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Government Notice No. 1853
NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following are notified for general information 1—

NEW APPOINTMENTS
Depariment Name Appointment . Dateof
: Appointment
Administration Bossh, Mrs C. U. .. Stenographer .. ° .. 14-7-73
Idowu, Miss J. O. .. Stenographer o . e 14-7-73
Customs and Excise .. Okuwa, O. " .. Assistant Preventive Officer .. ‘ 5-5-69
General Executive Class Owolabi, Mis G, E, .. Executive 0ﬁ"1cu (Genr:ral Dutles) . 289273
Ministry of Communi~-  Eziashi, S. O, .+ Driver- e 1-4-72
cations Udekwy, C. O. .. Postal Officer .. »e 4-4-73
Umar, M. S. ++ Assistant Technical Oﬂice.::—m-Tmnmg ... 18473
Ministry of Defence .. Nwagwu, Miss M. O. Clerical Officer .. i .o 18-6-73
Ministry of Education . Theme, F. O, .+« Lecturer (English) 29-9-66
: Kerr, Robert .. Principal 27-3-73
Ministry of Health .. Bamigbola, A. o Med.tcal Laboratory Techmclan 3-12-69
Ministry of Industries Hedo, 0. U.. ++ Clerical Officer .. 18-9-73
' Tloka, T. A. .. Clerical Officer 1-9-73
~ Mbata, Miss L. E. .. Clerical Officer p 1-9-73
Nwosu, P, " .. Clerical Officer . P % 1-9-73
Okekeze, A, «+ Clerical Assistant on 2 7-8-72
Olawoye, Miss D. .. Senior Technical Assistant .. - 1-2-73
Ministry of Mines and  Adamawa, U, .. Motor Driver-Mechanic, Grade I1 8-9-73
Power Majekodunmi, Miss : ’ ,
’ 0. 0. «+ Clerical Assistant - .o 11-9-72
Toby, D. ‘A, Oil Gauger, Grade III Wi « 20-3-73
Ministry of Worksand O , Mis A, A. Typist, Grade III . 1-4-72
Housing O en, E.B. Photo-hthographer, Grade II ¥ 28-5-70
Sa.nm, K. Timekeeper = .. 29-11-68
PROMOTIONS
Department Name Appoiniment - Date of
- Promotion
Administration .. Osisanya, Miss O, .., Confidential Secretary, Grade II v 7-4-73
Ministry of Agriculture  Allanza, P. A, .. Instructor, Grade L o 1-11-73
and Natural Resources Wokoma, S. A. e Instructor, Grade I e 1-11-73
of Communi- Odunuga, J. 0. +« 'Traffic O . .a  2-10-73
i Ogunremi, Mrs C. A.  ‘Traffic Ofﬁoer e 2-10-73
e R e 11173
ewuenyl, L). .+ Princip % i . ~11-
Raji, I A, .. 'Traffic Officer .. o . 2-10-73
Sangodeye, E, K. .. 'Traffic Officer .. - .. 2-10-73
Sonoiki, 0, O, «« Traffic Officer .. e 2-10-73
Stocking, A. E. .. Principzal Engineer 5 o 1-11-73
Uchidiugo, P. C, .. Principal Engineer i e 1-11-73
Ministry of Finance .. Adeleke, L. .. Senior Driver-Mechanic i o 2-10-73
Ademoly, E. O. .- Senior Driver-Mechanic _ .. v 2-10-73
Ministry of Internal Ains, E. Q. Driver-Mechanic, Grade I .. 1-4-73 .
A fai ; : £
1 Notification in Gazetie No. 62 of 29-11-73 is amended.
CONFIRMATION OF APPOINTMENTS _
Department - Name Appointment & Date oj
Ministry of Communi-  Babalols, J. Wireless Licence Inspector .. e 5-11-72
cations Uwemlduno, F. B. ‘Wireless Licence Inspector .. o 1-12-72
Ministry of Internal Achufusi, D, O. Senior Warder, Grade II .. 1-12-72
Affairs . Adamy H Senior Warder, Grade 11 1-12-72
. Adamu M., Senior Warder, Grade 1II .. o 1-412-72
Adelakun E. A. .. Senior Warder, Grade II .. e 1-12-72
Adeyemi, L, 1. - .. 26-11-72

Assistant Chief Warder



13th December; 1973 OFFICIAL GAZETTE 1863
CONFIRMATION OF APPOINTMENTS—continued
Department Name Appointment Date of
: : Confirmation
Ministry of Internal Adighogu, B. .. Senior Wardress, Grade II . 1-12-72
Affairs—continued Adi, 0, .. Senior Warder, Grade 11 . 1-12-72
o Agah, J. U. .+ Senior Warder, Grade II . 1-12-72
, G, Senior Wardress, Grade I1 1-12-72
Ajaegbu, G. Senior Warder, Grade II 14272
ﬁ;}n, F. A, .. Senior Wardress, Grade II .. 142272
;G sa .. Assistant Chief Warder . 26-11-72
Akaniro, B. .. Assistant Chief Warder 26-11-72
Akintunde, I. T. Assistant Chief Warder 26-11-72
Akwa, O. J. Senior Warder, Grade 11 1-12-72
Alademusi, M. A. .. Senior Warder, Grade 11 1-12-72
Aladesunmoye, M. A.  Senior Warder, Grade 11 . 1-12-72
Amie, R, * .. Senior Warder, Grade II . 1-12-72
Aneke, A. .. Senior Warder, Grade 11 . 1-12-72
Anene, P. D. .. Senior Warder, Grade I1 . 1-12-712
Aninye, J. N. .. Assistant Chief Warder . 26-11-72
Anozie, J. 1. .. Senior Wardress, Grade I1 1-12-72
Anubia, G. C. .. Senior Warder, Grade I1 . 1-12-72
Aruwa, A, C. .. Senior Warder, Grade 11 . 1412-72
Aruwa, S, .. Senior Warder, Grade II . 1-12-72
Ayibo, B. Senior Warder, Grade 11 o 1412272
Babarabe, K. Senior Warder, Grade II'’ o 1-12-72
Ebojie, A. Senior Warder, Grade 1I . 1-12-72
Effiok, T. A. Senior Warder, Grade I i e 1-12-72
Ekanem, M. Senior Wardress, Grade I e 1-12-72-
Eke, J. E. Senior Warder, Grade II ., o 1412272
Emeh, P, C, N, .+ Senior Warder, Grade II .o 1-12-72
Etim, U. .. .+ Senior Warder, Grade II o 1-12-72
Gboko, A. E. .. Senior Warder, Grade II . 1442272
Ibrahim, M. T. .. Senior Warder, Grade I1 .o 1-12-72
Idrisu, A. .. Senior Warder, Grade II . 1-12-72
Maiduguri, S. .. Senior Warder, Grade II o 142-72
Markudi, M. .. Senior Warder, Grade I1 oo 1-12-72
Mohammed, +. Senior Warder, Grade II - e 1-12-72
QOkafor, D. .. Senior Warder, Grade IT . 1-12-72
Oji, C. .. Senior Warder, Grade II oo 1-12-72
Ojo, A. .. Senior Warder, Grade 11 o 1-12-72
Ojowa, E. A. Assistant Chief Warder oo 261172
Olagbegi, C. O. .+ Senior Wardress, Grade 11 oo 1412272
Onwuegbuna, B. A. .. Senior Warder, Grade II § 1-12-72
Opara, G. C. D, .. Senior Warder, Grade I 1-12-72
Oshodi, M. .. Senior Wardress, Grade 11 . 1-12-72
Rilwanu, M. .. Senior Warder, Grade 11 . 1-12-72
Sa’Ady, Y. .- Senior Warder, Grade II . 1H2-72
Sanni, J. .. ++« Senior Warder, Grade 11 . 1-12-72
Solcunbi, F. O. .. Senior Warder, Grade I1 1-12-72
Torilseju, J. .+ Senior Wardress, Grade 11 1-12-72
Ubua, A. .+ Senior Warder, Grade Il 1-12-72
Udo, E. .. Senior Warder, Grade I1 1-12-72
Ugboma, R. N, Senior Warder, Grade II 1-12-72
Ughuarharhe, D. Senior Warder, Grade II . 1-12-72
Ugowo, E. D. .. Senior Warder, Grade II . 1412-72
Uly, C. U. .. ‘Senior Wardress, Grade II . 1-12-72
Umo, N. . Senior Warder, Grade ]I . 1-12-72
Usoh, A. L. Senior Warder, Grade I1 . 142-72.
'Will-Braide, G. S. Senior Warder, Grade II .. . 1-12-72
" Wilson, S. Senior Warder, Grade II .. 1-12-72
Ministry of Transport .. Mokwenyei, M, U. Clerical Officer .. ) 11-12-73
Ministry of Works and Omodehﬁ K. 0. Photo Lithographer II 23-5-73
Housing
. ADVANCEMENT
Department Name Appointment Date of
5w, Advancement
Ministry of Agriculture - Yesufu, W.. Driver-Mechanic 9-3-73

and Natural Resources
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ACTING APPOINTMENTS

L ' i s+ Y
- Debari Name ting Appoin ing ersion
T . : Appointment .

i i . .« *Ogunlaja, J. O. +. * Higher Executive Oﬁicer :
A o (Audit) 124173 —
Customs and Excise .. Oguntuga, V.O. .., Chief Collector ok . 15-10-73 —_
Inland Revenue .. 0shifowors, G. 0. .. Investigating Officer, Grade I 6-11-73  —
Ministry of Agriculture  Edem; E. O. . .. - Principal Meteorological Officer 15-10-73 = —

and Nat'[_ni]_ggesomm Igugu, G. O. <« + Principal, Sc_hool of Forestry.. . 6-6-72 10-12-73
Ministry of Communi-  Abars, A. C. .+ Senior Technician, Grade II 17-1-73 10-12-73
cations Abioye, J. A. .a Semor Technician, Grade I . 3-9-73 10-12-73
: 1Alohan, A. O. .+ . Senior Technician, Grade I . 2-11-73 ~ 7-12-73
Awogbindin, E. A. .. Supervisor (Postal) . 2-7-73 10-12-73
Bellgam, J. S. . Senior Technician, Grade II 10-11-73 ' 10-12-73..
1Bob-Manuel, L. .« Chief Clerical Officer 9-12-73 —
omwoba, P. .. Senior Technician, Grade I.. 10-12-73 —_
e, D. A, .. Senior Technical Officer v 3-3-73 10-12-73
*Mokolo, E..O. .. Senior Technical Officer .. 10-12-73 _
R Saka, M. . » - Supervisor (Postal) - .. 10-12-73 —_—
Ministry of Economic  1Adeleye, J. B. . Scniog Statistical Officer .. 5-11-73 —
Development and 4Awa-Ekpo, A, U. .. Officer, Grade I .. 4-1-73 —
Reconstruction QOgunsanwo, R. O, .. Senior Statistical Officer .. 5-11-73 —
Ministry of Finance .. Esenwa, F. N. .. Assistant Director 5-11-73  —
Mms of Labour .. Go'ar, P. G. .. Higher Compliance Inspecbor 15-8-73 —_
= Jalingo, A. J. .. Higher Compliance Inspector ~ 15-8-73  —
Mmlstry of Works and  ®Orelesi, J. A. .. Higher Building ;
Housmg : i Supennten&ent ; T 13—8—73 —

1 50 per cent Acting A]]owanoe is payable

2 No Acting Allowance is payable.

3 Full Acting Allowance is payable in Salary Scale SE 3(T).

4 Full Acting Allowance is now payable with effect from 13-10-73. Notification in Gazetie No. 8 of
15-2-73 is amended, g

5 Notification in Gazette No. 46 of 6-9-73 is amended.

LEAVE OF ABSENCE

T . Name Appointment” | Dateof -Leave
L . Departure  Granled
Administration o+ Adelusi, Mrs F. M. .. Confidential Secretary,
g . Grade IT ¥ e 30-7-73 12 days
Kuye, 0. A. .. Administrative Officer, )
- - Grade 11X ‘a «. 22-8-73 47 days
Nwaezeapu, E. E. .. Administrative Officer, .
Grade V .. 30-7-73 70 days
*-Yahaya, M, .. Confidential Secretary,
- Grade IT R o 30-7-73 35 days
Ministry of Education.. Soluade, M. J.A. .. Senior Lectufer . .o 25-7-73 42 days”
Ministry of External Agads; A, A, " .. External Affairs Oﬂioer, .

Affairs P Grade IX v . 6-8-73 50 days
Ministry of Information Tkomi, A.T." "~ .. Superintendent of Press .. 17-9-73 42 days
Ministry of Internal Oluwole, Mrs O. .. Chief Superintendentof Prisons ' 1-8-73 . 31 days
w;imy of Minesand  Okonay, L. P. .. Geologist, Grade I . 25773 35 days

ower :
Ministry of Transport.. Thonor, R. - «» Communications Officer - 6-8-73 42 days
Police - o Agbebaku, F. F. .. Assistant Superintendent ..  1-8-73 70 days
; ' E.‘ledemwe A. - ... Assistant Superintendent .. 10-8-73 35 days
. L. .. Deputy Superintendent .« 15-8-73 35 days
Shaibu, Y, . .. Assistant Superintendent ..  1-9-73 35 days
Sunmg‘ne T.L .. -Assistant Superintendent .. 11-9-73 35 days

Umary, B, .. Assistant Superintendent .,  8-12-72 35 days
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RESUMPTION OF DUTY
Department . Name Appointment Date of
: " i Resumption
Administration «. Adelusi, Mrs F. M. .. Confidential S , Grade II .o 11-8-73
Kuye, 0. A. <+ Administrative Oﬁicer, Grade IIT .» 8-10-73
Nwaezeapu, E. E. Administrative Officer, Grade V 8-10-73
Yahaya, M. .+ Confidential Secretary Grade 11 3-9-73
Ministry of Education  Soluade, M. J. A. .. Senior Lecturer . i 5-9-73
Ministry of External Agada, ACA. External Affairs Ofﬁcer, Grade IX 25-9-73
Ministry of Information Ikomi, A, T. .. Superintendent of Press . 30-10-73
Ministry of Internal Oluwole, Mrs O. .. Chief Superintendent of Prisons 1-9-73
Ministry of Mines Okonny, I. P. Geologist Grade II . .. 29-8-73
. and Power . -
Ministry of Transport Thonor, R. . Communications Officer . - 17-9-73
Police ve ++ Agbebaku, F. F. . Assistant Superintendent .. 11-10-73
: ' -ﬁedenawe, A. . Assistant Superintendent .. .. 14-9-73
ammadi, Z. L .- Deputy Superintendent a .. 19-9-73
Shaibu, Y. .+  Assistant Superintendent .. .. 6-10-73
Sorungbe, T, I, .. Assistant Superintendent .. .. 16-10-73
Jmaru, B. .+ Asgistant Superintendent .. .. 12-1-73
SEGONDMENT
Department Name Appointment Post to which Date of
' : seconded Secondment
Ministry of - Oti, 1. .. Works Superintendent ‘Wotks Superintendent .. 2-10-73
unica- (East-Central State
tions Public Service)
CONVERSIONS
Department Name Am«nﬁmt Post to which Date of
converted Conversion
Administration Adem{rpleke, Mrs  Typist, Grade II .. Stenographer 14-7-73
Adetayo, MissE.A. Draughtsman Stenographer 18-12-72
Ministry of Onoikhua, Typist, Grade I1 Stenographer 18-12-72
External Affairs Miss H
e o TRANSFERS
Department Name ' Appointment Service to which Date of
: ; _ transferred er
Ministry of Gbinigie, Miss Catering Supervisor Permanent and Pensionable
Education LS. : Establishment : 4-7-64
Ministry of Obosi, G. 0. M.  Senior Executive Senior Executive Officer
External irs Officer (General (External Affairs) o 1-4-66
Duties) (Eastern
Region Public
. Service)
Onuma, C, E. Higher Executive Higher Executive Officer
Officer (General (External Affairs) 1-4-66
Duties) (Eastern -
Region Public
; Service)
Onwuanibe, Higher Executive Higher Executive Officer
G. A, Officer (General (External Affairs) 1-4-66
: Dauties) (Eastern
Region Public
; Service)
Ministry of Somorin, O. O. .. Senior State Counsel, Senior State Counsel, '
Justice : Grade I (Lagos State GradeI .. .. 30-10-73

Public Service)
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TRANSFERS—continued _
P Nt . Appointment Service/Post to whick  Date of
e - transferred Transfer «
o ti 1Abuly, P. Artisan, Grade ITI Artisan, Grade III ’
G o 4 (Daily Paid) (Permanent and Pen-
Research : : sionable) 1-8-73
: 1Ajtokpa, J. Artisan, Grade I11 Artisan, Grade III
(Daily Paid) (Permanent and Pen-
; sionable) s 1-8-73
1Akpan, N. A. Artisan, Grade II1 Artisan, Grade ITI (Per-
(Daily Paid) manent and Pensionable)  1-8-73
1Amadu, J. Artisan, Grade II Artisan, Grade II (Per-
(Daily Paid) - manent and Pensionable)  1-8-73
1Edegbe, R. Artisan, Grade I1 Artisan, Gradell (Per-
(Daily Paid) ; manent and Pensionable) . 1-8-73
1Edigue, M. Artisan, Grade I1I Artisan, Grade III (Per~ T
(Daily Paid) manent and Pensionable) 1-8-73
'Ekah, P. Artisan, Grade ITI Artisan, Grade III (Per-
(Daily Paid) " manentand Pensionable)  1-8~73
Tlemolen, M. O. Artisan, Grade I11 Artisan, Grade III (Per-
(Daily Paid) manentand Pensionable)  1-8-73
fwok, .M. .. Artisan, GradeII1 Arfisan, Grade II1 (Per-
(Daily Paid) manent and Pensionable) 1-8-73
10gieva, A. .. Artisan, Grade I11 Artisan, Grade III (Per- '
(Daily Paid) manent and Pensionable) 1-8-73
1Qjieabuy, G. Arfisan, Grade III Artisan, Grade IT1 (Per-
(Daily Pai manent and Pensionable) 1-8-73
I0kpoekpen, G. .. Artisan, Grade III Artisan, Grade ITI (Per-
{(Daily Paid) manent and Pensionable) 1-8-73
1 Notification in Gazette No. 60 of 22-11-73 is hereby amended, - -
LEFT THE SERVICE
. - Date of Reason for
Department Name * Appointment leaving leaving
Service Service
Ministry of Agriculture  Latinwo, A. .. Field Overseer . . 23-9-73 Resigned
and Na Resources :
Ministry of Communica- Fadipe, A. A. Postal Officer .. «» 12-11-71  Dismissed
tions QOjinnaka, 5. B. Postman .. .. 3-2-73 Retired
Ministry of Information  Ekong, N. O. .. Technical Assistant . 20-9-73 Resigned
Ministry of Internal Ogbechie, S. I. «+ Assistant Superintendentof *
Affairs : Prisons &a .+ 26-11-73  Terminafed
Ministry of Justice .. Okoh,P.W,A. Pupil State Counsel 1-6-73  Resigned
. Ministry of Trade Arikewuye, L.A. .. Clerical Officer 2-10-73  Resigned
Cardoso, Miss F.I. .. Clerical Officer 22-9-73  Resigned
Police Vi .+ Ganiya, Hussaini Constable 14-73 Retired,

