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Government Notice No. 1107 _
NEW APPOINTMENTS AND OTHER STAFF CHANGES
"The following are notified for general information :— ¢
NEW APPOINTI'UIENTS
Department Name Appointment Date of
. Appointment
Cabinet .. .. Okonkwo, L, C, Administrative Officer, Grade V 13-6-72
Inland Revenue Suly, D. B. 2. Inspector of Taxes; Grade 1I oo 29-12-72
Ministry of Agriculture  Aduba, 8. U. .. Field Overseer, Grade IT .. . 3-4-73
angtgatural Resoutrces Atllglb?s A, DJ.'!VBI‘-MEC]I&I;IC, Grade IT . oo 31-5-73
B .+ Driver-Mechanie, Grade II ; 4-6-73
Tjiomih, A. I. .. Typist, Grade II1 . 26-4-73
Tkurior, S A, .. Pupil Research Officer Ve = 1-7-72
- Kadiri, B." .~ Meteorological Assistant . K 31-1-73
Ogunkoys, O. .. Motor Driver-Mechanic, Grade II . 5-6-73
QOjo, L. 0. +» Forest Assistant-in-Training . , ol 3-5-73
Ministry of Communica- Buda, G. G ++ Assistant Technical Officer-in-Training ..  14-5-73
tions Ogunbowale, S. 0. .. Typist, Grade III - - 1-8-67
Ministry of Defence Onigbide, T, Art:san, Grade I ., - 1-12-68
Osijo, Mrs B. . 'Typist, Grade II1 : 15-10-71
Ministry of Education Obikoya, A.O. ++ Lectuter, Grade II (French) .. o 3-3-72
Ministry of Establish~ Adeleye, E. S. .. Clerical Ass:awnt o i-11-71
ments Staveley, F. .+ Clerical Officer .. =~ ., o 5-5-72
Ministry of Finance ., Akinrele, E. O, Clerical Officer .. i . 14410-72
Nmecha, G. I, Clerical Officer ,, . v 13-7-7
Ogunsanya, E.O. Clerical Officer .. .o 29-9-71
Okereke, G. Clerical Officer . 21-3-73
Olaleye, +. Motor Dn'ver-Mechamc, Grade II oo 17-9-71
Olaleye, M. B, +.  Clerical Officer ., i o 9-9-71
Pereira, O, 'I‘. +» - Cletical Officer .., =i - 9-9-71
5 TEI., Q - CIeﬁcal Ofﬁﬁer - ) S L3 " 14"‘7—‘71
Ministry of Industries Oseni, M .. 'Typist, Grade III 20-4-72
Ministry of Internal Adewole, Miss A. O.  Clerical Officer .. e 222970
Affairs Aremu, S, O, -; Assistant Superintendent of Pnsons oo 17-71-712
Azm; ] S L) Clmcal OH"I -a [ 2_12"'72
. Bassey, Miss A, «+ Clerical Assxstant . 17-2-73
Haroon, B. -+ Immigration Assistant, Grade 111 1-7-70
Ministry of Labour Ajayi, F. O, Assistant Comphance Inspector oo 1241072
Anyans, P, O. Clerical Assistan o 17-10-72
Ita, O, A, Clerical Oﬂicer “ R o 11271
Orafu, Miss P, N. Clerical Officer .. § i o 13
Ministry of Transport Ebenuwah, P. A, . 'Typist, Grade IIT ® % 1-5-72
Ministry of Works and ~ Adekoya, Mss K. A, Clerical Assistant oi b 1-4-71
Housing Agbeseyi, Mrs O, O... Technical Assistant - ve  4-5-70
Otl;de, JJA. .. sArhsan DGI:gi III - II i 1&;1
» Survey Draughtsman, Grade " 2
.Amhor, P.O. . Artisan, Grade II v 1-4-65
Anumba, Miss C, E, Clerical Officer .. o 1-2-72
Anyaegbu, B, +« Artisan, Grade III o 147
Ario, O, .. »+ Motor Driver-Mechanic, Grade I +v  10-6-68
Bodunnn, 0.0. .. n, Grade III o 4-1-67
Bushura, M. ., Stores Assistant Vi o . 1-4-72
Idowm, F. -« Heavy Lorry Driver @ 1-4-69
Izevbokun, E, . Tet:hmcal Assistant (Carto) . e 3-3-72
Ladega, J. O. ++ Technical Assistant i oo 21-9-70
Mogaha, E. 0. «  Clerical Assistant . o 7-12-66
S DEmamm, 0 U A
o' s rade . 5-6-71
Osademe, V, «+ Artisan, Grade II 1-4-70
Shodrpo. LoO. -+ Artisan, Grade III e 1471



1 Notification in Gazette No, 24 of 3-5-73 is hereby amended.
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PROMOTIONS

Department Name Appointment Date of
L Promotion
Audit ‘e .. Awoniyi, O. .. Higher Executive Officer EAust) & 1-6-73
¥ Ayorinde, M, B. ... Higher Executive Officer (Audit) i 1-6-73
) g O imu, 5. 0. .. Higher Executive Officer (Audit) . 1-6-73
Public Service Com-~ Olaniran, A. .. Motor Driver-Mechanic, Grade I i 14-73

mission
Ministry of Communi-  Adegbite, A, O. . . - Asgistant Director (Personnel) e 1-6-73
' cations
Ministry of Education 1Agni?lg:1~§mmer, Principal, Federal Government College .. 14-72
2Aiyepeku, T, F. Adviser (Secondary Education) . 1-4-72
1Attah, Miss J. S, Adviser on Education (Teacher Training) 1-4-72
'Coker, Mrs I. E. .. Principal, Federal Government College .. 1-4-72
iFolami, R. A, .+ Ptincipdl, Federal Govetnment College .. 1-4-72
; : *Ogundipe; Mrs P, A.  Adviser (Post-Secondary) .. i 1-4-72
Ministry of Information Banjo, C. O. .. Superintendent of Press i o 1-4-73
lusesi, A, .. Cultural Officer, Grade I . 1-6-73
Ministry of Labour .. Sharma, R, K. .+ Senior Programmer/Analyst i 1-6-73
Ministry of Works and  Kiridi, W. B, +» Works Superintendent (Building) .. 15-5-73
Housing Ogbonna, V. A. E. .. Works Superintendent (Building) e 15-5-73
o Ojelabi, P. A: .» Works Superintendent {Building) v.. 15-5-73
Omoniyi, T\ A. .. Works Superintendent (Building oo 15-5-73
Shobowale, C. A, .. Works Supetintendent (Buildi .o 15-5-73
Shofola, A. T. .+ Works Superintendent (Building .. 15-5-73
Shokunbi, J. A. .. Works Superintendent guﬂding) e 15-5-73
Sodique, O. A. Works Superintendent (Building) . 15-5-73
Police «+ .. Adeyinka, Mss Sub-Inspector-on-Tirial wa a 1-1-73
1 Notification in Gazette No. 5 of 25-1-73 is amended.
CONFIRMATION OF APPOINTMENTS -
Department Name Appointment Date of
. - Confirmation
Administration .. Ojo, D. A, ++ Administrative Officer, Grade IV = 2-3-73
General Executive Class = Adebayo, Mzs C. O. Executive Officer (Accounts) e 184273
. Odusami, D. O. .+ Executive Officer (Accounts .o 13-4-73
Ministry of Communi-  Abdullahi, G, A. .. Technician-in-Training &3 = 4-7-70
cations Balekan, Y. A. «« 'Typist, Grade III .. 10-3-73
_ Dawadu, V., .+« Artisan, Grade I1. .. 122970
Itoya, C Artisan, Grade 111 . .. 18-11-71
Mangete, L. Telephone Operator i .. 21-12-69
Ogbebor, M. . Postal Officer .. ik vo 7-10-72
Omoregie, M. N. ., Postal Officer ., o & 4-6-71
Taiwo, O, A, .. Telephone Operator s o 18-1-71
Ministry of Defence .. Briman, M. N. ‘vs Clerk, Grade IIT - . .o 19447
Daniju, S, A. «+ ~Clerk, Grade III e . 8-9-51
Ero, M. . Textile Refitter, Grade II .. wa 1-4-59
Ogunlesi] Io Oi StOl‘e Am‘uﬂm. . " ‘e L] 1-9-54
Ministry of Education ~ Ogunade, J. O. Workshop Assistant e 23-1-72
Ministry of Health .. Iloloh, J.I. ++ Artisan, Grade III - wi 1-8-70
_ 7. Ogundele, J. A. .. Technical Assistant .. 19257
l\rﬁxxg:‘ry of Internal Imogu, P. A. .. Typist, Grade 11 i 1-4-72
he:] s
Ministry of Justice .. Giwa, M. .. Clerical Officer .. i . 26-3-73
Ministry of Labour ., Akinduro, J. «« Welfare Assistant, Grade II ., - 1-4-69
Ministry of Trade ., ﬁ;lhoreareyoew C{“ ot Pdelerical‘ ?ﬁioer - S Vi 28:3_—;3
_ ; . L uce Inspector .. -, ‘e
; ' Ohwerhi, J. B. ' .. Produce Inspector .o . 13-2-73
Ministry of Transport =~ Aharanwa, N. = .. Coastal Assistant 5 . 157713
Kaitell, Mrs D, F. .. Air Traffic Control Communicator oo 28-2-67
l\ﬁHnistry of Works and ~ Emetu, S, O, ++ Executive Enpineer, Grade II . 279-11
ousing

Railwa e .. Wickliffe, E. A, Permanent Way Supervisor .. .o 15-10-49
Statisti?a i .. TIhenacho, H. N. Clerical Officer .. .e .« 16-6-68
Nwaogwugwu, F. Enumerator = ., - . 244N
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ACTING APPOINTMENTS
c 2 Date of
‘Dmm Nawmi# ACﬂngAppmntment .Actmg Date Of
& Appointment Reversion
Administration .. 1Ajetunmobi, 8.0, .. Administrative Officer, GradeIl 14-73 . —
: Akindutire, O, Administrative Officer, Grade V. 28-2-73 —
Gbadebo,A.A. .. Administrative Officer, Grade II 10-4-73  —
Inyama, G.C.0. .. Administrative Officer,
B Grade ITIT e 1-4-73 —
1] jpede, Mrs O.M, .. Administrative Officer,
Grade IV 25 1-4-73 -
Nya, M. A . Administrative Officer, Grade I 1-4-73 —
0jo,]. B, .+ Administrative Officer, GradeI  21-5-73 —_
1050, T\ 1. - +v Administrative Officer, Grade IV = 14-73 —
1Qjumu, E, E, ++ Administrative Officer, Grade II ~ 2-5-73 —
Olokun, F.B. O .« Administrative Officer, Gradel  23-5-73 —
Olomada, A. O. . Administrative Officer, Grade I 1-4-73 —_
‘Olugbom 0. ++ Administrative Officer, Grade III = 2-5-73 = — -
1Oyediran, O. . Administrative Officer, _
, .- GradeIlI i 1-3-73 —_—
Unachukwu, E.C. .. Administrative Officer, Grade I 29-5-73 —
IWachuku, W. A, - .. Administrative Officer,
. ; Grade IIT . 1-3-73 _—
Audit .. an Adeb anjo, A, +. Principal Auditor b 9-4-73 21-5-73
Admga,j’ 0. v+ Senior Auditor .. . 28673 ° —
Ibiyemi, J. A. +» Principal Auditor v 24-4-73 5-6-73
1Ibiyemi, J. A. .. Principal Auditor 16-7-73 —
2Odunsi, V. D. .. Senior Executive Officer 16-7-73- —
30soba, A. O. .+ Chief Auditor .. 16-7-73 —_
Customs and Excise Anene, C.C, - ief Collector 18-12-72 . 29-1-73
Aruamre, M. . StniorAssistant Collector .. 15-9-72  1-3-73
Eyesan, 1. O. .« Senior Assistant Collector .. 1-2-73 1-3-73
Jamaica, A. B. «+ Senior Assistant Collector .. 15-9-72 1-3-73 -
Omosun, V. A. .. Senior Assistant Collector - .. 15-9-72 1-3-73
Toro,A. .. .+ Senior tCollector .. 15-9-72 1-3-73
S . Umoh, L. B. ++ SeniorAssistant Collector ,. 15-9-72 1-3-73
Ministry of Agriculture  Fabiyi, . P. «+ Research Officer, GradeI .. 8-2-713 1-3-73
and Natural Resources Shogaolu,A.0.J. .. Higher Meteorological :
e i - __Superintendent oo 27-12-72 11-6-73
Ministry of Communica- Abisoye, S. A. » Telephone Exchange :
tions . Superintendent .. 25-11-72 . 18-6-73
Adebakin, P, K +« Chief Supervisor, Grade 11
. (Postal) o 14-9-72 17-10-72
Adebakin, P. K, ««. Chief Supervisor, Gmde II
_ ostal) «v  26-3-73 10-5-73
Adesugba, S. A. «+ Assistant Postal Controller 19-7-72 11-6-73
. 1Adesugba, S.A. .+ Assistant Postal Controller 16-7-73 —_ -
Adesugba, T. 0 .. Senior Clerical Officer .. 25-6-73 —
Aikpokhales, B.J. .. ChiefClerical Officer 18-9-72 26-3-73
4Ayo-Vaughan, C, A, Head Postmaster, (Grade I . 9-6-73 —
Balogun, M. A, .. HeadPostmaster, Grade III .. 2-11-72 17-5-73
Egeke, C. C. .+ Senior Technician, Grade I1 15-7-73 ° —
SEkoh, J. O .+ Head Postmaster, Grade I1I . 9-7-73 —
Ekpo, E. A, «. Chief Supervisor, Grade IT
(Postal) 16-2-73  26-6-73
Ezenwa, E.I.'T. ++ Senior Traffic Engmeer o
: Superintendent .. 16470 14-6-73
- Fakorede, J. O. . Senior Investigation Officer 16-7-73 _
Igiebor, MrsC. Y. .. Telephone Exchange :
i Superintendent 19-7-73 —
Inoma, R.E. N, «+ Deputy Director (Plarm.mg) .o 22-6-73 —_
Jinaduy, J. O. .+ Chief Supervisor, Grade1 .. 1-3-73 25-5-73
Jinadu, 1. O. .+ Chief Supervisor, GradeI . 6-7-73 —_
Lediju, 1. O. .- Deputy Director (0perat10ns) 22-6-73 —
Nor, J. N. .+ Head Postmaster, Grade IIT ..  26-2-73  9-7-73
. glguntok‘lm’ g i. . Chief Clerﬁcal Oﬂiceg 25—64;3 S =
L . orunsola, . Assistant Director (Operations) ~ 22-6-72  —
Ministry of Economic Adekunle, C. F. .+ Statistician, Grade(l o ) 1-7-73 =
Development and 1Uba, H. 1. +» Planning Officer, GradeI 23-6-73 —_—
Ramnstmcuon 8-7-72
Muss, LA.F .. Library Officer .. ..

Estabhshments
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ACTING APPOINTMENTS—zontinued
: . Dateof  Dateof
Department Name Acting Appointment Acting Reverston
' Appointment
Ministry of Finanice .. Akande, M, O. Accountant, Grade 1 s 4-6-73 —
L1Asunmo, O. ‘.. Accountant, Grade I .o 12-6-73 —
IMomodu, M, A, .. Accountant, Grade I .. 19-6-73 —
_ . 1Samaiye, T, A. T. Accountant, Grade I M | F N
Ministry of Health .. Amenechi, Mrs O. I Higher Nutrition Officer .. 18-6-73 —_—
1Baptist, G, O. ++ Principal Scientific Officer .. 1-6-73 —
_ : Osinaike, Miss C. K. Nutrition Officer ... . : 18-6-73 —_
Ministry of Information "Adediran, A, = .. Office Equipment Engineer .. - 2-7-73 —_
"Dawodu, M. I. .. Superintendent of Press .. 23-6-73 = I
Ministry of Mines and  2Anamakwe, ¥. 1. .. Inspecting Engineer, Grade I 10-3-71  1-5-73
Power . s Momoh, O. A. ' .. - Inspector of Mines, Grade II 9-5-73 —
* Ministry of Transport ~ Mba, M. K. i Senior Technician (Rigging) 21-5-73 —_
Mimstry of Works and  Faleti, J, A, .. Principal Technical Officer .. 12-6-73  15-7-73
Housing Omoigui, D. A. .+ Deputy Director of Federal
. _ : é)urveya i .. 26-6-73 —_
. Oriji, A O A, . 'Technical Officer. . 15-6-73 —_
Police &is .. %Abuty, E, - .+ Assistanit Superintendent .. 1-4-73 —
Adegoke, D, .« Deputy Superintendent . .. =~ 1-2-73 14-5-73
Ogundare, 5. 0. .. Superintendent .. 15-11-711  1-6-73
Notification in Gazette No. 33 of 21-6-73 (Acting Appointment with effect from 4-6-73) in respect of
Mr 5. A. Adu, Principal Meteorological Officer, Ministry of Agriculture and Natural Resources is ereby

cancelled.

1 50 per cent Acting Allowance is payable.

2 50 per cent Acting Allowance is payable from 16-7-73 to 31-7-73 and full Acting Allowance is payable

with effect from 1-8-73.

3 50 per cent Acting Allowance is payable in Salary Group 6.
4 Fuﬁ Acting Allowance is payable in Salary Scale P 6.

5 50 per cent Acting Allowance is payable in Salary Scale P 6.
6 50 per cent Acting Allowance is payable in Salary Group 4A.

7 No-Acting Allowarce is payable,

8 Full Acting Allowance is payable from 3-8-72 to 30-4-73. Notification in Gazette No. 26 of 25-5-72 is

amended,

9 Notification in Gazette No. 27 of 17-5-73 is amended.

\ LEAVE OF ABSENCE

Department Name
Administration .. Bamgbose, E. A,
Customs and Excise .. Okoro, E. G, O.

General Executive Class Adebanjo, J. O.
. Adetola, E. O,

Awoyemi, Mrs E. M.
Ajayi, 0. 0. .
Okorafor, E. O. S.

Ministry of Agriculture  Afinowi, M. A,
and Natural Resources Emedo, G. I. 2w
Omoniyi, W. E, -
Onoviran, Dr O. s
Ministry of Communi~  Ajayi, T. O. i
cations ' Bassey, M. H. .
Elugba, G. A.

Ministry of Industries.. Okeke, J. C.

Appointment
Administrative Officer
(Staff Grade) ..
Collector, Grade IT
Executive Officer (Accounts)

Senior Executive er
{(General Duties) ay

Executive Officer (Accounts)

Executive Officer T

Senior Executive Officer
(Accounts) §

Research Officer, Grade I

Forest Superintendent _

Senior Instructor

Research Officer, Grade IT .
Higher Technical Officer ..
Technical Officer =
Chief Technician ..
Higher Technical Officer . ..
Chief 'Technician i
Head Postmaster, Grade IV ..

Industrial Inspector, Grade I

Date of

(]

6-11-72

. 5-10-72

1-12-72

20-12-72
18-12-72
28-5-73

21-12-72
2-1-73
14-5-73

14-5-73
12-3-73

26-3-73
7-5-73
10-4-73
17-6-73
18-12-72
1-5-73
26-2-73

10-5-73

Leauve
Granted
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LEAVE OF ABSENCE—continyed
Department Name APPOI'?:M Date of Leave
Granted
Ministry of Internal Ajoni, E. A Chief Superintendent of .

At i Prisons 30-10-72 21 days
Ministry of Justice . Onafalujo, M. O. Senior State Counisel, Grade I 12-2-73 63 days
Ministry of Labour .. Adejonwo, R. A. Labour Inspector . 26-3-73 35 days

Biu, A. S. Safety Inspector ., 13-11-72 42 days
Okoronkwo, Mrs A. O. Labour Officer, Grade I 19-2-73 42 days
Tasker, G. A, B. .. Labour Inspector.. e 15-5-73 35 days
Udobi, O. Senior Labour Officer 19-142-72 12 days
Mmmtry of Mines and Rao, Dr M. K. ++ Scientific Officer, Grade I 28-4-72 132 days
Mm:stry of Trade Adeoye, F, O, Produce Officer, Grade IT .. 8-7-73 35 days
Jibrin, S, O. . Higher Trade Officer v 30473 42 days
- . glough J}' 6&. . Ilflmt:lio Ilnsgectcg oo .. 20-11-72 35 days
inistry of Transport assey, J. O. . y Omml' ngmeer
5 s Grade © .. 10-5-73 35 days
Sagoe, K. K. O. Aimorﬂxmess Suneyonm—
i Training oo 20-12-72 17 days
Soloye, J. O. . Senior Communicator 31-7-712 35 daya
Mmmtty of Works and  Ijeh, A. A. . Technical Officer 21-5-73 35 days
Tomori, T. 0. A. .. Principal Executive Engmeer 19-3-73 84 days
Po]me s ++ Abubakar, L. .. Assistant Superintendent .. 1-4-73 70 days
; Adekeye, 5. ++ Assistant Superintendent ., 1-3-73 52 days
Ajayi, A. S. - t Superintendent .. 31-12-72 35 days
Benstowe, A, .. Assistant Superintendent .. 15-3-73 70 days
Ebuaghe, R. +» Assistant Superintendent .. 26-3-73 47 days
Ibiam, E. ++ Superintendent .. . 14-73 77 days
Kusa, S. . Assistant Supenntendent .« 16-4-73 70 days
Maaji, Y. . Superintendent ,, o 13-11-72 5 days
Mai{‘lﬁ_ ifi, M. . Assistant Superintendent .,  15-5-73 35 days
Odiase, B. E. .+ Superintendent .. o 1-4-73 84 days
Oyedokun, R, . Assistant Superintendent ., 1-4-73 70 days
1 Notification in Gazette No. 13 of 8th March, 1973 is hereby amended. )
RESUMPTION OF DUTY

Department Nane Appointment Date of -

' Resumption
Administration .. Bamgbose, E. A, Administrative Officer (Staff Grade) o 20-12-72
Customsand Excise .. Okoro,E, G. 0. Collector, Grade IT . 10-11-72
General Executive Class  Adebanjo, J. O. . Executive Officer (Accoumts) - 5-1-73
Adetols, E. O. Senior Executive Officer (Geneml Duues) 10-1-73
Ajayi, 0.0, Executive Officer 15-6-73
Awoyemi, MrsE. M, Executive Officer {Accounts) .. 23-1-73
Okorafor, E. 0. S. Senior Executive Officer (Accounts) 1-2-73
zvﬁmstg of A Afinowi, M. A. . Research Officer, Grade IT .. 6-2-73
and Na: Emedo, G. 1. .. Forest Superintendent o 18-6-73
Omoniyi, W. E. Senior Instructor 4-6-73
Onoviran, Dr 0. Research Officer, Grade IT .. 23-3-73
M‘mlstry of Commumca- Ajayi, 'T. O, wis Higher Technical Officer 7-5-73
tions Bassey, M. H. .. AreaEngineer .. 18-6-73
Elugba, G. A, -+ Technical Officer . .o . 15-5-73
Nwabuzoer, G, O, «. Higher Technical Oﬂ"icer o . 29-1-73
Offiah, G.E -« Chief Technician . ; 12-6-73
_ Onyejekwe, P.A. + Head Postmaster, Grade W Wi i 2-4-73
WSUY of Industries .. Okeke, J. C. Industrial Inspector, Grade I 21-6-73
Mnmﬁaof Internal Ajoni, E. A, . Chief Superintendent of Prisons 20-11-72
Ministry of Justice Onafalujo,M.O. .. Senior State Counsel, Grade I .o 164-73
Ministry of Labour .. Adejonwo, R. A, Labour Inspector 30-4-73
; ' Biuy, A. 8, Safety Inspector .. 27-12-72
Okoronkwo, Mrs A. O. Labour Officer, Grade I 24-73
" Tosker, G.A.B. .. Labour Inspector r ww 19-6-73
Udobj, O. Senior Labour Officer w 2-1-73
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RESUMPTION OF DUTY—continued
" Departinent Name Appointment Date of
Ministry of Trade +. Adeoye, F.O. .. Produce Officer, Grade II .. o 12-6-73
- Jibrin, 8. O. «. Higher Trade Officer - .o 11-6-73
Tiough, J. A. .+ Price Inspector ., i 27-12-72
Ministry of Transport ~ Bassey,].O. = ., Hydrological Engineer, Grade I1 .o 14-6-73
Sagoe, K.K.O. .. Airworthiness Surveyor-in-Training ..  6-1-73
: Soloye, J. O. .. Senior Communicator i 4-9-72
Ministry of Worksand ~ Ijeh, A.A. . Technical Officer .. i 25-6-73
Housing ~ Tomori, T.0.A. .. Principal Executive Engineer 11-6-73
Police (e v+ Abukakar, I. . Assistant Superintendent .. 10-6-73
Adekeye, S. +. Assistant Superintendent .. 22-4-73
W:_'_ Ajayi, A, S. .+ Assistant Superintendent 4-2-73
Benstowe, A. .. Assistant Superintendent . 24-5-73
Ebuaghe, R. .. Assistant Superintendent .. . 12-5-73
Ibiam, E, .« Superintendent .. i . 17-6-73
Kusas, 8, .+ Assistant Superintendent . . 25-6-73
Maaji, Y. ++ Superintendent .. " . 18-11-72
Maikifi, M. .. Assistant Superintendent 19-6-73
Odiase, B.E. . Superintendent .. 24-6-73
Oyedokun, R. «+ Assistant Superintendent . 10-6-73
7
SECONDMENTS
Department Name Appointment Post to which Date of
seconded Secondment
Ministry of Opyebanjo, D. D.  Clerical Officer Cadet (Nigerian Defence
Establishments banj Academy) .o 25-1-73
Ministry of Goiji, D. W. Headmaster (IMubi Local Assistant Superintendent
Internal Affairs Education Authority) of Prisons, oo 13-1-72
Police ++ ™Muemue, J. A. .. Sub-Inspector (LGP) .. Sub-Inspector o 14N
1 Notification in Gazette No. 1 of 4-1-73 is hereby amended.
TRANSFERS _
Department Name Appointment- Service/Post to which Date of
transferred Transfer
Customs and Adaran, M. B. Clerical Officer (Lagos Preventive Officer 1-10-72
Excise State Public Service)
1Adegboyega, Chief Teacher, Grade 11 (Lagos Senior Preventive Officer 1-10-72
L. M. State Public Service)
Agbabiaka, T. A,  Clerical Officer (Lagos Preventive Officer 1-10-72
State Public Service) '
Alamutu, M. Clerical Officer 08 Preventive Officer 1-10-72
State Public Service)
Bello, B. R. Clerical Officer (Lagos Preventive Officer 1-10-72
State Public Service) ,
Oyawole, Miss Clerical Officer (Lagos Preventive Officer e 1-10-72
0. L State Public Service)
Sangoyomi, M, A, Clerical Officer Preventive Officer 1-10-72
State Public Service) '
Inland Revenue  Adebanjo, Mrs Senior ist (Cocoa ist, Grade I 3-5-73
M. W. Reseamhm Inst. of Nig.) Tov .
Ministry of Ogun, Mrs 8. O.  Assistant Education Assistant Education Officer  11-6-73
Education Officer (Lagos State .
Min. of Education)
Ministry of 1Darocha-Afodu, Senior Consultant Patho- Chief Consultant
Health Dr O. logist (Bacteriology) (Pathologist) T e 24-3-73

