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GovernmentNoticeNo. 132 ne :

INSTRUMENT OF APPOINTMENT OF PROFESSOR JACOB FESTUS ADENIYI AJAYI
AS VICE-CHANCELLOR OF THE UNIVERSITY OF LAGOS

= Unrversiryof Lacos DEcREE 1967(4967 No. 3) -

By ‘His Excellency General Yaxunu. Gowon, Head. of£ his ,
Federal Military.Government, Commander-iti-Chief of, the
Armed Forces,1FederalRepublicofNigeria. :

Generar Y. Gowon, oe
Head of the Federal Military Government, oo
Commander-in-Chief of the Armed Forces , OF

Wuergas by paragraph 4 (2) of Schedule 1 to the University oft Lagos Decree 1967 asamended by the _
University of Lagos (Amendment) Decree 1972it is provided.that the Vice-Chancellor of the University of
Tages shall be appointed by the Visitor ofthe University acting after consultation with the Council of the

niversity :

Now, THEREFORE,I, GeneralYaxusu Gowon,Visitor ofthe University ofLagos,in exercise of the power
‘conferred upon me as aforesaid, do hereby appoint Professor Jacos Festus Apgnryt Ajay1 as the Vice-
Chancellor of the Universityof‘Lagos ‘witheffect from 3rd July, 1972 upon suchterms and subject to:'such -
conditions asto remuneration as are specifiedin the memorandumofAppointment dated 3rd July, 1972.

Given under my hand and the Public Seal of the Federal| Republic of Nigeriathis 3rd day.ofJuly,
OnethousandNine hundred andseventy-two,

 

‘GovernmentNoticeNo. 133

INSTRUMENT OF APPOINTMENT OF PROFESSOR. HORATIO. ORITSHEJOLOMI
THOMAS AS VICE-CHANCELLOR OF THE UNIVERSITY OF IBADAN °-

Untverstry OF TsapaN Act (1962 No. 37)

o

By- His Excellency General Yaxveu Gowon,., Headof the
"pederal Military Government,Commander-in-Chiefof the
Armed Forces, Federal RepubliccofNigeria.

GrENeERALY. GOWON, _ oe
Headofthe FederalMilitary Government, TR

| Commander-in-Chiefofthe Armed Forces . oe ;

'HEREAS by; paragraph 4 (2) of the First Scheduleto the Univetsityof Thadan Act 1962. as. amended
bytheWomens2YofIbadan (Amendment)Decree 1972it is provided that the Vice-Chancellorofthe University
ofIbadan shallbe appointed by the Visitor of the University actingafter consultation with the Council of the
niversity:2 oe /

Now, THEREFORE, I, General Yakubu Gowon, Visitor of the University of Ibadan, in exercise. of the
powers conferred upon me as aforesaid, -do hereby appoint Proressor Horatio OrITsHRyJOLOM! ‘Tomas
-ag the. Vice-Chancellor of the University of Ibadan with effectfrom 3rd -Jaly, 1972 upon suchterms and
sani togust conditions as to remuneration as are specified‘irin the memorandum of Appointment «dated .

Yo . te, .

Given under myhand and the Public Seal of theFederal Republic of- Nigeria ‘this 3rd day ofJuly,
One thousandnine hundredand seventy-two, ’

“
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' Ministry of Information ' Mshelia,’S. J.
_ Salami, M. -. Driver-Mechanic ‘
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Govérnment Notice No. 134

NEW APPOINTMENTS AND OTHER STAFF CHANGES

The followingare notified for general information :_

NEW APPOINTMENTS

Depattment Name Appointment - Date of
Toe - ° Appointment
Administration +» Dadzie, Miss M.H.... Confidential Secretary, Grade IT ~. 19-11-72

Audit oe ++. Oputa, E. 1. «. Clerical Officer . a . 2-38-71

CocoaResearch Institute -Adade, Miss S. -.. ' Agricultural Assistant . - 11~-8=72
ofNigeria, Adéleke, Mrs C. A. ... Assistant Catering Officer .. os 3-7-72

. Adeleke, R. Agricultural Assistant . a» 29-6-72
Adesina, Salaried Artisan, Grade III .. -- 1-10-72
Adesiyan, L.. . Salaried Artisan, Grade IIT .. -. 1-10-72
Adeyeye, Mra Vv. .. «=Cook . e -» 148-72
Ajagbe, O. .. Salaried Artisan, Grade III .. «+ 1-10-72

. Ajayi, J. «> Salaried Artisan, Grade ITT .. «- 1-10-72
Ayinde, L. +» Salaried Artisan, Grade ITT .. - 1-10-72

+. Bakare,.A. .. Salaried Attisan, Grade III .. ee «1-10-72
Dada, L. . - Salaried Artisan, GradeIf - 1-10-72
Dawodu, Mies B, A. Agricultural Assistant 10-7-72

- .Efunniyi, O. -.- Photographic Attendant ee - 1-10-72
o ¥Falade,IDrJA ++ Research Officer, Grade I... ..  14-8-72

Fashina, J. ... LaboratoryAttendan‘ oe .e ° 1-10-72
Godwin, J. - ++. Cook/Steward os x» 1-10-72

Mrs J. A. Store Attendant .. oe -. 1-10-72
Jonah, F. Rest-House Keeper . «. 29-8-72
Lanlehin, Y. .» Duplicator . e+ 1-10-72
Lawal, T.A.O. ©... Library Assistant os 1-8-72
Nwanze, H. P. .» Agricultural Assistant . -. 31-7-72
Odeboju, A,O, .  .. Agricultural Assistant, . ss. 147-72
Odeboju, E. A. .- Agricultural Assistant . «» 12-6-72
Odutolu, J. . .» Agricultural Assistant ae «. 12-6~-72
Osboi, J. .« Salaried Artisan, Grade III .. ... 1-10-72
Gio, -. Dispensary Attendant . -, 1-10-72
Oladeji,S. Laboratory Attendant es ~« 1-10-72

_ QOlaoye, J.“B. .. Assistant Technical Officer ... .- 1-9-72
- .Olatunji, M. .- Salaried Artisan, Grade III .. - 1-10-72

Olojede, S, O. ;. Store Attendant .. : - 1-10-72
Olorunmota, V. »» AgriculturalAssistant . »  12-6-72

. Olugbemi, R, A, .. Agricultural Assistant . » 147-72
omeS. O. +» Fuel Supply. Attendant . «. 1-10-72

. Oyesi «. Salaried Artisan, Grade ITI .. -. 1-10-72
Oyesols,c «» Salaried Artisan, Grade TIT .. -» 1-10-72
Paul, E. .. Selaried Artisan, Grade ITT .. -- 1-10-72
Salami, R. .- Store Attendant .. . es 1-10-72

ots Thomas, A: ' .. Salaried Artisan, GradeIIT .. .» 1-10-72
nn * Ojo, O. .. ««. Salaried Artisan, GradeTTT ..- es 1-10-72

- Ministry of Agriculture Disu, MissK. 2 © .. Field Overseer . . 1-8-72
and Natural Resources Olaniran, J.R.. © .. Storekeeper oe ‘ 9-8-72

Olowu, Miss D. ‘Field Overseer: ... . . 1~9-72
Owopetu Miss G. ‘A. Field Overseer . 1-8-72

Ministry of Communi- -» Akortsaha, C.M.  ..- Postal Officer .- . wo. *. 98-69
cations - tAmate, Mrs M, I... . Telegraph Operator . . 6-7-72

. Olie, KR. C. “4. Clerical Officer +... . +» 16-10-71
, Pyinloye, J. ¢0." .» 3rd Class Clerk. - : «o> + 1-37-69
-?—P an ‘Technician-in-Training "ae .- 1-3-467
Saba, P.Ww. aa ‘Technician-in-Training_ . .. 26-7-67

me : Udofia, S.J. .  °.. Postal-Officer- . ~»  15-3-69

Ministry of Defence .:° Akande, Miss Felicia A, Clerical Officer: . 26-9-72

Ministry of External. .. Okeke, U. 0.-. -: External Affairs Officer, Gradex . 1-7-72

Situisry of Health .. Odunlami, Miss L. .. Data:Processing Assistant-in-Training 29-3--72
«.. Clerical Officer - : , 1-9-72

8-12-70
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NEW APPOINTMENTS—contiiued | Ce
_é oa 5

“ Department _ Name . Appointment. - Date of
ee a

Ministry of Internal Fasuba, A. . Assistant Superintendent ofPrisons... 9-12-71
Affairs Medeyinlo, Mobolaji_ Clerical Assistant ee ae 1-8-71
f ae Olaribigbe, F.A.  .. Immigration Attendant- . .. .23-8-71 -

Ministry of Labour .. Adetayo, Miss I. O Clerical Officer... . «» 3-10-72 |
Ayoola, A. I. .. Clerical Officer .. } .- >», 23-10-67

- ~ Imoh, 5S, C, «» Clerical Officer ..- as ve 16-10-72
Okpe, S. O, «+ Clerical Officer .. -» 25-10-72

. Williams, Miss E. 0. MechanicalAccounting Assistant,
ce - ~ «7. Grade THI". i oat -+. 25-4-69

MinistryofTrade -» Fayemi, C. K. -:. Typist, GrateUr ae ee 2-8-71
8, Ogunkoya,A.  .. Clerical Assistant oe ee -144-2-72

Sowunmi, O.: +. Scientific Officer, Grade It «s ve 17-5-72.
Minisiryof£Pransport Akpan, A: Jimy  ...°. Coastal Attendant = .—i«ista . 4-41-67

Shosanya, B, ~- Artisan, Grade TI - 2-4... Se 3-7-72
Ministry ofofWorks and Nwachukwu, R...2 2. Artisan, Grade Ti fa Se “e 1-466

Nigerian Institute for Akpan, Mrs L. LT. Typist, GradeIIL” os 7s 21-3-72
- OF Palm Research Ananyeonwuy,S, c. A. Clerical Officer ... . a 9-2-72

_ Emenike, T.. - .« Agricultural Rastaralaing oe «9-38-72
Falodun, S.B.  — .., Clerical Officer 2. - ~~ -» 10-2-72
Tfuwe, A . me Clerical Officer 2.05502: 4. so 13-72
Mba, M.GC...» + ss. Clerical Officer: ., oe oe 1-3-72

., Omorogbe, A.E.. .. Laboratory Technician « ee 21-2-72
ve oo Omugbe, A,” . a) Clerical Officer’ wei: ee oe 1-3-72

“4 Notificationin Gazette No. 50of $-10-72ishereby emended,i-

To, PROMOTIONS-

Department Name. Appointment . Date of

Customs and Excise .. Idi, L.’ . “ee Assistant Preventive Superintendent24. 19-6-72 -
Ministryof Economic: Raji,AK "ie Principal StatisticalOfficer. .. © oe410-72
Development and 7 ,

nstiuction tee

Ministry of Information Akinfo, F, o. Lowe “Stock Verifier oe. e+, 4-42-72
MinistryofJustice .. Abdulmalik,A. . .. Senior State Counsel, Grads ii -e (1-41-73
Ministry of Labour .. Aniekwe,O.O. ... Higher Compliance:‘Tnsbector «s .1-4-73

: Balasdoe .. ‘Higher Compliance Inspector ae 11-73
4 ~ -Daranijo, S. B, +» Higher ComiplianceInspector . 1-1-73

.:, Ekanem, 0. -+ -Higher Compliance Inspector oe 1-1-73
- - = Essien, C. E. -- Higher Compliance Inspector -. 1-1-73
‘ * Famurewa, LA. +». Higher Compliance Inspector .o 11-73

Fashoyin, K,B. .. Higher Compliance ‘Inspector . 1-1-73. -
Tweama, A. O. ». -Higher Compliance Inspector . .- 1-1-73

'  ‘Kesington, A. nN. -« . Higher Compliance Inspector oe 1-1-73
‘+ Madu, P.O. B.  “:2. Higher Compliance Inspector ss. 4-41-73

~— > .. Mba, EL AL - 1 Higher Compliance Inspector. — vee 21+73.
«* Muoghaly,P. oO. -» ‘Higher Compliance Inspector ‘ee 1-1-73

Ojulari, A. J. + .«» HigherCompliarice Inspector «11-73
~ Oliobi, F.C. -.....: Higher ComplianceInspector oe 1-1-73

| Ministryof'Transport .. | Alade,E.B. . |...Higher Stores Officer. os exe 4-1-73 |
~~ 2Obong, E. E. E. »» ‘Assistant Communications Officer oe. 57-71"

Ministry ofWorks and’ * “Adenie, Vv. O.AL .+.. Mechanical Engineer, Grade I. os 1-1-73
Housing _ Aina, J. A. - .» Electrical Engineer, Grade I .. ew. 1-1-73.

Anaje, P. Ny... ‘«« . Higher Technical Officer .. a 7-6-72
Oo mi, T.O.. ., Electrical Engineer, GradeI .. e+ 1-41-73.
Oguntade,B.O. ©... “Mechanical Engineer, Grade I oe 1-41-73
SOsaikhuiwu, O. E. “4s, Surveyor, Grade I. . as. 14-8-72

- Sowonola, C. A. 12 Mechanical Engineer, Grade T ai ‘4-1-73
Police... - 4. Hangtang, Bako .- -Sub-Inspector =... on ee) 1-4-73

. Numan, Ornan +» Sub-Ingpector’> 2.0.0. wo 44-73
te . Ortoho,DsDanwani..... Sub-Inspector. ..0 0: 2° ce. 4-14-73 ©
t Shehu, Ali + SubsInspector. .. 90 ie oe 1-14-73

‘Tutanya,Mi“.. Sub-Inspector. 2.000a oe 173°
Zanye, Banjiram °.. Sub-Inspector .. . Dee o.
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. PROMOTIONS—continued .

