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Government Notice No. 56

OFFICIAL GAZETTE

NEW APPOINTMENTS AND) OFHER STAFF ‘CHANGES
The followng are notified for general information :—

NEW APPOINTMENTS|o

Department. Name ‘

Cocoa Research Institute Adekunmi,O — ..
of Nigeria

2

Customs and Excise ae

Ministry of Education. .
Ministry of Establish-
ments

Ministry of Health

Ministry of Industries. .

Ministry of Internal
Affairs

Ministry of Labour

Ministry of Mines and
' Power

Ojo, Miss A.
Lasisi, M.
Adekola, O.
Raufu, A. ,
Olawoyin, A. .
Odeleye, Miss C. A.
Adanri, C. B.
Adebambo,K.

- Oladeji, Miss O.
Ogunsanmi, A. O.
Olaoye, A. O.
Olugbean, Mrs M. A:

Omokanju-ola, K.
Soyele, D.
Fasoranti, A.
Akinleye, Y.
Adeleye, T.
Olabode, D. A.

Azeez,A.
Omotunde, Mrs M. T.
Yusuff, 5.
Adenikinju, Mrs L. oO.
Inwanson, Mrs E. G.
Lana, K. .
Adeosun, A. O.
Elegbede, T.O0.-  ..
Akinrinola, Miss D. Cc.
Nduke, K. w-:
Okoro, Cc. A.
Omolade,I:

Abiodun, Mrs A. .
Akindele, MrsA. I. Y.
Akinlua,S. S.
Atinyemi, BJA.
Asein, A. M.
Ewuosho, F.O.
Ofuani, C
Ogunfunmiloye, FL...
Ogunlana, Miss F. ...
Oo » Miss C.N.
Shogbola, Miss K. ..
Shonjbare, A
Soetan,A.
Ajayi, S. O. .
Akpawan, Mrs E. L..
Okoro, G. I. P.' a
Owolabi, S. ve
Raji, A... e
Anene, H. O. oe

- 1Ohaeto, O. O.
Oriakpono,J.
Orimoloye, i i,
Ebuh, MrsE.0.
Oyawole, P.O. .
Popoola, M. O. “s

. . Typist, Grade ITI
-Draughtsman oe

Appointment

Stores Assistant ..
Clerical Officer ..
Security Officer .. .-
Agricultural Assistant . Ms
Artisan . .
Clerical Officer ..
Agricultural Assistant
Agricultural Assistant

tee Laboratory Assistant
Agricultural Assistant -
Agricultural Assistant |
\Agricultural Assistant ve
‘Staff Midwife  .. . +.
Agricultural Assistarit one
Agricultural Assistant
Artisan

on Library Assistant™ ,
Agricultural Assistant
‘Agricultural Assistant
Agricultural Assistant tee
Artisan. .
Artisan os
Agricultural Assistant
Clerical Officer ~
Staff Nurse :
Agricultural Assistant we
Laboratory Technician e
Staff Nurse . we
Messenger as
Staff Nurse ,
Typist

. Agricultural Assistant
AgriculturalAssistant os
Agricultural Assistant
Assistant Executive Officer

i 3rd Class Officer
Lecturer, Grade II (Chemistry)
Typist, Grade III

Typist, Grade III
Staff Nurse/Midwife :
Clerical Officer . .. - ae
Stores Examiner --
Laboratory Technician we

. ‘Laboratory Assistant
Clerical Officer hee
Clerical Officer’ ... a
Clerical Officer .. ae
Clerical Officer .. e
Clerical Officer
Clerical Officer

: Laboratory Assistant
Clerical Officer
Clerical Assistant. . ve
IndustrialTechnical Officer |.
Laboratory Assistant e
Storekeeper, Grade III
Immigration Attendant oe

Clerical Officer
Clerical Officer ..
Data Processing Assistant-in-Training
Clerical Assistant. . “-

No.4, Vol. 62

Date of
Appointment

2-12-74
we 2-42-74
se 2-12-74
«» 19-11-74

11-11-74
13-11-74

~. 6-11-74
~-. 4-11-74

‘J. 8511-74
11-11-74
8-11-74

30-11-74
30-9-74
18-10-74
1-11-74

++, 8-10-74
«» 15-10-74
.» 28-10-74
-.' 24-10-74
-. 22-10-74

2-10-74
2-10-74 _

15-10-74
9~7~-74
1-7-74

_ 27-74
1~7-74

| 3-6~74
oe 1~4-74
eet | 27-5=74
‘ae ‘3-6-74
-. 10-6-74

10-6—74
10-6-74
1-8-74

6-10-64
21-8-74
15-6-70

1~4-73
-. 22-11-64
-» 4-12-73
«» 5-11-73
-- 5-11-73
4.  1-4-73
2 3+5-74

12-11-73
‘.. 27-11-73
«+ - 12-11-73

5-11-73
7-11-73

- 9-11-73
-» 4-12-72
i. 28-14-74
-. 22-10-73
..  -1-7-74

2-7-~73.
1-3-67

11-12-73
1-~7-71

. 1-9-73
we 1-9-72
2 e -2-1+74

let 15-74
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NEW APPOINTMENTS—continued . /

Department Name Appointment Date of
/ : . ° Appointmen

Ministry of Transport Agege,J.E. ° .. Clerical Assistant... ~- 10-10-74
re Alaboru, C. «+ Coastal Assisunt -. 9-10-74

an Aneke, Miss V. N. . Coastal Assistant +. oe 4-7-73

Statistics ve Owolabi, T. Field Assistant’ .. \ . ».  14-2-73

1 Notificationin Gazzette No. 32of 20-6-74 iis hereby amended.

‘PROMOTIONS

Department Name Appointment Date of
, Promotion

Customs and Excise Akinyele, A, O. .» Principal Collector «» «14-11-74
; Anyasodor, C. A.  ... Principal Collector «ee 1-+-11~74

Atewogboye, N.O.... Principal Collector- o- «1-11-74
Awah, O. O. . Principal Collector: . -. 1-11-74
Edebeatu, H.O. A. .. Principal Collector: ge -. 1-41-74.
‘Ekpo, E. 0. .. Principal Collector oe” ‘ee 1~11-74
Ezeanyin, N. C. .. Principal Collector + +» 1-11-74
Fashakin, E. E. .. Principal Collector -» 1-11-74
Leigh, M. A. .. Principal Collector »» 1-11-74
Nwachuku,J. I. .» Principal Collector oe «» 1-11-74
-Nweze, F.N. .. Principal Collector we . 1-11-74
Nwobi, V. A. Principal Collector oe . 1-11-74
Nwosu, B. E. .. Principal Collector . -» 1-11-74
Oluwasanmi, O. .» Principal Collector ws se) «1-11-74

= Omere, J. A. Principal Collector . -. 1-11-74
° Osaje, M. N. . Principal Collector ee) 1-11-74

Roberts, J. S. .» Principal Collector +» 1-11-74
Uyah, J.O.T. .- .. Principal Collector .. 1-11-74

Ministry of Agriculture Adetunji, J. A. .. Assistant Technical Officer-in-Training . 2-8-74
and Natural Resources Adone,F.A. —— ...° Master Fisherman, Grade III +. 18-10-74

-. Afolabi, A. B.-. .« Assistant Technical Officer-in-Training .. 2-8-~74
Akaelu, E. C. .. Assistant Technical Officer: ~.)) 2-8-74
Ayalogu, P. T. >. Assistant Technical Officersin-Training .. 2-8-74
1Bhatty, Dr M.A. .. Principal Research Officer .. ~»  10-4-74
Fatokun, H. .. Assistant Technical Officer-in-Training .. 2-8~74

. Igbinedion, J. I. .. Assistant Technical Officer-in-Training .. 2-8--74
, Ngobili, S. A. .-' Assistant Technical Officer-in-Training .. 2-8-74
3 Odilison, M. O, Assistant Technical Officer-in-Training .. 2-8-74
us Odugbemi, S, A. Assistant Technical Officer-in-Training .. 2-8-74

- Ogungbenro, B. Assistant Technical Officer-in-Training .. 2-8~74 .
: Okpali, J. C > Assistant Teclinical Officer-in-Training .. 2-8-74 —

Onabanjo, Mrs M.A Planning Officer, GradeI .. .. 1-12-74
‘Onumadu,F, N. Assistant Technical Officer-in-Training .. 2~8~74

Ministry of Economic —Okpako, P. G. .. .Statistical Officer “hose ee ©9-12-74
‘Developmentand - Olanipekun, MissW.' . Statistical Officer ae «| 9-42-74
Reconstruction Tiokura, Mrs C. R. ‘Statistical Officer : oe, 9-12-74

Ministry of External Dove-Edwin, G. H. External Affairs Officer, Grade II as 1-474
Affairs Durlong, I. J. D. * .. External Affairs Officer, Grade II : 1-4-74
oo _ Ukegbu, j.N. .. ExternalAffairs Officer, Grade IT ae 1-4-74

Ministry of Health .. Ekanem, DrO.J.  .. Consultant . .. 1-12-74
Kuteyi, Dr O. E. K. Consultant «. 1-12-74
*Opadina, Mrs F. F. Assistant Dental Therapy Instructor 28-2-74 —
Soyemi, DrOQ. A... Consultant ws «- 1-42-74
Touta, Dr H. H. D. Consultant aS as 1-12-74

Ministry of Labour Ononye, Mrs S.A. .. -Senior Typist .. .. 1-12-73
ey ene ska, 8. 0. Principal Labour Officer I 40-74

Ministry of Tra: rt Abamgbe, O. .» Senior Fireman .. an . 98-74
ny nspe AbaniM. Eo ; Senior Fireman .. . . 9-38-74

, Abibo, L. I. .. . Senior Fireman ... .. ‘ee 9-874
Abubakar, Y. .- Senior Fireman .. ee «9-874
Achie, A. .. Senior Fireman .. a v 9-8~-74

 Achurefe, A. -. Senior Fireman . : 9-8--74 -
_ Adams, 0.1P. - 24-10-74Assistant Technical Officer-in-Training .
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PROMOTIONS—continued

Department Name Appointment Date of |

, . Pramotion

Ministry of Transport ..  Adamu, M, . Senior Fireman .. 9-8-74

Adegbemi, A. . -Senior Fireman 9-8~-74
Adeisa, I. A. . Senior Fireman 9-8-74

Adeleke, C. O. Senior Fireman 9-8-74

Adeleye, I. A. Assistant Technical Officer 24-10-74

Ademherhe,A. Senior Fireman .. 9-8-74

Ademoyega, S. Chief Fireman 9-8-74

~ Adepoju, L. Chief Fireman 9-8-74
AdeWoyin,P. O. Senior Fireman .. 9-8-74
Adewusi, J. O. Senior Fireman .. 9-8-74

Adeyemi, M. A. Senior Fireman . 9-8-74

Adeyinka, M. A. Chief Fireman - 9-8-74

Agbekakun,F. Senior Fireman ... . 9-8-74

Aguamah, M. D.. Chief Fireman .. . 9~-8-74

Ais, A. Assistant Technical Officer ~- 24-10-74
Ahmed, A. Senior Fireman : 98-74

Ahmed, Bappa Chief Fireman . 9-8-74

Aigbehinman,CCc i Senior Fireman .. 9-8-74

Aigbevboile, M Assistant Technisi-Oficer-in-Training - 24-10-74
Ajadi, S. Senior Fireman . - 98-74
Akinremi, A. ChiefFireman -9-8—74
Alabi, V. Senior Fireman 9-8-74

Aliyu, A. Senior Fireman . - 98-74

Aliyu, Umaru Senior Fireman . 9~-8~74
Amadi, A. B. Senior Fireman . 9-8-74
Amadi, I. F. Senior Fireman .. 9-38-74
Amagbe,G. Senior Fireman .. 9-8-74
Aminu, Senior Fireman 9-8-74

_Andy, E. C. . Senior Fireman . 9-8-74
Anochuzor, P . Senior Fireman ~ 9-8~74

Anozie, N. . Senior Fireman . 9-8-74
Anyaboha, N. H . Senior Fireman .. . 9-8~74
Anyanta, 1 - Senior Fireman .. 9-8-74

Asanga, M. U Senior Fireman . 9-8-74

Attaguba,; M Senior Fireman .. 9-8-74
Attah, J, M . Senior Fireman .. 9-8-74
Avhiemeh, S. A . Senior Fireman . 9-8-74

Awodiran, M. . Assistant TechnicalOffcer-in-Training .. 24-10-74
Awonusi, M, A: . SeniorFireman .. : 9-8~74

Ayabam,T. L. . Senior Fireman 9-8-74

Ayinde, M. ChiefFireman. 9-83-74

Ayinya, Senior Fireman 9-38-74

Badah,S Senior Fireman . 9-8-74
Bakare, I. A Senior Fireman . 9~8-74
Bakare, J. O Senior Fireman . 9-8-74
Bala-Bui, Y . Senior Fireman. 9-8-74

Balogun, J. ... Senior Fireman . 9-8-74

Balogun, L. B. . Senior Fireman 9-83-74
Bargo, Y. D. . Senior Fireman 9-8-74

Bassey, A. E. . Senior Fireman .. 9-8--74
Bature, 5. O. Senior Fireman .. 9-8~74
Bello, R. . Senior Fireman .. 9-8-74
Bello, R. A. . Senior Fireman .. 9-8-74
Bida, A. N. . Senior Fireman .. 9-8~-74

Boyo, J. T. . Senior Fireman .. 9-8~74
Chakwati, A. A . Senior Fireman .. 9-8~74
Chuku, G. O. . Chief Fireman 9-8-74
Dagogo, j. T. Senior Fireman .. . 9-8-74

Dakpo, A. Assistant Technical Officer .. 24-10-74
Danbata, M. S. Senior Fireman +. 9-874
Dangana,I. Senior Fireman .. 9-8~74

Daramola, M.. Chief Fireman ~ . . 9-8~-74
Davies, H. Senior Fireman . . 9-8-74
Dibia, B. Senior Fireman . . 9-8-74
Diekwe,P. Senior Fireman . * 9-8-74
Dunno,E. E. . Senior Fireman . . 9-83-74
Ebodele,J. ChiefFireman 1. . 9-8~74
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PROMOTIONS—contiiued .

Department Name Appoiniment Date of

, . Promotion

. Ministry of Transport Efere, D.O. Assistant Technical Officer 1. 24-10-74
—continued ’” -Efereya, P. Senior Fireman .. we) 98-74

Efuludu,J. ChiefFireman .. .. 98-74 ©
Egeduma,J. ChiefFireman .. - 9-8-74
Egwuanumkwu,S. E. Assistant Technical Officer . 24-10-74
Ekajeh, O. . Senior Fireman 9-874
Ekorhi, M.C . ChiefFireman ... 9-8~74
Ekott, N.E . Senior Fireman . 9-8-74
Ekpe, E. N . ChiefFireman . 9-8-74
Ekpe, O. C . Senior Fireman . 9-38-74
Ekwonye,I . ChiefFireman . 9-83-74
Ekwubi,J. O. . Senior Fireman 9-38-74

Elijah, G. B, Senior Fireman .. .  9-8-+74
Emakpor, J . ChiefFireman ‘ . , 8-74
Emanovbe, R . SeniorFireman : 9-8-74
Emarievwe, D . Senior Fireman . 9-8-74
Emoruwa,A. - Senior Fireman 9-~8-74
Emoruwa,S. 0 . Assistant TechnicalOfficer 24-10-74

7 Enabrere, W. . Senior Fireman .. : 9-8-74
Vo meanya, I, . Chief Fireman . 9~8-74

. Eppelle, F. O ..- Senior Fireman .. . 9-~8~74
shenegi, S -» Senior Fireman .. . 9-8-2374

Esiobo, A. ’ Senior Fireman .. < 98-74
Esiobo, E, Chief Fireman .. 9-~8-74

. Essien, E, E. Senior Fireman .. 9-874
' Essien, E. U. Senior Fireman .. 9-8-74
Essien, J. . Senior Fireman... 9-8~74

| Essien, O. I. . Senior'Fireman .. 9-8-74
Etgrigbobo, J. « Chief Fireman . 98-74
Etaso, J. .. . Chief Fireman .. 9-8-74
Ette, S. M. Senior Fireman .. 9-38-74

: Ewule, S . Chief Fireman. 9-8-74
Ewumi, R. '. Senior Fireman .. 98-74
Eyabevwe, S. . Senior Fireman 9-874

- Eyekosi, A. . Assistant Technical Officer .- 24-10-74
Fadaka, M. A. . Senior Fireman .. : 9-8-74
Fadare, L, ’. Senior Fireman . . 9-8-74

. Feyisitan, G. Senior Fireman . . 9-~8-74
- Gwaram,A. . Senior Fireman . : 9-8-74
Hamza, T. Y. .- Senior Fireman . : 9-8-74
Ibhaswemonjie, H. ..: Senior Fireman .. . 9-8-74
Tbiam,I. . Senior Fireman 9-83-74
Ibrahim,C. S. . Assistant Techuical Officer 24-10-74
Ibrahim, I, . Seriior Fireman .. 9-38-74
Ibrahim,J. . ‘Senior Fireman .. 9-83-74
Ideh, M. . ¢Chief Fireman -: 9-83-74
Idowu, B. A. :* Senior Fireman .. . 9-38-74
Iduhoh, R. O. * Senior Fireman .) . 9-8-74
Thiabe,I. . Senior Fireman .. e 9-8-74
Tkott, E. U. . Senior Fireman .. . 9-8-74
Tkpa, A. C. . Senior Fireman .. te 9-83-74
Tlesanmi,I. - Chief Fireman .. . 9-8—74
Isa, A. A. ~ . Senior Fireman .. .. 9-8-74
Isa, A. T. . Senior Fireman .. oe 9-8-74
Iseseghe, F. B. . Senior Fireman .. . 9-8~74
Ishola, M. A. .. Senior Fireman :. - 9-8-74
Ivienagbor, D. -+. Senior Fireman .. : 9-8-74
Iwuchukwu, TF. Senior Fireman .. 9~8~-74
Tyefa, A. T. Senior Fireman .. 9-8-74
Tyeh, E. . Senior Fireman .. 9-874
Jegede, J.0. .. Chief Fireman .. ° 9-83-74
Jibrim, M. . Chief Fireman .. . 9-~-8—74,

. Kalu, B. E. . Senior Fireman . . 9~8-74
Kalu, E. .. . Senior Fire . : 9-874
Korie, D. O. | «: Senior Fireman .. . > 9-874,
Kpamja, J. . . Senior Fireman .. . 98-74
Kujore, G. . . - Senior Fireman ,. - 9-874
Labinjo,. J. . . Senior Fireman . 9-8-74
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PROMOTIONS—continued

Department Name * Appointment Date of
ote . Promotion

Ministry‘of Transport Lawal,G.O. © -“.. Assistant Technical Officer -. ~» 24-10-74
"continued Lawal, Y. ‘ie. Chief Fireman ..- _ wee we | 9-8-74

Maaji, Alhaji ‘s. ‘Senior Fireman .. i 9-8~-74
Maduagu,E. Oe -',2, Senior Fireman ...- 9-8-74
Maduagwu, J.U., ..> Assistant Technical Offcet-in-Training« 24-10-74

\ Maikano, B. .. °.. Senior Fireman  9-8~74
: Mamedu, P.O-..° .. Senior Fireman .. 9-8~74

Mohammed, M. . .. Senior Fireman .. 9-874
Momoh,0. a Assistant Technical Officer-in-Training . 24-10-74
Momoh,§. Senior Fireman .. 9-8~74
Momoh, .: Senior Fireman :. 9-8~-74
Momood, M. ..°- Senior Fireman .. _ 9-8~74
Monye, G. O.° .. Assistant Technical Officer 24-10-74
Mordi, O. C. .. |. Senior Fireman -  9-8~74
Nikere, E. .-: Chief Fireman + 9-8~74
Nnadi, B.Q.. ’ Chief Fireman 9-8~74
Nwabuwanne, C...
Nwachukwu, E. N: .

|

Senior Fireman .. os ae 9-8~74
Senior Fireman ..: \.. .: 9-8-74

Nwaka, C. 0. -. Senior Fireman .. 9-38-74
Nwanuah,Y. N. .. Senior Fireman ..: . .. 9-874
Nwanze, D.C. .- Senior Fireman .. ae Fs 9-8-~-74
Nwaograku, N. C. _ Senior Fireman .._ - 9-8-74
Nwaomu,G. ~ .» Senior Fireman .. 9-8-74
Nwosu,J. ‘Senior Fireman .. 9-8-74
Obe, J... Chief Fireman .. .9-8-74
Obi, P. I. SeniorFireman 9-8-74
Obiyelaku, P. I. Assistant Technical Officer-in-Training - 24-10-94
Obotuare, S. ..- Assistant Technical Officer-in-Training .. 24-10-74
Ochai, B. _ i+ Senior Fireman .. |” e 9-8--74
Odaroh, J. ... Senior Fireman ... - 9--8-~74,
Odukale, A. Senior Fireman .- 9-8 -74
Odum, A. N. Chief Fireman .. -. 9-8-74
Odum, A. o. Chief Fireman 9-8 -74
Ofiebe, Chief Fireman .. ee 9-8-74
Ofili, W.X .. Assistant Technical Officer-in-Training . . 24-10-74 -
Ogbe, R.O. -- Sénior Fireman .- : 9-874

‘ Ogben, W. +. Senior Fireman .. 9--8-74
Gebodaga,F. ‘Senior Fireman. ..- 9-8-74
Ogbodu,J. .- Senior Fireman .. oe 9-8~74
Ogbodu,J. .’ Chief Fireman .. ee 9-38-74
Ogboru, G. . Chief Fireman :. a 9-8-74
Ogbu, D.| - Senior Fireman .: wis ~9-8-74 .
Caedensbe, D. ... Senior Fireman .~. 9:-8-74
Ogundimu, S.A. .. Senior Fireman .. ° 9-8-74 ©
Ogunmuditi, F.A..... Senior Fireman .. — oe - 9-8-74
Oguntoyinbo, M. ., Chief Fireman .. . 9-8-74
Ojemade,S. .. Chief Fireman .. tee 9-8-74
Ojo,J. O. - ‘Senior Fireman .. . 9-8-74

_Qjo, S. O Senior Fireman’ .. ao. . OB+74
Oxafor, E. N. Chief Fireman .. - +s tes 9-8-~-74
‘Okanlawon, S Senior Fireman . + 4 9--8-74
Oke, D. .. - Senior Fireman . 9-8-~74
Oketunbi, M. Chief Fireman, . 9~8~74
Okiriwenwen, W. 2: Chief Fireman! - 9-8-74
Okoduwa,V. . Chief Fireman’ . 9-38-74
Okoh, A. . Senior Fireman . 9~8~74
Okolie, A. N. .. Senior Fireman . 9-8-74
Okorie, O. G. .. Senior Fireman .. 9-8-74
Okoro, C. .. ‘Senior Fireman . 9-874
Okorodudu, S i.. Senior Fireman .:- Los oe. 98+74
Okorojie, M. -» Senior Fireman .. ° 0. css 98-74

* Okoye, E. C. -. Senior Fireman ; oe -. 9-§8-74 i
. Okpara, i E. :- Senior Fireman . 9-8~-74 .
Okpeke, ‘S. .. Senior Fireman .. | 9-8-74
Okungba, D. i. Senior Fireman .. 9-8-74 .
Olisakwe, N.O.C. .. ‘Senior Fireman . 9-8-74
Oloko, B. . Chief Fireman |. 9-8-74 ©
Oluderu, O. C. «+ Assistant Technical OferTeining 24-10-74
Olutusin,L.O.