(Lagos State M. of
Health) o
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TRANSFERS—continued
Appoi; ServicefPost to which Date
Department Name . Ippointment el E2) Trgn;{r
Ministry of O'Neill, Mrs C. O. Staff Nurse/Midwife Staff Nurse/Midwife .. 1-5-73
Internal Affairs (South-Eastern State _ .
Public Service)

Notification in Gazette No. 51 of 14-10-71 (Transferred with effect from 1-4-68) in respect of Yusufu
Mustafa, Warder, Ministry of Internal Affairs, is hereby cancelled. -

1 Transferred-on-Promotion,

-

LEFT THE SERVICE _ .
; : Date of Reasons for
Depariment Name Appointment . leaving leaving

Seruvice Service
Customs and Excise .. Alagoa, E. L .+ - Assistant Collector +» 16-5-73 Resigned
Nﬁnistg of iculture  Beckley, J. O. .+« Collector of Specimens .. 21-1-73 = Dismissed
and Na Resources _ i 5 1
Ministry of Communi-  Edoziem, G. .+ Postal Officer 5 6-8-72  Dismissed
cations Ekpa, B. O. .« Assistant Technical Officer- _ '
. in-Training .. vo, 9-10-72 Dismissed
Esan, R. T. .« 'Technician o .+ 19-10-72 Dismissed
Mabawonku, G, O. .. Postal Officer s 25-9-72 Dismissed
Ukpong, A. .+ Storekeeper .. . 20-5-71 Retired
Ministry of External Umoh, M. J. . +. Stenographer .. .« 149-72 Resigned
Affairs Yusuf, A. S 5% ential Secretary, -
_ Grade IT .. ««  6-7-73 Dismissed
Ministry of Finance .. Awolola, S. «+ Clerical Officer. . - 20-10-72  Resigned
Ministry of Information - Sanya, S. B. .. Clerical Officer. . -« 26-2-73 Resigned
Ministry of Labour .. Akinlosot, J. O. «+ Clerical Officer. . .- 16-7-72 Resigned
Ministry of Trade .. Oluwamuyide, E. O. Laboratory Techniciant ., 24-11-72 Resigned
olice .. «» Adenle, S. ral i . 1-7-73  Retired
' Agbakokor, S. .+ Constable s - 1-7-73 - Retired
Kagoro, James .+ - Corporal . «« 11-10-72  Retired
Mba, O. I. .+ Chief Superintendent -3 7-4-71 Retired
Moore, Eniola =~ .. Sub-Inspector.. «»  142-70 Dismissed
Ndieli, G. +» Chief Inspector - 1-1-73  Retired
'Tobia, Butler ++ Constable i L ° +«  1-7-73  Retired
Government Notice No. 1108 # |

In THE MATTER OF SECTION 4 (2) OF THE 'TRADE DISPUTES
(Emcmcv_ Provisions) (Ahmmm'r) Decrer 1969

. AND
mmmmoummnmmmmm Company
(WesT AFrica) Livrren WORKERs Union A:»m-_chH AND ComMpany

(West Arrica) LiviTeD

WaEReAs a Trade Dispute has arisen and now exists between Finch and Company (West Africa) Limited
‘Workers’ Union and Finch and Company (West Africa) Limited ;

AND WHEREAS the endeavours to promote  settlement by negotiation and conciliation have proved

>

Now THEREFORE, I, THE CoMMISSIONER FOR LABOUR, in exercise of the powers conferred upon me by
section 4 (2) of the Trade Disputes (Emergency Provisions) (Amendment) Decree 1969, hereby refer the
matters in dispute to the Industrial Arbitration T'ribunal with the following terms of reference :— )

“"To inquire into the trade dispute declared by Finch and Company (West Africa) Limitéd Workers®

Uhnion against Finch and Company (West Africa) Limited in accordance with section 4 (1) of the Trade
Disputes (Emergency Provisions) (Amendment) Decree 1969 over the following issues :— :

Leave period ;
Leave CS
Gramity for Workers 3

and to make such awards, having regard to the circumstances of the dispute, and such other matters
pertaining thereto or arising therefrom as the Indugtﬁal Arbitration Tribunal may deem necessary.”

ANTHONY ENAHORO,

Commissioner for Labour
Lagos, 2nd July, 1973.
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Governnient Notice No. 1109

(Under the Insurance Companies Act 1961)

InsurANCE COMPANY WHICH HAS BEEN REGISTERED AS AN INSURER UNDER THR
InsurANCE ComPANIES AcT, 1961 AND IS THEREFORE PERMITTED TO TRANSACT BuUsINEss INSURANCE IN NIGERIA

Name of Company

Ras'it;atiou Number and Registered Classes of Insurance
of Registration . Principal Office Business permitted
to transact
The United Nigeria RI-24 53, Marina, Fire, Accident, Motor-
Insurance Company 20th June, 1973 .. P.0. Box 588, Vehicle, Workmen'’s
Limited This Certificate laces the Lagos

former RI-24 issu

on’5-5-70

Compensation, Miscel-
laneous, Marine, Avia
tion and T'ransit, Insur-
ance Business.

J. A. Apeosun,
Registrar of Insurance

Government Notice No, 1110

Companies Decree 1968
ProOPOSED REMOVAL FROM THE REGISTER OF
CoMPANIES
Pursuant to section 327 (3) of the Compmee
Decree 1968 notice is hereby given that at the
expiration of three months from the date of this

notice, the name of the undermentioned company
will, unless cause is shown to the contrary, be

struck off the Register and the Company will be
dissolved.

AGRICULTURAL ProjecTs NIGERIA Limmm
DaTep this 9th day of July, 1973.
.Oru Aworssu,
meg%fymzfp?rﬁe,

RC3602/38 Lagos

Government Notice No. 1111
Companies Decree 1968

Prorosep REMOVAL FROM THE REGISTER OF
- CoMPpANIES

Pursuant to section 327 (3) of the Companies

- Decree 1968 notice is hereby given that at the -

’ exp::atwn of three months from the date of this
notice, the name of the undermentioned company
cause is shown to the.contrary, be struck

off the Register and the Company will be dissolved.

FisHeries NIGERIA LIMITED
Dartep this 9th day of July, 1973.

OLu ?vg‘omu,
.Regu'trar 0 mm »
Federal Ministry of Trade
RC4058/23 Lagos

Gorvernment Notice No. 1112
Companies Decree 1968
PRrROPOSED REMOVAL FROM THE REGISTER OF
CoMPANIES

Pursuant to section (327) (3) of the Compamea
Decree 1968 notice is hereby given that at the
" expiration of three months from the date of this

- an Order of

notwe, the name of the undermentioned comp
, unless cause is shown to the contrary, be stnu:E
off the Register and the company will be dissolved.

AcipicBr UwacsoE aND 50NS CompaNy (NIGERIA)
Lviren

Datep this 9th day of July, 1973.

Owv Az}u&mn,
Registrar of Companies
_ Federal Mmamy of Trade, °
RC10935/11

Government Notice No. 1113

Compantes Decree 1968

ProprPosED REMOVAL FROM THE
RecisTER OF COMPANIES

Pursuant to section 327 (3) of the Companies
Decree 1968 notice is hereby given that at the expira-
tion of three months from the date of this notice, the
name of the undermentioned company will, unless
cause is shown to” the contrary, be struck "off the
Register and the company will be dissolved.

GeorcE Wimeey M. E. & C. LviTeD
Dartep this 10th day of July, 1973.

RC5705/13
Owy ‘?E_omu,
Registrar 'omparties
: Federal Ministry of Trade
10th July, 1973. Lagos %

Government Notice No. 1114

INDUSTRIAL Cnﬁmsm LIMITED
RESTORATION OF NAME IN THE
REGISTER OF COMPANIES

The name of the above-mentioned Company
formerly struck off the Register of Companies was
on the 8th day of May, 197 2restared thereto following
e High Court of Lagos to that effect.

OLu AWOTESU,
Registrar of Companes,
Commercial Law Division,
Federal MnuL,:gy of Trade,
05 _

11th July, 1973.
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Government Notice No. 1115
Mineral Regulations
RaTE oF RovarTy oN Tin

For the purpose of computing Royalty on' tin
during the period 14th July, 1973 to 13th August,
1973, the average mean price of tin d the
month ended 30th June, 1973, was 2¥2836.74 per
metric ton.

The Royalty payable will therefore be 3397.1436
per metric ton of metallic tin in concentrate. :

Government Notice No, 1119

Loss oF PAvyaBLE ORDER-

The Federal Pay Officer Federal Pay Office,
Ibadan, has reported the loss of Payable Order
No. 028881 for the sum of 3555.88, issued to Mrs
Misitura Adeniyi.

The above-mentioned Payable Order is hereby
declared cancelled.

Anybody \;'vhu comes in possession of it or is able
to give any information relating to it should please

report the facts to this office or to the nearest Police
Station.

M. INuwa Morrow, _ C. E. T. NYLANDER,
for Divector of Mineral : Accountani-General,
Resources 9th July, 1973. Federation of Nigeria
Government Notice No. 1116 Government Notice No. 1120 '

MisTRY OF COMMUNICATIONS

ODO-AMUTO STREET (LAGOS) POSTAL
AGENCY—PERMANENT CLOSURE OF

It is notified for general information that Odo-
Amuto Street (Lagos) Postal Agency in Lagos
Division of Lagos State was permanently closed on
the 30th June, 1973.

Permanent Secretary,
Ministry of Communications

Government Notice No. 1117
Loss or Locar PurcHASE ORDERS

The Permanent Secretary, Ministry of Works and
Housing, Calabar, South-Eastern State, has reported
the loss of the following Local Purchase Orders :—

L.P.O. No. 027095, issued to Messrs Hope
‘Waddell Press, Calabar.

LP.O. No. 036361 dated 6-2-73, issued to
Mrs Atimn Etim, 3 Ededem Street, Calabar,

The Local Purchase Orders are hereby declared
cancelled.

Any person who comes into possession of them or
is able to give any information relating to them should
report the facts to this office or to the nearest quice

Station.
F. A. Epanamv,
Accountant-General,
South-Eastern State
Government Notice No. 1118

Loss oF Locar PurcrAse ORDER

The Permanent Secretary, Ministry of Information
and Cultural Affairs, Calabar, South-Eastern State,
has reported the loss of Local Purchase Order
No. 016939, issued on 5th December, 1972 to the
Manager, Qua Iboe Mission Bookshops, Etinan.

‘The Local Purchase Order is hereby declared
cancelled. :

Any person who comes into possession of it or is
able to give any information relating to it should
report the facts to this office or to the nearest Police

Station.
. F. A. Epuramv,
Accountant-General,
South-Eastern State

Loss or PaAYymMENT VOUCHER

The Permanent Secretary, Ministry of Information,
North-Central State, Kaduna has reported the loss of
Kaduna paid Payment Voucher No. 2907 of 12th
January, 1973, in favour of Mallam Mamman
Kafinsoli,

2. The above-mentioned payment voucher is
hereby declared cancelled. aa

3. Any person who comes in possession of it or is
able for furnish any information relating to it should
glmse report the facts to this office or to the nearest

olice Station.

Arnayr MoramMmeD YAKUBU,
for Acting Accountani-General,
North-Central State,
Kaduna

Government Notice No. 1121
Loss oF PaymMENT VOUCHERS

It is hereby notified for general information that the
undermentioned payment vouchers are lost :(—

Payment Voucher No. NCE/AS/987/70-71,
issued to Mallam Sule Ladan Kuki at Katsina for
£8-125-8d (3¥17.27K).

Payment Voucher No. AGNCS/S/HQ/467/
71-72, issued to Mallam Lawal Katsina at Kaduna
for £3 (¥6).

The above-mentioned payment vouchers are hereby
declared cancelled.

Any person who comes in possession of them or is

able to give any information relating to them should

lease report the facts to this office or to the nearest
olice Station.

Arsayr MoHAMMED YAKUBU,
for Acting Accountant-General,
North-Central State,

Kaduna

Government Notice No. 1122
L.oss oF AIr FreicET WARRANT-

The Permanent Secretary, Ministry of Laocal
Government and Community Development, Kaduna
has reported the loss of Air Freight Warrant Nos.
019951-019975.
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The above-mentioned warrant is hereby deciared.
cancelled,

Any person who comes in possession of it or is
able to furnish any information relating to it should
please report the facts to this office or to the nearest
Police Station.

Arxaj Mouammep YARUBU,
Sfor Acting Accountant-General,
North-Central State,

Kaduna

Government Notice No. 1123

Loss oF RaiLway PAssENGER
WARRANT Book

The Permanent Secretary, Federal Ministry of
Health has reported the loss of a partly used way
- Passenger Warrant Book Nos, 019826y~019850. :

'I'he-Railwaaﬁ Passenger Warrant Book is hereby
declared cancelled.

Any person wh9 comes in possession of it.or is
able to give any information relating to it should

lease report the facts to this office or to the nearest
olice Station, :

C. E. T. NYLANDER,
Accountant-General,
Federation_ of Nigeria

9th July, 1973.

Government Notice No. 1 124

Loss or Revenue CoLLEcTORS RECERIPTS

It is hereby notified for general information that
the undermentioned Revenue Céllectors Receipts are
reported lost.

Receipt No. 536451-536500, issued by the Sub-

Treasurer, Sub-Treasury, Uyo, to the Senior
Divisional Officer, Divisional Office, Uyo.

Receipt No. 760201-760250, issued by the
Sub-Treasurer, Sub-Treasury, Obudu, to
Mr E. A, Ukah, Government School, Cattle
Ranch, Obuduu

The Revenue Collectors- Receipts are hereby
declared cancelled,

Any person who comes into possession of them or
is abi:a to give any information relating to them
should report the facts to this office or to the nearest
Police Station.

F. A. Epuranyv,
Accountant-General,
South-Eastern State

Government Notice 1125
FepeErAL WoRKS REGISTRATION BOARD
FEDERAL WORKS REGISTER

In compliance with Regulation 7 of the Rules for
the Registration/Reclassification of Contractors, it is
}ﬁir;?ly noﬁﬁedad:;;ﬂ tg;g regiatrgtion of allcthe Civil

ineering an: ildi; ontractors in Categories
C and D of the Federal Works Registration Board
Register published as Government Notice No. 2185
in %;;lume 59 of the Federal Republic of Nigeria
Official Gazette No, 59 of 5th December, 1 is
hereby cancelled with effect from the date of this
notice.

2. Al firms and contractors affected by this
cancellation notice wishing to be registered on the
Federal Works Register should apply for fresh re-
gistration forms from the Sectetary, Federal Works
Registration Board, Federal Ministry of Works and
Housing, Victoria Island, Lagos. Completed forms

uld, however, be addressed to the Director,
Federal Public Works, Federal Ministry of Works
and Housing, Lagos to reach him not later than
Saturday, 30th July, 1973.

Secretary to the Federal Works
Registration Board

Government Notice No. 1126

SURVEYORS LICENCE 1972

It is hereby notified that the following Surveyors

Licences have been issued to the following persons as a

result of their success in the Surveyors Licence Examination held in November 1972.

Name Address Licence Date of
: No. Issue
Olagoke Fadahunsi Federal Surveys, Lagos ie .- 185 2-2-73
Festus Sunday Owojuyighe Ministry of Lands and Housing, Survey
: . Division, Abeokuta “ iy 3 186 2-2-73
Emmanuel Unuevboro Ekamah .. Ogene Street, Okpara-Inland, Mid-
. : Western State .. ot - i 187 2-2-73
Lateef Ademola Ashipa 37 Idunshagbe Street, Lagos - . 188 2-2-73
Samuel Folahan Aladenuyi 6 Surulere Street, Uka Area, Owo . 189 - 2-2-73
Efiong Okon Edeke .. - Federal Surveys, Lagos ., . .. 190 2-2-73
Benjamin Adebimpe Lala ., .. Fiditi-Oyo i T ik 191 2-2-73
O. ADEBERUN,
Jor Chairman,

Surveyors Licensing Board
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Government Notice No, 1084 (2nd publication)

FEpERAL MINISTRY OF INTERNAL AFFAIRS
TENDERS FOR THE SUPPLY OF BAFT
GREY COTTON TO NIGERIAN
PRISONS SERVICE

Tenders are invited from approved locali manu-
facturers/supplies for the supply of Baft Grey
Cotton to Nigerian Prisons during the financial year
1st April, 1973 to 31st March, 1974,

SPECIFICATIONS
uantity required.—(30,000) thirty thousand yards

of Baft Grey Cotton. The Baft Grey Cotton yards are
required to be delivered in each of the State Head-

ons.

fnsqug;tem or as may be directed by the Director of

2. The quantity is an estimated requirement m;lg
and is subject to variation. A specimen of the B
Grey Cotton required may be inspected in the
office of the Director of Prisons, Alagbon Close,
Ikoyi, Lagos.

3. The tenderer should state the price per yard of
Bait Grey Cotton on delivery to the Prison Stores
mentioned above and such price should include all
charges for packing in wooden boxes, handling,
freight, etc.

4. The tenderer must include guarantee of
delivery within six weeks from the date of contract
and should be completed before 31st March, 1974,

5. Tenderers are each required to pay non-

refundable deposits of 320 (twenty naira) into any
Sub-Treasury in Nigeria under the Revenue Head 7—
Sub-head 10 of the current Federal Military Govern-
ment Estimates. The original and Ehotostat copies
of the Treasury receipts must be forwarded along
with each tender to the Secretary, Federal Tenders
Board. The original receipts will be returned to
tenderers later. _

6. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this Notice.

7. Expatriate firms wishing to tender should
indicate whether or not their Companies are
established in Nigeria in accordance with both
Immigration Act and the Companies Decree.

8. Tenders will also not be considered unless they
are accompanied with samples of the Baft Grey
cotton offered properly labelled with tenderers’ names
and ad and are submitted in sealed envelopes
or packages marked “Confidential—Tenders for the
Supply of Baft Grey Cotton to Nigerian Prisons
Service,” and addressed to the Secretary, Federal
Tenders Board, Federal Ministry of Works and
Housing, Victoria Island, Lagos, so as to reach him
not later than 12 noon on Saturday, 21st July, 1973,

9. The Board is not bound to accept the lowest or
any tender,

Secretary,
Federal Tenders Board

- (50,000) fifty thousand cups 39/16” inside, di

Gouernment Notice No. 1085 (2nd publication)

FEDERAL MINISTRY OF INTERNAL AFFAIRS
NiGerIAN PrisoN SERVICE

TENDERS FOR THE SUPPLY OF
ALUMINIUM RATION PANS AND
DRINKING CUPS

Tenders are invited from local manufacturers in
Nigeria for the supﬂplly of Aluminium Ration Pans and
Drinking Cups to the Nigerian Prison Service during

. the financial year 1st April, 1973 to 31st March, 1974.

2. The tenderer should statethe price perpanand
cup delivered to the Prisons Central Stores, Tkoyi,
Lagos. Such price should include all charges for
packing, handling, freight, etc.

Aluminium  ration pans~—Quantity required—
(50,000) fifty thousand pans, radial beaded edge
frosted finished—embossed ‘Frisons’ outside, 8°
inside diameter 2§* depth, ,

Aluminium drinking cups—Quantity required—
eter
33/8"x 22 gg beaded top edge fitted with 16 swg,
strapped aluminium handle embossed ‘Prisons’.

3. The above quantities are estimated require-
ments only and are therefore liable to variation.

4. A sample of each item is available for inspection
at the office of the Director of Prisors; Alagbon Close,
Ikoyi, Lagos.

5. Delivery is to.be effected within three months
from the date of contract and should be completed
before 31st March, 1974. _

- 6, Tenderers are required to pay non-refundable
deposits of N20 (twenty naira) into any sub-
‘Treasury in Nigeria under the Revenue Head 7—
Sub-head 10 of the current Federal Military Govern- |
ment Estimates. The original and photostat copies
of the Treasury receipts must be forwarded along
with each tender to the Secretary, Federal Tenders
Board, Lagos. The original receipts will be returned
to the tengoerers later. No tender will be considered
without the submission of Treasury receipts.

7. All tenders should be forwarded in secaled
envelopes or packages, addressed to the Secretary,
Federal Tenders Board, Federal Mini; of Works
and Housing, Victoria Island, Lagos and should be
accompanied by samples of the items offered so as
to reach his office not later than 12 noon on Saturday
21st July, 1973, The envelopes and/or packages
should be clearly marked “Confidential—Tender for
Aluminfum Ration and Drinking Cups—Nigerian
Prisons Service”.

8. Further particulars, if required, may be
obtained from the Director of Prisons, Lagos.

9. The Board is not bound to accept the lowest or

‘any tender.

Secrerary,
Federal Tenders Board
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Government Notice No. 1086 (2nd publication)

Fepgral MINISTRY OF INTERNAL AFFAIRS
NiceriaAN PrisoNs Service

TENDER FOR THE SUPPLY OF
GAS COOKING POTS

Tenders are invited from approved local manu-

facturers for the supply and installation of Gas
Cooking Pots to Federal Prisons during the financial
year 1st April, 1973 to 31st March, 1974,

SFPECIFICATION

2. Quantity required—50 (Fifty) Gas heated
boiling pans. Pan and hob are in one piece of heavy
satin finished steel of all welded construction,
gxuti: casing is of either sheet steel vitreous enamelled
or satin finished stainless steel and mounted on cast
base ring and legs. Lid of stainless steel and mounted
on cast ring and legs. Lid of stainless steel with
gie cast hidiminiom ld gear and polished back
alance, '

Fittings.—Standard fittings include pressure gauge,
safety valve, intermediate safety control and 3”

swivel water feed cook and large bore, gland packet

draw-off tap.

Finish~—Grey dapple or cream vitreous enamel
casing, base and legs. All fittings are chromium
plated except safety valve which is of bright nickel.

Size ; ' .

Hob diameter 3’1r

Height tohob .. M

Flue diameter .. s 5§

Overall width . e 35T
Overalldepth ... .. 470

Gas connection .. e

Cold water connection .. 3"

Total burner rating 110,000

B. TH. U/HR. -
Capacity.~40 gallons each.

3, Function.—For all boiling requirements, vege-
tables, stew, porridge, etc. without sticking or
burning,

The pots are required to be delivered and installed
as follows :—

1. Tlorin Prison Ilorin . 5
2. Bauchi Prison Bauchi- 5
3. Kano Prison Kano 5
4. Ijebu-Ode Prison Ijebu-Ode 5
5. Abakaliki Prison Abakaliki .. 5
6. Ikot-Ekpene-  Prison Ikot-Ekpene . . 5
7. Benin Prison Benin ; 5

. 8. Katsina Prison Katsina . 5
9. Gboko Prison Gboko v 5
10. Gusau Prison Gusau . 5
R —

) 50

4. The tenderer should state the price per cook-
ing pot on delivery and installation at the ns
mentioned sbove and such price should include

all charges for packing, handling freight, etc.

5. The delivery and installation should be com-
pleted before the 31st March, 1974.

6. Tenderers are required to pay non-refundable
deposits of }N20.00 (twenty naira) into any Sub-
Treasury in Nigeria under the revpnm_z_Head 7,

Sub-head 10 of the current Federal Military Govern-
ment Estimates. Original and photostat copies of
the Treasury receipts must be sent with the tenders
to the Secretary, Federal Tenders Board. The
Original receipts will later be returned to the
tenderers, No tender will be considered without
the submission of Treasury receipts and in full
compliance with the provision of this Notice,

7. Tenderers should also include a photostat copy

of tax payment receipts for the current and preceding
years.
" 8. Expatriate firms wishing to tender should
indicate whether or not their Companies are estab-
lished in Nigeria in accordance with the Immigration
Act and the Companies Decree.

9. All tenders should be forwarded in envelopes
or pa addressed to the Secretary, Federal
Tenders Federal Ministry of Works and
Housing, Victoria Island, Lagos so as to reach his
office not later than 12.00 noon on Saturday, 21st
July, 1973. The envelopes or packages should be
clearly marked *“‘Confidential—Tender for Supply of
Gas ing Pots to Nigeria Prison Service” and
sealed with sealing wax,

- 10, Furthwparticaﬂns, if required, may be obtain-~
ed from the Director of Prisons, Lagos.

11. The Board is not bound to accept the lowest
or any tender,

Secretary,
Federal Tenders Board

Government Notice No. 1087 (2nd publication)

FEpERAL MINISTRY OF INTERNAL AFFAIRS
NiGeERIAN PRISONS SERvVICE

TENDER FOR PRISONS CLOTHING

Tenders are invited from approved local manufac-
in Nigeria for the supply of the followin

materials to the Federal Prisons, during the ﬁnanmﬁ
years 1st April, 1973 to 31st , 1974, The
tenderer should quote price per delivered to
prisons named below and such price should include
all charges for packing in wooden boxes, steel banded,
handling, freight, etc.

