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Government Notice No. 507

NEW APPOINTMENTS AND OTHER STAFF CHANGES

\ *

The following are notified for general information :—

| NEW APPOINTMENTS

Department .

Customs and Excise

Inland Revenue oe

Judicial .. .

Ministry of Communi-
cations

Ministry ofDefence. ..

Ministry of Economic
Development

Ministry of Establish-
ments

Ministry of External
Affaiirs

Ministry of Finance ..

MinistryofIndustries ..

Ministry of Works and
Housing

Nigerian Institute for
Oil Palm Research

Police ae vs

Department

Ministry of Agriculture
and Natural Resources

. Name

Bakare, O. C.
Niniola, E. K.
Akinlosotu, J.

Kareem, Mrs H. A. ..

Adeniyi, M.
Adeoye, O.
Ahmed, A.
Anyanwu, L.
Anyorikyo, D. F.
Arogunbo, A. O
Bakre, B. W.
Ida, J...
Idowu,S, A.
Tkharea, B.
Kanu, J. ..
Ochagia, S
Okanlawon, A
Okut, D. R.
Olanrewaju, L.
Oyebode, K. O.

Appointment

Collector of Customs, Grade II
Officer of Customs and Excise

Tax Clerk .

Typist, Grade III as

Wireless Licence Inspector
Technician --
Technician-in-Training
Driver
Postal Officer we
Draughtsman os .-
Telephone Operator
Assistant Technical Officer-in-Training
Technical Officer ..
Assistant Technical Officer-in-Training
Postal Officer :

ee

Technician , os
Artisan, Grade I... .-
Postal Officer we ee
Mail Driver
Assistant Postal Controller - :

Sheyin, D Postal Officer...
Umeh,O. O. .. Telegraph Operator . as
Akinfadeyan, A.A. .. Clerical Assistant a
Elugbadebo, E. S. Clerical Assistant .
Fasehun, Mrs V. D... Clerical Assistant
Roy, Dr (Mrs) K.  .. Senior Registrar (Anaesthetist)
‘Abubakar, U.U. =... Enumerator oe
Omeni, E. J. - Planning Officer, Grade II oe
Osuh, O. N - Clerical Officer .. ee

Ahamiojie, D. E. Clerical Assistant : ae

Akosile, J. A # .. Clerical Officer .. . we
Nwika, Miss'S.L. 1. Clerical Assistant o-
Aladeselu,I. «+ Research Officer, Grade II ..
Ugwu, B. O. - Pupil Research Officer ss
Keshinro, R. . Artisan, Grade IT
Olatunji, S. A. . Technical Officer (Building) ©
Udoh, E. «. Artisan, Grade ITI oe
Falodun,P. E. - Wlealth Inspector .. ..

Ogobuegwu, A. Typist, Grade IT os ,

PROMOTIONS _.. )

Name Appointment

Adukwu, F..U. -. “Meteorological Superintendent
Agboola,S. OQ. ~- Meteorological Superintendent
Ajayi, D. A. +. Meteorological Superintendent
Aromashodu, T. A. .. Meteorological Superintendent
Ayeni, L. O, .- Meteorological Superintendent
Ekure, P. A. -- Meteorological Superintendent
Igwebike, C. C «- Meteorological. Superintendent
Tweze, A. C. «». Meteorological Superintendent
Mgbike, S. 'N. .» Meteorological Superintendent
Odebo,S. O. .. Meteorological Superintendent
Okwuobi, J C. -» Meteorological Superintendent

oe

»
©

©
©
e
o

7
2

©
6

ee

ee

ae

ee

oe

ae

oe

ee

oe

oe

oe

ae

»
&

©
©

©
©

©
8

w
e

e
e
e

oe

oe

ee

Date oj
Appointment

. 2-7-74
23-3-~72

23-10-73

14-10-74

14-3-74
_ 1-6-67
194-67
1-8-61

25-~-3~—74
22-11-72
16-6-67
15-8-68.

+ Ae4
18-11-69
9-2-74
30-9-69
1-10-68
22-5-70
14-74
11-9-74
7-~1-74

29--9-74
16-71
30~-5-67
‘7-6-73
2-974
F-A-T1

9-11-73
155-72

19-10-67
2-2~-72

. 1~4-69

26~-6-72. .
23-7-74 .
1-4-73

25~1-73
1-4-74
1~3--74

31-12-72

Date of
Promotion

- 21-14-75
. 21-1-75
21-41-75
21-1-75.
21-1-75_.
21-1-75
211-75
MA~1-75
21-41-75
21-1-75
21-1-75



 

Ajanaku, Mamman ..
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; PROMOTIONS—continued

Department Name Appointment Date of

i Promotion

Ministry of Agriculture  Oleru, 8. 5. «+ Meteorological Superintendent w+  24+1-75
and Natural Resources Shadare, A, O. . Meteorological Superintendent : 21-1-75
—continued Uduaghan,J. E. .. Meteorological Superintendent 21-1-75

Uduk, CEL .. Meteorological Sui tendent . 21-1-75
- . Umoh, oO. O. Meteorological Superintendent e 21-1-75

Ministry of Education Rashid, H. K. Superintendent of Monuments : 4-3-75

Ministry of Labour Ogbuehi, Mrs J. U. “Labour Officer, Grade II ° . 1-3-75
Oshodi, Mrs A. Data Processing Superintendent . 4-3-75

- Taiwo, Mrs S. A. Data Processing Superintendent : 4-3~-75
‘Ministry of Trade Akinnusi, A, .» ‘Technical Officer . ee 4-3-75
ooo Oloyede, V. A. -., Technical Officer (Trade) .. +e 4-3-75

, Ministry of Transport’ ‘*Aigbehimuan,C, I. .. Senior Fireman ,. -s 9-8-74
‘ ‘Aliyu, S. .. Senior Fireman ... . 9-8-74

*Attah, J. 7.” . Senior Fireman ., . . 9-8-74
1Avhiomoh, S.A. .,. Senior Fireman.. —_ «= 9-8-74
“4Biu, Y. B. - . Senior Fireman. .. .e . 9-8-74
1Ebosele, J. .. Chief Fireman .. oe - 9-8-74
1Echie, A. .. Senior Fireman .. Ve . 9-8-74
1€duhon, R: O. Senior Fireman .. . 9-8-74
“1Efeludu,J. .. Chief Fireman ., - oe 9-8-74
1Efeveya, P. .. Senior Fireman .. Sas o. 9-8-74
1Egedoma, J. .. Chief Fireman .. | oe 9-83-74

. 1Eghenegi, 5. .. Senior Fireman .. oe . 9-8-74
4Enabrere,M. O. .. Senior Fireman .. oe os 9-8-74
Eppe, C. O. .. Senior Fireman .. a ae 9-38-74

 1Etarighobe,J. .. Chief Fireman .. .- we 9-8-74
“1Ewulo, S. .. Chief Fireman .. ae - 9-8-74
1[bhasuemonijie, H. .. Senior Fireman .. o oe 9-8-74
1Tkoroje, M .. SeniorFireman .. we oe 9-8-74
1Ivienagbon, D. .. Senior Fireman .. i ge ee 9-8-74
Iyveru, A. T .. Senior Fireman ,. os a 9-8-74

. yoh, E. . Senior Fireman .. oe . 9-8-74
1Memood,M. . Senior Fireman .. ws . 9-8-~-74
1Missau, G.B. . Seniox’Fireman .. : 9-8-74

4Nikoro, E. A. . Chief Fireman. .. _ Loe . 9-8-74

1Nyinya, C. . Senior Fireman .. ‘ae . 9-8-74

IOchai, E. E.- .. Senior Fireman .. an . 9-8-74
1Ogbon, W.0. .. Senior Fireman .. ee ne 9-38-74

1Ojemada,I. S. .. Chief Fireman .. oe 9-8-74
iOkore, O. G. ~ .. Senior Fireman .. — . ms 9-8-74

‘1QOnimisi, U. A. .. Senior Fireman .. ae 9-8-74

1Ononobi, B.. .. Senior Fireman .. os oe 9-8-74

1Oruonyehu, D .. Senior Fireman .. .- .- 98-74
- 1Ovwan, A. U. .. Senior Fireman .. . oe 9-8-74

10weleke, F. K, ». .Chief Fireman .. . ~. .9-8+74
1Oyelami, M. O. .. Senior Fireman .. 1 ae . 9-8-74

1Sarimiye, P. B. .. Chief Fireman .. . 9-83-74

1Shoberu, N. O. ’ Senior Fireman .. oe 9-8-74

ISoyoye, G. A .. Chief Fireman oe 9-8~74

1Swan, E. - .. Chief Fireman .. a 9-8-74

‘tUduigwome, J.O. ,... SeniorFireman .. . ee 9-8-74

-WWpbodagah, F.B. «.. Senior Fireman .. . as es 9-8-74

1Umoru, Senior Fireman .. . 9-8-74

1Unusotame, Ss. Senior Fireman .. os 9-83-74

1Usman, Goni ‘Senior Fireman .. ve 9-8-74

TYunusa, M. ., Senior Fireman .. oe 9-83-74

1Yusufu, I. .. Senior Fireman .; “ 9-8-74

1Zwaha,"A.B. ... Senior Fireman .. . -. . 8-74

Police 4. | : Aboki, Usman .» Sub-Inspector .- + es 1-4-74

Abong, Tliya Sub-Inspector ..- ae ee 1-+4+-74

’ Adamu, AbPaillahi =, Sub-Inspector .. = se as 1-4-74

Adebayo, Emmanuel Sub-Inspector .. oe oe 1-4-74

‘Adekanbi,Babatunde Sub-Inspector .. o. a 1-4-74

Ahmadu-Suka, Mubarak Sub-Inspector  .«.. os . 1-4-74

Aigbe, Isaac .. Sub-Inspector .. ye +e 1-474

Sub-Inspector .. oe oe 14-74
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PROMOTIONS—continued

Department Name Appointment Date of
Promotion

Police—continued Akanem, Edem .. Sub-Inspector .. ae 14-74"
Akayah, Charles .. Sub-Inspector .. ve 14-74.
Amu, Michael - .. Sub-Inspector .. oe * 14-74
Anani, Godwin Sub-Inspector .. ae 1-474
Araba, Sylvester Sub-Inspector .. oe 1-4-74
Baba, Muhammed .. Sub-Inspector .. ~. 1474
Benisheikh, Ali .. Sub-Inspector oe 14-74
Daudawa, Mohammed Sub-Inspector we 1-4-74
Daudawa, Yakubu Sub-Inspector .. oe 1-4-74
Dikwa, Bukar .. Sub-Inspector .. we 1-4-74
Dimka, Hezekiah .. Sub-Inspector .. oe 14-74
Egwu, Walter .. Sub-Inspector .. «= «1-474
Galadima, Dabo. Sub-Inspector .. oe 1-4-74
Habila, Miss Lami .. Sub-Inspector .: oe 1—4+-74
Habila, Shehu .. Sub-Inspector .. ea 1-4-74
Isah, Abubakar .- Sub-Inspector _.. oe 1-4-74
Lafiagi, Bello Sub-Inspector .. oe 1-4-74
Mamman,Peter Sub-Inspector .. oe 14-74
Mohammed, Usman .. Sub-Inspector .. , oe 1-4-74
Muara, Umoru i .. Sub-Inspector .. i ve 14-74
Muhammed, Shetima Sub-Inspector .. ee 1~4-74
Musa, Eliseus . Sub-Inispector ., os 1~4-74
Musa, Nuhu Sub-Inspector .-. oe 14-74
Nelson-Cole, Olayemi Sub-Inspector .. cee 1-7-74 .
Obasuyi, Samuel .. Sub-Inspector .. ae 1-4-74.
Odohofre, Okon .. Sub-Inspector ,. ae 1-4-74
Offiaeli, Emmanuel .. Sub-Inspector .. oe 14-74

- Okafor, Simon -« Sub-Inspector .. ee 1-4-74
Orison, Alexis .- Sub-Inspector .. es 14-74
Owoupele, Anthony Sub-Inspector .. os 1—~4~74
Ozoigbo, Theophilus Sub-Inspector .. 14-74
Saliu, Duku . Sub-Inspector .. os 14-74
Sanni, David Sub-Inspector .. oe 14-74
Shehu, Muhammed . Sub-Inspector ... oe 1~4-74
Shehu, Yakubu Sub-Inspector .. oe 1-7-74
Sule, Aliyu Sub-Inspector .. oe 14-74
Suleiman, Mohammed Sub-Inispector .. ae 1-4-74
Tafiri, Amos -.. Sub-Inspector .. ae 1-4-74
Uma, John -» Sub-Inspector .. on 1~4-74
Waliki, Hashimu . Sub-Inspector ,. “ee 14-74

1 Notification in Gazette No. 4 of 23-1-75 is amended.:

CONFIRMATION OF APPOINTMENTS

Department Name Appointment Date of
: Confirmation

Administration Osemekeh,F. J. «» ClericalOfficer .. 2-5-69

Ministry of Agriculture Egbodor, S. Typist, Grade III 1~4-74
and Natural Resources Fatokun, J. A. Typist, Grade III 1~9-74

Owoseni, A. G. Meteorological Assistant 214-74

Ministry of Communi- Ajayi, L. A. Artisan, Grade ITT 1-10-71
- cations Anyanwu, M.A. Jj. ‘Telegraph Operator 31-38-70

Mmasu, Miss T'. Postal Officer .. 14-2-75
Obafemi, W. J. -. Postal Officer .. . 1-8-72
Ojetunmibi, A. A. .. Assistant Technical Officer 4—5-70
Okonkwo, Miss E. .. Postal Officer .. 12-2-75

Ministry of Defence Edoho, B. N. -- Clerk, Grade TII 23-5-52

Ministry of Establish- Alaegbu, E. M. . -. Clerical Officer .. ' 30~-3-74
ments Osuh, O. N. «- Clerical Officer 15-5-74

Umejiaku, E. «+» Clerical Officer .. 5~5-74
- Uuzebor, C, O. -. Stenographer .. 1+4-71
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CONFIRMATION OF APPOINTMENTS—continued

. Dat
_ Department Name Appotniment Confrradtion

Ministry of Health Ayansina, G. A. Staff Nurse 17-~1-60

Ministry of Internal Olasusi, M. A. .. Immigration Attendant 23-8-74
Affairs Oweigha, Y. S, .., Assistant Chief Warder 1-12-72

Ministry of Justice Udo-Afa, N. Typist, Grade II 6-3-75

Ministry of Transport Agomuo,I. Coastal Assistant 22-5-74
siku, F. B. Clerical Officer 18-9-74

Ministry of Works and Adudu,P. O, .. Craftsman, Grade III 1-4~70
Housing Essien, J. B. .», Technical Assistant 14-66

Police , .. 7Banjiram, S. Sub-Inspector .. 1-7-74
1Dogara, A. -. Sub-Inspector .. 1-12-74

; 4Jason, F. .« Sub-Inspector .. 1-7-74

Statistics .. Ekop,B. E. Enumerator 14-74

’ 1-Notification in GazetteNo. 13 of 13-3-75 is hereby amended.

ACTING APPOINTMENTS

Date of Date of
Depariment Name Acting Appointment - Acting Reversion

’ Appointment
Ministry of Communi-

- cations lke, P. S. Senior Draughtsman, Grade I 244-75 ~_

Ministry of Defence .. Adenuga, E. A. Foreman 1-44-75 —
; Arungwa, A. .. ‘Foreman 7. os 1-3-75 —

, 1Diyaolu, O. . Senior Foreman (Electrical) .. 1-4+-75 ~

2Odunuga,J. O. . Chief Clerical Officer . 7-2-75 —

i Lg Rashidi, S. . Foreman oe 2-4-75 _—

Ministry of Health 3%Awosika, Miss T. .. Higher Nutrition Officer 19-12-74 —_

. Ministry of Information ‘Ibanga, E. 'T. Senior Information Officer .. 2-1-74 1-12-74

. . 4James, C. A. Senior Information Officer .. 2-1-74 1-12-74

4Ojo, S. Senior Information Officer 2-1~-74 1-12-74

Ministry of Labour . 7Akpan, F, E. Senior Labour Officer 7-3-75 —

, 2Anjorin, I. A. Senior Labour Officer 7-3-75 —
3Arewah, P. J. O. : Senior Labour Officer 7-3-75 _

*Banjo, J. A. . .. ‘Senior Labour Officer 7-3-75 —_

*Ebbe, S. N. .. Senior Labour Officer J-3-75 _

2Fasanya, J. O. .. Senior Labour Officer 7-3-75 —

*Fasasi, L. A. ; 4. Senior Labour Officer oe 7-3-75 —_

2Olabiyi, 1.0. Senior Labour Officer ~ 7-3-75 —_—

2Oreyemi, A.S. | .. Senior Labour Officer .. 7-3-75 —
*Otuokpaikhian, J.'U. Senior Labour Officer 7-3-75 —

Ministry of Works and
Housing Osubu, E. A. | Senior Technical Officer 4-3-75 —_—

(Cartography)
Shodeinde, T. B. . Principal Technical Officer 4-3-75 _

: (Cartography)
Soremekun, J.A.  -. Senior Technical Officer 4-3-75 —

' (Cartography)
Police Akinlade, G. Deputy Superintendent 1-4-75 _

Aliyu,S. ° Deputy Superintendent 14-75 _

Ayemeye, P. K. -- Deputy Superintendent 14 —_—

Bassey, E. «+ Chief Superintendent 1-44475 —_

Bosso, A. .. Deputy Superintendent 1-475 —

Ekim, G. .. -Deputy Superintendent 1-4-75 —_

Ekong, E. W .. Deputy Superintendent 1-4-75 _—

Emokaru,S. I. -. Deputy Superintendent 1-475 _—

Gambo, T. .. . Deputy Superintendent . 1 5 _

Garnuwa, A. .. Deputy Superintendent ae. 1-495 —_

Tyamabo, Mrs R. .. Superintendent -. ae 1-4-75 _

Katsina, H. M. .. Deputy Superintendent -. 1-4-75 —

Lafene, B. .» Deputy Superintendent . 1-4-75 —_

Ogbe, A. .. Assistant Superintendent 1-2-74 —
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ACTING APPOINTMENTS—continued

Departuent Name Acting Appoiniment Date of Date of
Acting Reversion

Appointment .

lice—continued Oladele, J. A. Deputy Superintendent 14-75 —
Pol coneenes Omoh,JM. Deputy Superintendent 1-4-75 —_—

Osayande, P- Chief Superintendent 1-1-75 —
Oyakhire, A. A. Deputy Superintendent we 1-4-75 —

Nigerian Institute for *Agbro, J. M. Higher Laboratory Technolo- 27-9-74 4~-1~-75
gistQil Palm Research

1 No Acting Allowance is payable.

2 50% Acting Allowanceis payable.

3 Full Acting Allowance is payable. Notification in Gazette No. 6 of 6-2-75iis amended.

amended.

Department

Administration

Audit

Customs and Excise

Inland Revenue

Ministry of Agriculture
and Natural Resources

Name

Adekunle, S. O.
Enwefah, F. D. O.
Orangun, Mrs OQ.

Banjo, V. B.
Ekson,E. A.
Olowoyo, G. A.
Osidipe, B. O.

Dosunmu, J. O.
Utho, P. O.

Adelaja, F. A. I.
Ake, S. 5S.
Asagba, L. U.

Layade, P. S. A.
Mojola, Mrs E. T.

LEAVE OF ABSENCE

Appointinent

Administrative Officer, GradeV
Administrative Officer, Grade II
Administrative Officer, Grade IV

Higtier Executive Officer (Audit)
Executive Officer (Audit) we
Executive Officer (Audit)
Executive Officer (Audit)

Principal Collector
Collector, Grade II

Principal Instructor
Inspectoroof Taxes, Grade iW
Principal Executive Officer

(Inland Revenue)
Chief Investigating Officer

. . Principal Inspector of ‘Taxes.
Odusanya, Mrs. F. O.

_ Okonkwo, Mrs J. C.
Olapade, J. O.
Orederu, O.
Osuagwu,J. E.

Adekiya, F. Y
Awoleye, F. N.

Olowe, Dr. M. oO. 0.
Oyaide, O. F. J.
Shogaolu, A. O. J.

Shogaolu, A. O.J.

_ Tolani, M. Q.
Umeokafor, E. A. U.

Ministry of Communica- Adekoya, C: O.
Aga, F. ..

Ajayi, A. O.
Anwah, G.

Fayemi, A. OQ.
Imasuen, L. O.
Iwatt, N. R.
Konweh, P. C.

Nwoboshi, A. G.

DataProcessing Superintendent
Inspector of Taxes, Grade IT
Senior Inspector of 'Taxes
Senior Instructor
Inspector of T'axes, Grade I.

Research Officer
Pupil Research Officer
Principal MeteorologicalOfficer
Principal Research Officer ..
Research Officer, GGradeI ..
Principal Agricultural Officer
HigherMeteorological Superin-
- tendent

HigherMeteorological Superin-
tendent oe

Technical Office
Research Officer, Grade II

Head Postmaster Grade IV
Higher Executive Officer

(Accounts) .
Senior Technical Officer oe
Officer-in-Charge Telegraph |

Office ‘ .
Technical Officer”
Head Postmaster, Grade.tI”
Head Postmaster,Grade IV
Higher Executive Officer

(General Duties)
Executive Officer (General

Duties). we ee

Date of
Departire

16-12-74
1-12-74
30-12-74

6-1-75
25-1~—75
18-11-74
16-11-74

24-6-74
26-11-73
2-10-74
2-12-74

13-1-75
30-12-74
27-12-74
26-674

10-12-74
11-11-74
27-12-74
27-12-74

16-12-74
18-11-74
2-10-74

27-12-74
14-11-74:
9-12-74

58-74 |-

30-12-74 '
5-8-74 -

9-12-74
20-175

21-9-74
30-12-74

13-5-74
4-11-74
9-12-74
2-12-74

22-10-74

26-11-74

4 Full Acting Allowance is payable from 1-9-74 to 30-11-74. Notification in Gazette No. 4 of24-1-74is

Leave
Granted

28 days
42 days
21 days

42 days
35 days
35 days
35 days

42 days
35 days

42 days
18 days

21 days
11 days
42 days
35 days
33 days
42 days
42 days
42 days

24 days -
35 days
42 days
22 days
42 days
22 days

35 days

14 days
35 days
35 days

35 days

_ 42 days
42 days

42 days
35 days
28 days
35 days

35 days.

35 days.
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LEAVE OF ABSENCE—continued

= Date of Leave
Department 1 Name / Appointment Departure Granted

Ministry of Communi- ~~ Ogunbiyi, O. O. -. Technical Officer . «» 20-1-75 35 days
cations—continued Oladimeji, O. --. Senior Engineer .. .. 27-12-74 42 days

: Olukoya,-L. 0. ‘.4. Technical Officer. 27-12-74 35 days
Pearse, M.- .- Higher Data Processing

Superintendent 2-9-74 42 days
co . _ Sedeinde, G. P. .- Senior Stores Officer 3-2-75 42 days
Ministry of Economic Anekwe, B. U. M. Librarian, Grade I 2-12-74 21 days
‘Development and Osajuyigbe, B. J. Planning Officer, Grade IT 8~7-74. 35 days
Reconstruction . :

Ministry of Education Aina, V. A. -. Education Officer 10-12-74 22 days
. Akinruli, 5. A. +» Senior Education Officer 9-12-74 15 days

Akinsola, A. Senior Education Officer 12-12-74 21 days
Awojuyigbe, MrsS. O, Education Officer 19-12-74 14 days
Chukurah, Miss R.O. Education Officer .. 17-12-74 14 days
Fatimilehin, MrsI. .. Principal Education Officer .. 11-12-74 11 days
Ibeabuch,C. J. .. Education Officer, Grade I .. 20-12-74 14 days
Onuorah,FU. .. Education Officer, Grade II 11-12-74 17 days

.. oo Uzuagu,,A. O. Education Officer, Grade IT 16-12-74 16 days
Ministry of Establish- Abiona, E. A. Executive Officer (Accounts) 12-11-74 35 days
ments - Adebayo, Mrs C. O. Executive Officer (Accounts) 25~11-74 21 days

Adebiyi, A. A. -. Higher Executive Officer
(Accounts) 25-11-74 28 days

Adetola; J. A. 1... Executive Officer (Accounts) 27-12-74 18 days:
Afejuku, B. T. . Executive Officer (General

. Duties) 12-12-74 9 days
Aina, J. O. .. Executive Officer(General _ |

. ‘ Duties) 9-12-74 35 days
Akingbola,T.A. .. Higher Executive“Officer :

mt (General Duties) - 30-12-74 12 days
_ Akpabio, H.E, A. .. Executive Officer (Accounts) _ 1-11-74 17 days
Akpan, L..L. .. Executive Officer (General

. “. Duties) -. 27-12-74 | 35 days
Animadu, R.N.  .. Higher Executive Officer

. Accounts) 2-9-74 42 days
aArijaje, M.O. E.  .. Executive Officer (General

. . Duties). 26-11-74 35 days
Atilade Mrs A.O. .. Higher Executive Officer

. (Accounts) 10-12-74 21 days
Babatope Mrs C. A... Confidential Secretary, Grade iI 27-12-74 35 days
Ebiware, P. KX. .. Higher Executive Officer

{General Duties) .. 20-5-74 12 days
Fakunle Mrs F.E. .. ‘Confidential Secretary, Grade II 30-12-74 35 days
Izume, A. OQ... .. Higher Executive Officer

. (Accounts) .. 15-11-73 35 days
Kabakwu, P. I. =... Executive Officer (Accounts) - ° 17-2-75 35 days
Mmeli, P. E. .. Executive Officer (General _ .

: Duties) . 7-10-74 35 days
Ogbongbemiga, J. A. Executive Officer (Accounts) 27-12-74 26 days

: Okeyanju, W. A. .. Executive Officer (Accounts) 2-9-74 35 days
: Okonne, A. O. -- Executive Officer (Accounts) 12-6-74 35 days

Olofin,J. F. +. Senior Executive Officer .
; (General Duties) . 27-12-74 21 days

Oritscjafor Mrs C.O. Executive Officer (General
Duties). 1~7-74 35 days

Osakwe, P. A. Senior Executive Officer
. , , (Accounts) .- 20-11-74 30days

Osifuye, J. O. ». Executive Officer (Accounts) 7-10-74 28 days
Otaiku,O. .. Executive Officer (General

Duties) -- 31-12-74 35 days
Oye-Somefun_Mrs A. A. Executive Officer (Accounts) 7-10-74 35 days

- Popoola, T. K. .» Executive Officer (General
Duties) .. 13-12-74 15 days

Salisu, M.I. .. | .. Executive Officer (Accounts) 17-12-74 35 days
Seton, M. D. -« Higher Executive Officer

(Accounts) -! . 9-12-74 42 days

Sholola,J. A.- Executive Officer (Accounts) 11-11-74 42 days

Shonubi Mrs F. A. .. Higher Executive Offices
(Accounts) 30-12-74 42 days
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Department

Ministry of Establish-
" ments—continued

Ministry of External
Affairs

Ministry of Finance .