Government Notice No. 1854

In THE MATTER OF SECTION 10 (9) oF THE TRADE DispuTes (EMERGENCY PROVISIONS) DECREE 1968

. In THE MATTER OF THE RECOMMENDATIONS OF THE BOARDS
BETWEEN THE ASSOCIATION OF CONSULTANTS,

AND

oF INQUIRY INTO THE TRaDE DIsPUTES
Lacos University TeacHING HosprTar, THE BoakD

oF MAaNAGEMENT OF THE Lacos University TeACHING HOSPITAL AND THE UNIVERSITY OF LAGOS
AND BETWEEN THE ASSOCIATION OF CLINICAL TEACHERS OF THE UNIVERSITY COLLEGE HosPITAL TBADAN

AND THE BoarD OF MANAGEMENT oF THE UNIVERSITY COLLE

OF IBADAN

GE HOSPITAL IBADAN. AND THE UNIVERSITY

‘WHEREAS the Boards of Inquiry constituted and appointed by me by Legal Ntlaticas Nos. 21 and 29 of 1972

to look into the trade disputes

existing between the Association of Consultants,

Lagos University Teaching

Hospital, and of Clinical Teachers of the University College Hospital Ibadan and the Board of Management

of their respective Hospitals and Universities have submitted their reports and

AND WHEREAS after a careful

accepted all but one of the recommendations ;

recommendations to me j

examination of the recommendations of the Boards of Inquiry, I have
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'NOW THEREFORE, I, Anthony Eromosele Enahoro, Federal Commissioner for Labour, in exercise of the
powers conferred upon me by Section 10 (9) of the Trade Disputes (Emergency Provisions) Decree 1968 as
amended by Section 1 of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1973 hereby
refer the said recommendation, in paragraph 116 of the afore-mentioned report, which I consider requires
further examination to the Industrial itration T'ribunal with the following terms of reference :—

“To inquire further into the undermentioned recommendation of the Boards of Inquiry in the trade

" dispute between the Associations of Consultants, Lagos University Teaching Hospital and of Clinical

Teachers of the University College Hospital, Ibadan, and the Board of Management of their respective
Hospitals and Universities viz :—

e aas we recommend most strongly that everything possible should be done to encourage the
Consultants in the Teaching Hospitals to develop keen interest in the work of the Hospitals ; and we
feel that an award of financial interest would act as an incentive for them fo persevere not only in main-
taining but also in seeking to excel the high standard of excellence in their work of patient health-care,
It must be remembered that Teaching Hospitals elsewhere have traditionally been centres of health-care
only in acute medicine, but in this country they have widened their interests to include aspects of non-
acute conditions, and at present the generality of the public benefit from their capacity for general
excellence and high standard. These Teaching Hospitals are not mere reference hospitals ; they are
regarded by members of the public just as if they were any Government General Hospital, Their gates
:ﬁe opened to all requiring their services. The Consultants are certainly performing essential service to

e community.

It is also important to mention the present close working relationships between the Teaching Hospitals
and the associated Universities. It is in the interest of the people of this country who may be victims of
maladies which may defy accurate diagnosis in the ordinary ill-equipped General Hospital that such
relationships should be extended and strengthened. The trend should be more towards unification and
co-operation between the Hospitals and the Universities, and it does not seem to us that the sudden and
indifferent award of inflated salary increases to the employees of the Hospitals in such a manner as to
create the sort of differentials, which have been disclosed in this inquiry, resulting in friction hetween
employees of the Hospitals on the one hand and the Consultants on the other, can conceivably make
for such unification or co-operation, or s en the bonds of relationship between the two sets of
institutions both of which are rendering excellent services to the nation. Indeed, such an act as the one
referred to can only lead to separatism ; and that must be avoided. It is this spirit of encouraging co-
operation and closer union which has led us to the inevitable conclusion that since each Consultant,
according to our finding, is in fact in full-time employment by the Teaching Hospitals, he is entitled to,
and ought to be paid an honorarium of the flat sum of 32, (two thousand Naira) per annum, not
merely to redress the imbalance created by the differentials but also as a token of recognition of the
services performed by him in relation to patient health-care in the Teaching Hospitals. The honorarium
we recommend shall be without prejudice to the existing level of salaries payable to the Consultants by
their respective Universities including supplementation wherever such element exists; for example,
a Professor who is also a Clinical Consultant shall retain his £3,700 per annum. The said hono-
rarium shall be payable by the Federal Ministry of Health through the T'eaching Hospitals to the Con-
sultants concerned o as to bring it forcefully to the notice of the Consultants that in terms of the letter of
their appointment, they constitute members of the staff of the Teaching Hospitals and therefore are
subject to the Authorities of the Hospitals. Payment shall be made by monthly instalments as the hono-
rarium now forms dgart of the salary of the Consultants, and such payments shall be retrospective to
1st April, 1972 the date when it became necessary to set up this Board...... )

. We would like to observe that the present award of honorarium has nothing whatsoever to do with any
salary review, which exercise, in so far as the Consultants are concerned, can only affect their salaries
# in the Universities, the present award being quite independent of such salaries.”

and to make such awards, having regard to the extent of imbalance created by the differentials and the amount
of extra service they could be said to be rendering, and such other matters pertaining thereto or arising there-
from as the Industrial Arbitration Tribunal may deem necessary,”

A. E. Enanoro,

- . Federal t'omissianer for Labour
Lagos, 21st November, 1973,

Government Notice No. 1855

I THE MATTER OF SECTION 10 (9) oF THE TRADE DisPuTEs
(EvercENcY ProvisioNs) DEecree 1968

AND
In THE MATTER OF THE RECOMMENDATIONS OF THE BOARD OoF INQUIRY INTO
THE TRADE DISPUTE BETWEEN THE L.AGOS STATE GOVERNMENT DOCTORS AND
THE LAGOs STATE GOVERNMENT

‘WaEReas the Board of Inquiry constituted and appointed by me by Legal Notice No. 30 of 1972 to look
into the trade dispute existing between the Lagos State Government Doctors and the Lagos State Government
has submitted its report and recommendations to me ;

AND WHEREAS after a careful examination of the recommendations of the Board of Inquiry I have accepted
all but one of the recommendations ; = .
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Now THEREFORE, I, ANTHONY EROMOSELE ENAHORO, FEDERAL COMMISSIONER FOR LABOUR, in exercise of
the povorgs conferrﬁfl ulﬁo;-; me bysection 10 (9) of the Trade Disputes (Emergency Provisions) ],Deacree 1968 as
amended by section 1 of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1973 hereby refer

the said recommendation, in paragraph 91 of the aforementioned report, which I consider requires further
examination to the Industrial Arbitration Tribunal with the following terms of reference :—.

To inquire further into the undermentioned recommendation of the Board of Inquiry into the trade
dispute between the Lagos State Government Doctors and the Lagos State Government viz :—

“We recommend for the serious consideration of Government the payment to doctors of a rural area
allowance of 2300 per annum....,......, For the purpose of payment of rural area allowance the term

‘rural area’ should be well and clearly defined, e.g. as an area lackin

commeon in big cities and towns including

g in basic social amenities as are

facilities for good education and adequate provision of public

utility services like electricity and good water supply ;’
and to make such awards, haﬁnﬁlrega:d to the desirability or otherwise of paymerit of such allowance, and
g

such other matters pe
deem necessary.

Lagos, 21st November 1973.

ereto or arising therefrom as the Industrial Arbitration Tribunal may

A, E. ENaHORO,
Federal Commissioner for Labour

Government Notice No. 1856

REVOCATION OF IMPORT LICENCES
In exercise of the powers conferred by section
5 (b) of the Imports Prohibition Order, 1959, the
Import Licensing Authority hereby revokes the
undermentioned Import Licences:

(f) No.73/All Countries/ Boulos Enterprises
A000991 Lid.

(#7) No. 73/All Countries/ Garbs Onwugbenu
A001242 and Bros. Ltd.

T. T. MaganjvuoLA,
Jor Permanent Secretary,
Federal Ministry of Trade

Govermment Notice No. 1857

Minerals Regulation 11 (3)
ProvisioNarL RovarTy on COLUMBITE

In exercise of the powers conferred on me by the
above regulation, it is notified that for the purpose
of computing provisional royalty, the price per unit
of Columbite 1s fixed at 2§16.256.

2. The rate of provisional royalty on exportation
of Columbite during the period 1st November, 1973
to 30th November, 1973 is therefore 31.13792 per
unit or ¥73.9648 per metric ton.

3. Attention is drawn to regulation 72 (1) of the
Minerals Regulations and the obligation on the part
of every exporter of Columbite to forward to the
Deputy Chief Inspector of Mines relevant authen-
ticated account sales not later than six months from
the date on which the Columbite was exported.

. J. F. Awonryr,
Director of Mineral Resources

.
Government Notice No. 1858

Minerals Regulation 76
ProvisioNAL RoYALTY oN TANTALITE

In exercise of the powers conferred on me by the
above regulation, it is notified for the p e of
computing provisional royalty, that the price per

ton of tantalite has been fixed at the amount shown
in column (1) below :—

(1) 2)

_ - N N
Low Grade Tantalite 4064.00 406.40
High Grade Tantalite 812800  1219.20

2. The rate of provisional royalty payable per
metric ton on exportation of tantalite during the

‘period 1st November, 1973 to 30th November, 1973

is therefore as shown in Column (2) above.

3. Attention is drawn. to regulation -75 of the
Minerals Regulations and the obligation on the part
of every exporter of tantalite to forward to the
Deputy Chief Inspector of Mines relevant authen-
ticated account sales not later than six months from
the date on which the tantalite was exporfed.

J. F. Awontyi,
Director of Mineral Resources

Government Notice No. 1859

Minerals Regulation 74 (3)

ProvisioNar, ROYALTY ON THORIUM AND
ZircoN Omres

In exercise of the powers conferred on me by the
above regulation, it is notified for the purpose of
computing provisional royalty, the price per ton of
the minerals detailed in the first column of the
subjoined schedule is fized at the amount shown in
the second column therefor, and the provisional
royalty chargeable thereon during the period 1st
November, 1973, to 30th November, 1973 is
indicated in the third column thereof.

Rate of
Minerals Price Provisional
Jfixed  + Royalty
ber metric  per metric
" ton ton
Thorium Minerals
(Thorianite, Thorite 121.92 4.8768
and Monazite) .
Zircon Ore 105,664 4.064
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2. Attention is drawn to regulation 75 of the
Minerals Regulations and the obligation on the
part of every exporter of thorium or zircon minerals
to forward to the Deputy Chief Inspector of Mines
relevant authenticated account sales not later than
six months from the date on which the mineral was
exported.

. J. F. Awoniyi,
Director of Mineral Resources

- Government Notice No. 1860
Minerals Regulation

Rate or RovaLty oN Tmv
For the purpose of computing Royalty on tin
during the period 14th December, 197?1?1:0 13th
January, 1974 thé average mean price of tin during
the month ended 30th November, 1973 was
}3766.5628. .

The Royalty payable iwi.ll therefore be ¥602.65
per metric ton of metallic tin in concentrate,

J. F. Awonryr,
Director of Mineral Resources

Government Notice No. 1861
MinNisTRY oF COMMUNICATIONS

TORUGBENE POSTAL AGENCY—
OPENING OF

It is notified for general information that a new
Private Postal Agency was opened at Torugbene in
Western Ijaw Division of the Mid-Western State
of Nigeria, on 5th November, 1973 for transaction
of the following classes of business :

?’) Bale of Stamps.

it) Postal Orders—Issue and Payment.

(#it) Registration—Acceptance and Delivery.
(fv) Mails—Receipt and Despatch.

2. The circulation of mails is to Warri Head Office.

Permanent Secretary,
Ministry of Cammicatiom

Government Notice No. 1862

MinNisTRY OF COMMUNICATIONS

‘SAMINAKA POSTAL AGENCY—
OPENING OF

It is .hereb'y notified for general information that

a Postal Agency was opened at Saminaka in Division
of North Central State on 3rd November, 1973 for
the transaction of the following business :—

(@) Saleof Stamps.
(#) Postal Orders—Issue and Payment.
(#ii7) Registered—Acceptances and Delivery.
(iv) Mails—Receipt and Despatch.
2. The circulation of mails is to Zaria Head Office.

Permanent Secrett_:ry,_
Ministry of Communications

Government Notice No. 1863

1.0ss oF PavasiLE ORDER

The Federal Pay Officer, Federal Pay Office Ilorin,
has reported the loss of Payable Order No. 429105 for
2¥325.66 of 15th June, 1973 issued to the Officer-in~
Charge, Statistics, Idah.

2. The above Payable Order is hereby declared
cancelled.

3. Anybody who comes in possession of it or is able
to give any information relating to it should glease
rsepo_rt the facts to this office or to the nearest Police

tation.

C. E. T. NYLANDER,
Accountant-General,
Federation of Nigeria

Government Notice No. 1864

"Loss oF PaYaBLE ORDER

The Federal Pay Officer, Federal Pay Office,
Enug, has reported the loss of Payable Order No.
495 for 2¥12.80 of 20-9-73 issued to R. I. Mere-
gini, Farts, Umuahia.

2. The above Payable Order is hereby declared
cancell

3. Anybody who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

- C. E. 'T. NYLANDER,
Accountant-General,
Federation of Nigeria

Government Notice No. 1865
Loss oF Recerer No. 641349

The Permanent Secretary, Federal Ministry of
Education has reported the loss of Original Copy of
Revenue Collector’s " Receipt No. 641349 from
Government Trade Centre, Yaba.

2. The above Original Copy of Revenue Collector’s
Receipt is hereby declared cancelled.

3. Anybody who comes in possession of it or is
able to give any information relating to it should
please report the facts to this office or to the nearest
Police Station.

C. E. T. NYLANDER,
Accountant-General,
Federation of Nigeria

Government Notice No. 1866

Exrort Duty ox RuBBer

It is notified for general information that for the
purpose fo assessing the value of Rubber for the
levying of Export Duty, the price for the month of
December 1973 will be 51,06980978702k per kilo.
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Government Notice No. 1867

STATEMENT No. 2
STATEMENT OF ASSETS AND LIABILITIES S AT 30TH ApriL, 1973

Corresponding
Pee?;‘od ' LIABILITIES
Last Year
£ N 3 N
PupLICc FUuNDS :
522,427,830 Consolidated Revenue Fund (a) - . 621,964,164
2,000,000 Contingencies Fund .. : 5 .. 2,000,000
22,305,706* "-502,122,124 Development Fund (b) s o .. 120,816,601* 503,147,563
' SeeciaL anp TrusT Funps :
104,742 Revolving Loans Fund—Tin Buffer Stock .. 30,382
85,932 Revolving Loans Fund for Industry. . 101,932
4,172,820 Post Office Savings Bank Fund 4,172,824
28,276 Nigerian Ex-Servicemen’s 'Welfare Fund 28,201
44122 Government Servants’ Provident Fund 45,682
174,468 Police Reward Fund .. 214,356
2,873,324 African Staff Housing Scheme Fund 2,788,359
2,422 Prison Wardens’ Reward Fund : 3,286
97,776,114 National Provident Fund . .. 116,342,415
3,333,472 National Provident FundwReserve Fund .. ,240,96
4,308,118 Motor Vehicle Advances Fund iy .. 11,264,367
3,402 Fire Service Reward Fund . 4,944
Federal Institute of Industrial Research
25,888 Revolving Fund . o = 27,368
1,500,900 Armed Forces Comfort Fund 2,993,344
590,444 Gulf Oil Company Trammg Fund 513,161
77,080 Public Trustee i v 89,417
130,210 115,231,734 Miscellaneous .. PN 5o s 133,662 142,994,666
PERSONAL ADVANCES FUND :
1,300,000  Allocation from Consolidated Revenue Fund 1,300,000
'I‘amsumt Crearance Funp : .
200,000  Allocation from Consolidated Revénue Fund 200,000
" 57,165 634 Deposits received to the Fund .. 82,280,544
STATE GOVERNMENTS :
2,267,494 Kwara State .. - o —_
— Benue-Plateau State .. = e e —
— Kano State .. i S 307,805
— Lagos State .. " s s = 400,162
—_— North-Western State . e s W —
—_ North-Central State .. . oa . —
—_ North-Eastern State .. o e T ee 2,024,817
— South-Eastern State . w . —
— Rivers State .. i s i 249,405
— - Western State ., . . i . —
—_— 2,267,494 Former Northern Region 20,001 3,002,190
2%678,287,036 P 732,924,963

This Statement does not include
nor does it include Loans made to
of various guarantees.

(@) For details of Consolidated Revenue Fund se¢ Statement No, 3.