Department: Name Appointment. Dateof
- Promotion

Cocoa Research Institute Ochimana, Y. .. .. Assistant Technical Officer .. oe 1-8-72
of Nigeria Akinrolabu, O. -- Assistant Technical Officer .. _ 1-8-72

Mbum, R.U. ... ... Assistant Technical Officer .. os 1-8-72
Odey, L.. 5, .+ Assistant ‘Technical Officer .. oe 1-8-72
Olojede, F. ° . Assistant Technical Officer .. os 1-8-72
Omozu, L. »» Assistant Technical Officer .. -» 1-10-72
Adewumi, P.I. . .. Assistant Executive Officer .. ~- 1-10-72
Ikuforiji, S. K. «+ Clerical Officer .. we ge 140-72
Bolarinwa,A. .- Clerical Officer .. . -« 1-10-72
Ajibola, N. .. Storekeeper, GradeIIT oe + 1-10-72
Adediran, IL «+ Chargeman (Carpenter) - .» 1-10-72
Salami, Y. A. +. Chargeman (Electrician).  .. :- 1-10-72
Adio, M. A. -» Salaried Artisan, GradeI .. .- 1-10-72
Ebuli, M. U. .- Salaried Artisan, GradeI  .. «- 1-10-72
Oyinlade, L ». Salaried Artisan, Grade I... -. 1-10-72

’ Akinmade,J. .. Salaried Artisan, GradeI 2. -» 41-10-72
'* Farimoyo, R. -. Laboratory Technician Lae -- 1-10-72
“Yusuf, L. 0, «- Laboratory Technician sg. . -» 1-10-72
Omigbodun, Miss D. Laboratory Technician . -» 1-10-72

' Fawole, S. O. +. Laboratory Assistant s --» 1-10-72
’ Fagbayila, G. A. -- Laboratory Assistant .. -. 14-10-72
Animashann, T. A. .. Laboratory Assistant .. -- 1-10-72
Somuji, M.A. «+ Laboratory Assistant os «> 1-10-72-
Adekunle, S. . Laboratory Assistant oe ~. 1-10-72
-Popoola, S. . .. Laboratory Assistant | . -. 1-10-72
Molade, F. S. '.. Agriculture Assistant ~ es os > 1-37-72

- Ipaye, O. Agriculture Assistant a, ee 1~7-72
Olukanni,1 . ... Agriculture Assistant o-~ .. ~ . 41-7-72
Oyatobo, O .- Agriculture Assistant ue ae 1-7-72
Adedoyin, S. F. .. Agriculture Assistant w 1-7-72
Akinrelere, K. O. S. Agriculture Assistant ae . 1-7-72 ©
Obe, G. A. -» Senior Field Overseer | . -- 1-10-72
Akinwumi, L, -- Senior Field Overseer ae «s 4-10-72
Onyekwe, c -- Field Overseer, Grade I oe .» 1-10-72
Kayode, T. »» Field Overseer, GradeI.. a.» 1-10-72

’ Ajayi, J. .. -Field Overseer, GradeI‘  .. ~» 1-10-72
‘ Ibigbami, S. A. -- Field Overseer, Grade I . +» 41-10-72.
Eboh, J. A »« Field Overseer, Grade I os «» 14-10-72
Musa, D. : « Field Overseer, Grade I oe -» 1-10-72
Adesuyi,Z. A. § «+. Driver-Mechanic, GradeI .. , {1-10-72
Egbadon, J.O. « .. Laboratory Assistant. .. .. -» 1-10-72
Onwudi, L. O. » Driver-Mechanic, GradeI .. . 1-10-72
Abade, M. A. - Typist, Grade I .. . : 1-5-72
Arojogboye, Miss Be Typist, Grade II + . . 1-5-72

1 Notificationin Gazette No. 58 of30-11-72 is amended.
2 Notification in Gazette No. 34 of20-7-72 is amended.
3 Promoted notionally with effect from 1-2-72, Notification in Gazette No. 55 of9-11-72 is amended.

Department

Administration - ee

CONFIRMATION OF APPOINTMENTS

‘Cocoa Research Institute Akinmade, J.
of Nigeria

Customs and Excise an

' Name "Appointment Date of
. oO, Confirmation

Sotikare, A. -» Administrative Officer, Grade IV -» 23-41-73
.» Salaried Artisan .: . .-  16-7-72

Dojumo,Fi +» Field Overseer .. we as 8-7-72.
Epete, D. O. .. . Staff Nurse oe er os 5~9--72
‘Kareem, A. -+. Clerical Assistant | as -.» 8-10-72 -
Lawal, A. A. .. Salaried Artisan .. an ~ 4. 10-10-72
Omozu, L. - '.. Assistant Technical Officer oe .. 1~5-72
Owolabi, Mrs C. ... Staff Midwife .. .. +. 16-5-72
Oyatobo, oO. _ «+ Agricultural Assistant . es  17-2-72

Enwere,E.U. .- .. Assistant Collectorof Customs and Excise-
we in-Training .. .» ae 4-8-71

Ministry of Agriculture .Okoli, B. C.
and Natural Resources Popoola,J. O°.

” Meteorological Assistant, Grade Ti! os
Clerical Officer

13-12-71
13-10-72



 

a Sivalingam, Dr Ss. a Director (FederalDepartment whee
° of Fisheries) - ee
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CONFIRMATION OF APPOINTMENTS—continued

Department Name Appointment Date of.
_ Oe . Ppoine . '. Confirmavon ,

Ministry of Communi- Akogun, J.-O. ‘.« Postal Officer =. .- we es 22-42-72 ©
cations Buraimoh, F. A, Postman ae . .»  -20-3-70

TEtuk, A. W. ~: ., PostalOfficer . -.. ve . 31-14-70
Oboko, Cc. Ee «i Postal Officer... oe ~. 13-7=70
Onwuka, Mrs C..A.... Clerical Officer ... -. 19-10-71

: , Osuala, W.- | 4. Assistant reobnical Officer-in-Training wo. 3-42-71
Ministry of Establish- z Coker, Mrs A. B. oe Clerical. Officera > .! * os 1-11-69

"ments Olarewaju, F.O. ..° Clerical Officer .. ee ». 22-8-71
Ministry of Health .. 7Adeyemi,Mrs M. M. | Community Nurse’ | 1-466
Ministry of Information U:moren,.Miss E. E. | Information,Receptionist . ... we 3-8-67.

Ministry of Internal - Agbiogwu, J. E. » ‘Immigration Assiotant Grade I ». 246-66

Ministry of Labour .. Epebinu,F. . s<- Clerical Assistant. : as 5-14-71
. . Koku, Miss O, «i Clerical Officer 2.05005 we . 15-11-70

Legunsen, E.T.. 0. Vs. Clerical Assistant... we ae 1-470
‘“Makolo, P. f T. ++ ClericalOfficer .,. - es ++ 10-272

' Oshodi, 0. B. «+. Clerical Officer ., oe ~. 16-2-71.
Smith, Mrs oO. _ ae. Clerical Officer 2. a -» _1-6-69

. Ukeje,VIEL ~+ Clerical Officer =... - -. °12-6-72

Ministry of ‘Transport... *Iwuh, F. ~~. Clerical Assistant... 3. .-) ‘1. 4+-7-65

Ministry of Trade  .. Umoh, C. M. v«. Clerical Officer... a .s 4-12-71

Ministry of Works and Babatunde, J. A. ... Artisan, Grade IIT. | a . 1-4-68
~ Housing Salami-Oke, T.A. ... Technical Assistant ~~ .. . ;1-2-68

: 4Shittu, M. «. Artisan, Grade IT ae - , 1-468
ib . Thomas, B. ¢ . --.. Driver-Mechanic. — ee ~- 1-4-63

Te Wahabi, S. . ~» Artisan, Grade IT ae + 14-68
Police ..  Alatise, J. -« Sub-Inspector |.. es : 11-1-72

Daniel, I. «» Sub-Inspector.. .. te we 4-672
Thangs, A. ‘;. .Sub-Inspector - .- . 1-12-71
Kalum, M. .. . ... .Sub-Inspector ... -. - 1~9~71
Musa, Ro “- 2. Sub-Inspector’ =o. . -1-7-72
‘Nyong,M.° - ..,. Sub-Inspector _ ws ‘ 1-64-72

Nigerian Railway Owunna, B. _ a+, Artisan Wagon Fitter v «1-10-45
Corporation Unakalamha, P. A. -. ». Artisan Wagon Fitter =. .» 4-10-44

1 Notification in Gazette publication No. 31of10th fiune, 1971 iis‘hereby amended.-
2. Notification in Gazette publication No. 31of 29-6-72 is hereby amended.
3 Notification in Gazette publicationNo. 54 of 2-11-72 is hereby amended.;
4 Notificationiin Gazette publication No. 2 of 14-1-71iis hereby amended..

ADVANCEMENT . _.

Department . Name Appointment . Date of
a a 4 . Advancement

Ministry of Communi- Lamikanra, O. ee! EngineerSe : 30-10-72 -
cations * . ma

ACTING APPOINTMENTS wt

se oe - Date of ? Date of
Department Name - Acting Appointment.~ 3 Acting * Reversion

: , wee Abpoiniment a :

Audit iNwagboh,B. N. «Auditor, GradeI 4. 124-738
GeneralExecutive Class jAdeoye, M. 0. .»» ~Executive Officer:(Accounts) 30-10-72 —

_ *Adeoye,V. A.. ‘ew Executive Officer (Accounts) 30-10-72 —_—
2Binuyo, A. _. ++. Executive Officer {Accounts} 21-11-72 —

- 2Chukwurah, P.N. +« ». Executive Officer (Accounts). 4-12-72 —_
2Eze, G. O. -» -- Executive Officer:Cerone 13 11 72 —
3Nwose,.J. A.. +» Executive Officer(Accounts) 10-12-72 —_
7Odekunle, A. oO. | «« Executive Officer (Accounts) . 18-12-72 —

Ministry of‘Agriculture Okpokpong, K, s. ...e+ Higher Meteorological ,
and N:atural Resourees Superintendent ae 81-73. —

49992""e472
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ACTINGAPPOINTMENTS—continued

Dg : : Date of Date of
Department - Name ‘ Acting Appointment Acting rsiors

Appointment
Ministry of Communi- Adabiri, J, A .. Supervisor (Postal) - 16-10-72. 25-12-72
cations Adebayo, B.A. .. Supervisor (Telephones) 19-6-72 22-12-72

Adeite, F.B. .:  .. Controller of Stores wav) 3-10-72 «14-11-72
Adelogbe, R. A. a.’ Chief Stock Verifier: «. 17-10-72 20-11-72 -
Adelogbe, R. A. «» ‘Senior Stock Verifier a 1~-2-73 _
Afuba, A. N, +» Supervisor (Postal) ye 30-41-72 28-12-72
Agbalaka, J. N. .. Supervisor «- 17-41-73 _—
Agbaliko, G.O. ... Higher TechnicalOfficer .. 19-10-72 27-11-72

- Agubata,B. S. c. «+ Higher Technical. Officer. .. 30-12-72 —_
Ajasa, T. B. «» Senior. ‘Technician, GradeI . 8-1-73 _
Akede, E. I ee Supervisor (Telephones)... 3-10-72 1-2-73
Akinpelu, J. A. »» Telephone Exchange

Superintendent . ; eo» 12-7-71 22-11-72
Aluko, J. O. -- Supervisor @ostal) -- 6-11-72 18-1-73
Amogu, O. M. «+ Chief Technician. , : on 8-1-73 —_—
Anyaegbu, M. G. N. - Supervisor (Postal) e+ 15-11-72 23-12-72
Babarinsa,O,T. ©... Head Postmaster, Grade II ... 16-10-72 27-11-72
Brown, A. N, -» Chief Stores Officer . -. 3-10-72 28-12-72
Chinwubs, D. E. - Senior Supervisor (Postal) ..  10-1-73 _— ‘
°Cole, Mrs M. + (DataProcessing Superintendent 3-1-73 —
Dung,, D. -- Senior ‘Technician,Grade I .. 22-14-73 —_
Ebhota, P.O. »- Supervisor (Telephones) -» 6-41-72 7-12-72
Egbinola,8.0. ve Higher°Technical Officer .. 27-10-72 27-11-72
jiogu, G. a. Te ne Exchange

RigoLL s Stperintendent ott 99g 1?“ oe uperyisor ae — —

Pp ' Ene, BE. N. ‘so Higher Technical Officer .-. . 41-6-71 29-12-72
f "Ene, E. N. > Higher Technical Officer .. 252-73 —

Eradajaye,I.O.-  .. Higher Technical Officer .. 24-1-72 11-12-72
Fagbemi, R.0.™ .. Training Supervisor _ 30-12-72 —
Green, I. «- Chief Clerical Officer ae 5-2-73 _
1Idowu, S. B. . -. HigherTechnical Officer - .. 30-12-72 —

_ Igbinovia,J. +. Supervisor (Postal) -. 16-10-72 20-11-72
Tkem, S. O. we Higher Technical Officer 29-12-72 _
‘TImagie, E. O. «+ Senior Draughtsman, Gradel 6-1-73 _

uru, E, -» Senior Technician, Grade II 1-2-73 —_-
Isekeneghe, P.O. .. . Senior Supervisor (‘Telephones) 1-9-72 20-12-72.
Isigwe,|I. N. E. ++ Senior Supervisor (Postal) .. 10-1-73 —
Iquat, B. «+ Senior Technician 10-1-73
Jonah, S. O. +» Senior Draughtsman, Grade Il 1-6~72 15-1-73
Madu,A.C.  : ..° Area Engineer .. ae 27-12-72
Madueke, B. O. -« Supervisor (Telegraphs) «. 11-9-72 11-73
Nwachukwu, T.N. .. Senior Clerical Officer «. . 21-73 6-2-73
Nwadinobi, E.O. .. Supervisor 17-1-73 _— |
Nweke, B. N. Principal Technical Officer .. 30-10-72 12-12-72
Nweke,P.N. —— .. . Chief Technician -. ae 30-42-72 _
_Neewiyi, B. O. .» Senior Technical Officer .. 27-12-71 - 6-12-72.
Obadan,A. O. . Senior Supervisor (Telephones) 25-7-72 18-12-72
Obileye, P. - Postal Controller . 27-12-72 —_—
10dili, E. O. . Higher Technical Officer. 2-1-73 _
Odumosu, M. O. . ‘Traffic Commercial Manager.. 27-11-72 9~1~73
Odunowo,J. O. : Head:Postmaster, Grade II .. 1-1-73 —
Ogbuji, f. 'T. . Higher "Technical Officer .. 13-12-72. 17-1-73
Ojeah, A. D. + Supervisor (Postal) ~» - 10-7-72 13-12-72
Okafor, G. C. - Senior Supervisor (Postal) 22-5-72 6-12-72
Okafor, G. C. - Senior Supervisor (Postal) 22-1-73 _
Oke, R. O. . Senior Technician, Grade II 28-12-72 _
Oke, S.A. — + Higher Technical Officer .. 2-1-73 —_
Okoro, E. M. » Higher Technical Officer .. 3-7-71 15-11-72
*Oladimeji, O. O. . Principal Engineer os 29-12-72 —
Olugboji, J. O. Higher Technical Officer 17-1-72 13-12-72
Omolekun, E. B. Higher Technical Officer 23-2-72 20-11-72
Onyibe,J.'E. Postal Controller .*:_ 22-9-72 21-12-72
*Osinibi, Mrs C, T. -.. Senior Data Processing

Superintendent woe + 34-73 —
Otubusin, O. «+. Supérvisor (Postal) ‘s 19-6-72 27-12-72
Oyekanmi, L. O, , _—on Principal Executive Officer: ..~.._51-73
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ACTING APPOINTMENTS—continued.

ot . Date of Date of
Department Name Acting Appointment Acting :.. Reversion

a . Appointment

Ministryof Communi- -*Phillips, Mrs R.S: .. DataProcessing Superintendent ~W473
cations—continued Popoola, i. O.  . .. -Chief ClericalOfficer sg 2-1-73 —,

. saubis B... +« *Postal'Controller.. 2 | cae 8-12-72 - —_
: . eae “ : ..* Instructor 2 4. e. 3-6-72 _

. Waubeko, Ee qT. .. Senior. Supervisor (Telegraphs) 27-12-72 _
Ministry of Economic "Adegbayo;P.A. —.. Planning OfficerGrade I 4-10-72 —
Development and - Lo
‘Reconstruction vs ee : .