Ministry of Information

Ministry of Internal
Affairs

Ministry of Justice

Ministry of Labour

Ministry of Mines and
Tower

Ministry of Trade

Ministry of Transport

Ministry of Works and
Housing

OFFICIAL GAZETTE

LEAVE OF ABSENCE—<ontjnued

Name

Shonuyi, N. A.

Sowole, Mrs J. T.

Ameh,E. O. ..

Dove-Edwin, G.

Isa, B. A. oe

. Mahmud,A.Z.

Peipeiyayé, 0. T.A

Nweke, M. O.

Oduba, Miss M. L

Ojo, B.A...

Aleyideino, E. I.

Biu, S. W.

Disu, M. A. O.
Osakwe, G. U.

ve Akinola, V. A.
Borode, J. A..
Daramola, B. ..

. Daramola, S. oO.
Raheem, T. O.

Jalingo, H. A.
Rao, Dr M. K.

Adesanya, E. A. O. ..
Idogun, B. R.
Okusaga, A

Anyaoku, B. O. I
Hunponu-Wusu,J. J..

Adeleke, J. A.
Adetunmbi, M. B.
Akilo, F. A...
Arinze, I. C. D.
Bakare,O. ..

Banjoh, M..
Boyo, A.O. ..
Enwemadu,V. A.

Folami, H.

o

folami, H.

Ibok, E. U. ..
Kehinde, P. K.
Madedor, Dr A. O. ..
Mohammed,P. O.
Motayo, G, A.
Oduniami,A. A,
Odulesi, T. O.
Ogunleye, O. O. A.
Okanlawon, R. O.

Orji, J. A.
Otaru, J. O.

Oyegbesan, F. O.
Pedro, B. A.
Peterside, L. A.

°

ae

Appointment

' Executive Officer (General |
Duties)

ConfidentialSecretary, Grade ti

External Affairs Officer,
Grade VIII .. .

External Affairs Officer,
Grade Ii

- Higher Executive ‘Officer
(External Affairs) ..

External Affairs Officer,-
Grade ITI .

External Affairs Officer, |
Grade IX - as

' Accountant, Grade I

Assistant Information Officer,
Grade I oe

Senior Superintendent of Press
Chief Federal Immigration’

Officer
Assistant Superintendent of

Prisons’ :

Senior State Counsel, Grade I
Principal State Counsel .

ComplianceInspector .. .
ComplianceOfficer, Grade ll
Labour Officer, Grade II .
Compliance Inspector ..
Trade Testing Officer .. oe

Higher Technical Officer — ..
Scientific Officer ' - oa

Senior Produce Officer *s
Trade Officer... - ,. 1
Chief Produce Officer ..

Principal Hydrological Engineet
. Pilot, Grade IT .

Works‘Superintendent os
Technical Officer an oe
Higher Technical Instructor ..

- . Higher Stores Officer ..
Principal Mechanical Superin:

tendent .
Electrical Superintendent
Higher Technical Officer
Higher Electrical Superinten-
dent. oe

Higher Electrical Superin-
tendent

Higher Elect?taed: |Superin-
tendent +

Senior Technical Officer
Pupil Mechanical Engineer
Chief Engineer
Higher Technical Officer
Higher Technical Officer
Executive Engineer, Grade I ..
Higher Technical Officer
Higher Technical Officer

* Building Superintendent
++ Electrical Superintendent .

Higher Electrical Superinten-
. dent... oe

Pupil Executive Enginer.
Senior Building Superintendent

. . Principal Technical Officer...

No.20, Vol. 62

Date of
Departure .

19-11-74
4-11-74

7-12-74

7-12-74
11-12-74

27-12-74

31-12-74

18-11-74

"28-10-74
27-1-75

31-12-74

17-7-72
30-12-74
2—12~-74

11-11-74
4-11-74
27-12-74
7-10-74
2-12-74
2-10-74
15-7-74

24-41-75
27-12-74

25-11~74

27-12--74
25-11-74
25-11-74
26-8~74
30-12-74
11-12~74

4-11~74
27-11-74
27-12-74

27-12-74

17~12~73

19-8~-74
4-11-74
4-11-74
27-12-74

3-3~-75
18-12~74
21-10-74
27-12-74
27-12-74
27-12-74
1-11-74

27-12-74
27-12-73
7-11-74
27-12-74

. Leave
Granted

35 days
35 days

14 days

21 days

18 days

10 days

10 days
35 days

35 days
42 days

21 days

15 days
42 days
21 days

35 days
29 days
15 days
35 days
31 days

42 days
101 days

42 days
18 days
42 days

21 days
42 days

35 days
35 days
35 days
35 days

42 days
35 days
42 days

35 days

42 days

42 days
42 days
35 days
42 days:

_ 21 days

ge8

22 daveays
35 days
35 days

35 aeys
42 days
42 days



24th April, 1975 OFFICIAL GAZETTE

LEAVE OFABSENCE—continued
Department Nante

Ministry of Works and Uhunmwangho,J. A.
Housing—continned - mo,

: Uzamere, M. E.

Yusuff, G. A.
Parliament .. Wuraola, MrsM.  ..
Police we .. Abuka, CS. t

Afegbua, B. +.
Aisueni, I. E. es
Amusan, O.J. .-
‘Atima, P. A.

; Ekeinde,J.
Eseimoh, D.
Galadima, K. .
Henshaw, Miss A. E.
Idi, G. ,
Nuyemi, Miss F. O. a
Malumfashi, A.
Mohammed, A.
Osaenwete, Mrs 'G. .
Sidiku, D.
Suleman, A.

. Warri, L.
Statistics .. .. Konwea, A.

¢

ve

Appointment Date af .
Departure

Higher Mechanical Superin-
tendent .« +. 11-11-74

Higher Mechanical Superin-
tendent - .. 27-12-74

Technical Officer’ -» 30-12-74
- Official Reporter .. .. 9-12-74

~ Agsistant Superintendent .. 7-10-74
Superintendent .. .. 27-12-74
Assistant Superintendent .. 30-12~74
Assistant Superintendent .. 1-12-74
Assistant Superintendent... 21-75
Deputy Superintendent .» 2-12-74
Deputy Superintendent «. 25-11-74
Assistant Superintendent .. 9-12-74
Assistant Superintendent .. 27~11~74
Assistant Superintendent .. 15-11-74
Assistant Superintendent .. 9-12-74
Chief Superintendent . .. 7-12-74
‘Deputy Superintendent -s 2-12-74
Assistant Superintendent .. 2-12-74
Assistant Superintendent .. 27-12-74
Commissioner .. .» 27-12-74
Assistant Superintendent .. 1-10-74
Assistant Statisticgl Officer .. 26-11-74

1 Notification in Gazette No. 62 of 26-12-74 is hereby amended.

RESUMPTION OF DUTY

Department Name

Administration . .. Adekunle, S, O.
. Enwefah, FDSOo.

rangun, .
Audit... -. Banjo, V. B.

Ekson,E. A.
Olowoyo, G. A.

. 2° Qsidipe, B. OQ.
Customs and Excise .. Dosunmu, J. O.

“""Utho, P. O.
Inland Revenue .. -Adelaja, F. A. I.
a Ake, 5. 5S.

Asagba, L. U. -
‘Layade, P. S. A.
Mojola, Mrs. E. 'T.
Odusanya, Mrs F.
‘Okonkwo, Mrs J. C.
‘Olapade, J. O.
Orederu, O.

a Osuagwu,J. E.
Ministry of Agriculture Adektya, F. Y¥.

- and Natural Resources Awoleye, F. N.
Mkpanam,E. O.
Momoh,Z. O.

ae

oO”

Olowe, Dr M..0. 0.

: . Shogaolu, A. O. J. .

Appointment

Administrative Officer, Grade V +e
Administrative Officer, Grade IT .
Administrative Officer, Grade IV
Higher ExecutiveOfficer (Audit)
Executive Officeraa . .
Executive Officer (Audit) .. a
Executive Officer (Audit) : ae
Principal Collector
Collector, Grade II
Principal Instructor .
Inspector of Taxes, Grade II
Principal Executive Officer (I.R.)
Chief Investigating Officer
Principal Inspector of 'Taxes .. +e
Data ing Superintendent -
Inspector of Taxes, Grade II .-
Senior Inspector of Taxes :
Senior Instructor ee os
Inspector of Taxes, Grade I .. os
‘Research Officer .. . os
Pupil Research Officer . ae
Principal Meteorological Officer .
Principal Research Officer... e
Research Officer, GradeI .
Principal Agricultural Officer.
Higher Meteorological Superintendent
Higher Meteorclogical Superintendent fe

Tolani, M. O. .. Technical Officer .e

‘ Umeokafor, E.A.U. Research Officer, Grade II

Ministry of Communi- _Adekoya, C. O. .. Head Postmaster, Grade IV .. we
cations Aga, F. .. _. .. Higher Executive Officer (Accounts) oe

: - Ajayi, A. O. .. Senior Technical Officer

~

.. oe

Anwah, G. -- O/C Telegraph Office. oe we

Fayemi, A. O. .» Technical Officer oe

585

Leave
Granted

42 days

35 days
35 days -
84 days
70 days
40 days

soeaysisinays
42 days
35 days
35 days
33 days
84 days

Be2)
70 days
35 days
7 days
70 days
35 days

’ Date of
Resumption

13-1-75
13-1-75
20-1-75
17-2-75
1-3-75

27-12-74
21-12-74
58-74

31-12-73
13-11-74
20-12-74
3-2-75
10-1-75
72-75

29-7-74
12-1-75

23-12-74
7-2-75
7-2-75
91-75

23-12-74
13-11-47
18-1~75

23-12-74
31-12-74
13~1-75
9.-9-74
9-9--74
13-1-75
24-2-75
2-11-74
10~2-75
24-6-74
9-12-74
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RESUMPTION OF DUTY—continued .

Department Name Appointment Dateof
oo. Resumption

Ministry of Communi- =Imasuen, L. O.: Head Postmaster, Grade II] .: 61-75
cations —continued Iwatt, N. R. Head Postmaster, Grade IV .. | 661-75

Konweh,P. C. -. HigherExecutive Officer (General Duties) 26-41-74
Nwoboshi, A. G. .- Executive Officer (General Duties) »» 31-12-74
Ogunbiyi, O. O. .. Technical Officer. eye
Oladimeji, O. . Senior Engineer.. re 7~2-75
Olukoya, L. O. _-» ‘Fechnical Officer ‘ 31-1-75 ©
Pearse, Mrs M. .. Higher Data Processing Superintendent . 14~10-74
Sodeinde, G. P. .- Senior Stores Officer . 17-3-75

Ministry of Economic Anekwe, B. U. M. Librarian, Grade I ee 27-12-74
Development and Osajuyigbe, B.J. Planning Officer, Grade IT oe 12-8-74
Reconstruction

Ministry of Education Aina, V. A. Education Officer 2-1-75
Akinruli, S. A. Senior Education Officer 27-12-74
Akinsola, A. Senior Education Officer ee 2-1-75
Awojuyigbe, Mrs S. O, Education Officer ws os 2-1-75 _
Chukurah, Miss R: O.: Education Officer, Grade II. / 2-1-~75
Fatimilehin, Mrs I. .. Principal Education Officer .. cae 22-12-74
Ibeabuch, C. J, .. Education Officer, Grade I rae, 3-14-75
Onuorah, F. U, .. Education Officer, Grade u. . 28-12-74

. Uzuagu, A. O. .. Education Officer, Grade II . . ‘2-1-75 > *

Ministry of External Ameh,E. 0. -. External Affairs Officer, Grade VIII 21-12-74
_ Affairs Dove-Edwin, G. .~ External Affairs Officer, Grade I 28-12-74 .

Isa, B. A. .. Higher Executive Officer (External Affairs) 3-3-75 —
Mahmud, A Z. .. External Affairs Officer, Grade ITI oe 6-1-75
Peipeiyaye, O. T. A. External Affairs Officer, Grade 9 ee =, 10-1-75

Ministry of Establish- Abiona, E. A. . Executive Officer Grecounts) « 17-12-74
mients Adebayo, Mrs C. of Executive Officer (Accounts 16-12-74

Adebiyi, A. A. .. Higher Executive Officer (Accounts). 27-12-74
Adetola, J. A. .e Executive Officer (Accounts) 14-1~75
Afejuku, B. T. .» Executive Officer (General Duties) 21-12-74
Aina,J. O. Executive Officer (General Duties) 13~-1-75.
Akingbola, T. A. Higher Executive Officer (General Duties) 11-1-75
Akpabio, H. A. E. Executive Officer (Accounts) «. 18-11-74 .
Akpan,L. L. .. _ Executive Officer (General Duties) -.  31-1-75 .
Animadu,R, N. .. HigherExecutive Officer (Accounts) . 1440-74
Arijaje, M.Q.E.  .. - Executive Officer (General Duties) 31-12-74
Atilade, Mrs A.O. .. Higher Executive Officer (Accounts) - 31-12-74
Babatope, Mrs C. A. Confidential Secretary, Grade II «2 34-4~75
Fakunle, Mrs F. E. .. Confidential Secretary, ‘GradeII ; 3-2-75
Izume, A. O. . HigherExecutive Officer (Accounts) 20-12-73
Kabakwu,P. I. .. Executive Officer (Accounts) 4. 25-3-75
Mmeli, P. E. - Executive Officer (General Duties) .- 11-11-74
Ogbongbemiga, J. A. Executive Officer (Accounts) «1 22-14-75
Okeyanju, W. A. . Executive Officer (Accounts) 7-10-74
Okonne, ASQ, - -Executive Officer (Accounts) . 18-7-74-
Olofin,J. F. Senior Executive Officer (General Duties) _ 17-1-75
Oritsejafor,‘Mrs on oO. Executive Officer (General Duties) 5-8-74 -
Osakwe, P, A. «. Senior Executive Officer (Accounts) 20-12-74
Osifuye, J. O. .. SeniorExecutive Officer (Accounts) 4-11~74
Otaiku, O. .. Executive. Officer (GeneralDuties) 4-2-75
Oye-Sombfun, ‘Executive Officer (Accounts) 18-11~74
Mrs A. A. i .

Popoola, T. K. .. Executive Officer (General Diities) we, 28612~74
Salisu,. M. I. -.. Executive Officer (Accounts) ~.  21-1-75
Seton, M. D. .. HigherExecutive Officer (Accounts) 20-1-75
Sholola, J. A. .. Executive Officer (Accounts) 27-12-74
Shonubi, Mrs F. A. HigherExecutive Officer (Accounts) 10-2-75
Shonuyi, M.A. ., Executive Officer (General Duties) 27-12-74
Sowole, Mrs J.T. .. Confidential Secretary, Grade II + 9-12-74

Ministry of Finance «. Nweke, M. O. .. Accountant, Grade I w+. 23-12-74
Ministry of Information Oduba, MissSMT. .. Assistant Information Officer,GradeI 2-12-74

Ojo, B. A. .. . Senior Superintendent ofPress 10~3~75
Ministryof Internal --Aleyideino, EI. ... Chief Federal Immigration Officer . 21-1-75

Affairs Biu, S. W. .. Assistant Superintendentof Prisons 1-8-72 ©

Ministry of Justice .. Disu,M.A.Q.

.

.. Senior State Counsel, GradeI -- 10-2-75
- --,. -Principal State Counsel 4 .. | 23-12-74’ Osakwe, G. U.

:
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RESUMPTION OF DUTY—continued

Department Name Appointment Date of
Restemption

Ministry of Labour .. Akinola, V. A. Compliance Inspector o. . 16-12-74
Borode, J. A. .. Compliance Officer, Grade We ee 3~42-74
Daramola, B.. .. Labour Officer, Grade TT .. es 11-1-75
-Daramola, 5S. O. .. Compliance Inspector ae es 11-11-74

_ Raheem, T. O. -- Trade Testing Officer +: oe 2-1~75
Ministry of Mines and Jalingo, H. A.- » Higher Technical Officer es 13-11-74

‘ower ;
Ministry of Trade . Adesanya, E.A.O. .. Senior Produce Officer .- oe 7-3-75

: Idogun, B. R. «» Trade Officer. oe -e- 14-41-75
. Okusaga, A .. - Chief Prodace Officer . .. 6~1-75

Ministry of Transport Anyaoku, B.O.r 2. Principal Hydrological Engineer ee 17-1-75
Hunponu-Wusu,J. J. ‘Pilot, Grade II .. bye oe 6—1-75

Ministry of Works:and  Adeleke, J. A. :. ‘Works Superintendent ee -- 30-12-74
Housing Adetunmbi, M. B. .. ; Technical Officer os 30~9-74

Akilo, F. A, .- Higher Technical Instructor. ee 3~2-75
Arinze, I. C. D. .» Higher Stores Officer . es 15+1-75
Bakare, O. . Principal Mechanical Superintendent -» 16-12-74
Banjoh, M. Electrical Superintendent ee HN, 2-1-75
Boyo, A, O. Higher Technical Officer... os 7-2-75
Enwemadu,V. A. ‘HigherElectrical Superintendent’ « 31+1-~75
Folami, H. .. Higher Electrical Superintendent ~.  28-1-74
Folami, H. - .- Higher Electrical Superintendent -. 30-9-74
Ibok, E. U. .. Senior Technical Officer .- .. 3~2-75
Kehinde, P. K. -; Pupil Mechanical/Engineer .-. +. 9-12-74
Madedor, Dr A. O. Chief Engineer a a 7~2-75
Mohammed, P.O. .. Higher ‘Technical Officer :. ee 24~3~75
Motayo, G. A. -» Higher TechnicaliOfficer .. ve 29-41-75
Odulesi, T. O. -- Higher‘Technical Officer ws . 7-2~75
Odunlami, A. A. .. | Executive Engineer, Grade I .. »»  2=12-74
Ogunleye,O.0. A... Higher Technical'Officer. .. ee 7-2~75
Okanlawon, R.O. .. Building Superintendent -» 31-1-75
Orji, J. A. -- Electrical Superintendent .. +. 6-12-74
Otaru,J. O. .. Higher Electrical Superintendent ee 3-1-75
Oyegbesan, F.O. .. Pupil Executive Engineer... . 31-1-74
Pedro, B.A. Senior Building Superintendent . 19-12-74
Peterside, L. A. .. Principal Technical Officer .. . 7-2-75
Uhunmwangho,J. A. Higher Mechanical Superintendent . 23-12-74
Uzamere, ME . Higher Mechanical Superintendent © - 31-41-75
Yusuff, G. -4e. Technical Officer . oe 3~-2-75

Parliament . Wuraola, Mis M. .. Official Reporter -. e 3-3-75
Police . Abuka,C. .. Assistant Superintendent «- 16-12-74

Afegbua,B .. Superintendent an §-2-75
Aisueni, I. E. .. Assistant Superintendent « 26-28-75
Amusan, O.I, .. Assistant Superintendent 5~1-75
Atima, P. A. .. Assistant Superintendent . 6~2-75
Ekeinde,J. -» . Deputy Superintendent .. - 13-1-75
Eseimoh, D. .. Deputy Superintendent . : 6~-1-75
Galadima, K. Assistant Superintendent... ~  13-1-75
Henshaw, Miss A. E. Assistant Superintendent : 1-1-75
Idi,G. .. -» Assistant Superintendent =... +. 20-12-74
Iluyemi, Miss F.O... Assistant Superintendent. . oe 3~3-75
‘Malumfashi, A. -». Chief Superintendent o- «- 18-1-75
Mohammed,A. -- Deputy Superintendent ~. .. +s 131-75
Osaenwete, Mrs G. .. Assistant Superintendent .. * 10-2-75
Sidiku, D. ,. Assistant Superintendent .. .. 31-1~75
Suleman, A. .. Commissioner... ae 4-1-75

, Warri, L. .- Assistant Superintendent . 10-12-74
Statistics .. Konwea,‘A.- .» Assistant Statistical Officer . 31-12-74

SECONDMENTS

De artment Name Appointment Post to which Date of
? oo _- seconded Secondment

Ministryof _—— Ladiko, B. A. ‘Higher Executive Officer Higher Executive Officer
Establishments =e (Accounts) (Nigerian Accounts) oe 14-75

Pools Company Ltd.)
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TRANSFERS .| +

Appointment Service/Post to which Date ofDepartment. Name pp |ansferred Transfer

Ministry of Education Okobi, Mrs M. Principal (East- Principal vs .. 8-8-74
A. U. Central State

Public Service) - .
Ministry ofExternal Kajal, B. B. .. SeniorCommercial External Affairs Officer, :

ffairs : , Officer (North- . Grade VII .. «. 2-10-74
Eastern State

, Public Service)
Ministry of Trade .. ?Toro, B. L. ..: Assistant Trade Off- Trade Officer .. -. 30-9-74

cer (North-Eastern :
State Public Service) .

1, Notification in Gazette No. 57 of 21-11-74 is hereby amended.

LEFT: THE- SERVICE >

. 7 . ; Date of Reasonsfor
Depariment Naie Appointment leaving leaving

‘ , Service Service

Ministry of Communica- Kosoko, A. .. Storeman.. 1. 7-3-75 Retired
tions Obigbesan,S. -- Postal Officer .. - ++ 20-4-74 Dismissed

Okueyungbo, F. A. .. Supervisor (Postal) : .. 19-12-74 Retired
Ministry of Establish- Braide, S. O. .. Stenographer .. -»  15-5-73 Resigned
ments . : . : .

Ministry of Labour .. Olua, M. E. C. .. Typist, Grade ITI | «-» 2-10-74 Resigned
Ministry of Mines and _—Ijomah, E. - .. Oil Gauger .. - 1-5-74 Terminated
Power . -

Ministry of Works and _- Olaofe, S. _ «+ Craftsman oe -- 31-12-74 Retired
Housing :

 

Government Notice No. 508 : 7 ~

Ministry oF Derence—Nicerian AiForce

COMMISSIONS
The following details are notified for general information :-

Lagos, 18th April, 1975 A. Ecpunu,
for Permanent Secretary,

ee Ministry of Defence

COMMISSIONS

Dr Oluyinka Fadipe . .. Granted Direct Short Service Commission in the Nigerian
Air Force in the rank of Captain with effect from 15th
July, 1974 with seniority in that rank from 31st October,
1972 and allotted personal number NAF/535.

Dr Agboola Olayinka Fasanmi .. -. Granted Direct Short Service Commission in the Nigerian
Air Force in the rank of Captain with effect from 15th
July, 1974 with seniority in that rank from 6th July, 1973
and allqtted personalnumberNAF/536.

Dr Olugboyega Abiola Ogunlela '.. Granted Direct Short Service Commission in the Nigerian
a Air Force in the rank of Captain with effect from 15th

July, 1974with seniority in that rank from 12th July, 1973
; and allotted personal number NAF/537,

++ Granted Direct Short Service Commission in the Nigerian .
Air Force in the rank of Captain with effect from 15th
July, 1974 with seniority in that rank from 2nd May, 1974
and allotted personal number NAF/538.

-- Granted Direct Short Service Commission in the Nigerian
Air Force in the rank of Lieutenant with effect from 15th
July, 1974 with seniority in that rank from 15th July, 1971
and allotted personal number NAF/539,

Dr John Okoroafor ..

MrOlukayode A. Nuga oe
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COMMISSIONS—continued
MrPhilemon Atume Agashua .. -» Granted Direct Short Service Commission in the Nigerian

Air Force in the rank of Lieutenant with effect from 15th
july, 1974 with seniority in that rank from 15th July, 1971

. and allotted personal number NAF/540.
MrOluweole Tjaduola_ ee .. Granted Direct Short Service Commission in the Nigerian

- . Air Force in the rank of Lieutenant with effect from 15th
July, 1974 with seniority in that rank from 15th July, 1969
and allotted personal number NAF/541.

Mr Macaulay Mode o .. Granted Nursing Commission in the Nigerian Air Force in
° the rank of Lieutenant with effect from 15th July, 1974

with seniority in that rank from 15th July, 1969 and
allotted personal numberNAF/542,

.« Granted Nursing Commission in the Nigerian Air Force in
the rank of Lieutenant with effect from 15th July, 1974
with seniority in that rank from 20th October, 1970 and
allotted personal number NAF/543.

Miss Maria Essiet .. as .» Granted Nursing Commission in the Nigerian Air Force in
, the rank of Lieutenant with effect from 15th July, 1974

with seniority in that rank from 22nd March, 1973 and
. allotted personal number NAF/544.
Mrs Evelyn Kariba Briggs oe .- Granted Nursing Commission in the Nigerian Air Force in

the rank of Lieutenant with effect from 15th July, 1974
with seniority in that rank from 7th March, 1971 and
allotted personal number NAF/545.

Mrs Furo Gloria Ezimora ae

Government Notice No. 509

In THE Matter or Section 4 (2) of THE Traps Dispures (EMERGENCY Provisions)

(AMENDMENT) Decree 1969

AND

In THE Matrer OF DECLARED TRADE DispuTR BETWEEN THE MANAGEMENT OF BLUE FENySIA
CATERING AND HoTeLizr Company LAMITED AND. NIGERIAN UNION oF HorTets RESTAURANT AND.

. Nicut Crus Workers

Wuereas a trade dispute between Management of Blue Fenysia Catering and Hotelier Company Limited
and Nigerian Union of Hotels Restaurant and Night Club Workers has been declared;

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful ;

Now tuererore, I, Bricaprer (Dr) Henry EpMunp OvuFEM! ADEFOPE pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No, 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms of reference :—

To enquire into the Trade Dispute in existence between Mdnagement of Blue Fenysia Catering and
Hotelier Company Limited and Nigerian Union of Hotels Restaurant and Night Club Workers in accord-

_ ance with section 4 (1) ofthe Trade Disputes (Emergency Provisions) (Arnendment) Decree 1969 over the
follwoing issue :—

“Payment of Udoji Award”

and to make such awards, having regard to the circumstances of the dispute, and such other matters
pertaining thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary.

Baricaprer. (DR) H. E. QO. ApgFoPE,
Commissionerfor Labour

Lages, 19th April, 1975.

 

Government Notice No. 510 f

In ‘THE Martrer of Section 4 (2) oF THE Trape Disputes (EMERGENCY PROVISIONS)
(AMENDMENT)Decree 1969 . -

IN THE Matter or DECLARED TRADE DisPuTE BETWEEN THE K. Maroun (Pork Propucts)
Lirrep anp K. Maroun (Pork Propucts) Workers’ Union

Wuereas a trade dispute’between K. Maroun (PorkProducts) Limited and K. Maroun (Pork Products)
Workers’ Union has been declared ; ~

AND wuerras the endeavours to promote a settlement have proved unsuccessful ;
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Now THerrerorF, J, Bricapier (Dr) Henry EpMunp OLUuFEMI ADEForE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of, 1969; hereby
refer the dispute to the Industrial Arbitration Tribunal with the following termsof reference :-—

To enquire into the Trade Dispute in existence. between K, Maroun (Pork Products) Limited and
KK, Maroun (Pork Products) Workers’ Union in accordance with Section 4 (1) of the Trade Disputes
(Emergency Provisions) (Amendment) Decree 1969 over the following issues :— i

(a) union’s demand for payment ofUdojiAward andarrears a
(5) termination of nine employees/members of the Union.” ‘ ——

and to make such awards, having regard to the circumstances of the dispute, and such other matters
. pertaining thereto orarising therefrom ‘as the Industrial Arbitration Tribunal may deem necessary.

