;|| T ' REPUBLIEK ~ RN REPUBLIC = Bl gl l
R . VAN OF
!' : g TR Ry SUID-AFRIKA SOUTH AFRICA
a i o ..II 5 :

i

| Staats

"~ R1,00 Prys » Price

K koerant son o
Government Gazette

R 3 s bl - Regulasiekoerant
e . RO,10 Plus 10% BTW = VAT .,
b 5. R1,10 Verkoopprys » Selling price Regulation Gazette .
Buitelands R1,40 Other countries No. 4903
:  Poswry « Post free
i | JULIE " | L
~ Vol.325 PRETORIA, 24 Y\ 1992 No. 14169
GOEWERMENTSKENNISGEWINGS GOVERNMENT NOTICES
- DEPARTEMENT VAN FINANSIES DEPARTMENT OF FINANCE
No. R. 2045 o | 24 Julie 1992 | No. R. 2045 . 24July 1992
DOEANE- EN AKSYNSWET, 1964 ~ CUSTOMS AND EXCISE ACT, 1964

- WYSIGING VAN BYLAE No. 1 (No. 1/1/486)

~ Kragtens artikel 48 van die Doeane- en Aksynswet,

. 1964, word Deel 1 van Bylae No. 1 by genoemde Wet
hiermee gewysig in die mate in die Bylae hiervan aan-
getoon. :

 JAVANWYK,
. Adjunkminister van Finansies.

AMENDMENT OF SCHEDULE No. 1(No. 1/1/486) -

Under section 48 of the Customs and Excise Act,
1964, Part 1 of Schedule No. 1 to the said Act is hereby
amended to the extent set out in the Schedule hereto.

J. A, VAN WYK,
Deputy Minister of Finance.

. BYLAE
Pos ; bpos T Artikelbeskrywi o | xastvenmeg | "m0
05 ¢ u ! rywing ese van Reg el
SREET BaR 8. _ ' Eenheid | tasles
1001 Deur pos No. 10.01 deur die volgende te vervang: '
*10.01 f B .| Koring en mengkoring.
' . 1001.10 7 ‘Durumkoring kg vry
W 100190 | 3 | Ander kg ry"
Opmaﬂang-che uilwe'rking van die wysiging is dat die skale van reg op koring en mengkoring van onderskeidelik 0,55¢c/kg en '0.70:1(9 ha vry
A " verlaag word, ; _ o
_ . SCHEDULE
) Head- S'I'“;ﬁmi_ c. _ 3 Statis- _ |
i ng | 5. Article Description tical Rate of Duty -
ELPE eard X-5 G Unit | tions
.. 10.01 By the substitution for heading No. 10.01 of the fol-
s i ¥ lowing: _ :
10,01 . : Wheat and meslin. .
1001.10. .| 7 Durum wheat kg free
100190 | 3 r kg free”

Npte. —The effect of the amendment is that the rates ofddiy on wheat and meslin are reduced from 0,55¢/kg and 0,7éfk9- respectively to free. :

- 424—A
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No. R. 2046 24 Julie 1992
DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE No. 4 (No. 4/112)

Kragtens artikel 75 van die Doeane- en Aksynswet,
1964, word Bylae No. 4 by genoemde Wet hiermee
gewysig in die mate in die Bylae hiervan aangetoon.

 No. R. 2046 24 July 1992
CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 4 (No. 4/112)

Under section 75 of the Customs and Excise Act,
1964, Schedule No. 4 to the said Act is hereby
amended to the extent set out in the Schedule hereto.

J. A. VAN WYK, J. A. VAN WYK,
Adjunkminister van Finansies. Deputy Minister of Finance.
BYLAE
I i I
: Annota-
Korting- iy N Mate van :
itern nggf Kﬁmg g: _ Beskrywing Korting By
411.00 Deur tariefpos No. 10.01 te skrap.
Opmerking.—Die voorsiening vir ‘'n korting op reg op koring word ingetrek aangesien die skaal van reg daarop na vry verlaag word in
Bylae No. 1.
SCHEDULE
| I it
Annota-
Rebate : Extent of H
Tariff Rebate C. _— tions
item Heading Code 0. Description Rebate
411.00 By the deletion of tarifi heading No. 10.01
Note. —The provision for a rebate of the duty on wheat is withdrawn as the rate of duty thereon is reduced to free in Schedule No. 1.
No. R. 2047 24 Julie 1992 | No. R. 2047 24 July 1992

DOEANE- EN AKSYNSWET, 1964
WYSIGING VAN BYLAE No. 1 (No. 1/1/487)
Kragtens artikel 48 van die Doeane- en Aksynswet,

1964, word Deel 1 van Bylae No. 1 by genoemde Wet -

hiermee gewysig in die mate in die Bylae hiervan aan-
getoon.

J. A. VAN WYK,
Adjunkminister van Finansies.

CUSTOMS AND EXCISE ACT, 1964
AMENDMENT OF SCHEDULE No. 1 (No. 1/1/487)

Under section 48 of the Customs and Excise Act,
1964, Part 1 of Schedule No. 1 to the said Actis hereby
amended to the extent set out in the Schedule hereto.

J. A. VAN WYK,
Deputy Minister of Finance.

BYLAE
Statis-
T. : . : Skaal van Anno-
Pos Subpos Artikelbeskrywin tiese <
P S. Tywing Eonhoid Reg tasies
41.04 Deur subpos No. 4104.10.10 deur die volgende te vervang:
“20| 9 Minder as 2,15 m? (uitgesonderd vieiskantsplitse) m? vry”

Opmerking. —Die uitwerking van hierdie wysiging is dat die skaal van reg op vieiskantsplitse van heel beesrasvelleer, met 'n eenheidsopper-
viakte van 2,15 m? of meer maar hoogstens 2,6 m?, van vry tot 20 % verhoog word.

SCHEDULE
. Statis-
Sub- C. ; o : Rate of Anno-
Heading hedin o Article Description {5::16:{ Duty tations
41.04 By the substitution for subheading No. 4104.10.10 of the
following:
“20| 9 Less than 2,15 m? (excluding flesh splits) mé free”

Note.—The effect of this amendment is that the rate of duty on flesh splits of whole bovine skin leather, of a unit surface area of 2,15 m? or
more but not exceeding 2,6 m?, is increased from free to 20 %.
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" No.R. 2048 24 Julie 1992
DOEANE- EN AKYNSWET, 1964

WYSIGING VAN BYLAE No. 1 (No. 1/1/488)

~ Kragtens artikel 48 van die Doeane- en Aksynswet,
1964, word Deel 1 van Bylae No. 1 by genoemde Wet
hiermee gewysig, met terugwerkende krag tot 1 Mei
1992, in die mate in die Bylae hiervan aangetoon.

No. R. 2048 24 July 1992
' CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 1 (No. 1/1/488)

Under section 48 of the Customs and Excise Act,
1964, Part 1 of Schedule No. 1 to the said Act is hereby
amended, with retrospective effect to 1 May 1992, to
the extent set out in the Schedule hereto.

J.A. VAN WYK, J.A. VAN WYK,
Adjunkminister van Finansies. Deputy Minister of Finance.
BYLAE
- ’ Statis- '
T : Skaal van Anno-
Pos Subpos s Artikelbeskrywing Egmid Reg tasies
62.11 Deur subpos No. 6211.41.10 deur die volgende te ver-
vang:
Y10 1 Sari's getal 25%"
Deur subpos No. 6211.42.10 deur die volgende te ver-
vang: ;
“10| 8 Sari’s getal 25%"
Deur subpos No. 6211.43.10 deur die volgende te ver-
vang:
“10| 4 Sari’s getal 25%"
Deur subpos No, 6211.49.10 deur die volgende te ver-
vang: o
Y10 2 Sari's getal 25%"

Opmerking.—Die skaal van reg op Sari’s van weetstowwe word van 50% na 25% verlaag, met terugwerkende krag tot 1 Mel 1992,

SCHEDULE
Statis-
. Sub- C. ; Rate of Annota-
Heading heading D. Article Description 3(:16:1! tions
62.11 By the substitution for subheading No. 6211.41.10 of the
following:
10| 1 Sarls : no, 25%"
By the substitution for subheading No. 6211.42.10 of the
following:
“10( 8 Saris no. 25%"
By the substitution for subheading No. 6211.43,10 of the
following:
“10| 4 Saris _no. 25%"
By the substitution for subheading No. 6211.49.10 of the
following:
“10) 2 | Sars no. 25%"
Note.—The rate of duty on Saris of woven fabrics is reduced from 50% to 25%, with retrospective effect to 1 May 1992,
Ne. R. 2049 24 Julie 1992 | No.R. 2049 24 July 1992

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE No. 1 (No. 1/2/66)

Kragtens artikel 48 van die Doeane- en Aksynswet,
1964, word Deel 2B van Bylae No. 1 by genoemde Wet
hiermee gewysig, met terugwerkende krag tot 19 April
1891, in die mate in die Bylae hiervan aangetoon.

J. A. VAN WYK,

Adjunkminister van Finansies.

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 1 (No. 1/2/66)

Under section 48 of the Customs and Excise Act,
1964, Part 2B of Schedule No. 1 to the said Act is
hereby amended, with retrospective effect to 19 April
1991, to the extent set out in the Schedule hereto.

J. A. VAN WYK,

Deputy Minister of Finance,
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BYLAE

Item Pos Subpos

v
Artikelbeskrywing

A
Skaal van reg Annota-

sies

Aksyns | Doeane

124.55
"8621.10

nie)

Deuir subpos No. 8521.10 deur die volgende te vervang:

Magnetiese bandtipe (uitgesonderd dié vir gebruik met magne-
tiese band met 'n wydte van meer as 25 mm en videobanddupli-
kators, kassettipe, wat nie 'n videoweergeetoestel inkorporeer

37,5% 37,5%"

Opmerking.—Die uitwerking van die wysiging is dat videobandduplikators,

kassettips, wat nie 'n videoweergeetoestel inkorporeer nie, nie aan

die betaling van ad valorem doeane- en aksynsreg onderhewig is nie. Die wysiging het terugwerkende krag tot 19 April 1991,

SCHEDULE

1
Subhead-
ing

Il v

Item ing

Article Description

Annota-
tions

v
Rate of duty
Customs

Excise

124.55
“8521.10

By the substitution for subheading No. 8521.10 of the following:

Magnetic tape-type (excluding those for use with magnetic tape
of a width exceeding 25 mm and video tape duplicators, cas-
sette type, not incorporating a video reproducing device)

37,5% 37.5%"

Note. —The effect of the amendment is that video tape duplicators, cassette type, not incorporating a video reproducing device, are not liable
to ad valorem customs and excise duties, The amendment has retrospective effect to 19 April 1991.

No. R. 2050 24 Julie 1992
DOEANE- EN AKSYNSWET, 1964
WYSIGING VAN BYLAE No. 3 (No. 3/181)

Kragtens artikel 75 van die Doeane- en Aksynswet,
1964 —

1. word Bylae No. 3 by genoemde Wet hiermee
gewysig in die mate in die Bylae hiervan aange-
toon; en '

2. word hierdie wysiging, vir sover dit betrekking het
op kortingkode 01.06 by tariefpos No. 1518.19,
geag op 10 April 1992 in werking getree het.

No. R. 2050 24 July 1992
CUSTOMS AND EXCISE ACT, 1964
AMENDMENT OF SCHEDULE No. 3 (No. 3/181)

Under section 75 of the Customs and Excise Act,
1964 —

1. Schedule No. 3 to the said Act is hereby
amended to the extent set out in the Schedule
hereto; and :

2. this amendment, in so far as it relates to rebate
code 01.06 to tariff heading No. 1519.19, shall be
deemed to have come into operation on 10 April
1992.

J. A. VAN WYK, J. A. VAN WYK,
Adjunkminister van Finansies. Deputy Minister of Finance.
BYLAE
| : i Annota-
Korting- T Korting- ] Mate van sies
ftem ngzf ﬁo:jrclag g: Beskrywing Korting :
303.01 Deur tariefpos No. 1519.20 deur die volgende te ver-
vang:
*1519.19 01.06 69 Suurolies deur raffinering verkry, vir die vervaardiging Volle reg
van industriéle monokarboksielvetsure
02.06 83 Palmvetsuurdistillaat, vic die vervaardiging van stea- Volle reg"”
rien en ander vetsure,
Opmerkings.— 1. Die voorsiening by kortingitem 303.01/1519.20/01.06 word gewysig na 303.01/1519.19/01 .06 as gevolg van 'n wysiging

van die Nomenklatuur, uitgereik deur die Doeanesamewerkingsraad, Brussel wat

op 10 April 1992 in werking getree het.

Die wysiging het terugwerkende krag tot 10 April 1992.

2. Voorsiening word gemaak vir 'n volle korting op reg op palmvetsuurdistiliaat vir die vervaardiging van stearien en ander

vetsure.
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SCHEDULE
| I e p—
Rebate R ent o ;
: Tariff Rebate C. tions
ltem Heading Code D Description : Resbate
303.01 i B)ll the substitution for tariff heading No. 1519.20 of the
following:

"1519.19 01.06 69 Acid oils obtained from refining, for the manufacture of Full duty

industrial monocarboxylic fatty acids :
02.06 63 Palm fatty acid distillate, for the manufacture of Full duty”
stearines and other fatty acids 5

Notes.~ 1. The provision under rebate item 303.01/1519.20/01 :08 is amended to 303.01/1519.19/01.06 as a result of an amendment to the
nomenciature issued by the Customs Co-operation Council, Brussels which came into effect on 10 April 1992, The amendment
has retrospective effect to 10 April 1992, ‘

2. Provision is made for a full rebate of the duty on paim fatty acid distillate for the manufacture of stearines and other fatty acids.

No. R. 2051 24 Julie 1992 | No. R. 2051 ' 24 July 1992
DOEANE- EN AKSYNSWET, 1964 CUSTOMS AND EXCISE ACT. 1964
WYSIGING VAN BYLAE No. 3 (No. 3/182) AMENDMENT OF SCHEDULE No. 3 (No. 3/182)

Kragtens artikel 75 van die Doeane- en Aksynswet, Under section 75 of the Customs and Excise Act,
1964, word Bylae No. 3 by genoemde Wet hiermee 1964, Schedule No. 3 to the said Act is hereby

gewysig in die mate in die Bylae hiervan aangetoon. amended to the extent set out in the Schedule hereto.
J. A. VAN WYK, J. A. VAN WYK,
Adjunkminister van Finansies. Deputy Minister of Finance.
BYLAE '
Ko ¢ ! M i Annota-
rting- T T, ate van i
item Ta;ggf Kﬁggég g Beskrywing Korting e
304.01 Ekeur kortingkode 01.06 by tariefpos No. 0202.20 te
rap.

Deur na kortingkode 02.06 by tariefpos No. 0202.30
; die volgende in te voeg: i :
“03.06 63 Vieis van beesrasdiere, bevrore, ontbeen, vir die | Volle reg min
mrk\;aardiging van gekookte wors en dergelike pro- 350c/kg

e

04.06 68 Vleis van beesrasdiere, bevrore, onibeen, in die | Volle reg”
hoeveelhede en op die tye en onderhewig aan die
voorwaardes wat die Direkteur-generaal; Handel en
Nywerheid, op aanbeveling van die Raad op Tariewe
en Handel, by bepaalde permit toelaat, vir die ver-
vaardiging van bereide of gepreserveerde vieis in
lugdigte metaaihouers

Opmerkings.— Die uitwerking van hierdie wysiging is dat—

(a) die voorsiening vir 'n korting van die volle reg min die hoogste van 20% of 440c/kg min 80% op vieis van beesrasdiere,
bevrore, ontbeen, vir die vervaardiging van bereide of gepreserveerde vleis, ingetrek word;

(b) voorsiening gemaak word vir 'n volle korting op reg min 350c/kg op vleis van beesrasdiere, bevrore, ontheen, vir die
vervaardiging van gekookte wors en dergelike produkte; en

(¢} voorsiening gemaak word vir n volle korting op reg op vleis van beesrasdiere, bevrore, ontbeen, in die hoeveelhede, en
op die tye en onderhewig aan die voorwaardes wat die Direkteur-generaal: Handel en Nywerheid, op aanbeveling van die

Raad op Tariewe en Handel, by bepaalde permit toelaat, vir die vervaardiging van bereide of gepreserveerde vleis in

lugdigte metaalhouers.
SCHEDULE
! i 1 Annota-
Rebate : Extent of
Kem Hgggglg Fé;e;"c?ée Sj Description Rebate tions
304.01 By the deletion of rebate code 01.06 to tariff heading

No. 0202.30.

By the insertion after rebate code 02.06 to tariff head-
ing No. 0202.30 of the following:

“03.06 63 Meat of bovine animals, frozen, boneless, for the | Full duty less
g}ar:utacture of cooked sausages and similar pro- | 350c/kg
ucts

04.08 68 Meat of bovine animals, frozen, boneless, in such | Full duty”

quantities and at such times and subject to such
conditions as the Director-General: Trade and Indus-
try, on the recommendation of the Board on Tariffs
and Trade, may allow by specific permit, for the ma-
nufacture of prepared or preserved meat in airtight
metal containers
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Notes.— The effect of this amendment is that- :
(a) the provision for a rebate of the full duty less the greater of 20% or 440c/kg less 80% on meat of bovine animals, frozen,
boneless, for the manufacture of prepared or preserved meat, is withdrawn; .
(b) provision is made for a rebate of the full duty less 350c/kg on meat of bovine animals, frozen, boneless, for the manufacture of
cooked sausages and similar products; and

(c) provision is made for a rebate of the full duty on meat of bovine animals, frozen, boneless, in such quantities and at such times
and subject to such conditions as the Director-General: Trade and Industry, on the recommendation of the Board on Tariffs and
Trade, may allow by specific permit, for the manufacture of prepared or preserved meat in airtight metal containers.

e e —
=z e

No. R. 2052 24 Julie 1992 | No. R. 2052 24 July 1992

DOEANE- EN AKSYNSWET, 1964 CUSTOMS AND EXCISE ACT, 1964
WYSIGING VAN BYLAE No. 6 (No. 6/54) AMENDMENT OF SCHEDULE No. 6 (No. 6/54)

Kragtens artikel 75 van die Doeane- en Aksynswet, Under section 75 of the Customs and Excise Act,
1964, word Bylae No. 6 by genoemde Wet hiermee | 1964, Schedule No. 6 to the said Act is hereby

gewysig in die mate in die Bylae hiervan aangetoon. amended to the extent set out in the Schedule hereto.
J. A.VANWYK, J. A. VAN WYK,
Adjunkminister van Finansies. Deputy Minister of Finance.
BYLAE
- - i T. v s Matevan | Annota:
tem itom Kode S. Beskrywing Korting b‘l;?:illgng sies
610.08 Deur kortingitem 610.08 deur die volgende
te vervang:
“610.08 000.00 01.00 03 | Radio-, televisie- en aanvullende apparate, | Vollereg”

- -toebehore en -materiale, vir gebruik deur 'n
liggaam of persoon wat gelisensieer is om n
openbare radio- of televisiediens te bestuur,
wat voor of op 19 Desember 1983 vir binne-
landse verbruik geklaar is, onderwarpe aan
die lasies wat op kortingitem 405.02-van
Bylae No. 4 van toepassing

Opmerking.—Die voarsiening vir 'n korting op reg op radio-, televisie- en aanvullende apparate, -toebehore en -materiale, vir gebruik deur 'n
liggaam of persoon wat elisensieer is om 'n openbare radio- of televisiediens te bestuur, wat voor of op 19 Desember 1893 vir
binnielandse verbruik geklaar is, onderworpe aan die regulasies wat op kortingitem 405.02 van Bylae No. 4 van toepassing is,
sal op 19 Desember 1993 onttrek word.

SCHEDULE
l il - ' Vv Vi
; Hi C. v Annota-

. Rebate Tariff Extent of Extent of

ltem ltem Code D. Description Rebate Refund - tions

610.08 By the substitution for rebate item 610.08 of

the following:

“610.08 000.00 01.00 03 | Radio, television and ancillary apparatus, | Full duty”

equipment and materials, for use by a

or person licensed to conduct a public radio
or television service, entered for home con-
sumption on or before 19 December 1993,
subject to the regulations which apply to
rebate item 405.02 of Schedule No. 4

Note. —The provision for a rebate of duty on radio, television and ancillary apparatus, equipment and materials, for use by a body or person
licensed to conduct a public radio or television service, entered for home consumption on or before 19 December 1993, subject to the
regulations which apply to rebate item 405.02 of Schedule No. 4, will be withdrawn on 19 December 1993.

No. R. 2055 24 Julie 1992 | No. R. 2055 24 July 1992
DOEANE- EN AKSYNSWET, 1964 CUSTOMS AND EXCISE ACT, 1964
OPLEGGING VAN VOORLOPIGE BETALING (VB/1) | IMPOSITION OF PROVISIONAL PAYMENT (VB/1)

Kragtens artikel 57A van die Doeane- en Aksynswet, Under section 57A of the Customs and Excise Act,
1964, word ’n voorlopige betaling met betrekking tot 1964, a provisional payment in relation to anti-dumping
anti-dumpingreg vir 'n tydperk van vier maande vanaf | duty is imposed for a period of four months from the
die datum van publikasie van hierdie kennisgewing op- date of publication of this notice, to the extent and on
gelé, in die mate en op die goedere in die Bylae hier- | the goods set outin the Schedule hereto.
van aangetoon.
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" Die voorlopige betaling is ook van. toepassing op |  The provisional payment shall also apply to any such
enige sodanige goedere. wat. kragtens. enige. item in, | .goods entered under any item of Schedules Nos. 3 and

Bylaes Nos. 3 en 4 van genoemde Wet geklaar word.

- D.J.COLESKY,
qugni._ssaris van D_oeane en Aks_yns. ;

4tothe said Act. - -

| D.J.COLESKY,

Commissioner for Customs and Excise.

. BYLAE
V af
Subpos - . . Beskrywing van Goedere (B)gﬂla?i?:ge i fkooﬁ?;l\;gr\:ana
8201.30.20 | Skoffelpikke met 'n werkdeel met 'n wydte van hoogstens 320 mm 48% Die Volksrepubliek
Sl e - van Sjina

Opn?pfkf'hg.—’n Voorlopige betalir_!g'mat betrekkihg tot anti-dumpingreg word opgelé op ékoﬂelpild(é met 'n werkdeel met 'n wydte van
=i+ hoogstens 320 mm, ingevoer vanaf of afkomstig van die Volksrepubliek van Sjina. - o :

'SCHEDULE o
Subheading *'Description of Goods PFr%\;’iﬁi’ggim |mc?ng$zg t%n?nor
8201.30.20 | Hoes with a working edge of a width not exceeding 320 mm  48% | People's Republic of
' ' China

Note.—A provisional payment iﬁ relation to anti-dumping duty is umposed on hoes with-a working edge of a width not exceeding 320 mm,

 imported from or originating in the People's Republic of China,

- DEPARTEMENT VAN MANNEKRAG
No.R. 2113 24 Julie 1992
WET OP ARBEIDSVERHOUDINGE, 1956

INTREKKING VAN GOEWERMENTS-
KENNISGEWING:

HAARKAPPERSBEDRYE, NATAL

Ek, Glen Morris Edwin Carelse, Adjunkminister van
Mannekrag, trek hierby, kragtens artikel 48 (5) van die
Wet op Arbeidsverhoudinge, 1956, Goewermentsken-
nisgewing R. 1799 van 26 Junie 1992 in met ingang

van die tweede Maandag na die datum van publikasie .

van hierdie kennisgewing..

G. M. E. CARELSE,
Adjunkminister van Mannekrag.

No.R. 2114 _
WET OP ARBEIDSVERHOUDINGE, 1956

HAARKAPPERSBEDRYF, NATAL:
NUWE OOREENKOMS _
Ek, Glen Morris Edwin Carelse, Adjunkminister van
Mannekrag, verklaar hierby— = . i

(a) kragtens artikel 48 (1) (a) van die Wet op

Arbeidsverhoudinge, 1956, dat die bepalings
van die Ooreenkoms wat in die Bylae hiervan
verskyn en betrekking het op die Onderneming,
Nywerheid, Bedryf of Beroep in die opskrif by
hierdie kennisgewing vermeld, met ingang van
die tweede Maandag na die datum van publika-
sie van hierdie kennisgewing en vir die tydperk
wat op 30 September 1993 eindig, bindend is vir

die werkgewersorganisasie en vir die vakvere- -
niging wat die Ooreenkoms aangegaan het en |

vir.die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;en

24 Julie 1992

- DEPARTMENT OF MANPOWER
No.R. 2113 24 July 1992
LABOUR RELATIONS ACT, 1956

- CANCELLATION OF GOVERNMENT
NOTICE

HAIRDRESSING TRADE, NATAL
I, Glen Morris Edwin Carelse, Deputy Minister of

‘Manpower hereby, in terms of section 48 (5) of the
‘Labour Relations Act, 1956, cancel Government

Notice R. 1799 of 26 June 1992 with effect from the

~second Monday after the date of publication of this

notice.
G. M. E. CARELSE,

| Deputy Minister of Manpower.

No.R. 2114 24 July 1992
~ LABOUR RELATIONS ACT, 1956

HAIRDRESSING TRADE, NATAL:
_ ‘NEW AGREEMENT
I, Glen-Morris Edwin Carelse, Deputy Minister of
Manpower, hereby— :

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement which appears in the Schedule
hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with

- effect from the second Monday after the date of
publication of this notice and for the period
ending 30 September 1993, upon the employ-

- ers’ organisation ‘and the trade union which
entered: into the Agreement and upon the
employers and employees who are members of
the said organisation or union; and '
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. (b) kragtens artikel 48 (1) (b) van genoemde Wet,

dat die bepalings van die Ooreenkoms, uitge-

sonder dié vervat in klousules 1.1.2, 2,-11.4.4,

18, 22, 23, 29, 30.5.1 (a), 31 en 32 met ingang
van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die

tydperk wat op 30 September 1993 eindig, -

bindend is vir alle ander werkgewers en werk-

_nemers as dié genoem in paragraaf (a) van hier- '

die kennisgewing wat betrokke is by of in diens is
in genoemde Onderneming, Nywerheid, Bedryf
of Beroep in die gebiede in klousule 1
' Ooreenkoms gespesifiseer. -
G. M. E. CARELSE, L
Adjunkminister van Mannekrag.
BYLAE

- NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF

NATAL -

~ OOREENKOMS | LA
ooreenkomstig die bepalings van die Wet op Arbeidsverhou
dinge, 1956, gesluit deur en aangegaan tussen die

South African Hairdressers’ and Cosmetologists’
K Assoclation :
(hierna die “werkgewers” of die “werkgewersorganisasie”
genoem), aan die een'kant, en oo

The South African Hairdressers’ Employees’ Industrial

: : Union
(hierna die “werknemers” of die *‘vakvereniging” ‘genoem),
aan die ander kant, - _ o
wat die partye is by .die Nywerheidsraad . vir die
Haarkappersbedryf, Natal.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

1.1 Hierdie Ooreenkoms moet nagekom word deur die
werkgewers en werknemers in die Haarkappersbedryf
(Natal)— - ; : 5 i

1.2 wat lede van onderskeidelik die werkgewers-

_ organisasie en die vakvereniging is; en

1.3 wat betrokke is by of in diens is in die landdros-
distrikte Durban en Inanda, maar uitgesonderd enige
gedeeltes van die gebied wat binne die selfregerende
' gebied KwaZulu val. '

2. GELDIGHEIDSDUUR VAN OOREENKOMS

2.1 Hierdie Ooreenkoms tree in werking op 'n datum wat
die Minister van Mannekrag, kragtens artikel 48 van die Wet
op Arbeidsverhoudinge, 1956, bepaal en bly van krag tot 30
September 1992 of vir 'n tydperk wat die Minister vasstel.

3. WOORDOMSKRYWING

3.1 Enige terme wat in hierdie Ooreenkoms gebruik word
wat in die Wet omskryf is, het dieselfde betekenis as in die
Wet. Enige verwysing na 'n wet siuit enige wysigings van
sodanige wet in en, tensy die teenoorgestelde bedoeling
blyk, sluit woorde wat die manlike geslag behels ook die vrou-
like en onsydige geslag in, en sluit woorde wat die enkelvoud
behels ook die meervoud in, en omgekeerd, en voorts, tensy
strydig met die sinsverband, beteken— ;

3.1.1 “Wet” die Wet op Arbeidsverhoudinge (Wet
No. 28 van 1956), en enige wetlike verandering of ver-
vanging daarvan, en sluit dit enige regulasies wat daar-
kragtens gemaak is, in; & ; s

3.1.2 ‘“agent” 'nagent in klousule 22 bedoel;

3.1.3 “hierdie Ooreenkoms”
aan hierdie Ooreenkoms; - '

van die

ook enige wysiging

. (b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Agreement,
excluding those contained in clauses 1.1.2, 2,
11.4.4, 18, 22, 23, 29, 30.5.1 (a), 31 and 32 shall
be binding, with effect from the second Monday
after the date of publication of this notice and for
the period ending 30 September 1993, upon all
employers and employees, other than those

~ referred to in paragraph (a) of this notice, who
are engaged\or employed in the said Undertak-
ing, Industry, Trade or Occupation in the areas
specified in clause 1 of the Agreement.

G. M. E. CARELSE,
Deputy Minister of Manpower.

 SCHEDULE

" INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
_ TRADE NATAL
o “ AGREEMENT _
in accordance with the provisions of the Labour Relations
Act, 1956, made and entered into by and between the
South African Hairdressers’ and Cosmetologists’
P : Association
(hereinafter referred to as the “employers™ or the
“employers’ organisation”), of the one part, and
The South African Hairdressers’ Employees’ Industrial
' Union

(hereinafter referred to as the “employees” or-the “trade
union”), of the other part, :

‘being the parties to the Industrial Council for the Hairdressing

Trade, Natal.

1. SCOPE OF APPLICATION OF AGREEMENT

1.1 The terms of this Agreement shall be observed by
employers and employees in the Hairdressing Trade
{Natal)—

1.2 who are members of the employers’ organisation

and the trade union, respectively; and
1.3 who are engaged or employed in the Magisterial
_ . Districts of Durban and Inanda, but excluding any por-
tions of that area falling within the self-governing territory
of KwaZulu. -

. 2. PERIOD OF OPERATION OF AGREEMENT

2.1 This Agreement shall come into operation on such
date as may be fixed by the Minister of Manpower in terms of
section 48 of the Labour Relations Act, 1956, and shall
remaini in force until 30 September 1992 or for such period as
the Minister may determine. '

3. DEFINITIONS

3.1 Any terms used in this Agreement which are defined
in the Act shall have the same meaning as in the Act. Any
reference to an act shall include any amendments of such act
and, unless the contrary intention appears, words importing
the masculine gender shall include the feminine and neuter
genders and words importing the singular shall include the
plural, and vice versa; and further, unless inconsistent with
the context—

3.1.1 “Act” means the Labour Relations Act (Act
No. 28 of 1956), and any statutory modification or
replacement thereof, and includes any regulation made .
thereunder,; i

3.1.2 *“agent” means an agent referred to in clause
22;

_ 3.1.3 *“this Agreement” includes any amendment

to this Agreement;
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314 “vakleeﬂlng” ’n werknemer wat kragtens 'n

' “volgens die WMO en/of die ITB, en sluit dit enige min-
.. . derjarige in wat kragtens artikel 16 daarvan in diens is;

3.1.5 “swart haarkappery” die verskaffing van toi-

' f’.letduenste aan enige persoon wat super krullerige hare

. het, insluitende enige wesenlik soorlgelyke hare (sien
kiousule 3.1.29); 5

3.1.6 . “swarl #alon.’.’ n bedryfsmrlghng waarin toilet-

dienste uatsluntllk vir swart haarkappery aangebied en/of
verskaf word; -

3.1.7 “los werknemer" n gekwaliflseerde haarkap-
per wat by dieselfde werkgewer vir nie meer as twee dae
in ’n week in diens is nie (sien klousules 9.8 en 9.9); -

3.1.8 “bevoegdheidsertifikaat in swart haarkap-
pery” 'n bevoegdheidsertifikaat wat deur die Raad krag-
tens klousule 8.6.1 (b) hiervan uitgereik is; - i

3.1.9 “bevoegdheidsertifikaat in algemene haar-

kappery” 'n bevoegdheidsertifikaat wat deur die Raad

kragtens klousule 8.6.1 (c) hiervan uitgereik is;

3.1.10 “kommissie” enuge bedrag aan ’'n werk-.

nemer verskuldig ingevolge 'n ooreenkoms tussen 'n
werkgewer en sy werknemer kragtens klousule 10:

3.1.11 “Raad” die Nywerheidsraad vir die
Haarkappersbedryf (Natal), geregisireer. ooreenkomstsg
artikel 19 gelees met artikel 2 van die Wet; ;

3.1.12 “bedryfsinrigting” enige perseel waarin. tm-
letdmnste verskaf word of verskaf sal word;

3.1.13 “ondervinding”-

(a) met betrekking tot 'n Feerhnghaarkapper due

totale tyd of tye van ondervmdmg in 'n bedryfsinrigting
of 'n opleidingsentrum wat deur die Raad erken word,

en ook die totale dienstyd of dienstye wat ’n werk-_

nemer in die Haarkappersbedryf gehad het;

(b) met betrekking tot 'n skoonheidskundige en/of
manikuris, ondervinding in 'n bedryfsinrigting of 'n
oplendmgsentrum wat deur die Raad erken word;

3.1.14 “algemene _ assistent” 'n wérknemer . in
diens vir die skoonmaak eri/of vee van persele, die dra-

van boodskappe, die verskaffing van verversings aan
personeel en klante van 'n bedryfsinrigting, die was van
skottelgoed en die was van werktuie en/of toiletbeno-
digdhede en/of beskermende kieding of handdoeke;

3.1.15 “algemene haarkappery” die verskaffing |
van toiletdienste of enige gedeelte daarvan aan enige' {

persoon wat tersiére hare (d.w.s: kopvelhare) het wat nie
super krullerig is nie, en ook enige soortgelyke hare;

3.1.16 “algemene salon” 'n bedryfsinrigting waarin
toiletdiénste in algemene haarkappery aangebied enfof
verskaf word;

3.1.17 “haarkapper” enige persoon wat nie 'n vak-
leerling en/of leerlinghaarkapper en/of minderjarige
en/of manikuris en/of skoonheidskundige en/of sjam-

poeis is nie, wat vir vemerwing van wins vir eie rek_ening ;

of in vennootskap, hom op enige wyse voordoen as ’n
persoon wat, of direk of indirek adverteer dat hy, enige
een of meer van die handelinge omskryf as toiletdienste

uitvoer of aanbied om uit te voer, en sluit dit enige per- |
soon in wat by 'n haarkapper in diens is en namens hom

enige een of meer van die handelinge omskryf as toilet-
dienste, uitvoer;

3.1.18 “haarkapper (gekwalifiseerd)” 'n persoon |

wat—
(a) volgens ’'n vakleerlingkontrak kragtens die
WMO en/of die ITB gedien het en dit uitgedien het; of

{b) 'n bevoegdheidsertifikaat in die Haarkappers-
bedryf het wat deur die Sentrale Organisasie vir Vak-
toetsing uitgereik is; of '

" skriftelike vakleerlingkontrak dien, wat geregistreer is ‘|

314 “apprentioe” means an employee servmg :
under a written contract of apprenticeship, registered

“-under the MTA and/or the ITB, and includes any minor
: employed under section 16 thereof; -

*3.1.5 *“black hairdressing” means the provismn of
foilet services to any person who has super.curly hair,

- including any hair of a substantially similar kind (see
' _clause 3.1.29);

3.1.6 “black salon’ means an estab!ishment in

 which -toilet services  are offered and:‘or provided
‘exclusively for black hairdressing; -

3.1.7 “casual employee” means a certmcated hair-

- dresser who is employed by the same employer for not

more than two days in any one week (see clause 9.8 and
9.9);

3.1.8 ceﬂiﬁcate of oompetency in black " hair-
dressing” means a certificate of competency issued by
the Council under clause 8.6.1 (b) hereof;

3.1.9 “certificate of competency in general hair-

. ~dressing” means a certificate of competency issued by

the Council under clause 8.6.1 (c) hereof;

3.1.10 “commission” means any amount due to an
employee in terms of an agreement between an
employer and his employee in terms of clause 10;

3.1.11 “Council” means the Industrial"Council for
the Hairdressing Trade (Natal), registered in terms of
section 19 read with section 2 of the Act;

+ 3.1.12 . “establishment” means any premises in
which toilet services are or are to,be rendered;
3.1,13 “experience” means—
(a) in relation to -a trainee hairdresser, the total
period or periods of experience in an establishment or
a fraining centre recognised by thé Council, and

includes the fotal period or periods of employment an
~ employee has had in the Hairdressing Trade; '

(b) in relation to a beauty culturist and/or manicur-
ist, means experience in an establishment or a train-

5 ing centre recognised by the Council;

- 3.1.14 “‘general assistant” means an employee
employed in the cleaning and/or sweeping of premises,
running errands, providing refreshments to the staff and

“customers of an establishment, washing dishes and

washing utensils and/or toi!et reqursltes and/or protec-
tive garments or towels;

3.1.15 “general halrdresslng” means the pro-

 vision of toilet services or any part thereof to any person

who has tertiary hair (i.e. scalp hair) which is not super
curly and includes any. hair of a substantially similar .

_kind;

3.1.16 ' “general salon” means an establishment in

which toilet services are offered and/or provided in

general hairdressing;

3.1.17 “hairdresser” means any person other than
an apprentice ‘and/or trainee hairdresser and/or minor
and/or manicurist and/or beauty culturist and/or sham-
pooist who, for the -acquisition of gain on his own account .
or.in partnershlp, in any manner holds himself out as a
person who, or directly or indirectly advertises that he,
performs or offers to perform any one or more of the
operations defined as toilet services, and includes any
person who is employed by a hairdresser and performs
on his behalf any one or more of the operations defined
as toilet services;

3.1.18. “hairdresser (qualified)” means a person

... who—

(a) has served under and completed a contract of
apprenticeship in terms.of the MTA and/or the ITB; or
(b) holds a certificate of proficiency in the Hairdres-

sing Trade issued by the Central Organisation for
Trade Testing; or
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(c) 'n bevoegdheidsertifikaat het wat uitgereik is
kragtens die Wet op Ambagsmanopieiding, 1981; of

(d) enige kwalifikasie het wat die Raad in die alge-
meen of in enige spesifieke geval erken as 'n
bevoegdheidsertifikaat nie laer in standaard as enige
kwalifikasie bedoel in klousule 8.6.1 (c), ongeag of dit
in die Republiek van Suid-Afrika verkry is of nie; of

(e) 'n Meestersertifikaat het van die werkgewers-
organisasie of van enige afdeling daarvan; of

() 'n bevoegdheidsertifikaat in ope haarkappery
. het;

3.1.19 “haarkappersbedryf’ die skoonheidskun-
dige bedryf waarin werkgewers en werknemers met
mekaar geassosieer is vir die doel om toiletdienste in
enige bedryfsinrigting te lewer, en “Bedryf” het in soort-

- gelyke betekenis;

3.1.20 “sertifikaat”, met betrekking tot 'n haarkap
per, enige sertifikaat in klousule 7 van hlerdue Ooreen-
koms bedoel;

3.1.21 “ITB” die Haarkappers en Skoonhelclskun-
dige Bedryf Ople;dlngsraad soos gepubliseer in
Goewermentskennisgewing R. 2581 van 9 November
1990;

3.1.22 “manikuris enfof skoonheldskundige” n
werknemer betrokke in manikuur en/of massenng of
stimulasie of ander behandeling van die gesig, kopvel en
liggaam;

3.1.23 “WMO” die Wet op Mannekragopleldlng,

1981 (Wet No. 56 van 1981), en slwt dit die vorige Wet

op Vakleerlinge, 1944, in;

3.1.24 “minderjarige” 'n minderjarige in diens in
die Haarkappersbedryf, benoem kragtens die WMO
tydens die gebruiklike proeftyd waartydens hy so in
diens mag wees sonder 'n vakleerlingkontrak;

3.1.25 “nie-werkende werkgewer” enige werk-
gewer wat die eienaar van 'n bedryfsinrigting is, as soda-
nige eienaar 'n maatskappy of 'n beslote korporasie of 'n
natuurlike persoon is wat kragtens hierdie Ooreenkoms
nie geregtig is op 'n sertifikaat om to:letdlenste persoon-
lik uit te voer nie;

3.1.26 “bevoegdheidsertifikaat in ope haarkap-

pery” 'n bevoegdheidsertifikaat wat deur die Raad krag-

tens klousute 8.6.1 (a) hiervan uitgereik is;

.3.1.27 *“ope salon” 'n bedryf waarin toiletdienste in
swart haarkappery en algemene haarkappery aange-
bied enfof verskaf word of verskaf sal word, en “ope
haarkappery” beteken swart en aigemene haarkap-
pery; ;
3.1.28 “Ordonnansie” 'n ordonnansie van -enige
provinsie in die Republiek van Suid-Afrika wat van plaas-
like toepassing is op enige bedryfsinrigting, en dit sluit in
enige statutére wysigings of vervangings daarvan en
enige regulasies wat daarkragtens gemaak is;

3.1.29 “super krullerige hare” die tipe hare wat in
deursnee baie plat is en wat gespesialiseerde behande-
ling en chemiese produkte benodig vir geskikte en pro-
fessionele versorging;

3.1.30 “deeltydse werknemer” 'n werknemer wat
volgens ’n vrystellingslisensie kragtens klousule 20 in
diens is, wie se dienskontrak voorsiening maak vir diens
vir 'n ononderbroke tydperk van drie of meer dae maar
nie meer as altesaam 22 uur in enige week nie;

3.1.31 ‘“ioelaatbare bedryfsure” die ure waarty-
dens besigheid in 'n bedryfsinrigting in enige gebied
toegelaat word op grond van die bepalings van enige
ordonnansie; '

{c) holds: a certificate of proﬁc:tency issued under
the Manpower Training Act, 1981; or -

(d) holds any qualification which the Council may
generally, or in any specific case, recognise as a cer-
tificate of competency not lower in standard than any
qualification referred to in clause 8.6.1 (c), whether or
not obtained in the Republic of South Africa; or

(e) holds a Master's certificate of the employers’
organnsat:on or any division thersof; or

() holds a certificate of competency in open hair-
dressing;

3.1.19 "hairdressmg trade” means the cosmete-
logy trade in which employers and employees are asso-
ciated for the purpose of rendering toilet services in any
establishment, and “Trade’' has a like meaning;

'3.1.20 *certificate”, in relation to a hairdresser,

‘means any certificate referred to in clause 7 of this

Agreemem

3.1.21 “ITB” means the Halrdressmg and Cosmeto-
logy Trades Tralnlng Board as published in Government

‘Notice R. 2581 of 9 November 1990;

3.1.22 “manicurist and/or beauty culturist”
means an employee engaged in manicuring and/or mas-
sage or stimuiation or other treatment of the face, scalp
and body;

'3.1.23 “MTA” means the Manpower Training Act,
1981 (Act No. 56 of 1981), and includes the former
Apprenticeship Act, 1944;

3.1.24 “minor” means a minor employed in the
Hairdressing Trade and designated in terms of the MTA
during the usual probationary period, during which he
may be so employed without a contract of apprentice-

- ship;

.3.1.25 “non-working employer” means any
employer who is the owner or proprietor of an establish-
ment, if such owner or proprietor is a company or close
corporation or a natural person not entitled in terms of
this Agreement to a certificate personally to perfOrm
toilet services; -

3.1.26 “certificate of competency in open hair-
dressing” means a certificate of competency issued by
the Council under clause 8.6.1 (a) hereof;

3.1.27 “open salon” means an establishment in
which toilet services are or are to be offered and/or pro-
vided in both black hairdressing and general hairdres-
sing, and “open hairdressing’’ shall mean both black
and general hairdressing;

3.1.28 “ordinance” means an ordlnance of any

. province of the Republic of South Africa having local
-application to any establishment, and includes any statu-

tory modification or replacement thereof and any regula-
tion made thereunder;
3.1.29  “super curly hair” means that type of hair

found in cross-section to be very flat and requiring
specialised forms of treatment and chemical products for

" its proper and professional care;

3.1.30 “part-time employee” means an empioyee
employed under a licence of exemption in terms of
clause 20, whose contract of employment provides for
his being employed for a continuous period of three days
or more but for not more than 22 hours in the aggregate
in any ocne week;

3.1.31 “permitted trading hours” means-the hours
during which trading in an establishment is permitted in
any area by virtue of the provisions of any ordinance;
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3 1.32 “premle” sonder om op enige wyse die
gebrunkllke betekenis van die term te beperk, emgs ver-
goeding van watter aard ook al wat as beloning vir die

" opleiding van enige persoon in toﬂefdlenste gegee

. word

.3.1.33 “ontvangsdame en/of telefoniste” ’n werk-
hemer aangestel vir die doel om klante te ontvang of
afsprake telefonies of andersins te maak en/of om die
boeke en rekords by te hou of enige ander vorm van
klerkiike werk te behartig, bo en behalwe die hantering
van kontant en toonbankverkope;

3.1.34 “registrasiebewys” die reglstrasuebewys in
Idousule 5.11 van hierdie Ooreenkoms bedoel;

'3.1.35 “sekretaris” die Sekretaris van die Haad

3.1.36. “sjampoeis” 'n werknemer van 21 jaar of
ouer, uitsluitend betrokke by een of meer van die vol-
gende handelinge, naamlik drapering; borsel van hare;
hare was; droog; verwydering van sluiers, kopspelde,
krulpenne, knippies en enige ander kartelhulpmiddels;
klante voorberei vir sonstreping of versiering; aanwen-
ding van opknappers, spoelmiddels of kleursjampoe;
klante onder droérs plaas en uithaal; kopvelbehande-
lings gee deur die aanwending van enige haarkappers-
behandeling; die aanwending van vaste golfmiddels;
neutralisering en spoel van vaste golwings en ontspan-
_ ners; sonstreping deurtrek en bleikmiddels aanwend
oor 'n sonstrepingkappie; tinting en aanwending van
kleur (permanent en semipermanent) en aanwending
van kleurskakerings, maar- uitgesonderd sny. vaste
golwing, set en blasstilering;

3.1.37 “toiletbenodigdhede” enige’ urtrustung en/of
produk wat in toiletdienste gebrmk word of gebruik mag
word;

3.1.38 ‘“toiletdienste” enige enkeie en/of kombina-
sie van praktyke wat algemeen en gewoonlik beoefen
word deur, en bekend staan as, die' proféssie van
skoonheidskundiges of kosmetiste of haarkappers, en
sluit in, maar word andersins nie beperk nie deur, die
volgende praktyke of enige een of 'n kombmasne daar-
van:

Opmaak, kap, krul, kartel, relnsgmg, sny, skear
skroei, bleik, kleur of soortgelyke werk op die hare van
enige persoon, of op die pruik of haarstuk van enige

persoon, op enige manier, met die hande of met 'n’|
meganies of elektriese apparaat of toestel, of deur die |

gebruik van skoonheidsmiddels, - ontsmettingsmid-
dels, opknappers, vioeimiddels of rome, of andersins;
massering, reiniging, stimulasie, manipulasie, oefe-
ning, mooi maak, wenkbroue uitdun of soortgelyke
werk op die kopvel, gesig of liggaam; of die versor-
ging van die naels van enige persoon;

3.1.39 “leerlinghaarkapper” enige werknemer wat
nie 'n minderjarige is nie en wat in opleiding is om te
kwalifiseer in swart haarkappery of algemene haarkap-
pery of ope haarkappery, en wat, behoudens klousule
9.5, werk volgens ’n skriftelike opleldmgskomrak wat by
die Raad geregistreer is, maar dit siuit uit 'n vakleerling

en/of minderjarige en/of manikuris en/of skoonheidskun- _

dige en/of sjampoeis;

3.1.40 “opleldingsinrigting” enige plek waar
onderrig en/of opleiding in die verskaffing van toilet-
dienste aan 'n leerlinghaarkapper verskaf word, en dit
sluit in, maar is nie beperk nie tot, enige opvoedkundige

inrigting of opleidingsentrum beoog deur die WMO enfof'

die ITB en/of die Raad;

3.1.41 “loon” die besoldiging betaalbaar aan 'n
werknemer ooreenkomstlg kiousule 11 ten opsigte van
die werkure wat in klousule 12 voorgeskryf is: Met dien

3.4 .32 “premium” means, without in any way limit-
ing the ordinary meanlng of the term, any consideration
of whatever nature given in return for the training of any
personin toilet services;

- 3.1.33 reoeptionist and/or telaphonis ” ‘means

~ an employee engaged for the purpose of receiving

clients or booking appointments by telephone or other-
wise and/or keeping accounts and records or any other
form of clerical work in addition to handlmg cash and

effecting counter sales;

3.1.34 “registration certificate” means the regis-
tration certificate referred to in clause 5.11 of this

) Agreement

.3.1.35 “sebratary” means- the Secretary of the

_ Councll

3.1.36 “shampoolst” means an employee of the
age of 21 years or over engaged solely on one or more

. of the following operations, namely draping; brushing of

hair; shampooing; drying; removing veils, pins, rollers,
clips and any other setting aids; preparing clients for

'I'Nghlights or frostlng, applying conditioners, rinses or

colour shampoo; placing clients under driers and taking

‘clients out from under driers; giving scalp treatments by

the application of any hairdressing treatment; the appli-

-+ cation of perm lotions; the neutralising and rinsing of

perms and relaxers; the pulling out of highlights and
applying bleach over a highlight cap; tinting and apply-
ing colour (permanent and semi-permanent); and
applying toners, but excludlng cutting, perming, settmg
and blow-styling;

3.1.37 “toilet requisites” means any equipment

: and/or product used or which may be used in toilet ser-
" vices;

3.1.38 “toilet services” means any one and/or a
combination of practices generally and usually per-
formed by, and known as the profession of, beauty

‘culturists or cosmeticians or cosmetologists or hair-

dressers, and includes but is not otherwise limited by the

' followang practices or any one or a combination thereof:

Arranging, dressing, curling, waving, cleansing, cut-
ting, shaving, singeing, bleaching, colouring or similar
work on the hair of any person, or on the wig or hair-
piece of any person, by any means, either by hand or
by means of a mechanical or electrical apparatus or
appliance, or by the use of cosmetic preparations,
antiseptics, tonics, lotions or creams, or otherwise;
massaging, cleansing, stimulating, manipulaling,
exercising, beautifying, eyebrow plucking or similar
work on the scalp, face or body; or the manicuring of
the nails of any person;

3.1.39 *“trainee hairdresser” means any employee

~ who is not a minor and who is in training to become
certificated in black hairdressmg or general hairdressing

or open hairdressing, and who is, subject to clause 9.5,

serving under a written training contract registéred with

the Council, but excludes an apprentice and/or a minor
and/or a manicurist and/or beauty culturist and/or sham-
pooist;

8.1.40 “training institution” means any place

- where education and/or training in the provision of toilet

services are supplied to a trainee hairdresser and shall

-include, but not be limited to, any educational institution

or training centre contemplated by the MTA and/or the
ITB and/or the Council;

3.1.41 “wage” means the remuneration payable to

an employee in-terms of clause 11 in respect of the

hours of work prescribed in clause 12: Provided that
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verstande dat wanneer 'n werkgewer 'n werknemer
gereeld 'n bedrag hoér as wat voorgeskryf is, betaal ten
opsigte van die werkure voorgeskryf in klousule 11, dit
sodanige hoér bedrag beteken; en daarbenewens word
enige bedrag wat aan 'n werknemer betaalbaar is ten
opsigte van kommissie ooreenkomstig klousule 10, of 'n
bonus, ongeag of hierdie bedrae van maand tot maand
varieer of nie, as lone beskou wat ooreenkomstig klou-
sule 11 betaalbaar is: Met dien verstande dat, vir die
doel van betaling ten opsigte van openbare vakansie-
dae, jaarlikse verlof en pro rata-vakansiebetaling
ooreenkomstig klousule 14, kommissie betaalbaar krag-
tens klousule 10 nie as lone betaalbaar kragtens klou-
sule 11 beskou word nie; '

3.1.42 “werkende werkgewer” beteken 'n gekwali-
fiseerde werkgewer of enige vennoot in 'n vennootskap
wat self werk uitvoer wat soortgelyk is aan dié wat deur

where an employer regularly pays an employee" in
respect of the hours of work prescribed in clause 11 an
amount higher than that so prescribed, it means such
higher amount; and in addition, any amount pzyable to
an employee in respect of commission in terms of clause
10, or a bonus, whether or not these amounts may vary
from month to month, shall be regarded as wages pay-
able in terms of clause 11: Provided that, for the pur-
poses of payment in respect of public holidays, annual
leave and pro rata holiday pay in terms of clause 14,
commission payable in terms of clause 10 shall not be
regarded as wages payable in terms of clause 11;

3.1.42 “working employer” means a certificated
employer or any pariner in a partnership who himself
performs work simitar to that carried out by any of his
employees in rendering toilet services.

enige van sy werknemers behartig word in die lewering
van toiletdienste.

4, VERBOD OP DIE VERRIGTING VAN ENIGE DAAD AS

4. PROHIBITION OF THE PERFORMANCE OF ANY ACT
AS A HAIRDRESSER IN CERTAIN CIRCUMSTANCES

HAARKAPPER ONDER SEKERE OMSTANDIGHEDE 41 No ernployer shall perform or require or permit any
: employee to perform any act as a hairdresser unless—
4.1 Geen werkgewer mag enige daad as haarkapper ver- _ ‘
rig nie of van enige werknemer vereis of hom toelaat om so 'n 4.1.1 a valid registration certificate has been issued

daad te verrig nie, tensy — to such employer by the Council in respect of his busi-

4,11 'n geldige registrasiesertifikaat met betrekking
tot sy besigheid deur die Raad aan sodanige werkgewer
uitgereik is;

41.2 as hy 'n nie-werkende werkgewer is, hy 'n
gekwalifiseerde haarkapper, in die sin van klousule
4.1.4, in sy diens het, aan wie die beheer oor en bestuur
van die verskaffing van toiletdienste opgedra is;

41.3 as hy 'n werkende werkgewer is, 'n geldige
sertifikaat aan hom uitgereik is om oop haarkappery uit
te voer: Met dien verstande dat—

{(a) as die besigheid 'n swart salon is, by. slegs 'n
sertifikaat om swart haarkappery te beoefen, beno-
dig;

(b) as die besigheid 'n algemene salon is, hy slegs
'n sertifikaat om algemene haarkappery te beoefen,
benodig;

(c) vanaf die datum van inwerkingtreding van hier-
die Qoreenkoms, die sertifikaat in hierdie subklousule
bedoel, in die geval van nuwe werkgewers nie die
kode QBE, TH of N/W dra nie, anders moet sulke
werkgewers vir die doel van hierdie klousule as nie-
werkende werkgewers beskou word op wie die bepa-
lings van kiousule 4.1.2 van toepassing is;

4.1.4 'n geldige sertifikaat om oop haarkappery te
beoefen, uitgereik is aan elke persoon wat deur hom
aangestel is om die besigheid te beheer of bestuur: Met
dien verstande dat—

(a) as die besigheid 'n swart salon is, die beheer
oor en bestuur van die verskaffing van toiletdienste in
die besigheid aan 'n persoon wat gekwalifiseerd is om
swart haarkappery te beoefen, opgedra mag word;

(b) as die besigheid 'n algemene salon is, die
beheer oor en bestuur van die verskaffing van toilet-
dienste in die besigheid aan ’'n persoon wat gekwalifi-
seerd is om algemene haarkappery te boefen,
opgedra mag word;

(c) as die besigheid 'n oop salon is, die beheer oor
en bestuur van die verskaffing van toiletdienste in die
besigheid gesamentlik aan persone wat gekwalifi-
seerd is om respektiewelik swart haarkappery en alge-
mene haarkappery te beoefen, opgedra mag word;

(d) vanaf die datum van inwerkingtreding van hier-
die Ooreenkoms, enige sertifikaat wat in hierdie klou-
sule bedoel word, nie die kode QBE, FH of N/W dra
nie.

ness;

4.1.2 being a non-working employer, he has in his
employ a certificated hairdresser, within the meaning of
clause 4.1.4, in whom there is vested the control and
management of the provision of toilet services;

4.1.3 being a working employer, a valid certificate
has been issued to him to perform open hairdressing:
Provided that—

(a) if the business is that of a black salon, he shall
require only a certificate to perform black hairdres-
sing;

(b) if the business is that of a general salon, he
shall require only a certificate to perform general hair-
dressing;

(c) as from the date that this Agreement comes into
operation the certificate referred to in this subclause
shall, in the case of new employers, not bear the code
QBE, TH or N/W, or such employers shall for the pur-
poses of this clause be deemed to be non-working
employers to whom the provisions of clause 4.1.2
shall apply;

4.1.4 avalid certificate to practise open hairdressing
has been issued to every person appointed by him to
control or manage the business: Provided that—

(a) if the business is that of a black salon, the con-
trol and management of the provision of toilet services
in the business may be vested in a person certificated
to practise black hairdressing; .