(@) BLug STriPPED DRILL :

Quantity required (500,000 yards) five hundred
thousand yards unbleached grey cotton drill,
7% ozs., 28'incll:;sgt§id.e wgt_h 1 im:h'widz blucﬁ'
sttgpesrunn_m,g wise, 6 inches apart and su
stripped drill should be manufactured exclusively
for the Prisons Service.
(&) Reo StrirpED Dairy :
Quantity required (350,000 yards) three hundred
and t{houc;and : 'u.nbleaclged grey cotton
drill, 7} ozs., 28 inches apart and such stripped
drill should be manufactured exclusively for the -
Prisons Service,
2. The materials are required to be delivered to
the following places :—

States
- Prisons Central Stores .. .. Lagos
A.D.P. Benue-Plateau State .. Jos
A.D.P, Kano State % .. Kano

ADP. Kwara State .. Tiorin
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States a
A.D.P. Mid-Western State .. Benin City
A.D.P. North-Central ., .. Kaduna -
A.D.P. North-Eastern State .. Maiduguri
A D.P. North-Western State .. Sokoto
AD.P, Western State .. .. Ibadan
A.D.P, Rivers State i Port Harcourt
A.D.P. South-Eastern State .. Calabar
AjD.P. East-Central State .« Enugu
A.D.P. Lagos State . .. Lagos

3. The above quantity is an estimated requirement
- only and is therefore subject to variation. _

4. Delivery to commence three months after
receipt of order and to be completed before 31st
March, 1974, .

5. Tenderers are each required to pay non-

refundable deposits of 320 (twenty naira) into any

Sub-Treasury in Nigeria under the Revenue Head 7,
Sub-head 10 of the current Federal Military Govern-
ment Estimates. The original and photostat copies of
the Treasury receipts must be forwarded along with
each tender to the Secretary, Federal Tenders Board,
The original receipts will be returned to tenderers
later. No tender will be considéred without the
submission of Treasury receipts and in full com-
pliance with the provisions of this Notice.

6. All tenders should be forwarded in sealed °

envelopes or packages addressed to the Secretary,
Federal Tendesrs Board, Federal Ministry of Works
and Housing, Victoria Island, Lagos and should be
accompanied by samples so as to reach his office not
later than Saturday, 21st July, 1973. The envelopes
should be clearly marked “C ENTIAL— T ENDER
FOR PrisoNs CLOTHING—PRISONS SERVICE”,

7. The Board is not bound to accept the lowest or
any tender. :

Secretary,
Federal Tenders Board

Government Notice No. 1088 (2nd pubﬁcatfon) _

FepERAL MINISTRY OF INTERNAL AFFAIRS
NiceriaN PrisoNs Service

TENDER FOR THE SUPPLY OF
COTTON SINGLETS

Tenders are invited from approved local manufac-
turers for the supply of Cotton Singlets to the
Federal Prisons during the financial year 1st April,
1973 to 31st March, 1974. A sample of the required
vest, description of which is shown below can be
inspected in the office of the Director of Prisons,
Alagbon Close, Ikoyi, Lagos.

(@) “V” Neck Kuaxi-Corourep Corron Vest
WITH SLEEVE ; ;

? Quantity Round Length _
Size Roguired Chest Length of Vorbond
Sleeve Sﬁom
1., 774doz 36° 317 4 ‘ig'v'j'“‘
2 .. 913doz 38 31 4" gr
3 .. 313doz. 40 32  4r 9
ToraL 2,000 doz.

(6) Rounp NEck Sm Krag1-CoLOURED
Cor;'on VEsTS :

Size Ounantity Round Lengih
- : required  Bust
1 5a +« 270 doz. 34 36"
- o +» 270 doz. 36" 38"
< ws _ «. 210 doz, 40" 40" -
ToraL .. e+ 750 doz.
)

2.'The above- quantiﬁes are estimated require-
ments only and are therefore subject to variation,

3. The tenderer should state the price per dozen
delivered to the Prisons Central Stores, Ikoyi, Lagos
and such price should include all charges for handling,
packing, Treight, etc.

4. Delivery is to be effected within three months
from the date the contract is awarded and should be
completed before 31st March, 1974,

5. Tenderers are each required to pay non-
refundable deposits of 320 (twenty naira) into any
Sub-Treasury in Nigeria under the Revenue Head 7,
Sub-head 10 of the current Federal Military
Government Estimates. The original and photostat
copies of the Treasury receipts must be forwarded
alongéwith each tender to the Secretary, Federal
Tenders Board. The original receipts will be returned
to the tenderers Iater, I%:r»1 tender will be considered
without the submission of Treasury receipts and in
full compliance with the provision of the notice.

6. All tenders accompanied with samples of the
singlets offered should be forwarded in sealed
envelopes or ' packages marked ‘‘CoNFIDENTIAL—
‘TENDER FOR THE SUPPLY OF SINGLETS TO THE FEDRRAL
Prisons” and addressed to the Secretary, Federal
Tenders Board, Federal Ministry of Works and
Housing, Victoria Island, Lagos so as to reach him
not later than 12 noon on Saturday, 21st July, 1973.

7. The Board is not bound to accept the lowestor
any tender, '

. Secretary,
Federal Tenders Board

Government Notice No. 1089 (2nd publication)

FepEra1, MINISTRY OF INTERNAL AFFAIRS
TENDERS FOR SUPPLY OF IRON BEDS
TO NIGERIAN PRISON SERVICE

Tenders are invited from approved local Manu-
facturers (mot Distributors) for the supply of Iron
Beds to Nigerian Prison Service. The contract will
be for the year 1973-74 reckoned from the date of
award, ' '

SPECIFICATIONS
(1) DousLe Bunk-Beps
(@) Quantity—8,000 .
(3) Size—6’ 4" x 27 6*
(2) SmcLE Beps
(@) Quantity—1,000
(b) Size—6’4"x 276"
(¢) Designs : Single Beds-folding. :
2. DouvBre Bunk-Beps.—Packed in bundles” of
five bed ends with wire mattress parts and square '
mesh spring fittings. : '

3. IpEnTIFICATION.—Bed ends and wire mattress

stamped “Prisons™, Green colour finish, -
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4. Materials will be delivered within three months
of the receipts of any orders. Quotations should
include transport cost to the following locations =—

Locarions
A.D.P, Benue-Plateau State Jos
AD.P, East-Central State Enugu
A.D.P. Kano State . Kano
A.D.P. Kwara State .. .. Tlorin
AD.P. Mid-Western State .. Benin City
AD.P. - North-Central State .. Kaduna
A.D.P. North-Eastern State ., Maidu,
AD.P. Western State Ibadan
AD.P. Rivers State ., Port Harcourt
AD.P. = Lagos State .. .. Lagos
ADP. South-Eastern State ., bar
AD.P. Central Stores Ikoyi

$. ‘The above quantities are estimated requirement
only and are therefore liable to variation, A sample
of each item is available for inspection at the Prisons
Central Stores, Tkoyi, Lagos.

6. Delivery of all items to be completed before
31st March, 1974. .

7. Tenderers are each required to pay nen-
refundable deposits of 320 (twenty naira) into any
Sub-Treasury in Nigeria under Revenue Head 7,
Sub-head 10. “Deposits on Tenders” of the current
Federal Military Government Estimates. A photostat
copy ofithe Treasury receipt should be attached to
the tenders as evidence of payment.

8. Tenderers should also include a photostat copy
of tax-payment receipts for the current and proceed-
ing year.

9, Expatriate firms wishing to tender should
indicate whethet or not their companies are estab-
lished in Nigeria in accordance with the Immigration
Act and the Companies Decree,

10. Tenders should be submirted in sealed
envelopes marked “Confidential—Tenders for the
Supply of Iron Beds to Federal Prisons” and
addressed to the Secretary, Federal Tenders Board,
Federal Ministry of Works and Housing, Victoria
Island, Lagos so as to reach him not later than
12 noon on Saturday, 21st July, 1973.

11. No tenders will be considered unless they are
submitted in full compliance with the provisions
of this notice. '

12. The Board is not bound to accept the lowest
or any tender.

Secreta

Federal Tonders Board

Government Notice No. 1090 (2nd publication)

FEpERAL MiINisSTRY OF INTERNAL AFFAIRS
TENDERS FOR THE SUPPLY OF FIRE
EXTINGUISHERS TO NIGERIAN PRISONS

"~ SERVICE
Tenders are invited from approved local
manufacturers/distributors for the supply of Fire
Extinguishers to Nigerian Prisons during the finaficial
year 1st April, 1973 to 31st March, 1974,

SPECIFICATIONS

Quantity required ~—(600) Six hundred Fire
Extinguishers, The Fire Extinguishers are required
to be delivered in each of the State Headquarters or

as may be directed by the Director of Prisons.

2. The Quantity is an estimated requirement only
and is subject to variation. A specimen of the Fire
Extinguisher required may be inspected in the office
?..I;g the Director of Prisons, Alaghon Close, Ikoyi,

0s. &

3. The Tenderer should state the price per
Extinguisher on delivery to the Prisons Stores
mentioned above and such price should include all

for packing in wooden boxes, handling,
freight, etc.

4, The tenderer must include guarantee of delivery
withing six weeks from the date of contract and
should be completed before 31st March, 1974.

5. Tenderers are each required to pay non-
refundable deposits of 320 (twenty naira) into any
Sub-~Treasury in Nigeria under the Revenue head 7,
Sub-head - 10 of the current Federal Military
Government Estimates. The original and photostat
copies of the Treasury receipts must be forwarded
along with each tender to the Secretary, Federal
Tenders Board. The original receipts will be returned
to tenderers later.

6. No tenders will be considered unless they are
submitted in full compliance with the provisions of
t}lis noﬁoe.

7. Expatriate firms wishing to tender should
indicate whether or not their companies are estab-
lished in Nigeria in accordance with both Immigration

Act and the Companies Decree.

8. Tenders will also not be considered unless
they are accompanied with samples of the Fire
Extingnishers offered properly labelled with tenderers
names and ad es and are submitted in sealed
envelopes or packagesmarked “Confidential—Tenders
for the Supply of Fire Extinguishers to Nigerian
Prisons Service” and addressed to the Secretary,
Federal Tenders Board, Federal Ministry of Works
and Housing, Lagos, so as to reach him not later than
12 noon on Saturday 21st July, 1973.

9. The Board is not bound to accept the lowest or
any tender.

Secretary, +
Federal Tenders Board

Government Notice No. 1091 (2nd publication)

FEDERAL MINISTRY OF INTERNAL AFFAIRS

'TENDERS FOR THE. SUPPLY OF
BLANKETS TO NIGERIAN
PRISON SERVICE

Tenders are invited from approved local manu-

. facturers for the supply of woollen blankets to

Nigerian Prison d the financial year 1st April,
1973 to 31st March, 1974,

SPECIFICATIONS
Quantity reguired—(120,000) one hundred and
twenty tgou:gund pieces coffee-coloured woollen
blankets whipped size 767, weighing 2} lbs and
with 2" wide rifle—green dye across the
centre of each blanket before raising. The blankets
are required to be delivered in each of the State

Headquarters or as may be directed by the Director
of Prisons.
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2. The quantity is an estimated requirement only
and is subject to alteration, A specimen of the
blanket required may be inspected in the office of
the Director of Prisons, Alagbon Close, Ikoyi, Lagos.

3. The tenderer should state the price per blanket
on delivery to the Prison Stores mentioned above
and such price should include 2ll charges for packing
in wooden boxes, handling, freight, etc.

4. The tenderer must include guarantee of
delivery within three months from the date of
contract and should be completed before 31st
March, 1974. .

5. Tenderers are each required to pay non-
refundable deposits of N20 (twenty naira) into any
Sub-Treasury in Nigeria under the Revenue Head 7
—Sub-head 10 of the current Federal Military
Government Estimates. The original and photostat
copies of the Treasury receipts must be forwarded
along with each tender to the Secretary, Federal
Tenders Board. The original receipts will be returned
to tenderers later.

6. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice. : )

7. Expatriste firms wishing to tender should
indicate whether or not their companies are esta-
blished in Nigeria in accordance with both Immigra-
tion Act and the Companies Decree.

8. Tenders will also not be considered unless
they are accompanied with samples of the blanket
offered properly labelled with tenderers names and
addresses and are submitted in sealed envelopes or
packages marked “Confidential—Tenders for the
Supply of Blankets to Federal Prisons™ and addressed
to the Se?i;e%:y, kf‘edeéalHTendersllgoard, Federal
Ministry orks an ousing, Lagos, so as to
reach him not later than 12 noon on Saturday,
21st July, 1973,

9. The Board is not bound to accept the Iowest
or any tender. .

Secretary,
Federal Tenders Board

Government Notice No. 1092 (2nd publication)
FEDERAL MINISTRY OF INTERNAL AFFAIRS

TENDERS FOR THE SUPPLY OF
PADIOCKS TO NIGERIAN
PRISON SERVICE

Tenders are invited from approved local manu-ff
istributors for the supply of Padlocks to

Nigerian Prisons Service during the financial
18t April, 1973 to 31st March, 1974 o=

SPECIFICATIONS

Quantity required—(12,000) twelve thousan
pieces of two inch Padlocks w.tt%: keys. The Pad]oclg-
are required to be delivered in each of the State
Headquarters or as may be directed by the Director
of Prisons. ; .

2. The tity is an estimated requirement o
and is subject to alteration. A s;qedmen of fﬁi
Padlocks required may be i in the office
of the Director of Prrsmm,,.l}lslf;rgx;l:Tgn‘-il Close, Ikoyi,

3. 'The tenderer should state the price per Padlock
on delivery to the Prison Stores mentioned above
and such price should include all charges for packing
in wooden boxes, handling, freight, etc.

4. The tenderer must include guarantee of delivery
within six weeks from the date of contract and
should be completed before 31st March, 1974.

5. Tenderers are each required to pay non-
refundable deposits of 320 (twenty naira) into any
Sub-Treasury in Nigeria under the Revenue Head
7—Sub-head 10 of the current Federal Military
Government Estimates. The original and photostat
copies of the Treasury receipts must be forwarded
along with each tender to the Secretary, Federal
Tenders Board. ‘The original receipts will be returned
to tenderers later, :

6. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this Notice,

7. Expatriate firms wishing to tender should
indicate whether or not their Companies are esta-
blished in Nigeria in accordance with both Immigra-
tion Act and the Companies Decree.-

8. Tenders will also not be considered unless
they are accompanied with samples of the Padlocks
with keys offered properly labelled with tenderers
names and addresses and are submitted in sealed
envelopes or packages marked “Confidential—
Tenders for the Supply of Padlocks to Nigerian
Prisons Service” and addressed to the Secretary,
Federal Tenders Board, Federal Ministry of Works
and Housing, Lagos, so as to reach him not later
than noon on Saturday, 21st July, 1973.

9. The Board is not bound to accept the iowest
or any tender,

Secretary,
Federal Ten?g; Board

Government Notice No. 1093 (2nd publication)
Nicerian PrIiSoNS SErvice

TENDER FOR THE SUPPLY OF SHOES

Tenders are invited from Local Manufacturers in
Nigeria for the supply of official black shoes with
lain front, rubber soles and heels, to the Federal
%ovemment Prisons, during the financial year 1st
April, 1973 to the 31st March, 1974, A sample of

the required shoes is available for inspection in the
office of the Director of Prisons, Alaghbon Close,
Tkoyi, Lagos. " E
Sizes: 6 7 8 9 10

rqu_ged: 100 1,900 2,000 3,000 3,000
(10,000 pairs).

The above quantities are estimated requiréments
only and are therefore liable to variation.

2. 'The tenderer should state the Pprice per pair of

shoes delivered to the Prisons Central Stores, Ikoyi,

Lagos. Such price should include all cha for
packing, handling, acd Erelght i

3. Delivery to be effected within three months
from date of contract, '

4. Tenderers are required to pay non-refundable
deposits of N20 (twenty naira) into any. Sub-
in Nigeria under the Revenue Head 7—
Sub-head 10 of the current Federal Military

-
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Government Estimates. Original and photostat
copies of the Treasury receipts must be sent with
the tenders to the Secretary, Federal Tenders Board.
The original receipts will later be returned to the
tenderers. No tender will be considered without the
submission of Treasury receipts and full compliance
with the provisions of this notice, -

5. All tenders should be forwarded in envelopes
or pauka%e. addressed to the Secre Federal
Housing, Lagos ot Sheiid e e e

A , B0 0 € accompanis v a
sample of the item offered so as to reach his office
not later than Saturday, 12 noon 21st July, 1973.
The envelopes or packets should be clearly marked
“Confidential—Tender for Shoes to Prisons Service”
and sealed with sealing wax., - :

6. Further particulars, if required, may be obtained
from the Director of Prisons, Lagos,

7. The Board is not bound to accept the lowest or
any tender, . _ '

Secretary,
Federal Tenders Board

M Notice No. 1094 (2nd publication)

“FrEDERAL TENDERS BoARD
' FEDERAL MINISTRY OF INTERNAL AFFAIRS

TENDERS FOR THE SUPPLY OF SOAP
TO NIGERIAN PRISONS SERVICE

Tenders are invited from local manufacturers and
distributors for-the supply of bar soap to Nigerian
Prison Service, during the financial year 1st April,
1973 to 31st March, 1974.

SPECIFICATIONS

Quantity required—(20,000) Twenty thousand
- cartons of soap in 50 Ibs of 30 bars per carton. The
cartons of soap are required to be delivered in each
of the state Headquarters or as may be directed by
the Director of Prisons.

. 2. The quantity is an estimated requirement only
and is subject to variation. A specimen of the soap
required may be i in the office of the

s

inspected
Director of Prisons, XJagbon Close, Ikoyi, Lagos. -

3. The tenderer shonld state the price per carton
of 50 1bs/30 bars of soap on delivery to Prison Stores
-mentioned above, and such price should include
cost of packaging in paper packages, handling,
freight, etc.

4, The tenderer must include guarantee of
delivery within six weeks from the date of contract
and should be completed before 31st March, 1974.

5. Tenderers are’ each required to pay non-
refundable deposits of 320 (twenty naira) into
any Sub- in Nigeria under the Revenue
Head 7—Sub-head 10 of the current Federal Military
Government Estimates, The original and photostat
copies of Treasury receipts must be forwarded
along with ‘each tender to the Secretary, Federal
Tenders Board. The original receipts will be returned
to tenderers later,

6. No tenderers will be considered unless they
are submitted in full compliance with the provisions
of this Notice. :

7. Expatriate firms wishing to tender should
indicate whether or not their Companies are establi-
shed in Nigetia in accordance with both Immigration
Actand the Companies Decree,

8. Tenders will also not be considered unless
they are accompanied with samples of the soap
offered properly labelled with tenderers names and
addresses and are submitted in sealed envelopes or

gaukaiges marked “Confidential—Tenders for the
u o

pply of Seap to Nigerian Prison Service” addressed
to tﬁe Secretary, Federal Tenders Board, Federal
Ministry of Works and Housing, Lagos so as to
reach him not later than 12 noon on Saturday,
21st July, 1973,

9. The Board is not bound to accept the lowest
or any tender.
Secret,

Federal Tondors Board

Government Notice No. 1095 (2nd publication)
CORPORATIONS STANDING TENDERS BOARD
TENDER FOR THE SUPPLY OF TIMBER
AND LOCAL MATERIALS
. Nicerian PorTs AUTHORITY
‘Tenders are invited for the supply of timber and

local materials to the Nigerian Ports Authority, The
timber and local materials required are :— :

- .+ Various Sizes in lengths of
% 16 feet a.m:labcm’e.mgt '
Opepe _ .. .« Various Sizes in lenpgths of
12 feet, etc,
Mahogany .. Various Sizes
Black Afara .. Various Sizes
Obeche/Abura .. Various Sizes,
Ogun Ris Sami:
ver
Sharp Sand :

Official tender document may be obtained from
Secretary, Corporations Standing Tenders Board,
P.M.B. 12055, 30 Marina (4th Floor), Lages; on
payment of a non-refundable deposit of 2¥50.00
(fifty naira only) either by cash or postal order to the
Assistant Accountant of the same address. Payment
by cheques is not acceptable,

Tender documents must be filled up, signed and
submitted in a sealed envelope, endorsed on the
upper left-hand corner ~—TENDER
FOR THE SUPPLY OF TIMBER AND Local MATERIALS
1973" and addressed to the Secretary, Corporations
Standing Tenders Board, P.M.B. 12055, 30 Marina,
Lagos, so as to reach him before 12 Noon on
Wednesday 8th August, 1973, Tenderers are adyised
in their own interest to use the address labels issued
to them at the iime they purchase their tender

Tender documents received in any other manner
will not be considered for the purpose of this tender,
The Board is not bound to accept any tender, and its
decision shall be final and binding for the purpose of
this tender. It is also at liberty to cancel, withdraw
or alter this tender without giving any reason for so
doing. When such cancellation, withdrawal, or
alteration becomes inevitable, deposit, if any, already
received will be refunded to their owners provided
the cancellation, withdrawal or alteration was not
due to their fault, :

Secr?:my,

_ Corporations Standing Tenders Board

Notice No. NPA 4/73 :
-30th June, 1973.
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Government Notice No. 1096 (2nd publication)

CoRrPORATIONS STANDING TENDERS BOARD
Niceriaw PoRTS AUTHORITY

TENDER FOR SUPPLY AND INSTALLATION
OF AIR-CONDITIONING EQUIPMENT
FOR THE NIGERIAN PORTS AUTHORITY

HEADQUARTERS BUILDING

Tenders are invited for the Supply and Installation
of Air-Conditioning Equipment for the Nigerian
Ports Authority Headquarters Building. The major
aspect of this contract shall be in two parts ;—

(A) Norte BLOCK

(#) Removal of existing air-handling units in the
North Block.

(%) Supply, installation, testing and commission-
ing of seven packaged air-conditioning units six of
which shall be water-cooled and one (air-cooled),
to approved sizes, one on each floor of the No;
Block. The six water-cooled units are to be served
by a common cooling tower, to approved size, which
shall also be supplied and erected by the tenderer,
together with all fittings and accessories. .

(#if) Fabrication and installation of sheet metal
ducting complete with registers and other accessories,
for each floor of the block, and link-up of these ducts
with packaged units mentioned in (#) above,

(B) Souts Brock (East and West wings) -

Fabrication and installation of sheet metal ducting,
together with registers and other accessories for each
floor of the South Block, and link-up of the ducting
with existing air-handling units,

Tenderers can quote for either (A) or (B) or for

-

Tender forms may be obtained from the Secretary,
Corporations Standing Tenders Board, P.M.B.
12055, 30 Marina (4th Floor), Lagos, on payment of
a non-refundable deposit of 2¢50.00, either by cash or
postal orders, to the Assistant Accountant of the
same address. Payment by cheque is not acceptable,

Specification for sizes of the packaged units, the

cooling tower, and design of the sheet metal ducting,
can be obtained from the Controller of Engineering,
Nigerian Ports Authority, 26-28 Marina, Lagos, on
production of receipt issued by the Corporations
Standing Tenders Board of the 350,00 deposit
mentioned in above paragraph, Tenderers can view
the existing machinery as well as the proposed
machinery locations in the building on application

to the Controller of Engineering, Nigerian Ports

Authority, 26-28 Marina, Lagos. Make and Type of
equipment offered should be well proven for tropical
conditions and evidence of this is required to
accompany all tenders.

Completed tender documents must be submitted

" in sealed envelope, endorsed on the upper left hand
. corner, “Confidential—Tender for Air-Conditioning
Fé;l.\ipment N.P.A. Headquarters Building” and
addressed to the Secretary, Corporations Standing
Tenders Board, P.M.B. 12055, 30 Marina, Lagos,
50 a8 to reach him not later than 12 noon on Monday,
13th August, 1973. Tenderers are advised in their
own interest to use the address labels issued to them at
the time they purchase their tenders, Fender documents
submitted in any other manner will not be considered,

OFFICIAL GAZETTE

The Board is at liberty to cancel, withdraw or
alter this tender without assigning any reason for so
doing, When such _cancellation, withdrawal, or
alteration becomes inevitable, deposits, if any,
received will be refunded to tenderers, provided the
cancellation, withdrawal or alteration was not due to
their fault, It will not accept any responsibility for
losses to tenderers in making their bids.

Further technical information regarding * this
tender may be obtained on application from the
Controller of Engineering, Nigerian Ports Authority.

; . Secretary,
Corporations Standing Tenders Board

- Notice No, NPA. 5/73

3rd July, 1973. ) _
Gwe:_'.-m:ent Notice No, 1127

MmisTrRY oF COMMUNICATIONS :
- DEPARTMENT OF POST AND 'TELECOMMUNICATIONS

TENDER FOR THE SUPPLY OF
PETROLEUM PRODUCTS AND
LUBRICANTS

. Tenders are invited for the supply of fuels compri-
sing Petrol, Diesel Oil, Kerosene and Lubricants to
the Ministry of Communications for the period of
one year only commencing from 1-9-73 to 31-8-74
in all the States within the Federation.

Tender documents incorporating official tender
form, schedule of requirements, ‘terms and
conditions and a specimen of the Contract Agree-
ment governing the award of this contract can be
obtained from the Controller of Stores, Room 42,
Department of Posts and Telecommunications,
Tafawa Balewa Square, Lagos between the hours of
9.00 a.m. and 1.00 p.m. on week days on production
of a receipt for a non-refundable deposit of fifty
naira (]¥50) paid into a Post Office.

‘Fender will not be considered except submitted
on the Official Tender Form enclosed in a sealed
envelope marked *“Confidential—Tender _ for
Supply of Petroleum Products and Lubricants”

ddressed to_the Permanent Secretary, Ministry of
Communications, Room 307, General Post Office
Building, Marina, Lagos so as to reach him not
later than 12 noon on Tuesday, 31st July, 1973.

The Permanent S , Ministry of Communi-
catigns is not bound to accept the lowest or any
tender.

Permanent Secretary,
Ministry of Communications

Government Notice No. 1128

Feperar. MINISTRY OF HEALTH
TENDER FOR THE SUPPLY OF CHLORO-
QUINE PHOSPHATE, PARACETAMOL., POW-
DER, TETRACYCLINE METAPHOSPHATE -
OR HYDROCHLORIDE POWDER, ASPIRIN
POWDER, ALGINIC ACID AND AMPICILLIN
TRIPHYDRATE POWDER
‘Tenders are invited for the supply of the following
(#) 2,000 Kg Chloroguine phosphate B.P; -
(it) 2,03‘0?213 Paracetamol Powder Fine Powder
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#7) 1,000 Tetracycline Metaphosphate or
. Hydro%loﬁde Powder o

(iv) 3,000 Kg Aspitin Powder B.P,

(v) 100 Kg Alginic Acid.

(vi) 50 Kg Ampicillin Trihydrate Powder B.P.