Ministry of Education. .:Ahabue, F. I. .. Assistant Lect ., Grade I... 21-12-72 _
; . . ?Azuike, E. O. | »« Senior Education Officer tae) 16-41-73 0

. Bello, G. A. .. Assistant Adviser on Educa~
-*. tion. (T.T. Primary) ..°-- 12-10-72 11-12-72

. Elakhe, R.A... |... - Principal Technical Instructor 25-10-72 24-11-72

. Fejokwu, B. N. +» Senior Archivist ... a. 17-7272 11-12-72
. Ikpugha, J. O. «+ Vice-Principal... - oak “1-4-72.. .15-1-73
. Oganbi, J. M.N... ..: Senior Clerical Officer . -.. 30-10-72 —
. Ogbeide, S. O. '«¢ -- Senior Clerical Officer... ..' 30-10~72. —_—
_Oladeinde, G. T, ... Vice-Principal ., we 25-10-72 24-11-72

‘ _ Oldniyan, K, A. .. °Principal : 25-10-72 24-11-72
; Onabolu, A. .. Assistant Adviseron. Education

een! (Development) | «. 25-10-72 —
- , Osadolor, O. J. ... Sénior Education Officer ae 9-5-72 10-12-72

. .Osadolor, O. J. ‘ye Senior Education Officer ew. . 16-1-73. —

Ministry ofFinance. .. -Adenekan,D.O. .. Accountant, GradeIIT°:> - = .. 11-12-72 _
. mo, Aideyan, B. N. .. Principal Accountant cous 1-3-72 30-12-72

- Aideyan, B.N. -- PrincipalAccountant-. ~4. 20-1-73 —_
Ajayi, G. A, -- ‘SeniorAccountant . - «+ » 45-7-71 11-12-72

+ Ajayi, G. : .. SeniorAccountant ~ 22-1-73 . — ..
- Fajobi, MrsP. .-. Senior Accountant | 1-4-72 27-12-72

‘ *Layode, MrsA.O, ... ChiefData ProcessingAssistant 6-1-73
- -Odusanya,J. O. «. SeniorAccountant =~ 15-12-72 _

. Olusanya, S. O. »- - Senior Accountant: .-...- a. 3—1-73 —
. ‘ Osakwe, N, A. »« SeniorAccountant ~ ae =©28-12-72 —

/ - Rotowa, G. O. -. ‘SeniorAccountant’ . ae 3-1-73 =
i, Usanga, C. E. .. . Senior ClericalOfficer 6-1-73 —

Ministry.ofIndustries . ’Fasina, DrA.K. - SeniorResearch Officer ... 15-9-71 —
Ministry ofInformation tKayode,J. A.-~ .. ‘SeniorPrinter, GradeT 4-12-72 —_

: mot - 8Oguntimoju,JO. --..<. /Senior Stores Officer:- .....,; .. 8-1-73 —
a oof ~ #Palmer, G.B. .. -.. StoresOfficer , — ee 8-1-73 _

MinistryofJustice- ... Osakwe, G.U. : Principal State Counsel - .. 3-1-73 _
Lo . “BaioOnierrpebi]B.O. . Deputy DirectorofPublic
weds Prosecutions’... oe 31-73

Ministry ofLabour -.. Bala, I, .. Higher Compliance Inspector 21-12-72, —
i Bosah,|B.A. ‘+ Higher ComplianceInspector 21-12~72 —

- a : Famurewa, I, A, ». | Higher Compliance Inspector 27-12-72 —

Ministryof Transport .. *Adeyanju,J. A, a: AssistantAicrodromi:Fire 7-44
: me -. 17-11-72 —

2Adude,W.. — - AssistantAefodromaeFire ot
» - . . ., Officer. .«. 17-11-72 —
Awe, O.1. =. Air Traffic ControlOfficer, -

. GradeTIT, ..- a» 1-12-72 —_—
_ 4Awokling,V..G. ‘+. AssistantAerodrome Fire -

- oo, ~. Officer ae 17-11-72 —
Ayodele-Lapinni, A.J... Air Traffic ControlOfficer, _

. - ” . : Grade Tit vee ~ 4. 4-12-72 —
- me *Durowade, J.- .. Assistant AerodromeFire so

- * oo _ Officer » 17--72200«—
: Elesinnla, F.A,. -+ Air Traffic ControlOfficer,

- . ce vo . -GradelIII -. «. > 1-42-72 —_—
moe 2Esosuota,R. O,.-: . AssistantAerodromeFire : .

_ Officer  APMI2
Karunwi, 1. A. .. -Principal Communications

. '. Officer Me 8-1~73 —
2 iKeyamo,},E. --. Senior Stores Officer. . 8-2-73 —

; Odeleye, E. K. «+. AttTraffic ControlOfficer, © 1-12-79
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ACTING .APPOINTMENTS—continued

Department’ ~~ Name. ActingAppointment Date of  Daie of
, Acting Reversion
a Me a Appointment

Ministry of Transport *Ogboru,H. A. ~ .. Air'Traffic Control Officer,
continued — Grade ITI . «« 1-12-72 —_

. Ogunbosi, A. A. «. Air EratoControlOfficer,
GradeIT ae) 4-12-72 -—-

’ Oke,ALT. .. AirTraffic ControlOfficer,
: ’ Grade TT os a. 1-12-72 —

: Osadolor, L.I. .. Air Traffic Control-Officer, ° .
, Grade ITI - ares -- 1-12-72 _

Santana,J. A. oe Principal Communications
Officer -. 27-41-72 8-1-73

*Shonibare, S, .: AssistantAerodrome Fire os
Officer. «. 17-11-72 —

*Somiare, S. - .. AssistantAerodremeFire
Officer .- -. 47-11-72 —_

‘Ministry ofWorks and Arinze,ILC, D. .. Higher Stores Officer |. os 6-1-73 —
Housing *’ Ekeh,L.M.U. °° .. HigherStores Officer _. a 6-1~73 _—

Elebiju,MA: »» Principal Technical Officer .. 27-12-72 —
- Fatuga, F, O, «» Higher Technical Officer .. 1-9-72 27-12-72

eb Gberevbie, G. A. U. Higher Technics! Officer
- 4G . Cartography) -.. .. 13-41-72 27-12-72

Igbalajobi, M.O. «..- Senior Stores Officer - 6-1-73 _
Kayode, J. 0. ... Principal Stores Officer a 6-1-73
_Osubu, FE. A. .» Higher Technical Oftcer ... 61-73 _

1 50 per cent Acting Allowance is payable.

2 No Acting Allowance is payable.

3 Full Acting AYowanceis payable in Salary Scale CCE) 5.
4 50 per cent Acting Allowance is now.payable with effect from 22-7-72. Notification in Gazette No. 30

of 22-6-72 is amended.
5 Full Acting Allowance is payable with effect from 2-1-73.

‘* -6 50 per cent Acting Allowance is payable from 6-1-73 to 7-1-73 and full| Acting Allowanceiis payable
with effect from 8-1-73,

7 Full Acting Allowanceiis payuble from 23-3-72 to 31-8-72, Notification iin Gazette No. 51 of 14-10-71
is amended.

8 50 per cent Acting Allowance is payable in Salary Scale C(E) 5: . :

9Notification in Gazette No. 49 of. 28-9-72 §is+ amended. : an ‘

LEAVE OFABSENCE
4 . . _ ;

Department Name. oe Appointment Date of —~ Leave
ve . . oe Departure . Granted
Administration .. Ajetunmobi,S.O. .. Administrative Officer, -

: . . Grade TII os -- 13-11-72 42 days
Okuboyejo, N.A. .. Administrative Officer, .

a. Grade I . .. 20-11-72 31 days
Onwubueke, IE. ...Administrative.Officer, :

a . oo .-. Grade IV .s - 18-12-72 35 days

- General Executive Class Babajide, J. K.° .. Executive Officer (Accounts) 27-11-72 35 days |
- Bammeke,J. 1. +» Executive Officer (Accounts) 23-10-72 42 days ~

Deinde,5..A.. .  .. Executive Officer (Accounts) 4-11-72 35 days -
:,, Odubryi, S. A. es Executive’Officer

Do : . : . . (General Duties) 4-12-72 36 days

Ministry of Agriculture Ntima, Oo. O. .. Assistant Conservator ofForests,
andNatural Resources Grade I vas 20-11-72 32 days

Ministry ofCommunica- © Okonkwo, W.B.C... Higher Technical Officer. .. 20-11-72 42 days
tions Olowu,J. K. Head‘Postmaster, Grade IIT 4-9-72 42 days

_ Ministry of Information Umoren, Miss FE. E:..... Information Officer, Grade II 4-12-72 21 days .

« Ministry of Labour, .. Bosah, J. I. 0. + - Principal Labour Officer +. 16-10-72 42days



_ 142 OFFICIAL GAZETTE “No. 7, Vol. 60
 

 Technical Officer _ ae

LEAVE OF ABSENCE—continued’

Department Name — Appointment Date of... Leave .
. # Departure | Granted

. Ministry of Trade’ .. Tariah, B. I, on Produce Officer, Grade IT =... 18-9~72 35 days
Ministry ofWorks and Udoete, A, A. Jas Mechanical Engineer, GradeI 27~11-72 - 14 days:

ousing. : . ,
Nigerian Institute for Aderungboye, FLO. «5: Principal ScientificOfficer .. 11-12-72 22 days

Oil Palm Research Agwu, Dr§, I. »« Principal Scientific: Officer .. 11-12-72 9 days
Amakwe, R.O./ | .. Technical Officer -ee  4-12-72° 29 days
Ataga, Dr D, O..) 2s Principal Scientific Officer ... 6-12-72 25 days
Aya, F. O. ««. Senior Scientific|Officer. .. 18-12-72. 12days

. _Eneh, F. K.- ++ Agricultural Economist-in-
‘Training wi «+ 14-12-72 18days

. > Eseigbe, R. A. ae Advisory Officer * 4. 412-72 2 days
; Nnabuchi, S. E. a er Technical Officer «+. 6-12-72 25 days
. Nwaokolo, LON... tl rarian, Grade I ss ‘412-72

.

18 days
\. QObasola, C. O. -» Principal Scientific Officer |... 27-12-72 8 days

. \. Odetola, A, J. »« Senior Scientific Officer +. 18-12-72 days
. &$ | } Okeke, A. E. -- Higher Technical Officer . «+ 18-{2-72 6 days

7#  «f Okobaroh, W.M. .. ‘Technical Officer "4. 27-12-72 13 days
Okojie, A. A. '. .. Principal ExecutiveOfficer: oo .

“. -

*

(Accounts)

©

6: 11-12-72... 20 days
Okolo, G. N. , ConfidentialSecretary, Gradell 27-12-72 1 day

/ Okoye, H. C. Senior Scientific Officer .. 16-12-72 8 daysNf Onyekwuluje, AO. Advisory Officer +» 11-12-72 24 days
Osokpor, S. O. +. Technical Officer - "4, ,20-12-72 14 days
Osuhor, E. O. ‘3. Technical Officer: ‘4. 14-12-72 6 days.

' Rajagopalan, K. os Principal Scientific Officer .. 1-12-72. 150 days
Police we ' 4. Atima, P, -» Assistant Superintendent .. 15-11-72. 35-days.

Obanure, A.S.A. .. Deputy Superintendent «» 1-11-72 42 days .
Statistics .. | -+ Onitilo, S. -- Statistical Officer -. 8-11-72 35 days

RESUMPTION OF DUTY

. Department Name Appointment ‘Date of
: . . : : | Resumpuion :
Administration -- Ajetunmobi,S.O, .. Administrative Officer, Grade Ill . we. 27-12-72

, « Okuboyejo, N. A... .. Administrative Officer, Grade I -» 21-12-72
Onwubueke, I.E. .. Administrative Officer, Grade IV os . 27-12-72

General Executive Class Babajide, J.Kk -« Executive Officer (Accounts) ws. 2-41-73
Bammeke, J. I. .~ "Executive Officer (Accounts) «os 4-12-72
Deinde, S. A. +.: Executive Officer (Accounts) ws 6-12-72
Odubiyi, S. A. +» Executive Officer (General Duties) «+ 30-12-72

~ Ministry ofAgriculture Ntima, 0. O. ".. Assistant Conservator of Forests, Grade I

.

22-12-72
and Natural Resources

Ministry of Communi- Okonkwo, W. B. c, Higher Technical Officer... e- 1-1-73
cations _ Olowu, J. K. - Head Postmaster, Grade IIT .. -» 16-10-72

Ministry of Information Umoren, piss E.E.: Information Officer, Grade II .. 27-12-72
MinistryofLabour .. Bosah, jav «» Principal Labour Officer “ ve . 27-11-72
Ministry of Trade .. Tafiah, B. +» Produce Officer, GradeII .. « 23-10-72 -Ministry of Works and Udoete, A.7 «+ -Mechanical Engineer, Grade I . oe 11-12-72

ousing ;
Nigerian Institute for «© Agwu, DrS, I. -- Principal Scientific Officer .. +» 20-12-72

Oil Palm Research Amakwe, R. O. a» Technical Officer ee «» 30-12-72
Ataga,DrD.O.. °.. Principal Scientific Officer oe: 34-12-72
Aya, F. 0. -» Senior Scientific Officer te +» 30-12-72

oo» Eseigbe, R. A. .- Advisory Officer .. ~~ .6~{2~72
: iegbefume, S. A. O. °°” Executive Officer {General Duties) vs 25~$2~72.,

Ibhadode, J, 0. +s Executive Officer Accounts) os * 6-12-72
Tronbar, i. EB. ‘aa Technical Officer. . . ee . 11-12-72.

Iwhiwhu, F. 0. i». Library Officer, i 0

0

as «-. 4-12-72
uyNnabuchi, 5.E. 2. “Higher-Technical Officer «+ 34-12-72

Nwaokclo, i, O..N.°.. ° Librarian, Grade I as « 22-12-72
- Odetola, A.J. ©. .. Senior Scientific Offcer os. - 2. 23-12-72

Okeke, A. E, «+ Higher Technical Officer __. j we 24-12-72
»  Okojie, A.A. - «- Principal Executive Officer (Accounts) ..

.

31-12-72
Okolo, G. N. + Confidential Secretary, GradeII - as 28-42-72 ©
Okoye, H. C.:. ‘es Senior Scientific Officer. |...’ . 24-42-72
Osuhor,E.O. ‘ee 17-12-72



8th February, 1973 ___. OFFICIALGAZETTE
 

Ministry of Information Udo, Miss Ada -- Potential Stenographer .. 24-8-72

143

- RESUMPTION OF DUTY—continued

Department oo. Name. A intment Date of
: ae 7 po Resumption

' Police te ee) Atima, Po... -vs Assistant Superintendent ve 20-12-72
: Lo Obanure, A, S;.A. _ DeputySuperintendent .. +» 13-12-72
|. Statistics .. - «+ Onitilo,S... —..- Statistical Officer ce «+ 13-12-72

‘SECONDMENTS

Department Name , Appointment "Past to which - Date of Date of
2 me on : . seconded Secondment Reversion

Ministry of. _. Sagua, V. «» Principal Research Director (Kainji Lake
Agriculture - Officer + Research Project). 29-9-72 —
and Natual Lo
Resources co . :

Ministry of Moneme, P. C; Geologist, Grade II Geologist, GradeI
Mines and : vot my (Geological Survey) 1-9-72 _
Power ae re

" ‘TRANSFERS .