=

.. Chief Fireman... . 9-8-74
-
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- PROMOTIONS—continued

Department . Name Appointment Date o
: Promotion

Ministry of ‘Transport Omagbemi,.S. Senior Fireman .. 9-8-74
—continued » Omijie;S.O.. Senior Fireman .. 9-8-74

Omimisi, U. A. .. Senior Fireman .. . 9-83-74
Omiwale, B. A. . Chief Fireman. 9~8-74
Omoijuanfo,A. Senior Fireman. . 9-8~74
Omoniaidi, A. A. Senior Fireman .. . 9-8-74

Omoniyi, S, . Senior Fireman .. . 9-8-74
Omonobi, B. - Senior Fireman .-. 9-8-74
Omonode, F. . Senior Fireman Ve 9-8-74

- Omugbe, P. 0. . Assistant Technical Officer . 24-10-74
Onewokae, M. Senior Fireman .. : 9-8-74

| Onojejeh, D. P. Chief Fireman. ..: . 9-8-74
{ Onuakwo, Z. O. Assistant Technical Offcer-in“Training 24-10-74

Onyeji, B. N. enior Fireman .. 9-8-74
Onyenaucheya, R. Senior Fireman .. _ 9-8-74
Onimoloye, E. A. Senior Fireman ... > 98-74
Orok, E. U Chief Fireman 9-874
Orukpe, E Senior Fireman .. 9-8~-74
Qruonyeju, D. .. ‘Senior Firernan .. 9~8~74

’ Osagie, S. U. .» Senior Fireman . 9~8-74 «
Osemeke, C.I.C. .. Senior Fireman 9-8—74

’ Oseni, U. ,». Senior Fireman .. 9-8-74
Oshikoya, A. .. Senior Fireman .. 9-8-74
Osimuah, A. : ‘ Senior Fireman .. 9-83-74
Othman, A. :.4 Senior Fireman .. 9~8-74
Otobor, F. O. “} Chief Fireman!) 9-8-74
Ovuoborherhe, S. .. Chief Fireman. .. 9--8-74
Owan, A. U. .- Senior Fireman] .. . 9-8-74
Oweleke, A. Senior Fireman! . : 9~8~-74
Oweleke, P. K. Chief Fireman . 9~-8-74

/ Ovodunni,1N..K. Senior Fireman! . 9-8-74
i Owoyele, M Chief Fireman | 9~8-74

le, M. Senior Fireman) . 9-8-74
Oyebami, G. B. Senior Fireman) . 9~8~-74
Ovebami,M. Senior Fireman! . 98-74
Oyedeji, G. Senior Fireman! .. 9-8-74
Raji, A. A. Senior Fireman’ . . 9-83-74
Saidu, B.S. Senior Fir . : . 98-74
Salawu, S. S. Senior Fireman . . 9-38-74
Salihu, K. Senior Fireman . . 9-8-74
Saliyu, S. Senior Fireman . . 9-8~74
Sanwo, Y. A. Senior Fireman . . 9~-8-74
Sarimiya, P. . Chief Fireman .. 9-8-74

- Shehu, M. - Senior Fireman ... 9-8-74
Shipo, M. . Senior Fireman .. Gx8-74
Shoberu, M. O. . Senior Fireman .. 98-74
Showunmi, . Senior Fireman ae 9--8-74
Soje, P. G. . Assistant Technical Officer 24-10-74
Sojebe,J. . Chief Fireman 9-8-74
Soyeye, G. . Chief Fireman i 9-8-74

a Suberu, Y. A. .. Chief Fireman. .. 9~8-74
Swan, S. E. S. ... Chief Fireman 9-8-74
Taire, A. » Chief Fireman .. 9-83-74
Teye, S. K: Senior Fireman .. 9-83-74
Tugbobo,«G. O. Senior Fireman .. 9-38-74
Tunde, M. Senior Fireman .. . 9-83-74
Ubene, E . Chief Fireman .. as 9-82-74
Udeala, J.A . Assistant Technical Officer-in-Training .. 24-40-74
Udeh, V. « Senior Fireman . 9-8-74
Udiugweme, J. O.- .. Senior Fireman . 9-~-3~74
Udokwu, N. C. Senior Fireman . 9-8-74
Udom, U. E. - Senior Fireman .. oe 9~8~74
Ugboagu,A.E. . Chief Fireman. .. as - 9-874
 Ugwuanyi, G: oO} _ «++ Senior Fireman .. we 9-83-74
. Uhwache, | .«. Chief Fireman .. . 98-74

. Ukpong, L. W. Senior Fireman .. * 9-8-74
3 Umaru, A. - Senior Fireman .. 9-874

- Senior Fireman .. 9-38-74~Umeasoh, WwW.
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Department Name Appointment Date of
: Promotion

Ministry of Transport Umoru, R. B. ..' Senior Fireman .. we” 9-38-74
~——continued Unuata,J. .- Senior Fireman ., 9-8-74

Unusetame,S. -- Senior Fireman .. 9-8-74 ©
Usman, G. -. Senior Fireman ;.< 9-8-74- -
Usweni, C. U. .. Senior Fireman oe. 9-8-74
Vwamhi, L. D. .» Assistant Technical Offering a. 24-10-74
Waziri, G. -- Senior Fireman ,. se 98-74
Williams,S. -- Chief Fireman .. . ‘ 9-8-74
Wodenside,J. B.  ... Assistant ‘Technical Officer .. 24-10-74
Wudil, .. Senior Fireman .. - Das 9-8-74
Yabo, 'M. .« Senior Fireman ... ows ious 9-8-74
Yakubu, M. . Senior Fireman .. en oe 9-8-74

- Yamusa, M. .. Senior Fireman .. - -2 ° 9-8-74
arnap, -» Senior.Fireman .. os 2% 9-8-74

Yesufu, L.A. -. Chief Fireman .. ee ee 9-8-74
Yesufu, M. .. Senior Fireman ..- - +: wee ( 9-8-74
Yusufu, J. . Senior Fireman .. ..  ¢ 9-8-74
Zwahu,B. . . Senior Fireman te an e 9-8-~74 |

Ministry ofWorks and Adenaike, J. 0. o- Principal Technial Officer (Civil) 1-11-74
Housing Aromolaran, F. S. A Principal Technical Officer (Civil) -. 1°11-74

Tjewemen, B.\A..*: .. Principal Technical Offices’ (Civil) .. .. 1-41-74
Tkedianya, J.E. T. ..; Land Officer, Grade I “oo o4. -18-3-74-

‘Jam, D. M. .. Principal Technical Officer (Civil) 1-11-74
Oricha, S$. U. -- Principal Technical Officer (Civil) 1-11-74

Cocoa Research Insti- Falowo, D. O. .. Higher Statistical Officer oe 1-7-72
tute of Nigeria - Musa,J.B. -» Higher Technical Officer .. ~- 1-42-74

Ajayi-Obe,J. O.. Higher ‘TechnicalOfficer... be 1-12-74
Falarin, J. .

-

Senior ‘Technical Officer .» 1-12-74
Falade, J. A. .. Senior Research Officer’ ~ 4-12-74
Ogutuga,D.B.A. ., Principal Research Officer . 1-12-74
Eguagie, W.E. = °.. Senior Principal Research Officer 1-12-74 ©
Ashiru, G. A. .- . Sentor Principal Research Officer. =. ..- 1-12-74.
Ayanniyi,S.L. © .:. Seniox Executive Officer 5 ee)

=

1-12-74
Oyebade, Mrs T. I. ‘Senior Research Officer ve . 4 * 4-12-74
Odegbaro, O. A. -- Principal Research Officer’ .. a. 1-79-73
Adebayo, Dr A. A. .. - Principal Research Officer .. 1-12-74
Soyele, W. A -. Senior Technical Officer we 1-12-74
Filani, G. A. . Principal Research Officer. .. és 4-12-74.
Adelusi, J. O. ., Librarian, Grade I~ we ae 1-42-74
Ajobo, O. : Seniot Research Officer . ‘4-12-74
Komolafe,D. A. . Research Officer, Grade I 1-12-74
Adenikinju, S. A. - Senior Research Officer 1—7-72
Owolabi, C. O. Higher Technicat Officer 1-7-72

1 Promoted notionally w.e.f. 1-9-73. me
2 Notification in Gazette No. 62 of 26-12-74 amended:|
3 Notification in Gazette No. 59 of 5-12-74 amended.

CONFIRMATION OF APPOINTMENTS-

Department “Name ; Appointment Date of
. : Confirmation

Cocoa Research Insti- Adeyanju, B. ae Dispensary Assistant - 3-6~74
tute of Nigeria Arojogboye, Miss B. Typist > ".. 20-5~74

Bolarinwa,E.O.  ..° Laboratory Technician — . 1-3~74 |
Borokini, A. _.«. ‘Agricultural Assistant .-  .. o 1~3-74 .
Mellang,j. Hu «s, Field Overseer... . ‘se 14-2-+74

Customs and Excise .. Bako, M. B. .. Officer of Customsand Excise - 14-7-74
Elegbede, S. A.- i AssistantPreventive Officer . 15-12-46

Federal Public Service Soleye,A.O. i .. Typist,Grade 1 . -. 26-9-67
Commission. : vere

Inland Revenue. Ejenobi, A. O, Inspector“sy‘Taxes, Grade r. --  -22-3-73
Odubiro, Miss ¥.0. . Tax Clerk © we -» 26-6-71
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"CONFIRMATION OF APPOINTMENTS—continued

Department ; Name _ Appointment Date of
: Confirmation

Ministry of Agriculture Adelcke,8. 0. a Artisan, Grade III a : 1-9-72
and Natural Resources Dike, D. D, y «i "Typist, Grade II a a 1-1-70

Durodola, j. . \. Artisan,GradeII a .. 1-9-74
Emuemukoro; M.O. Clerical Officer .. . as . 1-4+-74
Fasuyi, E, S. . «. Artisan, Grade II . .s ©10-8-74
‘Nurudeen,A. A. » ,Assistant Technical Officer .. : 161-72
Okorogho, J.S. 0... “Artisan, Grade I¥I + + 1-9-72
-Oladiran,S.... Typist, Grade IT we . 14-74
Williams, S. | Field Oversegr ee | 1-4+-74

Ministry of Communi- ‘Adejumo,E..0. .. ‘Storekeeper... . \ . 6-11-72
cations Biotidara, J. O. «+ Technician aa os 1-6-70

. Kusoto,£. A. Typist, Grade Il” se 1-3-74
Lawson, Mrs E. Data Processing Assistant .. -. 16-12-72
Moore, K. +» Telephone Operator : .. 18-3-72
Odekunle, 5. B. +» ‘Telephone Operator -. 18-3-72
Olowoporoku, M. «. Clerical Officer ..° -- 11-10-74
Olubodun, S. I., © °.. Clerical Officer .: .. 11-10-74
Olukoga, Miss A. «» Clerical Officer .. we . 1-7~74
Oluwole,E.O.° «| Wireless Licence Inspector- .. s 6—5-69

'. Oftun, Mrs A. A. ©... PostalOfficer. -» 12-85-70
Saka, K,A. 2; Postal Officer 2 t. 242-71

. - Salami, 8. O. .» Assistant Technical Officer .. .. 6-7-73

| Ministry of Defence .., Adediran, M.A. Clerical Assistant © 9s .. 12-770
a Bolarinde, M, Clerical Officer .. ae 20-473

, : Ekpa, E. AL Clerical Officer .- ++ 30-38-74
Okalanwa, J.-N. Storekeeper +} 1-12-74

Ministry of Botabish- ‘ Akinsanya,Miss I... Executive Officer (General Duties) ». 3-10-74
ments 4 oe

Ministry of External ’ Akunwafor,G.S; —.. External Affairs Officer,GradeIX  -..  6-2-74

* Ministry of Health4. Akindele, ALLY. Siaft Nuise . « 22m1667
Ministry of Industries,  Osinowo, F.A..O. .. - Research Officer; GradeI 14-74
Ministry of Information: Nsekpong, Miss E. ... Clerical Officer 1.0. a 1-44-74

Ministry of Labour .. Chukwueke,S.U. .. Labour Officer, Grade II... 2-12-73
Ministry of Mines and ‘Imasuen,S. 0. Draughtsman, Grade I vs 15-12-71
Power . Le

~ Ministry of Trade. ,’_ Awele, B.C. .. ‘Typist,Grade TT “ 1. 1-9-73
_ “Edu, 0. 0. 1. Clerical Officer. 1. :1-6-74

Idowu,A.M.. ». Stores Assistant .. ws -»  1-9-72
Jinadu,S. I. «. Stores Assistant .. - we 5-6~-70
‘Okonedo, 5. 0. +, Clerical Officer ., va +. 9-10-74

Ministry of Works and Bakare,W.  - -»° Artisan, GradeI : -- 1-466
Housing Farinade, M. 0. .«- Architect,Grade I oo as .. 1-474

TroanyabyALE. .. > Electrical Superintendent... «» 8~10-73
Kasim, M. .»« Assistant Technical Officer-in-'Training ©. 9-~4~73
Nworgu, D. I. c. -. Land Officer, GradeIT, .. ' 1-4-74

ADVANCEMENTS oe
| Department - Name, nee i Appointment Date of

po Advancement

Ministry of Commiuni-. Aina, M. A. oe ‘Ragineer rr Ne «. 6-9~73.
cations: *" . -

Nigerian Institute &for i Anachuma, ce. | a. Artisan, Grade I.. . .. 20-12-74
Oil Paltn Research - oe- arch Dara, P. 2. Attisan, Grade I. . «- 20-12-74

* Artisan; Grade Il . ‘2. 20-12-74
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ACTING APPOINTMENTS | ' ,.

: wo: Date of . Date of
Departinent Name $ Acting Appointment Acting - Reversion

oF . os Appointment

Audit oe «. Emordi,A’A. .. Senior Executive Officer (Audit) 2-41-75

Ministry of Agriculture Abiagom, J. D. . Deputy Chief Agricultural - ‘ —
aaaRescrnes 8° : : . Planning Officer | 24-10-74

Alayande, D. A. ©-.. Laboratory Technologist «> 7-12-74 _
Babalola, J. O. .. ‘Higher Forest Supetintendent © 18-4-74 18-11-74

-Edokpolo,.BEN. .. Stores Officer: .. Lae 30-114 OO
“2Garuba, S ' ..4 Higher Laboratory Technologist 30-11-74 —
Ki, J. G. .. Laboratory Techiiologist =... 9-12-74

=

—
Momodu, Y. ome -- Principal Agricultural Planning. Ll _—

Officer as '. 24-10-74
Ntima, 0.0, - -- Principal Conservator of | - - os ‘

MO, Forests we 2-9-74- 20-11~74
Ohaeri, M. C. Oe Laboratory Technologist - 7-12-74 —
IOluyede, D. A - Laboratory Technologist 2: 9-12-74
ISalako, G. A. _. .Laboratory Technologist 7-12-74 —.
Sansi, Dr K. A. 0... Director of Veterinary Lo

Reséarch. .; >a. 16-12-74 —
Udeozo, R. N. .. Higher Stores Officer ‘oa. 30-11-74.

Ministry of Com- 4Atakpa,E. Training Supervisor .° .. 30-12-74 —
munications Naku, E. S. >. Chief Technician | we 10-12-74 14-14-75

Ugwu, G.O.  . .. . Supervisor: ee ee 2261~75 - —
Ministry of Finance .. *Ajetunmobi,J. A... Principal Accountant «1 14-8-74 —_

- .  ‘Akinnubi, C. 0. Principal Accountant. ~ 1-7-74 _
3Olamogoke,Mrs A. F. Principal Accountant 8-8-73 —
*Olusanya,S.0. _ .. Principal Accountant -... _17-9-73 —
*Sobola, V. O. +» Principal Accountant 4. 28-12-73 —

Ministry of Health .. *Abulu, MrsL.N. .. Higher Dental ‘Therapy . m awh
“Instructor - -.:. > 14-12-74

Imoukhuede, C. .. Assistant Stores.Officer . .. 28-374 11-11-74
Iwerebor, Miss DN. Senior Clerical Officer | es (9411-74 ©.
2Utchay, Miss N. Health Superintendent «2 22-10-74

Ministry ofInformation *Adeleye, A. ++

-

Senior Printer, Grade I~ 2. 2-42-74
Fasetire, R. O. -- Information Officer, Grade 1. 5-12-74
‘Goyea,TO.-«

°

Principal Superintendent of =: :
Press BH

5Ojo, B. A. Senior Superintendent of . ,
. _ Press - x 2-17-74 A107

. Olude,O. A. s. +s HigherSuperintendent of -
. Press . .* 21-12-74. —

"Savage, S. A. .» Senior Printer, GradeY 11), 410-74.
_- Ubom, H. -- Foreman . hoe. Metta

Ministry of Labour... Abubakar, I. .. Principal Comfliance Inspector 4-12-74, +coe Adeyemi,F,O. 1... ComplianceInspector ee 1-12-74 =
Akinboni, C. 0. .. Compliance Inspector =... 1-12-74;. —
AkinfenwaDonus, A Chief Compliance Officer} .. 13-5-73/ 2-974

enwa-Donus, A.» Chief Compliance Officer; .. 30-10-74. —
‘Alabi, A.A. -... Compliance Inspector ba. 2412-74-0—~—CO

on * Bosua, J. U. ‘.~° Compliance Inspector b.e 4412-74 —
_ Daranijo, S. B. «. Senior Compliance Inspector . 1-3-74 © 3-10-74
“Daranijo, S. B, .« Senior ComplianceInspector 10-12-74
"Da-Wariboko,J. oO. "Senior Labour Officer. : 6. 25-2-74 0
Ekong, S. U. Compliance Tnspector “te. 1412-74 _
Enejoh,D.M.0. |.

   

 

Compliance Inspector pe. f~42+-74
° Essien,Cc. E. -» Senior Compliance Inspector
*Essien,C.E. . . ... Senior Compliance Inspector 10-12-74
Humoka, O. ’ ‘ .. - Compliance Inspector pee: 1-12-74
"Iweama,A. Q. .s* Senior Compliance Inspector. 10-12-74
Madu, P.O.B.

.

.. SeniorCompliance ector 15~5--74
Okekere, A.S.- ... Principal Compliance napector, 1-12-74
Olojede, J..O. . Compliance Inspector- ee 1-12-74 ©
Olokunwe,A.O. ;. Compliance Inspector +. 2741-74
Onitilo, M. 0. - Compliance Inspector. +» 4-12-74
Onyije, A. E. Compliance Inspector - , 1-1-75
Popoola, Mrs O. O. Compliance’ Inspector ee 412-74

- Sapara, M.A... pliance Inspector| ws 1-12-74
“Sharaibi,J.O. -  .. “Compliance Inspector: os 212-74 

5|1-3~74 10-74 ;

eit

9-112-74 ,

T
h
t
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ACTING APPOINTMENTS—continued

$

ra Date of

| Department Name _ Acting Appointment Acting
Appointment

Ministry of Labour +Sorungbe, 0 .-_-Brincipal Compliance Inspector 3-174
_ —continued Williams, F, O. « Principal Labour Officer... 2-12-74

a ' Yerima,A.W. —_- .. Compliance Inspector 1-12-74

Ministry of Trade .. Akinnusi, A.Qo «» . Technical Officer es 2-7-74

Ministry of Transport Abiona,S.hk Higher Technical Officer -. | 1-7-74
a AladeE.B. «+», Senior Stores Officer - .  26-6-74

? Bello, R. 1. Senior AerodromeFire Officer 45-12-74

. /Bulus, M. Technical Officer .. .» 14-10-74
Ss Dasaolu, A. O. . Higher Freight Officer 15-3-74

\ Dasaolu, A. O. .. Higher Freight Officer .. 19-4-75
: Egwu,E. . Senior SignalsOfficer -  .. —_1-7-74.
y Essien, E. O - "Technical Officer 1. 14-10-74

4 / ‘Famuiyiro,M. E. 2; Principal ‘Technical Officer’ .. 1-7-74
L Lugboboh, A. E. , Technical Officer .. .. 9-41-74
wa Obasa, L. A. . “Senior Technical Officer : er

(Air Craft Engineer) 22-11-74
*Ogo, V..C. +, Senior Communications Officer 19-11-74
Okeke, G.N, * Signals Officer, Grade I ae 1-7-74
Olley, A. T. ' Signals Officer, Grade I ~« 11-12-72
Sewordoh,J. M. K. Principal Technical Officer a 1-7-74

Ministry of Works and Adewale, J.B. .» Deputy Director of Federal
Housing . Surveys (Mapping) . 16-12-74

; _ Archibong, Miss 0EB. Senior Data Processing Assis- 13-12-74

Ezeala, L.O. Higher TechnicalOfficer .. 104-74
i Gaji, Mrs A. A ... Data Processing Assistant .. 13-12-74

Idownu, 8. A -- Higher Technical Officer ‘
: ‘ (Letter Press) . ~+: 21-10-74

. 43Olawumi, E. A. -. Senior Lands Officer 18-12-74
" . Shonibare, Mrs A. O. Chief DataProcessing putitent 13-12-74

Police ° .. >» Aburime, A. 1. .. Deputy Superintendent tee: 1-12-74
,  Adeyanju, Jimoh .. Deputy Superintendent ‘.. 15-12-74
‘ i, . .- Deputy Superintendent . .. 15-12-74

Calabar, I. .. Deputy Superintendent oo 5-1-75
Daura, U. «Deputy Superintendent -«> 15-12-74
Duwon, C.T, .: Deputy Superintendent we 142-74
Elabor, S. -« Deputy Superintendent ~» 15-12-74
Idoko, P. .- Deputy Superintendent ~- 15-12-74
Igbodo, Ebite .. Deputy Superintendent .. 15-12-74
Mekwuye, E. O. .. Deputy Superintendent -- 4-12-74
Muktar, H. ... DeputySuperintendent... 15-12-74
Obazee, B. K. .. Deputy Supetintendent ae 15-12-74 ©
Ogah, Abel -» Deputy Superintendent ~» 1-12-74
Olowo, Ben -- Deputy Superintendent ~. | 15-12-74
-Onoge, O. O .. Deputy Superintendent . 1-12-74
Tardzer,Gephas .» Deputy Superintendent | 15-12-74
Yusufu, T. Das Deputy Superintendent ‘ 20-42-14

Mrs M.E. Bafor, Scientific Officer, Grade I, Federal Ministry of Health ig hereby cancelled

1 No Acting Allowance-is payable.
2 Fifty per cent Acting Allowance is payable,
3 Fall Acting Allowance is payable with effect from 1-10-74.
"4 Fifty percent Acting Allowance is payable with effect from 2-1-75.

5 Fall Acting Allowance is payable from 2-7-74 to 30-9-74.

6 Fifty per cent Acting Allowanceis payablefrom 10-12-74 to31-12-74 and‘fulllt ActingAllowance is
payable with effect from 1-1-75.

‘7 Notification in GazetteNo. 22 of 2-5-74 is amended.

91

Date of
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—

23-974
9-9~74

13-12-74

28-10-74

1i-11-74

14-11-74
25-9-74
2-12-74

23-12-74

25-11-74.
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LEAVE OF ABSENCE

‘

Department Name _ Appointment

Administration -.» Dada, I. 0. ... ‘Administrative Officer, * 4
__ Grade IV ‘ 2

Iremiren, T.A..° .. Administrative Officer, &
Grade IV oe me

Ugbade, V. A. .. ’Administrative Officer,
GradeIE. es

Cabinet Office «- Oyedele, C. O. +.

.

Scientific Officer; GradeI  «
Customs and Excise .. Anene,C.C. .+ Principal Collector.

Asem, B. I. '.. Senior Investigation Officer ..
7Dosunmu, R. A. «». Chief Collector ...
Ekuedong,O.U. .. Assistant Collector, ‘Grade I " ‘
Lawson, E.S.D.R. Senior Assistant Collector
Olown,S. O, -+ Collector, Grade I.
Osuji, A, O. ‘- ... Principal Collector" -
Udeogu, H. A. «» Collector, Grade I
Umoren, E. U. -. Deputy Chairman

Inland Revenue «+ ,Adebajo, J. O. -- Priricipal Executive Officer
. (Inland Reveriue)

- Ochei,B. B. ++ Chief Inspecting Officer:
Okolia, S. O. .. Higher Executive Officer

- (inland Revenue)
Ministry of Agriculture Ibem, I. 0. - -» TechnicalOfficer \
and Natural Resources Oduwaiye, E. A. -» Technical Officer

Shomefun, G.A.  .. Meteorologist, Grade I -
Ministry of Communi-  Arthur,A.K.W. |. Higher Executive Officer

cations .. . . -.. Bamigbele,J.O.  ©.. Senior Assistant Postal
. Controller “-

Oloyede, E. O. -- Senior Executive Officer
Ministry of Defence .. Bobyleva, Dr(Mrs)A.V. Medical Officer’ ..
Ministry of Education _Adeloye, S. A. -. Ethnographer, Grade I-

Nwanagu, MrsE.N. Senior Education Officer
Ministry of Establish- Afolabi, M. K. - Executive Officer (Accounts)

ae

ments Ajayi, G. A. Senior Executive Officer .
; . . (Accounts) ., ..

Ajayi, O. A. -. Executive Officer (Accounts)
Akinola,S. A. -«: Executive Officer (Accounts)
Akinyeye, A.A. — ... Senior Executive Officer

(Accounts) «

No.4, Vol. 62

Date of
Departure

" 19-8-74

28-10-74
-19-8-74

- 30-9-74
2-10-74
30-9-74
5-12-73 -

18-10-74
2-10-74
31-10-74
16-9-74'
16-9-74
21-10-74 .