2. Envelopes containing tenders should be sealed
and clearly marked on the outside “Confidential—
Tender for the Supply of Chloroquine Phosphate,
Paracetamol Powder, Tetracycline Metaphosphate
or Hydrochloride Powder, Aspirin Powder, inic
Aadand Ampicillin Trihydrate Powder” and should

_be sent to reach the Secretary, Medical Supplies
Tenders Board, Federal Ministry of Health, Yakubu
Gowon Street, Lagos not later than 3 p.m. 24th
August, 1973, Tenders received in any other manner
wilf:zt be considered for the purpose of this tender.

3. Tenderers are each required to & non-
refundable deposit of 320 into any Sub-Treasury
in Nigeria creditable to Head 7— Sub-head 10,
Original and photostat copies of the Treasury
receipts must be sent along with the tenders.

4. The Committee is under no obligation to
accept the lowest or any tender.

Secretary,
Medical Supplies Tenders Board

“Government Notice No. 1129

MmusTrY oF COMMUNICATIONS
PORT HARCOURT-BORI-OGONI MAIL
CONTRACT
INVITATION TO TENDER

Tenders are invited by the Permanent Secretary,
Ministry of Communications, for the conveyance of
mails by Motor Transji‘ort daily, except Sundays, in
eachdirection between Port Harcourt and Bori-Ogoni
and such other intermediate places on the route as
may be nominated by the Permanent Secretary for as
period of two years from 1st October, 1973 with the
option of an extension for a period of one year.

2. Mails are required to be conveyed on such days
and at such times as may be appointed in writing
from time to time by the Permanent Secretary or
his accredited officers,

3. The average volume and the weight of mails to

be conveyed on each journey at present are :—
(a) Outward.—Port Harcourt-Bori-Ogoni—

5 bags, weighing about 225 lbs,

() Inward—Bori~Ogoni-Port Harcourt—S5 bags
weighing about 225 1bs.

4. 'Tenders should be enclosed in sealed envelopes
marked “Confidential—Tender for Mails (Port Har-
court-Bori-Ogoni)”and forwarded to the Secretary,
Territorial Tenders Board, Posts and Telecom-
munications Headquarters, Port Harcourt to reach

him not later than 12 noon on Friday 14th Septem-
ber, 1973.

5. No tenders will be accepted unless they are
submitted in full compliance with the provision of
this notice. '

6. The successful tenderer will be required to
accept the conditions concerning the payment of
“fair wages” as set out in the Appendix to Govern~
ment C:rcqiar No. 57/1946 of 30th August, 1946, a
copy of which may be obtained on application to the
Postmaster en route Port Harcourt-Bori-Ogoni.

7. Further information may also be obtained on
application to the Senior Assistant Postal Controller,
Posts and Telecommunications Headquarters, Port
Harcourt, '

8. The Permanent Secretary, Ministry of
Communications, does not undertake to accept the
lowest or any tender, ,

Permanent Secretary,
Ministry of Communications

Government Notice No, 1097 (2nd publication)  —
UnavirsiTy oF Nigeria, NSURRA
FACULTY OF ARTS—VACANCIES
(Advert. Ref. : UNP/SSA1/ARTS/FA/13)

DgeARTMENT OF FINE AND APPLIED ARTS:

(?) Senior Lecturer/Lecturer/Assistant Lecturer
in Sculpture.

. (#) Senior Lecturer/Lecturer/Assistant Lec-
.. turer in Ceramics.
(i) Senior Lecturer/Lecturer/Assistant Lec-
turer in Art History.
Qualification and duties~—Candidates must possess
go?d chcl'm!or’s degree in the priate area plus
ost-graduate qualification, preferably Masters or
octorate degree. Possession of City and Guilds
Certificate in ceramics or ceramic craftsmanship will
be an advantage for ceramic candidates. Candidates
for Senior Lectureship must have at least six years’
University teaching/research/experience. Previous
University teaching/research experience will be an
advantage for candidates for Lectureship/Assistant
Lectureship. Candidates for Ceramics and Art
History must have had teaching/research or practical
experience in Ceramics Workshop/Industries or in
Centres of African Art, 7
Successful candidates for—

(?) will teach studio work in Sculpture—in
stone, wood, clay, plastics, casting of metal, life
ing ; theory o?sculpture as art and theory 'of
ials used in sculpture. ’
(i) will teach pottery and ceramics in workshop ;
theory of ceramic technology and ‘carry out
research in local materials useful for ceramic
production.

(#i) will teach History of African Art and
Survey of World Art History.

Salary scales :

Senior Lecturer—SG 5:
45,750 per annum.,

Lecturer—S8G 7: 242,760-150-3,660 (bar);
N3,810-150-4,260 ; 3¥4,530-150-4,830 per annum,

Assistant Lecturer—SG 12 : 3§2,140-100-2,240 ;
2,460-100-2,560 per annum, '

Ceonditions of service—Fare paid for appointee,
wife and up to five children under eleven years of age
on appointment ; leave after 21 months’ tour, and
termination. Children and car allowances, super-
annuation echeme, part-furnished accommodation
at gtandard rent rates.

Method of application—Ten copies of typewritten
appl?cation giving details of educational background
Ingtitutions attended and dates, qualifications,
teaching/research experience with Institutions and
dates, nationality, marital status, publications, date
and place of birth, and names and addresses of #hree

ma

245,030-150-5,480 ;
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referees competent to attest to candidate’s academic/
professional ﬁ.mliﬁes to the Personnel Officer,
University of Nigeria, Nsukka, Nigeria by 31st July,
1§73, quoting the appropriate advertisement reference
above. - :

. Government Notice No. 1098 (2nd publication)
UnaverstTy oF NIGERIA, CaLABAR CAMPUS
. BURSARY-—-VACANCIES
. (Advert. Ref :'UVP/SSA]CC/A&:H&:}?S)..

Applications are invited from suitably qualified
candidates for the following vacancies in the Bursar’s
Office at Calabar Campus,

SENIOR ACCOUNTANT _

Qualifications and duties.—Membership of any
of the following Accountancy bodies (a) n
{6} Certified, or (¢) Cost and Management Account-
‘ants or (d) Holders of 2 good honours degree in
Accountancy or Business 'Administration with
Accountancy as a major subject from a recognised
university ; or (e) Fellows of the Chartered Institute
of Secretaries and Administrators ; or (f) Candidates
who have not the required professional or academic
qualifications as above may be considered if they
have held equivalent post in Government, Corpora-
tion, or other University’s service for a period not
less than 10 years. o

Experience—Minimum of 3 years .experience
after qualification for members of recognised
professional Accountancy bodies (a)-(c), and 5
years for (d)-(e). The applicant must have acquired
reasonable depth of practical experience in General
and Subsdidiary s, Cash Control, Stores
Control, Budgetary Control, Preparation and Pay-
ment of Salaries and Wages, Assets Registration,
Preparation of Periodical Reports, including Final
Accounts, and Staff Supervision to enable him
work without supervision.

BDuties—Will be responsible to the Bursar through
the Chief Accountant for all aspects of the accounting
duties of the Calabar Campus.

ACCOUNTANT

Qualifications and duties—Preference will be
given to candidates with recognised professional
Accountancy qualifications: (@) Chartered, (b)
Certified, or (¢) Cost and Management Accounts,
(d) Holdersof a mhonum. degree in Accountancy
or Business Administration with Accountancy as
a major subject from a recogni:
g:) Igull Diploma of the Chartered Instifute of

ecretaries and Administrators; or (f) Candidates

who have not the required professional or academic

alifications as above may be considered if they

ve held equivalent post in Government, Corpora-
tion, or other University’s service for a period not
less than 10 years. ' o

Experience—Minimum of 2 years erience
after qualification for those with rzcogmszlp ;
sional qualifications (@)-(c), and 5 years for. (d)-(e).
The applicant must have acquired reasonabie
depth of practical experience in General and Sub-
sidiary Ledgers, Cash Control, Stores Control,
Budgetary Control, Preparation and Payment of
Salaries and Wages, Assets Registration, Preparation
of Periodical Reports, im':ludmigE Final Accounts,
and Staff Supervision to enable him work with
‘minimum supervision. :

university ; or *

-profes- -

Duties.—Will be res

ible to the Senior Accoun-
tant for all aspects of the accounting duties of the
Calabar Campus.
SALARY ScALES ;

Senior Accountant.—SG, 6—N3,810-150-4,260,
¥44,530-150-4,830.

Accountant.—SG. 10—2,610-150-3,660.

Conditions of service~—Fare paid for appointee,
wife and up to five children under eleven years of
age on appointment, leave after 21 months’ tour
and ' termination, ildren and car 'allowances,
superannuation scheme, Part-furnished accommoda-
tion (where available) at standard rates.

Method of application.—Ten copies of typewritten
application giving ' details of qualifications with
names of institutions attended, degrees/certificates
obtained including grade of honours and dates,

_date and place of birth, nationality, marital status,

passport number (including date of issue, place of
issue and validity of passport) if any, and three
referees competent to attest to candidate’s academic
and administrative/professional ability to the Per-
sonnel Officer, University of Nigeria, Nsukka by
31st July, 1973, quoting the advertisement reference,
Civil servants to forward their applications through
their Departmental Heads.

Government Notice No. 1099 (2nd pubk‘cqi:'on)

. UNIVERSITY OF NIGERIA, NSUKKA
VACANCY—POST OF.REGISTRAR
~ Applications are invited from graduates of at
least ten years standing for the post of Registrar,
Candidates should have a wide and varied experience
i high level administration. Experience in higher
educational administration would be an advantage.

The Registrar is responsible to the Vice-Chancellor
for the day to day administration of the affairs of
the University, He is also Secretary to the Univer-
sity Council and to the University Senate, ,

Appointment to commence as soon as possible, is
gﬁr three years initially and subject to review there-

v 2 %)

Salary is 37,100 (£3,550) a year. Other conditions’
include children’s and car basic allowances, super-
annuation scheme, -medical scheme, part-furnished
subsidised accommodation. . -

Detailed applications (12 copies), stating age,
full qualifications and experience and naming three
li?fa_tees shc;}ﬂgv be addrﬁssed to the Viei-Chmﬁ:fg}Ifr,

miversity of Nigeria, Nsukka, from whom further
particulars my;gbe obtained, not later than 15th
September, 1973. ;

Government Notice 1100 (2nd publication)
_ UniversiTy oF Ire
VACANCIES

Advert, No. 40/89/73

Applications are invited from suitably qualified
c:am}:'datﬂ for the vacant post of Laboratory Assistant,
Grade I in the. Division of Human Biology and
Behaviour of the Faculty of Health Sciences, -

Scale of salary—F1,4 }698-1,118.
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Qualification.~—Candidates must possess the West
African School Certificate with Credit in at least two
relevant science subjects or G.C.E. ‘O’ Level in 5
subjects including two science subjects with at least
two yeats experience. -

Method of application—Applications (three copies
naming erefereesandthei‘r‘n (,andsbfﬁn;

* clearly the applicant’s age, qualifications and expe-
rience in chronological order, together with copies
(not originals) of Certificates and Testimonials,
should be forwarded to the Assistant Registrar

(Personnel), University of Ife, Ile-Ife, so as to reach )

him not later than Saturday 21st July, 1973.
Only applications which comply in detail with
" this advertisement will be considered, and only those
shortlisted will be acknowledged. _

Please quote the appropriate reference number
of the post on the application, :

Government Notice No, 1101 (2nd publication)
MiNIsTRY OF DEFENCE

‘VACANCIES IN THE NIGERIAN ARMY
ENGINEERS DIRECT SHORT SERVICE
COMMISSION

1. The Ministry of Defence invites applications
from suitably qualified Nigerians for Direct Short
Service - Commission into the Nigetian Army
Engineers. . -

. 2. Qualifications—(a) Applicants should be :

(1) Civil Structural Engineers 3

(2) Electrical Engineers ;

(3) Architects or Environment designers ;

{4) Land Surveyors; '

(5) Quantity Surveyors. : '
(b) Applicant should possess one or more of the

following qualifications :

(1) A degree in civil, structural or electrical
engineering or architecture, environmental design,
land surveying from a recognized University.

(2) A diploma equivalent to 2 first degree in

~ civil structural or electrical engineering or
architecture, environmental design, a land survey-
ing or quantity surveying from a recognised
"University or College of Technology.

(3) Membership of an approved and recognised
body of professional en;gwers, architects, land
surveyors and quantity surveyors,

.(4) Rates of pay : -
2nd Lieutenant—3¥1,800.00 plus 2§300.00
per annum Corps pay.

Lieutenant—3¥2,400,00-2,800,00 plus 3300
per annum Corps pay. »

_ Captain—2¥3,020.00 plus 24300.00 per annum

- Corps pay, _
Major—2¥3,840.00-4,400.00 plus 2¥300.00 per
annum Corps pay. ' .

Points of entry into the salary scales shown above
and the ranks to which the successful candidates are
commissioned depends on experiences and the grade
of degree obtained.

3. Method of application.—(a) Applications in
triplicates, and accompanied by two passport size
photographs photostat copies of testimonials,

professional and educational certificates, birth, or

age declaration certificates and names and address
o%e.three Referees should be forwarded to the
Adjutant-General Headquarters, Nigerian Army,
Ji,agos, so as to reach him not later mist July,
973,

- (B) Ap? lications from Civil Servants should be
submi through their Ministries,

4. Interview —Applicants will be interviewed by a
Selection  Board and those successful will be
recommended for a Direct Commission. Originals of
testimonials, professional and educstional certificates
will be required from applicants invited for inter-
VIEwW, .

Permanent Secretary,
Ministry of Defence

Government Notice No. 1102 (2nd publication)
StaTuToRY CORPORATIONS SERVICE COMMISSION

VACANCIES IN THE NIGERIAN
PORTS AUTHORITY
Applications are invited from suitably qualified
candidates for the post of Principal Internal Auditor
in the Nigerian Ports Authority.

. Qualification ;

(f) Membership of the Institute of Chartered
Accountants of Nigeria or

(#) Membership of the Institute of Chartered
Accountants of England, Scotland or Ireland or

(#) Membership of the Association of Certified
Accountants or

(#v) A University Degree in Accountancy.

Experience—A minimum of five years’ post-quali-
fication experience is required for the post.

Salary—~SAP, 3, i.e. 344,980 per annum (Consoli-
dated).

Method of application.—Application forms are

obtainable from any of the following offices 1~

{a) 'I'hgﬁ?ecremry and Chief Administrative
CeT,
Statutory Corporations Service Commission,
30 Marina, -

b 5

(b) States Public Service Commissions and
. States Statutory Corporations Service
Commission Offices. ;

. (¢) The Resident Commissioner, 5
. Statutory Corporations Service Commission,
{Zaria Branch Office), _
Z.21 Elizebeth Road, Zaria

Closing date—~Completed application forms with
photostat copies of certificates and two recent passe
gort pho phs of the applicant duly signed at the

ack by :ge applicant must be submitted to the
Secretary and Chief Administrative Officer, at the
above address not later than 10th August, 1973.
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Government Notice No. 1130
UNIVERSITY OF IBADAN
_ VACANCIES
Applications are invited from suitably qualified
persons for the following vacant posts :—
1. DEPARTMENT AND INSTITUTE OF EDUCATION
{a@) Lecturer/Assistant Lecturer in Hausa/Arabic
Methodology. :
(8) Lecturer/Assistant Lecturer in Igbo/English
Methodology. _
(c) Lecturer/Assistant Lecturer in the Sociology of
Education. ‘
{d) Lecturer/Assistant Lecturer in Religious and
Moral Education. _ 7
@d Iiw:cturer/Assistant Lecturer in Physics Metho-
ology.

(f) Research Fellow in Social Studies.

(2) Research Fellow in French Methodology.

(%) Senior Research Fellow/Research Fellow in
Modern Mathematics Methodology.

(#) Research Fellow in Science Education.

(7) Research Fellow in English Language Metho-

- dology. Z

(%) Research Fellow in Educational Psychology
(Child Development).

(D) Research Fellow in Music with a good back-
ground of the Nigerian Culture.

() Research Fellow/Junior Research Fellow in
Special Education, i.e. the teaching of the
handicapped and the gifted.

() Research Fellow/Junior Research Fellow in
Educational Planning and Administration.

{0) Research Fellow/Junior Research Fellow -in

E:;)&ﬁonal Psychology (Guidance and Counsel-

(») Te;:nporary Research Fellows in Psychology
" (Measurement and Evaluation and Statistical
Analysis).

(9) Administrative Officer, Grade II/I in the
. Institute of Education. .

All Lectureships and Fellowships are in Education
and so require the basic post-graduate professional
fraining. :

All posts require good honours degrees, additional
research degrees wiﬁoge an advantage.

Evidence of ability to contribute usefully to a
i ting and very demanding academic depart-
ment will also be an advantage. - . .

2. INSTITUTE OF AFRICAN STUDIES

Senior Research Fellow/Reader in African Choreology :

The post will involve the study and recording of
traditional African dance forms and the organization
and presentation of performances of dance groups
before university audie . Applicants should have
sound academic or professional training in choreo-
graphy, experience in'the us¢ of film in fieldwork in
‘West Africa, and experience in the documentation of
dance. Experience in traditionally based choreographic
work in the modern theatre will be advantageous.

3. BURSARY - ‘¢ . I:n

Accountant, Grade II at the Jos Campus :

Prospective applicants, . "preferably  University
graduates, shoild possess a reco d diploma in
Accountancy (ie. A.C.A., ALM.T.A., A.C.C.A. or
A.CM.A). P
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4. DEPARTMENT OF LIBRARY STUDIES :
Lecturers/ Assistant Lecturers in :
(a) Science Literature Documentation
(¢) Public Libraries ' '
. - (¢) School and Education Libraries.

Candidates for (¢) must have good University
degrees in Science and relevant professional qualifica-
tions, preferably the Diploma in Librarianship, or
M,L.S. or its equivalent and post-qualification
experience in the organisation of Science Literature,
Cataloguing and Classification, Candidates for () and
(¢) must have good University degrees and relevant
professional qualifications, preferably the Diploma in
Librarianship, MLL.S. or its equivalent and post-
qualification experience in the relevant area of
specialisation.

5. DEPARTMENT OF RELIGIOUS STUDIES

Senior Lecturer{ Lecturer in Religious Studies :

Candidates must possess higher degrees in the
field of Religious Studies or Ph?.lhosophy. Specialisa-
tion in Biblical Language and Literature or Christian
‘Theology and Philosophy will be an advantage.

6. DEPARTMENT OF AGRONOMY .

(@) Lecturer in Soil Survey and Classification

(8) Lecturer in Crop Production

(c) Technician.

Candidates for (@) must possess Ph.D. degrees in
Soil Science particularly a major in Soil Survey with
a minor in Soil Classification. They must have a
working knowledge of field work and must be
conversant with tropical soils. The successful candit
date will be required to supervise post-graduate
students in his field and will be expected to reach
undergraduate and post-graduate courses.

Candidates for (b) must possess doctorate degrees
in Agriculture in the field of Crop Production. They
must possess a working knowledge of production
practices of field crop such as cereals, fibre crops, and
tubers. He should be conversant with tropical crops.
The successful candidate will be required to supervise
post-graduate students in his field and will be
expected to teach undergraduate and post-graduate
courses. He should have sufficient field experience
with a sound knowledge of agricultural statistics.

Candidates for (¢) must possess Higher National
Certificates in Chemistry, a Certificate of the Royal °
Chemistry in advanced and Analytical Chemistry and
should have a wide experience in running laboratories
for routine analyses of plant materials and must be
able to maintain and handle sophisticated equipment.
He must have enough experience in working and
organizing a laboratory and be able to control a
sizeable laboratory staff.

7. INSTITUTE OF APPLIED ‘SCIENCE AND
TECHNOLOGY : - '

Technician :

Applicants should be holders of A.IS.T. or
equivalent certificates, They should have received
Government Trade Centre training as  Machinist
(Metal) or Sheet Metal Technician/Welder and
possess five to seven years of working experience
with two years in supervisory/instructional capacity.

The successful applicant will be required to
perform duties involving planning, supervision,
assisting in upgrading of technical personnel as well as
supervising the stores of the Institute,
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8. Salary scale : _
Reader - - 246,100, _
gm: %l’:am Fdluw}ﬁs,030-150-5,720.
Lecturer }§2,760-150-3,660j
Research Fellow 243,810-4,830.
Administrative Officer, Grade I : 32,760-150-
3 0.-

Assistant Lecturer }2,140-100-2,560  {or
Junior Research Fellow [ if holding an approved
Administrative Officer, higher 2,430-

Grade II 100-2,660).

Technician : ¥2,140-100-3,060,

Accountant, Grade I1: 32,760-100-2,240-220-
2,460-100-2,760-150-
3,660.
(Applicable scale and placement within the scale
will depend on qualifications and relevant experience).
9. Conditions of service,—~Appointments are to
commence as soon as possible and regular appoint-
ments are for three years initially subject to review
thereafter. Passages are paid for family on appoint-
ment, approved overseas leave and termination where
applicable, F.S.S.U/N.U.J.S.S.; children and car
allowances, Part-furnished accommodation or housing
allowance is provided,

10. Method of application.—Detailed application
(4 copies) stating age, full qualifications, erience
and naming referees by 11th August, 1973 to
the Registrar, University of Ihadan, Ibadan, Nigeria
from whom further particulars may be obtained,

29th June, 1973,

Government Notice No. 1131

FEDERATION STATUTORY CORPORATIONS SERVICE
CommissioNn

VACANCIES

Applications are invited for appointments to the
ollowing posts in the Nigetian Ports Authority :—
(a) Senior Assistant Legal Officers '
(b) Assistant Legal Officer
2. Qualifications/Experience.—~The posts are open
to Legal Practitioners with not less than five and
four years professional experience since call or
admission. Preference will be given to applicants who
possess a law degree.
3. 'Salary scales :

(a) Senior Assistant
(394,250/294,500-130-5,760).
(b) Assistant Le, Officer—Scale SAP 1
%W&Zﬂs 2,580-110-3,130/2¥3,280-120-

Officer—Scale SAP 2

Incremental credits will be allowed on appointments
for approved experience in excess of the mini
requirement for appointment.
* 5. Other conditions of service :
(¢) The posts are pensionable.

(i) Rent is payable at the rate of N300 per
annum where an officer is occupying Authority’s

quarters. Where not in quarters, rent allowance is

payable.

e mInImum

(i) The Officer will normally be stationed in
Lagos but may be m‘;ﬁd for service in Warri,
Port Harcourt, or C 1t
6. Method of ztxgplication.-—Applica&on forms are

obtainable from the—

Secretary and Chief Administrative Officer,

Statutory Corporations Service Commission,
30 Marina, Lagos.
Resident Commissioner, Statutory Corporations
Service Commission, (Zaria Sub-Office),
21 Queen Elizabeth Road, Zaria ;
_ States Public Service Commissions §
States Statutory Corporations Service Commis- -
‘sions j and :
The Office of the Nigeria High Commission,
9 Northumberland Avenue, London, W.C. 2.
Completed application forms with photostat copies
of ceftiﬁcatul:l::d two recent passport photographs of
the applicant signed by the applicant at the back
must be submitted to the Secretary and Chief
Administrative Officer, Statutory Corporations
Service Commission, 30 Marina, Lagos, to reach him
not later than 10th August, 1973. Applications from
candidates in - ent service should be
submitted through the proper channel and be
accompanied by a confidential report on the appro-
priate form.

Govermment Notice No. 1132

FEDERAL STATUTORY CORPORATIONS SERVICE
Commission
VACANCIES IN THE NIGERIAN
PORTS AUTHORITY

Applications are invited from suitably qualified
m&dabes for appointment to the following posts
in the Nigerian Ports Authority :—

(@) Chief Legal Officer
(6) Deputy Chief Legal Officer
(¢) Principal Assistant Legal Officers

Qualifications and experience.—{(a) Chief Legal
Officer—(#) The post is open to Legal Practitioners
with a good honours in Law recognised in
Nigeria and not less eight years post-call
experience ; or (i) a good honours degree in Arts
recognised in Nigeria and not less than eight years

ost-call experience, or (#) 2nd Class Pass in the
ar Finals and not less than eight years post-call
experience, _

(6) Deputy Chief Legal Officer—The post is
open to Legal Practitioners with not less than
seven years post-call experience. Preference will be
given to applicants who possess a law degree.

¢) Principal Assistant Legal Officers—The posts
are( ?Jpen top%l,egal Practmog:lrs with not less than
six years post-call experience. Preference will be
given to applicants who possess a law degree.

Salary scales~—{(a) Chief Legal Officer—SAP 5,
i.e. 5,720 pera;;(um (Consolidated). .

(6) Deputy Chief Legal Officer—SAP 4, ie.
5,380 per annum (Consolidated).

(¢) Princepal Assistant Legal Officer—SAP 3, ie.
24,900 per annum (Consolidated). Ten percent
Contract Addition to the basic salary is payable if

-appointment is on contract. Where a public servant

who is already on a higher salary is ected, he will
be allowed toyretain h:ihsalxry as personal to him.
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Conditions of service—(i) Appointment is either
on permanent and pensionable terms or on contract
‘terms. A contract appointment, which is renewable

--on mutual agreement, may be negotiated.

(#) Rent is payable at the rate of N300 per annum,
where an officer is occupying Authontyf; quarters.
Where quarters are not available, rent allowance is
payable, :

(#) The officer will normally be stationed in
Lagos.

(iv) For contract officers, a terminal gratuity of
25 per ‘cent of total contract salary earned
during the period of engagement is payable.

Method of application—Application forms_ are
obtainable from the following offices :—

(@) Secretary and Chief Administrative Officer,
. Statutory Corporations Service Commission,

30 Marina, Lagos.

_ (B) Resident Commissioner, Statutory Corpora

tions Service Commission (Zaria Sub-Office),

Z.21 Queen Elizabeth Road, Zaria.

(¢) States Public Service Commissions ° _and
St:it& Statutory Corporations Service Commissions
an

(d) The Office of the Nigeria High Commission,

9 Northumberland Avenue, London W.C. 2.
Closing date.—Completed application forms with
photostat copies of certificates and two recent
- passport photographs of the applicant duly signed
by the applicant at the back, must submitted
to the Secretary and Chief Administrative Officer
at the above address, to reach him not later than

. 10th August, 1973. ;

Government Notice No. 1133 _
_ StaTuTORY CORPORATIONS SERVICE COMMISSION

VACANCY FOR ASSISTANT ARCHITECT

IN THE NIGERIAN RAILWAY -
CORPORATION :

.. Applications are invited from: suitably qualified
Nigerian for intment to the post of Assistant
Architect in the Nigerian Railway Corporation.