(b) if the business is that of a general salon, the
control and management of the provision of toilet ser-
vices in the business may be vested in a person certifi-
cated to practise general hairdressing;

(c) if the business is that of an open salon, the con-
trol and management of the provision of toilet services
in the business may be vested jointly in persons who
are certificated to practise black hairdressing and
general hairdressing respectively;

(d) as from the date that this Agreement comes inta
operation any such certificate contemplated by this
clause shall not bear the code QBE, TH or N/W.
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4,2 Geen w;eﬂ(nemer énfof persoon mag enige daad as

'n haarkapper verrig nie, tensy—

: 4.2.1. 'n geldige registrasiebewys deur die Raad aan

- 1 die eienaar of besitter van die besigheid uitgereik is;

1sl4.22 hy— -

- (a) ’nvakleerling of 'n leerlinghaarkapper of 'n min-
“derjarige is soos in hierdie Ooreenkoms omskryf is;
of

. (b) gekwalifiseer is om oop haarkappery te

- beoefen;of
_(c) as die besigheid waar hy in diens is 'n swart
_salon is, gekwalifiseer is om swart haarkappery of oop
~#xhaarkappery te beoefen; of

' """ (d) asdie besigheid waar hy in diens is 'n algemene

' salon s, gekwalifiseer is om algemene haarkappery of
oop haarkappery te beoefen. e :
4.3 Vir die doel van hierdie kiousule, en volgens die

Sekretaris. se keuse, word die huurder van enige bedryfs-

inrigting, of die persoon wie se naam verskyn op enige

handelslisensie wat kragtens enige ordonnansie met betrek-

king tot enige sodanige besigheid uitgereik is, beskou as die’

werkgewer van elke werknemer wat in daardie besigheid in
diens is, totdat so 'n persoon die teendeel bewys, en elke
persoon wat aldus ingevolge hierdie klousule as 'n werk-
gewer beskou word, is aanspreeklik vir alle verpligtinge van
'n-werkgewer ingevolge hierdie Qoreenkoms, ondanks die
feit dat hy geen werkgewer is nie, fot tyd en wyl hy bewys
lewer dat hy nie 'n werkgewer is nie. ' :

5. AANSOEK OM REGISTRASIE VAN WERKGEWERS
-. ENUITREIKING VAN REGISTRASIEBEWYSE

5.1 ' Elke werkgewer wat dit nog nie gedoen het nie, moet
binne 30 dae vanaf die datum van inwerkingtreding van hier-
die Ooreenkoms, en elke werkgewer of voornemende werk-
gewer wat tot die Haarkappersbedryf toetree, moet by die
Raad registreer deur by die Sekretaris van die Raad die vol-
gende besonderhede in te dien, op die vorm voorgeskryf in
Bylae B, saam met die voorgeskrewe registrasiegeld:

5.1.1 Volle naam en identiteitsdokument/paspoort;
5.1.2 besigheidsadres;
'5:1+.3  woonadres; _
'5.1.4_ die name van alle werknemers wat by hom in
_diens is, en, met betrekking tot elke indiwiduele werk-

“nemer, die persoonlike besonderhede wat die Raad
vereis;

515 'n 'registrasie'geld van R50.
5.2 Vir die doel van hierdie kiousule word 'n werkgewer

wat in hierdie subklousule bedoel word, hierna “die appli-
kant” genoem.

5.3 Indie geval van 'n nie-werkende werkgewer moet die
applikant bewys lewer van die aangeleenthede in klousule
4.1.4 bedoel, tot bevrediging van die Sekretaris.

5.4 In die geval van 'n werkende werkgewer moet die
applikant bewys lewer van sy nakoming van klousule 4.1.3,
tot bevrediging van die Sekretaris.

5.5 Geen werkgewer mag in die Bedryf aanhou werk vir
meer as 30 dae vanaf registrasie nie, tensy hy die nodige
handelslisensie en/of huurkontrak aan die Raad toon.

5.8 Die vereistes van kiousule 4.1.3 moet gedurende die
registrasieltydperk nagekom word, en bewys van die voortdu-
rende geldigheid daarvan moet op versoek van die Raad
getoon word.

5.7 'n Werkgewer wat reeds voor die datum van inwer-
kingtreding van hierdie Ooreenkoms die besonderhede wat
ingevolge hierdie klousule verlang word, verskaf het, word
geag te voldoen het aan die bepalings daarvan en by die
Raad geregistreer te wees.

4.2 No persons and/or employees shall perform any act
as a hairdresser unless— Ty v i
4.2.1 avalid registration certificate has been issued
by the Council to the owner or proprietor of the busi-
ness; '

422 heis—

(a) an apprentice or a frainee hairdresser or a
minor as defined in this Agreement; or

" (b) certificated to practise open hairdressing, or;

(c) if the business in which he is employed is a
black salon, certificated to practise black hairdressing
or open hairdressing; or

- {d) if the business in which he is employed is a
general salon, certificated to practise general hair-
dressing or open hairdressing.

4.3 For the purposes of this clause and by the election of
the Secretary, the tenant of any establishment or the person
whose name appears on any trading licence issued under the
authority of any ordinance in respect of any such business,
shall be deemed to be the employer of every employee
employed in that business until such person proves other-

. wise and every such person so deemed to be an employer

under this clause shall be liable for all of the obligations of an
employer under this Agreement notwithstanding the fact that
he is not an emplayer until such time as he proves that he is
not an employer.

5. APPLICATION FOR REGISTRATION OF EMPLOYERS
AND ISSUE OF REGISTRATION CERTIFICATE

5.1 Every employer who has not already done so shall,
within 30 days of the date of the coming into operation of this
Agreement, and every employer or prospective employer
entering the Hairdressing Trade shall register with the Coun-
cil by forwarding to the Secretary of the Council the following
particulars, on the form prescribed in Annexure B, together
with the registration fee prescribed:

5.1.1 Full name and identification/passport docu-
" ment;

5.1.2 business address;
5.1.3 residential address;

5.1.4 the names of all employees employed by him
and, in respect of each individual employee, such per-
sonal particulars as may be required by the Council;

5.1.5 aregistration fee of R50.

5.2 For the purposes of this clause an employer contem-
plated by this subclause shall hereinafter be referred to as
“the applicant”, :

5.3 Inthe case of a non-working employer, the applicant
shall produce proof to the satisfaction of the Secretary of the
matters referred to in clause 4.1.4.

5.4 Inthe case of a working employer, the applicant shall
produce proof to the satisfaction of the Secretary of his com-
pliance with clause 4.1.3.

5.5 No employer shall continue to operate in the Trade
for more than 30 days after registration, unless he has pro-
duced to the Council the necessary trading licence and/or
lease agreement. '

5.6 The requirements of clause 4.1.3 shall be complied
with during the period of registration, and evidence of the
continued validity thereof shall be produced at the request of
the Council.

5.7 Anemployer who has already, prior to the date of the
coming into operation of this Agreement, furnished the par-
ticulars required under this clause, shaii be deemed to have
complied with the provisions thereof and to be registered with
the Council.
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5.8 Die applikant moet bewys lewer, tot bevrediging van
die Sekretaris, dat die perseel waarin die besigheid bedryf
gaan word—

5.8.1 vir geen ander doeleindes as die verskaftlng
van toiletdienste gebruik word nie, tensy sulke andere
gebruik van die bedryfsinrigting geskei is met 'n muur of
mure met geen deure, vensters, openinge of ander mid-
dele tot kommunikasie daarmee nie;

5.8.2 nie as 'n opleidingsinrigting gebruik word nie
behalwe soos in klousule 6.3 bepaal is;

5.8.3 nie deur die applikant gesamentlik met enige
ander persoon gehuur word nie, met uitsondering van ’n
vennoot wat betrokke is by die verskaffing van toilet-
dienste in dieselfde besigheid as sodanige applikant;

5.8.4 nie gehuur word of gehuur sal word of gedeel
word of gedeel sal word of beset word of beset sal word
nie deur die applikant gesamentlik met enige ander per-
soon wie se belange nie dieselfde as die belange van die
applikant is nie: Met dien verstande dat dit nie in siryd
met hierdie klousule is nie as die applikant 'n vennoot of
enige ander sodanige persoon is en hulle belange in die
vennootskap nie gelyk is nie.

5.9 Die Sekretaris is geregtlg om sodanige bewys te
vereis van enige aangeleentheid wat in die aansoek om die
besigheidsregistrasie vermeld word, as wat vir hom' nodig;
raadsaam of wenslik lyk.

5.10 Enige aansoek om 'n besigheidsregistrasie moet
binne twee maande vanaf die Sekretaris se ontvangs daar-
van oorweeg word, en die applikant moet daarna binne een
maand skriftelik deur die Sekretaris in kennis gestel word van
die aanvaarding of afwysing van die aansoek.

5.11 Met aanvaarding van ’'n aansoek om registrasie
moet die Sekretaris aan die werkgewer 'n registrasiebewys
vir die besigheid uitreik in die vorm voorgeskryf in Bylae C
hierby.

512 Die bepalings van klousule 4.3 is mutatis mutandis
op hierdie klousule van toepassing.

5.13 Die bepalings van klousules 7.4, 7.6, 7.7 en 7.8 is
mutatis mutandis op hierdie klousule van toepassing,
behalwe dat enige verwysing na 'n sertifikaat as 'n verwysing
na 'n registrasiebewys uitgelé moet word.

5.14 Die registrasiebewys in hierdie klousule bedoel, is |

vir die daarin genoemde appiikant self en mag nie verkoop,
verruil, geskenk, oorgedra, afgestaan, toebedeel of verpand
word sonder die Raad se toestemming nie.

5.15 Appélprosedure

Die prosedure vir appél teen 'n besluit van die Raad is
s00s volg:

5.15.1 ’n Applikant vir 'n besigheidsregistrasie wat
hom benadeel voel deur 'n besluit van die Sekretaris as
gevolg waarvan sy registrasie geweier is, het die reg om
by die Raad te appelleer binne 21 dae vanaf die datum
waarop kennis van sodanige weiering ontvang is. Die
kennisgewing van appel moet skriftelik gedoen word en
deur die appellant persconlik geteken wees, en die

besluit waarteen geappelleer word en die rede vir appei

moet daarin gespesifiseer word.

5.15.2 Elke appél in klousule 5.22 bedoel, moet deur
die Raad verhoor word op sy eersvolgende gewone ver-
gadering nadat kennis geneem is van die appél, en die
appellant moet 'n geleentheid gegee word om persoonlik
sy saak aan die Raad se vergadering te stel, en mag, as
hy dit verkies, getuies roep tot steun van enige stelling
wat deur hom gemaak word.

5.8 The applicant shall produce proof to the satisfaction
of the Secretary that the premises in which the business is to
be conducted are—

5.8.1 not being used for any purpose other than___lhe
provisions of toilet services, unless such other use is
separated from the establishment by a wall or walls hav-
ing no doors, windows, apertures or other means of com-
munication therewith;

5.8.2 not being used as a tralnlng institution other
than as provided in clause 6.3;

5.8.3 not being leased by the applicant jointly with
any other person save a partner who is engaged in the
provision of toilet services in the same business as such
applicant;

5.8.4 not being leased or to be leased or berng
shared or to be shared or being occupied or to be occu-
pied by the applicant together with any other person
whose interests are not identical with the interests of the
applicant: Provided that it shall not be a contravention of
this clause if the applicant is a partner or any other such
person, and their interest in the partnership is not equal.

5.9 The Secretary shall be entitled to require such proof
of any matter stated in the application for registration of the
business as to him seems necessary, expedient or desirable.

5,10 Any application for registration of a business shall
be considered by the Secretary within two months of the
receipt thereof, and the applicant shall be notified by the
Secretary in writing of the acceptance or rejection of the

_application within one month thereafter.

511 Upon acceptance of an application for registration,
the Secretary shall issue to the employer a certificate of
registration of the business in the form prescribed in
Annexure C hereto.

5.12 The provisions of clause 4.3 shall apply mutatis
mutandis to this clause.

5.13 The provisions of clause 7.4, 7.6, 7.7 and 7.8 shall
apply mutatis mutandis to this clause, save that any refer-
ence to a certificate shall be construed as a reference to a
registration certificate.

5.14 The registration certificate contemplated by this
clause shall be personal to the applicant named therein and
shall not be sold, exchanged, donated, transferred, ceded,
assigned or hypothecated without the consent of the Council.

5.15 Appeal procedure

The procedure with regard to appeals against the decision
of the Council shall be as follows:

5.15.1 Any applicant for registration of a business
who feels aggrived by a decision of the Secretary as a
result of which he has been denied registration shall
have the right to appeal to the Council within 21 days
from the date of receipt of notice of such refusal. The
notice of appeal shall be in writing and shall be signed
personally by the appellant, specifying the decision
appealed against and the grounds of appeal.

5.15.2 Every appeal in respect of clause 5.22 shall
be heard by the Council at its next ordinary meeting after
the notice of the appeal and the appellant shall be
afforded an opportunity to state his case personally to
the meeting of the Council and may, if he so desires, call
witnesses in support of any staten:ent made by him.
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.. 5.16.3 Die Raad kan die reéls: voorskryf of maak;
‘insluitende reéls betrefiende die verteenwoordiging van
die appellant, wat vir hom regverdig lyk, of in die alge-
‘meen of in enige spesifieke geval, en kan enige appél

“ verwys na ’n komitee van die Raad wat vir daardie doel

" @angestel is, waarop sodanige komitee al die of soda-
nige gesag van die Raad het as wat die Raad gespesifi-
seer in sy opdrag aan die komitee.

5.15.4 Met die verhoor van 'n appél kan die Raad of
die Raad se komitee die besluit waarteen geappeller is,
bevestig, verander, varieer of herroep, of dit terugverwys
na die Sekretaris vir heroorwegmg, of n ander bevel gee
wat regverdig iyk.

5.15.5 In die geval van 'n veranderlng in emge van
die besonderhede wat van hom vereis word ingevolge
hierdie klousule, moet elke werkgewer 'n kennisgewing
daarvan aan die Sekretaris stuur binne 14 dae vanaf die
datum waarop sodanige verandering plaasgevind het,
en totdat sodanige kennisgewing deur die Sekretaris
ontvang is, bly elke sodanige werkgewer gebind deur
alle bepalings van hierdie Ooreenkoms.

5.16 Elke werkgewer op wie hierdie Qoreenkoms van
toepassing is maar wat nie coreenkomstig die bepalings van

klousule 5.1 geregistreer is nie, moet die bepalings van hier-

die Ooreenkoms nakom.

5.7 Alle aansoeke om registrasie moet gerig word aan
die Sekretaris, Nywerheidsraad vir die Haarkappersbedryf
(Natal), Posbus 2182, Durban, 4000, -

5.18 Elke werkgewer wat tot die Bedryf toetree, moet 'n
deposito van R250 by die Raad betaal binne 30 dae vanaf
registrasie by die Raad.

5.19 Die bedrae wat ooreenkomstig klousule 5.18 aan
die Raad betaal is, moet in 'n aparte rekening gedeponeer
word en mag deur die Raad belé word in vaste deposito’s of
spaarrekeninge by enige finansiéle instelling.

5.20 Enige rente wat van sulke beleggings verkry word
val die algemene fondse van die Raad toe.

5.21 Indie geval van bankrotskap of indien 'n werkgewer

se bydraes aan die Raad agterstallig is, word die deposmo in |

klousuie 5.18 bedoel, as verbeurd beskou.

5.22 Nieteenstaande die bepalings van klousule 5.18

van hierdie Qoreenkoms, in die geval waar 'n werkgewer se

bydrae aan die Raad voorldurend agterstallig is, en |

genoemde deposim wat ingevolge klousule 5.18 betaal is,
verbeur is, is die deposito ocoreenkomstig klousule 5.18
R500.

5.23 Met die sluiting of verkcop van die bemgheml, en
mits alle uitstaande geld betaal is, kan die werkgewer die
deposito wat aan die Raad betaal is, van die Raad terugeis
30 dae na die sluiting of verkoop van die besigheid.

5.24 Ingeval enige bedrag wat ooreenkomstig hierdie’

klousule betaalbaar is, nie deur die Raad teen die 7de dag
van die maand wat volg op die maand ten opsigte waarvan dit
betaalbaar is, ontvang is. nie, moet die werkgewer rente
- betaal op daardie bedrag of op die kleiner bedrag wat nog
onbetaald is, bereken teen die koers van 10 persent per
maand of gedeelte daarvan vanaf sodanige 7de dag tot die
dag waarop die Raad kontantbetaling inderdaad ontvang het:
Met dien verstande dat die Raad, na sy absolute goeddunke,
geregtig is om af te sien van die betaling van sulke renie of
gedeelte daarvan.

6. BEHEER OOR PERSELE
6.1 Geen werkgewer mag enige perseel gebruik of die

gebruik daarvan toelaat nie tensy hulie aan klousule 5.8 vol-

doen.

5.15.3° The Council may prescribe or make such

rules, including rules as to. the representation of the -
appellant, as may seem just, either generally or in any
specific case, and may refer any appeal to a committee
of the Council appointed for that purpose, whereupon
_such committee shall have all or such powers of the

- Council as the Council may specify in the reference to
the commiittee.

5.15.4 Upon the hearing of an appeal the Council or
the Commitiee of the Council may confirm, alter, vary or
rescind the decision appealed against or may refer it
back to the Secretary for reconsideration or may make
such other order as may seem just.

5.15.5 Every employer shall, in the event of a
change in any of the particulars he is required to furnish
in terms of this clause, forward to the Secretary a notifi-
cation thereof within 14 days of the date upon which

~such change took effect and until such notification is
- received by the Secretary every such employer shall
remain bound by all the provisions of this Agreement,

5.16 Every employer to whom this Agreemenit applies,
but who is not registered in terms of the provisions of clause
5.1, shall observe the provisions of this Agreement. ’

517 Al applicat'i'ons for regis!ration shall be made to the
Secretary, Industrial Council for the Hairdressing Trade
(Natal), P.O. Box 2182, Durban, 4000.

5.18 Every employer entering the Trade shall pay a
deposit of R250 to the Council within 30 days of registration
with the Council, -

5.19 The amounts paid to the Council in terms of clause
5.18 shall be deposited in a separate account and may be

invested by the Council in fixed deposits or savings accounts
with any financial institution.

5.20 - Any interest derived from such investment shall
accrue to the general funds of the Council.

5.21 In the case of insolvency or of the Council contribu-
tions of an employer being in'arrears, the deposit referred to
in clause 5.18 shall be deemed to be forfeited.

5.22 Notwithstanding the provisions of clause 5.18 of this
Agreement, in the event of an employer’s Council contribu-
tions being consistently in arrears, and the said deposit paid
in terms of clause 5.18 having been forfeited, the deposit in
compliance with clause 5.18 shall be R500.

5.23 Upon the closure or sale of the business and pro-
vided all outstanding monies have been paid, the employer
may reclaim from the Council the deposit paid to the Council
30 days after the business has been closed or sold.

6.24 Should any amount due in terms of this clause not
be received by the Council by the 7th day of the month follow-
ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate of 10 per cent per
month or part thereof from such 7th day until the day upon
which payment in cash is actually received by the Council:
Provided that the Council shall be entitied in its absolute
discretion to waive the payment of such interest or part
thereof.

6. CONTROL OF PREMISES

6.1 No employer shall use or permit the use of any
premises unless they comply with clause 5.8.
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6.2 Geen werkgéwer mag; sondér om die voorafgaande
toestemming-van die.Raad te.verkry, veroorsaak of toelaat
dat enige perseel of enige gedeelte daarvan waarop hy toilet-
dienste verskaf het, verhuur of onderverhuur of beset word
deur enige persoon met die doel dat so 'n persoon direk of
~ indirek betrokke is by enige werk in die Haarkappersbedryf of
die verskaffing van toiletdienste nie. Die Raad kan sy toe-
stemming na goeddunke verleen of weerhou.

6.3 Geen werkgewer mag, sonder om die voorafgaande |

toestemming van die Raad te verkry, op enige perseel die

bedryf van 'n opleldéngsmngtmg behartig of toelaat dat enige -

ander persoon, insluitende 'n werknemer, dit behartig gedu-
rende die ure wanneer die saak vir die publiek oop is nie.

64 Enige werkgewer wie se perseel op die datum van
inwerkingtreding van hierdie Ooreenkoms nie aan die bepa-
lings van hierdie klousule voldoen nie, moet 90 dae hé om te

. voldoen aan genoemde bepalings nadat hy deur die Sekreta-
ris skriftelik in kennis gestel is om dit te doen.

7. AANSOEK OM EN UITREIKING VAN 'N SERTIFIKMT
.OM HAARKAPPERY TE BEOEFEN

7 1 Elke haarkapper wat 'n werkende werkgewer is of 'n
werknemer moet, binne die tydperk voorgeskryf in klousule
7.4 en op die wyse voorgeskryf in kiousule 7.6 en die vorm
voorgesl«yf in klousule 7.6.1 by die Raad aansoek doen om
'n sertifikaat om haarkappery te beoefen, en so 'n aansoek
moet vergesel gaan van die. heffing voorgeskry1 |n klousule

7.8.

7.2 As die Raad, by ontvangs van 'n aansoek en dne
heﬂ'ing bedoel in klousule 7.8 doriuig is dat die applikant aan
die vereistes van hierdie Ooreenkoms ‘voldoen, moet die
Raad aan die betrokke appllkant n sertifikaat vir die beoefe-
ning van haarkappary uvitreik, in die vorm voorgeskryf in
Bylae E, enso’n semﬁkaa’( moet op n opva!lenda plek op die

‘perseel vertoon word. - :

- 7.3 Geen semﬁkaat om haarkappery te beoeten mag uit-

gereik word nie tensy-en totdat aan die bepalings van hierdie

OQoreenkoms voldoen is, en enige sertifikaat om haarkappery

te beoefen wat uitgereik is in stryd met die bepalings van

_ hnercﬁe Ooreenkoms, is ongeldig en moet aan die Raad op sy
versoek terugbesorg word. '

7.4 Elke haarkapper aan wie reeds n sertmkaat vir die
beoefening van haarkappery uitgereik is, moet die Raad
meedeel van enige verandering in die besonderhede wat
daarin weergegee word, binne een maand vandat so 'n
verandering plaasgevind het.

7.5 Enige werkgewer en/of werknemer watvan plan is om
as 'n haarkapper te begin werk in die loop van ’n kalender-
jaar, moet by die Raad aansoek doen om aan hom 'n sertifi-
kaat vir die beoefenmg van haarkappary uit te reik. '

.76 Dle voorgeskrewe mamer_om aansoek te doen om 'n
sertifikaat om haarkappery te beoefen is s00s volg:
7.6.1 Elke aansoek om registrasie om haarkappery
" te beoefen moet wees in die vorm soos in Bylae D uit-
eengesit, en so 'n aansoek moet onder andere . die
afdeling en kategorie van die Bedryf waarin registrasie
verlang word, spesifiseer, asook die bewys wat by kiou-
sule 7.2 hiervan vereis word, en vergesel gaan van twee
helder identiese ongemonteerde foto’s van 60 by 35
millimeter wat die gesig en skouers van die applikant
.- 762 Een van die foto's moet soos volg agterop
gewaarmerk wees deur n landdroe, vrederegter of kom-
missaris vanede:: -

“Ek verklaar dat dit 'n getroue fotois van...............

' Handtekening - van Ianddros, vrederegter of

komm;ssarisvan eda ...... T L) O MR 2

6.2 No employer shall, without obtammg the pﬁor con-
sent of the Council, cause or permit any priemises or any

part thereof in which he is performing or has performed toilet

services to be let or sublet or occupied by any person for the
purpose of such person’s engaging in any work directly- or
indirectly connected with the Hairdressing trade or the provi-
sion of toilet services. The consent of the Council may be
given or withheld in its discretion.

6.3 No employer shall, without obtaimng the prior con-
sent of the Council, in any premises conduct or permit.any
other person, including an employee, to conduct the busi-
ness of a training institution during the hours when the eslab
lishment is open to the public.

6.4 Any employer whose premises at the date of eomlng
into effect of this Agreement do not comply with the pro-
visions of this clause, shall have 90 days within which to
comply with the said provisions after hav:ng been givan wnt
ten notice by the Secretary todo so. -

| 7. APPLICATION FOR AND ISSUING OFA CER‘I_‘HC&TE_

- TO PRACTISE HAIRDRESSING

7 1 Every hairdresser who is a working employer or an
employee shall, within the period prescribed in clause 7.4
and in the manner prescribed in clause 7.6 and in the form
prescribed in clause 7.6.1, apply to the Council for a certifi-
cate to practise hairdressing, and such application shall be
accompanied by the levy prescribed in clause 7.8.

7.2 If the Council, upon receipt of any apphcatlon and the
levy referred to in clause 7.8, is satisfied that the applicant
complies with the requirements of this Agreement, the Coun-
cil shall issue to the applicant concerned a certificate to prac-
tise hairdressing in the form prescribed in Annexure E, and
such certificate shall be displayed prormnenﬂy in the busi-
ness premises. .

- 7.3 'No certificate to practtse hatrdressing shall be Issued'
unless and until the provisions of this Agreement are com- -
plied with, and any certificate to practise hairdressing issued
in contravention of the provisions of this Agreement, shall be.

invalid and shall be returned to the Council at its request.

7.4 Every hairdresser to whom a certificate to practise
hairdressing has already been issued shall advise the Coun- -
cil of any change in the particulars reflected therein wiﬂun

| one month of any such.change taking place.

7.5 “Any employer and/or employee who intends to
commence operating as a hairdresser in the course of any
calender year shall apply to the Council for the issumg to him
of a certificate to practise hairdressing.

7.6 The prescribed manner of applynng for a certaﬁcate to
practise hairdressing shall be as follows: - '

7.6.1 Every application for registratlon to ptachse' :
hairdressing shall be in the form set out in Annexure D
hereto and such application shall specify inter alia the
section and category of the Trade in which registration is
sought, and shall, in addition to the proof required in
clause 7.2 hereof, be accompanied by two clear, identi-
cal, unmounted photographs of 60 by 35 millimetres,
showing the face and shoulders of the applicant.

7.6.2 One of the photographs shall be certified by a
Magistrate, Justice of the Peace or Commissioner of
QOaths, on the back, as follows: ' _

“| certify this to be a true photograph L SRR
Date ... :

Sagnature of magsstrate, |usuee of- the peaoe o

"

commlsslonerofoams R UG U A bera
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7.6.3 Daar is drie afdelings in die Bedryf, naamiik die

~ mansbedryf, die damesbedryf en unisex. : sox % gl

7.6.4 Daar is drie kategorieé binne elke afdeling van

die Bedryf, naamlik oop haarkappery, swart haarkappery
' enalgemene haa!kappery. . e .

7.6.5 Elke aansoek om die uitreiking van 'n sertifi-

kaat om haarkappery te beoefen moet vergesel gaan

van die heffing voorgeskryf in kiousule 7.8, wat on_d__er .

geen omstandighede terugbetaalbaar is nie.

7.6.6 Geen sertifikaat om haarkappery te beoefen

sal uitgereik word aan— -

(a) enige haarkapper wat nie voldoen nie aan die
standaard van opleiding by klousule 8.8 voorgeskryf;

(b) enige haarkapper wat nie die praktiese onder-

. vinding by kiousule 8.7 voorgeskryf, het nie.
7.7 Terugtrekking en verbeuring van ’n sertifikaat om
haarkappery te beoefen: : ' ik e
7.7.1 Die sertifikaat bly die eiendom van die Raad en
moet, op versoek, aan die Raad terugbesorg word of vir
inspeksie getoon word, en kan ingetrek word— - it
(a) as so 'n persocn onderworpe raak aan enige
diskwalifikasie in klousule 7.6.6 bedoel;. - ;
(b) as so 'n sertifikaat op grond van valse inligting
verkryis; . _ o o
(c) as so 'n sertifikaat nie die seél van die Raad dra
nie. o o
7.7.2 Geen sertifikaat om haarkappery te beoefen word
uitgereik nie tensy en totdat aan die bepalings van hierdie
Ooreenkoms voldoen is, en enige sertifikaat om haarkappery
te beoefen wat in stryd met die bepalings van hierdie Ooreen-
koms uitgereik is, is ongeldig en moet aan die Raad terugbe-
sorg word. o - . A
7.8 . Voorgeskrewe heffing: N e
7.8.1 Eike aansoek om die uitreiking van 'n sertifikaat om
haarkappery te beoefen moet vergesel gaan van 'n heffing
van R10, wat onder geen omstandighede terugbetaalbaar is
7.8.2 'n Aansoek deur enige persoon kragtens kiousule
7.5 om 'n sertifikaat vir die beoefening van haarkappery moet
vergesel gaan van die volle bedrag van die heffing in klou-
sule 7.8.1 bedoel.

7.9 Kode op sertifikaat: I .-

Op elke sertifikaat om haarkappery te beoefen wat deur die
Raad uitgereik word, endosseer die Raad een van die vol-
gende kodes, en elke sodanige kode het die betekenis wat
daaraan toegewys is, naamlik—

7.9.1 QET beteken dat die houer van die sertifikaat

'n persoon is bedoel in klousule 3.1.18 (a) van die Oor-
eenkoms;

7.9.2 COTT beteken dat die houer van die sertifikaat |

'n persoon is bedoel in klousule 3.1.18 (b) of 3.1.18 (c)
- van die Ooreenkoms;

*7.9.3 QA beteken dat die houer van die serfifikaat 'n
persoon is bedoel-in klousule 3.1.18 (d) van die Ocreen-
koms; IS e B e

7.9.4 MC beteken dat die houer van die sertifikaat 'n
persoon is bedoel in klousule 3.1.18 (e) van die Ooreen-
koms; : TR . i

7.9.5 CQ beteken dat die houer van die sertifikaat 'n
persoon is bedoel in klousule 3.1.18 (f) van die Qoreen-
koms; ' '

7.8.6 QBE beteken dat die Raad die houer van die
sertifikaat vrygestel het van die vereiste om enige kwali-
fikasie in klousule 3.1.18 bedoel, te behaal, terwyl die
status van die houer onveranderd bly, d.w.s. as die
houer 'n werknemer is, vir so fank as wat hy 'n werk-
nemer bly; as die houer 'n werkgewer is, vir so lank as
wat hy sy bestaande besigheid behou en vir so lank
daarna as wat hy 'n werkgewer bly; e R @R

424—B

7.6.3 There shall be three sections of the Trade,
‘namely the gentlemen’s trade, the ladies’ trade and uni-
sex. . '

. 7.64 There shall be three categories within each
section of the Trade, namely open hairdressing, black
hairdressing and general hairdressing.

7.6.5 Every application for the issueing of a certifi-
cate to practise hairdressing shall be accompanied by
the levy prescribed in clause 7.8, which shall not be

refundable under any circumstances. S,
7.6.6 No certificate to practise hairdressing shall be

issuedto— - o
(a) any hairdresser who does not comply with the
standard of training prescribed by clause 8.8; '
(b) any hairdresser who does not have the practical
experience prescribed by clause 8.7. -

7.7 Withdrawal and forfeiture of certificate to practice
hairdressing: s ) -
7.7.1 The certificate remains: the property of the Council
and on demand must be returned to the Council or produced
forinspection and may be withdrawn— =~
(a) - if such person becomes subject to any disqualifi-
cation referred to in clause 7.6.6; -
(b) if such certificate is obtained on the strength of -
false information; . o,
{c) if such certificate does not bear the seal of the
Coungil. . B
7.7.2° No certificate to practise hairdressing shall be
issued unless and until the provisions of this Agreement are
complied with, and any certificate to practise . hairdressing
issued in contravention of the provisions of this Agreement
shall be invalid and shall be returned ta the Council. :

7.8 Prescribed levy:

7.8.1 Every application for the issue of a certificate to
practise hairdressing shall be accompanied by a levy of R10,
which shall not be refundable under any circumstances.

7.8.2 An application by any person in terms of clause 7.5
for a certificate to practise hairdressing shall be accompanied
by the full amount of the levy referred to in clause 7.8.1.

7.9 Codes on certificates:

On every certificate to practise hairdressing issued by the
Council, the Council shall endorse one of the following codes, -
and each such code shall have the meaning assigned to it, -
viz.: A i

7.9.1 QET shall mean that the holder of the certifi- -
cate is a person as contermplated in clause 3.1.18 (a) of -
the Agreement;

7.9.2  COTT shall mean that the holder of the certifi-
cate is a person as contemplated in clause 3.1.18 (b) or
3.1.18 (c) of the Agreement; . .

7.9.3 QA shall mean that the holder of the certificate
is a person as contemplated in clause 3.1.18 (d) of the
Agreement, - - ' _

7.9.4 ~MC shall mean that the holder of the certificate
is a person as contemplated in clause 3.1.18 (e) of the
Agreement; '

7.9.5 CQ shall mean that the helder of the certificate
is a person as contemplated in clause 3.1.18 (f) of the
Agreement; R B P g% F _

.. 7.9:6. QBE shall mean  that the : Council has
exempted the holder of the certificate from the require-
ment of obtaining any of the qualifications referred to in
clause 3.1.18 while the status of the holder remains
unchanged, i.e. if the holder is an employee, for as long
as he remains an employee; if the holder: is an
employer, for as long as he retains his existing business
and for as long thereafter as he remairis an employer;
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7.9.7 TH beteken dat die houer van dite_ seftiﬁkaat n

leerlinghaarkapper is, of deur die Raad beskou word as *

'n leerlinghaarkapper; .

7.9.8 N/W beteken dat die houer van die sertifikaat

'n nie-werkende werkgewer is, en die. beheer oor en
bestuur van sy saak opgedra is aan 'n persoon bedoel in

klousule 4.1.4 wie se sertifikaat nie met die kode QBE,

TH of N/W geéndosseer is nie.

7.10 Uitwissings of verandeﬂngé op registrasie-
bewyse:

Die Sekretaris moet enige registrasiebewyse kanselleer
wat kragtens klousule 7.2 hiervan uitgereik is en waarop

enige uitwissings of veranderings, behaiwe dié deur homself, .

gemaak is.

7.11 Vervanging van verlore, beskadigde of vernie-
tigde registrasiebewyse: -

7.11.1 Wanneer 'n registrasiebewys in kiousule 7.5
bedoel, verlore, beskadig of vernietig is, kan die persoon aan
wie die sertifikaat uitgereik is, by die Sekretaris om 'n dupli-
kaatsertifikaat aansoek doen.

7.11.2 Wanneer die registrasiebewys beskadig is, moet
die aansoek om 'n duplikaatsertifikaat vergesel gaan van die
beskadigde sertifikaat, asook die foto’s bedoel in subklou-
sule 7.6.1. . '

7.11.3 Wanneer die registrasiebewys verlore of vernietig .

is, moet die aansoek om 'n duplikaatsertifikaat vergesel gaan
van die foto’s in subklousule 7.6.1 bedoel, asook 'n beédigde
verklaring waarin die omstandighede waaronder die sertifi-
kaat verlore geraak het of vernietig is, uiteengesit word.

7.11.4 Elke aansoek ingevolge klousule 7 moet vergesel
gaan van 'nregistrasiegeld soos in klousule 7.8 bedoel.

8. OPLEIDINGSVEREISTES

8.1 Behoudens die bepalings van klousule 8.9 mag geen
persoon enige daad as 'n haarkapper verrig nie tensy soda-
nige persoon die eksamen bedoel in klousule 8.6 geslaag
het, en 'n sertifikaat om haarkappery te beoefen aan hom
uitgereik is.

8.2 Hierdie klousule tree met datum van publikasie in
werking en is van die coreenkoms van toepassing op alle
haarkappers of voornemende haarkappers, uitsluitende
haarkappers (gekwalifiseerd) wat as sodanig deur die Raad
erken word.

8.3 Metingang van die datum van publikasie van hierdie

Qoreenkoms moet enige persoon wat as 'n haarkapper
optree, of van voorneme is om as 'n haarkapper op te tree,
die bogemelde eksamen slaag binne 'n tydperk van 12
‘maande vanaf die uitreikingsdatum van 'n vrystellingsertifi-
kaat aan so 'n persoon om hom daarop geregtig te maak om
haarkappery te beoefen; by gebreke daaraan verval soda-
nige sertifikaat onverwyld en is dit van geen verdere waarde
of effek nie, en moet dit onmiddeliik deur so 'n persoon aan
die Raad terugbesorg word. : , -

8.4 'n Persoon wat die eksamen bedosl in klousule 8.6
nie slaag nie, mag nie by die Raad aansoek doen om aan
hom ’n sertifikaat om haarkappery te beoefen uit te reik nie,
tot tyd en wyl sodanige persoon die genoemde eksamen
geslaag het.

8.5 Die Raad kan vrystelling verleen met betrekking tot
enige eksamen of kursus met die doel om aan hierdie kiou-
sule te voldoen. :

8.6 Dieeksamen:

8.6.1 Die eksamen bedoel in klousule 8.1 is, in l;iié
dames- en die mansafdeling vir die volgende sertifikate.
(a) In die geval waar 'n perscon aansoek doen om 'n
sertifikaat vir oop haarkappery, die. bevoegdheidsertifi-
kaat vir oop haarkappery; : : :
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797 TH :sh.all mean 1hét_the holder of the certificate
- is, or is. regarded by the Council as being, a trainee
hairdresser;

7.9.8 NMW shall mean that the holder of the certifi-
cate is a non-working employer, the control and
management of whose establishment is vested in a per-

. son contemplated in clause 4.1.4 and whose certificate
is not endorsed with the code QBE, TH or N/W.

7.10 Erasures or alterations to registration certifi-
cates:

The Secretary shall cancel any certificates of registration
issued in terms of clause 7.2 hereof on which any erasure or
alteration has been made other than by himself.

- 711 Replacement of lost, damaged or destroyed
registration certificates:

7.11.4 If a certificate of registration referred to in clause
7.5 has been lost, damaged or destroyed, the person to
whom the certificate was issued may apply to the Secretary
for a duplicate certificate.

7.11.2 [f the registration certificate has been damaged,
the application for a duplicate certificate shall be accom-
panied by the damaged certificate as well as the photographs
referred to in clause 7.6.1

7.11.3  If the registration certificate has been lost or
destroyed, the application for a duplicate certificate shall be
accompanied by the photographs referred to in subclause
7.6.1 as well as a sworn statement setting forth the circum-
stances under which the certificate was lost or destroyed.

7.11.4 Each application in terms of Clause 7 shall be

| accompanied by a registration fee as referred to in clause 7.8

hereof.

8. TRAINING REQUIREMENTS

8.1 Subject to the provisions or clause 8.9, no person
shall perform any act as a hairdresser unless such person
has passed the examination contemplated in clause 8.6 and
has been issued with a certificate which entitles him to prac-
tise hairdressing.

8.2 This clause shall come into operation on the date of
publication of the agreement and shall apply to all hairdres-
sers or prospective hairdressers, excluding hairdressers
(qualified), who are recognised as such by the Council.

8.3 Any person Who acts or intends to act as a hairdres-

ser as from the date of publication of this Agreement shall
pass the aforementioned examination within a period of 12
months from date of issue of an exemption certificate to such
person entitling him to practise hairdressing, failing which,
such certificate shall forwith lapse and be of no further force
or effect and shall be returned to the Council by such person
immediately.
8.4 A person who fails to pass the examination contem-
plated in clause 8.6 may not apply to the Council for a certifi-
cate to practise hairdressing until such time as such person
has passed the said examination. '

8.5 The Council may grant exemption in respect of any
examination or course for the purposes of compliance with
this clause. .

8.6 Examination:

8.6.1 The examination referred to in 8.1, in both the
ladies’ and the gentlemen’s section, shall be for the following
certificates: )

(a) In the case of a person applying for a certificate in
open hairdressing the certificate of competency in open
hairdressing;



GOVERNMENT GAZETTE, 24 JULY 1992

No. 14169 19

{b) in die geval waar 'n persoon aansoek doen om 'n -

sertifikaat vir swart haarkappery, die bevoegdheidsertifi-
kaat vir swart haarkappery; i

(c) in die geval waar 'n persoon aansoek doen om 'n

sertifikaat vir algemene haarkappery, die bevoegdheid- |

sertifikaat vir algemene haarkappery. - - :

8.6.2 In die geval waar 'n persoon aansoek doen om 'n

sertifikaat vir manshaarkappery, is die bevoegdheidsertifi-
kaat vir manshaarkappery soos volg:

(a) In die kategorie oop haarkappery, vir swart haar-
kappery en op hare wat nie super gekrul is nie;

(b) in die kategorie swart haarkappery, alieenlik vir °

swart haarkappery;

(c) in die kategorie algemene haarkappery, alleenlik

op hare wat nie super gekruiis nie. - -

8.6.3 In die dames- en die unisex-afdeling moet '

bekwaamheid soos volg bewys word: :

(&) In die kategorie oop haarkappery, vir swart haar-
kappery en op hare wat nie super gekrul is nie, in
ontspanning, voorversagting, skeermes- en skérsny,
krul en kartel, vaste karteling, dagstyle, kleur; vry stile-
ringsny, blaasstilering, sonstreping en houding: Met dien
verstande dat van ’'n kandidaat nie verwag mag word nie

om meer as die helfte van die eksamenvereistes te

demonstreer op hare wat nie super gekrul is nie, en dat
'n kandidaat kan kies om enige besondere vereiste op
sulke hare of in swart haarkappery te demonstreer;

(b} in die kategorie swart haarkappery vir swart haar-
kappery, in chemiese ontspanning (kandidate moet ook
in staat wees om die druk- en krul- en/of droogblaas
(warm)-metodes te beskryf); chemiese uitwerking op 'n
mansmodel, stilering van hare (vry stileringsny), stilering
deur te krul en te kartel (uitsluitende knipkrulle en vinger-
karteling), krulherverming (vaste karteling), voorversag-
ling, semivaste kleur van hare, houding en kliéntverhou-
dings; .

{c) in die kategorie, algemene haarkappery, op hare
wat nie super gekrul is nie, in skeermes- en skérsny, krul
en kartei, vaste karteling, dagstyle, kieur, vry stile-
ringsny, blaasstilering, sonstreping en houding. .

'8.6.4 In albei afdelings en in alle kategories, haarkappery

word van eksamenkandidate verwag om mendelinge vrae te -

beantwoord wat bedoel is om 'n teoretiese begrip van die
grondbeginsels van haarkappery te toon.

8.6.5 'n Komitee moet deur die Raad aangestel word
bestaande uit ten minste twee lede, van wie een 'n werk-
gewer en een 'n werknemer moet wees, wat die eksamens
bedoel in kiousule 8.6 moet behartig en aanbevelings aan die
Raad moet maak befreffende die uitreiking van bevoegdheid-
sertifikate.

8.6.6 Telkens as 'n werkgewer of 'n werknemer aansoek
doen om enige eksamen in klousule 8.6.1 bedoel af te I& ten
einde 'n bevoegdheidsertifikaat te verwerf, moet hy saam
met 50 'n aansoek 'n bedrag, soos van tyd tot tyd deur die
Raad voorgeskryf word, aan die Sekretaris voorlé. Die Sekre-
taris moet, sodra daar vyf kandidate vir die betrokke eksa-
men is, die applikant vra om hom aan die eksamen te onder-
werp en die datum en tyd en plek van die eksamen bepaal.

8.6.7 Enige applikant wat so 'n eksamen moet aflé en wat
nie opdaag op die bepaalde dag en tyd en plek nie, verbeur
die eksamengeid,

8.6.8 Enige kandidaat vir 'n eksamen wat die deur die
Raad aangestelde eksaminators bevredig oor sy bevoegd-
heid in die kategorie van haarkappery waarop die eksamen
betrekking het, is geregtig om 'n bevoegdheidsertifikaat in
daardie kategorie van die Raad te verkry. -

(b) in'the case of a person applying for a certificate in
 black hairdressing, the certificate of competency in black
hairdressing; : '
" (¢) inthe case of a person applying for a certificate in
general hairdressing, the certificate of compstency in
general hairdressing.

8.6.2 In the case of a person applying for a certificate in
gentelemen’s hairdressing, the certificate of competency in
gentlemen’s hairdressing shall be as follows:

(a) In the open hairdressing category, in both bfack
~ hair dressing and on hair which is not super curly;

' (b) _iﬁ the black hairdressing category, in black hair-
dressing only; -
(¢) in the general hairdressing category, only on hair
which is not super curly. S
8.6.3 In the ladies’ and the unisex sections proficiency
shall be demonstrated as follows:

(a) In the open hairdressing category, in beth black
hairdressng and oni hair which is not super curly, in relax-
ing, pre-softening, razor and scissors cutting, curling and
waving, permanent waving, day styling, tinting, free cut-
ting, biow styling, highlighting and deportment: Provided
that a candidate shall not be required to demonstrate
more than half the examination requirements on hair
which is not super curly, and may elect whether to

‘ demonstrate any particular requirement on such hair or
in black hairdressing;

(b} in the black hairdressing category, in black hair-
.dressing, in chemical relaxing (candidates shall also be
able to describe the pressing and curling and/or biow
drying (thermal) methods; chemical blow out on a male
model, shaping hair (free cutting), styling by curling and
waving (excluding pin curls and finger waving), curl refor-
mation (permanent waving), and pre-softening, semi-
permanent colouring of hair, deporiment and client rela-
tions; :

(¢) inthe general hairdressing category, on hair which
is not super curly, in razor and scissors cutting, curling
and waving, permanent waving, day styling, tinting, free
cutting, blow styling, high-lighting and deportment.

8.6.4 In both sections and in all hairdressing categories,
examination candidates shall be expected to answer oral

“ questions aimed at showing a theoretical grasp of the funda-

mental principles of hairdressing.

8.6.5 A committee shall be appointed by the Council,
consisting of at least two members, one of whom shall be an
employer and one of whom shall be an employee, who shall
conduct the examinations referred to in clause 8.6 and shall
make recommendations to the Council as to the issuing of
certificates of competency. C

8.6.6 Whenever an employer or an employee applies to
take any examination referred to in clause 8.6.1 for a certifi-
cate of competency, he shall forward together with such
application a sum, as prescribed by the Council from time to
time, to the Secretary, who shall, as soon as there are five
candidates for the examination in question, ask the applicant
to submit himself for examination and shall appoint the date
and time and place for the conducting of the examination.

8.6.7 Any applicant required to take such examination
who fails to attend on the appointed day and time and at the
appointed place, shall forfeit the examination fee.

8.6.8 Any candidate for an examination who satisfies the
examiners appointad by the Council as to his competency in
the category of hairdressing to which the examination relates,
shall be entitled {o be issued with a certificate of competency
in that category by the Council. :
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8.6.9 Nieteenstaande die bepalings van Klousule 8.2, as

die Raad eksamens vir bevoegdheidsertifikate gehou het te

eniger tyd voor die datum van publikasie van hierdie Ooreen-
koms, is enige sertifikaat wat voor daardie datum uitgereik is,

net so geldig en doeltreffend asof dit na daardie datum uitge- |

reik is.

87 Voorgeskrewe praktiese ondervinding vir die
eksamen:

Geen persoon is geregtig om tot die eksamen bedoel.in

klousule 8.6, toegelaat te word nie, tensy hy in staatis om die.

Hagld te bevredig dat hy—

8.7.1 indie geval van 'n kandidaat vir 'n eksamen in
oop haarkappery, drie jaar praktiese ondervinding hetas
'n leerling in 'n oop salon; ¥

8.7.2 in die geval van 'n kandidaat vir 'n eksamen in
swart haarkappery, twee jaar praktiese ondervinding het
as 'nleerling in 'n swart salon; _

8.7.3 in die geval van 'n kandidaat vir 'n eksamen in
algemene haarkappery, twee jaar prakiiese ondervin-
ding het as 'n lgerling in 'n algemene salon.

8.8 Voorgeskrewe opvoedkundige standaard en by-
woning van ’n opleidingsinrigting: .

8.8.1 Geen persoon is geregtig om as 'n kandidaat toe-
gelaat te word nie vir enige eksamen in kiousule 8.6 bedoel,
tensy hy in staat is om die Raad te bevredig dat hy standerd 8
geslaag het of dat hy bevoeg is en 'n erkende kursus by 'n
erkende opleidingsinrigting gevoig het.

8.8.2 Enige opleidingsinrigting mag, nadat hy die Raad
bevredig het dat hy— : .

(a) voldoende belig en geventileer is en voorsien is
van 'n voldoende voorraad warm en koue lopende
water, :

(b) toegerus is met geglasuurde wasbakke met
afvoerpype en 'n stelsel vir die onskadelike verwydering
van afvalwater; :

(c) gebou is van vioer- en muurmateriaal wat die
skoonhou daarvan moontlik maak; '

(d) toegerus is met rakke, toebehore of ander vaste
uitrusting wat gemaak is van glas, marmer of leiklip, of
afgewerk is met emalje, of bedek is met sink of 'n ander
duursame materiaal wat maklik skoongemaak kan
word; .

(e) voldoende uitgerus is met toiletbenodigdhede wat

om in staat sal stel om opleidingsfasiliteite van ’n rede-

like standaard te verskaf vir ten minste vyf studente in
prakties en teoreties; '

(f) nie gebruik word vir enige ander doel behalwe as
vir 'n opleidingsinrigting nie, tensy sulke andere
gebruike van die bedryf geskei is met 'n muur of mure
met geen deure, vensters, openinge of ander middele
van kommunikasie daarmee nie; -

(g) nie gebruik word as 'n bedryf vir die verskaffi
van toiletdienste nie behalwe soos na-ure verskaf word;

(h) nie deur die applikant gesamentlik met enige
ander persoon gehuur word nie, met uitsondering van 'n
vennoot wat by die verskaffing van opleiding in dieselfde
besigheid as die applikant betrokke is;

(i) nie gehuur word of gehuur sal word of gedeel word
of gedeel sal word of beset word of beset sal word nie
deur die applikant gesamentlik met enige ander persoon
wie se belange nie dieselfde as die belange van die

applikant is nie: Met dien verstande dat dit nie in stryd

met hierdie klousule is nie as die applikant 'n vennoot
van enige sulke ander persoon is en hulle belang in die
vennootskap nie gelyk is nie; :

(i) van geskikte gekwalifiseerde opleidingspersoneel

voorsien is en opleiding en onderrig verskaf van 'n

standaard eweredig aan die eksamenvereistes in kiou-
sule 8.6 bedoel of enige ander vereistes;

, 8.6.9 Notwithstanding the provisions of clause 8.2, if the
Council has conducted examinations for certificates of com-
petency at any time prior to the date of publication of this
Agreement, any certificate issued before that date shall be as
valid and effectual as if it had been issued after that.date.

8.7 Prescribed practical experience for examination:

" No person shall be entitled to be admitted to the examina-
tion contemplated in clause 8.6 unless he is able to satisfy
the Council that he has—

8.7.1 inthe case of a candidate for an examination in
open hairdressing, had three years’ practical experience
- as atraineein an open salon; i ? .

8.7.2 inthe case of a candidate for an examination in
black hairdressing, had two years’ practical experience
as a trainee in a black salon;

8.7.3 in the case of a candidate for an examination in
general hairdressing, had two years’ practical experi-
ence as a trainee in a general salon. .

8.8 Prescribed educational siandard and attendance
at a training institution:

8.8.1 No person shall be entitled to be admitted as a
candidate for ary examination referred to in clause 8.6
unless he is able to satisfy the Council that he has passed
Standard 8 or that he is competent and has attended an
approved course at an approved training institution.

8.872 Any training institution may, on satisfying the Coun-
cilthat itis—
(a) adequately lighted and ventilated and provided
with an adequate supply of hot and cold running water;

(b) fitted with glazed wash basins with waste pipes
and a system for the innocuous disposal of waste water;

(c) constructed of fioor and wall material which will
permit its being kept clean; C

(d) fitted with shelves, fittings or other fixtures which
are made of glass, marble or slate, or finished with
enamel, or covered with zinc or other durable material
which can readily be cleaned,; :

(e) adequately equipped with such toilet requisites as
will enable it to provide training facilities of a reasonable
standard for at least five students in both’ practice and
theory; _ ’ : '

(f) not being used for any purpose other than as a
training institution unless such other use is separated
from the establishment by a wall or walls having no
doors, windows, apertures or other means. of commu-
nication therewith; : s

(g) not being used as an establishment for the provi-
sion of toilet services other than as provided after
hours; : , .

(h) not being leased by the appiicant jointly with any
other person save a partner who is engaged in the provi-
sion of training in the same business as the applicant;

(i) not being leased or to be leased or being shared or
to be shared or being occupied or to be occupied by the
applicant together with any other person whose interests
are not identical with the interests'of the applicant: Pro-
vided that it shall not be a contravention of this clause if
the applicant is a partner of any such other person and
theirinterestin the partnershipisnotequal; .~

(i) staffed by suitably qualified training staff and pro
vides training and tuition of a standard commensurate
with the requirements of the examinations referred to in
clause 8.6 or any other requirements; -
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(k) ook is vir inspeksie deur persone wat deur die
Raad aangestel is met die doel om te verseker dat die

standaard van die aangeleenthede bedoel in klousule

8.8.2 gehandhaaf word;

en by betaling van 'n voorgeskrewe registrasiegeld, by die
Raad geregistreer word as 'n erkende opleidingsinrigting vir
80 lank as wat dit aan klousule 8.8.2 veldoen, en die oplei-
dingskursusse wat deur enige sodanige opleidingsinrigting
aangebied word vir die doel van die eksamen bedoel in klou-
sule 8.6, moet kursusse wees wat deur die Raad goedgekeur
is. ; '

8.8.3 Elke opleidingsinrigting wat by die Raad aansoek
doen om registrasie soos in klousule 8.8.2 bedoel, moet hom
kontraktueel bind aan die Raad op so 'n wyse dat geen soda-
nige inrigting— :

(a) sonder om die voorafgaande toestemming van die
Raad te verkry, dit sal bewerkstellig of toelaat dat enige
opleidingsinrigting of enige gedeelte daarvan waarin
opleiding geskied, verhuur of onderverhuur of beset
word deur enige persoon met die doel dat so 'n persoon
betrokke raak by enige werk wat direk of indirek verband
hou met die Haarkappersbedryf of die verskaffing van
toiletdienste, welke toestemming van die Raad na goed-
dinke gegee of weerhou kan word, en sonder om enige
rede daarvoor te verstrek;

(b) met die oog op wins enige toiletdienste sal verrig
of verskaf in of vanuit die opleidingsinrigting behalwe in
die loop van opleiding;

(c) sonder om die voorafgaande toestemming van

die Raad te verkry, .in enige advertensie voorstel of
insinueer dat sodanige opleidingsinrigting of enige van
sy kursusse direk of indirek goedgekeur is deur die Raad
en/of die werkgewers organisasie en/of die vakvereni-
ging. Wanneer volgens die Raad se mening enige
reklamemateriaal, wat deur die opleidingsinrigting laat
publiseer is of toegelaat is om gepubliseer te word, stry-
dig is met die gees van hierdie bepalings, kan die Raad,
nadat hy die betrokke opleidingsinrigting 'n geleentheid
gegun het om sy saak te verduidelik, die registrasie van
sodanige inrigting opskort of kanselleer, 6f vir 'n spesi-
fieke tydperk of permanent.

8.8.4 Nieteenstaande die bepalings van kiousule 8.8.2
kan die Raad enige opleidingsinrigting as 'n erkende oplei-
dingsinrigting aandui en enige kursus wat deur sodanige
inrigting aangebied word, as 'n goedgekeurde opleidings-

kursus aandui. Geen opvoedkundige inrigting soos omskryf .

in die WMO word verplig om die registrasiegeld in klousule
8.8.2 bedoel, te betaal nie.

8.9 Vrystellings:

8.8.1 'n Haarkapper (gekwalifiseerd) is nie onderhewig
aan die bepalings van klousules 8.6, 8.7 en 8.8 nie, maar die

Raad kan bewyse tot die Raad se teviedenheid vereis dat hy

'n haarkapper (gekwalifiseerd) is.

8.9.2 Die Raad kan, op aansoek en om gosie redes,
enige persoon vrystel van die bepalings van kiousules 8.8,
8.7en8.8.

9. WERKSEKERHEID

9.1 Geen werkgewer mag enige werknemer as 'n haar-
kapper in diens neem nie behalwe coreenkomstig hierdie
Ooreenkoms.

9.2 'n Werkgewer mag nie toiletdienste in 'n bedryfsinrig-
ting verskaf nie, en mag nie verwag of toelaat dat enige per-
soon dit verskaf nie, tensy sc 'n werkgewer of persoen 'n
gekwalifiseerde haarkapper, 'n vakleerling, 'n minderjarige,
'n leerlinghaarkapper, 'n sjampoeis of 'n manikuris en/of 'n
skoonheidskundige is.