2-9-74
6-9-74

30-9-74
3-10-74

21-10-74
7-10-74
2-10-74

28~10-74
23-9-74

28-6~74
19-8-74
157-74

24-674

18-11-74
21-10-74

2-9-74.

16-9-74Babalola, Mrs. O. I... Confidential Secretary,Grade 11 28-10-74

 

Edekobi, P. E. -» Senior Executive Officer .. 18-11-74
{Accounts}

Edet, U... | -» Senior. Official Reporter: .. 21-10-74
Eigbe,C.A.°  -,..Executive Officer (Accounts) 24-9-74
Falana, J. O. . «+ Executive. Officer (Accounts) 2-10-74 |
Ige, S. O. Lee Bxeontive Officer (General 8-7-74

. 4 Vuties) ‘: 'Obadan,S. O. .«-

|

Higher Executive Officer 12-6474
-/ | (Accounts) |Oduah, C. N. «+ Higher Executive Officer - 25-10-74

: . ... (General Duties): ;
Gdusami,D.O. . .. Executive Officer (Accounts) 16-9--74
Okegbenro, Mrs. O... Higher Executive Officer. 7-10-74

(Accounts) =.Olunwa, F. N. -. Executive Officer (Accounts) 2-9-74Oyesanya,C.O,  .. Hi fer Execative Officer 23-9-74
. Sho-Silva M. A. we Senior

1

Executive Ofionr "21-10-74
-s a eral Duties)Ministry of External Mohammed, I.B. .. External Affairs Officer, 11-11-74 |Affairs _ Grade EX -

Ministry of Finance .. Opeodu,A.O. - -.. Senior Accountant... |... 26-874
Ministry of Health .. Ajayi, J.'S. ++ Principal Medical Laboratory - -

Technologist .. oe 23-9-74
Ministry of Industries  Okere,B.C. =, . ResearchOfficer

‘-

-- 10-10-74

Leave .
Granted

35 days

28 days

35 days ~
21 days

42 days
35 days
43 days.
35 days
42, days
25 days
42 days
28 days
42 days ©

42 days |
42 days

42 days

34 days
32 days
42 days

14 days

42 days
42 days .

112 days

21 days
38 days

23 days

14days
35 days
15 days

21 days
35 days
21 days

42 days
: 35 days
35days
35 days

42 days

42 days

“35 days
42 days

-35 days
-42 days

2/21 days

226 days

21 days

42 days
35 days
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. LEAVEOFABSENCE—continued -

~ Department Name “Appointment Date of Leave
; , . ‘Departure. Granted
Ministry of Information Ikwele,Mrs BE: 0. .. Assistant Information Officer 28~10-74 35. days

Osobe,S200 «> Assistant Film Production
Te : oan Officer .. «« 21-10-74 35 days

” Ministry of Internal Aleyideino, E. I... ... Chief Federal Immigration
Affairs a Bee Office: ae .. 15-11-74 21 days

| _  Biddigy ALAS ok, Immigration Officer =. 21-10-74 35 days
Ministry of Justice. ..  Bordoh,S. C. . Senior State Counsel,GradeI 4-11-74 42days

Ministry of Labour Agbo, D. E. N.  .... Senior Labour Officer -. 21-10-74 42 days
7 Bala, Te“. _.+ Higher Compliance Inspector 12-10-74 42 days

Orackwu,EI. ~ °.; SeniorSocial Development . —
ae Officer i - 14-10-74 42 days
Soyege; M.A. . be Sepior Compliance Inspector - 21-10-74. 42. days

Ministryof Mines and_ Tkogho, E.0. .» Geologist, Grade II we -AO-74. 35 days.
ower - co.

Ministry of Trade .. Ogosu, R.-O. Higher Price Inspector. -- > 16-9-74 42 days
2 . » ... Okoro, D. A, G, .. Produce Officer, Grade IT... 16-9-74 42days

Onyegbula, J. C. . Higher Price Inspector - .. ° 23-9-74 42 days
ola,S.. »« Inspector of Weights and '  22-7~-74 28 days

MiniofWorks and Agbonkonkon, P. I. ... "Principal Technical Officer _23-9-74 42 days
Ousin: mS .

. Aikpokpo, O. J. a Higher Mechanical © 2-10-74 42days —
: : Superintendent e

Ajagunna, MO... Higher Technical Officer, °.. 30-9-74 42 days
\ Akinyemi,E.O.: .. Pupil Executive Engineer .. 7-10-74. 35 days

i a ‘Anagbado, J.E..  ... Pupil Executive Engineer... 28-10-74 ‘ 35 days
Awonusi, ‘T.'S."AL. .» . Higher Technical Officer .... 21-10-74 42 days

“Okafor, MN. 5... Mechanical Superintendent .. 2-10-74. 35 days
Olowe, J. Te 2° .-3. Technical Officer -s 14-10-74 35 days

J Olubunmi, B.A... ChiefEngineer... .. 2-10-74 42 days
Onadeko, A... .-Chief Resident Engineer... 16-9-74 42 days

_ Ugona,S.P,C.-. .. Chief Engineer .. / +» 26-10-74 42days

Police e .. Adebule, B.A.- .. Assistant Commissioner ss. 28-10+-74 42days
mot . Adeleye,;E. A.” Chief Superintendent «+ 4-11-74. 42 days

-. Agboghoroma, H: A. ‘Assistant Superintendent..... 4-11-74 35 days .
~- Aleli, B. A,. .. Assistant Superintendent . .. 15-10-74 35 days

-* “Apapa, LJ. w Chief Superintendent- “,. 1-11-74 42 days
 . -Bjere, Mrs. J.C... Deputy Superintendent... 24-10-74 42 days. -

dar, “ ++. Assistant Superintendent. .... _10-9-74 35 days
Ibok,J. A. +. AssistantCommissioner 7. 21-10-74 42 days
Kafidipe,i> ws Assistant Superintendent: .._ 18-10-73 10 days
Katsing, 5... ©... Deputy Superintendent +» 16-10-74. 32 days

s ” Ogola, Ei E. .. Assistant Superintendent ... 1-11-74 35 days
Oty, TE. se! +. Assistant Superinténdent ©. 2-10-74 35days
Oyigebe,’ER.oO. -<» Deputy Superintendent ... 1-10-7442. days
Taiwo, E. A. _ ++ Deputy Superintendent §.. 28-10-74 42 days
Ukagba, T. N. ». Deputy Cuberintendent ». 25-10-74 *42 days
Usen,J,U. +... Deputy-Commissioner © .. 47-10-74 42 days

So Vaughan, W. A sx -Chief Superintendent ve 21-10-74 © 42 days

“Statistics. . an Adeniyi, B.-B.'.: i... Higher Data Processing 16-9~-74 42 days
poten Coes ~~... Superintendent . :

Olusogs, Mrs,M aDataneaSuperinten- 7-10-74 14 days

aANeon inin GazetteNo.2of15-674is hereby amended.

| RESUMPTION OFDUTY.

ie Department Name Appointment Dateof
wale 24 Resumption

. Administration Dada, LO. Administrative Officer, Grade IV 23-74
cen Soaton i Daly‘T. A... Administrative Officer,Grade IV «x 25-11-74
ns -. Ugbade,V.A. -:... Administrative Officer,Grade II o- | 23-9-74.

Cabinet Office “| ,. ys, Scientific Officer, GradeI; +» 11-11-74
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RESUMPTION OF DUTY—continued
Department Name Appointment Date of

; Resumption

Customs and Excise .. Anene, C.C. Principal Collector . 13~11-74
, Asem,B, I. 7 SeniorInvestigation Officer .’. 4-11-74

1Dosunmuy,R. A. Chief-Collector of Customs and Excise .. _17-1~74
Ekuedong, O.U. .. Assistant Collector GradeI .. 22-11-74
Lawson, E.S.D.R. SeniorAssistant Collector 13-11-74
Olowu, S..0. ‘Colléctor, Grade I 25-11-74
Osuji, A. O. Principal, Collector .. 28-10-74
Udeogu, H.A. Collector, Grade IT «. 14-10-74
Umoren,E. U.. Deputy Chairman . . -. 2-12-74

Inland Revenue Adebajo!J. Oo. Principal Executive Officer. R.RS _ 14-10-74
Ochei, B. B. . Chief Inspecting Officer =... -- 18-10-74
Okolia, S. O. . Higher Executive Officer (LR.) .. . 11-11-74

Ministry of Agriculture Ibem, I. O. . . Technical Officer «. 6-11-74
and Natural Resources Oduwaiye, E. A. . Technical Officer 22-11-74

Shomefun, G. A. Meteorolégist, GradeI 18-11-74

Ministry of Com- Arthur, A.K.W. .. Higher Executive Officer » 16-10-74
"munications Bamigbele,J. O. Senior Assistant Postal Controller 9-12-74 _

Oloyede, E. O. . Senior Executive Officer’ 4-11-74
Ministry of Defence Bobyleva, Dr (Mrs). | Medical Officer ..° -' 18-10-74 :

oe .

Ministry of Education Adeloye, S. A. Ethnographer, Grade' I | 9-9-74
Nwanagu,MrsE. N. Senior Education Officer... oe 23-874.

- Ministry of Establish- Afoiabi, M. K. . Exécutive Officer(Accounts) - te 117—-7-74 |
ments Ajayi, G. A. Senior Executive Officer (Accounts) - 2-12-74 '

Ajayi, O. A. Executive Officer (Accounts) 25-11-74
Akinola, S.A. Executive Officer (Accounts) 16-9-74
Akinyeye, A, A, Senior Executive Officer (Accounts) 7-10-74
Babalola,"Mrs 0. I. Confidential Secretary, Grade IT 2-12-74 -
Edekobi,P. E. Senior Executive. Officer (Accounts) 9-12-74. .
Edet, U... - Senior Official Reporter 2-12-74 .
Eigbe,C. A. .-. Executive Officer (Accounts) 29-10-74
‘Falana, J. O. .+ Executive Officer(Accounts). 6-11-74
Ige, S. O. -» ExecutiveOfficer (General Duties) 12-8-74
Obadan,S. O. Higher Executive Officer (Accounts) . 24—7-74

. Oduah,C. N.. Higher Executive Officer (General Duties) 6-12-74
Odusami, D. O. Executive Officer (Accounts) -. 21-10-74
Okegbenro, Mrs O. Higher Executive. Officer (Accounts) .. 18-11-74 .
Olunwa, F. N. Executive Officer (Accounts) -. _ 10-74
Oyesanya, C. O. Higher Executive Officer (Accounts) -., 4-11~74
Sho-Silva, M.A...

|

Senior Executive Officer (General Duties) 11-11~74

Ministry of External Mohammed, I.B.  .. External Affairs Officer, Grade IX ‘en 12-74
Affairs oo i

Ministry of Finance Opeodu,A. O,. .- Senior Accountant . 16-9-74
Ministry of Health Ajayi, J. S. ' 4. Principal Medical|Laboratory Techno-

. oe logist ay oo 4-11-74
Ministry of Industries Okere, B. C, ee ‘Research Officer a 14-11-74

Ministry of Information Ikwele, Mrs F. 0. '.. Assistant Information Officer 2-12-74 ©
; Osoba,S. .. AssistantFilm Production Officer 25~11~74

Ministry of Internal Aleyideino, E.I. |. Chief Federal Immigration Officer 6-12-74
Affairs vO Siddiqg, A.A. - .. _Immigration Officer 25-11-74

Ministry of Justice .. ‘ Bordoh,S. C, _s« Senior State Counsel, GradeI 16-12-74
Ministry of Labour Agbo, D.E.N. .. . Senior Labour Officer “ .. 2-12+74

. aI... ws Higher ComplianceInspector ox 25-11-74
Oraekwu, E. 1. Senior Social Development Officer ~~. 25-11-74
Soyege, M.A. ___.:.,. Senior Compliance Inspector . oe 2-12-74

Ministry of Mines and Ikogho, E.O.  .-.. Geologist, Grade IT =. we 11-11=74
Power - a -

Ministry of Trade .. QOgosu,R.O. =. ‘* Higher Price Inspector _. -. 28-10-74
Okoro, D. A. G, .°: =.:. Produce Officer, Grade II «» 28-10-74
Onyegbula, J.C. .. Higher Price Inspector . 4-11-74
Oyinkanola, S.A... .. _ Inspector of Weights and‘Measures 19-8-74
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RESUMPTION OF DUTY—continued

Depariment Name Appointment Date of’
Resumption

Ministry of Works and Aenean.P.1. .. Principal Technical Officer .. 4-11-74
Housing. _ Aikpokpo, O -. Higher Mechnical Superintendent 13-11-74

ms Ajagunna, M.%. .- Higher Technical Officer. .. 11-11-74
Akinyemi, E. O. Pupil Executive Engineer ..° 11-11-74
Anagbado,}J. E. Pupil Executive Engineer «e 2-12-74
Awonusi, T.S. A. .. Higher Technical Officer . 2-12-74
Okafor, M. N. . «+ Mechanical Superintendent .. 6-11-74
Olowe, J. T. .» Technical Officer . 18-11-74
Olubunmi, B. A. Chief Engineer ... 13-11-74
Onadeko, A. I. — Chief Resident Engineer 28-10-74

’ Ugona, S. P. C. Chief Engineer 7-12-74

Police Adebule, B. A. Assistant Commissioner - 9-12-74
Adeleye, E. A. Chief Superintendef . « 13-12-74
Agboghoroma, H. ‘A... Assistant Superintendent - 9-12-74
Alali, B, A. ... Assistant Superintendent © 19-11-74 .
Apapa, L.J. .. . Chief Superiritendent 13-12-74

.*Daura, S. A. .. Assistant Saperintendent 7-10-74
Ejere, Mrs J. C. Deputy Superintendent 5~12--74
Gadam, H. .. Assistaht Superintendent 15-10-74
Ibok,J. A. .. Assistant Commissioner . 2-42-74
Kafidipe, J. .. Assistant Superintendent . 28-10-73

| Katsina,S Deputy Superintendent . 17-11-74
Ozola, E Assistant Superintendent - 6-12-74
Ot, . .. Assistant Superintendent . *6-41-74
Oyigebe, LRO. |. Deputy Superintendent ee 12-11-74
Taiwo, E. A. .. Deputy Superintendent -§ 9-12-74
Ukagba, T. N. .. Deputy Superintendent «» 6-12-74
-Usen, J. U. Deputy Commissioner . 28-14-74

. Vaughan, W. A. Chief Superintendent . 2-12-74

: Statistics .. .. Adeniyi, B. B. HigherData Processing Superintendent .. 28-10-74
\ . _ Olusoga, Mrs M. Data Processing Superintendent 21-10-74.

1 Notification in Gazette No. 42 of 15-8-74is hereby amended.
2 Notifteation in Gazette No. 59 of 5-12-74is hereby amended.

aa a CONVERSION _
Department " Name Appointment Post to which Date of

he , converted Converston

Ministry of Establish _ Ajuzie, P.S. . Senior ‘Typist Stenographer ..  - 8-7-74
ments. . Amao, Y. A. .. Senior ist Stenographer .. 14-7-73

Morah,G,E.  .. Typist, Grade II Stenographer ..  8~7-74

, “TRANSFERS

. Departmient , »Name Appointment ‘Service/Post to which Date of
oo it Transferred Transfer

Ministry of Def Nwafor, ’ Staff Nurse (East- Warrant Officer, Grade I 1-9-74
een irsLF. Central State

_ : Public Service) ;

' Ministry 6f Education 1Oguine, EducationOfficer Principal Federal Inspector 20-9-73
. '0O.D.M (East-Central State of Education

‘ . Public Service) | :

i Okoye, M.C. Senior Inspector/ Principal Education Officer 5-10-74
Education Officer
(East-Central State
Public Service)

1 Transferred-on-Promotion.

\
i \1
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( , ; >
‘ LEFTTHE SERVICE —

‘ , Date of Reasons
. Department Name Appointment . leaving for leaving

. Service Service

Cocoa Research Institute of Adebayo, O. Agricultural Assistant .. ; 23-9-74- Resigned
Nigeria Adekunmi, Agricultural Assistant: . “30-10-74 Resigned

Adeosun,A. O. ‘Agricultural Assistant -» 14-10-74" Resigned
Ajayi, Miss J. F. . _Agricultural Assistant 30-9-74 Resigned
Akinmoladun, B.A. . Driver-Mechanic 10-8-74 Resigned
Akinrinola, D. .». Assistant Executive Officer 13-11-74 Resigned
‘Akinro, O. Clerical Officer - . | 23-9-74 Resigned
Akinro, Miss, O. Clerical Officer. .. ‘ 23-9-74 Resigried

Awosika,J. Agricultural Assistant 1-12-74 Resigned +

Ayorinde, R.A. Agricultural Assistant | 31-1274 Resigned
Azeez, N. A. . ’ Agricultural Assistant 4-10-74 Resigned
Bello, Ai A. .. Artisan ue 16-9-74 Resigned
Bolaji, J. K. Clerical Officer. . 28+10-74 Resigned
Doherty, D. Laboratory Technician 1-8-74 Resigned
Epete, D. O. Staff Nurse . 28-12-74 Resigned

Fagade, M. .. Laboratory Assistant 5-8-74 Dismissed
Tbikunle, Dr B. O. Senior Research Officer . 1-7-74 Resigned
Lana, K. Agricultural Assistant 15-10-74 Resigned
La-Oshe, L. Laboratory Technician - 30-9-74 Resigned

’ Naesi, Miss R. Clerical Officer. . 2-1-75 Resigned
Ogunnowo, F.W. Agricultural Assistant: . 28-5-74. Dismissed
Ojo, Miss E, A. - Laboratory Technician .. 30-9-74 Resigned
Okunowo,J. I. D. Typist wet .. 31-8-74 Resigned

Olarerin, C. A. Agricultural Assistant ‘30-9-74 Resigned
Oluwatuyi, T. -. Agricultural Assistant’ 30-9-74 Resigned
Oroleye, A. _ 4. Clerical Officer. . 29-9-74 Resigned
Oyedotun,J. ° !. Agricultural Assistant 23-9-74 Resigned

Ministry of Agriculture _ Okoro, S. M. . s+ Field Overseer, Grade II .. 4-7-48 Resigned
and Natural Resources . Le

Ministry of Communica- Adeleye, M. A. Stores Assistant 15-6-74 Retired
tions Aikhionbare, V. -»’ Postal Officer 3-6~-74 Dismissed

Edo, P. O. Technician .. 24-1-73 Retired
Joseph, M. A. Telephone Exchange 16-12-74 Retired

. ' Superintendent me,

Ministry of Establishments ‘Ilori, Migs C. B. Clerical Officer ~ yy) 1-11-74 Resigned

. Ministry of Internal Affairs Jimeta, A. Senior Warder, Grade II .. 221-75 Retired

Ministry of Transport Sylva, B. T. * Marine Engineer Assistant, ,
Grade II . . 20-1-75 Retired

Ministry of Works and Adelope, M. Artisan,Grade I 21-1-75 Retired
Housing - - : ;

Police Abudu, I. Sergeant’... 1-11-74 Retired
Adeniyi, A. . Corporal . . .. 1-12-74 Retired
A enye, M.- Constable —.. - 21-1-75 Retired

jayi, S... 2 flaps we 1-41-75 Retired
Akitikpa, M. : Constable wee, . 21-1-75 Retired.

Amaechi, A. - Corporal a .. 21-41-75 Retired
Ejiofor, M. -. Constable. .. .. 21-1-75 Retired
Mbula, T. .. Inspector... 31-12-74 Retired
Nwachukwy,C. . .Corporal —.. - ..  24-1-75 Retired
Officng,S. Chief Inspector. -» (11-75 Retired
Okeke, A Corporal .. 21-1-75 Retired
Oparaocha, AL «. Corporal ad - ee 21-1~75 Retired
Ume,F. ae . 211-75 Retired’
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APPLICATION UNDER ‘TRADE Untons DecrzE 31 oF 1973

Notice is hereby given of the receipt of applications to register the Trade Unions mentioned below.
Objections to such registrationshould be lodged with the Registrar of Trade Unionsbefore the expiration of °
three months from the date of this Notice.

\ - . Name of Union

of Nigeria
Abeokuta Pick-Up and Station Wagon R. K. Falodun

Owners’) Union

Okpoma Motor Transport Owners’
‘Union |

‘Dare this14th day of January, 1975.

| Name of Secretary

‘Trans-Kalife Transport Workers Union. _Olufemi Adeleke ..

Thomas Nneji

Registered Address

9 Nnamdi Azikiwe Street, Lagos

79 Itoko Road; Keesi, Abeokuta

. Edrah’s Compound, Okpoma

G. A. Iczo,
Registrar of Trade Unions,

Federal Ministry ofLabour, Lagos

 

Government Notice No. 58

Industrial Development. (Income Tax Relief) Act Cap. 87

CANCELLATION OF PIONEER CERTIFICATE

It is hereby notified for general information that a pioneer certificate.dated 4th November, 1965, which
was issued to Biode Pharmaceutical Industries Limited under the Industrial Development (Income ‘Tax
Relief) Act, Cap. 87, for a period of three years has been cancelled, and the application for extension of the
certificate for a further period of two years has also been rejected, by the Federal Executive Council.

2. In accordance with the provisions of section 8 (5) of the Act the pioneercertificate which expired on
31st December, 1969 is to be deemed not to have had any effect in relation to the Company.

‘

Lith January, 1975.

i

; Federal Ministry of Industries, Lagos

A. L. Crroma,
Permanent Secretary,

 

Government Notice No. 59

Public Lands Acquisition Act (Chapter 167)
“Lanp REQUIRED FOR SERVICE OF THE FEDERAL

Miurrary GOVERNMENT

- Notice is hereby given that all that piece or
_ Parcel of Land at Warri in the Warri Division,
Delta Province, Mid-Western State of Federal
Republic of Nigeria, the boundaries of which are
herein described is required by the Federal Military

: * Government for public purpose absoli:tely and in
particular for port extension.

DESCRIPTION

All that piece or parcel df land marked parcel ‘E’
at Warri in the Warri Division, Delta Province,

| .Mid-Western State of Federal Republic of Nigeria
‘containing an area of approximately 771.5 acres the
boundaries of which are described below -—

Starting at a point on the right bank of Okere
Creek which lies on an. approximate bearing of
93° 53’ and an approximate distance of 76.0 feet
from a concrete pillar marked PB W9667, the ‘Co-
ordinates of which are 553 989.37 feet North1,203
248.70 feet East of the National origin, thence it
follows the Course of the Creek in a South-easterly
direction for an approximate distance of 6,000.0 feet
to a point on the right bank of the same Creek,
thencein.a south-westerlydirection foranapproximate
distance of 2,000.0 feet to a point on the right bank

of Warri river, thence in general westerly direction
for an approximatedistance of 5,200.0 feet to apoint
on the right bank of the same river, thence in a
general North-westerly direction for an approximate
distance of 2,200.0 feet to 2 point on the right bank
of the Warri river which lies on an approximate
bearing of 223°. 30’ and 1,925.0 feet from a point
marked A thence the boundaries run in straight
lines the Bearings and lengths are as follows :-—

From Bearing Lengths To

PointA 133° 04’: 254.3 feet PBW 9654
. PBW 9654 133°05’ 197.4 feet PBW 9655

-. PBW 9655 133°05’ 581.2 feet PBW 9656
i PBW 9656 133°04° 635.3 feet PBW. 9657
= PBW 9657 133°03’ 632.9 feet PBW 9658
+ PBW 9658 133°04’ 954.6 feet PBW 9659
PBW 9659 203°14’ 1199.6 feet PBW 9660
PBW 9660 111°43’ 239.4 feet "PBW 9661
PBW 9661 111°43% 597.8 feet -PBW 9662
PBW 9662 38°43’ 761.5 feet PBW 9663 ©
PBW 9663 38°44’ 950.1 feet PBW 9664 ©
PBW 9664 38°44’ 1192.5 feet PBW 9665
PBW 9665 93°53’ 643.0 feet PBW 9666

93° 53’ 896.7 feet PBW 9667PBW 9666

an The Starting Points.

‘All points are temporary points ;

Allproperty beaconsare concrete pillars ;
All bearings and lengths are approximate ; and

All bearings are referred to National North.
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2. Any person claiming to have any right or
interest in the said land is required within six
weeks from the date of this notice to send to -the
Permanent Secretary, Federal Ministry of Works
and Housing, care of the Chief Land Officer, -
Ministry of Lands and Housing at his office in
Benin a statement of his right and interest and of
evidence thereof and of any claim made by him-in
respect of such right or interest.

