Road, Msasa, 
Harare, on the closing date stated above, before 1000 hours 
Central African time.
Tender documents are available from No. 125A, Borgward 
Road, Msasa, and will be issued to interested bidders at no 
charges at Allied Timbers Zimbabwe.
Tenders received after 1000 hours on the closing date whether 
by hand or post will be treated as late tenders and will not 
be accepted.

gmail.com/
mailto:chegutumunicipality@gmail.com
mailto:kusileruraldistrictcouncil@gmail.com
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General Notice 2100 of 2020.

DISTRICT DEVELOPMENT FUND 
OFFICE OF THE PRESIDENT AND CABINET

Invitation to Tender

General Notice 2102 of 2020.

CHIKOMBA RURAL DISTRICT COUNCIL

Invitation to Bid

Tender number
DDF RDWT 01/20. Supply and delivery of twenty (20) 2.5 capacity 

4x2 single cab trucks and four 2.5 capacity double cab 4 by 
4. Closing date: 14th August, 2020.
District Development Fund would like to invite tenders from 
reputable companies for the supply and delivery of twenty 
(20) 2.5 capacity 4x2 single cab trucks and four 2.5 capacity 
double cab 4 by 4. Interested service providers should collect 
tender documents upon payment of non-refundable fee 
of $200,00, at Office No. 21, Eighteenth Floor, Mukwati 
Building, corner Fifth Street/Oliver Tambo Avenue, Harare .
Tenders must be submitted in sealed envelopes and clearly 
endorsed on the outside with tender number and hand delivered 
to:
DDF Procurement Management Unit,
Office No. 13, Eighteenth Floor, Mukwati Building, 
corner Fifth Street/Oliver Tambo Avenue, 
Harare.

The following mandatory documents must be attached:
(a) Certified copy of CR 14 Form .
(b) Certified Copy of Certificate of Incorporation.
(c) Current tax Clearance Certificate.
(d) Trade References.
(e) Must be registered with the Procurement Regulatory 

Authority of Zimbabwe.
(f) Tenderers must submit their Company Profile with the 

names, address of Directors and their shareholding 
structures.

(g) Bid bond.
(h) Should be compliant to technical specifications.
(i) Submission of 3 copies.
(j) Proof of Authorised dealership/distributorship for 

respective vehicle make.
(k) Vehicle Brochures.

General Notice 2101 of 2020.

ZVIMBA RURAL DISTRICT COUNCIL

Invitation to Competitive Bidding (Domestic)

ZVIMBA Rural District Council invites prospective suppliers 
to participate in the following:
Tender number
D/ZRDC/ADMN/7/2020. Supply and delivery of stationery and 

printer consumables. Closing date and time: 14th August, 
2020, at 1000 hours.
Interested eligible bidders may obtain further information from 
The Chief Executive Officer, Zvimba Rural District Council, 
Private Bag2001, Murombedzi. Telephone+2638677007012.
A complete set of bidding documents may be purchased at 
Murombedzi Head Office/Harare Show Ground Offices by 
interested bidders upon payment of a non-refundable fee of 
RTGS300,00. Bidding documents will be made available to 
interested bidders as from Friday, 7th August, 2020.
Bids must be enclosed in a sealed envelope and clearly marked 
on the outside with the advertised tender number, description, 
and closing date. Bids must be delivered and deposited in 
a tender box situated at Murombedzi Council Offices on or 
before the closing dates in the table above.
Addressed to: The Chief Executive Officer, Zvimba Rural 
District Council, Private Bag 2001, Murombedzi.
NB: Bidders are free to attend the tender opening process to 
be held on the same date and time as the closing date. Late 
submissions will be rejected and no liability shall be accepted 
for loss or late delivery.

CHIKOMBA Rural District Council is calling upon bids from 
registered suppliers of brand new vehicles to participate in the tender 
below:
Tender number
CRDC.22/2020. Supply of brand new Toyota Fortuner. Closing date 

and time: 10th August, 2020, at 1300 hours.
The following documents to be submitted with the application:
• Company Profile.
• V.A.T Certificate.
• Current Tax Clearance.
• Certificate of Incorporation.
• Company Banking Details.
• CR14 Form.
• Valid PRAZ Registration.
Tender documents for specifications are obtainable at the 
Chikomba Rural District Council Jubilee Offices, at 541, 
Terreblanche Street, Chivhu, upon payment of a non- 
refundable fee of $500,00, from the 4th August, 2020.
Clearly labelled, signed and sealed bids envelopes from 
interested suppliers should be submitted not later than 10th 
August, 2020, at 1300 hours at Chivhu Jubilee Offices.

The Chief Executive Officer,
Chikomba Rural District Council,
PO. Box 19,
Chivhu.

For further information please call the following numbers: 
0772211305.

General Notice 2103 of 2020.

INFRASTRUCTURE DEVELOPMENT BANK OF ZIMBABWE 
(IDBZ)

Request for Expression of Interest for Environmental and Social Impact 
Assessment (ADDENDUM 1 - subsection D: Document 

Submission) 

(Firms Selection)

Subject: Environmental and Social Impact Assessment.
Brief description: Engagement of a Consulting Firm to undertake 

Environmental and Social Impact Assessment (ESIA) at 
Bindura University of Science Education (BUSE)

Proposal Reference number. IDBZ 44 OF 2020

A. Background
Bindura University of Science Education (BUSE) is about 
87 km north-east of Harare. Its main campus is located 5km 
from Bindura CBD. BUSE was established in 2001 with 
its origins being the Zimbabwe-Cuba Teacher Training 
Programme which began in the mid-1980s. The university 
offers courses mainly in science, but more recently, courses 
in commerce and ICT. The student enrolment as at January 
2019 stood at 5,021 (2 588 female and 2 433 male) of which 
only 398 were accommodated on campus hostels leaving an 
excess demand of 4,623 beds.
BUSE in partnership with the Infrastructure Development 
Bank of Zimbabwe (IDBZ) seeks to address this student 
accommodation shortage through construction of affordable 
students’ hostels. The proposed Students Accommodation 
Complex at BUSE (“the Project”) entails the construction of 
a 1,204 capacity four-storey student hostel block inclusive of 
ancillary services such as water, sewer, electricity and access 
roads.
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A Special Purpose Vehicle (SPV), Multi BUSE Properties 
(Private) Limited (‘Multi BUSE Properties’) was set up to 
implement the project. Under this arrangement, BUSE will 
provide the land on which the hostels will be built and IDBZ 
(‘the Bank’) shall raise the required resources for the delivery 
of the project through the SPV. Multi BUSE Properties 
shall ensure the efficient and effective implementation and 
operation of the accommodation facilities.
The project is listed as a prescribed activity according to the 
Environmental Management Act [Chapter20:27] and as such 
requires that an Environmental and Social Impact Assessment 
(ESIA) study be conducted to ensure environmental and 
socio-economic sustainability. This requirement is also in 
line with IDBZ’s Environmental and Social Sustainability 
Management System (ESSMS).
The IDBZ now invites eligible Zimbabwe Consulting Firms 
to indicate their interest by way of an Expression of Interest 
(EOI) in accordance with requirements stated herein in 
providing the services as specified in this document. Interested 
Consultants Firms should provide information demonstrating 
that they have the required experience, competences, skills, 
and qualifications relevant for performance of the services 
whether as individual firms, joint ventures or as consortia. 
The Consultant shall submit Company profiles, Company 
registration documents, Curriculum Vitae of key personnel 
and professional staff, brochures, description of similar 
assignments previously undertaken, experience under similar 
environment or conditions. The Consulting Firm must 
demonstrate that they have fully established business offices. 
Prospective Consulting Firms may constitute joint ventures 
where necessary to enhance their capacity to undertake the 
assignment.

B. Objectives of the Detailed ESIA Study
The main objective of the Consulting Services is to conduct an 
Environmental and Social Impact Assessment (ESIA) study, 
which includes a gender impact assessment, for the proposed 
Students accommodation facility in order to ensure that the 
project is implemented in an environmentally sustainable 
manner, gender-sensitive and socially sustainable manner, 
and in full compliance with both the Zimbabwe legal and 
regulatory requirements, IDBZ’s ESSMS, IDBZ’s Gender 
policy, as well as international best practice. The specific 
objectives of the study are:

(i) To establish the physical, biological, socioeconomic and 
cultural baseline conditions of the Project area.

(ii) To identify and document beneficial and adverse 
environmental, socio-economic and gendered impacts 
of the Project during project planning, construction and 
operation phases.

(iii) To analyse the potential impacts in terms of their 
magnitude, extent, duration and significance.

(iv) To suggest appropriate and implementable cost-effective 
mitigation measures for the adverse impacts and 
enhancement measures for the positive impacts.

(v) To undertake a comprehensive gender inclusive stake­
holder consultation exercise that involves project 
interested and affected persons as well as communities.

The study should provide findings and conclusions based 
on robust and transparent evidence, using available data 
collected by the Project promoter as well as primary data 
collected by the Consultant using appropriate data collection 
methods e.g. key informant interviews, surveys or other tools 
the Consultant deems appropriate.

C. Eligibility Criteria
(i) The Consulting firms must be registered with the 

Procurement Regulatory Authority of Zimbabwe 
(PRAZ).

(ii) The Consulting firms must be registered with the 
Environmental Management Agency (EMA).

(iii) Proof of payment of PRAZ administration fees payable 
by Bidders for this Expressions of Interest.

(iv) The Consulting firms must have minimum 5 years’ 
experience in undertaking environmental impact 
assessment studies.

(v) The Consulting firms must have completed at least 3 
assignments in environmental impact assessment (ESIA) 
studies of comparable size and complexity in (i) Baseline 
ESIA studies (ii) Institutional, Legislative and Regulatory 
considerations (iii) Stakeholder Consultation. (iv) 
Project Impact Analysis (v) Environmental and Social 
Management Plan (vi) Alternative project solutions.

(vi) The Consulting firms should have qualified personnel 
with expertise in ESIA for (i) Baseline ESIA studies (ii) 
Institutional, Legislative and Regulatory considerations 
(iii) Stakeholder Consultation (iv) Project Impact 
Analysis (v) Environmental and Social Management 
Plan (vi) Alternative project solutions.

(vii) The list of qualified personnel must include a Team 
Leader, Social Scientist/Gender Expert, Ecologist and 
an Archaeologist.

Section II: Evaluation/Qualification Criteria
The evaluation of Expressions of Interest documents shall 
be ascertained on compliance-based method.

Minimum Qualifying 
Criteria

Means of verification Reference in 
Documents 
(Put page 

numbers from 
the proposal 
documents)

The Consulting firms 
must be registered 
with the Procurement 
Regulatory Authority 
of Zimbabwe (PRAZ).

Copy of excerpt for 
Government Gazette for 
2020/Proof of Payment 
of Annual Registration/ 
Certificate from PRAZ

The Consulting firms 
must be registered with 
the Environmental 
Management Agency 
(EMA).

Copy of proof of 
registration with PRAZ

Payment of PRAZ 
administration fees 
payable by Bidders 
for this Expressions of 
Interest.

Copyofproofofpayment 
of PRAZ administration 
fees payable by Bidders 
for this Expressions of 
Interest.

Zimbabwe consulting 
firms must have 
valid tax clearance 
certificates

Copies of valid tax 
clearance certificates

The Consulting firms 
must have minimum 
5 years’ experience 
in undertaking 
environmental impact 
assessment studies

Copies of contracts/ 
project sign off/ 
completion certificates/ 
relevant documentary 
proof

The Consulting firms 
must have completed 
at least 3 assignments in 
environmental impact 
assessment (ESIA) 
studies of comparable 
size and complexity 
in (i) Baseline ESIA 
studies (ii) Institutional, 
Legislative and 
Regulatory 
considerations 
(iii) Stakeholder 
Consultation (iv) 
ProjectImpactAnalysis 
(v) Environmental and 
Social Management 
Plan (vi) Alternative 
project solutions

Copies of contracts/ 
project sign off / 
completion certificates/ 
relevant documentary 
proof
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Minimum Qualifying 
Criteria

Means of verification Reference in 
Documents 
(Put page 

numbers from 
the proposal 
documents)

The Consulting 
firms should have 
qualified personnel 
with expertise in ESIA 
for (i) Baseline ESIA 
studies (ii) Institutional, 
Legislative and 
Regulatory 
considerations 
(iii) Stakeholder 
Consultation (iv) 
ProjectImpactAnalysis 
(v) Environmental and 
Social Management 
Plan (vi) Alternative 
project solutions

CVs with copies of 
educational documents 
and certifications

The list of qualified 
personnel must include 
a Team Leader, Social 
Scientist/Gender 
Expert, Ecologist and 
an Archaeologist.

A table with list of key 
personnel, their roles, 
and qualifications

D. Document Submission
The following documents should be submitted:
(i) duly signed letter of Expression of Interest, which must be 

in the format of the template in Appendix A of Section 
III.

(ii) detailed company profile or brochures containing
• Legal status i.e. sole proprietorship/partnership/ 

public or private limited company/consortium 
with name and addresses of proprietor/partner(s)/ 
director(s).

• Experience of the company together with verifiable 
details of previous/current corporate clientele.

• summary of curriculum vitaes of key personnel 
and professional staff for assessment of capacities 
related to the environmental impact assessment 
(ESIA).

• Tax Clearance Certificates.
• Affidavit to the effect that the government/quasi- 

government or any autonomous body has never 
blacklisted the consulting firm.

• Contact person for all matters related to this EOI 
including the designation of such person in the 
company.

• History of litigation if any.
• All other documents which are considered relevant 

to assess the capability of the consulting firm.
Section III: Instructions to Consultants
A Consulting Firm will be selected in accordance with the 
procedures specified in Part VIII of the Public Procurement 
and Disposal of Public Assets Act [Chapter22:23] (“theAct”) 
and Part VI of the Public Procurement and Disposal of Public 
Assets (General) Regulations, 2018 (Statutory Instrument 5 
of 2018) (“the Regulations”). This opportunity is open to 
all Consultants who meet the criteria for eligibility as stated 
in section 28 of the Act and who have the nationality of an 
eligible country as defined in Clause 1.10 of the General 
Conditions of Contract for Consultancy Services. Short-listed 
Consultants will be invited to submit detailed technical and 
financial proposals, as described in Part 1 of the Request for 
Proposals Procedures in the Standard Request for Proposals 
for the Selection of Consultancy Services. The Consultant 
submitting the successful proposal will be engaged on the 
contractual terms set out in that document and in the General 
Conditions of Contract for Consultancy Services. Copies of 
the Act and Regulations and the standard documentation 
are available on the website of the Procurement Regulatory 
Authority of Zimbabwe;

URL http://www.praz.gov.zw/index.php?lang=en. 
Consultants may associate with other firms in the form of ajoint 
venture or a sub-consultancy to enhance their qualifications.
Prospective Consultants are required to pay an administration 
fee to the Procurement Regulatory Authority of Zimbabwe 
for this tender in line with section 54 of the Act as set out in 
Part IV of the Fifth Schedule to the Public Procurement and 
Disposal of Public Assets Regulations (Statutory Instruments 
5 of 2018) as amended by Statutory Instrument 49 of 2020. 
The administration fees are for the amount ZW$1,750. The 
PRAZ contact details are downloadable at the PRAZ website 
www.praz.gov.zw for further clarifications pertaining to 
payment of administration fees.
The method of selection will be the Least Cost Selection 
Method in line with section 62 of the Public Procurement 
and Disposal of Public Assets Act [Chapter 22:23],
The IDBZ will reject an Expression of Interest if it establishes 
that the Consultant has, directly or through an agent, engaged 
in corrupt, fraudulent, collusive, coercive or obstructive 
practices in competing for the Contract or been declared 
ineligible to be awarded a procurement contract under section 
99 of the Act. An expression of interest shall be rejected in 
this procurement process if a Consultant Firm engages in 
anti-competitive practices.
Interested Consulting Firms shall submit only one Expression 
of Interest document, either individually or as a partner in a 
joint venture/consortium. In case ofjoint venture /consortium, 
total similar projects will be counted as sum of Lead firm 
and partners/associates.
The Expression of Interest must be submitted electronically 
to procurement@idbz.co.zw by 21st August, 2020, by 1000 
hours local time and clearly captioned “EOI Ref 44 of2020: 
Environmental and Social Impact Assessment (ESIA) for 
BUSE” Late expressions of interest will be rejected.
Procurement Management Unit,
Attn: Kenneth Geyi, Head - Procurement Management Unit, 
IDBZ House,
99, Rotten Row Road,
PO. Box 1720,
Harare, Zimbabwe.
Tel: +263-4-750171/8
Email: procurement@idbz.co.zw
Website: www.idbz.co.zw

General Notice 2104 of 2020.

GOKWE TOWN COUNCIL

Invitation to Domestic Competitive Bidding.

TENDERS are hereby invited from registered, reputable and well 
established companies to bid on goods and services to Gokwe Town 
Council in terms of the Public Procurement and Disposal of Public 
Assets Act [Chapter 22:23].
Tender number
GTC/VEH15/2020. Supply and delivery of: 1 x brand new sedan 

and 2 x brand new pickup trucks. Closing date and time: 19th 
August, 2020, at 1000 hours.

GTC/RE16/2020. Supply and delivery of 2x brand new tipper trucks 
and 1x brand new motorised grader. Closing date and time: 
19th August, 2020, at 1030 hours.

GTC/OF17/2020. Supply and delivery of office furniture. Closing 
date and time: 19th August 2020, at 1200 hours.

GTC/IT18/2020. Supply and delivery of laptops and printers. Closing 
date and time: 19th August, 2020, at 1230 hours.
The following documents are to be submitted with the tender bid:

(i) Company profile with traceable references.
(ii) Valid Tax Clearance (ITF 263).
(iii) Copy of certificate of Incorporation.
(iv) Registration with the Procurement Regulatory Authority 

of Zimbabwe.
(v) Valid NSSA clearance certificate.

Interested companies shall obtain further information and 
bidding documents upon payment of a non-refundable tender 

http://www.praz.gov.zw/index.php?lang=en
http://www.praz.gov.zw
mailto:procurement@idbz.co.zw
mailto:procurement@idbz.co.zw
http://www.idbz.co.zw
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fee of ZWL200,00, at the address below during normal 
working hours from Monday to Friday 0800 hours to 1500 
hours. Completed bids must be deposited in a tender box 
at the address below, enclosed in sealed envelopes clearly 
marked with the reference number of the tender applied for 
on or before 19th August, 2020.

NB: Late submission will be rejected.
Gokwe Town Council,
Town House,
Stand 68,
Private Bag 6041, 
Gokwe.

J. MANDHLOKUWA, 
Acting Town Secretary.

(055259)2840/1/2 or 
2849 or Cell 0773442697

General Notice 2105 of 2020.

RESERVE BANK OF ZIMBABWE

Invitation to Domestic Competitive Bidding

BIDS are invited from reputable bidders registered with the 
Procurement Regulatory Authority of Zimbabwe (PRAZ) for the 
following requirements:
Tender number
RBZ/DOM/017/2020. Supply and delivery of manual pallet lifters. 

Closing date:21st August, 2020.
RBZ/DOM/013/2020. Provision of sanitary disposal services for a 

period of three (3) years. Closing date: 10th September, 2020.
RBZ/DOM/014/2020. Supply and delivery of power distribution 

modules. Closing date: 10th September, 2020.
RBZ/DOM/015/2020. Servicing of fire fighting systems (Sprinkler 

and Fire Suppression). Closing date: 10th September, 2020. 
Pre-tender site date, time and venue 19th August, 2020, at 
the Reserve Bank of Zimbabwe, Harare, at 10 o’clock and 
21st August, at the Reserve Bank of Zimbabwe, Bulawayo, 
at 1000 hours.

RBZ/DOM/016/2020. Provision of fumigation services for a period 
of three (3) years. Closing date: 10th September, 2020. Pre­
tender site date, time and venue: 19th August, 2020, at the 
Reserve Bank of Zimbabwe, Harare, 1000 hours.
Issue date: 7th August, 2020.
Three hard copies of each tender, enclosed in sealed envelopes, 
addres sed to Deputy Director Procurement Management Unit, 
endorsed on the outside with the advertised tender number, 
description and closing date, must be deposited in a tender 
box at:
The Reserve Bank of Zimbabwe,
Ground Floor,
80, Samora Machel Avenue,
Harare.
Before 1000 hours on the closing date.
Documents are obtainable upon production of proof of 
payment of a tender fee of ZW$300,00, from the Banking 
Hall, at the above given address.

General Notice 2106 of 2020.

MANYAME RURAL DISTRICT COUNCIL

Tender Cancellation Notification

IN terms of section 42 of the Procurement and Disposal of Public 
AssetsAct [Chapter22:23], Munyame Rural District Council would 
like to inform bidders that the following tenders have been cancelled.

F GUTA, 
7-8-2020. Chief Executive Officer.

Notification of Tenders cancelled in Q2 2020
MRDC/01/20. Cleaning chemicals.
MRDC/02/20. Stationery.
MRDC/03/20. Building and roofing repairs.
MRDC/04/20. Groceries and provisions.

MRDC/05/20. Tools and hardware.
MRDC/06/20. Fuel and lubrication.
MRDC/07/20. Civil works contracting services.
MRDC/08/20. Motor vehicle services.
MRDC/09/20. Pharmaceuticals.
MRDC/10/20. Computers, printers, photocopiers and accessories.
MRDC/11/20. Veterinary drugs, vaccines and chemicals.
MRDC/12/20. Butchery.
MRDC/13/20. Construction materials.
MRDC/14/20. Motor vehicle and equipment spares.
MRDC/15/20. Pvc, hdpe, ldpe pipes and fittings.
MRDC/16/20. Timber and boards.
MRDC/17/20. Heavy motor vehicles maintenance services.
MRDC/18/20. Plumbing services.
MRDC/19/20. Survey services.
MRDC/20/20. Protective clothing.
MRDC/RW/20/19. Supply and delivery of motor vehicles and 

motor bikes.

General Notice 2107 of 2020.