9.3 Die enigste werk of toiletdienste wat uitgevoer of
verskaf mag word in 'n bedryfsinrigting deur—

9.3.1 'nmanikuris en/of 'n skaonheidskundige, moet
wees s00s in klousule 3.1.22 uiteengesit is;

(k) ‘open to inspection by persons appointed by the

Council with the object of ensuririg that the standard of

_the matters referred to in clause 8.8.2 is being main-
tained; '

and on payment of a preseribed registration fee, be regis-
tered by the Council as an approved training institution for as
long as it complies with clause 8.8.2, and the training courses
offered by any such training institution for the purposes of the
examination intended in clause 8.6 shall be courses
approved by the Council.

8.8.3 Every training institution which applies to the Coun-
cil for registration as contemplated in clause 8.8.2 shail con-
tractually bind itself to the Council in such a manner that no
such institution shall—

(a) without obtaining the prior consent of the Council,
cause or permit any training institution or any part
thereof in which training is conducted to be let or sublet
or occupied by any person for the purpose of such per-
son’s engaging in any work directly or indirectly con-
nected with the Hairdressing Trade or the provision of
toilet services, which consent of the Council may be
given or withheld in its discrection, and without giving
any reason therefor;

(b) for the. acquisition of gain perform or provide any
toilet services in or from the training institution other than
in the course of training;

(c) without the prior approval of the Council in any
advertising suggest or imply that such training institution
or any of its courses are directly or indirectly approved
by the Council and/or the employer’s organisation and/
or the trade union. If in the opinion of the Council any
advertising material caused or permitted to be published
by the training institution is repugnant to the tenor and
spirit of these regulations the Council may, after afford-

. ing the training institution concerned an opportunity to

explain its case, suspend or cancel the registration of
such institution either for a specified period or per-
manently.

8.8.4 Notwithstanding the provisions of clause 8.8.2, the
Council may designate any training institution as an ap-
proved training institution and any course offered by such
insfitution as an approved training course. No educational
institution as defined in the MTA shall be required to pay the

' registration fee contemplated in clause 8.8.2.

8.9 Exemptions:
8.9.1 A hairdresser (qualified) shall not be subject to the

provisions of clause 8.6, 8.7 and 8.8, but the Council may

require proof to its satisfaction that he is a hairdresser (quali-
fied), -

8.8.2 The Council may on application and for good cause
exempt any person from the provisions of clause 8.6, 8.7 and
8.8. .

9. SECURITY OF EMPLOYMENT

9.1 No employer shall employ any employse as a hair-
dresser other than as permitted by this Agreement.

9.2 An employer shall not render toilet services in an
establishment and shall not require or permit any person to
render such services uniess such employer or person is a
cerlificated hairdresser, an apprentice, a minor, a trainee
hairdresser, a shampooist or a manicurist and/or beauty cul-
turist. .

9.3 The only work or toilet services which may be
performed or provided in an establishment by

9.3.1  a manicurist and/or a beauty culturist, shall be
that referred to in clause 3.1.22;
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9.3.2 ’'n sjampoels, moet wees s00s
3.1.36 uiteengesit is,;

9.3.3 'n algemene assistent, most wees s00s in.

Klousule 3.1.14 uiteengesit is; .

9.3.4 'n ontvangsdame en/of telefoniste, moet wees '

-800s in klousule 3.1.33 uiteengesit is.
9.4 Behalwe in die mate soos in kiousule 9.5 bepaal, mag

geen werkgewer 'n leerlinghaarkapper in diens neem nie, .

‘behalwe volgens 'n opleidingskontrak van twee jaar vir die
kategorie swart of algemene haarkappery, en drie jaar vir die
kategorie oop haarkappery, wat-
9.4.1 nie geldig is nie tensy dit skriftelik en persoon-
lik geteken is deur die werkgewer en die werknemer;
9.4.2 indie vorm is wat in Bylae F voorgeskryf word;

9.4.3 gesluit moet word binne 14 dae vanaf die aan-
vangsdatum van die betrokke werknemer se diens en

wat per geregistreerde pos aan die Sekretaris van die .

Raad besorg moet word vir registrasie binne 14 dae
vanaf die datum waarop dit gesluit is; ;

9.4.4 op aansoek by die Raad en om goeie redes
deur die Raad verleng kan word op die bedinge en voor-
waardes wat die Raad goedvind.

9.5 Vanaf die datum van inwerkingtreding van hierdie -

Qoreenkoms moet enige werknemer wat sou kwalifiseer om
'n leerlinghaarkapper te wees as dit nie was vir die feit dat
daar geen opleidingskontrak soos in klousule 9.4 bedoel
bestaan nie, as daardie werknemer ononderbroke in die
Haarkappersbedryf in diens was vir. ’n tydperk van 12
maandse vrygestel word van die vereistes vir ’n sertifikaat om
haarkappery te beoefen in enige kategorie, en sodanige
werknemer en sy werkgewer moet daarna onverwyld aan die
bepalings van klousule 9.4 voldoen. S

9.6 ’'n Werkgewer en/of werknemer en/of voornemende
werknemer mag nie 'n premie vir die opleiding van enige
persoon in toiletdienste eis of aanvaar nie, en 'n werknemer
mag dit nie gee of betaal nie: Met dien verstande dat niks
hierin vervat van toepassing is met betrekking tot 'n oplei-
dingskema of opleidingsheffings waartoe die werkgewer wet-
lik moet bydra nie. '

9.7 ’n Werkgewer mag niemand onder die ouderdom van
16 jaar in diens neem nie, en geen minderjarige mag in enige
hoedanigheid hoegenaamd in diens. geneem word nie,
behalwe vir die proeftyd ooreenkomstig die bepalings van die

WMO in die Bedryf en teen die loonskaal soos in hierdie -

Qoreenkoms voargeskryf.

9.8 Los werknemers mag in diens geneem word slegs
om werknemers of werkende werkgewers of vennote te ver-
vang wat tydelik afwesig of met siekteverlof of geleent-
heidsverlof is. '

9.9 Deeltydse werk, behalwe soos in kiousule 9.8 bepaal,
word nie sonder vrystelling van die Raad toegelaat nie.

9.10 Indien ’'n vakleering 'n kwalifiserende vaktoets

slaag met die gevolg dat sy vakleeriingkontrak ooreenkom-

stig die WMO/ITB as beéindig beskou word, word so 'n werk-
nemer 'n haarkapper (gekwalifiseerd).

9.11 Geen werkgewer mag 'n haarkapper in diens neem
nie sonder dat daardie haarkapper 'n geldige sertifikaat om
haarkappery te beoefen aan hom toon.

9.12 Die sertifikaat om haarkappery te beoefen van elke
haarkapper in 'n bedryfsinrigting moet op 'n opvalleride plek
daarin vertoon word. ' -

9.18 Die registrasiebewys bedaoel in kiousule 5.8 moet op
'n opvallende plek in die bedryfsinrigting waarop dit betrek-
king het, vertoon word,

9.14 Elke werkgewer moet maandeliks, op die vorm voor-
geskryf in Bylae A, die volle name weerges van alle persone
in diens, insluitende minderjariges en vakleeriinge.

in klousule

' 9.3.2° a shampooist, shall be that referred to in
- clause 3.1.36; o

9.3.3 a general assistant, shall be that referred to in
clause 3.1.14; .

9.3.4 a receptionist and/or telephonist, shall be that
‘referred to'in clause 3.1.33.

9.4 Save to the extent provided in clause 9.5, no
employer shall employ a trainee hairdresser except under a
training contract, which shall be for two years in the black or
general hairdressing category and for three years in the open
hairdressing category and which—

9.4.1 shall not be valid unless it is in writing and
signed personally by the employer and the employee;

9.4.2 shall be in the form prescribed in Annexure F
hereto;

. . 9.4.3 shall be concluded within 14 days from the

~-date of commencement of employment of the employee

. concerned and shall be forwarded to the Secretary of the

. Council under registered cover for registration within 14
- .days from the date of its conclusion;

" 9.4.4 may on application to the Council and for good
cause shown be extended by the Council upon such
terms and conditions as the Council may deem fit.

9.5 Atthe date of the coming into force of this Agreement
any employee who would qualify to be a trainee hairdresser
but for the fact that no such training contract exists as is
referred to in clause 9.4, if that employee has been continu-
ously employed in the Hairdressing Trade for a period of 12
months, shall be exempt from the requirements for a certifi-
cate to practise hairdressing in any category, and such
employee and his employer shall forthwith thereafter comply
with the provisions of clause 9.4.

9.6 An employer and/or employee and/or prospective
employee shall not require or accept, and an employee shall
not give or pay, a premium for the training of any person in
toilet services: Proviced that nething herein contain shall
apply in respect of a training scheme or training levies to
which the employer is legally required to contribute.

9.7 An employer shall not employ any person under the
age of 16 years, nor shall any minor be employed in any
capacity whatsoever, except for the probationary period in
terms of the provisions of the MTA in the Trade and at the
rate of wages prescribed.

9.8 Casual employees shall only be employed to replace
employees or working employers or partners who are tempo-
rarily absent or absent on sick or occasional leave.

9.9 Part-time employment, save as provided in clause
9.8, shall not be permitted without an exemption from the
Coungil.

9.10 Should an apprentice pass a qualifying trade test
and his contract of apprenticeship in consequence, in terms
of the MTA/ITB, be deemed to have been terminated, such
an employee becomes a hairdresser (qualified).

9.11  No employer shall employ a hairdresser without the
production to him by that hairdresser of a valid certificate to
practise hairdressing.

98.12 The certificate to practise hairdressing of every hair-
dresser in an establishment shali be prominently displayed
therein. _

8.13 The registration certificate referred to in clause 5.8
shall be prominently displayed in the establishment to which
it relates.

9.14- Every employer shall disclose on the form pre-
scribed in Annexure A hereto, monthly, the full names of all
persons employed, including minors and apprentices.
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_ 9 15 Elke werkgewer moet op dle voorgeskrewe rnaan- .
delikse opgawe enige wemnemennmensnemmgs en/of’

clrensbeemdtg:ngs toon.

9.15.1 Totdat sulké. mededelmgs gemaak is, bly die -

werkgewer verantwoordelik vir alle betalings aan die

Raad 500s in die Ooreenkoms gespes:f‘seer of 5008 in’

die opgawe vervat.

9,152 Sulke mededellngs moet op dle maandellkse :

_opgawevorm gemaak word van die rnaand onmiddellik
~ . voor sodanige werknemersverandenng. skriftelik aan die

Sekretaris van die Nywerheidsraad, Posbus 2182,
Durban, 4000, binne sewe dae vandat enlge sulke werk- .

nernersverandennge plaasgevmd het.

9.16 Nleteenstaande die bepalrngs van klousu!e 9.10en’
vanaf die datum van inwerkingtreding van h|erd|e ‘QOoreen- -

koms, mag niemand wat nie dan as 'n sjampoeis’in diens is
nie, as 'n: s;arnpoels deur enige werkgewer in diens geneem

word nie tensy so-'n persoon vir‘ten minse een.jaar in die

onmiddeliik voorafgaande drie jaar ononderbroke as 'n sjam-
poeis in diens was en daardie feit bevestig word deur die
Raad se rekords. 'n Sertifikaat onderteken deur die dienende

Sekretaris van die Raad, of sy behoorlik gemagtigde afge- -
vaardigde wat die tydperk weergee van hoe lank elke per- .

soon as 'n sjampoeis in diens was volgens die rekords van

die Raad, is afdoende bewys van die feite wat daarin weerge-

gee word en:dit is nie riodig om die’ hoedanlgheld van: dle
ondertekenaar van so 'n sertifikaat te bewys nie. -
10. KOMMISS!E-OOBEENKOMS

- 10.1 'n Werkgewer mag met sy werknemer ooreenkom,

benewens oor die voorgeskrewe loon vir so 'n werknemer

volgens klousuie 11, oor die kommissie op die waarde van
~ die werk wat verrig is en/of verkope van toiletbenodigdhede
deur so 'n werknemer (hierna.'n ‘“kommissie- -ooreenkoms™
genoem).

10.2 Geen kommissie-ooreenkoms wat aangegaanisna
die inwerkingtreding van hierdie Qoreenkoms is geldig nie .

tensy dit op skrif en persoonllk deur die werkgewer en die
werknemer geteken is. 'n Kommissie- ooreenkoms moet dle
volgende besonderhede insluit:

10.2.1 Die identiteit van die paﬂye en dae basuese
loon waaroor ooreengekom is, in die geval waar so 'n ,
bas:ese ioon hoér as die voorgeskrewe looniis; '

10.2.2 die kommissiekoers’ waarop opreengekom is
én die voorwaardes van geregtlghe|d '

10.2.3 die dag van die week of maand wanneer dle
kommissie wat verdien is, verskuldlg €n betaalbaaris;

10.2.4 die kenmsgewmgtydperk wat nie minder as -
een week mag wees nie en wat skriftelik gedoen moet
word, wat deur die werkgewer of sy werknemer gegee .
moet word vir die kansellering of die onderhandeling van
die wy3|gmg van die voorwaardes waaronder die kom-
missie betaalbaar is:-

. Kommissie ‘wat betaalbaar is ooreenkomstlg h:ercl:e
klousule, moei in die loonboek op dieselfde wyse aange-
teken word as lone wat betaalbaar |s ooreenkomstlg
klousule 11

1025 So'n kommlssne-ooreenkoms moet deur die
betrokke partye voor twee getuies geteken word banne
30 dae vanai aanvang van diens. "

10.3. Elke werkgewer moet binne drie dae vandat hy ver-
soek word om dit te doen—

(a) deur n werknemer wal n kommlssne ooreenkoms
aangegaan het met so 'n werkgewer;

(b) deur die Sekretaris of 'n agentvan die Raad

aan enige sodan:ge persoon wai dit versoek 'n kopte daar-
van verskaf. E .

“ 1041

915 Every employer shall dssclose on the prescribed

'monthly return any employee engagements and/or termina-

tions-of service. -

9.15.1 Untii  such disalosures are’ made the
-» employer shall remain liable for all Council dues as
specified in the Agreement or as contained in the return.

9.15.2  Such disclosures’ shall be. made on the
monthly return form of the month immediately preceding
_ such employee changes or in writing to the Secretary of
the Council, P.O. Box 2182, Durban, 4000, within seven
days of any such empioyee changes taking place.

'9.16 Notwithstanding the provisions of clause 9.10 and
from date of the coming into operation of this Agreement, no
one who is not at the time employed as a shampooist by any
'employer 'shall be employed as a shampooist by any
employer, unless such person has for at least one year in the
immediately precedrng three years been in continuous

'employment as a shampooist and that fact is vouched for by

the records of the Council. A certificate under the hand of the
Secretary, for the time being, of the Council or his duly autho-
rised deputy, stating the length of time during which any per-
son has been employed as a shampooist according to the

records of the Council, shall be conclusive proof of the facts
stated therein and it shall not be necessary to prove the
‘capacity of the signatory of such certificate.

10. COMMISSION AGREEMENT

An employer may agree with his emplovee, in addi-

tion to the wage prescribed for such employee in clause 11,

commission on the value of work performed and/or sales of
toilet requisites by such employee (hereinafter called a
“‘commission agreement”’).

10.2 No commission -agreement entered into after the
commg into operation of this Agreement shall be valid unless

it is in writing and is signed by the employer and the

employee personally. A commission agreement shall contain
the following particulars:

10.2.1 The identity of the parties and the basic wage
agreed upon, in the event of such basic wage being
higher than the prescribed wage;

- 10.22 the rate of commission agreed upon and the
conditions of entitlement;

10.2.3 the day of the week or month when commis-
sion earned is due and payable;

10.2.4 ' the period of notice, which shall not be less
than one week and shall be in writing, to be given by the
" employer or his employee in order to cancel or to nego-
tiate for the alteration of the conditions on which the

commissior is payable.
Commission payable in terms of this clause shall be
entered in the wage book in the same manner as wages

-~ payable in terms of clause.11-

10.2.5  Such commission agreement shall be signed
by the parties thereto before two witnesses within 30
days from commencement of employment.

103 Every employer shall within three days of bemg
requested to do so—

(a) by an employee who has entered into a commis-
sion agreement with such employer;

~(b) bythe Secretary or an agent of the Council,
supply any such person so requesting it with a copy thereof.
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10.4 'n Kommissie-ooreenkoms mag in die vorm $00s -
uitleengesit in Bylae G wees, of in 'n vorm wat wesenlik die-
selfde is. o s c ., E,

11. BETALING VAN LONE

11.1 Geen lone laer as die onderstaande mag deur 'n
werkgewer betaal en deur 'n werknemer aanvaar word nie:

'10.4 A commisision agreement may be in the form set
out in Annexure G hereto or in a substantially similar form.
" 11. PAYMENTOFWAGES = =~

11.1 No employer shall pay and no employee shall

acceptwages atrates lowerthanthe following: ., .~

i . : . | CODE' ' QET- Completed contract of apprenticeship {effluxa-

KODE QET— Voltooide vakleerlingkontrak (tydsverloop). . ~ tion ti[:ne}. & ppre : P :

COTT—  Vorige vaktoets—Vakioetssertifikaat. . COTT— Passed trade test—Certificate of trade test.
MC— Meestersertifikaat. MC—  Mastercertificate. : ' _
COH—  Sertifikaat vir cop haarkappery. COH—  Cerlificate in open hairdressing. =~
CE— Viygestel deur Raad—Raadvrystelling. CE— Exempted by Council—Council exemption.
TH— Leerlinghaarkapper. . TH— Trainee hairdresser. : LN
. NwW— ‘Nie-werkende werkgewer. . NW— Nen-working employer. ) _
W' Behoudens 'n bywoningstoelae van R15 per maand. * Subject to attendance allowance of R15 per month.
— — — Lpohper . —_— T
Wer.knemer maand - Employee _ :'ngnt%e '

Haggc:pper (gekwalifiseerd) met kode QET, CC of Hairdresser (qualified) with code QET, CC. or

: : g ; ;s COH: : 4 '

Eerste jaar na kwalifikasie.................... B 720,00 First year after qualifying . e 720,00
DAAIMA. .roemsrisssrssssrersemsinsssamnes 840,00 TREIBANEN 550wt ussavsnvmrms R sEATs 840,00

Haarkapper (gekwalifiseerd) met kode COTT of Hairdresser (qualified) with code COTT or MC: -

Smco o B - " First yoar after QUANYING........c.cco.vereeriessesserins 780,00
Eerste jaar na kwalifikasie..........ooiocniciinnss 780,00 TRETEAMEN .....vccrmmumssispascrirsisssmsss e 960,00
Daarna......... eahssaseaimnrnsecn o ksl 960,00 ' — —

S ' Hairdresser with certificate to practice hairdres-
Haarkapper met sertifikaat om haarkappery te ~ sing, code CE: ;
beoefen, kode CE: . * During first year: -
Gedurende eerstejaar: . : Open hairdressing ... .......... i 630,00
Oop haarkappery ........cciuzisenns: st 630,00 Black hairdreSSINg .........cosiviveeresesimemseessinsnesssres 600,00
Swart haarkappery . 600,00 General hairdressing . 600,00
Algemeng haarkappery......c.i e csssisisasss 600,00 Thereafter:
Daarna: o Open hairdressing ....... st 700,00
O0p haarKAPPETY ...ocovvvvvsinisrsissssssssissnsissesnnenes | 700,00 Black Nairdressing .........ewisseemmsssssssssnissssses ' 630,00
Swart haarkappery 630,00 General hairdressing ......correreensssans —— 630,00
Algemene haarkappery.........oeessssesssisnssrees 630,00
_ ; ' Trainee hairdresser with code TH:

Leerlinghaarkapper met kode TH: 360.00
Eerstejaar ....... - ~ 360,00 " 420,00
Tweede jaar...... SRR 420,00 i o THIPE YOAF cwissisiisssssiiassse A AR 480,00
Derde jaar........oounirerirmseseaneensns ssrasrarnsamnsc AEATARRR 480,00 - — — -

] Manicurist and/or beauty culturist:

Manikuris en/of skoonheidskundige: First SiX MONthS Of eXPENENCE. .ovvvevvrssrreecres 360,00
Eerste ses maande ondervinding..........ueere 360,00 Second six months of experiencs ..... 420,00
Tweede ses maande ondervinding ..............ou.. 420,00 ThEreafter.......covveeeeeesssessararens ) 540,00
Daarma.......coeeeevnresenionnns s npmsranm iRO TR 540,00

Receptionist and/or telephonist ... 575,00

Ontvangsdame en/of telefoniste ......... o 575,00 .

_ - ' . Shampooist*

Bjanposis’ ) . First year: AS @ leamer ... B 345,00
Eerste jaar: As 'n leerling 345,00 TROPGANGE i.cuisussisanseguissitissias inivssasivaiins : 465,00
DAAMA. ...coeuisrerrememresensesssaesissastesssssssssesessas 465,00 ' —

; . . General assistant...........comniinns e, 360,00

Algemene assistent ............. T R PR 360,00 — ' - —

' : Casual employee.............ccoovreiicieiionienes Fspernsn |  Perday

Los werknemer......... beeeresennad i ca sty ned funngnsmensensgnariiit Perdag : .. 37.00

37,00 ;
i . ! L, . . : NOTE: A trainee does not mean an apprentice. A _traihee is some-
n Leerlinghaarkapper is nie 'n vakleering nie, maar is one over 21 years of age who does not have an apprentice-

NOTA:
. iemand bo die ouderdom van 21 jaar wat nie 'n vakleerling-
kontrak ooreenkemstig die WMO/ITB aangegaan het nie.
Deeltydse werknemer: 60 persent van die gespesifiseerde
bedrag vir die kategorie waarin die werknemer werksaam is.

11.2 Bywoningstoelae:

Aan elke sjampoeis en elke leerlingsjampoeis moet daar 'n
bywoningstoelae van R15 per maand betaal word vir elke
maand wat die werknemer nie van die werk afwesig was nie.
Hierdie toelae moet saam met sy ander besoldiging betaal

‘word en is nie van toepassing op oortydwerk nie: Met dien
verstande dat indien so 'n werknemer nie die volle aantal ure,
soos voorgeskryf in die Ooreenkoms, werk nie, die toelae nie
vir enige aantal ure gewerk betaal moet word nie.

ship contract in terms of the MTA/TB.

Part-time employee: 60 per cent of the amount specified for
_the category in which employed. ' ;

11.2 Attendance allowance:

Every shampooist and every learner shampooist shall be
paid an attendance allowance of R15 per month for every
month during which the employee was not absent from work.
This allowance shali be paid at the same time as his other
remuneration is paid and is not applicable to overtime: Pro-
vided that where such employee does not work the full
number of hours prescribed in the Agreement, the allowance
shall not be paid in respect of any hours worked.
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1 3 Be!ahng van beso!dtging

Besoldiging moet weekliks of maandellks betaal word na

gelang van die geval. Lone wat weekiiks betaal word, moet
op die Saterdag van elke week nie later as 12:00 betaal word

nie. As 'n werknemer maandeliks betaal word, moet'so 'n .

werknemer enige besoldiging wat ingevoige hierdie Qoreen-
koms verskuldig is, op die laaste dag van elke maand betaal
word:nie later nie as 17:30 of nie later nie-as 12:00 uur in die
geval waar so 'n laaste dag op 'n Saterdag val: Met dien
verstande dat, sou so 'n dag van 'n bepaalde maand nie 'n
besigheidsdag wees nie, sulke lone op die besigheidsdag
onmiddellik voor so 'n dag betaal moet word,

11.3.1 Wanneer 'n werknemer se diens voor die gebruik-
like betaaldag eindig, moet icne onmiddellik met sulke beéin-
diging betaal word. Alle verskuldigde verdienste moet in 'n
geslote koevert geplaas word, en betaling moet soos volg
geskied: .

(a) Elke werknemer moet 'n staat gegee word wat sy

totale besoldiging, betaling vir gewone tyd en cortyd,

- kommissietoelae en elke aftrekking aandui. 'n Los werk-

nemer moet die besoldiging, wat hom toekom, met die
beéindiging van elke dienskontrak betaal word.

" . (b) Betaling van lone moet geskied op die piek waar

die werknemer werklik betrokke of werksaam is ten tyde

van loonbetaling.

11.3.2 Niks in kiousuie 11.1 mag 'n vermmdenng van die

loon teweegbring wat 'n werknemer ontvang het op die datum
van inwerkingtreding van hierdie Ooreenkoms terwyl so 'n
werknemer by dieselfde werkgewer in diens bly.

11.4 Gemagtigde aftrekkings:

Hoegenaamd geen aftrekkings mag gemaak word van die
bedrag wat 'n werknemer toekom nie, buiten die volgende:

11.4.1 Behalwe scos bepaal in kiousule 14, wanneer
'n werknemer van die werk afwesig nie in opdrag of op
versoek van sy werkgewer nie, 'n pro rata-bedrag vir die
tydperk van sulke afwesigheid.

1142 Bydraes tot die Raad se fondse
ooreenkomstig klousule 17.1 van hierdie Qoreenkoms.

11.43 Enige bedrag wat 'n  werkgewer
- ooreenkomstig enige wet of op las van emge bevoegde
hof wettig mag of moet aftrek.

11.4.4 Ledegelde en heffings aan die Nataise Tak |
van die South African Hairdressers’ Empioyees Indus-

trial Union.

11.5 Sonder benadeling van klousules 9.1 en 8.2 moet
enige perscon wat in stryd met hierdie Ocreenkoms as haar-
kapper by 'n werkgewer in diens is, deur daardie werkgewer
die lone betaal word waartoe 'n haarkapper (gekwalifiseerd)
geregtig is en so 'n werknemer moet as .'n haarkapper
(gekwalifiseerd) beskou word.

11.6. Telkens as 'n voorskot of iening op versoek van die
werknemer deur die werkgewer gegee word, mag die werk-
gewer, by ontvangs van 'n aftrekorder wat deur die werk-
nemer geteken is, gepaste bedrae aftrek van sy daaropvol-
gende lone of verdienste, maar geen enkele aftrekking mag
15 persent van die besoldiging waarvan dit afgetrek word,
oorskry nie. As die dienste van enige werknemer beéindig
word, om welke rede ook al, voordat die lening of voorskot
ten volle terugbetaal is, is die. werkgewer geregtig om die
verskuldigde bedrag van sy lone of verdienste te verhaal:
Met dien verstande dat 'n werknemer wat benadeel voel deur
die toepassing van hierdie kiousule op hom, by die Raad
mag appelieer teen so 'n besluit en die Raad mag, nadat hy
so 'n besluit oorweeg het, daardie besluit bevestig of 'n ander
besluit gee scos wat na sy mening gegee moes gewees het
in sodanige geval.

11.3 Payment of remuneration:

Remuneration shall be paid waexly or monthly, as the case
may be. Wages paid weekly shall be paid on the Saturday of
each week and not later than 12:00. Where an employee is
paid monthly, such employee shall be paid any remuneration
due in terms of this Agreement on the last day of each month
and not later than 17:30, or not later than 12:00 in the event
of such last day being on a Saturday: Provided that should
such day of that particular month be other than a busi-
ness day, such wages shall be paid on the business day
immediately preceding such day.’

11.3.1 Where an employee's service terminates before
the usual pay-day, wages shall be paid immediately on such
termination. All earnings ‘due shall be piaced in a sealed
envelope, and payment shall be effected as foliows:

(a) Every employee shall be given a statement of pay-
ment showing his total remuneration, ordinary time and
overlime payment, commission allowances and each
deduction. A casual employee shall be paid the remune-
ration due to him upon termination of each contract of
employment. ; '

(b) Payment of wages shall be made at the p!ace
_ where the employee is actually engaged or employed at
-the time of the payment of the wages. .

11.3.2 Nothing contained in clause 11.1 shall operate to
permit a reduction in the wage an employee was receiving at
the date of the coming into operation of this Agreement white
such employee remains in the employ of the same employer.

11.4 Authorised deductions:

No deductions of any description other than the foilowing
may be made from the amount due to an employee:

11.41 Save as provided in clause 14, where an
employee is absent from work other than on the instruc-
tions or at the request of his employer, a pro rata amount
for the period of such absence.

- 11.4.2 Contributions to Council funds in ferms of
clause 17.1 of this Agreement.

11.43 A deduction of any amount which an
employer is legally, in terms of any Act or by order of any
competent Court, required or permitted to make.

11.4.4 Subscriptions and levies to the Natal Branch
of the South African Hairdresser's Employee's Industrial
Union.

11.5  Without prejudice to clause 9.1 and 9.2 any person
employed by an employer as a hairdresser in contravention
of this Agreement shall be paid by that employerthe wages to
which a hairdresser (qualified) is entitied and such employee
shall be deemed to be a hairdresser {qualified).

11.6 Whenever an advance or lcan is made by the
employer at the request of the employee, the employer may,
on receipt of a stop order signed by the employee, make
suitable deductions from his subsequent wages of earnings,
but no ene deduction shall exceed 15 per cent of the remune-
ration from which it is deducted. If the services of any em-
ployee are terminated, for any reason, before the loan or
advance has been repaid in full, the employer shall be enti-
tied to recover the amount owing from his wages or earnings:
Provided that an employee who is aggrieved by the applica-
tion to him of this clause, may appeal to the Council against
such a decision and the Council may, after considering any
such decision, confirm that decision or give such other deci-
sicn as in its opinion cught to have been given in such case.
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12. WERKURE EN BETALING VIR OORTYD EN WERK
OP SONDAE EN OPENBARE VAKANSIEDAE

1241
vereis of hom toelaat om te werk, vir meer as 46 uur
gedurende enige week van ses werkdae nie, behalwe soos in
klousuie 12.9 hiervan bepaal.

12.2 Die werkdae en gewone daaglikse werkure moet
volgens die onderstaande skedule wees, met 'n pouse van
een uur vir middagete wat tussen 11:30 en 14:30 op Maan-
dae tot en met Vrydae geneem moet word: Met dien ver-
stande dat 'n werkgewer nie van 'n werknemer mag vereis of
hom mag toelaat om op enlge dag meer as vyf uur.ononder-
broke te werk nie sonder 'n pouse van ten minste een uur,
waartydene geen werk verrig mag word nie, en so 'n pouse
mag nie as deel van die gewone werkure beskou word nie. -

12.3 Enige tydperk van werk wat onderbreek word deur
pouses van minder as een uur, moet as ononderbroke
beskou word. . . -

SKEDULE

Maandse, Dinsdae, Woensdae, Donderdae, Vrydae Werkure'

mag nie agt in 'n 24-uurtydperk corskry nie.
Saterdae Werkure mag nie sesin n24-uurtydperk oorskry nle
124  Werkure moet agtereenvoigend wees: .

Alle werkure van 'n werknemer moet’ agiereenvolgend
wees, behalwe etenspouses. .

12.5 Alle werknemers moet 'ni pouse van ten m:nste een
uur vir etenstyd vir elke werkdag !oegeiaat ‘word: Met dien
verstande dat in plaas van 'n etenspouse, 'n werkgewer en
sy werknemer mag ooreenkom dat die werknemer die tyd sal
afneem soos wat wedersyds aanvaarbaar is, en sulke tyd
moet as gewone werkure beskou word.

12.6 Nieteenstaande klousule 12.5, in die gevai waar 'n
openbare vakansiedag gedurende die week voorkom, mag
alte opgelope tyd kragtens klousule 12. 5 $00S volg geneem
word:

12.6.1 Die werknemer kan teen die voorg_eskrewe
oortydioon betaal word vir alle ure wat kragtens klousule
12.6 gewerk is.

12.6.2 Die werknemer kan normale etenspouses
neem van ten minste een uur per dag.
12.7 Geen werknemer mag enige haarkapperswerk buite
die ure in klousuie 12.3 bepaal, onderneem of uitvoer nie.

12.8 Ingesluit in die werkure van 'n werknemer wat 'n
Ieerl:nghaarkapper is, is enige tyd wat hy van die werk afwe-
sig is vir die doel van—

(a) bywoning, soos deur die Raad vereis word, van 'n
opleidingsinrigting goedgekeur deur die Raad;

(b) bywoning van enige eksamen deur die Raad aan-

gewys, as sulke bywoning val op 'n dag wat nie 'n-

Sondag of openbare vakansiedag is nie.

12.9 Oortyd:

Alle ure wat meer as die gewone weeklikse ure, soos in die
bogemeide Skedule voorgeskryf, gewerk is, moet as oortyd
beskou word, en enige gedeelte van 'n uur moet as een uur
beskou word.

12.9.1 Betaling vir alle oortyd gewerk insluitende werk op
Sondae en/of openbare vakansiedae: 'n Werkgewer moet sy
werknemer, ten opsigte van elke uur oortyd gewerk deur so

n werknemer betaal teen 'n koers van die minder nie as een
en 'n halwe (1,5) keer sy voorgeskrewe basiese uurloon.
Sodanige uurloon moet soos volg bereken word:

Stap 1:
Voorgeekrewe maandelikse basiese loon gedeel deur
4 en 'nderde (4,33):
= Voorgeskrewe Basiese L.oon .
4,33
= Voorgeskrewe weekloon.

Geen werkgewer-mag werk, of van 'n werknemer |

12. HOURS CF WORK AND PAYMENT FOR OVERTIME
AND WORK ON SUNDAYS AND PUBLIC HOLIDAYS
121 No employer shali work nor shall an’ employer
requlire or permit an employee to work for more than 46 hours
during any week of six working days, other than E!S provided

" in clause 12.9 below.

12,2 The working days and ordinary daily hours of work

| shall be in accordance with the schedule below, with an inter-

val of one hour for lunch to be taken between 11:30 and
14:30 on Mondays to Fridays (inclusive): Provided that an

- employer shall not require or permit an employee to work for
' more than five hours continuously- on any day. without an
interval of not less than one hour during which no work shall

be performed and such interval-shall not be deemed to be
part of the ordinary hours of work.

12.3 . Any period of work mterrupted by mtervals of less

-~ than ene hour shall be deemed to be continuous.

SCHEDULE

Mondays, Tuesday, Wednesdays, Thursdays, Fﬂdays Hours
of work:not td exceed eight in a 24-hour period.

Ssl‘urdays Hours of work not to exceed six in @ 24-hour penod
12, 4. Hours of work to be consecutive:
All hours of work: of ‘an employee ‘shall .be consecutive

' except for meal intervais.

125 Al empioyees shall be allowed an interval of at least
one hour for-a meal on alt working days: Provided that in lieu
of the meal intervals an employer and his employee may
agree that the employee will take the time off at a mutually
acceptable time. Such time of will be deemed to be ordinary
hours worked.

12.6 Notwﬂhstandmg clause 12.5,in the evem of a public

 holiday falling during the week, all accumulated time in terms

of clauee 12.5 may be taken as foliows:

.12.8.1 The employee may be pald at the prescribed
= overhme rate for ail hours worked in terms of clause
12.6. -

12.6.2 The employee may take normal meal inter-
vals of at least one hour per day.

12.7 -No employee shall undertake or-perform any hair-
dressing work outside the hours laid down in clause 12.3.
12.8 Inciuded in the hours of work of an employee who is
atrainee hairdresser shall be any time away from work for the
purposes of—
(a) attendance required by the Councal at a training
institution approved by the Council;
(b) attendance at any examination as directed by the
- Council, if such attendance falls on.a day other than a
Sunday or public holiday. -

12.9 Overtime: _ _

All hours worked in excess of the ordinary weekly hours
prescribed in:the above Schedule shall be deemed to be
overtime and any part of an hour shali be deemed to be one
hour.

12.9.1 = Payment for all \overrfme worked, including work
on a Sunday andy/or public holidays: An employer shall pay
his employee in respect of each hour of overtime worked by
such employee ‘at a rate of not less than one and a half (1,5)
times his prescribed basrc hourly rate. Such hourly rate to be
calculated as follows:

Step 1:
Prescribed monthly basic rate leded by 4 and 1 third
(4,33): :
= Prescribed Basic Rate
4,33
= Prescribed weekly wage.
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Stapz i
3 Voorgeskrewe weekloon gedeel deur46
=. Voorgeskrewe Weeklikse Loon. - -

i 46
= Uurloon,
Stap 3:
Totale oortydure gewerk X 1 5 X uurloon
= Qortydloon.

12.10 -Openbare vakansiedae

Telkens as 'n werkgewer van 'n werknemer vereis of hom |

toelaat om op 'n openbare vakansiedag te werk, moet die

werkgewer, behalwe s00s in klousule 14 (2) bepaal, sy werk-

nemer, bo en behalwe sy gewone loon, betaal ‘ten opsigte

van elke uur deur so 'n werknemer gewerk, teen 'n koers van:

nie minder nie as een en 'n halwe keer sy gewone uurioon.

12.11 Nieteenstaande die bepalings van klousule 12.9,
wanneer in een week 'n werknemer van die werk afwesig is
tydens enige of alle gewone werkure soos in klousule.12.2
hiervan voorgeskryf, moet sulke gewone ure wat nie deur die
werknemer gewerk is nie, van die voorgeskrewe basiese loon
of enige oortydure wat gewerk is afgetrek word, en die ure
wat so afgetrek word, moet teen die werknemer se gewone
loon bereken word: Met dien verstande dat— i

(a) as die aantal gewone werkure wat die werknemer
afwesig is in een week, meer is as die aantal oortydure

wat gewerk is, al sulke oortydure teen die werknemer se '

gewone uurloon betaal moet word;

(b) vir die doel van paragraaf (a) hiervan enige oortyd
wat op '’ Saterdag, Sondag en/of openbare vakansie-
dag gewerk is, as ingesluit beskou word; '

(c) wanneer 'n werknemer van die werk afwesig is met
die toestemming van sy werkgewer of afwesig is weens
siekte, die bepalings van hierdie subklousule nie van
toepassing is nie en in so 'n geval moet die cortydure
wat gewerk is, teen dle'voorgeskrewe oorlydluon betaal
word: Met dien verstande dat 'n werkgewer 'n mediese

sertifikaat van 'n werknemer mag vereis as bewys vansy | -

rede vir afwesigheid;

(d) enige werknemer wat hom veronreg voel deur die |

toepassing van enige van die bepalings van subklousule
12,11 op hom, by die Raad kan appelleer teen die
besluit wat die werkgewer op hom toegepas het, en die

Raad mag, nadat hy eruge redes oorweeg het wat vir so |
'n besluit ingelewer is, 'n besluit gee wat na sy memng I

gegee moes gewees het in sodamge geval

12.12 = Beperking van oortyd.

12.12.1 Geen werkgewer mag 'n werknemer toelaat om |

meer as 10 uur oortyd in een week te werk nie. -~ = "

12.12.2 'n Werkgewer mag nie van ’'n werknemer vereis
.of hom toelaat om oortyd te werk nie behalwe as hy—

{a) aan so 'n werknemer voldoande kennls daarvan_

.. gegee het;
(b) so’n werknemer voldoende tyd gegun het om 'n

maaltyd te geniet voordat met sodamge oonyd begin |-

word.

13. TYD EN LOONREGISTER

13.1
gewer, met betrekking tot alle persone by hom in diens, te
alle tyde aantekeninge hou van alle—

(a) lone betaal;
(b) kommissie betaal;
{c) tyd gewerk;
(d) oortyd gewerk; en
(e) aftrekkings.

Ingevolge artkel 57 (1) van die Wet moet elke werk- | every employer shall at all times keep, in respect of all per-

- sons employed by him, reeords of all—

Prescribed weekly wage divided by 46:
Prescribed ‘Weekly Wa&

46
hourly rate

. Step3:

Total overtime hours worked x 1,5 X hourly rate:
= overtfme rate.

12 10 Public hoﬁdays

Whenever an employer requires or permits an employee to-
work on a public holiday he shall, save as provided in clause

- 14 (2), in addition to his ordinary wages, pay for each hour
- worked by 'such employee, at a rate of not less than one and

a half times his ordinary hourly rate.
'12.11" Notwithstanding the provisions of clause 12.9,

~ where in any one week an employee absents himself from

work durmg any or all of the ordinary hours of work as pre-
scribed -in clause 12.2 hereof, such ordinary hours not
worked by the employee. shall be deducted from the pre-
scribed basic wage or any overtime worked and the hours so
deducted shall be paid for at the employee s ordmary rate:

Provided that—

- '(a) if the number of ordmary hours of work dunng
whuch the employee is absent in any one week is in
- excess of the number of overtime hours worked, all such
.overtime: hours shall be paid for at the employee s ordi-
nary hourly rate; :

: (b) for the purposes of paragraph (a) hereof, any
overtime worked on a Saturday, Sunday and/or public
' hohdayshall be deemed to be included; '

(c) where an employee is absent from work with the
permission of his employer or is absent on account of
iliness, the provisions of this clause shall not apply and
the overtime hours worked in such case shall be paid for

" at the overtime rate prescribed: Provided that an
employer may require an employee to produce a medi-
cal cerlificate in proof of the cause of his absence;

(d) any employee who is aggrieved by the application
to him of any of the provisions of clause 12.11 may
appeal to the Couricil against the decision applied to him
by the employer, and the Council may, after considering
any reasons which may be submitted for such decision,

-gwe such decision as in its opinion ought to have been
gwen in such case.

1212  Limitation of overtime:

12.12.1 - No employer shall permit an employee to work
overtime in excess of 10 hours in any one week.

12.12.2 An employer shall not require or permrt an
employee to work overtime unless he has— :

(a) gwen adequate notice thereof to such employee,

(b) given such employee adequate time in which to
- partake of a meal before the commencement of such
overtime.

13. TIME AND WAGE RECORDS

13.1 " In terms of the provisions of section 57 (1) of the Act’

- (&) wages paid;
{b) commissions paid;
(c) time worked,;
(d) overtime worked; and
(e) deductions.
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13.2 Behalwe die-besonderhede in klousule-13.1 bedoel,
moet elke werkgewer ook sulke aantekeninge skriftelik, in ink
of in tikskrif, en in leesbare letters, in stand hou.

13.3 Werknemers moet tydstate voltooi as dit deur die

werkgewer vereis word.

13.4 Die aantekeninge bedoel in klousules 13.1 en 13.2,
moet deur die werkgewer vir 'n tydperk van ten minste drie
jaar gehou word. !

13.5 Bywoningsregister:

13.5.1 Elke werkgewer moet in sy bedryfsinrigting een of
meer bywoningsregisters verskaf, in.die vorm voorgeskryf in

Bylae | van hierdie Ooreenkoms, waarin voorsiening gemaak

word vir die inskrywings wat 'n werknemer ingevolge klousule
13.3 moet maak.

13.5.2 'n Werkgewer moet in so 'n bywoningsregister
dag vir dag aantekeninge byhou van die naam en beroep van
elke werknemer. .

13.5.3 Tensy hy deur 'n onvennydelike oorsaak. ver-
hinder word, moet elke werknemer ten opsigte van elke dag
wat deur hom gewerk is en op daardie dag—

(a) in so ’n bywoningsregister aanteken—
(i) sy handtekening;
(i) dietyd wanneer hy begin werk het;
(i) die tyd wanneer elke etens- of ander pouse

begin en eindig, wat nie as gewone werktyd gereken
word nie;en
. (iv) die tyd wanneer sy werk vir daardie dag eindig:
Met dien verstande dat, as 'n werknemer nie kan lees of
skryf nie, sy werkgewer vir hom die nodige inskrywings
moet maak en teken ten opsigte van (i) tot en met (iv)
hiervan;
(b) die nodige inskrywings ten opsigte van (i) en (i)
hierbo maak voordat met die daaglikse werk begin word.
13.5.4 'n Werkgewer moet so 'n bywoningsregister vir 'n
tydperk van nie minder nie as drie jaar vanaf die datum van
die laaste inskrywing daarin, hou.
13.6.5 Elke inskrywing in 'n bywoningsregister moet in
ink of met 'n balpuntpen gemaak word en nie met 'n potiood
nie. '

14. JAARLIKSE VERLOF EN OPENBARE |
VAKANSIEDAE

141
geregtig op verlof met volle betaling, en dit moet aan hom
toegestaan word en hy moet dit neem, op alle openbare
vakansiedae in klousule 14.15 bedoel. '

14.2 Elke werknemer, uitgesonderd los en deeltydse
werknemers, moet vir elke diensjaar by dieselfde werkgewer
drie weke verliof tot afwesigheid met volle betaling toegestaan
word, bereken teen die weeklikse loon wat die werknemer
ontvang het voor sy verirek met sulke verlof. Die drie weke,
wat of agtereenvolgens geneem mag word of, op skriftelike
versoek van die werknemer, in twee afsonderlike tydperke
van twee agtereenvolgende weke en een week, of drie afson-
derlike tydperke van een week, moet 18 werkdae insluit, en
wanneer 'n openbare vakansiedag binne sodanige verloftyd-
perk val, moet so 'n vakansiedag by die genoemde tydperk
van verlof tot afwesigheid met volle betaling gevoeg word.

14,21 Die werknemer mag, volgens 'n onderlinge oor-
eenkoms met die werkgewer, verlofbetaling neem voor sy
vertrek op verlof, of dit met sy terugkeer by sy normale maan-
delikse loon laat insluit. .

14.2.2 Wanneer die totale jaarlikse verloftydperk
ooreenkomstig klousule 14.2 in afsonderlike tydperke
geneem word, moet dit volgens 'n onderlinge reéling tussen
die werkgewer en die werknemer geneem word binne ses
maande nadat dit beskikbaar word.

Elke werknemer, uitgesonderd ’n los werknemer, is |

. 13.2 Every employer shall maintain the particulars
referred to in clause 13.1 in legible characters in writing, in
ink, or in typescript. B

13.3 Employees shall complete time sheets if so required
by the employer.

13.4 Therecords referred to in clause 13.1 and 13.2 shall
be retained by the employer for a period of at least three
years, _

13.5 Attendance register:

13.5.1 Every employer shall provide in his establishment
one or more attendance registers, in the form prescribed in
Annexure | to this Agreement, in which provision is made for
the entries which an employee is, in terms of clause 13.3,
required to make.

'13.5.2 Anemployer shall day by day keep record in such
attendance register of the name and occupation of every
employee. :

13.5.3 Unless preciuded from doing so by unavoidable
cause, every employee shall, in respect of each day worked
by him and on that day—

(a) record in such attendance register—
(i) his signature;
(ii) the time he commenced work;

(iii) the time of commencement and termination of
each meal or other interval which cannot be regarded
as ordinary hours of work; and

(iv) the time of finishing work for that day:

Provided that, if an employee is unable to read or write,
his employer shall on his behalf make and sign the
necessary entries in respect of (i) to (iv) hereof inclu-
sive; _

(b) Make the necessary entries in respect of (i) and (if)
above before commencing work for the day.

13.5.4 An employer shall retain such attendance register
for a period of not iess than three years after the date of the
last entry therein.

13.5.5 Every entry in an attendance register shall be
made in ink or ball point pen but not in pencil.

14. ANNUAL LEAVE AND PUBLIC HOLIDAYS

14.1 Every employee, except a casual employee, shall
be entitled to and granted and shall take leave on full pay on
all public holidays referred to in clause 14.15.

14.2 Every employee, except casual and part-time
employees, shall be granted in each year of service with the
same employer, three weeks’ leave of absence on full pay,
calculated according to the weekly wage the employee was
receiving prior to proceeding on such leave. The three

weeks, which may be taken either consecutively or, at the

written request of the employee, in two separate periods of
two consecutive weeks and one week or three separate
periods of one week, shall include 18 working days, and
whenever a public holiday falls within the period of leave in
terms thereof, such holiday shall be added to the said period
of ieave of absence on full pay.

14.2.1 The employee may, by mutual agreement with the
employer, take leave pay prior to proceeding on leave or
have it included in his normal monthly wages on his return.

14.2.2 The total period of annual leave in terms of clause
14.2 when taken in separate periods shall, by mutual
arrangement between the employer and the employee, be
taken within six months of its falling due.
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143 Elke werknemer wat in diens is op 'n deeltydse
basis soos omskryf in kiousule 3 van hierdie Qoreenkoms,
mag verlof laat oploop teen een en 'n halwe dag vir elke 199
uur-of volledige maand gewerk.

14.4 Jaarlikse verlof ooreenkomstig klousuie 14.2 moet
geneem:word op 'n tyd wat tussen die werkgewer en die
werknemer gereél is ten minste ses maande voordat sulke
verlof beskikbaar word, en moet in ieder geval deur die werk-
gewer toegestaan word en deur die werknemer geneem word
sodat dit began binne twee maande nadat dit beskikbaar
word. -

14.5 Wanneer 'n werknemer, wat nie 'n deeltydse werk-
nemer is nie, se diens beéindig word voor die voltooiing van
'n jaar diens maar na die voitooling van een maand diens, is
die weiknemer geregtig op een-sewentiende van 'n week se
loon soos hy ontvang het ten tyde van sy diensbeéindiging,
vir elke voltooide week diens in die onvelfooide jaar.

14.6 Wanneer 'n werknemer, wat nie 'n deeltydse werk-
nemer is nie, 'n jaar diens by dieselfde werkgewer voltooi het,
word daarna van hom versis om verlof te neem ooreen-

komstig klousule 14, en van sy werkgewer word vereis om .

sulke verlof aan hom te gee binne twee maande nadat dit
beskikbaar word ingevolge hierdie kiousule, en die werk-
gewer moet aan die werknemer 'n bedrag betaal bereken

teen die weeklikse of maandelikse loon, met uitsluiting van .

oortydbetaling en kommissie, wat die werknemer ontvang het
‘onmiddellik voor sy vertrek met verlof, tot die tyd wanneer sy
‘verlof beskikbaar geword het, en so 'n bedrag moet onver-
wyld deur die werkgewer aan die werknemer betaal word,
tesame met die balans van enige verlofbetaling wat tot die
genoemde werknemer se krediet staan, met betrekking iot
klousule 14.3.

14.7 Virdie doel van hierdie klousule is 'n werknemer wat
nie 'n deeltydse werknemer is nie se diensjaar, plus enige
openbare vakansiedae wat binne daardie tydperk val, waar-
voor hy geregtig is om jaarlikse verlof te kry met voile betaling
soos in hierdie klousule bepaal, 12 maande diens by
dieselfde werkgewer, bereken vanaf die datum van sy eerste
betrekking by so 'n werkgewer, of vanaf die datum waarop hy
laas geregtig was op jaariikse verlof.

14.8. As "genoemde werkgewer of werknemer die
genoemde diens beéindig nadat die werknemer vir verlof

kwalifiseer, moet die werkgewer aan die werknemer die-
veriofbetaling wat hom foekom op die werknemer se laaste |

werkdag, betaal. Enige verlofbetaling wat verskuldig is vir 'n
tydperk van minder as een volle diensjaar, moet betaal word
teen die tarief van een sewentiende van die weeklikse loon
wat die werknemer ontvang het toe sy diens beéindig is.
‘Sodanige veriofbetaling moet eweneens aan die werknemer
op sy laaste werkdag betaal word.

© 14.9 Enige veriofbetaling wat aan die Raad betaal word,
-moet onmiddellik aan die betrokke werknemer betaal word.
indien dit nie moontlik is om die werknemer te vind nie, moet
die verlofbetaling aan die Raad betaal word, en dit kan deur
die werknemer geéis word enige tyd tot twee jaar na die
datum waarop die werknemer geregtig was om sodanige
‘bedrag te ontvang. Indien dit nie gedurende hierdie tydperk
geéis word nie, moet die verlofbetaling by die Raad se fondse
inbereken word: Met dien verstande egter dat die Raad enige
eis wat deur so 'n werknemer na die genoemde tydperk in-
gestel word, moet oorweeg en na sy goeddunke 'n ex gratia-
betaling. vit die Raad se algemene fondse aan sodanige
werknemer kan maak, wat nie die oorspronklike bedrag wat
“ten opsigte van so 'n werknemer ontvang is, oorskry nie. :
' 14.10_ In die geval van 'n werknemer se dood moet al sy

veriofbetallng wat hom te goed staan, in sy boedel betaal
word.

14.3 The leave of every employee who is employed on a
part-time basis as defined in clause 3 to this Agreement shall
accrue at the rate of one and a half days for every 199 hours
or cormnpleted months worked.

14.4 Annual leave in terms of clause 14.2 shall be taken
at a time to be arranged between the employer and the
employee at least six months before such leave is due, and
shall in any case be granted by the employer and taken by
the employee so as to commence within two months of its
falling due.

145 When the employment of an empioyee other than a
pari-time employee is terminated before the completion of a
year's sefvice but afier the completion of one month’s ser-
vice, the employee shall, for each completed week of
employment in the uncompleted year, be entitled to one-
seventeenth of a week's wages according to the wage he was
receiving at the date on which his employment was
terminated.

14.6 When an employee, other than a part-time
employee, has completed a year of service with the same
employer, he shali thereupon be required to take leave in
terms of clause 14 and his employer shall be required to
grant him such leave within two months of its falling due in
terms hereof, and the employer shall pay to the employee an
amount calculated at the weekly or monthly wage, excluding
payment for overiime and commissions that the employee
was receiving immediately prior fo proceeding on leave, up to
the time his leave was due, and such amount shall forthwith
be paid to the employee by the employer, together with the
balance of any leave pay standing to the said employee’s
creditin respect of clause 14.3.

14.7 For the purposes of this clause the year of service of
an employee, other than a part-time employee, plus any pub-
lic holidays falling within that period, for which he shali be
entitied to annual leave on full pay as provided in this clause
shall be 12 months’ employment with the same employer,
calculated from the date of his first engagement with such
employer, or from the date on whlch he last became entitled
to annual leave.

14.8 Where the said employer or employee terminates
the said employment after the employee has qualified for
leave, the employer shall pay the employee the leave pay
due on the employee’s last working day. Any ieave pay due
for a period of less than one full year’s employment shall be
paid at the rate of one seventeenth of the weekly wage the
employee was receiving when his employment was termi-
nated. Such leave pay shall, likewise, be paid to the
empioyee on his last working day.

14.2 Any leave pay which is paid to the Council shall
immediately be paid to the employee concerned. Should it
not be possible to locate the employee, the leave pay shall be
paid to the Council and may be claimed by the employee at
any time up to two years from the date on which the
employee was entitled to receive such amount. Should it not
be claimed during this period, the leave pay shail accrue to
the funds of the Council: Provided, however, that the Council
shall consider any ciaim which may be made by such
employee after the said period and may, in its discretion,
make an ex gratia payment, not exceeding the amount origi-
nally received in respect of such employee, from the general
funds of the Councii to such employee,

14.10 In the event of an employee's death, all leave pay
standing o his credit shall be paid into his estate.
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14.11 . Alle gelde wat deur die Raad gehou word 5008
hierin uiteengesit is, moet in die Raad se fondse betaal word
en moet ooreenkomstig hierdie Qoreenkoms hanteer word.

14.12 Enige tydperk waartydens 'n werknemer—

14.12.1  met verlof is ooreenkornstig kiousule 1'4.2;
of

14.12.2 van dle werk afwesig IS as gevo-lg van
siekte; of

14.12.3 van die werk afwesig is op las of op versoek
van die werkgewer; of

14.12.4 militére diens doen mgevolge die Verde-
digingswet, 1957;

wat in die geheel in enige jaar nie meer as 10 weke beloop
nie met betrekking tot die tydperke in klousules 14.12.1,
14.12.2 en 14.12.3 bedoel, plus tot vier maande van enige
tydperk van militére diens in klousule 14.12.4 bedoel wat in
daardie jaar gedoen is, moet vir die doel van klousules 14.2
en 14.4 as diens beskou word. '

14.13 ’'n Werkgewer mag nie vereis of toelaat dat 'n
werknemer in die Bedryf werk nie, hetsy vir besoldiging al
dan nie, en 'n werknemer mag nie in die Bedryf werk nie,
hetsy vir besoldiging al dan nie, gedurende die ;aariikse ver-
loftydperk wat ooreenkomstig kiousule 14, 2 aan'so'n werk-
nemer toegestaan is.

14.14 Verlof tot afwesigheid met volle betallng mag nie
gelyktydig met kennisgewing van diensbeéindiging, siekte-
verlof of enige tydperk van militére diens ingevolge die
Verdedigingswet, 1957, geskied nie.

14.15 Openbare vakansiedae:

14.15.1 Vir die doel van klousule 12.10 en!of hierdie
klousule beteken “openbare feesdae” enige dag bedoel in
die Eerste Bylae van die Wet op Openbare Feesdae, 1852
(Wet No. 5 van 1952), of wat as sodanig verklaar is kragtens
artikel 2 van daardie Wet.

14.15.2 Met betrekking tot 'n openbare vakansnedag
moet elke werknemer teen sy gewone loonskaal en toelae vir
die aantal ure wat hy op 'n normale werkdag (uitsivitende
oortyd) sou gewerk het, betaal word.

14.15.3 Die voorgeskrewe betaling volgens klousuies
12.10 en 12.11 hiervan moet beskou word as volle betaling
ten opsigle van sodanige openbare vakansiedag, en
behoudens die bepalings van klousule 12.9.1 van die Oor-

eenkoms is geen werknemer geregtig op verdere vergoe--

ding ten opsigte van sodanige openbare vakansiedag nie.. .