3. Any such statement shall be made by the said
claimant in person or through an Agent (duly
authorised by the claimant in that behalf) having
qualification which are not less than those of a Legal
Practitioner or of a Land, Estate or Valuation Officer -
employed in any of the Public Services of the
Federation.

4, The Federal Military Governmentis willing
to treat for the Acquisition of the said land.

5. Land in respect of which no statement is
received is liable to be dealt with as an unoccupied
land.

6. And notice is also hereby given that the
Federal Military Governmentintends to enter into
possession of the said land from the day following
the publication of this notice. -

7. A plan showing thesite is available for Inspec-
tion during office hours at the office of the Chief
Lands Officer, Ministry of Lands and Housing at
his office in Benin. . .

8. Any person who shall wilfully hinder or
obstruct the Federal Military Government or any-
person employed by it from taking possession of
the said land or any part thereofis liable under the
provisions of the Act above-mentioned, on con-
viction to a fine of fifty naira or to imprisonment ._
for three months.

Datep this 28th day of December, 1974.

Lateer OLuremi Oxunnu,
_ Federal Commissioner for Works

andHousing
 

Government Notice No. 60

Minerals Regulation
Rate or Royatry on Tin

For the purpose of computing Royalty on tin
duringthe period 14thJanuary, 1975 to 13thFebruary,
1975 the average mean price oftin during the month
ended 3ist December, 1974 was 4,914.271 per
metric ton.

The Royalty payable will therefore. be 8786.763
per metric ton of metallic tin in concentrate,

M. Inuwa Morrow,
for Director of Mineral Resources
 

Government Notice No. 61

MINISTRY OF GOMMUNICATIONS

ORLU POST OFFICE
UPGRADING TO HEAD POST OFFICE

STATUS "

It is notified fot general information that Orlu Post
Office in Nkwere Division of the East-Central State
of Nigeria was upgraded te Head Post Office status
with effect from ist December, 1974 and the
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following Post Offices, Sub Post Offices and Postal
Agencies are now under the control of Head Post-
mastér, Orlu:

' CONTROLLING Heap Post Orrice—ORLU
Heap OFFice

No. Offices Controlling Head Post
Office

1. Arondizuogu, P.O. Orlu Head Office
2. Thiala, P. O. »» OrluHead Office
3. Akokwa, Sub P.O. Orlu Head Office
4. Nkwerre, Sub P.O. Orlu Head Office
5. Abba, P.A. .. ’ Orlu Head Office
6. Aji, PA. .. Orlu Head Office
7. Amaigbo, P.A. .. Orlu Head Office
8. Amiri, P.A. -. Orlu Head Office
9. Awo-Idemili, PA. Orlu Head Office

10. Awo-Omama, P.A. Orlu Head Office
11. Dikenafai, P.A. .. Orlu Head Office
12. Ebenator,P.A. ... Orlu Head Office
13. Ihitenansa, P.A. Orlu Head Office
14, Isu-Njaba, P.A. Orlu Head Office
15. Isiekenesi, PA. .. Orlu Head Office:
16. Mgbidi, P.A. -- Orlu Head Office
17. Okwudor, P.A. Orlu Head Office
18. Orsu, P.A. Oriu Head Office
19. Ubulu, P.A. -. Orlu Head Office

. Uloano Amandu-
gha, P.A. -- Orlu Head Office

21. Thite-Owerri, PA.) Orlu Head Office
22. Umuaka, P.A. .. Orlu Head Office:
23. Umuchima,P.A. Orlu Head Office
24. Ugbelle, P.A. .. Orlu Head Office
25. Urualla, PA. Orlu Head Office

. 26. Uli, P.A. ..

.

Orlu Head Office
27, Arondizuogu East, : .

P.A, os +. Orlu Head Office
28. Ndianiche, P.A. Orlu Head Office
29. Ndiuche, P.A. .. Orlu Head Office
30 Azia, P.A. Orlu Head Office
31. Iseke, P.A. Orlu Head Office
32. Okija, P.A.  -—.. Orlu Head Office
33. Orlu Head Office Orlu Head Office

.

__

Permanent Secretary,
Ministry of Communications

Government Notice No. 62

Ministry oF CoMMUNICATIONS

ERE-IJESHA POSTAL AGENCY—
' OPENING OF

It is notified for general information that a new
Postal Agency was opened at Ere-Ijesha in Ijesha
North Division of the Western State of Nigeria on
3rd December, 1974 forthe transaction ofthefollowing
classes of Postal business :—

Sale of postage stamps;

Issue and paymentofpostal orders ;
Acceptance and delivery of registered letters
Despatch and receipt of mails,

2. Mails to thePostal.
through Desha Head Office,

“Agency are circulated

Permanent Secretary,
Ministry of Communications
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. Government Notice No. 63

Muausrry oF ComMMUNICATIONS

IMESI-ILE SUB POST OFFICE—
OPENING OF

It is notified for general information that the
Postal Agency at Imesi-Ile in Ijesha North Division
of the Western State of Nigeria was permanently
closed on 22nd November, 1974 and in its place a
newSub Post Office was opened on 23td November,

2. Alltypes of postal business are transacted in
the new Sub Post Office which also has Telegraph
transmission facilities.

Permanent Secretary,
Ministry of Communications
 

Government Notice No. 64

Ministry oF CoMMUNICATIONS

OVRODE-ISOKO POSTAL:
AGENCY—OPENING OF

It is notifidd for general information that a new
Postal Agency was opened at Ovrode-Isoko in Isoko
Division.of the. Mid-Western State-of Nigeria on 7th
December, 1974 for the transaction of the following
classes of postal business. : ,

(@) Sale of Postage Stamps ,
(#) Issue and payment of Postal Orders
(ait) Acceptarice and delivery ofregisteredletters

. +(@v) Receipt and -despatch of mails. |

2; Mails to the Postal Agency are circulated
,. through Ughelli Post Office.

Permanent Secretary, \
Ministry of Communications
 

Government NoticeNo. 65

Loss or Loca Purcuasz ORDER

._ The Provincial Engineer, Ministry of Works and

€

Flousing,Adamawa Province, Yola has reported the .
loss of Local Purchase Order No. 040998 of 2nd
March, 1973 issued to Ugbabe Furniture Compariy
(Nigeria) Limited, Jos for 8320.00.

2. The above-mentioned Local Purchase Orderis
. Hereby declared cancelled. -

3. Any person who comesin possession ofitor is
able to give any information relating to it should

. please report the facts to this office or to the nearest
Police Station, ° ‘ .

: : Buxar.Macu,
{. Accountant-General,

' North-Eastern State
 

GovernmentNoticeNo. 66

Loss or Locan Purciasz ORDERS -
It has been reported by the Permanent Secretary,

Ministry ofLand and Survey, Maiduguri, thatLocal
Purchase Orders Nos. 035986 and 035984 all issued
to the New Century Motors for General Services to
DepartmentalVehicle No. NEG 1819 are lost. — .

1
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2. ‘The above-quoted Local Purchase Orders are
hereby declared cancelled. :

3. Any person who comes in possession of them or
_.is able to give any information relating to them
should please report the facts to this office or to the
nearest Police Station. :

BukarR Macu,
Accountant-General,
North-Eastern State

 

GovernmentNotice No. 67

Loss or Securrry ScHEDULES

The Pernianent Secretary, Ministry of Health,
Maiduguri, has reported that Security Schedules
Nos. 028799 and 028800 are lost.

2. The above-quoted Security Schedules are
hereby declared cancelled,

3. Any person who comes in possession of them
or is able to give any information relating to them
should please report the facts to this office or td the
nearestPolice Station. .

_. Buxar Macu,
Accountant-General,
North-Eastern State

 

GovernmentNoticeNo. 68

. . Loss or QricinaL Copy.or Store Form 50

. AUTHORITY FoR Loca. Purciase

The Chief Stores Officer, Central Stores Organi-
sation, Maiduguri, has reported that Original Copy
-of Stores Form 50 (Authority for Local Purchase)
No. 026294 issued under his Ref. : No. MOF/CSO/
P/LP/0011/T.8 of 6th September, 1974 to the
Permanent Secretary, Ministry of Education,
Maiduguri,is lost.

2. The above-mentioned Form is hereby declared ~
cancelled, ~~ -

3. Any person who comesin possessionofit or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

Buxar Macu,
Accountant-General,
North-Eastern State

 

Government Notice No. 69

Government Promissory Notes Acr, 1960

In accordance with the provisions of section 5 of
the Govetnment -PromissoryNotes Act, 1960, the

_ following particulars of Promissory Notes issued to
Messrs Kreditanstalt Fur Wiederaufbau in connec-
tion with DM iim. Commodity Aid Loan, are
published for general information. \

a ‘ ?
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Promissory Date of Face Value Interest Redemp- Make Registration
Note Issue in Deutsche Rate tion Number

No. Mark Date GAZ69 =.» Sw, Ss KAD 4197
B/F7,634,000 _ GAZ 69 wee) KAD 4199

B: 26 30-12-74 306,000 2. «31-12-91 = GAZ 69 MBA
B. 27 30-12-74 306,000 2 306-92 -pandrover .. LV 2516
B. 28 30-12-74 306,000 2 © 31-12-92 androver .. LV 33 ‘
B. 29 30-12-74 306,000 2 30-6-93 RAF Bus LU 1384
B. 30 30-12-74 306,000 2 31~12-93 RAF Bus LU 3705,
B,31 30-12-74 306,000 30-6-94 RAF Bus toon MBA sr

9,470,000 olkswagen .. 0...
cocoa Volkswagen «.. . KAD 2286

Volkswagen .. LU 3145
- 1 Water Tanker LU 3007

W. T. Damno, - Tyres’:
Accountant-General, |
Federation of Nigeria

Federal Ministry of Finance, , \
Treasury Division, . :
Lagos : r

14th January, 1975,
 

Government Notice No. 70

New Propucer Prices ror 1975 Srason:
Copra AND PaLmM Propuce

The Head of the Federal Military Government,
Commander-in-Chief of the Armed Forces in his
capacity as the Price Fixing Authority has approved
.new producer prices for Copra and Palm Produce
for the 1975 season as follows :—

Corra’?

producer price... .e #8180.00 per ton

Pam Propuce : 7

Palm Kernels ‘ os

 

. $135.00 per ton
Special Grade Palm Oil 3¥250.00 per ton
Technical Palm Oil . N236.00 per ton

Cabinet Office, .
Lagos.

18thJanuary, 1975. |

Government Notice No. 71

Nicerian Steet. DeveLopmMENT AUTHORITY

TENDERS FOR THE SALEOF VEHICLES
AND MISCELLANEOUS ITEMS

Tenders are invited for the sale of the under-
mentioned unserviceable departmental vehicles,
tyres, air-conditioners and generators:

VEHICLES : ‘
Make Registration .

Number

GAZ 69 on . -. LU 1383
GAZ 69 we .. -- LU 1382
GAZ 69 d. --'  «. LU 3009

- GAZ 69 i ee -- LU 3706
‘GAZ 69 es . ». LU 3708

* GAZ 69 oe .- -» LU 3709
GAZ 69 ‘. + .. LU 7774

Authority, 138-146

358 No. Motor vehicle tyres of various sizes. _
Am-ConDITIONERS :

13 No. Tadiran Air-conditioners.

VEHICLE ‘SPARES :
Sparesfor GAZ 69 and Raf Buses.

' Execrric GENERATORS :
2 No. Electric Generators (Russian made).
These vehicles and miscellaneous items can be

inspected at the premises of the Nigerian Steel Deve-
lopment Authority, Kaduna South, Kaduna, between .
athehours of 8.60 and 13.00 on week days.

Tenders should be forwarded under confidential
cover to the Secretary, Nigerian Steel Development

akubu Gowon Street, P.M.B..
12015, Lagos, so as to reach him notlater than

. 12.00 noon on 20th February, 1975.

The identification mark of the vehicle in respect
of which the tender is made shouldbespecified,

Successful bidders ‘will be expected to pay by
cash and take delivery of their purchases within seven
days of acceptance oftender.

The Authority is not bound to accept the lowest
or any tender and its decision shall be final. and
binding for the purpose ofthis tender.

° A. A. NEcEpu,
~" Secretary to the Authority

QE. 16/17
16th January, 1975.

 

Governsient Notice No. 46 (2ndpublication)

‘Tue Nicsrta Pouce

VACANCIES FOR CADET/INSPECTORS
OF POLICE

Applications are invited from suitably qualified
male and female candidates for direct entry into the

' Nigeria Police Forceas Cadet/Inspectors. Applicants {
‘must have a genuine desireE r 2 career in the Force
and in addition satisfy the following conditions :— !

(a) Age-—Not below 19 years nor above 25:
years;
- (6) Height.—Notless than 5’ 6” for male can-
didates and 5” 4” for females ;

(c) Chest measurement.—Expanded chest mea-
surement must not beless than 34” (for males

- only);
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(d) Physical fitness—To be cettified by a
Government MedicalOfficer that the candidate is
physically and mentally fit for service in the Force;

_ (¢) Educational - qualification,—Candviates must
“possess :—

(@) General Certificate of Education with
passes in at least four subjects including English
Language and ‘Mathematics ; or

-Gi) West African School Certificate with
credits in at. least four subjects including
English Language and: Mathematics. These are
minimum requirements. Candidates with higher
qualifications stand at an advantage. |

(f) Other requirements.—Candidates must have
exemplary character and be free from pecuniary
embarrassment. Female ‘candidates, shall be un- |

"married. .

Training.—Selected candidates would bé enlisted
into the Force as Cadet/Irispectors of Police and
would he required in the first instance to undergo
Basic and Advanced Training Courses of 12 months
duration at the Police College, Ikeja. The training
which would include a Citizenship and Leadership
Training Course is strenuous and exacting. Cadets are
expected to demonstrate a very high standard of
physical fitness and mental alertness. There are
excellent facilities at the Police College for games, .
athletics, football and other forms of healthy recrea-
tion..: :

A Cadet/Inspector who successfully concludes his
training period at the Police College would be posted
out on. duty as Inspector on probation and would be
attached to Police Formation at the discretion of the
Inspector-General for further training in practical
Police *Duties. If within the probationary period
(within 2 years after enlistment) the Inspector is found
unsuitable for his post in the Force, his appointment
would be terminated under Civil Service Rules No.

03.

Proniotion.—As Inspectors they would be eligible
for promotion within 'the Inspectorate Grades.
Opportunities also exist for promotion to the rank of
Assistant Superintendent of Police but such promo-
tion will however be on merit alone and will depend

“on the ability of a candidate.to show that he is
suitable for consideration -for appointment .as a
Superior Police Officer. a

Accommodation and other: privileges-—Cadet/In-
spectors are entitled to free quarters (or allowances
in lieu), frée uniforms and leave privileges as appli-
cable to members of the Inspectorate Cadre of the

- Force, - : :

Method of application—Application forms are
obtainable from all Provincial or: State Police Head-
quarters. Completed application forms must | be
forwarded to the Commissioner of Police of the
State in which the applicant resides not later than
28th February, 1975. .

. Qualified candidates would be invited forprelimi-
nary interview by the respective Commissioners of

_, Police.in the State where the applicants reside on a
date'to be announced later. Successful candidates at
the State Interview Board would be required to attend
a final Selection Board Interview at Force Head-

quarters, Moloney Street, Lagos in due course.
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GovernmentNotice No. 72 -

UNIVERSITY OF IFE

VACANCIES

Applications are invited from suitably qualified
candidatesfor thefollowing vacancies :-—

No. Post. . Advert No. Seple of
a Salary

\ : (Pre~Udojt)
"Department of Agricultural Economics —

1. Assistant Techni- 01/10/75 C(T) 1
cian 2¥1,320-N2,084

(a) Faculty of Pharmacy

2. Stenographer,
Grade I

(b) Electronics and Electrical Engineering

2a. Stenograper, 44/02/75 341,252-281,960
Grade I

[stitute of Educatton

3. Clerk/Typist, IT

09/08/75 2¥1,252-281,960

- 06/09/75 F.14
2698-N1,118

Food Science and Technology

4, Typist Grade I 34/01/75 38794-B81,118

Animal Science

5. Hatchery Attendant ' 01/07/75 F.3
: . 24364-N740

Qualifications :

1. West African School Certificate plus G.C.E.
‘A’ Level or H.S.C, in 2 Science subjects at Principal _
Level and at least 2 years recognised practical
expérience; Superintendent Course; or West
African School Certificate plus City and Guilds

" Ordinary Certificate in General Agriculture, Crops,
Livestock or Horticulture.

_ 2, West African School Certificate including
Credit in English Language or G.C.E. ‘O” Level in
5. subjects including English ; R,S.A. or Pitman or
Treasury Certificates at 100/50 words. per minute
in Shorthand and Typing ; plus 3 years experience
as a Stenographer. .

3. West Africah SchoolCertificate or its equivalent
‘plus recognised ‘{yping Certificate at 35 words per
minute (R.S.A. Treasury or Pitman or W.A.S.C.,
plus at least 3 y experience as a Clerk/Typist).

4.—(a) Secondary IV or Modern III plus R.S.A.
or Treasury or Pitman Certificate in typing at 50
words per minute or SecondaryModern Commercial

. Certificate withPass at50words per minute inTyping;.

* (8) recognised certificate in English ; and
(c) at least 2 years experience.

5. Secondary Class IV or Secondary Modern IiI
with training in an Agricultural Ministry or Agri-
cultural Institution. .

Method of appiication.—Applications {three copies)
naming three referees and their addresses and stating
clearly the applicant’s age, qualifications and
experience in chronological order, together with
copies (notoriginals) of Certificates and Testimonials,
should be forwarded to the Senior Assistant Registrar
(Personnel), University of Ife, Ile-Ife, so as to reach
him not later than Wednesday, 5th February, 1975.

Serving candidates of the University of Ife should
please pass their applications through their Heads
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. Only applications which comply in details with
this advertisement will be considered and only
those shortlisted will be acknowledged. Please quote
the relevant reference number of the advertisement.

 

Government Notice No. 73
q UNIVERSITY OF IFE

VACANCY

Advert. No. 06/1/175

Applications are invited from suitably qualified
persons for the post of Assistant Teacher in the —
Primary Education Unitofthe Institute ofEducation. \

Qualification—Applicants must have a minimum |
of Teachers’ Grade II Certificate (by training and.
examination) with no fewer than 10 years teaching’
experience after Grade II Certificate..A higher ,
professional qualification of the Associateship .
Diplomatypeor its equivalent will be of advantage.

Applicants must have had previous teaching
experience in an experimental school with some
project on curriculum development.

Duties.—Successful candidates will be expectedto : -

(a) engage in teaching in certain specific
curriculum areas in 4 special school ;

(6) take part in the development of primary -
school curriculum for primary schools ;

{c} demonstrate use of specially prepared
materials on primary school subjects; ;

(d) help mount courses for primary! schools
teachers in various curriculum areas; *

(é) do any other work that may be assigned
by the Directorof the Institute. .

Salary scale-—SS1; W1,248-72-1,824 bar-96-
2,616-(Pre-Udoji).

Methed ofapplication.—Applications (three copies)
naming three referees and their addresses, stating
clearly the applicant’s age, qualifications and
experience in chronological order together with
copies (notoriginals) ofCertificates and Testimonials,
should beforwarded to the SeniorAssistantRegistrar
(Personnel), University of Ife, De-Ife so as to
reach him not later than Saturday, 15th February,

Only applications which comply in detail with
this advertisement will be considered and onlythose
shortlisted will be acknowledged.

Please quote the reference number of this
advertisement on your application.

*

 

Government Notice No. 74

FEperaL STaTuTORY CORPORATION SERVI
CoMMISSION .

VACANCIES IN THE NIGERIAN PORT.
. AUTHORITY ;

Applications are invited from suitably qualified
Nigerian candidates for the following posts in the
Legal Departmentofthe Nigerian Ports Authority -—

(i) Deputy Chief Legal Officer

(ii) Senior Assistant Legal Officer
(i) Legal Officer

(7v) Assistant Legal Officer.

‘OFFICIAL GAZETTE

- charge, Statutory Co

No. 4, Vol. 62

Qualifications and Experience: =. |
(é) Candidates must be in possession of a good

‘honours degree in law and must have had-notless
than eight years active post-call experienceat theBar.

(i) Candidates should possess a good honours
degree in.law and must have had notless than five
years post-call experience at the Bar.

(ii) Candidates should possess a good honours
degree in law and must have had notless than
two years post-call experience ‘at the Bar.

(i) Candidates should possess a good honours
degree in law and must have at least two years
post-call experience at the Bar. ,

Salary Scales :
@) .SAP.4: 245,380 per annum (Consolidated),

(Pre-Udoji) ; .

(i) SAP. 2: 384,250/4,500-130-4,760\(Pre-Udoji)
(iii) SAP, 1(U) : 83,280-120-4,120 (Pre Udoji)
(jv) SAP.1: 2,040-84-2,208/2,580 110-3,130/

3,280-120-4,120. per annum (Entry Point at 242,580)
(Pre-Udoji). . .

‘Meéthod of application.—Application forms’ are
obtainable from any of the following ,offices :—

(é) Secretary and Chief Administrative Officer,
Statutory Corporations Service Commission, 30:
Marina, P.M.B. 12033, Lagos.

(2) States Public Service Commission and States
Statutory Corporations Service Commission.

(at) The Assistant. Administrative Officer in-
orations Service Commission,

(Branch Office) 21 Queen Elizabeth Road, Zaria,
Nigeria. - :

_ Closing date—Completed application forms with
photostat copies of certificates and two recent
passport photographsof the applicant duly signed at
the back by the applicant must be submitted to
reach the. Secretary. and Chief Administrative
Officer at the above address not later than 28th
February, 1975. .
 

Government Notice No.75

ORGANISATION OF THE PETROLEUM

-Exrortine Countrigs (O0.P.E.C.)

ANNOUNCEMENT OF VACANCIES
Applications are hereby invited from ‘suitably

qualified Nigerians for. nominations to the vacant
post .of Cuter, LecaL Department (Grade I) in the

' Headquarters office of the Organisation of the -
Petroleum Exporting Countries in Vienna, Austria.

Position information : ,
Position title: Chief, Legal Department
(Grade I) ;

Department: Legal
Reports to : Secretary-General.

Summary of responsibilities—The Chief of the
Legal Department reports and is responsible to the -
Secretary-General. Heis the senior executive of the
Secretariat on legal matters and,as such, is respon-
sible for supervising anddirecting the Legal Depart-
ment. He shall study all legal aspects of the
international petroleum industry as they affect
the interests of Member Countries and ‘report
regularly.on these matters to the Secretary-General.

6
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His duties, among others shall be as follows :
(1) Plan, develop and directall activities of the

Department, ensuring that: the most effective use
is madeofstaff talents ;

(2) ensure that the’ Secretary-General and
through him the Board of Governors and Member
Countries are kept abreastofall legal developments
and trends in the petroleum andallied industries ;

(3) recommend and direct a programme of
‘research and study based on sound objectives and
a clear orderofpriorities approved bytheSecretary-
Gerieral, and when justified, suggest and propose
new policies and resolutions ;

’ . (4) undertake special legal studies of particular
aspects of the international petroleum industry
with a viewto ascertaining how best the interests
of the Member Countries may be served ;

_ (5S) prepare the budget, recommend action on
personnel problemsandcarry outall other admi- -
nistrative functions relating to the activities of the
LegalDepartment; -

(6) on - request from the Secretary-General
assist in drafting of resolutions and provide legal

_ advice or opinion concerning drafts, amendments,
i or application of all the Secretariat’s Regulations :

(7) promote and maintain the legal library and
other research facilities of the Department ; and

i (8) carry out any further duties assigned to him
'. by the Secretary-General,’as pertain to his back~-

groundandposition.
Personal requirements :
Age range.—33-50. ;

ObtainfromMember Country.
. ‘Education—Doctor's degree in law from an
internationally recognized school ‘of law essential.
Experience-—Minimum of eight years’ general

legal experience essential, of which at least five
years should have been spent in positions directly
related to the oil industry and three years in high
level administrative positions: Experience must
include progressive increase in responsibility to

_ Senior staff or middleline managementlevel, and
should embrace several aspects of the legal field.
Language.—Fluent command of written and

spoken English essential. .

Salary: Starting Top -
US $1,667-1,750-1,833-1,916-2,000 per

month,

Conditions of service-—Generous conditions. of
Service apply to ali posts held in O.P.E.C.

. Method of application——Three copies of detailed
typewritten application giving educational back-
ground with dates, age, marital status, qualifications
_and experience should reach the Director, Depart-
ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, Lagos,
not later than 15th February, 1975. *
 

Government Notice No. 76

ORGANISATION OF THE PETROLEUM
- . Countries (O.P.E.C.)