EMPOWERBANK

Invitation to Domestic Competitive Bidding Tender

TENDERS are invited from reputable suppliers, registered with 
the Procurement Regulatory Authority of Zimbabwe (PRAZ) for 
the items listed below:

Tender number
DOMESTIC EB ITCB-05/2020. Provision of partitioning, office 

fitting and building works. Site visit date: 12th August, 2020. 
Closing date: 14th August, 2020, at 1000 hours.

DOMESTIC EB ITCB-06/2020. Provision of office electrical cabling 
works. Site visit date: 12th August, 2020. Closing date: 14th 
August, 2020, at 1000 hours.

DOMESTIC EB ITCB-07/2020. Supply and installation of security 
systems (cctv, biometric access, and alarm). Site visit date: 
12th August, 2020. Closing date: 14th August, 2020, at 
1000 hours.

DOMESTIC EB ITCB-08/2020. Supply and installation of under 
ceiling air-conditioners. Site visit date: 12th August, 2020. 
Closing date: 14th August, 2020, at 1000 hours.

DOMESTIC EB ITCB-09/2020. Provision of branding, supply and 
fix outside shade port. Site visit date: 12th August, 2020. 
Closing date: 14th August, 2020, at 1000 hours.

DOMESTIC EB ITCB-10/2020. Supply and installation of network 
cabling works. Site visit date: 12th August, 2020. Closing 
date: 14th August, 2020, at 1000 hours.
There will be a compulsory site visit on the 12th of August, 
2020, at 1000 hours, meeting venue, Ground Floor, ZB Centre 
cnr First Street and Kwame Nkrumah Avenue, Harare.
Tenders must be submitted in sealed envelopes and endorsed on 
the outside with the advertised tender number, the description, 
closing date, and hand delivered to EmpowerBank Limited at 
Block 4, Tendeseka Office Park, Eastlea, Harare. Each tender 
document is obtainable from EmpowerBank Procurement 
Management Unit offices upon payment of a non-refundable 
fee of ZWL$300,00, or sending an email request for a free 
electronic copy to procurement@empowerbank.co.zw

General Notice 2108 of 2020.

CITY OF MUTARE 
Invitation to Competitive Bidding

THE City of Mutare hereby invites bids for the following goods 
or services:

mailto:procurement@empowerbank.co.zw
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Tender number
MU/S26/2020. Supply and delivery of laptops and printer. Closing 

date: 19th August, 2020, at 1200 hours.
MU/S27/2020. Request for proposal for the lease of the Council’s 

mortuary. Date of compulsory site visit: 14th August, 2020, 
at 1000 hours. [All potential bidders shall meet at No. 1, 
Queensway, Civic Centre, Mutare - Committee room]. 
Closing date: 19th August, 2020, at 1200 hours.
(1) The City of Mutare invites sealed bids from eligible 

bidders for the supply and delivery under procurement 
reference number of their interest.

(2) Clarification on the bidding document may be requested 
in writing by any Bidder up to 14th August, 2020, at 
1630 hours and should be sent to the office of the Town 
Clerk, Civic Centre, P.O. Box 910, Mutare, or to the 
Procurement Manager on the following email address: 

 and copy ndlovutulani@ pmu@mutarecity.org.zw
gmail.com

(3) A complete set of bidding document may be obtained 
upon payment of a non-refundable fee of ZWL$500,00 
(five hundred Zimbabwean dollars) per tender from the 
office of the Town Clerk’s Enquires, No. 1, Queens Way, 
Mutare, or send an email request for a free electronic copy 
to:  and copy ndlovutulani@ pmu@mutarecity.org.zw
gmail.com

(4) Sealed bids, clearly marked with procurement reference 
number must be posted to The Town Clerk, P.O. Box 
910, Mutare, Zimbabwe, or hand delivered to The Town 
Clerk, City of Mutare, No. 1, Queens Way, Civic Centre, 
Mutare.

(5) Bids, which are properly addressed to The Town Clerk, 
will be publicly opened at 1200 hours on the closing 
date at the Civic Centre Committee Room.

Civic Centre,
PO. Box 910,
Mutare, J. MALIGWA,
Zimbabwe. Town Clerk.

General Notice 2109 of 2020.

CHITUNGWIZA MUNICIPALITY
Invitation to Competitive Bidding

PROSPECTIVE bidders registered with the Procurement 
Regulatory Authority of Zimbabwe (PRAZ) are invited for the 
following:

Tender number
CM/EN/10/2020. Construction of a perimeter fence at Masanga 

Industrial dumpsite. Pre-requisite site visit: 14th August, 
2020, at 1000 hours. Closing date and time: 14th August, 
2020, at 1000 hours.

CM/HO/11/2020. Supply, installation and commission of Housing 
Management System. Pre-requisite site visit: 13th August, 
2020, at 1000 hours. Closing date and time: 21st August, 
2020, at 1000 hours.

CM/ICT/14/2020. Supply, installation and commissioning of Internet 
Protocol Telephone Systems (IPTS). Pre-requisite site visit: 
13th August, 2020, at 1200 hours. Closing date and time: 
21st August, 2020, at 1000 hours.
Tenders must be enclosed in sealed envelopes and endorsed 
on the outside, with the advertised tender number, description 
and closing date. The bids shall be dropped in the tender box 
at Chitungwiza Municipality, Registry Office on or before 
the closing date and time.
Bidding documents are obtainable from Chitungwiza 
Municipality, Procurement Offices, upon payment of a non- 
refundable fee of ZWL$1 000,00. The following banking 
details may be used for depositing the non-refundable tender 
fee.
Bank: FBC BANK
Branch: Centre
Account Name: CM Engineeering
Account Number: 6170041940996

Chitungwiza Municipality is not bound to accept the lowest 
bidder or any tender.
NB: Site visit is compulsory.

DR T. KASU, 
Acting Town Clerk.

General Notice 2110 of 2020.
CHITUNGWIZA MUNICIPALITY

Call for Expression of Interest in Partnering Chitungwiza 
Municipality Urban Renewal Agenda

PURSUANT to its urban renewal agenda, the Municipality 
of Chitungwiza wishes to invite interested reputable and well- 
established Companies/Organisations to partner the Municipality in 
the upgrading of its infrastructure under a public-private partnership 
arrangement.

Proposed areas for partnership are as tabulated below:

Tender number

CM/HO/12/2020. Lot 1. Upgrading of Chibuku Stadium into State- 
of-the-Art Stadium. Quantity: 1. Location: Unit A. Site visit 
date and time: 20th August, 2020, at 1130 hours. Closing date 
and time: 8th September, 2020, at 1000 hours.

CM/HO/12/2020. Lot 2. Upgrading of People’s Markets:
(a) Chikwanha Market
(b) Zengeza 2 Flea Market
(c) Huruyadzo Market
(d) Chigovanyika People’s Market
(e) Jambanja Market
(f) Mutsau Road Market
Quantity: 6. Location: Various locations. Site visit date and 
time: 21st August, 2020, at 0900 hours. Closing date and 
time: 8th September, 2020, at 1000 hours.

CM/HO/12/2020. Lot 3. Conversion of Tatenda Beerhall into a 
modern Medical Facility/Hospital. Quantity: 1. Location: Unit 
H. Site visit date and time: 20th August, 2020, at 1100 hours. 
Closing date and time: 8th September, 2020, at 1000 hours.
Interested bidders will be required to attend a compulsory site 
visit which will be Chitungwiza Municipality Head Office.
The prospective bidders will then be required to submit 
their bidding documents in sealed envelopes clearly labelled 
“Expression of Interest for Urban Renewal quoting the 
reference number for the proposed area of cooperation” with 
the following documents:
• Company/Organisational Profile.
• Certificate of Incorporation.
• Traceable references.
• Valid Tax clearance certificate.
• Proof of payment of tender fees of ZW$4 500,00.
Bank: FBC BANK
Branch: Centre
Account Name: CM Engineering
Account Number: 6170041940996
Bidding documents with detailed specifications shall be 
obtainable from Chitungwiza Municipality Head Office, 
Procurement Office, from the day of the site visit.
The completed documents addressed to:
The Acting Town Clerk,
c/o Procurement Management Unit,
Chitungwiza Municipality,
6004, Tilcor Road,
Chitungwiza.
Proposals must be submitted in the tender box in the Registry 
Office, at Chitungwiza Municipality’s Head Office by not 
later than 1000 hours on Tuesday, 8th September, 2020. 
Proposals will be opened at 1030 hours same day in the 
Council Chambers on the same date.

DR T. KASU, 
Acting Town Clerk.

mailto:pmu@mutarecity.org.zw
gmail.com
mailto:pmu@mutarecity.org.zw
gmail.com
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General Notice 2111 of 2020.

MANICALAND STATE UNIVERSITY OF APPLIED 
SCIENCES

Notice of Tender Awards

IN terms of section 68 of the Public Procurement and Disposal 
of Public Assets Act [Chapter22:23], Manicaland State University 
of Applied Sciences successfully awarded the following tenders:

Tender number
MSUAS/CB/01/2019. Fix and supply of aluminium window frames, 

door frames complete with glazing. Company: Aluminium 
Systems. Value: RTGS$120 101,77.

MSUAS/CB/02/2019. Fix and supply roof timber trusses with 
Q-tile cover. Company: Helensvale Construction. Value: 
RTGS$299 848,14.

MSUAS/CB/06/2019. 3-Disc reversible plough. Company: Hastt 
Zimbabwe. Value: RTGS$106 860,00.

MSUAS/CB/04/2019. 4wd 90HP tractor. Company: Amtec Motors. 
Value: RTGS$467 200,00.

MSUAS/CB/01/2020. Insurance Cover. Cell Insurance Company 
(Private) Limited. Value: RTGS$163 943,92.

MSUAS/CB/02/2020. 4x2wd double cab pick-up truck. Company: 
Amtec Motors. Value: RTGS$1 797 631,41.

General Notice 2112 of 2020.

NKAYI RURAL DISTRICT COUNCIL
Invitation to Domestic Competitive Bidding

NKAYI Rural District Council is inviting suitably qualified and 
reputable bidders registered with the Procurement Regulatory 
Authority of Zimbabwe to participate in the following:

Tender number
NRDC/BM/02/20. Supply, delivery and fix of roofing materials.
NRDC/FM/03/20. Supply, delivery and fix fencing materials.

Tender documents are available for collection at the Council 
offices situated at Stand 557, Nkayi Growth Point as from 
12th of August, 2020, from 0800 hours to 1500 hours local 
time, during working days ( Monday to Friday) upon payment 
of a non-refundable tender fee of ZWL$1 000,00. Closing 
date and time: 25th of August, 2020, at 1100 hours, thereafter, 
tenders shall be opened in the presence of the bidders and/or 
their representatives who choose to attend. Tenders received 
after 1100 hours on the closing date will be rejected.
Tender documents in a sealed envelope clearly indicating the 
tender number, description and closing date, must be deposited 
in the tender box at Nkayi Rural District Council Offices, 
Office No. 2, situated on Stand 557, Nkayi Growth Point. 
For any clarification contact Procurement Management Unit 
on the following telephone numbers: +263552558314/273

General Notice 2113 of 2020.

ZIMBABWE OPEN UNIVERSITY

Invitation to Domestic Tender

Zimbabwe Open University is inviting bids from PRAZ registered, 
competitive, reputable and reliable suppliers for the supply and 
delivery or provision of services listed below:

Tender number
ZOU/D/12/2020. Supply and delivery of brand new Toyota Hilux 

(DG4N) 2.8 l GD-6 manual and Toyota Hilux double cab 
2.8GD diesel 4x4 DGB Automatic. Closing date and time: 
20th August, 2020, at 1000 hours.

ZOU/D/13/2020. Provision of 24-hour security services. Closing 
date and time: 20th August, 2020, at 1000 hours.
There shall be a compulsory site visit for tender number 
ZOU/D/13/2020 at No. 11, Berly, Greendale, Harare, on 
13th August, 2020 at 1100 hours.

Documents for the tenders are obtainable upon payment of 
a non-refundable fee of $ZW600,00, at the bank and after 
providing proof of payment to The Procurement Management 
Unit, Zimbabwe Open University, Second Floor, Corner 
House, corner Samora Machel Avenue and Leopold Takawira 
Street, Harare. The following banking details should be used 
to deposit the non-refundable fee.
Account name : Zimbabwe Open University Main Account
Bank : FBC Bank Limited
Branch : FBC CENTRE
Account Number : 6470168280828
Enclose the tender documents in sealed envelopes and endorse 
them on the outside with the advertised tender number and 
description of the tender. Bidders are free to witness the 
opening of tenders on the closing date and time. Tenders 
which are received after 1000 hours on the closing date, 
whether by hand or post, will be treated as late and will be 
rejected. The Zimbabwe Open University does not bind itself 
to accept the lowest bid or any tender and reserves the right 
to accept the whole or part of any tender. Tenders must be 
posted in time to be sorted into Post Office Box MP1119, 
Mt Pleasant, or hand delivered to the Accounting Officer, 
Procurement Management Unit, Second Floor, Corner House, 
corner Samora Machel and Leopold Takawira Street, Harare, 
before 1000 hours on the dates mentioned in the table above.
Bidders are mandated to observe all COVID-19 Regulations 
and note the tender documents are obtainable between 0900 
hours and 1400 hours during working days.
Please note request for quotations are being flighted on our 
website which is www.zou.ac.zw

CHANGE OF NAME

NOTICE is hereby given that, by notarial deed of change of name 
executed before me, Tendai Bothwell Ndoro, a notary public and 
legal practitioner, at Harare, on the 28th of August, 2019, Tapiwa 
Donald Mashingaidze appeared in his personal capacity and changed 
his name to Tapiwa Donald Bvundura, so that, henceforth, he shall be 
known on all occasions by the name Tapiwa Donald Bvundura.

Dated at Harare, this 28th day of August, 2019.—Tendai Bothwell 
Ndoro, c/o Ziumbe & Partners, legal practitioners, 18, Fletcher Road, 
Mount Pleasant, Harare. 451959f

CHANGE OF NAME

TAKE notice that Travoltor Saungweme (born on 29th September, 
1980), in his personal capacity appeared before me, Ashel 
Mutungura, a legal practitioner and notary public, at Mutare, this 
13th day of March, 2020, and changed his name from Travoltor 
Saungweme to Travoltor Mafunga. — Ashel Mutungura, c/o 
Mutungura and Partners, 113, Herbert Chitepo, Mutare. 451960f

CHANGE OF NAME

TAKE notice that, on the 27th day of July, 2020, Lawrence 
Murambiwa (born on 5th August, 1975), in his capacity as the 
sole guardian of Lawrence Thandazani Murambiwa (born on 
13th September, 2006), Gabor Shaka Murambiwa (born on 17th 
November, 2010) and Michael Asher Murambiwa (born on 13th 
March, 2014) appeared before me, Tendai Makuwatsine, a legal 
practitioner and notary public, and in his personal capacity and on 
behalf of his minor children, formally abandoned that surname and 
did assume the surname Zulu, so that, henceforth, he shall be known 
as Lawrence Zulu and the children as Lawrence Thandazani Zulu, 
Gabor Shaka Zulu and Michael Asher Zulu, respectively. —Tendai 
Makuwatsine, c/o J. Mambara & Partners, 9, Meredith Drive, 
Eastlea, Harare. 451956f

CHANGE OF NAME

TAKE notice that, on the 27th day of July, 2020, before me, 
McAnthony Tendekai Maja, a legal practitioner and notary public, 
appeared Midway Bhunu (born on 12th July, 1981) who changed 
his name to Swallodge Midway Bhunu, so that, henceforth, for all 
purposes and occasions he shall be known by the name Swallodge 
Midway Bhunu.

Dated at Harare this 29th day of July, 2020. — McAnthony 
Tendekai Maja, c/o Kawonde Legal Services, 42, Glengarry Avenue, 
Highlands, Harare. 451955f

http://www.zou.ac.zw
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CHANGE OF NAME

TAKE notice that, on the 3rd day of February, 2019, before me, 
Matshobana Ncube, a legal practitioner and notary public, appeared 
Faith Ndlovu, the guardian of the minor child Unathi Nkanyiso 
Sigabade Ndlovu (born on 11th October, 2004) and she changed 
the minor child’s name to Unathi Nkanyiso Sigabade Mhlanga, so 
that, henceforth, for all purposes and occasions he shall be known 
by the name Unathi Nkanyiso Sigabade Mhlanga.

Dated at Bulawayo this 28th day of July, 2020.—Matshobana 
Ncube, c/o Ncube Attorneys, 54, Park Road, Suburbs, Bulawayo.

424015f

CHANGE OF NAME

TAKE notice that Artwell Chikafu (born on 27th August, 1986) 
appeared before me, Blessing Mupwanyiwa, a legal practitioner and 
notary public, and changed his name to Artwell Mutindimuri.

Dated at Harare this 21st day of July, 2020. — Blessing 
Mupwanyiwa, c/o Mufadza and Associates Legal Practitioners, 
Second Floor, Adven House, 21, Mayor Urimbo Terrace, Harare.

451951f

LOST CERTIFICATE OF REGISTRATION

NOTICE is hereby given that the under-mentioned certificate 
of registration, issued in the name of Kathrin Khumalo, has been 
lost or mislaid and that application will be made to the Provincial 
Mining Director, Matabeleland North Province, Bulawayo, at the 
expiration of 30 days from the date of publication of the notice, for 
the issue of a duplicate thereof.

Registration number Name of block
45864 Riversbank South A

Dated at Bulawayo this 27th day of July, 2020. —Kathrin 
Khumalo, applicant, 799, Emakhandeni Township, Bulawayo.

424012f

LOST DEED OF GRANT

NOTICE is hereby given that we intend to apply for a certified 
copy of Deed of Grant 1410/94, dated 4th August, 1993, made in 
favour of Chabata Lawrence Chinhakwe, measuring three hundred 
and fifty-six (356) square metres, whereby certain piece of land 
called Stand 3199 Highfield Township situate in the district of 
Salisbury represented and described in the diagram S.G No. 169/62, 
was conveyed.

All persons claiming to have any objections to, or wishing to make 
any representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Harare, within 14 days from the date of publication of this notice.

Dated at Harare this 3rd day of August, 2020. — Chatsanga & 
Partners, legal practitioners, Eleventh Floor, South Wing, Causeway 
Building, cnr Patrice Lumumba Street/Ahmed Ben Bella Avenue, 
Harare. 451958f

LOST DEED OF TRANSFER

NOTICE is hereby given that, we intend to apply for a certified 
copy of Deed of Transfer 0218/98, dated 12th January, 1998, made 
in favour of Anneta Kavisa in respect of certain piece of land being 
Remaining Extent of Subdivision D 1 of Lots 4, 5, 6, 7, D and H of 
Upper Rangemore situate in the district of Bulawayo, measuring 
11,875 5 hectares.

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, with the Deeds Registry, 
at Bulawayo, within 14 days from the date of publication of 
this notice. — Sengweni Legal Practice, legal practitioners, 115, 
York House, Liberation Legacy Avenue/Herbert Chitepo Street, 
Bulawayo. 424013f

LOST DEED OF TRANSFER

NOTICE is hereby given that we intend to apply for a certified copy 
of Deed of Transfer 1221/2014, dated 15th August, 2014, in terms 
of which certain piece of land situate in the district of Bulawayo 
being Stand 206 Burnside Township 13 of Lot 18C Burnside, 
measuring 4 000 square metres, was registered in the name of 
Sibusisiwe Sibanda (born on 14th June, 1973).

All persons having any objections to, or wishing to make 
any representations in connexion with, the issue of such copy, 
are hereby required to lodge same, in writing, with the Deeds 
Registry, at Bulawayo, within 14 days from the date of publication 
of this notice. — Webb, Low & Barry (incorporating Ben Baron & 
Partners), applicant’s legal practitioners, 11, Luton Street, Belmont, 
Bulawayo. 424014f

LOST DEED OF TRANSFER

NOTICE is hereby given that I intend to apply for a certified 
copy of Deed of Transfer 4090/2006, dated 24th July, 2006, 
passed in favour of Bediam Olismas Zimbiti (Canadian Passport 
No. GM968763) (born on 5th March, 1959) and Winnie Zimbiti 
(Canadian Passport No. GM976574) (born on 23rd October, 1962), 
whereby certain piece of land situate in the district of Salisbury called 
Stand 102 of Park Meadowlands of Meadowlands of Subdivision 
B of Makabusi, measuring 4 181 square metres, was conveyed.

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are 
hereby required to lodge same, in writing, within 14 days from the 
date of publication of this notice.—Mark Stonier, applicant’s legal 
practitioners, 3, Falmouth Avenue, Alexandra Park, Harare.

451957f

LOST DEED OF TRANSFER

NOTICE is hereby given that, we intend to apply for a certified 
copy of Deed of Transfer 6330/2018, dated 29th October, 2018, 
passed in favour of Lloyd Makwembere (born on 29th June, 1983) 
and Tsungai Michelle Makwembere (born on 30th January, 1986), 
whereby certain piece of land situate in the district of Salisbury 
called Stand 2565 Glen Lorne Township of Stand 2560 Glen Lorne 
Township, measuring 5 772 square metres.

All persons having any objections to, or wishing to make any 
representations in connexion with, the issue of such copy, are hereby 
required to lodge same, in writing, with the Deeds Registry, at Harare, 
within 14 days from the date of publication of this notice.

Dated at Harare this 5th day of August, 2020. —Nyikadzino, 
Simango & Associates, 7866, Belvedere West, Harare. 424026f

Case H.C. 1193/20
IN THE HIGH COURT OF ZIMBABWE
Held at Harare.
In the matter between Isaac Tigere Tichareva applicant (in his capacity 

as the duly appointed executor dative of the estate late Kennedy 
Mangenje (DRMRE.329/18)) and Mangenge Brothers (Private) 
Limited, respondent, for a provisional order for winding up of 
the company and for the appointment of a provisional liquidator.

Harare the 17th day of June, 2020.
Before the Honourable Mr Justice Tagu.
Mr N. Mazula for the applicant
Respondent in default

WHEREUPON, after reading documents filed of record and 
hearing Counsel.