ARLB.A. or AMN.LA, or possess equivalent
qualification acceptable by the Architects Registration
Council of Nigeria.and have not less than 2 years
" post-gualification experience. ;
Duties—Successful candidate will be ‘responsible

direct to the Senior Assistant Architect and will

carry out all Railway architectural woiks as directed.
' Salary scale—SAP 1, ie, 32,040-84-2,208/2,580
342,690-110-3,130/3%3,280-120-4,120 per r

L] Per annum.

Conditions of service~—The appointment is pen-

sionable.

Method of application—Application forms
obtainable from any of the fo]lqa'ing offices: - f;re
a) The Secretary and Chief Administrative
cer, Statutory Corporations Service Com-
mission, 30 Marina, Lagos,

(%) States Public Service Commissions and

om ission

States Statutory Corporations Service
m' o . g ) .

(c) The Resident Commissioner, Statutory
Corforations Service Commission (Branch Office),
Z.21 Queen Elizabéth Road, Zaria.

(d) The Railway London Liaison Officer,
Nigeria House, 9 Northumberland Avenue,

London W.C.2.

Closing date—Completed application forms with
photostat copies of  certificates and two recent
passport photographs of the applicant duly signed
at the back by the applicant must be submitted to the
Secretary and Chief Administrative Officer at the
above address not later than 31st July, 1973. Appli-
cations from candidates in the Civil Service and
Public Corporations should be forwarded through .
their Heads of Departments along with confidential

Government Notice No. 1134 _
MimisTRY oF FNaNce, WesTERN STATE oF NIGERIA
. VACANCIES FOR ACCOUNTANTS -

Applications are invited from suitably qualified
Nigerian candidates for appointment as Accountants,

- Grades I and II in the Ministry of Finance, Ibadan,

‘Western State of Nigeria.

2, Salary—Scale ‘A’ 31,680-3,528 or Grade II,
Scale X’ 243,096-3,660 for Grade I.
3. Qualifications ;
Accountants, Grade II.—(a) A final Certificate or
Associateship of one of the following bodies :—
(¢) Institute of Chartered Accouritants;

(i) Association of Certified and Corporate
Accountants ; * : :
. (@) Institute of Municipal Treasurers and
Accountants ; - . :

(iv) Institute of Costs and Management
Accountants ; and '

(3) A university degree in Accountancy or in

. Economics with Accountancy as special subject or
"equivalent qualification, .

Entry point for holders of Final Certificates of the

bodies mentioned in () to (iv) above is 1,348

while that for Associateship is 32,184 per annum.

Holders of qualifications in paragraph (b) will enter

_ Scale ‘A’ at 2¥1,680.
. Qualification/Experience—Candidates must be

Accountant, Grade 1—The same as that required
for Accountant, Grade II plus four years relevant
post  qualification experience.: : S

4. Duties—The duties of Accountants, Grade IT
include the following :— g

. (#) Day-to-day control and management of

.publi¢ funds ; g & '

(#) Preparation of annual reports and recon-
ciliation of accounts ; _ ;

. (##i) Maintenance of : investments,  loans,

- subsidiary and main ledgers ; '
- (iv) Posting of general ledger and drawing of

final accounts; .

(@) Control of collecHon of revenue and
examination of unallocated and large allocated
stores ; : _ o

(vi) Inspection of reports on Books of Accounts
.maintained by subordinate staff. -

' Accountant, Grade I —As for Accountant, Grade 11

but at a higher level of responsibility. -

-
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5. Conditions of service—(a) The posts are
gvensmnable and in the case of new entrants into the

estern State Public Service, appointment will
normally be on probation for three years. Other
conditions of service will be as prescribed for the
officers of equivalent grades in the Western State
Public Service.

(3) Rent is payable at the rate of 8} per cent of
basic salary when the officer occupies Government
quarters. _

6. Methods of application—(a) In Nigeria.—
Applications from candidates not in Government
Service should be completed in duplicate on the
prescribed form obtainable from the Secretary to the
Federal or of the State Public Service Com-
misgions, Applications from candidates in Govern-
ment Service should be submitted in letter form
through the applicant’s Head of Department and, if
the applicant is in a Public Service other than that of
Western State of Nigeria, through the Public Service

nmission concerned, and to be accompanied by
copies of annual confidential reports for the last
three years, It will be appreciated if a covering
letter can be sent containing any special comments
that may be of value in assessing the candidate’s
suitability for the post,

. (&) Overseas—Applications should be submitted
- in duplicate on the prescribed form obtainable from
the Recruitment Attaché, Nigeria High Commission,
9 Northumberland Avenue, London, W.C.2 N 58X
if the candidates are in the United Kingdom, Ireland
and Europe or to the Rectuitment Attaché,
Embassy of Nigeria, 1333 Sixteenth Street North~
West, Washington D.C. 20036, United States of
America, if they are in the United States of America
or Canada, ’

7. Closing date—All applications should reach the
Secretary, Public Service Commission, Ibadan
not later than Friday, 17th August, 1973. ;

F. B. A. CoNDE,
S

ecretary,
Public Service Commission

Government Notice No. 1135

ANNOUNCEMENT OF VACANCY IN THE
Foop anD AGRICULTURE ORGANIZATION
oF 'THE UNITED NATIONS,

Post title and grade—RecioNAL MARKETING,
CREDIT AND Co-OPERATIVES OFFICER, P-4. '
" Post No. 7122-1716,
- Type of appointment.—Fixed-term*® 3 years.
Vacancy announcement.—No. 519-RAFE.
Date issued:—20th June, 1973. .

Closing date—15th August, 1973,

Organizational unit.—Regional Office for Asia and
the Far East, ' '
Location.—~Bangkok. ' -

- Duties and -responsibilities—Under the éeneral
policy guidance of the Assistant Director-General
and in close technical collaboration with the Chief,
Marketing and Credit Service and Chief, Farmers’
Organizations and Co-operatives Unit, the incumbent

assists Member Governments in all matters i-elating
to food and agricultural marketing, input supply,
credit and co-operatives ; in particular:
advises governments on immediate problems
and in the development of programmes and
gervices to improve services and procedures
organization in these I‘iuelds;
yarticl) as subject matter specialist, in
sm%imm?m on agricultural development
and planning carried out by governments, the
FAO and/or other organizations ;
. collaborates with governments in the program-

- ming and organization of technical meetings and
training programmes in the region, in the develop~
ment of additional training facilities as needed ;

. stimulates the initiation of survey and research
projects by governments, universities, and other
agencies and assists in their formulation and
exéecution ; ' ;

" assists the- FAO Headquarters staff in the

. collection of materials for and preparation of FAO
studies and advisory publications and in maintain-
ing an effective international exch: of informa-
tion on development in his fields of responsibility ;

assists governments in preparing project pro-
posals and requests for assistance to be financed
under UNDP or from other sources and for
operational programmes, provides economic advice
and guidance as and- when needed and makes
periodic appraisals of projects
assists the FAQ field advisers in the region in
the planning and execution of their work ;
performs related professional duties as assigned.
Qualifications—Essential.—University - degree in
agricultural economics or economics with special
training in marketing, credit and co-operatives. :
Seven years' progressively responsible professional
experience in the relevant fields,
Very good knowledge of English and working
knowledge of French,
Critical discrimination, integrity and skill in
handling complex material. -
Ability to mbid cle%:i;hand conduct traini
P effectively, Facility in maintaining
ing relations with officers of different -nau%::c;-
es. j

_gualgﬂc?l#o!z&—Desgbabk—Plll‘:g& in economics

with emphasis on subjects re to agricultural

marketing, credit and co-operatives.

' Candidates may be requested to provide satis-

factory evidence of the educational gqualifications

shown in their applications. Appointments to vacant

positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file,

Emoluments—Based on US$ equivalents, they
are payable in the currency of the Duty Station and
on request, partially in the currency of the Home
Station, “Gross salary” represents the amount on

‘which pension contributions and benefits are

calculated. “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes). .= =

_ Salary per annum :
Starting Maximum
(Gross: $18,120) (Gross : $24,280)
Net s $13,578 Net: $17,568
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of dependency). :
szg;):ouse $400 ; Child $300; Secondary dependent

Post adjustment per annum.—~—Variable according to
cost of living and to dependency status. At present
from $396 to $744. : L

Other benefits—Subject to specific terms of
appoeintment : pension a"nd medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled
Pposts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home

leave travel with eligible dependents every 2 years, -

children’s education grant (where applicable). =

Method of applications.—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
15th August, 1973. Quote: VA No. 519-RAFE.

External Candidates in writing,-with a detailed
Personal History. Internal Candidates on Form
Adm. 75, ' -

* FAOQ Staff members please note that ¢

g} not applicable to petmanent appointments
an

(2) Fixed-term appointments may be extended
for a maximum of two years only. '

Government Notice No. 1136

ANNOUNCEMENT OF FIELD PosT VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION '
oF THE UNTTED NATIONS

Post title (Post No., Project)~—ANmmar. PRODUCTION
Orricer Integrated Agricultural Development in
selected zones—(HON/72/011).
Vacancy announcement—No. 1065-AGA-376.
Date issued—25th June, 1973,
Closing date—~—20th August, 1973.
Dugy station.—Choluteca, Honduras.
Duration.—36 months,
Starting date.—January 1974.
Background—The Government of Honduras,

Central America, is anxious to increase the produc-
tion of non-traditional crops for internal co: tion
and to participate more fully in the world market for
agricultural products. In co-operation with the
UNDP and FAO, the Government will implement
projects in selected areas which may serve as pilot
schemes to be imitated in other areas of the country.

Duties—Under the general supervision of the

project manager and in close co-operation with -

national and international
will :

Assess the animal production situation in the
project area and evaluate available information on
cattle, goat and swine production.

Assist in the identification of farms to be
utilized 2s demonstration units. .

Assist in the elaboration of “packages of
production techniques” which will be prepared

project staff, the expert

for increasing productivity in the project area, The .

expert will evaluate suitable improved production
techniques and will be responsible for the animal
preduction component of e packages, including
pasture improvement and management,

Family allowance per annum.—(Subject to eligibility *

Ttain counterpatt staff and an associate expett.
Qualifications—University degree in animal pro- -
duction, s

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
pmwdm%lsudz evidence for inclusion in his official
personal file, -

| Bxperience—Seven years’ post-graduate expe-
rience ; ample field experience especially in cattle
production on intensive pasture in tropical or sub- |
tropical conditions.

Language~—Spanish,

Other.~Ability to communicate efficiently with
the rural pppu‘latnyon for the p e of demonstrating
and introducing to farmers improved production
techniques. : :

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training

' experience.

Method of application—Applications to reach
Central Rectuitment {Professional) Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-Rome,

Italy, by 20th August, 1973, Quote : 1065-AGA-376,

Government Notice No. 1137
ANNOUNCEMENT OF VACANGY IN THE -
Foop AND AGRICULTURE ORGANIZATION
_ OF THE UNITED NATIONS
Post title and grade—~AGRICULTURAL PRODUCTION
Econowmist, P-2.
.;’"ost'N;.—-ﬁln-i%. ok ]
ype of appointment,—Fixed-term* 3 yvears.
Vacancy announcement.—No, 51 7-AG§:=
. Datedssued.—18th June, 1973. .

Closing date—13th August, 1973. L

. Organizational unit~~Production Economics and
ment Unit, Agricultural Services Division,
Agricultural Department. ; :

Location—Rome.

Duties and responsibilities—Under the general
direction of the Director of the Agricultural Services
Division and the direct supervision of the Chief of
the Farm Management Unit, the incumbent will :

Review and approve field reports and other
documents relating to production economics and

management submitted to the Unit for
- comments on their technical soundness. _ _

. Carry out and assist in special studies and

investigations related to major agricultural/rural

development problems wherein production econo-
mics and management considerations are
required.

Collaborate in the develogment of a systematic
means for collecting an processing . micro-
economic and technical production information
and the compilation, analysis and assembling of

% such data from field projects, special studies and
- other sources ; :

Prepare working papers, manuals and other

technical documents gl the field of farm manage-

- ment for dissemination to Member Governments,

field project personnel and other international
agencies; - ;

.
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Catry out other duties as assigned, _
Quulifications—Essential—University Degtee in
ggﬁuﬂmra_l economics mth_post—gradutghe n:g::innce
in production economics and farm management,

Three years’ experience in research, planning or
extension work in a oping country in the field
of micro-economics, lpreferably in a FAO Field
Project. Good knowledge of -economic analyses
tec 11'?"3 and methods, including linear programm-
ing. Ability to evaluate economic repotts, prepate
technical publications and draft
clearly and precisely.

Very good knowledge of English, French or
Spanish and a good working knowledge of one of the
other two, '

Ability to establish and maintain good working
relationship with personnel of different nationalities.

Qualifications— Desirable~—~Working knowledge of
2 third language,

Knowledge and experience in computer ptogram-
ming and in application of the computer to economic
analysis,

Candidates ma&ebe requested to provide satisfac-
tory evidence of the educational qualifications shown
in their applications. Appointment to vacant positions
nﬁg depend upon the candidate selected providing
?_n evidence for inclusion in his official personal
e

correspondence

Emoluments—Based on US$ equivalents, the
are payable in the currency of the Duty Station and,
on request, parti:;!fr in the currency of the Home
Station “Gross s ? represents the amount on
which pension contributions and benefits are calcu-
lated, “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions health

and life insurance schemes),
~ Salary per annum ; . ,
Startz"ig Maximum
(Gross: $11,820) Gross : $15,820)
Net: $9,274 et:  $12,074

Family allowance per annum.—(Subject to eligibility _

of dependency).
szg‘}l;muse. $400, Child $300; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status. At present
from $1,918 to $3,717.

" Other benefits—Subject to specific terms of
appointment: pension end medical schemes, ann
sick and maternity leave. Also for non-locally-fille
posts appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, children’s education grant (where applicable),

Method of application—Applications to reach
Central Recruitment, Personne Division, FAOQ,
via delle Terme di (!Jaracalla, 00100-Rome, Italy,
by 13th August, 1973. Quote: VA No, 517-AGS.
- External candidates in writing; with a detailed
Eﬁu;or;asl History, Internal Candidates on Form

*FAO Staff members please note that:
&1} not applicable to permanent appointments
an .
(2) Fixed-term appointments may be extended
for a maximum of two years only.

Government Notice No. 1138

ANNOUNCEMENT OF FIELD POST VACANCY IN THE
FooD anD AGRICULTURE ORGANIZATION
or THE UNiTED NATIONS

Post title (Post No., Project). — ANALYTICAL
Caemist (PESTICIDE RESIDUE) Strengthening Plant
Protection Service THA/68/526.

Vacancy antwuncement.—No, 1063-AGP-53.
Date issued.—13th June, 1973.

Closing date.—9th August, 1973.

Duty statiott.—Bangkok, Thailand,

Duration.—12 months,
Starting date~—Before April 1974.

Buackground.—The project is designed generally
to assist in strengthening the technical aspects of the
Plant Protection Services. This includes support
in virology, nematology, applied entomology and
other biological subjects. e chemical laboratory
is a distinct unit in the project.

Duties,—To assist in the investigation of pesticide
residue levels in agricultural crops and in the general
environment.

To advise on technical problems associated with
the Government p to establish regional
and mobile pesticide residue analytical laboratories.

To expand the current work on the analysis of
pesticides and pesticide formulations as part of the
government programme for raising standards of
pesticides and their usze,

Generally to advise on the improvement of
available equipment and facilities for pesticide
chemistry.

To train Thai counterparts in the fields of work
referred to above. :

Qualifications.—University degree in chemistry

ith some emphasis on biological and analytical
aspects,

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to
vacant positions may depend upon the candidate
selected providing such evidence for inclusion in his
official personal file.-

Experience.—At least seven years’ recent experience
in development of residue analytical methods with a
range of pesticides.

Languages.—Work of the laboratory is conducted
in English. *

Other.—Candidates should have background
knowledge of the chemistry of pesticides and of
their uses in agriculture.

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAQ, via delle Terme di Caracalla, 00100-
‘lgt()}ull,e, slta.ly, by 9th August, 1973. Quote:1063-

"5 (]
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Government Notice No. 1139

ANNOUNCEMENT OF Firrp Post VACANCY IN THE
Foob AND AGRICULTURE TION
. OF THE UNITED INATIONS

Post title (Post No., Project),—TECHNICAL OFFICER.
Soil Survey/Soil Survey Interpretation. Strengthen-
ing of the Soil Survey Department, Phase 1I,
SUD 71553,

Vacancy announcement.—No, 1062-AGL~122.

Date issued—13th June, 1973,

Closing date—9th August, 1973,

Duty station.—Wad Medani, Sudan.

Duration.—2% to 3 years. ’

Starting date.—As soon as possible.

Background—The project is intended to improve
methods and procedurés of soil survey and soil
survey interpretation, to help increase the Depart-
. ment’s capability to expand its survey work, to assist
in the production of reliable soil maps of the whole
country and to help in the optimum development of
the different regions.

Duties—Soil survey and soil survey interpretation,
with emphasis on the interpretation of soils data for
agricultural land suitability classification, in associa~
tion with the Team IL.eader, national and inter-
natijonal personnel. - _

Periods of service will be spent at sub-stations and
inthefield.” -

Qualifications—University degree in soil science,
or in agronomy with specialization in soil science,

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
. positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file,

Experience—~Seven years’ post graduate experience
in soil survey and soil survey interpretation preferably
‘with knowledge of agricultural and soil conditions
similar to those to be found in the Sudan. .

Languages~—English essential and some know-
Iedge of Arabic desirable. : ;

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. _

Method of application~Applications to reach
Central Recruitment {Professional), Personnel Divie
sion, FAD, via delle Terme di Caracalla, 00100-R
Italy, by 9th August, 1973. Quote : 1062-AGL-122.

Government Notice No. 1140

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
OF THE UNIiTED NATIONS

Enf:a;:nt;ﬁe Ogldcgaﬁ - REGIONAL Acmcumm_
Post No.—7112-1383, :
Type of appointment.—Fixed-term® 3 years,
Vacancy announcement.—No. 518-RAER,
Date issued—20th June, 1973.
Closing date—15th August, 1973.

No. 37, Vol, 60

Organizational unit.—Regional Office for Africa,

Location.—Accra. '

Duties and responsibilities—Under the direction of
the Assistant Director-General and the Regional
Representative for Africa and the technical guidance
of the Director of the Human Resources and Institu-
tions Division, the incumbent will : =

_ Assist in the formulation of FAO policy and
- programmes for Africa concerhing or relating to

agricultural education, extension and rural youth
fields of inferest,

Collect and analyse information by country on
the situation, needs and prospects ini the above
felds of interest, including manpower require-
ments, institutions and training progtammes,

Assist in providing up-to-date information and
briefing material on the ahove fields to various
study or evaluation missions as required.

Provide FAO Headquarters with information
on developments in the above fields to assist in
appraising country and regional needs.

Participate, when required, in various project
identification or evah::gon missions of particular

“interest to or directly concerned with the develop-

ment of agricultural educaﬁop{ extension and rural

youth pro es and activities in FAQ member
couritries in the region. :

Qualifications—Essential—University degres in
agricultural sciences with specialist training and
experience in one or more of the major fields covered
by this post, _ : :

At least seven years’ experience in responsible

positions i m:ﬁl.:iculmral education, extension or
rural youth Experience in working as @ tnember
of a team engaged upon projects conn with
the planning, organization and improvement of
agricultural e&uc‘:atton, extension or rural youth,

Very good knowledge of English and French,

Ability to work in harmony with senior government
and university officials, FAO staff members and
representatives of other agencies and various
ingtitutions.

Qualifications—Desirable.—A. higher ee  or
specialist qualification relevant to the ﬁel_m work.

Practical ience in the agricultural develop-
ment field in African countries.

Candidates may be requested to-provide satis-

»

- factory evidence of the educational gqualifications

shown in théir applications. Appointments to vacant

positions may depend upon the candidate_ selected

providing such evidence for inclusion in his official
L le. i

Emoluments.—Based on US $ equivalents, they are
payable in the currency of the Duty Station and, on
request, .Parﬁally in the “currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are

- calculated, “Net salary” is the amount, normally net

of national’income tax, payable to the staff member
less deductions (e.g. pension conttibutions, health
and life insurance schemes), ; .

Salary per annum
_ Starting Maximum
(Gross:  $18,120) (Grossh: $24,280) .
$13,578  Net: = $17,568

Net:



19¢th July, 1973

OFFICIAL GAZETTE

1097

Family allowance per annum~—(Subject to eligibility
of dependency).
zggou'se_ $400; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status, At present
from $1,188 to $2,232.

Other 'bmg‘ii:.—.Subject to specific terms of
8 gmtment: pension and medical schemes ; annual,
sick and inaternity leave, Also, for non-locally-filled
posts, appointment and repattiation travel, transport
of household goods or assigniient allowance, ingtal-
lation allowance and repatriation benefits, home leave
travel with eligible dependents every 2 vyedrs,
children’s education grant (where applicable).

Method of applications—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
15th August, 1973. Quote : VA No. 518-RAFR.

. External candidates in writing, with a detailed
Pemn% History. Internal candidates on Form

® FAO Staff members please note that :

Ell) not applicable to permanent appointments
an :
(2) Fixed-term appointments may be extended
for a maximum of two years only.

Government Notice No, 1141

ANNOUNCEMENT OF FIELD POST VACANCY IN THE
Foop aND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title (Post No., Project)—Project MANAGER
Development of Fisheries in the Eastetn Central
Atlantic IN'T/72/074/A/01/12... -

Vacancy announcement.—No, 1064-FID-103.
Date issued ~—13th June, 1973,

Closing Date—9th August, 1973.

Duty station.—Rome, Italy,

Duration.—1 year.

Statting Date~As soon as possible.
Bachground.~—At the request of the FAO Fishery

Committee for the Eastern Central Atlantic (CECAF),

FAO has formulated a draft request for UNDP
assistance to this project. The draft request is being
circulated by the UNDP, for the endorsement of the
governments concerned. Pending this and the
eventual approval by the Governing Council, UNDP
has indicated its willinigness to consider Preparatory
Assistance as of 1st July, 1973. s
Duties—~The Project Manager will revise the
main project proposal and elaborate a detailed work-
plan ; with the support of consultants, he will assist
governments concerned in the improvement of statis-
* tics and related fishery data for resource monitoring
and management and in utilizing joint ventures for
expanding coastal fisheries ; he will moreover form-
ulate fishery development projects for support by
external donors of technical and other assistance.

Qualifications—~University degree in any major
discipline relevant to fisheries, i.e. biology, eoonmcs
engineering, business administration.

Candidates may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
pogitions may depend upon the candidate selected
providing such evidence for inclusion in his official
personnel file. :

Experience.—A minimum of 10 years’ experience,
after graduation, in research government inistra-
tion or business, of which the last five years in the
fisheties sector.

Languages—English and French.

Other.—Importance will be attached to the in-
cumbent possessing high managerial experience and
competence with a broad view of fishery problems,
particularly of developing countries,

Emoluments,—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application—Applications to reach
Central Recruitment (Professional) Personnel Division

FAQ, vid delle Terme di Caracalla, 00100-Rome,
Ttaly, by 9th August, 1973. Quote : 1064-FID 103.

Guoverninent Notice No, 1142

ANNOUNCEMENT OF VACANCY IN THE
Foop aND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade.—ECONOMETRICIAN, P-2.
Post No—6242-674.
Type of appointment.—Fizxed-term™® 3 years.
Vacancy announcement.—No, 515-ESP.
Date issued.—13th June, 1973,

- Closing date—~8th August, 1973.

Organizational unit—Development Research and
Training Service, Policy Analysis Division, Economic

and Social Policy Department.
Location—~Rome,

Duties and responsibilities—Under the direct
supervision of an economist in the Service; the
incumbent assists in research and analysis work
with special emphasis on agricultural sector analysis
and perspective macro-models. Specifically ;

development of macro-models in population
and employment ;

assists member countries in the use of such
models for agricultural planning and participates
in related training activities ;

participates as an econometrician in the develop-
ment of sector analysis conducted by FAO or by
member countries with the participation of FAO ;

assists other researchers as required.

Qualifications—Essential.—University degree in
economics with specialization in econometrics.

Three years’ experience at the professional or
university level in the use of econometrics in research
projects. :

Very good knowledge of English, French or
Spanish and a working knowledge oi" one of the
other two.

Experience in lecturing and preparing training
materials, ability to draft concisely, and to service
the research teams. . :
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Ability to work co-operatively with persons of
~ different nationalities,
Experience in utilization of computers for econome-
tric studies,
Qualifications—Desirable.—Experience in research
of an international characterand of relevance to
employment and income distribution problems,

Ability to conceive and prepare computer prog-

rammes. s
pecience with agricultural development plan-

ning in developing areas. -

Candidates may be requested to. provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file. '

Emoluments.—Based on US$ equivelents, they

are payable in the currency of the Duty Station and 3
on request partially in the currency of the Home
Station. “Gross ** représents the amount on
which pension contributions and benefits are
calculated. “Net salary” is the amount, normally net
of national income tax payable to the staff member
less deductions (e.g. pension contributions, heal

and life insurance schemes). .
-Salary per annum = ;
Starting Maximum
{(Gross: $11,820 Gross: §15,820
Net: $ 9,274 Net: $12,074

Family allowance per annum.—<Subject to eligibility
of dependency).

$200

Post adjustiment per annum,—Variable according to
cost of living ar
from $1,918 to0 $3,717.

Other benefits—Subject to specific terms of
appointment ; Pension and medical schemes, annual ;
sick and maternity leave. Also for non-locally-filled
posts appointment and tepatriation travel transport
of household goods or assignment allowance;
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, children’s education grant (where applicable),

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAQ, via
delle Terme di Caracalla 00100-Rome; Italy; by
8th August, 1973, Quote : VA No. 515-ESP,

External candidates in writing, with a detailed
Personal History, Internal Candidates on Form
Adm. 75. . =

*FAQO Staff Members please note that ; -

-‘(11) not applicable to permanent appointments
an

(2) Fixed-term appointments may be extended
for a maximum of two years only.

Government Notice No. 1143

ANNOUNCEMENT OF FIELD PosT Vacancy v THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNrTED NaTions

Post title and grade~—LEcAL. OFFICER, P-3.
" Post No.—3122-312,

Spouse §400 ; Child $300; Secondary dependent -

-and to dependency status. At present.