14.15.4 Nieteenstaande die bepalings van. klousules
12.10 en 12.11 hiervan is 'n werknemer wat deur sy werk-
gewer gelas word om te werk op die werkdag onmiddeliik
voor en/of na 'n openbare vakansiedag en wat op sodanige
werkdag/dae afwesig is, nie geregtig op betaling vir sodanige
openbare vakansiedag nie: Met dien verstande dat 'n werk-
nemer geregtig is op betaling vir sodanige openbare vakan-
siedag wanneer die werkgewer toestemming gegee het vir
sodanige afwesigheid, of sodanige afwesigheid gekondoneer
het, of as die werknemer ongesteld was en 'n doktersertifi-
kaat ter bevestiging daarvan kan toon indien die werkgewer
dit versoek, of wanneer die openbare vakansiedag gedu-
rende die werknemer se jaarlikse verloftydperk val.

“15. RENTE

15.1
betaalbaar is ingevolge klousules 5.1.5, 5.18, 5.22, 17.1.1,
17.1.2, 17.1.3, 18, 30, 31 en 32 nie deur die Raad ontvang is
nie op die sewende dag van die maand wat volg op die
maand ten opsigte waarvan dit betaalbaar is, of indien enige
bedrag wat aan die Raad betaalbaar is nie ontvang is nie
binne sewe dae na die betaaldag soos in die betrokke klou-
sule uiteengesit, moet die werkgewer rente betaal op so 'n

indien enige bedrag wat aan die Raad verskuldlg of

14 11 All monles held by the Council in terms hereof shall
be paid into the funds of the Council and shall be deait with in
accordance herewith.

14 12 Any period during which an employee—
14.12.1
14.12.2

14.12.3 is absent from work on the' instructions or at
the request of the employer; or ' '

14.12.4  is doing military service in pursuance of the
Defence Act, 1957;

amounting in the aggregate in any year to not more than 10
weeks in respect of the periods referred to in clause 14.12.1,
14.12.2 and 14.12.3, plus up to four months of any period of
military service referred to in clause 14.12.4 done in that

is on leave in terms of clause 14.2; or

is absent from work owing to iliness; or

| year, shall, for the purposes of clause 14.2 and 14.4, be

deemed to be employment.

14.13 An employer shall not require or permit an
employee to work in the Trade, whether for remuneration or
not, and an employee shall not work in the Trade, whether for
remuneration or not, during the annual leave period granted
to such employee in terms of clause 14.2,

14.14 Leave of absence on full pay shall not run concur-
rently with notice of termination, sick ieave or any period of
military service, in terms of the Defence Act, 1957.

1415 Public holidays:

14.15.1 For the purposes of clause 12.10 and/or of this
clause, “public holiday” means any day referred to in the
First Schedule to the Public Holidays Act, 1952 (Act No. 5 of
1952), or declared as such in terms of section 2 of that Act.

14.15.2 Every employee shall, in respect of a public holi-
day, be paid at his ordinary rate of wages and allowances for
the number of hours he would have worked on a normal
working day (excluding overtime). '

14.15.3 The payment prescribed in clauses 12,10 ahd
12.11 hereof shall be deemed to be full payment in respect of

| such public holiday and, subject to the provisions of clause

12.9.1 of the Agreement, no employee shall be entitied to
further compensation in respect of such public holiday.

' 14.15.4  Notwithstanding the provisions of clauses 12.10
and 12.11 hereof, an employee who is required by his
employer to work on the working day immediately prior to
and/or succeeding a public holiday and who absents himself
on such working day(s) shall not be entitled to payment for
such public holiday: Provided that an employee shall be
entitled to payment for such public holiday where the em-
ployer has given permission for such absence, or has con-
doned such absence, or where the employee was sick and
can produce a medical certificate to prove it if so required by
the employer or where the public holiday falls during the
period of the annual leave of the employee.

15. INTEREST

15.1  Should any amount due or payable to the Council in
terms of clauses 5.1.5, 5.18, 5.22, 17.1.1, 17.1.2, 17.1.3, 18,
30, 31 and 32 not be received by the Councii by the seventh
day of the month following the menth in respect of which it is
payable, or should any amount payaile to the Council not be
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bedrag of ‘die kleiner bedrag'wat nog onbetasld is, bereken g.
teen die koers van 2,5 persent per maand of gedeelte daar:
van, vanaf sodanige finale datum voorgeskryf in-hierdie klou-

sule tot die dag waarop kontantbetaling deur die Raad werklik
ontvang is: Met dien verstande dat die Raad geregtig is om,

na sy absolute goeddunke, van die betalmg van sodamge '

rente af te sien.

16. KENNISGEWING VAN DIENSBEEINDIGING
16.1 'n Werkgewer of sy werknemer, wat nie 'n los werk-
nemer is nie, wat sy dienskontrak wil beéindig, moet—
16.1.1 in die geval van 'n deeltydse werknemer, nie
~ minder as een werkdag kennis gee nie; en
16.1.2 in die geval van minderjariges: wat in die
Haarkappersbedryf werksaam is, gedurende die tydperk
wanneer hulle ooreenkomstig die Wet op Mannekrag-
opleiding, 1981, aldus in diens is, sonder 'n leerkontrak
nie minder as een werkdag kennis gee nie; en

16.1.3 in die geval van enige ander werkriemer

. gedurende die eerste vier weke van diens, nie minder as

een werkdag kennis gee nie, en daarna nie minder as

een week kennis gee nie, behalwe gedurende die

maand Desember, wanneer twee weke kennis gegee
moet word,; '

of 'n werkgewer of werknemer mag te eniger tyd die kontrak
sonder kennisgewing beéindig deur;.in plaas van kennis te
gee, die werknemer te betaal of aan die werkgewer te betaal
wof dit te verbeur, na gelang van die geval l‘ll9 mlnder nie
as—

(a) in die geval van een werkdag kennis, die dag!oon,’
uitsluitende oortydbetaling, wat die werknemer ontvang
ten tyde van sodanige beéindiging;

(b) in die geval van 'n week kennis, die weekloon,
uitsluitende oortydbetaling, wat die werknemer ontvang
* ten tyde van sodanige beéindiging;
(c) in die geval van twee weke kennis, twee keer die
weekloon, uitsluitende oortydbetaling, wat die werk-
nemer ontvang ten tyde van sodanige beéindiging.

16.2 Geen werkgewer .mag 'n werknemer se dienste

beéindig nie gedurende so 'n werknemer se afwesigheid van
die werk as gevolg van ongesteldheid waarvoor hy nie. self
verantwoordelik is nie: Met dien verstande dat—

(a) die werkgewer kennis gegee word binne drie werk-
dae vanaf die aanvang van sodanige ongesteldheid;

(b) ’'n doktersertifikaat vir die tydperk van afwesigheid |
getoon word met die werknemer se terugkeer na dle

werk; en

(c) so 'n tydperk van afwesngheid van die werk nie 30
dae oorskry nie:

Met dien verstande voorts dat dlt nie dae volgende bemvtoed
nie:

(a) Dieregvan’n werkgewer of hwérknemer om dle-

kontrak sonder kennisgewing te beelndlg om enige rede
wat as regsgeldig erken word;

(b) enige skriftelike ooreenkoms tussen n werkgewer
en sy werknemer wat 'n kennrsgewmgtydperk bepaal
van gelyke duur vir. albei partye en vir langer as dlé wat
in hierdie klousule voorgeskryf is;

(c) die werkmg van enige verbeurings of boetes wat
regtens van toepassing is ten opsigte van 'n werknemer
wat dros;

(d) betaling of verbeunng in plaas van kennisgewing,
wat nie toegelaat word nie gedurende 'n werimemer se
afwesigheid—

(i) met veriof ooreenkomstig klousule 14;

(i) gedurende enige tydperk as gevolg van onge-

steldheid; of

recewed w:thm seven days of the due date stated in the
relevant clause. the employer shall pay interest on such
amount or the lesser amount that remains unpaid, calculated

| at the rate of 2,5 per cent per month or part thereof, from

such final date prescribed in this clause until the date upon
which payment in cash is actually received by the Council:
Provided that the Council shall be entitled in its absolute
discretion to waive the payment of such interest.

16, NOTICE OF TERMINATION OF SERVICE
16.1 An employer or his employee, other than a casual

| employee, who desires to terminate his contract of employ-

ment, shall—

16.1.1 in the case of a part-time employee, give not
Isss than one worklng day’s notice; and

16.1.2 in the case of minors employed in the Hair-
dressing Trade, during the period that they may be so
employed in terms of the Manpower Training Act, 1981,
without a contract of apprenticeship, give not less than
one working day's notice; and

. 16.1.3 in the case of any other emp!oyee dunng the

. first four weeks of employment, give not less than one

".working day’s: notice, and thereafter not less than one

week’s notice except during the month of December,
when two weeks’ notice shall be given;

or an employer or employee may at'any time terminate the
contract without notice by paying the employee or paying or
forfeiting payment to the. employer, as the case may be, in
lieu of notice, which payment or forfeiture shall be—

" (a) in the case of one working day's notice, not less

than the daily wage, excluding payment of overtime,

which the employee is receiving at the time of such
- termination;

(b) in the case of a week’s notice, not less than the
- weekly wage, excluding payment of overtime, which the
employee is receiving at the time of such termination;

(c) in the case of two week’s notice, not less than
twice the weekly wage, exciuding payment of overtime,
that the employee is recewmg at the time of such terml-

- *nation.

'16.2 No' émployer shall terminate the services of an
employee during such employee’s absence from work owing
to indisposition for which he is not himself responsible: Pro-

' vided that—

(a) the employer is notified within three working days
of the commencement of such illness; _

- (b) a medical certificate for the period of absence is
produced on the employee’s return to work; and

(c) such period of absence from work does not
exceed 30 days: -

Provided further that this shall not affect— o )

(a) the right of an employer or an employee to termi-
nate the contract without notice for any cause recog-_

. nised by law as sufficient; .

(b) any written agreement between an employer and
his employee which provides for a period of notice of
equal duration on both sides and for longer than that
prescribed in this clause; -

(o) the operation of any forfeitures or penalties which
' by law may be applicable in respect of an employee who
- deserts; '

(d) payment or forfeiture in lieu of nolice not being
permitted during an employee’s absence—

(i) onleave interms of clause 14:
(i) during any period due to iliness; or
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(iii) vir mrlrtére diens Ingevolge dle Verdedl—
gingswet, 1957,

16.3 Waar daar 'n ooreenkoms ingevolge klousule 161
of 16.2 is, moet die betaling of verbeuring in piaas van ken-
nisgewing ooreenstem met die kenrisgewingtydperk waarop
ooreengekom is.

16.4 Die kennis voorgeskryi in klousule 16.1 kan op
enige werkdag gegee word maar die kennistydperk mag nie
gelyktydig met of gedurende 'n werknemer se afwesigheid
met verlof loop nie, en ook nie terwyl hy militére diens verrig
ingevolge die Verdedigingswet, 1957, of gedurende enige
tydperk van afwesigheid as gevolg van ongesteldhe;d

16.5 'n Werkgewer of sy werknemer, behalwe 'n ongelet-

terde werknemer, moet die kennis in hierdie klousule bedoel,

skriftelik gee.

17. UITGAWES VAN DIE RAAD

17.1 Vir die doel om die Raad se uitgawes te dek, word
fondse op die volgende wyse verkry:

17.1.1 Elke werknemer en elke werkgewer moet tot
die Raad se fondse bydra soos in die: volgende tabel
uiteengesit:

A - B
: ; Werknemers
Kategorie - ‘se bydrae -
per maand

Haarkapper:-

KODES: ; P
QET, CC, COH, COTT MCOFCE......... {.  R6,00
Vakleerling en/of leerling R3,00
Ontvangsdame en/of Klerklike asssstent R6,00

v IAIPOBNS. . rumns xeiomens pevnnsssbananspugpsmnansnnss Rs6,00
ManlkunsfSkoonheldskundlge R6,00
Algemene assistent ............cooovieiiinnee R4,00

17.1.2 Die bedrag wat in kolom B van die tabel aan-
gedui is, moet deur werkgewers van hulle werknemers
se lone afgetrek word.

17.1.3 By die bedrae wat op dié manier van sy werk-
nemers se lone afgetrek word, moet elke werkgewer ’n
gelyke bedrag ooreenkomstig klousule 17.1.1 voeg en
die totale bedrag aan die Sekretaris van die
Nywerheidsraad vir die Haarkappersbedryf (Natal), Pos-
bus 2182, Durban, 4000, stuur.

17.2 In enige geval waar bydraes ingevolge klousules
17.1.1, 17.1.2 en 17.1.3 minder as R20 in totaal is, moet die
volle bedrag in klousule 17.1.1 bedoel, deur die werkgewer
aangevul word met 'n bedrag om ’'n totaal van R20 per
maand te maak.

17.3 Indien enige bedrag wat oocreenkomstig hierdie
kiousule betaalbaar is, nie deur die Raad ontvang is nie op
die 7de dag van die maand wat volg op die maand ten op-
sigte waarvan dit betaalbaar is, moet die werkgewer rente
betaal op sodanige bedrag of op sodanige kleiner bedrag wat
nog onbetaald is, bereken teen die koers van 10 persent per
maand of gedeelte daarvan vanaf sodanige 7de dag tot die
dag waarop die Raad kontantbetaling werklik ontvang het:
Met dien verstande dat die Raad geregtig sal wees om, na sy
absolute goeddunke af te sien van die betallng van sulke
rente of gedeelte daarvan.

18. WERKGEWERSORGANISASIE-
. 'GINGLEDEGELDE

18.1 Elke werkgewer wat 'n lid van die SAH en die CA is,
moet die bedrag van die ledegeld wat aan die vakvereniging
verskuldig is met betrekking tot elke maand diens of gedeelte
daarvan, insluitende die tydperk wat 'n werknemer met verlof
is, aftrek en dit elke maand betaal aan die Sekrataris van die
Raad, Posbus 2182, Durban, 4000, nie later nie as die 7de
dag van elke maand, op die vorm voorgeskryi in Bylae Avan
hierdie Ooreenkoms.

EN VAKVERENI-

 (iii) -whilst rendering military service in terms of the
Defence Act, 1957. -

16.3 Where there is an agreement in terms of clause
16.1 or 16.2, the payment or forfeiture in lieu of notice shall
correspond to the period of notice agreed upon.

16.4 The notice prescribed in clause 16.1 may be given
on any working day but the period of notice shall not run
concurently with or the notice shall not be given during an
employee’s absence on leave, or whilst he is redering military
service in terms of the Defence Act, 1957, or clunng any
period of absence owing toillness.

16.5 An employer or his employee, except an |[merate
employee, shali give the notice referred to in this clause in
writing.

17. EXPENSES OF THE COUNCIL

17.1 For the purpose of meeting the expenses of the

Couricil, funds shall be obtained in the following manner:

17.1.1 Every employee and every empioyer shall
contribute to-the funds of the Council as set out in the
_ following table:

A B

HE Employees

Category contribution

e : per month
Halfdreéée;s_: |

CODES: .

QET, CC, COH OOTT MCORCE........ R6,00
‘Apprentice and/or frainee .. = : R3,00
Receptionist and!or clerical assmtant R6,00
.- Shampooist ... R6,00
: ManicurislfBeauty ...................... ST R6,00
General assistant.........c..ccocercenicrcnncrinn, R4,00

17.1.2 The amount shown in column B of the table
shall be deducted by employers from the wages of their
employees.

17.1.3 To the amounts thus deducted from the
wages of their employees, every employer shall add an
equal amount in terms of clause 17.1.1 and shall forward
the entire sum to the Secretary of the Industrial Council
for the Hairdressing Trade, Natal, P.O. Box 2182, Dur-
ban, 4000.

17.2 In any instance where in terms of clause 17.1.1,
17.1.2, and 17.1.3 contributions are less than R20 in the
aggregate, the total amount referred to in clause 17.1.1. shall
be supplemented by the employer with such sum as will

| make up a total of R20 in each month.

17.3 Should any amount due in terms of this clause not
be received by the Council by the 7th day of the month follow-
ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calcuiated at the rate of 10 per cent per
month or part thereof from such 7th day until the day upon
which payment in cash is actually received by the Council:
Provided that the Council shall be entitied in its absolute
discretion to waive the payment of such interest or part

-thereof

13 EMPLOYERS’ ORGANISATION AND TRADE UNION
SUBSCRIPTIONS

18.1 Every employer who is a member of the SAH and
the CA shall deduct the amount of the subscriptions payable
to the trade union in respect of each month of employment or
part thereof, including the period that an employee is on
leave, and shall remit the same, month by month, to the
Secretary of the Council, P.O. Box 2182, Durban, 4000 not
later than the 7th day of each month on the fon'n pnascribed in
Annexure A to this Agreement.
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' 18.-é Eike werkgewer wat ’-'n_lid- van die S'AH' en die CA is;

. moet sy maandelikse ledegeld, saam met enige heffings wat
aan die Vereniging betaalbaar mag word, aan die Sekretaris -

van die Raad, Posbus 2182, Durban, 4000, stuur, nie later as
die 7de dag van die maand nie. Die Sekretaris van die Raad
moet alle bedrae, wat ooreenkomstig klousule 18.1 en hier-
die klousule betaal is, aan die betrokke partye betaal binne
30 dae vanaf die maand waarin die bedrae deur die Raad

ontvang was. o

18.3 Die Raad onderneem om alle redelike dienste te
* lewer om aan hierdie kiousule uitvoering te gee, waarvoor 'n
‘bedrag van 5,0 persent van alle ledegeide en heffings
ooreenkomstig klousules 18.1 en 18.2 aan die Raad betaal
moet word. :

18.4- Indien enige bedrag wat ooreenkomstig hierdie
klousule betaalbaar is, nie deur die Raad ontvang is nie teen
die 7de dag van die maand wat volg op die maand ten op-
sigte waarvan dit betaalbaar is, moet die werkgewer rente
betaal op sodanige bedrag of op sodanige kleiner bedrag as

wat nog onbetaald is, bereken teen die koers van 10 persent.

per maand of gedeelte daarvan, vanaf sodanige 7de dag tot
die dag waarop die Raad werklik kontantbetaling ontvang
het: Met dien verstande dat die Raad geregtig i om, na sy
absolute goeddunke, af te sien van die betaling van sodanige
rente of gedeeite daarvan. ' ' ;

18.5 Verbod op buitewerk:

“18.5.1 'n Werknemer mag nie, terwyl hy in diens is-by 'n
- werkgewer wat betrokke is in die Haarkappersbedryf—

~ (a) enige daad as 'n haarkapper uitvoer nie behalwe

in die loop en binne die bestek van sy diens as sodanig;

of ,

(b} vir sy eie rekening of in vennootskap of namens
enige ander persoon vir wins enige toiletbenodigdhede
van die hand sit nie behalwe in die loop en binne die
bestek van sy diens as haarkapper by sy werkgewer in

- die bedryfsinrigting waarin hy werksaamis.
19. ADMINISTRASIE EN VERTOLKING VAN DIE
' OOREENKOMS

19.1 Die Raad is die instansie wat verantwoordelik is vir

* die administrasie van hierdie Ooreenkoms, en hy kan beslis- -

sings uitvaardig wat nie strydig is nie met die bepalings van

hierdie Ooreenkoms of enige wetlike vertolking daarvan ter:

voorligting van werkgewers en werknemers.

'19.2 Die Raad kan van tyd tot tyd enige vorms voorskryf
wat deur werkgewers en/of werknemers ingevul moet word
ten einde nakoming van enige bepalings van hierdie Qoreen-
koms te vergemaklik,

19.3 'n Werkgewer en 'n werknemer is geregtig om by
die Raad te appelleer teen 'n besluit van enige komitee wat
deur die Raad aangestel is. -

19.4 Enige appel ingevolge klousule 19.3 moet skriftelik
aangeteken word en by die Sekretaris van die Raad ingedien
word binne 21 dae vanaf die datum waarop die besluit waar-
teen geappelleer word vir die betrokke werkgewer of werk-
nemer bekend geword het, of binne 'n verdere tydperk wat
die Raad kan toelaat: Met dien verstande dat 'n werkgewer of
werkniemer wat hom nie maklik in skrif kan uitdruk nie, sy
appél op skrif kan laat aanteken deur die Sekretaris of
* iemand wat vir dié doel deur hom aangewysis.

- 19.5 Behoudens die bepalings van die Wet is die besluit
van die Raad met betrekking tot enige aangeleentheid finaal
en bindend vir 'n werkgewer en 'n werknemer, en die Raad is
~ hie verplig om enige rede vir enige besluit te gee nie.
~ 19.6 Enige geskil wat in die Bedryf ontstaan, moet na die
Raad verwys word om ooreenkomstig sy konstitusie behan-
del te word. : :
- 19.7. Die Raad is geregtig, na sy uitsluitike en absolute
goeddunke, om enige bedrag— )

19.7.1 wat van 'n werkgewer of 'n werknemer ont-

vang is; of

424—C

18.2 Every employer' who is a me_'n"ll_;ner of the SAH and

the CA shall forward to the Secretary of the Council, P.O. Box "

2182, Durban, 4000, not later than the 7th day of the month,
his monthly subscriptions, together with any levies which may
become payable to the Association. The Secretary of the
Council: shall pay all amounts submitted in terms of clause
18.1 and this clause to the parties concerned within 30 days
of the month in which the amounts were received by the
Council. o e 8 :

18.3 The Council undertakes to render all reasonable
services to give effect to this clause, for which an amount of
5,0 per cent of all subscriptions and levies in terms of clause
18.1 and 18.2 shall be paid to the Council.

18.4 Should any amount due in terms of this clause not
be received by the Council by the 7th day of the month follow-
ing the month in respect of wich it is payable, the employer
shall pay.interest on such amount or on such lesser amount.
as remains unpaid, calculated at the rate' of 10 per cent per:”
month or part thereof from such 7th“day until the day upon . -

which payment in cash is actually received by the Council: -
Provided that the Council shall be entitled in its absolute. : -

discretion to waive the payment of such interest or part there-
of.. . ;

18.5 Pronhibition on outwork: = _
18.5.1 An employee shall not whilst $uch employee is.in

the employ of an employer engaged in*the Hairdressing

Trade— '
(a) perform any act as a hairdresser other than in the

course and within the scope of his employment as such;
or

(b) on his own account or in partnership or on behalf
of any other person for the acquisition of gain dispose of
any toilet requisites other than in the course and within
the scope of his employment as a hairdresser with his
employer in the establishment in which he is employed.

19. ADMINISTRATION AND INTERPRETATION OF THE
" AGREEMENT

19.1 The Council shall be the body responsible for the
administration of this Agreement and may issue rulings not
inconsistent with the provisions of this Agreement or any

‘legal interpretation thereof for the guidance of employers and

employees. '

~19.2 The Council may from time to time prescribe any . - -
forms which may be required to be cothpleted by employers -

and/or employees in order to facilitate compliance with any
provision of this Agreement. .

19.3 An employer and an employée shall have the right
to appeal to the Council against a decision of any committee
appointed by the Council.

19.4 - Any appeal pursuant fo clause 1 9.3 shall be in writ- - :

ing and shall be lodged with the Secretary of the Council =~

within 21 days of the date on which the decision against’

‘which the appeal is noted become known to the employer or .

employee concerned, or within' such further period as the
Council may allow: Provided that an employer or employee
who is unable to express himself easily in writhing by the
Secretary or someone designated by him for the purpose.

19.5 Subject to the provisions of the Act, the decisions of
the Council on any matter shall be final and binding on an
employer and an employee, and the Council shall not be
obliged to give any reason for its decision.

19.6 Any dispute which may arise in the Trade shall be
referred to the Council to be dealt with in terms of its constitu-
tion. . : : :

19.7 The Council shall be entitled in its sole and absolute
discretion to appropriate any amount— :

19.7.1  recieved from an employer or an employee;
or C
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19.7.2 wat 'n werkgewer of werknemer geregtig is
_omvan die Raad te ontvang; _ o L
toe te wys vir die betaling van enige skuld of bedrag verskul-
dig aan die Raad deur sodanige werkgewer of werknemer,
ondanks die feit dat genoemde werkgewer of werknemer dit
by die betaling daarvan vir enige ander doel toegewys het.

20. VRYSTELLINGS

20.1 Die Raad kan om enige goeie en afdoende rede
vrystelling van enige van die bepalings van hierdie Ooreen-
koms verleen met betrekking tot enige persoon.

20.2 Met betrekking tot enige persoon aan wie vrystelling
ingevolge die bepalings van klousule 20.1 verleen is, moet
die Raad die voorwaardes waaraan sodanige vrystelling
onderhewig is en die tydperk waarin sodanige vrystelling van
krag sal wees, bepaal: Met dien verstande dat die Raad, as
hy dit goed vind, nadat een week skriftelike kennis aan die
betrokke persone gegee is, die vrystelling kan intrek.

- 20.3 Die Sekretaris van die Raad moet aan elke persoon'

aan wie ingevolge die bepalings van klousule 20.1 vrystelling
verleen is, 'n vrystellingsbewys uitreik, wat deur hom geteken
is en wat die volgende uiteensit:

20.3.1 die volle naam van die betrokke persoon;

20.3.2 die bepalings van die Ooreenkoms waarvan
vrystelling verleen is;

20.3.3 die voorwaardes wat gestel is ingevoige
klousule 20.2, waaraan sodanige vrystelling onderhewig
is; en

20.3.4 die tydperk waarin die vrystelling van krag is.

20.4 Die Sekretaris van die Raad moet—

20.41 ’'nkopie van elke uitgereikte bewys behou;

20.4.2 indien die vrystelling aan ’'n werknemer
verleen is, 'n kopie van die bewys aan die betrokke werk-
gewer stuur,

21. VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n leesbare kopie van hierdie Oor-
eenkoms, in albei amptelike tale en in die vorm voorgeskryf
in die regulasies kragtens die Wet, in sy bedryfsinrigting aan-

bring en aangebring hou op ’n opvallends plek wat maklik vir

sy werknemers toegankiik is.

22. AGENTE

Die Raad moet een of meer gespesifiseerde persone as
agente aanstel om met die administrasie -van die Ooreen-

koms te help. Dit is die plig van elke werkgewer en werk-

nemer om sulke persone toe te laat om hulle perseel te
betree ten einde die navrae te doen en te voltooi, en die
boeke, dokumente, loonstate, tydstate en loonkwitansies te
inspekteer en al die dade te doen wat nodig mag wees om
vas te stel of die bepalings van hierdie Ooreenkoms nage-
kom word, en geen persoon mag aan so 'n agent 'n valse
verklaring gedurende die loop van sy ondersoek maak nie. -

23. LIDMAATSKAP

23.1 ’'n Werkgewer wat 'n lid van die werkgewersorgani-
sasie is, mag nie 'n werknemer in diens neem nie wat, aihoe-
wel hy in aanmerking kom vir lidmaatskap van die vakvere-
niging, nie 'n lid van die vakvereniging is nie op die datum
van inwerkingtreding van hierdie Ooreenkoms, of wat nie,
binne 'n tydperk van 90 dae vanaf sodanige datum of vanaf
die datum van diensaanvaarding indien die diensaanvaar-
ding na die datum van inwerkingtreding van hierdie Ooreen-
koms plaasvind, 'n lid van die vakvereniging word nie; en
geen lid van die vakvereniging mag voortgaan met sy diens
by 'n werkgewer wat nie 'n lid van die werkgewersorganisasie

' 19.7.2° which an employer or employee is entitled to
 receive from the Council; _
to or towards the payment of any debt or amount owing by
such employer or employee to the Council, notwithstanding
that the said employer or employee has in making the pay-
ment allocated it to any other purpose.

20. EXEMPTIONS

20.1 The Council may grant exemption from any of the
provisions of this Agreement in respect of any person for any
good and sufficient reason. .

20.2 The Council shall, in respect of any person granted
exemption under the provisions of clause 20.1, set the con-
ditions subject to which such exemption is granted and the
period during which such exemption shall operate: Provided
that the Council may, if it deems fit, after one week’s written
notice has been given to the person concerned, withdraw the
exemption.

20.3 The Secretary of the Council shall issue to every

person granted exemption in accordance with the provisions

of clause 20.1, a licence of exemption, signed by him, setting
out—

20.3.1 the full name of the person concerned,;

'20.3.2 the provisions of the Agreement from which
exemption is granted;

20.3.3 the conditions set in accordance with clause
20.2, subject to which such exemption is granted; and

20.3.4 the period during which the exemption shall
operate.
. 20.4 The Secretary of the Council shall—

20.4.1 retain a copy of each licence issued;

20.4.2 if the exemption is granted to an employee,
forward a copy of the licence to the employer concerned.

21. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed in a conspic-
uous place, in his establishment, which is readily accessible
to his employees, a legible copy of this Agreement in both
official languages and in the form prescribed in the
regulations under the Act.

22, AGENTS

The Council shall appoint one or more specified persons
as agents to assist in the administration of the Agreement. It
shall be the duty of every employer and every employee to
permit such persons to enter their premises, in order to
institute and complete such enquiries, to examine their
books, documents, wage sheets, time sheets, and pay-
advice slips and to perform all such acts as may be necess-
ary for the purpose of ascertaining whether the conditions of
this Agreement are being complied with, and no person
shall make a false statement to such agent during the course
of his investigations. '

23. MEMBERSHIP

23.1 An employer who is a member of the employers’
organisation shall not employ an employee who, while being
eligible for membership of the trade union, is not a member of
the trade union as at the date of coming into operation of this
Agreement or who does not become a member of the trade
union within a period of 90 days from such date or from the
date of entering into employment where the entering into
employment takes place after the date of coming into opera-
tion of this Agreement, and no member of the trade union
may continue his employment with an employer who is not a
member of the employers’ organisation as at the date of
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is nie op die datum van inwerkingtreding van hierdie Ooreen-
koms, of wat nie binne 'n tydperk van 90 dae na sodanige
‘datum of na die datum van diensaanvaarding van die:
* betrokke werknemer, waar die diensaanvaarding na die
‘datumvan inwerkingtreding van hierdie Ooreenkoms plaas-
vind, 'n lid van die werkgewersorganisasie word nie.

282 Geen werkgewer wat 'n lid van die werkgewersorga-
nisasie is, mag 'n werknemer in diens neem sonder die voor-
legging van 'n geldige lidmaatskapskaart van die Natalse
Tak van die South African Hairdressers’ Employees’ Indus-

- trial Union nie.

23.3 Die bepalings van hierdie klousule is nie met betrek-
king tot 'n immigrant van toepassing nie tydens die eerste’
jaar na die datum van sy aankoms in die Republiek van Suid-
Afrika: Met dien verstande dat indien enige immigrant te
eniger tyd na die eerste drie maande van diensaanvaarding
in die Bedryf enige uitnodiging van die betrokke vakvereni-
ging om ’n lid daarvan te word, geweier het, die bepalings
van klousule 23.1 onmiddellik in werking tree. ;

23.4 Die bepalings van kiousule 23.2 is nie van toepas-
sing nie op persone wat nie in aanmerking kom vir lidmaat-
skap ooreenkomstig die vakvereniging se konstitusie nie of
wat lidmaatskap geweier is of wat uit die vakvereniging'
gesit is.

24. SIEKTEBYSTANDSFONDS

24.1 Die Siektebystandsfonds vir die Haarkappersbe-
dryf, wat oorspronklik gestig is kragtens die ooreenkoms wat
by Goewermentskennisgewing R. 106 van 22 Januarie 1960
gepubliseer is (hierna die Siektebystandsfonds of die
“Fonds” genoem), word hierby voortgesit.

24.2 Skema A bestaan uit—

2421 alle gelde en bates wat tot die Skema se kre-
diet is op die datum van inwerkingtreding van hierdie
Qoreenkoms;

24.2.2 alle bydrae wat deur werkgewers en lede aan
Skema A betaal is ingevolge klousule 24.8 van hierdie
OCoreenkams;

24.23 alle rente afkomstig van die belegging van
enige gelde van die Skema; en '

24.2.4 enige ander premies, donasies, bemakings of
ander gelde wat aan die Fonds betaal is.

243 Skema B bestaan uit~

24.3.1 alle bydraes wat deur werkgewers en lede
aan Skema B betaal is ingevolge klousule 24.8 van hier- |
die Ooreenkoms;

24.3.2 all rente afkomstig van die beleggihg van
enige gelde van die Skema; en

24.3.3 enige ander gelde waarop dié Skema gereg-
tig mag word. : : : -

24.4 Die doelwitte van die Fonds is—

2441 om siektebystand vir die lede en/of die
afhanklikes van lede in die Haarkappersbedryf daar te
stel, te organiseer en te verskaf, vir welke doel die Fonds
geld kan ontvang wat deur middel van premies, bydrass,
donasies of andersins betaal word; '

24.4.2 om reélings te tref, indien dit nodig geag
word, deur middel van kontrakte met mediese dokters,
spesialiste, hospitale, verpleeginrigtings, verskaffers
van medisyne, geregistreerde versekeringsmaatskap-
pye of enige organisasie betrokke by die verskaffing van
soortgelyke voordele; _ _

- 2443 om waderkerige reélings te fref met soortge-
lyke fondse;

24.4.4 om alie wettige dade, handelinge of dinge of
funksies te doen of te verrig wat verband hou met of
bevorderlik is vir die bereiking van bogemelde doelwitte

of enige seri daarvan.

“coming, into operation of this Agreement or who does not

within a period of 90 days after such date of after the date of
employment of the employee concerned, where the entering

into employment takes place after the date of the coming into

operation of this ‘Agreement, become a member of the
employers' organisation. S
23.2 No employer who is a member of the employers’
organisation shall engage an employee without the produc-
tion of & current membership card of the Natai Branch of the
South African Hairdressers’ Employees’ Industrial Union.

23.3 The provisions of this clause shall not apply in

_respect of an immigrant during the first year after the date of

his entry into the Republic of South Africa: Provided that if
any immigrant has at any time after the first three months of
the commencement of his employment in the Trade refused
any invitation from the trade union concerned to become a
member of it, the provisions of clause 23.1 shall immediately
come into operation.

23.4 Tne provisions of clause 23.2 shall not apply to per-
sons who are not eligible for membership in terms of the
union’s constitution or who have been refused membership
of or expelled from the union.

24. SICK BENEFIT FUND

. 241 The Hairdressing Trade Sick Benefit Fund originally
established in terms of the Agreement published under Gov-
ernment Notice R. 106 of 22 January 1960 (hereinafter

“referred to as the Sick Benefit Fund, or the “Fund”) is hereby

continued.
24.2 Scheme A shall consist of —

24.2.1 all moneys and assets standing to the credit
of the Scheme as at the date of coming into operation of
this Agreement;

2422 all contributions paid by employers and
members into Scheme A in accordance with clause 24.8
of this Agreement;

24.2.3 all interest derived from the investment of any
moneys belonging to the Scheme; and

24.24 any other premiums, donations, bequests or
other moneys paid into the Fund,

243 Scheme B shall consist of —

24,31 all contributions paid by employers and
members into Scheme B in accordance with clause 24.8
of this Agreement;

24.3.2 allinterest derived from the investment of any
moneys belonging to the Scheme; and

24.3.3 any other moneys to which the Scheme may
become entitled. '

24.4 The objects of the Fund are—

24.4.1 to establish, organise and provide sick bene-
fits for the members and/or the dependants of members
in the Hairdressing Industry, for which purpose the Fund
may receive monies payable by premiums, contribu-
tions, donations or otherwise;

2442 to enter into arrangements, if deemed
necessary, by way of contracts with medical practition-
ers, specialists, hospitals, nursing homes, suppliers of
medicines, registered insurance companies or any orga-
nisation engaged in providing similar benefits; .

24.4.3 to enter info reciprocal arrangements with
similar funds; and

24.4.4 to do or perform all such lawful acts, deeds
things or functions as may be incidental or conductive to
the attainment of the above objects or any one of them.
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24.5 Lidmaatskap: C

24.51 Lidmaatskap van 6f Skema A 6f Skema B is ver-
pligtend vir die volgende: '

(a) Alle werkgewers en werknemers wat in die Bedryf
werk. '

(b) Ander persone as dié, in paragraaf (a) bedoel en
wat—

(i) direk of indirek betrokke is by of in diens is in die
Haarkappersbedryf,

(ii) werknemers is van die vakvereniging en die
werkgewersorganisasie wat die partye by hierdie
Qoreenkoms is.

2452 Werknemers van die Nywerheidsraad vir die
Haarkappersbedryf kan as lede van die Fonds toegelaat
word na goeddunke van die Bestuursraad. '

2453 Nieteenstaande die bepalings van klousules
24.5.1 (a) tot (c) kan 'n lid wat sy bydrae tot die Fonds vir ten
minste vyt jaar onmiddellik voor aftreding betaal het en 'n
bona fide-pensioenaris of die weduwee van'n oorlede lid is,
by die Bestuursraad aansoek doen om 'n voortsettingslid te
word, en as hy aanvaar word, kan hy deelneem op voor-
waarde dat hy bydra soos voorgeskryf by klousule 24.8.2.

24.5.4 Die bepalings van die Ooreenkoms word geag
mutatis mutandis van toepasing te wees op persone wat
kragtens klousules 24.5.1 (b) en 24.5.3 toegelaat is.

2455 Registrasieformaliteite moet wees soos hierin
voorgeskryf, naamiik:

(a) Elke lid moet 'n Registrasievorm vir Lidmaatskap
by sy werkgewer indien soos van tyd tot tyd deur die
Raad voorgeskryf word, waarin hy die name van sy
afhanklikes, as daar is, weergee, en ook die ander
besonderhede wat vir die doel van hierdie Ooreenkoms
en die Reéls nodig is.

(b) 'n Gewysigde vorm moet ingedien word wanneer
'n afhanklike onttrek word of 'n afhanklike bygevoeg
word. ¢
~ (c) Die werkgewer moet 'n behoorlik getekend
Registrasievorm vir Lidmaatskap van alle lede verkry,
insluitende alle nuwe werknemers wat lede van die
Fonds word, hetsy hulle voorheen aan die Fonds deel-
geneem het of nie.

(d) Die werkgewer moet, nadat hy die aantal afhank-

likes aangeteken het vir die doel van die vasstelling van .

“bydraes volgens klousule 24.8.2, die Registrasievorm vir
Lidmaatskap direk aan die Fonds stuur vir registrasie-
doeleindes.

{e) 'n Registrasievorm vir Lidmaatskap moet ook deur
voortsettingslede ingevul word en direk by die Fonds
ingedien word.

(f) Die lid of voortsettingslid is verantwoordelik om af-
hankiikes op die Registrasievorm vir Lidmaatskap te ver-
klaar, en die Fonds is nie verplig om vir athanklikes wat
nie op so 'n vorm verklaar is nie, bystand te betaal nie.

(g) Die bepalings van kiousule 24.5.5 (a) tot (d) en
24.55 (f) is, met betrekking tot 'n werkgewer en vir die
doel om by die Fonds te registreer, mutatis mutandis op
elke werkgewer van toepassing.

24,6 Beéindiging van lidmaatskap:

24.6.1 Die Bestuursraad of enige komitee wat gesag uit-
oefen wat deur die Bestuursraad aan hom gedelegeer is, het
die reg om die lidmaatskap van 'n lid wat onmatige, dranklus-
tige of onsedelike gewoontes het, te beéindig: Met dien
verstande dat so 'n besluit gebaseer word op stawende
getuienis van ’'n geregistreerde mediese praktisyn. Die
Bestuursraad het verder die reg om enige lid se lidmaatskap
van die Fonds te beéindig op grond van gedrag wat ten
nadele van die Fonds is.

245 Membership: T
2451 Membership of either Scheme A or'Schemé B
shail be compulsory for the foillowing: g -
(a) All employers and employees working in the
Trade. - .

(b) Persons other than those referred to in péragraph
(a) who are—

(i) directly or indirectly engaged or employed in the
Hairdressing Trade; _

(i) employees of the trade union and the
employers’ organization which are the parties to this
Agreement.

2452 Employees of the Industrial Council for the Hair-
dressing Trade may be admitted to membership of the Fund
at the discretion of the Board of Management.

245.3 Notwithstanding the provisions of clauses 24.5.1
(a) to (c), a member who has paid contributions to the Fund
for at least five years immediately prior to retirement and is a
bona fide pensioner, or the widow of a deceased member
may apply to the Board of Management to become a conti-
nuation member-and, if accepted, may participate provided
that he contributes as prescribed by clause 24.8.2.

24.5.4 The provisions of the Agreement shall be deemed
to apply mutatis mutandis to those persons who are admitted
in terms of clauses 24.5.1 (b) and 24.5.3.

2455 Registration formalities shall be as herein pre-
scribed, namely:

(a) Every member shall submit to his employer a
Registration Form of Membership as prescribed by the
Board from time to time, in which he shall declare the
names of his dependants, if any, and such other particu-
lars as may be required for purposes of this Agreement
and the Rules.

(b) A revised form shall be submitted when a
dependant is withdrawn or a dependant is added.

(c) The employer shall obtain a duly signed Regis-
tration Form for Membership from ali members, includ-
ing all new employees who become members of the
Fund, whether or not they have previously participated in
the Fund. ; '

(d) The employer shall, after recording the number of
dependants for purposes of determining contributions
under 24.8.2, forward the Registration Form for
Membership direct to the Fund for registration purposes.

(e) A Registration Form for Membership shall also be
completed by continuation members and shall be sub-
mitted direct to the Fund.

(f) The onus for declaration of dependants on the
Registration Form for Membership shall rest with the
member or continuation member and the Fund shall not
be required to pay benefits for dependants not declared
on such form.

(g) The provisions of clause 24.5.5 (a) to (d) and
24.5.5 (f) shall, in respect of an employer and for the
purposes of registration with the Fund, apply to every
employer mutatis mutandis.

246 Termination of membership:

24.6.1 The Board of Management or any committee
exercising such powers as may be delegated to it by the
Board shall have the right to terminate the membership of a
member who is of unsober, intemperate or immoral habits:
Provided that such decision shall be based on substantiating
evidence from a registered medical practitioner. The Board
shall further have the right to expel any member from the
Fund on the grounds of conduct prejudicial to the Fund.
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24.6.2 Beeéindiging van lidmaatskap ingevolge klousule
24.6.1 tree in werking op die datum waarop skriftelike kennis
daarvan deur die Sekretaris van die Fonds aan die betrokke
lid gegee is. Eise vir voordele wat tot op daardie datum opge-
loop het, moet deur die Fonds betaal word, maar geen eis na
die datum van sodanige kennisgewing mag oorweeg word
nie.

24.6.3 Daaris 'n reg van appél na die Bestuursraad teen’

enige besluit van 'n komitee van die Fonds kragtens klousule
24.5.2. Die Bestuursraad moet die appél aanhoor en kan die
ondersoeke instel en die bewyse vra wat hy goedag en moet

'n besluit gee, wat finaal is. Lidmaatskap van die fonds ein-
dig—

(a) sodra 'n lid ophou om in diens van en!of betrokke
by die Haarkappersbedryf te wees: Met dien verstande
dat 'n lid wat bygedra het vir drie agtereenvolgende
maande onmiddellik voor sodanige diensbeéindiging

sonder die betaling van bydraes, geag word 'n lid van die

Fonds te wees vir 'n tydperk van een kalendermaand
vanaf die datum van diensbeéindiging in die Bedryf;

(b) sodra 'n weduwee van 'n oorlede lid wat volgens
klousule 24.6 voortgaan om aan die Fonds deel te
neem, weer trou of werk aanvaar en in aanmerking kom
vir lidmaatskap van 'n ander mediese hulpskema;

(c) wanneer 'n voortsettingsiid ophou om by te dra:
Met dien verstande dat die Bestuursraad na goeddunke
geregtig is om so 'n voortsettingslid se lidmaatskap te
herstel onderhewig aan die voorwaardes wat die
Bestuursraad bepaal;

(d) in die geval van alle lede wat, nadat hulle bystand
vir een jaar ontvang het, deur 'n mediese praktisyn en/of
spesialis as chronies siek, blywend ongeskik of totaal
onbevoeg en nie in staat om in die Haarkappersbedryf te
werk nie, verklaar word: Met dien verstande dat kwalifi-
serende afhanklikes van sulke lede na goeddunke van
die Bestuursraad kan aanhou om in aanmerking te kom
vir bystand volgens voorwaardes wat die Bestuursraad
bepaal;

(e) in die geval van die likwidasie van die Fonds
ooreenkomstig die Ooreenkoms.

24.6.4 Enige lid wie se lidmaatskap van die Fonds beéin-
dig is, verbeur alle eise teen die Fonds, en as hy weer as lid

toegelaat word, word hy as 'n totaal nuwe lid beskou tensy |

die Bestuursraad anders besluit.

24.7 Afhanklikes:

24.7.1 Die afhanklikes van lede kom kragtens klousule
24.4.1 hiervan in aanmerking vir bystand en, vir die doel van
hierdie klousule beteken “afhanklike” enige persoon wat
deur die lid-op die Registrasievorm vir Lidmaatskap as 'n
afhanklike verklaar is. Afhanklikes word tot die volgende
beperk:

(a) Die wettige vrou van 'n lid of, op aansoek, die
wettige man van 'n lid as hy nie 'n lid van 'n ander
mediese hulpskema kan word nie, ten opsigte van wie 'n
huweliksertifikaat verskaf moet word.

(b) Op aansoek by die Bestuursraad, wat bekend
staan as “die gewoonteregtelike vrou’ van 'n lid, of, op
soortgelyke aansoek, wat bekend staan as “die gewoon-
teregtelike man’ van 'n lid, as so 'n persoon nie 'n lid

. van 'n ander mediese hulpskema kan word nie: Met dien
verstande dat nieteenstaande die betaling van bydraes
met betrekking tot enige sodanige gewoonteregtelike
gade, die Besiuursraad kan weler om bystand ten
opsigte van so 'n persoon te betaal totdat hy deur vir
hom aanvaarbare bewyse oortuig is dat sodanige per-
soon nog met die lid saamwoon.

24.6.2 Termination of membership in pursuance . of
clause 24.6.1 shall take effect on the date on which written
notification to this effect is given by the Secretary of the Fund
to the member concerned. Claims for benefits which have
accrued up to that date shall be paid by the Fund, but no
claim subsequent to the date of such notrflcatlon shall be
entertained.

24.6.3 There shall be a right of appeal to the Board of
Management from any decision of a Committee of the Fund
pursuant to clause 24.5.2. The Board of Management shall
hear the appeal and may make such investigations and call
for such evidence as it may deem fit and shall make a deci-
sion which shall be final. Membership of the fund shall termi-
nate—

(a) directly a member ceases to be employed and/or
engaged in the Hairdressing Trade: Provided that a
member who has made contributions for three consec-
utive months |mmed|aleiy prior to.so ceasing employ-
‘ment shall, without the payment of contributions, be
deemed to be a member of the Fund for a period of one
calendar month from the date of termination of employ—
ment in the Trade;

(b) directly a widow of a deceased member who conti-
nues to participate in the Fund under clause 24.6 re-
marries or fakes up employment and is eligible to
become a member of another medical aid scheme;

(c) when a continuation member ceases to contribute:

Provided that the Board of Management shall be entitied

-at its discretion to reinstate such continuation member
subject to such conditions as it may determine;

(d) in the case of all members who, after having
received benefits for one year, are declared by a medical
practitioner and/or specialist to be chronically ill, perma-
nently disabled or totally incapacitated and unable to
work in the Hairdressing Trade: Provided that eligible
dependants of such members may, at the discretion of
the Board of Management, continue to be eligible for
benefits under such conditions as it may determine;

(e) in the event of the liquidation of the Fund in terms
of the Agreement.

24.6.4 Any member whose membership of the Fund has
been terminated shall forfeit all claims on the Fund, and, if
readmitted to membership, shall be regarded as an entirely
new member unless the Board of Management decides
otherwise.

247 Dependants:

24.7.1 The dependants of members shall be eligible for
benefits in terms of clause 24.4.1 hereof and, for the pur-
poses of this clause, “dependant” shall mean any person
declared by the member on the Registration Form for
Membership to be a dependant. Dependants shall be limited
to the foliowing:

(a) The legal wife of a member or, on application, the
legal husband of a member if he is unable to become a
member of another medical aid scheme, in respect of
whom a marriage certificate shall be produced.

(b} On application to the Management Board, what is
known as “'the common law wife” of a member or, on
similar application, what is known as “the common law

o ‘husband™ of a member if such person is unable to be-

“.come a member of another medical aid scheme: Pro-
vided that notwithstanding the payment of contributions
in respect of any such common law spouse the Manage-
ment Board may decline to pay benefits in respect of
such person until it has been satisfied by proof accept-
able to it that such person is still co-habiting with the
member, .
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(c) Enige kind, pleegkind, stiefkind of wettig aange- |.

nome kind van 'n lid; terwyl so 'n kind onder die ouder-
dom van 18 jaar is en ten opsigte van wie 'n geboorte-
sertifikaat en/of aannemings- en/of pieegdokumente aan
die Bestuursraad voorgelé is: Met dien verstande dat 'n
kind onder die ouderdom van 18 jaar maar bo die ouder-
dom van 16 jaar, wat die skool verlaat het en R100 of
meer per maand verdien, nie in aanmerking kom vir aan-
vaarding of voortsetting as 'n afhanklike nie;

(d) enige kind, pleegkind, stiefkind of wettig aange-
nome kind van 'n lid, as so 'n kind bo die ouderdom van
18 jaaris, en—

(i) totaal onbevoegd is weens 'n ongeluk, siekte of
slegte gesondheid en wat van die lid afhanklik is vir
bystand en onderhoud: Met dien verstande dat sulke
totale onbevoegdheld ‘plaasgevind het na die datum
waarop hy 'n geregistreerde afhanklike van 'n lid van
die Fonds geword het;

(i) 'n voltydse student is, insluitende 'n student wat
sy diensplig voltooi het en totaal van die lid afhanklik is
vir bystand en onderhoud, en ten opsigte van wie 'n
geboortesertifikaat en/of aannemings- en/of pleeg-
dokumente aan die Bestuursraad voorgelé is;

(e) enige ander persoon wat deur die Bestuursraad
goedgekeur is.

24.7.2 Die bepalings van die Reéls van die Fonds 1s_

mutatis mutandis op alle afhanklikes van toepassing.
24.8 Bydraes:

24.8.1 Van die loon van elke werknemer wat 'n lid van dle
vakvereniging is wat 'n party by hierdie Ooreenkoms is, en
wat nie ingevolge die bepalings van hierdie Ooreenkoms
uitgesluit of vrygestel is van lidmaatskap van die Fonds nie,
moet bydraes tot hierdie Fonds elke maand, insluitende
enige maand waartydens 'n werknemer met betaalde verlof
is, afgetrek word, ooreenkomstig X van die skaal wat in die
bylae van klousule 24.8.2 uiteengesit is.

24.8.2 Elke werkgewer wat 'n lid van die werkgewers-
organisasie is wat 'n party by hierdie Qoreenkoms is en wat
nie ingevolge die bepalings van hierdie Ooreenkoms uitge-
sluit of vrygestel is van lidmaatskap van die Fonds nie, moet

vanaf die datum van inwerkingtreding van hierdie Qoreen-

koms elke maand, insluitende enige maand waartydens so 'n
werkgewer met gewone of siekteverlof is, bydraes tot hierdie

Fonds betaal coreenkomstig Y van die skaal wat in die bylae

van hierdie klousule uiteengesit is.

" (c) Any child, foster chiid, stepchild or legally adopted

child of a member while such child is under the age of 18
- years and in respect of whom a birth certificate and/or
adoption and/or fostering papers have been produced to
the Board: Provided that a child under the age of 18
years but over the age of 16 years who has left school
and is eaming R100 per month or more shall not be
eligible for acceptance or continuance as a dependant;

(d) any child, foster child, stepchild or legally adopted
child of a member if such child is over the age of 18
years—

(i) who is totally incapacitated by reason of acci-
dent, disease or ill-health and who is dependant on the
member for support and maintenance: Provided that
such total incapacity shall have occurred after the date
of becoming a registered dependant of a member of
the Fund;

(i) who is a full-time student, including a student
who has completed military service, and is fully
dependant on the member for support and mainten-
ance; and in respect of whom a birth certificate and/
or fostering papers have been produced to the Board;

(e) any other person approved by the Board of
Management.

© 24.7.2 The provisions of the Rules of the Fund shall
apply mutatis mutandis in respect of all dependants.

-24.8 Coniributions:

24.8.1 From the wage of each employee who is ‘a
member of the trade union which is a party to this Agreement
and who has not been excluded or exempted from
membership of the Fund under the provisions of this
Agreement, contributions to this Fund shall be deducted
each month, including any month during which an employee
is on paid leave, in accordance with X of the scale set out in
the schedule under clause 24.8.2.

24.8.2 Every. employer who is a member of the
employers’ organisation which is a party to this Agreement
and who has not been excluded or exempted from
membership of the Fund under the provisions of this
Agreement shall, as from the date of coming into operation of
this Agreement, pay each month, including any month during
which such employer is on ordinary or sick leave, contribu-
tions to this Fund in accordance with Y of the scale set out in

| the scheduie under this clause.

SKEMAB
Skema A - ;

KATEGORIE VAN LEDE Lid met

- - Slegsfid Slegs | {amank- | L+2 | L+3 | L+4
like

Werkgewer (Verbonde) .........cocooiiuieieicmmissinssnnne Y 12,00 50,00 90,00 130,00 170,00 210,00
Werkgewer (me-verbonde} .................................... Y 12,00 50,00 90,00 130,00 170,00 210,00
Haarkapper: Kode QET, CC,COHenCE..........c.e0... X 12,00 44,00 84,00 124,00 164,00 204,00
Y 6,00 6,00 8,00 6,00 6,00 6,00
Ontvangsdame en/of LRIBTONISEE 1. vvvvverrserssssesserresnsen X 10,00 44,00 84,00 124,00 164,00 204,00
' Y 6,00 6,00 6,00 6,00 6,00 6,00
T 7 W ——— 12,00 4400 | 8400 | 12400 | 16400 | 204,00
Y 6,00 6,00 6,00 6,00 6,00 6,00
VaKIgerlinge.......coviinmmmneie e X 10,00 45,00 85,00 125,00 165,00 205,00
Y 5,00 5,00 5,00 5,00 5,00 5,00
Leerlinge: KOS T oo iiiimsinini isvssnisssamiaiamssissis X 10,00 45,00 85,00 125,00 165,00 205,00
- Y 5,00 5,00 5,00 5,00 5,00 5,00
Manikuris en/of skoonheidskundige. ... X 10,00 45,00 85,00 | 12500 | 16500 | 205,00
Y 5,00 5,00 5,00 5,00 5,00 5,00
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L

“" KATEGORIE VAN LEDE e | Sieqs.| Lidmet _
: ' g i |tafhank- | L+2 L+3 L+4
like
BERREMS e RS o X 10,00 4500 | 8500 | 12500 | 16500 | 205,00
Y 5,00 5,00 5,00 5,00 5,00 5,00
P T T T S SO 10,00 4500 | 8500 | 12500 | 16500 | 205,00
' CEELL 5,00 5,00 5,00 5,00 5,00 5,00

NOTA: 1. X =Werknemerse deel. Y = Werkgewer se deel.

2. Werkgewers {verbonde of nie) betaai slé_gs die “Y"*-bydrae vir hulleself.

. Werkgewers se bydrae in S_kefraa B is dieselfde soos in Skema A voorgeskryf met betrekking tot hulle werknemers, en
. werkgewers is nie verplig om tot enige koste met betrekking tot die lede se afhanklikes by te dra nie.

3.1 VOORBEELD:

Bydrae vir 'n haarkapper met twee afhanklikes is R6,00 vir die werkgewer en R124,00 vir die werknemer.

o SCHEME B
Scheme A
CATEGORY OF MEMBERS. Member Member | Member
- onty [ MM with 1 M+ 2 M+3 M+ 4
Y | dependant
Employer{federaled)‘.”.‘.”..m.‘..............A....‘.".}.‘_,...T... . 12,00 50,00 90,00 | 130,00 | 170,00 | 210,00
Employer (non-federated)............cooooevscioio | Y 12,00 50,00 90,00 | 130,00 | 170,00 | 210,00
Hairdresser: Code QET, CC, COH and CE.......... e X 12,00 44,00 84,00 | 124,00 | 164,00 | 204,00
‘e Y 6,00 6,00 6,00 6,00 6,00 6,00
Receptionist and/or telephonist ...................... e | X 10,00 44,00 84,00 | 12400 | 164,00 | 204,00
Y 6,00 6,00 6,00 6,00 6,00 6,00
EMPIOYEES (NS)........ooovveerereerererrreresresessesreemsins | X 12,00 44,00 84,00 | 124,00 | 164,00 | 204,00
Y 6,00 6,00 6,00 6,00 6.00 6,00
Apprentines usssaiianiii na s X 10,00 45,00 85,00 125,00 165,00 205,00
Y 5,00 5,00 5,00 5,00 5,00 5,00
Trainees: Code TH .........vovcsiiooscssmmmee | X | 10,00 4500 | 8500 | 12500 | 16500 | 205,00
Y 5,00 5,00 5,00 5,00 5,00 5,00
Manicuris and/or beauty cuturist ... | X 10,00 4500 | 8500 | 12500 | 16500 | 205,00
Y 5,00 5,00 5,00 5,00 5,00 5,00
SHAMPOOIEE .v.vciicviivonsisiasivtssmeensors s X 10,00 4500 | 8500 | 12500 | 16500 | 205,00
Y 5,00 - - 5,00 5,00 5,00 5,00 5,00
General assiStant.............ov..eecrovrvemrsvenserioernsioemnnies | X 10,00 45,00 85,00 125,00 | 165,00 | 205,00
: Y 5,00 5,00 5,00 5,00 5,00 5,00

NOTE: 1. X =Employee's shares. Y = Employer’s share.