IT IS ORDERED THAT:
1. The respondent, Mangenje Brothers (Private) Limited is 

provisionally wound up, pending the grant of an order in terms of 
paragraph 3 or the discharge of this order.

2. Subject to subjection (1) of section 274 of the Companies Act 
[Chapter 24:03], Knowledge Mumanyi, is hereby appointed as 
provisional liquidator of the respondent company with the powers 
set out in section 221(2)(a)-(g) of the Companies Act.

3. Any interested party may appear before this court sitting 
at Harare on Wednesday 16th day of September, 2020, to show 
cause why a final order should not be made placing the respondent 
company in liquidation.

4. This order shall be published once in the Government Gazette 
and once in the Herald newspaper in a Friday edition. Publication 
shall be in the short form annexed to this order.

5. Any person intending to oppose or support the application on 
the return day of this order shall—

5.1 give due notice to the applicant on or before the 16th day of 
September, 2020, at Chatsanga & Partners Legal Practitioners, 
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Eleventh Floor, Causeway Building, corner Ahmed Ben Bella 
Avenue/Patrice Lumumba Street, Harare.

5.2 serve on the applicant a copy of any notice of opposition 
which he files with the Registrar of the High Court on or 
before the 16th day of September, 2020.

BY THE COURT.
DEPUTY REGISTRAR.

451798f

LIQUOR ACT [CHAPTER 14:12]

Application for the Issue of a Part II Liquor Licence

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence in 
respect of premises situate at Shop No. 5, Esihlengeni, Umzingwane, 
trading as Isizwe Supermarket and Bottle Store, for Andile Nkomo.

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 14th August, 2020. — 
Andile Nkomo, applicant, 78, Lilac Road, Harrisvale, Bulawayo.

424011f

LIQUOR ACT [CHAPTER 14:12]

Application for the Issue of a Part II Liquor Licence

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at 926, Beatrice Location, Beatrice, 
trading as Datmad, for Dinnorah Madamombe.

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the 
Liquor Licensing Board, Harare, not later than the 14th August, 
2020.—Dinnorah Madamombe, applicant, 926, Beatrice Location, 
Beatrice. 451944f

LIQUOR ACT [CHAPTER 14:12]

Application for the Issue of a Part II Liquor Licence

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence in 
respect of premises situate at Lease No. 20145, Kuhudzai Business 
Centre, trading as JC Bottle Store, for Christine Matimba.

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 14th August, 2020.— 
Christine Matimba, applicant, Lease 20145, Kuhudzai Business 
Centre. 451961f

LIQUOR ACT [CHAPTER 14:12]

Application for the Issue of a Part II Liquor Licence

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence 
in respect of premises situate at Lease No. 095, Kuhudzai Business 
Centre, trading as JGJ Bottle Store, for Christine Matimba.

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 14th August, 2020. — 
Christine Matimba, applicant, Lease No. 095, Kuhudzai Business 
Centre. 451962f

LIQUOR ACT [CHAPTER 14:12]

Application for the Issue of a Part II Liquor Licence

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Bottle Liquor Licence in 
respect of premises situate at Mashate Business Centre, Mushawasha 
Central, Masvingo, trading as GSM General Dealer and Bottle Store, 
for Admire Gavure.

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 14th August, 2020.— 
Admire Gavure, applicant, Farm No. 26, Mushawasha Central, 
Masvingo. 451963f

LIQUOR ACT [CHAPTER 14:12]

Application for the Issue of a Part II Liquor Licence

NOTICE is hereby given that an application, in terms of section 
53 of the Liquor Act [Chapter 14:12], will be made to the Liquor 
Licensing Board, Harare, for the issue of a Wholesale Liquor Licence 
in respect of premises situate at Stand 21, Mucheke, Masvingo, 
trading as Lagoon Wholesale, for Taurai Madzivadondo.

All persons who have any objections to the application may 
lodge their objections, in writing, with the Secretary of the Liquor 
Licensing Board, Harare, not later than the 14th August, 2020. — 
Taurai Madzivadondo, applicant, 21, Mucheke, Masvingo.

424027f

INLAND WATERS SHIPPING ACT [CHAPTER 13:06]

Application for the Issue of an Ordinary Permit to Provide a 
Shipping Service

NOTICE is hereby given that Univern Enterprises (Private) 
Limited, has made an application to the Inland Waters Shipping 
Services Board, in terms of section 37 of the Inland Waters Shipping 
Act [Chapter 13:06], for the issue of an ordinary permit for a period 
of one year, to provide boat hire services on Mirabel.

Any objections to this application, made in terms of section 40 of 
the Inland Waters Shipping Act [Chapter 13:06], must be made in 
the manner prescribed in section 156 of the Inland Waters Shipping 
Regulations, 1971, and within 28 days after the date of publication, in 
this Gazette, of this notice.—Univern Enterprises (Private) Limited, 
applicant. 424019f

ZIMBABWE NATIONAL WATER AUTHORITY (ZINWA)

Notice for Partnership on Maintenance of Dams and Water 
Conveyance Infrastructure

THE Zimbabwe National Water Authority is responsible for water 
resources planning, development, and management. This includes 
maintenance of dams to ensure the safety and integrity of water 
resources infrastructure to guarantee the nation’s water security.

ZINWAis inviting water users (consumptive and non-consumptive) 
and eco-tourism operators for partnership in the maintenance of 
dams. The water users will benefit from water allocation equivalent 
to the value of their contribution in the maintenance of dams. This 
move is designed to leverage on the water users’ existing capacity 
including labour and machinery which can result in savings in the 
maintenance of the water in infrastructure.

Detailed scope of the invitation is obtainable from ZINWA upon 
request at the following address:
ZINWA Head Office (Procurement Department),
Block 4, Celestial Park, 
Borrowdale, Harare.

Alternatively, you can approach any of our ZINWA offices 
countrywide for further details by sending an email to procurement® 
zinwa.co.zw 424052f

ZIMBABWE NATIONAL WATER AUTHORITY (ZINWA)

Opportunity to Lease Lakeshore Land

THE Zimbabwe National Water Authority (ZINWA) operates and 
manages all national dams around the country. These include over 
250 lakes and medium as well as small dams.

Various opportunities exist at ZINWA dams for the development 
of eco-tourism facilities such as:

• Hotels, lodges, guest houses, chalets, and cluster houses.
• Conference facilities.
• Entertainment facilities, such as wedding venues.
• Nature reserves and gardens.
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• Golf courses.
Invitation is being made to private companies or individuals 

interested in leasing lakeshore land, which is under the control and 
management of ZINWA, around dams for development of eco-tourism 
and facilities and/or activities. Potential lessee should approach 
ZINWA indicating the land around dams which they intend to lease 
and the nature of developments or activities they wish to carry out 
at the below address or any ZINWA Office.
ZINWA Head Office (Procurement Department), 
Block 4, Celestial Park, 
Borrowdale, Harare.

For electronic enquiries email to procurement@zinwa.co.zw for 
no fee payment. 424051f

GOVERNMENT GAZETTE

Conditions of Acceptance of Copy

FAILURE to comply with any of the following conditions will 
result in the rejection of copy, and no responsibility can be accepted 
if such rejection should affect any date contained in such copy or 
any requirement of publication on a specific date.

Persons drafting any kind of notices are strongly advised to 
follow the guidance offered in —

(a) the Instructions Relating to the Drafting and Typing of 
Legislation (Attorney-General’s Circular 1 of 1978); and

(b) the Manual of Style for the Drafting and Preparation of copy 
published by Printflow (Private) Limited;

which two booklets are intended for complementary use.
In these conditions, other than where a particular kind of copy is 

specified, “copy” means copy for all matter contained in the Gazette 
itself and for subsidiary legislation issued as supplements to the 
Gazette.

1. (1) Other than by prior arrangements, only original typing 
is accepted.

(2) Carbon-copies are not normally acceptable, other than in 
cases where the original typing has to be legally retained, elsewhere, 
as, for example, in the case of a proclamation.

(3) Computer print-outs are not accepted automatically, as 
discussion may be necessary with regard to the extra time and costs 
involved.

2. (1) All copy must be clear and legible, and there must be double 
or one and a half spacing between the lines.

(2) Any corrections or alterations made by the originator, must 
be clearly effected in blue or black ink, using editorial marks—not 
proof-reader’s marks:

Provided that any copy containing extensive alterations will 
be rejected.

3. (1) Copy must appear on one side only of each sheet of paper.
(2) Except as is provided in subsection (2) of section 8, paper 

must not exceed 210 millimetres in width.
(3) If copy comprises two or more sheets of paper, all sheets 

must be numbered consecutively, in arabic figures, preferably in the 
top right-hand corner.

(4) Where any matter is added after the copy has been 
prepared, and such additional matter results in one or more 
sheets being inserted between those already numbered, all sheets 
must be renumbered from there onwards—not, for instance 7, 7b, 
8, et cetera.

4. Photographic copy or copy produced on a duplicating machine 
may be accepted if it is abundantly clear.

5. (1) Should any copy—
(a) exceed 10 pages of double-spaced typing on size A4 

paper; or
(b) contain tabular or other matter which involves 

complicated setting; it will be classed as “lengthy’ copy, 
and will be required to be submitted not less than 21 
days before the date of closing for the Gazette in which 
it is to be published.

(2) Lengthy copy may be accepted at less than 21 days’ 
notice if—

(a) the work involved is of a straight forward and non-tabular 
nature; and

(b) the total volume of work on hand for the time being 
permits its acceptance.

6. Notwithstanding anything to the contrary contained in these 
conditions, any copy—

(a) which is of national importance, and which is 
originated as a matter of urgent necessity, may, 
by prior arrangement, be accepted late for the current 
week;

(b) may, due to shortage of staff or to technical 
considerations, be delayed until conditions permit its 
processing.

7. Copy must not be submitted as part of a letter or a requisition. 
It must appear on a separate sheet of paper, on which there is no 
instruction or other extraneous matter.

8. (1) In cases where notices have to be published in tabular form, 
copy must be drafted exactly as it is to appear. If printed forms for 
any such notices are unavailable, advertisers must prepare their 
own forms. While it is not necessary to include the preamble, the 
box-headings must be there, and, where applicable, the number of 
the form; for example, “Insolvency Regulations—Form 3”.

(2) In the case of copy for tabular notices, the provision of 
subsection (2) of section 3 does not apply.

9. Copy for all advertisements, whether sent by post or delivered 
by hand, must be accompanied by a requisition or a letter which 
clearly sets out—

(a) the name and address of the advertiser; and
(b) the debtor’s code number, if any; and
(c) the required date or dates of publication.

10. If a typographical error occurs in the Gazette, it is rectified 
as soon as possible by a correcting notice without charge to 
the ministry or department concerned, subject to the following conditions—

(a) that such error is reported to the editor within three months 
from the date of publication; and

(b) that the relevant copy, upon re-examination, is proved 
to be abundantly clear; and

(c) that the correction of such error is legally necessary.
(2) If a drafting error is not detected before publication, 

the originating ministry or department is required to draft its own 
correcting notice, take it to the Attorney-General for vetting and pay 
for such notice to be published.

(3) For the removal of doubt—
(a) a typographical error is made by a typographer;
(b) a typist’s error is classed as a drafting error by reason of 

the fact that the officer responsible for drafting failed to 
check the typist’s work.

GOVERNMENT GAZETTE

Authorized Scale of Charges, Times of Closing and Subscription 
Rate as from 1st April, 2019

Charges for statutory instruments
THE charge for printing statutory instruments is USD0,07 per 

A5 page and USD0,14 per A4 page multiplied by 2 000 (being the 
number of copies printed).
Charges for advertisements including general notices

THE area of advertisement multiplied by USD0,80.
Notices which have to appear in tabular form across the full width of 

the page, such as lost insurance policies, deceased estates, insolvent 
estates, company liquidations, notices in terms of the Insolvency 
Act [Chapter 6:04], changes of companies’ names: US$30,00 cash 
per entry.

Notices of intention to alienate a business or the goodwill of 
a business or any goods or property forming part of a business, 
otherwise than in the ordinary course of business shall cost 
USD120,00 cash for the three consecutive publications.

Except in the case of approved accounts, remittances must 
accompany all copy of advertisements, failing this, copy will be 
returned with an assessment of charges.

mailto:procurement@zinwa.co.zw
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Times of closing
The Gazette closes for the receipt of copy for all notices to be 

published in the normal columns, and for statutory instruments at 
11 a.m. on the Monday preceeding the Friday of publication.

Copy for all notices to be set in tabular form must be received by 
11 a.m. on the Friday preceeding the Friday of publication.

Any copy which is received after the respective closing-times 
will automatically be held over for insertion in the Gazette of the 
following week, in which case no responsibility can be accepted if 
the purpose of the notice is thereby nullified.

When public holidays occur, the normal closing-times are varied, 
and such variations are notified in the Gazette in advance.

All copy must be addressed to Printflow (Private) Limited, and 
either posted to PO. Box CY 341, Causeway, or delivered direct to the 
company, in George Silundika Avenue (between Sixth Street and Epton 
Street), Harare. Envelopes should be marked: Gazette copy—urgent.

Regular advertisers and subscribers are requested to advise 
immediately of any change of address.
Subscription rate

The subscription rate for the Gazette for half year is RTGS$720,00 
for soft copy and RTGS$1200,00, for hard copy cash/ swipe/EcoCash/ 
transfer payable in advance, to the Chief Executive Officer, Printflow 
(Private) Limited, and may commence with the first issue of any 
month.

M. MUTETE, 
Publications Officer.

GOVERNMENT GAZETTE

Submission of Copy for Government Gazette Statutory 
Instruments and Notices

IT is hereby notified, for general information, that it is necessary 
to draw attention to the “Conditions for Acceptance of Copy”, which 
appears in every issue of the Gazette; and particularly the need to 
submit lengthy copy, in the case of Statutory Instruments, at least 21 
days before the date of closing for the Gazette in which the notice 
is to be published.

During the past few months or so there have been many cases 
where urgent copy for subsidiary legislation, which requires the 
signature of the President or a minister to give it effect, and which 
is of national importance, has been sent in for publication in the 
Gazette after closing-time. Whilst I acknowledge that it is the 
duty of Printflow (Private) Limited to give certain notices special 
treatment, I am, however, of the view that a Gazette Extraordinary 
has tended to be a must rather than a matter of priority in respect of 
unwarranted delays of urgent copy.

While every effort will continue to be made to publish 
Extraordinaries on the required dates, copy must be submitted 
timeously so that it can be programmed into the printing-work-flow 
as soon as it is available.

H. MATINGWINA, 
Gazette Editor.

Printflow (Private) Limited,
George Silundika Avenue (between Sixth Street
and Epton Street), Harare (PO. Box CY 341, Causeway).

GOVERNMENT PUBLICATIONS ON SALE
(as available at time of ordering)

THE following publications are obtainable from the following 
Printflow publication offices: the Printflow Publications Office, 
Cecil House, 95, Jason Moyo Avenue, Harare (PO. Box CY 341, 
Causeway); or from the Printflow Publications Office, No. 8, 
Josiah Chinamano/Manchester Roads (PO. Box 8507), Belmont, 
Bulawayo; or from the Printflow Publications Office, No. 2, Robert 
Mugabe Avenue, Mutare (Private Bag Q 7738, Mutare); or from the 
Printflow Publications Office, Stand No. 7150B, Bradburn Street, 
Masvingo (Private Bag 9293, Masvingo); MSU Batanai Complex, 
Senga (PO. Box 1392), Gweru.
A Framework for Economic Reform (1991-95)
An Introduction to Law
Commission of Inquiry into Taxation
Customs and Excise Tariff Notice, 2007
Customs Containerisation Rules

Customs Valuation Manual
Flora zambesiaca, volume I, part II
Flora zambesiaca, volume II, part I
Flora zambesiaca, supplement
Government Gazette (subscription rate for 3 months including postal)
Government Gazette (individual copies)
Manual of River and Lakemanship
Model Building By-laws, 1977
National Manpower Survey, 1981: volume I
National Manpower Survey, 1981: volume II
National Manpower Survey, 1981: volume III
Patents and Trade Marks Journal (subscription for 3 months)
Patents and Trade Marks Journal (individual copies)
Rhodesia law reports, 1970, part 1 and part 2, per part
Rhodesia law reports, 1971, part 1 and part 2, per part
Rhodesia law reports, 1972, part 2, per part
Rhodesia law reports, 1973, part 2, per part
Rhodesia law reports, 1974, part 1 and part 2, per part
Rhodesian law reports, 1975, part 2, per part
Rhodesian law reports, 1976, part 1 and part 2, per part
Rhodesian law reports, 1977, part 2, per part
Rhodesia subsidiary legislation, 1970 (four parts), per set
Rhodesia subsidiary legislation, 1971 (five parts), per part or, per set
Rhodesia subsidiary legislation, 1972 (seven parts), per part
Rhodesia subsidiary legislation, 1973 (seven parts), per part
Rhodesia subsidiary legislation, 1974 (five parts), per part
Rhodesia subsidiary legislation, 1975 (five parts), per part
Rhodesia subsidiary legislation, 1976 (six parts), per part
Rhodesia subsidiary legislation, 1977 (four parts), per part
Rhodesia subsidiary legislation, 1978 (four parts), per part
Rhodesia subsidiary legislation, 1980 (five parts), per part
Rhodesia subsidiary legislation, 1981 (four parts), per part
Second Five-Year National Development Plan: 1991-1995
Statutory Instruments, 1980 (five parts), per part
Statutory Instruments, 1981 (four parts), per part
Subsidiary Legislation from 1970 to 1981
Transitional National Development Plan, 1982/83-1984/85: Volume
Transitional National Development Plan, 1982/83-1984/85: Volume
Zimbabwe law reports, from 1965 up to 1984
Zimbabwe law reports, 1983 [Part 1] (soft cover)
Zimbabwe law reports, 1983 [Part 2] (soft cover)
Zimbabwe law reports, 1984 (soft cover)
Zimbabwe Rhodesia subsidiary legislation, 1979 (four parts)

NEW ACTS: REVISED EDITIONS 1996
Individual Acts —
Access to Information and Protection of Privacy Act [Chapter 10:27]
Administration of Estates Act [Chapter 6:01]
Administrative Court Act [Chapter 7:01]
Animal Health Act [Chapter 19:01]
Arbitration Act, 1996 No. 6 of 1996)
Audit and Exchequer Act [Chapter 22:03]
Banking Act [Chapter 24:01]
Bills of Exchange Act [Chapter 14:02]
Broadcasting Act [Chapter 12:01]
Broadcasting Services Act [Chapter 2:06]
Building Societies Act [Chapter 24:02]
Capital Gains Tax Act [Chapter 23:01]
Censorship and Entertainments Control Act [Chapter 10:04]
Children’s Protection and Adoption Act [Chapter 5:06]
Citizenship of Zimbabwe Act [Chapter 4:01]
Civil Evidence Act [Chapter 8:01]
Civil Matters (Mutual Assistance) Act [Chapter 8:02}
Civil Protection Act [Chapter 10:06]
Commercial Premises Act (Lease Control) [Chapter 14:04]
Commissions of Inquiry Act [Chapter 10:07]
Communal Land Act [Chapter 20:04]
Companies Act [Chapter 24:03]
Competition Act, 1996 (No. 17 of 1996)
Constitution of Zimbabwe
Constitution of Zimbabwe Amendment Act (No. 17 of 2005)
Consumer Contracts Act [Chapter 8:03]
Contractual Penalties Act [Chapter 8:04]
Control of Goods Act [Chapter 14:05]
Co-operative Societies Act [Chapter 24:05]
Copper Control Act [Chapter 14:06]
Copyright and Neighbouring Rights Act [Chapter 26:05]
Criminal Law Amendment Act [Chapter 9:05]
Criminal Law (Codification and Reform) Act [Chapter 9:23]
Criminal Matters Act (Mutual Assistance) [Chapter 9:06]
Farmers Licensing and Levy Act [Chapter 18:10]
Fencing Act [Chapter 20:06]
Fertilizers, Farm Feeds and Remedies Act [Chapter 18:12]
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Finance Act [Chapter 23:04]
Firearms Act [Chapter 10:09]
Forest Act [Chapter 19:05]
Food and Food Standards Act [Chapter 15:04]
Gold Trade Act [Chapter 21:03]
Guardianship of Minors Act [Chapter 5:08]
Harmful Liquids Act [Chapter 9:10]
Health Professions Act [Chapter 27:19]
High Court (formerly High Court of Zimbabwe) Act [Chapter 7:06]
Hire-Purchase Act [Chapter 14:09]
Housing and Building Act [Chapter 22:07]
Immigration Act [Chapter 4:02]
Income Tax Act
Industrial Designs Act [Chapter 26:02]
Inland Waters Shipping Act [Chapter 13:06]
Inquests Act [Chapter 7:07]
Insolvency Act [Chapter 6:04]
Insurance Act [Chapter 24:07]
Interpretation Act [Chapter 1:01]
Labour Relations Act [Chapter 28:01]
Labour Relations Amendment Act, 2002 (No. 17 of 2002)
Labour Relations Amendment Act (No. 7 of 2005)
Land Acquisition Act [Chapter 20:10]
Land Survey Act [Chapter 20:12]
Land Surveyors Act [Chapter 27:06]
Legal Practitioners Act [Chapter 27:07]
Liquor Act [Chapter 14:12]
Magistrates Court Act [Chapter 7:10]
Maintenance Act [Chapter 5:09]
Manpower Planning and Development Act [Chapter 28:02]
Marriage Act [Chapter 5:11]
Matrimonial Causes Act [Chapter 5:13]
Mental Health Act, 1996 (No. 15 of 1996)
Mines and Minerals Act [Chapter 21:05]
Missing Persons Act [Chapter 5:14]
Money Lending and Rates of Interest Act [Chapter 14:14]
National Social Security Authority Act [Chapter 17:04]
Official Secrets Act [Chapter 11:09]
Parks and Wildlife Act [Chapter 20:14]
Patents Act [Chapter 26:03]
Pension and Provident Fund Act [Chapter 24:09]
Pneumonoconiosis Act [Chapter 15:08]
Police Act [Chapter 11:10]
Precious Stones Trade Act [Chapter 21:06]
Prescribed Rate of Interest Act [Chapter 8:10]
Prescription Act [Chapter 8:11]
Presidential Powers (Temporary Measures) Act [Chapter 10:20]
Prevention of Corruption Act [Chapter 9:16]
Prisons Act [Chapter 7:11]