No. 37, Vol. 60
mﬂ of appointment.—Fixed-term* 3 years,
Vacancy announcement.—No, 516-LEG
Date issued—13th June, 1973.

Clo:ﬁvzg date~—8th August, 1973, .
Organizational unit,—Agrarian and Water Legis-
lation Section Legislation Branch. Legal Office

Office of the Director-General,
Location.—~Rome 3

' Duties and responsibilities—Under the supervision
of the Chief, Agrarian and Water LegialaﬁonpSecﬁOn,
the incumbent : '

, Carrles out studies and research on legal and

institutional aspects of agrarian law on national,

regional and international scale, including land
tenure, agrarian reform land settlement, agricultural
credit, co-operative, marketing and insurance

legislation s - A
Advises and assists FAO technical divisions

concerned and ember Governments, both at

Headquarters and in the field, as regards the above

matter, : :

Maintains liaison and co-ordination on- the above

. subject with FAO technical divisions.

Prepares or reviews draft legislative texts. Revises
the translation thereof into Spanish and/or English
which are languages used in the documents, studies
and publications issued by the Legislation Branch,

- Analyses and selects relevant legislation published

n Official Gazette or other documentary material and
ensures that the saine, or summaries thereof, are
kept within the Reference Index of the Branch,

Participates, as required, in meetings, seminars,
conferences and working groups.

Performs other duties as may be required. ;

Qualifications—FEssential —University degree in
law ; specialization in comparative agrarian law,

Five years experience of professional legal work
in agrarian law with international organizations,
university or government service ; field experience.

Excellent knowledge of Spanish and English.

Ability to carry out legal research, analyses and
studies; ability to draft and review’legal texts or
documents of considerable difficulty and complexity
and to revise the translation thereof into Spanish or
English ; very good knowledge of legal and technical
terminology relating to agrarian law ; ability to work
with high professional standards and to deal efficiently

‘with & number of subjects of varying interest and

difficulty. ; ;
Ability to co-operate with staff members of

- various nationalities and backgrounds.

Qualifications—Desirable—~Experience in bilateral
and/or multilateral field technical assistance program-
ming and implementation. _

Knowledge of additional languages, preferably
French. e - pecion

Additional qualifications in economic and social
sciences, e . .

Candidates’ may be requested to provide satis-
factory evidence of the educational qualifications
shown in their applications. Appointments to vacant
positions may depend upon the candidate selected
providing such evidence for inclusion in his official
personal file, '
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Emoluments—Buased on US$ equivalents, th
are payable in the cumnz of the Duty Station sni{
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. “Net selary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g., pension contributions,
health and life insurance schemes),

Salary per annum ;

Starting Maximum
(Gross: $14,690) (Gross: $20,450)
Net ; $11,283 Net:  $15,003

Family allowance per annum.—(Subject to eligibility
of dependency).
32330‘]“ $400 ; Child 8300 ; Secondary dependent

Post adjustment per annum ~Variable according to
cost of living and to dependency status. At present
from $2,324 to $4,578. :

Other benefits—Subject to specific terms of
a;imntment ¢ pension and medical schemes, annual ;
sick and maternity leave, Also, for non-locally—ﬁ.lleci
Pposts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible degendenta every 2 years,

children’s education grant (where applicable),

Method of application—Applications to reach
Ceantral Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
8th August, 1973. Quote: VA No. 516-LEG.
External candidates in writing, with a detailed
mn;}i history. Internal candidates on Form

# FAO Staff members please note that :
‘(11) not applicable to permanent appointments
an ;

(2) Fixed-term appointments may be extended
for a maximum of two years only,

Government Notice No. 1144
INTERNATIONAL LABOUR OFFICE
TrcanicaL Co-0oPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Guyana.
Project—UNDP/GUY/73/002/P.2.
Code~—K.080085. 232. 008.
Date isstied—June 1973.
Closing date for applications—No fixed date,
General field —Co-operative Development.

Title of post.—546—Expert in Organisation of

Studies and Development of Consumers’ and
Workers® Co-operatives (Post 2). -

Duty station.—Kuru Kuru near Georgetown.
. Duration of appointment.—12 months with possibi-
lity of extension up to a total of 18 months.
Desirable starting date.—As soon as possible.

Terms of appointment—Salary and allowances are
from income tax. Although quoted in US
dollars, they are payable partly in the curren? of
the home country and partly in the currency of the
duty station.

Annual
US §17,568.

(The initial salary of the appodintee will be fixed
in accordance with his/her qualifications and expe-
rience, Increments are gr annually.)

Assignment allowance—US $950 (single rate);
US$ 1,200 (dependant rate). ’

Family allowance (if eligible)—Spouse : US $400
per m, each child US $300 per annum.

Other Ifﬁlﬁﬁts.—-lnstaﬂation allowance, education
grant for children ; repatriation grant upon termina-
tion of assignment ; 30 workin% days’ annual leave ;
home Jeave travel with eligible dependants every
2 years ; social security benefits,

Description of duties—The Expert will be attached
to the Co-operative College, Kuru Kuru near
Georgetown, Guyana, and his duties, under the
general supervision of the Expert in College Admini-
stration and Co-opetative Training, will include, in
relation to consumers’ and workers co-operatives :

(¢) Assistance in preparation of course pro-
gramme and elaboration of the syllabi in accord-
ance with the qualifications and background of
the students, :

(i) Assistance in continuously assessing the
course programme so as to ensure that they are
conducive to the attainments of the cp-operative
development plans in all sectors, b

(i) Assistance in establishing job specifications
for the lecturers and instructors attached to the
College.

(fv) Lecture assistance in subjects related to
consumer co-operatives and workers’ co-operatives,

(v) Advice to the Commissioner for Co-opera-
tive Development and his staff on matters relating
to consumetr co-operatives and workers’ co-
operatives, :
Qualifications required—Thorough Knowledge of

working of consumer co-operative institutions with
specialised knowledge and experience in the field of
staff and member training ;

Extensive experience in dealing with co-operatives,
consumer and other types, with workers as members ;

Ability to conduct seminars, formulate courses
and assist in the production of suitable teaching
aids and publications ;

Basic experience of teaching in the field of con-
summers’ and wotkers’ co-operatives ;

Graduate in Economics, Commerce or equivalent
education and expericnce.

Language>~Fluent English essential.

salary.—Bétween US $13,578 and

IG'wemmm.‘. Notice No. 1145

InTERNATIONAL LABOUR OFFICE
"TRCHNICAL Co-0PERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Syrian Arab Republic.,
Project—UNDP/SYR/70/008.
Code—K.07103.520.015.

Date issued—June 1973.
Closing date for applications.—No fixed date.
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General ﬁald.-—-Vocanonal Rehabilitation of the
Blind,

Title of post.—130—Expertin Vocational Rehabili-
tation of the Blind.

Dugty station.—Damascus.

Duyration of appointment.—6 months.

Desirable starting date—January 1974.

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

Monthly salary.—Between US $1,131.50 and
Us fs)e 46400. (The initial salary of the appointee
will e fixed in accordance with his/her qu tions

and experience.)

Daily subsistence allowante,~US $13.00 per day
during the first sixty days, Syrian £42.00 per day
thereafter,

Other b —2% working days’ leave per month ;
social m’”ﬁﬁ“bm efits.

Description  of duties—1, To advise the
Government of the Syrian Arab Republic on the
development of vocational assessment and training
workshops for the blind.

2. 'To train workshop instructors of the blind,
employed by the Ministry of Social Affairs and
Labou.r, from the Institutes in Damascus and Aloppo
in vocational assessment procedures and in occupa-
tional training techniques using modern methods of
instruction, braille instruments and equipment.

3. To prepare suitable progressive syllabus for
training courses in:

{a) general orientation and mobility ;

@) the textile trades ;

(¢) metal and wood sections including machine
operating, where appropriate ;

{d) brush and broom making and the leather
trades and

(¢) commercial ocwpahons, including short-
hand-typing and switch-board operating.

4. To assist in the development of a resettlement
and placement service for blind trainees, following
i.abogxmmaarket research and to adv:sz on opportunities

or university graduates and other qualified
school leavers. Also to advise on suitable publicity
campaign. 3

5. 'To co-ordinate the services for the blind with
the medical and vocational rehsbilitation faciliies
at the new centre for the disabled in Berze, Damascus,
including the development of sheltered wuﬂm'hops
and co-operatives.

6. To advise the Dlred:ors and staff of ‘all the
Institutes for the Blind on suitable subjects for
pre-vocational preparation and methods of ins-
truction.

Qualifications reqmred-—-A sound zll-round tech-
nical education,

Exfcensg x ﬁggc:ahsed expée?ence of actually
training the in a variety of occupations th
workshop floor and also a Imowledge of comng:nrm?
activities.

A detsiled knowledge of the organisation of

sheltered workshops, co-operatives and home-
workschcmesiorthg'blmd, E i

Experience of “integrated” methods adopted in
pre=vocational education and in-training is desirable.

Language.—En working knowledge of French
and/or Arabic wo%;l':)i an ad gantige)edge

Government: Notsce No. 1146

Imaﬁoug. Lasour OFFICE
TecENICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Romania.
Project—~UNDP/ROM/72/005.
Code—K.07102. 437, 002.
Dateissued —June 1973,
Closing date for applications.—No fixed date,
 General field —Management Development Centre,
Title of post.~—380—Expert in Agricultural Manage~

* ment (Post 11-12).

Duzy station~—Bucharest,

Duration of appointment.—3 months

Desirable starting date.—November 1973 (6 weeks),
September 1974 (6 weeks).

Terms of appointment—Salary and allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station,

Monthly salary.—Between US $1,379.58 and
Us$l, 677 50,

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience), _

Daily subsistence allowance—US $37 per day

' du:ing the first sixty days, Lei 466 per day therew

Oﬁ:er benefits~—2% working days’ leave per month,
social security benefits.
Description of duties 1

General —Will serve as & member of a team of
internatignal experts in management development
who will be assisting the Government in the further
expansion of the Management Development Institute.
The incumbent will assist in the training of middie-
and high-level management through participation
in management courses and through on-site con-
sultation,

Specific—(a) provide guidance in_determining
course content and training methodology to be
utilised for the subject of agricultural management
in the various management development courses ;

{b) participate in training programmes by
prov:dll?ng lectures and case studies.. Particular
emphasis should be placed on modern methods
for managing large agricultural units for beef, hog
and poultry production and associated processing
units, approaches to optimising facilities and
production, improved mformation systems in-
agncultu:re and new approaches in production

rovide consultation through visitations to
cuftural units involved with beef, hog and
poultry,
) prov:de consultations to pa.tucipants in the
developmmtof their practical work.
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Onalifications required—University degree in
agriculture or an equivalent qualification. Ten to
fifteen years of practical experience in the mam§h1g
of large units involving beef, hog or poultry produc-
tion.. Part of this time might have been utilised as a
state or country farm adviser. Sound practical
knowledge of the structure and organisation of
various livestock and associated processing units.
Experience in the organisation of courses and of
teaching principles and methods practised in this
field. Pre to present lectures and associated
training aids plus dase studies, etc. based ‘on the
latest approaches being taken in this field.

e~A thorough working knowledge of

- Languag
the French language is necessary.
Background.—Since 1960, a significant number of

agricultural complexes’ involving poultry and live-

stock production have been placed in operation as
well as the establishment of some large greenhouse
Up&l‘auom» 3 .

Solutions are now being sought to a number of
problems confronting those actively engaged in
agriculture. They are : :

1. How to determine the optimal size and the
“internal organisation of the economic activity
of large agricultural complexes,

2. How to improve poultry and livestock
production. .

3, How to make use of computer oriented
systems in. order to further improve agricultural
operations.

In 1972, an agricultural management cathedra
was established at the institute to provide courses
for the development of managers involved in the

activities of large agricultural units.
Governiment Notice No, 1147

INTERNATIONAL LABOUR OFFICE
TecunicaL Co-0PERATIVE PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Romania. )
Project—UNDP/ROM/72/005.
Code.~—XK.07102-437-002.

Date issued.—June 1973.

Closing date for applications—No fixed date.

General field —Management Development Centre.

Title of post.—272—Expert in Industrial Psychology
(Post 11-17).

Duty station.—Bucharest.

Duration of appointment.—3 months.

Desirable starting date.—September 1973 (6 weeks)
June 1974 (6 weeks). _ _

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station, &

— _58 and
slf‘g‘?‘?fé’g salary.—Between US $1,379.58 ‘Us

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience),

sistence . allowance—US $37
du?uaigy th:uif’rst sixtey days, Lei 466 per t?azy M

Other benefits—2% working days’ leave per month,‘
social security benefits.

Description of duiies ;

General—Will serve as member of a team of
international experts in management development
who will be assisting the Government in the further
expansion of the Mgnagepaent Development Institute.
The incumbent will assist in the training of middle
and high level management through participation in

‘management courses and through on-site consulta-

tion.
Specific—The duties of the expert will be as
follows :— ;
{a) provide

idance in determining course
content and tﬁ:l training methodology to be
utilized for the subject of industrial psygology in
the various management development programmes
offered at the institute ;

(b) participate in management development
courses by providing lectures and case studies.
Particular emphasis is to be placed on types of
tests used and the administration of such psycholo-
gical tests, organization of industrial Fsyt:hology
laboratories, and methods for the development of
monographs and psychograms ;

(c) participate in the further development of
industrial psychology laboratories within the
country.

Qualifications required.—University degree in
psychology or an equivalent qualification.

‘T'en to fifteen years of practical experience in the
field of industrial psychology.

Sound practical knowledge of the organization
of various industrial psychology laboratories.

- Experience in the organization of courses and of
te:ltf:lhmg principles and methods practised in the
ﬂ .

Prepared to present lectures and associated train-
ing aids plus_ case studies, etc. based on the latest
techniques utilized in this field.

Language—A thorough working knowledge of
German or English.

Background..—Industrial psychology has been used
for many years in Romania as a basis and guidance
in the selection of employees. At present, such
researches are developed in specializeg institutions,
in universities and in some ‘specialized regional
research institutes. In some of the large enterprises,
there are industrial work psychology services and
laboratories. Particular emphasis has been placed on
lathe operators, weavers and workers in the chemical
industry. Some researches have heen undertaken
concerning the adaptation of man to difficult work
processes by means of professional guidance, selec-
tion and training.

There are concerns for the improvement of
methods and techniques for psychological mmn%a-
tion and for the verification of psychological tests for
technical aptitudes,

' The Romanian counterpart assigned to the inter-
national is a specialist in industrial work
psychology and in social psychology and has published
various papers in this field both in Romania and
abroad. At present, the specialist gives lectures on -
this subjects as a part of the management development

programme.
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Government Notice No. 1148

INTERNATIONAL L.ABOUR OFFICE
TrcunicaL Co-OPERATION Pxocm\ms[

ANNOUNCEMENT OF VACANCY

Country.—Jamaica,
Project—ILO/DANIDA/JAM/P.2, -
Project Code—~IV1.08005.200.172.
Date issued—June 1973.
Closing date for applications.——31st August, 1973.
General fields—Co-operatives. 5
Title of post—540—Co-operative Management
and Training Espert. .
Duty station—ZKingston. :
Duration of appointment—12 months.
. Desirable starting date.—As soon as possible,
Terms o ointment.~Salary and allowances are
from éﬁem. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station.
Annual
$17,568.
(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience,
Increments are granted annually), _
Post adjustment—(Class 2) (subject to change)
between US $792 and US $992 (single rate) between
US $1,188 and US 1$,488 (dependant rate). - -

salary—Between US $13,578 and US

Assignment  allowance—US $950 (single rate) ;
US $1,400 (dependant rate).

Family allowance (if eligible)—Spouse US $400
per annum ; Each child US $300 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits. o

Description of duties—Within the framework of the
project the main tasks will be as follows :—

General—To advise the Jamaica Governmenton
matters relating to co-operative development, the
emphasis being placed on preparation and imple-
mentation of training and education programmes
for the benefit of the co-operative movement and
the Co-operative Department. '

Specific—(a@) To prepate and arrange co-
operative education and training programmes
(seminars, basic and refresher courses, study
sessions, etc.) for the staff and members' of the
co-operatives and government co-operative officials.
The subjects to be covered will, on the one hand
relate to business efficiency in the co-operative
(marketing, finance and control systems, etc.), and
on the other to development of greater participa~
tion/involvement of members in the activities of
the co-operatives.

(&) To advise, if required, the competent
government co-operative services on the structure
of the movement and department or services
including advice on utilisation of resources.

(c) To advise, if required, on the planning,
preparation and carrying out of co-operative
development programmes. ;

“country

(d) To prepare and contribute to the preparation
of trdining and education materials. :
(¢) To advise ‘on management in the co-
operatives, ; o
() To train his local counterpart. :
(g) To collaborate with the regional expert
stationed in Port-of-Spain in organising and
conducting tegional seminars and courses; to
participate, as required, in these courses and other
regional activity. 4
(%) 'Toundertake, if necessary, missions to other
countries covered by the project. :
() To be responsible for the equipment and
related contributions to the project in Jamaica.
g Q;;ab}?car:‘om required —Education of university
evel,

A thorough knowledge of co-operative principles
and working methods. Solid experience in co-
operative development, management and training,

- La .—Thorough knowledge of English.
Knowiedge of French or Spanish would be an
advantage, s F

Government Notice No. 1149

INTERNATIONAL LaBOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Iraq. :

Project—UNDP/IRQ/70/529/P.4.

Code—K.07102.512.004,

Date issued—June 1973,

Closing date for applications—No fixed date.

General field—Management Development " and
Productivity Improvement, _

Title of post.—240—Expert/Consultant in Manage-

ment Services (Post4). _

Duty station—Baghdad.

Duration of appointment.—12 months,

Desirable starting date—As soon as possible. &

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US dollars,
they are payable partly in the currency of the home
and partly in the currency of the duty

station.

Annual_salary —Between US $16,555 and US

$20,130. (The .initial salary of the appointee will be
fixed in accordance with hisfher qualifications and
experience. Increments are granted annually).

Post adjustment.—{Subject to change) (Class 3)

between US $1,422 and US $1,650 (single rate)

between US $2,133 and US $2,475 (dependant rate),
Assignment allowance : . '
)US $1,100 (single rate) ; US $1,400 {dependant
rate). ;

Family allowance—(if eligible)

Spouse US $400 per annum; Each child US
$300 per annum. h

- Other benefits.—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
hoz;'qg leave travel with eligible dependants every 2
years, social security benefits, '
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Description of duties—General—To serve as a
member of a team of international specialists attached
to the Iraq National Centre for Consultancy and
Management Development at Ba&hdad, tesponsible
to the ILO Project Manager for the performance of
his duties, The main objectives of the project are to
improve the present consulting capability of the
national counterpart staff of the Centre, especially
its in-company operational capability; to develop,
in the counterpart staff, a management research
capability, particularly in the collection and analysis
of data relating to mansgement practice; to train
selected personnel of nominated companies in
management services techniques and, jointly with
the counterpart staff, to assist this company personnel
to set up and maintain their own company mangge-
ment, services units; to assist civil enterprises,
national administrations and public services to
improve al performance and to introduce
-and establish advanced methods of management and
organisation, particularly company activity controls
based on management information systems.

‘Particular attention will be paid to the ttaining of
the three Divisional Executive Directors and their
staffs and in this area, any of the specialists, indivi-
dually or in groups, may be called on to assist in their~
fields of competence.

Specific—1. 'To guide and assist the staff of the
NCCMD who are training management personnel,
to establish or strengthen management services units
in industrial organisations and/or individual com-
panies. ' :

2. To relate the findings to the recommendations
derived from earlier project work, and to determine
tentative strategic targets, in consultation with the
project manager and the senior national counterpart,
for better organisation, simplification and improve-
ment of ent practice. The targets set should
reflect the project commitment to improve nationally :
enterprise planning, objectives, and policy establish-
ment, direction and control, especially the establish-
ment of controls based on management information
systems.

3. To advise and assist the counterpart staff in :

() establishing consultancy setvices to industry,
government departments, public undertakings and
other enterprises ;

{#) instituting and developing a ‘management
research service, aimed to provide the country’s

_ management with = up-to-date information on
management ptactice, locally, nationally, and
abroad 3

(#ii) developing existing management training
activities as required, e.g.  problem oriented in-
company course run in conjunction with consult-
ancy activity ;

(i) developing a team approach to the execution

of sli:::-l:rject assignments. e main improvement

tasks confronting the project call for integrated in-

company activity in which a combination of
consultancy, training and research, in all the
management specialisations will be required.

Counterpart mﬂ, therefore, will be oriented

to this “entity of multi-activity’ concept).

4. To participate, as appropriate, as a represen-
tative ofpthe Lg’ in the programmes of other
institutions interested in management development,
by giving interviews, talks, lectures, leading discus-
sions, etc. ‘on subjects relating to management

practice,

5. To advise on literature related to his own
specialised field and allied subjects.

6. To further develop the expertise of those
counterparts specialising in his field of competence

s0 that they are capable of undertaking such advanced
work as may be required.

Qualifications required—University degree in one
of the applied sciences or an equivalent qualification
such as membership by examination of a recognised
professional management body: several years
practical, all-round, experience in consultancy work
ag a member of a multi-disciplinary team with a
teputable management consultant firm or orgartisa-
tion, Such expetience should include specialisation
in one of the following fields, and substantial practice
in the others : Personnel Management, Proguction,
Accounting and organisational problems. Experience
in the establishment of in-company management
service units would be a definite advantage.

Language—English.

Background information.—-A management develop-
ment angle‘i:goducuvity improvement project which
commenced in Iraq in October 1962 was completed
at the end of 1969. The project, through its training
and consultancy activities assisted, in addition to its
main purpose of developing the national staff of the
Iraq i\danagement Development and Supervisor
Training Centre, in the training and development
of managers mainly drawn from the State Organisa-
tion of Imdustry companies, At the close of the
-¥roject, the national counterpart strength of the

&Eitube ‘was a Director-General and 21 professional
B .

‘The present operational organisation of the
National Centre for Consultancy and Management
Development consists of a Consultancy Division, a
Management Developnient Training Division and a
Research Division.

The new project, in addition to providing finances
for 120 man-months of fellowships for the national
counterpart staff of the Centre and a small amount
of equipment, will provide 336 man-months of
international specialist assistance in the following
areas : Project Management, General Management,
Production Management and Industrial Engineering,
Personnel Management, Marketing Management,
Accounting, Training, MIS/EDP, management
development, MIS/EDP Management Orientation,
and MIS/EDP C ter Orientation, All the
specialists will have had consultancy experience.

The project will be working in an economy in
which approximately 95 per cent of industry has
been nationalised.

Government Notice No, 1150
INTERNATIONAL LABOUR OFFICE
TecrNical Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Guyana.
Project~—UNDP/GUY/73/002/P. 1.
Code,—X.08005.232.008.

Date issued —June 1973,

Closing date for applications—No fixed date.
General field—Co-operative Development.



1104

OFFICIAL GAZETTE

No. 37, Vol. 60

Title of post.—542—Expert in College Administra-
tion and Co-operative Training (Post 1{6

Duty station.—Kurz Kuru near Georgetown.

Duration of appointment.—12 months with possibi- -

lity of extension up to a total of 18 months.

Desirable starting date—As soon as possible.

Terms of appointment.—Salary and allowances
are rec from income tax. Although quoted in US
dollars, they are payable partly in the currency of the
home country and partly in the currency of the
duty station.

Annual  salary.—Between
US $20,130.

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and
experience. Increments are granted annually).
© Assignment allowance—US $1,100 (single rate);

US $1,400 (dependent rate).

Family allowance : (if eligible).—Spouse : US $400
per annum ; each child US $300 per annum.

Other benefits.—Installation allowance, edueagion
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every
2 years, social security benefits.

Deseription of duties—The Expert will be attached
to the Co-operative College at Kuru Kuru ' near
Georgetown, Guyana and his duties will include :

{#) Guidance in organising the overall structure
and functioning of the Co-operative Complex,
which is a combined Co-operative College,
Agricultural Production Centre and Co-operative
Regional Service Centre for the Soasdyke-Linden
area,

(7) Assistance in designing and implementation
of thelover-sll admidistration of the Co-operative

plex.

(i) Assistance in establishing proper job
descriptions for the administrative and technical
personnel of the College.

(7v) Assistance in planning and organising the
establishment and operation of the College farm
as well as the land settlement scheme connected
with the College.

(v) Advice on the co-ordination of the various
co-operative services {e.g. those being an in-
tegrated part of the co-operative complex and
those being established as Regional Co-operative
Services Centres situated adjacent to the College).

(vi) Assistance to the Commissioner for Co-
operative Development in matters relating to
Agricultural Co-operative Settlements.

US $16,555 and

Qualifications  required—Thorough  working
knowledge of co-operative principles and practices ;
special experience in the field of agricultural co-
operatives and the working of agricultural production
co-operatives and agricultural settlements ; extensive
practical experiencé of college administration
ability to conduct seminars, formulate courses, and
assist in the production of suitable teaching aids and
publications ; Graduate in Business Administration,
Economics, Education/Training or equivalent
education and experience.

Language.—Fluent English essential.

Government Notice No. 1151

INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

PROVISIONAL
Country.—Malaysia,
Project—R.B.

Code.—

Date issued—April 1973.
Closing date for application.—No fixed date.
_General field.—Promotion of equality of opportu-
nity between ‘races in employment.
_Title of post—Programme for action “mgainst
ation. 2

Duty station.—Kuala Lumpur, -

Duration of appointment.—3 to 6 months. _

Desirable starting date—Second half of 1973, -

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US dollats,
they are payable partly in the currency of the home
and ‘parl{y in the currency of the duty station.

Monthly salary~—Between US $1,131.50 and
US $1,677.50, - :

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience

Daily subsistence allowance.~US $23 per day during
the first sixty days, M$48 per day thereafter.

Other benefits:—2% working days® leave per month,

social security benefits,

Description of duties =— .

1. To study and discuss with the national authori-
ties existing problems and needs as regards the
promotion of racial equality in employment.

2, To propose legislation and other measures
which might be taken with a view to preventing
discrimination and achieving racial balance in
employment.