: . Bricapier (Dr) H. E..O. Aperore, |
Lagos, 18th April, 1975. . , Commissionerfor Labour

Government NoticeNo. 511

In THE MatTER OF SECTION 4 (2) OF THE ‘TRADE Disputes.
(EMERGENCY PROVISIONS) (AMENDMENT) DECREE 1969

. AND

IN THE MatTer oF DECLARED TRADE DisPUTE BETWEEN THE
Nicer Poors LimiTep

AND .

NIGER Poots Workers’ UNION

‘Wuereas a trade dispute between Niger Pools Limited. ‘and Niger Pools Workers Union has been
declared; .

AND WHEREAS the endeavourto promote a settlement haveproved unsuccessful;

Now THEREFORE, I, BricapieR (DR) Henry EpMunp Oturemi ApEFOPE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969. hereby
refer the dispute to the Industrial Arbitration Tribunal with the following termsofreference :-—

To enquire into the Trade Dispute in existence between Niger Pools Limited and Niger Pools Workers’
Union in accordance with section 4 (1) of the Trade Disputes (EmergencyProvisions) (Amendment) Decree
1969 overthe following issue :

“Locking out workers in order to recruit newhands.” co
- and to make such awards, having regard to the circumstancesof the dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary. oo

: : . Bricaprer (Dr) H. E. O. Avzroper,
Lagos, 18th April, 1975. : a Contmissionerfor Labour

 

Government Notice No. 512.

In THE MATTER OF SECTION 4 (2) OF THE TRADE Disrures
(EMERGENCY Provisions) (AMENDMENT) DecrEE 1969

~

In THEMatTsr oF DECLARED TRADE DisPUTE BETWEEN THE
Eps Boatyarp Company Limitep -

AND

Pusiic Works ConstrucTION TECHNICAL AND GENERAL WORKERS’ UNION

Wuereas a trade dispute between Epe Boatyard Company Limited and Public Works Construction
Technicaland General Workers’ Union has been declared ; : - - a

AND WHEREAS the endeavours to promote a settlementhave proved unsuccessful  -

. Now tuererorg,I, Bricapier (Dr) Henry Epmunp Oruremi ApEFors, pursuant to: the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunalwith the following termsofreference :—

To enquire into the Trade Dispute in existence between Epe BoatyardCompany Limited and Public
Works Construction Technical and General Workers’ Union in accordance withsection 4 (1) of the Trade
Disputes (Emergency Provisions) (Amendment) Decree 1969overthefollowing issues :-—

(i) Correct gradings for M.E.A, (Marine Engineering Assistant), Carpenters, Foreman, Storekeeper,
Fibreglass Builder, Security Guardand Watchmen,SeniorArtisans. oo , _— eepe
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(i) PaymentofArrears.”
.

and to make such awards, having regard to the circumstances of the dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunalmay deem necessary.

; Bricapier (Dr) H. E. O. Averorer,
Lagos, 18th April, 1975. - Commissionerfor Labour
 

Government Notice No. 513

In THE MATTER OF SECTION 4 (2) OF THE TRapE Disputes

(Emercency Provisions) (AMENDMENT) Decree 1969

. AND

IN THE MatTrer oF DsciarRED TRADE DISPUTE BETWEEN THE ACME BuILpERs AND

Pupiic Works Consrrucrion, TECHNICAL AND GENERAL WorKERS’ UNION

Workers’ Union has been declared ;

AND Wuerzas the endeavours to promote a settlement have proved unsuccessful ;

_ . Now THererorr, I, Bricavier (DR) Henry EpmMuND OLUFEMI ADEFOPE, pursuant to the provisions of

section 4 (2) of the Trade Disputes (EmergencyProvisions) (Amendment) Decree No. 53 of 1969 hereby refer
the dispute to the Industrial Arbitration Tribunal with the following terms ofreference :—

To enquire into the Trade Dispute in existence between Acme Builders andPublicWorksConstruction,
Technical and General Workers’ Union in accordance with section 4 (1) of the Trade Disputes (Emer-
gency Provisions) (Amendment) Decree 1969 over the following issue :— —

‘‘Non-payment of Udoji Arrears”

and to make such awards, having regard to the circumstances of the dispute, and such other matters
pertaining thereto.orarising therefrom as the Industrial Arbitration Tribunal may deem necessary.

Bricapier (Dr) H. E. O.ApEFore,
Commissionerfor Labour

WHEREAS a trade dispute between Acme Builders and Public Works Construction, TechnicalandGeneral

_ Lagos, 18th April, 1975,

 

Government Notice No. 514

IN THE MATTER OF SECTION 4 (2) OF THE TRADE Disputes

(EMERGENCY Provisions) (AMENDMENT) DEcREE 1969

AND

In THE Matrer oF DECLARED TRADE DISPUTE BETWEEN THE MANAGEMENT, HARMONY
House FurnirurRE COMPANY LIMITED AND THE Harmony House Furniture Workers’ UNION

: OF NIGERIA .

WHEREAS a trade dispute between Management,Harmony House Furniture Company Limited and
Harmony House Furniture Workers’ Union has been declared ;

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful ;

Now Tuererore, I, Baicapter (Dr) Henry EpMuNp OxureM! Aperore pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following termsof reference :—

To enquire into the Trade Dispute in existence between Management, Harmony House Furniture

"Company Limited and the Harmony House Furniture Workers’ Union of Nigeria in accordance with
section 4 (1) of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1969 overthe following

issues s—

“@) Management’s offer to pay 4 monthsarrears based on the management's wages structure.

(ii) Union’s demandfor 4 monthsarrears based on the Union’s proposed wage structure, or 6 months

arrears based on management’s proposed wage structure.”

and to make such awards, having regard to the circumstances ofthe dispute, andsuch other matters pertaining

_ thereto orarising therefrom, as.the Industrial Arbitration Tribunal may deem necessary.

BrIGapieR (Dr) H. E. O. ADEFOPE,
Commissionerfor Labour

Lagos, 18th April, 1975.
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Government Notice No. 515 |

In THE MATTER OF SECTION 4 (2) oF THE TRADE DISPUTES
(EMERGENCY PRovistons) (AMENDMENT) DECREE 1969

AND

IN THE MATTER oF DECLARED TRADE DISPUTE BETWEEN THE JAMES
Kupatrick (NicErRrIA) Limrrep

wg
_ AND

Puptic Works CONSTRUCTION, TECHNICAL AND.GENERAL WorKERS’ UNION

WuerEas a trade dispute between James Kilpatrick (Nigeria) Limited and Public Works Construction,
Technical and General Workers’ Union has. been declared;

- AND wHeEREas the endeavours to promote2 settlement have provedunsuccessful :

NowTerrors, I, BriGADIER (DR) HENRY EDMUND OLUFEM! ApezropE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms of reference :—

“To enquire into the Trade Dispute in existence between James Kilpatrick(Nigeria) Limited and Public
Works Construction, Technical and General Workers’ Union in accordance with section 4 (1) of the Trade”
Disputes (Emergency Provisions) (Amendment) Decree 1969 over the following issues:—- it

(1) “non-recognition of the union by themanagement, _ :

(2) workers’ demand for Udoji new salary/wage rates and nine months arrears”

and to make such awards, having regard to the circumstancesof the dispute, and such other matters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary.

f
BricaDier (Dr) H. E. O. ApEFore, -

Commissionerfor Labour

¢
Lagos, 18th April, 1975. Oe . “.

 

Government Notice No. 516

In THE Matter oF Section 4 (2) of THE TRADEDISPUTES -
(EMERGENCY PROVISIONS) (AMENDMENT) DECREE 1969

AND

In THE MATTER CF DECLARED TRADE DispuTE BETWEEN THE DUNLOP
. NIGERIAN INDUSTRIES LIMITED

AND |

Dunop Inpustrizs AFRICAN Workers’ UNIon

‘Wuenreas a.trade dispute between Dunlop Nigerian Industries Limited and Dunlop Industriés African
Workers’ Union.has.been declared; : ‘

AND WHEREAS the endeavours to promote a settlement have proved unsuccessful;

Now THEREFORE, I, BRIGADIER (DR) Henry EDMUND OLUFEMI ADEFOPE, pursuant to the ‘provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with thefollowing terms of reference :-—

“To enquite into the Trade Dispute in existence between DunlopNigerian Industries ‘Limited and
Dunlop Industries African Workers’ Union in accordance with section 4 (1) of the Trade Disputes (Emer-
gency Provisions) (Amendment) Decree 1969 over the following issue :-— .

“Refusal of unionised employees to work overtime as per the Collective Agreement thereby seriously
disrupting the normal manufacturing processes and the Conipany’s ability to meetits obligations to
customers thereby affecting public and private transport in Nigeria”’.

and to make such awards, having regard to the circumstancesofthe dispute, and such othermatters pertaining
thereto or arising therefrom as the Industrial Arbitration Tribunal may deem:necessary,

Bricaprer (Dr) H. E.0. ADEFOPR,
Commissionerfor Labour

Lagos, 18th April, 1975. . -
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Government Notice.No. 517.
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Drene
In.THE Marrer or DecLarep Trabg DIsPUTR BETWEEN THE JARMARKANE

AND ©

. Inpusrrizs Luvitep, Inueryu

_ Jarmarxant Inpusrries Limrrep Workers’ UNION

Wuergas a trade dispute between Jarmarkani
Limited Workers’Union has been declared;

Industries Limited, Ilupeju and Jarmarkani Industries

AND wHareas the endeavours to promotea settlement have proved unsuccessful ;

Now Tuererors, I, Bricapier (Dr) Henry EpMunp OLuFEMI ADEFOPE, pursuant to the provisions of
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree No. 53 of 1969 hereby
refer the dispute to the Industrial Arbitration Tribunal with the following terms ofreference :-——~ \

To enquire into the Trade Dispute in existence between Jarmarkani Industries Limited, Hupeju and
Jarmarkani Industries Limited Workers’ Union in accordance with section 4 (1) of the Trade Disputes
(Emergency Provisions) (Amendment) Decree 1969 over the following issue :—

“non-payment of new rates and arrears based on Udoji awards”

and to makesuchawards, havingregard to the circumstances of the dispute, and such other matters pertaining
‘ thereto or arising therefrom as the Industrial Arbitration Tribunal may deem necessary.

Lagos, 18th April, 1975,

Bricaprsr.(Dr) H.E. O, Apzrorz,
Commissionerfor Labour

 

’ Government Notice No. 518

The applications to register the follo
conform to thedefinition of a “Trade Union’
of 1973.

_ Name of Onion

Abakaliki Barbers’ Union»
Hardwares Dealers’Union
Aramoko Tailors Association .

Utugwang Motor Workers’ Union
Uyo Market Traders’ Association
Stores and Stalls Holders ‘Traders’

Union,Jos oo
Tejuosho New Markets/Ojuelegba

ted Trades Association
Association of Nigerian National Artists
(ANNA) ‘

East-Central State Kerosine Peddlers’
. . Association
Obi Ekwe Nniegbu DriedMangala

Traders’ Association
ProfessionalMotorDrivers Union,Ondo

ce.

Okobo Cow SkinTraders’ Association
North-Eastern State Produce Scale

Buyers’Union _ ;
AbaMarkets Amalgamated ‘Traders’

Association
‘ Trothful Youth Association
Aba Shoe Makers’ Union - o
Association of the Nigerian Golden. -
Penny Flour Dealers and Distributors

NameofSecretary
‘Michael Mbachu .. .
Simon Anyaora .
James A. Adewumi

Francis Akpong _..
FE. A. Akpan oe
Garba Muhammed

N, Dykes . . oe

R. U. Ogiamien ..

W.Nna ..

Mrs. Chituru Ogbonna

P. Ade Ojo

E-S. Umoh . oe

Alhaji Gana Borkoma

D. N. Nwagbo

J.O.Kehinde  ..
Nicholas Ahanonu

- Mra. B. A. Exierson a

. Notice of REFUSAL TO REGISTER TRADE UNIONS

swing trade unions were refused on the grounds that theyfailed to
” asset forth in section 1 (1) of the TradeUnions DecreeNo. 31

Office Address
30 Gunning Road, Abakaliki
12 Obanye Street, Onitsha. -
12 Ogbon ObaStreet, P.O.Box 31,

Ado-Ekiti
20 Obudu Street, Egoli, Ogoja.
17 Udo UmanaStreet, Uyo.
O, A. 11 Main Market, P. O. Box

150, Jos. .
P. O. Box 5475, Yaba.

199 Herbert Macaulay Street,
- Yaba,
P. O. Box 2062, Aba.

12  Aham Street, Umushia.

P. O. Box 123, Akure,

Okopedi Okobi,Okobo P.A.,Oron
P, O. Box 135, Maiduguri.

74 Ndoki Road, Abs.

49 Igbosere Road, Lagos.
84-8 Market Road, Aba,

19 Oguntoye Street, Mushin,
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Name of Union : Name of Secretary Office Address

Sandand Gravel General Contractors’ D.O. Nwaenyi.. .. 20 Clifford Road, Aba.
nion .

Nigeria Unionof Carpenters’ and J.S. Morakinyo .. © .. 17 Ajagunna Street, Sango-Agege. ~
Cabinet Makers’ . ;

Benue-Plateau State Photographers’ L. N. Adegun - -- 49 Church Street, P.O. Box 573,
. Union . Jos. c/o Mr. Daniel Anaruag
Mangala Fish Dealers Association, D. O. Anaruagu ~.. .- 41 Owerri Road, Asata, Enugu.
Ogbete Main Market

Apapa Rent and Debt Collectors’ O. Nosiru os .. 9a, Nosamu Street, -Ajegunle,
Association / Apapa, |

Kabba Mechanic Union j.S.O.Alabi'.. - cle.J.S. O. Alabi, P.O. Box 16,-
abba.

Tkwuano Dry Fish Sellers’ Association, C.M.Omenazu .. .. Community Civic Centre Olori,
Oboro / Oboro, Umuahia.

Itire/Ijesha Tedo/Ikate Union of Rent Mr Bankole .- .. .25 Mushin Road, Itire, Surulere.
and Debts Collectors . , : .

Ukwa Divisional Professional Butchers’ Anacletus Keke. .. .. ‘Alakwe House, Obigbo, Aba,
Association / . .

Olarenwaju PalmwineSellers’ Union © S.Akapo ...-. .. .. 22 Church Street, P.O. Box 207,
Agege.

Daren this 11th day of April, 1975. .

‘ G. A. Iczo,
. Registrar of Trade Unions,
Federal Ministry ofLabour, Lagos.

Government Notice No. 519

Companies Income Tax Act 1961 (1961 No. 22)

|NOTICE‘TO PREPARE AND DELIVERRETURN OF INCOME

Pursuant to section 44 (1) of the Companies Income Tax Act 1961 as amended by section 8 (1) of the
Income Tax (Amendment) Decree 1966, notice is hereby given to the followingeffect :

1..Every company whose income accrues in, is derived from, brought into, or received in. Nigeria,
as envisaged under sections 17 and 18 of the Comparties Income ‘Fax Act, 1961 is hereby requested, within -
the period of twenty-one days from the date of this notice to prepare and deliverto the Federal Board
of Inland Revenue a2 complete and accurate statement of income derived from all sources for the purpose of
assessment to income tax for the year 1975-76.

2. The Returnof Incomein respect of such: companies shall be forwarded to the following officers of the
Federal Board of Inland Revenue :—

@) Acompany whose registered office is situated’ in North-Central State or, until further notice,
in the North-Western State should forward its return to the Principal Inspector. of Taxes, Federal
Inland Revenue Department, Private Mail Bag 2058, Yakubu Gowon Way, Kaduna,

(i) A company whose registered officeis situated in Kano State should forward its return to the
Principal Inspector of Taxes, Federal Inland Revenue Department, Private Mail Bag 3053, Club. Road,

- Kano. . . i

Ga) A company whose registered office iis situated in North-Eastern State should forward its returns —
to the Inspector of Taxes, Grade I, Federal Inland Revenue Department, Private Mail Bag 1175,, Bama
Road, Maiduguri.

Gv) A company whose registered office is situated in Benue-Plateau State shouldforward its returns
to the Inspector of Taxes, Grade I, Federal Inland Revenue Department,’ Private Mail Be143, 30
West of Mines School, Jos.

&:A company whose registered ¢office is situated in Western State should forward its returns to the;
Senior1 or of Taxes, Federal Inland Revenue Department, Private Mail Bag 5050, Bank Road: _

(i) A company whose registered office is situated in Kwara State should forward its returns tothe.
isofTaxes, Grade I, Federal, Inland Revenue Departinent, Private Mail Bag1408, off Offa Road,
orin

(vit) Acompany whose registered officeiis situatediin East-Central State should forwardits returns to
theEg Inspector of. Taxes, Federal Inland Revenue ‘Department, Private Mail Bag 1093, 7 Ridge-

way, Enugu.

 

ii
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(viii) A company whose registered office is situated in the Rivers State should forward its returns to
the Senior Inspector of Taxes, Federal Inland Revenue Department, Private Mail Bag 5029, Moscow -
Road, Port Harcourt. °

(ix) A company whose registered office is ‘situated in the South-Eastern State should forward its
returns to the InspectorofTaxes, Grade I, Federal Inland Revenue Department, Private Mail Bag 1112,
2 Ekpo Ase Street, Calabar, "

(x) A company whoseregistered office is situated in the Mid-Western State should forward its return
to the Tnspector of Taxes, Grade I, Federal Inland Revenue Department, Private Mail Bag 1213, Airport
oad, Benin City.

(xi) A company whose registered office is situated in Lagos Island, Ikoyi Island, Victoria Island
including Maroko Village, or Apapa excluding Iganmu and Jjora Industrial areas, should forward its
returns to the Chief Inspector of Taxes, Federal Inland Revenue Department, Private Mail Bag 12531,
Yakubu Gowon Street, Lagos. a

(xii) A company whose registered office is situated in Ikeja Division, Badagry Division, Ikorodu
Division, Epe Division or any other part of Lagos State not already mentioned elsewhere should forward
its returns to the Chief Inspector of Taxes, Federal Inland Revenue Department, Private Mail Bag

_ 2002, Olatunde Labinjo Avenue, Ikorodu Road, Obanikoro, Yaba.

(xii) An oil marketing company or any other company which renders technical/specialist services
to oil prospecting companiesshould,irrespective ofwhere its registered office is situated in the Federation,
forward its returns to the Chief Inspector of Taxes, Federal Inland Revenue Department, Private Mail
Bag 12672, 21 Ajasa Street, Lagos. : .

"3, For general guidance, attention is invited to the periods which the returns called for should normally
cover :—

Category of Company i Period to be covered by return

(i) Old-established companies which havébeen the year ended 3ist March, 1975, or any other
in business for some years accounting year falling within the year to that date

_as may be agreed with the Federal Board of
Inalnd Revenue ;

(i) Companies which commenced business at the first twelvemonthsfrom the date of commen-

: any time during the year ended 31st March, © cement of business;
5

(#2). . Companies commencingbusiness on orafter estimated income from the date ofcommencement
1st April, 1975 but before 31st March, 1976. of business.to 31st March, 1976.

4, The public are hereby reminded that under section 67 (1) of the Companies Income Tax Act 1961,

any company whichfails to comply with the requirements of this Notice shall be liable on conviction to a

fine oftwo hundred naira andto a further fine of forty naira for each and every day during which such failure
continues.. . .

Daten this 7th day of April, 1975. .

Federal Board of Inland Revenue

 

Government Notice No. 520 CFA, 2; the origin of Lagos Cadastral Surveys, the

, . ‘ boundaries run in straight lines, the bearings an

Public Lands Acquisition Act (Chapter 167) lengths of which are as follows :—

LANDREQUIRED FOR THE SERVICE OF THE From = Bearings pesenee To

sere goesthat allhtPies Pega se ise ogag ico PrtNotice is hereby given thatall that Piece or Parcel 9 ’ " .

of Land at Mosalasi and Ikorodu Road, Yaba in the PT 2 219° 16° 20° 88.4 PT3

" Lagos State of Nigeria ; the boundaries of which are PT 3

=

225°01°30" 6218 PIS
herein described is required by the Federal Military PT 4. 216°02°00" 152.4 PT 4

Government for Public purposes absolutely and PT 5 210°18°00" 160.7 PI'S

in particular for the construction of a!flyover between Er / § a oOx 183.4 Pr §

Mosalasi Roundabout and Ikorodu Road, Yaba. PT 3 35: is 20" 1183 Pr s

DeEscri PT * 40” 8
os PrN PT 10  41°43'00". 67.4 PT 10

All that parcel of land at Mosalasiand Ikorodu PT 1 33° 58” 00" 73.9 PTH
Road, Yaba in the Lagos Statecontaining an area of PT 12 28° 11° 20” 95.5 PT 12

approximately 2.274 acres, shown on PlanNo.L 3912 PBCA 560

the boundaries of which are described below : — (the starting point),

Starting from a concrete pillar marked PBCA 560 All property beacons are not concrete pillars, all

the co-ordinates of which are 1,299.85 feet South bearings lengths are approximate, and all bearings

and 827.98 feet East of a concrete pillar marked are referred to the National North.
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2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the date of this notice to send to the Permanent
Secretary, Federal Ministry of Works and Housing,
care of the Chief Federal Land Officer at his office in -
Lagos, a statementofhis right and interest and of the
evidence thereof and of any claim made by him in
respect ofsuch right orinterest.

.3. Any such statement shall be made by thesaid
claimant in person or through an agent (duly
authorised by the claimant in that behalf) having
qualifications which are notless than those of a Legal
Practitioner or of a Land Estate or Valuation Officer
employed in any of the Public Services of the
Federation.

4. The Federal Military Governmentis willingto
treat forthe acquisition ofthe said land.

5. Land in respect of which no statement is
received is liable to be dealt with as unoccupied land.

6. And notice is hereby given that the Federal:
Military Governmentintends to enter into possession
ofthe said land from the day following the publication
ofthis notice.

7. A plan showingthesite is available for inspect-
ion during office hours at the office of the Chief
Federal Land Officer, Federal Ministry ofWorks and.
Housing, Lagos.

8. Any person who shail wilfully hinder or
obstruct the Federal Military Government or any
person employed by it from taking possession of the
said land or any part thereof is liable under the
provisions of the Act above-mentioned on conviction
to afn of fifty naira or to imprisonment for three
mon e .

Datep this 17th day of April, 1975.

BRIGADIER OLUSEGUN OBASANJO,
Federal Commissionerfor

Works and Housing

Government Notice No. 521

Public Lands Acquisition Act (Chapter 167)

LAND REQUIRED FOR THE SERVICE OF THE

Feperat Mirrrary GoverNMENT

Noticeis hereby given that all that‘piece or parcel
of land at Ifoko Village in the Bonny Division ofthe
Rivers State of Nigeria the boundaries of which are
herein described is required by the Federal Military
Government for Public purposes absolutely and in
particular for the Installation of Bonny Red Station.

DEscRIPTION

All that piece or parcel of land at Ifoko Village
in Bonny Division of the Rivers State of the
Federal Republicof Nigeria containing an area of
approximately 914.83 sq. yds theboundaries ofwhich:
are herein described below :—

Situated about one hundred and twenty feet
east of the Fouche Beacon,it is defined by Pillars
RSS1, RSS2, RSS3, RSS4.

 

From Bearings Distance To
(feet)

RSS 1 008° 59” 126.4 RSS 4
RSS 4 ~ 095° 02° 71.2 RSS 3
RSS 3 195° 37° 134.9 RSS 2
RSS 2 281° 45’ 55.6 RSS 1

(the. starting point)

OFFICIAL GAZETTE i No. 20, Ja 62.
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' All property beacons are concrete pillars, all
bearings and lengths are approximate and all bear-
ings are referred to the National North.

2. Any person claiming to have any right or
interest1n the said land is required within six weeks
from the date of this Notice to send to the Permanent|
Secretary, Federal Ministry of Works and Housing
care of Chief Land Officer, Ministry of Lands and
Housing, Lands Division,’ Port Harcourt at his
office in Port Harcourt a statement of his right and
interest and of the evidence thereof and of any claim
made by him in respect ef-such right or interest.

3. Any such statement shall be made by the said
claimant in person or through an Agent’ (duly
authorised by the claimant in that behalf) having
-qualifications which are not less than those ofa
legal practitioner or of.a land, Estate or Valuation
Officer employed in any of the Public Services of
the Federation. oS

4. The Federal Military Government is willing
to treat for the acquisition of the said land. ~ .

5 Land in respect of which no statement is
received is liable to be dealt with as an unoccupied
land. } ,

6. And notice is hereby given that the Federal
Military Government intends to enter into posses-
sion of the said land from the day following the
publication of this notice, .

7. A plan showing the site is available for inspec-
. tion. during office hours at the office of the Chief
Lands Officers, Lands Division, Port Harcourt.

8..Any person who shall wilfully hinder | or
obstruct the Federal Military Government or any
petson employed by it from taking possession of the
said land or any part thereof is liable under the
B=fae ofthe Act above mentioned on conviction
t

 
o/a fine of Fifty Naira or to imprisonment for

three months,

“Daten this 29th day of March, 1975

“.. BRIGADIER OLUSEGUN OBASANJO
Federal Commissioner for Works and Housing

 

Government Notice No. §22

Public Lands AcquisitionAct (Chapter 167)

LAND REQUIREDFOR THE SERVICE OF THE
FeperaL: Mitirary GoverNMENT

Notice is hereby given that all that piece or parcel
of Land at Eliohani Village in Obio Division of the .
Rivers State of the Federal Republic of Nigeria, the.
boundaries of which are herein described is required
by the Federal Military. Government for public
purposes absolutely and in particular for Installation
of Navigational Aids (VOR). -

DESCRIPTION

All that parcel of land lying within a circle of
radius 1,000.70 feet by Rumuodara Village/Eliohani _
Village Road in Obio Division of the Rivers State



24th April, 1975

of Nigeria containing an area of approximately 72.23
acres, the boundaries of which are described as
‘ollows :— se

Starting from the centre of the Navigational Aid
Installation, the co-ordinates of which are 312859.61
feet North, 1666016.56 feet East of the National
Origin, the boundaries run in a circular form and
passed through concrete pillars marked PBR 3183,
PBR 3184, PBR 3185, PBR 3186, PBR 3187,
PBR 3188, PBR 3189, PBR 3190, PBR 3191,
PBR 3192, PBR 3193, PBR 3194, PBR 3195,
PBR 3196, PBR 3197, PBR 3198, -PBR 3199,
PBR 3200, PBR 3201, PBR 3202, to PBR 3183.