Private Business Corporation Act [Chapter 24:11]
Private Investigators and Security Guards (Control) Act [Chapter 27:10]
Private Voluntary Organizations Act [Chapter 17:05]
Privileges, Immunities and Powers of Parliament Act [Chapter 2:08]
Protected Places and Areas Act [Chapter 11:12]
Public Accountants and Auditors Act [Chapter 27:12]
Public Health Act [Chapter 15:09]
Public Order and Security Act [Chapter 11:17]
Public Service Act [Chapter 16:04]
Procurement Act [Chapter 22:14]
Radio communication Services Act [Chapter 12:04]
Railways Act [Chapter 13:09]
Regional, Town and Country Planning Act [Chapter 29:12]
Reserve Bank of Zimbabwe Act [Chapter 22:10]
Revenue Authority Act [Chapter 23:11]
Road Motor Transportation Act [Chapter 13:10]
Road Traffic Act [Chapter 13:11]
Roads Act [Chapter 13:12]
Rural District Councils Act [Chapter 29:13]
Securities Act [Chapter 24:25]
Serious Offences (Confiscation of Profits) Act [Chapter 9:17]
Shop Licences Act [Chapter 14:17]
Small Claims Courts Act [Chapter 7:12]
Sports and Recreation Commission Act [Chapter 25:15]
Stamp Duties Act [Chapter 23:09]
State Liabilities Act [Chapter 8:14]
State Service (Disability Benefits) Act [Chapter 16:05]
State Service (Pension) Act [Chapter 16:06]
Stock Theft Act [Chapter 9:18]
Stock Trespass Act [Chapter 19:14]
Supreme Court (formerly Supreme Court of Zimbabwe) Act [Chapter 7:13]
Tobacco Marketing and Levy Act [Chapter 18:20]
Tourism Act [Chapter 14:20]
Trade Marks Act [Chapter 26:04]
Trade Measures Act [Chapter 14:23]
Traditional Beer Act [Chapter 14:24]
Traditional Leaders Act [Chapter 29:17]
Traditional Medical Practitioners Act [Chapter 27:14]
Trapping of Animals (Control) Act [Chapter 20:21]
Urban Councils Act
Vehicle Registration and Licensing Act [Chapter 13:14]
Veterinary Surgeons Act [Chapter 27:15]
War Veterans Act [Chapter 11:15]
War Victims Compensation Act [Chapter 11:16]
Water Act [Chapter 20:22]
Wills Act [Chapter 6:06]
ZINWA Act
Zimbabwe Stock Exchange Act [Chapter 24:18]

NOTICES TO CREDITORS AND DEBTORS (pursuant to sections 43 and 66 of the Administration of Estates Act [Chapter 6:01]
All persons having claims against the under-mentioned estates are required to lodge them in detail with the executor or representative concerned within the stated 

periods, calculated from the date of publication hereof, and those indebted thereto are required to pay to the executor or representative the amounts due by them within the 
same period, failing which legal proceedings will be taken for the recovery thereof. M.H.C. 7

Number 
of 

estate
Name and description of estate

Date 
of 

death

Within 
a 

period of
Name and address of executor or representative

648/2020 Rakiwota Chisunga ........................................................ 22.11.2019 30 days Judith Chipfudu, 8298, Southlands Park, Waterfalls, 
Harare.

451950f

205/2020 Makuwa Austin Mutandwa Chirume ............................. 18.1.2009 30 days Nillan Makuwa, 132, Coronation Avenue, 
Greendale, Harare.

451800f

B.11/2020 Johanes Ntsundeni Muthavatsindi.................................. 25.8.2018 30 days Dobani Muthavatsindi, Cheswingo Village, 
Beitbridge.

451949f

CH.11/2020 Gilbet Magwira .............................................................. 4.10.2016 30 days Matesenwa Rudo Pamela, c/o Mangwana and 
Partners, 116, CBZ Building, Queen Street, 
Chegutu.

451953f

1309/2019 Toketi Sakatira ............................................................... 5.2.92 30 days Bethel Chigore, 10, Maruka Drive, Heights, Kariba. 451954f
1062/2019 Christopher Ndlovu ....................................................... 6.12.2017 30 days Sithokozile Ndlovu, 1635, Emakhandeni, Bulawayo. 451894f

W.175/2019 Bhekiwe Mhlanga .......................................................... 26.7.2019 30 days Simangele Mhlanga 64, Umsungwe Road, 
Harben Park, Gweru.

451893f

B.762/2012 Bezil Nyakura................................................................. 25.1. 2003 30 days Godfrey Mutseyekwa, executor dative, Danziger & 
Partners, P.O. Box 58, Gweru.

451892f

B.761/2012 Vimbai Tafirei................................................................. 7.7. 2012 30 days Godfrey Mutseyekwa, executor dative, Danziger & 
Partners, P.O. Box 58, Gweru.

451891f

1074/2013 Noah Gande ................................................................... 23.4. 2013 30 days c/o Machinga Mutandwa Legal Practitioners, 44, 
Fereday Drive, Eastlea, Harare.

451888f

1189/2017 Maria Maedze ................................................................ 7.3. 2012 30 days Clever Shingirai Maedze, 11, Macheke Flat, Harare. 451887f
22841/2019 Leo Chamwaita Gwishiri ............................................... 28.8. 2019 30 days Lameck Gwichiri, 17184, Unit “M”, Seke, 

Chitungwiza.
451886f

CHP.28/2020 Joel Semwayo ................................................................ 9.1. 95 30 days Janet Semwayo, 13-15334 G3, House No. 2082, 
Gazao1, Chipinge.

451885f
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M.H.C. 7 (continued)

Number 
of 

estate
Name and description of estate

Date 
of 

death

Within
a 

period of
Name and address of executor or representative

MRE. 137/2020 Caston Chikumbirike ..................................................... 28.1. 2020 30 days Tatenda Casper Chikumbirike, 5292, Area 3, 
Dangamvura, Mutare.

451884f

510/2020 John Dondo..................................................................... 3.12. 2019 30 days Ellen Dondo, 2770, Princess, Margaret Road, 
Malborough, Harare.

451945f

192/2020 Thomas Manase.............................................................. 7.1.2020 30 days Ethel Manase, 5, Hurst Road, Grobbie Park, 
Waterfalls, Harare.

451946f

1776/2019 Donald Jacha .................................................................. 20.6.2018 30 days Violet Jacha, c/o Gasa Nyamadzawo and Associates, 
739, Pershore, Rise, Northwood, Mt. Pleasant, 
Harare.

451947f

1771/2019 Ignatius Simunyu............................................................ 13.6.2016 30 days Takawira Law Chambers, Bath Road, Avondale, 
Harare.

451948f

NOTICES OF LIQUIDATION AND DISTRIBUTION ACCOUNTS LYING FOR INSPECTION 
(pursuant to section 52 of the Administration of Estates Act [Chapter 6:01])

NoTice is hereby given that copies of liquidation and distribution accounts in the under-mentioned estates will be open for the inspection of all persons interested therein 
for a period of 21 days (or longer if stated) from the dates specified, or from the date of publication hereof, whichever may be the later. Accounts will lie for inspection at the 
offices specified below. Objections to an account should be lodged with the Master, Harare, or the Assistant Master, Bulawayo, as the case may be. Should no objections be 
lodged to the account during the period of inspection, the executor concerned will proceed to make payments in accordance therewith.

M.H.C. 28

Number 
of 

estate
Name and description of estate

Date 
or 

period

Description 
of 

account
Office of the

303/2019 Nehemiah Chizanga.......................................................... 21 days First and Final 
Account

Master of the High Court, Mutare. 451795f

2531/2018 Makufa Tudu..................................................................... 21 days First and Final 
Account

Master of the High Court, Harare. 451799f

1511/2014 Lily Ellis........................................................................... 21 days First and Final
Liquidation Account

Master of the High Court, Harare. 451796f

288/2005 Onias Muswaka................................................................ 21 days First and Final 
Account

Master of the High Court, Harare. 451794f

1862/2018 Edward Fynn also known as Edward Joseph Fynn . . 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Bulawayo. 424009f

B.254/2014 Ananias Enock Chikweshe . . . . . . 21 days First and Final 
Account

Master of the High Court, Bulawayo. 424008f

B.484/2005 Theophilus Khuphe........................................................... 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Bulawayo. 424007f

B.1105/2001 John Mujubeki Matavire................................................... 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Bulawayo. 424006f

B.60/2017 Shadreck Ndhlalambi Mapingire...................................... 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Bulawayo. 424005f

B.211/2020 John Michael Fielder . . . . . . . . 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Bulawayo. 424004f

24104/2019 Lessie Catherine Nevhunjere . . . . . . 21 days First and Final 
Account

Master of the High Court, Harare. 451789f

271/2019 Sansirayi Mazengura . . . . . . . . 21 days First and Final 
Account

Magistrates, Chitungwiza. 451790f

967/2008 Toendepi Washaya............................................................ 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Harare. 451791f

2088/2019 Maud Mukwamba . . . . . . . . 21 days First and Final 
Account

Master of the High Court, Harare. 451792f

2337/2015 Ndaiziveyi Joslin Matimati . . . . . . 21 days First and Final 
Account

Master of the High Court, Harare. 451793f

B.619/2008 Themba Gumede............................................................... 21 days First and Final 
Account

Master of the High Court, Bulawayo. 424003f

B316/2017 Watson Denis Chiume...................................................... 21 days First and Final 
Account

Master of the High Court, Bulawayo. 451897f

B.536/2011 Violet Dlamini.................................................................. 21 days First and Final 
Account

Master of the High Court, Harare. 451896f

2745/2019 Charity Zvikomborero Nehanda....................................... 21 days First and Final 
Liquidation and 

Distribution Account

Master of the High Court, Harare. 451895f

346/2019 Thomas Kombedzai . . . . . . . . 21 days First and Final 
Account

Master of the High Court, Harare. 451889f

B.1740/2019

549/2008

Ernest S. Mutasa . . . . . . . . .

Marculs Johannes Vermin . . . . . . .

21 days

21 days

First and Final 
Account

First and Final 
Distribution Account

Master of the High Court, Bulawayo.

Master of the High Court, Harare.

4244002f

424001f
B.1379/2019 Lance Lot Bruce Ngwenya, also known as Lancelot Ndebele 21 days First and Final 

Account
Master of the High Court, Bulawayo. 451900f

B.427/2007 Sylvester Daniso Ngwenya . . . . . . . 21 days First and Final 
Account

Master of the High Court, Bulawayo. 451899f

B.375/2019 Thabile Moyo . . . . . . . . . 21 days First and Final 
Account

Master of the High Court, Bulawayo. 451898f
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EDICTS: SELECTION OF EXECUTORS, TUTORS AND CURATORS DATIVE
(pursuant to sections 25, 74 and 79 of the Administration of Estate Act [Chapter 6:01])

Notice is hereby given that the estate of the under-mentioned deceased persons, minors or persons whose whereabouts are unknown, are unrepresented and that the 
next of kin, creditors or other persons concerned are required to attend on the dates and at the times and places specified, for the selection of an executor, tutor or curator 
dative, as the case may be. Meetings in Harare will be held before the Master, in Bulawayo before the Assistant Master; and elsewhere before the District Administrator.

M.H.C. 25

Number
of 

estate
Name and description of estate

Time of meeting
Place of meeting For selection of

Date Hour

04/2020 Newman Ndlovu........................................................................ 20.8.2020 8.00 a.m. Magistrates, Filabusi Executor dative. 424010f

COMPANY LIQUIDATION NOTICES (pursuant to section 281 of the Companies Act [Chapter 24:03])
Notice is hereby given that the liquidation accounts and plans of distribution in the liquidations mentioned below will lie open at the offices mentioned for a period of 

14 days, or such longer period as is stated, from the date mentioned or from the date of publication hereof, whichever may be later, for inspection by creditors.
Companies Act, Liquidation-Form 9

Number Name of company Description 
of account

Offices at which account 
will lie open

Dates from 
which account 

will lie open

Period for 
which account 
will lie open

IR.10/2013 Anthony Michael Saywood . . .... Fifth Interim 
Liquidation and 

Distribution Account

High Court, Harare 31.7.2020 14 days. 451797f

NOTICES OF TRUSTEES AND ASSIGNEES (pursuant to the Insolvency Act [Chapter 6:04])
Notice is hereby given that a meeting of creditors will be held in the sequestrated or assigned estates mentioned below on the dates, at the times and places and for the 

purposes set forth.
Meetings in Harare will be held before the Master; in Bulawayo they will be held before the Assistant Master; elsewhere they will be held before the Magistrate.

Insolvency Regulations—Form 5 (1952) or 11 (1974)

Number Name and description of estate
Whether 

assigned or 
sequestrated

Day, date and hour of meeting
Place of meeting Purpose of meeting

Day Date Hour

C.R.68/2016 Weighbridge Tech Africa . . .
(Private) Limited

Second creditors 
meeting

Wed. 12.8.2020 8.30 a.m. High Court, Harare -Further proof of claims.451952f 
-Presentation of statutory reports
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Statutory Instrument 197 of 2020.
[CAP. 28:01]

Collective Bargaining Agreement: Agricultural Industry
(Occupational Safety, Health and Environment Code)

ARRANGEMENT OF SECTIONS

PART I

Preliminary

Section
1. Preamble.
2. Title.
3. Interpretation.
4. Objectives and scope of this code.

PART II

Identification and Management of Occupational Hazards and 
Risks

5. Common occupational hazards and risks in agriculture.
6. Duties of employers.
7. Duties and rights of employees.
8. Occupational safety and health management systems.
9. Risk assessment.

PART III

Use of Chemicals in the Workplace

10. Chemical safety management.
11. Information and training on chemical management.
12. Personal protective equipment and clothing for prevention of

exposure to chemicals.
13. Workplace and personal hygiene.
14. Emergency preparedness.
15. First aid for exposure to chemicals.
16. Transport, storage and disposal of agrochemicals.
17. Measuring, mixing and loading of agrochemicals.
18. Application of agrochemicals.
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Section
19. Normal and early re-entry into sprayed areas.
20. Health surveillance of employees.
21. Cholinestrance monitoring.
22. Environmental protection.

PART IV
Dust and Zoonotic Exposures

23. Dust exposure.
24. Zoonotic exposure.

PART V
Exposure to Sharp Objects

25. Needle stick injuries and sharp exposures.

PART VI

Use of Machinery, Vehicles, Equipment and Tools

26. Selecting and safely using farm machinery and equipment.
27. Tractors and all-terrain vehicles.
28. Other agriculture machinery, equipment and tools.

PART VII

Use of Energy Sources

29. Electricity and other energy sources.

PART VIII

Noise and Vibration

30. Noise.
31. Vibration.

PART IX
Provisions on Manual and Materials Handling

32. Manual and materials handling.
33. Ergonomic control strategies.
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PART X

Special Provision on Forestry, Timber, Fishing and Crocodile 
Farming Operation

34. Forestry and timber operations.
35. Fishing safety.
36. Crocodile farming safety.

PART XI

General Workplace Safety

37. Agriculture installations.
38. Slips, trips and falls.
39. Farm workshop.
40. Fire precautions.
41. Protection against lighting.
42. Handling of animals.
43. Confined spaces.
44. Welfare facilities.
45. Water.
46. First aid and occupational health services.
47. Housing and shelters.
48. Workplace wellness programmes.

Schedule I: Risk assessment.
Schedule II: Personal protective clothing and equipment 

appropriate for timber or forestry operations.
Schedule III: Personal protective clothing and equipment.

IT is hereby notified that the Minister of Public Service, Labour 
and Social Welfare has, in terms of section 80(1) of the Labour Act 
[Chapter 28:01], approved the publication ofthe Collective Bargaining 
Agreement set out in the Schedule and registered in terms of section 
79 of the Act [Chapter 28:01]:-

1077



Collective Bargaining Agreement: Agricultural Industry
(Occupational Safety, Health and Environment Code)

Schedule

NATIONAL EMPLOYMENT COUNCIL FOR THE 
AGRICULTURAL INDUSTRY:

COLLECTIVE BARGAINING AGREEMENT : AGRICULTURE 
INDUSTRY (OCCUPATIONAL SAFETY, HEALTH AND 

ENVIRONMENT CODE)

MADE AND ENTERED in accordance with the Labour 
Act [Chapter 28:01], as amended from time to time, between the 
Zimbabwe Agricultural Employers Organisation (ZAEO), Zimbabwe 
Commercial Farmers Union (ZCFU), Zimbabwe Farmers Union 
(ZFU), Zimbabwe Tobacco Association (ZTA), Zimbabwe Tea 
Growers Association(ZTGA), Timber Producers Association(TPA), 
Zimbabwe Sugarcane Employers Organisation (ZSEO), Commercial 
Farmers Union (CFU), Zimbabwe Kapenta Producers Association 
(ZKPA) and Agro and Horticulture employer representatives (herein 
referred to as “the employers” or “the employers’ organisations”) of 
the one part and the General Agriculture and Plantation Workers’ 
Union of Zimbabwe (GAPWUZ), Horticulture General Agriculture 
and Plantation Workers’ Union of Zimbabwe (HGAPWUZ) and 
Kapenta Workers Union of Zimbabwe (KWUZ) (herein referred to as 
“the employees” or “the trade unions”) of the other part, being parties 
to the National Employment Council for the Agricultural Industry of 
Zimbabwe.

THIS FURTHER AGREEMENT shall be deemed to have come 
into operation on the 1st of May, 2020.

The employer party and the employee party agreed on the 
following: —

OCCUPATIONAL SAFETY, HEALTH AND 
ENVIRONMENT CODE

PART I

Preliminary

Preamble
1. Agriculture is the mainstay of the Zimbabwe economy and 

the livelihood of our people hence it is imperative that we take all 

1078



S.I. 197 of 2020

necessary steps to ensure a safe and healthy working environment. 
This Occupational Safety, Health and Environment Code is aimed to 
ensure that members of the agriculture sector operate in a matter that 
is not detrimental to their well-being and that of the general public.

Title
2. This occupational health, safety and environment code shall 

be cited as the Occupational Safety, Health and Environment Code 
for the Agricultural Industry of Zimbabwe (hereinafter referred to as 
“the Code”).

Interpretation
3. In this section—

“accident” means an undesired event giving rise to death, 
injury, ill health, damage or other loss;

“agrochemicals” shall include those chemical products which 
are made to kill insects, fungi and regulate plant growth 
and may be poisonous and thus may be harmful to 
people when handled incorrectly or carelessly. These 
agrochemicals include principally insecticides (insects), 
fungicides (fungal and bacterial diseases), herbicides 
(weeds), acaricides (mites), nematicides (nematodes), 
rodenticides (rodents), molluscicides (snails), avicides 
(birds), plant growth regulators, repellents and defoliants;

“commercial fishing” means all fishing operations, including 
fishing operations on rivers, lakes, canals and other 
waterbodies, with the exception of subsistence fishing 
and recreational fishing;

“cholinestrase monitoring” is the measurement and monitoring 
of acetylcholinestrase enzyme activity in the blood 
of exposed persons to pesticides against the person’s 
established baseline (prior to pesticide exposure) with 
a view to identify overexposure before occurrence of 
clinical illness;

“contractor” means a person who renders services to the 
employer which are related to or connected with those 
of the employer’s undertaking and is not under the 
general control or management of the employer;
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“dust” shall include that dust frequently generated during 
preparation of fields for planting, harvesting, cleaning, 
primary processing, bagging and transportation of farm 
produce, preparation and handling of hay, production 
of birds and livestock animals. Furthermore, dust may 
include such components as straw, bagasse, husks 
of grain, moulds, fungal and bacterial residues, bio­
aerosols, endotoxins, pesticides residues, fumigants, 
faecal matter and particles of silica;

“employee” means any person who is employed by or works 
for an employer and who receives or is entitled to receive 
any remuneration in respect of such employment or 
work;

“employer” means any person who employs or provides 
work for any person and remunerates that person or 
expressly or tacitly undertakes to remunerate him or 
her, and includes the manager, agent or representative 
of such person who is in charge or control of the work 
upon which such other person is employed;

“fisher” means every person employed or engaged in any 
capacity or carrying out an occupation on board any 
fishing vessel, including persons working on board who 
are paid on the basis of a share of the catch but excluding 
pilots, naval personnel, other persons in the permanent 
service of a government, shore-based persons carrying 
out work aboard a fishing vessel and fisheries observers;

“hazard” means a source or situation with a potential for 
harm in terms of human injury or ill health, damage 
to property, damage to the work environment or any 
combination of these;

“hazardous substance” means any chemical, waste, gas or 
gaseous matter, plant, animal or micro-organism which 
is injurious to health or the environment;

“health” means a state of complete physical, mental and 
social well-being and not merely the absence of disease 
or infirmity;
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“imminent danger” means a dangerous situation which is 
about to happen or threatening to happen;

“medical surveillance” means a planned programme of 
periodic examination (which may include clinical 
examinations, biological monitoring or medical tests) 
of employees by a medical practitioner;

“musculature” refers to system or arrangement of injuries in 
the body or part of the body or an organ;

“musculoskeletal injuries” are a range of disorders involving 
muscles, bones, tendons, blood vessels, nerves and 
other soft tissues which include carpal tunnel syndrome, 
tendinitis and tenosynovitis;

“NSSA” refers to the National Social Security Authority;
“occupational disease” means a disease known to arise out of 

exposure in the workplace to hazardous substances or 
dangerous conditions in processes, trades or occupations;

“occupational health services” means health or medical 
functions involved in treating the employer, the 
employees and their representatives in an undertaking 
and advising them on the requirements for establishing 
and maintaining a safe and healthy working environment 
which facilitate optimal physical and mental health in 
the workplace;

“occupational safety” means freedom from unacceptable risk 
of harm at work;

“occupational safety and health” is identified as the discipline 
(or group of disciplines) dealing with the prevention 
of occupational accidents, work-related injuries and 
diseases as well as the protection and promotion of the 
health of employees;

“occupational safety and health management system” means 
part of an organisation’s management system used to 
develop and implement the organisation’s policy and 
manage occupational safety and health risks;

“OSH” refers to Occupational Safety and Health;
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“OSHE” refers to Occupational Safety, Health and 
Environment;

“OSHMS” refers to Occupational Safety and Health 
Management System;

“percutaneous injury” is the penetration of the skin by a needle 
or other sharp object which has been in contact with 
blood, tissue or other body fluid before the exposure;

“PPC” refers to personal protective clothing;
“PPE” refers to personal protective equipment;
“PPE/C” refers to personal protective equipment and clothing;
“reportable occupational accident” is an accident that 

causes loss of life or injury to an employee resulting in 
disablement and employee is certified unfit to work for 
a day or more;

“risk” means the likelihood that an injury, ill-health or damage 
will occur and includes the severity and frequency of 
occurrence of the injury, ill-health or damage;

“risk assessment” means the overall process of estimating 
the magnitude of risk and deciding whether or not the 
risk is tolerable;

“skipper” means the fisher having command of a fishing 
vessel;

“zoonotic diseases” include anthrax from handling infected 
animals and tissue, brucellosis from handling placental 
tissues of infected livestock, campylobacter and 
cryptosporidium infections contracted from livestock 
through contaminated food or water resulting 
in gastrointestinal symptoms such as diarrhoea, 
leptospirosis contracted from rodents and rabies 
contracted from infected bites by dogs, wild animals 
and bats. Zoonotic diseases shall include those diseases 
which employees may develop from handling infected 
animal or animal products or contaminated drinking 
water and disposing of infected faecal material.
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Objectives and scope of this code

4. (1) The overall objective of the code is to promote a preventive 
OSH culture in agriculture production and activities and in particular—

(a) raise awareness of hazards and risks associated with 
agriculture;

(b) provide guidance on how to effectively manage and 
control occupational accidents, injuries and diseases 
in agriculture production and activities;

(c) raise awareness of OSH issues concerning particular 
groups of employees such as women and young 
employees; and

(d) promote positive attitudes and behaviour towards OSH 
in agriculture sector in Zimbabwe.