Department. - Name - ‘Abpointinent ' Service]Post to which Date of
, transferred Transfer

Ministry of Omowole, M.A. Clerical Officer Clerical Officer... ° .. 1-11-72
Establishments (Lagos State |

Public Service)

Ministry of Labour Bida, S.N. ... Headmaster.(Bida - Assistant Complianice
/ Local Authority). - Inspector: . . «. 28-5-71

LEFT THE SERVICE

5 oo Date of Reasons
: Department Name i ' Appointment leaving for leaving

: . : . Service Service
Administration .. Frank, Miss P,C,. .. -Stenographer -. vee 20-6-72 Resigned
Cocoa Research Institute Abodunde, D.. -e- Cook -. °-22-9-72 ‘Terminated

of Nigeria Adeleke,‘Miss A. ..- Agricultural Assistant -- . 31-8-72. Dismissed
Adojutelegan, J. -» Laboratory Technician ... 15-10-72 Resigned -
Akinbosoye, L. A. .. Agricultural Assistant _.. 7-9-72 Dismissed
Akinyode, A. -- Laboratory Technician” ». 30-9-72 Resigned
AladeseluyC.A. ... Clerical Officer. 2s 1-9-72 Dismissed

' oF e, T. .- Agricultural Assistant .,  1-9-72 Terminated
Oladotun, M.OQ. .. Agricultural Assistant ... 27-10-72 Resigned
Olaniyi, I. . Agricultural Assistant »» 1-972 Terminated
Olusanya, M. A. us Typist -.. 30-10-72 Resigned
Oluyide, Z. O. -» Store Attendant +ae) 15-872 Resigned
Omiteru, E. A. =».. ‘Laboratory Technician ... §15-8-72.. Resigned
Oyawale, W. T, .. Agricultural Assistant »» 930-9-72 Resigned
Taiwo, A. .. Agricultural Assistant. .. 30-8-72 Dismi

Ministry of Agriculture Fagbeyiro, Philip Principal Meteorological . . .
and Natural Resources  Olatunde ; Superintendent «- 31-1-73— Retired

Kudu, A. D. .. Meteorological Assistant,
: GradelT. . -» 22-9-72 Resigned

Ministry of Communi: Agili, S. O. -» Head Postmaster Tt: ae 6-2~70 Retired
cations Balogun, Y. A, -- Supervisor Telezraphs) 17-1-73 Retired

Bama, S. O. 4... Technician .. 6-4-72 Retired
cee _° -Ndiora, C.O.- .... Senior Technician, Grade r 2-1-73 Retired.

- Yellow-Duke, J.B. .. Instructor, GradeIT ae 25-471. Invalidated
- Ministry of Establish- Elumeze, J. B. ... Administrative Officer,  -

ments GradeI ., 25-1-73 Retired
r ae Olajumoke, A. H.'S, —-Clerical Officer. . _ «as 241-73- . Retired
‘Ministry. of Finance .. Samuel, Miss P,'T.:.. Clerical Officer. . .. 27-12-72 Resigned



¥ °

|
~ OFFICIALGAZETTE Nos7, Vo. 60
 

LEFT THE SERVICE—vontinued
gs : oe Date of Reasons .
Department Name | -Appointment ‘leaving _ for leavingoo oe . = Seruie Service

Ministryof Labour ve Fige-Davies, H. A. ee PS.LE. 2 ee ar * . 28-9-71 : Retired

: Sanusi, Miss FLA. .. Clerical Officer.. = 5. 211-72" Resigned
© Ministry of Mines and  Oboli, C.E. |.” “Assistant Technical Oficer- *en

Power _ .inTraining .. ov ae + 15-9472 Resigned

Ministry of Works and Adeshesan, A. .. Artisan, Grade I ae 31-12-72 Retired
Housing Ajayi, L. O. .. ‘Assistant ‘Fechnical Officer 9-11-71 Dismissed

Alabi, S. A. .« Assistant Technical Officer- oo se
ee in-Training .. vs 2+10+71 Resigned

David, F.B, Ss... Clerical Officer. . .. 20-10-72 “Resigned
- Itua, J... .. Artisan, Grade II. | +s 11-12-72 Retired

: . Oladipo, D. oO. ee Storekeeper. ae . oe 31-12-72 . Retired /

Police... ~ 44 Eboh, Joseph -» Corporal. +» 30-11-72 Retired
Nmezu, Lawrence .. Sergeant - vs “8 74-71 . Retired.

 

- OBITUARY

‘The Head of the Federal Military Government, Commander-in-Chiefof the Armed Forces announces
with regret the death of :-— soe Tore, . -

aod - oo : ‘,
Mr Atoysrus Oxoxo, late Sub-Inspector, Nigeria Police, on 10th J:anuary, 1969 at-Asaba,

  

Government Notice No. 135 ; ; re

In THE Marrer or Secrion4 (2) OF THE "TRADE Disputes (EmercEency PROVISIONS) -_

, (AmENDMENT) Decree 1969 ,

. AND

In THe Matrer or A TRADE DisPuTEBETWEEN THEWorkers OF THE NIGERIAN Sprinninc Company

LIMITED AND THE NicertanSpinninc Company Limrrep AND
THe Nationat Bank or Nicsria Limtizp

‘Waerras a Trade Dispute has arisen and nowexists between the workers of the Nigerian’ Spinning
Company Limited, on the one hand, and the Nigerian Spinning Company Limited and the National Bank
ofNigeria Limited, onthe other; ~ oO -

“AND wHEREASthe endeavours to promote a settlement by negotiation have proved unsuccessful;

Now THEREFORE, I, in exercise of the powers conferred upon me by section 4 (2) of the Trade Disputes
‘(Emergency Provisions) (Amendment) -Decrée ‘1969, hereby refer the mattersin dispute tothe Tadustrial
Arbitration Tribunal with thefollowing terms of reference : _ oe

“To inquire into the trade dispute declared by the workersofthe Nigerian Spinnifig Company Limited
against the Nigerian Spinning Company Limited arid the National Bank of Nigeria Limited in accordance
with section 4 (i) of the Trade Disputes (EmergencyProvisions) (Amendment) Decree 1969 over the
following issues :— coe ne ae 7 :

(a) Paymentofsalaries and wages"to-date moe

() Paymentofthe 2nd AdeboAward.
(c)Paymentofleave entitlements. ee Boe gs

@) RedundancyPays a
and to make such awards, having regard to ‘the circumstances‘of ‘the dispute, and such other matters
pertaining thereto or arising therefromas the Industrial Arbitration Tribunal thay deem necessary”, ~~

-ANTHONY-ENAHORO,
. | Commissioner for Labour

Lagos, 26th January, 1973. ee a
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APPLicaTioN uNDgk TRapg Untons Act Car. 200 LAws or TH FEpEnATION oF
Nicsria anp Lacos 1958

_ Notice is hereby given of the receipt of application’ to register the Trade Unions mentioned below.
Objections to such registration should be lodged with the Registrar of Trade Unions before the expiration of
sixmonths from. the date of this Notice.

Name of Union: ‘Name of Secretary =—S———s« Registered Address ~
C.Faminu .» +. 103 Ibidun Street, Surufere, Yaba.Lagos-Ibadan Stage Carriage Taxi Owners’

Union os a
Itu Divisional Motor Drivers’ Union a

United Pools Agents arid Collectors’
Association , no a

‘Traders’ Association, Abakpa Main Market,
Abakaliki

Doyin Investmient (Nig.) Limited Workers’
Union ofNigeria

Nigeria Kraft Bags Workers’ Union, Ikeja
NigeriaGeneralMotors Limited African

Workers’ Union
Nigerian Breweries ManagementAssociation O.Akinosun ae ve

Daten this 27th day of January, 1973.:

" M. A.Inyang .. as

E.C,Aguwa«. “

OsterEkenedo .. 9...

DapoSoetan .. es

S, O. Apena oe $e

. ULKiDavies 2.0 ee

16TkotEkpeneRoad, P.Q. Box 31, |

57OnwudiweStreet,Uwani-Enugu.

6Ude Street, Abalialiki.

1 Agege MotorRoad, Oshodi.

16 Adekitan Street, Mushin.
9Aje Street,Yaba..

116 Denton Street, Ebute Metta.

sO. | G. A. Ino,-
Registrar of Trade Unions,

Federal Ministry of Labour, Lagos

 

Government Notice No.. 137 eo

' Public Lands Acquisition Act (Chapter167)
- (LAND REQUIRED FOR THE SERVICE OF THE

- Feprrar Mivirary GOVERNMENT

Notice is hereby given thatall that piece or parcel
of land at Uczp in Onusra Division of the SourH-
Eastern State of Nigeria, the boundaries of-Which
are herein described is required by the Federal
Military Government for Public purposes absolutely
and in particular for Rapio RepeaTer STATION.

# o

_ Description

All that piece or parcel of land at Uczr in Osusra
Division of the Souta-Eastern Stare of Nigeria
containing an area of approximately 1,667.13 square
yards shown on South-Eastern State ofNigeria
SurveysPlan No. SE/UG.3 (Tracing No. SEC.107),

- the boundariesofwhich are destribed below -—.
- Startingfroma concrete pillar marked PB GB25,
the co-ordinates ofwhich are 3,386.47 feet North
‘atid2,960.61 feet East of a concrete pillar marked

' UCS.55 the origin of Uczr Cadastral Surveys,the
boundaries run in straight lines the bearings and
lengths ofwhich are as follows :—~

From Bearings — Lengths To
GB25  .109°47’ =150.0” GB 26
GB 26 199° 48’ 100.0’ GB 27

GB 27 289° 47’

=

150.0” GB 28
GB 28 190°47’ 100.0 =§ GB25

, (the starting point). °*

2. Any person, claiming tohave any right or
interest in the'said land is required within six weeks
from the date of this Notice to send to thePermanent
Secretary, Federal Ministry of Works and Housing,
care of the Principal Land Officer, Ministry of Land,
Survey and Planning, Land Division at his office in

Calabar a statement ofhis right and interest and of
the evidence thereof, and of any claim made by
him in respect ofsuch right or interest.

3. Any suchstatetnent shall be made bythe said
claimant in person or through an Agent (duly
authorised by the Claimant in that behalf) having
qualifications whichare not less than those of a legal
practitioner or of a land, Estate or Valuation Officer,
employed in any of the Public Services of -the
Federation.

4. The Federal Military Government is willing to -
treat for the acquisition of the said land.

5. Land in respect of which na- statement is
received is liable to be dealt with as an unoccupied

6. And Notice is also hereby given that theFederal
Military Governmentintends to enter into possession
ofthe saidJand from the dayfollowing thepublication
of this Notice. .

. 7. A Plan.showingthesite is available for inspec- 4
tion during office hours at the office of the Principal |
Land Officer in Calabar. —

8. Anypersonwhoshallwilfully hinder or obstruct
the Federal Military Government or any person .
employed by it from taking possession of the said ~
land or anypart thereofis liable under the provisions .
of the Act above-mentioned,.onconviction to a fine -
OF. twenty-five poundsor te imprisonment for three -
months. : . °

Dare this 8th day of February 1973

a “LATEEF Oxuremt OKUNND,
FederalComtnissionerfor Wor.

andHousing
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Government Notice No. 138

In THE Supreme Court or NIGERIA

Notaries Public Act (Chapter 141)

WrerrasALPHONSO NwoxrONYIAUKE OKUNNA;
a legal practitioner, has applied to be a Notary Public.

AND WHEREAS fhe said Arpyonso NwoKkIkE
ONyYIAUKE OKUNNA is a fit and proper person to be
appointed tothat office. ~

Now, I, Tastim OLawarz Extas, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the. said Alphonso Nwokike Onyiauke
Okunnatobea NotaryPublicfor Nigeria. —

»

sain Given under my hand and..
Seal of the said Court this
19th day of january, One
thousand nine hundred and
seventy-three,

T. O, Extas,’
ChiefFustice of Nigeria

Government Notice No. 139

In tHe Supreme Courror Niceria

_ Notaries Public Act (Chapter 141) -..

Wnerras !Jurrus Oyerunpe Sopayo, a legal
practitioner, has applied to be a Notary Public,

AND wHeEreas the said Juiros OveToundE Sosayo
is a.fit and proper person tobe appointed to that
office,

Now, I, Tasty OLAWALE Extas, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the. power conferred upon me by |
Section 2 of the Notaries Public Act, do hereby
appoint the said Julius Oyetunde Sobayo to be a
Notary Public for Nigeria. — oe

Givin under my hand and

18th day of January, One
thousand nine hundred
and seventy-three,

 

T. O. Exias,
— ChiefFustice of Nigeria

Government Notice No. 140 —
In THE Supreme CounT OF NIGERIA -

Notaries Public Act (Chapter 141)

Warerzas Apput Moyrep OLALEKAN AKANDE, @ °
legal practitioner, has applied to be a Notary Public.

AND WHEREAS thesaid Asput Mojyerp OLALEKAN
AKANDEis a fit and properperson to be appointedto
that office: °

Now, I, Tasrim OLawaLe Exias, Commander of
the Federal Republic, Chief Justice of Nigeria, in
the exercise of the power conferred upon me by

section 2: of the Notaries Public Act, do hereby

to be a Notary Public fot Nigeria,
appoint the said. Abdul Mojeed Olalekan Akande

Given under my hand and
Seal of the said Court this
19th day of January, One
thousand nine hundred and
~seventy-three, ‘

- “TT. O. Extras,
ChiefJustice of Nigeria

 

 

Government Notice No, 141

In THE SUPREME Courr or NicgriIa

Notaries Public Act (Chapter 141)
WHEREAS‘ALEXANDER IkecHUKwu-Oxoys, a legal

practitioner, has appliedto bea Notaty Public:
“

_AND WHEREAS the said“ALEXANDER IKECHUKWU
Oxoyr is.a fit and propér person to be appointed to
that office : a

Now,I, Tastim Orawane Exias, Commander of
- the FederalRepublic, ChiefJustice of Nigeria,in the

exercisé of the power conferred upon mebysection 2
of the Notaries Public Act, do hereby appoint the

_-said Alexander Ikechukwu Okoye to be a Notary
“ Public for Nigeria. : . :

GIven under my hand and
Seal of the said Court this
19th day of January, One
thousand. niné hundred and
seventy-three.

T. O, Exias, —
- ChiefJustice ofNigeria

 

 

Sealofthesaid Court-this -

’ OLoFmnimaKin is a fit and

Government Notice No. 142

In tHE Supreme Courof NicErIA

. Notaries Public Act (Chapter 141).

_.WierkasForayan Oxvrisayo OLorinMAKIN, 2
legalpractitioner, has applied to be a Notary Public.

AND WHEREAS the said FoLayaN OLuvrisavo
: proper person to be

appointed to that office, °

‘Now, I, Tastim Ovawatr Etias, Commander:of
the Federal Republic, ChiefJustice of Nigeria, in
the exercise of the power conferred upon me by
section 2 of the Notaries Public Act, do hereby
appoint the said Folayan Olufisayo Olofitimakin to.
be a Notary Public for Nigeria. :

Givenunder my hand and
. Seal of the said Court this

26th day of January, One
thousand nine hundred and

’ seventy-three.

 
T.O.ELius, -

ChiefFustice of Nigeria
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Government Notice No. 143

‘IN THE Supreme Court oF Nicerta |

Notaries Public Act (Chapter 141) _

I, Kayopr Israro-Ose, Chief istrar of the
Supreme Court of Nigeria, byvirtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that ALPHONso Nwokixe ONYIAUKE OKUNNA,
a legal practitioner, has been duly registered as a
Notary Public for Nigeria by an Instrument given
under the Hand of the Honourable the Chief Justice
of Nigeria and the Seal of the Court and dated the
19th day ofJanuary, 1973, - ae

_ K, Iswaro-One,
ChiefRegistrar
 

Government Notice No. 144

-In toe Supreme Courr or Nicurta

Notaries Public Act (Chapter 141)

I, Kayopg Ismapro-One, Chief Regigfrar of the
Supreme Court ofNigeria, virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Juntus Gyerunpe Sonayo, a egal
practitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given under
the hand of the Honourable the Chief Justice: of
Nigeria and the Seal of the Court and dated the
18th day of January, 1973.