(the starting point).

All property beacons are concrete pillars; all
bearings and lengths are approximate, and all bear-
ings are referred to National North.

_ 2. Any person claiming to have any right or
interest in the said Land is required within six
weeks from the date of this notice to send to the
Permanent Secretary, Federal Ministry of Works
and Housing, care of the Chief Land Officer,
Ministry of Lands and Housing, Land Divisidn,
Port Harcourt, at his Office in Port Harcourt, a
statementofhis right and interest and of the evidence
thereof and of any claim made by him in respect
of such right or interest.

3. Any such statement shall be made by the
said claimant in person or through an agent (duly
authorised by the claimant in that behalf) having
qualifications which are not less than those of a
Legal Practitioner or of a Land, Estate or Valuation
Officer employed in any of the Public Services of the
Federation.

4. The Federal Military Government is willing
to treat for the acquisition of the said Land.

5. Land in respect of which no statement is
receivedis liableto be dealt with as unoccupied land.

6. And notice is hereby given that the Federal
Military Governmentintendsto enter into possession
of the said land from the day following the publica-
tion of this notice.

7. A Plan showingthesite is available for inspec-
tion during office hours at the office of the Chief
Land Officer, Ministry of Lands and Housing, at
his office in Port Harcourt.

8. Any person who shall wilfully hinder or
obstruct the Federal Military Government or any
person employed by it from taking possession of
the said land or any part thereof is liable under the
provisions of the Act above-mentioned on conviction
to a fine offifty naira’ or to imprisonment for three
months.

Daten this 29th day of March, 1975.

2

BricapigR OxusEcuN OBASANJO,
* Federal Commissionerfor Works and

Housing
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Government Notice No. 523

Public Lands Acquisition Act (Chapter 167)

LAND REQUIRED FOR THE SERVICE OF THB

, FeprraL Minrrary GOVERNMENT

Notice is hereby given thatall that piece or parcel
of land at Yakubu GowonStreet, Lagosin the Lagos
State of the Federal Republic of Nigeria; the
boundaries of which are herein described is required
by the Federal Military Government for public
purposes absolutely and in particular for Customs
Sub-Station (NEPA).

DEscRIPTION

All that piece or parcel of land at Yakubu Gowon
Street, Lagos, in the Lagos State of the Federal
Republic of Nigeria containing an area of approxi-
mately 1147.53 square yards, shown on plan No.
LS/ED2/75 the boundaries of which are described
ow :

Starting from a concrete pillar marked EB.956 the
co-ordinates of which are 23,503.55 feet south and
5,431.08 feet east of a concrete pillar marked CFA.2;
the origin of Lagos Cadastral Surveys, the boundaries
run in straight lines, the bearings and lengths of
which are as follows :-—

From Bearings Distance To
(feet

EB. 956 04° 00° 66.5’ YA. 3963
YA. 3963 21° 41° 15.0’ EB. 957
EB. 957 86° 05’ 120.4’ EB. 958
EB. 958 176° 51’ 80.0’ EB. 959
EB. 959 266° 20’ 135.0’ EB. 956

(the starting point).

All property beacons are concrete pillars, all
bearings and lengths are approximate, and all
bearings are referred to the National North.

2. Any person claiming to have any right or
interest in the said land is required within six weeks
from the date of this notice to send to the Permanent
Secretary, Federal Ministry of Works and Housing
care of the Chief Federal Land Officer at his office in
Lagos, a statementofhis right and interest and of the
evidence thereof and of any claim made by him in
respect ofsuch right orinterest.

3. Any such statement shall be made by the said
claimant in person or through an agent (duly
authorised by the claimant in that behalf) having
qualifications which are not less than those of a
Legal Practitioner or of a Land, Estate or Valuation
Officer employed in any of the Public Services of the
Federation.

4. The Federal Military Governmentis willing to
treat for the acquisition of the said land.

5. Land in respect of which no statement is
receivedis liable to be dealt with as unoccupied land.

6, And notice is hereby given that the Federal
Military Governmentintends to enter into possession
of the said land from the day following the publication
of this notice.

_ 7. A planfshowing thesite is available for inspect-
ion during office hours at the office of the Chief
Federal Land officer, Federal Ministry of Works and
Housing, Lands:Division,at his office in Lagos.
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8. Any person who shall wilfully hinder or
obstruct the Federal Military Government or any
person employed by it from taking possession of the
said land or any part thereof is liable under the
provisions of the Act above-mentioned on conviction
toa fine of fifty naira or to imprisonment for three
months, ‘

Daten this 12th day of April, 1975.

BRIGADIER OLUSEGUN OBASANJO,
Federal Commissionerfor -

Works and Housing

Government Notice No. 524

GOVERNMENT Promissory Notes Act, 1960 ,

In accordance with the Provisions of Section 5 of
the Government Promissory Notes Act, 1960 the
following particulars of Promissory Notes, issued
to Messrs Dumez (Nigeria) Limited and Societe.
Dumez in connection with Patani-Ahoada-Port-
Harcourt-Opuoko Road Contract are published for
general information.

Promissory Date of Face Valuein Inte- Redemp-

 

 

Note No.  Isstie French Francs rest tion date

PAO 1 1-3-75 6,257,790.00 6 1-10-76
PAO 2 1-3-75  6,257,790.00 6 1-11~76
PAO 3 1-3-75 6,257,790.00 6 1-12-76
PAO 4 1~3-75 6,257,790.00 6 1-1-77
PAO 5 1-3-75 6,257,790.00 6 1-2~77
PAO 6 1-3-75  6,257,790.00 6  1-3-77
PAO 7 1-3-75  6,257,790.00 6 © 1-4-77
PAO 8 1-3-75  6,257,790.00 6 1-5-77
PAO 9 13-75 6,257,790.00 6 1-6-77
PAO 10 1-3-75 6,257,790.00 6 1-7-77
PAO li 1-3-75 6,257,790.00 6 © 1~-8-77
PAO 12 1-3~75  6,257,790.00 6 1-9-77
PAO 13 1-3-75 1,876,975.44 6 1-10-77
PAO 14 1-3-75 —-1,976,599.46 6 1-10-77

78,947,054.90

W. T. Damso,
Accountant-General of the Federation,

Federal Ministry of Finance,
Treasury Division,

Lagos, 7th April, 1975.

Government Notice No. 525

Companies Decree 1968

Proposep REMOVAL FROM THE- REGISTER OF

_ Companies

Pursuant to section (327) (3) of the Companies
Decree 1968 notice is hereby given that at the ex-
Piration of three months from the date of this notice,
the name of the undermentioned company will,
unless cause is shown to the contrary, be struck off
the Register and the company will be dissolved.

 

Petra ENGINEERING Company (NIGERIA)
Limrrep

Daren this 9th day of April, 1975.

__Dr S. A. Axmvtan,
Registrar ofCompanies,

Federal Ministry of Trade

4\

Government NoticeNo. 526. 4

Companies Decree 1968

ProposeD REMOVAL FROM THE REGISTER OF

ComMPANIES

Pursuant to section (327) (3) of the Companies
Decree 1968 notice is hereby given that at the ex-.
piration of three months from.the date of this notice,
the name of the undermentioned company will,
unless cause is shown to the contrary, be struck off
the Register and the company will be dissolved.

. = :
Wesr AFRICAN METROPOLITAN PgNSIONS

AssociaTION LIMITED

Daten this 9th day of April, 1975.

Dr S. A. AKINTAN,
Registrar of Companies,

Federal Ministry of Trade

 

Government Notice No. 527

Companies Decree 1968

Proposep REMOVAL FROM THE REGISTER OF

ComPaANTES

Pursuant to section (327) (3) of the Companies
* Decree 1968 notice is hereby given that at the ex-
Ppiration of three months from the date of this notice,
the name of the undermentioned company will,
unless cause is shown to the contrary, be struck off
the Register and the company will be dissolved.

\. Natronan Motors (Nicer) LimiTep

Datep this 7th day of April, 1975.

. Dr S. A. AKmTaN,
Registrar of Companies,
Federal Ministry of Trade

 

Government Notice No. 528

, Companies Decree 1968

ProposepD REMOVAL FROM THE REGISTER OF

, CoMPaNIEs

Pursuant to section (327) (3) ofthe Companies
Decree 1968 notice is hereby given that at the ex-
piration of three months from the date of this notice,
the name of the undermentioned company will,
unless cause is shown to the contrary, be struck off
the Register and the company will be dissolved.

Esun & Sons Limirep

Date this 7th day of April, 1975. -

DrS. A. Axrntan,
Registrar af Companies,
Federal Ministry of Trade
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Government Notice No. 529

Arr Transport (LICENSING) Recurations, 1965

APPLICATION FOR PERMIT TO
OPERATE NON-SCHEDULED CARGO

AIR CHARTER SERVICES INTO AND
. OUTSIDE NIGERIA

In accordance with Regulation 19 (1) of the Air
Transport (Licensing) Regulations, 1965, it is
notified that an application for a Permit to operate —
non-scheduled. cargo air charter services between
Nigeria and other parts! of the world has been
received from International Aviation Services
Limited, P.A.A. Building, Lagos Airport, P.M. Bag
1235, Ikeja.

2, The service which theapplicant proposes to
introduce, the type ofaircraft to be operated and the
frequency of operation are indicated hereunder:

Number and
Type of Air-

craft

1 B. 707 320C_ As often
as occa-
sion
demands

Route
Frequency

Lagos-Algeria~-Kenya-
Tanzania-Zambia- -
Ethiopia~Sudan-
Egypt-Kano.

2 DC 8 S4F
2 Canadair

CL 44
Lagos-U.K.-Switzer-
. land-Spain-Luxem-
burg-Netherlands- .
France-Germany-
Italy-Greece-Den-
mark-Austria.

Lagos-Hong Kong-
Japan-Malaysia-

. Singapore-Saudi-
' Arabia-India-

Pakistan. -
Lagos-United States-

South America-
Canada.

3. Any person whowishesto make any representa-
tion or raise any objection with regard to the applica-
tion should do so in writing within 28 days from
the date of this notice. Such representation or
objection should be addressed to the Permanent
Secretary, Federal Ministry of Transport, Lagos.

G. A. E. LoncE,
Permanent Secretary,

Federal Ministry of Transport,
Lagos

3 Britannia 312

 

Government Notice No. 530

Minerals Regulation

Rate oF Royarry on Try

For the purpose of computing Royalty on tin
_ during the period 14th April, 1975 to 13th May, 1975
the average mean price of tin during the month.
ended 31st March, 1975 was $4,920.134 per metric

_ ton.
The Royalty payable will therefore be 4787.2214

per metric ton of metallic tin in concentrate.

: M. INUWA Morrow,
for Director of Mineral Resources
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Government Notice 531 |

CANCELLATION OF PIONEER CERTIFICATE ~

It is hereby notified for general information that

Nicerra LiMrrep under the terms of the Industr'
Development (Income Tax Relief) Decree 19!
haseen cancelled with effect from 30th September,
970. ;

‘the Pioneer Certificate issued to Mgssrs Fan st

t

Permanent Secretary,
Federal Ministry of Industri

Government Notice No. 532

7?

es 
 

|
Ministry oF COMMUNICATIONS |

UMOJI POSTAL AGENCY—PROVISION GF
SPECIAL FACILITIES

. |
It is notified for general information that with

effect from February 24, 1975, facilities for Savings
Bank transactions have been introduced at. Umoji
Postal Agency in Idemili Division of the East-
Central State of Nigeria.

: Permanent Secretary,
Ministry of Communications

Government Notice No. 533
 

Loss or PAYABLE ORDERS

It is hereby notified that the undermentioned Pay-
able Orders is lost :

PO. No. 028003 of 21-1-75, issued by the
PermanentSecretary, Ministry of Finance, Ibadan
to the Manager, National Bank of Nigeria Limited,
Abeokuta, Accounts of Mr M. A. Yusuff for
233.33 payable at Treasury Office, Abeokuta.

2. Theabove Payable Order No. 028003 is hereby
declared cancelled. Anybody who comes into
possession of it or is able to give any information
relating to it should please report the facts to the
nearest Police Station and/orthis office.

S. I. Sotonwa,
, Accountant-General,

| Western State

Government Notice No.534
 

Loss or Locat PurcHaseE ORDER

It is hereby notified| that the undermentioned
Local Purchase Orderis lost: :

L.P.O. No. A.341177 of 25-7-72 issued by the
Permanent Secretary, Ministry of Agriculture and
Natural Resources, Ibadan to U.A.C. Technical
to order Tractor Spare Parts and Machinery for -
413,833.62.

2. The above Local Purchase Order No. A.341177
is hereby declared cancelled. Anybody who comes
into possessionofit or is able to give any information
relating to it should please report the facts to the
nearest Police Station and/orthis office.

S. I. Sotonwa,
Accountant-General,

Western State

oe
te

&
+
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Government Notice No. 535

CORRIGENDA:

In the schedule to the Customs Tariff (Duties and Exemptions) (No. 2) Order 1975 published’as a
supplement to Official Gazette Extraordinary No. 16, Volume 62 of 1st April, 1975, the following corrections
should be made in respect of the various Tariff Nos: set out hereunder :—

Tariff No.os"
G@) 03.02. .

(#) 21.07

Gi) 34.02

Ge). 34.05 A

(@) 51.01
A, B and C

(vi) 51.02
A, Band C

(vit) 51.03
A, Band C

(viii) 55.05 B and C

(ix) 55.06 B andC

x) 75.02 A (1)

Extent of Corrections
@)

Forthe existing entry substitute the following :-—

In sub-headings A and B,delete the entries in the columns “Tariff Description”.
“Fiscal Entry” and substitute respectively the following sub-headings and rates of
duty applicable thereto, that is :— a

. Rate of Duty

Tariff Description _ Fiscal Full
. . Entry ©

(2) 3 &“A. Stockfish 6. wkeee 10% ree
B. Other .. +. . .- .. . .. -. 25% Free”
 

Afterthe word ‘‘A”in thefirst line of the entry insert the word “B”.

For the word “Imported” where it occurs in respect of the sub-heading ‘'A”
substitute Co, :

“Non-ionic surfactant surface-active agents imported. by a manufacturer approved in
that behalf by the Commissioner”.

For the word “delete” substitute “In sub-heading A, delete”.

In the column “Fiscal Entry” delete the figure “10%” and substitute therein “the
kg. 15k or 5%”. a

In the column “Fiscal Entry” delete the figure “10%” and substitute therein “the
kg. 15k or 5%. .

In the column “Fiscal Entry” delete the figure “10%”and substitute therein “the
kg. 15k or 5%”. : . ‘

Forthe existing entry substitute the following :-—
In sub-headings B and C,delete the entries in the columns “Tariff Description”,

“Fiscal Entry” and “Full” and substitute respectively the following sub-heading
and rate of duty applicable thereto, that is :—

 

| Rate of Duty
Tariff Description — Fiscal ° Full

, , Entry

« (2) . (3) (4)

i “B. Other «|... ee ues we we -. the kg.
LO 15k or :

5% Free”.
 

For the existing entry substitute the following :— .
In sub-headings B and C,delete the entries in the columns “Tariff Description”,

“Fiscal Entry” and “Full” and substitute respectively the following sub-heading
and rate of duty applicable thereto, that is :-—

 

; Rate of Duty

Tariff Description Fiscal Full
Lntry

(2) (3) 4)

“B, Other oe s ee nee oe «. the kg. ‘
15k or
5% Free’.

Immediately after the word “A”in thefirst line insert “(1)”.
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Government Notice No. 536

REGRADING OF ITO POLICE POST.' :°t,3:

It is notified for general information that the Ito:
Village Police Post in the Benue-Plateau State is, ©
now ipgraded to the status of a Police Station.

Mrs R. I. Ivamaso, Ag. S.P.
Chief Superintendent of Police (A)
Sor Inspector-General of Police

 

Government Notice No. 537

DESIGN COMPETITION FOR THE

REDEVELOPMENT OF TAFAWA BALEWA

SQUARE COMPLEX, LAGOS

The Federal Governmenthas decided to redevelop
the Tafawa Balewa Square in Lagos, including
the existing building complexes around the Square.
The purpose of the exercise is to harmonize, archi- .
tecturally, the immediate vicinity with the Square
where reconstruction work is currently in progress.

2. The reconstructed Tafawa Balewa Square,
when completed will serve primarily as the premier
venue for national ceremonial occasions such as the
National Day and other equally important Parades.
It will, in addition, house permanently a redesigned
Flame of Unity and incorporate a special Garden
of Remembrance in honour of eminent Nigerians.
Some of the existing facilities such as the Cricket
pavillion and the Children’s Play ground will be
retained but they will be redesigned and modernised.

3. Interested and experienced Architects thro-
ughout the Federation willing to participate in the
competition should forward their design proposals
and sketches for the consideration of the Federal
Military Government on the basis of the objective
stated above. The proposals should retain the basic
features of the existing surroundings, namely, the
office, the commercial, the court, and the Parliament
building complexes, although the arrangement of
these complexes could well alter significantly in the-
new designs.

_ 4. Proposals and preliminary sketches should be
forwarded in envelopes marked “Design Competition
for the Redevelopment of Tafawa Balewa Square
Coniplex” and addressed to the Permanent Secretary,
Federal Ministry of Works and Housing, Lagos, to
reach him not later than Monday, 30th June, 1975.
Competitors can obtain from the Assistant Director,
Building and Housing, Federal Ministry of Works
and Housing, Lagos, additional information and
documents necessary for the exercise.

5. Prizes will be awarded to the best three compe-
titors and first of these will be commissioned sub-
sequently to produce detailed proposals and plans
for the implementation of the project.

G. A. IcE,
Permanent Secretary, :

Federal Ministry of Works and Housing,
Lagos
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Government Notice No. 538

Lacos ConsuMEeR Price INDEX

ae LOWER INCOME GROUP

‘The Lagos Consumer Price Index inrespect of the
’ Lower Income Groupis an official index based on the .
expenditure patterns ofClerks, Artisans and Labourers
earning not more than £400 per annum in 1960.

2. This index used to be based on the expenditure
patterns of Clerks, Artisans and Labourers earnings
not more than £350 per annum in 1953 but has been
revised. °

3. The average values of the index for the thirteen
months December 1973 to December 1974 are as
follows :—~

Base : Average 1960 = 100
Year Index

1973
December 198.9
1974
January 204.6

‘ February 207.0
March 209.1
April - 218.8
May 215.7
June 223.3
July we 220.0
August .s 217.7
September 222.7
October we 220.7
November .. 224.1
December 226.2

4. Further details are available in the Digest of
Statistics published quarterly by the Federal Office
of Statistics, Lagos from which copies may be
obtained.

_ 5. Details of the method of construction of the
index may also be obtained from the Federal Office
of Statistics, Lagos.
 

Government Notice No. 539

Lacos Consumer Price InpEX

MIDDLE INCOME GROUP

The Lagos ConsumerPrice Index in respect of the
Middle Income Group is an official index based on
the expenditure patterns of wage earners between
£400 and £800per annum in 1960.

2. The average values of the index for thirteen
months December 1973 to December 1974 are as
follows :-—

Base : Average 1960 = 100

Year Index
1973
December 20.30
1974
January 21.30
February 212.9
March 214.3
April .. . 220.8
May .. .. 217.4
June «+ 226.3
July .. 223.7
August 221.7
September 229.2
October 227.2
November 231.9
December > 233.0.

3. F 1 details are available in the Federal
Office‘ofStatistics,iLagos.
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Government Notice No. 540 , .
Feperat Ministry oF TRADE—PRICE CONTROL Boarp

PRICE AREA VARIATION LIST

CLASSIFICATION OF HOTELS AND DRINKING HOUSES _

The Price Control Board has approved the following price variations recommended by the appropriate
State Price Control Committee for Beer, Stout and Soft Drinks in hotels and drinking houses.

2. These price variations take effect from 10th April, 1975. Hoteliers will be informed of the classification
oftheir hotels by the appropriate State Committee.

R. A. BAMGBOYE,
Secretary,

Price Control Board -
12th April, 1975.

Kwara Srate Price ConrroL COMMITTEE’

CLASSIFICATION OF HOTELS AND DRINKING HOUSES :

. Group I Group WT | Group Tit Group IV
Products Brand “OF” Licence “ON” and other Liquor Hotels of

Premises “Off? Licence Hotels, Clubs, International
: Premises Taverns,etc. Standard

Star, Top, Double Crown, Guilder, Golden Guinea, 4 .

Harp, Heinekens. All other locally produced Beer 42k 45k 55k 65k
not more than Rates Approved as stated above

Becks, Royal, Calsberg, Amstel, Dreher (12 x 640 cc) 60k 63k 65k 70k

Guinness Stout, Eagle Stout, etc. (Large) .. oe 50k 53k 55k 65k

Guinness Stout, Eagle Stout, etc. (Small) .. .. 28k 30k . 35k 40k

Dutch Orange Boom(12 x 580 cc).. owe) CSS 55k 60k 65k
Long Life, Double Diamond, (24 x 440 cc) - os 41k 43k 45k 50k

Orangeboom, Calsberg, Bass Ale, LowenBrau, Faxet :
Ringness, Courage, Tenent, Skol Larger, Becks, 31k - 33k 35k 40k
TennentMilk Stout, (24x 330-350 cc)

Amstel (24 x 280 cc) .. ee tee os .- 26k 28k| 31k 35k

Mackeson Stout (48 x 191 cc) as ee - 21k 23k 25k 30k .

Sorr Drinks
28-29 CL.

Coca-Cola, Sprite, Fanta Orange, Fanta Ginger Ale,
Fanta Tonic Water, Ice Cream Soda, Orange,
Pine Apple, Crush Soda, Crush Orange (Howdy),
Pepsi Cola, Mirinda, Mirinda Lemon Lice, Soda
Water, Krola, Coco Pina, Fruit Punch Soda, : ,
Quinine Tonic, Quickly, Cola, Water Lemon, © -11k 12k - 15k 20k -
Grape Fruit, Tango, Rainbow Tonic, Rainbow .
Sparkling Lime, Krola Cory, Krola Cinky, ‘Sun-
dover Soda. .

28-29 CL.
Krest Bitter Lemon .. oe oe ‘Le .. 13k 14k 17k. 20k

18-19 CL. mo
Coca-Cola, Fanta, Ginger Ale, Fanta Tonic Water, -

Fanta Club Soda, Seven Up, Tonic Water, Dry - 9k . 11k 14k 18k
Ginger Ale, Soda Water. ‘

45 CL. . . ‘ .
Sprite .. oe oe oe os ee oe 16k | 18k 20k 23k

33 CL. . :
Soda Water, Tonic Water, Ice Cream Soda, Sweet - 13k 15k 17k 20k -

Ginger Ale, Ginger Beer, Dry GingerAle. ~

35 CL. . : .
Seven Up +e .e . . oe .. 14k 16k 18k 20k

33 CL.
Schweppes, Bi Tonic Water, Schweppes Dry Ginger ‘

Ale, Schweppes Soda Water, Schweppes Lemon- 13k isk 17k 20k
ade, SchweppesGolden Orange. :

. 33CL. . oe
Seven Up oe we a we we . 13k 15k 17k 20k



OFFICIAL GAZETTE
 

 

Lagos, 17th March, 1975,

24th April, 1975 603

Price Controt Commrrree, Marpucurt, Norri-EasTErN STATE

Premises holding Premises holding | “Tavern”
Brand “OFF”Licences “ON” Licencese.g., and “Hotel”

with Refrigerators Beer Parlour Licences

1, Heineken Beer (Large) 421 44k 48k

2. Heineken Beer (Small) oe 29k 31k 33k
3. Star Beer, Top Beer, Guilder Beer, ‘Golden 42k 44k 48k

Guinea Beer, Harp Beer, (Large) Double
Crown.

. 4. Star Beer, Top Beer, Gulder Beer, Golden ; — — —
Guinea Beer, Harp Beer (Small) _ | :

5. Guiness Stout, Eagle Stout, etc. (Large) _ _ 50k | 53k 60k

6. Guiness Stout, EagleStout, etc. (Small) ' 30k 32k 40k
7. Mineral Waters (18 x 19 CL). 10k 11k 13k

8. MineralWaters (28 CL) .. oe ae oe . 12k 13k 15k
9. Mineral Waters (33CL)... - .. a . 13k 14k 16k

10. Mineral Waters (35 & 45 CL) . ' 13k 14k- 15k
11,. Schweppes Bitter Lemon ‘and Rrest Bitter

» Lemon (19& 28CL) .. 13k 14k 15k

12. Schweppes Bitter Lemon (33 CL) 14k 15k 16k

13. Maltex .. os ee oe . 31k 33k 35k
Imported Beer :

- 14. Becks, Royal, Cadsberg, Amstel, (12 x 640 cc) . 60k 62k 65k
15. Dutch Orange Boom (12x 580cc) - 52k S4k 58k
16. Orange boom, Calsberg, Boss Ale; Lower bran, :

Tennet Milk Stout =<. : 32k 35k 40k
17. Mackenson Stout (48x 191 CLA) 20k 25k 30k

. 18. Amstel (24 x 280'cc) oe : as . 25k 30k 35k

Government Notice No. 541

CENTRAL BANK OF NIGERIA

RETURN OF ASSETS AND LIABILITIES AS AT THE CLOSE OF BUSINESS

, ON 28rH FEBRUARY,1975

LraBiLivigs. So x 8 "ASSETS. Fa

Capital Subscribed and paidup _ 2,500,000” Gold “"L. 15,772,926
Convertible Currencies :

General Reserve .- - 11,738,961 Foreign GovernmentSecurities
: and Balances with Foreign
2 Banks : . «+ 3,388,675,280

Currency in Circulation .. . $,55,672,394 I.M.F. Gold Tranche .. 25,102,950
: Special Drawing Rights 37,543,551

| oes Total External Reserve _. . 3,467,094,707 -
_ Deposits: 2 - '

Federal and States Govern
ments .. e . 2,292,741 ,978 Federal Government Securities 12,617,557

Bankers .. u v» 4488,158,698 ‘ Other Securities... . 184,091656
_ Other . -» 122,087,621 2,862,988,297 Rediscountsand Advances .. 170;590,603
Other Liabilities | - 133,986002 ' Other Assets... 32,091,131

233,866,885654 283,866,885,654

O. A, AXKINDOLIRE,
Assistant Chief Accountant

J. A. OcEDENGBE,
Chéef of Administration
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Government Notice No. 542

Councin or LecaL EpucarIon.. _

Nicrrian Law ScHoo. - ee

1975-76 ACADEMIC YEAR ~“* *
CLOSING DATE FOR THE RECEIPT OF

COMPLETED APPLICATION FORMS

This is to inform all applicants who seek admission
to the 1975-76. course commencing on 2nd October,
1975 at the Nigerian Law School, Lagos that all
application forms together with references. on appli-
cants must be completed and returned to réach the.
undersigned notlater than 30th June, 1975.