(2) This Code shall be implemented in all agricultural sectors, 
such as general agriculture, horticulture, tea/coffee plantation, kapenta, 
agro-processing, animal husbandry, sugarcane growing/production, 
wildlife conservancy, timber production, crocodile farming and any 
other agricultural sectors and activities.

(3) The Code shall apply to the primary processing of 
agricultural and animal products, maintenance of machinery, 
equipment, appliances, tools, agriculture installations, storage, 
operation or transportations related to agriculture production and any 
other agricultural activities.

(4) The provisions of this Code shall apply in respect of 
all employees in agricultural enterprises, whether seasonal, casual, 
temporarily employed for limited periods/durations, contractors or 
permanent employees.

(5) The Code is applicable to all agricultural enterprises 
irrespective of size and it is intended provide protection to all employees 
irrespective of their employment status.
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PART II

Identification and Management of Occupation Hazards and Risks

Common occupational hazards and risks in agriculture

5. Hazards which employers and employees in the agricultural 
industry work with or are exposed to may be classified as —

(a) mechanical hazards arising from use of or other contact 
with dangerous machinery such as tractors, vehicles, 
harvesters, cutting and piercing tools;

(b) chemical hazards arising from use of or other contact with 
chemicals such as pesticides, fertilizers, carcinogenic 
substances such as arsenical and phenoxy-acetic 
herbicides, antibiotics, other veterinary products and 
dusts;

(c) physical hazards such as excessive noise and vibration, 
confined spaces such as silos, pits, cellars and tanks and 
working in tunnels during tobacco curing; slips, trips 
and falls from heights; bad weather conditions;

(d) ergonomic hazards (use of inadequate equipment and 
tools, awkward body positions or prolonged static 
postures), lifting and carrying of heavy objects giving 
rise to musculoskeletal disorders, repetitive work;

(e) biological hazards such as transmissible livestock and 
animal diseases;

(f) other hazards such as drowning, fire, lightning strikes, 
snake bites and attack by animals.

Duties of employers

6. Employers shall—
(a) provide and maintain safe and healthy workplaces, plant, 

tools, and other working equipment;
(b) organise work in order to prevent, so far as reasonably 

practicable, occupational accidents and diseases and 
apply relevant standards and guidelines as prescribed, 
approved or recognised by the OSH regulatory authority, 
National Social Security Authority;
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(c) set out in writing OSH policy, programmes and other 
arrangements needed to implement the OSH policy 
specific to their enterprises and appropriate to their size 
and nature of their activities;

(d) adopt a risk management and systems approach to 
managing workplace safety and health;

(e) ensure the safe use, handling, storage, transportation of 
equipment and hazardous substances and safe disposal 
ofhazardous chemicals;

(f) ensure provision of and proper use by employees of 
OSH protection systems including personal protective 
equipment and clothing;

(g) report all reportable accidents, injuries and diseases to 
NSSA inspector of workplaces and maintain accidents 
registers in which accurate lost time for every reportable 
injury, illness or fatality is entered and shall be made 
available to the inspector of workplaces on demand;

(h) define the OSH responsibilities, accountabilities and 
authority levels of directors, managers, supervisors and 
others and communicate these clearly to their employees, 
visitors or any other persons working in the workplace;

(i) ensure consultation with and the full participation of 
employees and representatives in the fulfilment of the 
OSH policy;

(j) define the necessary OSH competence requirements 
for all employees and establish arrangements to ensure 
all managers, supervisors, employees and employees’ 
safety representatives are competent to perform their 
OSH duties;

(k) ensure that employees have sufficient information in 
a form and language that they understand concerning 
OSH hazards and risks and arrangements for managing 
them including emergency arrangements;

(l) identify hazards and assess risks, reducing that following 
the hierarchy of control measures namely elimination 
or substitution; reducing the hazard or risk at source 
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through engineering controls; minimise the hazard/ 
risk through administrative arrangements such as 
using safe working procedures, good housekeeping or 
organisational measures and use of personal protective 
equipment and clothing;

(m) organise employees and establish such structures as safety 
and health committees, recognise employees elected 
OSH representatives and ensure that OSH committee 
has employees’ representatives and employers’ 
representatives with knowledge and experience in OSH 
issues;

(n) organise first aid and emergency preparedness and 
response arrangements;

(o) ensure compliance with OSH requirements by contractors 
and subcontractors working at the agricultural enterprise;

(p) develop, establish and review procedures to monitor, 
measure and record OSH performance taking into 
account the results of investigations of accidents and 
diseases, dangerous occurrences, OSH compliance 
audits and reviews of OSH management systems by 
management; and

(q) have particular regard for OSH of vulnerable employees 
in agriculture including casual and seasonal employees, 
lone employees, women, pregnant women, young 
employees and take appropriate action to ensure their 
protection from hazards and risks associated with their 
work.

Duties and rights of employees
7. (1) Employees shall—

(a) cooperate with the employer in their efforts to comply 
with the law or other national OSH policies and with 
duties and responsibilities placed on the employer 
pursuant to this code;

(b) report forthwith to their immediate supervisor or safety 
and health representative any unusual conditions at the 
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workplace, installations, equipment and machinery 
which they believe could present a hazard or risk to 
their safety or health or that of other people and which 
they may not deal with themselves;

(c) comply with prescribed OSH measures;
(d) take all reasonable steps to eliminate or control hazards or 

risks to themselves and others arising during agricultural 
production and activities including the proper care and 
use of protective clothing and equipment;

(e) participate in instruction and training programmes 
provided by the employer or required by NSSA and 
shall exhibit behaviour consistent with their training;

(f) participate and cooperate in exposure monitoring and 
health surveillance programmes required by NSSA and/ 
or provided by the employer for the protection of their 
health.

(2) Employees, and their representatives where appropriate, 
shall have the right to—

(a) to be informed and consulted on OSH matters;
(b) to fair and safe labour practices;
(c) to know the OSH hazards and risks and the effects he 

orshe is or likely to suffer due to exposure;
(d) to participate in the application and review of OSH 

measures and select their OSH representatives in their 
area of operation;

(e) to bring to the attention of their representatives, the 
employer, the National Employment Council for the 
Agricultural Industry in Zimbabwe and/or NSSAhazards 
and risks to safety and health arising from agricultural 
production;

(f) to notify NSSA and/or the National Employment 
Council for the Agricultural Industry in Zimbabwe if 
they consider the measures taken and means used by 
the employer are inadequate for the purpose of ensuring 
safe and healthy working environment;
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(g) to remove themselves from danger when they have 
reasonable justification to believe that there is an 
imminent and serious risk to their safety and health 
and that of other people. Such employees shall inform 
their supervisor and/or safety and health representatives 
immediately;

(h) be informed of medical examinations, including pre­
assignment medical examinations and of the respective 
health assessments. The medical examination costs 
shall be met by the employer. The results of the medical 
examinations shall be communicated individually to the 
employee concerned and kept confidential and shall not 
be used to discriminate against employees;

(i) encourage and support young employees to develop safe 
work practices and to fully comply with safe working 
procedures and instructions;

(j) in the case of safety and or health condition that places 
them at increased risk of harm, request a transfer to 
alternative work not exposing them to that increased risk, 
and if the employee(s) concerned have qualifications or 
may reasonably be trained for such alternative work, 
the employer may, where reasonable, accede to such a 
request without a loss of earnings for the employee.

(3) Female employees shall have the right, in case of pregnancy 
or when breastfeeding, to alternative work not hazardous to the health 
of the unborn or nursing child, where such work is available, in order 
to prevent exposure to hazards and they shall be entitled to return to 
their previous jobs at the appropriate time without loss of earnings.

(4) Employees who remove themselves from danger 
in accordance with subsection (2)(g) shall not be subjected to 
discrimination, retaliation and undue consequences by the employer 
or any other party but the employees shall be obligated to follow due 
process established and recognised by both employer and employees 
for occasions where an employee removes himself or herself from 
danger in the workplace.
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(5) The employer shall periodically provide to employees and 
their elected representatives appropriate training, and where necessary 
retraining, on using effective methods for minimising OSH risks, 
provided that all such trainings shall be done during working hours.

(6) When using contractors, the employer shall ensure that—
(a) OSH criteria such as a record of good OSH performance 

and an adequate OSH management system are included 
in procedure for selecting and evaluating contractors;

(b) contracts specify OSH requirements as well as sanctions 
and penalties in case of non-compliance;

(c) contracts include the right for supervisors mandated by 
the employer to stop work whenever a risk of serious 
injury is apparent and suspend operations until remedies 
have been put in place and right to terminate contractors 
who fail to meet OSH requirements;

(d) same safety and training requirements apply to the 
contractors and their employees as to the employees in 
the agriculture enterprise;

(e) arrangements for reporting work-related injuries and 
diseases, ill health and incidents among the contractors’ 
employees while performing work for the employer are 
clearly specified;

(d) OSH performance of the contractor activities on site is 
regularly monitored.

Occupational safety and health management systems
8. (1) Occupational safety and health management systems 

specific to agriculture and appropriate to the size of the agricultural 
enterprise and nature of activities shall be established and implemented.

(2) The OSH management system shall contain the key 
elements namely— 
OSH Policy;

(a) planning for OSHMS covering hazard identification and 
risk assessment (HIRA) and control, applicable national 
OSH legislation, setting objectives and targets largely 
consistent with HIRA process;
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(b) implementation and operation covering defining roles, 
responsibilities and accountabilities of various players 
involved in the implementation of the OSHMS, training, 
competence and awareness issues, communication, 
consultation and participation, documentation and 
document control, emergency preparedness and response 
planning;

(c) checking and Corrective Action covering performance 
monitoring and measurement, Accident/Incident and 
Hazard Reporting and Investigation, Records and 
Records management and Audit;

(d) Management review of the occupational safety and 
health management system.

Risk assessment

9. (1) A risk assessment process shall involve a careful 
examination of the working environment to identify hazards (physical, 
chemical, biological, ergonomic and organisational) and to evaluate 
the potential harm that they may do. Evaluation of risk shall take into 
account both the likelihood of the hazard causing harm to persons 
and the severity of the harm if it were to occur.

(2) The employer shall make arrangements to identify, evaluate 
systematically and record the hazards and risks to employees’ safety 
and health that may arise during the course of their work, taking into 
account such factors as sex, age, disability and reproductive health.

(3) The carrying out of risk assessment shall take a minimum 
of five steps namely—

(a) identification of hazards;
(b) identification of who might be harmed and how;
(c) evaluation of the risks and deciding on precautions 

taking into account the hierarchy of control measures;
(d) record the findings, set priorities for improvement and 

implementation of action to be taken.
(e) reviewing and updating the assessment when necessary.
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(4) Risk assessment shall be conducted in line with the 
provisions of Schedule I of this Code.

PART III

Use of Chemicals in the Workplace

Chemical safety management

10. (1) Any enterprise using agrochemicals shall implement 
stringent controls to prevent health risks to employers and employees, 
the general public and the general environment. Hence, all employers 
shall manage chemicals on the agricultural enterprise, ensuring that 
the hierarchy of controls is followed namely—

(a) elimination;
(b) substitution where a more hazardous substance or 

chemical is substituted with a less hazardous one;
(c) engineering control measures in which well-designed 

systems for storage, issuance and dispensing of 
chemicals are carried out;

(d) administrative controls such as establishing procedures 
and instructions of operations, restricting entry in 
chemicals storage areas and areas that have been sprayed 
with pesticides.

(e) provision of appropriate and suitable personal protective 
equipment and clothing and as last consideration.

(2) Agrochemicals used shall have comprehensive chemical 
safety data sheets containing information under 16 headings namely—

(a) chemical product and company identification;
(b) hazard identification;
(c) composition/information on ingredients;
(d) first-aid measures;
(e) fire-fighting measures;
(f) accidental release measures;
(g) handling and storage;
(h) exposure controls;
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(i) personal protection;
(j) physical and chemical properties;
(k) stability and reactivity;
(l) toxicological information;
(m) disposal considerations;
(n) transport information;
(o) regulatory information; and
(p) other information.

(3) Agrochemicals shall have labels and relevant leaflets with 
information on proper mixing, loading and application procedures and 
instructions which shall be followed. Information on the agrochemicals 
shall include potential health effects and measures to be taken in 
case of exposure and such information shall be in a language that is 
appropriate and understandable by all employees.

(4) Labels shall be easily readable and shall include pictograms 
easily understood by employees.

(5) The agrochemical label shall be durable and not be 
detachable from the containers so that the information remains 
available to all employees as the chemical passes along the supply 
chain and throughout the product lifetime.

(6) Employers shall carry out an assessment of the hazards 
and risks associated with use, storage and handling of agrochemicals 
and ensure that measures of controls are put in place ensuring that 
the hierarchy of control measures as outlined in subsection (1) is 
followed.

Information and training on chemical management
11. (1) Users of agrochemicals shall identify any problems or 

hazards associated with use of the agrochemical and if necessary 
seek advice from agricultural officials, research stations, company 
advisers or agricultural extension employees.

(2) The employer shall inform employees of the known 
hazards associated with agrochemicals used at their workplace.

1092



S.I. 197 of 2020

(3) The employer shall obtain from their suppliers copies of 
chemical safety data sheets for all chemical products used on their 
premises ensuring that the chemical data sheets are readily accessible 
by all employees.

(4) The employer shall prepare emergency response forms 
which shall specify appropriate response including first aid in case 
there is chemical splashes on skin or other parts of the body or if 
chemical has been inhaled or ingested.

(5) The employer shall instruct employees how to use the 
information on pesticides labels and chemical data sheets.

(6) The employer shall ensure employees are trained on the 
correct and effective use of chemicals, proper use and maintenance of 
personal protective clothing and equipment, preventive work practices 
and how to deal with emergencies.

(7) The training and instruction issued to employees shall 
be reviewed by the employer to check their impact on prevention of 
exposure to chemicals.

(8) The employer shall ensure that all chemicals used at work 
are labelled or marked.

(9) The employer shall ensure that a record of all chemicals 
used at the workplace is kept, cross-referenced to the appropriate 
chemical safety data sheet and that such a record shall be accessible 
to all employees concerned and their representatives.

(10) The employer shall ensure that chemicals transferred into 
other containers or equipment, are indicated in a manner which will 
make them known to employees their identity, any hazards associated 
with their use and safety precautions.

(11) The employer shall ensure that exposure of employees to 
hazardous chemicals is assessed and that employees are not exposed 
to chemicals to an extent which exceeds exposure limits.

(12) The employer shall put in place spraying and post-harvest 
precautionary measures in areas treated with chemicals, including 
measures to prevent pollution of food, drinking, washing and irrigation 
water sources.
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Personal protective equipment and clothing for prevention of 
exposure to chemicals

12. (1) PPE/C shall be utilised to afford adequate protection 
to the risk and hazards from those chemicals to which the wearer 
is exposed, throughout the period during which such equipment is 
necessary taking into account the type of work.

(2) Personal protective equipment and clothing (PPE/C) may 
include respiratory protective equipment, chemical protective clothing 
including gloves and footwear, and equipment to protect eyes and 
face.

(3) The employer shall ensure that the equipment is suitable 
for purpose and that there shall be a sufficient supply readily available 
in the workplace in appropriate sizes for employees who require it.

(4) Employees shall be fully instructed by the employer on 
use of PPE/C and shall use the equipment provided throughout the 
time they are exposed to the risk and hazard that requires its use for 
protection as well as maintain it in good condition.

(5) All PPE/C that is necessary for safety in the use of 
chemicals shall be provided and maintained, replaced in accordance 
with the manufacturer’s recommended schedule or when the need 
arises, by the employer at no cost to the employee.

(6) Washing facilities for those using chemicals and for 
maintenance and cleaning of personal protective and application 
equipment shall be provided by the employer.

(7) The employer shall select respiratory protective equipment 
upon having taken into account the work involved and its suitability 
to the wearer and the hazard.

(8) It shall be prohibited for PPE/C, which is contaminated 
by chemicals and thus hazardous to health, to be laundered, cleaned 
or kept at employees’ homes.

Workplace and personal hygiene

13. (1) Employers shall provide adequate washing facilities 
to enable employees to maintain good personal hygiene and ensure 
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that there is no spread of chemicals hazardous to health and the 
environment.

(2) Face and eye washing facilities and safety showers with 
clean portable water shall be made available by the employer for 
employees contaminated by chemical splash.

(3) Changing facilities for men and women shall be designed 
in a manner which does not allow contamination of personal clothing 
with personal protective clothing and equipment.

(4) The employer shall provide, in consultation with employees 
and their representatives, areas for drinking and eating away from 
places contaminated with chemicals hazardous to health. Eating, 
drinking and smoking shall be prohibited from such contaminated 
places.

(5) Employees shall wash their hands and face before eating or 
drinking following handling of chemicals.

Emergency preparedness
14. (1) The employer shall put in place arrangements to deal 

with emergencies arising from exposure to hazardous chemicals at 
all times.

(2) The employer shall clearly communicate to employees 
procedures to be followed in case of emergencies due to hazardous 
chemical exposure and shall further carry out regular training on such 
procedures.

(3) Occupational health services shall have chemical safety 
data sheets on all hazardous chemicals and appropriate antidotes shall 
be readily available.

(4) Emergency arrangements shall be made with external 
emergency services and local authorities to deal with emergencies 
due to exposure to hazardous chemicals.

First aid for exposure to chemicals
15. (1) The employer shall put in place adequate first aid 

arrangements, taking into account toxicity of the chemicals and 
emergency procedures in place.
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(2) The employer shall ensure that employees on duty have 
access to personnel trained in first aid and that such personnel hold 
valid first aid certificates.

(3) An assessment of first aid needs shall be made by the 
employer in consultation with employees and their representatives.

(4) The employer shall ensure that first aid equipment and 
facilities, such as emergency showers and eyewash stations, shall be 
appropriate for dealing with chemical exposures and that they are 
easily accessible to employees to use in case of emergency.

Transport, storage and disposal of agrochemicals

16. (1) Agrochemicals shall be transported in their original 
containers.

(2) Transfer of agrochemicals into unlabelled containers for 
distribution or transportation shall be prohibited to prevent a serious 
health risk to employees, their families, the community and the 
environment.

(3) Agrochemicals shall be stored in secure, sheltered, well 
ventilated spaces to which only authorised personnel is permitted.

(4) Storage areas of agrochemicals shall not be accessible to 
pregnant employees, children or animals.

(5) Containers shall be placed on platforms or on skids.

(6) The employer shall ensure that storage facilities shall be 
fire resistant and leak proof and that in the event of spills, the storage 
area is embanked.

(7) It shall be prohibited to smoke in or around storage areas 
and facilities and the employer shall ensure that signs indicating the 
prohibition of smoking shall be posted in visible areas around the 
storage facility.

(8) Used agrochemical containers shall be washed, triple or 
pressure rinsed, punctured or crushed so that they may not be used 
again and they shall be disposed of properly following environmental 
standards and procedures.
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(9) Containers shall not be rinsed or washed in streams, rivers 
or ponds. The water used for washing shall be tipped into a hole in 
the ground, away from dwellings, wells, waterways and crops.

(10) If containers may not be disposed of immediately, they 
shall be rinsed and stored securely to prevent theft or misuse, and 
away from children and animals.

(11) Used agrochemical containers shall not be used to store 
food or drinking water for humans or animals because adequate 
cleansing is very difficult to achieve.

Measuring, mixing and loading of agrochemicals

17. (1) From the label of the agrochemical, the dose rate and 
mixing instructions which are appropriate for the area to be treated 
and the application equipment to be used shall be selected.