K,Iprparo-Onz,
Chief Registrar
 

Government Notice No. 145

IN-TtHe Supreme Court or Nicer

- . Notaries Public Act (Chapter 141)

I, Kayopr Ismaro-Onz, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)
of the Notaries Public Act, Chapter 141, do hereby
certify that Apput Moykebd OLALBKAN iB, a
legalpractitioner, has been duly registered as a Notary
Public for Nigeria by an Instrument given underthe
Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court and dated the 19th day of
January, 1973.

K. Ismavro-Osg,
ChiefRegistrar

 

Government Notice No. 146

In ‘THE Supremé Court or NIGERIA

_ Notaries Public Act (Chapter 141)

I, Kayopr Ismaro-Osz, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)

of the Notaries Public Act, Chapter 141, do hereby
certify that ALEXANDER IxecHUKWU OKOYE, @ legal

ractitioner, has been duly registered as a Notary

Public for Nigeria by an Instrumentgiven under the

Hand of the Honourable the Chief Justice of Nigeria
and the Seal of the Court and dated the 19th day of

January, 1973. K. Intparo-One,

ChiefRegistrar
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Government Notice No. 147

In THE Supreme Court or NicERia

Notaries Public Act (Chapter 141)

I, Kayvopr Isrparo-Oze, Chief Registrar of the
Supreme Court of Nigeria, by virtue of section 4 (2)

thapter 141, do hereby
certify that Foravan OLurisayo OLOFINMAKIN, a
legal practitioner, has been duly registered a5 a
Notary Public for Nigeria byan Instrument given
under the hand of the Honourable the Chief Justice
of Nigeria andthe Seal of the Court and dated the

 

 

26th day of January, 1973.

- K. Inwwaro-Onz,
Chief Registrar

Government Notice No, 148 .

- Notaries Public Act (Chapter141)

_ ADDITION To THE List or Norarigs Pusiic

Name Address —

Mr Alphonso Nwokike ~ Barrister-at-Law,
Onyieuke Okunna 20 Ogui Commercial

sf Layout, Enugu. _-

Mr Julius Oyetunde Barrister-at-. s
Sobayo Tjebu Bye Pass,

P.O. Box 139, Ibadan.

Mr Abdul Mojeed Barrister-at-Law,
Olalekan Akande Sunat Otolorin

Chambers,
P.O. Box 1176,

- Lagos.

Mr Alexander Ikechukwu Barrister-at-Law,
Okoye 46 Ogui Road,

Asata, Enugu.
MrFolayan Olufisayo Barrister-at-Law,

Olofinmakin Barclays Bank Cham-
bers, P10. Box 1052,
Lagos.

Government Notice No. 149°

. Companies Decree 1968

PRorosepREMOVALFROMTHEREGISTER OF COMPANIES

Pursuant to sectién 327 (3) of the Companies
Decree 1968, notice is hereby given that at the
expiration of three months from the date of this
notice, the name of the uridermentioned Company
will, unless cause is shown to the contrary, be struck
offthe Register and the Companywill be dissolved.

_ Mrora Apvertteina Corrorstion Limirep

Dated this 30th day of January, 1973.

Oru AronIcting Registrar of Companies,

Federal Ministry of Trade, Lagos
No. RC, 5016/20
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from taking possessionof thesaid lands is liable on
conviction to be dealt with under the provisions of
the Requisition and Other Powers Decree, 1967.

Grven this 9th day of January, 1973.

I. M. Damcrpa,
Requisitioning Authority

SCHEDULE
Ail that parcel of land situated at Rumuokoroin.

Ahoada Division of the Rivers State of Nigeria
containing an aréa --of approximately 870.0- acres
shownonthe Rivers State of Nigeria survey plan
No. AH2 (Tracing No. RS. 80) the boundaries of
which are described below :

Starting at a concrete pillar marked PBJ 13549.
the co-ordinates of which are 10,405.51 feet North
and7,939.20 feetWest of a concrete pillar marked
CF 1224the originofRumuomasi cadastral surveys,
the boundaries run in straight linesthe bearings and
distances ofwhich are described as follows :—

From: _. wearings Distances To
F 13549 88°21’ 1203.8” PBJ 13550-

PBJ 13550. 88°23’ 1198.2’ PBJ 13551 .
PBJ. 13551 88° 21” 1198.0’ PBF 13552
PBJ 13552  161°03° 1021.0’. PBJ 13553
PBJ 13553 160°48’ 999.4’ PBY 13554
PBJ 13554 160°55° 999.4’. PBJ 13555
PBF 13555 160°36*: - 999.8". PBY 13556
PBJ 13556 160°267 1189.5” PRO 2967
PBO 2967 113°557 1345.0’. PBO 2914
PBO 2914 23°55’ = 332.5", PBO 2913
PBO 2913 23°55% 332.5% PBO 2912
PBO 2912 293°55° 1345.0’ PBO 2966 -
PBO 2966 177°02’ 660.0 PBO 2994
PBO 2994  177°02’. 660.0’ PBO2993
PBO 2993 177°02’ 435.9’ PBO 2992
PBO 2992 ° 177°.03’ 660.0" “PBO 2991
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Government Notice No. 150 From — Bearings Distances To”
PBO 2991 177°02’ 480.5’. PBO 2990

Requisitionand Other Powers Decree - -PBO. 2990 176°297 869.2 PBR. 753

ee BBss Be. Be_Mousrry or Drrevcr PBR 13558 251° 29° 769.3’ PBR 735
_ NOTICE OFREQUISITION PRR.BS Be, Hae. BBR ee

« PBR 757. | 07°04" 313.54 -PBR 758.
In exercise,of the powers conferred upon the o RAs ,

Requisitioning Authority by the geodupcand ERR. me see 09° aera PER a
Other Powers Decree, 1967, notice is herebygiven .PBR “760. 258° 28” 228.2’. PBR. 761
that the dands’ described in the Schedule to this PBR 761 350° 59°” 580.27 PBR 762

Notice are required by the Requisitioning Authority PER: , 762 351° 03° 660.0" , PB] 3784

Dameeee $B) oes SE Baars Ephaaa2. Any person. claiming to have any right or 4a" 44" 9.4"
interest in the said lands iis required \within six . PBJ 13533 344° 44". 1023.72BY 13534
weeks of the date of this Notice to send a statement PBJ 13534 278° 28 999.0’ PBJ 13535
of his/her right and interest and of evidence thereof, PBJ 13535 278° 287: 999.1. PBY 13536« . 3. ? ?
and of any claim’made by him/herin respect ofsuch PBJ 13536 278° 29° 713.0? PBJ 13537
right or interest, to the Chief Federal Land Officer, PBJ 13537" 278° > 1189.1 a PBJ 13538
Federal Ministry of Works and Housing Quand PBJ 13538 - 278° 34” 361.0" PBR 1
Division), Independence Building, Lagos. pu 5. ay2. sen , EBR 3

3. And notice is hereby given that the Requisi- PBR. 24... 17°48’ 622.5? PBJ 13541 .
tioning Authority intends to enter into possession . PBJ 13541. «08°28”. 882.2’ PBY 13542|
of the said lands ‘with effect from the date of this . PBJ 13542) 11°22’ 399.6"PBJ 13543
Notice. PBJ 13543: 26°59’ . 502.8’ PBS 13544 ~

eBh13st 27° 34” 446.1". PBR... 3.
4. Any person who.contravenes or fails to cémply 82°43’ 996.47. PBJ 13548

with the requirements of this Notice or who wilfully —~ PByissab 21° 43% © 504.0". PBJ 13549-
hinders or obstructs the Requisitioning Authority _ (the starting point).

Al‘property beacons are “concrete pillars all
“pearings and distances are approximate and all
bearings are referredto NacionalNorth.
 

Government Notice No. 151 _

Royatry.. :
For the purposeof computing royalty 0on Gold,

‘Silver, Lead, Zine and Wolfram, the following
"information.iis given :—

Average daily Rate ofRoyalty
don Price. ° applicable

ws 7 ving duringtheperiod
Mineral ‘the ter. 1st Fanuary, 1973
Cogs ended3st “asMarch,

December, 1972 _ 1973 a:

Gold 13%... ... 3149054 pet 6

: . . ° + gram ee . . ; woe

Silver .. . 284.33506per 10
gram Spek”

“Lead 4. 2. 3¥198.74205 per 2
metric ton © Gf containing

“Jess ‘than 132.4
- grammes of Sil-

. moe -Ver}
Zine. 3. err29149 pers AS
a metrictom)

Wolfram --3923.7823 per. 0S
(an ore of... |. metric ton. ms

‘unittungsten)

. JR“Awontyt,
ChiefInspector ofMines



“8th February, 197300

. Governtient Notice No. .152-

Petroleum (Drilling andProduction) Regulations1969
‘DrrersiInation oF O11. Prosrrecrinc LicENCE

_ Notice is hereby giveninaccordance with Regulation
5 of the Petroleum (Drilling and Production)

_ Regulations 1969 that Oil Prospecting Licence No. 51
granted to Delta Oil (Nigeria) Ltd. with effect from
5th January, 1968 expired on 14th January, 1973.

Nopart is to be retained as an Oil Mining Lease.

The land area covered by Oil Prospecting Licence
No,51 lies in the Mid-Western State south of Asaba.
The aren is described in the Schedule to the Licence

_ document registered as No. 24 at Page 24 in Volume
62 of the Lands Registry in the Office at Benin City. -
Daren this 8th day of February, 1973. —

a

Government Notice No. 153

_ Minerals Regulation 76a

ProvisionaL Rovaury on ‘TANTALITE

In ‘exercise of the powers conferred on me by the
‘above regulation, it is notified for the purpose of
computing provisional royalty, that the price per
_metric ton of tantalite has been fixed at the amount
shown in column (1). below :—

(2)[} a
LowGrade Tantalite 233057,006 23393,7006
High Grade Tantalite 247874.014 241181.1022

2. ‘The rate of provisional’ royalty payable per
metric ton on exportation of tantalite during the
period 1st January, 1973 to 3ist January, 1973 is
therefore as shown in Column (2) above.

3. Attention is drawn to regulation 75 of the
Minerals Regulations and the obligation on the part.
of every. exporter of tantalite to forward to the
Deputy Chief Inspector of Mines relevant authenti~
-catedaccount sales not later than six months from
the date on which the tantalite-was exported.

- J. F. Awonrs,
Chief Inspector ofMines
 

Government Notice No. 154

-Minerals Regulation 74 (3)

ProvistonaL Royaity on THORIUM
ZIRCON ORES oe ;

-In exercise of the powers conferred on meby the
above. regulation, it is. notified for the purpose-of
computing provisional royalty, the price per metric
ton ofthé minerals detailed in the first column ofthe
subjoined. schedule is fixed at the amount shown in
the second. column therefore; and the provisional
royalty chargeable thereon during the period
1st January, 1973 to 31st January, 1973 isindicated

: “in the third column thereof. ,
Rate of

Price Provisional
Minerals . fixedper Royalty

metric ton per ton
Thorium Minerals

(Thorianite, Thorite
and Monazite)  .. 2¥118,11022 - 4.724408 .

Zircon Ore... .. 34102,2622. _383.937006
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2, Attention is drawn to regulation 75 of the
Minerals Regulations and the obligation on the part
of every exporter of thorium or zircon minerals to
forward to the Deputy Chief Inspector of. Mines
relevant authenticated account sales not later than
_six months from the date on which the mineral was
exported, . 5

: J. F. Awontyt,
Chief Inspector of Mines

 

Government Notice No. 155

Minerals Regulation 71 (3)

Provisionat RoyautTy on CoLUMBITE

In exercise of the powers conferred.on me by the
_ ‘above regulation,it is notified that for the purpose of
*’ computing provisi
Columbite is fixed at 24314.9606..

onal royalty, the price per unit of

2. The rate of provisional royalty on exportation
of Columbite during the period ist January, 1973
to 3ist January, 1973 is therefore 441.1024 per unit
or *€71.65354 per Metric ton.

3. Attention is drawntoregulation 72 (1) of the
Minerals Regulations arid the obligation on the part
of évery exporter of Columbite to forward ta the
Deputy Chief Inspector ofMines relevant authenti-
cated account sales not later than six months from
the date on which the Columbite was exported.

J. F. Awonryt,
Chief Inspector ofMines
 

Government Notice No. 156

Ministry OF Communications

. ESTABLISHMENT OF APA VILLAGE

POSTAL AGENCY

It is notified for general information that a new
: private Postal Agency was established at Apa Village
near Badagry in Apapa District of Lagos State on 5th
January, 1973 for the transaction of the following
classes of business :—

@) Sale of stamps,
(#) Postal Orders—Issue and payment,
Git) Registration-——Acceptance and Delivery, __

(iv) Mails—Receipts and Despatch.

Permanent:Serretary,Ministry ofCi oe

 

Government Notice No. 157
Loss or Loca PurcHass ORDERS _

Tt is hereby notified for general information that
the undermentioned Local Purchase Orders are
reportedlost. :

LPO, No. 29803 of 5-10-72 issued by the
Resident, Resident’s Office, Owerri to’Mr G, C.

_ Okonkwo, Ogbete Market, Block 25, Stall No. 12,
Enugu.

- L.P.O. No. 51258 of 10-10-72 issued by the ©
-Secretary, Public Service Commission, Enugu to
LC.L.C. (Directory Publishers) Limited, Lagos.
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2. 'The Local Purchase Orders are hereby declared
cancelled, _ ; a

3. Anybody. who comes. into possession of the ©
LocalPurchase Orders or is able to give any informa--
tion relating to them should please report the facts to”
this office or to the nearest Police Station,

 

2, The Treasury Receipts are hereby declared
cancelled. ee ae -

3. Anybodywho comes into possession of the
Treasury Receipts or is able to give any information
relating to therm should please report the facts to this _
office or fo the nearest Police Station. - are

. aon J. O. C. Uns,”

 

| Accotintant-General,
J. OJ C, Une, we pha

Accountant-General, . __. _ . East Central 8tate

Bast-Central State Government Notice No. 159°. _ |
— . Loss or PAyMENT VoucHER

Government Notice No. 158 oe oo we oo
ome’ The Director of Prisons has reported theloss of

Loss or Treasury Recerers * PaymentVoucherDepartmentalNo. Mest/OC/10387

It is hereby notified for géneral information that
fhe undermentioned Treasury Receipts are reported
Ost.

T.R, No. 306854/368 of 15-6-72, issued by the
_Sub-Treasurer, Sub-Treasury, Onitsha to the
Principal,.Washington Memorial Secondary School,

. Onitsha for £14-0s-0d.

TLR. Nos. 375651-375680 (Triplicates only—
(Used) and 375681-375700 (Unused) issued by the
Accountant-General, Ministry of Finance, ‘Treas
sury Division, Enugu to the. Sub-Treasurer,
‘Sub-Treasury, Onueke Ezzikwo,

-favour of Mr D
72-73 for £35 (470.00) being Uniform allowancein

' . TI, Gadama, Assistant Superin-«
tendent of Prisons, ~ OS

2, The Payment Voucher is hereby declared
cancelled. Pw \

3. Any person who comes in possession of it or is
able to give any information. relating to it should
please report thefacts to this office or to the nearest
Police Station. i

.C, E. T. Nyranper,
: Accountant-General,..'