Jacos A. O. SoFoLaHAN,
‘Secretary to the Council of Legal
| Education

 

Government Notice i 543

Wesr Arr
ROYAL

PUBLIC HEALTH INSPECTORS

EXAMINATION

The annual Examination for Public Health
Inspectors will be held from 6th to 13thAugust, 1975
at the following centres :

Gambia—Banjul.

Ghana—Accra.

Sierra Leone—Freetown.

Nigeria—Ibadan, Kano and Lagos.

Forms ofapplication for admission to the examina-
tion dre available at the Schools of Hygiene in these
countries and all applications must be submitted
through the Principals of Schools of Hygiene. Indivi-
dual applications will not be considered by the
Secretariat. ,

Fee for examination or re-examination is N21
(410 :10s) which must be sent with the application
‘orm,

NewApplicants are advised that :—

(a) They must submit evidence of having been
engaged during total period of at least three years
as a PublicHealth Inspector-in-training, consisting
of :—. .

(i) a certificate signed by the Principal of a
training school approved by the Board, stating
that they have attended full-time the approved

EXAMINATION Boarp
OCIETY OF HEALTH

course ofinstruction ofPublic Health Inspectors.
at that school.

AND

(ai) a certificate signed by a Medical Officer
of Health to that effect that they have been in

’ full-time employment of a health authority
(excluding such time as may be spent in full-

._ time instruction at School) for a period not less
than six months. The total time covered by

‘ these two. certificates to be not less than three
academicyears ; ‘

a

OR

(i) a certificate signed by a Medical Officer
of Health to the effect that they have been in

’ full-time employment of an approved health

OFFICIAL GAZETTE

authority as Public..Health Inspectors-in-
training for not less than three years and that
they have attended course of lectures and

_ , demonstrations provided by the authority. .

(6) Entries—must be made on the prescribed
form and must be received by the Honorary
Secretary, in Lagos; not later than July6th,1975.

(c):The sum of 82.10 (£1 :1s) will be deducted’
_ if any candidate withdraws from the examination
before 21 days to the examination: date ; examina-
tion fees will not be refunded within 21 days to the

“examination date. .

we M. A Si1zva,
onorary secretary,

Secretariat of the
Royal Society of Health,

West Africa Examination Board,
Federal Ministry of Health,

Yakubu Gowon Street,
Lagos

 

Government Notice No. 544

FEDERAL Ministry oF INFORMATION
ADMINISTRATIVE DIVISION

INDEPENDENCE Hovusz, Lacos

' TENDER FOR THE SALE OF
PRINTINGMACHINES AND EQUIPMENT

Tenders. are invited for the sale of the following
undermentioned Printing Machines and equipment.

1. Four Monotype Keyboards
Four Monotype Casters

. Eight Composing Cabinet Units

. Nine Forme Racks
‘Two Galley Racks

. Two Imposing Surfaces
Two Sorts Cabinets

. Three Case Racks

. Iwo Lead Racks
10. One Linotype Magazine Rack with six

Magazines : .
11. Two Small imposing Surfaces
12. Quantity of Wood Letters:
13. Quantity of Chases - .

‘The machines and equipment can be inspected a
the new premises of the Federal Government. Press
(formerly Nigerian National Press) at Malu Road,
Apapa. Inspection dates cover the period 24th April
to ist May, 1975, from 9 a.m. until 3 p.m.daily.

Tenders should be submitted in sealed envelopes
which must be marked “ConFmentTiaL—TEND:

$2
DO
N
I
D
t
n

o
b
o

 

ERS
FOR THE SALE OF Usep Printinc, Macuinery AND
Equipment”, and addressed to the Permanent
Secretary, FederalMinistry of Information, Attention
MrJ. O. Jagun, Independence House, Lagos, so as to
reach him not later than noon:on Thursday, 22nd
May, 1975. Tenders should specify clearly machine
and equipment for which they have been submitted.
Successful tenderers will be required to pay to the
Nigerian National Press Account the value of
accepted tenders and be prepared to, remove from
the premises all machines/equipment within ten days
of notification of acceptance of tendersor, failing to
do so,will result in withdrawal of the offer for sale.

J. O. Jacun,
_ for Permanent Secretary,
*Ministry of Information
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Government Notice No. 545

‘TenpER”—Po.ice Usep VEHICLES |:;;'*

Tenders are invited for the purchaseof theunder-
mentioned used vehicles listed here from the
Commissionerof Police, Lagos State of Nigeria.

(1) NPF 1477 Austin Lorry
+ (2) NPF 744 Land-Rover

(3) NPF 1310 Land-Rover

(4) NPF 1191 Morries Lorry
(5) LO 6702 Peugeot‘404’ F/Car
(6) LO 3245 Peugeot‘404 F/Car
(7) LO 6694 Peugeot ‘404’ F/Car

(8) LO 6701 Peugeot ‘404° F/Car

- (9) LO 1438 Peugeot “404 F/Car
(10) LO 3379Citroen Car
(11) LO 2086, Voxwagen Saloon Car.

(12) NPF 1394 Austin Lorry .
(43) NPF 742 Land-Rover

(14) NPF 1464 Land-Rover
(15) NPF 760 Land-Rover

Permission to view the vehicles may be obtained
from the office of the State Workshop Officer,
Nigeria Police, Obalende Barracks, Lagos between
9 am. and 2 p.m. on any day (Monday-Friday)

_ starting from 3rd May,1975.

Tenders must be submitted in sealed envelope
marked ‘“Confidential—Tender for Purchase of
Departmental Vehicles” and addressed to the
Chairman Tenders Board, c/o The Commissioner
of Police, ‘B’ Department (Transport), The Nigeria
Police, Lagos State, to reach him not later than 16th
May,1975. .

The successful Tenderers will be required to
make full settlement for the accepted tenders before
the motor vehicle is removed, and such settlement
and. removal must be completed within seven days
of the notification of acceptance.

W. Apeniji-VAUGHAN,
_ Chief Superintendent of Police,

o/c ‘B’ Department (T)
for Commissioner of Police,

Lagos State

Government Notice No, 546

Ministry OF CoMMUNICATIONS

INVITATION TO TENDER

Icpaya-ILonm-Icpaja Mar. Conrract

Tenders are invited by the Permanent Secretasy,
Ministry of Communications, for the conveyance of
all mails by Motor Transport thrice weekly in each

. direction, between Igbaja and Ilorin and such other
intermediate places on the route as maybenominated
by the PermanentSecretary for a period oftwo years
from 9th September, 1975, with the option of
extension for a further period of ore year.

2. Mailsare required to be conveyed on such days
and at such times as may be appointed in writing
fromtime to time by the Permanent Secretary orhis
accredited officers,

=

7°
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3. The average volume and the weightofmails to
be conveyed on each journey are at present :—

OuTWARD =

Igbaja-llorin—4 bags weighing not more than
824 Kilogrammes ©

INWARD :'

Nlorin-Igbaja—4 bags weighing not more than
823 Kilogrammes. . ‘

4. Tenders should be enclosed in sealed envelopes
marked “Confidential Tender for mails Igbaje- .
Horin-Igbaja” and forwarded by registered Post to :
the Secretary, P.&T. Territorial Tenders Board,
Kwara Territory, P. & T. Headquarters, Ilorin, to
reach him not later than 10th May, 1975.

5. No tenders will be accepted unless they are
submitted in full compliance with the provisions of
this notice.

6. The successful tenderer will be required to
accept the conditions concerning the payment of
‘Farr WaGEs”asset out inAppendix to Government
Circular No. 57/1946 on 30th August, 1946, a copy
of which may be obtained on application to the Head
Postmaster, Ilorin.

’ 7. Further information may also be obtained on
application to the Postal Controller, P. & T. Depart-
ment, Ilorin.

8.ThePermanent Secretary, Ministry of Commu-
nications does not undertake to accept the lowest or
any tender.,

Permanent Secretary,
Ministry of Communications

 

Government Notice No. 547

Munistry or Communications

INVITATION TO TENDERS

Tenders are invited by the Permanent Secretary,
Ministry. of Communications for the conveyance of
all mails by Motor Transport Datty Execpr SuNDAY

- in each direction between Abeokuta and Aiyetoro and
such otherintermediateplaces on the route as may be

. nominated by the Permanent Secretary, for a period
of two years from 2nd July, 1975 with the option of
extending for a further period of oneyear,

2. Mails are required to be conveyed on such days
and at such times as may be appointed in writing
from time to time by the Permanent Secretary or his
officers.

3. The average volume and weight of mails to be
conveyed on each journey as at present are :—

OuTwaRD :
we

.Abeokuta-Aiyetoro—2 bags, weighing not ‘more
than40.50 Kilogrammes,

Inwarp :

Aiyetoro-Abeokuta—2 bags, weighing not more
than 40.50 Kilogrammes. , s

4, ‘Tender should be enclosedin a sealed envelope
andmarked,“‘CoNFIDENTIAL TENDERFOR Matis”and
forwardedbyregistered post to the Secretary, P. & T.
Territorial Tenders Board, Western Territory,
Territorial Headquarters, Ibadan, to reach him by
noon on Thursday, 15th May, 1975.
5..No tenders will be accepted, unless theyare.

submitted in full compliance with the provision of
this notice. :
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6. The production of Current Income T'ax
Receipt and Tax Clearance Certificate by the Ten-
derers signed by the Commissionerof Internal
Revenue is'a condition precedent to the award of
this Contract. : :

7. The successful tenderer will be required to.
accept the conditions concerning the payment of -

' “ParrWaGEs”as set outintheAppendixto Govern--
ment Circular No. 57/1946 dated the 30th August,
1946. A copy of the Appendix may be seen on
applicationto the HeadPostmaster, Abeokuta andthe
Sub Postmaster, Aiyetoro.

8. Further information may be obtained on
application to the Postal Controller, Ministry of
Communications, Postal Division, P.M.B. 5188,
Ibadan,

9. ‘Fhe PermanentSecretary does not undertake to
accept the lowest or any tender.

Permanent Secretary,
Ministry of Communications

 

Government Notice No. 498 (2ndpublication) —

Untversiry oF Ire coe

VACANCIES
Applications are invited from suitably qualified

candidates for the following vacancies : ,

Post Advert No. Salary scale
(Pre-Udoji)

Library .
1. Library Officer 21/100/75  C(E)4

71,840-2,990

Institute of Population
and Manpower Studies
2. Data Analyst. 20/93/75 C(T) 1

71,320-282,084

Division of Work and Maintenance Services _.

3. Clerk, GradeII © 22/98/75 PF, 14
-N698-BA1118

(a) Institute of Population and Manpower Studies

4, ist, Grade I 20/95/75 F.13
; cia 9st 29794-281,118

epartments
%) 23/99/75" F. 13

. 23794.241,118
Institute of Population and Manpower Studies

5. Library Assistant, 20/94/75 F, 10
Grade Ili NSBE1082

6. Driver, GradeIII 20/96/75 29536-991,082

Qualifications : ;

1, A.L.A. or Diploma in Library Studies ; or in
the case of serving officers in the gradeof Senior
Library Assistant, a minimum of G.C.E. ‘A’ Level
in two subjects and 5 years. experience as a Senior.
Library Assistant.

2. West African School Certificate plus at least
oneyearof formal education in Computer Program-.
ming. Familiarity with data preparation equipment
including key punching, verifiers, sorters, plus at
least one year’s experience in data controlorstatis-
tical applications. .

3. WestAfrican School Certificate orits equivalent
with Credit in. English and at least 3 years clerical .
experience.

‘this’ advertisement will be considered, and

4. (a) Secondary IV or Modern III plus R.S.A./
Treasury/Pitman’s Certificate in typing at 5 words
per minute or Secondary ._ Modern. Commercial
Certificate with pass at 50 words per minute in
typing ; oo :

(b) recognised certificate in English ; and
(c) at least 2 years experience.

5. West African School Certificate with Credit
in 5 subjects including English Language or G.C.E.
‘O’ Level in 5 subjects including English Language.

6. Modern III or Standard VI plus Class ‘C?
Driving Licence.

Method of application.—Applications (three copies)
naming three referees and their addresses. and
stating clearly the applicant’s age, qualifications
experiencein chronological order togetherwith copies
{not originals) of Certificates and Testimonials

’ should be forwarded to the Senior Assistant Registrar
(Personnel) and Labour Relations, University of Ife,
Tle-Ife, so as to reach him not laterthan Wednesday,
7th May, 1975. . St

Serving candidates of the University of Ife, should
please pass their applications through their Heads

- of Departments,

Only applications which comply in details with
only

those shortlisted will be acknowledged. Please
quote the appropriate reference number of the
advertisement.

 

Government Notice No..499 (2nd publication) '

AVIATION SIGNALS |
FEDERAL MINISTRY OF TRANSPORT

VACANCY FOR ASSISTANT TECHNICAL

OFFICERS-IN-TRAINING
Applications are invited from suitably qualified

candidatesforthepostofAssistant Technical Officer-
'in-Training (Signals) in the Aviation Division of. the

_ Federal Ministry of Transport.

Qualification.—Candidates. should possess as a
minimumthe WASC with credits in Physics, and
Maths. The G.C.E. (O/L) will be accepted provided .
that passes were obtained at onesitting in at least
five subjects including Maths. and Physics.

Training—There will be a three year period of
training consisting of. two years at Nigeria Civil
Aviation Training Centre in Zaria or other recogni-
sed Telecoms. Training Centre followed by one
year of Practical/Field work and equipment train-
ing. oo | :
Duties—AsstantTechnical Officers areresponsible

for the maintenance and Installation of Aeronautical
Telecommunications and Navigational Aid Equip-
mentalf over the country.

Salary.—Scale E during the first year and Scale
CT (Training) N848-N914 on successful completion
ofthe first year. Successful trainees will be appointed —
Assistant Technical Officers on Scale C(T) 1,2.
(Scale of Salary is Pre-Udoji). ,
Method of application——Applicants. should for-

ward their applications in writing (attaching photo
copies of their credentials) to the Permanent Secre-
tary, Federal Ministsy of Transport,Joseph Street,
Lagos marked: for the attention of the Principal
Signals Officer and to reach hii not later than
four weeks from. the date of this publication,
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Government Notice No. 548

UNIVERSITY OF IBADAN

- VACANCIES

Applications: are invited frem suitably qualified
persons for the following posts :

1, A. Department of Arabic and. Islamic Studies
(badanCampus).
(a) SeniorLecturer,
(6) Lecturer.

For. (a). applicants should be well qualified in~
Arabic Language and Literature. A Ph.D, degree in
the field and ahigh degree ofcompetencein theuse of
Arabic both: speken and written, as a literary
and also research and University teaching experience
are highly desirable.

For (6) applicants should be well qualified in the
twin. areas of Arabic and Islamic Studies. A higher
degree in Arabic and/or Islamic Studies as well as
University teaching experience will be an advantage.
Competence in. the use of Arabic both spoken and
written asa literary medium is highly desirable.

B. Department of Arabic and Islamic Studies {Fos
‘- Campus).

(a) SeniorLecturer.

(6) Lecturers (2 positions),

For (a) applicants should be well qualified in the
twin areas of Arabic and Islamic Studies but with
more stress on Islamic Studies {that is Islamic
Thought : Islamic Philosophy, ‘Theology and
Mysticism). Ph.D. degree in the field and a high
level of competence in the use ofArabic as a literary
medium and also research, and University teaching
experience are highly desirable.

For (6) Applicants should be well qualified in the -
twin areas of Arabic and Islamic Studies: A high
degree in Arabic and/or Islamic Studies as well'as
University teaching experience will be an advantage.
Competence in the use of Arabic both spoken and
written asa literary medium is highly desirable.

2, Departmentof English (Jos Campus).
(a) Professor. ;
(b) Senior Lecturer in African Literature.
(c) SeniorLecturer/Lecturerin English Language.
a). Lecturers in Literature. .
(e) Lecturer/Assistant Lecturer in English Lan-
guage. Lo

For (a) applicants should be appropriately -
qualified to supervise and direct the workof the

. department in the fields of English, American or

African Literature. Candidates who have a strong
background of research.and publications in African ©
Literature or in the studyof the English Language
in a multi-lingual situation will be preferred.

For (6) applicants should possess suitable post-
graduate qualifications in English Literature and
should have special interest in modern and/or~-
traditional African Literature.

“For (c) applicants should have. post-graduate
qualifications in either English or Linguistics.

Preference wilt be given to candidateswhose area of
specialisation. is Phonology er Semantics.
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For (d) applicants should have suitable post-
graduate qualifications in English and should be able
to give proof of specialisation in American -or

. Carribbean Literature.

For(e) applicants should possess suitable qualifi-
cations in English Language or Linguistics and
should be prepared to teach Stylistics and/or the
Grammar of Modern English.

3, Department of History (Jos Campus).

: Professor

A higher degree, preferably a doctorate degree in
History is desired. In addition, applicants. with
considerable teaching, research, and administrative
experience will have an advantage.

4. Department of Linguistics and Nigerian Languages
(FosCampus).

Professor

‘Applicants must be holders of a higher degree,
preferably a _ Ph.D. and must have had many year
experience of teaching and research in the field of
Linguistics. Previous work on, or interest in, one of
or more Nigerian languages will be an advantage.
The successful candidate will be required to give
leadership in the Department of Linguistics and
Nigerian Languages at the Jos Campus and to
consolidate its teaching and research programme.

5. Department of ModernLanguages (Fos Campus).

(a) Professor of French.
‘(b) Senior Lecturer/Lecturer/Assistant Lecturer
in French. ,

(c) Senior Lecturer/Lecturer/Assistant ‘Lecturer
inGerman.

For (a) candidates must possess extensive teaching
and research experience in one or more aspects of
French Language, Culture or Literature and/or
Francophone African Studies. An interest in. other
Modern’European Languages and in comparative
studies. will be an advantage.

For (6) candidates should have a good honours
degrée in French or its equivalent and appropriate
research experience in one or more aspects of Fren
Language, Culture or Literature and/or Franco-
phone African Studies.

For (c) candidates should have a good honours
degree in German and appropriate research experi-
ence in one or more aspects of German Language,

- CultureorLiterature.

6. A. Department of Philosophy (Ibadan Campus).

(a) Lecturer. ,

(by SeniorLecturer.

(c) Professor.

Applicants for (a) should possess a higher degree,
preferably the Ph.D. The area of specialisation is
open but applicants must be able and prepared to
teach courses in two or moreofthe following areas :
Logic, History of Philosophy, Ethics, Epistemology,
the Philosophy of the Social Sciences,Philosophyof
Mind ‘and the Philosophy of Religion. Teaching
experience at the University level-—at least a Teach-
ing Assistant—is essential.
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Applicants for (6) should normally possess the
. Ph.D. degree or have published significant ‘work in
Philosophy. Applicants must have a broad:philoso-.
phical background but special interest and campe-

' tence in two or more ofthe following areas : History
of Philosophy (Ancient and/or Modern), Symbolic
Logic, ContemporaryAnalyticPhilosophy, Compara-
tive Philosophy, Philosophy of History, African
TraditionalThought, Socialand Political Philosophy
and the Philosophy of the Social Sciences. Research
with Teaching experience at the University level is
essential. Applicants who in addition possess
administrative experience have an advantage.

Applicants for (¢) should in addition to the qualifi-
cations listed for (6), be accomplished scholars.
Candidates who possess administrative experience
have an advantage.

All applicants for posts in the Department must be
willing and prepared to teach introductory courses
in philosophy to large undergraduate classes.

(B) Departmentof Philosophy (Fos Campus)

(a) Lecturer.

(6) Senior Lecturer

Applicants for (a) should possess a higher degree,
preferably the Ph.D,. The area of specialisation is
open but applicants must be able and prepared to
teach courses in two or more of the following areas :
Logic, History of Philosophy, Ethics, Epistemology;
The Philosophy of the Social Sciences, Philosophy
of Mind and the Philosophy of Religion. Teaching
experience at the University level—at least as Teach-
ing Assistant—is essential.

Applicants for (6) should normally possess the
Ph.D. degree or have published significant work in
Philosophy. Applicants must haye a broad philoso-
phical background but special interest and compe-
tence in two or more ofthe following areas : History
of Philosophy (Ancient and/or Modern), Symbolic
Logic, ContemporaryAnalyticPhilosophy, Compara-
tive Philosophy, Philosophy of History, “African
‘Traditional Thought, Social and Political Philoso-
phy and the Philosophy of the Social Sciences.
Research and teaching experience at the University
level is essential. Applicants whoin addition possess
administrative experience have an advantage. .

7. Department of Botany (Fos Campus)

Professor

Applicants should be Botanists with several years
post-doctoral teaching and research experience, and
should be familiar with organisation and supervision
of postgraduate research with particular reference -
to tropical plants and the use of modern laboratory
equipment. _

Thesuccessful candidate will be cted. to
administer and plan the development of the new |
department of Botany at the Jos Campus of the _
University.

8. (A) Department of Chemistry (Ibadan Campus)

(a) Senior Lecturer -

®) Lecturer
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(c) Assistant Lecturer

(d)} Experimental Officer -

(é). Fechnician :

Applicants for (a) should have several. years
experience in University teaching and should be
capable of providing leadership in developing their
field of research within the Department. Preference
will be given to those with research experience in the
following fields of Chemistry : analytical/inorganic,
applied, physical organic, synthetic organic, plant
growthsubstancesgeo-organicheterogeneous reaction
kinetics or catalysis, and radiochemistry ; or to those
‘who have extensive experiencewithN.M.R.or E.S.R.
spectroscopy,
techniques,

mass spectrometry or relaxation

For (0) applicants shouldpossessa doctorate degree.

For (c) applicants should possess a good honours
degree as well as'a Master’s degree.

For (d) applicants should be holders of Masters
_ degree or equivalent qualification in the relevant

field. Applicants with at least an upper second class
honours degree may also be considered for appoint-
ment but salary will depend on qualification ‘and
experience. Experience in the field of gas chromato-
graphy is essential. The successful applicant will be
responsible for various aspects of the department’s
analytical services and in particularthe organisation
and smooth: running of the gas chromatographic _
services, :

' For (e) applicants should be holders of the
Advanced Certificate of City and Guilds in Chemi-
stry. Preference willbe given to those with considera-
ble experience in the organisation and running of
large undergraduate Chemistry teaching laboratories.

(B) Debartmentof Chemistry (Jos Campus)

(a) Professor

(6) SeniorLecturer/Lecturer

For (@) applicants must have had several years
of research and teaching experience in. Chemistry.
The successful applicant will be expected to build
up the undergraduate teaching programmeas well
as establish research programmes which could lead
to post-graduate training programmes in‘ the
department. , , :

For (6)applicants must have research interests
and experience in one or-more fields of Chemistry.
An applicant for the post of Senior Lecturer must
have a doctorate degree from a well-established and
recognised University, with, several years of experi-
ence in research and teaching at University level.

9. Department ofPhysics (Fos Campus)
‘(a) Professor

’ @) Senior Lecturer/Lecturer

For (a) applicants must have had many years of .ching experience in a reputable -
University. :
The successful applicant will beexpected to

in building: up the teachingprogrammes of the Department. He will: also beexpected to initiate and stimulate research in°oneor more aspects of the subject. De
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Applicants should indicate in their curriculum vitae
their teaching and research experience and interests,

' For (5) applicants must have research interest
and experiencein one or more fields in Physics.

~ fo. 8

An applicant for the post of Senior Lecturer must
havea doctorate degree from a well-established
and recognised University, with several years of
experiencein research andteachingatUniversitylevel.

10. Department of Zoology (Fos Campus)

Professor ,

Applicants should be Zoologists-with several years’
post-doctoral teaching and experience and
should be familiar with the administration of an
academic department. .The successful candidate

. should be prepared to develop a new- department
into a virile teaching and research department with
particular emphasis onNigerian zoological problems.

11. Department of Mathematics (Jos Campus) —

Senior Lecturers/ Lecturers

: Candidates are required in the following areas:
' Fluid Dynamics, Statistics, Numerical Analysis,
Algebra, Analysis, Geometry. .

Applicants should. possess relevant post-doctoral
teaching and research experience in Mathematics.

12. Department of Surgery :

: Lecturer inPhysiotherapy

~ A degree in Physiotherapyisessential... A diploma
in the teaching of Physiotherapy carries a- distinct
advantage. A. wide experience in clinical work is
required.

13. Department of Forest Resources. Management :

Lecturer in Silviculture

Applicants should possess a good honours degree
in Forestry with strong bias to tropical Silviculture.
Post-graduate degrees in Forestry or any other
-biological science will be an advantage. The success-
ful candidate will be expected to lecture in both
indigenous forest and plantation silviculture and to
develop special interest in the application of genetics
ito. improvement of forest productivity.

'14, Department of Agrononiy :

Lecturer in Weed Science

The candidate must. possess an experience in
handling. Weed Control Experiment and Ph.D. in
the field and degree in Agronomyorrelated field with
specialization in Weed Ecology and Control.

The successful candidate mustbe able to apply
research programmes on the control of weeds in
Tropical crops and should be conversant with Field
Experimentation and Analysis and possess a sound
knowledge ofAgricultural Statistics.

15. Department of Education (Fos Campus)

(a) Professor
(4) Senior Lecturers

Lecturers{c) f
(d) Assistant Lecturers
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Applicants must have relevant research degrees
plus appropriate teaching and research experience.
Applicants must be suitably qualified in at least two
of the following fields: . . ~ *

(3). Educational Psychology and Child Develop-
' ment :

(i) Educational Evaluation and Statistics
ta Educational Guidance and Counselling

:Gv) History of Educational Philosophy, Policy
and Practice ; .
_. (v)Educational Principles,PlanningandAdmin-
istration : .

(vi) Educational Sociology - oo
(vit) Curriculum Development and Educational

ology. .
. (vitt) Arabic and Telamic Studeies Methods
() Educational Drama Methods :
x) English Language and LiteratureMethods

(xt) Foreign Language (French/German
Methods .

(xit) Geography Methods

2EeHOpanmgertonttv) Mother ‘Tongue (Hausa/Ig oruba)
Methods , ~

° (20) Religious Education Methods
xvi) Biological Science Methods
(xvii) Physical Sciences (Chemistry/Physics)

Methods -
(xviii) ‘Mathematics Methods,

Applicants must indicate clearly their fields of
specialisation.

Candidates for (a)must haveat least eight years of
appropriate University teaching and research expe-

. rience, plus suitable experience in administration and
the supervision of higher degree students. The
successful candidate will be expected to build up a —
young arid growing Department.

Candidates (6) must possess a higher degree in
Education plus at least five years of appropriate
University teaching and research experience. Expe-
rienceinthe supervision of post-graduatework will be
an advantage.

Candidates for (c) are expected to possess higher
degrees, preferably doctorates, in an appropriate
field of Education. Suitable post-graduate experience
of University teaching will be an advantage.