ANNOUNCEMENT OF VACANCIES

EXPORTING

Applications are hereby invited from suitably
‘qualified Nigerians for nominations to the vacant.
postof Crier, INFORMATION . DEPARTMENT
‘(Grape I) in the Headquarters office of the
organisation of the Petroleum Exporting Countries
intVienna, Austria. .
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Posrtion INFORMATION :

Position Title.—Chief of Information Department

(Grade 1).
Departmént.—Information.

Reports to.—Secretary-General.

. Summary of responsibilities—-The Chief of the

Information Department reports and is responsible
to:the Secretary-Generalfor the administration of the
information services of the Organization. His
duties, amongothers, shall be as follows :

1. plan, develop and direct all activities of the
Department, ensuring that the mosteffective useis
madeofstaff talents ; :

2. ensure that Chiefs of Departments, the
_ Secretary-General and through him, the Board of

- Governors. and Member Countries are kept
abreast of all informative developments and
trends in the petroleum andallied industries;

3. recommend. and direct a programme of
research and study based on sound objectives and
aclear order ofpriorities approved by the Secretary-
General, and when justified, suggest and propose
new policies and resolutions;

4. development and recommend policies and
comprehensive programmes for the information
and public relations services efforts of the
Organization ; establish and maintain contacts in
industrial, government and. professional groups to
determine trends in public opinion about the aims,
objectives and activities of the Organization.
Document and report on such. findings with.

- appropriate comments and recommendations for
action ; .

5. supervise the expansion of the Information
Centre (Library) and develop the best means for
its use as an information source, Supervise the use
of films and exhibits on the basis of approved
public information policies ; ,

6: supervise the preparation, editing, publica-
tion and proper distribution of approved reports,
books, brochures, magazines and newspapers ;

7. maintain’ close. relations with national,
international, public and private information and
public relations’ centres. Plan, co-ordinate and
obtain approval and clearance for scheduled,
non-scheduled and feature releases. Ensure thatall
information service material of a technical nature
is properly reviewed by the technical staff to
verify accuracy beforerelease;

8. establish and maintain close contacts with the
competent officials in Member Countries with a
view to developing, seeking the approval of, and
‘maintaining an efficient system for the utilization
of the Information Centre as a pool of information
for the Member Countries in particular and,
where appropriate, the public in general ;

9. establish and maintain a translation service
for the efficient discharge of these responsibilities ;
and

10. carry out any further duties assigned ‘to
him by the Secretary-General, as pertain to his
background andposition. .

.
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. PERSONAL REQUIREMENTS : ‘ \

Age range.—38-50,

Obtainfrom.—Member Country.

“Education—University degree, preferablyin Eco-
nomics, Public Administration, Library Science or
related subjects, Dt

Experience—A minimum of eight years’ expe-
rience, of which at least five years should-have been
spent in positions directly related to the oil industry,
ani
Must have had direct experience
and/or technical publications services.

Languages.—Fluent command of
spoken English essential. _

Salary.—Starting US $1,667-1,750-1,833-1,916-
2,000 (top) per month. ,

- Conditions of service-—-Generous conditions ‘of
service applyto all posts held in OPEC. ©

Method of application—Three copies ofdetailed
typewritten application giving educational  back--
ground with dates, age, marital status, qualifications
and experience should reach the Director, Depart-
ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, ‘Lagos,
notlater than 15th February, 1975, fo

to

in information,

written.and-

 

Government Notice No. 77

ORGANISATION OF THE PETROLEUM
Exportinc Countries (O.P.E.C.)

ANNOUNCEMENT OF VACANCIES

Applications are hereby invited from suitably
qualified Nigetians for nominations to the vacant
postof Sentor LecIsLatTions AND CONTRACTS OFFICER
(Grape FT) in the Headquarters office of the Organi-
sation of the Petroleum Exporting Countries in -
Vienna, Austria.

Position information :

Position title—Senior Legislations end Contracts.
Officer (Grade 2), v -.
Department.—Legal.
Report to.—Chief of Legal Department.
Summary of responsibilities—The Senior Legis-

lation and Contracts Officer reports and is respon-
sible to the Chief of the Legal Department for
research and studies on legislation and other
relevant laws and agreements affecting the oil
industry in Member Countries and throughout
fhe world. “His duties, among others, shall be as

.. follows : :
1. assist the Chief of the

performance of his duties ;

2. carry out comparative legal studies ‘on
petroleum legislation and other relevant laws in
Member Countries and other parts of the world ;

3. carryout comparative legal studies on
etroleum contracts and other relevant agreements -

in Member Countries and throughout the world :
_ 4 prepare and submit Iegal opinions on
particular problems or issues affecting the petro-
leum industry in Member Countries;

Department jin the
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three years in high level administrative positions. °

+

. free from. income tax.
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tion and Contracts Officer and ensure the most
effective use of his talents and help in any trajning

. Programme, as directed by the Chief. of the
Department; a

_ 6. participate, as directed by the Chief of the
Department,in any inter-départmental project or
working group ;.and. .

7.. carry out anyfurther duties assigned to him
by the Chief of the Department as pertainto his
background and: position.

Personal requirement:

Age range.—32-45,

Obtainfrom.—Member Country.

Education—University degree in:-Law from an
international recognized school of law,

Experience.—Minimum. of six years of direct legal
experience including at least two years in a legal
-capacity: in the oil industry is essential. Experience
should indicate familiarity with the conducting of
such legal studies as are required in the summary of
responsibilities. .

. Language-—Fluent. command of written and
‘spoken English essential.

Salary—US. $1,250-1,320-1,390-1,460-1,530per_ -
month

Conditions ‘of service-—Generous conditions of
service apply. to all posts held.in O.P.E.C. . ;

. Method of applications.—Three copies of detailed
. typewritten application giving educational : back-
ground. with dates, age, maritalstatus, qualifications
and experience should reach the Director, Depart-.”
‘ment of Petroleum Resources, Federal Ministry of
Mines and Power, Private Mail Bag 12574, Lagos
not later than 15th February, 1975. oo

 

Government Notice No. 78

INTERNATIONAL LABUOR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT. OF VACANCY

Country.—Swaziland.
Project Code.-—ILO/SIDA. ee
Date issued.—November 1974, ~~

. Closingdatefor applications.—28thFebruary, 1975.
General field:—Co-operatives,
Title

Duty station.—Mbabane.

Duration of appointment.—12, months. _

Desirable starting date—Ist April, 1975. .

Terms of appointment.—Salary and allowances are
iithough quoted in US

dollars, they arepayable partly in the currency of the
homecountry and partly in the currency of the-duty
station. , ,

Annual salary—Between US $16,542 and US
$21,294. (Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually),

5, supervise the work of the Assistant Legisla- .

of post.—Expert in Co-operative Credit and
Marketing. - .
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Post adjustment (subject to_change).—(Class- 1)—

between US $482 and US $600 (single rate),between
US $723. and US $900.(dependant rate).

$1,200 (dependantrate). 
per annum ; ‘each child : US$300 per annum.

" Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina~

‘tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties.—The Expert in Co-operative
Credit and Marketing will be a memberofan interna-
tional team providing advice and assistance to the
Ministry of Commerce and Co-operatives through
Swaziland’s ‘Co-operative Development Centre.
Responsible to the Project Manager, the Expert will ;

(a) take primary responsibility for Swaziland’s
current pilot project in agricultural ‘credit through
‘co-operatives;

() operate in close coliaboration with the
‘Ministry of Agriculture, the Swaziland Development
and. Savings Bank .and the Central Co-operative
Union of Swaziland in formulating and implemen- .
‘ting'plans for the extension of the co-operative credit
scheme 3; ;

_ (©) participate in the training of co-operative
‘committees and staff to: administer and supervise
co-operative credit ;: .

(d) assist co-bperatives with arrangements for
the supply of farm inputs and for the collection,
grading, storage, transportation and marketing of
members’ crops 3 a

(ec) traina national counterpart,

. Qualifications required.—agricultural economist or
similar background; experiencein credit and market-
ing
rience desirable. 4 ,

.panguage—& good commandof English is essen-
tial.
 

Government Notice No. 79

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENTOFVACANCY
vr

-Country.—Sudan. . a

Project Code-—SUD/74/029 (Post 02) (Revised).

' Date issued.—December 1974. -
| Duty station-—Khartoum.
Duration ofappointment.—4 months.

' Desirable startingdate.—Assoon as possible.

' Terms of appointment—Salary and allowances are
free, from income tax. Although -quoted in US
dollats, they are payable partly in the currency of the
home country and partly in the currency of the duty
station, ‘

Monthly salary.—Between US $1,378.50 and US’
$1,774.50. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience). i ,y

OFFICIAL GAZETTE

Assignment allowance—US $950 (single rate), US.

Family allowance (Gf eligible).—Spouse: US $400:

: Government Notice No. 80

through co-operatives’; ‘some teaching. expe-_
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Daily subsistence allowance.—£11.50perday during
the first sixty days, £10.00 per day thereafter.

Other benefits.—24 working days’ leave per month,
social security benefits.

Desecription.ofduties—1, To advise on the financial
administration and accounting organisation of the
new scheme:;ofsocial security established by law in
1974 and due to commence in April 1975.

2. Toassist in drafting financial regulations and
establishing: accounting forms and procedures for the
new scheme. ~ .

3. ‘To advice on the preparation of staff instruc-
tions for the guidance ofstaff concernedwith account-
ing. i .

' 4, 'To adviseandto assist with training ofofficials
responsible for the financial regulations and their
application or charged with other accounting duties.

Qualifications required—Trained accountant with
wide. practical experience of the accounting systems
of social security contributory: schemes, being
schemes which provide cash benefits for old-age,
invalidity and death, as well as employmentinjury
benefits. Experience of conditions in developing
countries would be an advantage.

Language.—English.

INTERNATIONAL LALOUR OFFICE ~
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

‘Country.—Indonesia.

_ Project Code—INS/74/Post 02.

Dateissued—October 1974.
Closing datefor applications.—28th February, 1975.

Generalfiéld—Vocational‘Training. 7
Title of post.—308—Expert in Methodology and

Teaching Techniques (Post 02).
Duty station—Surabaya.

Duration ofappointment—12 months..'
Desirable starting date—1stJuly, 1975. .

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in US dollars,
-they are payable partly in the currency of the home
country andpartly in the currency ofthe duty station’

‘ Annual salary-—Between US $16,542 and US
$21,294. (The initial salary of the appointee will be
fixed in accordarice with his/her qualifications and
experience, Increments are granted annually).

Post adjustment.—(Class 3) (subject to change)
Between US $1,446 and US $1,800 (single rary .
Between US $2,169 and US $2,700 (dependantrate). -

Assignment allowance-—US $950 (single rate) ;
US $1,200 (dependantrate).

Family allowance : (if eligible)}—Spouse : US $400
per annum; each child : US $300 per annum. .

Other benefits.—Installation allowance, education
grantforchildren, repatriation grant upon termination +
of assignment, 30 working days’ annual Jeave,
homeleave travel with eligible dependants every two
years, social security benefits.
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Description of duties—Under the general super-
vision and guidance of the Project Manager, the
incumbent of this post will advise and assist the
Department of Manpower, Transmigration and Co-
operatives in preparing material on methodology and
teaching techniques for use by the international team
of experts and the national counterpartsunder this
project for the establishment of a Vocational Training
Centre in Surabaya. His duties and responsibilities
will be in particular : ;

1. to plan and implement programmes for the
upgrading and trainingof skilled workers, foremeh
and national instructors in the Centre in subjects
such as: principles of instruction (workshop,
classroom); learning and teaching processes ;°
preparation of curricula and other trainingmaterial,
and tests (their evaluation) and grading systems;
organisation, management and administration of
training units ;

2. to co-ordinate with the Project Manager and
other trade experts the organisation, management
and administration of training units and advise on
‘the evaluation system ofthe results achieved 3

3. to introduce in designing the training pro-
gramme, the modular system of training wherever
possible and applicable ;

4, to co-operate and co-ordinate with the other
trade experts underthe project, the preparation of
the courses for the various trades;

5. to train counterparts and together with them
conduct and supervise training ‘for teaching
personnelin all trades covered by the Centre ; .

6. to follow up, assist to advise on problems
concerning principles of instruction in in-plant
training and under the mobile. traini unit
programme which may be introduced at a later
stage ofthe project. This to be donein anticipation
of the arrival of an expert in in-plant training
foreseen undertheproject ; .

7. in addition, to carry out any other duties
within his competence as a vocational training
expert.

Qualifications required—{1. Higher technical and
educational background,
training ;

‘2. Broad experience in the field of vocational
training with specific experience of at least three,
years in methodology of training and preparation
of training material for programmes oriented for
producing skilled workers, upgrading of skilled
workers and training of foremen and national
instructors for institutional and in-plant training.
Experience in the application of the modular system .
of training would be an advantage ;

3. At least three years’ working experience in
industry ;

4. Ability to communicate the material he prepares
on methodology to the ILO team of experts and to
government counterparts, in order to help them to
apply these methods and techniques to the courses
which will be given at the Centre and in certain
enterprises.

Language-—Very good working knowlédge of
English. .
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Government Notice No. 81

INTERNATIONAL Lazour OFFICE
‘TECHNICAL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY 3

' Country.—Indonesia.

Project Code.-—INS/74/Post03.
Date issued-—October 1974.

" Closing datefor applications.—28th February, 1975.

Generalfield—Vocational Training.

Title of ‘post.—321-323—Expert/Instructor in
Machine Shopand Fitting (Post 03). ‘ ;
Duty station.—Surabaya. - !

' Duration of appointment.—12 months with possi-
_ bility of extension up to a total of 24 months.

Desirable starting date-—1st July, 1975.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Annual salary.—Between US $13,766 and US
$18,366. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—(Class 3) (Subject to change);
between US $1,212 and US $1,590 (single rate) ©.
between US $1,818 and US $2,385 (dependantrate).

Assignment allotwance-—US . $950 (single. rate)
US $1,200 (dependantrate),

Family allowance—(if

_

cligibles—Spouse US
$400 per annum ; each child US $300 per annum.
Other benefits—Installation allowance, education

grant for children, repatriation grant upon termina--
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every 2
years, sdécial security benefits.

Description of duties—The expert will be 4 mem-
ber of an international team under the project
Vocational Training. Centre for East Java. This
project is attached to the Department of Manpower
Transmigration and Co-operatives. The purpose. of
the project is for the training of skilled workers and
‘foremen. both at the Centre and in industry, The
expert will be working under the direction and
guidance of the Project Manager who will be in
charge of a team of ILO experts in methodology
and teaching techniques, in-plant and mobiletraining

. unit, machine shop and fitting, welding—sheet-
metal—plumbing, electricity and electronics, auto-
motive and agro-mechanics, woodwork and car-.
pentry, building construction, commercial and

"secretarial, and mechanical trades. _
The expert will advise and assist the Government

in planning organisation and implementation’ of
courses for the trade training of skilled workers and
foremen and national instructors of the Centre in

- the field of Machine Shop and Fitting :

(a) the preparation and/or adaptation of pro-
grammes, courses, outlines, syllabi, lesson plans,

' shop talks, demonstrations and tests necessary —
‘for ,the practical and theoretical training of -
instructors ; ,
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*"() the development of practical ‘trade skill
tests for the periodic and progressive assessment

. of trainees ; -

(c) thelaying out of workshops, installing and
putting .into operation of equipment, and the
preparation oftraining materials and aids;

(a) delivery instruction, both theoretical and
' practical as. required; during the initial phase
and supervise ‘progressively the running of esta-
blished courses bythe national counterparts.

Qualifications required,—(a) a sound general and
technical education, theoretical and practical training
at technician level; | :

(6) minimum ofthree years’ éxperience inindustry
or similar enterprises ; : :

(c) minimum ofjthree years’ training and ex-
perience as a technical teacher or instructor; .. f '

- ©. (d) experience in| preparing syllabi for practical .
training andrelated instruction. -

Language—A thorough working knowledge of
English. — |

Government NoticeNo. 82

INTERNATIONAL LABOUR OFFICE
+ “TECHNICAL Co-orzRaTion PROGRAMME

. ANNOUNCEMENT OF VACANCY

Country.—Indonesia. :

'» Project code.—-INS/74/Post 04. '

Date issued—October1974. .

Closing datefor applications.—28th February, 1975.

Generalfield—Vocational Training. -
Title of post.—326-331—Expert/Instructor in

Welding, Sheetmetal, Plumbing (Post 04).

Duty station.—Surabaya. .
_ . Duration of appointment—12 months with possi-

bility of extension up to atotal of 24 months.

Desirable starting date.—A1st July, 1975.

_ Terms of appointment:—Salary and allowances are
free from incometax. Although quoted in US dollars,
they are payable partly in thé currency of the home
country and partly in the currency of the duty
station.

‘Annual. salary.—Between US $13,766 and US
~ $18,366. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
expérience. Incretnents are granted annually).
Post “adjustrgent—(subject to change)—{Class 3)

between US $1,212 and US $1,590 (single rate) ;
between US $1,818and US. $2,385 (dependantrate).

Assignment allowance.—US $950 (single rate); US
$1,200 (dependantrate). : "

Family allowance.—(if eligible): Spouse US $400
per annum. Each child US $300 per annum. -

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
.tion of assignment, 30. workingdays’ annual leave,
homeleave travel with eligible dependants everytwo
years, social security benefits: - a

Description of duties—The expert will be a member
of an international team under the project Vocational
Training Centre: for East Java. This project is
attached to the. Department of Manpower Trans-
migration and Co-operatives. The purpose of the
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project is for the training of skilled workers and
foremen both at the Centre and in industry. The
expert. will be working under the direction and
guidance of the Project Manager. who will be in

. charge of a team of ILO experts in methodology and
teaching techniques, in-plant and mobile training
“unit, machine shop and fitting, - welding—sheet-
metal—plumbing, electricity and electronics, auto-
motive and agro-mechanics, woodworkand carpentry,
building construction, commercial and secretarial
and mechanical trades.

The expert will advise and, assist the Government
in planning organisation and implementation of
courses for the trade training of skilled workers and
foremen.andnational instructors ofthe Centre in the
field ofwelding, sheetmetal, plumbing.-

(a) The preparation and/or adaptation of
programmes, courses outlines, syllabi, lesson
plans, shop talks, demonstrations and tests

- necessary for the practical and theoretical training
ofinstructors ;

(6) the developmentof practical trade skill tests
for the periodic and progressive assessment of-
trainees 5 _ 2 .

(c) the laying out of workshops, installing and
. putting into operation of equipment and the
preparation of training materialsand aids;

(d). delivering instruction, both theoretical and
practical as required, during the initial phase and
supervise progressively the running of established
courses bythe national counterparts ;

(e) training the counterpart staff who will
continue the training in welding, sheetmetal,
plumbing after completion of international assis-
tance ; and

(f) performing other duties in connection with
the assignment which are within his particular

_ competence as avocational training expert.

Qualifications required—(a) A sound general and
technical education, theoretical and practical training

‘at technician level;

(6) minimumof three years experience in industry
or similar enterprises ; 7

() minimum of three years training and ex.
perience as a technical teacher or instructor3.. .

(d) experience in preparing syllabi for practical
training andrelated instruction. .
Language:-—A thorough working knowledge of

English. - .
 

Government Notice No. 83

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT’OF VACANCY
Country.—Indonesia..
Project Code.—INS/74/Post 05.

Date issued.—October 1974.

Closing datefor application—28th February, 1975,

Generalfield—Vocational Training.

Title of post.—360—Expert/Instructor in Electri-
city and Electronics (Post 05).

Duty station-——Surabaya. .

Duration ofappointment.—i2 months with possibi-
lityof extension up to a total of 24 months.
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Desirable starting date-—1st July, 1975.

"Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of the’
home country and partly in the currency of the duty
station. o

Annual salary—Between US $13,766 and US
$18,366. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment—(subject to change). (Class 3)
between US $1,212 and US $1,590 (single rate) ;
between US $1,818 and US $2,385 (dependant
rate).

Assignment allowance-—US $950 (single rate) US
$1,200 (dependantrate).

Family allowance(if eligible)—Spouse : US $400
per annum ; each child : US $300 per annum.

Other benefits.—Installation allowance, education ©
grant for children, repatriation grant upon: termina~
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social security benefits.

Description of duties-—-The expert will be a
memberof an international team underthe project .
Vocational Training Centre for East Java.
project is attached to the Department of Manpower
‘Transmigration and Co-operatives. The purpose of
the project is for the training of skilled workers and
foremen both at the Centre and in industry. The
expert will be working under the direction and
guidance of the Project Manager who will be in
charge of a team of ILO experts in methodology and
teachingtechniques, in-plantand mobiletrainingunit
machine shop and fitting, welding-sheet metal~
plumbing,electricity and electronics, automotive and
agro-mechanics, woodwork and carpentry,. building
construction, commercial and secretarial, and mecha-
nical trades. . | -

The expert will advise and assist the Government
in planning organisation and implementation of
courses for the trade training of skilled workers and
foremen andnational instructors ofthe centre in the
field ofElectricity and Electronics.

(a) the preparation and /or adaptation of pro-
grammes, courses outlines, syllabi, lessons plans,
shop talks, demonstrations and tests necessary for
the practical and theoretical training ofinstructors ;

. (6) the development of practical trade skill
tests for the periodic and progressive assessment
of trainees ;

(c) the laying out of workshops, installing and
puttinginto operation ofequipment andtheprepa-
tation oftraining materials and aids; .

(@ delivering instruction, both theoretical and
practical as required, during the initial phase and
supervise progressively the running of established
courses by the national counterparts ;

(e) training the counterpart staff who will
continue the training in Electricity and Electronics
after completion of international assistance ; and

(f) performing other: duties in connection with
the assignment which are within his particular
competence as a vocational training expert.

OFFICIAL GAZETTE No.4, Vol. 62°

Qualifications required : . an

(a) a sound: general and techincal education,
theoretical and practical training at technician
Evel 5 4 :

(6) minimum of three years’ experience in
industry or similar enterprises 3 :
(c)minimum of three years’ training and

experience as a technical teacher or instructor;
(@) experience in preparing syllabi for practical,

training and related instruction,; .. :

Language.—A thorough working knowledge. of
English. . ,

.
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L“Government Notice No. 84

INTERNATIONAL LaBoUR OFFICE

‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Indonesia.

Project Code.—INS/74/Post 06.
Date issued.—October 1974.

- Closing date for applications—30th April, 1975.
Generalfield.—Vocational Training. a

Title of post-—381—Expert/Instractor in Auto-
motive and Agro-mechanics (Post 06).

Duty station.—Surabaya.
. f

Duration of appointment.—12 months with possi+
bility of extension. upto a total of 24 months.

, Desirable starting date—ist October, 1975,

' Terms of appointment.—Salaryand allowances. are
free from income tax. Although quoted in USdollars,.
theyare payable partly in the currency of the home
country and partly in the currency ofthe ‘duty
station. .

Annual salary——Between US $13,766 and: US
$18,366. (The initial salary of the appointee be
fixed in accordance. with his/her qualifications and
experience. Increments are granted annually).

‘Post adjustment—(Class 3) (subject to change) be-
tween US- $1,212 and US $1,590 (singlerate) ; be-
tween US $1,318 and US $2,385 (dependantrate).

Assignment allowance~-US) $950 (single rate)
US $1,200 (dependant rate). : :

Family allowance—(f eligible).—Spouse US $400
per. annum ; eachchild US $300 per annum.

* Other b ts—Installation allowance, education ~
gtant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every two
yeats, social security:benefits.

Description of duties——The expert will be a
member of an international team under the project —
Vocational ‘Training Centre for East Java. This
project is attached to the Departnient of Manpower,
‘Transmigration and Co-operatives. The purpose of
the project is for the training of skilled workers and
foremen both at the Centre and in industry. The
expert will be working under the direction and
guidance of the project. manager who will be in
charge of a team of ILO experts in methodology
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_ and, . teaching techniques, in-plant and mobile
training unit, machine shop. and fitting, welding--
sheetmetal-plumbing, electricity and electronics,
automotive and agro-mechanics, wood-work and
carpentry, buildin;
secretarial and mechanical trades.

, The expert will advise and assist the Government ,
- in planning organisation and implementation:of

‘ courses for the trade training of skilled workers‘and
foremen ‘and national instructors of the Centre in
the field of automotive and agro-mechanics.