De Federation of Nigeria
ist February, 1973.

 

Government Notice No. 160
: . : oboe .-

CONFIRMATION EXAMINATIONS FOR ADMINISTRATIVE/EXTERNAL

i vO

AND Executive Orricers—Decemper1972

PASS LIST |: :
Exam. Name Department. | Pond

| «54 Afolabi, GFL 6...) ..) Federal Ministry of Labour ww ws OBO
56_ Edewor,M.R. ., seas Federal Ministry of Trade =... » A&B —
57 Ezeife, R. N. + +. Federal Ministry of Trade ww wwe A
58 Onwubueke, I.E... . .. Federal Ministry of Trade wee ae AO
59 Akinyele, CLI... - «+ Federal Ministry of Trade oe ve oe BO oe
60 Popo,J.A. -s ws ws Federal Ministry of Trade 6. ARB
61 Edeogho, E. P. O. .. Cabinet Office 6. kk ae ae a Be
62 Efiong, O. E. a i -- Cabinet Office... ve we we oo Ba
63 Iklaga,E. .. we . ». Cabinet Office 6.0 ae cs eee ee Boe

64 Okenla, Miss A. A. ws .. Federal Ministry of Establishments aa eA

66 Orukpe,MissM. = .. .. Federal Ministry of Establishments ... .. A&B —=.
68 Ani, E.C... ..° .. + Departmentof Fisheriee .. 6. uke OB Ome
73 Pedro, Mrs M. A. .» «5 Federal Ministryof Finance) 6. ou.Bo
74 Faseku, Mrs A. O. + 4» Federal Ministry of Finance 9... vs BO
75 Phillips, MrsM.A. =... Federal Ministry of Finance. 6. ww ws =OBO

166 Balogun,L.A. ...  ., ... Federal Ministryof Finance 62 ww ws BOO
77° Igonikan, MrsP.M. =... Federal Ministryof Transport we cee ee Bowe
79 Weekes, MrsU. .. .,.-.- Federal Ministry of Transport 6. 0s. w BO
80 Tl,Ae ke wea ae ARB‘Federal Ministry ofTransport



Sth February, 1973 OFFICIAL GAZETTE
 

151

Conrinmation EXAMINATIONS FOR ADMINISTRATIVE/EXTERNAL

AND Executive Orricers—Drcemaer 1972

; PASS LIST—vcontinued

Exam. Name Department Group
No. Passed
82. Diya,JO.- ‘ :. Federal Ministry of ‘Transport +e we oe —- B—
83 Ojo, D. A. . .. Federal Ministry of Information es » A= —
84 Adesanya, A. o. . : .. Federal Ministry of Information aa » —- B—

. B85 Jaiyeola,M.B. .. . » Federal Ministry of Informatién -- ~~. —- B—

' 86 Adebayo, A. . +e -» Police Service Commission .. oo —- B—
87 i, H. Ayu. - ae .. Board of Customs and Excise .. ° .. . —- B—
88 Mogaji, Mise F, M. an .. Board of Customs and Excise .. ». —- B—
91 Ogunleye, i ss -- Federal Ministry of Worksand Housing we A
92 Odebarie, Rites FM ..; zs Federal Ministry of Works and Housing . A&XB —
93 Atoyebi, L. T. . . «» Federal Ministry of Works and Housing ~ A —-—
94 Omotayo,A.G. .. ‘ .« Federal Ministry of Works and Housing ow mm B—
95 Alabi, S. A. we os .. Federal Ministry of Justice sea . —~- B—
98 Olor, P.S.N, ‘ «. State House +. . . A— —
99 Dunkwu, 5 a « ss Federal Ministry ofHealth oe os . — B —
100 mmiren, Miss ‘T’, A. - «.. Federal Ministry of Health a wa o Asem ae
101 Teomaly B,C. E. .. ‘ .. Federal Ministry of Health . .~ A -——
104 Agubuzu, L.-O, C. : .. Ministry of External Affairs, Lagos | ». A——
105 Jituboh, G. C. N.. . 1 Ministry of External Affairs, Lagos . . A — —
107 ‘Adebayo, Mrs C. O. : .. - Ministry of External Affairs, Lagos » — B~—
108 Akunwafor, G. 5S. .. © «i Ministryof External Affairs, Dakar Centre -. Am
109 Osidebo, E.'A.  . . . Ministry ofExternal Affairs, Dar-es-Salaam Centre — Bo —
117 Babayemi, Mrs M. oO . . Secretaryto the Military Government's Office,

tate ._—-B—
4119 Omolade, j.O, ... . Health and Social Welfare,‘Lagos ‘State... — B—
.120 Raheem, R. K,-. ae Local GovernmentandChieftaincy Affairs, Lagos A

122 Omofade, A.A. 0. oe loGovernment“and ChieftaincyAstaire, Lagos .
tate —- B—

138 Ajao, L. B. + .. Lagos State"PublicServiceCommission | . AXB —
140 Ogundipe, A. oe .. Lagos State Public Service Commission . —- B~—
141 Odedeyi, J.O. fy .. Lagos State, Agricultural and Natural Resources A—- —
142 Soares, J. B. - ‘ .. Lagos State, Agricultural and Natural Resources A -—- -—
149 Adeoye, Miss A. .. .. Lagos State Ministry of Education and ,

Community Development _.. ~~ - B=
180 Oduyemi, A.A. ., _ «+ Lagos State Ministry of Education and

. “3S Laommnunity Development .. we — B—
151. Shoderu, Mis G. A. O. tate Ministry of Education and

- ct . aeonnareree Development ’ — B—
155 Daniolu,A.O. «2 2: Lagos State Ministry of Education afd *”

Community Development .. an - =~ Be
158 Holloway, Mrs M. BA. Lagos State Ministry of Justice : . = B—
161 Odupitan, J. A. O . Lagos State Audit Det oe o. —- B—
164 Folami, H.Os M..wl Lagos State Doctors* cadeDDispute Board + —- B—
165 Adekunle, I. A, ‘ ae .- National Archives, Thedan “ . -~ B—
6 Alkali 4 ee ae Police ee »s oe ae — B —

8 Bishara, M. , ee 2 ae Police ae es oo B —

7&9 Odusami, D. 0. e ae Police ae ee ee ee ° — B —

11 Shado, F .- oe se Police ee ‘ee aa ae * ne — B —

13. 3. as ae . «« Police se we . oe wo o- B—
14 Okundaye, R. . ae s ‘pe Police ae ee ‘ oe . ae se — B ~~

18 Egeregor,H. A, oo. », Police tse ke « A&B —
21 Garunuwa, A, on ae “ae Police ‘ e . . — B —

26 Aden A. A. ra ‘ we Police . “s ae ae aed —_
g ge orama, * © . ‘olce t . = ae ‘ =

32°. Smith, M. A.K, ae ae Police * o¢ » =a ve — B —

36 S ‘bo, §. be ey ‘s+ Police ae ee ae es * we A — me

39 Galadima, K, oe e +e Police ee ae oe oe aa —_—- B —

40. Jighere, J. A. . oe es/ —Rolice ee we oe ee ve we A&B —_—

48 Ahmed, B, .. oe Police se ee . e -. —- B—

2, Theresult of section C of the examination will be published later.

, 8. O. Sorons,
for Permanent Secretary,

Federal Ministry osEducation
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Government Notice No. 118 (2ndpublication)

Navionat Censts Boarp.

TENDERS FOR THE SUPFLY OF CENSUS |
FIELD EQUIPMENT AND MATERIALS

‘Tenders are invited from reputable manufacturers
in Nigeria for the supply of Census Field Equipment -
and Materials to the National Census Office, Lagos.
and the State Census Offices in the State Capitals not
laterthan the ist of August, 1973.

2. Prospective tenderers should state the price per
unit 3

(2) including transportation cost on delivery of
the materials to Lagosand the respective State
Capitals ;

(6) including transportation cost on delivery of
the materials to Lagos only ; and

{c) excluding transportation cost,

3. Quantity and Specification :

Item—{a) SarcHers :
~ CostCost

Destination Quantiey| plas excluding
/ 3400°| Transport Transport

Ibadan. a> 27,570 :
Benin ~» 4,900
Port Harcourt 3,190.
Enugu - 17,500

_ Calabar . 3.750
Jos.» ee -9,.700
Torin .. 5,850
Sokoto s. 11,106
Kaduna lee 7,950.
Kano.. +. 14,000 -
Maiduguri .. 15,050,
N.C.0. we 6,040 .

135,000

Each bag, measuring 14” x 104" x 34” should be
collapsable and should bear the Nigerian National
Colours with its emblem. _

(6) Identity Cards—135,000.

() Rolls of Stickers (biack)}—300,000 rolls,
(@). Rolls of Stickers (red)—300,000 rolls.

Stickers which should measure 2” x 1” will be
written ‘Nigeria Census 1973”. The black stickers
will be used during the house-listing operationwhile
the red stickers wouldbe used during enumeration. It
will be inrolls of100 each and.numbered from 1-100, .

) Rolls of Heavy duty Industrial Filament
Tape No. 88003m x 60 yds.

Cf) STATIONERY :

@ Paper:

‘The sizes and quantities of the paper will be
‘asfollows>—

8” x 6” an ae or ae 300,000

AY xX 6” 1g ae we 1,200,000
6" x90" .. we ve -«» 240,000
8B” KO eens vs ee» 120,000
By X 6". 1. see ee 140,000
20” x 13* ne e« ++ 140,000
14” x 0” .. .. ve »« 300,000

OFFICIAL GAZETTE

Office, Ikoyi Road, Lagos.

(i) Péns ire) .. as 150,000 .

iit) Pent teferabls ~ t,
Ge Pe ) ynon >... 150,000

. Go) Erasers vs vs ae 150,000
(v) Sharpeners: .. ve . 150,000

‘The above quantities represent estimates only,

4, ‘Tenderers are expected to furnish with their
tenders, specitnen of each of the items tendered for.

_ Specimenof iofitems(5), (¢) and (d) can be inspected at
éffice of the Chief Censtis- Officer, National

. Census Office, Tkoyi Road, Lagos,

“3, Tenderers shold also ‘furnish with theit
tenders, evidence of the following:— -

@) Competence in handling similar jobs in the
last three years ;

(ii) Transportfacilities ; . a

(i?) Financial Standing ;
Go) Types of Equipment manufactured. vat

present and size of the organisation.

6, Furtherparticulars;if required,maybegtained
fromthe Chief Census Officer, N:National”Census

*

7, EachTendereris required to paya nonrefund-
able Deposit of 320 (£10) into any Sub-Treasuryin
Nigeria under Head 7, Sub-head 12 of the culsrent
Federal. Military -Government Estimates.
original “and photo-copies of the ‘Treasury receipt .
should be: forwarded. along with the: tender. The :
original receipt will be returned Jater.

8, Expatriate firms wishing to tender should
indicate whether or not their Companies are esta- _
blished in. Nigeria: in accordance’ with. both the. +
Immigration Act and the Companies Decree.

9, ‘Tenders must be submitted insealed envelopes |
addressed to the Chief Census Officer, . National
Census Office, Ikoyi Road, Lagos so as’to reach him
not later than 12 noon on Monday, 26th February,
1973; The envelopés should’ be clearly. marked -
“Confidential, tenders for. Supplyof Census Field.

Equipment and Materials.”

10. No tenderewill be considered unless they are
submittedin full compliance with the provisions of *"
this notice,

11. ‘The Board.iis‘not bound to> acceptthelowest or
any tender.

“Secretary, °
National Census Board .

GovernmentNoticeNo. 119 (2ndpublication) _

Corporations STANDING TENDERS Board |5

CONTAINER HANDLINGEQUIPMENT FOR"
: THE NIGERIAN PORTS AUTHORITY

The Nigerian Ports Authority invites tenders from
Manufacturers, for supply of Side “Loaders in the —

 

- capacity range of 25-40 fons for’ its’ operations inthe
Port ofLagos, Nigeria. ©.

Specification and tender.docunients aré‘available ;
for collection from the Crown Agents for Overseas

_-Govyernments. and. Administration, 4 Millbank,
London S.W.1orbypostfrom the sameorganisation.



.. must be sui

SthFebruary, 1973
Make and type of Equipmentoffered shall be well

proven, in regular production and already in opera-
tion in climates similarto that obtaining in Nigeria.
Evidence ofthis is required to accompany all tenders.

Original copies of tenders documents must be
submitted in’ sealed envelopes. marked “Conri-
DENTIAL—~“TENDERS FOR.

addressed tothe Crown Agents for Overseas Govern-
ments and Administration, 4. Millbank, London
S.W.1., to reach them not later than Monday, 9th
April, 1973. Duplicate copies of tender documents

ibmitted in sealed envelopes marked
“CoNFIDENTIAL—TENDERSFORCONTAINERHANDLING

’ Equipment, Niceetan Ports Avruoriry” and -
addressed to the Secretary, Corporations Standing
Tenders Board, P,M.B,. 12055, 30 Marina, Lago
Nigeria, to reach him not later thatt M
April, 1973.

This tender may be cancelled, withdrawnor
altered without any reason given for so doing. -
Responsibility shall not be accepted for any losses
by tenderers in making their tenders (bids).

Payrient in Foreign Currericy shall be subject to
the Provisions of Federal Government Legal Notice
No. 19 of 1972, Tenderers are advised to acquaint
themselves with the provisions ofthis Notice.

Futther technical information regarding this
tender may be obtained on application from the .
Controller of Engineering, Nigerian Porta Authori
36-28 Marina, Lagos,Nigeria

oe .. Sécretary,
Corporations Standing TendersBoard

Notice No. N.P.A.2/73
18thJanuary, 1973.
 

"Government Notice No. 161

"Trenprrs——Porice Usep VaHicLes
Tenders are invited for the purchase of the under-

mentioned  sctap vehicles’ listed here from the
.Comtnissioner of Police, Lagos Stateof Nigeria :—

1. NPF. 371 .. -. Austin Lorry
2.. NPF. 228 Bedford Lorry
3. NPR, 567 .- Austin Pick-up

5. LK.8205 +» Land Rover
6. .WK.2283 Bedford Lorry
7. WK.2281 «. Bedford Lorry
8. WK.2290 . Austin Gipson
9, WK.2250 » ..°. Commer Bus

10. WK.2284 .. .. Bedford Lorry
11. WK.2289 .. .« Aristin Gipson
12. WK.2280 .... “y. . Bedford Lorry
13. WK.2282 .. -: Bedford Lorry
14. NPF, 387 .. s« Mini-Bus
15. -WK,2279... - ..-. Bedford Lorry

-16.. NPF. 888... a» Land Rover
47. LJ.9754. .. oe LandRover

- -Permission to view the vehicles may be obtained
from the officeofthe State Workshop Officer, Nigeria
Police Qbalende Barracks, Lagos between 9 a.m. to
2 p.m. onany day (Monday-Friday startingfrom 19th
February, 1973), - .