2. Employers (whether federated or not) pay only the *“Y”* contributions for themselves.

3. - Employers' contributions in Scheme B are the same as those prescribed in Scheme A in respect of their employees, and
employers are not liable to contribute to-any cost in respect of the members’ dependants.

3.1 EXAMPLE:

Contributions for a hairdresser and two dependants will be R6,00 for the employer and R124,00 for the employee.

24.8.3 Die aantal afhanklikes sal vasgestel word aan die
hand van die Registrasievorm vir Lidmaatskap, soos deur die
lid ingedien kragtens en onderhewig aan die bepalings van
klousules 24.5 en 24.8 respektiewelik. .

24.8.4 Bydraes ooreenkomstig klousule 24.8.1 mag van
die lone van vakleerlinge afgetrek word op hulle skriftelike
versoek, '

2485 Bydrass ooreenkoms{ig die bylae van klousule
24.8.2 mag van die lone van persone in klousule 24.5.1 (b)
bedoel, afgetrek word op hulle skriftelike versoek. '

24.8.3 The number of dependants shall be determined
from the Registration Form for Membership as submitted by
the member in terms of and subject to the provisions of
clauses 24.5 and 24.8 respectively.

24.8.4 Coniributions in accordance with clause 24.8.1
may be deducted from the wages of apprentices at their writ-
ten request.

24.8.6 Contributions in accordance with the schedule
under clause 24.8.2 may be deducted from the wages of
persons referred to in ciause 24.5.1 (b) at their written
request.
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24.8.6 By die bedrae wat kragtens klousule 24.8.2 afge-
trek word, moet die werkgewer Y-bedrag byvoeg en die totale

som vir elke maand aan die Raad stuur, saam met ’n staat in -

'n vorm soos van tyd tot tyd deur die Raad voorgeskryf word.
Die bedrag wat kragtens hierdie klousule elke maand betaal-
baar is, moet aan die Sekretaris van die Raad, Posbus 2182,

Durban, 4000, gestuur word nie later nie as die 7de dag van

die maand wat onmiddellik daarop volg.

24.8.7 Indien enige bedrag wat kragtens hierdie klousule
betaalbaar is, nie deur die Raad ontvang is nie op die 7de
dag van die maand wat volg op die maand ten opsigte waar-
van dit betaalbaar is, moet die werkgewer rente betaal op
sodanige bedrag of op sodanige kleiner bedrag as wat nog

onbetaald is, bereken teen die koers van 2,5 persent per.
maand of gedeelte daarvan vanaf sedanige 7de dag tot die -
‘dag waarop kontantbetaling inderdaad deur die Raad ont- .

vang is: Met dien verstande dat die Raad geregtig is om, na
sy absolute goeddunke, af te sien van die betaling van sulke
rente of gedeelte daarvan.

24.8.8 Nieteenstaande die bepalings van klousule 24.8.7

mag versuim van die werkgewer om die aftrekkings van werk-
nemers se bydraes te maak wat hy verplig is om te maak, die
werkgewer nie vrystel om die totale bedrag van die werk-
nemer se bydrae en sy eie bydrae by die Raad in te dien nie.

249 Bystand: Skema A:

24.9.1 Onderhewig aan die bedinge, voorwaardes, bepa-
lings en vereistes van die reéis van die Fonds waarop van tyd
tot tyd deur die Bestuursraad besluit word, is 'n lid geregtig
op bystand met betrekking tot mediese en/of tandheelkun-
dige en/of optiese dienste en mekegeldbystand in enige
enkele bystandsiklus van 52 weke, wat nie die ondergemeide
maksimum perke oorskry nie.

24.9.2 Betaling van onkoste vir voorskrifte wat nie 'n be-
drag van R850 in totaal in enige siklus van 52 weke van
bydraende diens van die lid oorskry nie.

24.9.3 Gratis mediese behandeling (insluitende chirur-
giese behandeling en kraamgevalle), behalwe waar dit in
geheel of gedeeltelik goedgekeur is deur die Bestuursraad
en mediese beampte(s) wat deur die Bestuursraad aangestel
is. .

24.9.4 Betaling van koste. vir tandheelkundige dienste
wat nie 'n bedrag van R150 in totaal in enige siklus van 52
weke van bydraende diens oorskry nie.

24.9.5 Betaling van koste vir optiese dienste wat nie
die bedrag van R200 in enige siklus van 104 weke van

bydraende diens, oorskry nie: Met dien verstande dat geen
lid op optiese bystand geregtig is nie alvorens hy tot die
Fonds bygedra het vir ten minste 52 agtereenvolgende weke
vanaf die datum van sy eerste bydrae. '

24.9.6 Onderhewig aan die bepalings van klousule
24.4.1 is lede vir wie lone voorgeskryt is in klousule 11 van
hierdie Ooreenkoms, geregtig op siekegeldbystand met
betrekking tot afwesigheid van die werk as gevolg van siekte
en/of ’n ongeluk soos in die volgende tabel uiteengesit is:

2486 To the amounts deducted in terms of clause
.24 8.2 the employer shall add Y amount and forward the total
sum for each month to the Council, together with a statement
in such form as may from time to time be prescribed by the
Council. The amount payable in terms of this clause each
month shall be forwarded to the Secretary of the Council,
P.O. Box 2182, Durban, 4000, not later than the 7th day of
the month |mmed|ater following.

24.8.7 Should any amount due in terms of this clause not
be received by the Council by the 7th day of the month follow-
ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate of 2,5 per cent per
month or part thereof from such 7th day until the day upon
which payment in cash is actually received by the Coungil:
Provided that the Council shall be entitled in its absolute
discretion to waive the payment or such mteresl or part there-
of.

24.8.8 Notwithstanding the provzsaons of clause 24.8.7,
failure on the part of the employer to make the deductions gf
employees’ contributions which he is required to make shall
not. absolve the employer from having to submit the total
amount of the employees’ contributions and his own contri-
butlon to the Council.

24.9 Beneﬂts SchemeA

249.1 Subject to the terms, conditions, provisions and
requirements of the rules of the Fund as decided on from
time to time by the Management Board, a member shall be
entitled to benefits in respect of medical and/or dental and/or
optical services and sick pay benefits in any one benefit cycle
of 52 weeks, not exceeding the maximum limits hereinafter
stated.

24.9.2 Payment of expenses for prescriptions not
exceeding an amount of R850 in the aggregate in each cycle
of 52 weeks of contributory service for the member,

2493 Free medical attention (excluding surgical treat-
ment and maternity cases), save where these are approved
wholly or in part by the Management Board and the medical
officer(s) appointed by the Board.

24.9.4 Payment of expenses for dental service not
exceeding the amount of R150 in the aggregate in each cycle
of 52 weeks of contributory service.

- 2495 Payment of expenses for optical services not
exceeding the amount of R200 in each cycle of 104 weeks of
contributory service: Provided that no member shall be enti-

- tled to optical benefits untit he has made contributions to the

Fund for at least 52 oonsecutwe weeks from the date of his
first contribution. :

24.9.6 Subject to the provisions of clause 24.41,
members for whom wages are prescribed under clause 11 of
the Agreement shall be entitled to sick pay benefits in respect
of absences from work owing to illness and/or accident as
detailed in the following table:

SIEKEGELDBYSTAND SICK PAY BENEFITS
1ste en 2de week 3de en 4de week 5de en 6de week 1stand 2ndweek | 3rdand 4th week 5th and 6th week
50% 65% 85% 50% 65% 85%
van voorgeskrewe | van voorgeskrewe | van voorgeskrewe | of prescribed basic | of prescribed basic of prescribed. basic
basiese loon. hasiese loon. basiese loon. wage. wage. wage.

24.9.7 Geen lid is geregtig op siektegeldbystand met
betrekking tot afwesigheid van die werk as gevolg van siekte
vir 'n tydperk van drie (3) dae of minder nie.

2498 Geen siektegeldbystand word betaal nie met

betrekking tot afwesigheid van die werk waarvoor vergoeding

betaalbaar is ingevolge die Ongevaliswel 1941 (Wet 30 van

1941) nie.

24.9.7 No member shall be entitled to sick pay benefits in
respect of absences from work owing to iliness for a period of
three (3) days or less. -

124.9.8 No sick pay benefit shall be paud in respect of
absences from work for which compensation is payable
under the Workman’s Compensation Act, 1941 {Act 30 of
1941).
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kaanse Polisie aangegee is nie.

24.9.10: " Geen betaling word gemaak nie. met betrekklng '.
tot openbare vakansiedae of met betrekking tot .enige

gedeelte van die betaalde verlof in klousule 14 bedoel.
24.10 Bystand: Skema B: o
24.10.1 Onderhewig aan die bedmge, vcomaardes,
bepalings en vereistes van die Reéls van die Fonds is 'n lid

geregtig op bystand met. betrekking tot mediese en/of tand-
heelkundige. en/of optiese. dienste wat in emgé enkele

bystandsiklus van 52 weke gelewer is, bereken vanaf die
datum waarop die lid siek geword het of in 'n ongetuk,

betrokke was, en waarvolgens die lid op bystand geregtig is.
Dit mag nie die jaarlikse maksimum beperkmg van R2 000 in
totaal vir die lid en sy afhanklikes oorskry nie.

24.10.2 Betaling vir koste vir dienste sluit dle volgende in:
(a) Gratis algemene mediese behandeling wat deur

due mediese beamples 'van die Fonds toegedien word, of

die dienste van 'n lid se eie prwaat dokter waarvoor die

Fonds se aanspreeklikheid nie meer as R12 per besoek:
is nie, tot hoogstens die bedrag van R1 000 per gesin in.

enige siklus van 52 weke bydraende-diens.

(b) Betaling van koste vir tandheelkundige dienste
wat nie die bedrag van R150 in enige suklus van 52 weke
bydraende diens oorskry nie.

(c) Betalmg van koste vir optiese dlensle wat nie die

bedrag van R200 vir elke 104 weke. bydraende diens
oorskry nie.

24.10.3 . Nieteenstaande die bepalings van hierdie klou-

sule is geen lid geregtig op bystand nie alvorens hy vir ten |

minste drie agteraenvolgende maande 'n lid van die Fonds
was. Wanneer 'n lid ophou om in die Haarkappersbedryf te
werk, behalwe in die geval van werkioosheid kragtens klou-
sule 24.6, moet sy lidmaatskap van die Fonds, vir die doel
om vir bystand in aanmerking te ‘kom, geag word weer te
begin nadat hy 'n lid van die Fonds was vir ten minste drie
agtereenvolgende maande vanaf die datum van sy herin-
diensneming in die Bedryf.

24.10.4 Die Bestuursraad, na sy mtslultllke goeddunke
kan, nieteenstaande die bepalings van die Reéls, ex gratia

uitbetalings aan lede en/of hulle afhanklikes maak na gelang s €
' “ may, notwithstanding the provisions of the Rules, make ex

van die spesiale omstandighede van elke geval.

24.10.5 ’nLid is nie op bystand kragtens hierdie klousule
geregtig nie vir enige tydperk waartydens hy nie dle bepa-
lings van hierdie Ooreenkoms nakom nie.

24.11 Admln!stras:e van die Fonds:
24111 Onderworpe aan die algemene Ieidmg van die

Raad moet die Fonds geadministreer word deur 'n Bestuurs- |

raad bestaande uit drie persone wat deur die werk-
gewersorganisasies benoem word en drie persone wat deur
die vakvereniging benoem sal word. -

24.11.2 Die Bestuursraad het die bevoegdheid om reéls
vir die beheer van die administrasie van die Fonds te maak
en te verander. Afskrifte van die reéls en enige wysigings
daarvan, wat in ooreenstemming met hierdie Qoreenkoms of
enige wet moet wees, moet by die Direkteur-generaal van
Mannekrag ingedien word. Die reéls van die Fonds moet
onder andere die volgende voorskryf: -

‘(a) Die Fonds se bystand en ullslu.l'tmgs en d:e kwalif:- :

kasies wat aan bystand verbonde is.
(b) Die prosedure vir dle mlewenng en betalmg van -
eise.

(c) Ehlge ander aange!eentheld waarop die Bestuurs-
raad besluit.

24.9.9) Geen s!ektegeldbystand ‘'word” betaal ‘nie met
ing tot afwesigheid van, die werk ‘as gevolg van :
aanrandmg of nmtorongelukke wal me by die Suid- Afri-

- '24.9.9 ' No -sick ' paybenefit shall be: paid in respect of
absences from work owing to assault or motor vehicle acci-
dents which are not'reponed to the South African Police. *

24.8. 10 No payment shall be made in respect of public
holidays or in respect of any part of the paid Ieave referred to
in clause 14.

24.10 Benefits: SchemeB

24.10.1 Subject to the termis, conditions, provisions and
requirements of the Rules of the Fund, a member shall be
entitled to benefits in respect of medical and/or dental and/or
opfical services rendered in any one benef;l_,cycle of 52

.weeks, calculated from the. date on which the member

became ill or met with an accident entitling the member to
‘benefits in terms hereof and not exceeding the annual maxi-

“mum limit of R2 000 in the aggregate for the member and |‘1IS

dependants.
24.10.2 Payment of expenses f for senﬂces shall include:

-(a): Free general. medical attention administered by
-the medical- officers of the Fund or the services of the
member’s own private. practitioner for which the Fund’s
" liability 'shall not exceed 'R12 per visit, up to and not
exceeding the amount of R1 000 per family in each cycle

. ‘of 52 weeks of contributory service.

. (b) .Payment of expenses:for dental services not
exccedlng the amount.of R150, in each cycle of 52
weeks of contributory sennce

(c) Payment of expenses for optical services not
exceedlng the amount of R200 every 104 weeks of
contributory service.

124.10.3 .Notwithstanding the provisions of this clause, no

‘member shall be entitled to benefits until he has been a

member of the Fund-for at least-three consecutive months.
Where a member ceases to be employed in the Hairdressing
Trade other than in the case of unemployment in terms of
clause 24.6 his membership of the Fund for the purposes of
qualification for benefits shall be deemed to recommence

- after he has been a member of the Fund for at least three

consecutive months from his date of re-employment in the
Trade.

' 24.10.4  The Board of Management in its entire discretion

gratia payments to members and/or their dependants
according the special circumstances of each case.

24.10.5 A member shall not be entitled to benefits in
terms of this clause for any period during which he does not
comply with the provisions of this Agreement.

..24'1 1 ' Administration of the Fund:

2411.1 Subject to the general direction of the Council,
the Fund shall be administered by a Board of Management
comprising three persons nominated by the employers’ orga-
nisations and three persons nominated by the trade union.

24.11.2 The Board of Management shall have the power
to make and alter rules governing the administration of the
Fund: Copies of the rules: and any amendments thereto,
which ' shall be consistent with this Agreement or any Act,
shall be lodged with the Director-General of Manpower. The

rules of the Fund shall inter alia prescribe:

(a) The Fund's beﬁeflts and exclusions and the quaii-
ﬁcallons attaching to benefits.

(D) The procedure. for the Iodgmg and payment of
claims.

(c) Any other matler which the Board may demde
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24.11.3 Die Bestuursraad moet 'n Sekretaris aanstel wat
as die Sekretaris van die Fonds bekend staan, en ook
sodanige ander personeel as wat nodig mag wees vir die
behoorlike administrasie van die Fonds, of die Bestuursraad

kan enige persoon, maatskappy of. beslote korporasie vol- .

mag gee oor die administrasie van die Fonds volgens die
linge en voorwaardes wat die Bestuursraad geskik ag:
Met dien verstande dat enige administrasiekoste wat aan
enige sodanige persoon, maatskappy of beslote korporasie
betaal word, in totaal nie meer is nie as 12 persent van die
bydraes en inkomste ontvang deur die Fonds in enige jaar-
likse bystandsiklus, en andersins volgens bepalings wat in
ooreenstemming met hierdie Ooreenkoms most wees.
24.11.4 Die Bestuursraad mag enige of -alle bystand
weier en/of weerhou van enige lid en/of sy afhanklikes wat,
na die Bestuursraad se mening, op 'n manier opgetree het
wat bedoel is om’ die belange van die Fonds of sy lede te

benadeel of redelikerwys waarskynlik sal benadeel: Met dien -

verstande dat so 'n lid die geleentheid gegun word om by die
Raad 'n appél teen die besluit van die Bestuursraad in te
dien, en die Raad se besluit is finaal. ‘

24.11.5 Enige geskille aangaande die vertolking, bete-
kenis of bedoeling van enige van die bepalings van hierdie

Qoreenkoms, of aangaande die administrasie van die Fonds,

wat die Bestuursraad nie in staat is om op te los nie, moet na
die Raad vir 'n besluit verwys word. _
24.11.6 Indien te enige tyd die bedrag wat-in krediet van

die Fonds staan, te eniger tyd tot minder as R2 000 daal,

moet lﬁzstanduitbetalings estaak word en nie hervat word
nie totdat die bedrag in die krediet van die Fonds R4 000

oorskry: Met dien verstande dat wanneer uitbetalings hervat

word, die eise wat tydens so 'n stakingstydperk ingestel is, in
die orde waarin hulle ontvang is, hanteer moet word.

24.11.7 Alle koste wat in verband met die administrasie.

van die Fonds gemaak is, is vir die Fonds se rekening.
24.11.8 Die Bestuursraad is bevoeg om komitees of sub-
komitees aan te stel en om aan sodanige komitees of sub-
komitees bevoegdhede te delegeer wat nie teenstrydig met
hierdie Ooreenkoms of met die reéls van die Fonds is nie.

2412 Vrywaring: :

24.12.1 Die lede van die Bestuursraad en die amptenare

en werknemers van die Fonds, insiuitende enige persoon,
maatskappy of beslote korporasie in klousule 24.11.3 be-
doel, is nie aanspreeklik nie vir die skulde en verpligtinge van
die Fonds en hulle word hiermee deur die Fonds gevrywaar
teen alle verliese en koste deur hulle aangegaan in of in
verband met die bona fide-uitvoering van hulle pligte. =
2413 Finansiéle beheer: ' T

24.13.1 Alie gelde wat namens die Fonds ontvang word,
moet in 'n bank of banke betaal word, en alle tieks wat teen

die Fonds getrek word, moet deur ten minste twee persone

wat deur die Bestuursraad aangestel is, geteken word.

24.13.2 Die Bestuursraad kan alle gelde wat nie onmid- .

dellik benodig word om die huidige vorderings teen die Fonds
te dek nie belé soos die Bestuursraad van tyd tot tyd beslis,
onderhewig aan die bepalings van artikel 21 (3) van die Wet.

24.13.3 Die Raad kan lenings aangaan en/of 'n ocortrek-
king van 'n bank verkry of van ander partye leen op die be-
dinge waarop ooreengekom word vir 'n bedrag soos van tyd
tot tyd deur die Bestuursraad goedgekeur word vir die doel
om die nodige geld vir enige doel van die Fonds te verkry.

24.13.4 Alle waarborge, verbande, eiendomsbewyse en
ander dokumente, as daar is, moet in die Fonds se naam
geregistreer word en mag nie corgedra, vervreem of ander-
sins oor beskik word nie, behalwe met die Bestuursraad se
goedkeuri
stuursraad benoem as ondertekenaars vir bogemelde doel,

van wie die handtekeninge van enige twee voldoende is vir .

die doel om die besluite van die Bestuursraad ten uitvoer te
bring. Sodanige ondertekcnaars beklee hulie amp vir 'n on-
bepaalde tyd of vir 'n tydperk wat die Bestuursraad bepaal
wanneer hy hulle aanstel.

24.13.5 Die Bestuursraad moet volledige en ware reke-
ninge van die Fonds laat bewaar, welke rekeninge deur'n
openbare rekenmeester gebalanseer en geouditeer moet
word soos op 31 Desember van elke jaar.

. Die Bestuursraad moet vier lede van die Be-

24.11.3 _ The Board of Management shall appoint a secre-
tary, who shall be known as the Secretary of the fund, and

*such other staff as'may be necessary for the proper adminis-

tration of the Fund, or it may delegate to any person, com-
pany or close carporation the administration of the Fund
upon such terms and conditions as the Board may deem.

“appropriate: Provided that any administration costs paid to

any such persons, company or close corporation shall not
exceed in the aggregate 12 per cent of the contributions and
income received by the Fund in any annual cycle of benefits,

~and otherwise upon terms which shall be consistent with this
Agreement. - - . - '

24.11.4 The Board of Management may refuse and/or
withhold™ any: or all benefits from any member and/or his
dependants who; in its opinion, have acted in a manner cal-
culated or reasonably likely to injure the interests.of the Fund

-or its members:-Provided that such member shall be given

the opportunity of submitting an appeal against the decision
of the Board of Management to the Council, whose decision
shall be final. '

© '2411.5 Any disputes concerning the interpretation,

meaning or intention of any of the provisions of this
Agreement or concemning the administration of the Fund,

‘which the Board of Management is unable to settle, shall be

referred to the Council for decision.

24.11.6 _If at any time the amount standing to the credit of
the Fund drops below R2 000, benefit payments: hall cease

‘and shall not be resumed until the amount to the credit of the

Fund exceeds R4 000: Provided that upon payments being
resumed, claims made during such period of suspension
shall be metin the order in which they were received.

24.11.7 All expenses incurred in connection with the

" administration of the fund shall be a charge against the Fund.

24.11.8 The Board of Management shall be empowered
to appoint committees or 'subcommiittees and to delegate to
such committees. or subcommittees such powers as are not
inconsistent with this Agreement or with the rules of the Fund.

24.12 Indemnity:

24121 The members of the Board .of Management and
the officers and employees of the Fund, including any per-
son, company or close corporation contemplated by clause
24.11.3 shall not be liable for the debts and liabilities of the
Fund and are hereby indemnified by the Fund against all
losses and expenses incurred by them in or in connection

‘with the bona fide discharge of their duties.

24.13 Financial control:

24.13.1 All monies received on the account of the fund
shall be paid into a bank or banks and all cheques drawn
against the Fund shall be signed by at least two persons
appointed by the Board.- - . - : i

24.13.2 The Board may invest all monies not immedi-
ately required to meet the current charges upon the fund as it
may from time to time determine, subject to the provisions of

‘section 21 (3) of the Act.

24.13.3 The Board may make loans and/or obtain an
overdraft from a bank or borrow from other parties on such
terms as'may be agteed upon for such sum as may be ap-
proved by the Board of Management from time to time for the
pl.tr;?__osnui:I of acquiring the money necessary for any purpose of
the Fund. o

2413.4 All securities, mortgage bonds, title deeds and
other documents, if any, shall be registered in the name of
the Fund and shall not be transferred, alienated or otherwise
disposed of except with the approval of the Board. The Board
of Management shall nominate four members of the Board as
signatories for the above purpose, the signatures of any two
of whom shall be sufficient for the purpose of giving effect to
the resolutions of the Board of management. Such signato-
ries shall hold- office indefinitely or for such period as the

Board when appointing them may decide,

24.13.5 The Board shall cause full and true accounts of
the Fund to be kept; such accounts to be balanced and audi-
ted by a public accountant as at 31 December of each year.
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24136, Die’ Bestuursraad"moet n Jaar'verslag oor die.

handelinge van die Fonds opstel, saam met 'n afskrif van die

ouditeursverslag en die balansstaat van die- Fonds en-'n
staat van die ontvangste en uitgawes vir die finansiéle jaar
eindigende elke 31 Desember, wat jaarliks, sodra dit beskik-
baar is, aan die Dlrekteur-generaal van Mannekrag en' die
partye by hierdie Ooreenkoms gepos moet word, en ter inlig-
ting van die werkgewers en lede gepubliseer word op 'n wyse
wat die Bestuursraad van tyd tot tyd bepaal.

24.13.7 Die Bestuursraad moet aantekeniﬁge van die

Fonds hou wat te eniger tyd 'n aktuariéle waardering moontlik
sal maak; sodanige aantekeninge moet ook die: ander
besonderhede en inligting weergee die Bestuursraad wenslik
ag. Die resultaat van enige aktuariéle waardering moet in 'n

verslag vervat word wat by die Bestuursraad mgedien moet
word. Die ‘partye by die Ooreenkoms moet n afsknf van

sodanige verslag ontvang.

24.13.8 Die Bestuursraad moet ook, ter mllgtlng van
werkgewers en ledeé, besonderhede van enige verslag inge-
volge klousule 24.13.7, of 'n opsomming daarvan,. publnsaer _

in'n vorm en op 'n wyse wat die Bestuursraad bepaal. -

24.13.9 Die koste in verband met of bykomstig by die
instelling van die Fonds of die bestuur of administrasie van
die Fonds en vir die beleggings daarvan, insluitende die
koste van ouditering en aktuariéle ondersoeke, moet deurdle
Fonds gedra word.

24.13.10 Alle kontrakte wat deur die Fonds aangegaan .

word en die Fonds bind, moet deur die Bestuursraad aange-
gaan word en alle dokumente met betrekking daartoe moet
deur minstens twee lede van die Bestuursraad, wat deur die
Bestuursraad behoorlik daartoe gemagtig is, geteken word..

24.13.11 Enige winste of verliese as gevolg van die reali-
sering van beleggings van die Fonds moet in die krediet of
debiet van die Fonds staan, na gelang van die geval.

24.14 Verstryking van die Ooreenkoms: .

24.141
bindend verklaar word kragtens artikel 48 van die Wet, wat

hierdie Ooreenkoms vervang of opvolg, kan voorsiening
maak vir die voortsetlmg en administrasie van die Fonds.

24.14.2 Indien hierdie Ooreenkoms sou versiryk: deur
verloop van tyd of om enige ander rede, moet die Fonds
voortgaan om deur die Bestuursraad wat dan bestaan, gead-
ministreer te word, totdat dit 6f kragtens klousule 15 behan-
del word 6f deur die Raad oorgedra word aan enige ander
fonds wat vir dieselfde doel saamgestel is as waarvoor hier-
die Fonds geskep is.

24.14.3 Indien die Raad ontbind word of ophou funksno-

neer ooreenkomstig artikel 34 (2) van die Wet tydens enige

tydperk waarin hierdie Ooreenkoms bindend is moet die
Bestuursraad voortgaan om die Fonds te administreer, en
die lede van sodanige Bestuursraad moet op die datum
waarop die Raad ophou-om te funksioneer te ontbind word,
vir dié doe! as lede daarvan beskou word: Met dien verstande
egter dat enige vakature wat in so 'n Bestuursraad ontstaan,
deur die Nywerheidsregistrateur met werkgewers of werk-
nemers van die Haarkappersbedryf aangevul mag word om
gelykheid van werkgewer- en werknemerverteenwoordigers
en plaasvervangers in die lidmaatskap van die Bestuursraad
te verseker.

2415 Likwidasie:

24.15.1 Metdie verval van die Ooreenkoms deur verloop
van tyd of om enige ander rede, en behalwe as dit binne twee
jaar hernu of vervang word deur 'n ander ooreenkoms wat die
Fonds voorisit, of wanneer die Fonds nie deur die Raad oor-
gedra is nie aan enige ander fonds wat vir dieselfde doel tot

_Enige ooreenkoms wat deur die Minister as:

24,13.6 "The Board shall compile an annual report on the.

‘working of the Fund, together with a copy of the auditor's
‘report and the balance sheet of the fund and a statement of

the revenue and éxpenditure for the financial year ending
each 31 December, which shall be posted annually as soon
as available to the Director-General of Manpower and the
parties to this Agreement and publised for the information of
the employers and members by such means as the Board
may from time to time determine. -

24.13.7 The Board shall keep such Tecords of the Fund
as shall ‘enable an actuarial valuation to be made at any
time; such records shall also give such other particulars and
information as the Board may consider desirable. The result
of any actuarial valuation shall be embodied in a report which
shall’ be :submitted to the Board. ‘The parties to- the -
Agreement shall be prowded wrth acopy of such report.

24.13.8  The Board shall also publish for the mformat:on
of employers and.members particulars of any report pursuant -

to clause 24.13.7 or a-summary thereof in such form and by

such means as the Board may determine.

.24.13.9 The expenses in connection with or- :nmdentai to
the inauguration of the Fund or the management or adminis-
tration of the Fund and. the investments thereof, including the |
cost of audit:ng and actuarial mvestlgaaons shall be borne
by the Fund.

24.13.10 Al contracts entered into by the Fund and bind-
ing on the Fund shall be entered into by the Board and all

- documents in respect thereof shall be signed by not less than

two members of the Board duly authorised thereto by the
Board.

241311 Ariy profits or losses entailed in the realisation
of the investments of the Fund shali be to the credit or debit of
the Fund, as the case may be.. .

24.14 . Expiry of the Agreement:

24.14.1 Any agreement declared by the Minister to be
binding in terms of section 48 of the Act, replacing or
succeeding this Agreerent, may make provision for the con-
tinuity and administration of the Fund.

24.14.2  Should this Agreement expire by the effluxion of

time or for any other reason the Fund shall continue to be

administered by the Board of Management last in office until
it be either dealt with in terms of clause 15 or transferred by
the Council to any other fund consituted for the same pur-
pose as that for which this Fund was created.

24.14.3 Inthe event of the dissolution of the Council or in
the event of its ceasing to function in terms of section 34 (2)
of the Act during any period within which this Agreement is -
binding, the Board of Management shall continue to adminis-
ter the Fund and the-members of such Board at the date on
which the Council ceases to function or is dissolved shall be
deemed to be members thereof for such purpose: Provided,
however, that any vacancies occuring on such Board may be
filed by the Industrial Registrar from employers or employees
in the Hairdressing Trade to ensure an equality of employer
and employee representatives and alternates in the
membership of the Board. '

2415 Liquidation:

24.15.1 Upon expiry of the Agreement by effluxion of
time or for any other reasons and unless within two years it is
renewed or replaced by another agreement perpetuating the:
Fund or if the Fund is not transferred by the Council to any
other fund constituted for the same purpose in accordance
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stand gebring is ooreenkomstig die bepalings van klousule .

14 binne die gemelde tydperk van-twee jaar, moet die Fonds
gelikwideer word. Met likwidasie van die Fonds moet die geld
wat nog in die krediet van die Fonds corbly na die uitbetaling
van alle eise teen die Fonds, insluitende administrasie- en
likwidasiekoste, gelykop verdeel word tussen die werkgersor-
ganisasie en die vakvereniging. Die Fonds moet gelikwideer
word deur die Bestuursraad, wat kragtens hierdie klousule
werk, of deur die trustee(s) wat kragtens die gemelde klou-
sule aangestel is, na gelang van die geval.

24,16 Bystand onvervreembaar:

24.16.1 Die bystand wat deur die Fonds verskaf word, is
nie cordraagbaar nie en enige lid wat probeer om sy regte toe
te wys, oor te dra, af te staan, te verpand of met 'n verband te
beswaar, hou onverwyid op om geregtig te wees op enige

bystand hoegenaamd en lidmaatskap van die Fonds met "

betrekking tot homself en sy athanklikes moet beéindig word.

. 24.16.2 Geen persoon, hetsy 'n lid al dan nie, het enige
eis teen of reg op belange in of ten opsigte van die Fonds of
enige bydrae daarioe of enige belange daarin of enige eis
teen die Bestuursraad of die Fonds nie, behalwe ingevoige
ooreenkomstig die bepalings van die reéls van die Fonds.

24.16.3 By 'n besluit oor 'n feitevraag kan die Bestuurs-
raad, tensy die reéls anders bepaal, handel volgens getuie-
nis wat hy voldoende ag, hetsy dit op wettige bewys neerkom
of nie.

24.16.4 Enige beslissing van die Bestuursraad oor die
feitevraag en enige optrede deur die Bestuursraad ingevolge
enige beslissing wat deur die reéls aan hom toevertrou is, is
finaal en is nie onderhewig aan appél hersiening nie.

24.17 Eise:

24171 Eise vir siekegeldbystand en/of spesiale sieke-
geldbystand van die Fonds moet by die Fonds ingedien word
op die vorm wat die Bestuurskomitee van tyd tot tyd voorskryf
en moet vergesel gaan van 'n uitvoerige mediese sertifikaat
in die voorgeskrews vorm. Die koste van die mediese serifi-
kaat moet deur die betrokke lid gedra word: Met dien
verstande egter dat die Bestuurskomitee 'n onafhanklike
mediese ondersoek mag vereis, waarvan die koste deur
Skema A of Skema B van die Fonds gedra moet word, na
gelang van die geval. '

24.17.2 Geen eise mag deur die Fonds erken word as dit
nie binne 3 (drie} maande na die datum waarop sulke koste
aangegaan is, ingedien word nie, en ook nie as die lid ver-
suim het om volgens behoorlike mediese advies te handel
me.

24.17.3 Dit sal voldoende betaling van enige eis wees
wanneer ’'n tiek met vooruitbetaalde pos versend word na die
adres wat op die voorgeskrewe eisvorm van die Bestuurs-
komitee gegee is, en indien enige tjek wat so verstuur is nie
binne ses maande vanaf die datum van uitgifte betaal is nie,
sal die eis verbeur word tot voordeel van die Fonds: Met dien
verstande dat die Bestuurskomitee die gesag sal hé om, na
sy goeddunke, 'n ex graﬁa—uitbetalinﬂ te maak met betrek-
king tot enige eis wat kragtens hierdie kiousule verbeur is.

. 24.18 Begrafnisbystand:

24.18.1 Onderhewig aan die bepalings van kiousules
24.9.1 en 24.10.1, met die sterfte van 'n lid wat op bystand
van die Fonds geregtig is, is begrafnisbystand van R300
betaalbaar aan die corlewende gade of aan 'n persoon wat
die Bestuurskomitee beskou as geregtig om die bystand te
ontvang, by voorlegging van sodanige sterfoewys van die
werknemer as wat die Bestuurskomitee van tyd tot tyd
voorskryf of vereis. '

24.19 Voorbehoud:

Nieteenstaande e'nige andersiuidende bepalings van hier-
die Ooreenkoms geld die volgende:

24.19.1 Die Bestuurskomitee het die bevoegdheid
om na goeddunke addisionele hulp toe te staan aan lede
in gevalle van ontbering as gevolg van siekte, en mag hy
spesiale bystand toestaan aan lede deur middel van
geldelike toelaes, lenings of andersins, op die voor-
waardes wat hy van tyd tot tyd bepaal.

with the provisions of clause 14 within the said period of two
years, the Fund shall be liquidated. Upon liquidation of the
Fund, the monies remaining to the credit of the Fund after the
payment of all claims against the Fund, including administra-
tion and liquidation expenses, shall be equally apportioned
between the employers’ organisation and the trade union.
The Fund shall be liquidated by the Board of Management
functioning in terms of this clause or by the trustee(s)
appointed in terms of the said ciause, as the case may be.

24.16 Benefits inalienable:

24.16.1 The benefits provided by the Fund are not
transferable and any member who attempts to assign,
transfer, cede, pledge or hypothecate his rights shall forth-
with cease to be entitled to any benefits whatsoever and
membership of the Fund in respect of himself and his
dependants shall be terminated.

24.16.2 No person, whether a member or otherwise, shall
have any claim or right to or interest upon or in respect of the
Fund or any contributions thereto or any interest therein or
any claim upon or against the Board or the Fund, except
under and in accordance with the provisions of the rules of
the Fund.

24.16.3 In deciding any question of fact the Board may,
uniess otherwise provided in the rules, act upon such evi-
dence as it may deem adequate, whether or not such evi-
dence amount to legal proof.

24.16.4 Any decision of the Board upon any question or
fact and any action taken by the Board in terms of any deci-
sion entrusted to it by the rules shall be final and shall not be
subject to appeal or review,

24.17 Claims:

24.17.1 Claims for sick pay benefits and/or special sick
pay benefits from the Fund shall be lodged with the Fund on
the form prescribed by the Management Committee from
time to time, and shall be accompanied by a detailed medical
certificate in the form prescribed. The cost of the medical
certificate shall be borne by the member concerned: Pro-
vided, however, that the Management Committee may re-
quire an independent medical examination, the cost of which
shall be borne by Scheme A or Scheme B of the Fund, as the
case may be.

24.17.2 No claims shall be recognised by the Fund if not
submitted within three (3) months after the date on which
such liabilities were incurred, nor if the member has failed to
act upon proper medical advice.

24.17.3 It shail be sufficient payment of any claim if a
cheque is dispatched by prepaid post to the address given in
the claim form prescribed by the Management Committee,
and if any cheque so sent is not paid within six months of the
date of issue, the claim shall be forfeited to the benefit of the
Fund: Provided that the Management Committee shall have
the power in its discretion to make an ex gratia payment in
respect of any claim forfeited in terms of this clause.

2418 Funeral benefits:

24.18.1 Subject to the provisions of clause 24.9.1 and.
24.10.1, at the death a member entitled to benefit from the
Fund, a funeral benefit of R300 shall be payable to the surviv-
ing spouse or to such person as the Management Committee
may consider entitied to receive the benefit on production of
such proof of death of the employee as the Management
Committee may from time to time prescribe or require.

2419 Reservations:

The following shall apply notwithstanding anything to the
contrary contained in this Agreement: -
24.191 The Management Committee shall have dis-
cretionary power to grant additional assistance to
members in cases of hardship arising from iliness and
may grant special relief to members by means of
pecuniary grants, loans or otherwise on such conditions
as it may from time to time determine.
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1 24:19.2 -Die Bestuurskomitee kan vrystelling-verleen
::van.enige van die bepalings van hierdie Ooreenkoms op

e :sodanige bedinge en voorwaardes en vir sodanige tyd-

.. perke as wat hy bepaal, en aansoek om vrystelling moet
-aan die Sekretaris van die Raad gerig word.

24:19.3 Die Bestuursraad kan reéls instel wat nie
- strydig met die Wet en hierdie ‘Ooreenkoms is nie,
uitsluitende enige siekte waarvolgens 'n lid die reg op
‘bystand het kragtens hierdie Ooreenkoms. Totdat sulke
reéls deur die Bestuursraad gemaak is, is die Fonds nie
.aanspreeklik om bystand te betaal nie vir enige siekte
waarvoor Siektebystandsfonds vir die Haarkappers-
_bedryf nie volkome of gedeelielik aanspreeklik sou wees
Vir betaling van mediese koste in verband met sulke

3 siekte nie. 2y

24194 'n Vakieerhng wat nie 'n lid van die Fonds is
nie, 'n los werknemer en enige ander werknemer wat
*van die Fonds uitgesluit is weens—

(g} chroniese siekie;

(b) enige ander goeie rede wat deur die
~ Bestuursraad as voldoende erken word; :

en wat van die werk afwesig is weens ongeskiktheid,
moet deur die werkgewer altesaam minstens 36 dae
siekteverlof toegestaan word tydens enige tydperk van
36 agtereenvolgende maande diens by hom, en die
werkgewer moet so 'n werknemer ten opslgte van die
afwesigheidstydperk kragtens klousule 24.9.4 'n bedrag

" betaal van minstens die loon wat hy sou ontvang het as

hy tydens sodanige tydperk gewerk het: Met dien
* verstande dat—

(a) gedurende die eerste 12 maande van diens 'n

werknemier nie geregtig is nie op siekteveriof met volle |

‘betaling teen 'n koers van meer as een werkdag vir
-elke voltooide maand diens;

(b) 'nwerknemer, as 'n opskortende voorwaarde vir
die betaling deur hom van emge bedrag geéis krag-
tens klousule 24.19.4 deur 'n werknemer vir enige
afwesigheid van werk vir 'n tydperk van meer as twee
agtereenvolgencle dae, van die werknemer kan vereis
om ’n sertifikaat te toon wat deur 'n mediese dokter

 geteken is en wat die aard en duurte van die werk-
nemer se ongeskiktheid weergee: Met dien verstande
- dat wanneer 'n werknemer gedurende enige tydperk

- van tot agt weke betaling ontvang het kragtens klou-

-sule 24.19 by twee of meer geleenthede sonder om so
'n sertifikaat te toon, sy werkgewer gedurende die tyd-
~ perk van agt weke wat volg onmiddellik op die vonge
'sodanige geleentheid, van hom kan vereis om so 'n
sertifikaat ten opsigte van enige afwesigheid van werk
te toon.

24.19.5 Virdie doel van klousule 24.19.4—.

(&) siuit “dlens" in enige tydperk waartydens 'n
werknemer—

(i) met jaarlikse verlof is;
~(ii) met siekteverlof is;

(iiiy van die werk afwesig is in opdrag of op ver-
' soek van sy werkgewer; of

(iv) diensplig doen mgevolge die Verdedigings-
wet, 1957,

- wat altesaam in enige |aar neerkom op hoogstens 10
weke met betrekking tot (i), (ii) en (iii), plus tot vier
maande diensplig in (iv) bedoel wat in daardie jaar
gedoen is, en enige ononderbroke diens wat 'n werk-
nemer by dieselfde werkgewer gehad het onmiddellik
voor die datum van inwerkingtreding van hierdie Oor-

- eenkoms moet vir die doel van klousule 24.19.4 as in
diens ‘beskou word, en enige siekteverlof met volle
betaling wat aan sc 'n werknemer toegestaan is

~tydens so 'n tydperk, moet vir die doel van klousule
24.19.4 geag word toegestaan te wees kragtens hier-
die Ooreenkoms; en :

'24.19.2 The Management Committee may grant
exemption from any of the provisions of this Agreement
under such terms and conditions and for such periods as
it may determine, and application for exemption shall be
made to the Secretary of the Council.

24.19.3 The Board may make rules not inconsistent
with the Act and this Agreement, excluding any illness as
entiting a member to benefits in terms of this Agree-
ment. Until such rules shall have been made by .the
Board the Fund shall not be liable to pay benefits.for any
iliness in respect of which the Hairdressing Trade Sick
Benefit Fund would not be liable wholly or in part for the
payment of mediclal expenses connected with such ilI-
ness.

24.19.4 An apprentaoe who is hot a member of the
Fund, a casual employee, and any other employee who
has been excluded from the Fund on account of —

(a) chronic iliness; .

(b) .any other good reason recognlsed by the Board
as being sufficient;

and who is absent from work through incapacity, shall be
granted by the employer not less than 36 days’ sick
leave in the aggregate during any period of 36 con-
secutive months of employment with him, and the
employer shall pay such employee in respect of the

period of absence in terms of clause 24.9.4 an amount

not less than the wage he would have received had he
worked during such petiod: Provided that—

(a) in the first 12" months of employment an
employee shall not be entitled to sick leave on full pay
at a rate of more than one work-day in respect of each
completed month of employment;

(b) an employer may, as a condition precedent to
the payment by him of any amount claimed in terms of
clause 24.19.4 by an employee in respect of any
absence from work for a period covering more than
two consecutive days, require the employee to pro-
duce a certificate signed by a medical practitioner,
stating the nature and duration of the employee’s
incapacity: Provided that when an employee has, dur-
ing any period of up to eight weeks, received payment
in terms of clause 24.19 on two or more occasions
without producing such a certificate, his employer may
during the period of eight weeks immediately succeed-
ing the last such occasion require him to produce such
certificate in respect of any absence from work.

24.19.5 Forthe purposes of clause 24.19.4—
(a) “employment” includes any périod during
which an employee—
(i) is onannual leave;
(i) is on sick leave;

(iii) is absent from work on the mstructlons or at
the request of his employer; or

(iv) is doing military service in terms of the
Defence Act, 1957,

such period amounting in the aggregate in any one
year to not more than 10 weeks in respect of (i), (i)
and (jii), plus up to four months of military service as
referred to in (iv) rendered during that year, and any
continuous employment which an employee has had
with the same employer immediately before the date

~ of the commencement of this Agreement shall, for the
purposes of clause 24.19.4, be deemed to be employ-
ment, and any sick leave on full pay granted to such
employee during such period shall, for thie purposes of
clause 24.19.4, be deemed to have been granted
under this Agreement; and
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"' (b) beteken “ongeskiktheid’’ onvermos om te werk
weens enige siekte of besering, uitgesonderd siekte of
besering veroorsaak deur 'n werknemer se eie wange-
- drag, 'n siekte verbonde aan swangeiskap en deel-

‘name aan gevaarlike en/of beroepsport: Met dien |
verstande dat enige sodanige onvermoé om te werk,

wat veroorsaak is deur 'n ongeluk waarvoor vergoe-
ding betaalbaar is ingevolge die Ongevallewet, 1941
(Wet 30 van 1941), as ongeskiktheid beskou word
“slegs tydens enige tydperk ten opsigte waarvan geen
-ongeskiktheidsbetaling kragtens daardie Wet betaal-
baar is nie.

-24.19.6. Behoudens die bepalings van klousule
. 24.19.3 van hierdie Ooreenkoms kan die Bestuursraad,
indien 'n lid blywend ongeskik is as gevolg van swak
gesondheid, en op sodanige voorwaardes as wat die
Bestuursraad in die algemeen of in enige spesificke
geval voorskryf, die tydperk van bystand in klousule
24.19.1 bedoel, verieng, maar op so 'n wyse dat die
maksimum tydperk van bystand betaalbaar kragtens
hierdie klousule nie twee jaar oorskry nie..

25. VERSKAFFING VAN TOERUSTING

'n Werkgewer moet, vir die gebruik van elke haarkapper
(gekwalifiseerd), alle nodige gereedskap en toerusting om sy
werk Uit te voer, verskaf, uitgesonderd—

(i} krultoerusting;

(iiy skére;

(i) kamme;

(iv) handdroérs;

(v) haarknippers;

(vi) skeermesse;

(vii) kartelknippies;

(viii) borsels;

(ix) beskermende kledlng,

{x) nekborsels;en

(xi) sconstrepingkappe:
Met dien verstande dat in gevalile waar die werkgewer 'n
kleurskema ten opsigte van beskermende kleding ingestel
het om by die kleurskema van sy salon te pas, hy die besker-
mende kleding moet verskaf, maar daar mag nie van hom

vereis word om meer as twee aan elke werknemer in enige
12-maandetydperk te verskaf nie.

26. HANDHAWING VAN HIERDIE OOREENKOMS

Die Raad kan, vir die doel om die nakoming van hierdie
Ooreenkoms te handhaaf, toeviug tot enige wettige maat-
reéls neem, of volgens die Wet of volgens die Raad se
Konstitusie.

27. ULTRA VIRES-BEPALINGS IN OOREENKOMS

Indien enige bepaling in hierdie Ooreenkoms ongeldig of
ultra vires die bevoegdhede van die Minister of van die partye
hlerhy is, voor of na publikasie van hierdie Qoreenkoms in
die Staatskoerant deur die Minister kragtens die bepalings
van die Wet, raak dit hoegenaamd nie die res van hierdie
Qoreenkoms nie, wat in sodanige geval die Ooreenkoms
uitmaak.

28. DIENSSERTIFIKAAT

Behalwe wanneer die diens van 'n werknemer deur ’n
werkgewer beéindig word as gevolg van drostery, moet 'n
werkgewer met die beéindiging van 'n werknemer se diens 'n
dienssertifikaat aan so 'n werknemer uitreik wat die volie
name van die werkgewer en die werknemer, die beroep van
die werknemer, die aanvangsdatum en die datum van
diensbeéindiging van die werknemer en sy loonskaal ten
tyde van die diensbeéindiging aandui (soos per Bylae H).

~ (b) “incapacity” means inability to work owing to
any iliness or injury, other than iliness or injury caused
by an employee's own misconduct, any illness what-
soever related to pregnancy, and participation in-
hazardous and/or professional sports: Provided that
any such inability to work caused by an accident for
which compensation is payable under the Workmen’s
Compensation Act, 1941 (Act 30 of 1941), shall only
be regarded as incapacity during any period in respect
of which no disablement pay is payable in terms of that
Act.

24.19.6 Subject to the provisions of clause 24.19.3

of this Agreement, the Board of Management may, if a

member is permanently. disabled as a result of ill health,

and on such conditions as the Board of Management

may describe generally or in any specific case, extend

the period of benefits referred to in clause 24.19.1, but in

_ such a way that the maximum period of benefits payable
. in terms of this clause shall not exceed two years.

25. PROVISION OF EQUIPMENT

An employer shall provide, for the use of every hairdresser
(qualified), all tools and equipment necessary for the carry:ng
out of his work, except—

(i} curling equipment;

(i) scissors;

(iii) combs;

(iv) hand-driers;

(v) clippers;

(vi) razors;

(vii) setting clips;

(viii) brushes;

(ix) protective garments;

(x) neck brushes; and

(xi) highlight caps:
Provided that in cases where the employer has instituted a
colour scheme in respect of protective garments to fit in with
the colour scheme of his salon, he shall supply the protective
garments, but shall not be required to supply more than two
to each employee in any period of 12 months.

26. EMFORCEMENT OF THIS AGREEMENT

The Council may, for the purposes of enforcing compliance
with this Agreement, have recourse to any means allowed by
law, whether under the Act or under the Constitution of the
Council.

27. ULTRA VIRES PROVISIONS IN AGREEMENT

Should any provision of this Agreement be inoperative or
ultra vires the powers of the parties hereto or of the Minister,.
before or after publication of this Agreement in the Govern-
ment Gazefte by the Minister under the provisions of the Act,
this shall in no way affect the remainder of this Agreement,
which shall in that event constitute the Agreement.

28. CERTIFICATE OF SERVICE

Except where the employment of an employee is termi-
nated by an employer on the grounds of desertion, an
employer shall, upon the termination of an employee’s
employment, issue a certificate of service to such employee
reflecting the full names of the employer and the employee,
the occupation of the employee, the date of commencement
and date of termination of employment and the wage rate of
the employee at the date of termination (as per Annexure H).
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29.. VAKBONDVERTEENWCORDIGERS IN DIE

e RAAD (-

Elke werkgewer moet aan enige van sy werknemers wat
verteenwoordigers of plaasvervangers van die Raad is, elke
redelike geleentheid gee om hulle pligte in verband met die
Raad se werk na te kom.

30. PENSIOENFONDS

30.1 Die Pensioenfonds, bekend as die Natal Hairdres-
sing Trade Pension Scheme (hierna in hierdie klousule die
“Fonds" genoem), word hierby gestig en word hierby voort-
gesit.

30.2 Die doelwitte van die Fonds is om aan lede aftre-
dings- en sterftevoordele te verskaf, deurdat die Raad die
beste moontlike voorwaardes verseker. -~ - - ;

30.3 - Die Fonds word deur sy reéls beheer, en die voor-
dele kragtens die Fonds word verseker onder Polis No.
184055, uitgerelk deur Fedlife Assurance Limited. Afskrifte
van alle dokumente wat uitvoerige gegewens van die Fonds
en enige wysiging daartoe bevat, moet deur die Raad by die
Direkteur-generaal van Mannekrag ingedien word. '

30.4 Bydraes: ;

30.4.1
die basiese lone van elke werknemer aftrek wat gelyk is aan
40 persent van die voorgeskrewe maandelikse loon van so 'n
werknemer. '

30.4.2 By die bedrae afgetrek kragtens klousule 30.4.1
moet die werkgewer 'n bedrag voeg wat gelyk is aan 30 per-
sent van die werknemer se voorgeskrewe maandelikse loon
en die totale bedrag betaalbaar in elke maand kragtens hier-
die klousule, aan die Sekretaris van die Raad, Posbus 2182,
Durban, 4000, stuur, nie later nie as die 7de dag van die
maand wat onmiddellik volg op die maand ten opsigte waar-
van dit betaalbaar is, saam met 'n staat in 'n vorm wat van tyd
fot tyd deur die Raad voorgeskryf word.

30.4.3 Geen aftrekkings mag gemaak word of bydraes
betaal word nie met betrekking tot afwesigheidstydperke met
onbétaalde verlof en afwesigheid weens siekte, besering op
diens of militére diens, wanneer geen betaling aan die werk-
nemer verskuldig is deur die werkgewer kragtens enige oor-
eenkoms of volgens enige wet nie. :

30.4.4 Indien enige bedrag verskuldig kragtens hierdie
klousule nie deur die Raad ontvang is nie op die 7de dag van
die maand wat volg op die maand ten opsigte waarvan dit
betaalbaar is, moet die werkgewer rente betaal op so 'n be-
drag of op so 'n kleiner bedrag wat nog onbetaald is, bereken
teen die koers van 25 persent per maand of gedeelte daar-
van, van sodanige 7de dag tot die dag waarop kontantbetal-
ing werklik deur die Raad ontvang word: Met dien verstande
dat die Raad geregtig is om, na sy absolute goeddunke. van
die betaling van sulke rente of gedeelte daarvan afstand te
doen.

30.4.5 Alle bydraes wat deur die Raad ontvang word
kragtens hierdie klousule, moet aan die einde van elke
maand aan Fedlife Assurance Limited betaal word.

30.5 Lidmaatskap:

Lidmaatskap van die Fonds is verpligtend vir alle werk-
nemers, uitgesonderd los en deeltydse werknemers, wat in
diens is in die Haarkappersbedryf, Natal, en wat nog nie 70
jaar oud is nie. ;

30.5.1 Die volgende persone mag, na die Raad se goed-
dunke, tot lidmaatskap van die Fonds toegelaat word, en die
bepalings van hierdie klousule is mutatis mutandis op enige
persoon wat aldus toegelaat word, van toepassing:

.(a) 'n Werknemer van 'n vakvereniging of 'n werkge-
wersorganisasie wat 'n party by die Raad is;en

Die werkgewer moet elke maand 'n bedrag van |

29. TRADE UNION REPRESENTATIVES OF THE
i, . . COUNCIL _

Every employer shall give to any of his employees who are
representatives or alternates on the Council every reason-
able facility to attend to their duties in connection with the
work of the Council. 2

30. PENSION FUND

30.1 The Pension Fund, known as the Natal Hairdressing
Trade Pension Scheme (hereinafter in this clause referred to
as the “Fund”), is hereby established and is hereby conti-
nued. -

30.2 The objects of the Fund shall be to provide mem-
bers with retirement and death benefits, in that the Council
will secure the best conditions possible. B

30.3 The Fund shall be governed by its rules and the
benefits under the Fund shall be assured under Policy No.
184055, issued by Fedlife Assurance Limited. Copies of all
documents containing detailed information of the Fund and
any amendment thereto shall be lodged with the Director-
General of Manpower by the Council.

'30.4 Contributions:

30.4.1 The employer shall each month deduct from the
basic wages of each empioyee an amount equal to 40 per
cent of the prescribed monthly wage of such employee.

30.4.2 To the amounts deducted in terms of clause
30.4.1 the employer shall add an amount equal to 30 per cent

- of the employee's prescribed monthly wage and shall forward

the total amount payable each month in terms of this clause
to the Secretary of the Council, P.O. Box 2182, Durban,
4000, not later than the 7th day of the month immediately
following the month in respect of which it is payable, together
with a statement in such form as may from time to time be

-prescribed by the Council.

30.4.3 No deductions shall be made or contributions paid
in respect of periods of absence on unpaid leave and ab-
sences owing to illness, injury on duty or military service,
where no payment is due to the employee by the employer in
terms of any agreement or under any law.

30.4.4 Should any amount due in tems of this clause not
be received by the Council by the 7th day of the month follow-
ing the month in.respect of which it is payable the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate of 25 per cent per
month or part thereof from such 7th day until the day upon
which payment in cash is actually received by the Council:
Provided that the Council shall be entitled in its absolute
discretion to waive the payment of such interest or part there-
of. : - '

30.4.5 All contributions received by the Council in terms

' of this clause shall be paid to Fedlife Assurance Limited at

the end of each month.

30.5 Membership:

Membership of the Fund shall be compulsory for all
employees, excluding casual and parttime employees, who
are employed in the Hairdressing Trade, Natal, and who have
not attained their 70th birthday.

30.5.1 The following persons may, at the discretion of the
Council, be admitted to membership of the Fund and the
provisions of this clause shall apply mutatis mutandis to any
person so admitted:

(a) An employee of a trade union or an employers’
organization which is a party to the Council; and
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(b) as vrywnllige lid, 'n persoon wat direk betrokke of in

diens is as 'n vakleerling of 'n persoon in diens in 'n

administratiewe hoedamgheld in die Bedryf
30.6 In gevalle waar die—
(1) Raad ontbind word, :
(2) Raad ophou om te funksioneer, of
(3) waar die ooreenkoms verstryk, :
sal die bepalings van klousules 24.14.2, 24.14.3, 24.15 en
24.15.1 mutatis mutandis op hierdie klousule van toepassing
wees. '
30.7 Vrywaring:
Die lede van die Raad en sy werknemers is nie aanspreek-
lik vir enige skulde en verpligtinge van die Fonds nie, en hulle
word hierby deur die Fonds gevrywaar teen alle verliese en

uitgawes deur hulle aangegaan in of in verband met dae bona
fide-uitvoering van hulle p!rgte

31. PROMOSIEFONDS

31.1 Die Promosiefonds vir die Haarkappefsbedryf. word
hierby gestig (hierna die “Fonds” genoem) en word hierby
voortgesit.