(a) the preparation and/or adaptation of pro-
* grammes, courses outlines, syllabi,lesson plans,
shop talks, demonstrations and tests necessary for
the practical and theoretical training of instructors ;

(6) the developmentofpractical trades skill tests
for the periodic and progressive assessment of

“trainees ;

(c) the laying ‘outof workshops, installing and
‘. putting into operation of equipment and the

preparation of training. materials and aids;
(d) delivering instruction, both theoretical and

practical as required, during the initial phase
and supervise progressively the running of
established ‘courses by the national counterparts ;

(e) training. the counterparts staff wh) will
continue the training in automotive and agro-
mechanics after completion of. international
assistance ; and :

(f) performing other duties in connection with |
the -assignment which are within his particular

" . -competence ‘as a vocational training expert.

Qualifications required-—(a) A soundgeneral and
technical education, theoreticaland practical training
at technician level.

(6) Minimum of three years’ experience in
industry or similar enterprises.

(c) Minimum of three years’ training and expe-
, Hiénce as a technical teacher or instructor,

(ad)Experience in preparing syllabi for practical
training and related instruction.

Language.—A thorough working Imowledge of
’ English.
 

Government Notice No. 85

INTERNATIONAL Lazour OFFICE
TecHNical Co-oPERATION PROGRAMME -

ANNOUNCEMENTOF VACANCY

Country—Indonesia. . 7 / . ot
Project Code—INS/74/Post 07. —
Date tssued.—October 1974. .
Closing date for applications-—30 October, 1975.

Generalfield-—Vocational Training. oN

‘Title of post-—358-371—Expert/Instructor in
woodwork and carpentry (Post 07). ;

Duty station.—Surabaya, ,

‘ratio: appointment.—12 months with pos-
sibilityofextencionUp to a total of 24 months. pe

Desirable starting date.—1st October, 1975.
Terms of appointment.—Salary and allowances are

free from incometax. Although quotedin USdollars,
they are payable partly in the currency of the home

' gountry and partly in the currency of the duty
station,

OFFICIAL GAZETTE
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Annual salary.—between US $13,766 and US:
$18,366. (The initial salary of the appointee will be
fixed’in accordancewith his/her qualifications and
experience. Increments are granted annually). —

"Post adjustment.—(Class 3) (subject to change)
between US $1,212 and US $1,590 (single rate),
between US $1,818 and US $2,385 (dependentrate).

Assignment qllowance—US $950 (single rate),
US $1,200 (dependent rate).

Family allowance ‘(if eligible)—Spouse : US $400
per annum; each child: US $300 per annum.

Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion ofassignment, 30. working days’ annual leave,
home leave travel with eligible dependents every
2 years, social security benefits.

Description of duties—-The expert will bea
memberof an international team under the Project
Vocational Training. Centre for East Java. This
project is attached to the Department of Manpower
‘Transmigration and Co-operatives. The purpose of
the project is for the training of skilled workers
and foremen both at the Centre and in industry.
The expert will be working under the direction and
guidance of the project manager who will be in
charge of a team of ILO experts in methodology
and teaching .techniques, in-plant and mobile
training unit, machine shop and fitting, welding—
sheetmetal—plumbing,- electricity and electronics,
automotive and auto-mechanics, woodwork and
carpentry, building construction, commercial and

=
secretarial and mechanical trades,

The expért will advise and assist the Government
in planning organisation and. implementation of
courses for the trade training of skilled workers and
foremen and national instructors of the Centre in
the field of woodwork and carpentry.

(a) the preparation and/or adaptation of pro-
grammes, courses outlines, syllabi, lesson plans,
shop talks, demonstrations and test necessary for
the practicaland theoretical training of instructors ;

(6) the development of practical trade skill
tests for the periodic and progressive assessment.
of trainees 3°

(c) the laying out of workshops, installing and
putting into operation of equipment and the
preparation of training materials and aids;

‘(d) delivering instruction, both theoretical and
practical as required, during the initial phase and
supervise progressively the running of established
courses by the national counterparts ;

(e) training the counterpart staff who will’
continue to train in woodwork and carpentry
after completion of international assistance and

(f) performing other duties in connection with
the assignment which are within his parti-
cular competence as a vocational training expert.

Qualifications required(a) a sound general and
technical education, theoretical and practical training
at technician level;

. |f
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(6) minimum ofthree years
or similar enterprises;

(c) minimum ofthree years training and experience
as a technical teacher or instructor; .

(d) experience in preparing syllabi for practical .
training and related instruction. ,

experience in industry

Language—a thorough working knowledge of -
English.

 

Government Notice No. 86

*  yTernationaL Lazour Orrice
‘TECHNICAL CO-OPERATION PROGARMME

ANNOUNCEMENT OF VACANCY

Country.—Indonesia.

Project code-——INS/74/Post 08.
Dateissued—October 1974. ;

Closingdateforapplications.—30th April, 1975.

Generalfield—Vocational Training.

Title ofpost.—350—Expert/Instructorin Building
Construction (Post 08).

Duty station.—Surabaya.

_ Duration of appointment.—12.months with possi-
bility ofextension up toa total of24months. _

Desirable starting date.—First October, 1975.

Terms of appointment.—Salary and allowances are -
free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Annual salary.—Between US $13,766 and US
$18,366. (The initial salary of the appointee will be
fixed inaccordance with his/her qualifications and
experience. Increments are granted annually),

Post adjustment—(Class 3) (subject to change)—
between US $1,212 and US $1,590 (single rate) ;
between US $1,818 and US $2,385 (dependantrate).

Assignment allowance.—US $950(single rate) ; US
$1,200 (dependantrate). -

Family allowance-—(if eligible)—Spouse US $400
per annum. Each childUS $300 perannum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina- ~
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every two
years, social security benefits. °

Description of duties—The expert will bea
member of an international team under the project
Vocational Training Centre for East Java: This
project is attached to the Department of Manpower
Transmigration and Co-operatives. The purpose of
the project is for the training of skilled workers and
foremen both at the Centre and in industry. The ©
expert will be working under the direction and
guidance of the Project Manager who will be in
charge of a team of ILO experts in methodology and
teaching techniques, in-plant and mobile training
unit, machine shop and fitting, welding—sheet-
metal—plumbing, electricity and electronics, auto-
motive andagro-mechanics,woodwork andcarpentry,
building ‘construction, commercial and secretarial, -
andmechanicaltrades.
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‘The expert will advise and assist theGovernment
in planning organisation and implementation of
courses for the tradetraining of skilled workers and

- foremen andnational instructors of the Centre in the
field ofbuilding construction,

(a) the preparation and/or adaptation of pro-
grammes, courses outlines, syllabi, lesson plans,
shop talks, demonstrations andtests necessary for
the practical and.theoretical training ofinstructors;

(b) the development of practical trade skill
tests for the periodic and progressive assessment of
trainees ;

(c) thelaying out of workshops, installing and’
putting into operation of equipment and the
preparationoftraining materials andaids;

(@)deliveringinstruction, both theoretical and
practical as required, during theinitial phase and
supervise progressively the running of established
courses by the national counterparts; 4

(e) ‘training. the counterpart staff¢who will
continue the training in building construction after
completion ofinternational assistance ;and = &

(f} performing other duties in connection with
the assignment which. are within his particular
compétence as 4 vocational training expert.

Qualifications required—(a) A sound general and
‘ technical education, theoretical and practical training
at technician level; .

‘(©) minimum ofthree years,experience in industry.
orsimilarenterprises;  ; ;

(c) minimum ofthreeyearstraining and experience |
as a technical teacherorinstructor ;

(d) experience in preparing syllabi for practical
training andrelated instructiori. : ‘

Language—A thorough working knowledge of
Engtish. . | : : . a
 

Government Notice No. 87

. INTERNATIONAL Lasour OFFICE ©
TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY °
Country.—Indonesia.

Project code—INS/74/Post09.
Dateissued.—Octaber 1974.
Closing datefor applications.—28th February,1975.

Generalfield—Vocational Training. .

Title of post-—391—Expert in Commerciaf and
Secretarial Training (Post 09).

Duty station.—Surabaya. .

Duration of appointment——12 months with possi-
_ bility of extension up to a total of 24 months. | /

Desirable starting date.—1AstJuly, 1975.

Terms of appointment—Salary and allowances |
are free from income tax. Although quoted in US -
dollars, they are payable: partly in the currency of
the home country and partly in the currency of —
the duty station. - .

Annual salary.—between US $16,542 and US
$21,294. (Theinitial salary of the appointee will-be
fixed in accordance with his/her qualifications and
experience.‘Increments are granted annually). ;
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Post adjustment.—({Class 3) (subject to change)
' between US $1,446 and US $1,800 (single rate) .
between US $2,169 and US 2,700 (dependantrate). ©

$950 (single rate);Assignment allowance-—US
US $1,200 (dependantrate).

Family allowance.—(if eligible) Spouse US $400
per annum ; each child US $300 per annum.

Other benefits—Installation allowance, education’
-grant for children, repatriation grant upon termina- -
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
two years, social securitybenefits. .

Description of duties-——-Thé expert will be a mem-
ber of an international team under the project
vocational training centre for East Java. This
project is attached to the Department of Manpower,
‘Tyansmigration and Co-operatives. The purpose

_ of the project is for the training of skilled workers
. and foremen, both at the centre and in industry.
The expert will be working under the direction and
‘guidance of the project manager who will be in.
charge of a team of ILO experts in methodology
and teaching techniques, in-plant and mobile train-._
ing unit, machine shop and fitting, welding-—sheet-
metal—plumbing, electricity and electronics, auto-
motive and agro-mechanics, woodwork and car-
pentry, building construction, commercial and
secretarial, and mechanical trades.

*. The expert. will advise and assist the Government
‘,in planning organisation and implementation of a
i section for commercial and secretarial trades in
, the centre. He will be required, in particular:

i (a) to assess the needs for secretaries, clerks
‘ and accountants in the commercial and other

sectors, and advise the Government on the
numberof persons whoshould be trained to meet
those‘needs; — : DS

(b)'to prepare programmes, course outlines,
syllabi, lesson plans, standards and texts necessary
for the practical and theoretical training of the
required personnel and the national instructors
of thesection ;

- _ (ce) to deliver instractions ‘both theoretical and
practical as required, during theinitial phase and
supervise progressively the running of established
courses by the national counterparts; :

(d) te co-ordinate his methods of training
‘- with the expert on methodology and teaching
techniques; ot

(e) to train the counterpart staff who will
continue the training in commercial and_secre-

. tarial’ trades after completion of international
' assistance ; ‘ ‘ .

(f) to perform other duties in connection with
the assignment which are within his particular
competence as a commercial trainingexpert.

Qualifications required—(a) Diploma in com-
mercial education if possible at university level,
including pedagogic education ;

(8) minimum three years’ experience in .com-
mercial and accounting jobs and knowledge of
secretarial duties ; .

. (©) minimum of three years’ training and ex-
perience as a technical teacher or instructor in this .
field.

:

(d) experience in preparing syllabi for practical

training arid relatedinstruction ; :
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(e) such experience in a developing country
would be an advantage.

Language-—Excellent knowledge of English, pre-
ferably English mother tongue.
 

Government Notice. No. 88

INTERNATIONAL LABOUR OFFICE
. TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Indonesia.

Project code.—INS/74/Post 10. | ,
Date issued—October 1974,

Closing date for applications.—No fixed date.

~ General Field-——Vocational” Training.

Title ofpost.—320—Expert in In-Plant andMobile .
Unit, ‘Mechanical. Trades (Post 10).

Duty stationSurabaya,

Duration of appointment.—12 months with possibi-
lity of extension up to a total of 24 months, .

Desirable starting date-—1st September, 1976. ‘

Terms of appointment.—Salary and allowancesare
free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. .

‘ Annual salary.—Between US $16,542 and US
$21,294.:(The initial salary of the appointee will be
fixed in actordance with his/her qualifications and
experience., Increments are granted annually).

Post adjustment—(Class 3)—(subject to change)
between US $1,446 and US $1,800 (single rate)
between US $2,169 and US 2,700 (dependantrate). .

Assignment allowance-—-US $950 (single rate) .
US $1,200 (dependant rate).

Family allowance.—(if eligible).—Spouse US $400
perannum ; each child US. $300 per annum. |

Other.benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ jannual leave,
home leave travel with eligible dependants every 2
years, social -security benefits.

Description of duties—The expert will be a
memberof an international team under the project
vocational training centrefor East Java. Thisproject
is attached to the Department of Manpower, Trans-
migration and ‘Co-operatives. The purpose of the
project is for the training of skilled workers and
foremen, both at the centre and in industry. The
expert will be working under the direction and
guidance of the project manager who will be in
charge ofa team of ILO experts in methodology and
teaching techniques, machine shop and fitting,
welding—sheetmetal—plumbing,electricity and elec-
tronics,! automotive and agro-mechanics, woodwork
and carpentry, building construction, commercial
and secretarial, and mechanical trades. The expert

(a) introduce in-plant training methods and
techniques in co-operation with the various trade
experts under the project and utilise the material
prepared by the expert on methodology and
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teaching techniques. At a later stage he will also
advise on the application of methodology and
teaching techniques in various trades through
mobile training units ; .

(6) act as counterpart to the national official
under the project, who will be responsible for in-
plant training and mobile training units ;

(c) advise and assist the national staff in the
development and operation ofrelevant programmes
for these types of training;

(d) assist in the selection of project counterpart
personnel, auxiliary staff and help the project
manager in the selection of candidates for UNDP
fellowships in the field of in-plant and mobile
training ; .

(e) in addition, he maybe called upon to carry
out any other duties within his competence as a
vocational training expert, including the.possibi-
lity of travel for studying the areas in whichmobile
training would be most applicable.

Qualifications required—{a) Higher technical and
educational background,including pedagogic training;

(8) broad experience in the field of vocational
training, with a minimum of three years’ experience
in in-plant training with the ability to extend this
type of training through mobile units;

_ (©) experience in planning, organisation and
implementation of vocational training programmes;

(d) at least three years’ work experiencein industry,
preferably in the mechanical trades with the bias
to repair and maintenance of agricultural machinery ;

(e) ability to communicate his plans to national
counterparts and to co-ordinate his activities with
other ILO tradespecialists on the project, to enable
the application of the in-planttraining methodology
to the various trades foreseen under this project.
Language—Very good working knowledge of

English.

Government Notice No. 89
 

INTERNATIONAL LaBour OFFICE

‘TecuNIcaL Co-oPERATION Procramme

ANNOUNCEMENT OF VACANCY

Country.—Nepal.

Project code.—NEP/70/519 (Post 11).
Date issued—December 1974.
Closing date for applications.—31st January, 1975.
Generalfield.—Vocational Training.
Title of post—Expert Instructor in Repai
aintenance of Construction Plant yeh

(Diesel and Petrol Engines). (Post 11).
Duty station—Kathmandu (may be required totravel within the country).

Duration of appointment.—12 wp ss
lity ofcarenseot® ” months with possibi-

Desirable starting date-—-As soon as possible.
Terms of appointment.—Salary and allow. .free from incometax. Although quoted in USdollarsthey are payable partly in the currency of the homecountry and!partly in the currency of the duty station.

i“st
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Annual salary—Between US $13,766 and US
$18,366. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually)... -

Post adjustment.—({Class 2) (Subject to change)
_ between US $808 and US $1,060 (single rate);
between US $1,212 and US $1,590 (dependantrate).

Assignment allowance-—US $950 (single rate) ;
US $1,200 (dependant rate).

Family allowance.-—(if eligible}—Spouse: US
+ $400 per annum ; each child: US $300 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel. with eligible dependants every
two years, social security benefits.

Description of duties-—-The Expert will be a
member of an international team attached to the
Institute of Engineering of Tribhuvan University.
He will work under the. direction of the ILO Project:
Manager and will be required to co-operate closely
with other members of the team, consisting of
Experts in Building and Civil Engineering, Masonry,
Woodworking,Plumbing and PipeFitting, Electricity,
‘Radio and Electronics, Refrigeration and Cons-_
traction Equipment, Hydraulics and. Transmission,

_ 2. The Expert will advise and assist the University
in:

(a) the planning and implementation of job
entry and upgrading training courses for personnel
at different skill levels (workers, overseers, super-
visors/foremen) in the field of heavy construction
equipment repair and maintenance in particular
with respect to diesel and petrol engines and their
accessories ;

(6) the preparation of programmes, course out-
lines, syllabi, lesson plans, shop talks, dernonstrations
and tests‘necessary for the practical and theoretical
training of trainees, workers and apprentices;

(c) the developmentofpractical test contentfor.
periodic and progressive assessment of trainees
and the preparation and application of occupational

'-standards and certification procedures as far as
required ; ‘

(@) the laying out of workshops,installing and
putting into operation of equipment and the
preparation of training materials and aids.
‘3. The Expert wili also be required to:

(a) deliver instructions both theoretical and
practical as required during the initial phase and
supervise progressively the established courses;

(6) train the counterpart staff who will continue:
the training in the occupational field of heavy
equipment repair and maintenance after termina-
tion of international assistance; 3 ‘

(c) perform any other duties in connectign with
the assignment. which are within his particular’
competence as a vocational training expert.
Qualifications required——{a) A sound general and

technical education on the technician level or .
equivalent in the occupational field of heavy cons-
truction equipment/motor vehicles, being specialised
in diesel and petrol engines ;

(b) Sound:practical training in heavy equipment
and motor vehicle repair and maintenance in particu-
lar with respectto diesel and petrol engines and their
accessories ; .
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(c) Experience of a practical nature of working in
a central maintenance workshop and in field camps,

-(d) Training and experience as an instructor;

(e) Ability to prepare syllabi for practical training
and related instruction ; : .

(f) Ability to explain. his ideas clearly and to
maintain good working relations with his national
counterparts. co : .

Background information—The Government. of
Nepal passed in 1965 a law which required employers
to employ Nepalese nationals forall posts becoming
vacant but due to a dearth of trained Nepalese this
law has not been enforced and. many vacant posts
continue to be filled by foreigners. A major object of .
the UNDP project is to make available trained’
workers to fill the vacancies with Nepalese as en- -
visaged. bytheact.
The Governmentis presently engaged in develop-

ing and reconstructing the road system in the country
and is enlarging and improvingairports and airstrips
throughout the country. For this work a large .
quantity of equipment has been provided through

' development banks and by bilateral donors. There
is at present no regular training scheme for personnel.
to maintain heavy plant and very limited training for

_ vehicle mechanics; much equipment and many
vehicles have short or uneconomical utilisation due
to lack of efficient repair and maintenance. -.

The University therefore proposes extending the
training facilities at the Nepal Engineering Institute,
which have already been extended under Phase I. of
the project. by the establishment. of a Vocational
Training Scheme for skilled workers and overseers
for building, civil engineering and electrical trades.
 

Government. Notice No. 90

INTERNATIONAL LaBour OrFicif..-
‘TECHNICAL CO-OPERATION PROGRAMME

/ ANNOUNCEMENT} OF VACANCY

Country.—Nepial. j

Project code.—NEP/70/519 (Post13).

Date issued—December1974. ‘

‘Closing datefor applications.—31st January, 1975.
Generalfield—VocationalTraining.

Title of post—Expert/Instructor in Refrigeration.
~~ ost 13).

‘Duty station—Kathmandu (may be required to ~
travel within thecountry). ©

Duration of appointment.—]2 months with possi-~
bility ofextension.. 7 7 .

Desirable startingdate,—As soon as possible.
‘Terms of appointment.—Salary and allowances are

free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country andpartly in the currency ofthe duty station.

Annual salary.—Between US $13,766 and US
$18,366. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are grantedannually). =

Post adjustment :-—(Class 2) (subject to change)—.
Between US $808 and US $1,060 (single rate).
Between US $1,212 and US $1,590 (dependantrate)

Assignmen
US$1,200 (dependantrate).

©
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Family allowance :—(feligiblé)—Spouse : US $400
perannum; each child : US $300perannum. -

Other benefits.—Installation allowance, education
grant for children, repatriationgrant upon termina-
tion of assignment, 30 working days’ annualleave,
homeleave travel with eligible dependants every two
years, social security benefits.

Description of duties—i, The Expert will be a
member of aninternational team attached to the
Institute of Engineering, Tribhuvan University, He
will work under the direction of the ILO Project
Manager and will be ‘required to co-operate closely
with other members ofthe team consisting of experts
in building’ and civil engineering construction,
masonry, woodworking, plumbing andpipefitting,
electricity, radio and electronics and construction
equipment. . '

_ 2. The Expert will advise and assist the University
ins

(a) the planning and implementationoftraining >

courses for overseers, skilled workers and other.
personnelin the refrigeration field ;

(8) the preparation of programmes,course out-
lines, syllabi, lesson plans, shop talks, training
manuals; demonstrations and tests necessary for
the practical and theoretical training of overseers,
skilled workers. and other personnel in full or
part-timetraining; :

(c) the development of practical content for
periodic and progressive assessment of trainees
and the preparation and implementation of

_ Standards for trade testing and certification if
required ; , ,

(d) the laying out of workshops, installing and
putting into operation of equipment and the
preparation oftrainingmaterials andaids.

3. The Expertwill also be requiredto :
(a)deliver instructions both — theoretical and

practical as required during the initial phase and
supervise progressively the established courses ;

(5) train the counterpart staffwho will continue
the training in the refrigeration trades after the
completion ofinternational assistance;

. a

(c) perform any other duties in connection with
the assignment which are within his particular
competenceasa vocationaltraining expert.

Qualifications required :

(a) a soundgeneral and technical education up
- to technician level or equivalent in the repair and
maintenanceofrefrigeration equipment;

(6) sound practical training by means of an
apprenticeship or equivalentin hisfield of assign~
ment;

(c) experience of a practical nature of working
in’ the repair and maintenance of all types of
domestic and industrial refrigerationequipment,
experience.in the repair of air conditioners and
air-conditioningplantis desirable ;

_(d) training and experienceasaninstructor;
(2) ability to prepare syllabi for practical training ,

and related instruction ; * :

(f) ability to explain his ideas clearly and to
maintain good working relations with his national

- counterparts.-

Language.—English.



114 OFFICIAL

Background information.—The Government of
Nepalpassed in 1965 alaw which required employers
to employ Nepalese nationals for ali posts becoming
vacant but due to a dearth of trained Nepalese this
law-has not been enforced and many vacant posts
continue to be filled by foreigners. A major objective
of the UNDP project will be to make available

‘ trained workers to fill the vacancies with Nepalese
as envisaged bytheact. ‘

’ The continuing development of the country has-
led to a large increase in the use of refrigeration
equipment both privately and commercially and
dueto the lack of skilled personnel much equipment
in need of minor repairs and servicing is harmed
bythe available mechanics, leading to long periods
ofunserviceability or early “writingoff”.

The University therefore proposes extending the
training facilities of theNepal Engineering Institute
Campusofthe Institute of Engineering which has

been developed underthe first part of the project by
the implementation of a vocational training pro-
gramme for supervisors and skilled personnel for
publicworks.

 

Government Notice No. 91

INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME

. ANNOUNCEMENT OF VACANCY |

Country.—Nepal. ao
Project code.—NEP/70/5t9 (Post 14).

Dateissued.—December 4974.

Closing date for applications.—3ist January, 1975.
' Generalfield.—Vocational Training. oY

Title of post-—Expert/Instructor in Radio. and
iagctronic Equipment Repair and Maintenance (Post

Duty (station.Kathmandu
travel within the country). ;

Duration of appointment—12 months with possibi-_ ;
lity of extension. _

Desirable starting date—As soon as possible.

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Annual salary.—Between US $13,766 and US
$18,366. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience, Increments are gtanted annually).

Post adjustment—(Class 2) (subject. to change). -
between US $808 and US $1,060 (single rate);
between US $1,212 and US $1,590 (dependantrate).
- Assignment allowance-—US $950 (si t
US $1,200 (dependantrate).- single rate)

Family allowance (if eligible).—Spouse : US $400
per annum. Each child : US $300 pe? annum..

Other b ts.—-Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every.
2 years, social security benefits, a,

(may be required to =

‘to employ Nepalese nationals

GAZETTE No,4, Vol. 62

Background information—The Government ofNepal passed in 1965 a law whichtequired employers
for all posts becomingvacant but due to a dearth of trained Nepalese this ©

law has not been enforced and many vacant posts -
continue to be filled byforeigners. A major objective
of the UNDP project will be to make available
trained workers to fill the vacancies with Nepalese as
envisaged by theact, .

The continuing developmentofthe country has led
to a large increase in the use of radios and other
electronic equipment in the private, public. and
commercial sectors and these is ashortage ‘of skilled
knowledgeable workers.