Tenders must be submitted in sealed envelope
marked “Confidential—Tender for. Purchase o
Departmental Vehicles” sand. addressed to the

Conrainer HANDLING
Equrrment,, Nickeran Porrs Avruorrry?’ and

_ notification of acceptance.

gon

fonday, 9th

i _ _153

Chairman ‘Tendets Board, ¢/o the Commissioner of
Police, ‘B’ Departinent (Transport), the Nigerix
Police, Lagos, to reath him not later than 26th
February, 1973.
The sticcessful tenderer will be required to make

full settlement for the accepted tender before the
‘Motor Vehicle is removed, and such settlement and -
removal must be completed within seven days ofthe

“W. ADENTI-VAUGHAN, -
O/c ‘B’ Department (T),

for Commissioner of Police,
Lagos State Command,

Lagos

 

Government Notice No. 162.

FErprrat. Munisrryof DEFENCE _

TENDER FOR THE SALE OF ~
* DEPARTMENTAL VEHICLES

Tenders ‘are invited for the sale of the under-
"-méntioned unserviceable departmental vehicles..

‘Tenderers should apply to the Secretary, Depart-
mental Board of Survey, Ministry of Defence,
Republic. Building, Matina, Lagos, Nigeria. -

_ ‘The vehicles can be inspected at the Ministry of
Defence Motor Park, Mariria, Lagos between the
hours of 8.00 and 14.00 week days'and 8.00-12,00
on Saturdays, —

Tenders should be forwarded under confidential
cover and should specify the identification mark of
the vehicle in respect of which the tender is made.

All tenders should be deposited in a tender box
at Room 104, Ministry of Defence, Marina, Lagos
not later than 12 noon on the22nd February, 1973.

The Board is not bound to accept any tender and
its decision shall be final and binding for the purpose -
of this tender. . e

Terms of payment shall be by cash and down
payment, : -

Particulars ofvehicles :

No, Type of vehicle Reg.
. 0.

_.. LH 5740
.. LJ 8353
«. LO 8914
.. LK 2619
ae LN 8875

OLu ‘ATmOKO,
. for Permanent Secretary,
Ministry of Defence, Lagos

1. Mercedes Benz 200S ..
-2,. Volkswagen: .. ae,
3, Moskvich wwe,
‘4, Mercedes Benz190

5, Mercedes Benz 200

 

Government Notice No.163 ot

Fepera, Muvisrry or TRANSPORT

TENDERS FOR THE SALE OF
S/S “VALIANT”

‘Tenders are invited from interested partiesfor the
_ purchase of the S/S “Valiant”, former Presidential
f yacht which is now lying at anchor at the_Idumagbo

foreshore, Lagos,
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- 'The vessel can be inspected from 9 u.10.-12 noon
daily except Sundays on application to theDivisional
Matine Officer, Federal Ministry of ‘Transport,
Inland Waterways Division, 147 Yakubu Gowoti
Street, Lagos, Telephone : 23265,
Thevessel’s overall Iength is 135 feet 3 inches

and length between pérpendicular 130 feet. Moulded
breadth is 29 feet and the moulded: depth 6. feet.
Draught is 4 feet 3 inches, Sheis a twin-screwed,
tunnelled vessel, and is lavishly furnished. She has
an oil fired boilder, The engines are the reciprocating
type...

" "The successful tenderer will be required ‘to make’
full paymentfor accepted tender before the vessel is.
delivered and the removal should be completed -
within a forthnightof the sale,
' "Tenders must be submitted in ‘sealed envelopes
addressed to : the Permanent Secretary, Federal
Ministry of Transport, P.M.B. 12518, Lagos, and
marked for the attention of the Director, Inland
Waterways Division, so as to reach him.not later
than 28th February, 1973. i

. The Permanent Secretary is not bound to: accept
the highest orany tender. ‘The Director, >Federal:
Ministry
147 Yakubu Gowon Street, Lagos.

 

GovernmentNotice No. 120 (2ndpublication) —
-. Universrry oF Ire - ,

‘Instrrure or Epucation :
. AvgyemrCoLtecr or Epucation, Ondo’

VACANCIES.
Applications are invited from suitably qualified

candidates for the posts of Senior Lecturer, Lecturer
and 'FutorinAdeyemi College, Institute ofEducation.
of the University of Ife, in the following subjects :—

(a) Home Economics mt

(%) Chemistry

(©) Mathematics

(@) Agricultural Science

(e) Geography es
Qualifications,—Candidates should possess appro-

priate qualifications as indicatedbelow :-—

(a) Senior Lecturer and Lecturer—Candidates
should Possess advanced degree inthe relevant
field in addition, in case ofHome Economics,
considerable
experience,

(6) Tutors-—Candidates should possess at least’
a good second class honours degree and should
-have. teaching experience in the relevant fields.

: Preference will be given to candidates who possess
‘TeachingDiplomaorCertificates.

Salary scales >

(a) SeniorLecturer: 9¥5,030-150-5,480 ; 385,750
(£2,515-75-2,740 ; £2,875).

(6) Lecturer: 282,760-150-3,660 bar; 383,810-
150-4,260 ; 384,530-150-4,830.
(£1,380-75-1,830)bar ; (£1,905-75-2,130 : £2,265-
75-£2,415).

- "Tutor, Grade I; 5¥3,660-150-4,830
- (£1,830-75-2,415).

""Futor, Grade II : 32,460-100-3,560
~-(£1,230-50-1,780).

OFFICIALGAZETTE

professional teaching and research -

"No. 7, Vol.60
Point ‘of entry. will depend on qualification ‘and

experience, Other conditions include :—(a). For
Senior Lecturers/Lecturers: children’s and car

wance, superannuation scheme, part-furnished
accommodation, medical facilities, (6) For Tutors/
Assistant Tutors: car allowances, superannuation
scheme, 10 per cent ofbasicsalary in,liewofUniver-
sityaccommodation ; medical facilities, . woe

Detailed application (6 copies)includi
cértificates and diplomas,stating age,full qualifica- .
tioris arid experience and namingthree (3). referees,
should: be forwarded to the Registra, University of
Ife, He-Ife not later than 31st March, 1973. Further.
particulars can be obtained from the Registrar. =

‘copies of

 

Government Notice No. 121(2ndPublication) — -

Unqversiry oF Ire. 8 ae

. VACANCIES.

Applications are invited. from. suitably. qualified
candidates for .a numberof vacant poeta of Steno-.

- grapher, Grade Tinthe University.

of Transport, Inland Waterways Division, | Scale ofsalary.—F 24—-¥1,252~1,960. -
Qualification—West ‘African School. Certificate

including Credit in English Language or G.C.E. ‘O°
‘Level in’ 5 subjects ‘including Eng ishs R.S.A. or

- Treasury‘Certificates at 100/50 words per minute in
Shorthand and Typing ; plus 3 years experience as a
Stenographer. ou

Method ofapplication:—Applications (three copies)
naming thréereferees and their addresses, and stating
clearly the applicant’s age, qualifitations and
experience in chronological order, together “with
copies (not otiginals) of Certificates and Testimonials,
should be forwarded to. the Assistant’ Registrar
(Personnel), University of Ife, Ile-Ife so as to reach
himnot later than Thursday, 15th February, 1973.

 

Government Notice No, 122(2ndpublication)—
* 0 Urversrry oF Ing
3. ....WACANCIES

Applications: are invited from suitably. qualified
’ candidates forthe following vacant posts in the
‘Department GE‘Pharmaceutical Chemistry, -Faculty
of Pharmacy’: .

(a) Professor ° - ae
. (6) Senior Lecturer. .

Applicants for(a) must have a good’ Honours”
degree, post-graduates qualifications andconsiderable
teaching, research and administrative. experience. .
The successful ‘candidate will be responsible for
teaching both at undergraduate and “post-graduate
levels and organisingresearch in his field of speciali-
sation,- PO TI

Applicants for(6) must have appropriate academic
and professional qualifications, including a Ph.D..
degi¢e and to have at least five yeateteachingand
reseatch experience in Pharmaceutical Chemistry.-

Salaryscale : Sy ot

_.:, Professor—3¥6,600 (Consolidated). 2
~ Senior Lecturer—N5,030-150-5,480 ;.N5,750...

wy
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“Other conditionsinclude :return family passages ;
Children’s allowance and car basic allowance;
biennialhomie leave where applicable ; part-furnished
and subsidised accommodation ; medical and super-
annuation schemes, 7

- Detailed ‘applications .(6 copies) stating age and
experience andnamingthree refereestobeforwarded
to reach the Registrar, University of Ife, Ile-Ife, not
later than 3ist March, 1973. Further particulars may
be obtained from the Registrar. .

"Registrar
 

Government Notice No. 123 (2ndpublication)
7 “UNtversrry or ‘Tee, Inx-Iee,, NicERta

' . VACANCIES

Applications are invited. from suitably qualified
candidates for the posta of Professor, Head of the
Department of Computer Science and Lecturer.

Qualifications.—Applicants for Professorship must
hold, a doctoral. degreein Computer Science with a
specialisation in one of the fields listed below and to
have a demonstrated ability to teach in at least two
of these fields ; : :

1, Computer Engineering,
2. ComputerSystems Design.
3. Computer Memory Systems.
4. Systems Programming (operating systems

and/or compiler writing), .
* 5. Scientific Programming.

- 6, Data Processing and Information Retrieval.
7. Operational Research. ot a
8, Automatic Theory and InfotmationTheory.
9, Optimization Techniques. .

. Applicants for Lectureship must hold a masters or
- doctoral degree in Computer Science with 2 speciality
in one of the areas listed above and ability to teac
.inat least two ofthese fields.

Duties.—A, successful candidate for: professorship
' will be expected to assume the following responsi-
bilities :

1. Direct the academic work of the Depattment
. of Computer Science.

2. Supervise, through the Director of the
Computer Centre,the management ofthe Univer-
sity Computer Centre.

3. Fortnulate policies: of the ‘Department of

OFFICIAL GAZETTE _

Other conditions.—Retutn family. passages +. child-
‘ren’s allowance and car basic allowance; biennial
honie leave passages, where applicable; part-
furnished subsidised accommodation ; superannua-

~, tion and medicalschemes.

Method of application.—Detailed application (2
copies) stating age, full qualifications and experience
and naming three referees should be forwarded to
reach the Registrar, University of Ife, Ile-Ife, not
later than 31st March, 1973,

Bo Registrar

Government Notice No. 124 (2ndpublication)
 

' -Srarurory CorrorationsSzrvics Commission

ADVERTISEMENT OF VACANCIES IN THE
NIGERIANBROADCASTING CORPORATION

Applications are invited from suitably qualified
candidates for the followingposts inthestaffTraining
School in the Nigerian Broadcasting Corporation :

"1. Lecturer (Radio Production)
.2, Lecturer (TV Operations)

3. Lecturer (Spoken Word).

Lecrurer(RapioPropuction) _.
Qualifications:~-A- University Degree or an

approved professional qualification with at least two

1.

_ years’ experience in radioproduction,

Computer Science and perform administrative .
duties associated with direction of the department.

4. Teachat undergraduate and graduate levels,
supervise post-graduate research, and engage in
“research in Computer Science.

5. Participate in normal academic work such as
examination and curriculum development.

A. successful candidate for lectureship will be
‘expected to assume the responsibilities listed in 4
and 5 above. - :

Professor—2¥6,600 (Consolidated). 7
- Lecturer—N2,760-150-3,660 bar ; 383,810-150-.

4,260 ; 244,530-150-4,830 per annum,

.

‘(Radio Production) and lecture in Production
Duties—To work under the Senior Lecturer

3 . classes,
torunin-service training courses,

2. Lecrurer (T'V Operations) i
Qualifications—A - University Degree or. an

approved professional qualification plus at least two
years’experience inTelevisionProduction/Operation.

‘ Duties—To work under Senior Lecturer (TV
Productions), ssist in running courses for TV
Operators, ‘

3. Lecrurrr(SPOKEN Worp)

Qualifications~A University Degree or an
approved professional qualification in’ Linguistics,
Experience inthe use of LanguageLaboratory inthe
teaching of Spoken English will be an advantage.

Duties-~To wunder-study: the. U.K. Specialist
in-charge of Spoken Word in microphone presenta-
tion and broadcasting techniques, mount courses for _
Announcers, visit State Broadcasting Houses for
on-the-job training for presentation. Assistants
between courses. -

Salaries—1-3: SAP.1—i.e. »82,040-84-2,208/
N82,580-110-3,130 ; 283,280-120-4,120 per annum.

Method of application—Applicationforms are
obtainable from any of the following offices :-—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Commis-

- sion, 30 Marina, Lagos.

(6) States Public Service Commissions and
States Statutory Corporations Service Conimission

(2) The Resident Commissioner, Statutory
Corporations Service Commission (Branch Office),
Zaria.
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Closing date—Completed application forms swith
photostat copies of certificates. and two recent
Passport photographs of the applicant duly signed at
the back by the applicant must be submitted to the
Secretary and Chief Administrative Officer, at the
above address not later than 28th February, 1973.
 

Government Notice No. 125 (2ndpublication)

Feprrat MInistTRY OF Hranra

VACANCIES FOR THE POST OF HEALTH
SUPERINTENDENTS IN THE HEALTH

SERVICES UNIT

Applications are invited from suitably qualified
candidates for gppointment to the above-mentioned
post.
1AySalary——C(T) 2, 3, 4-—B81,560-2,688 (,£780-

3. Quali .—A West African School Certi-
ficate or its equivalent and the Royal Society of
Health Diplomaand,at least, three years experience
after obtaining this diploma.The posts are open to
men who should not be more than 35 years of age.

4, Dysties :

(® General Sanitation of. Urban and Rural .
Areas.

G2) Control of communicable diseases by
notification, detection, prevention of ‘spread by
immunization, innoculation and other precau-
tionary measures.

(#2) Mosquito Control.
Go) Food and Meat Inspection.
(v) Health Education.
(vi) Port Sanitation and International Health”

duties,

(vii) Enforcement of all Public Health, Laws,
Rules and Regulations,

, {vitt) Supervision of staff, Intermediate and
unior. ;
Gx) General Administration and budgeting.

5. Conditions of service-The posts are pension-
able for Nigerians, and in the case of a new entrant
into the Government Service, the appointment will.
beon probation for the first three years. -

6. Method of application—Application Forms
should be submitted on the prescribed forms obtain;
able from the Secretary, Federal Public Service
Commission, Private Mail Bag 12586, Lagos.

7. Closing date-—All applications should reach
the Secretary, Federal Public Service Commission,
Private Mail “Bag No, 12586, Lagos on or before
28th February, 1973,
 

GovernmentNoticeNo. 164

Universtty or Nicerra, NsuxKa
VACANCIES FOR FACULTY OF MEDICINE

Advert. ref. : UNP/SSA. 1/FM/ANAT/72

4. DsparrmMent of ANATOMY oO
(a) Senior Lecturer/Lecturer-—Candidates must

have a medical” qualification with an interest in
gnatomy.artaigher qualificationis in Anatomy, or

andprevirevious teaching experience in a
Peeor Medical School willibe an advantage,

OFFICIAL GAZETTE No. 7, Vol. 60

" Successful candidates will be required to teach
undergraduate and post-graduate students, initiate
‘and supervise research,

(by Prosector.—Candidates must have a. good
. honours degree in Zoology or Medical Laboratory. .
Technology. (Histology). Previous experience: in a
Medical Schoolwillbe an advantage.

Successfulcandidates will be encouraged to work
for higher degrees in Anatomy. 'They will be respon-
sible for the demonstration of human anatomical
details to medical and post-graduate students.