(2) The methods adopted for measuring and preparation for 
use may vary according to the product and the scale of use.

(3) Ready-for-use solid products, such as dusts and granules, 
may be tipped or scooped from their packs directly into the hoppers 
of the application equipment.

(4) Concentrates, which mix easily with water, may be 
measured out and then poured directly into sprayer tanks partly filled 
with water.

(5) Wettable powders shall, where possible, be pre-mixed 
(“creamed”), with a small quantity of water before pouring into the 
sprayer tank and the tank shall subsequently be filled with water to 
the correct level, and mixed well.

(6) Sprayers shall not be filled excessively in order to avoid 
leak during use. If a stock of spray liquid is being prepared, no more 
than such stock which may be used up during the same day shall be 
prepared.

(7) The employer and employee shall take reasonable measures 
to prevent skin contamination during handling of agrichemicals.

(8) Any protective clothing as recommended on the product 
label shall be worn by any person handling agrochemicals or in close 
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proximity to agrochemicals in a manner which may result in skin 
exposure.

(9) If contamination of skin or clothing occurs, the person 
on whom the contamination took place shall wash off immediately, 
using copious amounts of water.

(10) Chemical splashes in the eyes shall be washed out for 
approximately ten minutes.

(11) Pesticides shall not be measured out of mixed in or near 
accommodation facilities, or where livestock are kept.

(12) Children and animals shall be kept away from areas 
where pesticides are being measured or mixed.

(13) Suitable equipment shall be used for measures, such as 
graduated jugs for liquids, scoops for powders, funnel or filter.

(14) No person shall use hands as scoops or dip hands and 
arms into chemical liquids when stirring.

(15) The cleanest available water shall be used in the measuring, 
mixing and loading of agrochemicals to avoid blockage of equipment.

(16) Chemical liquids shall be poured out carefully to avoid 
spillage and splashes.

(17) All equipment used in the measuring, mixing and loading 
of agrochemicals shall not be washed in close proximity to dwellings, 
wells, water bodies and crops.

(18) In order to attain the highest level of protection for 
employees handling agrochemicals, closed mixing and loading 
systems shall be used whenever possible to transfer the agrochemical 
formulation from its original container to the mixing vessel or 
application equipment and permit preparation of final spray mix 
without direct contact on the part of the employee. However, care 
shall be taken when cleaning or repairing closed systems to minimise 
employee exposure.

(19) Where open mixing and loading is necessary, all label 
instructions shall be followed and care shall be taken to avoid direct 
contact with the agrochemical formulation or final spray mix.
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(20) Employers shall ensure that prior to the beginning of 
work, all equipment is in proper working order and that all employees 
who mix and load agrochemicals receive training to protect themselves 
against exposure.

(21) Respiratory protective equipment, goggles, chemical 
protective gloves, chemical protective footwear and protective clothing 
shall be used during mixing and loading as required by the product 
label.

(22) Surgical masks or cloth covering the nose and mouth 
are not protective against inhalation of agrochemical vapours and 
therefore shall not be used as respiratory protective equipment or 
clothing.

(23) Protective gloves and footwear shall be decontaminated 
before being removed.

(24) Protective gloves and footwear which show sign of wear 
or damage shall be discarded.

(25) Regular types of footwear, including leather work boots, 
shall not be used in order to avoid absorption of agrochemicals and 
exposure.

Application of agrochemicals

18. (1) The employer shall take reasonable steps to mitigate the 
high risk of exposure to which agrochemical applicators are subject 
through dermal contact, clothing absorption and inhalation during 
agrochemical applications which ordinarily involve potential lengthy 
contact with more dilute substances than those handled during mixing 
and loading.

(2) The employer shall take reasonable steps to prevent, 
remove or prohibit, as appropriate, leaks at connection points in hand 
held application equipment, walking through plants recently treated 
with agrochemicals and clothing contact with overhanging foliage 
in order to prevent substantial exposures which may affect human 
health.

(3) Closed cabs or other types of enclosures shall be used 
where possible to minimise applicator exposure.
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(4) Spraying equipment to be mounted on vehicles shall be 
positioned in such a way that it does not cause instability to the vehicle 
and the equipment shall not be mounted in a way which results in the 
operator driving through the drift while spraying.

(5) Outdoor applications shall be conducted under minimum 
wind conditions or when wind direction may be used to minimise 
applicator and bystander exposures.

(6) Application in green houses or similar enclosures shall be 
conducted such that wind direction may be used to minimise applicator 
and bystander exposures.

(7) The employer shall take into account temperature and 
humidity when selecting time of day and duration of spraying activity.

(8) Employers shall ensure that application equipment does 
not leak and spare parts shall readily be available for maintenance 
and that all equipment is in good working order prior to application 
of chemicals.

(9) Employers shall ensure that applicators are trained in the 
use of application equipment including calibration and use of PPE/C.

(10) Respiratory protective equipment, chemical protective 
gloves and footwear shall be worn during application of chemicals.

(11) Protective gloves and footwear shall be decontaminated 
before being removed.

(12) Label requirements shall be followed with respect to 
protection against the whole body.

Normal and early re-entry into sprayed areas

19. (1) Appropriate restricted entry intervals (time after 
application when employees are prohibited from entering treated 
areas) shall be established by the employer for all agrochemicals 
in use based on risk assessment done by the workplace or based on 
some information carried by the label or other appropriate criteria.

(2) Agrochemical treated areas shall be identifiable during the 
restricted entry interval with hazard signs or symbols that are easily 

1100



S.I. 197 of 2020

understood by all employees and other persons close by and that such 
signs and symbols or some other format shall convey information on 
toxicity and restricted entry interval time.

(3) Early re-entry employees shall wear PPE/C consistent with 
label requirements to mitigate high risk of exposure to agrochemicals 
exposures.

(4) Early re-entry employees shall receive special training 
regarding hazards associated with early entry into agrochemical 
treated areas.

Health surveillance of employees

20. (1) Medical surveillance shall be part of a programme 
involving employees exposed to agrochemicals.

(2) Medical surveillance shall include medical examinations 
following an incident of exposure to chemicals hazardous to health, 
when employees report symptoms of poisoning, upon resumption of 
work after a prolonged absence for health reasons and after termination 
of work involving exposure to chemicals.

(3) As part of overall health surveillance of employees, the 
employer shall ensure that the workplace has simple techniques 
for early detection of effects on health and work-related diseases 
and injuries caused by exposure to hazardous chemicals including 
questioning employees about health complaints.

(4) Health surveillance may include examination and 
investigation to determine levels of exposure among the exposed 
employees.

(5) Results of medical examinations, tests or investigations 
which reveal clinical or preclinical adverse effects shall be used 
to provide appropriate treatment and measures which improve the 
working conditions and environment in order to prevent or minimise 
exposure of employees.

(6) Results of medical examinations shall not be used to 
discriminate unfairly against the employee.
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(7) Results of medical examinations shall be explained to 
employees by professional health personnel indicating implication 
of such results on the health of the employee.

(8) Employees shall have access to their own medical records 
and exposure monitoring results, either personally or through their 
physicians.

(9) Results of medical records and exposure monitoring shall 
be available for health statistics and epidemiological studies ensuring 
that confidentiality of individual medical and health surveillance 
information is maintained, where this may assist in the recognition 
and control of occupational diseases.

Cholinesterase monitoring

21. (1) Employers using organophosphorus or n-methyl carbamate 
pesticides shall develop and implement a plan for cholinesterase 
monitoring for pesticides handlers.

(2) Pesticides handlers expected to measure, mix, load and 
or apply substantial amounts of these pesticides shall be enrolled for 
the monitoring programme.

(3) Pre-employment screening shall be instituted to ensure 
that those with low-level cholinesterase do no undertake work with 
organophosphate and carbamates pesticides.

(4) Baseline (prior to exposure) blood samples shall be 
collected from pesticides handlers to establish each individual’s 
normal cholinesterase levels.

(5) Both plasma and red blood cell cholinesterase shall be 
measured in each blood sample.

(6) Blood samples shall be regularly drawn from pesticide 
handlers to determine if cholinesterase levels have been depressed 
significantly and also done when employees show symptoms of 
poisoning.

(7) A cholinesterase depression of at least 20% or more of either 
plasma or red blood cell shall trigger an investigation to establish the 
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source(s) of exposure and provide measures to minimise or eliminate 
exposure.

(8) A depression of plasma cholinesterase greater than 40% 
or depression of red blood cell cholinesterase greater than 30% shall 
trigger removal of the handler from exposure and reassignment to 
other work until cholinesterase levels return to baseline levels.

(9) Records of cholinesterase monitoring shall be maintained 
by the employer.

(10) The cost associated with cholinesterase monitoring is 
the responsibility of the employer and shall not be passed on to the 
employees.

Environmental protection

22.(1) Care shall be taken to protect water sources from 
agrochemical drift, run-off or rinse from application equipment and 
containers.

(2) Contaminated clothing shall not be washed in open water.

(3) Buffer zones shall be established by agricultural enterprises 
to aquatic life and other sensitive environmental areas.

(4) The following substances shall not be used as they are 
blacklisted in accordance with Statutory Instrument 268 of 2018 
[Environment Management (Control of Hazardous Substances, 
General Regulations] —

(a) Aldrin;
(b) Dieldrin;
(c) Endrin;
(d) Dichlorodiphenyltrichloroethane (DDT);
(e) Hexachlorobenzene; and
(f) any substance not registered in Zimbabwe.
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PART IV

Dust and Zoonotic Exposures

Dust exposure

23. (1) The employer shall eliminate or minimise dust and 
zoonotic exposures through engineering controls where feasible.

(2) Reasonable steps shall be taken to avoid high levels of 
dust which may be a source of fire and explosion hazard. Where high 
levels of dust may not be avoided, reasonable steps shall be taken 
to mitigate the fire and explosion hazard which is present where an 
agricultural enterprise has high levels of dust

(3) The employer shall ensure that work systems and 
procedures are in place to minimise the hazards to employees from 
dust and biological exposures.

(4) The employer shall conduct dust measurements in work 
environments in order to determine whether levels of exposure do 
not exceed safe limits.

(5) The employer shall consider reducing exposure time by 
rotating employees.

(6) The employer shall provide appropriate PPE/C such as 
respiratory protection, coveralls, gloves, goggles and safety boots to 
minimise exposure to dust.

(7) Buildings, lagoons or tanks where manure is stored shall be 
constructed so as to keep levels of exposure of dust or other hazardous 
gaseous material that employees experience to acceptable levels.

(8) In confinement facilities, ventilation shall be adequate to 
protect the employee from unsafe levels of gases such as ammonia 
and hydrogen sulphide.

(9) The employer shall ensure that at no time shall the 
workplace have hydrogen sulphide exceed the occupational exposure 
limit of ten parts per million (10ppm).

(10) The employer shall ensure that levels of hydrogen sulphide 
are assessed regularly through measurements in areas where there 
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is exposure and to the extent possible alarm systems which signal 
hydrogen sulphide concentrations approaching dangerous levels are 
installed.

(11) The employer shall ensure that employees are trained to 
enter and work in confined spaces safely and including use of PPE/C 
in such dangerous places.

(12) The employer shall ensure that no employee enters a 
manure pit or similar facility without the use of an externally driven 
air mask as well as having a safety harness and two co-employees 
at the surface able to extract the exposed employee if required at a 
moment’s notice.

(13) The employer shall develop a rescue plan in the event 
that an employee is overcome by hydrogen sulphide in a confined 
space such as a manure pit.

(14) Rescue employees shall not enter a confined space without 
adequate protection in the event that an employee is overcome by 
hydrogen sulphide.

Zoonotic exposures
24. (1) The employer shall undertake to eliminate the occurrence 

of zoonotic diseases through a combination of diseases eradication 
measures including animal vaccination, human vaccination, provision 
and maintenance of safe drinking water, proper disposal of human and 
animal waste, work environment sanitation, labour camp sanitation, 
cleaning and protection of wounds, prompt treatment or proper 
disposal of infected animal and animal tissue, proper cleaning and 
disinfection of contaminated sites and prudent use of antibiotics to 
minimise growth of resistant strain.

(2) The employer shall institute and enforce regular hand 
washing as an effective measure against many of the pathogens 
involved in zoonotic disease transmission. Water, soap, disinfectants 
and single use towels shall be provided at places where animals that 
are, or are suspected of being, infected are kept.

(3) The employer shall provide specific training in handling 
live animals, necroscopy of infected animals, and handling of all 
animal by-products.
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(4) The employer shall report outbreaks of communicable 
infectious diseases in accordance with national requirements.

PART V
Exposure to Sharp Objects

Needle stick injuries and sharp exposures
25. (1) Employers shall take reasonable steps to minimise the 

employees’ risk of injury from percutaneous needle stick or other 
sharp objects during tasks that require use of needles and related 
sharp devices, for example administration of parenteral medications 
or therapies, such as intravenous, intramuscular and subcutaneous, 
and performance of veterinary procedures such as surgery, suturing 
and taking tissue or blood samples.

(2) Employees who undertake tasks requiring use of needles 
and related sharp devices shall be made aware by their employers 
that injuries from needle or sharp punctures carry with them a risk 
of trauma to underlying tissues, tendons and ligaments and risk of 
infection from inoculation of blood-borne pathogens.

(3) The employer shall make available to the employees for 
use in appropriate situations sharps and needle safety devices and 
sharps disposal containers that may eliminate or reduce the risk of 
percutaneous injury before, during and immediately after use of such 
devices. Such devices include needleless intravenous systems, needles 
with engineered injury protection such as needles that self- retract.

(4) Employees shall be prohibited from manually recapping, 
bending, breaking or clipping of contaminated needles or sharps for 
which such practices may give rise to harmful needle stick injuries.

(5) Animals shall be restrained from movement during handling 
in order to prevent needle stick or sharps injury.

PART VI

Use of Machinery, Vehicles, Equipment and Tools

Selecting and safely using fa rm machinery and equipment
26. (1) For the purposes of Part VI of this Code, ‘machinery 

and equipment’ shall include those machinery and equipment used in 
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agriculture such as tractors, combine harvesters, cultivators, harrows, 
sprayers, and mowers, seeding equipment, balers, wagons, trailers, 
all-terrain vehicles, augers, boilers and manure spreaders.

(2) Employees whose work involves the use of machinery, 
equipment and tools shall be made aware by their employers of the 
common safety risks associated with use of machinery, equipment 
and tools, including cuts, bruises, scratches, traumatic injuries, burns, 
electrocution, fractures and amputations resulting from contact with 
cutters, gears, moving belts, shafts and moving parts of machinery 
and burst hydraulic hoses, and the operations during which injuries 
may incur, such as repairs, maintenance, cleaning and clearing of 
blockages.

(3) In selecting tools to be used at an agricultural enterprise, 
the employer shall take into account the design of the tool and its 
ability to protect the safety of the employer and the employees.

Tractors and all-terrain vehicles

27. (1) Reasonable steps shall be taken to ensure that tractors 
do not contribute to injuries and death in agriculture production and 
maintenance activities. Versions of tractors which are not fitted with 
safety equipment such as rollover protective structures and seat belts 
shall, wherever possible, not be utilised in agricultural enterprises.

(2) A tractors’ rubber tyres, hydraulic systems and power­
take-off (PTO) and its default use of a combination of engine speeds 
and gear ratios shall be maintained and not unduly and unreasonably 
interfered with.

(3) Reasonable care shall be taken to avoid accidents, and other 
undesirable occurrences, associated with use of tractors, including 
overturns, run-overs, slips and falls during climbing and disembarking, 
and power-take-off entanglement.

(4) All-terrain vehicles (ATVs) may be used to transport 
various farm produce and equipment and occasionally in tractor 
operation provided that care shall be taken to minimise the hazards 
associated with use of all-terrain vehicles including rollovers, run-overs 
and slips and falls during climbing and disembarking the all-terrain 
vehicles.
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(5) Reasonable care shall be taken to minimise other hazards 
associated with use tractors and all-terrain vehicles, such as noise and 
vibration.

(6) The employer shall conduct a comprehensive risk 
assessment ensuring that an inventory of all tractors and all-terrain 
vehicles used at the workplace is established. Furthermore, the 
employer shall determine whether the tractors or all-terrain vehicles 
have such necessary safety features as seat belts, rollover protective 
structures and power-take-off shield, proper brakes and functioning 
hydraulic hoses, taking into account the terrain where these forms of 
equipment will be used.

(7) The employer shall consider elimination of the hazards and 
risks associated with tractors and all-terrain vehicles through various 
means which include engineering controls, safe work systems and 
procedures, training, supervision and induction of employees.

(8) The employer shall institute competency based training 
for tractor and all-terrain vehicles including competency based 
certification of such equipment.

(9) The employer shall ensure that tractors and all-terrain 
vehicles in use are fitted with seat belts, power-take-off shields, 
rollover protective structures and mudguards to protect the employee 
from movement of the wheels and a muffler able to attenuate noise 
levels to acceptable levels. If the noise levels may not be reduced to 
acceptable levels, then ear protection shall be provided.

(10) The employer shall ensure that brakes, emergency brakes, 
lights, signal lights and other safety devices are maintained regularly 
and are in good working order.

(11) The employer shall ensure that the tractors in use have 
ladder or steps and handrail to assist the employee to embark and 
disembark the tractor safely.

(12) The employer shall ensure that tyre pressure of tractors 
and all-terrain vehicles are at the correct levels in accordance with 
the manufacturer’s specifications.
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(13) The employer shall ensure that all tractors and all-terrain 
vehicles are equipped with seating which is designed to reduce the 
occurrence of musculoskeletal injuries to the employees.

(14) The employer shall establish strict maintenance and 
operating procedures, provide training and supervision to ensure 
effective implementation of tractor and all-terrain vehicle operations.

(15) The employer shall ensure that the tractor and all-terrain 
vehicles drivers have an understanding and full appreciation of tractor 
and all-terrain vehicle’s stability and have a high level of awareness 
of the risks of side roll-over, rear rollover and run-over and how these 
may be prevented.

(16) Employers shall be presumed to be aware, and shall 
further educate employees using tractors and all-terrain vehicles, 
that—

(a) the tractor’s or all-terrain vehicle’s centre of gravity is 
central to its stability;

(b) adding weights such as lifting fork, front-end loader, 
side-saddle and rear chemical tanks alters the centre of 
gravity;

(c) moving off a flat plane (level surface) alters the centre 
of gravity;

(d) the centrifugal force may contribute to the overturning 
when tractors are turning;

(e) the rear-axle torque may cause the front end of a tractor 
to lift off the ground if the rear axle may not rotate;

(f) drawbar leverage may occur, for instance when a two- 
wheel drive tractor is pulling a load the tractor’s rear 
tyres push against the ground backward and downward 
and become a pivot causing the load to tip the tractor 
rearward; and

(g) loads are to be attached to the tractors in accordance 
with the design specifications.

(2) Operators shall ensure that bystanders are kept away from 
a distance from areas where tractors are being used and situations 
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where children might be at risk, the operator shall make specific 
search for the presence of children close to the tractors and ATVs.

(3) The employer shall ensure that employees know the “one 
seat-one rider” rule and enforce it.

(4) Tractors and all-terrain vehicles shall not be used to 
transport employees other than the driver and no additional riders 
are allowed on tractors.

(5) The employer shall ensure that employees are trained on 
how to prevent power-take-off injuries and that proper procedures 
shall be followed to prevent entanglement in power-take-offs.

Other agriculture machinery, equipment and tools

28. (1) The employer shall identify hazards, such as cuts, 
lacerations, accidents, injury, amputations of digits and limbs, disability 
and death, which may be caused by other equipment including tillage 
equipment such as ploughs and cultivators, combines, balers, manure 
spreaders, feed grinders and mowers and hand held tools such as 
hoes, hammers, picks, sickles and machetes. The employer shall 
take necessary precautionary measures to mitigate such hazards and 
further inform employees of the hazards and precautionary measures 
against such hazards.

(2) The employer shall ensure that, in circumstances where 
employees require regular access to parts of the machine and a fixed 
guard is not possible, an interlocked guard shall be used to ensure that 
the machine shall not start before the guard is closed and will stop if 
the guard is opened while the machine is operating. Prior to repair 
of agriculture equipment, the power to the equipment shall be turned 
off, movement of rotating parts stopped and safety locks engaged.

(3) The employer shall ensure that clearing of blockages and 
other reasons for gaining access to dangerous parts machinery shall 
be done when machinery is stopped.

(4) Unsafe or faulty equipment shall not be used.

(5) Tools with broken or cracked handles, chisels, and punches 
with mushroom heads and bents or broken implements shall be 
replaced.
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(6) The employer shall ensure that employees receive relevant 
training on the proper coupling/hitching of implements and on the 
proper mounting for driveline power transmission systems and 
implements.

(7) Employees shall be authorised to safely stop the machine 
if it or any implements is not working safely or if any guards or 
protective devices are faulty and inform their supervisors as soon as 
possible.

(8) Employees shall never operate equipment while under 
the influence of alcohol or other substances which might affect their 
ability to operate the equipment.

PART VII

Use of Energy Sources

Electricity and other energy sources

29. (1) Employers shall take reasonable steps to ensure 
that hazards presented by sources of energy, including electrical 
mechanical, hydraulic, fuel and pneumatic energy are minimised and 
controlled.

(2) Employers shall ensure that energy sources and facilities 
are appropriately labelled and that existing overhead power lines and 
underground cables are mapped.

(3) The employer shall ensure that all agriculture equipment 
undergoing servicing, maintenance or renovation is appropriately 
isolated, locked out, and labelled with a warning tag.

(4) Metallic irrigation pipes shall under no circumstances 
be carried in a vertical position in order to avoid contact with live 
electrical cables running through the farm.

(5) The employer shall ensure that the safe control of electricity 
and other sources of energy is addressed by procedure and carried 
out by trained persons.
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PART VIII

Noise and Vibration

Noise

30. (1) Employers shall educate their employees that noise is 
a safety hazard at work which interferes with communication and 
making warnings harder to hear. Furthermore, employers shall inform 
employees that noise may cause or increase fatigue or irritability and 
it may reduce performance.