31.2 Die doelwitte van die Fonds is om fondse te verskaf
vir ondetwys die’ hou van pmmosaes en die aankoop van

pryse en vir die algemene promos:e van die Haarkappersbe- ’

dryf.
31.3 Ten einde die gemelde doehmtle van die Fonds te
bereik, moet elke werkgewer die bedrae van die verdienste

van elk van sy werknemers wat lede is van die vakvereniging

is, aftrek, wat nie 50c per maand sal oorskry nie.

31.4 By die totale bedrag wat aldus afgetrek word
ooreenkomstig klousule 31.3, moet die werkgewer 'n gelyke
bedrag voeg en die hele bedrag maand na maand aan die
Sekretaris van die Raad stuur, nie later nie as die 7de dag
van elke maand in die vorm voorgeskryf in Bylae Avan hler-
die Ooreenkoms. -

31.5 Indien enige bedrag wat kragtens hierdie klousule
verskuldig is, nie deur die Raad op die 7de dag van die
maand wat volg op die maand ten opsigte waarvan dit betaal-
baar is, ontvang is nie, moet die werkgewer rente betaal op
sodanige bedrag of op sodanige kleiner bedrag as wat nog
onbetaal is, bereken teen die koers van 2,5 persent per
maand of gedeelte daarvan vanaf sodanige 7de dag tot op
die dag waarop kontantbetaling inderdaad deur die Raad
ontvang word: Met dien verstande dat die Raad geregtig is,
na sy absolute goeddunke, om af te sien van die betalmg van
sodanige rente of gedeelte daarvan.

31.6 Ingevalle waar die—
(1) Raad ontbind word, .
(2) Raad ophou om te funksioneer, of -
(3) waar die coreenkoms verstryk,
sal die bepalings van klousules 24.14.2, 24.14.3, 24.15 en

24.15.1 mutatis mutandis op hierdie klousule van toepassing
wees.

32. UITTREDINGSANNUITEITSFONDS

32.1 Die Uittredingsannuiteitsfonds bekend as die Uittre-
dingsannuiteitsfonds vir Beplande Besparing (hierna in hier-
die kiousule die “Fonds” genoem), word hlerby mgestel

32.2 Doel van die Fonds:

Die doel van die Fonds is om uittredingssannuiteite aan sy
lede te verskaf.

32.3 Die Fonds word deur sy reéls beheer en die voor-
dele van die Fonds word deur Fedlife Assurance Limited
verseker. Afskrifte van all dokumente wat uitvoerige gege-
wens van die Fonds en enige wysigings daarvan bevat, moet
deur die Raad by die Direkteur-generaal van Mannekrag
ingedien word.

(b) as voluntary member, a person who is directly
engaged or employed as an apprentice or-a person
- employed in-an administrative capacity in the Trade

130.6 Inthe events of the—
(1) dissolution of the Council,
(2) Council ceasing to function, or
(3) expiry of the agreement,

the provisions of clauses 24.14.2, 24.14.3, 24.15 and 24.15.1
shall mutatis mutandis apply to this clause

30.7 Indemnity:

‘The members of the Council and its employees shall not
be liable for any debts or liabilities of the Fund, and they are
hereby indemnified by the Fund against losses or expenses
incurred by them in or about the bona ﬂde d:scharge of their
duties b

31 PROMOTION FUND

311 The Halrdressmg Industrial Council Promotlon Fund
(hereinafter referred to as the “Fund”) is hereby established
and continued.

31.2 The object of the Fund shall be to provide funds for
education, for the holding of promotions and the purchasing
of prizes and for the general promotion of the Ha;rdressmg
Trade.

31.3 For the purpose of achieving the stated objectives of
the Fund every employer shall make such deductions from
the earnings of each of his employees who are mernbers of
the trade union of not more than 50¢ per month.

31.4 To the total amount so deducted pursuant to clause
31.3, the employer shall add an equal amount and shall
remit, month by month, the total sum to the Secretary of the
Council not later than the 7th day of each month in the form
prescribed in Annexure A to this Agreement.

31.5 Should any amount due in terms of this-clause not
be received by the Council by the 7th day of the month follow-
ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
as may remain unpaid, calculated at the rate of 2,5 per cent
per month or part thereof from such 7th day until the day on
which payment in cash is actually received by the Council:
Provided that the Council shall be entitled in its absolute
discretion to waive the payment of such interest or part there-
of. ;

31.6 * Inthe events of the—

_Qy dissolution of the Counc:l
(2) Council oeasmg,to functlon or ..
~ (3) expiry of the agreement,
the provisions of clauses 24.14.2, 24.14.3, 24.15 and 24.15.1
shall mutatis mutandis apply to this clause.

| 32. RETIREMENT ANNUITY FUND

321 The Retirement Annuity Fund, known as the
Planned Savings Retirement Annuity Fund (hereinafter in
this clause referred to as the “Fund''), is hereby established.

32.2 Object of the Fund:

The object of the Fund is to provide retirement annuities for
its members.

32.3 The Fund shall be ‘governed by its rules and the
benefits under the Fund shall be assured by Fedlife Assu-
rance Limited. Copies. of all documents containing detailed
information of the Fund and any amendment thereto shall be
lodged by the Council with the Director-General of Man-
power.
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32 4 Bydraes R L S R
n'Lid Se riormale maandelikse’ byclra ‘tot die Fonds is min-
stens 7:pérsént van 1,25 keer die- hoogste maandelikse loon
wat vir gekwalifiseerde haarkappers voorgeskryf is kragtens
die jongste ooreenkoms.

32.4.1 Elke werkgewer moet dle bydrae ingevolge kiou-
sule 32.4 stuur aan die Sekretaris van. die Raad, Posbus
2182, Durban, 4000, nie later nie.as die 7de dag van die
maand wat onmiddellik volg op die.-maand ten opsigte waar-
van dit betaalbaar is, saam met 'n staat in 'n vorm soos van
tyd tot tyd deur die Raad voorgeskryf.

32.4.2 Indien enige bedrag wat kragtens hierdie klousuie
Betaalbaar is, nie deur die' Raad ontvarig is- nie op die 7de
dag van die maand wat volg-op die' maand fen opsigte waar-
van dit betaalbaar is, moet die lid rente betaal op sodanige

bedrag of.op sodanige kieiner bedrag as wat nog onbetaald

is, bereken teen die koers van 2,5 persent per maand of
gedeelte daarvan, vanaf sodanige 7de dag tot die dag

waarop kontantbetaling inderdaad deur die Raad ontvang is:’

Met dien verstande dat die Raad geregtig is om, na sy abso-
lute -goeddunke, af te sien van die betaling van sodamge
rente of gedeelte daarvan.

- 32.4.3 . Alle bydraes wat die Raad ooreenkomstlg hlerdle

kiousule ontvang. moet aan die einde van elke maared aan

Fediife, Assurance Limited betaal word.
32,5 Lidmaatskap:
32.5.1 . Lidmaatskap van die Fonds.is verpligtend vir alle

lede van die: South African Haurdressers and Cosmetolo-

gists’ Assocmt:on

325.2 Lndmaatskap begin met die lad se eerste bydrae ot |

die Fonds.en eindig slegs wanneer die volle voordeel ten
opsigte van die lid kragtens die reéls betaal is.

32.5.3 Elke lid word van 'n lidmaatskapsbewys voorsien
en is geregtig op 'n- |aar||ke staat-van sy voordele mgevolge
die Fonds. 4 _

326 In gevalle waar die—
(1) “Raad ontbind: worcl, : : -
(2) Raad ophou om te funksioneer, of -
" (3) ‘Waar die ooreenkoms verstryk, .

sal die bepallngs van kiousules 24.14.2, 24”14 3, 24 15 en
24.15.1 myfatfs mutand.rs op. haerdae klousule van loepassing
wees.

32. 7 \Vrywarlng

Die fede van die Raad en sy werknemers is nie aanspreek-

lik vir enige skuide of verpligtinge van die-Fonds nie, en hulle
word hierby gevrywaar deur die Fonds teen alle verliese en
uitgawes wat deur hulle aangegaan is met of in verband met
die bona fide-uitvoering van hulle phgte :

32 4 Conmbuﬂons

" A member’ 5 normal rnonthly o [lbunon to lhe Fund shall
be not less than 7 per cent of 1,25 times the highest monthly
wage which is prescribed for qualmed halrdreSSers in terms
of the most recent agreement. &

32.4.1 Every ‘employer ‘shall forward the contributions
under clause 32.4 to the Secretary:of the Council, P.O. Box
2182, Durban, 4000, not later than the 7th day of the month
immediately followrng the month in respecl of which they are
payable, together with a statement in such form as rnay be
prescribed by the Council from time to time.

32.4.2 . Should any amount due in terms of j;hts clause n01
be received by the Councﬂ by the 7th day of the month follow-
ing lhe month in respect of which.it is payable, the member’
shall pay interest on such.amount or such lesser amount- as
may remain unpaid, calculated at the rate of 2,5-per.cent per
month or part thereof from such 7th day until the day upon

- which payment in’ cash is’ “actually received by the Council:

Provided that the. Council shall- be . éntitled in its ‘absolute
discretion to waive: the” payment of such’ mterest or paﬂ
thereof.

- 32.4.3 Al contributions received by the Council in‘terms
of this clause shall be paid to Fedhfe Assurance Lzrnlted at
the end of each monith; &

325 Membership: :

' 325.1 Membership of the Fund shalil be oompulsory for
all members of the South Atrlcan Hairdressers and Cosrne—'
tologists’ Association.

325.2 Membershlp commences when the - member

_ makes his first contribution to the Fund and ceases only

when the full benefit i in respect of the member has been paud
interms of therules.

32.5.3 Each member. shall be lssued with a membershlp_
certificate and shall be entitied to an annual statement of his.

' beneflls under the Fund.

In the events of 1he— =
~(1) dissolution of the Council,: ;
(2) Council ceasing to function, or - - _' L
_(3) expiryofthe agreement, . . ... -
the provisions of clauses 24.14: 2,24. 14 3, 24 15 and 24 15 1

326

_ shall mutatis murand:s apply to thls efause

327 lndemmry
The members of the Council and its employees shall not

- be liable for any debts and liabilities of the Fund, and are

hereby indemnified by the Fund against all losses and
expenses incurred by them in-or about the bona fide dis-

charge of their duties._
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2661 IINNr #2 *INVHIOMNSLVYVLS

OPGAWE VIR MAANDELIKSE BYDRAES Hé\lOHSE:ﬂHEErSOSLEdHGSI SA%D NYWEBHEIDSRAAD
Werkgewer behou Salon Eienaar-kopie (Groen) en stuur twee kopié met betaling aan: ASSOCIAT[ON : SE AFSKRIF
DIE NYWERHEIDSRAAD, POSBUS 2182, DURBAN, 4000, S.A. HAIRDRESSERS : INDUSTRIAL
voor of op die sewende dag van elke maand om boetes te vermy. EMF;LbYEES INDUSTRIAL 0 CCUNCIL COPY
WERKGEWER: UNION
SALON: ' :
ADRES: Datum:
: : Bladsy No.:
TEL. No.: : Kwitansie No.:
LET WEL: TJEKS MOET BETAALBAAR GEMAAK WORD AAN NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF. = ;
Pensioenfonds Promosiefonds Vakbond Raadsheffing Siektebystandfonds S.A.-H.C.A. bydraes
Wergewer en Berﬁs- SBF No Pensioenfonds - - - : Totaal . |
werknemer ki : No. 1 Werk- | Werk- | Werk- | Werk- Ledegeld| Heffin Werk- | Werk- | Werk- | Werk- Ledegeld| /B Heffin o
gewer | nemer | gewer | nemer 9 | gewer | nemer | gewer | nemer 9
Totale | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MELD ASSEBLIEF ALLE PERSONEELVERANDERINGS MET KORREKTE TOTALE. G}ENHBY AANGEHEG BYDRAE MET DIE TOTALE SOM
Ek sertifiseer dat die bogemelde inligting korrek en waar is.
: Uitstaande
Handtekenirig van werkgewer of gemagtigde Datum ; Agterstaliig




ANNEXURE A
INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE (NATAL)

~ SOUTH AFRICAN

SCHEDULE OF MONTHLY CONTRIBUTIONS. HAIRDRESSERS AND
_ COSMETOLOGISTS INDUSTRIAL
- Employer 1o retain Salon Owners Copy (Green) and return two copies together with payment to: ASSOCIATION COUNCIL COPY
“THE INDUSTRIAL COUNCIL, P.O. BOX 2182, DURBAN, 4000, NYWERHEIDSRAAD
S.A. HAIRDRESSERS

on or before the seventh day of each month to avoid penalties. EMPLOYEES INDUSTRIAL SE AFSKRIF

OWNERS: UNION ’

SALON:

ADDRESS: Date:

Page No.:
TEL. No.: Receipt No.:
N.B.: ALL CHEQUES MADE PAYABLE TO HAIRDRESSING INDUSTRIAL COUNCIL.
Pension fund Promotion fund Union Council levy Sick benefit funds S.A.H.C.A. contributions
. Employer and OCC, SBF No. Pension - Total
Employee Code Fund No. Employer | Employee | Employer | Employee | Subs Levy [ Employer | Employee | Employer | Employee | Subs ITB Levy
Totals | 000 | 000 | 000 | 000 | 000 | 000 | 000 | 000 | 000 | 000 { 000 [ 000 | 000 | 0.0
PLEASE ENTER ALL STAFF CHANGES TOGETHER WITH RELEVANT CONTRIBUTIONS AND THEREAFTER CORRECT TOTALS. EN%LOSED PLEASE FIND CONTHIBUTIONS
1 declare that the above information is true and correct. ; c s s i e
Outstanding

Signature of employer or authorised representative Date.....ooeoeeeecereieerenne Amrears |.

2661 AN ¥2 '3L1LIZVO INFWNHINOD

1S 69ivL ON
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| o ) . BYLAEB
.NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, NATAL
DETIEMOMINO . ieras snaes ssnismssbrssnsnsanssssmansmsnsesay
AANSOEK OM REGISTRASIE

Aan: DIE SEKRETARIS Van crnsaanvanin
SUITE 922, SANGRO HOUSE
SMITHSTRAAT 417
DURBAN, 4001 | NI G R s

TELEFOON 3017481/3061391

Ek/Ons, die ondergetekende, wat sake doen ander die NAam VAN..........cii s s s
S AIOMBIAPES i vuiiaavivivsisvissvssvsms ciaominsyes o ooa s e L8 S35 VAN v VR S LR R SR VS N SRR TR Y S 3 T A S PSR

KANMOOradres ...ccucuriimsimsisasssrivsiiiimaisei s
POSAAIES ....vrv e evaveemreeesseesesesssssesssaseessassessssassassssssssstsesss s sessse st aE R s esssbseasbenssbe s sRassens st e bbb st s bt s
Telefoon NO. .....cccvereciieie e - EGiStrasienommer (indien besiote KOrporasie) ... wieeerrresressesessssissernny

doen hiermee aansoek om as 'n werkgewer by die Nywerheidsraad vir die Haarkappersbedryf (Natal) geregistreer te word.
Aard van besigheid ........ccccivrenrreriesesrsssnssssns s

Handtekening:

STATUS VAN BEDRYFSINRIGTING

Aanvangsdatum van besigheid ...........cceceeerricnininniesinssinnnss | REGSPErsoon

Beslote korporasie

Totale aantal WerkNemMErS ... .. e reerecreesesensseiereessenscssmssseneeeees | VENNOOtskap

Alleeneienaar

Datum van 2ans0ek ..o s s nssrestsess (Merk toepaslike blok)

VOLLE NAME ' VOLLE WOONADRES HANDTEKENING TEL. Nos.

..............................

NOTA: Dit is 'n wetsvereiste dat die volle name en woonadresse van die volgende persone verskaf word saam met die
Registrasienommer van die beslote korporasie (indien van toepassing):

REGSPERSOON: Besturende Direkteur of ander direkteur of openbare beampte gemagtig om namens die
regspersoon te teken. .

BESLOTE KORPORASIE: Alle lede van die korporasie.
VENNOOTSKAP: Alle vennote.
ALLEENEIENAAR: Eienaar.

Heg asseblief besonderhede van elke werknemer hierby aan.
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i ANNEXURE B
INDUSTFIIAL COUNCIL FOR THE HAIRDRESSING TRADE, NATAL
i Serial number...
S _APPLICATION FOHHEGISTHATION .

To: THE SECRETARY : FROM oo eeeseeseseeresssesesseseeseeeeseesses et et eseeeessseessessbsssesees s
SUITE 922, SANGRO HOUSE
417 SMITH STREET : I
DURBAN, 4001 \ MESSTS ..o eeessssesessseessseeeeseseses s ses s eesseessssssee s

TELEPHONE 3017481/3061391

1/We, the undersigned, carrying on a business under the name of ... i,
Salon address....

OffICE BAATESS.....vevrivereerereneererreras e sesases e ssrensrerinesreresarsns sssessssnsassnsssns sasisntdensansusns s ss suensansas fonsensstsnanssuanssmsins sesnsassnessansosons
Postal address ... . Ve R ) WO [N 35 ST Y Y AN,

Telephone No. . e REGIStration number (if close corporation) ...
hereby make application to be registered as an employer with the Industrial Council for the' Hairdressmg Trade (Natal}.
Nature of business...

Signature:

STATUS OF ESTABLISHMENT

| Date of commencement of business .......c....cccooeeuveicccriiicciciinncionnnnenn. | Corporate Body

Close corporation

| Total number of emplOYees ..........ivcviinieciii s Partnership

Sole owner

Date 0f APPICALION..........ivivusisesiererssivvassssssssssssssssssssesssssssssssssssssennnnnns | (Mark @pplicable block)

* FULLNAMES FULL RESIDENTIAL ADDRESS SIGNATURE | TEL. Nos.

'‘NOTE: it is a legal rsqu:mmenr that rhe full names and residential addresses of the foﬂo wing persons be prowded togerher
with the registration number of the close corporation (if applicable):

"CORPORATEBODY: . Managing Director or other drrector or public officer authorised to sign on behalf of the
corporate body.

CLOSE CORPORATION: Al members of the corporation.
PARTNERSHIP: All partners.
SOLE OWNER: Owner.

Please attach particulars of every employee.
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' BYLAEC
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, NATAL
" REGISTRASIEBEWYS
; . Registrasie No. . L
L OO soogeses: Gy AR 1L
WERKGEWER ..

DATUM VAN UITREIKING ..

HIERMEE WORD VERKLAAR DAT DIE BOGENOEMDE VOLDOEN HET AAN DIE BEPALINGS VAN KLOUSULE 5
VAN DIE OOREENKOMS SO0S GEWYSIG EN/OF VERLENG.

Sekretaris

ANNEXURE C
INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE, NATAL
CERTIFICATE OF REGISTRATION
Fleglstrat!on No
SALON
EMPLOYER...
DATE OF ISSUE....

THIS SERVES TO CEHTIFY THAT THE ABOVE-NAMED HAS COMF‘LIED WITH THE PROVISIONS OF CLAUSE 5
OF THE AGREEMENT AS AMENDED AND/OR EXTENDED.

Secretary

BYLAED
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, NATAL
AANSOEK OM SERTIFIKAAT OM HAARKAPPERY TE BEOEFEN.
....Afdeling
... Kategorie

T 11 P U PO OO ST PP PRSP P e T e T P L PR B L A
(*'die Applikant'’)

NG VAN SAI0N 1..vovsevsnessessnsssssensinssensmssssossssssossssssssseestasbessssiessssssssassasssaes 118808 ERSS Fand4nEanssasssemessasbast 1AL 1SHRSREHERSSHR IS SERSE RO E R RS SRR 0202
Bestaan daar 'n huidige registrasiebewys vir die salon? JA/NEE.
Indien JA, wat is die bewysno.?..................

Is jy 'n gekwalifiseerde haarkapper? JA/NEE.
indien JA, verskaf besonderhede, en heg kopieé van dokumentére bewyse hierby:

Indien NEE, beantwoord die volgende vrae: _
ONAEIWYSVIAK (STANABTA) ....eeevervirriararens e raa s sttt s s s a8 28 LS E LR

(Heg dokumentére bewys hierby aan)
|
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' Name van werkgewers in Bedryf ) ‘Datums van diens
............................................................... et

...........................................................................................................................................................................................

Verskaf besonderhede van al die opleiding wat u by 'n haarkappersopleiding ontvang het, en kopieé€ van enige diplomas wat
ontvang is. ' '

Name van opfefd!ngsfnngﬂng Datums van bywoning

.............................................................................

..........................................................................................

...........................................................................................................................................................................................

Ek, die ondergenoemde applikant, doen hiermee aansoek om 'n sertifikaat om haarkapperﬁ te beoefen in die afdeling en
kategorie soos hierbo uiteengesit, en verseker dat die besonderhede soos hierbo uiteengesit, waar en korrek is.

LEL L) - HRRRRRPRNSE ISR, 1 | ', 1 . |- SR o dagvan.......coinnne s 19,

| ANNEXURE D
INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE, NATAL
APPLICATION FOR CERTIFICATE TO PRACTICE HAIRDRESSING

............................................................................................................ Section
......................................................................................................... Category
NEBIMIE ...t s b e saseas s va e e s em e s s st e n st eeseeeann s erasea s sa e b n s beteens sent A et e e e esae e e seasatse e e et e s e e st et enesseeens
-- (“the Applicant”)
AAUress ... i s O S
TIEPNONE (H) ..ottt reesereeesese e es s eeeesseesasessnesenssesesmesenes 1 T
NEITIE OF SBION ...ttt sre sttt a e sb s e s st saseeeon s e s s st eeseeasseeae s e s saeseeaesas e s sesse eemeesseesas s semeseen
L

......................................................................................................................................................................................................

Is there a current certificate of registration of the salon in existence? YES/NO. _

If YES, what is the certificate NO.2............coocuuecmmecsummmessnnsnnnens R A e S ..
Are you a qualified hairdresser? © YES/NO. ' ' ' ‘

If YES, supply particulars, attach copies of documentary proof:

..............................................................................

...........................................................................................

.....................................................................................................................................................................................................

...........................................................................................................................

If NO, answer the following questions:

S BT O RO CBEO N s snnsoses S s e s S N S S S e e S
_ (attach documentary proof)

Names of employers in the Trade Dates of attendance

...............................

.............................................................................

...........................................................................................................................................................................................

......................................................................................

.............................................................................

Supply particulars of all training you have received at a hairdressing training institution, and copies of any diplomas received.
Name of training institution - Dates of attendance

............................................................................................................................................................................................

e b e R R R RS A R AR N RN R EE R SR EE R R R e

.............................................................................

............................................................................................................................................................

|, the undermentioned applicant, hereby apply for a certificate to practice hairdressing in the section and category set out
above, and warrant that the particulars set out above are true and correct. '

Signed at.......... v e & | 11 SRR day ofi o mig 19,

...............................................
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'BYLAEE . . _
NYWERHEIDSRAAD VIR DIE HMRKAPPERSBEDRYF NATAL
HIERDIE LISENSIE GEE DIE HOUER DIE REG OM TE WERK AS N

B e o e e e e e
e OB e s T BnibilasouslpassissnomSonssniasss i 7 5. 7L FOTO

UITREIKINGSDATUM ..ottt sessssesesrs st

Geldig vanaf uitreikingsdatum tot intrekking.

& : Eigy ANNEXURE E o
INDUSTHIAL COUNCIL FOR THE HAIRDRESSING TRADE, NATAL
* THIS LICENCE ENTITLES THE HOLDER TO WORK AS A

NAME oo oes oot e e
. ABDB il e s AR s | PHOTOARAPH

DATE OF ISSUE oo oo o oo seee s ssees e scssss e smmsees e s

Valid from date of issue until withdrawn.

| | BYLAEF
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, NATAL

_ OPLEIDINGSKONTRAK
OPLEIDINGSKONTRAK gesluit en aangegaan tussen:

van
(hierna die Werkgewer genoem), aan die een kant,
' ' ' en

Identiteitsnommer ................ gebore op die eee-.dag van......o.eed9.eoonen.n....(hierna die Leertinghaarkapper genoem),
aan die ander kant. ;
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Die Leerlinghaarkapper moet liggaamlik geskik wees, Standerd VIII geslaag het, enin stem—

1.1
1.2

1.3

1.4

1.5

1.6

om hom as 'n Leerlinghaarkapper aan die Werkgewer indie Haarkappersbedryf tebindas’'n Leerlmg ..............
Haarkapper vir die opleidingstydperk, naamiik... PRS-  { -

om die Werkgewer getrou, eerlik en ywerig te dien enom alle wettlge en redehke bevele te gehoorsaam enom

- die vereistes van die Werkgewer, of van dié wat behoorlik in gesag oor hom geplaas is, te bevredig;

om nie enige mhgtmg in verband met die Werkgewer se bes:gheid aan enige persoon hoegenaamd te onthul of
mee te deel nie;

om nie direk of indirek belange te hé, 6f as 'n betaalde agent 6f as ’n werknemer, in enige besigheid of onder-
neming, behalwe dié van die Werkgewer nie, en om nie van sy werk afwesig te wees sonder die goedkeunng
van die werkgewer/Raad nie;

om, kragtens die Raad se opieidingsregulasievereistes wat op hom van toepassing is, klasse by te woon of
korrespondensiekursusse of gedeeltes daarvan te neem soos van toepassing mag wees vir die doel om

tegniese of ander onderrig te ontvang; om eksamens te neem soos van tyd tot tyd deur die Raad afgeneem

word of, met die Raad se toestemming, deur enige toepaslike opvoedkundige instansie met betrekking tot
sulke klasse of kursusse; en om hom by sulke klasse of kursusse of eksamens behoorlik en in coreenstem-
ming met goeie dissipline te gedra;

om daagliks in 'n logboek besonderhede aan te teken soos die Raad voorskryf van die opleiding wat hy van
die Werkgewer ontvang het, en om aan die Werkgewer, soos vereis, 'n ware kopie van die aantekeninge wat in
die logboek gemaak is, te verskaf.

2. VERPLIGTINGE VAN DIE WERKGEWER

Die Werkgewer stem in—

21 om hom te bind om die Leerlinghaarkapper vir die gemeide tydperk te ontvang en hom deeglik te leer of
deeglik te laat leer in die kategorie van die Bedryf wat in klousule 1.1 gespesifiseer is;

2.2 om die gelde met betrekking tot tegniese onderrig te betaal soos van hom vereis word om ooreenkomstig
enige wettige vereistes van die Raad te betaal; . '

23 omdie Leeriinghaarkapper te besoldig teen 'n Ioon nie minder nie as die voorgeskrewe skaal ooreenkomstig
die Nywerheidsraadooreenkoms wat deur die Raad geadministreer word en te eniger tyd in werking is; '

2.4 om hierdie kontrak te onderskryf en te teken met voltooiing van die opleidingstydperk en dit aan die Sekretaris
van die Raad te stuur vir aantekening van die beé&indiging deur die Flaad voordat dit aan die Leerlinghaarkap-
per as sy eiendom oorhandig word.

3. WEDEHSYDSE VERPLIGTINGE VAN DIE PARTYE

Daar word verder ooreengekom tussen die partye by die kontrak dat— _

3.1 indien die Werkgewer seker is dat die Leerlinghaarkapper 'n emnstige kontrakbreuk gepleeg het, of dat die
Leerllnghaarkapper hom onbetaamlik én in stryd met goeie dissipline gedra of gedra het en dat sulke gedrag

. nie bevorderlik is vir sy opleiding, die Werkgewer se besigheid of die bereiking van die doel van hierdie kontrak
nie, of tydens of buite sy werkure 6f wanneer hy klasse of kursusse bywoon of eksamens aflé volgens hierdie
Qoreenkoms of tydens sy verbiyf in enige hostel, as dit in verband met sy opleiding staan, mag die Werkgewer
die Leeflmghaarkapper onverwyld skors vir 'n tydperk wat nie die aantal dae wat die Leerlinghaarkapper
gewoonlik in 'n week, werk oorskry nie, en hy moet die geval by die Raad rapporteer blnne drie dae vanaf die
datum waarop hy die Leerlinghaarkapper skors;

3.2  hulle enige ander toepaslike opleidingsvoorwaardes of wysigings daarvan of vrystellings daarvan of toepashke
vereistes van die Raad wat nie spesifiek hierin genoem word nie, sal nakom; -

3.3 hulle instem tot die verlenging van hierdie kontrak indien, op versoek van die Leerlinghaarkapper aan die
Raad, sodanige verlenging deur die Raad tnegestaan is: Met dien verstande dat voordat enige sodanige
verlenging van hierdie kontrak toegestaan word, die Raad enige vertoé wat deur die Werkgewer aan hom gerig
is, in.aanmerking moet neem.

4. DEFINISIES EN VERKLARING

In hierdie kontrak sluit enige woord wat die manlike geslag behels, die vroulike en die onsydige geslag in; sluit

woorde wat die enkelvoud behels, die meervoud in; en beteken “Raad” die Nywerheidsraad vir die Haarkappers-

bedryf (Natal). o |
Geteken te ......cccovrvmicrnrnenreisr e OP hede OB s veiamsssossmmmsssessamse o Rt Lo =Tu R 7 1 DO, | - S
AS GETUIES: __ " |
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REGISTRASIE VAN KONTRAK | _ _
Geregistreer by die kantoor van die Nywerheidsraad op hede die o DR R TN

Sekretaris

OORDRAG
(Mag nie voltooi word voordat die goedkeuring van die Raad verkry is en meegedeel is aan die Werkgewer.)

Met die toestemming van die partye by hierdie Kontrak word die dienste van die Leerlmghaarkapper en die regte en
verpligtinge van die werkgewer hiermee oorgedra aan:

.. metingang van dle datum van regastrasue hiervan.
Getekente .......occeereceeninsincnnnn Op hede die dag VB apmsmmemmigasmarmbonm Dl
AS GETUIES: o o o

= Werkgewer
" Leemnghaarkapper

. | | | e werkge;f;;........................
Geregistreer by die kantoor van die Nywerheidsraad op hede QI8 vrreresreessreereessessesanes dag van SETTTOURROUPRIY . BN

BEE!ND!GING
(Moet ingevul word met voltooiing van die opleidingstermyn volgens hierdie kontrak)
_ Hiermee word verklaar dat die Leerlinghaarkapper....
sy opleiding voltooi het volgens die kontrak en in ooreenstemmrng met die bepalings daarvan.
GeteKen 18 ....ivvvevveereeecrcinreeenieenereneers OP NEAE i€ it e e BBG VAN 19

| Werkgewsr
Bedindiging aangeteken op Nede die ............cwrwwwweseeersssssicsmsrensreresssss GAG VAN iorrerisivnnssessssssissssseisssssssssssssssssenn 1 B

Sekretaris _

KANSELLASIE

Geen opleidingskontrak mag herroep word nie behalwe met die toestemming van die Raad en met die toestemming van die
partye daarby, of deur die Sekretaris na oorlegpleging met die Raad, of deur die Raad op aandrang van een van die partye
daarby as die Raad oortuig is dat dit raadsaam is om so te maak. _ _

ANNEXURE F _
INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE, NATAL

TRAINING CONTRACT
TRAINING CONTRACT made and entered into between:

of
(hereinafter referred to as the Employer), of the one part,

Identity Number..............born on the.............day of............1992............ (hereinafter referred to as the Trainee Hairdresser)
of the other part.
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1. OBLIGATIONS OF THE TRAINEE HAIRDRESSER Camene, g S g0 e,
~ The Trainee Hairdresser shall be physically fit, and shall have passed Standard VIil, and agrees—

1.1 tobind himself as a Trainee Hairdresser to the Employer in the Hasrdressmg Trade as a Trainee... s
Hairdresser for the period of training, viz... — years

1.2 to serve the Employer faithfully, honesﬂy and diligently, to obey all lawful and reasonable oommands and to
satisfy the requirements of the Employer or of those duly placed in authority over him; T

1.3  not to disclose or communicate to any person whomsoever any information relating to the business of the
Employer

1.4 not to be interested dlrectly or indirectly, whether as a paid agent or an employee, in any business or undertak-
ing other than that of the Employer and not to absent himself from his employment without the sanction of the
Employer/Council; :

1.5 to attend, in accordance with the training regulation requirements of the Council applicable to him, such
classes or to take such correspondence courses or portions thereof as may be applicable for the purpose of
receiving technical or other instruction; to take such examinations as may from time to time be conducted by
the Council or, with its permission, by any relevant educational body in connection with such classes or cour-
ses; and to conduct himself at such classes or courses or examinations in a seemly manner and in accord-
ance with good discipline;

1.6 to record daily in a logbook such partlcu!ars as may be prescribed by the Council of the training which he has
received from the Employer and to furnish the Employer, as required, with a true copy of the recordings made
in the loghook.

2. OBLIGATIONS OF THE EMPLOYER

The Employer agrees—

2.1 1o bind.-himself to receive the Trainee Hairdresser for the period stated and to teach him efficiently or cause
him to be taught efficiently in the category of the Trade specmed inclause 1.1;

2.2 to pay such fees in respect of technical instruction as he may be required to pay in terms of any iawful
requirements of the Council;

2.3 to remunerate the Trainee Hairdresser at a wage not less than the rate prescribed in terms of the Industrial
Council agreement administered by the Council and in force at any time;

2.4 toendorse and sign this contract on completion of the period of training and to transmit it through the Secretary
of the Council for noting of termination of training by the Councﬂ before handing it over to the Trainee
Hairdresser as his property. .

3. MUTUAL OBLIGATIONS OF THE PARTIES

Itis further agreed between the parties to the contract that—

3.1 if the Employer is satisfied that the Trainee Hairdresser has committed a serious breach of the terms of his
contract or that the Trainee Hairdresser has conducted or is conducting himself in an unseemly manner and
contrary to goed discipline and that such conduct is not conducive to his training, the Empioyer's business or
the attainment of the objects of this contract, whether during or outside his working hours or when attending
classes or courses or taking examinations in accordance herewith or during his stay in any hostel, if such stay
relates to his training, the Empioyer may forthwith suspend the Trainee Hairdresser for a period not exceeding
the number of days which the Trainee Hairdresser ordinarily works in a week and shall report the marter to the
Council within three days of the date on which he suspends the Trainee Hairdresser;

3.2 they will comply with any other relevant training conditions or modifications thereof or exemptions therefrom or
relevant requirements of the Council not specifically mentioned herein; - .

3.3 they agree to the extension of this contract if, upon application by the Trainee hairdresser to the Council, such
extension is granted by the Council: Provided that before granting any such extension of this contract the
Council shall take into account any representations made to it by the Employer.

4. DEFINITIONS AND INTERPRETATION

In this contract any word importing the masculine gender shall include the feminine and the neuter; words importing

the singular shall include the plural and ““Council’* shall mean the industrial Council for the Hairdressing Trade

(Natal).

Signed at....... B i sisstinsinnnsssnssasssonses s dBBY OF rossionnssrenssrisssssisamnissesssasassmsessnsess Bhaans
AS WITNESSES:
Enipfoyer '

.............................................................................

Trainee Hairdresser
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REGISTRATION OF CONTRACT : e . S sl P a8
Registered at the office of the Industrial Counc:l thls T T B ke SRR -

. Secretary '

TRANSFER
(Not to be completed until the approval of the Council has been obtained and transmitted to the Employee)

With the consent of the pénies to this Contract the services of the Trainee Hairdresser and the rights and obligations of
the employer are hereby transferred to:
.....with effect from the date of registration hereof.

Signed at.....occeeee e e S e GAY OF e 1
WITNESSES: | | |

g
"Trainee Hairdresser

Newemproyer
Registered at the office of the Industrial Council this .........cccocvinicnisiivcninenn d8Y Of e 190

Secrerary
TERMINATION

-(To be filled in on completion of the term of training under this contract)

Thisis to cerhfy that the Trainee Hairdresser
.. has completed his training under the contract and in accordance with the provisions thereof.

Slgned at... lhls T I RNUINN < |1 ) (R R Ratsy [ - oo

Empfoyer
Tetiination HotE S« ammmarnrmmmimmsisammamrsi s B T s s T R P s esrssmsns o D prssis

CANCELLATION

No training contract shall be rescinded except with the consent of the Council and with the consent of the parties thereto, or by
the Secretary after consultation with the Council, or by the Council at the instance of one of the parties thereto if the Council is
satisfied that it is expedient to do so.

; BYLAE G
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, NATAL
KOMMISSIE-OOREENKOMS
Tussen:
(“die Werkgewer”)
en

(‘*die Werknemer"')
GETUIG _ _
1. Hiermee neem die Werkgewer die Werknemer indiensas 'n.................... Haarkapper wat op ....................begin teen
'nsalarisvanR..................... per week/per maand, wat 'n salaris is van nie minder nie as die voorgeskrewe minimum

loon vir daardie kategorie van diens in die coreenkoms wat dié tyd van krag is in die haarkappersbedryf binne die
regsgebied van die Nywerheidsraad vir die Haarkappersbedryf (Natal).
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2, Boenbehalwe die lone soos gespesifiseer i m 1 hierbo, is die werknemer geregtig op kommissie van... AR
..+ persentvan sy ontvangste sodra die teikenvanR........... bereik is. Vir die doel van hierdie kiousule slunt “ontvangste"
enige bedrag met betrekking tot die verkoop van haarkappersprodukte *insluit/nie in nie.

3. Met betrekking tot die verkoop van haarkappersprodukte is die Werknemer geregtig op 'n kommissie van ..
persent van die waarde van die genoemde produkte en die waarde word bereken teen die klemhandelsprys van die
genoemde produkte wat persoonlik deur die Werknemer verkoop is.

4. Van die Werknemer se bruto ontvangste soos in 2 hierbo uiteengesit, is die werkgewer geregtig om die volgende af
te trek:

(i) Die koste van alle produkte wat deur die Werknemer gebruik is met die verskaffing van toiletdienste aan
~ kliénte, en die koste is die werklike koste van alle produkte wat so in 'n huidige pryslys omskryf is; en/of

(ii) S s e PETSENE VAN die Werknemer se bruto ontvangste.
5. Kommissie ooreenkomstig hierdie ooreenkoms is op die .......ccccccemvreerreenreeernnns S dag van elke maand betaalbaar.

6. Hierdie Qoreenkoms mag deur enigeen van die partye gekanselleer word deur aan dla ander nie minder nie as .........
dae kennis te gee van sodanige kansellasie.

Getekente ...veeiniscrmenains op hede die.........cccccneivicniieierenna L L

AS GETUIES:
2. .
Werkgewer
A S P
Werknemer

NOTA: GEEN KOMMISSIE IS BETAALBAAR WANNEER HIERDIE KOMMISSIE-OOREENKOMS NIE GETEKEN 1S
NIE. DIE TYDPERKIN 5.2 HIERBO MAG NIE MINDER AS SES DAE WEES NIE.

ANNEXURE G
INDUSTRIAL COUNCIL FOR THE HAIFIDFIESSING TRADE NATAL
COMMISSION AGREEMENT

Between:
(*“the Employer"’)
and
(“the Employee")
WITNESSETH
1. The employer hereby employs the employee as a.. — .. Hairdresser, oornmencmg on..
atasalaryofR... .. per week/per month, bemg a sa!ary nol less than that prescribes as the mlmmum wage

for that category oi employment in the agreement for the time being in force in the hairdressing trade within the area
of jurisdiction of the Industrial Council for the Hairdressing Trade (Natal). .

' 2. In addition to the wages specified in 1 above, the employee shall be enmled to commission of ... ...percent
on his takings once the target of R ........is reached. For the purpase of this clause “takings” shall mcludefnot include
any amount in respect of sales of hatrdressmg products”.

3. Inrespect of the sale of hairdressing products the employee shall be entitled to a commission of ...
per cent of the value of the said products, such value to be determined at the retail price of the said products sold by
the employee personally.

4. From the gross takings of the employee as specified in 2 above, the employer shall be entitled to deduct:

()  The cost of all products used by the empioyee in rendering toilet services to clients, such cost to be the actual
cost of all products so detailed in a current price list; apd!or

(i) . ettt et e sn s ... per cent of the gross takings of the employee.
5. Commission in terms ofthls agreement shall be payable onthe... ceeerennenneneennenn.02Y Of @2CH month.
6. This Agreement may be cancelled by either party by giving to the other not !ess than ....... days' notice of such
cancellation. .

IO Bl S s G8Y O s 1 o s
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AS WITNESSES:
1 - -...---.‘.‘------......o.;..--oo----..-....u-.--------.......-.------l--z---....--...‘|u<-ur-‘-------v-.-....-'------------l-..---..:'n.u----u\......-----..----.---....“.......1

Employer

Emp!oyee '

NOTE: NO COMMISSION WILL BE PAYABLE IF THIS COMMISSION AGREEMENT IS NOT SIGNED. THE PERIOD
IN 5.2 ABOVE SHALL BE NOT LESS THAN SIX DAYS.

BYLAE H
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF, NATAL
DIENSSERTIFIKAAT

(Uitgereik kragtens die Ooreenkoms)
Hiermee word verklaar dat die besonderhede hieronder vermeld, 'n getrous weergawe is van die diens.

BY FIBTOI0 SEIOT BN ivvwvenasusnessinsnss ivsassins 7osmasveses 67555 343455 0008 SR 508 2 P ARS8 Y R AT YA T4 K SR SR NS ARSI
: * (volle naam van werknerner}

LD O G e o Gl S s S P v
Adres en telefoonnommer waar met werknemer geskakel kan word:

Tmale tydpenk van dlens Van S R R M R aR R T e A R B RS s A R R A
Beroep onmiddellik voor dtensbeelndlglng en loontarief:

Naam, besigheidsadres en telefoonnommer van werkgewer:

" namens die Werkgewer
A YT i s T o B B S O A o T

ANNEXUREH
INDUSTFIIAL COUNCIL FOR THE HAIRDRESSING TRADE, NATAL
CERTIFICATE OF SERVICE

" (Issued in terms of the Agreement)
This is to certify that the particulars as mentioned hereunder are a true record of the employment.

By this salon of ...
{iull name oi employee}

I.D. No... e R
Address and telephone number at which empioyee may be contacted

Tota! penodofemployment From... I - T S
Occupation immediately prior to termination of employment and rate of pay:

Name. business address and telephone number Of employer:

"for and on behalf of the Employer
Date:...cocoecvvivicrrersnni i



(Naamvanwerkr)

BYLAEI

BYWONINGSREGISTER

(Beroep van werknemer)

2T A —

Maand........ccoceuunne

INSKRYWINGS MOET DEUR WERKNEMER GEMAAK MOET WORD

Handte-
kening

Da- Dac?i l\;ran
tum
week

Aan-
vangstyd

Werkpouses

Van

Tot

Ophou-
B

Oor-
tollige
ure
gewerk

Totale
aantal

gewerk

OPMERKINGS (indien wel)

Deur
werk-

Van | Tot

Elke
dag | week

nemer

Deur werk-
gewer, indien
werknemer
afwesig is,

redes vir
afwesigheid
(moet deur
werkgewer
geteken word)

Deur

Inspek-
teur

25

27
28
29
30
31

Let wel: Onder die opskrifte ““Van’ en “Tot" in die kolomme wat na “Werkpouses” verwys, vul in hoe laat die pouse in en hoe laat die werk hervat word. 'n Werknemer word beskou as i
wees gedurende enige werkpouse waarin hy nie toegelaat word om die bedryfsinrigting vir die hele pouse te \rer?:égt nie. PEAR.

2661 AN ¥2 'FLLIZVO LNTFWNHIAOCD

6917} ON-



(Naam ofemp;oyee)

ANNEXURE I

ATTENDANCE REGISTER

" (Occupation of employee)

Nealr i wamaninu

MONth ...

ENTRIES TO BE MADE BY EMPLOYEE

Day of -

Dalg week

Signature

Time of
commenc-
ing work

Intervals of work .

- off

Time

finish-
.ing
work

Excess-
hours
worked

WOr

Total
" number
of hours

HE_MAHKS (if any)

ked By
employee

On

Each

Each

By employer;
if employee

. is absent,

reasons for his
absence (to
be signed

_ 'By 2
Inspector

SCDODNO)U'I-PON-*

by employer)

................................................

B9L¥L ON. +9

Note: Under headings "“‘Off”” and “On" in columns referring to "Intervals of work’’ insert time interval commences and time work resumed. An employee is deemed to be at work for any

interval in his work if he is not free to leave the establishment for the whole of that interval.

2661 31INNr ¥2 ' LNYH3OMS1VV.LS
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Geteken:te Durban, names die- partye op hede die 1ste
dag van Desernber 1990 :

C. DESOIe
Voorsmer

H. SHAPIFIO ;
OﬂdefvoorS|tter. b,

H. L. McCLURE,
Sekretaris.

No R.2072 . 24Julie 1992
. WET OP ARBEIDSVERHOUDINGE, 1956

ELEKTROTEGNIESE AANNEM!NGS- EN BEDIE-
NINGSNYWERHEID (KAAP): HERNUWING VAN
OOREENKOMS VIR DIE AANNEMINGSEKSIE

Ek Izak Jacobus van Zyl, Hoofdurekteur Arbeidsver-
houdinge, behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) (i) van die Wet op Arbeidsverhoudinge, 1956,
dat die bepalings van Goewermentskenmsgewlngs R.

971 van 13 Mei 1983, R. 1285 van 29 Junie 1984, R.
1365 van 21 Junie 1985, R. 1340 van 27 Junie 1986,
R. 2454 van 30 Oktober 1987, R. 807 van 21 April
1989, R. 728 van 3¢ Maart 1990, R. 2406 van 12
Oktober 1990 en R. 2778 van 22 November 1991, van
krag is vanaf die datum van publikasie van hierdie
kennisgewing en vir dle tydperk wat op 30 Junie 1993
elndlg -

I.J. VAN ZYL, -, FEg
Hoofdlrekteur Arbeudsverh@udmge

No H 2073 24 Julie 1992
WET OP AHBEIDSVEF{HOUDINGE 1956

KLEF!AS!ENYWEFIHEID OHANJE VRYSTAAT EN .

NOORD- KAAPLAND HERNUWING VAN HOOF-
OOREENKOMS = ' -

‘Ek, izak Jacobus van Zyl Hoofdlrekteur Arbesdsver— '
houdinge, ‘behoorlik daartoe gemagtig deur die Minis- -

ter van Mannekrag, verklaar hierby, kragtens artikei 48
(4) (a) (i) van die Wet op Arbeidsverhoudinge, 1956,
dat die bepalings van Goewermentskennisgewings
R. 2729 van 24 Desember 1986 R. 288 van 24 Feb-

ruarie 1989 en R. 2115 van 29 September 1989, van

krag is vanaf die datum van publikasie van hierdie
kennlsgewmg en vn‘ dle tydperk wat op 30 April 1993
i elndlg

1. J. VAN ZYL,
Hoofdirekteur: Arbmdsverhoudmge

S:gned at Durban on behalf of the parttes this 1st day of
December 1990 . :

C. DESOI,
Chairman.

H.SHAPIRO,
Vice-Chairrr_\an.-_

H. L. McCLURE,
Secretary.

No. R. 2072 24July 1902

LABOUF[ FIELATIONS ACT 1956 ;

ELECTRICAL CONTRACTING AND' SERVICING
INDUSTRY (CAPE): RENEWAL OF AGREEMENT
FOR THE CONTRACTING SECTION -

|, Izak Jacobus van Zyl, Chief Director: Labour Rela-
tions, duly authorised thereto by the Minister of Man-
power, hereby, in terms of section 48 (4) (a) (ii) of the
Labour Relations Act, 1956, declare the provisions of
Government Notices R. 971 of 13 May 1983, R. 1285
of 29 June 1984, R. 1365 of 21 June 1985, R. 1340 of
27 June 1986, R. 2454 of 30 October 1987, R. 807 of
21 April 1989, R. 728 of 30 March 1990, R. 2406 of 12
October 1990 and R. 2778 of 22 November 1991 to be
effective from the date of publication of this notice and
for the period ending 30 June 199_3._ o

LJ.VANZYL, g
Chief Director Labour Fleiatlons L

" 24 July 1992
" LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, ORANGE FREE STATE
AND NORTHERN = CAPE: 'RENEWAL OF ‘MAIN
AGREEMENT i

1, Izak Jacobus van Zyl Chlef Director: Labour Fle%a—
tions, duly authorised:thereto by the Minister of Man-
power, hereby, in terms of section 48 (4) (a) (ii) of the
Labour. Relations Act, 1956, declare the -provisions of
Government Notices R. 2729 of 24 December 1986,
R. 288 of 24 February 1989 and R. 2115 of 29 Septem-
ber 1989, to be effective from the date of 'pubhcat:on of
this notice and for the perlod endlng 30 Apnl 1993

No.R.2073

i k. VANZYL

Chief Director: Labour Relations.
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No. R. 2109 24 Julie 1992
WET OP ARBEIDSVERHOUDINGE, 1956
VERBETERINGSKENNISGEWING

YSTER-, STAAL-, INGENIEURS- EN METALLUR-
GIESE NYWERHEID: HYSBAKINGENIEURSOOR-
EENKOMS

Onderstaande verbetering aan Goewermentsken-
nisgewing No. R. 928 wat in Staatskoerant No. 13876
van 27 Maart 1992 verskyn, word hierby vir algemene
inligting gepubliseer:

. In die Afrikaanse teks van die Bylae vervang
Klousule 38 deur die volgende:

“38. VLAKKE VAN ONDERHANDELING

Tensy waar gesamentlik ooreengekom is tus-
sen 'n partywerkgewer, sy werknemers en/of die
partyvakverenigings, is die Nasionale Nywer-
‘heidsraad die enigste forum waar substantiewe
aspekte wat hierdie Ooreenkoms reguleer onder-
handel word en geen partywerkgewer mag deur
sy werknemers of die partyvakverenigings verplig
word om op ’'n ander vlak by onderhandelings
betrokke te raak aangaande enige substantiewe
aangeleentheid gedurende die termyn van hier-
die Ooreenkoms nie.

‘Waar ’'n werkgewer besluit om enige diens-
- voorwaarde wat in hierdie Ooreenkoms geregu-
leer word, te wysig ten opsigte van al sy werk-
nemers, of alle werknemers in 'n bepaalde kate-
gorie van diens gedek deur hierdie Ooreenkoms,
moet die werkgewer aangaande die aangeleent-
heid oorleg pleeg met verteenwoordigers van die
partyvakverenigings voordat hy die Ocreenkoms
wysig''.
2. In die Engelse teks van die Bylae vervang Klou-
~ sule 38 deur die volgende:

“38. LEVELS OF BARGAINING

Except where mutually agreed between a party
employer, his employees and/or the party trade
unions, the National Industrial Council shall be
the sole forum for negotiating the substantive
matiers regulating this Agreement and no party
employer shall be compelled by his employees or
the party trade unions to enter into further nego-
tiations at another level on any such substantive
matter during the currency of this Agreement.

Where an employer decides to amend any
condition of employment regulated by this
Agreement in respect of all employees or all
employees in a specific category of employment
covered by this Agreement, the employer shall
consult on the matter with representatives of the
party trade UI‘IIOI’l before amending the Agree-
ment”.

No. R. 2110 24 Julie 1992
WET OP MANNEKRAGOPLEIDING, 1981

VERLENGING VAN DIE OPLEIDINGSKEMA VIR DIE
SIVIELE INGENIEURSNYWERHEID

Ek, Glen Morris Edwin Carelse, Adjunkminister van
Mannekrag, handelende kragtens artikel 39 (3) van die
Wet op Mannekragopleiding, 1981, verleng hierby die

No. R. 2109 24 July 1992
' LABOUR RELATIONS ACT, 1956 :
CORRECTION NOTICE

IRON, STEEL, ENGINEERING AND METALLURGI-
CAL INDUSTRY: LIFT ENGINEERING AGREEMENT

The following correction to Government Notice No.
R. 928 appearing in Government Gazette No. 13876 of
27 March 1992 is hereby published for general infor-
mation:

1. In the Afrikaans text of the Schedule, substitute
Clause 38 for the following:

“38. VLAKKE VAN ONDERHANDELING

Tensy waar gesamentlik ooreengekom is tus-
sen 'n partywerkgewer, sy werknemers en/of die
partyvakverenigings, is die Nasionale Nywer-
‘heidsraad die enigste forum waar substantiewe
aspekte wat hierdie Ooreenkoms reguleer onder-
handei word en geen partywerkgewer mag deur
sy werknemers of die partyvakverenigings verplig
word om op ’'n ander viak by onderhandelings
betrokke te raak aangaande enige substantiewe
aangeleentheid gedurende die termyn van hier-
die Ooreenkoms nie.

Waar 'n werkgewer besluit om enige diens-
voorwaarde wat in hierdie Ooreenkoms geregu-
leer word, te wysig ten opsigte van al sy werk-
nemers, of alle werknemers in 'n bepaalde kate-
gorie van diens gedek deur hierdie Ooreenkoms,
moet die werkgewer aangaande die aangeleent-
heid corleg pleeg met verteenwoordigers van die
partyvakverenigings voordat hy die Ooreenkoms
wysig'’.

2. In the English text of the Schedule, substitute
Clause 38 for the following:

“38. LEVELS OF BARGAINING

Except where mutually agreed between a party
employer, his employees and/or the party trade
unions, the National Industrial Council shall be
the sole forum for negotiating the substantive
matters regulating this Agreement and no party
employer shall be compelled by his employees or
the party trade unions to enter into further nego-
tiations at another level on any such substantive
matter during the currency of this Agreement.

Where an employer decides to amend any
condition of employment reguiated by this
Agreement in respect of all employees or all
employees in a specific category of employment
covered by this Agreement, the employer shall
consuit on the matter with representatives of the
party trade union before amending the Agree-
ment”’.

No. R. 2110 24 July 1892
MANPOWER TRAINING ACT, 1981

EXTENSION OF TRAINING SCHEME FOR THE
CIVIL ENGINEERING INDUSTRY

I, Glen Morris Edwin Carelse, Deputy Minister of
Manpower, acting in terms of section 39 (3) of the Man-
power Training Act, 1881, hereby extend the period
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tydperk vasgestel by Goewermeniskennisgewing No.
R. 1632 van 12 Julie 1991 met 'n tydperk wat sal eindig
op die datum van intrekking van die Skema kragtens
artikel 39 (3) van bogenoemde Wel

G. M. E. CARELSE,
Adjunkminister van Mannekrag.

No.R.2115 _ 24 Juiie 1992
WET OP ARBEIDSVERHOUDINGE, 1956

ELEKTROTEGNIESE NYWERHEID: NATAL: WYSI-
GING VAN OCREENKOMS VIR DIE ELEKTROTEG-
NIESE AANNEMINGSEKSIE

Ek, Glen Morris Edwin Carelse, Adjunkminister van
Mannekrag, verklaar hierby —

(@) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings
van die Ooreenkoms (hierna die Wysigingsoo-
reenkoms genoem) wat in die Bylae hiervan
verskyn en betrekking het op die Onderneming,
Nywerheid, Bedryf cf Beroep in die opskrif by
hierdie kennisgewing vermeld, met ingang van
die tweede Maandag na die datum van publika-

_sie van hierdie kennisgewing en vir die tydperk '

wat op 30 Junie 1993 eindig, binded is vir die
werkgewersorganisasie en die vakverenigings
wat die Wysigingsooreenkoms aangegaan het
en vir die werkgewers en werknemers wat lede
van genoemde organisasie of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,

dat die bepalings van die Wysigingsooreen-

koms, uitgesonderd dié vervat in klousules 1 (1)
(a) en 2 met ingang van die tweede Maandag na
die datum van publikasie van hierdie kennisge-
wing en vir die fydperk wat op 30 Junie 1993
eindig, bindend is vir alle ander werkgewers en
werknermers as dié genoem in paragraaf (a) van

hierdie. kennisgewing wat betrokke is by of in |

diens is in genoemde Onderneming, Nywerheid,
Bedryf of Beroep in die gebiede in klousuie 1 van
“die Wysigingsooreenkoms gespesifiseer.

G. M. E. CARELSE,
Adjunkminister van Mannekrag.
BYLAE

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
MYWERHEID (NATAL}

- ELEKTROTEGNIESE AANNEMINGSEKSIE

QOREENKOMS

coreenkomstig die Wet op Arbeidsverhoudinge, 1956,' gesluit
deur en aangegaan tussen die

Electrical Contraciers’ Association (Scu:h Africa)

(hierna die “werkgewers” of die “werkgewersorganisasie”
genoem), aan die een kant, en die

South African Electrical Workers’ Association
en die

Metal and Electrical Workers’ Union of Scuth Africa

(hierna die “werknemers” of die “vakverenigings'” gencem),
aan die ander kant, .

fixed in Govemnment Notice No. R. 1632 of 12 July
1991 with a period which shall terminate on the date of
withdrawal of the Scheme in terms of sectuon 39 (3) of
the above-mentioned Act.