(b) For details of Development Fund see Statement No, 4.
Floating Debit ;

Treasury Bﬂ.ls—Ordmary issue 3616,000,000.

* Debit
+ Credit |

Federal Ministry of Finance,
Treas

ury

Division, ' _ ' TR

Lagos, 7th December, 1973.

the Public Debt or Assets held in respect of Statutory Smkmg Fund,
ent Sponsored Organisations or Contingent Liabilities in respect
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STATEMENT No. 2—continued
STATEMENT OF AsSETS AND LIABILITIES a8 AT 30TH APRIL, 1973—continued
Corresponding,
AssETS Period
) Last Year
WORRING BALAN M ™ N N
Sub-Treasury Lagosf Cash Office i .. 71,573,136 3,879,1601
Remittances—Nigerian Army .. 24,756,976 36,891,796
Rem:ttanws—Othexs 18,074,780 11, 156, ,412
Impres 55 212,051 155,560
Payable Order Westem State .. 1,761 010 2,295,062
Deposit on Call . 248 956 148 373,113,554
.C.F. i ' 2,656,000
A.LD. Counterpart i 75,110 305,527,225 75110 422,464,334
INVESTMENTS :
General ., i Wi 127,526,201 11,096,020
SeeciAL AND TRusT FUND @ g
Revolving Loans Fund—Tin Buffer Stock 96,011 97,130
Post Office Savings Bank Fund 3,966,543 3,966,540
Nigerian Ex-Servicemen’s Fund . 27,259 27,258
Government Servants’ Provident Fund . 33,794 34,584
African Staff Housing Scheme Fund 2,058,115 1,470,246
Police Reward Fund & 46,472 66,472
National Provident Fund . 115 937 318 97,418,746
National Provident Fimd—-Rmerve Fund 4,213,909 3,306,422
Gulf Oil Company Training Fund <id 568,486 490,082
Motor Vehicle Advances Fund 11,288,241 4,696,548
Armed Forces Comfort Fund ,940,164 —
Public Trustee i 58,123 58,542
Miscellaneous . 1,452,430% 139,782,005 67,684 111,700,254
Advances made against the Personal Advances
Fund 1,739,011 1,934,738
Advances made agamst the Trea.sury Clearance
Fund M:soellaneous e ‘ & e 54,280,313 _ 45,300,152
State GOVERNMENTS
Kwara State 484,210
Rivers State p — 3,238, 844
Western State 19,391,358 13 373,500
East-Central State . 15,430,300 17 153 1936
North-Western State 1,810,723 3,954,828
Mid-Western State 12,084,200 9,862,102
Benue-Plateau State 17,135,265 8,939,460
South-Eastern State 10,038,692 7,638,628
Former Eastern Region 15,883,582 13,672,594
Nnrth-Eastem State — 909,954
Kano State . " — 4,133,156
Lagos State 2,045,524
North-Central State . 11, 811 878 582,152 .
Former Northern Region.-. . — 104,070,208 286,960 85,791,533
}732,924,963 678,287,036
——————e

C.E. T. NYLANDER, -
Accountant-General,
Federation of Nigeria
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Government Notice No. 1868 3
STATEMENT No. 3
CONSOLIDATED REVENUE FUND
STATEMENT OF ACCOUNT AS AT 30TH APRIL, 1973
N ™
Balarnice as at 1st April, 1973 .. ae i o e i . ' 567,794,507
A4dd : _ 5 iy
Issues from Contingencies Fund .. "
Less :
Reimbursements to Contingencies Fand . . - - i a7 — —_
Treasury Bills : 5
Add : _
Ordinary Issue: Issued 1st April, 1973 to 30th April, 1973 .. i 188,000,000 —_
Repaid 1st April, 1973 to 30th April, 1973 .. da 188,000,000 ———
567,794,507
Add :
Surplus being excess of Revenue over Expenditure : ~n
Revenue 1st April, 1973 to 30th April, 1973 i W P .o« 122,507,134 —
Expenditure 1st April, 1973 to 30th April, 1973 .. . s .. 68,337,477 54,169,657
Balance of Fund asat 30th April, 1973 .. .. .. .. .. 621,964,164

-

(a) For details of Revenue and Expenditure see Statements Nos. 3.1 and 3.2 respectively.

C. E. T. NYLANDER,
Accountant-General,
Federation of Nigeria

Federal Ministry of Finance,
Treasury Division,
Lagos, 7th December, 1973.
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Government Notice No. 1869
STATEMENT No. 3.1
THE FEDERAL GOVERNMENT OF NIGERIA
STATEMENT OF REVENUE FOR THE MONTH OF APRIL 1973 AND FOR THE PERIOD
1st ApriL, 1973 To 30TH APRIL, 1973
' ' Actual
. Actual
Comparative Head Estimates Revenue 1st April,
as at 1973-74 Agﬂ 1973 10 3021
30tk April, 1973 April, 1973
1972
N 3 N g
40,690,118 1. Customs and Excise 426,616,640 41,726,302 41,726,302
30,697,240 2. Direct Taxes =, 719,775,220 59,301,310 59,301,310
123,700 3. Licences and Intemal Revmue s 1,182,660 157,817 157,817
206,570 4. Mining . v i .. 208,441,260 16,222,704 16,222,704
88,638 5. Fees .. .. . "3 1,704,700 80,251 80,251
59,958 6. Earnings and Sales . : - 15.370,280 142,882 142,882
7,770 7. Rent of Government Property i 604,060 6,671 6,671
205,920 8. Interest and Repayments General .. 12,559, 140 966,669 966,669
737,722 9., Interestand Repaymmts State Govemmmta 22,829,985 . — —_
2,515,366 10. Reimbursements i 1 792.700 32,845 32,845
4,918 11. Armed Forces o =% % B me 113,300 7,867 ¢ 7,867
4,043,376 12. Miscellaneous . - 5w . 430,120 3 861 816 3,861,816
}N79,381,296 N 1,411,420,065 122,507,134 122,507,134
Proportion of Estimates for one month 117,613,339.
' §
C. E. T. NYLANDER,
Accountant-General,
Federation of thma
Federal Minis Dtrg of Finance,
i

Lagos, 7th December, 1973.
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Governiment Notice No. 1870 _
STATEMENT No: 3.2
THE FEDERAL GOVERNMENT OF NIGERIA

STATEMENT OF RECURRENT EXPENDITURE FOR THE MONTH OF APRIL 1973 aND
FOR THE PERIOD 1sT-APRIL, 1973 TO 30TH APRIL, 1973 '

Actual
Comparative ) - Actual Expenditure
Figure as at Head™ Estimates  Expenditure 1st April, 1973
30tk April, 1973-74  April 1973  to 30th April,
1972 1973
12,260  21. State House/Dodan Barracks Vi 414,700 11,044 11,044
164,794 - 22. Cabinet Qffice . ‘oh 52, 675 800 62 405 - 62 405
2,290,026  23. Police .. 4 N 52, 708 880 2. 206 202 2, 206, ,202
204, 24, Ministry of Agnculm.re ani al:uml _
i, Resfy i 18,011,350 104,442 104,442
— 25, Ministry of Communications 187,220 : — —
715,660  26. Ministry of Defence .. 309,073 450 18,891,826 © 18,891,826
81,418 27. Ministry of Economic Developmznt T -
and. Reconstruction - - 4,413,760 98,444 98,444
127,174 28. Ministry of Education i 12,378,780 181,476 181, 476
115,364 9. Ministry of Establishment a.nd :
Service Matters .. i 10,003,020 . 144,625 14-4-,625
117,612 = 30. Ministry of External Affairs . Wh 18 915 668 L46 f
496,532  31. of Finance .. - - 26,146 348 784,628 784,628
110,840 ~ 32. Ministry of Health .. i i 22, 365 800 94,661 94,661
45,300 33, Ministry of Industries od i 2,815,880 69,104 69,104
1,919,638 34, Ministry of Information .o o 13,562,520 1,582,052 1,582,052
67,242 35, Ministry of Internal Affairs € 16,826,813 162,267 62,267
40,390  36. Ministry of Justice .. - i 1, 097,100 45,003 45,003
107,984  37. Ministry of Labour Vi Jo 7,253,599 137,267 137,267
48,220  38. Ministry of Mines and Power 3 775 762 68,369 68,369
76,634  39. Ministry of Trade .. 4 461 510 151,377 151,377
232,380 40. Mmst{y of Transport Sk 11,,748 190 262,714 262,714
607,264 41. Ministiy of Works and Housmg 37,011,150 697,346 697,346
23,892 42, Audit Department = .. 877,760 29,125 29,125
10,966  43. Judicial ‘ % 296,210 10,868 10,868
14,402 44, Parliament Bm'ldmgs ' . 435,660 14,232 14,232
9,874 45 Federal Public Service Comn:ussmn 849,110 19,274 19,274
4,212  46. Police Service Commission .. 112,780 3,804 3,804
—  47. Contribution to Development Fund 281,790,700 —_ —
738 48, Non-Stamtory Appropriation of .
Reven 33,963,350 2,492 2,492
" 14-2,408 49, (an;ohdated Revenue Fund tharges o
A a) Statutory Appropriation ;
Revenue to the Sbate Govemments 309,456,291 32,394,505 32,394,505
6,895,754 o) Other & 5 S 157,850,864 9,267,461 9,267,461 -
2425,782,982 N 1,411,480,025 68,337,477 68,337,477 .
Er———
Proportion of Estimates for one month 2§950,956,669.
C. E. T. NYLANDER,
Accountant-General,
Federation of Nzgerza
Federal Ministry of Fmance,
Treasury Division

Lagos, 7th Decmber, 1973.
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Government Notice No. 1871 _
- : STATEMENT No. 4
DEVELOPMENT FUND
~ StaTEMENT OF ACCOUNT FOR THE MoNTH ENDED 30TH APRIL, 1973
(F1cure TO THE NEAREST }¥) i
Balanceatist April, 1973 .. .. ., .. .. e ev .. 126,902,460®
: L Actual 1st
Actual April, 1972
Head - Add Receipts : Estimates April 1o 30th
1973 April,
1973
=3 N Eod
611 Contribution from Consolidated
' Revenue Fund .. ‘e " 291,000,000 —— ———
612 External Grants - % - 833 833
~ 613 Internal Loans i &% i 60,000, 020 16,000,000 16,000,000
614 External Loans - on O 77, 010,100 448,394 443,39
N 428,010,120 16,449,227 16,449,227 16,449,227
110,453,233 #
Less Expenditure :
621 Primary Praducﬁons o v 34,417,140 829,958 829,958
622 'Trade and Industry . i .. = 31,972,440 796,576 796,576
oo Ehc:i"'f';tympmm Fgeml MU T Loty 30000 300,000
an U T » » £) » »
625 Water Transport System .. i 9,626,040 — —
626 Air Transport System .i i 21,750,020 — —
627 Communications .. e .e 20,000,020 27,319 27,319
628 Water Supply ¥ PR 24,000,000 2,770,000 2,770,000
629 Education .. .. o “ 48,816,800 85,048 85,048
630 Health . . . 15,932,020 —_ —_
631 'Town and Country Planmng ai 11,170,020 160,000 160,000
633 Labour and Social Welfare & 3,670,020 —_ —_
634 Information .. e - H 22,969,600 — —_—
636 Police i - 21,097,880 —_ —_
637 General Admmlstratmn % s 70,256,280 44,149 44,149
638 Defence o i 114,295,240 1,687,249 1,687,249
639 Financial Obhgauons . 28,027,120 —_ —
640 Loans On-Lentand External Grant to
State iw . s 103,998,100 463,069 463,069
PF 728,370,120 10,363,368 10,363,368 10,363,368
Balance of Fund as at 30th April, 1973. .. ¥ 120,816,601
“Debit
C. E. T, NYLANDER,
. Accountant-General,
Federation of Nigeria
Federal Ministry of Finance,
T Division,
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Government Notice No. 1872
ofee YO "TRADE STATISTICS

Exporrs-BY COMMODITIES ;
Yanuary-March 1972

Yanuary-March 1973

Percentage of c Percentage of
Section and Item Unit Quantity  Value Value of Quantity Value Value of
, £000 Total ~ £000 Total
Exports Exports
3
Secrion O—Foop:
Bananas, Fresh .. ++ Count — -_ e —_ — —_—
bunch T
Cocoa .. - .. mftons 69,366 29,750 9.0 57,661 31,134 8.2
Other Cocoa Product .. m/tons 4,892 2,290 0.7 4,816 3,416 0.9
Coffee .. . .. mftons 728 318 041 71 389 0.1
Groundnut Cake .. m/tons 25,781 1,430 0.4 - 31,571 2,804 0.7
Spices .. _— .. mjtons 1,007 178 0.1 471 111 “0.1
Others .. it .. mj/tons —_ 796 _ 0.2 — 848 0.2
—_ 34,762 10.5 - — 38,702 10.2
SecTioN 1—BEVERAGES AND T'oBACCO @
All G w3 - 2 00 - oot o
SecTIoN 2—CRUDE MATERIALS : -
Benniseed 5 .. mjtons 967 214 0.1 1,042 230 0.1
Columbite .e .~ m/ftons 155 138 0.0 434 602 0.2
Copra .. - .. .. mftons —— — — 508 60 0.0
Cotton .. A .. mftons 144 90 0.0 440 291 0.1
Cotton Seed .. -~ .. m/tons 16,109 - 824 0.2 4,068 262 0.1
Groundnuts i .. mjtons 14,197 2,642 0.8 < 18,928 3,984 1.0 |
Gum Arabic = . .. mftons 483 122 0.0 524 161 0.0
Hides and Skins .. mftons 899 1,270 . 04 1,469 3,996 1.1
Kapok .. - .. mjftons 1 2 . 00 —_ — —
Palm Kernels .. .+ m/tons 42,868 3,832 1.2 32,246 2,751 0.7
Piassava .. aom .. mftons 80 10 0.0 122 20 0.0
Rubber .. - ‘.. mjtons 14,277 2,256 0.7 13,393 3,009 0.8
Soya .. .. .. m/tons 508 38 0.0 — - L —
Timber-logs .. .. 000 cu. 424 1,004 . 03 124 1,271 03
Timber-sawn .. vo 000 cu, ft, 103 - 450 0,1 8 392 0.1
Tin Ore .. i .. mftons — s , —_ — —
Others oo o2 oo — s 574 0.2 — 1,753 0.5
— 13,466 40 — 7 18,782 5.0
SecTion 3—MiNeraL FueLs, ETC.: :
Coal Ve we .. m/tons —_— —_— 7 eem 13,349 242 . 041
Petroleum Oil .. .. m/tons 20,367,248 264,794 79.6 21,441,143 305,078 81.3
Others .. o .. — 2 — 570 . 0.2 — 658 0.2
— 265,364 79.8 — 305,978 81.6
SECTION 4—VEGETABLR O1LS ¢ :
Groundnut Oil .. .. mftons 8,594 2,328 0.7 16,046 4,223 1.1
Palm Oil .. . .. m/ftons 387 34 0.0 — EEE i
Others .. o o . — 1,716 0.5 —_— 1,311 0.4
— 4,078 1.2 — 5,534 1.5
SECTIONR 5—CHEMICALS : _ Y .
Glycerin s -+ 000 litres 100 20 0.0 600 145 0.0
Others .. e R — 72 0.0 - . 127 0.0
— ) 0.0 — 272
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TRADE STATISTICS—continued

Exporis-By COMMODITIES -
Fanuary-March 1972 Yanuary-March 1973
' _ Pmtags of . . Percentage of
Section and Item Unit Quantity Value la{ Quantity Value Valueof
. © o £°000 £000  Total
_ Expom Exports
SecTION 6—MANUFACTURED GOODS !
Cotton Textiles .+ 8q.mts. 334 —_ — - i e Sl
" Leather ., .. . m/tons 2,765 1,164 0.4 486 2,013 . 0.5
Plywood .. cu.ft, — 516 0.2 — 392 01
Veneers i +. cu, ft, g o —_ — — — 41 - 00
Tin Metals .. m/tons © 1,448 4,122 1.2 1,557 4,183 1.1
Others .. 5 s — L 44 0.0 — 27 . 0.0
—_ 5,846 1.8 — 6,656 1.7
Srerron 7 ;
A!l M&chinery e LR I - - — —_— — —_—
SecTION 8—ALL MISCELLANEOUS : . _
Manufactured Articles — 24 0.0 — 30. 0.0
Sm'rxon 9
Miscellaneous T'ransactions —_ 2,214 0.7 — 2,596 0.7
Total Domestic Exports — 325,848 98.0 - — 378,550 . 99.6.
Re-exports SR . — 6,622 2.0 | _1,557 o 0.4
ToraL Exports .. — 332,470 380,107 100

100 -
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Government Notice No. 1873 b : )
| TRADE STATISTICS

Revenue from Import, Export and Excise Duties ' _ £ thousands
‘ ¥ San-  Fan~ Jan-  Yan.-
Source R March March Source i : March March
1972 1973 1972 1973
Import Duties : o Export Duties : o '
Tobacco (mmamlfactumd) = 362 210 Cacoa .. 4,624 . 5,157
Cigarettes . . o — = Groundnut and grmmdnut ol 678 1,1a0
Cotton piece goods i .. 4558 2,736 Palm Products v i 780 528
Petrol .. . .- — — Hides and Skins . 96 128
Salt - i . - 628 752 Rubber 5w - 50 - 61
Spirits .. - i - 546 233 Petrol .. wi o = —_— —
- 5 : : Others , .. .. .. 452 830
. Others .. - -., " . 70,294 75,093 ToraL, Exporr DuTies .. 6,680 7,854
_ Excise Duties .. .
Tobacco -

Petroleum products .

LR

Others © .. ..