(2) Employers shall educate their employees on the risks of 
permanent hearing damage resulting from prolonged exposure to high 
levels of noise or sudden very high noise levels and of temporary 
hearing loss resulting from short periods of intense exposure to high 
noise level.

(3) Employers shall assess the risk of developing noise induced 
hearing loss to their employees.

(4) Employers shall identify the sources of noise exposure in 
various agriculture operations, which sources include use of tractors, 
chainsaws, grain dryers and contact with animals such as pigs.

(5) Employers, in consultation with employees, shall seek 
advice from NSSA regarding occupation exposure limits for noise.

(6) Employers shall seek advice from suppliers of equipment 
and machinery on the noise emissions produced by these equipment 
and machine.

(7) The employer shall institute noise measurements to 
ascertain extent of noise exposure to employees making reference 
to occupational exposure limits.

(8) A noise map for determination of risk areas shall be 
established by the employer.

(9) Employers shall establish a programme to reduce noise 
levels to below eighty-five A-weighted decibels (85 dB (A)) if levels 
are high enough to present risk of hearing impairment.
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(10) Upon purchase of equipment and machinery, employers 
shall specify low noise emission levels as a condition of purchase 
from suppliers.

(11) Employers shall reduce noise levels first through 
engineering measures such as by fitting sound proof enclosures or 
other acoustic measures. Equipment shall be regularly maintained 
since worn out equipment could increase noise levels.

(12) If noise levels may not be reduced through engineering 
measures, then employees shall be provided with hearing protection 
such as ear muffs or ear plugs. Others measure shall include reduced 
time which employees spend in the noisy environment.

(13) Hearing protection shall be properly used and maintained 
by the employee.

(14) Where noise levels exceed the occupational exposure 
limit of eighty-five A-weighted decibels (85 dB (A)), employees shall 
regularly receive audiometric testing and employees shall be informed 
of their audiometric tests.

(15) A record of audiometric testing for employees shall be 
kept for a period of forty (40) years.

Vibration

31. (1) Vibration in the workplace shall be classified as —
(a) whole body vibration which is transmitted by sitting 

or standing on vibrating surfaces such as driving or 
standing on a tractor, driving on rough or bumpy roads 
withATVs, standing on platforms such as on mechanical 
harvesters. The employer shall inform employees that 
prolonged exposure to whole body vibration results in 
severe back pain and other musculoskeletal disorders; 
or

(b) hand-arm vibration which is transmitted through hand 
held powered tools and equipment such as chainsaws. 
The employer shall inform employees that prolonged 
exposure to hand-arm vibration may lead to damage of 
hand and arm muscles as well as joints and nerves;
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(c) employers shall carry out a risk assessment to identify 
sources of exposure and assess the risk of musculoskeletal 
injuries from various tasks and activities giving rise to 
vibration.

(2) Based on the risk assessment, the employer shall take 
measures shall to reduce employee exposure to vibration through 
such means as damping, fitting anti-vibration mounts or replacing 
unsuspended tractor cabs with suspended ones, maintenance of 
equipment regularly, reducing the time spent by employees with 
vibrating machinery, equipment or tools, provision of anti-vibration 
gloves and any other such measures.

PART IX

Provision on Manual and Materials Handling

Manual and materials handling

32. (1) Agriculture work may span a wide range of tasks from 
arduous to sedentary, from stooping, reaching, bending, repetitive 
work, to performing work in awkward body position while operating 
sophisticated agriculture machinery and equipment, provided that 
reasonable measures shall be taken by the employer to minimise risk 
of harm to the employee performing work.

(2) Agriculture operations may be labour intensive provided 
that reasonable measures shall be taken by the employer to minimise 
risk of harm to the employee performing labour intensive work.

(3) Agriculture work may be carried out in hot or cold or 
humid environments provided that the standard of work expected from 
employees shall be varied as necessary in cases of hostile weather 
conditions and that no employee shall be required to work where 
weather conditions may pose substantial threat to the employee’s 
health and safety.

(4) Work may be conducted in rough terrains provided that 
no work shall be conducted in terrains where the employees will 
inevitably or most likely be injured and provided that the employer 
shall take reasonable measures to avoid employees’ exposure to risks 
of slips and falls which may create or worsen musculoskeletal injury.
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(5) The employer shall take reasonable measures to minimise 
the risk that employees who handle (lift, carry and position) heavy 
objects weighing in excess of twenty-three kilograms at rates of at least 
three times per minute over a two-hour period develop back injury, 
general fatigue and/or heat stress depending on the environmental 
conditions obtaining during the performance of those tasks.

(6) The employer shall take reasonable measures to minimise 
the risk that employees who undertake manual planting of seedlings, 
crop maintenance, and manual harvesting shall not develop cumulative 
trauma disorders, neck and upper extremity impairment and low back 
pain.

(7) The employer shall take reasonable measures to minimise 
the risk that employees who undertake stooped work develop muscle 
cramps and musculoskeletal injury, especially low back pain.

(8) The employer shall take reasonable measures to minimise 
the risk that employees who undertake highly repetitive work 
during crop maintenance and harvesting do not develop upper limb 
musculoskeletal disorders.

(9) The employer shall take reasonable steps to prevent 
employees’ excessive exposure to hand arm vibration which may 
cause disorders in the blood vessels, nerves, muscles, bones and joints 
of the upper limbs of the body.

(10) The employer shall take reasonable steps to prevent 
employees’ excessive exposure to whole body vibration at high levels 
which may result in diseases of the peripheral nerves, prostatitis as 
well as acute and chronic back pain.

(11) The employer shall educate female employees that 
musculoskeletal injuries and cumulative disorders may cause 
osteoarthritis for women.

(12) The employer shall inform employees that the younger 
an employee is, the more at risk he is to musculoskeletal injury due 
to soft bone density and developing musculature.
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Ergonomic control strategies

33. (1) Employers shall carry out an assessment of risk to 
employees’ health due to manual and materials handling of agriculture 
materials and tools. The assessment shall include—

(a) characterisation of the agriculture work environment 
and its implication on employees;

(b) design of work stations;
(c) weight of agriculture materials and tools to be lifted 

and handled;
(d) frequency of handling agriculture equipment, materials 

and tools taking into account actions per minute as well 
as force applied;

(e) postures assumed by the employees while handling the 
agriculture products, tools and operation of machinery 
and equipment; and

(f) the physical characteristics of the employees engaged 
in the activities such as gender, sex and age.

(2) Employers, taking into account the findings of the risk 
assessment, shall develop a strategy to eliminate the hazards identified, 
and implementation of preventive measures in order to minimise 
occurrence of musculoskeletal disorders.

(3) The employer shall prefer to replace hazardous work 
processes or equipment or tools with less hazardous processes or 
equipment or tools and/or engineering controls being preferred. If 
this may not be achieved, the employer shall provide employees with 
PPE/C and information and training on the safe and appropriate use 
of PPE/C.

(4) Employers shall select agriculture tools, machines and 
design work processes that eliminate exposure to ergonomic hazards 
such as carrying of heavy loads greater than twenty-three kilograms.

(5) Employers may elect partial or full mechanisation of 
agriculture tasks such as harvesting of small grain, maize, nuts or 
vegetables.
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(6) Employers shall provide tools that eliminate or significantly 
reduce noise, vibration or awkward postures.

(7) Employers may elect use of load transfer devices that 
minimise the risk of lower back injury and chronic back pain.

(8) All forms of alcohols beverages shall be prohibited from 
the worksites.

(9) The employer shall ensure that there shall be regular 
maintenance and repair of worksite equipment.

(10) Records of ergonomic assessments shall be maintained 
appropriately by the employer.

(11) Administrative controls which shall be considered by the 
employer for implementation shall include use of programmed rest 
periods for employees, routine job/task rotation among employees, 
clear operational instructions and job descriptions and training of 
work in order to work safely.

(12) The employer shall conduct routine training to inform the 
employees on the need to assume neutral body positions to prevent 
low back injury and chronic back pain.

(13) Employees shall be encouraged to report any pain, 
discomfort, numbness or tingling of any body part, to the employer 
and such employees shall not be victimised as a results of such reports.

(14) Employees shall be informed by the employer about the 
risks associated with ergonomic risk factors and the need to assume 
neutral body postures when working.

(15) Employers shall provide adequate and suitable PPE/C 
and such PPE/C shall be fit tested through demonstrations at the 
agriculture worksite ensuring employees are well informed on how 
to use the PPE/C, why the PPE/C has to be used and how it has to be 
stored or cleaned where necessary.
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PART X

Special Provisions on Forestry, Timber, Fishing and Crocodile 
Farming Operations

Forestry and timber operations

34. (1) The provisions of this section shall apply to all employers 
and employees whose work involves forestry or timber operations.

(2) All forestry and timber activities shall be thoroughly 
planned and organised in advance to prevent any possible mishaps 
or accidents.

(3) All tools, machines and hazardous chemicals used in 
forestry and timber work shall be operated only by employees who 
have been assessed as competent to operate such tools and machinery.

(4) The employer shall select tools, machines and equipment 
which are of good design and construction, upon having taken into 
account safety, health and ergonomic principles.

(5) The employer shall take reasonable steps to have tools, 
machines and equipment maintained in good working order.

(6) Forestry environmental factors shall be evaluated, 
including carrying a comprehensive risk assessment, before any work 
is undertaken.

(7) The risk assessment referred to in subsection six shall take 
into account topography of the land, working methods and equipment 
to be used, dangerous trees, electricity or telecommunication lines 
and roads.

(8) Equipment used shall be easy to do safe maintenance and 
minor repairs on at the worksite and employees shall be trained by 
the employer to do minor repairs and maintenance.

(9) Hand tools shall be of such size, length and weight to 
cater for the needs of the work and physical attributes of the user.

(10) Machines such as chain-saws, brush saws and grass cutters 
shall be as light as possible to strike a balance between the machine 
size and power required for the job on one hand and the avoidance 
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of operator fatigue and damage to the musculoskeletal system on the 
other.

(11) All employees who use chainsaws shall be trained to the 
necessary level of competence to use the machine safely.

(12) Adequate PPE/C shall be provided to employees using 
chainsaws and, at a minimum, shall include safety helmet, hearing 
protection, eye protection, gloves, leg protection, chain saw boots 
any other necessary forms of PPE/C.

(13) Machines shall be equipped with shock-absorbent, fully 
adjustable seats for drivers and fitted with safety belts.

(14) The means of access to and exit from machinery such 
as steps, ladders and doors shall be designed to provide hand and 
footholds of a convenient height and spacing.

(15) All pulleys, shafts, belts and fan belts shall be securely 
guarded.

(16) Machine operators shall hold relevant skills certificates 
for operating and maintaining the machines they are using.

(17) For handling and planting trees treated with hazardous 
chemicals prior to employers shall provide, and employees shall use, 
personal protective equipment, which shall include —

(a) a suitable protective bib and brace or overall made from 
chemical resistant material;

(b) chemical-resistant boots and chemical-resistant gloves.

(18) Where plants must be dipped in pesticides prior to 
planting, the employer shall provide to employees performing such 
work personal protective equipment which shall consist of—

(a) a face-shield and suitable respiratory equipment which 
shall cover nose and mouth;

(b) a one-piece suit or trousers and a jacket with hood made 
from chemical resistant material;

(c) elbow-length chemical-resistant gloves.
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(19) All tree climbers shall be provided by their employers 
with appropriate PPE/C which include safety harnesses, safety belt 
with double “D” ring, climbing ropes and strops and steel spurs long 
and sharp enough to hold in any tree in which they are used.

(20) Employers shall also provide PPE/C for forestry work 
as specified in the table provided in Schedule II.

Fishing safety

35. (1) The fishing vessel owner (employer) has the overall 
responsibility to ensure that the skipper (person having command of 
the vessel) is provided with the necessary resources and facilities to 
carry out fishing operations in a safe manner.

(2) The skipper has the responsibility for the safety of the 
fishers on board and the safe operation of the vessel, including but 
not limited to the following areas —

(a) providing such supervision as will ensure that, as far as 
possible, fishers perform their work in the best conditions 
ofsafety and health;

(b) managing the fishers in a manner which respects safety 
and health, including prevention of fatigue;

(c) facilitating on-board occupational safety and health 
awareness training; and

(d) ensuring compliance with safety of navigation, 
watch-keeping and associated good lake or dam water 
operational standards.

(3) The skipper shall not be constrained by the fishing vessel 
owner from taking any decision which, in the professional judgement 
of the skipper, is necessary for the safety of the vessel and its safe 
navigation and safe operation, or the safety of the fishers on board.

(4) The employer shall install emergency stop (e-stop) devices 
on hydraulic deck machinery to prevent entanglement injuries.

(5) Fishermen or fisherwomen shall—
(a) maintain watertight integrity by inspecting and 

monitoring the hull ofthe vessel, ensuring that watertight 
doors and hatches are sealed;
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(b) put on Personal Floatation Devices (PFDs) (life jackets 
and immersion suits);

(c) carry a first aid kit for emergencies;
(d) report any accidents to the supervisor/instructor 

immediately;
(e) return all equipment to the designated area.

(6) The minimum age for work on board a fishing vessel 
shall be 16 years.

(7) The minimum age for assignment to activities on board 
fishing vessels, which by their nature or the circumstances in which 
they are carried out are likely to jeopardize the health, safety or morals 
of young persons, shall not be less than 18 years.

(8) Fishers who work on board a fishing vessel shall have 
valid medical certificates attesting to fitness to perform their duties.

(9) The medical certificate of a fisher shall state, at a minimum, 
that—

(a) the hearing and sight of the fisher concerned are 
satisfactory for the fisher’s duties on the vessel; and
(b) the fisher is not suffering from any medical condition 
likely to be aggravated by service at the waters or to 
render the fisher unfit for such service or to endanger 
the safety or health of other persons on board.

(10) The medical certificate shall be valid for a maximum 
period of two years.

(11) Every fishing vessel shall carry a crew list, a copy of 
which shall be provided to authorised persons ashore prior to departure 
of the vessel, or communicated ashore immediately after departure 
of the vessel.

Crocodile farming safety

36. (1) The employer shall educate employees whose work entails 
crocodile farming on hazards associated with such work, including 
exposure to crocodile attack, exposure to biological hazards in the 
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form of bacteria and viruses and in particular exposure to disease 
agents such as salmonella, trichinella and chlamydia.

(2) The employer shall provide the employees involved in 
crocodile farming with:

(a) appropriate protective clothing such as gloves, mitts or 
gauntlets and protective hand and arm covering;

(b) insulated protective clothing for freezers or chillers and 
refrigeration units;

(c) non-slip and waterproof boots (gumboots) or other safety 
footwear.

PART XI
General Workplace Safety

Agriculture installations

37. (1) For the purpose of this Code, agriculture installation shall 
include farm workshops, animal housing, storage facilities, wells and 
pumps, stockyards, pens, crop, machinery maintenance structures and 
any other installations.

(2) The employer shall ensure that the design, construction 
and maintenance for agricultural installations shall be safe and that 
the installations meet the minimum local authority model building 
by-laws.

(3) The employer shall have due regard to key design issues 
associated with agriculture installations, including the building 
materials used and layout, illumination, ventilation, storage of 
hazardous materials such as ammonium nitrate fertiliser, and electrical 
installations, to ensure that there are no inadequacies to the design 
of the installations which may create hazards and risks such as fire 
explosions, electrocution, breathing difficulties and poor vision.

(4) Buildings and structures shall be fire resistant and insulation 
materials used on building shall be non-combustible and non-toxic.

(5) Separate pathways for employees and mobile equipment 
shall be provided and blocking devices shall be employed to prevent 
employees performing work in areas where vehicles travel. Pathways
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for mobile equipment shall have sufficient width, height, and turning 
space.

(6) Walking ways shall be sufficiently marked and where 
there are low hanging beams, structural support or ceilings, these shall 
be well marked and employees provided with suitable head gear to 
prevent the head bumping against hard objects.

(7) Agricultural installations shall be sufficiently illuminated 
for the tasks being performed therein.

(8) Agricultural installations shall be sufficiently ventilated 
for persons therein to avoid exposure to highly toxic substances as 
well as flammable gases, liquids and various forms of dust, whether 
organic or inorganic.

(9) Electrical installations shall be designed to prevent 
electrocution and shall be done by qualified electricians.

Slips, trips and falls

38. (1) The employer shall take reasonable steps to protect 
employees from slips, trips and falls in the workplace.

(2) The employer shall take reasonable measures to avoid 
employee injuries which may result due to missing walkways, materials 
left in walking aisles, deteriorated steps and stairs, unprotected 
openings, poorly maintained ladders, poorly lit areas and walking 
on slippery surfaces and on mud and falling from heights.

(3) The employer shall identify risk factors associated with 
slips, trips and falls and inform employees of same.

(4) Floors shall be non-slippery and made of robust material 
which is not combustible.

(5) Openings, including pits, shall be covered or barricaded, 
well-lit and clearly marked with warning signs.

(6) Platforms, walkways and stairways shall be provided 
with hand rails with panelling to the height of railings.

(7) Temporary workplaces such as mobile elevated work 
platforms shall be equipped with suitable guard rails or other edge 
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protection items and, if such measures do not eliminate risk of falling, 
then employees shall be provided with, and trained in the use of, fall 
protection systems such as safety harnesses.

(8) The employer shall ensure that good housekeeping is 
maintained in order to minimise slips, trips and falls. The employer 
shall further instruct and supervise employees in housekeeping.

(9) The employer shall ensure that walk ways and surfaces 
and stairs are well lit.

(10) Pathways and walking aisles shall be clearly identified 
ensuring that passage ways are clear of tools, buckets and slippery 
materials.

(11) The employer shall ensure that ladders are properly 
maintained and are appropriate for the task at hand and that employees 
are trained on the proper use of such ladders.

(12) Safe work practices with ladders shall be observed by 
employees including the presence of a second person at the base of 
the ladder, avoidance of working at ladders in windy conditions or 
stormy conditions.

(13) Slippery shoes shall be prohibited for persons using 
ladders.

(14) Ladders shall be regularly inspected to check for any 
defects and if defects are detected they shall be repaired immediately. 
If the ladder may not be repaired, the ladder shall be replaced.

Farm workshop

39. (1) For the purposes of this Code, a farm workshop shall 
be a location where most repairs of farm equipment, machinery and 
tools take places.

(2) The employer shall identify the hazards and risks in the 
farm workshop, which may include slips, trips, falls, noise, vibration, 
power tool hazards, electrical shocks, fires from flammables materials 
and fumes and vapours from welding and the employer shall take 
reasonable corrective measures to prevent employees’ exposure to 
such hazards and risks.
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(3) Good housekeeping shall be maintained at all times in 
the farm workshop.

(4) The employer shall ensure that employees are properly 
trained in the repair of equipment, and that prior to repairs, power to 
equipment shall be turned off, movement of all rotating parts stopped 
and safety locks engaged.

(5) The employer shall provide means to support loads or lift 
heavy equipment or loads and all equipment to support and lift loads 
shall be assessed for failure.

(6) Ventilation in the farm workshop shall be adequate to 
prevent exposure to exhaust fumes from engines or other welding 
activities.

The employer shall provide first aid kits in the farm workshop 
and ensure that employees on duty have access to personnel trained 
in first aid in the case of an injury.

(7) Fire extinguishers shall be readily available in the farm 
workshop and employees trained in the use of such equipment shall 
be in place.

(8) Farm workshops shall comply with Factories and Works 
Act [Chapter 14:08], as amended, as farm workshop operations are 
classified as a factory. In addition, the farm workshop shall comply 
with the following regulations as amended—

(a) Factories and Works (Registration and Control of 
Factories) Regulations, 1976, Government Notice 262;

(b) Factories and Works (General) Regulations, 1976, 
Government Notice 263; and

(c) Factories and Works (Machinery) Regulations, 1976, 
Government Notice 302;

(d) any other applicable regulations on factories and/or 
farm workshops.

(9) Agricultural entities which make use of boilers shall comply 
with the provision of the Factories and Works (Boiler) Regulations, 
1976, Government Notice 279, as amended.
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(10) Boilers in use shall be registered and regularly inspected 
by the OSH inspector from National Social Security Authority 
Factories Inspectorate.

(11) Drum boilers shall never be used as they present risk of 
death when they explode.

(12) The following provisions shall be observed in respect 
of use of boilers —

(a) no person shall commence the erection of a boiler until 
he or she has received the written permission of an 
National Social Security Authority OSH inspector to 
do so;

(b) no person shall use a boiler unless he or she is in 
possession of a valid provisional certificate or valid 
certificate of permission in his name issued by an 
inspector of occupatuional safety and health of the 
National Social Security Authority.

Fire precautions

40. (1) The employer shall take reasonable measure to prevent 
or minimise employees’ exposure to the heat and smoke of fire, along 
with toxic gases and rapid loss of oxygen, which may be fatal for 
employees.

(2) The major classes of fire that strike agriculture 
establishments shall be classified as —

(a) class A which are caused by combustibles such as wood, 
straw, hay, paper products and plastics;

(b) class B which are caused by flammable liquids such as 
gasoline, diesel, fuel oil and methanol; and

(c) class C which relate to electricity such as wiring, cords, 
welding and electrical motors.

(3) The employer shall take reasonable steps to protect 
employees from major sources and contributors to fire including 
smoking, lightning, excessive storage of combustible waste materials 
(such as discarded timber, brush and jungle thrash, tyres, nut hulls), 
poorly maintained electrical systems, improper storage of flammable 
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liquids, heavy use of combustible building materials and lack of fire 
barriers in large open buildings.

(4) The employer shall take reasonable steps to protect 
employees from the risk of fire and explosion presented by fertilisers 
such as urea and ammonium nitrate.

(5) The employer shall take reasonable care to ensure that 
establishments that are constructed mainly of wood are protected 
from fire as they are more flammable that those constructed of non­
flammable materials.