G. M. E. CARELSE,

Deputy Minister of Manpower.

No. R. 2115 24 July 1992
LABOUR RELATIONS ACT, 1956

ELECTRICAL INDUSTRY: NATAL: AMENDMENT OF
AGREEMENT FOR THE ELECTRICAL CONTRAC-
TING SECTION _ _

I, Glen Morris Edwin Carelse, Deputy Minister of

Manpower, hereby— _

(a) in terms of secticn 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter- referred to as the
Amending. Agreement) which appears in the
.Schedule hereto and which relates to the Under-

© taking, Industry, Trade or Occupation referred to
in the heading to this notice, shall be binding,
with effect from the second Monday after the
date of publication of this notice anhd for the

- period ending 30 June 1993, upon the em-
ployers’ organisation and the trade unions which
-entered into the Amending Agreement and upon
the employers and employees who are members
of the said organisation or unions; and

{b) in terms of section 48 (1) (b) of the said Act,
deciare that the provisions of the Amending
Agreement, excluding those contained in
clauses 1 (1) (a) and 2, shall be binding, with
effect from the second Monday after the date of
publication of this notice and for the period end-
ing 30 June 1993, upon all employers and em-
ployees, other than those referred to in para-
graph (a) of this notice, who are engaged or em-
ployed in the said Undertaking, Industry, Trade
or Occupation in the areas specified in clause 1
of the Amending Agreement. .

G. M. E. CARELSE,
Deputy Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE ELECT FIICAL
INDUSTRY (NATAL)

ELECTRICAL CONTRACTING SECTION

AGREEMENT

in accordance with the provisions of the Labour Relations
Act, 1856, made and entered into by and between the

Electrical Contractors’ Association (South Africa)

(hereinafter referred to as the “employers” or the “em-
ployers’ organisation”), of the one part, and the

South African Electrical Workers’ Association
and the i

Metal and Electncal Workers’ Unijon of South Africa

(hereinafter referred to as the “emp!oyees or ‘trade
unions"'), of the other part, .
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wat die partye is by die Nywerheidsraad vir die Elektroteg-

niese Nywerheid (Natal),.

tot wysiging van die QOoreenkoms gepubllseer by
Goewermentskennisgewing No. R. 2748 van 11 Desember
1987 (hierna die ‘‘Herbekragtigingsooreenkoms’ genoem),
soos hernieu en gewysig by Goewermentskennisgewings
Nos. R. 1660 van 19 Augustus 1988, R. 726 van 14 April
1989, R. 1528 van 14 Julie 1989, R. 2106 van 22 September

1989, R. 397 van 23 Februarie 1990, R. 398 van 23 Februa-

rie 1990, R. 637 van 23 Maart 1990, R. 1321 van 15 Junie
1999, R. 2550 van 2 November 1990, R. 136 van 25 Januarie
1991, R. 1636 van 12 Julie 1991, R. 2413 van 4 Oktober
1991, R. 2589 van 1 November 1991 en R. 1747 van 26
Junie 1992, : '

DEEL I

ALGEMENE VOORWAARDES VAN TOEPASSING OP
HIERDIE HELE OOREENKOMS

1. TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet nagekom word deur werk-
gewers en werknemers in die Elekirotegniese Nywerheid—

(a) wat lede van onderskeidelik die werkgewersorganisasie
en die vakverenigings is; en

(b) wat betrokke is by of in diens is in dle Nywerheld in die
provinsie Natal, uitgesonderd enige gedeeltes van daardie
gebied wat binne die selfregerende gebied KwaZulu val,

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van
toepassing op vakleerlinge en kwekelinge slegs vir sover dit
nie strydig is met die Wet op Mannekragopleiding, 1981, of
met voorwaardes of kennisgewings wat daarkragtens VOoOor-
geskryf of bestel is nie.

(3) Vir die toepassing van hierdie Qoreenkoms word die
“weeklikse loonskaal" van vakleerlinge, voorgeskryf krag-
tens die Wet op Mannekragopieiding, 1981, as die weekloon
van sodanige werknemers beskou en is die “uurloon” die
weekloon soos hierbo bereken, gedeel deur die getal gewone
ure wat daar in die betrokke bedryfsinrigting gewerk word.

2. SPESIALE BEPALINGS

Vervang klousule 3 van die Herbekragtlgmgsooreenkoms
deur die volgende:

“3. SPESIALE BEPALINGS

Die bepalings vervat in klousules 8 (2) (a) (vii), 18, 34, 35,
36 en 37 (3) van Deel 1 van die Ooreenkoms gepubliseer by
Goewermentskennisgewing R. 967 van 13 Mei 1983, soos
gewysig en herbekragtig by Goewermentskennisgewings
R. 25 van 6 Januarie 1984, R. 1287 van 29 Junie 1984, R.

1367 van 21 Junie 1985, R. 995 van 23 Mei 1986, R. 1342

van 27 Junie 1986, R. 2748 van 11 Desember 1987, R. 1660
van 19 Augustus 1988, R. 398 van 23 Februarie 1990, R. 637

van 23 Maart 1990, R. 136 van 25 Januarie 1991 en R. 2589

van 1 November 1891 (hiema die “vorige Qoreenkoms™
genoem), s00s van tyd tot tyd gewysig, herbekragtig en ver-

leng/hernieu, is van toepassing op werkgewers en werkne-'

mers.".

3. ALGEMENE BEPALINGS

Vervang kiousule 4 van die Herbekragtigingsooreenkoms
deur die volgende:

“4, ALGEMENE BEPALING

Die bepalings vervat in klousules 3 tot 8 (2) (a) (vi), 8 (2) (b)
tot 17, 19 tot 33, 37 (1) en (2) en 38 tot 41 van Deel | en
klousules 1 tot 7 van Deel ! (soos gewysig by klousule 4
hieronder) van die Vorige Ocreenkoms is van toepassing op
werkgewers en werknemers."””.

being the parties to the Industrial Council for the Electrical
Industry (Natal}, -

to amend the Agreement published under Government -
Notice No. R. 2748 of 11 December 1987 (hereinafter
referred to as the “Re-enacting Agreement”), as renewed
and amended by Government Notices Nos. R. 1660 of 19
August 1988, R. 726 of 14 April 1989, R. 1528 of 14 July
1989, R. 2106 of 29 September 1989, R. 397 of 23 February
1990, R. 398 of 23 February 1990, R. 637 of 23 March 1980,
R. 1321 of 15 June 1990, R. 2550 of 2 November 1990,
R. 136 of 25 January 1991, R. 1636 of 12 July 1991, R. 2413
of 4 October 1991, R. 2589 of 1 November 1991 and R. 1747

| of 26 June 1992.
PARTI
GENERAL. CONDITIONS APPLICABLE THROUGHOUT
THIS AGREEMENT

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed by
employers and employees in the Electrical Industry—

(a) who are members of the employers’ organisation and
the trade unions, respectively; and

(b) who are engaged or employed in the Industry in the
province of Natal, excluding any portions of that area falling

‘| within the self-governing territory of KwaZuiu.

(2) Notwithstanding the provisions of subclause {1), the
terrns of this Agreement shall apply to apprentices and train-
ees only in so far as they are not inconsistent with the provi-
sions of the Manpower Training Act, 1981, or any conditions
prescribed or any notice served in terms thereof.

(3) For the purposes of this Agreement, the *‘weekly wage
rate” of apprentices, prescribed under the Manpower, Train-
ing Act, 1981, shall be taken to be the weekly wage of such
employees and the “hourly rate” shall be the weekly wage
calculzated as above, divided by the number of ordinary hours
worked in the establishment concerned.

2. SPECIAL PROVISIONS

Substitute the following for clause 3 of the Re-enacting
Agreement:

“3. SPECIAL PROVISIONS

The provisions contained in clauses 8 (2) (a) (vii), 18, 34,
35, 36, and 37 (3) of Part 1 of the Agreement published under
Government Notice No. 967 of 13 May 1983, as amended
and re-enacted by Government Notices R. 25 of 6 January
1984, R. 1287 of 29 June 1984, R. 1367 of 21 June 1985,
R. 995 of 23 May 1986, R. 1342 of 27 June 1986, R. 2748 of
11 December 1987, R. 1660 of 19 August 1988, R. 398 of 23
February 1990, R. 637 of 23 March 1990, R. 136 of 25 Jan-
uary 1991 and R. 2589 of 1 November 1991 (hereinafter
referred to as the “Former Agreement”), as amended, re- -
enacted and extended/renewed from time to time shall apply -
to employers and employees.”.

3. GENERAL PROVISIONS

Substitute the following for clause 4 of the Re-enacting
Agreement:

"4, GENERAL PROVISIONS

The provisions contained in clauses 3 to 8 (2) (a) (vi), 8 (2)
(b) to 17, 19 to 33, 37 (1} and (2) and 38 to 41 of Part | and
clauses 1 to 7 of Part ll (as amended by clause 4 hereunder)
of the Former Agreement shall apply to employers and
employees.”.
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o  pEELN. 1w poy congs PARTH . i
4. KLOUSULE 4: LONE EN/OF VERDIENSTES a CLAUSE4 SCHEDULE OF WAGES AND/OR
EARNINGS

Vervang kIOusule 4 deur die volgende:
' "4 'OPGAWE VAN LONE EN/OF VERDIENSTE

Geen laer lone as die onderstaande mag deur n werk-_

: gewer betaal en deur 'n werknemer aanvaar word nie:

Gebied A .Gebied B
Per uur Per uur
L Sent © Sent
Meester-elekirisién ................c.c... 1623 1379
Elektrisién en ambagsman.......... 1399 = - ..1-189 .
EKONH Bivminisseaii e 1018 865.
EIKONOP 2...cc.oviniimnmnninionninnen e 864 734
EIONOP 1 .ovevvecrrcrnrirsinninniinns 582 452
Hersteller vir huishoudellke toe— '
SRHE. ..o “656 558
Drywer. van 'n voertuig waarvan : ‘
die onbelaste massa— =
(a) hoogstens 3 500kgis ........ 585 497
(b) van 3 501 kg tot 9 000 kg
Biscascciissesimmmes .o 692 589
{c) 9001kgenmeeris......... 769 - 653
ATDEIAEN ...rrrevveccvcermsnssserasenses 459 389"

Soos gemagtig, vir en namens die panye by die Raad, op
hede die 19de dag van Mei 1992 te Durban onderteken

B. CARR,
Voorsitter van die Raad.

T.EVANS,
Ondervoorsiiter van die Raad.

L. A. DICKASON,
Sekretaris van die Raad.

No.R.2116 ,_ 24 Julie 1992
WET OP ARBEIDSVERHOUDINGE, 1956
VERBETERINGSKENNISGEWING
MEUBELNYWERHEID, GRENS: WYSIGING VAN

SIEKTEBYSTANDSVERENIGINGS-OOREENKOMS .

Onderstaande verbetering ‘aan Goewermentsken-
nisgewing No. R. 1704 wat in die Staatskoerant No.
14060 van 26 Junie 1992 verskyn, word hlerby vir a!ge-
mene inligting gepubliseer:

In die Engeise teks van dae Bylae vervang die

uitdrukking *““dental services” in Klousule 4, sub-
klousule (1) (e) met die ultdrukkmg ophcal ser-

vices” waar dit in die eerste reél van die paragraaf 1

voorkom.

No.R. 2118
WET OP ARBEIDSVERHOUDINGE, 1956

WINKELHANDEL: HERNUWING VAN
OOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsverhou-
dinge, behoorlik daartoe gemagtig deur die Minister
van Mannekrag, verklaar hierby, kragtens artikel 48 (4)
(a) (i) van die Wet op Arbeidsverhoudinge, 1956, dat

24 Julie 1992

Substitute the following for clause 4:

“4, SCHEDULE OF WAGES AND/OR EARNINGS

No' employer shall pay and no employee shall aocept
wages at rates lower than the followmg

Area A MeaB
Per hour Per hour
. _ Cents Cents
| Master electrician.............ucuee 1623 1379
/| Electrician and artisan................. 1399 1189
© | Elconop 3 1018 865
EIConop 2....coveevenenininens - 864 734
Elconop 1 532 - 452
Domestic apphanca repalrer ...... e 656 558
Driver of a vehicle, the unladen '
mass of which is—, : , _
(@) UP108B00KG..orrirsiss 585 . 497
{b) from3 501 kgto9000kg... 692 589
(c) 9001 kg and over............... 769 653
Labourer .......coeivvvniionnnns e 459 389".

Signed-at Durban as authorised, for and on behalf of the
parties to the Council, this 19th day of May 1992,
B.CARR,
Chairman of Council.
T.EVANS,
Vice-Chairman of Council.

‘| L.A.DICKASON,

Secretary of Council.

No.R.2116 24 July 1992
LABOUR RELATIONS ACT, 1956
CORRECTION NOTICE

FURNITURE INDUSTRY, BORDER: AMENDMENT
OF SICK BENEFIT SOCIETY AGREEMENT

The following correction to Government Notice No.
R. 1704 appearing in Government Gazette No. 14060
of 26 June 1992 is hereby published for general infor-
mation:

In the Engllsh text of the Schedule, substitute
the expression “dental services” in Clause 4, sub-
clause (1) (e) with the expression “optical ser-
‘vices" where it appears in the first line of the para-

graph.

No.R. 2118 24 July 1992
LABOUR RELATIONS ACT, 1956

STOREKEEPING TRADE: RENEWAL OF
AGREEMENT

|, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
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die bepallngs van Goewermentskennisgewmg Fl 1082
van 2 Junie 1989, van krag is vanaf die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 30 Septernber 1 992 emdsg

D. VAN DER WALT, s
Direkteur: Arbeldsverhoudmge £ wps

No.R.2108 : 24 Julie 1992
. WET OP AHBEIDSVEHHOUDINGE 1956 .

ELEKTROTEGNIESE NYWERHEID, OOS-LONDEN:

HERNUWING VAN HOOFOOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsverhou-
dinge, behoorlik daartoe gemagtig deur die Minister
van Mannekrag, verklaar h:erby, kragtens artnkel 48 (4)
(a) (ii) van die Wet op Arbeidsverhoudinge, 1956, dat
die bepalings van Goewermentskennisgewings
R. 1749 van 17 Augustus 1984, R. 1363 van 21 Junie
1985, R. 361 van 20 Februarie 1987, R. 452 van 11
Maart 1988, R. 2414 van 4 Oktober 1991 en R. 1342
van 15 Mei 1992, van krag is vanaf die datum van
publikasie van hierdie kenmsgewmg en vir d:e tydperk
wat op 30 Junie 1993 eindig. W

D. VAN DER WALT, -
Direkteur: Arbeidsverhoudinge.

No. R. 2117 © 24Julie 1992
WET OP ARBEIDSVERHOUDINGE, 1956
MEUBELNYWERHEID, GRENS: WYSIGING VAN

" HOOFOOREENKOMS -

Ek Glen Morris Edwin Carelse, Ad;uniamnlster van
Mannekrag, verklaar hierby— -

(a) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings

van die Ooreenkoms (hierna die Wysigingsoor-.

eenkoms genoem) wat in die’ Bylae hiervan
verskyn en betrekking het op die ‘Onderneming,

_ Nywerheid, Bedryf of Beroep in die opskrif by

_hierdie kennisgewing vermeld, met ingang van
~ die tweede Maandag na die datum van publika-

. sie van hierdie kennisgewing en vir die tydperk |

wat op 20 Maart 1993 eindig, bindend is vir die

'werkgewersorgamsasie en werknemers wat lede

van genoemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1), (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreen-
koms, uitgesonderd dié vervat in klousules 1 (1)
(a) en 5 met ingang van die tweede Maandag na
die datum van publikasie van hierdie kennisge-

wing en vir die tydperk wat op 20 Maart 1993 |
eindig, bindend is vir alle ander werkgewers en |

werknemers as dié genoem in paragraaf (a) van
hierdie kennisgewing wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid,

Bedryf of Beroep in die gebiede in klousule 1 van |

die Wysugingsooreenkoms gespesﬁiseer

G. M. E. CARELSE,
Adjunkminister van Mannekrag

Relations Act 1956, declare the provisions of Govern-
ment Notice R. 1082 of 2 June 1992, to be effective
from the date of publication of this notice and for the
period ending 30 September 1992. -

D. VAN DERWALT,
Director: Labour Relations.

No.R.2108 24 July 1992
LABOUR RELATIONS ACT, 1956

| ELECTHICAL INDUSTRY, EAST LONDON:
- .. RENEWAL OF MAIN AGREEMENT

|, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (i) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices R. 1749 of 17 August 1984, R. 1363 of 21
June 1985, R. 361 of 20 February 1987, R. 452 of 11
March 1988, R. 2414 of 4 October 1991 and R. 1342 of
15 May 1992, to be effective from the date of publica-
tion of this notice and for the period ending 30 June
1993. :

D. VAN DER WALT
Director: Labour Relations.

No.R.2117 24 July 1992
LABOUR RELATIONS ACT, 1956

- FURNITURE MANUFACTURING INDUSTRY, BOR-

DER: AMENDMENT OF MAIN AGREEMENT

|, Glen Morris Edwin Carelse, Deputy Minister of
Manpower, hereby—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the
Amending Agreement) which appears in the
Schedule hereto and which relates to the Under-
taking, Industry, Trade or Occupation referred to
in the heading to.this notice, shall be binding,
with effect from the second Monday after the
date of publication of this notice and for the
period ending 20 March 1993, upon the employ-

- ers’ organisation and the trade union which

. entered into the amending Agreement and upon

' the employers and employees who are mem-
bers of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said ‘Act,
declare that the provisions of the Amending
Agreement, excluding those contained in
clauses 1 (1) (a) and 5, shall be binding, with
effect from the second Monday after the date of
publication of this notice and for the period end-
ing 20 March 1993, upon all employers and em-
ployees, other than those referred to in para-
graph (a) of this notice, who are engaged or
employed in the said Undertaking, Industry,
Trade or Occupation in the areas specified in
clause 1 of the Amending Agreement.

G. M. E. CARELSE,
Deputy Minister of Manpower.
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BYLAE

I _.SRAAD VIFI DIE, MEUBELNYWEFIHEID
GFIENS .

HOOFOOFIEENKOMS

ooreenkomstig die Wet op Arbeidsverhoudange 1956' geslunt
deur en aangegaan tussendie -~ e

Border Furniture:Manufacturers’ Association

(hierna.die “‘werkgewers” of die “werkgewersorganisasie’’
genoem), aan die een kant, en dle

National Unlbn of Furniture and AIIIed Workers of South
; oo Africa ey

(h:erna d|e “werknemers” of. die’ “vakveremgmg“ genoern)
aan die ander kant, . ;

wat die partyeis by dae Nywerheldsraad vlr die. Meubelnywer-
heid, Grens

om die. Ooreenkoms gepubllseer by Goewermentskenms-
gewing Ne. R. 1227 van 22 Junie 1984 (hierna die Herbe-
kragtigingsooreenkoms genoem), s00s verlengl gewysig en
hernieu by Goewermentskenmsgewmgs Nos. R. 523 van 15
Maart 1985, R. 859 van 19‘April 1985, R. 991 van 23 Mei
1986, R. 1454 van:11 Julie 1986, R.'433 van 27 Februarie
1987, R. 847.van 16 April 1987, R.-340 van 4 Maart 1988,
R. 787 van 22 April 1988, R. 614 van 31 Maart 1989, R. 1242
van 16 Junie 1989, R. 778 van 5 April 1990, R. 2083 van 31
Augustus 1990, R. 2078 van 31 Augustus 1991 en. R.. 924
van 27 Maart 1992, te wysig. s s o

DEEL |

BEPALINGS VAN TOEPASSING OP DIE NYWERHEID
ORAL IN DIE GEBIEDE WAT DEUR DIE OOREENKOMS
GEDEK WORD, TENSY. DIE -TEENOORGESTELDE
GEMELD WORD -

. TOEPASSINGSBESTEK VAN OOHEENKOMS

(1) ‘Hierdie  Ooreenkoms rnoet nagekom word in dle
Meubelnywerheid,:Grens— = -

(a) deur alle werkgewers wat lede is vandie werkgewers-
organisasie en deur alle werknemers wat lede is van die vak-
veremglng en wat onderskeidelik betrokke is by of werksaam
isin genoemde Nywerheld '

(b) in die landdrosdistrikte Albert Alawal Noord Fort Beau-
fort’ (ungesonderd die gedeelte wat voor die publikasie van
Goewerrnentskenmsgewmg No.: 1904 van 30 Augustus 1985
in die‘landdrosdistrik Stockenstrom geval het), Oos-Londen
(uitgesenderd die. gedeeltes .wat 'voor: die - publikasie van
Goewermentskennisgewings, Nos.-R.- 1877 van 4 September
1981, R. 1079 van 10 Junie 1988 en 2354 van 5 Oktober

1990'in die Ciskei geval het), Queenstown (uitgesonderd die

gedeelte wat’voor die publikasie van Goewermentskennis-

gewing No. 1904 Van 30 Augustus 1985.in die landdrosdistrik

Stockenstrom- geval- het) -en Stutterheim. (insluitende die

gedeelte wat voor die publikasie van Goewermentskennis-

gewmg No. 2354 van 5 Oktober 1990 in die landdrosdistrik
utterheim geval het).

‘(2) Ondanks subkloueule {1) is hlerdle Ooreenkorns van
toepassing— -

‘(a) slegsiop werknemers vir 'wie mimrnum lone in hierdie
Ooreenkoms voorgeskryf word; .

(b) op vakleerlinge slegs in die mate waarin dut nie onbe-
staanbaar.is met die- Wet. op Mannekragopleiding, 1981, of
met 'n_kontrak. daarkragtens aangegaan of voonmaardes
daawolgens vasgestel me ;

- 2, ALGEMENE BEPALINGS

Vervang klousule 4 van dle Herbekragt:gmgsooreenkoms
deur die'volgende: -

““4.  ALGEMENE BEPALINGS
Kiousules 3 tot en met 9 (4) (b}, 9 (4) (d) toten met 19, 21,

24 tot en met 27 en 29.tot en met 39 van Deel |, Deel 0 en.
klousules 1 tot en met 3 (6) (a) en 3 (6) (c) tot en met 12 van

SCHEDULE g,

BOF‘IDER INDUSTRIAL COUNCIL FOR THE FURNITUFIE
- C MANUFACTURING INDUSTRY

MAIN AGREEMEN‘I’

in accordance with the provisions of the Labour Flelat:ons
Act, 1956, made and entered into by and between the -

Border Furniture Manufacturers’ Association

(hereinafter referred to as the ‘“‘employers’” or the
“employers’ organisation”), of the one part, and the

Natlonal Union of Furniture and Allied Workers of South
-Africa

(herelnaﬂer referred to as the. “employees" or the “trade'
unlon"), of the other part,

being the parties to the’ Border Industnal Councn for the
Fumlture Manufactuﬂng Industry, n

to amend the Agreement pubilshed ‘under Government
Notice No. R. 1227 of 22 June 1984 (hereinafter referred to
as the Re-enacting Agreement), as extended, amended and
renewed by Government Notices Nos. R. 523 of 15 March
1985, ‘R. 859 of 19 April 1985, R. 991.of 23 'May 1986,
R.:1454 of 11 July 1986, R. 433 of 27 February 1987, R. 847:
of 16 April 1987, R..340 of 4 March 1988, R. 787 of 22 April
1988, R. 614 of 31 March 1989, R. 1242 of 16 June 1989,

R. 778 of 5 April 1990, R. 2083 of 31 August’ 1990, R. 2078 of_
23 August 1991 and R. 924 of 27 March 1992

PART

PROVISIONS APPLICABLE TO THE INDUSTRY
THROUGHOUT . THE AREAS COVERED BY THE
AGREEMENT, UNLESS THE CONTRARY IS STATED

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreernent shall be observed in the
Border Furniture Manufacturing Industry—

(a) by all employers who are members of the employers
organisation and by all employees who are members of the
trade union and who are engaged or employed respectwely_
in the said Industry;

(b) within the Maglstenal District of Albert, Ahwai North
East London (excluding those portions which prior to the pub-
lication of GovernmentNotices Nos. R. 1877 of 4 September
19881, R. 1079 of 10 June 1988 and 2354 of 5 October 1990
fell within the Ciskei), Fort Beaufort (excluding that portion
which. prior to the publication of Government Notice No. 1904
of 30 August 1985 fell within the Magisterial District of Stock-
enstrém), Queenstown {excludlng that portion which prior to
the publication of Government Notice No. 1904 of 30 August
1985 fell within the Magisterial District of Stockenstrdm) and
Stutterheim (including that portion which prior to the publica-
tion of Government Notice No. 2354 of 5 October 1990 fell
within the Magisterial District of Stutterhelm)

(2) Notwithstanding ihe provisions of subclause (1), the

 terms of this Agreement shall apply—

(a) only to employees for whom: munumum wages are pre-

 scribed in this Agreement;

" (b) to apprentices only in so far as the said terms are not
inconsistent with the provisions of the Manpower Training
Act; 1981, or any contract entered into or any condmon fixed
thereunder

.2, GENERAL PRbVISIONS
Substitute the followmg for clause 4 of the Fle—enacnng
Agreement:
“4, GENERAL PHOVISIONS

“The provisions contained in clauses 3 to 9 (4) (b) inclusive,
9 (4) (d) to 19 inclusive, 21, 24 to 27 inclusive and 29 {0 39
inclusive of Part |, Part II and clauses 1 to 3 (6) (a) inclusive
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Deel 1l van die Vorige Ooreenkoms soos vantycl tot tyd
herbekragtig en gewysig, verleng en hermeu is van toepas-
smg op werkgewers en werknemers.” _

3. WOOHDOMSKRYWING

In subklouéule (1), skrap die omskryw:ng van. ‘tydellke
werknemer”.

4. KLOUSULE 16: UITGAWES VAN DIE RAAD
Vervang die uitdrukking “‘24c” deur die uitdrukking “28¢”.

5. KLOUSULE 20: VAKVERENIGINGVEREENWOOH-

DIGERS IN DIE RAAD
Vervang klousule 20 deur die volgende:

%20, VAKVERENIGINGVERTEENWOORDIGERS IN' DIE

RAAD

Elke werkgewer moet aan ai sy werknemers wat verteen-
woordigers in die Raad is, alle redelike fasiliteite verleen om
hul pligte na te kom in verband met vergaderings van die
Raad, en om ten minste drie volle Flaadsvergadenngs per
jaar by te woon met volle besoldiging."”.

6. KLOUSULE 24: LONE

(1) In subkicusule (2) (a), vervang die uitdrukking “20
Maart 1991" waar dit die eerste twee keer voorkom deur die
uitdrukking “20 Maart 1992, en vervang die uitdrukking ““20
Maart 1990 deur die uitdrukking ‘20 Maart 1991

(2) In subklousule (2) (b), vervang die uitdrukking “20
Maart 1991 deur die uitdrukking “20 Maart 1992"” en die
uitdrukking “20 Maart 1991 deur die uitdrukking “20 Maart
1992, ; -

7. Voeg die voigende kiousule in na klousule 39:

“40. MENSLIKHEIDSVERLOF

In die geval van die dood van ’'n geregistreerde afhanklike
is die werknemer geregtig op twee dae menslikheidsverlof
met volle besoldiging.”. '

8. Voeg die volgende klousule in na klousuie 40:

“41.  DISSIPLINERE KODE EN PROSEDURE EN
GRIEWEPROSEDURE :

(a) Dissiplinére Kode en Prosedure:
1. Inleiding: v

1.1 Ditis die Bestuur se reg om tugstappe te doen, en die
dissiplinére kode en prosedure is 'n handleiding vir sowel die
Bestuur as vir die wemnemers om te verseker dai die tug-
_ stappe billik is.

12 Tugstappe moet waar moontllk vooriigtmg en by-
stand aan die werknemer verleen, sodat die nodige gedrag-
standaard of werkverrigting verkry of verbeter kan word.
Sodanige stappe rnoet so spoedug moonﬁlk na die gebeure
gedoen word.

1.3 'n Volledwge dissaplmére verhoor moet gehou word
waar die moontlikheid van emstige tugstappe bestaan.

1.4 Werknemers wat onderworpe is aan tugstappe, kan
deur 'n medewerker, 'n werkwinkelverteenwoordiger of 'n
vakvereeniging beampte bygestaan of ver!eenwoordlg word

' 2. Dissiplinére kode:

Voorbeelde van gennge wemprobleme wat tot tugstappe
kan lei:
Onbevredigende werk; swak__bywo_ning: gebruik van
beledigende taal, ensovoorts.

and 3 (6) (c) to 12 inclusive of Part lll of the Former
Agreement, as re-enacted and amended, extended and
renewed time to  time shall apply to employers and
employees e

3 DEFINITION =~

In subclause (1) delete the deﬁnmon of “temporary
employee”. i

-4 CLAUSE 16: EXPENSES OF THE COUNCIL
Substitute the expressmn “28¢” for the expression “240”.

5 -CLAUSE 20: TFIADE UNION FIEPHESENTATIVES ON
- THE COUNCIL e

" Substitute the followmg for clause 20: )

“20. TRADE UNION HEPRESENTAT!VES ON THE
COUNCIL

Every employer shall grant to any of his employees who
are representatives on the Council every reasonable facility
to attend to their duties in connection with meetings of the
Council and to attend a minimum of three full Council meet-
ings per calendar year on full pay.”.

6. CLAUSE 24: WAGES
(1) In subclause (2) (a), substitute the expression “20
March 1992" for the expression *20 March 1981” in the first
two instances in which it occurs and substitute the expression
20 March 1991 for the expression 20 March 1990,

{(2) In subclause (2) (b), substitute the expression “20
March 1992 for the expression ‘20 -March 1991" and sub-
stitute the expression “20 March 1992” for the expression
“20 March 1991"".

7. Insert the following clause after clause 39:

“40. COMPASSIONATE LEAVE

in the event of the death of a registered dependant an
employee shail be entitled to two days’ compassionate Ieave
on full pay.” ;

8. Insertthe following clause aﬂer clause 40:

“41. DISCIPLINARY CODE AND PROGEDURE AND
GRIEVANCE PROCEDURE

(a) Disciplinary Code and Procedure: -~
1. Introduction:
1.1 Itis Mangement's right to ta'ke'disciplinaty action and
the desciplinary code and procedure are a guide to both

Management and employees to ensure that disciplinary
action is fair.”

1.2 Discnpirnary actron wnll ‘wherever posslble, consist of
instruction and assistance to the empioyee in order that the
required standard of behaviour or performance may be
attained and surpassed. Such action will be taken as soon
after the event as possible.

1.3 Wherever the possibility of servere dlsmpllnary action.
exists, a full disciplinary enquiry will be held.

1.4 Employees subject to disciplinary action may be
assisted, or represented, by a fellow employee, a shop stew-
ard or a trade union official. o

3. Disciplinary code: ‘

Examples of minor work problems which may result in dis-
ciplinary action:

Unsatisfactory ‘work; poor tlmekeepmg, use of abu-
sive language etc.
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Voorbee]de van ernetlger werkprobleme wat tot lugstappe
kan lei:

Dle gebrwk of besit van of onder dle mvloed wees

diefstal of die onwettige besit van die maatskappy se
eiendom; ongemagtigde afwesigheid; versuim om
veiligheidsreéls na te kom; aanrandlng, ensovooﬂs

3. Dissiplinére prosedure:

3.1 Waar ook al moontlik, most toenemende dissipline toe-
gepas word: Mondelinge voorligting moet gegee word en as
geen verbetering vorendag ‘kom nle moet strenger
tugstappe dan gedoen word. '

3.2 Indien' ernstiger : werkprobleme “egter ontstaan, kan
ernstiger tugstappe waarskynlik gedoen word wat by die
eerste geleentheid dat dit aanleiding kan gee tot ’ n finale
sknﬂehke waarskuwing of selfs. ontslag kan lei.

Bewyse deur werknemer

Getuue

DRBI I o s vy s i e S5 S S B T AR

.Beshsemg van Voorsmer van d;e ondersoek
Getuienis !er versagnng

£ =Te] e =R [=To o T=T o D S S U

Werknemer in kennis gestel \fan sy reg om eppel bsnne 48
uur aan te teken.

.......'.‘.I_..z...'u-..-----u'—.-'......"......"...'......._. I e Datumft)’d
Handltekening van VOOISIHer.....cciiviciiniisssissssinns
(b) Grieweprosedure::
1. Inieiding
1.1 Ditis in belang van beide die Bestuur en die werk-

nemers dat griewe soos spoedng moontlik, deur die grlewe-
prosedure opgelos word.

1.2 ’n Grief is enige ontevredenheid of ge\roel van onreg
, deur 'n werknemer, en wat uit 'n werksituasie spruit.

1.3 By die indiening van "n grief, kan n werknemer deur
n medewerker bygestaan word.

1.4- ’n Werknemer sal nie deur die lndlenmg van 'n grief
geviktimiseer word nie, en sy gewone basisse loon, enso-
‘voorts, moet aan hom betaal word terwyl hy gedurende
gewone werkure aan die oplossing van ’n grief deelneem.

1.5 Die grneweprosedure moet nie deur 'n werknemer
gebruik word vir die doel om—

1.5.1 'n coreenkoms wat tussen die Maatskappy en die
vakvereniging aangegaan is, of die prosedure van die Dissi-
plinére Kode, te wysig nie;

1.5.2 kollektiewe bedinging van beso!dlgmg of diensvoor-
waardes te verkry nie;

1.5.3 'n dissiplinére of onislagaangeleentheid te verwerk
nie; - -

Examples of more eenous work problems WhICh may result
in dlempllnary action:

Us:ng, possessing or being under the influence of al-
cohol! or other non-prescribed drugs; theft or unautho-
rised possession of Company property; unauthorised
absence; failure to obey safety rules; assauit etc.

3. Disciplinary procedure: -

3.1 Wherever possible, progreeswe dascapllne will be ap-
plied: verbal counselling will be given and if no improvement
is forthcoming, more severe dlsmplmary action will then be
taken.

3.2 However, when more serious work problems have.
arisen, disciplinaty action is likely to be more severe and
could on the first occasion be a ilnal written warnmg or even
dismissal. . . P

_Evidence brought by employee

Decision of enguiry Chairman.........cc.ciceeresssieensinonsssninnns
Ewdence of mltlgaﬂon ................................................... I
Actiohtaken: .. uaummuanmura s R G

Employee aclwsec! of nght of appeai wnhm 48 hours '
i wh P ——— .. Dateftime.
Signature ofCharman......-......'.....;..-. ....................................

{b) Grievance procedure:
1. Introduction:

1.1 It is in the interesis of both Management and
employees that grievances are resolved as speedlly as pos-
sible lhrough the grievance procedure EE

1.2 A grievance is any dissatisfaction or feeling of i II"I]US-
tice which an employee may feel and which anses from the
work situation.

1.3 In submitting a ;g_ﬂ'evanc_e an emp!oyee may be’
assisted by a fellow employes.

1.4 An employee will not be victimised for submitting
grievances and his normal basic wage, etc., shail be paid to
him while he is participating in the resolulaon of a gﬂevance
during normal working hours. .

1.5 The grievance procedure shall not be invoked by an
employee for the purpose of — -

1.5.1 ' amending any agreement entered into between the
Company and the trade union, or the Disciplinary Code of
Procedure;

1.5.2 collective bargaining on remuneration or the condi-
tions of service;

1.5.3  processing a disciplinary or dismissal matter;
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1.5.4 enige aangeieenthend met betrekklng tot die Wet op
Masjinerie en Beroepsveiligheid te opper nie,

1.6 'n Grief moet ingedien word binne vyf dae, vanaf die
gebeure wat aanleiding gegee het tot sodanige grief.

2. Stappe van die grieweprosedure

2.1 Die werknemer moet die grief by sy onmiddellike
meerdere opper.

2.2 Die werknemer se onmiddellike meerdere moet die
griewevorm voltooi en probeer om die saak binne twee dae,
of 'n langer wedersydse aanvaarbare tydperk, op te los.

2.3 Indien die werknemer se onmiddellike meerdere nie
die saak kan oplos nie, moet die saak na die Bestuurder
verwys word.

2.4 Indien die grief nie binne twee dae opgelos is nie,
moet enige verdere ondersoek en die redes vir die misluk-
king om die grief op te los, op skrif gestel en aan die
departementsbesluurder oorhandig word, wat weer op sy
beurt in 'n poging om die grief op te los, getuienis kan aan-
hoor van, of 'n vergadering kan belé met, enigeen van of al
die partye wat betrokke is by die soort en wat dan moet pro-
beer om die grief binne vyf werkdae na afloop van dle vorige
vergadering, op te los. :

2.5 Indien die grief na vyf werkdae onopgelos is, moet die
departementshoof enige bykomende beskuldigings en die
redes vir die mislukking om die grief op te los, op skrif stel en
die saak na ’n senior bestuursverteenwoordiger van die
Maatskappy verwys, wat dan weer al die nodige stappe moet
doen om die grief op te los, en getuies kan aanhoor, van of 'n
vergadering belé met enigeen van of al die partye wat by die
saak betrokke is. :

2.6 Die finale besluit moet op skrif gestel en 'n afskrif aan
die werknemer, wat die grief aanhangig gemaak het, gegee
word.

GRIEWEVORM

Werknemer, .. wimaiisma s mai s amimes
B L e e
Besonderhede van grief ...,

Optrede waartoe 00reengekom...........ccucuieersieessivusnsssesanns

Handtekening van Toesfghouer
Handfekemng van werknemer

9. DEEL il VAN DIE VOHIGE OOREENKOMS
Vervang Deel !l deur die volgende:

“DEELI
LONE

Graad |

1. Werknemers in diens in enige van of al die werksaam-
hede wat in die Meubelnywerheid verrig word uitgesonderd
die werknemers in klousules 5 tot 15 van hierdie Deel bedoel,
maar met inbegrip van voormanne en/of toesighouers:

Sent per
uur
Gedurende die tydperk emd:gende 20 Maart
1993 .. 580

154 rarsmg any mat!er relatmg to the Ma hmery and
Oocupational Safety Act. . T

1.6 A grievance should be lodged within flve days of the
cccurrence which gave rise to it. :

2. Stages of the grievance procedure-'

2.1, The employee raises the gnevance -with-his imme-
diate superior. w :

2.2 The employee’s immediaté"su'perior shall complete
the grievance form and attempt to resolve the matter within
two days ora mutually acoeptable longer penod

2.3 If the employee's immediate superior cannot resolve
the matter, the greivance shall be referred fo the Manager.

2.4 . If the grievance has not been resolved within two
days, any further investigations and the reasons for the fail-
ure to resolve the grievance shall be set-down in writing for
the Departmental Manager concerned who, in taking all
necessary steps to resolve the grievance, may hear evidence
from or convene meetings with, any or all of the parties who
are relevant to its resolution and will attempt to resolve the
grievance within five working days of the previous hearing.

2.5 If the grievance is 'not resolved within five working
days, the Departmental Manager shall-set down in writing any
further allegations and the reasons for the failure to resolve
the grievance, and refer the matter to a senior management
representative of the Company, who in taking all necessary
steps to resolve the grievance, may hear evidence from or
convene meetings with any or aII of 1he parties who are rele-
vant to its resolution. .

_ 2.6 The final decision shall be reduced to wntmg and a
copy thereof shall be given to the employee who raised the
grievance.
GRIEVANCE FORM _
EMPIOYEE ....ooviriiiriecries it et
Date....coviiecininriins i innasaniicni
Detaiis Of GHEVANCE .......veeeee i beessiesieesees e deeeeeeeeeeees e

Action agreed UPON ...t oo e e

Signature of-Supervfgor...“...".“.';‘._‘....._._....
Signature ofemployee

9. PART Il OF THE FORMER AGREEMENT
Substitute the following for Part II:

C“PART L.

. WAGES
Gradel
1. Employees engaged in any or all of the operations per-
formed in the Furniture Manufacturing Industry, ‘with the
exception of the employees referred to in clauses 5 to 15 of
this Part, but including foremen and/or supervisors:

Cents per
hour

During period ending 20 March 1993................ © 580
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2. Leerlinge in diens om 'die werksaamhede te Ieer wat

deur klousule 1 gedek word:
Graad 1L1: Vir die eerste jaar diens: 466 sent peruur;: .
Graad 1L2: Vir die tweede jaar diens: 494 sent per uur; -
Graad 1L3: Vir die derde jaar diens: 523 sentper uur;
Graad 1L4: Vir die vierde jaar diens: 548 sent per uur;.
daarna, die loon by klousule 1 voorgeskryf.

. 3. (a) Jeugdlge manlike werknemers in diens in 'n ambag
of tak van 'n ambag aangewys kragtens die Wet op Manne-

kragopleiding, 1981, moet die loon betaal word wat ingevolge

daardie Wet vir dié tcepaslike leerjaar voorgeskryf word.

(b) Alle ander jeugdiges: Die minimum loon voor.eskryf vir '
/| Act, 1981, shall be paid the wage prescribed in terms of that

volwasse werknemers werksaam in dieselfde klas werk. .

4. (a) Werknemers wat metaalsweiswerk. vemg, wtgeson—
derd puntsweiswerk; en . L

(b} werknemers wat rnasjrnene cnderhou . ;
-~ Sent per
i uur,
Ge%ggnde die tydperk eundlgende 20 Maart

Graadll :
5. (a) Werknemers wat die volgende werk verng

(1) Beddegcedmakery, d.w.s. die venraardiglng met .dIB
hand of 'n meganiese toestel, hetsy in die geheel of gedeel-
telik, van alle soorte matrasse gevul met kiapperhaar, haar-

lok, vlokkueskapok katoenwatte, hare, vesel, wol, vere, gras, '
Kaf, strooi, rubber of 'n ander soortgelyke stof; of 'n kombi- -

nasie van veerbinnewerk, alle soorte draadvere ketting-en/of

spiraalvere, volsplraalvere maasvere, heliese vere, alle

soorte vere enfof veereenhede; kopkussings, stoelkussings,

peule, bomatrasse, kwilte die vasslaan en/of vashaak van -
veermatrasdrade, kettlngveermase, spiraalvere en heliese -

vere aan rame vir beddegoed, maar uitgesonderd die diverse
werksaamhede in subklousules (b) en (c) bedoel;

(2) veermaaswerk vleg:

(3) vulsel in malrasslope instop, hetsy met die hand of 'n
masjien;.

(4) sye stik;

(5) kwassiesmaak, hetsy met die hand of 'n masjien; - -
(6) 'n randkwiltmasjien bedien; i
(7) ’'n bo-kwiltmasjien bedien;

(8) rame en rollers vir die bo-kwiltmasjien gereed maak;

- (9) verviegte kussinkies aan veereenhede vassit, -stik of
kram, hetsy met die hand of 'n masjien; = -

€10) stoelkussings met veerblnnewerk enfof veereenhede
vul;

(11) vulsel op 'n veereenheid uitsprei;
(12) malrasbostukke hetsy gekwilt of nie, .in 'n posisie

vassit om 'n vooraf geboude bmnewerk of veermalras te.

bou;
(13) bande aan dle kante van’'n blnneveermatras stik:
(14) Rolomrandwerk met _dl_e hand of 'n masjien:

Sent per
uur
Gedurende die tydperk eindigende 20 Maart
1903 e e 446
(b) Werknemers wat pun:swetswerk verrig:
Sent per
wur

Gedurende die tydperk emdrgende 20 Maan ,

(c) Werknemers in diens as versendingskierke of mega-
synmanne:

_ Sent per
: ; uur
Gedurende die tydperk eindigende 20 Maart = =
LT < O I

Gradell

"2’ L'earners employed m leaming the operatlons covered
by clause 1:

.Grade 1L12 Fcr the ﬁrst year cf employment 466 cents per
hour; ' .

Grade 1L2: For the second year of employment: 494 cents

| per hour;

‘Grade 1L3: For the third year of employment 523 cents
per hour; -

Grade 1L4: For the fourth year of empioyment 548 cents
per hour;: ae

thereafter, the wage prescﬂbed in cfause 1,

3. (a) Juvenile male employees: engaged in a trade or
branch of ‘a trade designated under the Manpower Training

Act for the appropriate year of apprenticeship. )

(b). All other juveniles: The minimum wage prescnhed for
adult employees employed on the same class of work.
4. (a) Employees engaged in the welding of metal, other
than spot welding; and ks

1 (b) employees engaged in the maintenance cf machlnery

Gentsper

During ihe period of end!ng 20 March 1993 ..... . 580

5. (a) Emplcyeesengaged in-— Bhtaliield ;

(1) ‘bedding- making, which' means ‘the manufacture by
hand or mechanical appliance, either in wholé or in part; of all
types of mattresses filled with coir, hairlock, flock; kapok,
cotton wadding, hair, fibre, wool, feathers, grass, chaff, straw,
rubber or any other similar materials; or. any combination of
spring interior, all types of wire springs, chain and/or spiral
springs, full spiral, springs, mesh springs, helical springs, all
types of springs and/or spring units; pillows, cushions, bol-
sters, overlays, quilts; knocking on- andfor hooklng on spring
mattress wires, chain spring meshes, spiral springs and heli-
cal springs to frames for bedding, but excluding the sundry
operations referred to in subclauses (b) and (c);

(2) weaving of spring mesh;

(3) stuffing filling into mattress cases. whether by hand-or
machine;

(4) side stitching;

(5) tufting, whether by hand or machine;

(6) operating a border quitting machine;

(7) operating a top quilting machine;..

(8) preparing frames and rollers for the top quilting

{ machine;

(9) securing, sewing or stapling interlaced pads to ‘'spring
units, whether by hand or machine;

(10) filling of cushions with sprmg interiors and!or spnng

1 units;

(11) laying out flllsng matenal upcn a spnng unrt B
(12) securing mattress tops, whether quilted or not in a

| position for building a prebuilt interior-or spring mattress.

" (13) tape ending a spring interior mattrees
(14) roll edging by hand or machine:

‘Cents per
- hour
During the period ending 20 March 1993.......... 446
. -(b) Employ.,ees-.e.ngaged in-spot we_lding: e e
: L : . r - Cents per
During the penod endlng 20 March 1 993 .......... ;446

(c) Employees employed as despatch elerks or storeman:
Cents per
~. " hour

During the period ending 20 March 1993.......... 446
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(d) Leerlinge in diens om die klasse werk bedael in klou-
sule 5 (a) te leer:

Gedurende die eerste jaar waarin hierdie Ooreenkoms in
werking tree:

Per week:

Graad 2L1: Vir die eerste ses maande diens: 367 sent per
uur;

Graad 2L.2: Vir die tweede ses maande diens: 389 sent per
uur;

daamna, die loon voorgeskryf vir 'n werknemer in diens in
werk in klousule 5 (a) bedoel.

6. Werknemers wat die volgende werk verrig:

Alle masjiene bedien waar sodanige masjiene deur 'n
masiiensteller of 'n toesighouer ingestel is, alie herhalingstof-
feerwerk (maar nie hersioffeerwerk, prototipe en enkeltipe
werk nie), sproeispuite bedien, gordynrolletjies en rolwiel-
etjies aanbnng en alle herhalingsmonteerwerksaamhede:

Sent per
uur
Gedurende die tydperk emdlgende 20 Maart
1993 .. 446

7. Leerhnge in diens om dle werksaamhede bedoei in klou-
sule 6 te leer:

Gedurende die eerste jaar waarin hierdie Ooreenkoms in
werking tree:

Per week:

Graad 2L1: Vir die eersie ses maande diens: 367 sent per
uur;

Graad 21.2: Vir die tweede ses maande diens: 399 sent per
uur;

daarna, die loon voorgeskryf vir 'n werknemer in diens in
werk in klousule 6 bedoe!.
Graad lli

8. Werknemers wat die volgende werk verrig:

(1) 'n Werksaamheid of proses, hetsy in die geheel of
gedeeltelik, met die hand of 'n meganiese toestel, in
glipsteek; stik en/of aanmekaarwerk van oorireksels, teen-

stroke, stoelkussings, koorde, gordynkappe of peule, maar:

nie die sny van oortreksels nie;

(2) knope aan verwyderbare en/of los stoelkussings vas-
werk;

(3) gimp en/of gaion en/of stolpplooisel vassit, maar nie
vaskram en/of met hegspykers vasslaan nie:

Sent per
uur
Gedurende die tydperk eindngende 20 Maart
1993 .. 351

9. Werknemers wat dle volgende werk verrig:

(1) Alle stikwerk nodig by die vervaardiging van bostukke,
rands, matrasslope, ateljeerusbankoortrekseis en kompo-
nente,

(2) matrashandvatsels aan rande stik;

(3) gekwilte rande aan matraseenhede stik voér die vasstik
van kantbande;

(4) die bek van 'n matras met die hand of a masjien toe-
werk;

(5) randlengtes aanmekaarwerk;
(6) kopkussings, stoelkussings en peule toewerk;
{7) bostukke, rande en slope uitsny:

Sent per
uur
Gedurende die tydpark elndlgende 20 Maart
1983 .. e 351

7(d) ‘Learners ‘employed in learning the c.asses of work

1 referred to in clause 5 (a);

During the first year in which this Agreement c'omes into
operation:

Per week:

Grade 2L1: For the first six months of employment: 367
cents per hour;

Grade 2L.2: For the second six months of employment: 399
cents per hour;

thereafter, the wage prescribed for an employee engaged
on work referred to in clause 5 (a). '

6. Employees engaged in—

operating all machines where such machines have been
set by a.seiter or supervisor, all repetitive upholstery work
{but excluding re-upholstery, prototype and one off work),
operating spray guns, curtain and roller.castors and all repeti-
tive assembly operations:

Cents per
- hour

During the period ending 20 March 1993.......... 448

7. Learners employed in learning the operations referred to
in clause 6: _ '

During the first year in which this Agreement comes into
operation:

Perweek:

Grade 2L1: For the first six months of employment: 367
cents per hour;

Grade 2L2: For the second six months of employment: 399
cents per hour; .

thereafter, the wage prescribed for an employee engaged
on work referred to in clause 6.
Grade HI

8. Employees engaged in—

(1) any operation or process, in whole or in part, performed
by hand or mechanical appliance, in slipstitching; sewing

and/or joining covers, flies, cushions, cords, pelmets or bol-
sters, but excluding the cutting of covers;

(2) buttoning of removable and/or loose cushions;
(3) affixing gimp and/or braid and/or box pleating, but
excluding the stapling and/or tacking thereof:

Cents per
hour

During the period ending 20 March 1993......... 351

9, Employees engaged in—

(1) all sewing required in the manufacture of tops, borders
mattress cases, studio couch covers and component parts;

(2) sewing maitress handies to border,

() sewing quilted borders onto mattress units prior to tape
edging;

(4) closing up by hand or machined the mouth of a mat-
tress; .
(5) joining border lengths;

(6) closing pillows, cushions and bolsters;
(7) cutting tops, borders and cases:

Cents per
hour

During the period ending 20 March 1983.......... 351
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" 10. Leerﬁnge in diens om die klasse werk bedoel in klou- N
, o | referred toin clauses 8 and 9:

sules 8en9teleer:
Per week:

~ Graad 3L1: Vir die eerste ses maande diens: 332 sent per

uur;

Graad 3L2: Vir die tweede ses maande dlens 340 sent per |

uur;

daarna, dle loon voorgeskryf vir 'n werknemer in diens in
werk in kiousules 8 en 9 bedoel.

11. Werknemers wat die volgende werk verrig:
(1) Klaargemaakte rottangmaite vassit;

(2) 'n enkelrolskuurder, oopskyfskuurder, tolskuurder en
luggevulde skuurder opstel en bedien;

(3) gate boor;

(4) slegs met die tapmasjien tapgate sny;

(5) die skarnieruitholmasjien bedien om ulthotlmgs vir
slotte 'en skarniere te sny;

(6) sloelkussmgs met veerbinnewerk en/of veereenhede
vul;

(7) 'ntappeninvoegmasijien bedien;
(8) hangerbout insteek en ’n poot vasbout of inskroef,

maar nie die vassit van die plaat en/of hegstuk aan die raam-.

werk waaraan die hangerbout moet kom nie;

(9) 'n kantfineermasjien bedien, maar nie kantlyste aansit

nie;
(10) met’n masjien skuur, maar nie met 'n twee- en drierol-
en kombinasierol-en-band-skuurder nie;

{11) hout- en metaallatte en dwarsstawe aan rame vir stof-
feerwerk in posisie plaas:

Sentper
© uur
Gedurende die tydperk eindigende 20 Maart
V993 o in i 351

Graad IV _
12, Werknemers wat die volgende werk verrig:
(1) Vasbout;

(2) houttappenne en -penne met die hand en/of 'n masjien
maak en/of spits maak;

(3) met die hand en/of 'n draagbare skuurder skuur, on-
geag of die artikels wat geskuur word, stilstaan of draai;

(4) soliede hout met die hand of d.m.v. 'n meganiese
proses buig;

(5) gate of barste in meubels met houtvulsel of soortgelyke
stowws vul;

(6) bedysters, koepels en sokke vir rolwieletjies vassit;
(7) was aanwend;
(8) rande verf en/of vul;

(8) deure en toebehore afhaal voordat dit vir poleerwerk
gereedgemaak word;

(10) met gips-of 'n‘ander vulstof vul;
(11) meubels met sure of 'n ander bleikmiddel bleik;
(12) 'n gepoleerde opperviak stippel;
{13) slegs met die hand beits, olie, vul en/of vernuwe;
"(14) webband en/of plaasvervangers aansit, maar nie
spiraalvere vaswoel nie;

(15) laaghout of hardebord aan los srtplekke vir stoffeer-
werk vasspyker;

(16) metaal bespuit;
(17) riempieswerk;

(18) heliese vere en/of ketting- en/of s:gsag- of niedeursak-
tipe veerwerk aanhaak; ;

10 Leamers ernployed in Iearnmg the classes of work

Perweek:

Grade 3L1: For the hrst six months of employrnent 332
cents per hour;

Grade 3L2: For the second six months of employment: 340
cents per hour;

thereafter, the wage prescribed for an employes engaged
in work referrecl toinclauses 8 and 9. _

11. Employees engaged in—

(1) fixing up of ready-made cane mats; i

(2) setting up and operating single-drum sander, opendlsc
sander, bobbin sander and air-filled sander;

(3) bonng holes;

(4) morticing on the momce machme only,

(5) operating the hinge recessing machine for the purpose
of cutting recesses for locks and hinges;

(6) filling cushions with spring interior and/or spring units;

(7) operating a dowel insertion machine;

(8) inserting hanger bolt, and bolting on or screwing in of a
teg, but excluding the affixing of the plate and/or attachment
to the carcass to take the hanger bolt;

(9) operating an edge veneenng machme, but excluding
edge banding;.

(10) machine sanding, excluding double and triple drum
and combination drum and belt sander;

(if) positioning of wooden and metal iaths and cross bars to
frames for upholstering:

Cent per
- hour
During the period ending 20 March 1993.......... 351
Grade IV
12. Employees engaged in—
(1) boiting;

.(2) making and/or pmnting of wooden dowels and pins by
hand and/or machine;

(3) Sandpapering by hand and/or portable sander, regard- -
less of whether the articles sandpapered are statlonary or
rotating;

(4) bending of solid timber by hand or mechanical pro-
cess;

(5) filling of hoies or cracks in fumature with wood filler or
similar substances;

(6) fixing bed irons, domes and sockets for castors;

(7) applying wax;

(8) painting and/or fillmg edges;

(9) removing doors and fittings prior to preparatlon for
polishing;

(10) filling in ‘with plaster of Paris or any other filling
material;

(11) bleaching furniture with acids or any other bleachmg
agent

(12) stlppling polished surface;

(13) staining, oiling, filling and/or reviving by hand only;

(14) fixing of webbing and/or substitutes, but excluding the
lashing of coil springs;

(15) tacking of plywood or hardboard onto loose seats for
upholstery purposes;

(16) spraying of metal;

(17) riempies work;

(18). hooking on of helical springs and/or chain and/or zig-
zag or no-sag type of springing;
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(19) klapperhaar of ander materiaal met 'n masjien pluis;

(20) die agtergrond van houtsnywerk stippel en pons; *

(21) T- en G-randstroke met die hand vasslaan maar nie
verslekhoekproflele nie;

(22) bome aan gestoffeerde artikels vasspyker;

(23) werk in verband met enige van die prosesse by die
vervaardiging van veerbinnewerk en/of veereenhede en die
vervaardiging van hul onderdele; :

(24} paneelpenne en/of -spykers em’of -kramme wat
* uitsteek met 'n pons wegkap in die handskuurseksie;

(25) rolle stoffeermateriaal, goiing, kaliko, crownflex en
dergelike stowwe met die hand oopmaak en/of van selfkant
to selfkant sny, maar uitdruklik nie 'n patroon en/of. fatsoen
gereed vir stoffeerwerk, na grootte.sny nie;

(26) handvatsels met skroewe, boute en moere en skroef-
boute deur vooraf geboorde gate vasheg;

(27) spieéls deur middel van kleefband vassit;

{28) opknapwerk by die op- en/of aftaaiplek:

" Sentper '
Cuur
Gedurende die tydperk e:ndlgende Maart :
1993 .. i 325

13. Werknemers wat dle volgende werk verng

_ (1) Bedmatrasrame, ateljeerusbankrame en bababeddens
met die hand vasbout; .