Qualifications required.—University degree in Law,
Economics or related fields,

At least five years experience in examining problem
of discrimination in the private economy and admin-
istering programmes for the promotion of _equality
in employment {including affirmative action pro-
grammes), ;

Language —Perfect English.
Government Notice No. 1152

INTERNATIONAL LABOUR OFFIGE _
TecanicaL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Romania. '
Project,—UNDP/ROM/72/005.

Code—K.07102. 437.002.

Date issued—June 1973.

Closing date for applications.—No fixed date.
General field—Management Development Centre.

Title of post.——ZUZ—EXfert;Constﬂtant in Pre-
Planning Activities (Post 11-04). :
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Duty station.~—Bucharest,

Duration of appointment.—3 months,

Desirable starting date.—January 1974,

* Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,

they are payable partz in the currency of the home

country and partly in the curréncy of the duty station,

Monthly salary.—Between US $1,379.58 and US
$1,677.50. ’ .

(The initial of the appointee will be fixed in
accordance with his/her qualigcations and experience).

Daily subsistence allowance.—US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits.—2} working days’ leave per mo:
social security benefits, i # nth,

Description of duties :

General.—Will serve as a member of a team of
international experts in management development
who will be assisting the Government in the further
expansion of the Mansagement Development Institute.
The incumbent will assist in the further development
of a professional consultancy service. The need is for
client indoctrination and operating relationships,
consultant professional conduct and public image and
in projecting the responsibilities and obligations of
" the consultant.

Specific—~The duties of the expert will be as
follows : .

(d) to carry out demonstrations and other
practical activities with consultants from the
institute in a machine building enterprise pro-
ducing large specialised boring and millin
machines concerning pre-planning activities and,
in particular, the development of technical
documentation necessary to proceed with planning ;

(5) to advise and assist in the further develop-
ment of & modern professional and consultancy
system and service }

(c) to participate in the consultant trainin
programme by providing lectures and ; rachmﬁ
problems in the expert’s field of speciality.
Background.~—To meet the needs of a burgeoning

Romanian Industrial development, the‘ institute
established a consultant programme to train specia-
lists. A major objective of the programme was to
develop management consultant ralists who

would be able to analyse problem situsations and to

develop general remedial programmes which could
be implemented by technical specialists. The
grogramme was also designed to provide practical

emonstrations of the theories taught at the institute,
to conduct research on the application of mnew
management techniques 'and to develop the specific
use of these techniques in Romania.

At present, studies have been carried out at various
pilot enferprises, including a furniture factory, a
printing plant, a factory producing pumps and
machine building enterprise. These studies are now
in different stages of development and need further
theoretical and ‘practical guidance.

Qualifications reguired—University degree in
economics, technology or an equivalent qualification.

Ten to fifteen years of practical experience
concerning pre-planning activities within the machine
~ building industry and preferably involved with the
building of boring and milling machines.

Sound practical knowledge of the Iatest techniques
utilised in the development of technical documenta~
tion for this industry,

Knowledge of the structure and orgsnisation o
various pre-planning activities in entérprises within
this field.

Prepared to present lectures and associated training
aids plus case studies, etc. based on the latest
approaches being taken in this field.

Laﬁlmges.-.—A thorough working knowledge of the
English or the French language and prefetably to
know both languages,

Gaﬁ?mmeﬂt Notice No. 1153

InTERNATIONAL LABOUR OFFICE
TecHNICAL CO0-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Cotntry.—Romanis,
Project—UNDP/ROM/72/005.
Code.—K.07102.437.002.

Date issued.—June 1973,

Closing date for applications.—No fixed date.

General field—Management Development Centre.
i :!;:é!)e of post—200—Ezxpert in Forecasting (Post

Duty station.—~Bucharest.

Duration of appointment.—3 months.

Desirable starting date—September 1973 (6 weeks
April 1974 (6 weeks). ¢ b

Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station.

Monthly salary.—Between US $1,379.58 and US
$1,677.50. (The initial salary of the appointee will be
fixed in accordance with his/her gualifications and
experience).

Daily subsistence allowance—US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits.—2% working days’ leave per month,
social security benefits.

Description of duties :

. Ganerg:)l;;l-Wﬂl serve as a member céf a team of
internati experts in management development
who will be assisting the Government in the
further ion of the Management Develop-
ment Institute, The incumbent will assist in the
training of specialists in forecasting and of middle
and high-fevel management through participation
in management courses and through on-site
consultation. . .

Specific—The duties of the expert will be as

llows :

(a) provide guidance in determining course
content and training methodology to be utilised
for the subject of forecasting in the various
specialist and management development pro-
gramines ;

(b) participate in the training programme for
specialists and managers from industry and state
administration by providing lectures, practical
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applications and case studies in the field of planning
ana forecasting. Special consideration should be
given to computer-oriented planning and fore-
casting techniques ;

{¢) provide consultations through visitations to
various specialised institutions.
Qualifications required :

University degree in economics, mathematics or
an equivalent, '

‘Ten to fifteen years of practical experience in
country or state_planning commissions having

g
specific responsibilities for the industrial planning -

sector.

Experience in the organisation of courses and of
teaching principles and methods practised in this

Prepared to present actual models utilised for
the development of long-term plans.

Prepared to present lectures’ and associated
training aids, etc, based on the latest approaches
being taken in this field. :
Languages.—A thorough working knowledge of

the French or English language and preferably both
languages.

Background—In 1971, the upper levels of the
Party and the State established a Commission
reporting directly to the President and the General-
Secretary of the Party which aims at the organisation,
guidance and assurance of the development of
appropriate activities in the field of forecasting for

e next 15 to 20 years,

To this end, 68 subcommissions were established
consisting of 16 industrial subcommissions, 12 sub-
commissions to cover special problems and 40 sub-
commissions at regional levels,

In 1971 courses in forecasting were introduced
at the Institute to the various management develop-
ment programmes.

Government Notice No, 1154 4
InrERNATIONAL LABOUR OFFICE

TecuNICAL CO-OPERATION Pnocmmm

ANNOUNCEMENT OF VACANCY

Country.—Romania.
Project—UNDP/ROM/72/005.
Code—K.07102.437.002.
Date issued—June 1973.
- Closing date for applications.—No fixed date.
General field —Management Development Centre,
Title of post—201—Expert in Research and
Development Activities (Post 11-09).

Duty station.—Bucharest.

Duration of appointment.~—3 months.

Desirable starting date.—September 1973 (6 weeks),
May 1974 (6 weeks). '

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are pacf-able partly in the currency of the
home country and partly in the currecncy of the
duty station.

- throug

Monthly salary.—Between US $1,379.58 and US
$1,677.50, (The initial salary of the appointee
will be fixed in accordance with his/her qualifications
and experience).

Daily subsistence allowance—US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Qther benefits—24% working days' leave per
month, social security benefits.

Description of duties :

General—Will serve as a member of a team of
international experts in management development
who will be assisting the Romanian Government in
the further expansion of the Management Develop-
ment Institute. The incumbent wil| assist in the
txammi of middle and high level management

participation in management courses and
through on-site consultation.

Specific—The duties of the expert will be as
follows :

(a) participate in training programmes by
providing lectures and case studies eoncemins
organisation and utilisation of research an
development activities in industry, methods of
research, development of research facilities,
product development and other related subjects ;

(8) provide consultalions to research and
design institutes and a number .of enterprises
which are building turbines, diesel motors,
locomotives, tractors, trucks, automobiles and
special emphasis being plcaced on enterprises
building electrical motors, transformers, generators
and appliances.

Qualifications required.—University degree in
research and development or an equivalent qualifi-
cation, ’

Ten to fifteen years of dpracﬁcél experience in a
responsible  research and development activity
concerned with the development and/or manufacture
of products indicated in item (b) above.

Sound .practical knowledge of the structure and

organisation of various research and development - .

activities.

isation of courses, and of
methods practised in this

rience in the o
teaching principles an
field.

Prepared to present lectures and associated
training aids plus case studies, etc. based on the latest
approaches being taken in this field.

es,—A thorough working knowledge of the
English language is necessary and a knowledge of
French would be advantageous.

Background.—In industry the research and develop-~
ment function is located in the centrales which
have reporting to them production units. In
addition, research and development activities are
taking place at special institutions, research and
design centres, centralised laboratories and some of
the large enterprises. In order to place stress on the
importance given by the Romanian Government
to research and development activities, it is worth
noting that 40 per cent of the industrial production
for 1975 'is planned to be composed of new ot
modernised products developed in 1970,
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Government Notice No. 1155
INTERNATIONAL LaBour OFrFICE

TecuNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Romania,
Project —~UNDP/ROM/72/005.
Code.—X.07102.437,002,
Date issued.—June 1973,
Closing date for application—No fixed date.
General field,—Management Development Centre.
Title of post—251—Expert in State Administra-
tion st the County level (Post 11-07).
Duty station.—Bucharest.
Duration of appointinent,—2 months,

Desirable starting date—QOctober 1973 (1 month),
March 1974 (1 month),

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars
they are payable partly in the currency of the home
country and partly in the currency of the duty statian.

Monthly salary,—Between US $1,379.58 and
US $1,677.50.

(The initial salary of the appointee will be fixed in
a{_:cord)mce with his/her qualifications and expe-
rience).

Daily subsistence ailowance—US $37—per day
gfz::ing the first sixty days, Lei 466—per day there-
r.

Other benefits,—2% working days’ leave per month,
social security benefits,

Description of duties :

General —Will serve as a member of a team of
international experts in mansgement development
who will be assisting the Government in the further
e:famion of the Management Development Institute.
‘The incumbent will assist in the training of specialists
plus middle and high-level management through
participation in management courses and through
on-gite consultation. '

Specificc—The duties of the expert will be as
follows:

‘(@) To provide guidance to the institute in
determining content and training methodology to
be utilised in introducing the subject of state
administration in the various management develop-
ment programimes ; ;

(b) To participate in training programmes by
pioviding lectures, practical applications and case

studies. Particular emphasis should be placed on
the method for organising and manas;ng activities
at the county level ; relationships with other local,
central and state authorities; selection, -training
and development and u}:vromotitm of employees;
information systems utilised and the applicability
of computers at the local and central level ; methods

for qualitative and quantitative measurement of

work 3

(¢) To provide consultations through visitations
to local, central and state organisations, institu-
tions and design institutes. .

Quahﬁmriam regquired—University degree in state
administration or an equivalent qualification.

Ten to fifteen years of practical expetience in
responsible state administration positions.

Sound practical knowledge of the structure and
organisation of various state and local administrations.

Experience in the organisation of courses and of
teazhmg principles and methods practised in this
field.

Prepared to present lectures and associated train-
ing aids plus case studies, etc. based on the latest
improvements in this particular field.

Language.—A thorough working knowledge of the
French linguage is necessary.

Background—A number of years ago, a state
committee for the economy and for local administra-
tion was established with the aim of guiding and
controlling the activities of local administrative
authorities.

Since then, a law has been established concernin,
the organisation, management and functioning o
local administrative authorities. This law gives lar|
authority and autonomy to the local popular councils
at the city, country and state level

In 1972, a state administration cathedra was
established at the Institute to provide special short-

term and long-term programmes for the develop-
mentd!of I administrations of popular county
councils. '

Government Notice No. 1156
INTERNATIONAL LABOUR OFFICE
TecHNICAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Romania, ' )
Project—UNDP/ROM/72]005.
Code.—K.07102.437.002.
Date issued —June 1973.
Closing date for applications—No fixed date,
General field.— ent Development Centre.

Title of post.—211—Expert in Production Schedul-
ing Activities (Post 11-03).

Duty station.—Bucharest.

Duration of appointment.—3 months.

Desirable starting date.—April 1974,

Terms of appointment.—Salary and Allowances
are free from income tax. Although quoted in US
dollars, they are payable partly in the currency of the
home country and partly in the currency of the
duty station.

Monthly salary.—Between US $1,379.58 and
Us 31,6‘7%50.

(The initial salary of the appointee will be fixed in
accordance with his/her qualificationsand expe-
rience),

Daily subsistence allowance—US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits—2% working days’ leave per month,
social security benefits, :
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Descriptionof duties +
_ General 'm-;nTwm serve as a member 0&‘3 e:gfeam Oi
internati experts in management opmen
who will be assisting the Government in the further
expansion of the Management Development Insti-
tute, The incumbent will assist in the further
development of a professional consultancy service,
The need is for client indoctrination and operating
relationships, consultant professional conduct and
public image and in projecting the responsibilities
and obligations of the consultant, the project supet-
- visor and the field operations director.
Specific—The duties of the expert will be as
follows :

(@) to carry out demonstrations and other
practical activities with consultants from the
institute in a machine building enterprise and/or
a pump factory in the fields of long and short-
term production, production planning, production
scheduling, production launching and follow-up
and associated
quality control ; .

() to advise and assist in the further develop-
ment of 2 modern professional and consultancy
system and service ; .

(¢) to participate in the consultant trauu:::lﬁ
programme by providing lectures and practi
problems in the expert’s field of speciality.
Qualifications reguired.~—University degree _in

economics, technology or an equivalent qualification,

Ten "to fifteen years of practical experience in

production scheduling activities within the Machine

Building Industry and preferably involved with the

building of boring and milling machines. Sound

practical knowledge of the latest production schedul-.

- ing techniques utilized in this field. Knowledge of
the structure and organization of various production
scheduling activities in enterprises within this field,
Prepared to present lectures and associated training
aids plus case studies, etc. based on the latest approa-~
ches being taken in this field. ;

Language—A. thorough working .knowledge of
the English or the French language and preferably
knowledge of both languages. :

Background—To meet the needs of a burgeonin
Romanian industrial = development, theurginstitutg
established a consultant programme to train specia-
lists. A major objective of the programme was to
develop problem situations and to develop general
remedial programmes which could be implemented
by technical specialists. The programme was also
designed to provide practical demonstrations. of the
theories taught at the institute, to conduct research
on the application of new management techniques
and to develop the specific use of these techniques
in Romania,

At present, studies have been
various pilot enterprises including a farniture
factory, a printing plant and a factory producing
pumps. These studies are now in different stages
of development and need further theoretical and
practical assistance. .

Government Notice No. 1157

INTERNATIONAL LABOUR OFFICE
TecHNICAL CO-OPERATION PROGRAMME -
ANNOUNCEMENT OF VACANCY

Country.—Romania.
Project—~UNDP/ROM/72/005.

areas such as stock contro_l and

carried out at -

Code.—XK.07102. 437,002,

Date issued ~—June 1973. I

Closing date for applications.—No fixed date,

General field—Management Development Centre,

Title of post.—202—Expert/Consultant in Resedrch
and Development Activities (Post 11-02), -

Duty station—Bucharest, ~

Duration of appointment.—3 months, _

Desirable starting date,—~September 1973.

Terms of appointment.~—Salary and allowances are
free from income tax, Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty station,

Monthly salary.—Between US $1,379,58 and US
$1,677.50. _

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience),

Daily subsistence allowance~US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits—2}% working days’ leave per month
social security benefits, =~ "

Description of duties : - : :

General—Will serve as a member of a team of
international ‘in management development
whowi}l be assisting the Government in the further
expansion of the Management Development Insti-
tute, The incumbent will assist in the further
development of a professional consultancy service.
The need is for a client indoctrination and operating
relationships, consultant professional conduct and
public image and in projecting the responsibilities and
obligations of the consultant,

Specific—The duties of the

ollows :

(@) to carry out demonstrations and other
practical activities with consultants from the
_{Ilmt‘lmlm a tha?xes guilding entergriae pro-
-ducing large specialise ring and milling
machines in the fields of product , creati-
vity value analysis and cost reduction ;

(6) to advise and assist in the further develop=
ment of 2 modern professional and consultancy
system and service }

(c) to participate in the consultant training
programme by providing lectures and practical
problems in the expert’s field of speciality.,
Qualifications required—University degree in

economics, technology or an equivalent qualification.
Ten to fifteen years of practical experierice in the
research and development activities within the
machine building industry and preferably involved
with the building of boring and ing machines,

Sound practical knowledge of the latest value
analysis techniques utilised in this field. _

_ Knowledge of the structure and organisation -of
various 'research and development activities in
enterprises within this field. :

. Prepared to present lectures and associated training
aids plus case studies, etc. Based on the latest
approaches being taken in this field. I

anguages,—A thorough working knéwledge of the
English or the French language and preferably both

expert will be as



19¢h July, 1973

_OFFICIAL GAZETTE

1109

Background—To meet the needs of a burgeoning
Romanian industrial development, the Institute
established a consultant programme to train specia-
lists, A major objective of the programme was to
develop management consultant generalists who
would be able to analyse problem situations and to
develop general remedial programmes which could
be implemented by technical specialists, The pro-

ramme was also designed to provide

emonstrations of the theories taught at the Institute,
to conduct research on the application of new
man:fement techniques and to develop the specific
use of these techniques in Romania, '

At present, studies have been carried out at vatious
pilot enterprises, including a furniture factory, a
printing plant, a factory producing pumps and a
machine building entetprise, These studies are now
in different stages of development and need further
theoretical and practical gu.ug::ce :

Guvernment Notice No. 1158

InTERNATIONAL LABOUR OFFICE
TrcaNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

‘Country.~—~Romania,

Project —UNDP/ROM/72/005.

Code.—~XK.07102.437.002,

Dateissued—June 1973, -

Closing date for applications.~No fixed date.

General field.—Management Development Centre.
ﬂ')Titk of post.—~230—Expert in Marketing (Post 11~

Duty station—Bucharest,

Duration of appointment.—2 months,

Desirable starting date.—September 1973 (1month),
February 1974 (1 month),

Terms of appointment.~Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the cutrency of the
home country and partly in the currency of the duty
station. ;

Monthly salary.—Between US $1,379.58 and US
$1,677.50.

The initial salary of the appointee will be fixed in

accordance with his/her qualifications and expe-
rience.

Daily subsistence allowance~US $37 per day
during the first sixty days, Lei 466 per day thereafter,

Other benefits.—2} working days’ leave per
month, social security benefits, '

" Description of duties——General—Will serve as a
- member of a team of international experts in manage-
ment development who will be assisting the Govern-
ment in the further expansion of the Management
Development Institute, The incumbent will assist
in the training of specialists plus middle and high
level management involved in marketing activities
through participation in training courses and through
on-gite consultation, ' )

Specific—The duties of the incumbent will be as
follows:— -

" (@) Provide guidance in determining course

content and training methodology to be uu'hged

for the subject of marketing in the various training

programmes offered by the institute.

ractical

(6) Participate in specialist and management
training courses by providing lectures, practical
applications and case studies, Particular emphasis
is to be placed on the dareas :

: 1. methods and techniques to survey and
determine the demand for goods both at the
domestic and the foreign level ;

2. statistical and mathematical methods in

commercial forecasting 3

3. product analysis ;
4. market strategies necessary for the launch-

-~ ing of néw products ; -

5. methods for penetrating foreign markets,

{¢) Provide consultations in a number of enter-
prises where practical applications are being
undertaken.

Background ~—Marketing courses were offered at
the Institute begnning in 1969 for the training of
gpecialists for the marketing and distribution of
industrial products and consumer goods. At the
same time, the marketing cathedra performed applied
research and studies involving the internal and
external markets for such products as consumer
goods, food, chemicals, wood and furniture.

Qualifications required.—University degree in
business, economics, technology or an equivalent

Ten to fifteen years of practical experience in
responsible marketing positions.

Sound practical knowledge of the structure and
organisation of various marketing activities,

Experience in the organisation of courses and of
E:lghing principles and methods practised in this

Prepared to present lectures and associated
training aids plus case studies, etc. based on the
latest techniques utilised in this field, " ‘

Language. A thorough working knowledge of
the English or the French language.

Government Notice No. 1159

INTERNATIONAL LABOUR OFFICE
TECHNICAL CO-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country~—Romania,
Project —UNDP/ROM/72/005.
Code.~K.07102.43 7.002.
Date issued—June 1973,
Closing date for applications—No fixed date.
General field—Management Development Centre.
Title of post—296—Expert in Construction
Management (Post 11-13).
Duty station—~Bucharest,
Duration of appointment.~—3 months, :
Destrable starting date—November 1973 (6 weeks),
June 1974 (6 weeks). ;
Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,

they are payable partly in the currency of the home
country . partly in the currency of the duty station.

Monthly salary.~Between US $1,379.58 and US
$1,677.50, i ’
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(The initial salary of the appointee will be fixed in

with his/her qualifications and experience).

Daily * subsistence allowance—~US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits.—2% working days® leave per month,
social security b ts.

Description of duties ;

General —Will serve as a member of a team of
international experts in management development
who will be assisting the Government in the further
expansion of the Management Development Insti-
tute. The incumbent will assist in the training of
middle and high-level management from the industrial
construction field through participation in training
courses and through on-site consultation.

Specific—The duties of the incumbent will be as
follows :

(a) provide guidance to the Institute in deter-
mining content and training methodology to be
utilised in the various construction management
training programmes offered by the Institute ;

- {&) participate in the construction management
training proj es by providing Ilectures,
practical applications and case studies in this field,
Particular emphasis should be placed on describing
and explaining typical organisation structures,
problems involved with construction planning and
financing, explanation of typical information
systems utilised, typical production planning and
control techniques uﬁﬁsei and problems involving
recruitment and training of construction personnel ;

(c) provide consultations in a number of
enterprises where practical applications are being
undertaken.

Background.—Recently, construction activity in
Romania has been re-organised through the creation
of industrial construction centrales. At the same time,
amanagement cathedra was created at the Institute in
order to introduce new methods and techniques for
the organisation and simplification of industrial
construction activities.

Specialists at the institute have developed lectures
and case studies concerning such construction
activities as dpianm'ng, reseatch and development,
launching and scheduling, supply, and the organisa-
tion of construction and assembly units,

Qualifications required —University degree or an
equivalent qualification.

Ten to fifteen years of pxéctical' experience in
managing industrial construction activities.

Sound practical knowledge of the structure and
o isation of various enterprises involved in
industrial construction activities.

Experience in the organisation of courses and of
teaching principles and methods practised in this field,

Prepared to present lectures and associated training
aids plus case studies, etc. based on the Iatest
approaches being taken in this field,

Language.—A thorough working knowledge of the
English or the French language,

Government Notice No. 1160

INTERNATIONAL LaBourR OFFICE
TrcrHNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country.—Romania,
Project—UNDP/ROM/72/005.
Code—K.07102.437,002,

Date issued —June 1973.

Closing date for applications.—No fixed date.

General field.—Management Development Centre.

Title of post—210—Expert in Transportation
Management (Post 11-14).

Duty station.—Bucharest,

Duration of appointment.—3 months.

Desirable starting date—November 1973 (6 weeks),
September 1974 (6 weeks).

Te appointment.—Salary and allowances are
ffeeerg;n‘;f inpcp:me tax. Although quoted in US
dollars, they are payable partly in the currency of the
home country and partly in the currency of the duty
station. _

Monthly salary—Between US $1,379.58 and
US $1,677.50. :

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience).

Daily subsistence allowance.—US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits.—2} working days’ leave per month,
social security benefits. .

Backgrozm&——-“’itlﬁn Romania, there is a centrale
responsible for inter-city tr ortation activities
and having subordinate enterprises to ensure the
movement of the public as well as for freight. In
cities there are enterprises responsible for intra-city
transportation. Attempts have been made to optimise
and realise timely transit systems by means of the
computer. .

A transportation management cathedra has been
established at the institute in order to develop new
methods and techniques for the organisation and
simplification of transportation activities. Specialists
at the institute have developed some lectures and
case studies in this field. '

Description of duties :

General —Will serve as a member of a team of
international experts in management development -
who will be assisting the</Government in the further
.expansion of the Management Development Institute.
The incumbent will assist in the training of middle
and high level management in transportation
activities through participation in training courses
and through on-site consultation.

Specific—The duties of the expert will be as
ows 1— C

" _ (a) Provide guidance in determining course

content and training methodology to be utilised in

the various transportation management training
programmes offered by the institute,

(&) Participate in the transportation manage-

- ment programmes by providing lectures, practical

applications and case studies in this field, Particular .
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emphasis should be placed on the organisation of
inter and intra-city bus transportation activities,
development of efficient routes, peak traffic
problems, information flow problems with parti-
cular emphasis on how the computer can be
utilised, co-ordination of bus activities with other
modes of travel and the organisation of mainte-
nance and repair activities.’

(¢) Provide consultation in a number of enter-
prises where practical applications are being
undertaken.

Qualifications required—University degree or an

equivalent qualification,

Ten to fifteen years of practical experience in
managing transportation activities, .

Sound practical knowledge of the structure and
organisation of various enterprises involved in
- transportation activities, :

Experience in the organisation of courses and of
feoc principles and methods practised in this

eid.

Prepared to present lectures and associdted training
aids plus case studies, etc. based on the latest
approaches being taken in this field.

Language.—A thorough working 'knoﬁle_dge of the

English or the French language.

Gouemmer;t- Notice No. 1161

'INTERNATIONAL LaBoUR OFFICE
TECBNICAL Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Romania.
Project.—UNDP/ROM/72/005.
Code—K.07102.437.002. . _
Date issued.—June 1973. ’
Closing date for applications—No fixed date.
General field —Management Development Centre.
Title of post.—224—Expert in Banking (Post 11-15).
Duty station—Bucharest. o

Duration of appointment.—~3 months.

Desirable starting date—November 1973 (6 weeks),

April 1973 (6 weeks). :

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US dollars,
they are payable partly in the currency of the home
country anJ partly in the currency of the duty station.

Monthly salary.—Between US $1,379.58 and US
$1,677.50.

(The initial salary of the appointee will be fixed in
accordance with his/her qualifications and experience).

Daily subsistence allowance.~US $37 per day
during the first sixty days, Lei 466 per day thereafter.

Other benefits.—2% working days’ leave per month,
social security benefits. :

Description of duties : .

General —Will serve as a member of a team of
international in management development
who will be assisting the Government in the further
expansion of the Management D_evelopmeqt'lnsh-

tute. The incumbent will assist in the training o£

middle and high level management involved in
banking activities through- participation in training
courses and through on-site consultation.

Specific~~The duties of the expert will be as
follows :

(@) Provide guidance to the institute in deter-
mining content and training methodology to be
utilised in introducing banking activities in the
various training programmes, :

(b) Participate in the training programmes by
offering lectures, practical applications and case
studies involving i activities. Special
emphasis should be placed on the following
subjects. _

1. various systems for crediting economic
arganisations ;

2. various approaches taken to obtain banking
control in respect to economic organisations ;

3. modern management methods being
applied in the operation of banking activities ;

4. utilisation of operations research techniques
in establishing a policy of credits ;

i5. problems related to selection, training and
development of personnel in banking activities.