RN
NERR

ToraL, Import DuTiess £ 76,388 79,024 .- ToraL, Excise Dutiss -~ £ — —_
ToraL ImrorT, ExPoRT AND Excise DuTIES =T e
Liabilities and Assets of Pnnmpnl Banks in ngena _ _ £ thousands
Liabilities : . Assets
Depomts 5 . : Cash: =
Demand - s Cug — —_ Balances due by Banks v — —
Time .. % iy 2 — — In Nigeria .. — —
Savings Bank .. i : Abroad - . i — —
Balances due to Banks. . - — —_ Loans and Advances i — —
In Ni Invh?N' iy
igeria i i i - — igeria .. . ‘e — —
Abmd e e o T— er . -k . . — e
Other Liabilities o o —_ —_ Other Assets .. vy . — —
ToTaL i .- . . 'ToraLn < .
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Government Notice No. 1874 os . oL
TRADE STATISTICS
Imports BY CoMMODITIES

1972 1973
g . Percentage Percentage
d = S Value  of Value - .~ ‘Value- “of.Value
Section and Item Unit - Quanmy of Total Quantity  Quantity  L'000  of Total
: £000 Imports Imports
SECTION O—Foon sl Bl i i
Flour .. .. m/ton 8,030 630 0.2 510 - 77 .-.00
Stockfish & .. mfton -— —_ 1,493 1,585 0.5
Sugar ., - .. .. - mfton 31,415 4698 1.7 26,609 : - 4,823 -+ 1.5
- Others 54 b — — 18 616 6.7 —_ ,442 63
T — 23,944 8.6 . s 26 927 . 8.3
SecrioN 1,—BEVERAGES .. . _
AND Tomcco : : - ) '
Beer .. 000 litres 805 314 0.1 1,087 . 395 . 0.1
Unmanufactured ; "
Tobacco - .. .. m/fton 96 186 01 - 42 - 87 ‘0.0
Others ST — - 68 02 — . 650. . 02
— 1,158 04 —7 1,132 703
Sectrion 2,—CRUDE
Salt .. 5 .. mftons . 39,267 1,882 0.7 . 54,678 2,230 0.7
Others .. .. e —_ .. e 4,728 1.7 — 2427 0.8
L — 6,610 . 24 —_ 4,657
SectioNn 3. —MINERAL
FurLs, ETC. §
Petroleum Oils .. 000 litres 6,033 484 0.2 39.797 2,296 0.7
Others 3 i —_ — 206 0.3 — 1,046 0.3
— 1,390 0.5 —_ 3,342 1.0
SECTION 4.—ANIMAL AND )
VEGETABLE O1Ls: ; e
All gl - - _— — 236 0.1 —_ 423 . 01
SectioN 5 -dﬂnmcm $ - '
Medical Prepatatlons — —_ 8,884 32 . —_ 9,045 2.7
Others. - — — 18218 6.5 — 22630 70
— 21102 97 — 31,675 97
SECTION 6.-—~MANUFACTURED
Goops &
Cement — 287,654 4702 1.7 267,893 5,358 1.7
" Contructional Steel — 142,964 21,178 7.6 200,614 25,616 7.9
Cotton Piece Goods 000 sq. 21,126 8,306 3.0 6,359 3,538 11

. mts.

" Co ted Iron Sheets m/tons 2,649 376 0.1 1,155 71 0.0
Household Utensils .. m/tons 1,638 450 0.2 1 704 1,080 03
Jute Bags . .. 000 103 34 0.0 829 317 0.1
Paper and Boar:! Wi — 5,822 21 —_ 1,277 0.4
Rayon Piece Goods .. 000sq. 16,807 10,272 3.7 18,554 10 391 3.2

mirs N : :

Tyres and Tubes .. 000 . 729 1,98 07 121 . 1310 04
Yams .. a5 .. m/tons 4,291 6,563 24 4,544 12168 38
Others .. i - = 25,586_ 92 = — 30,99 9.6
' Tl .= 85280 307 —  D2,120 " 285
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TRADE STATISTICS—continued
IMPORTS-BY COMMODITIES

Sanuary-Mavrch 1973

. Percentage of Percentage of
. Section and Ttem Unit Quaniity  Value Value of  Quantity  Value Value of
£000 Total £000  Total
Exporis ; Exports
' SEcTION 7.—MACHINERY § , i
Aircraft and Parts .. — —_ 1,498 0.5 — 1,632 0.5
Boats, Barges, ete, ., no. 50 1,108 0.4 86 2,229 0.7
. Cargand Kitcars .. no. 8,791 = 12,924 47 15,294 23,286 - 7.2
Cyces.. .. _.. omo. 99930 2,626 10 125892 2488 038
Electrical Machinery _
and Apparatus .. - - 16,582 6.0 — 28967 90
Lorries and Chassis ., no. 3,469 9,286 3.3 5,041 13,609 42
" Railway Rolling Stock —_— — 654 0.2 = 5,524 1.7
'Road Construction, _ _
:mining and convey- ) )
ing plant ., i — — 4,550 1.6 — 5,697 1.8
Other non-electric .. — — 8,860 3.2 — 44157 137
Other Road Vehicles _ '
and Patts .. .. — — 45132 162 — 10,521 3.3
T : ' — 103,220 374 — 138,110 429
- . o,
SectioN 8.—MISCELLANEOUS ; )
C].O?hing .. e _ - 8’044 2.9 — 4,390 a 1.4
Footwear . . —_ —_— 524 0.2 —_ 1,380 04
-Others ee  wer =L —. . 16,318 58 — 17,598 5.4
e e . 24,886 8.9 — 23368 7.2
SectioN 9. —MISCELLANEOUS
TRANSACTIONS }
L — . 4,558 1.6 - 1,699 0.5

ToraL IMPORTS .. . — 278384 100% . — 323453  100%
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Government Notice No. 1875
IMPORTS AND EXPORTS BY PRINCIPAL COUNTRIES
Janvarvy-MarcH
Imports s Expom
1971 1972 1973 1971 1972 1973

STERLING COUNTRIES

Australia . i i 640 236 224 88 64 57
Federation of Malaya . . 54 30 19 — 8 —
Ghana i ‘e s 114 508 102 44 980 942
Hong Kong, . i v 2 3,948 4,814 4,340 2,442 4 19
Ice‘and . s -k - ' B 92 91 6 T [
India £ s ¥ i 3,304 3,332 3,875 18 12 11
Ireland 5 s & it 530 "622 674 144 698 1,652
Pakistan .. - . ‘e 2984 . 140 621 6 —
Bingapore .. - W% i 550 158 352 320 8 5
United Kingdom .. i i 75,274 85,862 86,928 64,666 75,076 74,112
Other Countries .. - s 290 408 11,806 7,598 14,170 53,777
TorAL STERLING COUNTRIES .. 87,696 96,202 109,032 75,328 91,026 130,575
Non-STeRLING COUNTRIES
Morocco .. - - i 94 260 136 — — 1
Egypt sk S o Vi 628 526 178 162 — —
Senegal . =¥ g2 . 96 64 92 2 910 989
Ivory Coast s viu i 136 42 190 1,158 500 704
Zau:e Republic - .. &5 s 20 522 200 4 320 69
Netherlands v “n 8,794 11,058 10,797 35,238 43,022 42,386
Belgium and Luxmbourg as 4,396 5.212 12,028 1,590 3,278 3,299
Federal Republic of Gem;ansr e 29,312 33,640 40,146 17,354 13,232 11,070
France . . .. 9,278 15,532 22,760 32 858 41,164 38,899
Italy aa 2 a s 8,396 13,482 15,035 13 848 15,236 10,842
Norway .. s Vi i 1,602 1,238 3,187 3, 212 2,510 1,704
Sweden .. .. . .. - 2,462 1,942 4,964 5, 556 7,984 6,389
Denmark .. v ui s 1,578 2,870 2,369 5, ,884 5,486 3,908
Finland i w 768 684 599 "154 78 43
Switzerland . . 3,382 3,768 . 3,791 272 4 917
Austria - - - s 1,442 1,176 2,007 — 82 18
Spain . o o s 1 354 2,050 2,564 65,028 6,928 747
Greece .- xS i o 230 568 412 118 190 265
Turkey .. .. .. .. 162 1,152 1,987 o s s
USSR .. i e 2,990 1,676 1,288 ° 10,298 7,820 9,311
Eastern Germany . . . 6 144 163 —_— —_ —_
Poland s e i - 2,046 1,684 2,916 102 — 521
Czechoslovakia .. & Wi 3,046 2,350 1,980 404 504 86
Hungary .. - .. 308 414 219 528 398 —_
Rumania .. s s . 896 1,212 1,047 —_ — —_—
Bulgaria .. .. .. .. 274 134 113 1,826 ot —
Yugoslavia .. as v P 398 358 214 1,170 1,058 373
Canada - . v 1,338 1,506 7,183 4930 - 4,172 7,351
United States of America 1% 36,020 32,820 33,272 3 828 65,138 90,275
Netherlands Possessmns in Amenca 2 14 647 — 17
Brazil " 60 158 - 176 5,318 3,158 1,843
Lebanon .. =F ‘s ia 936 1,166 948 28 192 57
Israel . . .. 1,338 840 1,071 — 24 20
China Mainland .. v - 6,196 5,460 6,167 — —_ 1,088
Jap i e Vi 23,436 28 438 32,270 2,968 9,988 12,634
Other Nnn-Sterl.ing Countries .. 5,376 7,062 "345 444 1,168 2,030
ToTAL—NON-STERLING
CoOUNTRIES .. i Ve 158,796 181,222 213,461 186,280 234,544 247,856
Ships Stores i —_ —_ —_ 8 260 119
Total Domesuc Expom .- .- — —_— — 261,616 325,832 378,550
Parcel Post . i . 960 960 960 18 18 18
Re-Exports . . b v o s — -— 2,866 6,620 1,539

ToraL Imports/Exports .. 247,452 278,384 323,453 264500 332470 380,107
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Gavernment Notice No. 1876

OEFICIAL GAZETTE

Dm:cf.’Oréxc'ms ©OF. THE . FEDERAL BOARD..OF INLAND REVENUE"
It is notified fi al information that offices of the Federal Board of Inland Revenue are bein
ope.nedlif:l 1fch'emJ:t angr Ic%senwiftheﬁect from 10th December, 1973. The addresses of the offices, which will eacﬁ

be headed by an Inspector of Taxes, Grade I are: =

Federal Inland Revenue Department,
-~ 37 Airport Road, - -
BeniN, and - R -
Federal Inland Revenue Department,
?0 ‘West of Mines Street, .
0s.. T :

¢+ 2, The Benin office*will henoefcfth be respl:s;psible for the tax affairs of oumpmies; with registered offices
irt the Mid-Western State while the: Jos office’ will be responsible for those with registered offices in the

3

Beénue-Plateau State. The companies concerned: should therefore render their tax returns ef cetera to the -
Benin and Jos offices as appropriate and Not to Ibadan and Kaduna off ces respectively as before. . .
., 3. The Federal Inland Revenut office at Ibadan, will continue to handle the cases of compantes “with
registered offices in the Western State and, until further notice, Kwara State, while the office at ‘Kadund will
continue to handle the cases of companies with registered offices.in the North-Central State and, until further

notice, North-Western State,

© - 4. The office in Kano. will continue to handle the cases in Xano Siate and, until further notice, North-
Eastern State ; the Enugu office will handle cases in the East-Central State while the Port Harcourt ofhce
will deal with cases in the Rivers State and, until further notice, South-Eastern State._ i S g

5. "The district offices of the Board in Lagos Island and Yaba will confinue to share the remaining cases

as follows 2

(@) The Chief Inspector of Taxes, Federal '--Corﬁpaniés'whose registered offices are in Lagos -"Islélnd,

Inland’ Revenue Department, P.M B."
12531, Yakubu Gowon Street, Lagos. -

Ikoyi Islan
and Apapa (excluding Iganmu and Ijora industrial
area)—all

d, Victoria Island (including Maroko village)
in the Lagos Division of the Lagos State.

% .(8) The Chief Inspector of Taxes, Federal (i) Companies with registered offices in Ikeja, Badagry,

Inland Revenue D ent, P.M.B,
.~ 2002,- Olatunde binjo * Street,
Ikorodu Road, Obanikoto, Yaba, Lagos.

Decree 1972, that is, Armed F
officers employed in the Nigerian Forei

Ikorodu-and Epe Divisions of the Lagos State and other
‘parts of Lagos Division of the Lagos State not already
. mentioned elsewhere; .

- {iz')(' Individual taxpayers taxable under the Tncome, Tax

ed Forces and other persons) (Special provisions)
orces personnel, public
Service and

recipients of certain pensions and dividends payable

) o _ Overseas. : o
6. 'The above allocations do not affect mineral-oil-winhing companies, nor do they affect pioneer com-
panies dwing the currency of their pioneer status. Petroleum-drilling companies as well as pioneer companies
should therefore submit their returns and accounts to the Chief Inspector of Taxes, Petroleum and Pioneer

Branch, Federal Inland Revenue Department, P,M.B. 12672, 21 Ajasa Street, Lagos.

3rd December; 1973.

S. A. OLATUNDE,
Acting Chairman,
Federal Board of Inland Revénue

- Government Notice No. 1851 (2nd publication)

* “TENDER”—POLICE Uskd VERICLES

Tendm are invited for the purchase of the under-"

mentioned used vehicles listed here from the Com-
missioner of Police Lagos State of Nigeria :— . _

1) NPF. . 1027. Land-Rover -
: {2; NPF. 35% . ‘Land-Rover
(3) NPF. 934 Austin Mini-Bus -

- {4y NPF. 202" Land-Rover .
(5) LP. 8411  Peugeot Station Wagon
(6) NPE. .. 172, BSA M/Cyde . .

: 27) .-NPF. 1029 Land-Rover
8) NPF. 239 ~Rover
59; NPF. - 1001 :Bedford Lo
(10) NPF. 25  Motor Cycle :
(11) NPF. 470, B.SA.M/Cycle . ,

Permission to view th&whiclee may be obtained
from ‘the office of the State Workshop Officer,
Nigeria "Police, Obalende Barracks; Lagos between

9 a.m. to 2 p.m. on any day (Monday-Friday starting -
from 17th December, 1973). R

Tender’s must be submitted in sealed envelope
matked  “Confidential Tender for Purchase of
Departmental Vehicles” and addressed to - the
Chairman, Tenders Board, c/o The Commissioner
of Police ‘B’ Department (Transport), The Nigeria
Police, Lagos, to -reach him not later than 24th
December, 1973, - RN DA

The successful tenderer will be required to make
full settlement for the accepted tender before. the
Motor Vehicle is removed, and such settlement and
removal must be completed within seven days of
the notification of acceptance, g

A, 0 Oamwzf, S.pP,
" for O/C *B’ Department (T),
or Commissioner of Police,

Lagos State Command,
: Lagos ;

3
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Government Notice No. 1877

UnaversiTy oF IFe
VACANCY

Applications are invited from graduates who have
worked in scholarly publishing for at least three years
for the post of ExecuTive EpiToR in the University of
Ife Press, Previous experience in export ssles
management, direct mail operations, and marketing,
will be an advantage.

Duties.—The position calls for skill in administra-
tive detail and the appointee will be in charge of the
entire day-to-day running of the Press, including the
production side, marketing and promotion, liaison

with bookeellers, financial control, and supervision of

order processing systems. The Executive Editor will
work closely with the University’s Publications
Committee. The appointee will also be expected to
become actively involved in the expansion and
building-up of the publications programme as well as
the training of suitable staff.

* Appointment will commence on 1st January, 1974
or as soon as possible thereafter,

gralmy.w-Sa!ary will be in the range of 2§5,030-150-
5,480 ;
qualifications and experience.

Other conditions of service—Return family pass-
ages ; children’s allowance and car basic allowance,
part-furnished and subsidised accommodation ;
medical scheme.

Method of application.—Detailed application (two
copies) stating age, full qualifications and experience
and naming three referees to be forwarded to reach
the Registrar, University of Ife, Ile-Ife not later than
Saturday, 22nd December, 1973. Further particulars

. may be obtdined from the Registrar. L
' Registrar

Government Notice No. 1878

E.C.A. RecioNaL CENTRE FOR
TRAINING IN AERIAL SURVEYS
UNIVERSITY OF IFE

_ VACANCY

Applications are invited from suitably qualified
persons for the post of Assistant Accountant/
Administrative Officer in the above-named Centre.

walification.—Applicants must have A.C.LS. or
B.Sc. (Social Sciences) and/or some years of relevant
experience in similar duties, A knowledge of French
will be an advantage.

Duties— Appointee will be responsible for the
organisation of the accounting and the administrative
duties of the new institute. He will also be responsible
to the Director of the Centre. :

Salary.—Candidates currently earning less than
22,460 per annum need not apply. Starting salary
and other conditions of service will be subject to
negotiation, .

Method of application.—Detailed application (three
copies) stating age, full qualifications and experience,
name and address of present employer; marital status
and naming three referees should be forwarded to
reach the Director, E.C.A. Centre for Aerial Surveys,
P.M.B. 545, Ile-Ife not later than Thursday, 27th
December, 1973. Further particulars may be obtained
from the Director, H. C. Zomx,

Director

N5,730; N6,100/6,600 depending on

Government Notice No. 1879

FEDERAL MINISTRY OF HEALTH

VACANCIES FOR THE POST OF
POLICE SURGEONS

Applications are invited from suitably qualified
candidates for appointment to the post of Police
Surgeons in the Nigeria Police Force.

ualifications and experience—Applicants who

sht?uld be Medical Practitioners regiaptgred with the
Nigerian Medical Council, should have at least seven
years post-qualification practical experience in
medicine or surgery. The possession of a recognized
specialist qualification will be an advantage.

Duties—Successful applicants will be required to :

(a) conduct medical examination of newly
recruited constables into the existing and future
Police Colleges and recruits of the Board of
Customs and Immigration Officers ;

() undertake medical examination of suspects
in criminal cases and attend to all suspects in Police
custody requiring medical attention ; and

(¢) attend to all Police personnel in the town
where the surgeons are based.

Salary—Salary Group 8 (iLe. 343,900, 34,020,
34,140 per annum). Point of entry depends on
qualification and experience.

Training.—Candidates selected for the posts will
have to undergo basic training in police duties for a
period of three months.