The University therefore proposes extending the
training facilities of the Nepal Engineering Institute
Campus of the Institute of Engineering which has
been developed underthefirst part ofthe project by
theimplementation ofavocationaltrainingprogramme
for supervisors and skilled personnel for public .
works, ,

Description of duties—The Expert will be a
member of an international team attached to the —
Institute of Engineering, Tribhuvan University, He
will work under the direction of the ILO Project
Manager and will be required to co-operate closely
with other members of the team consisting of experts
in building and civil engineering, masonry, wood-
working, _ plumbing and pipe fitting, electricity,
construction equipmentandrefrigeration. .

2. The Expert will advise and assist the Govern- |
ment in: -

(a) the planning and implementation of basic
courses and upgrading courses’ for overseers,
skilled workers and other trainees in the field of
radio and electronic equipment repair and mainte-
mance; - , :
-® : the preparation of programmes, course out-
lines, syllabi, lesson plans, shop talks, demonstra-
tions and tests necessary for the practical and ~
theoretical training of trainees, . workers and
apprentices ; . . ‘

(c) thedevelopment ofpractical tradé content
for periodic and progressive assessment of trainees,
and the preparation and :implementation of!
standards for trade testing and certification, if
required; ; -

(4). the laying out of workshops, installing and
putting into operation of equipment and the pre-
Pparation of training materials and aids.

_ 3. The Expert will aiso be required to:
(a), deliver instructions both theoretical and

practical as required during theinitial phase and
supervise progressively the established courses ;

(6) train the counterpart staffwho will continue
the training in theradio and electronic repair trades
after the completion of- international assistance ;

- (& perform any other duties in connection.with
the assignment which are within his particular
competence asa vocational training expert.

: Qualifications required :

(a) _asound general and technical education up
to technicianlevel or equivalent in the construc-
tion, repair and:maintenance. of -radioand elec-

‘ tronic equipment;
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.(6) sound practical training by means of an
apprenticeship or ‘Fauivalent in his field of assign-
ment; : : .

(c)- experience of a practical nature of working
in the field of radio and electronic equipment |
repair and maintenance;

‘(d) a thorough knowledge of electrical safety
_codes and practices ; oo, : .

(e). training and experience as an instructor;
(f) ability to prepare syllabi for practical

training and related instruction.
(g) ability to explain his ideas clearly and to

maintain good working relations with his national
counterpart, : 2 * .

Language.—English. . ;

7

Government Notice No. 92 |

_ INTERNATIONAL Lapour OFFICE -
TECHNICAL CO-OPERATION PROGRAMME

' ANNOUNCEMENT OF VACANCY
Country.—Bangladesh. :

Project Code—1LO/NORAD/73 BGD-1(Post01).
Dateissted.—November 1974. Se oe
Closing datefor applications.—Nofixed date.

Generalfield—Vocational Training.
Title ofpost—Expert in Teaching Techniques

(Team Leader) (Post 01). -

‘Duty station—Narayanganj. Te

Duration of appointment.—12 months with possi-
bility of extension.

Desirable starting date—1st January, 1975.

- Terms of appointment—Salary and allowances aré
free fram incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country andpartly in the’ currency ofthe duty station.

Annual salary.—Between US $20,118 and
- US $24,251. (The initial salary. of the appointee will
be fixed in accordanee. with his/her qualifications

and experience. Increments are granted annually).

’ Post adjustment.—{Class_4) (Subject to change)
between US $2,304 and US $2,648 (single rate)
between US $3,456 and US $3,972 (dependantrate),

; Assignment allowance—US $1,100 (single rate US
$1,400 dependantrate). ;

Family allowance (if eligible).—Spouse US $400

per annum ; each child US $300 per annum.

" Otherbenefits.—Installation allowance, education
¢

grantfor children; repatriation grant upon termi-

nation ofassignment ;30 working days’ annualleave;
home leave travel with eligible dependants every
2 years; social security benefits.

Description of duties‘—1. The expert in teaching
techniques ‘will assist the Ministryof Labourand

Social. Welfare in extension and improvement of

the Marine Diesel Training Centre (MDTC) and,

particular, in upgrading the staff of the MDTCin
the field of teaching techniques and training material

development: Ss

2: As senior expert he will be in charge of a three
member team of experts assigned to the Marine
Diesel Training Centre.-
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3. He will effectively plan, lead, co-ordinate and
supervise the work of the international expert team
attached to the project and all questions related to
their work will be dealt with through him

4. He will have over-all responsibility for the
implementation and operation of the project on

_ behalf of the ILO.

5, The senior expert will work in close consulta-
tion and co-operation with the principal and vice-_
principalgf the Centre as well astheir staff involved
in execution of this project. |

6. His specific duties ‘as expert. in teaching
techniques will be : .

(a) to assess the levelof teaching/instructing
- staff ofthe centre ; .

(6) to prepare teaching/training material for
upgrading the staff of the Centre in the field of

_ tenching techniques including such subjects as :
() principles of instruction Gvorkshop, class-

room) ;

{ii} teaching and learning processes ;

Git) development of syllabi and respective
material for theory and practical training.

7. In the discharge of his administrative duties
as senior expert he will: .

(a) be responsible for detailed planning and
timely execution ofthe project including budgeting ;

(b) assist the management of the MDTC in
- selection of project counterpart staff including
selection of candidates for fellowships awarded
and drafting the fellowships’ programmes ;

(c) be responsible to the ILO for all material,
equipment and transport, and the local disim-
bursement of funds furnished to the project
through the ILO ;

(d) control the use of equipment, materials,
supplied arid other property assigned to the
project through ILO ;

(e) co-ordinate as desirable the efforts of the
project: team with that of other agencies and
projects whose activities have a bearing on this
project ; , , .

_ (f) perform any other duties in connection
with his assignment which arewithhis particular
competence as expert in teaching techniques and
senior adviser. Sos
Qualifications required—Soundgeneral education

and technical education up to university level.

Educational background and experiencein teaching
techniques in the marine engineering field ;

Minimum five years increasingly responsible
experience in shipyards work,

Practical experience as instructor or technical
teacher in a marine engineering school or other
higherinstitute of this nature.

Experience in management of marine engineering
training school or institute willbe advantageous;

"Thorough knowledge of marine,safety codes and

 

t
F

_ practices.

Initiative, ability to plan and organise work,sound
judgment and good leadership arp prerequisites,

Language-—Fluent in written and spoken English,

3
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Background Information—The People’s Republic
of Bangladesh comprises a territory of about55,000
square miles with a population of approximately
75,000,000, ‘The industrial activity has so far not
reached the required impact on employment and
social welfare of the nation. Oneof the major bottle-
necks in the developmentof the industrial sector is
the lack of an efficient transport system. -

The geography of Bangladesh with its several
thousand tiles of inland“waterways makes water
transport most economical. This, however, requires
skilled workers in river craft organisation and utili-
sation. It is obvious that the recent technological
changes should be taken‘into consideration when
assisting in the expected rapid extension, of transport
facilities. t .

The proposed project is, in fact, a continuation
of an earlier UNDP/ILO project designed te supply
the shipbuilding industry with a constant flow-of
skilled craftsmen such as marine diesel engine opera-
tors, marine diesel artificers, marine welders, ship
draughtsmen, workers capable of operating and
repairing gas and steam turbines, and the con-
struction and repair-of river boats. This project was
particularly successful in the training of welders,
diesel engine artificers and draughtsmen, while
acceptable progress was made in achieving the over-
all operation of the Training Centre. During the
conditions prevailing in the country in 1970 and
1971 the UNDP/ILO personnel of the Centre left
and the institution ceased to function.

After the hostilities had ceased it appeared that
the damage to water transport was very serious and
the reactivation and development was handicapped
by the absence of a trained labour force. In order.
to improvethesituation, the Governmentis planning
a reorganisation, extension and improvement of the
Marine Diesel Training Centre in Narayanganj,
to provide a continuing supply of skilled water
transport engine room personnel, as well as shipyard
and middle level management personnel, who can
also becomethe instructors for a potential apprenticé-
ship training programme. 4

Outside assistance is needed to fully reactivate
the Centre’s activities. This will include, inter alia,
the setting up of the gas and steam turbine
instructional unit, completing advisory services in
other areas, conducting an in-service and an up-
grading programme for resident staff inteaching.
techniques and curricula development and the
restoration of equipment.
 

Government Notice No. 93

INTERNATIONAL LaBouR OFFICER |. ;
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country,—Bangladesh.

3et Code.—ILO/NORAD/73 iBGD-1 (Post

Date issued—November 1974. oy

Closing date for applications.—1st. February, 1975.
Generalfield—Vocational ‘Training. |

Title of post-—Expert in Shipbuilding Draughts-
manship (Post 02). 8
Duty station.—Narayanganj.
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Duration of appointment.—i2 months with possi-
bility of extension. o.

Desirable starting date-—1st April, 1975.
- Terms of appointment—Salary and allowances ate ~
free from income tax. Although quoted in US —
dollars, they are payable partly in the currencyof the -
home country and partly in the currency of the duty
station. ,
_Annual salary.—Between US $16,542 ahd US

$21,294. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 4) (subject to change)—
Between US $1,928 and US $2,400 (single rate),
between US$2,892 and US $3,600 (dependant rate).
Assignment allowance—-US $950 (single rate),

US $1,200 (dependantrate). oan

Family allowance.—{if eligible)—Spouse US $400
per annum ; each child US $300 per annum.

‘Other benefits.—Installationallowance, education
grant for children, repatriation grant upon termina-

‘tion of assignment, 30 working days’ annual: leave,
homeleave travel with eligible dependants every two
years, social security benefits, -

Description of duties—i. The expert will be a
member of an international team.of experts assigned
to the Marine Diesel Training Centre (MDTC)
Narayanganj to assist the Ministry of Labour and
Social Welfare in expansion and improvement of
this Centre. :

- 2. The international team of the project will
_consist of the expert in teaching techniques (senior
expert) and experts in marine engineering and
steam and gas turbine operation.

-.3, The expert will work under the general super-
vision: of the senior expert and will be required to
.¢o-operate. closely: with other international and
national staff of the project.

_ 4. The duties of the expert will include the
following :

(a) conducting surveys of industrial under-
_ takings to assess the training needs and required
training level for personnel to be employed by
local dockyards and other institutions dealing
with shipbuilding and related draughtsmanship;

(6) preparing of complete training materials for
basic and upgrading or updating courses in’
rivercraft construction and shipbuilding draughts- -
manship; , :

{c) delivering practical and related theoretical
instructions to traineeS in the subjects covered by
field of his assignment; .

‘(d) assisting and advising on future develop-
‘ - ment of training for supervisors and instructors in

the field of shipbuilding at the MDTC ;_

‘  () assisting and advising on thepreparation of
trade standards for draughtsmen including exami-
nations and trade certification. -

5. In addition the expert will : . . \

(a) train the counterpart staff who will continu
the training in the shipbuilding-draughtsmanship
field after the completion of international agsist-
ance; :
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(6) perform any other duties in connection with Government Notice No. 94
this assignment, which are within his particular ,competence as a vocational training expert. _ INTERNATIONAL LasouR OFFICE

, ‘TECHNICAL CO-OPERATION PROGRAMME

 

Qualifications requiredGood general _ education

and technical education ‘up to university degree in = = ANNOUNCEMENT OF VACANCY
| marine: engineering field ; minimum three years of
practical experience asa draughtsman in the shipbuil- -  Country.—Bangladesh.
ing industries ; sound practical experience as teach- oO

er orsinstructor ina vocational taining institution, Project code-—ILO/NORAD/73 BGD-1 (Post 04)
experience in assessing needs, planningandpreparing Date issue-—November 1974,
courses’ programmes and teaching materials ; a, : tention —
thorough kuowledge of marine safety codes and: Closing datefor applicafons. 1st February, 1975.

; General field—Vocational Training.practices. —

Title of post-—Expert in Steant and Gas Turbine
perators (Post 04).

Background information.—The People’s Republic. Duty station.—Narayanganj,
of Bangladesh comprises a territory of about55,000 Duration of appointment—12 months -with possibi-
square miles with a population of approximately lity of extension. . :
75,000,000. The industrial activity has so far not Desirable starting date-—1st April. 1975

. reached the required impact on employment and 8 . pr, .

Language.—Fluent in written and spoken English. oO

" social welfareof the nation. One of the major bottle- Terms of appointment.—Salaryand allowances are
necks in the developmentof the industrial sector is free from income tax. Although quoted in US
thelackofan efficient transport system: dollars, they are payable partly in the currency of the

_ home country and partly in the currency of the duty
The ‘geographyof Bangladesh with its several station. 1

thousand miles of inland waterways makes water . Annual salary.—between US $16,542 and US
transport most economical. This, however, requires , $21,294, (The initial salary of the appointee will be
skilled workers in river craft organisation and { i ith’ hi ificati
utilisation. It is obviousthat the recent technological * Reenaeeanereeeee,Tanficetions and
changes should be taken into consideration when Post adjustment (Class 4) (subject to change).—
assistingin the expected rapid extension of transport between US $1,928 and US $2,400 (single rate):

_ between US $2,892 and US $3,600 (dependantrate).
.The proposed projectis, in fact, a continuation of. Assignment allowance——US $950 (single rate) US

_ an earlier UNDP/ILO project designed to supply ‘. $1,200 (dependantrate).

| Milledafismnes suchasaaiee dicceleeeineere, Family allowance(if eligible)~Spouse : US $400
tors, marine diesel artificers, marine welders, ship- Per annum; each child : lati alles annum

~ draughtsmen, workers capable of operating and Other benefits.—Installation allowance, education
_ Tepairing gas and steam turbines, and the construc-. §*ant for children, repatriation grant upon termina-
_.tion and repair of river boats.’ This project was tion of assignment, 30. working days’ annual leave,
~ Particularly successful in the training welders, diese] home leave travel with eligible dependants every

’ engine artificers and draughtsmen, while, acceptable two years, social security benefits. ,

ppswaadeinachirngowes oAB pyroofdia—Theexper wll beaeeprevailing in the country in 1970 and 1971 the Of an internationalteam of experts assigned to the-UNDP/ILO personnel of the Centre left and the Marine Diesel Training Centre (MDTC), Narayan-institution ceased to function. -  ganj to assist the Ministry of Labour and Social
. Weifare in expansion and improvement of this

After the hostilities had ceased it appeared that the Centre.
_ damage to water transport was very serious and the 2. The international team of the project will
reactivation and development was. handicapped by consist of the senior expert—expert in teaching
the absence of a trained labour force. In order-to techniques—and experts in shipbuilding draughts-
improve the situation, the Government is planning manship and marine engineering. ,
a reorganisation, extension and improvementof the -
Marine Diesel Training Centre in Narayanganj; to 3. The expert will work under the general supervi-
provide a continuing supply of skilled water trans- sion of the senior expert and will be requized to
port engine room personnel, as well as shipyard and co-operate closely with other international and
middle level management personnel, who cdn also nationalstaffof the project.
becomethe instructors for a potential apprenticeshi . . oo
training programme. “#P PP Pp ~ 4. The (specific duties of the expert will be to

ve! ; assist and Advise the national staff of the MDTCin ;
Outside assistance is neededto fully reactivate the © | ence? needs for training of craftsme.

Centre's activities, This will include, inter alia, the _, (assessingthe needs

for

training ¢ and: we 3 in Operation, maintenance and repair of steam. ansetting up of the gas andsteam turbine instructional gasturbines; | :
unit,. completing advisory services in other areas, >
conducting an in-service and an upgrading pro- (6) preparation of complete course material for:
gramme for resident staff in teaching techniques basic and upgrading or refresher courses for
and curricula development and the restoration of "- operators of steam and gas turbines both marine
equipment. ‘ . and stationary type;
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(ce) laying out the workshop ;
(d) preparation of a detailed equipmentlist and

to install (put into operation) the delivered
equipment; . o

(e} development of examinations and trade
certification suitable to local conditions;

(f) developmentoftraining and trade standards.:

5, The expert will take active part in delivering
instructions, theoretical and practical, and supervise
the established courses.

6. He will train the counterpart staff who will
continue the training of the steam and gas turbine
operators after the completion of the international
assistance.

7. The expert will also perform anyother duties in
connection with his assignment which are within his

' particular competence as a vocational training expert.

Qualifications required-—Good general and higher
technical education, university degree would be in
advantage ; specialised training/studies in steam and

- gas turbines ; minimum five years of industrial
experience (preferably as craftsman) in operation,
maintenance and repair of gas and steam turbines,
both marine and stationary type ; experience as
instructor or technical teacher in a vocational school
or other institute of this nature. .

Language.—Good working knowledge of English.

 

Government Notice No. 95

INTERNATIONAL LABOUR OFFICE

TECHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY _

Country.—Lebanon .

Project Code.-—LEB/74/( 02 (Post 03).

Date issued—December 1974.

Closing datefor applications.—Nofixed date.

i Generalfield—EmploymentPlanning and Promo-.
ion. .

Title of post-~Expert in Employment Service(Post03). ° |
Dutystation.—Beirut.

Duration of appointment.—12 months.

Desirable starting date-—As soon as possible,

Terms of appointment.—Salary and allowances are -
free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. :

Annual salary—Between US $16,542 and US
$21,294, (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—{Class_ 6) (subject to change)
between US $2,892 and US $3,600 (single rate),
between US $4,338 andUS $5,400 (dependantrate).

Assignment allowance-—US $950 (single rate),
US $1,200 (dependantrate). .
Family allowance (if eligible).—Spouse : US $400-

per annum, each child: US $300 per annum.

mics, ‘preferably with specialisation,

‘Other benefits—Installation allowance, education
grantfor children, repatriation grant upon termina-.
tion of assignment, 30 working days’ annualleave,
home leave travel with eligible dependants every
2 years, social security benefits.

Description of duties : General.—The expert in
employment service. will be a member of the team.
He will work under the direction and supervision of.
the teamleader andwill be responsible for assisting
the Ministry in setting up an employment service.
The expért will be located in the Ministry.of Labour
and Social Affairs. i

Specific duties.—More specificallythe expert will
be required to perform the following duties :

(1) developing alegislative, administrative and
_ budgetarybasis ofundertakingaphased programme
of setting up employmentoffices and a programme
of employment market information ; and assisting
the Ministry in implementing the aforesaid
programme;

{2} streamlining the existing regulations and |
procedures for the certification of non-availability
of Lebariese employment seekers in connection
with thegrant of work permits to foreign.workers ;

(3) developing procedures for exploring job
opportunities for the placements in employment
of Lebanese abroad ; and fo,

(4) training of the national counterpart per-
sonnel and administrative staff in methods and
procedures of employment service, and the
analysis of employment market information.

Qualifications required—Masters’ degree in écono-
Pp : in labour

economics, or equivalent experience. =~

Considerable experience in organising employment
services in developing countries. . .

Language.—French and/or English.
 

Government NoticeNo. 96

. : i
INTERNATIONAL LABOUR OFFICE

TECHNICAL CO-OPERATION PROGRAMME.
t

"', ANNOUNCEMENT OF VACANCY

Country.——Cyprus.

_ Project Code—CYP{72/006.

"Date issued—December 1974.
Closing date for application.—No fixed date.
General field—Handicrafts development.

Title of post.—Expert in handicraft design.

Duty station.—Nicosia. :

Duration of appointment-—12 months.

Desirable starting date——As soon as possible..
Terms of appointment.—On the basis of interna-

tional agreements ornational law relating to presence
or residence abroad, ILO salaries and emoluments
aregenerallytax exempt. In the absence ofexemption,
tax paid will be reimbursed in accordance with: an
ILO document which will be supplied upon request.
Although quoted in US dollars, the salaries and
emoluments are payable partly in the currencyofthe
home country and partly in the currency ofthe duty

~ station.

'
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Annual salary.—Between US $16,542 anr se e.e
* d. US$21,294. (Thejnitial salary of the appointee wili bej ance with his/her qualificati

experience. Increments a granted cationsie.
Post adjustment.—(Class 2 bj ibetween US $964 and US Fe30 (singleatoreetweenUS $1,446 and US $1,800 (dependantrate),
Assignment allowance,—

Us $1, 200 (dependanteatey $950 (single rate);
Family allowance (if eligible),—

perannum ; each child : US 3360 per annum.
Other‘ benefits.—Installation iefits. a allowance, ed:grant for children, repatriation grant upon terminationof,assignment, 30 jvorking days’ annual leave

ve travel with eligi 1 yyears, social security bene. “ebendants every
Description of duties-—To ,C . make ’a_ thanalysis of the’ market for existing and ronal_, handicraft products both in the growing tourist

industry andfor local household goods consumption.‘This analysis should pay particular attentiontohandicraft designs and to possibilities for new craft

2. To. establish, asappropriate, handicraft “ba-
- zgaars”andtradefairs in port ve

sites frequented by tourets and other siitable

3. To assist in the organisati ii ganisation and executi flocal craft design contests, marketing clinicsandsi lar such programmes so as to encourage theevelopment of local craft talent and widespreadparticipation in the handicraft sector. _
4. Within the Handicraft Development Unit, to

assist in the organisation andinitial operation of suchprogrammes as cottage industry, extention services,
mmon facilities operations, joint purchasing ofraw materials, technical training courses, etc,
5. To assist in developi ic. oping closer collaborationbetween the handicraft. sector and the smail and:medium industry sector in order to introducehandicraft. characteri

factory products.
6. To train local countei : ae

4 Tpart staff
of the above-mentioned duties. staff in the execution

Spouse : US $400

_ Qualification required.—A university degree ordiplomain technology,crafts, industrial arts or fine .
arts 5

extensive practical experience in develo2 ; pment of
designs for handicraft products preferably in several
crafts such as handmadetextiles, laces, embroideries,3 / fh

experience in the organisation and operation of a
handicrafts design development gentre andability to
work with governmentofficials on the one hand and
craftsmen on the other.

Language.—A very good knowledge of English.

‘Government Notice No. 97

INTERNATIONAL Lazour OFFICE
‘TECHNICAL ‘CO-OPERATION PROGRAMME

| ANNOUNCEMENT OF VACANCY

‘ Country.—Papua New Guinea.
Project code.—-PAP/73/017 (Post 12).

Date issued.—December 1974. |

OFFICIAL GAZETTE
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Closing datefor applications.—No fixed date.

‘General field—-Development of Co-operatives,
Business Management Training and Small-scale
Industries. a, ye,
Title of post-——540-Expert in Field Training

Development(Post 12), -

Duty station.—Rabaul (for work in New
islands regipn). 7

Duration’ of appointment.—12 months with possi-
bility of extension: © = “

Desirable starting date-—1st February, 1975.

Terms of appointment.—Onthe basis of interna-

tional agreements or national law relating to presence
or residence abroad, ILO salaries and emoluments
are generally tax.exempt. In the absence of exemp-

tion, tax paid will be reimbursed in accordance with
an ILO document which will be supplied upon
request. Although quoted in US ‘dollars, the salaries
and emoluments are payablepartly in the currency
of the home country and partly in the currency of

Guinea

the duty station. .
Annual salary.—Between US $16,542 and US

" $21,294. (The initial salary of the appointee ‘will
be faxed in accordance with ‘his/her: qualifications

and experience. Increments are granted annually).

Post adjustment.—(Class_3) {subject to change)

between US $1,446 and US $1,800 (single rate) ;

between US $2,169 and US $2,700 (dependantrate).

"Assignment allowance—US $950 (single rate);
US $1,200-(dependant rate). . . of.

Family allowance: (if

_

eligible)Spouse US
$400 per annum ; each child US $300 per annum.

Other benefits—Installation allowance, education

grant for children, repatriation grant upon termina-

tion of assignment, 30 working days’ annual leave,

home leave travel with eligible dependants. every

two years,social security benefits. se

Descripttsn of duties: General—The Expert in.

Field Training Development will work as a member

of an international team of experts, United Nations

volunteers and/or Associate Experts, whichwill

assist the Government of Papua New Guinea in

the following areas: _ Lote

(a) supervisory and middle-management train-

ing;
:

(6) co-operative and business education;

(c) cottage and small-scale industry develop-

ment ; / /

(d) development of extension ~ methodology

and extension personneltraining ; and .

(e) training of training officers.

Specific : - fot

“The Expert in Field Training Developmentwill,

under the general directions ofthe Project Manager

and. in co-operation with other team members, be

responsible for the planning and implementation

of. management development programmes and

business education activities in a region’ of the

country. He will supervise the activities of UN

volunteers and Associate Experts working in ‘his

region. _

In particular the Expert in | Field Training

Development will : ¢ ‘al th es

eys of commercial as well as

@ undertakeseamsized manufacturing: and

processing enterprises within a region, with a
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view to understanding the present operational
and managerial practices and to: determine the -
extent to which such practices could be improved ;

(ii) determine nature. of need and scopefor
training of entrepreneurs, supervisors and other
managerial personnel in all forms of business _
enterprises.