(6) The employer shall assess the risks from fire and make 
sure that—

(a) there are safe means of escape, kept free from obstructions 
and clearly marked;

(b) every employee is aware of steps to be taken if a fire 
starts, especially how to raise the alarm;

(c) fire action instructions shall be displayed and fire drills 
shall be conducted periodically;

(d) there is fire alarms work equipment working and checked 
weekly and that they may be heard everywhere over 
normal background noise;

(e) there are enough extinguishers, of the right type and 
properly maintained, to deal promptly with small 
outbreaks of fire and that employees know how to use 
them;

(f) ABC type fire extinguishers are mounted in strategic 
places and fully charged and inspected annually. Larger 
or BC type fire extinguishers may also be required for 
large chemical or fuel storage;

(g) electrical installations and equipment comply with local 
electricity supply authority standards and are installed, 
adjusted, repaired or removed by qualified electricians. 
Unqualified personnel shall not have access to electrical 
switchboards or any unprotected electrical installations;
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(h) lightning protection systems are installed by competent 
person(s).

Protection against lighting
41. (1) The employer shall take reasonable steps to protect 

employees whose work keeps them outdoors from the risk of being 
struck by lightning hazard.

(2) The employer shall have due regard to the following 
considerations while crafting preventive and response measures to 
lightning strikes in the workplace —

(a) when persons are subjected to direct lightning strokes, 
the result is nearly always fatal;

(b) when lightning strikes, the light is so intense and the 
brush effects so widespread that it is difficult for an 
observer to be certain of what has happened until the 
spot is examined afterwards and notwithstanding such 
examination, the traces may be confusing;

(c) the major number of lightning casualties arises not from 
direct strokes, but from secondary phenomena, such as 
side flashes and induced discharges.

(3) The employer shall take reasonable steps to protect 
employees from injuries inflicted by lightning which consist of electric 
shocks of greater or lesser severity and may be combined with burns 
and in some cases, tearing of flesh apparently by an explosive action 
of the discharge.

(4) The employer shall instruct persons normally required to 
work adhere to the following safety precautions—

(a) they shall not go out of doors or remain out during 
thunderstorms, unless it is reasonably necessary. They 
shall seek shelter inside buildings, vehicles or other 
structures or locations which offer protection from 
lightning;

(b) if there is any choice, they shall choose shelters in the 
following order, with the first being the most preferable 
and the last being the least preferable;
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(i) dwelling houses or buildings which are protected 
against lightning;

(ii) large unprotected buildings;
(iii) dwelling houses which are not protected against 

lightning. (keep away from doors, windows, 
fireplaces, stoves, and other metal objects, electrical 
wiring and telephones);

(iv) motor vehicles, buses with metal tops and bodies.
(v) dense woods or large grove trees, but avoid isolated 

trees.
(c) if remaining out of doors is unavoidable, they shall keep 

away from the following—
(i) tractors and other farm machinery operating in the 

open fields;
(ii) motor cycles, scooters and bicycles;

(iii) open boats not protected against lightning;
(iv) open fields and sports fields;
(v) golf courses;
(vi) swimming pools, lakes and sea shores;
(vii) wire fences, clothes lines, overhead wires and 

railway tracks;
(viii) isolated trees;
(ix) hill tops and exposed positions;
(x) small unprotected buildings, burns, sheds;
(xi) tents and temporary shelters.

Handling of animals
42. (1) Employers shall assess the risk of injury from animals 

especially injuries due to handling of livestock which may arise from 
poorly designed, constructed or maintained livestock facilities.

(2) The employer shall take reasonable measures to protect 
employees from serious crushing injuries to the legs, arms, head and 
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body and exposure to high levels of noise in enclosed facilities, which 
may arise when employees handle livestock.

(3) Employers shall ensure that there are appropriate and 
adequate handling facilities and equipment for the animals. These 
handling facilities and equipment shall be regularly maintained.

(4) Gates and fences shall be strong enough to contain the 
animals.

(5) Alleys and chutes shall be wide enough to permit animals 
to pass, but not wide enough for the animals to turn around inside.

(6) Alleys and chutes shall be strong to withstand weight of 
animals.

(7) The employer shall ensure that animal handling facilities 
in respect of floors, ramps and steps are roughened to prevent slip in 
wet conditions. The floors and passageways shall be kept from any 
protruding nails, splinters, sharp corners or loose boards.

(8) Employers and employees shall ensure that children or 
other members of the public may not enter any yard or pen occupied 
by potentially dangerous animals especially female animals with 
young ones.

(9) Employees shall be trained on the proper handling of bulls 
and dairy bulls shall be provided with purpose built pens.

Confined spaces

43. (1) For the purposes of this Code, a confined space shall be 
one large enough for the employee to enter, has limited or restricted 
means of entrance or exit and is not designed for continuous work. 
Confined spaces at agriculture establishments shall include grain 
storage pits, silos and boilers. Temporary occupancy into these 
confined spaces may entail performing repairs in boilers, servicing a 
sump well, cleaning a silo or milk tank.

(2) The employer shall take reasonable steps to protect 
employees working in confined spaces from hazards and risk of injury, 
having due regard to the following considerations —
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(a) working in confined space presents a high degree of 
danger because their configuration hinders the entry 
of other employees in cases of emergencies involving 
trapped employees inside;

(b) entry into a confined space may present highly serious 
risks to employees and may result in suffocation due 
to lack of oxygen or due to the presence of toxic gases 
such as hydrogen sulphide. Risk of suffocation may be 
severe with just head and shoulder entry.

(3) The employer shall carry out a comprehensive risk 
assessment to identify available confined spaces at the establishment 
and ensure appropriate preventive measures are in place.

(4) All confined spaces shall be clearly marked with warning 
notices prohibiting unauthorised entry into such places.

(5) The employer shall establish an appropriate system of 
entry into or procedure for working in confined spaces and shall 
ensure that permits to work in these areas are issued.

(6) The employer shall ensure that confined spaces that are not 
totally enclosed, such as manure pits and upright silos, are adequately 
ventilated before entry and that the ventilation shall continue whilst 
work is ongoing.

(7) The employer shall ensure that no employee enters a 
manure pit or similar facility without an externally driven air mask, 
a safety harness and that two co-employees stay at the surface ready 
to extract the exposed employee at a moment’s notice. The employees 
outside armed with an extraction harness shall monitor closely the 
operations of their colleague inside the confined space and shall be 
able to initiate a prompt response in case the employee inside requires 
rescue.

(8) Employees shall be trained by their employers on methods 
of working safely in confined spaces including proper use of personal 
protective equipment.

(9) Before entry into a confined space by any employee, the space 
shall be adequately ventilated or purged to ensure that all noxious 
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gases are removed and measurements shall be conducted to establish 
the levels of noxious gases therein.

Welfare facilities

44. Welfare facilities shall consist of basic amenities which 
employers may, and, in circumstances provided in this Code or other 
law shall, provide at agricultural enterprises and these shall include 
safe water, toilets, food services, occupational health services (first 
aid, medical care), housing and day care facilities.

Water

45. (1) The employer shall provide adequate potable water 
for cooking, drinking, washing, personal hygiene and other related 
activities.

(2) Non-potable water shall be clearly distinguishable from 
potable water to prevent usage of water not suitable for human 
consumption.

(3) Employers shall provide separate toilets for each sex, which 
afford suitable privacy and toilets shall be built for single occupancy 
and lockable from inside.

(4) Employers shall provide portable toilets at remote 
worksites.

(5) Employers and employees shall maintain toilet facilities 
in a clean state and the employer shall supply sanitary paper.

(6) Toilet facilities shall be well ventilated and illuminated.

(7) Employees shall be made aware by their employers of the 
importance of good personal hygiene practices to reduce exposure 
to hazards that may result in communicable diseases and keep the 
facilities in high state of cleanliness.

(8) The employer shall ensure that the sewage disposal system 
works properly and that it does not result in contamination of water 
sources and the environment.
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First aid and occupational health services

46. (1) The employer shall ensure that employees on duty have 
access to first aid, including trained personnel.

(2) For the purposes of this Code, a person shall be considered 
as trained in first aid if his training included treatment of open wounds, 
chemicals, intoxication, snake, insect and spider bites as well as 
handling employees suffering from tuberculosis, hepatitis, HIV/AIDS 
and other communicable diseases.

(3) First-aid boxes which may be availed by the employer 
shall always be clearly marked, easily accessible and shall be located 
near areas which are prone to accidents.

(4) First-aid boxes which may be availed by the employer 
shall be within close proximity of the employee’s worksite.

(5) The contents of the first aid box shall be protected from 
heat, humidity, dust and abuse by any persons.

(6) The employer shall regularly update employees on first 
aid measures and such updates shall detail —

(a) persons trained on first aid;
(b) location of any first aid boxes and first aid rooms;
(c) steps employees shall take in case of an accident;
(d) knowledge about hazards and risks from exposures 

which may require first aid.

(7) Where there is need for elaborate medical care, 
establishments shall have arrangements with external health providers 
to deal with workplace injuries and diseases due to workplace activities.

Housing and shelters

47. (1) Housing and accommodation which may be provided to 
employees at agricultural establishments shall be habitable, reasonable 
and decent.

(2) During hot weather conditions, shaded rest areas shall be 
made available by the employer at all worksites in order to minimise 
problems of heat exhaustion.

1133



Collective Bargaining Agreement: Agricultural Industry
(Occupational Safety, Health and Environment Code)

(3) Application of chemicals shall not be done in a manner 
which affects employees’ dwelling areas.

(4) Employers shall, where financially feasible, provide 
nursery, day care and nursing facilities where their employees are 
parents.

Workplace wellness programmes

48. (1) Agriculture workplaces shall promote healthy lifestyles, 
which lifestyles shall include balanced diet, personal hygiene, rest, 
recreation, exercise, refrain from alcohol and drug abuse problems, 
constant testing for HIV/AIDS, minimal or no smoking, no workplace 
violence, anti-bullying and anti-harassment.

(2) Agriculture employees shall be covered by the Accident 
Prevention and Worker’s Compensation Scheme in the case of an 
occupational injury or diseases. All employees shall also benefit from 
social security coverage.

Schedule I

RISK ASSESSMENT

1. Every employer shall formulate and implement a method to carry out the 
risk assessment, provided that such method shall be subject to the provisions 
of this Code.

2. A numerical method of risk assessment among others shall be used by the 
employer to determine priorities for action. For each hazard identified, a 
numerical value shall be assigned to the likelihood of the hazard causing 
harm as well as to the severity of the consequences. This shall be expressed 
on a rising scale as follows:

(a) Likelihood

1 - Rare: has rarely if ever happened.
2 - Unlikely: is possible, but is not expected to happen.
3 - Moderate: could be expected to happen.
4 - Likely: will probably occur, but is not persistent.
5 - Almost certain: Occurs regularly.

(b) Severity of consequences

1 - Insignificant: no injury or ill health.
2 - Minor: short-term impact.
3 - Moderate: semi-permanent injury or ill-health.
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4 - Major: disabling injury or ill-health.
5 - Catastrophic: potentially fatal.

3. The degree of risk shall be represented as follows:

Risk = Likelihood x Severity

4. By determining the level of risk associated with each hazard identified in the 
working environment, employers and employees and their representatives 
shall identify areas for priority action. For example, a risk that rarely arises 
(1) and has insignificant consequences (1) would have the lowest priority 
[i.e. 1x1=1], whereas a hazardous event that occurs regularly (5) and has 
potentially fatal consequences (5) would have the highest priority for ac­
tion (25) [i.e. 5x5 = 25]. The higher the level of risk, the more important 
it is to apply controls urgently to eliminate, reduce or minimise exposure 
to the hazard. Two key questions need to be considered for each hazard: 
“How often is a person exposed to the hazard?” and “What is the likely 
outcome?”

5. At an agriculture establishment, the risk assessment may be done by the OSH 
Committee or an established risk assessment committee which is inclusive 
of key employees in various departments or sections.

6. As part of the risk assessment process, the employer in consultation with 
employees and their representatives, shall chart the flow of raw materials, 
intermediate and finished products, mobile equipment and machinery and 
employees in the course of operations, noting the hazards that are associated 
with each step.

7. The risk assessment shall be reviewed by the employer regularly whenever 
there is a significant change in the work to which it relates or when there is 
reason to suspect that it is no longer valid. The review shall be part of the 
system of management accountability which ensures that control action 
initiated by the initial assessment is implemented.

8. Findings of a risk assessment shall be recorded in a risk assessment form. 
The table below shows an example of a risk assessment form and how it 
may be completed for typical work activity or process.
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Template of Risk Assessment Form

Risk Assessment Worksheet

Location:Address:

RiskAssessment done by:__________________________________________

WorkActivity/Aspect:Date

What 
are the 
hazards?

Who 
might be 
harmed 
and how?

What is 
being 
already 
done?

What further 
action is 
necessary?

Action 
by 
who?

Action 
by when?

Date 
Done
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Risk Assessment Worksheet
Location: Marondera Address: Marondera Road
Risk Assessment done by: OSH Committee
Work Activity/Aspect: Farm machinery Date: 17/2/2017

What are the 
hazards?

Who might be 
harmed and 
how?

What is being 
already done?

What further 
action is 
necessary?

Action 
by who?

Action 
by 

when?
Date
Done

Farm 
machinery, 
including 
PTO shafts

Employees 
and others may 
suffer serious 
and possibly 
fatal injuries 
from contact 
with moving 
parts of 
machinery.

All PTO shafts 
guarded from 
the connector 
on tractor PTO 
to first bearing 
on the machine. 
All dangerous 
parts of 
machinery, e.g. 
auger screw, 
pulleys on 
mechanical 
feeders/ 
waterers, 
shearing hazard 
on skid-steer 
loader etc., 
guarded unless 
safely located, 
e.g. may not be 
reached.
All guards in 
good condition. 
Employees 
trained in safe 
systems of 
work, including 
for jobs such 
as clearing 
blockages, 
emptying bulk 
feed bin etc. 
A system of 
locking-off for 
maintenance 
work where 
appropriate.

Remind 
employees 
to report any 
damaged 
or ill-fitting 
guards 
to farm 
manager 
immediately.

Farm 
manager
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What are the 
hazards?

Who might be 
harmed and 
how?

What is being 
already done?

What further 
action is 
necessary?

Action 
by who?

Action 
by 

when?
Date
Done

Dust from 
poultry dander 
and litter

Employees risk 
lung diseases, 
such as asthma, 
from inhaling 
poultry dander 
and litter dust.

All doors open 
and ventilation 
fans on when 
putting litter 
down/cleaning 
sheds.
Suitable air 
filtration fitted 
to tractor cab, 
well maintained 
and tested before 
use (e.g. putting 
litter down).
Suitable RPE 
available for use 
for other jobs 
inside the sheds 
(e.g. populating 
sheds.

Remind em­
ployees of 
risk of asthma 
and other lung 
diseases from 
poultry dan­
der and litter 
dust.

Manager

Schedule II

Table 1: PERSONAL PROTECTIVE CLOTHING AND EQUIPMENT 
APPROPRIATE FOR TIMBER/FORESTRY OPERATIONS

Parts of the 
body to be 
protected Feet Legs

Trunk, 
arms, 
legs Hands Head Eyes

Eyes/ 
face Hearing

PPE 
Normally 
appropriate:

Safety 
boots
or 
shoes1

Safety 
trousers2

Close­
fitting 
clothing Gloves

Safety
Helmet Goggles

Visor 
(mesh)

Ear 
muffs3

Operation

Planting4

Manual / z 5

Mechanized / /

Weeding/
cleaning

Smooth- 
edged tools

/ z /

Handsaw / z

Chain-saw / / / z 8 / / / s
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Parts of the 
body to be 
protected Feet Legs

Trunk, 
arms, 
legs Hands Head Eyes

Eyes/ 
face Hearing

Brush saw

-with metal 
blade

Z Z z Z z Z z Z

-with nylon 
filament

Z Z Z Z Z

Rotating 
knife/frail

Z z Z Z6

Pesticide 
application

To comply with those specified for the particular substance and application 
technique

Pruning*

Hand tools Z 9 Z Z 10 Z

Felting11

Hand tools Z Z Z 12 Z

Chain-saw Z 7 Z Z Z 8 Z Z Z

Mechanized Z Z Z Z

Debarking

Manual Z Z

Mechanized z Z Z Z Z6

Splitting

Manual Z Z Z

Mechanized Z Z Z Z Z Z

Extraction

Manual Z Z Z 13

Chute Z Z Z 13

Animal Z Z Z 13

Mechanized

-skidder Z Z Z 14 Z6

-forwarder Z Z Z Z6

-cable crane Z Z Z 14 Z Z6

-helicopter Z Z 15 Z 14 Z 16 Z Z

Stacking* 
landing

Z Z Z Z Z6
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Parts of the 
body to be 
protected Feet Legs

Trunk, 
arms, 
legs Hands Head Eyes

Eyes/ 
face Hearing

Chipping c / c c / c6

Tree
climbing1

Using
a chain-saw

c 7 / / c 8 c 18 / c

Not using a 
chain-saw

c

Notes: *Ifpruning involves tree climbing above 3 metres, a fall restricting device shall be used. 1With 
integrated steel toe for medium or heavy loads. 2Safety trousers incorporating clogging material, in 
hot climates/weather chain-saw leggings or chaps may be used. Safety trousers and chap contain 
fibres that are inflammable and melt, and shall not be worn during firefighting. 3Ear plugs and ear 
valves not generally suitable for forestry because of risk of infection. 4For planting of chemically 
treated plants and for dipping of plants in chemicals see relevant section 13 on Forestry Safety. 5When 
planting spiny seedlings or chemically treated plants. 6When noise level at work position exceeds 
85dB(A). 7Chain-saw boots with protective guarding at front vamp and instep. 8Cut-resistant material 
incorporated in the back of the left hand. 9When falling branches are likely to cause injury. 10When 
pruning to a height exceeding 2.5m. 11Felling includes debranching and crosscutting. 12When using 
a handsaw. 13When extracting near unsuitable trees or branch wood. 14Only if manipulating logs; 
gloves with heavy-duty palm if handling wire choker rope or tether line. 15Highly visible colours. 
16With chin strap. 17For required tree-climbing equipment, see section 34 18Climbing helmets are 
preferable: if they are not available, safety helmets with chin straps may be used.

Schedule III

PERSONAL PROTECTIVE CLOTHING AND EQUIPMENT

1. The law
Statutory Instrument 68 of 1990 on Accident Prevention and Employees 
Compensation Third Schedule Section 1 (a)-(d) and (m) require that personal 
protective equipment be provided by the employer for use at work.
Personal protective equipment (PPE) includes coveralls, eye protection, and 
footwear, gloves, hearing protection and respiratory protective equipment 
(RPE), safety helmets and wet weather-clothing. The safety and health of 
employers and employees depends on it.

2. When selecting PPE, an employer shall remember:
(i) To consider and introduce other means of protection first. PPE shall be 

provided as a last resort after all other reasonably practicable measu 
have been taken;

(ii) That engineering controls provide long-term solutions and are often 
cheaper than providing, replacing, maintaining and storing PPE;
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(iii) That controls at source protect all employees in the area, while PPE 
only protects the wearer;

(iv) That it is essential to involve the employees themselves in the selection 
process, as they often have detailed knowledge of the way things work 
or are done which may help you.

3. Employers shall ensure that PPE:
(i) Is effective and gives adequate protection against the hazards in the 

workplace, for example, for handling acids do the gloves resist acid 
penetration?

(ii) Is readily available for use;
(iii) Is suitable and matches the wearer, the task and the working environment, 

so that it does not get in the way of the job being done or cause any 
discomfort;

(iv) Does not introduce any additional risks, e.g. limits visibility or causes 
heat stress;

(v) Has a standard mark such as CE marked to confirm that it has been 
manufactured to an appropriate standard;

(vi) Is compatible with any other PPE that has to be worn. Safety spectacles 
may interfere with the fit of respirators;

(vii) Is checked before use and cleaned, maintained and stored in accordance 
with the manufacturer’s instructions.

4. Employers are not permitted to charge their employees for personal 
protective equipment provided for use only at work.

5. Possible Hazards and Types of PPE
Eyes
Hazards: chemical splash, dust, projectiles, gas and vapour, radiation.
Options: safety spectacles, goggles, face shields, visors.
Head
Hazards: impact from falling or flying objects, risk of head bumping, hair 
entanglement.
Options: a range of helmets and bump caps.
Breathing
Hazards: dust, vapour, gas, oxygen-deficient atmospheres.
Options: disposable filtering face piece or respirator, half- or full-face 
respirators, air-fed helmets, breathing apparatus.
Protecting the body
Hazards: adverse weather, chemical splash, spray from spray guns, impact 
or penetration, contaminated dust, excessive wear or entanglement of own 
clothing.

1141



Collective Bargaining Agreement: Agricultural Industry
(Occupational Safety, Health and Environment Code)

Options: conventional or disposable overalls, boiler suits, specialist protective 
clothing, e.g. high-visibility clothing.

Hands and arms
Hazards: cuts and punctures, chemicals, electric shock, skin infection, disease 
or contamination.
Options: gloves, gauntlets, mitts, wrist cuffs, armlets.
Feet and legs
Hazards: wet, slipping, cuts and punctures, falling objects, chemical splash, 
abrasion.
Options: safety boots and shoes with protective toe caps and penetration­
resistant mid-sole, gaiters, leggings, spats.

6. Respiratory protective equipment (RPE)
Proper and well-fitting respiratory protective equipment shall be marked to 
indicate conformity to some standard.
Face-fit testing shall be carried out for all respirators that rely on a good 
face seal to be effective, i.e. disposable, half- and full-face masks. This 
ensures the respirator is capable of fitting properly, but the fit still needs 
to be checked before each use. If the employer is in doubt, advice shall be 
sought from a reputable supplier or manufacturer.

Signed at Harare on the 5th of May, 2020.

The agreement is binding on all organisations within the 
agricultural industry.

F. ZONDO, 
Chairman.

P CHINGWE, 
Vice Chairman.

D. MADYAUSIKU, 
Chief Executive Officer.

Supplement to the Zimbabwean Government Gazette dated the 7th August, 2020. 
Printed by the Government Printer, Harare.
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