Candidates for (d) must have relevant higher
degrees in Education. Those possessing ‘suitable
first degrees which include or are followed by other
acceptable qualifications and experience in Education
may be considered. ‘

16. Institute of African Studies

(a) Senior Research Fellow/Research Fellow/
Junior Research Fellow in Yoruba Oral Literature.

(6) Senior Research. Fellow/Research Fellow/
Junior Research Fellow in African Music and Music-
ology. an :

(c) Senior Research Fellow/Research Fellow in
African Ethnography.

(d) Senior Research Fellow/Research Fello
Junior Research Fellow in African Dance om
Choreography.

{e) Senior Research Fellow/Research Fellow/
Junior Research Fellow in Archaeology in the
Institute ofAfrican Studies.
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For (a) applicants should Have a degree in a
relevant discipline. Experience and publication in the
relevant field will be an advantage. The successful
candidate will be expected to do some teaching, to
work with the Institute collections of oral texts in Ifa
and other sacred literatures and to collect and study
other materials in the field,

For(8) thelevel ofappointmentwill be determined.
by the successful applicant’s qualifications and
experience.

For (c) applicants should be persons with special
reference to Igbo ethnography. The level of appoint- -
mentwillbe determinedby thesuccessful applicant’s
qualifications and experience. The successful can-
didate will be expected to do some teaching and to
supervise the Odinani Museum at Nri, East-Central
State ofNigeria. .

For(d) the level ofappointmentwill be determined
by the successful applicant’s qualifications and
experience.

For (e) candidates should have at least a second
degree in Archaeology from a recognised University.
In addition to carrying out research, the successful
candidate will be expected to lecture in the Depart-
ment of Archaeology.

17. University Computing Centre

(a) Senior Lecturer/Lecturer
(6b) Senior Systems Analyst/Systems Analyst
(ec) Programmers ,

For (a) Applicants should possess post-graduate
training and qualification(s) in Computer and
Information Science with particular emphasis on any
ofthe following areas :

Programming Languages, Computer and Opera-
ting Systems, Information Systems, Numerical
Analysis, ComputerAssisted Instruction.

Successful candidate will be required to participate
in the teaching, research and Computer application
programs of the University Computing Centre.

For (6) applicants should possess post-graduate
training and qualification(s) in Computer and
Information Science with particular emphasis on
Programming and Operating Systems. Successful
candidate will be expected to take part in Systems
design, development and maintenance. Each success-
ful applicant will be expected to be a programming
consultant for any two of the following : ForTran,
Conor, PL/I Assemprer and API. Successful
candidates will alsq be required to participate in the
teaching and research programs of the University
Computing Centre.

For (c) applicants should possess a University
degree together with some programming experience..
In lieu of a University degree, applicants possessing
recognised professional qualification(s) with con-
siderableprogramming experience maybe considered.
Successful candidates will be engaged in Computer
Programs development and maintenance.

18. Institute of Applied Science and Technology
Industrial Co-ordinator
Applicants miust” be University graduates in

Engineering preferably in Agricultural, Forestry or
Wood Engineering. Membership of recognised
professional bodies and several- years continuous
working experience in a well established industry
will be an advantage. The sinccessful applicant will
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be expected to,undergo a period of on-the-job
_ training. The nature and duration ofthe training
will vary with the qualifications of the successful

_ candidate. The Industrial Co-ordinator is responsible
for the industrial training of students of the Institute
and this includes : . . ;

(é) Obtaining relevant technical training jobs
from industries, analysing the technical contents
of the jobs and placing students on such training
assignments. -

(a) Supervising students on industrial training
assignments and consulting with their employers.
to ascertain their progress.

(iii) Assessing and evaluating industrial training
assignments of students. .

= Gv) Establishing and fostering contact between
the University and industries at necessary levels
of co-operation. .

19. Registry
Deputy Registrar (Senate and Examinations

Division),

Applicants should be graduates of good standing
with at least ten years post-qualification experience
preferably in an institution of higher learning.
Considerable experience in an academic division of
a University Registry is essential. The successful
candidate must be willing and able to give leadership
in areas of admissions, examinations, Senate ‘matters
and Faculty work.

20. Salary scales
Professor 8,730-N12,411 |
Senior Lecturer
Senior Research Fellow }+¥6,895-N8,730°
Deputy Registrar :

Lecturer hea : "
Research Fellow 5 }85,350-296,905
Assistant Lecturer
Junior Research Fellow }233,980-885,340

Technician *F2,780-N3,980

_ The aboveare new salary scales. .

Senior Systems Analyst
(Pre-Current Salary Review) 5,030 x 150-

° 5,480 x 270-
5,750

Systems Analyst (Pre- a
Current Salary Review) .. 2,760 x 150~-

3,660/3,810—
150-4,830

Industrial Co-ordinator (Pre-
Current Salary Review) .. 233,810-N4,830
Programmer(Pre-Current

 

Salary Review) os .. $2,140‘ 100-.
‘, 3,060

_ Experimental Officer (Pre-
Current Saldry Review) N2,760 x 150~

: 3,660/3,810-
, 4,830 .

21. Conditions of Service-—Appointments are to
_ commence as. soon as possible and successful can-
didates will be on probation for the first three years,
but their appointments will be confirmedto retiring
-age thereafter if their services were considered
satisfactory. Professorial appointments are to retiring
age of 60 years. Passages are paid for family on
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appointment, approved overseas leave and termination
where applicable, F.S.S.U./N.U.J.S.S. and car
allowance. Part-furnished accommodation or housin
allowance is provided. _ .

22. Method of application.—Detailed application
(4 copies) stating age, full qualifications, experience
and namingthree referees by 28th April, 1975 to the
Registrar, University of Ibadan, Ibadan, Nigeria
from whom further particulars may be obtained.

S.J. Oxupu,
Registrar

’ 41th March, 1975.

 

Government Notice No. 549

UNIVERSITY OF LAGos

VACANCIES —

Applications are invited from suitably qualified |
candidates for the following vacant posts in the
Faculty of Education (currently College of Educa-
tion):-— uo . a .

Posts :

(a) Chair of Education.
(6) Senior Lectureships/Lectureships.

For (8), preference will be given to candidates with
special interest in the following areas: Philosophy
of Education, Comparative Education, Sociology of
Education, Economics of Education, Educational
Administration, Methodology of French, Methodo-
logy of History, Methodology of Geography,
Methodology of Yoruba, Methodology of Mathe-
matics, Methodology of Physics, Methodology of
Biology, Methodology of Social Studies, Methodology
of Integrated Science.

Qualification :
For (a)

(i) Several years of teaching or professional
experience in a university or an institution of
‘university standing or 4 comparable professional
institution.

(i) A higher degree in Education such as a
doctorate or professional equivalent.

(iii) Ability to initiate and develop research
projects.

(iv) Scholarly publications in reputable learned
journals, .

(e) Preferably some experience in working with
inter-disciplinary groups.

(vi) Experience in initiating and developin
academic group projects. .

(vii), Some administrative experience.

For (8)
.- @ Some years of teaching or professional
experience ina University, 4n ‘institution of.
univérsity standing or a comparable professional

' institution. :
(ii) A ‘higher degree in Education.

- +i) Ability to initiate and develop research

_ projects. .
(iv) Some recognized publications.

Experience in the supervision of post-graduate
work is an advantage for candidates seeking appoint-
ment as Senior Lecturer. ; ;

Scales ofsalary (Udoji) :
Professor-—2W8,730-2412,411.

Senior Lecturer—N6,895-N8,730.

Lecturer, Grade I—N5,445-N6,905.

Lecturer, Grade II—-N5,350-N6,430.

Condition of service.—Appointment which is on a
permanent or on a contract basis or on secondment
will commence as from ist September, 1975 or as soon
as possible thereafter. Economy class or first class
sea passage where applicable paid for appointee, wife
and upto five children on appointment, home leave
and on termination. Car allowance and Superannua-
tion Scheme in whichuniversity contributes a sum
equal to 15 per cent of salary and partly-furnished
accommodation at rentals not exceeding 7 per cent
of salary or rent allowanceof between 480 and
8720 per annum in lieu of quarters,

. Method of application—Detailed applications (30
copies) should include candidate’s detailed’ curri-
culum vitae as follows—full names, place and date
of birth, nationality and marital status, number and
agesof children, permanent homeaddress, academic
qualifications, detailed list of publications Gncluding
names ofjournals in which they were published and
dates of publication), statement of experience
(including full details of former and present Posts),
other activities outside normal university work,
names and addresses of three referees and proposed
date ofavailability duties if appointed.

In addition to stating the names and addresses of
three referees, applicants should request their
refereesto forward references on their behalf direct
to the Registrar.

Applications and any supporting materials sho
be addressed to the Senior ‘Assistant Renisuan
(Appointments), Appointments Office, University of
Lagos, to reach him not later than 10th May, 1975.
Further particulars of posts may: also be obtained ‘
from the Senior Assistant Registrar (Appointments).

S. Ape Osrnuzt,DE C
24st March, 1975. sesstvar
 

Government Notice No. 550

UNIVERSITY OF LaGos

VACANCIES

Applications are invited from suitably qualified
candidates for the post of :

(a) Manager
(6) Assistant Manager

University Guest House, Conference Centre, Uni-
versity of Lagos.

Qualtfications.—{a) City and Guilds of London
Institute Nos. 150 and 151.

(6) Final examination of Hotel and Catering
Institute in Waiting and Restaurant Service ;

(c) Minimum of 7 years (for Manager) 3 years (for
Assistant Manager), managerial experience in hote}
or similar institution.
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(@) Membership by examination of the Hotel,
Catering and Institutional Management Association,
London,will be an advantage (for both Manager and
Assistant Manager). But specific supervisory and
generalmanagementtraining will also be an advantage
for manager. ,

Scales of salaries :

(a) For Manager—Grade Levels 11 and 12—
WW5,445-97,749. .

(6) For Assistant Manager—Grade Level 09— .
N3,980-2¥5,340.

Both salaries are subject to review. Prospects of
promotion for the right persons.

Duties.—Manager—Under the general supervison
of the Director of the Continuing Education Centre,
the selected candidate will be required to managethe
guest houses, restaurant and other cateringfacilities
at the Conference Centre.

Assistant Manager.—To assist the Manager in the’
performance of the above-mentioned duties.

Conditions of ‘service-—Appointment which |is
either on 2 permanent or on a contract basis will
commence as secon as possible. Non-contract
appointees will be om probation for the first three
years, and will be considered for confirmation ‘to
retiring age thereafter if their services are considered
satisfactory. Economy class air or first class sea
passages, where applicable, paid for appointee wife
and up to five children on appointment, home leave
and on termination. Car allowance and superannua-
tion Scheme in which University contributes a sum
equal to 15 per cent of salary and partly furnished
accommodation at rentals not exceeding 7 per cent
of salary or rent allowance of between N480 and
28720 per annum in lieu. These conditions are under
review. ’ ‘

Method of application—Each application should
include the candidate’s curriculum vitae giving :
(2) his or her full names ; (#) place and dateofbirth;
(iti) nationality and marital status ; (jv) number and
ages of children; (vu) permanent home address ;
(vi) degrees and professional qualifications (including
full details of former and present posts ; (vii) other
activities outside normal university work (vii) the
names and addresses of three referees, and (x) how
soon he or she would be free to take up duties if
appointed,

In addition to stating the names and addresses of
three referees, applicants should request their
referees to forward references.on their behalf direct —
to the Registrar.

Closing date-—Applications (30 copies) should be
enclosed in an envelope marked “MANAGER” or
“ASSISTANT MANAGER”respectively at the right hand
corner and be sentnot later than 20th May, 1975 to
the Registrar, University of Lagos, Akoka, Yaba,
Lagos. :

S. Ape Ostnuny, '
Registrar

4th April, 1975.
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Government Notice No. 551

. UniversiTy oF Ire

_ . VACANCIES

Applications are invited from suitably qualified
candidates for the following vacancies in this
University :

Advert. No. Salary ScaleNo. Post
) (Pre-Udoji)

Department of Biological SG
Seiences

"1. Assistant Tech- 10/112/75 C(T)1 |=
nician M11320-282,084

Adeyemi College, Ondo
2. Assistant Tech- 36/107/75 . C(T)1

nician (Grounds) 1,320-22,084
3. Accounting Assist- 36/113/75 F. 19

ant ’ 21,260-241,764

Division of Works and
- ' Maintenance Services

F. 154, Junior Trainee 26/102/75
, 866-1118Technician

(Fitter/Machinist)

Central Stores

5. Accounts Clerk, 24/109/75 F.15—t
Giade I N866-N1,118 —

6. Accounts Clerk, 24/110/75 F. 14
Grade II B698-PE1118

Adeyemi College, Ondo
3, Clerk, Grade IT 36/114/75 F. 14
» 23698-3241 ,118
Institute ofAfrican

Studies .

8. Typist, Grade I | 14/111/75 F, 13
(N794-281,118

Department ofAnimal
Science

9. Laboratory 01/101/75
Assistant, Grade II

Adeyemi College, Ondo
10. Cooks, Grade II 36/108/75

F. 10
ili082

|
. FB. 4

28406-28740 |
Qualifications :

1. West African School Certificate or G.C.E. ‘O°
Level with passes in relevant Science subjects plus
either (a) City and Guilds Ordinary Certificate in
Workshop Practice or (5) Intermediate LS.T. or
I.M.L.T. or (©) 2 G.C.E. ‘A’ Level in relevant
Science subjects and/or Mathematical subjects plus
LaboratoryorWorkshop experience.

2. West African School Certificate with 2 Science
subjects and two years successful training in a
recognised Agricultural Training Institute or School
of Forestry ; plus at leastthree years field experience.
Preference will be given to those candidates who
have worked in any established Horticultural

- Institution.

3. West African School Certificateorits equivalent
with Credit in Mathematics plus Intermediate
A.C.C.A. orC.1.S. and adequate experience.
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4, Modern III Certificate plus Final City and
Guilds Certificate in Mechanical Engineering Craft

_ Practice and Grade If Trade Test in Mechanical
Engineering Practice, previous Industrial
experience in General Mechanical Plant Fitting;
Machining and Turning and General Mechanical
Workshop Practice, foo .

5. West African School Certificateorits equivalent
with Credit in Mathematics and at least 5- years
accounting experience.

6. West African School Certificate or its equivalent
with Credit in Mathematics andeither at Jeast3 years
accounting experience or in the case of serving
officers successful completion of 3 months I.B.M.
training as Punch Operator and satisfactory per-
formanceon thejob.

7, WestAfricanSchoolCertificate ofits equivalent
with Credit in English Language andatleast 3 years
clerical experience. . -

8. (a) Secondary IV or Modern IIT plus R.S.A./
‘Treasury/Pitman’s Certificate in typing at 50 words
per minute or Secondary. Modern Commercial
Certificate with pass at 50 words per minute in
typing ; oo

(b) at least 2 years experience. .

9, West African School Certificate with Credit in
at least two relevant Science subjects or G,C.E. ‘O’
Level in 5 subjects includingtwo Science subjects.

10. Primary VI and successful training as Trainee
Cook -or ‘Steward or. comparable . institutional

~ experience, . ;
Method ofapplication:—Applications(three copies)

naming three referees and their addresses and stating
clearly’ the applicant’s age, qualifications and

experience in nological order, together with

- copies (not originals) of Certificate and Testimonials,
should be forwarded to the Senior Assistant Registrar
(Personnel and Labour Relations),University of Ife,

Tle-Ife, so as to reach him not later than Monday,

. 12thMay, 1975.

Serving candidates of the University of Ife should
please pass their applications through their Heads of
Departments, .

Only application which comply in details with

this advertisementwill be considered and only thosé
shortlisted will be acknowledged. Please quote the

relevantreference numberofthe advertisement.
 

Government Notice No. 552

University oF Ire ;
Institute oF Epucation, ADRYEMI COLLEGE.

_— ONDo :
. VACANCY

Applications ateinvited: from suitably qualified
candidates for the post of Librarian, Grade If in

AdeyemiCollege, Ondo..

Qualifications.—Applicants must posstss a good

University Degree with professional qualification
in librarianship, and at least three years relevant

experience. Candidates with A-L.A. or FLA.

with appropriate background and relevant experience
may also apply.’ i :

- Salary scale.—Grade level 09: 293,980—285,340
per annum (Post-Udoji). Point of entry will depend
on qualification and experience.
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Other conditions—Include return family passage,
car basic allowance; biennial home leave, where
applicable, part-furnished subsidised accommodation
or 2460.00 a month housing allowance where Univer-
sity accommodation is not available, medical and
superannuation schemes.

_ Method of application—Applications (6 copies)
including a detailed curriculum vitae stating age,
education, full academic and professional qualifica-
tions, universities and class of degree, previous and
present employmentand other relevant information
together with publications (if any) and names and
addresses. of ‘THREE referees who have recent and
detailed knowledge of the applicant’s work should
be forwarded to reach the Senior Assistant Registrar
(Senior Staff Appointments), University of Ife,
Ile-Ife,, Nigeria not later than 30th May, 1975.
Further particulars may be obtained from the same
address.

 

Government Notice No. 553

Faeperat Munistry oF AGRICULTURE AND
NaturaL Resources—-FeperaAL DEPARTMENT OF

Forest Researce

STAFF VACANCIES

Applications are invited from qualified candidates’
to vacancies in the posts and academic fields
indicated below.

(a) Principal Research Officers
Academicfield:

(i) Timber Engineering or Wood Science
{i) Plant Ecology
(ii) Wildlife Ecology
(iv) Tree Breeding

(b) Senior Research Officers
Academicfield :
(i) Timber Engineering or Wood Science
(i) Plant Ecology
Git) Wildlife Ecology
iv) Tree Breeding
v) Silviculture
vi) Forest Mycology

_ (vit) Forest Economics
(viit) Biometrics

(c) Research Officers, Grade I
Academicfield :

(i) Wood Science.
_ (i) Plant Ecology

(it) Wildlife Ecology
(iv) Tree Breeding —
{v) Silvicuiture
(vt) Forest Economics

(d) Technical Officers (Utilization)
Academic : .

(i) Wood Technology or Wood Science

(iz) ForestEngineering orAgriculturalorMecha-

nical Engineering or Civil Engineering.

2. ualsfications.—(a) For the research posts:

Maer,or Ph.v degree in the ap ropriate field, In

addition candidates for the Principal Research
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Officer posts must have a minimum of'7 years
useful research experience. In the case of Senior
Research Officer and Research Officer, Grade 1 .
posts, this period is 5 and 3 years respectively.

(6) For the Technical Officer posts:

(i) A pass degree in Wood Science jor Forestry
or (ii) West African School Certificate or

equivalent plus H.N.D. or City and Guild Full
Technology Certificate or equivalent in the
‘appropriate field. ‘ Co

3. Conditions of service—Appointments are per-
manent and pensionable and in the case of new
entrants into the Public Service, it will normally be
on probation for 2 years. Other conditions of service
will be as prescribed for officers of equivalent grades
in the Federal Public Service.

In the case of non-Nigerians, appointment will
be on contract for 2 tours of 18-24 months each in
the first instance, with prospects of further extension.
Free passage will be provided for husband, wife

and children (not exceeding 2 adult fares). Free
medical services. are also provided. Children’s
(Separate Domicile) allowance is payable where
applicable. Government quarters are . provided
where available at a rental of eight and one third

per centof the officer's salary subject to a maximum

of 23300 (£150) per annum. Contract officers are
paid 10 per cent contract addition to salaries attached

to posts plus gratuity at the rate of 15 per cent of
the annual salary payable at the end of every tour
of service. b

4. Salary scales.—Principal
Research Officer, Pay Grade ‘

SM2 ..  (N6,129-N7,749)

Senior Research Officer, Pay _ :

Grade 10 .. .. .. (285,350-286,430)
Research Officer, Grade I, Pay

Grade 09 .. . ..  (283,980-285,340)
Technical Officer, Pay Grade
07 .. we ve -» (282,000-N3,000)

5. Method of application.—Applications: from
candidates not in’the Federal and State Services of
Nigeria should be submitted on the prescribed form

obtainable from the Secretary, Federal Public Service
Commission, Private Mail Bag No. 12586, Lagos,

Nigeria, or from any of the Nigerian High Commis-

sions or Embassies abroad. Bo

Applications from candidates in the. Federal or

State Public Services should be routed through

the applicants’ Heads of Department/Ministry and

should be accompanied by 2 copies of their latest
annual confidential reports.

6. Closing date.-—All_ applications should reach

the Secretary, Federal Public Service Commission,

Lagos, Nigeria not later than 30th May, 1975,

 

Government Notice No. 554

FEperat Ministry oF AGRICULTURE AND
NATURAL RESOURCES

West Arrican Rice DsveLopMENT ASSOCIATION

| VACANCY FOR TECHNICAL.
- PHOTOGRAPHER :

- Applications are invited from suitably qualified
candidatés for the post of Technical Photographer,

intheWest African Rice Development Association.

’ of the Federal Ministry ofTransport. :

Organisational Unit.—Headquarters.

Location.—Monrovia, Liberia.
_Dype of appointment.—2 years. ;
Closing date.—28th April, 1975. :
Duties and responsibilitiesOrganisation and _

running of the photographic section of the Docu-
mentation Division. Undertake the production and
storage of microfiche. Undertake printing, enlarging
and reducing ofdrawings and maps and photocopies.
Undertake other photographic work. Assist in other
related aspects of documentation and library work.

Qualifications essential.—Sound technical training
‘in photography and experience in the use and
maintenance of photographic equipments ; fluen
in English or French. ey

Qualifications desirable.—Working knowledge of
‘the second language.

Emoluments.—Attractive based on UN scales for
Monrovia, Liberia.

Other benefits——-Medical schemes, annual, sick
and maternityleave, appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance, home leave with ©
eligible dependents every two years, children’s
education grant where applicable. :

Method of application.—Interested persons should
obtain Personal History Forms from the nearest
FAO/UNDPOffice and return completed forms to
the Permanent Secretary, Federal Ministry of
Agriculture and Natural Resources, Lagos. —
Note.—Candidates may be requested to provide

satisfactory evidence of the educational qualifications
shown in their applications, Appointments to vacant
positions may depend uponthe candidate selected
providing such evidence for inclusion in his official

. personnel file. -
 

Government Notice No. 555
AVIATION SIGNAL

FeperaL Mrmustry. oF TRANSPORT

VACANCY FOR ASSISTANT TECHNICAL

OFFICERS-IN-TRAINING

Applications are invited from suitably qualified
‘candidates for the post of Assistant Technical
Officers-in-Training (Signals) inthe AviationDivision

ification,—Candidates should possess as a
minimum the W.A:S.C. with credits in Physics, and
Mathematics. The G.C.E. (O/L) will be accepted
provided that passes were obtained at one sitting in
at least five subjects including Mathematics and
Physics. - : :

Training-—There will be a three year period of
training consisting of two years at Nigeria Civil
Aviation Training Centre in Zaria or other recog-
nised ‘Telecommunications TrainingCentre followed
by.one year of Practical/Field work and equipment
training :

. Duties—Assistant Technical Officers are respon-
sible for the maintenance and installation of Aero-
nautical Telecommunication’ and Navigational aid
Equipmentallover the country.

Salary.—Scale E during the first year and Scale
CT (Training) 6848-2914 on successful completion _
of thefirstyear. Successful trainees will be appointed
Assistant Technical Officers’ onScale C(T) 1, 2
(Scale of Salary is Pre-Udoji).
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 Methodof application.—Ap licants should forward
their applicationsin. writing (attaching photo ‘copies
of their credentials to the Permanent Sectetary,
Federal Ministry of Transport, Joseph Street, Lagos
marked for the attention of the Principal Signals
Officer and to reach him not later than four. weeks
from the date ofthispublication. a

 

Government Notice No. 556

INTERNATIONAL Lasour OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Republic of the Philippines. ,
Project code-—ILO/SOC/SEC/ (ost 02).
Date issued.—-December. 1974,

Closing date for application—no fixed date.
General field-—Social Security. .
Title of Post—Expert in Management and Data

Processing (Post 02).

Duty station.—Manila. Co
' Duration of appointment.—18 months.
Desirable starting date.—ist. March, 1975.

Terms of appoiniment,—On the basis of interna-
tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments

_ ate generallytaxexempt.Intheabsenceof exemption,
tax paid will be reimbursed in accordancewith an
ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of the
home country and partly in the currency of the duty —
station.

‘Annual. salary.—Between US $20,118 and US:
$24,251 (Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications
and experience. Increments are granted annually),

Post adjustment.,—(Class 3) (subject to change)—
between US $1,728 and .US .$1,986 (single rate)
betweenUS $2,592 andUS $2,979 (dependantrate).

Assignment allowance-—US $1,100 (sirigle rate)
US $1,400 (dependantrate).

Family allowance—(feligible)—Spouse : US$1,100
per annum ; Each child US $300 per annum. .

Other benefits:—installation allowance, education
grant for children, repatriation grant ‘upon termi-
nation of. assignment, 30 working -days’ annual
leave, home leave travel with eligible dependants
every two years, social security benefits. .

Description of duty—To advise the Philippines’
Social Security System (SSS) as follows : .

(a) Review of the computer system and ancillary
processes ; and recommendations for compre-
hensive redesign on a more positive and functional
basic covering the essential aspects of the file
structure and content, recording and maintenance
.ofbasicinformationaboutcompanies arid employees
“recording, reconciliation and analysis of contri-
butions, enforcement of the law on coverage and
payment of contributions, systematic issue of
operational | data for. specialist departments,

_. processing of benefit claims; retrieval. of datafrom
individual and types of accounts and the analysis
and extraction of management information.
_As.a first priority, recommendation. on funda-
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. mentalimprovementsinthe numbering,processing,
. xecording and .validation ‘systems, and also the
method of change-over. .
(6) Advice on thesystematic collection, analysis
and distribution of information for the classifi-
cation’ and grading of covered establishments ;
the reorganisation, control and training of the
social: security inspectorate.

Qualifications required.— '

(a) A. university degree, preferably in computer
science. . .

(6) Extensive experience in social security admin-
istration, in particular in the use of electronic data
ptocessing techniques and in the enforcement of
social security laws. —
 

Government Notice No. 557
’ INTERNATIONAL LABOUR OFFICE.
‘TECHNICAL CO-OPERATION PRoGRAMME

ANNOUNCEMENT OF VACANCY |

Country.—Republic of the Philippines.

Projectcode.—ILO/SOC/ESC(Post 01). -

_ Date issued-—December1974,

= Closing datefor applications—Nofixed date.
~ Generalfield.—Social Security.

Title ofportExpert in Social Security Legisla-
tion and Administration (Post 01),

Duty station.—Manila,

Duration ofappointment.—12 months,
Desirable starting date:-—1st March, 1975,
Terms of appointment.—On the basis of inter-

national agreements or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accor-
dance with an ILO document which will be supplied

+ upon request, Although quoted ‘in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country:and partly in the
currency ofthe dutystation. ,

Annual salary.—Between: US $20,118 and US
$24,251, (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Incrementsaregranted annually). .