(¢) Provide consultations in a number of banking
institutions where practical applications are being
undm. 1
Background.—In parallel with the growth of the

national economy has been the development of the
ing activities in Romania. This activity is carried
out according to the development of recent legisla-
tion which regulates the role of banks and their
relationships with economic organisations, In this
area it is necessary to increase the efficiency of
banking activities. g
Within the institute, there is a financial manage-
ment cathedra; however the major emphasis has
been placed on teaching the essential elements for the
development of modern methods in financial

management and the basic principles of budgetary
control for industry.

Qualifications required —University degree in
business, economics, finance or an equivalent
qualification.

Ten to fifteen years of practical experience in
responsible banking positions. > 2

Sound practical knowledge of the structure and
organisation of various banking activities.

Experience in the organisation of courses and of
Eegltéhing principles and methods practised in this

eid. : i

Prepared to present lectures and associated training
aids plus case studies, etc. based on the latest
techniques utilised in this field. '

Language.—A thorough working knowledge of the
Engligh or French language.

Government Notice No. 1162

INTERNATIONAL LABOUR OFFICE
TrcuNIcAL Co-OPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY
Country.—Romania.
Pi'ojecr.-‘—-UNDP/ROM,’n/QOS.
Code—K07102.437.002.
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Date issued.—June 1973.
Closing date for applications.— No fixed date,
General field—Management Development Centre.

Title of post.—256—Expert in Management

Information Systems—Data Base (Post 11-05).
. Duty station~—Bucharest,

Duration of appoiniment.—-3 months,

Desirable starting date——January 1974,

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of the
home country :a.ndYa partly in the currency -of the
duty station.

Monthly salary.—Between US $1,379.58 and
US $1,677.50.

(The initial saln%of the appointee will be fixed in
accordance with his/her qualifications and experience).
Daily subsistence allowance~—~US $37, per day
during the first sixty days, Lei 466 per day there-

social security

Description of duties s—

General —Will serve as a member of a team of
international experts in management development
who will be assisting the Government in the further

ansion of the Management Development Institute.
%e incumbent will aid in completing EDP applica-
tion work in factories where experimentation is now
taken place. The emphasis will be on the further
development and refinement of the existing com-
puterized systems. .

Specific—The duties of the incumbent will be to
participate as a member of a team working in machine
building plant and a paints and enamels plant work-
ing on the folowing activities :—

(@) data base identification ;

(b) data base definition ;

(¢) data organisation, maintenance and re-
trieval.

Other benefits.—2% working days’ leave per month,
benefits,

The incumbent will occasionally be expected to
participate in EDP training programmes by provid-
ing lectures and practical experiences in the structur-
ing of data bases.

Background.—Activity in the area of practical appli-
cations in pilot enterprises began in 1969, when
five factories concluded agreements with the insti-
tute with a view towards introducing EDP systems,

"The work in the pilot projects has been mainly in

the production function of the enterprise. The actual -

applications have, for the most part, dealt with
. experimentation and implementation of computer
software packages in the relevant functions.
Additional assistance is needed in the organisation
- and design of data bases to assure efficient and
economical EDP operations.

Qualification  required.—University degree in
business, mathematics or applied science or an
equivalent qualification.

Five to ten years of practical experience in the
design and impfementation of sophisticated manage-
ment information and control systems. At least three
years of this work must bave involved the use of
third generation EDP equipment.

tage.—A 1horough working knowledge of the
English or the French language is required,

Government Notice No. 1163

INTERNATIONAL LABOUR OFFICE -
TeCHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
Country,—Romania.
- Project—UNDP/ROM/72/005.
Code~—K.07102.437.002,
Dateissued,—June 1973.
" Closing date for applications—No fixed date.
General field ~—Management Development Centre.
11_50’:& of posi~—213—Expert m Ergonogy (Post
Duty station.—Bucharest.
Duration of appoémnent.m:!mon;bs. )

Desirable starting date—October 1973 (1 month),
April 1974 (1 month). ' ' :

Terms of appointment.—Salary and allowances are
free from income tax. Although gquoted -in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station. . :

Monthly salary—Between US $1,379.58 and
US $1,677.50.

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience), : :

Daily subsistence allowance—US $37, per’ day
during the first sixty days, Lei 466 per day there-

Other benefits.—2% working days’ leave per month ;
social security benefits,
Description of duties :

General—Will serve as a member of a team of
international experts in management development
who will be assisting the Government in the further
expansion of the Management Development In-
stitute. The incumbent will assist in the training of
specialists plus middle and high-level management
through participation in training courses and
through on-site consultations.

Specific—The duties of the expert will be as
follows : ' _

(a) Provide guidance to the institute in deter-
mining course content and training methodology
to be utilised for introducing ergonomy in the
various training programmes.

(b) Participate in training programmes by
providing lectures and case studies in the follow- °

* ingareas: )

"~ 1. How to accomplish ergonomic studies

and perform diagnoses in the apricultural,

cohstruction and transportation industries;

2. How to accomplish ergonomic studies
and perform diagnoses for clerical and ad-
ministrative work ; !

3. The human aspects of man-machine
systems ; ; _

4. Ergonomic problems involving office space
.and arrangement ; g
- 5. Ergonomic problems relating to environ-
mental conditions of work. :
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(c) Provide consultations in a number of
enterprises where practical applications are being
- undertaken.
Qualifications required.—University degree or an
equivalent qualification. Ten to years of
. practical erience in the field of ergonomics.
Experience in the organisation of courses and of
teaching’ principles and methods practised in this
field. Prepared to present lectures and associated
training aids plus case studies, etc. based on the
latest techniques utilised in this field. |
e.—A. thorough working knowledge of th
Em French language.- .
Background.—The subject of ergonomy was
introduced in Romania'a number of years ago,
however emphasis was placed on scientific research
and, in particular, the field of industrial hygiene and
physiology. Beginning in 1967, theoretic and practi-
cal aspects of ergonony were introduced in the
work study and organisation cathedra at the Manage-
ment Development Institute. At present, ergonomy
is included in & majority of the training programmes
by placing stress on the role and objectives of
ergonomy in regard to workplaces, tool designing,
and the design of devices, machines and equipment,
In 1971, special ergonomic programmes were
%ne!irdoduced for the training of specialists in this

Ergonomic training specialists at the Institute are
in contact with the various physiologic, sociologic
and psychologic institutions within the country.
They are constantly involved in symposia and
conferences dealing with ergonomy both in Romania
and abroad. They also develop training materials
in this field and perform diagnostic and consultive
work in industry. _ ;

Government Notice No. 1164
Imauom:. Lasour OFricE

TrcaNIcAL CO-0PERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—Turkey.
. Project—UNDP/TUR/72/033.
- Code—K.07102-442.004.
Date issued.—June 1973.
Closing date for applications.—No fixed date,
General field—Management Training and Deve-
lopment. ;
itle o — in O i
Rgﬂch Tfechf;:uo":ues? il perational
Duty station.— Istanbul.
Duration of appointment.—2 to 3 months,
Desirable starting date.—As soon as possible,

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in
US dollars, they are payable partly in the currency
of the home country and partly in the currency of the
duty station.

Monthly salary.—Between US $1,379.58 and
US $1,677.50.

. -(The initial salary of the appointee will be fixed
in aa;cordance with his/her qualifications and experi-
ence). .

Daily subsistence allowance—US $21 per day
during the first sixty days, Lira 231 per day
thereafter.

Other benefits.—2} working days’ leave per month ;
social security benefits.

Description of duties :

General.—To work as an adviser and teacher in
this ILO project attached to the Turkish Mana
ment Development Centre. The purpose of the
project is to provide training and guidance to local
professional counterparts so as to enable them to
expand their management development work and to
assist them im the execution of large-scale Govern-
mental training programmes,

Specific—(a) To undertake together with counter-
part , & basic training needs survey in the field of
computer use by managers in Turkish industry.

This survey should include a review of previous
studies on computers in Turkey, a determination of
predictable future expansions of computer use,
recommendations as to batch or time-sharing
methods to be emphasised at later developmental
stages, advice on training abroad of a computer
utilisation staff specialist for the Centre (TMDC)
or the planned Industrial Manafement Institute
(IMI) expected to be operated jointly by the Turkish
Management Association (TMA). '

(8) To organise and conduct an introductory
course for the professional counterpart staff at the
Centre. The course should aim at familiarising
local staff with modern methods of quantitative
analyses and their practical applicability to problems
in the classical areas of management.

Major emphasis should be placed in the course on
creating an understanding of :

the systems analysis approach ;

the construction and'application of mathematical
models to planning ; forecasting and controlling ;

linear programming and related techniques ;

basic uses of computers as tools in applying
modern methods of quantitive analyses.

Qualifications required—University degree in
mathematics, statistics, economics or applied science
with proficiency in operational research techniques ;

Extensive practical experience in the application
of operational research techniques and a knowledge
of the management problems that can be solved by
these methods ;

Experience in the organisation of courses and a

knowledge of the teaching methods applied in thi

field ;

Knowledge of the latest techniques adopted in this
field in the industrial advanced countries and of
developments in them ;

Ability to work out and present cases based on data
assembled in the country in which the expert works.

Languages.—English and/or French.

Government Notice No, 1165
Unrrep NatioNs DEVELOPMENT PROGRAMME
ANNOUNCEMENT OF VACANCY—
' ELS/WMO/1. Rev.1
Country.—El Salvador.
Title of post.—Meteorologist.

.D;Jmtfm'z.-—-'l"wo years (with initial contract of one
year).
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When required —As soon as possible.

station—San Salvador, with travel as
necessary within the country.
Duties—The expert, in close collaboration with -
the local staff, will be required to : :

(¢) Advise on the development of the Meteoro-
logical Service and its co-ordination with the
activities-of the Hydrometeorological Project for
the Central American Isthmus, mainly with regard
to data processing and the provision of meteoro-~
logical information for the establishment of a
regional system of hydrological forecasts

(i) Advise and co-operate in the development
of the Weather Forecasting Centre of the National
Meteorological Service and to make specific
studies on the different weather conditions

ing the country in order to improve the
foecasting techniques making proper use of the
information satellites ;

(iif) Advise on the improvement of the network
of different kinds of meteorological stations. #

(#v) Train the local personnel for the above
activities, -
Qualifications.—University degree in mathematics,

physics or meteorology. Wide experience in the
organization and operation of a National Weather
Forecasting Centre. Experience in mechanical
processing of meteorological data as well as in
Tropical Meteorology are also required.
Languages.—Good knowledge of English. Know-
;Iedge of Spanish would be an advantage,
Salary level.—Initial net salary equivalent of US
$13,578.00 per annum, plus allowances. -
Allowances :

1. Post adjustinent.—This adjustment is variable
according to cost of living at the duty station : at
present, for San Salvador, the equivalent of US
$1,188.00 per annum is. payable for an expert
without dependants and the equivalent of US
$1,782.00 per annum is payable for an expert with
dependants.

2, Assignment allowance—Without dependants,
equivalent of US $950.00 per annum; with
dependants, equivalentof US $1,200.00 per annum.

3. Dependency allowance~—Equivalent of US
$400.00 per annum for a dependent wife ; equiva-
:;:f £f US $300.00 per annum for each dependent

4. Education grant.—A grant up to a maximum
of the equivalent of US $1,500.00 per annum is
payable under certain conditions, in respect of
each dependent child in full time attendance at a
school or university,

S. Other main benefits in accordance with staff
rules—United Nations Joint Staff Pension Fund’
and Group Life Insurance Plan (compulsory) ;
medical scheme compulsory for experts and
optional for dependants ; annual, home and sick
leave ; travel expenses on appointment ; repatria-
tion and home leave ; installation and repatriation
grant ; transport o; al effects and household
goods. Under certain conditions, these benpefits
are also applicable to recognised dependants,

Exonerations from taxation in respect of salary
and allowances are the same as those enjoyed by
officials of the United Nations.

No, 37, Vol..60-

Method_ of applications~—Applications should be
made on UN or WMO Personal History forms and
should be addressed to the Secretary-General, World
Meteorological Organization, Case postale No. 1,
CH-1211 Geneva 20, ‘Switzerland, Applications by
cable will also be considered.,

Closing date—Applications should reach the
Secretariat not later than 15th August, 1973.

Government Notice No. 1166

WOoRLD METEOROLOGICAL ORGANIZATION OF THE
Unittep NATIONS DEVELOPMENT PROGRAMME
ANNOUNCEMENT OF VACANCY
_ ALG/WMO/12
Country.—Algeria. :
Title of post—Instructor in hydrometeorology. _
Duration—One yeat*with possibility of extension.

 When regiired —1st October, 1973 (or soonest
thereafter). ' E '
Duty station—Oran,

Duties—The person appointed will be a member
of the WMO tearn of experts responsible for imple~
menting the project entitled “Hydrometeorological
Training and Research Institute” (details of this
project will be found in the annex). The expert will
perform the following duties, as instructed by the.
Project l\ianager and in collaboration with counter-'
part personnel ; :

. (a) provide instruction in the field of .operational
hydrology and its applications for Classes -I and IT;
(b) investigate the requirements with regard to
equipment and make proposals for the purchase
of such equipment ; : :
(¢) train instructors for teaching hydromete-
orology to Classes III and IV ; ) -
(d) promote and develop studies and research
in the field of hydrometeorology within the
Institute. ®
Qualifications.—the candidate should be a uni-
versity graduate in hydrometeorology or hydrology .
or have equivalent qualifications. He should also have
had experience in teaching and research.work in
hydrometeorology. In addition he should have had
experience in instruments and in the -organizatio1 of
hydrog}gteorological networks, - - '

Language~An excellent knowledge of French is
essential, - ' ’

Salary level ~Initial net salary equivalent of US
$13,578 per annum plus allowances.

Exonerations from taxation in respect of salary and

allowances are the same as those enjoyed by officials
of the United Natjons. ; ;

Allowances : ' 4 .

1. Post adjustment—This adjustment is variable
according to cost of living at the duty station ; at
present, for Oran, the equivalent of US $2,772 per
annum is payable for an expert without dependantg,
and the equivalent of US $4,158 per annum is
payable for an expert with dependants, - P

2. Assignment _ allowance—Without - dependants,
equivalent of US $950 perannum ; with dependants,
equivalent of US $1,200 per annum.
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3. Dependency allowance—Equivalent of US $400
per annum for a dependent wife; equivalent of
US $300 per annum for each dependent child.

4. Education grant—A grant up to a maximum of
the equivalent of US $1,500 per annum is payable,
under certain conditions, in respect of each dependent
child in full time attendance at a school or university.

5. Other main benefits in accordance with staff
rules.—United Nations Joint Staff Pension ‘Fund
and Group Life Insurance Plan (compulsory) ;
medical scheme compulsory for expert and optional
for dependants ;

Annual, home and sick leave ;

Travel expenses on appointment, repatriation and
home leave; installation and repatriation grant;
transport of personal effects and household goods.
Under certain conditions, these benefits are also
applicable to recognized dependants,

Method of applications—Applications should be
submitted on UN or WMO Personal History forms
and sent to the Secretary-General, World Mete-
orological Organization, Case Postale No. 5, CH-1211
Geneva 20, Switzerland,

Applications submitted by telegram will be
considered.

Closing date—Applications should reach the
Secretariat by 31st July, 1973 at the latest.

Annexfto Alg|WMGQ|12
HYDROMETEOROLOGICAL TRAINING
AND RESEARCH INSTITUTE, ORAN
The purpose of this project is to assist the Algerian

Government to establish a Training and Research
Institute for the training of specialists in meteorology,

hydrometeorology and agrometeorology of all levels, -
"This project has begun in May 1970 for a duration
of four years.

This Institute will be incorporated in the National
Meteorological Serviec which will be established in
due course and will assume the entire responsibility
for satisfying all meteorological and appliced meteoro-
logical needs in Algeria. :

Within the framework of the Institute the follow-
ing training activities are being carried out :—

professional training of Class I, Class II, Class

III and Class IV meteorologists ;

practical or specialized training in the fields of
instruments ‘and meathods of observation, fore-
casting, climatology, agrometeorology and hydro-
meteorology ;

short-term refresher courses for personnel of the
meteorological service or other governmental
institutions. :

The research work to be undertaken at the
Institute will specially concern with the problems of
arid and semi-arid zones in the fields of agrometeo-
rology and operational hydrology. The research

rogramme shall be up in agreement with the
%‘echnic;al and Scientific Board of the Institute,

The “Ianguage of instruction at the Institute is
French. The Institute is open to foreign students.

In addition to the Project Manager, six instructors
are included in the international staff. Provision is
dlso made for consultant services, Study fellowships
will be granted to counterpart instructors.

Besides teaching materials, the UNDP will provide
Iaboratory equipment and equipment for the recep-
tion, transmission and processing of data.

Government Notice No. 1167

CustoMs anD Excise NIGERIA

SALE OF GOODS AT GOVERNMENT WAREHOUSE, LAGOS
Unless previously cleared, the following unclaimed %uads Government-warehoused at LAGOS will be
o

sold by public auction at Government Warehouse, Lagos

commencing at 9.30 a.m. :

rty immediately after the publication of this notice,

Date of  Name of air- Marks and Nos. Number of  Description of packages
report. craft or ship o " packages
26-2-72 Kabala Ogidan Lagos Lagos Customs
25-5-73 71 /1?8';1; No. 1 136/73 . 1 Case Automobile Bulbs
' 20-11-
19-4-73 African Trader = Omotayo Ag. Lagos/Nig. 137/73 1-  Car Volkswagen
26-5-73 73/112; e
23-12-72 .
30-1-73 Kenosha E.T.S. 60s Trading Co. S/Lere .
© 6-6-73 g%/ﬁ?;l 2, Nig. 1-8 138/73 .. wed 8 Bozxes Blotting Paper
5-5-73 8 Maru .. Sonnar Nig. I1-293 Lagos C/No.
12-6-73 73177 ; 61-62, 68, 70, 71-120, 221-270
10-2-73 .Made in Japan 139/73 . 104  Cartons Disposable Plastic
: Syringes, = Electro Thermo-
meters, Disposable Needles
14-2-73 Ikeja Palm WR 1952 Lagos 140/73 2 Bales Cotton Wadding
6-6-73 ~ 73/9; :
5-1-73
22-12-72 Straat M R.A.A.S. Lagos ¢/o No. 1 Made
12-6-73 lean 73%31514 ; in Taiwan 141/73 e 1 Case Sewing Machine Needles
) 8-9-72
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SALE OF GOODS AT GOVERNMENT WAREHOUSE, IAGOS-—conﬁnued

_ Date of
report
19-1-73
12-6-73

14-5-73
12-6-73

19-5-73
12-6-73

10-3-73
12-6-73

14-5-73
12-6-73

14.5-73
12-6-73

30-1-73
19-6-73

28-4-73
21-5-73

9-2-72
3-11-71

1-12-71
7-12-71

. And a miscellaneous quantity of unidentifiable cargo,
ment Warehouse, or any other place, as the casemay‘b"e.

Name of air-
craft or ship
Sonnerb
72/21 ;ﬁ
18-12-72

Deganya
73/205 ;
20-2-73
Mississippi
Maru 73/447 ;
23-3-73
Montevides

Maru
7252031 ;
30-11-72

eganya
73/205 ;
20-2-73

DeFanya
3/205 ;
20-2-73
Kenosha
72/1974 ;
23-11-72
Elena 71/1682 ;
4-10-71
Vikaren
7171609 5
3-11-71
Owerri

71/1506 ;
14-9-71

Marks and Nos.

B.T. Ltd. & Sons Ibadan Nigeria
1/7 143/73 . .-

Zapala Marine Services Umarco
Apapa 144/73 .. v

Obuneme/Reico SD 7191 Lagos |

145/73 _
S.I.'T.C. Nylon Jersey Panties
146/73 ‘e ..

0.0.T.C. 147/73 ..
AS. 148/73

S.B. Lagos 1578 1-3 149/73 ..

‘T. A. Bakare Lagos 131/73 ..

Mr Mutrta la Abullam, P.O.

Box 67, Agege, Lagos Nigeria
No. 150605/1 134/73

o D. A. Magbuluba Lagos 1047/71

- Number of

packages

10

Dewfpﬁo# of packages
Cases Various Pharmaceuticals
Case Motor Parts
Cases Penholders
Casex Panties
Cases Hair Thread

Cases Cotton Thread

Bundles Pice Goods

Austin Van Reg. No. LYMS586D

U%packed 1967 Rover 2000

. __Sedan
Unpacked Wolseley Car

lying on the wharf or stacking area, or in Govern-

Government Notice No. 1168

Unless previously cleared, the following goods Government-wareho

public auction at Government Warehouse, Apapa,
at 10 a.m. )

Date of Name of air- Marks and Nos.

report craft and date
Unknown Ap-73-11 (P) N/MN/N .. -
Unknown Ap 71/154 N/M N,
Unlmgwn B%E‘ﬁ/SSﬁFQ N% 1"T/f1‘.l:i[T
Unknown PS/HQP/68/95 —
Unknown HQINV71/2(P) N/MN/N .. i
Unknown A257/73 DJ & Co. Apapa i
101/73 Unknown N/M N/N i
102/73 Unknown N/M N/N i e
103/73 Unknown N/M N/N - 5%
104/73 Unknown NMNN .. G
105/73 Unknown N/MN/N .. :
106/73 “Unknown N/M N/N .-
107/73 Unknown N/M N/N ia e
108/73 Unknown N/MN/N ., ..
109/73 Un.kﬂown NfM Nm .. e
110/73 Unknown N/MN/N . ..

CustomMs anDp Excisg N:omu_a
SALE OF GOODS AT ‘C’ WAREHOUSE, APAPA

c 0 used at APAPA will be sold by
immediately after the publication of this notice, commencing

Number of " Description of péokage_s

1,200
3,100
18
11

67
45

bbb b ek el gl b R b e

Rothman’s King Size Cigarett. e
g/Hed Cigarettes *

Gty M e

Doz, Headties

Cartons Car
(8 Broached)
Opel Std. RI. 2

‘Vauxhall Velox FVK 250 C,
M/Benz Red

V/Wagen Car 6477836
Austin 1377REK

Mercedes 220 BA80593
Opel Kadett 340079766
Peugeot 404 4351208
Peugeot 403 LRC205 *
V/Wagen Car 316135253

Accessories
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Date of  Name of air-

SALE OF GOODS AT ‘C' WAREHOUSE, APAPA—continued

report craft or ship
111/73 Unknown
112/73 Unknown
113/73 - Unknown
114/73 Unknown
115/73 Unknown
116/73 Unknown
117/73 Unknown
118/73 Unknown
119/73 Unknown
- 120/73 Unknown
121/73 Unknown
122/73. Unknown
©123/73 Unknown
124/73 Unknown
125/73 Unknown
126/73 Unknown
127/73 Unknown
128/73 Unknown
120/73 Unknown
130/73 Unknown
131/73 Unpknown
132/73 Usnknown
133/73  Unknown
134/73 Unknown
135/73 Unknown
136/73 Unknown
137173 Unknown
138/73 Unknown
139/73 Unknown
140/73 Unknown
141/73 Unknown
142/73 Unknown
- 143/73 Unknown
- 144/73 Unknown
145/73 Unknown
146/73 Unknown
147/73 Unknown
148/73 Unknown
149/73 Unknown
150/73 Unknown
151/73 Unknown
152/73 Unknown
153/73 Unknown
Unknown Hq-72/170 (P)
Unknown AP-73/5 (P)

Marks and Nos.

N/M N/N
N/M N/N

- N/M N/N

N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M NN
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N
N/M N/N

N/M N/N

N/M N/N

N & (=]
o]
Nhﬁl-lmmgg SQHHHHHHHHHHMHHHHHM-AHHHuw—so—nmm"‘v—hr—ﬁa—nwmu.—nHHHHMHa—st—-w

!
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Description of packages

V/Wagen 1247567
V/Wagen 1467400 .
Mercedes 220 Req. X BM9% K
V/Wagen Car 116783762
Humber MK520D

Opel Record 112708220
Morris Minor VOUS818
Morris Minor 7669

BW 200

Fiat 2300 T0872225
V/Wagen

V/Wagen HHTL587
Taunus 12 AL-244873
Commer Bus FMT926B
V/Wagen Bus HZ-39-28
Ford Van

Commer Bus 9742-MU
V/Wagen Bus 22315710
Opel Record

Opel

P.403 2553477

V/Wagen Car 4723670

V/Wagen Bus EE-86-31

Fiat CH 1030-1462846
Commer Bus CHm 648C

Opel CH 11 2640937
Taunus Bus

Commer Bus

V/Wagen Bus 235156022
V/Wagen Car CH 936664
Morris Minor 4616-KB
V/Wagen 1500 141669

Ford Bus FT 28447
V/Wagen Bus

V/Wagen Bus

Vespa Van

V/Wagen Bus 1153234

Ford Bus HB22819 ;
V/Wagen Bus T.0.L, N68C
M/Benz HH-"Z-677
Peugeot 404 HH-MX 375
Opel STD-UTS55

Opel 1700

Cases U/M Tobacco
Sticls Benson and Hedges Ciga-

rettes
Sticks 555 State Express Ciga-

rettes
te Horse Whi
Pieces Printed Cotton Material
Tivoli
Aristocrat
Piotamint Gaming Machines
Pieces Assorted Cotton Goods
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SALE OF GOODS AT “C WAREHOUSE, APAPA—continued

Date of Name of air- Marks and Nos. " Number of Description of packages
report craft and date packages
_ 8  Cartons 50 each Medium Tomato
: Puree i
Unknown AP-72/44 (P)/51 N/MN/N .. .| 3 Cases Tobacco

14  Cases X 12 Each White Horse
20,000 gq:ts Dunhill Cigarettes
5 : ticks
Unknown = AP-72/71 (P) N/M N/N . it 260  Sticks Pallmall Cigarettes

20  Bottles]/Walker Whisky i
% 4'%3 ggﬁes g/HorseSWhiskY :
Unkno Hq-72/15 N/M N, % es Capstan Schnnaps
e R (?) SR 36  Bottles Martel Brandy 3
12 Bottles Techr. Whisky

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-
ment Warehouse, or any other place as the case may be.
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