Conditions of service.—The post is pensionable and,
in the case of a new entrant to the Police Force
Service, the appointment will be on probation for the
first three years. Prospects for er advancement
exist for su candidates who are diligent in
their application to work.

Method of application : _

(#) Applications from candidates not in the
Service of the Federal or any of the State Govern-
ments of Nigeria should be submitted on the
g ibed forms obtainable from the Secretary,

olice Force Service Commission, No. 1 Bank

Road, Ikoyi.

(#) Applications from candidates in the Service
of the Federal or State Government of Nigeria

- should be submitted to the Secretary, Police Force
. Service Commission, Lagos through their Heads of

Department, accompanied by copies of the three

1fnost recent confidential reports on the appropriate

orm.

Closing date—All applications should reach the

S , Police Force Service Commission not later
than 16th January, 1974,

Government Notice No. 1880

STATUTORY CORPORATIONS SERVICE COMMISSION
Nicerian G CORPORATION
VACANCY

Post.—Controller of Stores,
chastuahﬁcatéon.s—Mfmbemhip of Im:idwte of aI;u.r-
ing an u or a i equivalent
qualification ; wigey and vam:ﬁ knowledge of
Mechanical, Civil and Electrical Engineering spares
essential to broadcasting operation. At least ten years
experience of stores and purchasing administration.
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Duties.—Administration, Supervision of Stores and
Purchases in all the States ; handle imported cargoes ;
overseas and Jocal contracts ; custody of Stores an
disposal of obsolete stores and scrapped assets.-

Age.—Candidate should be between the ages of 35
and40years.. %

Salary.—Scale SAP.4.(5,380 consolidated). .

Method of agfﬁmﬁon.-Apmeﬁdn forms are
obtainable from the following offices :—

(@) The Secretary and Chief Administrative

Officer, Statutory Corporations Service Com-
mission, 30 Marina, Lagos. -

(b) State ' Public Service Commission_ and
Statutory Corporations Service - Commission
" Offices. ;

(c) The Resident Commissioner, Statutory
Corporations Service Commission, (Zaria Branch
Office), 21 Quéen Elizabeth Road, Zaria, -

Closing date—~Completed application forms with
photostat copies of credentials and two recent pass-
port photographs of the applicant duly signed at the
back by the applicant must be submitted to the
Secretary and Chief Administrative Officer at the
above address not later than 15th Janvary, 1974,

Government Notice No. 1881
STATUTORY CORPORATTIONS SERVICE COMMISSION
VACANCY IN THE N.I.C.O.N.

Post.—Senior Accountant and Accountant. The
S.C.S5.C. invites applications from suitably qualified
candidates for the post of Senior Accountant and
Accountant in the National Insurance Corporation

of Nigeria,

Senior Accountant.—Candidates must -either

“have A.C.A. or A.C.C.A, with at least five

post-qualification expeérience: ”

Accountant,—Candidates must  either * “have

A.C.A. or A.C.C.A. with at least three years post-

qualification experience. ’ :

Duties.—As may be prescribéd
Accountant from time to tlme-. oo

Salary—The salaries attached to these posts are
the rations Salary Scale-—SAP, 2 (2§,250,
4,500-130-4,760) for Senior Accountant and Salary
Scale—SAP. 1 (2¥2,040-4,120) for Accountant. .

Method of application~—Application . forms are
obtainable from any of the following offices +—-

{a) The Setretary and Chief Administrative

- Officer, Statutory Corporations Service Com-
mission, 30 Marina, Lagos.

(b) States Public Service Commission and

Statutory Corporations Service Commission Office,

(¢) The Resident Commissioner, Statutory Cor-
porations Service Commission, (Zaria Rranch

Office), 21 Queen Elizabeth Road; Zaria,

Closing  date—Completed Application Forms
with photostat of credentials and two recent passport
photographs of the applicant duly signed at the back
by the applicant must be submitted to the Secretary
and Chief Administrative Officer at the above
address not later than 15th January, 1974,

by the Chief

Government Notice No. 1882

NiGErIAN STEEL DEVELOPMENT AUTHORITY
N VACANCY
a SENIOB- GEOLOGIST/GEOPHYSICIST
Applications are invited from suitably qualified
candidates for the post of Senior Geologist/Geophy-
sicist in the Nigerian Steel Developm_ent uthority.
Minimum Qualification and Experience » . :
1. B.Sc, in Geology/Geophysics with at least
six years post graduate experience or
2. M.Se. Geology/Geophysice with at least
three years post graduate experience or
3. Ph.D. in Geology/Geophysics with at least
two years post graduate experience.
* Any other industrial qualification ot experience

be an advantage. .
Duties—The Senior Geologist/Geophysicist will be
responsible to the Principal Geophysicist in Kaduna

for supervision of activities on iron ore, coal, and
refractory minerals exploration. The duties also
include preparation of reports on the ‘exploration
activities as well as other duties as may be di

from time to time by the Management,

Conditions of service—Salary negotiable but not
below ]4.040 per annum in the Authority Scale
M.2 4,040 x 160-5,160. Fringe benefits include free
Medical facilities, Car loan, Car .alléwance and
House allowance. '

Method of application—Applications (3 copies)
giving particulars of age, 'marital status, institutions
attended, educational qualifications and experience,
with dates and names and addresses of three referees
and also accompanied by two copies of latest passport
photographs, should be addressed to the Secretary,
Nigerian Steel Development Authority, P.M.B. 12015,
Lagos to reach himn not later than 31st December, 1973. .

Applications from candidates in Government
Service should be submitted through their Heads
of Departments and the appropriate Public Service
Commissions and advance copies sent directly.

The successful candidate should be available to
assume duties early. . .

Government Notice No. 1883

ANNOUNCEMENT OF FIELD Post VACANCY IN THE
Foobp AND AGRICULTURE ORGANIZATION
oF THE UNITED NAaTIONS

Post title (Post No., Project).—AGRICULTURAL
PrODUCTION OMIST, Strengthening of the

igerian Institute for Oil Palm Research.—NIR/
71/545/A/01/12:

Vacancy announcement.—No, 1161-AGS-65.

Date issued—5th November, 1973.

Closing date.—7th January, 1974,

Duzy station.—Benin, Nigeria,

Duration—24 months.

Starting date.—As soon as possible.

Background —The Government of Nigeria, with
FAO P assistance, has launched a project

la
under the title “Strengthening of the Nigerian
Institute for Qil Palm Re.searclgm” (NIFOR). Only
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about 8 per cent of Nigeria's oil palm processing is
carried out in factories. Apart gom a small pro-
portion which is extracted by hand-operated screw
presses, the remainder is processed by traditional
methods by which a little more than 50 per cent of the
oil in the mesocarp is extracted. The result in many
cases is a product which falls short of international
specifications.

Duties,—Under the supervision of the Project
Manager, the incumbent will set up at NIFOR =
collection of economic data and assessments, with
processes for continually up-dating this information.
I? d{;atﬁcular, he will, by the collection and analysis
(1) fa:

(#) Organize and conduct surveys on the oil
palm industry, including the establishment of an
efficient data collection system for gathering agro-
economic information regarding oil palm pro-
duction ; determine the economic aspects of
present oil palm processing technologies; and
identify the problematic features of the existing
and needed supporting services of marketing,
credit, transport, etc. :

(#{) Measure and evaluate the economic impact
of improvements and developments in the use of
small-scale processing equipment based on en-
gineering economy studies of recommended
processing equipment and practices developed by
the project.

(#) Carry out economic analyses of alternative
oil palm production and processing systems,
including the determination of ; benefit/cost ratios ;
appropriate pricing structures based on investment
requirements and operating costs ; the resulting
competitive position of the Nigerian palm industry
in the World Market.

(iv) Through analysis (and synthesis) bring the
micro-economic and technical production and
processing data into a policy a.nafysis framework,
whereby it can be uged to formulate planning
decision regarding the development of the Palm
Oil Industry.

{v) Perform any other duties as necessaty.

Qualifications—University degree in Agricultural
Economics. :

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their gpplimﬁons. Appointments to vacant
positions may de
providing such evidence for inclusion in his official
personnel file.

Experience.—Seven years ofiproven experience in
preparing feasibility studies on tropical cash tree
crops and policy papers on short-term and long-term
agricultural development programme.

Language—English,
Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post

and in line with the depth and breadth of training
and experience. - .

Method of application.—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAO, via dele Terme di Caracalla, 00100~
i{_g}nég,ﬁslmly, by 7th January, 1974. Quote: 1161-

pend upon the candidate selected -

Government Noiice No. 1834
INTERNATIONAL Crvil. AVIATION ORGANIZATION

VACANCY NOTICE PC 34/73.

Title.—Technical Officer.
Level—P-3.
Post No.—4320.02,

Salary range—Gross : US $14,690 increasing by

twelve a.nm:f increments to US $20,450 per annum.
Net (free of tax) : US $11,283 increasing by twelve

annual increments to US $15,093 per annum,

Plus post adjustment (cost of living allowance)
which is at ptesent: US $1,660-US $2,180 per
anium (free of tax) for staff member without
dependents.

uUs 82,A90~US $3,270 per annum (free of tax) for
staff member with dependents.

Note—Appointetts will normally be made at the

s

minimum of the salary and post adjustment ranges
indicated.

Office.—Joint Financing Section, Facilitation and
Joint Financing Branch, Air Transport Bureau,
Headquarters, Montreal, . ]

Qualifications :
1. Education.—University degree or equivalent

academic qualifications preferably with specializa-
tion in economics or business administration or law.

2. Experience.~Experience in a national govern-
ment, international organization or airline in the
development and implementation of programmes in
the field of civil aviation. Experience in negotiating
with government aviation authorities desirable.

3. Languages.—Command of one of the languages
of the Organization (English, French, Russian,
Spanish) essential and a good working knowledge of
the others desirable.

4. General—Knowledge of ICAO functions and

organization particularly in the air rt field.
Ability to prepare clear, concise and accurate
reports, State , correspondence and docu-
mentation, Judgement, initiative, thoro and

ability to maintain harmonious working relationships. -

Occupant responsible to.—Chief, Facilitation and
Joint Financing Branch.

Duties :

1. Assist in the preparation and presentation of
documentation in the field of joint financing for use
by representative bodies.

2. Assist in the work associated with the imple-
mentation and nmmdénegt nfd approved tﬁ;:gt
financing rO%nmmes. tudy and devise me s
as requimg, of achieving future progress in the field
of joint financing.

3. Serve as. Secretary/Advisor at meetings and
panels or working groups dealing with joint financing
matters, as assigned.

4. Undertake, as directed, field work involvi
consultations with national administrations an
represent the Organization at meetings of other
intemational_ organizations,
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5. Prepare correspondence with the States con-
cerned with the administration of the jointly financed
services under the agreements. Maintain liaison as
directed with other Branches in ICAQ and Depart-
ments in States working on joint financing matters
and prepare briefs for the External Auditor of the
JF services in Denmark and Iceland.

6. Analyse cost estimates submitted by the
provider States and make comparisons with estimates
of previous years and ascertain that estimates are in
accordance with the joint-financing agreements and
associated Annexes, .

7. Examine audited statements of actual costs of
States providing services under joint financing
agreements and associated Annexes in relation to the
approved estimates.

8. Compile joint financing statistics of North
Atlantic aircraft crossings and operating costs of
NAOS vessels and prepare documents and ahnual
assessment programmes based on these statisties,

9. Draft correspondence and issue instructjons-to

thée Finance Branch for deposit of inbound contribu~

tions, allocation of outbound payments to operating
States, and shori-term investment of the reserve
funds under these agreements, - _

10, Performi other duties as assigned, including
assistance on facilitation work as required. -

Term of appointment.—The appointment may be
offered initially for a period of two years on a renéw-
able basis intended: to lead to a permanent career or
on @ non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
may, however, apply for reappointment when the
vacancy in the post is announced on expiry of his
term of appointment). Applicants should state their
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a nonscareer appoint-
ment. -

Vacancy open {a.‘—Apg licants from Member States

of the Organization, members of the Secretariat
and Technical Assistance Missions of the QOrganiza-

tion, and staff members of the United Nations and -

the Specialized Agencies, and suitable roster
candidates.- .~ - .. - . s

Applications to be addressed to~Chief, Personnel
Branch, International Civil Aviation Organization,
1280 University Street, Montreal 101, P.Q. Canada.

Please guote—Vacancy number and full title of
post. - B :

Closing date for the receipt of applications.—20th
December, 1973. ;

Vacanzy Notice PC 3473

i .‘ - ,.APP 10

Summary of Benefits” Additional 10 Sala aiiabl,
.~ to Holders of Career Appmmﬁ e ¢
" (AMOUNTS QUOTED ARE IN US DOLLARS)

1. Dependency allowdrice—$400 per annum for a
spouse and $300 per annum for each child provided

those concerned qualify as beirig financially dependent

upon the staff member. If the allowance in respect of

a spouse is not paid a dependency allowance at the'

rate of $200 per annum may be paid in respect of a
parent or a -brother or sister, subject to the same
condttlon of financial dependency upon the staff
member. b g

2, Education grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on
children’s education travel to and from the home.
country or other permissible place of education.. -

3. Pension fund,—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of seven per cent of his pensionable
remuneration (presently established at 105 per cent
of the gross salary) with the Organization contribu~
ting 14 per cent. A '

4, Compensation for service incurred, death, tnjury
or illness.—The Organization pays compensation for
death, injury or illness attributable to the performance

 of official duties, in accordance with established rules.

3. Medical insurance—~The staff member will be
to participate in the, Quebec Medical
Insurance Plan (Medicare} and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan.

6. Life insurance—A group life insvrance plan
can be joined by the staff member.
7. Sick leave.—Adequate sick leave is granted.

8. Annual leave— Six weeks annual leave accrue
each year, -

9. Home leave travel.—In the third year of service

and- once in every second year thereafter, travel

ses of the staff member and his dependents are.

paid to and from his home country to enable him to
take annual leave there, - w

10. Travel and related expenses on appointment,—
The Organization meets the cost of travel expense
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects. Also payable is an installation grant, ing
in amount according to the location of the duty
station and the number of dependents of fhe staff
member, to compensate for expenses normally
incurred in initially settling in at the duty station.

11, Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects back to the staff member’s home. E

12. Terminal payments—A rtepatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is also paid on separation from service. In addition,
if the staff member’s services aré terminated after at
least one year of service for reasons other than serious
misconduct, 2 termination indemnity: varving in
amount with the length of service rendered will be
paid by the Orgmization; in certain cases the pay-
ment of this indemnity is discretionary and it is not
paid in case of retirement or resignation. -

Vacancy Notice PC 3473 S
o . Appendix
Summary of Benefits Additional to Salary available
_ to Holders of Non-Career Appointments
(AMOUNTS QUOTED ARE IN US DoLrars) .

1. Dependency allowance.—$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financiallydependent
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upon the staff member, If the allowance in respect
of a spouse is not paid a dependency allowance at the
rate of $200 per annum may be paid in respect of a
parent or a brother or sister, subject to the sume
obndi&oh of financial dependency upon the staff
member. .

2. Education grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child m:mualj ,, as well as expenditure ‘on
children’s education travel to and from the home
country or other permissible place of education..

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of seven per cent of his pensionable
remuneration (presently established at 105 per cent
of the ﬁoss salary) with the anization contri-

buting 14 per cent. The staff member’s contribution

plus accrued interest will be refunded to him on

termination of his contract,

4. Compensation for service incurred, death, infury
or tllness—The Organization pays compensation for
death, injury or illness attributable to the performance
ofl official duties, in accordance with established
rules, ' oo

5. Medical insurance.~—The staff member will be
required to participate in the Quebec Medical
Insurance Plan {Medicare) and the appropriate
deduction will be made from his salary. In addition,
there is a supplemental optional group medical’
insurance plan, , . ST

.6, Life insurance—~A group life insurance plan
can be joined by the staff member.

7. Sick leave—Adequate sick leave is granted.

8. Annual leave—Six weeks annual leave accrue
each year.

9. Travel and related expenses on appointment.—
.+ 'The Organization meets the cost of travel expenses

.of the staff member and his recognised dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects. Also pay-

able i8 an installation grant;-wvarying in amount .

according to the location of the duty station and the
number of dependents of the staff member, to_
compensate for expenses -normally in in
initially settling in at the duty station.

10, Travel and velated expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects. to the staff member's home unless the staff
membér was being paid.an assignment allowance
during his appointment, e oo

* 11, Terminal expenses—A. repatriation -grant

designed to assist the staff member in re-establishing
himgelf in his home country and varying in amount
with the length of service rendered and family
status is paid on separation from service.

" Government Noticé No. 1885
INTERNATIONAL CIviL AVIATION ORCANIZATION
. _VAGANCY NOTICE PC 35/73

Title~Laguage Officer (Reviser).
. Level —P 4.
Post No.—7330.25.

Salary range—Gross : US $18,120 increasing by
eleven annual increments to US $24,280 per annum,

Net (free of tax) : US $13,578 increasing by eleven
annual increments to US $17,568 per annum.

Plus post adjustment (cost of living allowance)
which is at present:

US $1,980-2,480 per annum (free of tax) for staff
member without dependents.

US $2,970-3,720 per annum (free of tax) for staff
member with dependents.

Note—Appointments will normally be made at
the minimum of the and post adjustment
ranges indicated.

Office—French Section, Language Branch, Bureau
of Administration and Services, Headquarters,
Montreal,

QUALIFICATIONS : _
1. Edm:gtioﬁ.—-U;ﬁversity degree, or equivalent
academic qualifications, preferably with emphasis

on modern languages, or on technical or scientific
studies,

2. erience.~—Several years of work involving,
ona fnxr{'tinuing basis, the wide use of !angungesl,ngx
government or in an inwernational organizatior, or
a large-scale private organization, or at international
conferences or large national meetings.

3. Language.—French mother tongue, or the
language used for the purgose of education. Demon-
strated ability to revise and write French translations,
with a thorough knowledge of syntax and stylistics,
is essential. A praofound knowledge of English is
essential, A sound working knowledge of Russian or
Spanish 'would be a valuable additional qualification.