Post adjustment.—(Class 3) (subject to change) ;
between US $1,728 and US $1,986 (single rate) ;
between US $2,592 and US $2,979(dependantrate),

Assignment allowance.—US $1,100 (single rate):
US $1,400 (dependantrate). és %

Family allowance.-—Gf eligible): Spouse US $400
per annum; eachchildUS $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina--
tion of assignment, 30 working days’ annual leave,j
home leave travel with eligible dependants every
two years, socialsecurity benefits.

Description of duties—{a) To advise on the full
integration of the benefits. of the Employers’ Com.
pensation Scheme with thoseof the Social Security
System(SSS) and the GovernmentService Insurance |
System _(GSIS), and the reorganisation of the
Scheme within the administration of the SSS and
the GSIS.
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(6) To devise a simplified legal framework for the -
disability, retirement and death benefits.

(ce) To review and recommend improvements in
the procedures for the adjudication of benefits claim.

(d) To advise on improvements. in the ‘benefit
structure ofthe SSS.

_. {e) To devise the terms and methods of coverage
of certain groups of workers now exempted. | .
The expert will be assigned to the SSS and will

carry out his tasks within the organisations of the
SSS, GSIS, Departmentof Labour and Employers’
Compensation Commission. .
For the details of the project, reference is made to

the backgroundinformation,

Qualifications required—(a) A university degree, .
preferably in law.

(6) Extensive experience in the drafting of social
security legislation and in social security administra-
tion especially in respect of workmen's compensation
and other benefits.

Language.—English.

Background information.—The major aim of the
project is the over-all and comprehensive improve-
ment of the form and effectiveness of the social
security protection afforded to workers and their
dependants in respect ofthe contingencies ofsickness,
employmentinjury, disability, retirement and death,
within the limits ofthe resources available.

The Government of the. Philippines has given a
high priority to the continuous development of the
statutory social security measures in force in the
country consisting of a Workmen’s Compensation
Scheme administered by the Bureau of Workmen’s
Compensation within the Department of Labour,
and separate social security schemes for the private
and ermment sectors under the control of the
SocialSecurity System (SSS) and the Government
Service Insurance System (GSIS) respectively ;
medical care provided to the members of SSSand
GSIS and their dependants is organised by the
Medical Care Commission and financed by special
contributions collected through the administrative
machinery of the twosocial security institutions. In
order to further increase the social security protection
of workers and dependants, the Government has
gun a majorreform of the Workmen’s Compensa-

tion S ¢ involving a new principle of financing,
enhancement of the benefits, and their integration
and rationalisation with those provided under the
SSS, GSIS and Medical Care schemes ; the adminis-
tration of the new programme, termed Employees’
Compensation, has been entrusted to a new body—
the Employees’ Compensation Commission—andto-
SSS and GSIS in respect of their separate member-
ships. Concurrently, the administrative capability of
the SSS will bestrengthened and preparations made
for an extension of the risks covered and also for an
expansion ofthemembership.
Under the Workmen’s Compensation Scheme,established under the Workmen’s Compensation ActNo. 3428 (as amended by Act No. 3812, Common.

wealth Act No.'210 and Republic Acts Nos. 772, 889and 4119), employersare liable for the provision ofmedical care and cash payments in respectofemploy-ment injuries. Employers are required. to insuretheir liability with commercial insurance companiesor to self-insure. The scheme has been supervisedand controlled by the Bureau of Workmen’s Com-
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pensation and the Workmen’s Compensation Com-
mission, whose expenses are drawn from fees and
contributions paid by employers and also the
insurance companies. ‘The medical and cash benefits _
are subject to severe limitations on their duration |
and total cost, and prolonged delays occur in pay-
ment, mainly due to lengthy legal processes in
contested claims. The Government wishes to
eliminate these serious and fundamental defects, and
accordingly has incorporated in the Labour Code
(Presidential Decree No. 442): provisions under
which direct responsibility for medical and cash

. benefits will be transferred from employers to a new
State Insurance Fund to which employers will pay
contributions: in respect of each employee. As a
result of this change in principle, allowing a pooling
of risks and sharing of ces, medical and cash

:. benefits have been improved andit is expected that
‘claims will be settled much more quickly. Moreover,
the use of the records and organisation of the GSIS
and SSS .will minimise the administrative costs of
operating the State Insurance Fund, and thus make
more finance available for the enhancement of the

' benefits, as envisaged in Article 178 (d) ofthe Labour
Code. The necessary study of the actuarial and
financial aspects of the new Employee’s Compensa-
tion,Scheme has been financed and conducted bythe

In addition to the aim of effecting fundamental
improvements in the standardofprotection afforded
in respect of employment injuries, it is intended to
eliminate the waste of resources resulting from the
present duplication and overlapping of medical and
cash benefits provided under Workmen’s Com-
pensation with those under the other sccial security
measures. For example, if an employment injury
causes temporary total disability the cash benefit is
60 per cent ofthe weekly wage, butits Teceipt is not a
bar to the payment of a further 70 per cent of
earnings in the form of sickness benefit under the
SSS. The result of integration is expected to. be
considerable savings in expenditure on benefits
under the SSS. and, to a lesser extent, the GSIS,
which will give. scope for significant improvements
in the existing social security benefits. and the intro-
ductionofnew ones.It is apparent therefore that the
integration of the Employees’ Compensation Scheme
with the othersocialsecuritymeasureswillachievethe
purpose ofincreasing the social protection of workers
and dependants whether the contingencies are work-
connected or arenon-occupational in origin,
The Social Security System is attempting to

overcome a number of serious administrative
problems. Foremost amongst these are fundamental
difficulties in recording contributions of employers
and employees in the computer system, which has
resulted in a: considerable backlog of work. The -lack of up-to-date and accurate information and theslowness of retrieval are majorfactors affecting theenforcementofthe contribution liability ofemployers
and in ‘delays in the processing of benefit claims.
Furthermore, it appears that some groups of wage.earners are not yet registered and there areindica-
tions of a serious problem of contribution: delin-quency, causing a substantial loss of income to the --Social Security System. 7
The urgency and potential value of the funda-mental reform of the system of protection in respect -of employment injury, and its integration with theparallel social security measures require that thisshould proceedconcurrently with a drive to over.come the administrative problems, Although the
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initial policy may be formulated for the launching
of the State Insurance Fund in January 1975,.there
are a numberofcomplex legal financial and technical
issues to be resolved beforethe benefits ofintegration
can be fully realised.Furthermore, the transition to
the new administrative system, even utilising the
experience of the former Bureau of Workmen’s
Compensation, will require careful. planning and
‘control to prevent the occurrence of difficulties of a
serious and protracted nature. Consequently, and in
view of the wide range and complexity of the tasks
involved, the Government wishes to obtain the
services of two international experts. One social
security expert in legislation and administration
(Post No. 001) would be required for a period of 12
months to advise on the’ full integration of the
Employees’ Compensation Schemewith the benefits
and administration of the SSS and the GSIS, and
the methods of implementation. He would also
advise on consequential improvements in the SSS
benefit structure, review and recommend necessary
changes in the adjudication procedures, and. also
redraft the law on disability, retirement and death
benefits on a simplified basis. This expert also would
be concerned with the planning of methods of
coverage of certain groups now exempted or outside
the scope of the schemefor private employees, such
as domestic staff, self-employed persons and certain

- selected categories of agricultural workers. The
tasks of the other social security expert in adminis-
tration (Post No. 002) would be related primarily to
‘the revision of the computer system in order to
optimiseits effective participation in ali main aspects
of administration including the enforcement of the
social security law ; initially, one of his most urgent

' duties would be to advise on

prompt and accurate recording of information and
: its ready rettieval for administrative use. In addition,
_he wouldbe responsible forplanning there-organisa-
tion of the social security inspectorate into a more
active and effective instrument for enforcing the law
and overcoming someofthe administrative problems
at source ; an associated function would be to devise
suitable methods,utilising the computerfacilities, of
monitoring the contribution system and of deploying
the resources of theinspectorate to the maximum
advantage, Thenature of these various duties would
entail an assignmentof18 months’ duration.
To strengthen the administrative capability for the

efficient and progressive development of social
security, it is intended to select four (4) suitable
officials to undergo training in countries with com-
parable conditions, problems 4nd systems. The
fellowships,each of four months"duration, would be
in thefields of the collection and recording ofcontri-
butions, procedures for theadjudication and ‘pay-
mentof benefits, systems ofinspection and decentra-
lised administration, and in the comprehensive
utilisation of data processing techniques in social
securityadministration.

Government Notice No. 558

INTERNATIONAL LABOUR OFFICE —

TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Yemen Arab Republic.

Project code:—YEM/73/014 (Post 01).

Date issued——January 1975,
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Closing date for applications-—Nofixed date.
Generalfield—Vocational Training.
Title ofpost.—Expert, Vocational Training Plann-

ing (including Vocational Guidance) (Post 014).-

Duty station—Sana’a (travel within the country
will be required). .

Durationof appointment.—12 months with possi-
bility of extension.

Desirable starting date-—As soon. as possible.
Terms ofappointment.—Onthebasisofinternational

agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax exempt. Inthe absence ofexemption
tax paid will be reimbursed in accordance with an
ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currency of
the home country and. partly in the currency of
the duty station.

Annual salary—Between US $17,532 and US
$22,580.

_ (The initial salary of the appointee will be fixed
in accordance with his/her qualifications and expe-
rience. Increments ate granted annually).

Post adjustment (Clase 2). (subject to change)
between US $1,020 and US $1,272 (single rate)
between US $1,530 and US $1,908 (dependant rate)

Assignment allowance—US $1,600 (single rate)

 

_US $2,000 (dependantrate).
Family allowance (if eligible)—Spouse : US $400

per annum.Each child : US. $450 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 yeats, social security benefits. P

Description ofduties.—The expertwill be a member
of the UNESCO Task Force Team, which is
attached to the Ministry of Education, and will
work under the direction of the UNESCO Senior
Adviser. ILO who has employed the incumbent of
this post will be responsible for providing technical
backstopping. The expert will submit his periodical
progtess report to the UNESCO Senior Adviser
and at the same time to ILO Headquarters.

The expert will in particular : :
(a) assist the Government to identify the

country’s vocational training neede in quantity
and quality ;

(6) recommend the level/type and place of
. training required ; ,

(c) assist the Government authorities in cost
estimation and budgeting of vocational training ;

(d) support. the counterparts in the planning,
organisation and implementation of vocational
training programmes; .

(e) advise the Government inthe preparation
of a Vocational Guidance Service for students
and out of school youths ;

(f) co-operate with the national counterparts
in the planning and preparation of training curri-
cula for instructors ;

(g). assist the counterparts in the operation of
the Vocational Training Centre in Sana’a ;
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() design together with the counterparts their
fellowship programmes ; :

@ performs any other duties within the Task
Force Team in connection with the assignment.

Qualifications required——Good general and_
technical education in one of the main industrial
fields up to university or equivalent standard.

Soundpractical training and subsequent experinece
in industry.

Several years experience in planning and develop-
ment of vocational training programmes.

Experience in the operation and management of
a vocational training centre. t

Ability to work in a team. .

es.—A thorough knowledge of English ;
a_ working knowledge of Arabic would be an
advantage. :
 

Government Notice No. 559

INTERNATIONAL LABOUR OFFICE

TecHnicat, Co-OPERATION PROGRAMME ,

‘ANNOUNCEMENT OF VACANCY
Country.—Indonesia.

Project code.—INS/74 (Post 01).
Date issued.—January 1975. ; \

Closing datefor applications.—No fixed date.

Generalfield.—Handicrafts Development..
Title ofpost.—Project Manager (Post_04).

_ Duty station.—Jakarta. .

Duration of appointment—12 months with"possi-
bility of extension.

Desirable starting date-—As soon as possible.

Terms of appointment-——On the basis of inter-
national agreements. or national law relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the;
currency of the homecountry and partly in the
currency of the duty station. oe, ;

Annual salary—Between US $21,324 and US
$25,704. .

(Theinitial salary of the appointee will he fixed in
wccordance with his/her qualifications and expe-
rience. Increments are granted annually).

Post adjustment.—{Class 6) (subject to change)
aetween US $3,660 and US $4,200 (single rate).
between US $5,490 and US $6,300 (dependantrate). -

Assignment allowance.—US $1,900 (single rate).
US $2,400 (dependant rate). -

Family allowance—(if eligible)~—Sponse US $400
per annum.Each child US $450 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-

. tion of assignment, 30. working days’ annual leave,
home leave travel -with eligible dependants every
2 years, social security benefits,

BiDescription of duties—-General.—Tc be the chiefof
a teamof international experts§ attached to
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the Directorate-General of Industries and Handi-
crafts (Departmentof Industry) for the main purpose
of assisting in the Government’s plans to- accelerate
and_expand the development of handicraft industry.

“‘Specific——The project Manager’ is expected to
assume the following responsibilities, discharge the
following duties and perform the followingactivities :

(a) Responsibilities and duties related to the project :
@) he will be responsible to the ILO (Executing

- Agency) for the field execution of the project:
“Co-ordinating Centre for the Development of
Handicrafts”, as set forth in the Project Document.
This includes the attainment of objectives; the
planning, utilisation and control of the project
inputs; the planning, support and control of ‘the
activities outlined in the work plan for the project ;
and, the evaluation and follow-up of project
implementation; , .

(ii) he will be responsible for advising, objecti-
vely and tactfully to the government authorities
and in particular the Director-General of Indust-
ries and Handicrafts on all aspects of the develop-
ment of handicrafts. This includes advice on the
reorganisation of the institutional system for
handicraft development; the promoting and
‘support of handicraft activities ; the co-ordination
of training, production, product distribution and
sales systems ; advice on activities required . for
the. development of handicraft ; the selection of
fellowsforthefellowshipprogrammes oftheproject}

e selection, installation operation, maintenance .
-and inventory of project equipment ; the organisa-
tionand developmentofadequate services and pro-
grammesfor the support and upgrading of handi-
craft activities and performance ;

(ii) he will review and revise as appropriate the
project organisation and project documententitled
“Co-ordinating Centre for the Development of
Handicrafts” ; especially after undertaking
appropriate studies to define the scope of the
project and specify its objectives, its work
plan and its budget for the project’s inputs;

Gv) he will design and install an effective
system of comrnunications, co-ordination and

' control of ‘the various development/support
' activities of the various participating institutions

to ensure the effective/efficent implementation of
the project ; ,

(v) he -will participate as necessary in the
‘promotion of the project among the provincial
institutions concerned with development of
handicrafts in their respective region/provinces to
ensure an accelerated and :orderly development/
growth of handicraft activity throughout the
country ; , .

(vi) periodically he will evaluate and report on
the achievements, constraints and prospects of the
project’s activities with a view to propose/under-
take the nec measures to ensure attainment
of the project’s objectives within the. predeter-
mined span of time andthe allocated resources.

(6) Responsibilities and duties related to the team of
expertsassigned to the project : :

() the project requires the united, cohesive,
efficient and effective work of everyone and all the
members of the project’s team. The project

if
t .?
sf
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Manager therefore will have to provide the neces-.
. sary leadership, orientation, support and motiva-

- tion to enhance. the maximum possible perform-
' .ance of each memberof the team 3

_ Gi)he will be responsibleto. co-ordinate’ the
. individual work of each member of the inter-
} National team of experts to avoid duplications,

frictions and loss of perspective of the objectives
of the project. - - : :

s ° - : “%Qualificationsrequired—A degree in either liberal
arts, economics, business administration; sciences or
engineering. Vast and all-round knowledge of
development approaches problems and activities of
the handicrafts sector of industries, preferably in
developing countries. Extensive experience in
organisation, promotion, co-ordination and manage-
ment of systems for the development of handicrafts,
including appropriate institutions, programmes and
projects. Ability for rapid and accurate assessmentof
complex situations; for perceiving optimum con-
clusions; and -for assuming effective decisions.

Possessionofobjective and creative thinking,effective
leadership, tact aid communications ability. Expe-

"+ rience in conducting studies, including feasibility of
developmental efforts and plans,

_ Language.—Fult command of written and spoken
English. mS
 

Government Notice No. 560
; INTERNATIONAL LaBour OFFICE.
‘TecanicaL Co-OPERATION PROGRAMME:

ANNOUNCEMENT OF VACANCY
Country.—Indonesia. _

Project code.—INS/74 (Post 02).
_ Date issued,—January 1975. :

- Closing date for applications.—No fixed date.
Generalfield.—Handicrafts Development.
Title ofpost-—Product Development and Market-

ing Expert (Post 02).

- Duty station.—Jakarta.

'_ Duration of appointment.~12, months with possi-
bility ofextension, = So

Desirable startingdate-—As soon as possible.

_. Terms of appointment.—On thé basis of interna-
tional agreements or national law relating to presence
or residence abroad, IJ.0 salaries and emoluments
are generally tax exempt. In the absence of exemp-
tion, tax paidwill be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in USdollars, the salaries
and emoluments are payable partly in the currency
ofthe home country andpartlyin the currency of the
‘duty station, “ a

- Annual salary.—-Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually.)

Post adjustment—(Class 6) (subject to change)
Between US $3,060 and US $3,816 (single. rate).
Between US $4,590 and US $5,784 (dependantrate). -

yy :

US $2,000 {dependantrate).
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nt allowance-—US $1,600 (single rate) —
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Family allowance—tif eligible).—Spouse: US $400
per-annum ; each child : US. $450 per anriuim.*- *

Other. benefits,—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every 2
years, social security benefits. .

Description of duties—General,—The expert.-will,
in collaboration with and under the guidance of
the Project Manager, ‘participate in the preliminary
activities of the project, aiming at the. acceleration
and expansion of the handicrafts sector which is
being developed under the aegis ofthé Directorate-
General of Industries and Handicrafts (Department
ofIndustry), =. Co ee

_ While the adviser’s field of activity will be product
developmentandmarketing he will, morespecifically.

, (a) advise on andassist in the implementation of
institutional measures required for the development
and promotion of the handicrafts production and for
the marketing of the present and futuré increased
production for national and export markets in close
collaboration with national and regional organisations
and with other technical.co-operation projects in a
related field, ; a

(6) examine and suggest measures required .to
develop or reorientate handicraft production towards
market trends and customers preferences;and_assist
in the implementation of programmes. for. -this
purpose;- con oo

(c) examine and organiseall types of promotional
activities such. as tourist shops, contests, exhibitions,
bazaars and advertisements which are likely - to
increase sales and develop the marketpotential of
handicrafts products ; TD,

out .market investigations .wherever
appropriate or led;. et

' e) icipate with the Project Manager in all
relate the preparation of the large-scale

project which will follow the present preparatory
project, the activities of which may include data
collection, survey work, the organisation of seminars
and an advisary service to craftsmen and government
officials ; - a

(f) replace the Project Manager in his absence ;

train national counterparts in the duties listed

  

 

above.

Qualifications, required,—Academic training at
university or specialised institution level in craft
organisation, production and marketing or equivalent

Extensive field experience in handicrafts promotion
and product development together: with experience

.and flair for the design function of handicrafts -
production. La

' Practical experience of living‘and working in ‘a
tropical climate of a developing country: ©. -

A ‘sociable and flexible personality haying the
ability to work: closely with other international

experts as well as local government officials and
counterpart staff. rT, :

- "Languages.—Full commandofwrittenand spoken
‘English. Se
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Government Notice No. 561 4
- INTERNATIONAL Lanour OFFICE

TECHNICAL Co-OPERATION PROGRAMME —

ANNOUNCEMENT OF VACANCY |

Country.—Turkey.

Project code.—TUR/73/005 (Post 06):
Dateissued—January 1975,

Closingdatefor applications.—No fixed date.

General _field—NVocational
Industrial TrainingProject).

Titleofpost-—Expertin Motor Mechanics (Post 06) .

Duty station—Ankara, with travel throughout the
country. . .

Duration of dppointment—12 months with possi-
bilityofextension.

.

Desirablestartingdate-—As soon as possible.

Terms of appointment.—On the basis of inter-
national agreements or national. law’ relating to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursedin accor-
dance with an ILO document which will be supplied
upon request.Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currencyofthe dutystation.

Annual salary—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience, Increments. are granted annually. .

Assignment allowance.—US $1,600 (single rate) ;
US$2,000 (dependantrate). . ®)

Family allowance-—(feligible) Spouse US$400
per annum ; each child US $450 perannum.“

Other benefits—Installation allowance, education
grant for children, repatriation’ grant ‘upon termi-
nation of assignment, 30 working days* annual leave,
homeleave travel with eligible dependants every two.
years,andsocial securitybenefits.

Description ofduties :

1. The expertwill be a memberofan intérnational
team assigned to the Industrial Training Develop-
ment Centre, in the management of which the
Ministries of Education, Labour andIndustry and
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Training (National

the State Planning Organisation will participate. He-
will work under the direction of the ILOProject
Manager andwill be required to co-operateclosely
with theothermembersoftheteam. = = «>

2. As a member of the tearn whose dutyit-is to
advise and assist the Government in developing
vecational training in accordance with the purpose of
the project as specified in the Project Document, the
expertwill be responsible for:

‘(q) promoting, developingand supervising the
motor mechanicstrainingactivities of the projéct,
both institutional and in-plant which wil? include
petrol and diesel vehicles, including tractofs,
automotive electrical work, and co-ordinating
these with training in other skills within the
programmeoftheproject ;

‘

* Experience as. a- skilled
- substantial experience (prefera’

No. 20, Vol: 62

* °(6) examining the current and foreseen occupa-
‘ tional pattern of the motor vehicle and tractor

industries, in collaboration with any national
_ advisory/governing body or trade committee on
which he may be required to serve—and deter-

mining therefrom j6b profiles for different levels
ofoccupation as a guide to the training required ;

(c) planning and: implementing a series of
courses of instruction to meet the foregoing

_ requirements,in respectofinstitutional instructors,
in-plant  trainet's/supervisors, ‘apprentices and
workers before entry. into or already employed in
industry, covering. methods of instruction, prac-
tical’ craftwork and related theory asthe training
programmemay demand; ‘

(d) preparing syllabi, instruction sheets, lesson
. plans, time tables, working drawings, demonstra-
tion models. and other training aids and materials

- for the above; ao .

(e) developing the practical content of course
_ entrance tests where these are applicable, and

_ tradeskill achievement tests for progressive and
final assessmentoftrainees under instruction ;

Cf) laying out of workshops, laboratories,
demonstration and classrooms, and installing the
necessary machinery and equipment;_

(g), following up the progress of graduates in
theirsubsequent employment, inorderto obtain a
feed-back of information on the valueand suitabi-
lity of training received and. to use this,as required,
in any adjustmentoftherelevantinstruction;

(k). conducting seminars, summerschool courses
and other demonstration courses of instruction,
particularly for potential and existing instructors
and in-plant trainers/supervisors ; -

(@) training the national counterpart staff in the
‘execution of the above duties, and formulating an

' appropriate study programmefor any fellowships
awardedto them ; .

(j) preparing . and ‘submitting to the Project
Manager such reports on the above-mentione

. activities as may be required ; and Lo. :

(k) performing: any other. dutiesin connection
with this assignment which are within his parti-

, cular cormpetence as a vocational training expert.

Qualifications _ required.—A , good general and
technical education ‘relating to the required field of
training... ; :

’ Sound practical training by means of apprentice-
ship or equivalent in-the skills demanded by the trade
in whichtraining is to be conducted.

craftsman followed by
ly reinforced by some

training in methods) as a vocational traininginstruc-
tor, withthe ability to prepare training materials ‘and
formulate programmes. of practical and. related

_ theoretical instruction.

A thorough ‘knowledge of the machinery and
‘equipment to be usedfor training in his field,

- together . with: the -safetyregulations -appertaining
thereto.

" Language—A thorough knowledge of written and
oral English is required.Some knowledge of Turkish

. would be an advantage.
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Government Notice No. 562 j

INTERNATIONAL Lasour OFFICE
TECHNICAL Co-OPERATION PROGRAMME

_ ANNOUNCEMENT OF VACANCY

Country.—Turkey. .

Project code-—~TUR/73/005 (Post 09)
Date issued.—January 1975, |

Closing datefor applications.—Nofixed date,

General field.—-Vocational Training (National
industrial Training Project),

‘Title of. post-—Expert in Tool and Die Making
and Machine Shop Practice (Post 09).

Duty. station.—Ankara, with travel throughout
the country. .

_Duration of appointnient—12 months with. possi-
bility of extension.

° :
=

_ Desirable starting date.—as soon as possible.
Terms of appointment-—~On ‘the basis of inter-

national agreements or national law relating ‘to
presence or residence abroad, ILO salaries and
emoluments are generally tax exempt. In the absence
of exemption, tax paid will be reimbursed in accord-
ance with an ILO document which will be supplied
upon request. Although quoted in US dollars, the
salaries and emoluments are payable partly in the
currency of the home country and partly in the
currency of the duty station. ;

Annual salarys—Between US $17,532 and US
$22,580. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

- Post adjustment.—(Class. 0).(subject. to change)
Between US $ nil and US $.nil (single rate). Between

. US $ nil and US § nil (dependant rate).

Assignment allowance-—US $1,600 (single rate)
US $2,000 (dependantrate).

. Family allowance—(f eligible).—Spouse : US. $400
’ per annum. Each child: US $450 per annum.

‘Other benefits-——Ingtallation allowance, education
grantfor children, repatriation grantupon termination
of assignment, 30 working days’ annual leave, home
leave travel with eligible dependants every 2 years,
social security benefits.

Description of duties :
. 1. The expert will be a member ofaninternational

_. team: assigned to. the Industrial Training Develop-
ment Centre, in the management of which the
Ministries of Education, Labour, Industry and the

. State: Planning Organisation will participate. He
- will work under the direction of the ILO Project
Manager and- will be required to co-operate closely
with the other members of the team.

2. As a member of the team whose duty it is to
advise and assist ‘the Government in developing
vacational training in accordance with the purpose
of the project as specified in the Project Document,
the expert will be responsible for: ,

(2) promoting,|developing and. supervising the —
‘tool and die making and the machine shop training

- activities of the project, both institutional and in
plant, ‘and co-ordinating these with training in |
other skills within the programme of the project ;
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(6) examining the current and foresee‘occupa-
tional pattern of the sector of industry covering
tool and die making and machine shop practice,
in collaborationwith any national advisory/govern-
ing body or trade committee—on which he may
be required toserve—and determining therefrom
job ‘profiles for different levels of occupation as a
guide to the training required ;

(c) planning and implementing a series of.
courses of instruction to meet the foregoing
requirements, in respect ofinstitutional instructors,
in-plant trainers, supervisors, apprentices and
workers before entry into or already employed in
industry, covering methodsofinstruction, practical
craft work and related theory as the training
programme may demand;

(d) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstra-
tion models and other training aids and materials
for the above ;

(e) developing the practical content of course
entrance tests where these are applicable, and
trade skill achievement tests for p ive and
final assessment of trainees under tmstruction ;

(f) jaying “eut of workshops, laboratories,
demonstration. and classrooms, and installing the
necessary machinery and equipment;

(g) following up the progress of graduates in
their subsequent employment, in order to obtain
a feed-back of information on the value, and
suitability of training received and to use this, as
required, in any adjustment of the relevant
instruction ; .