(2) spoele vir 'n randkwiltmasjien gereedmaak;
(3) gekwilte rande volgens lengte sny; -
{(4) gate in matrasrande pons;’
- (5) ventileerders en handvatsels aan matrasrande aan-
bring;
(6) die vervlegmasjien voer;

(7) kussinkies uitsny en maak, ongeag die materiaal wat
gebruik word,;

(8) latte en dwarsstawe in posisie plaas of webband aan
matras of bedrame heg;

(9) matrasrarne beits;

(10) ore aan matrasrame vasheg.

(11) maas aan 'n matrasraam in posisie plaas en vasheg;
(12) lusse aan naalde by drukdeursteekwerk;

(13) 'n materiaalspreimasjien laai, stoot en bedien;

(14) 'n pluismasjien bedien;

(15) 'n lusmaakmasjien bedien; _

(16) lusse, knope of kwassies vasheg;

(17) rame vir beddegoed met die hand beits en/of vernis;

(18) geweefde draddmaas en kettingveermase aan rame
vir beddegoed monteer, vasslaan of vashaak, ongeag die
materiale waarvan die rame gemaak is,

(19) bedysters aanbring;
(20) \{eereenhede aan bedrame_vasheg:

Sehtper
: - uur
Gedurende die tydperk eindugende 20 Maart
1993 .. 325

14. Werknemers wat die volgende werk verrig:
(1) Persele skoonmaak en vee; :

(2) masjinerie, uitrusting, gereedskap, sproeispuite en
werktule skoonmaak;

(3) masjiene en/of voertuie olie s_meer:‘ :
(4) afwit;

(19) teasing coir or other materials by machine; -

(20) stippling and punching the background of carvmg g

(21) knocking on of T and G edge strips by hand exciudmg
mitred corner sections;

(22) tacking on of bottoms to upholstered articieéi

(23) work in connection with any of the pfocésées in the

construction of springs interior and/or spnng units and the
manufacture of their component parts;

(24) punching away protruding pane! pins and/or nails and/
or nails and/or staples in the hand-sanding section;

(25) breaking up and/or cutting from seifedge to selfedge
by hand of rolls of uphoistery material, hessian, calico,
crownflex and similar materials, but expressly exciuding the
cutting to size of pattern and/or shape ready for upholster-

ing;
(26) fixing of handles by screws, bolts and nuts, and
screwbolts through prebored holes;
(27) affixing of mirrors by the use of adhesive tape;
(28) touching up at the point of loading and/or pﬁloadin_g:
Cents per
hour
During the period ending March 1993............... . 325
13. Employees engaged in—

(1) bolting by hand of bed mattress frames studio couch
frames and cots;

(2) preparing spools for a border quilting machine;

(3) cutting quilted borders to length;

(4) punching holes in mattress border's;

(5) fitting ventilators and handles to mattress borders;
(6) feeding the interlacing machine;

(7) cutting and making of pads. irrespective of materials
used;

(8) positioning of laths and cross-bars, or fixing webbmg to
mattress or bed frames; ; : ;

(9) staining mattress frames;

(10) affixing lugs to mattress frames; -

(11) positioning and securing mesh to a mattress frame;
(12) hanging loops on needles in compression tufting;

(13) loading, wheeling and operating a cloth-spreadlng
machine;

(14) operating a teasing machine;
(15) attending a loop machine;
(186) attaching loops or buttons or tufts;

(17) staining and/or varnishing frames for bedding by
hand;

(18) assembling, knocking or hooking on woven wire mesh
and chain spring meshes to frames for bedding, irrespective
of the materials of which such frames are made;

(19) fixing bediirons;
(20) attaching spring units to bed frames:
' Cents per
hour

During the period ending 20 March 1993.......... 325

14, Employees engaged in—
(1) cleaning and sweeping of premises;

(2) cleaning machinery, plant, tools, spray guns and uten-'
sils;

(3) oiling and greasing machines and/or vehicles;
{4) lime-washing;
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(5) voertuie laai en/of aflaaj;

(6) materiaal hanteer; .

(7) 'n voertuig of handkar stoot of trek;

(8) met handvoertuie aflewer;

(9) grondstowwe uitpak, baal en ontbaal;

(10) uitristing skoonmaak en skoonblaas:

(11) 'n stoomketel, verbrander en/of oond bedien;
(12) droogoonde laai en ontlaai:

(13) tee of ander dergelike dranke maak;

(14) hout vir preservering behandel;

(15) artikels in kartonne en/of kartenhouers verpak;

(16) artikels in kartonne en/of kartonhouers verpak en
daarna die kartonne en kartonhouers vul en toemaak;

(17) lym afwas en/of afvee; o
(18) gebruikte stoffeerwerk en beddegoed uitmekaarhaal:

(19} 'n meubelmasjienwerker help om materiale voor en na
masjienbewerking te hanteer;

(20) metaalstawe, skarniere, metaalbuise, metaalstroke,
ketting, draad, hoepelyste en dergelike materiale sny;

(21) ysterboute en -stawe vasklink of skroefdraad daarin
sny;

(22) enige soort pers bedien;

(23} stoffeervere baal en indompel;

(24) stofsakke en/of siklone van skuurmasjiene versorg;

(25) skuurpapierskywe vaslym;

(26) in papier of karton toedraai;

(27) rubbereenhede in matrasslope insit;

(28) rubber of plaasvervangers daarvan uitsny en aan
mekaar vaslym;

(29) finere met kleefband vassit en 'n fineerpers bedien;

(30) lym en paper van geperste finere verwyder, afwas en
-afvee; - -

(31) hoepelyster wat vir webband gebruik word, reguit
maak en/of sny; :

(32) kopkussings, stoelkussings en peule met stowwe of
materiaal vul, maar nie met veerbinnewerk en/of veereen-
hede nie; ;

(33) klapperhaar met die hand uitklop en/of pluis;

(34) metaalstawe skoonmaak; _

(85) die massa van kopkussings, peule, kwilte en stoelkus-
sings bepaal;

(36) kiapperhaar of ander materiaal met die hand pluis;

(37) beddegoed uitmekaarhaal;

(38) lym van meubels verwyder;

(39) metaaldele buig, pons, vasklink, boor en/of inmekaar-
sit;

(40) lym meng, massameet en voorberei;

(41) lym en lymverharders met die hand, 'n kwas of mas-
jien aanwend en/of sprei, maar uitdruklik nie meubelonder-
dele inmekaar sit of monteer nie behaiwe in die geval van die
werknemers in subkiousule (45) hieronder bedoel;

(42) 'n tapplaatdrukmasiien bedien;

(43) met 'n patroonplaat, patrone en/of 'n setmaat afmerk
ter voorbereiding vir masjinering;

(44) 'n patroon, patroonplaat en/of setmaak afmerk;

(45) meubelonderdele wat geklem, geklamp of gepers
moet word, inmekaarsit of monteer: Met dien verstande dat
die getaisverhouding van werknemers wat hierdie werksaam-
heid verrig tot werknemers wat die loon ontvang wat by klou-
sule 1 van hierdie Deel voorgeskryf word en wat kiem-,
klamp- of perswerk verrig, hoogstens twee tot een mag
wees;

(5) loading and/or unioading vehicles;

(6) handling materials; ;

(7) pushing or pulling a vehicles or handcart;

(8) delivery by manually propelled vehicles;

(9) unpacking, baling and unbaling raw materials;
(10) cleaning and blowing down of equipment;
(11) attending boiter, incinerator and/or oven;
(12) loading and unloading kilns;

(13) making tea or other similar beverages;

(14) treating timber for preservation;

(15) packing articles into cartons and/or cardboard con-
tainers;

(16) packing articles into cartons and/or cardboard con-
tainers and thereafter filling and closing such cartons and
containers;

(17) washing and/or wiping off glue;

(18) stripping second-hand upholstery and bedding;

(19) assisting a furniture machinist in handling materials
before and after machining;

(20) cutting metal rods, hinges, metal tubes, metal strips,
chain, wire, hoop-iron and similar materials;

(21) riveting or making threads on iron bolts and rods;

(22) operating presses of any type;

(23) baling and dipping of upholstery springs;

(24) attending to dust bags and/or cyclones of sanding
machines;

(25) glueing sandpaper discs;

(26) wrapping in paper or cardboard:;

(27) inserting rubber units into matiress cases;

(28) cutting and glueing together of rubber or substitute
materials; :

(29) taping of veneers and aitending veneers press;

(30) removing, washing and/or cleaning of glue and paper
from pressed veneers;

(31} straightening and/or cutting hoop-iron used for web-
bing;

(32) filing of pillows, cushions and bolsters with sub-
stances or materials other than spring interiors and/or spring
units;

(33) beating and/or teasing coir by hand;

(34) cleaning metal rods;

(35) mass-measuring pillows, bolsters, quilis and cush-
ions; .

(36) teasing coir or any other materials by hand;

(37) stripping bedding;

(38) removing glue from furniture.

(39) bending, punching, riveting, drilling and/or assembling
metal parts;

(40) mixing, mass-measuring and preparing glue;

(41) applying and/or spreading glue and glue hardeners by
hand, brush or machine, but expressly excluding the putting
together or assembling of furniture parts except in the case of
the employees referred to in subclause (45) hereunder;

(42) operating tenon squashing machine;

(43) marking off by template, patterns and/or jig in prepara-
tion for machining;

(44) marking pattern, template and/or jig;

(45) putting together or assembling fumniture parts which
are to be cramped, clamped or pressed: Provided that the
ratio of employees performing this operation to employees in
receipt of the wage prescribed in clause 1 of this Part who are
engaged in cramping, clamping or pressing shall not exceed
two to one; :
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(46) skuurpapier of -skrywe en -bande vir oopbandskuur-
ders maak en las;
(47) materiale deursyg;

(48) finere, laaghout en hardebord met kieefband, kramme
enfrc;(f hegspykers aan rame of kernmateriaal vassit vir pers-
we

(49) bandiose laswerk met 'n masjien;

(50) enige soort vakuumsak en -pers laai en ontlaai;.

(51) gom- of ander bande afwas;

(52) onderdele na perswerk opstapel,

(53) 'n stoffeerder help deur die oortreksel vas te hou;

(54) lymblokke aanvryf;

(55) kartelkramme insit in die proses van rame inmekaar-
sit;

(56) ooriolllge fineer met die hand of 'n handwerktuig weg-
werk nadat fineer aangesit is;

(57) skroewe in vooraf geboorde gate insit voordat vas-
geskroef word;

(58) moere en/of moerdoppies aan boute vassit;
(59) handvatsels vasbout;

(60) glas in vooraf gemaakte groewe of sponnings laat sak,
maar nie glas by kraallyswerk in posisie vassit en/of glas op
'n ander manier vassit nie;

(61) rantfineerwerk met die hand;

(62) skuimrubber en/of dergelike stowwe na fatsoen en/of

grootte sny;
(63) 'n skuimmaalmasijien bedien;

(64) karton in die stoffeerseksie met die hand en/of 'n
vaimes sny; maar nie 'n ander masllen gebruik of karton in 'n
ander afdeling sny nie;

(65) los stoelkussingsiope met vulmateriaal vul;
(66) houttappenne met die hand inslaan;

(67) skuimrubber en/of dergelike stowwe aan oortrekmate-

riaal vaslym slegs vir deurstlkwerk

Sent per
uur
Gedurende die tydperk emdlgende 20 Maart
1993 .. 325

15. (a) Werknemers in duens as opSiglers of wagle

Rand per
week
Gedurende die tydperk emdlgende 20 Maart
1993 .. e 154,90
{b) (i) Werknemers in dlens as verpakkers
(i) werknemers in diens as kantoorbocles
(iii) los werknemers: _
Sent per
uur
Gedurende die 1ydperk emdlgende 20 Maart
1993 .. 325.”

DEEL Ill VAN DIE VORIGE OOHEENKOMS

10. KLOUSULE 3. WOORDOMSKRYWING
In subklousule (1), skrap die omskrywing van “tydelike
werknemer’’, '
11. KLOUSULE 2; LONE
(1) Vervang subklousule 1 (a) deur die volgende:

“(1) (a) Werknemers, uitgesonderd los werknemers.—'n
Werknemer wat 'n voertuig, uitgesonderd 'n stoomwa, dryf
waarvan die onbelaste massa, tesame met die onbelaste
massa van 'n sleepwa wat deur sodanige voertuig getrek
word—

(i) hoogstens 2 722 kg is:

354c per uur gedurende die tydpark emd|gende 20 Maart
1993;

(46) making and jomtmg sandpaper or dISCS and belts for
open belt sanders;

(47) straining of materials;

' (48) taping, stapling and/or tacking veneers, plywood and
hardboard on to frames or core material for pressing;

(49) tapeless jointing by machine;

(50) loading and unloadmg vacuum bag and press of any
kind;

(51) washing off gum or other tapes;

(52) stacking parts after pressing;

(53} assisting upholsterer in holding cover;
(54) rubbing on glue blocks;

(55) inserting corrugated fasteners in the process of
assembling frames;

(56) trimming away by hand or hand tool of excess veneer
aﬂer affixing of veneer,

(57) inserting screws into pre-bored holes preparatory to
screwing,; '

(58) affixing nuts and/or nut covers to bolts;

(59) boiting handles; '

(60) dropping glass into pre-made grooves or rebates, but
excluding the affixing of glass in position with beading andlor
securing glass in any other manner;

(61) edge veneering by hand,;

(62) cutting foam rubber and/or s:mnlar substances to
shape and/or size; .

(63) operating a foam mincing machine;

(64) cutting cardboard in the upholstery section by hand
and/or guillotine, but excluding the use of any other machine
or the cutting of cardboard in any other depanment

(65) filling loose cushion cases with filling material;
(66) knocking in wooden dowels by hand;

(67) glueing foam rubber and/or similar substances to
cover material for quilting only:
Cents per
hour
During the period ending 20 March 1993... 325
15. (a) Emp!oyees employed as caretakers or watchmen

Rand per
; . week

During the period ending 20 March 1993.......... 154,90
(b) (i) Employees employed as packers;
(ii) employees employed as office messengers;
(iii) casual employees;

Cents per

hour

During the period ending 20 March 1993......... 325

PART Il OF THE FORMER AGREEMENT

10. CLAUSE 3. DEFINITIONS
1n subclause (1) delete the definition of “temporaiy
employee’’. _ .
11. CLAUSE 2: WAGES
(1) Substitute the following for subclause (1) (a):

“(1) (a) Ernpioyees other than casual employees.—An
employee who drives a vehicle, other than a steam- wagon,
the unladen mass of which, together with the unladen mass
of a trailer drawn by such vehicle—

(i) does not exceed 2 722 kg:
354c per hour during the period ending 20 March 1993;
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‘fﬁi} meer as2: ?22 kg maar hoogs!ens 4 536 kg is:

| 4Me«per uur gedurende dle !ydperk elndlgende 20 Maari

1993:2%

Naenariaicio narfye op heda ‘3'9 10de dag van Maa" 1992 | vy G, TERBLANCHE,

te Ooa-Londen onderteken ;

G M. MANN sy ek By
Onde;yaqrs:tter van dle Raad. -

DEPARTEMENT VAN LANDBOU
No.R. 2074 TR -

WET OP BEHEER OOR WYN EN SPIRITUS 1970
Son e (WET47 VAN 970) :

EN BETALINGSF!EELINGS MET BETREK-

KING TOT GOEIEWYN, . 1992/93; VOORGESTELDE

WYS!GING _
ngrmee word bekendgemaak dat dle Ko- operai:eve

Wun,bauwers Vereniging van. Zuid-Afrika, Beperkt,
kragtens artikel 18 (6).(a) van die Wet op Beheer oor -
Wyn en Spiritus, 1970 (Wet No. 47 van 1970), die prys- -

en-betalingsreélings vermeld in Goewermentskennis-

gewing No. R. 416 van 7 Februarie 1992 met betrek-
king tot.wyn, soos omskryf in artikel 14 van.genoemde |

Wet, gewysig het deur in klousule 9 (1) van Bylae 2
daarvan dle volgende items na item 13 in te voeg:

2w ' Byvoeging per liter -

Ttpe houeren verpakkings— -
i em o materiag Uitslmlende Insluitende ;

S -,-_._. _ kanan | " karton i

: "13A Drie::liter . tapsak (insluﬂende R

karlonomhulsel) tas 122¢ | 127c
. 13B. .Drie liter, tapsak {mtslurlende e
ST kartonomhulsel) vew | 7 BBC _—"

“Alle’ belanghebbendes word hierby aangesé om

‘enige besware wat hulle teen genoemde wysiging het, :
‘binne 14 dae na datum van publikasie van hierdie ken-
nisgewing skriftelik by die Direkteur-generaal, Deparle- s
‘ment van Landbou, anaatsak X250 Pretona 0001, in-

te Iewer

S.W. JDUBERT

Sekretans Ko—operatueve Wunbouwers Verenlgmg van
Zmd Afrlka Beperkt 2

No. R 20]9 24 Julie 1992

WET OoP DHANKPHODUKTE 1989
(WET NO 60 VAN 1989) o

* REGULASIES: WYSIGING

) Dle M!nlster van Landbou het kraglens artikel 27 van
die Wet op Drankprodukte, 1989 (Wet No. 60 van:

1989), die regulasies in die Bylae uitgevaardig.

. 414c per hour duringithe period ending 20 March 1993."::.

g No.R. 2074, -
_ 24Julie1992 | .

No.R. 2079

- (i) exceeds 2 722 kg but doesexceed 4 536 kg :
'_ -_3960 per hour during the peﬂbd endlng 20 March 1993;
- (iii) exoeed34 536 kg

Sigried at East London on behalf of the parties lhis 10th
dayofMarch1992 ' : : .

Chairman of the Council

| G.m.maNN,
Vice Chairman of the Council
| W.J.CHERRY,- ~ = =
| Secretary of the 9_5';'!"0“-_'. .

DEPARTMENT OF AGRICULTURE
| o 24Ju|y 1992

WINE AND SPIHIT CONTROL ACT 1970
(ACT 47 OF 1 970) ;

PHICE AND PAYMENT AHRANGEMENTS‘ WITH

'REGARD TO-GOOD WINE, 1992:’96 PFIOPOSED

AMENDMENT

" Itis hereby made known that the' Ke-operabeve Wt]n-
bouwers Vereniging van Zuid-Afrika, Beperkt, acting.in

terms of section 18 (6) (a) of the Wine and- Spirit Con-

trol Act, 1970 (Act No. 47 of 1970), has amended the
price and payment arrangements set out in Govern-
ment Notice No. R. 416 of 7 February 1992 withregard

to wine, as defined in section 14 of the said Act, by the

insertion in clause 9 (1).of Schedule 2 thereto of the
following item after atem 13 e

.Adcﬁtionperlilre
Typaofcontamerandpacking e - -
material “Excluding -| Including

: g ; |- caton | carton
1A, Threel:lretappedbag{incbd- MR R
~ ingcarton housing)........ e | 12260 17 12767
13B. Threeltlretappedbag(excmd A T
sngcarton housung} ............. St ‘85¢ | ="

" All interested’ persons are called upon to lodge any
objections. which they may have against the said
amendment, in writing with the Director-General,
Department of Agriculture, Private Bag X250, Pretoria,
0001, within’ 14 days of the date of pubhcatlon of this
notice. -

S.W. JOUBERT

- Secretary: Ko-operatieve Wl_;nbouwers Verenlglng van

Zuid-Afrika, Beperkt

24July 1992

' LIQUOFI PFIODUCTS ACT, 1989 .
(ACT No. 60 OF 1989)

 REGULATIONS: AMENDMENT
The Minister of Agriculture has under section 27 of

the Liquor products Act, 1989 (Act'No. 60 of 1989),
made the regulations in the Schedule. -+ '
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| . BYLAE
Woordomskrywing
1. In hierdie Bylae beteken ‘“die Regulasie” die
regulasies gepubliseer by Goewermentskennisgewing
No. 1433 van 29 Junie 1990, soos gewysig deur

Goewermentskennisgewings Nos. R. 838 van 19 April
1991 en R. 2841 van 29 November 1991.

Wysiging van regulasie 33 van die Regulasies

2. Regulasie 33 van die Regulasies word hierby
gewysig deur by paragraaf (b) van subregulasie (2) die
volgende voorbehoudsbepaling by te voeg:

“Met dien verstande dat etikette wat voor daar-
die datum gedruk was en nie die vereiste alkohol-
inhoud aandui nie, tot 30 Junie 1994 gebruik mag
word.”. §ous

No. R. 2080 -24 Julie 1992

WET OP DIERESIEKTES, 1984
(WET No. 35 VAN 1984)

BEESTUBERKULOSESKEMA: WYSIGING

Ek, André Isak van Niekerk, Minister van Landbou,
handelende kragtens artikel 10 van die Wet op Diere-
siektes, 1984 (Wet No. 35 van 1984)—

(a) publiseer hierby die wysiging in die Bylae uit-
eengesit, van die Beestuberkuloseskema ge-
publiseer by Goewermentskennisgewing No. R.
1953 van 30 September 1988; en

(b) verklaar hierby dat genoemde wysiging op 1
Augustus 1992 in werking tree.

A.l. VAN NIEKERK,
Minister van Landbou.

BYLAE

Artikel 13 van die Beestuberkuloseskema gepubli-
seer by Goewermentskennisgewing No. R. 1953 van
30 September 1988 word hierby deur die volgende
artikel vervang:

“Beskikking oor besmette beeste

13. (1) Elke besmette bees, uitgesonderd 'n
besmette bees ten opsigte waarvan ‘'n toestemming in
artikel 14 (2) van hierdie Skema verleen is, word, na
gelang van die keuse van die betrokke verantwoorde-
like persaon— y B F

1

(a) by 'n abattoir deur die direkteur aangewys,

geslag; of :

(b) met die toestemming van die verantwoordelike
Staatsveearts en op die voorwaardes deur hom
bepaal—

(i) by 'n abattoir van die keuse van sodanige
verantwoordelike persoon geslag; of

(i) op die grond van sodanige verantwoorde-
like persoon geslag.

(2) 'n Besmette dier word aldus vir die rekening van
die betrokke verantwoordelike persoon gesiag, en die
opbrengs, indien enige, van die verkoop van die karkas
van so 'n bees val sodanige verantwoordelike persoon
toe.

(3) ’n Veearts moet 'n vieisinspeksie van die karkas
van 'n besmette bees uitvoer wat geslag is soos in
subartikel (1) (b) beoog.

SCHEDULE

Definition

1. In this Schedule “the Regulations” means the
regulations published by Government Notice No. R.
1433 of 29 June 1990, as amended by Government
Notices Nos. R. 838 of 19 April 1991 and R. 2841 of 29
November 1991.

Amendment of regulation 33 of the Regulations

2. Regulation 33. of the Regulations is hereby
amended by the addition to paragraph (b) of subregu-
lation (2) of the foliowing proviso:

“Provided that labels which were printed before
that date and which do not indicate the required
alcohol content, may be used until 30 June
1994.”,

No. R. 2080 24 July 1992

ANIMAL DISEASES ACT, 1984
(ACT No. 35 OF 1984)

BOVINE TUBERCULOSIS SCHEME: AMENDMENT

I, André Isak van Niekerk, Minister of Agriculture,
acting under section 10 of the Animal Diseases Act,
1984 (Act No. 35 of 1984), hereby—

(a) publish the amendment set out in the Schedule,
of the Bovine Tuberculosis Scheme published
by Government Notice No. R. 1953 of 30 Sep-
tember 1988; and

(b) declare that the said amendment shall come into

* operation on 1 August 1992.

A. L VAN NIEKERK,
Minister of Agriculture.

SCHEDULE

The following section is hereby substituted for sec-
tion 13 of the Bovine Tuberculosis Scheme published
by Government Notice No. R. 1953 of 30 September
1988:

“Disposal of infected bovines
13. (1) Each infected bovine, excluding an infected
bovine in respect of which a permission referred to in
section 14 (2) of this Scheme has been granted shall,
at the option of the responsible person concerned —
(a) be slaughtered at an abattoir designated by the
director; or
(b) with the permission of the responsible State Vet-
erinarian and on such conditions as he may
determine—
(i) be slaughtered at an abattoir of the choice
of such responsible person; or

(i) be slaughtered on the land of such respon-
sible person.

(2) An infected bovine shall be thus slaughtered for
the account of the responsible person concerned, and
the proceeds, if any, of the sale of the carcase of such
bovine shall accrue to such responsible person.

(3) A veterinarian shall carry out a meat inspection
of the carcase of an infected bovine slaughtered as
contemplated in subsection (1) (b).
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(4) Vergoedmg lngevolge artikel 19 van die Wet kan
op aansoek aan 'n verantwoordelike persoon betaal
word wanneer 'n besmette bees geslag word soo0s in
subartikel (1) (a) beoog.

(5) Wanneer 'n besmette bees by 'n abatlonr geslag
sal word soos in subartikel (1) (a) of (b} (i) beoog, moet
die betrokke verantwoordelike persoon sodanige bees
op die tyd wat die verantwcordelike Staatsveearts
bepaal, by die betrokke abattoir lewer.”,

No.R.2119 24 Julie 1992

. PLANTVERBETERINGSWET, 1976
(WET No. 53 VAN 1976) -

REGULASIES MET BETREKKING TOT ONDER-
NEMINGS, VARIETEITE, PLANTE EN VOORT-
PLANTINGSMATERIAAL: WYSIGING

Die Adjunk-minister van Landbou handelende na-
mens die Minister van Landbou, het kragtens artikel 34
van die Plantverbeteringswet, 1976 (Wet No. 53 van
1976), die regulasies in die Bylae vitgevaardig.

_ BYLAE
Woordomskrywing

1. In hierdie Bylae beteken “die Regulasies” die
regulasies gepubliseer by Goevermentskennisgewing
No. R. 1064 van 23 Mei 1980, soos gewysig deur die
regulasies gepubliseer by Goewermentskennisge-
wings Nos. R. 1621 van 22 Julie 1983, R. 2173 van 28
September 1984, R. 1287 van 14 Junie 1985 (soos
verbeter by Goewermentskennisgewing No. R. 1524
van 12 Julie 1985), R. 1522 van 12 Julie 1985, R. 256
van 14 Februarie 1986, R. 1489 van 11 Julie 1986, R.
1903 van 12 September 1986, R. 1389 van 26 Junie
1987, R. 1700 van 7 Augustus 1987, R. 86 van
22 Januarie 1988, R. 2496 van 9 Desember 1988,
R. 1518 van 14 Julie 1989 (soos verbeter deur
Goewermentskennisgewing No. R. 1976 van 15 Sep-
tember 1989), R. 2092 van 29 September 1989, R. 76
van 18 Januarie 1991 en R. 1638 van 12 Julie 1991
(soos verbeter deur Goewermentskennisgewing No. R.
1971 van 16 Augustus 1991),

Wysiging van die inhoudsopgawe van die Regula-
sies _

2. Die inhoudsopgawe van die regulasies word
hierby gewysig deur onder die opskrif “BYLAES" die
volgende inskrywings te skrap:

“Bylae A: Aansoek om reglstrasue as 'n onder-
neming;

Bylae B: Aansoek om hernuwing van registra-
sie as 'n onderneming;

Bylae C: Aansoek om erkenning van ’'n varié-
7 teit;
Bylae E: Verslag van ondersoek by toetslabo-
ratorium vir saad;
Bylae F: Verslag van ondersoek;
Bylae M: Aansoek om 'n sertifikaat vir die uit-
voer van saad.”.

(4) Compensation in terms of section 19 of the Act
may be paid to a responsible person on application---
when an infected bovine is slaughtered as contem-
plated in subsection (1) (a)..

(5) When an infected bowne isto be slaughtered at
an abattoir as oontemplated in subsection (1) (a) or (b)
(i), the responsible person concerned shall deliver
stch bovine at the abattoir concerned, at the time -
determined by the responsible State Veterinarian.".

Ne.R. 2119 _ : - 24 July 1992
PLANT IMPROVEMENT ACT, 1976 -

(ACT No. 53 OF 1976)
REGULATIONS RELATING TO ESTABLISHMENTS,
VARIETIES, PLANTS AND PROPAGATING
MATERIAL: AMENDMENT = _

The Deputy Minister of ‘Agriculture acting on behalf
of the Minister of Agriculture, has under section 34 of

the Plant Improvement Act, 1976 (Act No. 53 of 1976),
made the regulations in the Schedule.

_ 'SCHEDULE
Definitions

1. In this Schedule “the Regulations” means the
regulations published by Government Notice No. R.
1064 of 23 May 1980, as amended by the regulations
published by Government Notices Nos. R. 1621 of 22
July 1983, R. 2173 of 28 September 1984, R. 1287 of
14 June 1985 (as corrected by Government Notice No.
R. 1524 of 12 July 1985), R. 1522 of 12 July 1985, R.
256 of 14 February 1986, R. 1489 of 11 July 1986, R.
1903 of 12 September 1986, R. 1389 of 26 June 1987,

| R. 1700 of 7 August 1987, R. 86 of 22 January 1988, R.

2496 of 9 December 1988, R. 1518 of 14 July 1989 (as
corrected by Government Notice No. R. 1976 of 15
September 1989), R. 2092 of 29 September 1989, R.
76 of 18 January 1991 and R. 1638 of 12 July 1991 (as
cerrected by Government Not:ce No. R. 1971 of 16
August 1991),

Amendment of the index of the Regulations

2. The index of the Regulations is hereby amended
by deleting the fol[owmg entries under the heading
“Schedules’:

“Schedule A: Appiication for registration as an
establishment;

Schedule B: Application for the renewal of
-registration as an establish-
ment;

Schedule C: Application for recognition of a

: variety;

Schedule E: Report of inspection at labora-
tory for seed;

Schedule F: Inspection report;

Schedule M: Application for a certificate for

the export of seed.”.
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Vervangingl #an kegufésié 8A .. m die Regulasfes

-3. Regulasie 8A van die Regulasies word hiermee
deur die volgende regulasie vervang: = -

“Vereistes vir toelslaboratoriums
8A. (1) 'n Perseel waarop die besigheid van 'n

toetslaboratorium voortgesit word, kan as ‘nonder- |
neming geregistreer en die registrasie daarvan |

hernieu word indien— -

(a) die plek waar monsters van plante en voort-
plantingsmateriaal op die betrokke perseel
opgeberg, getoets, ondersoek of ontleed
word— S

(i) 'nsoliede vioer het; : :

(i1)- doeltreffende beligting het sodat enige
merke, drukwerk of skryfwerk op houers
van monsters of op etikette wat aan
daardie monsters geheg is, geredelik
gelees kan word, en dat waarnemings
met betrekking tot die betrokke toetse,
ondersoeke of ontledings geredelik
gemaak kan word; en :

(iiiy Te alle tye ordelik, sindelik en skoon
- gehou word; en

(b) die beskikbare fasiliteite by die betrokke C,aer-
seel voldoende en doeltreffend is ten einde te
verseker dat die toetse, ondersoeke en ont-
ledings in subregulasie (2) bedoel, van
monsters van die soorte plante en voort-
plantingsmateriaal in daardie subregulasie
bedoel, behoorlik uitgevoer kan word.

(2) Die toets, ondersoek of ontleding van
monsters van plante en voortplantingsmateriaal by
'n toetslaboratorium wat as ’'n onderneming
geregistreer is—

(a) is beperk tot monsters van daardie soorte
plante en voortplantingsmateriaal, en tot
daardie soorte ondersoeke, toetse en ontle-
dings wat in die sertifikaat van registrasie ten
opsigte daarvan vermeld word; en

(b) moet volgens die metode wat die registrateur
bepaal, uitgevoer word.

(3) Die registrateur kan vereis dat die eienaar of
okkupant van 'n toetslaboratorium wat as 'n onder-
neming geregistreer is, kontroletoetse ooreen-
komstig die opdragte wat die registrateur uitreik,
met monsters van plante en voortplantingsmate-
riaal uitvoer.

(4) Die eienaar of okkupant van ’'n toetslabora-
torium wat as 'n onderneming geregistreer is, moet
'n verslag wat aan die vereistes in regulasie 12A
(1) bedoel, voldoen, in verband met die toets,
ondersoek of ontleding van elke monster uitreik
aan die persoon deur wie daardie monster inge-
dienis. _

(5) Die eienaar of okkupant van ’n foetslabora-
torium wat as 'n onderneming geregistreer is, moet
'n hoeveelheid van elke monster wat aldaar
getoets, ondersoek of ontleed is wat voldoende is
ten einde daardie toets, ondersoek of ontleding te
herhaal— -

(a) in die geval van plante, knolle of bolle vir 'n
tydperk van minstens drie maande nadat die
betrokke toets, ondersoek of ontleding vol-
tooi is, by daardie besigheid bewaar onder
toestande waarin die betrokke monster nie
deur enige organismes vernietig of aangetas
sal word nie; en

Substitution of regulation 8A of the Regulations

3. Regulation 8A of the Regulations is hereby
substituted for the following regulation:

“Requ!ramehts for test laboratories

8A. (1) Any premises on which the business of
a test laboratory is conducted, may be registered
as an establishment and the registration thereof be
renewed if— ; _ .

(a) the place where samples of plants and propa-
gating material are stored, tested, examined
or analysed on the premises concerned—

(i) has asolid floor; - i

~ (i) has efficient lighting so that any marks,
" printing or writing on containers of
samples or on labels attached to such
~ samples may readily be read, and that
" observations in connection with the
tests, examinations or analyses con-

cerned may readily be made; and
(iii) is kept in an orderly, tidy and clean con-

_ dition at all times; and :

(b) the available facilities and equipment at the
premises concerned are adequate and suffi-
cient to ensure that the tests, examinations
and analyses referred to in subregulation (2),
of samples of the kinds of plants and propa-
gating material referred to in that subregula-
tion can be performed properly.

(2) The testing, examination or analysis of-
samples of plants and propagating material at a
test laboratory which is registered as an establish-
ment shall—

(a) be restricted to samples of those kinds or
plants and propagating material, and to those
kinds of examinations, tests and analyses
which are specified in the certificate of regis-
tration mentioned in respect thereof; and

" (b) be performed in accordance with such
methods as the registrar may determine.

(3) The registrar may require the owner or occu-
pier of a test laboratory for plants and propagating
material which is registered as an establishment to
carry out referee tests with samples of plants and
propagating material with such instructions as the

_ registrar may issue.

(4) The owner or occupier of a test laboratory for
plants and propagating material which is registered
as an establishment shall furnish a report which
complies with the requirements referred to in regu-
lation 12A (1), in connection with the testing, exam-
ination or analysis of each sample to the person to
whorn that sample has been submitted.

(5) The owner or occupier of a test laboratory for
plants and propagating material which is registered
as an establishment shall keep at that establish-
ment a quantity of each sample which was tested,
examined or analysed there, and which is sufficient
in order to repeat that test, examination or analy-
sis—

(a) in the case of plants, tubers or bulbs for a

- period of at least three months after the test,

examination or analysis concerned has been
completed, and stored under conditions in
which the samples concerned will not be
destroyed or affected by any organism; and



GOVERNMENT GAZETTE 24 JULY 1992

~No. 14169 85

(b) in die geval van saad virn tydperk van min--
oy stens 12 maande nadat die betrokke toets,
ondersoek of ontleding voltooi is, by daardle
besigheid bewaar onder toestande waarin die
betrokke saad die vermoé om te ontkiem, sal
behou.” :

lr'ervangmg van regufas!e 12A van die Regulasies

4. Regulasie 12A van die Regulasies word hiermee
deur die volgende regulasie vervang:

“Aantekeninge by toetslaboratoriums

12A. (1) Die eienaar of okkupant van 'n onder- '

_heming waar die besigheid van ’n toetslaborato-
~ rium voortgesit word, moet ten opsigte van elke
monster van plante en voartplantmgsmatenaal wat
aldaar hanteer word, 'n verslag opstel wat min-
_stens die volgende besonderhede bevat:

(a) Die datum waarop die betrokke monster ont-
.vang is;

(b) die soort plant of voortplantmgsmatenaal van
die betrokke monster soos aangedui deur die
.persoon deur wie dit ingedien is;

“(c) die naam en adres van die persoon deur wie
~ die betrokke monster vir toets, ondersoek of
ontleding ingedien is;

(d) die verwysmgsnommers wat onderskeidelik
deur die persoon in paragraaf (c) bedoel, en
die eienaar of okkupant van die toetslabora-
- torium aan die betrokke monster toegeken
is;

(e) die onderskeie datums waarop die toets,
- 'ondersoek of ontleding van die betrokke

monster 'n aanvang geneem het en voltooi |

is;

(f) die uitslag van die toets, endersoek of ontle-
ding van die betrokke monster, waarin die
volgende toepasl:ke besonderhede aangeduu

" word:

(i) in die geval van plan_te?- knolle of bolle—
(A) die metode gebruik om die toets,

ondersoek of ontleding van die |

“betrokke monster uit te voer; .

(B) die gedeelte van die plant, knol
of bol wat getoets, ondersoek of
ontleed is;

(C) tipe organisme waarvoor getoets,
. ondersoek of ontleed is;

(D) soort besmetting gevind;
(E) enige opmerking wat die per-

soon wat die toets, ondersoek of |

ontleding uitgevoer het, in ver-
band met die betrokke resultaat
wil maak; en

(F) die naam van die persoon wat
die toetse uitgevoer het; en
(||) in die geval van saad—
(A) die fisiese suiwerheid, ungedruk

as ’'n persentasie volgens
massa, en aangeteken op die

wyse vermeld in Deel E van die |

vorm in Bylae H uiteengesit;

(b) in the case of seed for a period of at least 12
months after the test, examination or analysis
concerned has been completed, and stored
under conditions in which the seed will retain
its potential to germinate.”

s::bsmut:on of regulation 12A of the Regufat:ons

4. Regulation 12A of the Regulations is hereby sub-
stituted for the following regulation:

“Records at test laboratories

12A. (1) The owner or occupant of an establish-

ment at which the business of a test laboratory is

conducted, shall in respect of each sample of piant

and propagating material handled there, compile a

- report which contauns at least the following particu-
Iars

(a) the date on whlch the sample concerned was
received,; '

(b) the kind ‘of plant or propagatmg material of
the sample concerned as indicated by the
person by whom it was submitted;

(c) the name and address of the person by
- whom the sample concerned was submitted
for testing, examination or analysis;

(d) the reference numbers respectively allocated
to the ‘sample concerned by the person refer-
red to in paragraph (c) and the owner or
occupier of the establishment concerned;

(e) the respective dates. on which the testing,
examination or analysis of the sample has
commenced and was completed:;

(f) the result of the testing, examination or

~ analysis of the sample concerned, in which
the following applicable pamcuiars shall be
indicated:

(i) in the case of plants, tubers or bulbs —

- (A) the method used to carry out the
test, examination or analysis on
the sample concerned;

~ (B) the part of the plant, tuber or bulb
which was tested, examined or
analysed;

(C) the type of organism tested,
examined or analysed for; -

(D) _kind of contamination found;

(E) any remarks which the person
who has performed the test,
examination or analysis concer-
ned, wishes to make in connec-
tion with the result concerned;
and

(F’) the name of the person who car-
ried out the tests; and

(ii)  in the case of seed—

~ (A) the physical purity, expressed as

@ percentage by mass and

recorded in the manner specified

in Part E of the form set out in
Schedule H;
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(B) die klemlng, u;tgedruk as'n per-
sentasie volgens getal en aan-
geteken op die wyse vermeld in
Deel F van die vorm in Bylae H
uiteengesnt i

(C) die aantal dae waarin die kle—
ming behaal is;

(D) voginhoud, uitgedruk as 'n per-
sentasie volgens massa; en

(E) enige opmerkings wat die per-

soon wat die toets, ondersoek of

ontleding uitgevoer het, in ver-
. band met die betrokke resultaat
wil maak. '
(2) So 'n'eienaar of okkupant moet 'n afskrif van
elke sodanige verslag hou.”.

Skrapping van regulasie 49 van die Regulasies

5. Regulasie 49 van die Regulasies. word hiermee
geskrap.
Wysiging van regulasie 53 van die Regulasies

6. Regulasie 53 van die regulasies word hiermee
gewysig deur paragraaf (b) van subregulasie (2)-deur
die volgende paragraaf te vervang:

“(b) wanneer per hand afgelewer, afgelewer word by’

die
Landbou-administrasie,
Hamiltonstraat, Pretoria.”.
Wysiging van regulasie 55 van die Regulasies
7. Regulasie 55 van die Regulasies word hiermee
gewysig deur paragraaf (b) van subregulasie (2) deur
die volgende paragraaf te vervang: .
“(b) wanneer per hand afgelewer, afgelewer word by
die Registrateur van Plantverbetering, Direkto-
- raat Plant- en Gehaltebeheer, Dirk Uysgebou,
Hamiltonstraat, Pretoria.”

Wysiging van regulasie 56 van die Regulasies
8. Regulasie 56 van die Regulasies word hiermee
gewysig—
(a) deur subregulasue (1) deur die volgende subre-
gulasie te vervang:

Direktoraat
Uysgebou,

Adjunk-direkteur-generaal,
Dirk

“(1) Die vorms in Bylaes D en K viteengesit,
moet op papier van A4-grootte uuteengesn word

soos daarin aangetoon, en moet 'n kantruimte
van 30 mm aan die linkerkant hé’’; en

(b) deur subregulasie (3) te skrap.
Wysiging van Tabel 4 van die Regulasies

9. Tabel 4 van die Regulasies word hierby gewy-

sig—

(a) deur in kolom 2 van vermelde Tabel 4 die uit-
drukking ““4”' teenoor die inskrywing “ Eragrostis
curvula (Schrad) C G Nees” in kolom 1 van
hierdie tabel deur die uitdrukking “4 maar nie
meer nie as 0,2 aalwurmgalle veroorsaak deur
Anguina spp”’ te vervang;.

(b) deur in kolom 3 van vermelde Tabel 4 die uit-

drukking 10" teenoor die mskrywmg "“Eragros-
tis curvula (Schrad) C G Nees” in kolom 1 van
daardie tabel deur die uitdrukking 10 maar nie
meer nie as 0,2 aalwurmgalle veroorsaak deur
Anguina spp’’ te vervang;

(B) ‘the germination, expressed as-a
percentage by number and
recorded in the manner specified
in Part F of the form set out in
Schedule H.

_ _(C) the number of days in which ger—
mination was achieved;

(D) moisture content, expressed as
a percentage by mass; and

(E) any remarks which the person

who has performed the test,

- examination or analysis concer-

ned, wishes to make in connec-
tion with the result concerned.

(2) Such owner or occupier shall keep a copy of
each such report.”.

Deletion of regulation 49 of the Regulat:ons
5. Regulation 49 of the Hegulatlons is hereby

| deleted.

Amendment of regulation 53 of the Regufaﬂons

6. Regulation 53 of the Regulations is hereby
amended by the substitution for paragraph (b) of sub-
regulation (2) of the following paragraph:

“(b) when delivered by hand, be delivered to the
Deputy Director-General, Dlrectorate of Agricul-
tural Admlnlstratnon, Dirk Uys Building, Hamilton
Street, Pretoria.”

Amendment of regu!aﬂon 55 of the Regulations

7. Regulation 55 of the Regulations is hereby
amended by the substitution for paragraph (b) of sub-
regulation (2) of the following paragraph:

“(b) when delivered by hand, be delivered to The
Registrar of Plant Improvement, Directorate of
Plant and Quality Control, Dirk Uys Building,
Hamilton Street, Pretoria.”

Amendment of regulation 56 of the Regulations

8. Regulation 56 of the Regulations is hereby
amended—
(a) by the subsiltution ior subregu!at:on (1) of the
following subregulation:

“(1) The forms set out in Schedules D and K

“shall be set out on A4-size paper as shown
therein and shall have a 30 mm margm on the

left-hand side.”; and

(b) by deleting subregulatson (3).
Amendment of Table 4 of the Regulations
9. Table 4 of the Regulations is hereby amended—

(a) by the substitution in column 2 of the said Table
4 for the expression “4" opposite the entry
“Eragrostis curvula” (Schrad) C G Nees” in col-
umn 1 of that table of the expression ““4 but not
more than 0,2 nematode galls caused by

.~ Anguina spp’;

~ (b) by the substitution in column 3 of the said Table
4 for the expression “10” opposite the entry
“Eragrostis curvula (Schrad) C G Nees” in col-

umn 1 of that table of the expression “10 but not

" more than 0,2 nematode galls caused by
Anguinaspp;” - _ _
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(c) ‘deur teenoor die inskrywing *‘ Vicia sativa L."” in
~ kolom 1, die syfer *0,2"” in kolom 4 deur dle
';furtdrukkmg “0,2 but not more than 0,1 weed
~ seed/0,2 maar nie meer as 0,1 onkruidsaad” te

vervang; en

(d) deur teenoor die :nskrywmg *“Vicia villosa Roth™

in kolom 1, deur syfer ““0,2" in kolom 4 deur die

ultdrukkmg 0,4 but not more than 0,1 weed
~ seed/0,4 maar nie meer as 0,1 onkruidsaak” te
. vervang.

Wyléiging van Tabel 8 van die Regulasies

10. Tabel 8 van die Flegulas:es word hnerby gewysig
deur:

(a) item 15 in sy geheel te skrap, en
(b) na item 14 die volgende item m ie voeg

(c) by the substltutlon in column 4 for the expres-
sion “‘0,2” oppos:te the entry “Vicia sativaL.” i
column 1 of the expression “0,2 but not more

~ than 0,1 weed seed/0,2 maar nie meer as 0,1
onkruidsaad”;and

by the substitution in column 4 for the expres-
sion *“0,2” opposite the entry Vicia villosa Roth”
in column 1 of the expression “‘0,4 but not more
than 0,1 weed seed/0, 4 maar nie meer as 0,1
onkruldsaa

(d)

Amendment of Table 8 of the Regu!at:ons

10. Table 8 of the Regulatlons is hereby amended
by:

(a) the deletion of item 15 in its-entirety; and
(b) the insertion of the following item after item 14:

Soort plant Benami i B ' s o T
e . aming van Datum waarop verbod van
‘Botaniese naam - . Gewone naam es;gar;l%t;no : ' a'tlz.zggnv:e'scop'g;t:vemon
~ Botanical name Common name _ B .
A 2 3
“14A. ;IﬁﬁéosecafeWin......,. Korog, Tritikale/Triticale ..... | ClOK 1 woo.eueeeniorrresirrnnn. v'1993-11-30'
o - 5 Clokane......c...coveeernenenn 1993-11-30.".

DEPARTEMENT VAN
~ OMGEWINGSAKE
No.R.2069 24 Julie 1992

| STRANDWET, 1935
(WET No. 21 VAN 1935)

UITVOERING VAN REGULASIES DEUR DIE -
YZERFONTEIN PLAASLIKE RAAD

Ek, Louis Alexander Pienaar, Mmlster van Omge-
wingsake, verleen hierby kragtens artikel 10 (3) (¢) van
die Strandwet, 1935 (Wet No. 21 van 1935), die magte
en |é die pligte op aan die Yzerfontein Plaaslike Raad
met betrekking tot die uitvoering van die strandregula-
sies afgekondig in Staatskoerant No. 7946 van

4 Desember 1981 ten opsugte van die gebled ln die

Bylae omskryf.

L. A. P!ENAAH,
Minister van Omgewingsake.

BYLAE _

Die gedeelte van die strand en see aangrensend
aan die regsgebied van die Yzerfontein Plaaslike Raad
vanaf Rooipan se Klippe in 'n suidelike rigting tot by 'n
punt waar die suidelike grens van Uitbreiding 7 van die
hoogwatermerk van die Atlantiese Oseaan oritmoet,
ook bekend as Die Skeiding.

DEPARTMENT OF ENVIRONMENT
AFFAIRS

No. R. 2069 24 July 1992

SEA-SHORE ACT 1935
(ACT No. 21 OF 1935)

ADMINISTRATION OF REGULATIONS BY THE
YZERFONTEIN LOCAL COUNCIL

|, Louis Alexander Pienaar, Minister of Environment
Affairs, hereby under section 10 (3) (c) of the Sea-
shore Act, 1935 (Act No. 21 of 1935), confer the _
powers and impose the duties in relation to the ad-
ministration of the regulations published in Govern-
ment Gazette No. 7946 dated 4 December 1981 to the
Yzerfontein Local Council with regard to the area
defined in the Schedule.

L. A. PIENAAR,
Minister of Environment Aﬁalrs

SCHEDULE

That portlon of the sea-shore and sea adjacent to the
area of jurisdiction of the Yzerfontein Local Council
from Rooipan se Klippe in 'n southerly direction to a
point where the southern boundary of Extension 7
meets the high-water mark of the Atlantic Ocean also
known as Die Skeldmg
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No. R. 2070 24 Julie 1992

STRANDWET, 1935
(WET No. 21 VAN 1935)

UITVOERING VAN REGULASIES DEUR DIE |
HERHOLDSBAAI PLAASLIKE RAAD

Ek, Louis Alexander Pienaar, Minister van Omge-
wingsake, verleen hierby kragtens artikel 10 (3) (c) van
die Strandwet, 1935 (Wet No. 21 van 1935), die magte
en |é die pligte op aan die Herholdsbaai Plaaslike Raad
met betrekking tot die uitvoering van die strandregula-
sies afgekondig in Staatskoerant No. 9714 van 26 April
1985 ten opsigte van die gebied in die Bylae omskryf.

L. A. PIENAAR,
Minister van Omgewingsake.

" 'BYLAE ;

Die gedeelte van die strand aangrensend aan die
regsgebied van die Heroldsbaai Plaaslike Raad vanaf
'n punt waar die noordelike grens van perseel 115 die
hoogwatermerk van die Indiese Oseaan ontmoet,
daarvandaan in ’'n suidwestelike rigting langs
genoemde hoogwatermerk tot by 'n punt waar die sui-
delike grens van perseel 90 die hoogwatermerk van die
indiese Oseaan onimoet. =~ ;

No. R. 2071

STRANDWET, 1935
(WET No. 21 VAN 1935)

UITVOEHING VAN REGULASIES DEUR DIE KEUR-
BOOMSTRAND PLAASLIKE RAAD

Ek, Louis Alexander Pienaar, Minister van Omge-
wingsake, verleen hierby kragtens artikel 10 (3) (¢) van
die Strandwet, 1935 (Wet No. 21 van 1935), die magte
en 18 die pligte op aan die Keurboomstrand Plaaslike

Raad met betrekking tot die uitvoering van die strand- |

regulasies afgekondig in Staatskoerant No. 9714 van
26 April 1985 ten opsigte van die gebied in die Bylae
omskryf. )

L. A. PIENAAR,
Minister van Omgewingsake.
BYLAE

Die gedeelte van die strand aangrensend aan die
regsgebied van die Keurboomstrand Plaaslike Raad
vanaf 'n punt waar die oostelike grens van Gedeelte 3
van die plaas Arch Rock 296 die hoogwatermerk van
die Indiese Oseaan ontmoet; daarvandaan in 'n wes-
telike rigting langs genoemde hoogwatermerk tot by 'n
punt waar dit die suidwestelike grens van Erf 154 ont-
moet.

24 Julie 1992

No.R.2070  24July1992
. . SEA-SHOREACT, 1935
" (ACT No. 21 OF 1935)

ADMINISTRATION OF REGULATIONS BY THE
HERHOLD’S BAY LOCAL COUNCIL

|, Louis Alexander Pienaar, Minister of Environment
Affairs, hereby under section 10 (3) (c) of the Sea-
shore Act, 1935 (Act No. 21 of 1935), confer the
powers and impose the duties in relation to the ad-
ministration of the sea-shore regulations published in
Government Gazette No. 9714 dated 26 April 1985 to
the Herhold’s Bay Local Council with regard to the area
defined in the Schedule.

L. A. PIENAAR,
Minister of Environment Affairs.

SCHEDULE

That portion of the sea-shore adjacent to the area of
jurisdiction of the Herhold’s Bay Local Council from a
point where the northern boundary of Lot 115 meets
the high-water mark of the Indian Ocean, thence in a
south-westerly direction along the said high-water mark
to a point where the southern boundary of Lot 90 meets

- the high-water mark of the Indian Ocean.

No. R. 2071

SEA-SHORE ACT, 1935
(ACT No. 21 OF 1935)

ADMINISTRATION OF REGULATIONS BY THE
KEURBOOMSTRAND LOCAL COUNCIL

I, Louis Alexander Pienaar, Minister of Environment
Affairs, hereby under section 10 (3) (c) of the Sea-
shore Act, 1935 (Act No. 21 of 1935), confer the
powers and impose the duties in relation to the ad-
ministration of the regulations published in Govern-
ment Gazette No. 9714 dated 26 April 1985 to the
Keurboomstrand Local Council with regard to the area
defined in the Schedule.

L. A. PIENAAR,
Minister of Environment Affairs.

SCHEDULE

That portion of the sea-shore adjacent to the area of
jurisdiction of the Keurboomstrand Local Council from
a point where the eastern boundary of Portion 3 of the
farm Arch Rock 296 meets the high-water mark of the
Indian Ocean; thence in a westerly direction along the
said high-water mark to the point where it meets the

24 July 1992

south-western boundary of Erf 154.
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BELANG RIK

Plasmg van tale'” :

Staatskoerante

B A Hiermee word bekendgemaak dat die omruil van tale in die Sraatskoerant |
jaarliks geskied met dle eerste uutgawe in Oktober. :

. Vir die tydperk 1: Oktober 1991 tot 30 September 1992 word Afrikaans
EERSTE geplaas. - ;

. ‘Hierdie reéling is in ooreenstemming met d:e van die Parlement waarby x
koerante met Wette ens. dre taalvolgerde deurgaans behou vir die duur van:
die sitting. .

. D:t word dus van u as adverteerder verwag om u kopie met boge~

noemde reéling te laat strook om onnodige omskakeling en stylredi-
gering in ooreenstemming te bring.

000

IMPORTANT!!

Placmg of Ianguages.

Go vernment Gazettes

. Notice is hereby given that the interchange of languages in the Governmenr
Gazette will be effected annually from the first issue in October.

. For the period 1 October 1991 to 30 September 1992 Afrlkaans is to be
placed FIRST.

. This arrangement is in conformlty w:th Gazettes containing Act of Parliament
etc. where the language sequence remains constant throughout the sattmg of
Parliament.

. It is therefore expected of you, the advertiser, to see that your copy is in
accordance with the above-mentioned arrangement in order to avoid
unnecessary style changes and editing to correspond with the correct
style.
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Hm&n- alle filareliese ivems van die RSAE '

Amprelike agent vir Namibié, Transkei,-
huthatswana, Venda en Ciskei
Seils, Gedemkkosvem ‘Maksimumkaarre

EN Gemomesnde stelle

~ (jaarpakke)

'Handles all RSA philaelic irems

Official agent for Namibia, Transkei; -
Bophutharswana, Venda and Ciskei
Stamps, CommemoRrative envelopes,
Maximum cards and Mounted sers
(year packs) i

NUWE A ROGRAMME - NEW AE?OGRAMS
VANAf ] Okl'Ol)ER 1991 - As from 1 Ocrober 1991

PRIVAATSA'(/ Privare Bag X505 Pretoria, 0001
Tel.: (012) 71 143470/71
Faksnr./ fax No.(012) 286025
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'Eerste dag van uifrelking
First doy of lssue

PRETORIA
1992-05-02
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Hanteer alle filareliese irems van die RSA
Amprelike agent vir Namibii, Transkei,
Bophuthiarswana, Venda en Ciskei

Seils, Gedenkkoeverte, Maksimumkaarte
eN Gemonteerde stelle

(jaarpakke)

Handles all RSA philarelic irems
Official agent for Namibia, Transkei,
Bophutharswana, Venda and Ciskei
Sramps, CommemoRATiVE eNVElopes,
Maximum cards and Mounred sers

(year packs)

NUWE POSKAARTE - NEW POSTCARDS
Vanaf 1 OkrobER 1991 - As from 1 OCTOI)ER 1991

Privaarsak / Private Bag X505, Preroria, 0001
Tel.: (012) 311-3470/71.
Faksnr./ fax No.(012) 286025
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Help om ons land Swd Afnka |
g skoon te hou' |

| Please keep our country, South |
| Afnca clean'
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I Werk mooi doormee-‘

Onsleef & daarvan

~ wateris kosbaar

- Useit.

R ]
R {1’,
R, SR

Don't abuse

“water is for everybody '
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