(iii) recommend on and participate in the
design of management development programmes
and. schemes for small—and medium-sized busi-
ness enterprises in rural as well as urban areas,
including training courses and on-the-job training ;
activities +

(iv) assist district personnel of the Department
of Business Development with the’ planning and
execution of management development pro-.
grammes and schemes as anintegral part of the
Department’s general promotionalactivities;

€v) advise on the organisation and assist in the
execution of co-operative and general - business
education activities at village level and in schools ;

‘(vi) assist in the in-service training of training
officers and other personnel of the Department .
of Business Development as well as the training
ofstudy leaders in-the Co-operative Movement;

(vif) supervise United Nations volunteers and
Associate Experts working in districts within a
region ;

(vtit} prepare and submit to the Project Mana-
ger reports on his activities as required. ;

Qualifications required-—A Bachelor’s Degree in
Economics, Business Administration or Social
Scienceor equivalent theoretical or practical quali-
fications.

Experience in small business operations in mana-
gerial capacity or as consultant and experience from .
personnel training and development activities,
preferably in a developing country.

' Some knowledge of co-operatives and/or similar
SrOUP enterprises and experience in’ extension
work in rural areas in a developing country would
be an advantage.

Language—Good knowledge of “written and
spoken English.

 

Government Notice No: 98

INTERNATIONAL LABOUR OFFICE .

TECHNICAL Co-GPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—TInter-Regional.

Project code-—UNFPA.

Dateissued.—December 1974.

Closing datefor applications.—31st March, 1975.

Generalfield-—Migration and Employment. _

Title ofpost.—Labour Market Economist(Project
Manager)..

Duty station.—Geneva.

Duration of appointment.—12 months with possibi- ~
lity ofextension.

Desirable starting date—istJuly, 1975,

: I

Te: | of appointment—Salary and allowances | are |
free from income tax. Although quoted in US
dollars, they are payable partly in the currencyof the
homecountry and partly in the currency of the duty
station.

Annual salary.—Between US $16,542 and US
$21,294. (The initial salary of the appoiritee will be
fixed iin accordance with ‘his/her qualifications and
experience. Increments are granted annually).

Post adjustment.—(Class 13) (subject to change)—
Between US $6,266 and US $7,800 (single rate) ;
between us $9,"399 and, 2US $11,700(dependant
rate

Assignment allowance:US $1,100 (single rate) ;
US $1,400 (dependantrate).

Family allowance (if eligible).—Spouse: US $400
‘per annum ; each child ; US, $300 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of! assignment, 30 working days’ annualleave,
home leave travel with eligible dependants every
2 years, social security benefits. —

Description of duties—As .part of the TLO’s
World Employment Programme, a fesearch program-
me on migration’and employment is: due to
commencein the later halfof1975. This workinvolves
an analysis of the determinants and effects of internal
andinternational migration in less developed
countries, with particular emphasis on the role of
employment. It isenvisaged thatthe developmentof
migration models covering both economic and social
factors will be undertaken iin Geneva, and comple-
mented by a series of empirical studies to be under-
taken over the period 1976-77. Suitable. candidates
are soughtto take charge ofthis research Programme,
commencing in July-1975.

Qualifications required—Qualifications required
include a Ph.D.or equivalent in economics, prefera- -
bly with interests in sociology, and ‘experience in
‘analysis of labour markets and of population move-
‘ments. Quantitative experience is also essential.
Candidates should be able to workin either English.or.
French.

Government Notice No.99 —. *

INTERNATIONAL LaABouR Orricz

. TECHNICAL Co-oPERATION PROGRAMME|

ANNOUNCEMENT: OF VACANCY

Cotntry.—Eastern Caribbean Antigua.

Project code-—STK/72/005 (Post. 11).

Date issued—November 1974.
Closing datefor applications.—No fixed date.

General fieldHandicraft and Small Industry.

Title of post—Woodwork Expett 11 (Post 11).

Duty station—St. John’s, Antigua.

Duration of appointment.—12 months.

Desirable starting date—As soon as possible. —

Terms of appointment.—Salary and allowances are
free from incometax. Although quoted in USdollars, -
they are payable partly inthe currency of the home

country andpartly in thecurrency ofthe duty station.
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Annual salary.—Between US $16,542 and US
$21,294, (The initial salary of the appointee will be
fixed in accordance with his/her qualificationsand
experience. Increments are granted annually).

Post adjustment.—(Class 1) (subject to change)—
BetweenUS $482 andUS $606 (single rate) ; between

_ US $723 and US $900 (dependant rate). :

Assignment allowance--US |$950 (single rate),
‘US $1,200 (dependant rate). . ,

' Family allowance (if eligible) Spouse: US $400
[ per annum ; each child; US $300 per annum.

Other benefits—Installation allowance, education
‘grant for children, repatriation grant upon termina-
* tion of assignment, 30 working days’ annual leave,
" homeleavetravel with eligibledependants. every two
years, social security benefits. —

Description of Duties—The expert will advise and
assist the Governmenton the measures to be adopted
for the developmentand expansion of the production
of quality woodcrafts in order to satisfy the tourist
market demand andat the sametimeto alleviate the
problem of rapidly increasing unemployment and
underemployment. Also to work toward producing
finished products for local consumption which will
serve as import replacements. :

' Specific——-The expert will be expected to—
1. Prepare and implementtraining and develop-

ment programmes in wood products design and
production, and assist in establishing independent
production groups.

2. Prepare new product designs and samples in -
order to establish a wide range of quality household
utensils with special orientation towards tourism
and export marketing, especially within the context
of regional craft development.

3.. Advise and assist in the ‘development and |
_upgrading of other and allied crafts, as may be

_ determined by the projects’ management team.

4, Advise. Project Headquarters of potential
areas for craft development which might - be
handled by one or more of the other international
experts within the project.

- 5, Maintain an effective-workingliasion with the
Government officials concerned, and with the
Marketing and Production Advisers on’ the
project..

6. Assist other territories within the project
through on-site advice and intensive training

" sessions, as required.

7. Advise and assist in establishing Craft
Training/Production Centres in those territories
where none - exist.

' Qualifications required—Degree or diploma in
woodwork design and production or the equivalent
in experierice. SO .

_, 2, Professional experience inthe production of
“wood products on a small industry scale, and
practical knowledge of the care and maintenance of
tools and equipment. _

3. Experience in preparing training programmes
for the woodcraft industry.

4. High level of creativity capable of making
practical use-of local archaeological and historical
material, and the ability to combinecreativity with a
practical approach fo economically meaningful pro-
duction. Lo ,
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‘5. Ability to begin training courses immediately
under less than ideal circumstances, and to organise
production work groups on the small enterprise level.

6. Should have special experience in design and
production of household items and consumer gift
items. - .

Language.—English.

 

GovernmentNotice No. 100 -

INTERNATIONAL LABOUR OFFICE

TECHNICAL Co-oOPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Bangladesh. .

Project Code-—TLO/NORAD/73 BGD-1(Post 03).

* Date issued.—November 1974.

Closing datefor applications.—1st February, 1975,

Generalfield—Vocational Training. .

Title ofpost.—Expert in Marine Engineering (Post

Dutystation.—-Narayanganj. : -

Duration of appeintment-—12 months with possi-
bility of extension.

’ Desirablestarting date.—1st April, 1975.
Fermsof appointment.—Salary arid allowances are

free from incometax. Although quoted in USdollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station. -

Annual salary—Between US $16,542 and US
$21,294. (The initial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience. Incrementsare grantedannually).

Post adjustment—(Class 4) (subject to change)—
Between US $1,928 and US $2,400 (single rate) ;
“between US $2,892 and US $3,600 (dependantrate).

Assignment allowance-—US $950 (single rate),
US $1,200 (dependantrate).

Family allowance : (if eligible)—Spouse : US $400
perannum ; each child , US $300 perannum.

Other benefits.—Installation allowance, education,
grant for children, repatriation grant upon termina-

' tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
twoyears, socialsecuritybenefits.

Description of duties-—-The expert will be a
memberof an international team of experts assigned
to the Marine Diesel Training Centre (MDTC),
Narayanganj, to assist the Ministry of Labour and
Social Welfare in expansion and improvementof this

a

2. Theinternational'team ofthe projectwill consist
ofthe senior expert and will be required to co-operate

-. closely with other international and national staff of
the project. |

3. The expert will work under the general super-
‘vision of the senior expert and will be required to
co-operate closely with other international and

_ nationalstaffofthe project.
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4, The expert will be required to advise and assist
the staffof theMDTCin: oo

(a) compilation and preparation or revision,
where necessary, of 2 complete teaching/training
material for basic and upgrading or updating
courses for diesel operators and diesel artificers.
covering’ operation, maintenance and repair of
marine diesel and petrol main propulsion units
together with associated auxiliary machinery and|
fittings. Also when required planning, develop-*
ment and implementation of courses covering the
operation, maintenance and repair of outboard
engines ; ,

(6) delivering instructions both theoretical and
practical as required, and supervise progressively’
the established courses ;

(c) development of examinations and «trade
- certification suitable to local conditions ;

(d) preparation of an apprenticeship training
scheme for training marine diesel/petrol engine
servicemen including trade testing and trade
standards; .

(e) reorganisation of workshops, installing and
putting into operation ofequipment; oo

(f) training the counterpart staff who will
continue the training in the marine engineering
field after the completion of international -assist-

- ance. :

5. The expert will also perform any other duties
‘in connection with his assignment which are within’
his particular competence as a vocational training
expert. . ,

Qualifications required-—Solid general and higher
technical education up to university degree in marine
engineeringfields; , :

Sound practical training followed by minimum
five years of increasingly responsible experience in
marine engines industry;

Experience in organisation and implementation of
training in marine engineering field including
apprenticeship training ; .

Experience as instructor or technical teacher in a
marine engineering schoolor other institution ofthis
nature ;

_ Thorough knowledge of marine safety codes and
practices. i
Language-Good working knowledge of English.

Backgroundinfermation.—ThePeople’sRepublicof
Bangladesh comprises a territory of about 55,000
square miles with a population of approximately
75,000,000. The industrial activity has so far not
reached the required impact on employment and
social welfare of the nation. One of the major bottle-
necks in the development of the industrial sector is
the lackofan efficient transport system.

The geography of Bangladesh with its several
thousand miles of inland waterways makes water
transport most economical. This, however, requires
skilled. workers in river craft organisation and
utilisation. It is obvious that the recent technological
changes should be taken into consideration. when
assisting in the expected rapid extension of transport
facilities.

The proposedprojectis, in fact, a continuation of
an earlier UNDP/ILO project designed to supply
the shipbuilding industry with a constant flow of
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skilled craftsmen such as marine diesel engine
operators, marine diesel artificers, marine welders,
shipdraughtsmen, workers capable of operating and
repairinggas andsteam turbines, and the construction

-. and repairofriver boats. This project was particularly
successful in the training of welders, diesel engine

' artificers and draughtsmen,while acceptable progress
was made in achieving the.over-all operation of the
Training Centre. Duringthe conditions prevailing in
the country in 1970 and 1971 the UNDP/ILO
personneloftheCentreleft andthe institution ceased
to function. .

After the hostilities had ceased it appeared that the
damage to water transport was very serious andthe
reactivation and-development was handicapped by

absence of atrained labour force. In order to
improve the situation, the Governmentis planning a
reorganisation, extension and improvement of the
Marine Diesel Training Centre in Narayanganj, to
provide a continuing supply ofskilled water transport
engine room personnel, as well as shipyardand
-middle leve] management personnel, who can also
becomethe instructors for a potential apprenticeship |

. trainingprogramme,

Outside assistance.is needed to fully reactivate the
Centre’s activities. This will include, inter alia, the
setting up of the gas and steam turbine instructional
unit, completing advisory. services in dther areas,
‘conducting an in-service and an upgrading pro-
.grammefor resident staff in teaching techniques and
curricula development and the restoration of equip-
ment..—

 

Government Notice No..101

Unrrep Nations DevELOpMENT PROGRAMME

ANNOUNCEMENT OF VACANCY—
URU/WMO/4

Country.—Uruguay. ,
Title ofpost—Synoptic Meteorologist.

_ Duration.—Oneyear with possibility of extension.
When required.—ist November, 1975.

' Duty station.—Montevideo, with travelas necessary
within the country. : a :

Duties——The appointee will be a memberof the .
WMOteam of experts who collaborate with the
Government ’in the implementation of the WMO/
UNPD project “Development of the General
Directorate of Meteorology of Uruguay”. Under
‘the general supervision of: the. Project Manager the
expert should give advice and co-operate with the
General Directorate of Meteorology of Uruguay
(DGMV) in: .

(a). the organization and effective operation of
the DGMU?’s Central Office for analysis and
forecasting, taking into consideration the need to :

(i) provide meteorological data and informa-
tion for utilization inagriculture, marine naviga-
tion and bythe public ; —

(i) meet the obligations of the DGMU as a
National Meteorological Centre (NMC) within

- the World Weather Watch:Programme.

(6) the extension and improvement of all
activities in the field of aeronautical meteorology
following the rules and procedures established by
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WMOand ICAOin order to ensure theeffective
operation ofthe meteorologicaloffices (particularly
the one‘at Carrasco International Airport) and the
aeronautical meteorology stations.

(c) the improvement of telecommunications
systems for the collection, exchange and dis-
semination of meteorological information (synoptic
and aeronautical). , : v4 :

(d) the formal ‘and practical ‘training of local
meteorological personnel.

Qualifications.-The candidates should have a
degree in meteorology, mathematics or physics from
a University or an equivalent institution on and

, adequate experience in synoptic and aerondutical
meteorology in a national meteorological service.
They should be familiar with the working methods ©
and procedures recommended by WMOand ICAO.

Languages.—A good knowledge of Spanish with -
-a working knowledge ofEnglish is required.

Salarylevel.—Initial net salary equivalent to US
$16,542.00 per. annum, plus allowances.

Allowances :'

1. Post adjustment.—This adjustmentis variable
according to cost of living at the duty station.
At present, for Montevideo, there is a minus

. adjustment equivalent to US $964.00 per annum.

Assignment allowance——Without- dependants,
equivalent to US $950.00 per annum; with
dependants,equivalent to US $1,200.00 perannum.

3. Dependency allowance.—Equivalent to US
$400.00 per annum for a dependent wife; equi-
‘valent to US $300.00 per annum for each depend-

* ent child. , ,

4

4. Education grant.—A: grant up to a maximum
_of the equivalent to US $1,500.00 per annum is

. payable, under certain.conditions, in respect to
each dependent child in full time attendance at °
a school or university.

5. Other main ‘benefits in accordance with staff
rules.—United Nations Joint Staff Pension Fund
and Group Insurance Plan (compulsory) ; medical

_ . scheme compulsory for experts and optionalfor
‘dependants; annual, home and sick leave;
travel expenses on appointment, repatriation
and home leave; installation and repatriation
grant; transport of personneleffects and house-
hold goods. Under certain conditions, these
benefits are also applicable to recognized depend-
ants. . os :

Exonerations from taxation in respectofsalary and
allowances are the same as those enjoyed by officials
of the United Nations.

‘Applications—Applications should be made on
UN or WMO Personal History forms and: should
be addressed to the Secretary-General, World
Meteorological Organization, Case PostaleNo. 5,
CH-1211 Geneva 20, Switzerland. Applications by
cable will also be considered.

Closing date—Applications should reach the
Secretariat not later than 31st March, 1975.
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Government Notice No. 102

- Worip METEOROLOGICAL ORGANIZATION

‘VACANCY NOTICE No. 757

Post.—Scientific Officer, GARP Activities Office.
Grade-—P|5. ;

Initial salary.—Net US $20,118 per annum after
deduction of staff assessment. (See attached note for
detailed information on emoluments and other
financial conditions). mo,

Nature of appointment.—Fixed-term appointment
of two years with possibility of renewal...

- Duties.—The incumbentof the post will be a staff:
memberofthe WMOSecretariat and wil] be respon-
sible to the Director of the GARP Activities Office.
He will assist the Director in performing the neces-
sary work relating to the activities to be undertaken
following.the operational phase of Gare in order to
ensure that the scientific objectives of GaTE are
realized to the fullest extent possible. The duties of
the appointee will be concerned with the co-ordina-
tion-of the data processing activities of the five
sub-programme Data Centres for Gate and will in -
particular include the following tasks: :

(a) to provide expert advice on the work of the
Gate sub-programme Data Centres, assisting
these Centres as required ; ,

(6) to prepare periodic progress reports on the
work of each data centre ;

(ce) to act as liaison officer between the sub-
programme Data Centres ;

(d) to prepare comprehensive data catalogues
and ensure their adequate distribution. |

Qualifications :

Education—High academic qualifications,
.

Experience-—Long experience in theoretical and
practical meteorology and of organizing and co-
ordinating meteorological programmes such as
would be acquired in a senior post in an international -
organization or a national Meteorological Service. «
Recent experience in the processing of large bodies of ~
scientific data and in the presentation of data summa-
ries in a,suitable form for publication.

Other requirements.—Maturity of judgment, ini-
tiative, originality of ideas, ability to plan, organize
and direct meteorological work at a high [evel.

Languages.—Excellent knowledge of English and a
good knowledge of one of the three other working
languages. .

(Note : Working languages of WMOare English,
French, Russian and Spanish).

Commencement of duty-—Ast April, 1975.

. Applications,—Applications shall be made on
WMO Personal History Forms, which may be ob-
tained from the WMOSecretariat on request and
addressed to: The Secretary-General, World Mete-
orological Organization, Case Postale No. 5 CH-1211
Geneva 20.  -

Closing date.—31st January, 1975.
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Government Notice No. 103 ,

Woritp METEOROLOGICAL OncanrzaTion

VACANCY NOTICE No. 758 -
Post.,—-Scientific officer, GARP Activities Office.

Grade—P.5,
Initial salary—Net US $20,118 per annum.after

deduction of staff assessment. (See attached note for
detailed information on emoluments and .- other
financial conditions).

Nature of apopintment.—Fixed-term appointment
of two years with possibility of renewal.

Duties.—The incumbent of the post will be a staff
member of the WMO Secretariat and will be
responsible to the Director of the GARP Activities
Office. He will assist the Director in performing the
necessary work relating to the activities to be under-
taken following the operational phase of GATE iri
order to ensure that the scientific objectives of GATE ;
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arerealized. to the fullest extent possible. The duties |
of the appointee will be concerned with the scientific
co-ordination of these activities and in particularwill
includethe following tasks: - : :

(a) to appraise the research being carried out
using GATE data keeping in view the objectives
of GATE and the needs for the planning of the
FGGEandto prepare reports on such appraisal,
as necessary, for the Tropical Experiment Board
OO and the Joint GARP Organizing Committee

>

(6) to assist in the planning of FGGE, parti-
‘ cularly the tropical aspects, taking into account the
experience gained in GATE and other GARP
sub-programmes;

(c) to draft correspondence with, and. to
maintain, in other ways, close contacts at the
working level with national and international
research institutes using GATEdata;. __ 2

(d) to maintain a priority list of research areas
as defined by the GATE Central Programmewith
details of relevant data availability ; —

(e) to arrange for promptandefficient dissemi-
nation ofscientific results of research using GATE
data ;

(f) to stimulate activity, using GATE data in
areas where the TEB and JOC advise that such
stimulation is necessary to meet GATE objectives ;

(g) to help’ organize, in collaboration with
relevant bodies, seminars and symposia related to
GATE. . :

QUALIFICATIONS:

Education.—High academic,qualifications.

Experience-——Long experience in theoretical and
practical meteorology and of organizing and co-
ordinating meteorological programmes. such as
would be acquired in a senior post in an international
organization or a national Meteorological Service.
Recent experience in meteorological research.

Other requirements.—Maturity of judgment,
initiative, originality of ideas, ability to plan, organize”
and direct meteorological work at a high ievel,

"recognized university or equi

- practical meteorology,

Na. 4, Vol.-62

Languages-—Excellent knowledge of. English and ,
a good knowledge of one of the three other working
languages.
(Note : Working languages of‘WMO are English, ,
French, Russian and Spanish). : ,

Commencement ofduty.—1st April, 1975.

Abpplications—Applications shall be ‘made .on.
_ WMO Personal History Forms, which niay be’
obtained from the WMOSecretariat on request and
addressed to The Secretary-General, World Meteoro-
logical Organization, Case Postale No. § CH-1211,

_ Geneva 20.

Closing date-—31st January, 1975.
- Annex: 1 -

Government Notice No. 104

Wortp METEOROLOGICAL ORGANIZATION

VACANCY NOTICE No. 756
4

Post.—Director. of ‘the Technical Co-operation
Department. * “ .

*Grade—D 1.
_ Initial salary—Net US $22,497 per annum after

deduction of staff assessment(see attached note for
. detailed information on’ emoluments and other
financial conditions).

Natureofappointment.—Fixed term of two years
with possibility of renewal. . .

. Dhtities—Subject to general directives, the appoin-
tee will be responsible to the Secretary-General for
the technical co-operation activities of the Organiza-
tion. In particular he will be required : oo

to direct the work of the Department and to
co-ordinate the activities of its Divisions;

to keep lose liaison with the United Nations
Development Programme dnd its organs;

to, keep himself currently informed of all
.developments in the United Nations Development
Programme and other assistance programmes
which may be of interest to Members of the
Organization in order to advise them on the
possibilities of obtaining maximum assistance ;

. to make arrangements, for implementation of
projects within the UNDPand the WMO Volun
tary Assistance Programmes as assigned ; °
. to ensure close collaboration betwe
Technical Co-operation Department a
Departments of the Secretariat.

Qualifications . oe

Education.—High scientific q
ent. :

Experiencé-—Long experiénce in theoretical and
a d of organizing and co-

ordinating meteo: cal Programmes such as
would be acquired ifaresponsible and senior postin
a national Meteofological Service or in an interna-
tional meteorslogical organization. A good knowledge

- in various branches ofmeteorology and in addition a
xperience and. ability.in administration in a

national Meteorological Service. Familiarity with the
work of other technical organizations in the field of
technical assistance. Experience in writing reports,
documents, letters on advanced and/or practicali

. meteorological subjects.
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Other requirements.—Maturity of judgment, initia-
tive, originality. of ideas,ability to plan, organize and
direct development of meteorological and hydrolo-
gical work at.a high level are essential! Must be.
actively engaged in meteorology.

_ Languages.—Excellent knowledge of English or
Frénch and,a good knowledge of one of the three
other working languages. - 1

Commencement of duty.—1st July, 1975.

‘Applications.—Applications should be made on
WMOPersonal HistoryForms,whichmaybeobtained
from the WMO Secretariat on request and should
“be addressed to: The Secretary-General, World
Meteorological Organization, Case Postale No. 5;
CH-1211 Geneva 20.

" . Closing date.—Applications should be received in
the Secretariat not Jater than ist February, 1975.

1

Anhex:1 0 ooo
 

Public Notice No. 13

The Companies Decree 1968

Coast Timser Company Limirep

SPECIAL RESOLUTION

At the Extraordinary GeneralMeetingofthe above
Company
on. the 30th day of December, 1974 the under-
mentioned resolution was submitted and duly passed
as a Special Resolution :— :

RESOLUTION .
“Tuat the Company be wound upvoluntarily and

that Messrs William Laidlaw Martin and John.
. McLaren be and they are hereby appointed Joint
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held at 25 Eric Moore Stréet, Ikeja, Lagos -
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Liquidators for the purposesofsuch winding up with
power for each to act alone in exercise of their
powers” ; /

: NIGERIAN Nomrvess Limitep
V. I. Istsor (Director)

Secretaries to the Company

Lagos, 30th December, 1974,
 

Public Notice No. 14

The Companies Decree 1968

Memoers’ VOLUNTARY Winpinc Ur

NOTICE OF APPOINTMENT OF
LIQUIDATOR

Pursuant to Section 285

, Name of Company.—Coast Timper Company
Linitep.
Nature ofBusiness.—-Wood and Timber Merchants

Address of Registered office—Fifth Floor, 14/16
Abibu Oki Street, Lagos, P. O. Box 1443, Lagos.

Liquidator’s Name and Address.—William Laidlaw
Martin and John McLaren both of 14/16 Abibu Oki
Street, Lagos. :

Date of Appointment—30th December, 1974,

By whom appointed.—By.the Members in General
Meeting.

- W. L. Martin
J. Mevaren

Liquidators

Witness to the Signature of W. I. Martin and
J. McLaren , .
H.O. Shogbola, Solicitor.
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