4. General—A general cultural background is
essential to meet the varying requirements of the
language activity. An exacting sense of written style
is required. Familiarity with the objectives and
procedutes of international organizations functioning
at government level, and particulagly of ICAO,

desirable. Initiative, judgement, thoroughness and

__ability to maintain harmonious working relationships.

Ocsupant Responsible to Chief, French Section.
DuTies: - ! -

"1. Revise or write French translations of documen-
tation, correspondence and other matetial frequen
irivolving the use of technical and scientific termi-
nology, and assume responsibility for the release
of such material,

2. Guide translators and assist in co-ordinatin
the work of the Section. :

3. Assist in keeping current a multi-language
lexicon on aviation terminology.

4, Assist in organizing, holding and assessing
language examinations.
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5. Undertake supervisory assignments in language
services at meetings away from headquarters.

6. Advise on French language matters.

7. Perform other related duties as assigned,
isnclu_ding acting, when required, as Chief of the
ection,

Term of appointment.—The appointment may be
offered initially for a period oF two years on a
renewable basis intended to lead to a permaneat
career Or on a non-renewable non-career basis for
a period of up to three years (in the latter case the
Incumbent may, however, apply for re-appointment
when the vacancy in the post is announced on
expiry of his term of appointment). Applicants should
state their preference. but if their preference is for
a career appointment, they .shoufcfe indicate also
whether they would be prepared to accept a non-
career appointment.

Vacancy open to—Applicants from Member
States of the Organization, staff members of the
Secretariat and Technical Assistance Missions of
the Organization, and staff members of the United
Nations and the Specialized Agencies and suitable
roster candidates.

Branch Internationzl Civil Aviation Organization
1080, University Street, Montreal, 101, P.Q., Canada.

Please quote.—Vacancy number and full title of
post.

Closing date for the receipt of applications.—20
December, 1973. :

Appendix

SuMMARY OF BENEFITS ADDITIONAL TO SALARY

AvATLABLE TO HOLDERS OF CAREER
APPOINTMENTS
(Amounts Quoted are in US Dollars)

t. Dependency allowance.—$400 per annum for
a spouse and $300 per annum for each child
provided those concerned qualify as being financially
dependent upon the staff member. If the allowance
in respect of a spouse is not paid a dependency
allowance at the rate of $200 per annum may be
paid in respect of a parent or a brother or sister,
subject to the same condition of financial dependency
upon the staff member.

2, Education grant—Under certain conditions

an education grant is paid up to a maximum of °

$1,500 per child annually, as well as expenditure
on children’s education travel to and from the home
country or other permissible place of education.

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7 per cent of his pensionable remu-
neration (presently established at 105 per cent of
the gross salary) with the Organization contributing
14 per cent.

4. Compensensation for service incurred, death,
injury or illness—The Organization pays compen-
sation for death, injury or illness attributable to the
performance of official duties, in accordance with
established rules.

* member, to compensate for ex
Applications to be addressed to.—Chief, Personnel

5, Medical Insurance.—The staff member will be
required to pamcl\ufate in the Quebe¢ Medical
Insurance Plan (Medicare) and the appropriate
deductx:on will be made from his salary, In addition
there is a supplemental optional group medical
insurance plan,

6. Life Insurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave—Adequate sick leave is granted.

8. Annual leave—Six weeks annual leave accrue
each year,

9. Home leave travel —In the third year of service,
and once in every second year thereafter, travel
expenses of the staff member and his dependents
are paid to and from his home country to enable him
to take annual leave there.

10. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects. Also payable is an installation grant, varying
in 3mount according to the location of the du
station and the number of dependents of the s
penses normally
incurred in initially settling in at the duty station.

11. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also
pays reasonable costs of removal of furniture and
personal effects back to the staff member’s home,

12, Terminal Payments.—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family status
is also paid on separation from service. In addition,
if the stoff member’s services are terminated after
at least one year of service for reasons other than
serious misconduct, 2 termination indemnnity varying
in amount with the length of service rendered will be
paid by the Organization ; in certain cases the payment
of this indemnity is discretionary and it is not paid in
case of retirement or resignation, -

Appendix

SuMMARY OF BENEFITS ADDITIONAL TO SALARY
AvaiLasrLe To HoLDErRS oF NoN-CAREER
APPOINTMENTS

(Amounts guoted are in US dollars)

1. Dependency Allowance.—$400 per annum for
a spouse and $300 per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member, If the allowance in
respect of a spouse is not paid a dependency allowance
at the rate of $200 per annum may be paid in respect
of a parent or a brother or sister, subject to the same
condition of financial dependency upon the staff
member,

2. Education grant—Under certain conditions
an education grant is paid up to a maximum of $1,500

. per child annually, as well as expenditure on children’s

education travel'to and from the home country or
other permissible place of education. ’

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by
the staff member of 7 per cent of his pensionable
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remuneration (presently established at 105 per cent
of the gross salary) with the Organization con-
tributing 14 per cent. The staff member’s contribu-
tion plus accrued interest will be refunded to him
on termination of his contract.

4, Compensation for service incurred death, injury or
illness—The O tion pays compensation for
death, injury or illness attributable to the performance
ofl official duties, in acco) with established
rules,

5, Medical insurance.—~The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan,

6. Life insurance.—A group life insurance plan
can be joined by the staff member.

7. Sick leave.—Adequate sick leave is granted.

8. Annual leave—Six weeks annual leave accrue
each year, :

9. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assighmént allowance in lieu of
removal of furniture andpersonal effects, Also pay-
able is an installation- grant, -varying in amount

- according to che locution'of thednty-station and the
namber of dependents of thé,staff member, to com-
pensate for expenses normally iacurrédsin initially
settling in at the duty station, P
'10. Travel and related exfenses on terminitiop.—
‘The Organization pays the cost of travel of the s
member and his recognizell. dependents ‘from *the
duty station to his. home., The Organization also

pays reasonable costs of removal of furniture and

personal effects to the staff nfember’s home unless
the staff member was beig paid an assignment
allowance during his appompnen\; :

11. Terminal expenses—A répatriation grant
designed to assist the staff member in re-establishing
himself in his home country and,varying in amount
with the length of service rendered and family status
is paid on separation from service.

Government Notice No. 1886 Yo

o

INTERNATIONAL CivIL AVIATION ORGANIZATION

VACANCY NOTICE PC 39/73

s
Title~—~Language officer (Interpreter/Translator).
Level—P-3. '
Post No.—~7330.09. ;
Salary range—~—Gross ; US $14,690 increasing by
twelve annual increments to US $20,450 per annum,
Net (free of tax) : US $11,283 increasing by twelve
-annual increments to US $15,093 per annum. .
.Plus post adjustment (cost of living allowance)
which is at present :
US $1,660-2,180 per annum (free of
staff member without dependents.

" US $2,490-3,270 per annum (free of tax) for
sm&mmﬁermﬁdepﬂﬁmm. :

tax) for

Note.—Appointments will normally be made at the
minimum of the salary and post adjustment ranges
indicated. .

ce.~—French Section, Language Branch, Bureau
ufqﬁdministration and Services, Headquarters,
Montreal,

QMIQ'}WW' S —

1. Educafian.—-UniversiLy degree, or equivalent
academic qualifications, preferably with emphasis
on d1:mctem languages, or on technical or scientific
studies, '

2, Experience—Several years of work involving,
on a continuing basis, the wide use of languages, in
government or in an international organization, or a

large-scale private organization, or at interpational

conferences or large national meetings,

3. Languages~French mother tongue, or the
language used for the purpose of education. Ability -
to interpret into French from English essential, and
from Russian or Spanish desirable, Ability to write
French translations, with a thorough knowledge of
syntax and stylistics is essential. A profound know-
ledge of English essential. A working knowledge of
Russian or Spanish would be a valuable additional
qualification.

4. General—A general cultural background is
essential to meet the varying requirements of the
language activity, Familiarity with the objectives and
procedures of international organizations functioning
at government level, and particularly of ICAO, is
desirable. Initiative, judgement, thoroughness and
ability to maintain ious working relationships.
Occupant responsible to.—Chief, French Section.
Duties.—

.1. Interpret at meetings of the Organization.
2. Write French translations of documentation,
correspondence and other material frequently
. involving the use of technical and scientific termi-
“nology,
‘3, Assist in keeping current a multi-language
lexicog on aviation terminology.
4, A“ ige on French language matters,
5 P{ﬂorm other related duties as assigned,

Term of 7 t.—The appointment may be
offered initially for a period of two years on a renew-
able basis intended to lead to a permanent career

or on a non-renewable non-career basis for a period
of up to three years (in the latter case the incumbent
may, however, apply for re-appointment when the
vacancy in the post is announ on expiry of his
term of appointment). Applicants should state their
preference, but if their preference is for a career
tgpomtment, they should indicate also whether

ey would be prepared to accept a non-career
appomtment.

Vacancy open to.—Applicants from member states
of the Organization, staff members of the Secretariat
and Technical Assistance Missions of the Organiza-
tion, and staff members of the United Nations and
the Specialized Apgencies, and suitable roster
candidates, : ;

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal 101, P.O. Canada.

Pleasequote~Vacancy number and full title of: post,

Closing date for the recei Jications.—24th
December, 1673 1 T+ of epplcations—
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. Appendix
Summary of Benefits Additional to Salaﬁr
Available to Holders of Career
Appointmenis i,

kAMOUNTs Quotep ARE IN US DoLLARS

1, Dependency allowance.—$400 per annum for a
ouse and $300 per annum for each child prtmded

e concerned qualify as being financially de-
pendent upon the staff member. If the allowance in
respect of a spouse is not paid a dependency allowance
at the rate of $200 per annum may be paid in respect
of a parent or a brother or sister, subject to the same

condition of financial dependency upon the staff

member. . ,

2. Educution grant—Under certain conditions
an education grant is paid up to a maximum of
$1,500 per child annually, as well as expenditure on
children’s education travel to and from the home
country or other permissible place of education.

3. Pension fund—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7 per cent of his pensionable remune-
ration (presently established at 105 per cent of the
gross salary) with the Organization contributing
14 per cent. Lo

4, Compensation for service incurred, death,
injury of ~—The Organization pays compensa-
tion for death, injury or illness attributable to the
performance of official duties, in accordance. with
established rules. : N

5. Medical insurance.—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan. ’ ' 8

6. Life insurance—A group life insurance plan can
be joined by the staff member.

7. Sick leave~—Adequate sick leave is granted.

8. Annual leave—Six weeks annual leave accrue
each year, .

9. Home leave travel—In the third year of
service, and once in every second year thereafter,
travel expenses of the staff member and his de-
pendents are paid to and from his home country to
enable him to take annual leave there. .

10. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his dependents from. his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects. Also payable is an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate for expenses normally
incurred in initially settling in at the duty station.

11. Travel and related expenses on lermination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also

pays reasonable costs of removal of furniture and -

personal effects back to the staff member’s home.

12. Terminal payments—A repatriation grant
. designed to assist the staff member ﬁ: re-establishing

himself in his home country and varying in amount

with the length of service rendered and family

status is also paid on separation from service, In
addition, if the staff member’s services are terminated
after at least one year of service for reasons other than
serious misconduct, a termination indemnity varyin
in amount with the length of service rendered mﬁ
be paid by the Organization ; in certain cases the
payment of this indemnity is discretionary and it is
not paid in case of retiremént or resignation.

" Appendix
Summary of Benefits Additional to Salary .avatlable

to Holders of Non-Career Appointments
(AMOUNTS QUO']%ED ARE IN US DovrvrARs)

1. Dependency allowance.—$%400 per annum for a

ouse and $300 per annum for each child provided

ose concerned qualify as being financially dependent
upon the staff member, If the allowance in respect
of a spouse is not paid a dependency allowance at the
rate of $200 ger annum may be paid in respect of a
parent or a brother or sister, subject to the same
condibtion “of financial dependency upon the- staff
member: '

2, Education grant,—Under certain conditions
an education grant is .paid up to a maximum of
$1,500 £er child annually, as well as expenditure
on children’s education travel to and from the home
country or other permissible place of education. . _

3. Pension fund —The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 7 per cent of his pensionable
remuneration (presently established at 105 per cent
of the gross'salary) with the Organization contribu-
ting 14 per cent. The staff members’s contribution
plus accrued interest will be refunded to him on

termination of his contract. . --

. 4. Compensation for service incurred death, injury

or illness—The Organization pays compensation for

death, injury or illness attributable to the perfor-

?;ﬂance of official duties, in accordance with established
es.

5. Medical insurance—The staff member will be
required to participate .in the Quebec Medical
Insurance Plan edicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional group medical
insurance plan.

6. Life insurance—A group life insurance plan
bejoined by the staff member. :

7. Sick leave.~Adequate sick leave is granted.

8. Annual leave,—Six weeks annual leave acerue
each year. ’

9. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs .of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects, "Also
payable is an installation grant, varying in amount
according to the location of the duty station and
the n er of dependents of the staff member ; to
compensate for expenses: mormally 'incurred  in
initially settling in at the duty station..- ~ --*-

-

r
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10. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also
pays reasonable costs of removal of furniture and
personal effects to the staff member’s home unless
the staff member was being paid an assignment
allowance during his appointment.

11. Terminal expenses—A repatriation grant de-
signed to.assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rend:ared and family status
is paid on separation from service.

Government Notice No._f887

INTERNATIONAL CIvIL AVIATION ORGANIZATION
VACANCY NOTICE PC 36/73

Title—Language Officer (Translator).

Level —P-3.

Post No.—7330.26.

Salary range.—Gross : US $14,690 increasing by
twelve annual increments to US $20,450 per annum.

Net (free of fax) : US $11,283 increasing by twelve
annual increments to US $15,093 per annum.,

Plus post adjustment (cost of living allowance)
which is at present: US $1,660-2,180 per annum
(free of tax) for staff member without dependents.

US $2,490-3,270 per annum (free of tax) for staff
member with dependents. s

Note—Appointments will normally be made at
the minimum of the salary and post adjustment
ranges indicated.

Office.—French Section, Language Branch, Bureau
of Administration and Services, Headquarters,
Montreal.

QUALIFICATIONS :

1. Education.—University degree, or equivalent
academic qualifications, preferably with emphasis
on :iuodem languages, or orf’technical or scientific

. studies.

2. Experience.—Several years of work involving,
on a continuing basis, the wide use of languages m
government or in an international organization, or
in a large-scale private organization, or at inter-
national conferences or large national meetings.

3. Language—~French mother tongue, or the
language used for the purpose of education. Ability
to write, and progressive ability to revise French
translations with a thorough knowledge of syntax
and stylistics essential,’A profound knowledge of
English essential. A working knowledge of Russian
or Spanish would be a valuable additional qualif-
cation. )

4. General —A general cultural background is
essential to meet the varying requirements of the
language activity. Familiarity with the objectives
and procedures of international organizations
functioning at government level, and particularly
of - ICAO, is desirable. Initiative, judgement,
thoroughness and ability to maintain harmonious
working relationships, :

Occupant responsible to Chief, French Section,

Duries : : -
1, Write French translations of documentation,

correspondence and other material frequently in-
volving the use of technical or scientific terminology.

2. Revise, when required, French translations
written in the Section.

3. Assist in_keeping current a multi-language
lexicon on aviation terminology. .

4. Advise on French language matters.
5. Perform other related duties, as assigned,

Term of intment.—The appointment may be
offered nuu:ﬁgogr a period of two years on a renew-
able basis intended to lead to a permanent career or
on a non-renewable non-career basis for a period of
up to three years (in the latter case the incumbent
may, however, apply for reappointment when the
vacancy i the post is announced on expiry of his
term appointment). Applicants should state their
preference, but if their preference is for a career
appointment, they should indicate also whether they
would be prepared to accept a non-career appoint-
ment,

Vacancy open to—Applicants from Member
States of the Organization, staff members of the
Secretariat and Technical Assistance Missions of the
Organization, and staff members of the United
Nations and the Specialized Agencies, and suitable
roster candidates,

Applications to be addressed to.—Chief, Personnel
Branch, International Civil Aviation Organization,

1080 University Street, Montreal 101, P.Q., Canada,
Please quote Vacancy number and full title of post.

Closing date for the receipt o Lcations.—20th
Deeembgr, 197{ ek

Vacancy Notice PC 36[73

: Appendix
Swummnary of Benefits additional to Salary Available
to Holders of Non-Career Appointments . _
(AmounTts QuoTED ARE IN Us DoLrars)

1. Dependency allowance—$400 per annum for a
spouse and $300 pér annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member. If the allowance in
respect of a spouse is not paid a dependency allow-
ance at the rate of $200 per annum may be paid in
respect of a parent or a brother or sister, subject to
the same condition of financial dependency upon
the staff member.

2, E_ducatz'm: grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education.

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 7 per cent of his pensionable remu-
neration (presently established at 105 per cent of the
gross salary) with the Organization contributing
14 per cent. The staff‘members’ contribution plus
accrued interest will be refunded to him on termi-
nation of his contract. =
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4. Compensation for service incurred, death, injury
or illness—The Organization pays compensation for
death, injury or illness attributable to the perfor-
mance of official duties, in accordance with establi-
shed rules.

5. Med:cal insurance.— The staff member will be
required to participate in the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deductior #ill be made from his salary. In addition
- there is a supplemental optional group medical
insurance plan.

4, Life insurance—J\ group life insuranse plan
can be joined by the staff member.

7. Sick leave—Adequate sick leave is granted.

8. Annuni leave.—Six wecks annual leave accrue
cach year. : :

9. Travel and related expenses on appointment.—
The Organizaticn meets the cost of travel
of the staff member and his recognized dependents
from his home to the duty station, and m addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects. Also pay-
able is an installation grant, varying in amount
according to the location of the duty station and the
number of dependents of the staff member, to com-
pensate for expenses normally incutred in initially
settling in at the duty station.

10. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the duty
station to his home., The Organization also pays
reasonable costs of removal of furniture and personal
effects to the staff member’s home unless the staff
member was being paid an sssignment allowance
during his appointment. .