(&) conducting seminars, summerschool courses
and other demonstration courses of. instruction,
particularly for potential and existing instructors
and in-plant trainers/supervisors ;

(2) training the national counterpart staff in
the execution of the above duties, and formulating
an appropriate study programme or programmes
for any fellowships awarded to them;

(j) preparing and submitting to the Project |
ager such reports on the above-mentioned .

activities as may be required ;

(2) performing any other duties in connection
with this assignment which are within his parti-
cular competence as a vocational training expert

Qualifications required:

A good general and technical education relating
to the required field of training;
sound practical training bymeans of apprentice

ship or equivalent in the skills demanded by the
trade in which training is to be conducted ;

experience as a skilled craftsman followed by
_ substantial experience (preferably reinforced by
some training in methods) as 2 vocational training
instructor, with the ability to prepare training
materials and formulate programmes .of practical
and related theoretical instruction ;

a thorough working knowledge of the machinery
and equipment to be used for training in his
field, together with thé safety regulations apper-
taining thereto. ,

Language-—A thorough knowledge of written and
oral English is required ; someknowledge ofTurkish
would be an advantage.
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Government Notice No. 563

Worip MsreoroLocicaL ORGANIZATION _
Untrep Nations DevetopmentT ProGRAMME

VACANCY ANNOUNCEMENT— _
RAF/WMO/13

Country.—Gambia.
Title of post.—Agroclimatologist.
Duration.~-Twoyears (initial contractforoneyear).

When required.—As soon as possible.

Duty station.—Banjul, with considerable travel
within the country. : ‘

Duties.—The expert will work under the general
guidance of the Programme Manager . (see attached
explanatory note) and will have to undertake the
following tasks in close collaboration with the
national hydrological authorities in the country :

(a) Draw up the schedule for the national
component of the project and ensure that it is
implemented within the time limits laid down;

(b) Take part in establishing local administrative
bodieswhich will provide logistic support for the
operations of the project on a national scale;

(c) Supervise the work of strengthening the
meteorological and agrometeoroldgical ‘observing
‘networks; mo

(d) Train meteorological and agrometeorological
observers ; oe

(e) Assist in theselection of candidates for
fellowships for training abroad ; fo .

(f) Take all the necessary steps leading to the
establishment of an agrometeorological short-
team forecasting service and service for the
statistical processing of meteorological data;

_ (g) Assist in the setting up of functidnal links
between the Hydrometeorology Department and
users of the data (ministries of agriculture; stock-
rearing, forests, etc.). ‘ . =

Qualtfications and experience.—Candidates should
have a university degree in mathematics, physics,
agroniomy or meteorology with ~specialization in
agrometeorology: or climatology. They should’ have
had wide experience of the practical application of
meteorology to agricultural and pasturalproduction.
Experience in semi-arid countries would be an
advantage. St

Languages.—A good knowledge of English is
required.

Salary.—Net initial salary equivalént of US
$17,532,00 per annum, plus allowances *.

Applications.—Applications shoyld he. spbmitted
on UN or WMOPersonal HistoryFormsandsentto:
The Secretary-General, World Meteorological Orga-
nization, Case Postale No. 5, CH-1211 GENEVA 20,
Switzerland, ;

Applications submitted by cable will also be
considered. 7

: Closing date.—Applications should;: reach the
Secretariat by 31st May, 1975. : - °.. -
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*Allowances :

1. Post adjustment.—This adjustment is variable
according to cost ofliving at the duty station. At
present, ‘for Banjui, the equivalent.of US $3,570.00
per annum is payable for an expert with dependants
and the equivalent of US $5,355.00 per annum is
payable for an expert with dependants.

2. Assignment allowance.—~—Without dependants,
equivalent of US $1,600.00 per annum; with
dependants, equivalent ofUS $2,000.00-per annum.

3. Dependency allowance.—Equivalent “of US
$400 per annum for a dependent wife ; equivalent of
‘US $450.00 per annum for each dependent child.

4, Education grant.—A grant up to a maximum of
the equivalent of US $1,500.00 per annum is payable,
urider certain.conditions, in respect of ench dependent
child in full time attendance at a school or university.

5. Other main benefits in accordance with’ staff
rules-—United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory) ;
medicalscheme compulsory for experts and optional
for dependants ; Ce ‘ .

Annual, home and sick leave ;

Travel expenses on appointment, repatriation and
home Ieave; installation and repatriation grant;
transport of personal effects and household goods.
Under certain conditions, these benefits are also
applicable to recognized dependants.

- Annex to RAF/WMO/13

ExpPLaNaTory Note.

engthening the Agrometeorological
_ and Hydrological Services of the Sahelian .

countries and establishment of a Centrefor
" tratning and applications of agromneteorology/

"operational hydrology

The strengthening of national services and the
setting up of the Centre are among the medium-term -
and long-term measures intended to minimize ‘the
effects of climatological disasters and to improve the
living conditions of the inhabitants of this area.
The seven countries affected by the drought have set
‘up a joint body in order to combine their efforts :
the Permanent Inter-State Committee forthe Fight
Against Droughtin the Sahel (CILSS). These coun-.
tries are : the Gambia, UpperVolta, Mali, Mauritania,
Niger, Senegal and Chad._ ot

The present programmeconsists of :

* Seven nationalprojects'intended to develop: the
agrometeorologicaland hydrological observational

- networks, to strengthen services for dataprocessing
‘ and providing users with short-term forecasts,
and lastly, the training of technical personnel

a regional Centre to provide trainingfor‘these
personnel. This Centre .will subsequently . have
“personnel and equipmentfor data processing on a
regional basis.

Each national project comprises :

e services of an expert for twoyears, respon-
' sible for supervising’ meteorological and agrome-
teorological activities undertaken in the country ;

* the supply-of equipment for strengthening
the networks; - Lo -
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granting fellowships;-

hydrological activities undertaken under a
subcontract sith Orsrom (except the Gambia).
The Centre comprises:

the services of a Programme Manager respon-
sible for the management and implementation
of the entire programme;

the services of four instructors in meteorology
(2), agrometeorology (1) and climatology (1);

the services of two experts in operational
hydrology responsible for planning and supervising
the work of the subcontractor;

the supply of didactic material.
It is also proposed to add data processingfacilities

ona regional scale by attaching two experts, providing
data processing equipment and a telecommunication
network for the collection and redistribution of
these data.

The duration of these operations will be five years
for the Centre and two years for the national projects.

The programme should commence in April 1975.
The present post is part of the national project for
Gambia.
 

Government Notice No. 564

Woritp METEOROLOGICAL ORGANIZATION

Unrirep Nations DEVELOPMENT PROGRAMME

‘ANNOUNCEMENT OF VACANCY—

RAF/WMO/14

Count+y.—Gambia.

Title of post—Expertin Operational Hydrology
(Hydrologist)

Duration.—One year.

When required.—As soon as possible
Duty station—Banjul, with considerable travel

within the country

Duties.—The expert will be responsible for the
organization of the hydrological activities of the
project entitled ‘Programmefor the Strengthening
of National Agrometeorological and Hydrological
Services of the Sahelian Countries”(see description
of the project in the annex). He will work in close
collaboration with the counterpart staff and the
Programme Manager whowill be responsible for the
co-ordination of the activities in these countrics.

His specific duties will be :-—
(a) Plan, establish and operate hydrological

observing stations and instruct the counterpart
personnel in.the operation and maintenanceof the
net work of stations including repair and main-
tenance ofhydrologicalinstruments ;

(b) Participate in the training of counterpart
technicians ; -

(c) Plan and organize hydrological data scruti-
nizing (quality control), processing and storage of
existing and newly collected hydrological data ;

(dq) Carry out any other assignments in his
field of competence as needed in the implementa-
tion of the project. .
Qualifications,-—The expert should be a University

graduate in civil engineering (or equivalent) with
specialization in hydrology and good experience in
field work and in the establishment and operation of
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a national hydrological network. The expert should
also have experience in the hydrology of estuaries.
Ability to train the counterpart staff and experience
in tropical developing countries would be an advan-
tage. .

‘Language—A good ‘knowledge
required.

Salary—Net initial salary equivalent of US
$17,532.00 per annum, plus allowances*.

Exonerations from taxation in respect ofsalary and
allowances are the same as those enjoyed by officials
of the United Nations. ~

of English is

*Allowances

1. Post adjustment.—This adjustment is variable
according to cost of living at the duty station. At
present, for Banjul, the equivalent ofUS $3,570.00
per annum is payable for an expert without depen-
dants and the equivalent of US $5,355.00 per annum
is payable for an expert with dependants. .

2. Assignment allowance-—Without dependants,
equivalent of US $1,600.00 per annum ; with depen-_

- dants, equivalent ofUS $2,000.00 per annum. —

3. Dependency allowance—Equivalent of US
$400 per annum for a dependent wife ; equivalent of
US $450.00 per annum for each dependent child.

4, Education grafit.—A grant up to a maximum of
the equivalent ofUS $1,500.00 perannum is payable,
undercertain conditions,in respect ofeach dependent
child in full-time attendanceat a school oruniversity.

5. Other main benefits in accordance with Staff
Rules.—-United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory) ;
medical scheme compulsory for experts and optional
for dependants;

Annual, home and sick leave ;

Travel expenses on appointment, repatriation and
home leave ; installation and repatriation grant ;

_ transport of personal effects and household goods.
Under certain conditions, these benefits are also
applicable to recognized dependants. 3

Applications~—Applications should be submitted
on UNorWMOPersonal History forms and sentto
the Secretary-General, World Meteorological Orga-
nization Case postale No. § CH-1211:Geneva 20,
Switzérland. Applications submitted by cable will
also be considered. :

Closing date-—-Applications should reach the
Secretariat by 31st May, 1975.

EXPLANATORY Note

Annex to RAF/WMO/14

Programinefor strengthening the Agrameteorological
and Hydrological Services of the Sahelian
countries andestablishment of a Centrefor

training and applications of agrometeorology/
operational hydrology

The strengthening of national Services and the
setting up of the Centre are among the medium-term
and long-term measures intended to minimize the
effects of climatological disasters and to improve the
living conditions of the inhabitants of this area. The
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seven countries affected by the drought have set up a
joint body in order to combine their efforts : the
Permanent Inter-State Committee for the Fight
Against Drought in the Sahel (CILSS). | These
countries are : the Gambia, Upper Volta, Mali,
Mauritania, Niger, Senegal and Chad.

The present programmeconsists of:
Seven national projects intended to develop the

sgrometeorological and hydrological observational
networks, to strengthen services for data processing
and providing users with short-term forecasts, and
lastly, the training of technical personnel required
for these tasks ;

a regional Centre to provide trainingfor these
personnel. This Centre wili subsequently have
personnel and equipment for data processing or a
regionalbasis,

Each national project comprises 7
the services of an expert for two years, responsible

forsupervisingmeteorologicaland agrometeorological
activities undertaken inthe country ; .
the supply of equipment for strengthening the

networks ; °
granting fellowships ;
hydrological activities undertaken under a sub-

contract with ORSTOM (except the Gambia).

The Centre comprises :

_ the services of a Programme Managerresponsible
for the management and implementation of the
entire programme; .

the services of four instructors in meteorology (2)
agrometeorology (1) and climatology (1) ; .

the services oftwo experts in operational hydrology
responsible for planning and supervising the work of
the sub-contractor;

the supply of didactic material. ~. ,

It is also proposed to add data processing facilities
onaregional scaleby attaching two experts, providing
data processing equipment and a telecommunication
network for the collection and redistribution ofthese
ata.

The duration of these operations wil] be five years:
for the Centre and two years for the national projects.

The programmeshould commence in April 1975.
The present post is part of the national project for
Gambia.
 

Government Notice No. 565

WortbD METEOROLOGICAL ORGANIZATION _
Unitep Nations DeveLopmMent PRoGRAMME

ANNOUNCEMENT OF VACANCY
MLW/WMO/5

Couniry.—Malawi. ‘
Titleofpost:—Hydrologist—Team Leader.
Duration.—Oneyear.

Whenrequired.—September 1975.

Duty station—Lilongwe, with frequent travel
within theprojectarea.

Duties—The expert will perform duties of an
operational nature as an employee of the Malawi
‘Government with the assistance of an operational .
expert in computerhydrology. He will be responsible
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for the. overall execution of the project for the
improvementofa hydrological network. Thespecific .
duties ofthe assignmentwill be : 4

(a) in co-operation with the computer-hydrolo-
gist to review and analyse the existing hydrological
ata 5 5

(6). in co-operation with the computer-hydrolo-
gist evaluate the data from the hydrometeorological
station network with a view to assessing the
availability of water from the Lake Malawi
Catchment; « , .

(c) to control, andifrequired, modify the various
activities implemented for the project ;

- {d) to be responsible for the continuation of
in-service training of. field staff carrying out
hydrological measurements andinstalling gauging

- station facilities.

Qualifications—The expert must have a university
degree in Science (Physics, Mathematics) or in Civil
Engineering (or equivalent) with specialization in,
hydrology. Knowledge and experience ofhydrological -
field work is essential as also an ‘experience in
conducting hydrometeorological studies leading to
water balance evaluation.

Languages—A good knowledge ‘of English is
essential.

‘Additional information.—As indicated above, ‘the
incumbent will perform duties of an operational
nature as defined in this Vacancy Notice. He will be a
direct employee of the Government of Malawi which
will pay him the salary and other emoluments which
would be received by one of its own’ personnel
performing similar duties. In addition, the World
Meteorological Organization will supplement his
salary and other allowances so that his total emolu-
ments (from the Government and the World Mete-
orglogical Organization) are as: mentioned below
which are equivalent to what would be paid to an
expert performing comparable duties under. the
World Meteorological Organization’s ‘Technical
Assistance Programme. Theofficer will have status
of an official of the Government but not of 2 staff
memberoftheWorldMeteorological Organization.

Salary level.—Totat netinitial salary equivalent of
US$23,850perannum, plusallowances *.

Exonerations from taxation in respect ofsalary and
allowances are the same as those enjoyed by officials
ofthe United Nations.

Applications.—Applications should be submitted
on UN or WMOPersonal History Forms and sent
to the Secretary-General, World Meteorological
Organization, Case postale No. 5, CH-1211 Geneva
20, Switzerland: Applications submitted by telegram _
willbe considered.

Closing date~—Applications should reach the
Secretariatby 30th April, 1975 atthe latest.
*Allowances:

1. Post adjustment.—This adjustmentis variable:
according to cost of living at the duty station. At
present, for Lilongwe, the equivalent of US$666
per annum is payable for an expert without
dependants and the equivalent of US $999 per
annum is payablefor an expertwith dependants,

2. Assignment allowance.-—Without dependants,
equivalent of US $1,900 per annum ; with depen-
dants, equivalent ofUS $2,400perannum.

4
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3. Dependency allowance.-—Equivalent of US
$400 per annum for a dependent wife ; equivalent
of US $450 per annum for each dependentchild..

4, Education grant.—A grant up to a maximum
of the equivalent of US $1,500 per annum is
payable, under certain conditions, in respect of
each dependentchild in full time attendance at a
schoolor university. .

5. Other main benefits in accordance with Staff
Rules.—Group Life Insurance Plan (compulsory) ;
medical scheme compulsory for experts and
optional for dependents ;

Annual, homeand sick leave :

. Travel expenses on appointment, repatriation
- andhomeleave;installation and repatriation grant;
transport of personal effects and household goods.
Under certsin conditions, these benefits are also
applicable to recognised dependants.

- Annex to MLW/WMOJS.

Water Resources ASSESSMENT OF THE

Lake Marawl CaTCHMENT

The future development of Malawi depends to a .
’ large extent on the availability of water for hydro-
power,irrigation, domestic andindustrial use.

The balance between accretion of water in Lake
Malawi and losses by evaporation and outflow is
delicate. Various studies on the availability of water
have been madein the past but the question as to
whether the rising water yield during the preceding
decades will be reversed some time in the future,
resulting in a recurrence of the drought years of the _
first decades ofthe century, has not been resolved.

Previous work has been based on direct measure-
‘ment of the discharge of the only outflow from the
Lake (Shire River) at Liwonde, corrected for changes
in lake storage and local inflow between the Southern
tip of the lake and Liwonde. Thestation at Liwonde
has been operated since 1948 only. More accurate
determination of the different elements of the water
balance will permit a better use of rainfall data
(which is available for a much longer period than the
hydrometric data) in order to construct synthetic
series for the streamflow of the Shire River. It is
further expected that an intensified study of the
elements of the water balance of the Lake will make
it possible to identify changesin the time series of
each ofthese elements, either naturalorman-made.

The team ofofficers responsible for implementing
the project consists of a Team Leader (hydrologist)
and a computer-hydrologist. A Canadian hydrologist
was appointed as ‘Team Leader, but hewill leave the
project after a two-year assignment in September
1975. A replacement for him is being sought to
continue the work for another year and bring the
project to a conclusion. Provision exists. for three
fellowships to enable national counterparts to study
abroad and two of them are likely to take up their
training in the near future. Some instruments and
two vehicles are also being provided under the
project. -

Government Notice No. 566

WoriD METEOROLOGICAL ORGANIZATION ,

Untrep Nations DEVELOPMENT PROGRAMME

ANNOUNCEMENT OF VACANCY—
YEM/WMO/3*

Country.—Yemen Arab Republic,

Title ofpost,—Expert in Meteorological Telecom-
munications.

Diration—Tvwa years (initial appointment of one
year).

- When required-—1st September, 1975.

* Duty station.—Sana’a with frequent trips to other
parts of the country. :

Duties.—The appointee will be one of a team of
experts in the UNDPlarge-scale project ‘‘Meteoro-
logical Services” in the Yemen Arab Republic of
which WMOis the Executing Agency.

Under the general supervision of the Project |
Manager, the expert's duties will be to:

v1. install and maintain various telecommunica-
tion equipment;

2. train the Yemeni Staff in the operation and
maintenance of telecommunication equipments
as well as the meteorological telecommunication
procedures adopted for the World Weather Watch
‘for the Global Telecommunication System ;

3. organize a telecommunication equipment
workshop ;

4. prepare a comprehensive programme for
training the Yemeni Personnel to carry on the
work of the expert after his departure.

_ Qualifications—The expert should have a degree
in telecommunications from a recognized university
with practical experience in the field of meteoro-
logicat telecommunications for a period not less
than 5 years.

Languages.—An excellent knowledge of English
is required and knowledge of Arabic would be an
advantage.

Salary leyel,—Initial net salary equivalent of US
$17,532 per annum plus allowances,

Allowances :

1. Post adjustment.—This adjustmentis variable
according to cost ofliving at the duty station; at {
present, for Sana’a, the equivalent of US $1,620
per annum is payable for an expert without

’ dependants and the equivalent of US $1,530 per
annum is payable for an expert with dependants.

2. Assignment allowance.-—Without dependants,
equivalent of US $1,600 per annum ; with depen-
dants, equivalent of US $2,000 per annum.

3. Dependency allowance.—Equivalent of US
$400 per annum for a dependant wife; equivalent
of US $450per annum for each dependent child.
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4. Education grant.—A grant up to a maximum Exonerations from taxation in respect of salary
of the equivalent of US $1,500 per annum is and allowances are the same as those enjoyed by
payable under certain conditions, in respect of officials'of the United Nations. .
ea ild i -time attendance at a . . oe .
ean Seaniversityd in full ume endance Applications.—Applications should be made on

ee oo UN or WMOpersonal history forms and should
5. Other ‘main benefits in accordance with Staff be addressed to ‘the Secretary-General, World

Rules.—-United Nations Joint Staff Pension Fund Meteorological Organization, Case postale No. 5,
and Group Life Insurance Plan (compulsory); CH-1211 Geneva 20, Switzerland. Applications by’
medical scheme compulsory for experts and cable will also be taken into consideration.
optional for dependants; Annual, homeandsick . _—_
leave ; travel expenses on. appointment, repatria- Closing date-—Applications should reach the
tion and homeleave; installation and repatriation Secretariat not later than 30th June, 1975.
grant ; transport of personal effects and household '
goods. Under certain conditions,.these benefits §.—————
are also applicable to recognized dependants. * Subject to approval by the UNDP

Government Notice No. 567 '

, Customs AND Excise NIGERIA

SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA

Unless, previously cleared, the following unclaimed goods now lying in the Government Warehouse
at Apapa will be sold by Public Auction at the Government Warehouse, Apapa on ‘the Tuesday succeeding
the elapse of one Calendar Month from the date offirst publication of this Notice, commencing at 9.30 a.m.

Dateofreport Name * Marks and Numbers Number of Description
. packages :

7A{75 3. 31-8-74 African Dawn SNL... .- 12 C/s Diesel parts.
206/74 ; 1-10-73 Theresa J.RR. 2. +s 10 Cartons Heavy: Industrial

. ‘reezer
75/75 ; 8-12-73 Gulf Sky Mrs O. Adewunmi Lagos 1 Case Personal Effects —
76/75 ; 6-2-74 Gulf Sky Mr Ibitoye i Case Vereen Effects (Badly

roache
77/75 ; 10-12-74 Apollonia/Kithira Romania Fruit Export 1058 Cartons mixed Vegetable (20

— , . Cartons Broached :
78/75 ; 10-12-74 Apllonia/Kithira Ogidan Lagos + 34 Cartons Wine (sparkling)
79/75 ; 18-12-72 Sargodha Consolidated Food and 1 Case Containing 2 Frymasters

ach, :
80/75 ; 28-11-74. Mano » Ogidan., oe 45 Cartons Table Wine (6 Badly

Broached) .
81/75 ; 28-11-74 Mano « NADLN. 2. 0... 267. Cartons Pharmaceuticals with

_.. (20 Cartons Broached)-
82/75 ; 14-11-74 Saitama Maru YA.&B.. tee 74 Carns Kerosene Stoves (Broa-

che
83/75 ; 6-5-74 Fourah Bay .. I.C.I. Ap .. my 3° Cartons PharmaceuticalProducts

: J . (1 Carton Broached) - ~
84/75 ; 20-8-74 ~ Boughain Ville: S.A.M.O.D.B. . 42 Cartons Kerosine Stoves
85/75 ; 25-4-73 Sargodha ... ARO Lagos ve 25: Cartons Blue Jeans (All Badly

, : tons, Broached)
86/75 ; 25-11-74 St. Vincent .. Hamdala .. ae 26 Cartons Sparkling Wine 9 car-

tons of this 26 Cartons contains
1 Bottle each (Broached)

And a miscellaneous quantity of unidentifiable cargo lying on the Wharf or stackingarea, or in Govern-
ment Warehouse, or any other place as the case may be. oe ;

Government Notice No. 568

CusToMs AND ExcisE NIGERIA

SALE OF GOODSAT SAPELE " b
Unless previously cleared, the following goods Government-warehoused at SAPELEwill be sold by

public auction at GovernmentWarehouse, Sapele on the Wednesday succeeding the elapse of one ‘calendar
month from the date of first publication ofthis notice, commencing at 10 a.m.

- Date of Nameof air- Marks and Nos. Number of Description ofpackages
‘report: craft or ship packages a
20-9-74 Arizona 74/204 G. Obaseki, & Sons B/City .. | 12 Pieces Gaming Machines
30-7-73 Kabala THQ.Sapale . ae 3 Pieces Loose Tyres .

y
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SALE OF GOODS AT SAPELE—continued

Description ofpackagesDate of Name of air- Marks and Number Number of
report craft or ship. - packages

31-8-74 Degema 74/236 N/M N/N oe . 10 Pallets Takum Powder
27-10-74 Danfodo -

: | 74/286 N.B.C. & U.A.C.L os 285 Jars Formic Acid
28-11-74 Fian 74/319 Govt. Printers AD/448/74 1. 6 Rolls Printing Papers
28-11-74 Fian 74/317 Govt. Printers AD/448/74 .. 2 Cartons Electric Bulbs.

v
_ And a miscellaneous quantityof unidentifiable cargo, lying on the wharf or stacking area, or in Govern-
ment Warehouse, or any other place, as the case may be.

 

Public Notice No. 33 - |
In THE MATTER oF NIGERIAN Yeast CoMPANY

, LIMITED |

In Voluntary Liquidation

CrepiTors’ WINDING-UP AND IN THE MATTER
oF THE Companies Decree 1968

DATE OF FINAL GENERAL MEETING

Norice is hereby given that in pursuance of
section 280 of the Companies Decree 1968 the Final
General Meeting of the Company will be held at
Marina House, 63 Marina, Lagos on Thursday
29th May, 1975 at 10.30 .o’clock in the forenoon
for the purpose of laying before such Meeting the
account of the winding-up of the Company and of
giving explanation thereof. :

A memberof the Companyentitled to attend and
vote at the meeting is entitled to appcint-a proxy
to attend and vote instead of him. A proxy need
not be a member of the Company.

. S. E. Nomugyja,
Liquidator

Dated this 14th day of April, 1975. -
 

Public Notice No, 34

In THR MATTER oF NIGERIAN YEAST CoMPANY
Limirep .

In Voluntary Liquidation

Crepitors’ WINDING-UP AND IN THE MATTER
OF THE ComMPaANrES DeEcREE 1968

FINAL MEETING OF CREDITORS

Notice is hereby given that in pursuance ofsection
280 ofthe Companies Decree 1968 the Final Meeting
fo creditors of the Company will be held at Marina
House, 63 Marina, Lagos on Thursday, 29th May,
1975 at 11.30 o’clock in the forenoon for the purpose
.of laying before the Meeting the account of the
win
explanation thereof,

S. E. Nomvoyja,.
Liquidator

Datep this-14th day of April, 1975.

z

‘“winding-up of the Company and of giving

Public Notice No. 35

Properties Livirep

(In Voluntary Liquidation)

i : Companies Decree 1968

DATE OF FINAL GENERAL MEETING

Notice is hereby given that in pursuance of
section 270 (2) ofthe above Decree the Final General
Meeting of the above-named Company will be
held at Marina House, 63 Marina, Lagoson Tuesday, ~
20th May, 1975 at 10.00 am. for the purpose of
laying before such Meeting the account of the

any
explanation thereof. _

A. A. ANI,
Liquidator

 

Public Notice No. 36

In the Matter of the Companies Decree 1968

Coast ENGINEERING LIMITED

* (In Voluntary Liquidation)

'. DATE OF FINAL GENERAL MEETING

Notice is hereby given pursuant to section 270
of the Companies Decree 1968 that the Final General *
Meeting of the members of the above-named com-
pany will be held at Barbinder Chambers, 97/105
Yakubu Gowon Street, Lagos on Thursday, 15th

| May, 1975 at 10.00 a.m. for the purposes specified
, in section 270 of the said Decree.

ding up of the Company and of giving any ©
O. Faceyve,
Liquidator

Lagos, 7th April, 1975.
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