11. Terminal expenses—A repatriation grant
designed to assist the staff member in re-establishing

himself in his home country and ing in amount
with the length of service rendered and ily status
is paid on separation from service.

Appendix

SUMMARY OF BENEFITS ADDITIONAL TO SALARY
AvVAILABLE TO HOLDERS OF CAREER APPOINTMENTS

(Amounts gquoted are in US Doltars)

1. Dependency allowance.—3$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially depen-
dent upon the staff member. If the allowance in
respect of a spouse is not paid a dependency allow-
ance at the rate of $200 per annum may be paid in
respect of a parent or a brother or sister, subject to
the same condition of financial dependency upon the
staff member.

2. Education grant.—Under certain conditions an
education grant is paid up to a maximum of §1,500
per child annually, as well as expenditure on child-
ren’s education travel to and from the home country
or other permissible place of education. '

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7 per cent of his pensionable remu-
neration (presently established at 105 per cent of the
gross salary) with ‘the Organization contributing
14 per cent. St

4. Compensation for service incurred, death, injury
or illness,—The Organization pays compensation for
death, injury or illness attributable to the performance
of official duties, in accordance with established rules,

" '5.. Medical insurance—The staff member will be
required to participate in' the Quebec Medical
Insurance Plan (Medicare) and the appropriate
deduction will be made from his salary. In addition
there is a supplemental optional gropp medical
insurance plan. : .

6. Life insurance~A group life insurance plan
can be joined by the staff member. : :

7. Sick leave,—Adequate sick leave is gmntéd.

8. Annual leave—Six weeks annual leave accrue
each year. i ¢

9, Home leave travel.—In the third year of service,
and once in every second year therecafter, travel
expenses of the staff member and his dependents are
paid to and from his home country to enable him to
take annual leave there.

10. Travel and related expenses on appointment,—
The Organization meets the cost of travel expenses
of the staf member and his dependents from his
home to the duty station, and in addition pays
reasonable costs of removal of furniture and personal
effects. Also payable is an installation grant, varying
in amount according to the location of the d
station and the number of dependents of the
member, ‘to compensate for expenses normally
incurred in initially settling in at the duty station, -

11. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from. the
duty station to his home. The Organization 4dlso pays
reasonable costs of removal of furniture and personal
effects back to the staff member’s home, .

- 12. Terminal payments—A repatriation grant
designed to assist the staff member in re-establishing
himsgelf in his home country and varying in amount
with the length of service rendered and family status
is also paid on separation from service. In addition,
if the staff member’s services are terminated after
at least one year of service for reasons other than
serious misconduct, a termination indemnity varying
in amount with the length of service rendered will be
paid by the Organization ; in certain cases the pay-
ment of this indemnity is discretionary and it is not
paid in case of retirement or resignation. !

Government Notice No. 1888
. InrerNATIONAL Crvin AviaTioN ORGANIZATION
VACANCY NOTICE PC 37/73

Title—Language Officer (Translator).
Level—P-3. -
Post No,—7340.22. y _ _ _
Salary range—Gross : US $14,690 increasing by

twelve annual increments to US $20,450 per annum.
Net (free of tax) US $11,283 increasing by twelve

annual increments to US $15,093 per annum.

~ Plus post adjustment (cost of living allowance)

which is at present : . T
US $1,660—US $2,180 per annum (free of tax)

for staff member without dependents. . O
US $2,490—US $3,270 per annum (free of tax)

for staff member with dependents, - s
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Note.—Appointments will normally be made at
the minimum of the salary and post adjustment
ranges indicated.

Office—Spanish Section, Language Branch, Burean
g& Administration and Services, Headquarters,

ontreal.

Qualifications :

1. Education—University degree, or equivalent
academic qualifications, preferably with emphasis on
modern languages, or on technical or scientific
studies.

2. Experience.—Several years of work involving,
on a continuing basis, the wide use of languages, in
government or in an international organization, or in
a large-scale private organization, or at international
. conferences or large national meetings.

3. Languages—Spanish mother tongue, or the
language used for the purpose of education. Abili-
ty to write an tgmgmssiw ability to revise Spanish
translations, with a thorough knowledge of syntax and
stylistics essential. A profound knowledge of English
essential. A working knowledge of French or Russian
would be a valuable additional qualification. '

4. General—A. general cultural background is
essential to meet the varying requirements of the
language activity. Familiarity with the objectives and
procedures of international organizations functioning
at government level, and particularly of ICAO is
desirable. Initiative, judgement, thoroughness and
ability to maintain harmonious working relationships.

Occupant responsible to.—Chief, Spanish Section.
Duties : '
1. Write Spanish translations of documentation,
correspondence and other material frequently
involving the use of technical and scientific termi-
nology.

2. Rivise, when required, Spanish translations
written in the Section.

3. Assist in keeping current a multi-language
lexicon on aviation terminology.

4. Advise on Spanish language matters.

5, Perform other related duties, as assigned.

. Term of appointment—The appointment may be
offered initially for a period of two years on a
renewable basis intended to lead to a permanent
career or on a non-renewable non-career basis for a
period of up to three years (in the latter case the
i nt may, however, apply for reappointment
. when the vacancy in the post is announced on
expiry of his term of appointment). Applicants should
state their preference, but if their preference is for
a career appointment, they should indicate also
whether they would be prepared to accept a non-
career appointment.

Vacancy open to.—Applicants from Member States
of the Organization, staff members of the Secretariat
and Technical Assistance Missions of the Organiza-
tion, and staff members of the United Nations and
the Specialized Agencies, and suitable roster
candidates. - -

Applications to be addresssd to.—Chief, Personnel
Branch, International Civil Aviation Organization,
1080 University Street, Montreal 101, P.Q., Canada.

Please quote—~Vacancy number and full title of
post_ i X

Closing date for the receipt of applications,—20th
December, 1973.

Appendix
Summary OF BENEFITS ADDITIONAL TO
SALARY AVAILABLE To HOLDERS OF
APPOINTMENTS

(Amounts quoted are in US dollars)

1. Dependency allowance.~—~$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially dependent
upon the staff member. If the allowance in respect of
a spouse is not paid a dependency allowance at the
rate of $200 per annum may be paid in respect of a
parent or a brother or sister, subject to the same
mgi(:'n of financial dependency upon the staff
member.

2. Education grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as as expenditure on
children’s education travel to and from the home
country or other permissible place of education.

3. Pension fund.—The staff member will become
a full participant in the United Nations Joint Staff
Pension Fund which involves a contribution by the
staff member of 7 per cent of his pensionable remune-
ration (presently established at 105 per cent of the
gross ) yith the Organization contributing
14 per cent.

4. Compensation for service incurred, death, injury
or illness.—The Organization pays compensation for
death, injury or illness attributable to the performance
:El official duties, in accordance with established

es.

5. Medical imurwzce.——'l‘hethmﬁ‘qmegl:er will be
required to participate in the Que Medical
Insurance Plg.n {Medicare) and the appropriate
deduction will be made from his salary. iti
there is a supplemental optional group medical
insurance plan,

6. Life insurance—A group life insurance plan
can be joined by the staff member.

7. Sick leave.~Adequate sick leave is granted,

8. Annual leave.—Six weeks annual leave accrue
each year.

9. Home leave travel.—In the third year of service,
and once in every second year thereafter, travel
expenses of the staff member and his dependents
are paid to and from his home country to enable
him to take annual leave there,

10. Travel and related expenses on appointment.—
The ization meets the cost of travel expenses
of the staff member and his dependents from his
home to the duty station, and in addition pays
reasosiable costs of remaval of furniture and personal
effects. Also payable is an installation grant, varying
in amount according to the location of the duty
station and the number of dependents of the staff
member, to compensate for expenses normally
incurred in initially settling in at the duty station.

11. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the duty
station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects back to the staff member’s home.
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12. Terminal paymenis—A repatriation grant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service rendered and family
status is also paid on separation from service. In
addition, if the staff member’s services are terminated
after at least one year of service for reasons other

serious misconduct, a termination indemnity
varying in amount with the length of service rendered
will be paid by the Organization ; in certain cases the
payment of this indemnity is discretionary and it is
not paid in case of retirement or resignation.

" Appendix

SUMMARY OF BENEFITS ADDITIONAL TO
SALARY AVAILABLE TO HOLDERS OF NON-CAREER
APPOTNTMENTS

(Amounts quoted are in US Dollars)

1. Dependency allowance.—$400 per annum for a
spouse and $300 per annum for each child provided
those concerned qualify as being financially
dependent upon the staff member. If the allowance
in respect of a spouse is not paid a dependency
allowance at the rate of $200 per annum may be paid
in respect of a parent or a brother or sister, subject
to the same condition of financial dependency upon
the staff member.

2, Education grant.—Under certain conditions an
education grant is paid up to a maximum of $1,500
per child annually, as well as expenditure on child-
ren’s education travel to and from the home connfry
or other permissible place of education.

3. Pension fund—The staff rnembgr will becomega
fall participant in the United Nations Joint Staff
Pension Fund, which involves a contribution by the
staff member of 7 per cent of his
remuneration (presently established at 105 per cent
of the gross salary) with the Organization contri-
buting 14 per cent. The staff member’s contribution
plus accrued interest will be refunded to him on ter-
mination of his contract.

OFFICIAL GAZETTE
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‘4. Compensation for service incurved, death, injury
or illness—The Organization pays compensation
for death, injury or illness attributable to the perform-
ance of official duties, in accordance with established

es. ¥

5. Medical insurance.—The staff member will be
required to participate in the Quebec Medical
Insurance Plan (NFedicare) and the appropriate
deduction will be made from his salary. In addition
there is a_ supplemental optional group medical
insurance plan, . .

6. Life insurance.—A group life insurance plan can
be joined by the staff member.

7. Sick leave—Adequate sick leave is granted.

8. Annunl leave—Six weeks annual leave accrue
each year. .

9. Travel and related expenses on appointment.—
The Organization meets the cost of travel expenses
of the staff member and his recognized dependents
from his home to the duty station, and in addition
pays reasonable costs of removal of furniture and
personal effects. Alternatively the Organization may
decide to pay an assignment allowance in lieu of
removal of furniture and personal effects. Also
payable is an installation grant, varying in amount
according to the location of the duty station and the
number of dependents of the staff member, to
compensate for expenses normally incurred in
inttially settling in at the duty station.

10. Travel and related expenses on termination.—
The Organization pays the cost of travel of the staff
member and his recognized dependents from the
duty station to his home. The Organization also pays
reasonable costs of removal of furniture and personal
effects to the staff member’s home unless the staff
member was being paid an assignment allowance
during his appointment.

11. Terminal expenses—A repatriation ant
designed to assist the staff member in re-establishing
himself in his home country and varying in amount
with the length of service tendered and family status
is paid on separation from service,

Government Notice No. 1889

CustoMs AND ExcisE NIGERIA

SAT.E OF GOODS AT GOVERNMENT WAREHOUSE, IKEJA

Unless previously cleared the following unclaimed goods in the Government warehoused.ét IKEJA
will be sold by public auction at Government Warehouse, Ikeja immediately ‘after the publication of this

notice.

Lot No. Name of aircraft ‘Marks and Nos.
3580/73 BR363;19-9-73 121-03369590 ..
3581/73 AZ858;17-9-73 055-19200484 ..
3582/73. SR250; 21-9-73 115-13750015 ..
3585/73. CT783;8-9-73 094-70266254 ..
3586/73 'W'T909;22-9-73 061-08252145 ..
3587/73 LHS62; 22-9-73 220-11073963 ..
3588/73 W'T925;19-9-73 142-46926725 ..
3589/73 SA 84;19-9-73 006-03013765" ..
3590/73 SN431; 21-6-73 082-90646076 ..
3502/73 AZ936; 18-9-73 098-03528481 ..
3593/73 BR357;19-5-73 023-91493404 ..
3594/73 'WTS01; 14-8-73 15354544 (213320)
3595/73 UT281; 2-6-73 71974630 -

Numberof  Description of packages
. zes
Photo Print Material
Shoes : :
News Papers
Printed Educational Books
Bostik Cement .

- Accessories and Specification
Nitrate D’Argent Par %
Fire Petardent Paint
Samples of Sweaters

‘Samples of Hurricane Lanterns’
Chemical N 4
. Magazine
. Watering Fluid

.
b b e g e D e D
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SALE OF GOODS AT GOVERNMENT WAREHOUSE, IKEJA-—continued
Lot No. Name of aircraft Marks and Nos. Number of Description of packages
_ and date packages
3597/73 BR355: 3-8-73 03241534 i . 1 Books
3598/73 'WT903 ; 4-3-73 89500622 - N 1 Chemicals
3600/73 BR355; 23-5-73 02039940 . i Spare Parts
3601/73 WT901;23-1-73 3178599 - ) 1 Purolator Fitting Instrument
3602/73 WT913; 9-7-73 1473104 (02947) s 1 Chemical
3604/73 AZ531; 27-7-73 37549610 ¥ = 1  Spare Parts
3605/73 ET785;28-8-73 026-35394144 .. . 1 Samples Cassetes Flash Bolls
. Transformer
3607/73 AZB836; 28-9-73 055-37720045 .. = 1 Samples of Mosquito Net
3608/73 UT781; 25-9-73 057-42336766 .. " 1 Samples of Capsules
3610/73 SR250;29-9-73 085-94122081 .. o 1 Samples of Rice -
3611/73 PA188; 28-9-73 026-35422590 .. - 1 § Parts
3615/73 AZB36; 28-9-73 055-19300094 . " 1 earing Apparels
3616/73 AHS232; 20.9.73 124-10440662 .. * 3 Echantilons De Vins
3617/73 UT781;4-9-73 142-46587940 . . 1 Bonneterie
3618/73 SR250; 25-9-73 085-87557490 .. . 1 Anntennen
3620/73 GHS550; 2-10-73 121-02452586 .. 2  Empty Vaccine Flases
3621/73 LHS560 ; 29-9-73 220-15664180 .. 3  GermanStill Wine Champagner
3622/73 LHS562 ; 2909-73 220-11809965 .. 1 Tapus Used in Broadcast
3625/73 AZ836; 2809-73 098-05153853 .. 1 Precious Stones
3627/73 WT909; 22-9-73 061-12933955 . 1 Samples of Sun Hat and Bags
3630/73 PA181;1-10-73 117-23818255 .. 1 MeatPlate Fruits Bowl Caps
3631/73 SR250; 28-9-73 085-88570845 .. 1 Scientific Equipment
3635/73 SR250; 28-9-73 085-94075251 .. 1 Dial Thickness Ganges
3638/73 ET781;20-9-73 071-17111463 .. 1 Books
3639/73 LHS560; 2-10-73 220-15635583 .. 1 Machinery Spare Parts
3640/73 1HS560; 18-9-73 220-15635583 .. 1 Chemicals
3641/73 W'T909; 29-9-73 061-15507623 .. 1 Imitation Leather Goods
3642/73 IWAA7936;9-10-73 055-38317635 .. 1 Electrical Measuring Instrument
3643/73 LHS560; 9-10-73 220-11408541 .. 1 Samples of Ladies T/C Night
3644/73 WT964; 10-10-73  064-1112005 .. £ 1 Spare Parts
3645/73 1LHS562;6-10-73..  131-58005172 .. . 1 Samples of Ganned Mackerd
3646/73 BR357;6-10-73 121-03259395 .. o 1 p Spares
3647/73 UT781;9-10-73 057-42349720 .. = 1 Cassette Radio .
3648/73 W'T913;8-10-73 061-16080050 .. . 1 Seiko Watches with Bands
3650/73 BR355; 3-10-73 121-02617285 .. E 1 Projectors
3651/73 AZ7936 ; 9-10-73 055-34037684 .. " 3 ing
3655/73 AZ7986; 9-10-73 055-35795841 .. a -1 Spéll'es for Pneumable Overhead
eaners
3659/73 WT907; 20-7-73 061-10888205 .. - 4 Imitation Costume Jewellery
3660/73 1HS60; 9-10-73 220-10666386 .. war 1 Projector Regulable
3664/73 BR250;2-10-73 - 085-88586046 .. ‘4 1 Spare Parts
3665/73 BR250 : 2-10-73 085-88587715 .. 2 Machines and Spare Parts
3666/73 WUT781; 2-10-73 085-46747912 .. . 1 Pieces Detachees -
3668/73 UT781; 2-10-73 057-42320762 .. . 1 Samples of Speaker
3669/73 AZ7936 ; 9-10-73 055-18001034 .. - 16 ° Coated Fabrics
3670/73 BR365; 7-10-73 121-03383214 .. i 1 Radio Parts
3671/73 LH560; 2-10-73 220-11408493 .. . 1 Gents Nylon Shist
3672)73 AZ836:; 5-10-73 055-19035774 .. . 1 Machinery Parts
3673/73 BR355; 12-10-73 121-02498462 .. . 1 St;e.l‘ fl:l.t;s for Hosiery Knitting
i : achines
3674/73 BR357;13-10-73 - 121.02591665 . v 1 tical Machine
3676/73 UT755;12-10-73  014-45056502 .. . 1 chinery Spares
3677/73 AZ7936; 3-10-73 .  098-03747866 .. i 1 Samples of Polyester White and
- L - . . . Dyed Doubt Knit
3680/73 - AZ7936 ; 9-10-73 055-19170432 .. 1 Plastic Materials
3681/73 LHS562; 13-10-73 220-09031096 .. 1  Gloves
3683/73 LHS562; 6-10-73 - 220-15223876 .. 1 _ Samples
3688/73 LH562; 13-10.73 220-16034756 .. . 1 Watches L. .
3689/73 UT755; 12-10-73 12103185136 .. - 1 Ladies Evening Dresses -
3692/73 UT755;12-10-73 142-609438422 e 2 Textiles i ;
3694/73 SR250; 14-8-73 . 281-291594 .. 1 Catalogue
 3695/73 LHS62; 13-10.73 = 220-16035585 .. 1 Samples of Ready Made Gar-

ments and Plastic Goods
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SALE OF GOODS AT GOVERNMENT WAREHOUSE, IKEJA—continued
Lot No. Name of aircraft Marks and Nos. Number of Description of packages
and date , ; packages.

3696/73 U'T755; 10-10-73 057-46634114 .. i 1 Ladies Leather Handbags

3697/73 WT907; 12-10-73 060-35900325 .. ' 1 Metalic Net .

3698/73 SR250; 2-10-73 085-88612285 .. 19 ‘Tissues

369973 AZ836; 28-0-73 055-36354905 .. 1 . Printed Matter

3702/73 AZ836;5-10-73 055-18186852 .. 1 Trousers

3703j73 WT962; 19-9-73 237-GH1522496 2 Gramophone Records

3704/73 UT281; 15-9-73 142-46941532 .. i 3 Articles De helollement

3708/73 WT901; 16-10-73 061-12996690 .. = 1 ShE Spares

3709/73 AZ858; 1-10-73 055-34257495 .. - 1 Radio Spares

371173 WT913; 2-9-73 102-14973630 .. - 1 - Sport Goods -

3712)73 ~BR365; 21-10-73 121-02938854 .. i 1 Electrical Equipment

3715/73 'WT907 ; 28-9-73 061-16507175 .. . 1 Blood Serum

3716)73 SR250; 14-9-73 085-88548191 .. o 1 Biochemicals

3717]73 'WT903 ; 10-10-73 061-16509544 .. e ‘1 Surgical Appliances

3722|73 SN431; 30-8-73 082-91317236 .. . 1 Tran:éstor Cassette Tape Re-
corder

3723]73 LH562; 27-10-73 220-16091055 .. o 1 Electrode

3725/73 AZ6858 ; 23-6-73 131-37719566 .. = 1 Cloth of Samples

3726]73 'T1A01; 18-6-73 270-04341606 .. 5 Key-Chains

3728)73 UT755; 22-6-73 142-60945146 .. e 1 Latex Paint

3729173 AZ836; 30-6-73 055-3638818 .. .t 1 Arms and Ammunition

3731}73 WT909; 20-10-73 061-15044670 .. . 1 Electric Soldering Machine

3736]73 AZ7936; 9-10-73 055-38317635 .. 1 Electrical Measuring Instru-

*ments

And a miscellaneous quantity of unidentifiable cargo lying on the dump or stacking area or in the Govern-
ment Warehouse, or any other place as the case may be.

Government Notice No. 1890

Customs AND Excise NiGErRIA

SALE OF GOODS AT PORT *HARCOURT

Unless previously cleared, the following unclaimed goods Government-warehoused at PORT HAR-

COURT will be sold by public auction at

Government Warehouse, Port Harcourt, on the Wednesday

succeeding the elapse of one calendar month from the date of first publication of this notice, commencing

at 10 am.

Date of
report

19-7-73

12-5-73
13-4-73

13-7-73
23-5-73
23-5-73
19-6-73
13-4.73
14-7-73
25-7-73
25-7-73
31-7-73
12-8-73

134-73
9-8-73

Name of air-

craft or ship
Szezawnica

H. Heron
Elmina Palm

Tlesha Palm
Ughelli
Ughelli

Marks and Nos.

HAAPCO REA 47/73 Port Har-
court.A/9904/No. 1-7 v

L.A.AbaviaPortHarcourt ..

J-F. Onitsha via Port Harcourt
Nigeria 4747 - .. o

U.B.T.C. 6678 Port Harcotirt
721/3 i i

Justin Udoh, Bishop House,
Calabar -

1.M.12122/]/1 MGG. Port Har-
court -

L.A. 19954 1/311-54064
E.O. & S.E. 083/13.166/1-3 .. -
T.LC.L. Onitsha N.O. 2433/1-200

Tjere Aba via Port Harcourt 1/33

Eme Bros Aba, Port Harcourt. .

ASC Reico Stat 52607/1 3 Port
Harcourt

O-T.-§

.

/REICO SD -

E.O. & S.E. 83/13171/1-3

Arewa Textile Obbu, Kaduna
via Port Harcourt

4

Number of
packages

)
[
.8;,,,.”-; R I s I

S WL

Description of packages

Automotive Spare Parts
Truck Spare Parts

Textile Goods
Cases Motor Spare Parts
Trunk Personal Effects

Cas Religious Articles

Case Truck Spare Parts

Cases Suitcase Cocks

Ca{yas Raw Brightening Black
arn

Rolls Artificial Leatherette

Bales Fuperie

Cases Staﬁonary

Cases Aluminium Earings

Cases Suitcase Locks

Cases Automotive Shutters for
Toyoda

R



And a miscellaneous guantity of unidentifiable cargo,
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SALE OF GOODS AT PORT HARCOURT—continued .
Date of Name of aircraft Marks and Nos. Number of Description of packages
report or ship packages :
13.7-73  1lesha Palm 5.M.B.P.H. 4722/1-3 .ot 2 Cases ]i,ntemal Combustor En-
gine Parts
27-6-73 Mano 5.M.G. G791 Enugu via Port
Harcourt . . Case Spare for Paper Pulp Far-
. . ming Plant
30-7-73 = Kohima Unekwem Aba 1-27 Port Harcourt 27  Trusses Chloride Leatherette
27-7<73 L.. Bosomtws N.B.S. Enugu via Port Harcourt
19903/112 s s 2 Cases Stationary Goods
21-6-73 ‘Tanga SP. SL. 1/2 Port Harcourt 1 Caaeoﬂﬂldztahcos Para Boles Metal
16-8-73 Kano Palm EMSC/REICO SD 1471 i 3 Cases Wooden Lasts
1-8-73 Ahmadu Bello  Haarco Reduato Port Harcourt
: 1129 90/72 i i 1 - Case Motorcycle Spare Parts
16-8-73 Kano Palm E.K.H.P. Gama 41 Port Harcourt
1769.. - 15 39 Cartons Festival Trousers
17-9-73 = Deloro Reu H. E. Gerald, P.M.B. 46,
Abak Nigeria via Port Harcourt 1 Drum Used Clothing s
4-9-73  Elkanemi No. 40804/1-2 .. .- 2 Cases Agricultural Spares
15-9-73 Warszawa E.E.O. & B. 3370A1/3 Port
; Harcourt s 9 Cases Hand Tools
22-9-73 Nm Khana Sons, Port Harcourt 13 Peugeot (404) Cars
we
22-9-73 Nnamdi Machine Port Harcourt e 1  Unpacked Volkswagen
: Azikiwe
14-9-73 Pangani Anynoric Port Harcourt 1 Unpacked Second-hand Mer-
« W . : cedes 220 SE.
4-9-73 Elkanemi Chassis No. 9. A-51 FR 88912 .
. Port Harcourt .. i 1 Used Ford Tannus 20 Mts,
4-9-73 Elkanemi Chassis No. 311586059 Port
court . o P 1 Unpacked Used Open Kadett
4-9-73 Elkanemi Chassis No. GA 36 FG. 89995
Port Harcourt .. a 1 Used Ford 17M Station Wagon
27-9-73 Bhamo MAOAXRB Port Harcourt1/9 .. 8 Cases Brass Cup Rings
14-9-73  St, Fresco G.N.E. B/PH 67246/1-4 4 Cages Nylon Rayon Mixed Opal
14-9-73  St. Fresco 5.0.N.LB, 2899 11722/1-10 10 - Cases Ladies Slippers
16-6-73 Togo Contag Port Harcourt via P
' BremcrHaven .. o 2 Cases Plastic House Ware
16-8-73 Deido Emebres Aba via Port Harcourt 19 Bales Cotton Rag
22-9-73 MV Attola Trigples/Reicu SD 1187 No.
43178 - i3 o 36  Cartons Stationary
16-8-73 Kano Palm R.E.A. &B.T.C. 2756714-6 . 3 Cases Okapi Knives
17-7-73 Kabaka A.0.].0. 17968 1/31-55497 6 Cases Truck Spare Parts'
8-4-73 African Star Chief Reuben Amkpe Ususu ot
. . ; Joinkrama .. ; 12 . Cases Used Donated Books
2-8-73 'Tidra Evaporated Milk Satrel - 500  Cartons Evaporated Satrel Milk
2-6-73 Ibadan Palm 6454 6485 6486 6487 6485 6757 6  Cases Petroleum Spirit Product

lying on the wharf or stacking area, or in Govern-

ment Warehouse, or any other place, as the case may be.

Government Notice No. 1891

Cusroms AND Excise NIGERIA
SALE OF GOODS AT CALABAR

Unless previously cleared, the following unclaimed goods Government Warehoused at CALABAR will

be sold by public auction at Customs House Government/Warehouse, Calabar, on the Wednesday succeeding

the elapse of one calendar month from the date of first publication of this notice, commencing at 10 a.m.

Dateof Name of aircraft Marks and Nos. Number Description of packages
report or ship packages :
21-7.73 Unknown * Aluminium pots with covers

CE/ORN-73/43/149(P) P 20
. 39 Quart bottles Grenadine Mineral

water
11 ‘Tablets of soap
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‘ SALE OF GOODS AT CALABAR—continued
Dateof Name of air- Marks and Nos. Number of Description of packages
report  craft or ship 7 packages :
23-8-73 Unknown CE/ORN-73/56/175(P) . .. 18 Quart bottles Grenadine ' -
NG _ Brosseries Du Cameroon
5-9-73 Unknown CE/MF-73/40/184(P) s 35  Assorted cosmetics '

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or
in the Government Warehouse, or any other place as the case may be.

Public Notice No. 55 »
BP Supereas (NiGeria) Lnviarep
In THE MATTER OF BP SuPERGAS (N1GERIA) LiMITED
. ao
In THE MATTER OF CoMPANIES DECREE 1968

CREDITOR’S VOLUNTARY WINDING-UP

TaRE NoTiCE that a meeting of the creditors in the above matter will in pursuance of section 273 of the
Companijes Decree 1968 be held at BP House 54/56 Yakubu Gowon Street, Lagos, on the 28th day of
December, 1973 at 11.00 hours in the forenoon for the purposes set out in section 273 and 274 of the Decree,
Code _
& 3 AGENDA
1. To consider 2 special resolution for winding up scheduled to be passed by the Company earlier on
28th day of December, 1973,

2. To consider a statement of the position of the Company’s affairs together with a list of creditors of
the Company and the estimated amount of their claims.

3. To nominate a person to be liquidator for the purpose of winding up the affeirs and distributing
the assets of the Company. . .

Creditors may vote either in person or by proxy and forms of general and of special are sent |
herewith, To be valid, a proxy must be lodged with the Company not later than 4 p.m, on 1t:'lar::;.mc!lra\y before
the meeting or adjourned meeting at which it is to be used. .

By order of the Board

DaTep the 3rd day of December, 1973.

A, LAMIEANRA,
Secretary

Public Notice No. 56

A. J. Tancaragis Liviten
(In Voluntary Liquidation)

NoTICE 18 HEREBY GIVEN that pursuant to séction
270 (1) of the Companies Decree 1968 the Final
General Meeting of the above Company will be held
at Niger House, 1-5 Odunlami Street, Lzﬁoa, on
the 10th day of January, 1974 at 1045 o’clock in the
forenoon for the purpose of receiving the Liquidator’s
Final Account showing the manner in which the

A member of the Company entitled to attend and
vote is entitled to appoint a proxy to attend and vote
instead of him. A proxy need not also be a member,

D. M. PnpEr,
Liguidator

Public Notice No. 57

Joun WarkoeN & CoMpany LiMITED
(In Voluntary Liguidation)

winding-up has been conducted and the property of
the Company disposed of and to consider and if
thought fit pass an Extraordinary Resolution relating
to the disposal of the books and papers of the
Comgany in accordance with section 318 (1) (b) of
the Companies Decree 1968.

NOTICE Is HEREBY GIVEN that pursuant to section
270 (1) of the Companies Decree 1968, the Final
General Meeting of the above Company will be
held at Niger House, 1-5 Odunlami Street, Lagos,
on the 10th day of January, 1974, at 10 o’clock in
the forencon for the purpose of receiving the
Liquidator’s Final Account showing the manner in
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which the winding-up has been conducted and the
property of the Company disposed of and to consider
and if thought fit pass an i Resolution
- relating to the disposal of the books and papers of

the Company in accordance with section 1133 1) &)
of the Companies Decree 1968, '

A member of the Company entitled to attend and
vote is entitled to appoint a proxy to attend and
vote gnstead of him. A proxy need not also be a
memobper.

.

J. F. Brown,
Liguidator

Public Notice No. 5;9

Tue Orocso TiMBER CoMPANY LiIMITED
(In Voluntary Liguidation)

NOTICE IS HEREBY GIVEN that pursuant to section
270 (1) of the Companies Decree 1968 the Final
General Meeting of the above Company will be
held at Niger House, 1-5 Odunlami Street, Lagos
on the 10th day of ]'anung, 1974 at 10.30 o’clock
in the forenoon for the purpose of receiv-
ing the Liquidator’s Final Account showing
the manner in which the winding-up has been
¢onducted and the property of the Company disposed
of and to consider and if thought fit pass an Extra-

" ordinary Resolution relating to the disposal of the
Books and papers of the Company in accordance
wigh section 318 (1) (b) of the Companies Decree
1968. .

A member of the Company entitled to attend and
vote is entitled to appoint a proxy to attend and vote
instead of him. A proxy need not also be 2 member.

D. M. PINDER,
Liguidator

Lacos.

Public Notiec No. 59

JoserH CRroSFIELD & Sons (WesT AFRiCA)
: LiMiTeED

(I Voluntary Liguidation)

'NOTICE IS HEREBY GIVEN that pursuant to section
270 (1) of the Companies Decree 1968 the Final
General Meeting of the above Company will be
held at Niger House, 1-5 Odunlami Street, Lagos
on the 10th day of January, 1974 at 10.15 o’clock
in the forenoon for the purpose of receiving the
Liquidator’s Final Account showing the manner in
which the winding-up has been conducted and the
property of the Company disposed of and to consider
andlJ if thought fit pass an Extraordinary Resolution
relating to the disposal of the Books and papers of
the Company in accordance with section 318 (1) (8)
of the Cotppmﬁes Decree 1968.

A member of the Company entitled to attend
and vote is entitled to appoint a proxy to attend and
vote instead of him. A proxy need not also be a
member. :

D. M. PINDER,
Liguidator

Public Notice No. 60

WirLiaM Gossace & Sons (WestT AFrRICA)
LiviTED

(In Voluntary Liquidation)

NOTICE I8 HEREBY GIVEN that pursuant to section
270 (1) of the Companies Decree 1968 the Final
General Meeting of the above Company will be held
at Niger House, 1-5 Odunlami Street, s on the
10th gay of January, 1974 at 11 o’clock in the forenopn
for the putpose of receiving the Liquidator’s Final
Account showing the manner in which the winding-
up has been conducted and the property of the
C%mpany disposed of and to consider and if thought
fit pass an Excaaordinary Resolution relating to the
disposal of the Books and papers of the pany
in accordance with section 318 (1) (b) of the Com-
panies Decree 1968. :

A member of the Company entitled to attend

and vote is entitled to appoint a proxy to attend and
vote instead of him. A proxy need not also be a

.member,

D. M. PmNDEg,
Ligquidator

LAcGos.

Public Notice No. 61

THE INSTITUTE OF CHARTERED ACCOUNTANTS
oF NIGERIA
NOTICE OF REMOVAL FROM THE
REGISTER OF MEMBERS

Notice is hereby gi to the general public that

the Council of the Institute of Chartered Accountants

of Nigeria at its meeting held on 25th October, 1973,
invoked the provision of section 6 (5) (d) of the
Institute of Chartered Accountants of Nigeria Act,
1965 as amended by Decree No. 30 of 1972 and
removed the names of the following from the Register
of members with effect from that date for failure to
pay their Annual Subscriptions :
1. Mr D. O. Alalade, a.c.a.
2. Mr E, O. Alalade, a.c.a.
3. Mr E. J. Ayela-Uwangue, A.C.A.
4. Mr J. E. Coker, A.C.A.
5. Mr O. G. Duro-Emmanuel, a.c.a.
6. Mr O. A. Eweka, F.c.A.
7. Mr W. O. Gbajumo, a.c.A.
8. Mr W. H. T. H. Goodwin, F.C.A.
9. Mr U. N. Idris, A.c.A.
10. A. O. Ikemba, A.c.A,
11. G. J. Lovelady, A.c.a.
12. Mr G. K. Okoro, A.C.A.
13. Mr S. O. Olusanya, A.C.A.
14. Mr K. Oshisami, A.C.A.
15. Mr G. O. O. Senbanjo, a.c.a.
16. Mr M, A. Shabiolegbe, a.c.A.
17. Mr R. E. Sharland, A.c.A
18. Mr F. O. Sogunro, A.C.A,
.19. Mr V. A. Iruo, R.A.
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Attention is hereby drawn to section 18 (2) of the
Institute’s Act which makes it an offence for any
person not a member of the Institute to practise as an
accountant. Persons infringing this provision will be
liable to prosecution.

RE-ADMISSION

The following member whose name was struck off
the Register of members in 1971 for default in the
payment of his Annual Subscription and who had
now paid up the arrears due as well as the subscription
for 1973 was re-admitted to membership :

Mr N. B. Obilade, A.c.A.

D. K. ARINYEMI,
Acting Secretary/Registrar

Public Notice No, 62

The Companies Decree, 1968 i
Dunvrop NIGERIAN INDUSTRIES (SaLES) LiviTED
MEMBERS VOLUNTARY WINDING-UP

NOTICE IS HEREBY GIVEN that a General Meeting of
Dunlop Nigerian Industries (Sales) Limited will be
held at the offices of Dunlop Nigerian Industries
Limited, Oba Akran Avenue, Ikeja on 31st January,
1974 at 11.00 a.m. for the pu.l.goses specified in

es

section 270 (1) of the Compani ecree 1968.
M. NacLg,
Liguidator
40 Marina, Lagos
5th December, 1973.
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