(c) Superintending TechndlogistsCandidatesmust
possess full certificate. of City and Guilds or’
A.LS.T, or A.IL.M.L.T. plus adequate experience in
thefields of Histology,Anatomy orMorbid Anatomy.
Previous experience in ‘ University, will be an
advantage.

Successful candidates wil assist the Lecturer and
Prosector in the Departmeht ofAnatomy.

SALaRy SCALES :

(i) Senior Lecturer——S(M) 5A oe
_SEBBIS1OO-RMS; « £2,875-100-8,075) per

nn,$5,030-200-54305, ; 2¥5,750-200-6,150
annum

Gi) Lecturer—S(M) JA

(8380-100-1,880 (bar);
(£2,340 415‘perannum).
2760-260-3.760 (bar) ;

A,680 ;5 4,830per annum),

Ga) Prosector-—SG. 7
{£1,380-75-1,830 (bar); £1,905-75-2130).
2,760-150-3,660 (bar) ; 3,810-150-4,260

(£2,265-75-2,415) per annum
a4,530-150-4,$30 per annum.

{iv) Superintending Technologist.—SG. 8A.

(£1,530-75-2,130) per annum
3060-150-4,260 per annum:

_ UNP/SSA./PHAR/2
2. DEPARTMENT OF.PuarMacor,ocyAND

"TSRRAPEUTICS :

per.

"1,980-100-2,180;
2N3;960-200-4,360 ;

{a) —Candidates muist possess ‘egistrable
medical qualffication and M.R.C.P. Diploma or
equivalentwith considerable teaching experience in
a recognised Medical School. Possession of a higher
degree in Medicine and/or Pharmacology offers an
advantage,

Successful candidate will assist the Professoriin1 the
organisation of the Department and. should be
capable of giving academic leadership to the Depart-
ment. He will be offered the post. of honorary
Consultant Physician in the University of Nigeria
Teaching Hospital.

() Senior Lecturer|Lecturer.Candidates for
Senior Lectureship must possess higher degree and
must have had considerable research and/or teaching
experience. Medical graduates from recognised
Dniversities. applying ‘for Lectureship -positions
need not possess higher degrees or diplomas, Such
candidates will .be offered appropriate honorary
clinical appointmént at the teaching hospital.
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Successful candidates will be responsible to the
Head ofthe Departmentfor teachingofp
and therapeutics to medical students, Suitably
qualified; medical practitioners will. be offered
honorary Consultant. Physician appointment -in the
University ofNigeria Teaching Hospital.

(c) Senior Technologist/Technologist._Candidates
must possess the full certificate of the Institute of
Science ‘Technology in Physiology/Pharmacology.
Possession of a higher diploma offers an advantage.
Candidates for Senior Technologist post should

' have hadatleast Five years’ experience sinceobtaining
their full certificates. They must be conversant with
the use of modern equipment and shouldbe able
to improvise equipment, Good knowledge of medical
photographyoffers an advantage.. .

_ Successful candidates will be responsible to the
Head of the Department for the technical aspects of
work in the Department such as conducting practical

ses and prosecution ofresearch. :

Candidates with medical Laboratory :'Technology
qualifications must be registered with the Institute
ofMedical Laboratory Technology of Nigeria.

Sazary Scarzs.— a
~ @) Reader.—S(M)4

{£3,500 (consolidated)
247,000 (consolidated).

(i) Senior Lecturer—S(M)5
(£2,950-100-3,250) per annum
2¥5,900-200-6,500 per annum

(tit) Lecturer—S(M)7°

(£2,440-100-2,740 ; £2,900per annum)
_ 3¥4,880-200-5,480 ; 285,800 per annum ~

Gv). Senior Technologist.—-SG 8. _ ,
(£1,530-75-1,980 per annum)
393,060-150-3,960per annum

(v) Technologist,—SG 12
(£1,070-50-1,120 ; £1,230-50-1,280 per annum) -
2¥2,140-100-2,240 ; 392,460-100-2,560 . per

annum, ne

(or £1,230-50-1,330/82,460-100-2,660 — for
appointees over 28 or with higher degree).

3. DEPARTMENTOFPATHOLOGY —
So -UNP/SSA.1|FM|PATH|72

(a) Professor » Reader—Candidates should: be
renowned scholars with registrable medical qualifica-
tions andpost graduate degree or diploma in thé
appropriate speciality, plus considerable University
teaching/research experience in any of the following
areas in a Medical School: Chemical. Pathology,
Morbid Anatomy, Haematology and Blood Trans-
ussion.. Co

Successful candidates will give academic Jeader-
ship to the Department and serve as honorary

‘ Consultant in Pathology to the Teaching Hospital.

(6) Senior Lecturer/Lecturer—Candidates must —
‘have a registrable medical qualification and must
havespecialised in endocrinology, tissue culture and
blood group serology. Previous teaching and research
experience in a Medical School for Senior Lecturer
will bean advantage. ;

Successful candidates will teach. the. clinical
. Students and ‘conduct research in the .appropriate
speciality. ‘They: will also serve as honorary Con-

_Suitants in Pathology (where appropriate) to. the
teaching Hospital. . Std
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(¢) SeniorMedical Laboratory Technologist/Medical
Laboratory Technologist—-Candidates must possess
Associateship and/or Fellowship in Medical Labora-
tory Technology or equivalent qualification in the
appropriate speciality viz: Enzymology and Protein
Chemistry ; Routine diagnostic Haematology ; Rou~-
tine Histopathology and Tissue Culture and Museum
Technique. Previous Medicalexperience in a
Schoolis an advantage. ‘

Successful candidates will be required to give
technical assistance to academic staff in Physiological
Chemistry; Haemotology and Blood Transfussion
Morbid Anatomy and Histolagy and Chemical
Pathology. a

4, DEPARTMENTOF SURGERY | co .

Advert ref.: UNP|SSA.1/FM|[SUR[72
(a) Senior Medical Laboratory Technologist. .

(6) Medical Laboratory Technologist

5. DEPARTMENTOF PHYSIOLOGY
Advert ref.: UNP/SSA.1/FM/PHY/72

(a) Superintending Technologist

(6) Technologist — . —

Qualifications and Duties for 4 and 5,—-Candidates
should possess F.I.M.L.T. or A.LM.L.T. with at
least seven/five years’ -post qualification experience

’ forSuperintendingTechnologist/SeniorTechnologist.
Candidates must be familiar with electronics as
applied to. surgical equipment and also able to use
‘and manage film projectors, epidiascopes and audio
“visual: aids. Candidates for the Department of
Physiology must have knowledge of laboratory
techniques.in Physiology and related subjects.

Successful candidates will be required to manage
laboratory animals under normal and experimental
conditions ; prepare and preserve surgical specimens ~
of both human and animals}; prepare studies ; have
knowledge at management of equipment used in

’ surgicalwork both on human and animals.

Applicants with medical Laboratory Technology
- qualification must be registered with the institute of |
Medical Laboratory Technology ofNigeria. 8

Saiary Sca.es

() Professor-—(SM) 2
(£3,700 \consolidated))
N7,400 (consolidated)

(i) Reader—{SM) 4
. (33,500 (consolidated))
£7,000 (consolidated)

' (iti) Senior Lecturer—(SM) 5
~ {£2,959-100-3,250)per annum |
* 3§5,900-200-6,500 perannum.

Go) Lecturer—(S™M) 7 ,
~ (£2,440.-100.2,740 ; £2,900) perannum

¥4,880-200-5,480 ; 885,800 perannum

(@) Superintending Medical Laboratory Tech- ,
nologist.—-SG 8 . .

~ (£1,530-75-1,980) perannum
243,060-150-3,960 per annum . oo

(vi) Senior Medical Laboratory Technologist.—

SG 10. :
(£1,305-75-1,830) per annum
3N2,610-150-3,660 perannum
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(vit) Medical Laboratory TechnologistSG 12
(£1,070-50-1,120 ; £1,230-50-1,280) per annum
292,140-100-2,240;- 82,460-100-2,560. per

(or £1,230-50-1,330/2%2,460-100-2,660 over 28
or with higherdegree), , :

Conditions of service——Fare paid for appointee,
wife and up to five children under eleven years on
appointment; Ieave after 21 months’ tour, and
termination; children and car allowances ;- free
medical services ; superannuation scheme; accom-
modation with hard standard. furniture at rent
rates not exceeding 7.7 per cent ofsalary.

_Method of application—Ten copiesofapplication,
giving details of educational background,Institu-..
tions attended and dates, qualifications, teaching/’
research experience with institutions and datés,
publications, nationality, age, marital status and
names and addresses of three referees competent to
attest to candidate’s academic/professional abilities
to THe Personne, Orricer, UNIversiry oF
Nicrrta, NsuxKA, not later than 28th February, 1973:
quoting the appropriate Advertisement Reference.

Overseas candidates—~Applicants from United
Kingdom and Europe to forward three copies of
their detailed applications to “The Director, Inter-
University Council for Higher Education Overseas,
90-91 Tottenham Court Road, London,WIPODT”,
and seven copies to the Personnel Officer, University
ofNigeria, Nsukka, Nigeria. :

 

Government Notice No, 165

University oF Niczrta, NsukKa
FAcuLry oF THe Soctat Scrences

_ VACANCIES

Advert. Ref. s UNP/SSA,1/FSS{GEOG/72/A
Department of Geography

1. Professor -

2. Reader
3. Senior Lecturers : .

Qualifications and Duties ; a
Candidates should possess advanced degrees in

Geography. Candidates for Professor/Reader should
havehad at least7 years’ University teaching/research
experiénce and must have specialised in any one
branch of Physical Geography and one. of the fol-
lowingareas : ApplicationofQuantitative Techniques
in Geography ; Development ofGeographicThought
Conservation of Natural Resources. Senior Lecturers
should have at least 5. years” teaching/research
S rience, and must avespecialisedin two. of the

owing: Climatology, Hy eography o:
Water Resources: Quantitative Techniques/Loca-
tion Analysis ; Geographyof Transport and Trade ;..
Industrial Geography; Political Geogtaphy.. The
Professor should give academic leadership to the
Department. uo :

Successful candidates wouldbe expected to teach.
and conduct research, seminars, tutorials and per-
form other duties as maybe assigned. bythe Head.
of the Department. _

- Salary Scales :

» Nsukka.  -

- (e): Senior Technologist

NS

Professor—SG, 2 (£3,300) 2¥6,600 (Consolidated)
_ Reader—SG. 4 (£3,050) 246,100. (Consolidated) -
Senior Lecturer—SG. 5  (£2,515-75-2,740,

£2,875 p.a.) 285,030-150-5,480, 95,750 p.a

Conditions of Service : a oe

Fare paid for appointee, wife and five children
under eleven years. on appointment ; leave after 21
months’ tour and termination. Children. and car
allowances,. superannuation scheme; free medical
services, part furnished accomodation at standard
rent rates.. . ony wont

Method ofApplications : . ,

_ ‘Ten Copirs of typewritten application, giving .
details of -educational background, Institutions
attended and. dates, qualifications, teaching/research
experience with institutions and dates, nationality,
marital ‘status, publications and. THREE Referees
‘competent to attest to candidates’ academic/pro-
fessional abilities to the Personnel Officer, University —
of Nigeria, Nsukkaby 28th February, 1973, quoting
the ‘appropriate advertisement reference, Civil
servants to forward their applications through their -_
Departmental. Heads. ; ~ ”

Overseas Candidates: 7S

Applicants from United Kingdomand Europe,
to forward THREE copies of their: detailed. appli-
cations to ““The Director, Inter-University Council
for Higher Education Overseas, 90-91° Tottenham
Court Road, London WIP-ODT”, and seven copies
to the. Personnel Officer, University of : Nigeria,

 

Government Notice No, 166.

Untversrry or Nicrrra, Nsuxxa
FACULTY oF SCIENCE"

_ VACANCIES -
_. Advert.ref.: UNP/SSA, 1/FSC/73. .

1. DEPARTMENT oF ZOOLOGY- oo -
_. (@) Reader—Interest’ in parasitology, physiology, .
wild life Management, Animal ecology, Fishery
Biology. vos. - S| ,

‘Q). SeniorLecturers.—Interest,inEntomology and
_orFishery Biology, Comparative Animal Physiology.

-(¢) Lecturers/Assistant: Lecturers.—Interest.in any,
of the following: developmental: biology, cyto-
genetics, cell biology/physiology, biometry,physio-
logyofparasites and taxonomy,fishery biology.

2. DEPARTMENT oF GEoLocy
(a) Senior Lecturers’

(6) Lecturers 7
_ (© Assistant Lecturers ee

- Interests-—Mining and Economic Geology, Clay
‘Mineralogy Hydrogeology, Petroleum Geology,
Mineralogy: and Petrology,. Paleontology and

_. Biostratiography Structural Geology, Geomorpho~
‘3: logy and=°Photogeology, Stratigraphy and Sedi-
'- mentation. . mo ;

H.N.D. or -H.N:C. in Electronics; F.1,S,T./
A.LS.T. ; plus considerable work experience in a .
geological laboratory. Experience “in _ servicing’

' geological, geochemical and geophysical apparatus -
is necessary. Postgh rs,
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3. DgpARTMENT OF MicroBioLocy
Lecturers/Assistant Lecturers

4. DEPARTMENT OF BOTANY
(a) Senior Lecturer

(6) Lecturers]Assistant Lecturars—lnterest in taxo-
nomy, anatomy genetics, mycology, plant pathology,
molecular biology, paleobotany, plant physiology,
ecology. : a

5. DEPARTMENT OF BiocHEMistay
- (@Senior Lecturer

(5) Lecturers/Assistant Lecturers

.... For (a) ‘and (6) : interest in Biochemical Instru-
- Mentation, medical, microbial, plant, vertebrate or
: pharmacological biochemistry oR in human nutri-
‘tion, comparative Biochemistry/Physiology, enzy-
mology, endocrimology, biophysics, or molecular
biology. Medical qualification willbe anadvantage.

6. DEPARTMENT OF CHEMISTRY
‘{a) Senior Lecturers
, (Specializing in physical/structural chemistry,

*. morganic chemistry, analytical chemistry or radio-
chemistry.)

_ (6) Lecturers _

- ( Assistant Lecturers

~ Qualifications and Duties :
_ Readers.—Candidates must. be renowned

. scholars. and holders of. advanced (preferably
_ doctorate) degrees with at least seven years’
‘University teaching/research and/or professional

experience in their fields.

Successful appointee will be expected to give
academic leadership to the Department.He should
also teach courses and initiate and direct post-
graduate researchprojects.

Senior Lecturers.—Candidates should: possess
advanced (preferably dactorate) degrees with at .

least five years’ University teaching/research

experience and/or professional experience in their
fields. - ‘

Successful candidates will be required to teach
courses, initiate and carry out research projects.

‘ Lecturers/Assistant __ Lecturers.—Candidates
should possess advanced degrees withconsiderable
teaching/research and/or professional. experience
intheir fields. a

f Successful candidates would be required to
teach courses, conduct research and perform other
departmental duties assigned by the Head of

‘Department.Previous University teaching/research —

experience for Assistant Lecturers would be an

advantage. 4 : “I

Sa'ary scales : ee

Reader.—-SG 4—2%6,100 (consolidated).

Senior Lecturer,SG. 5—295,030-150-5,480;
845,740 perannum. 7 /

- Lecturers-—-SG 7—2%2,760-150-3,660 (bar) ;
233,810-150-4,260 ; 384,530-150-4,830perannum. —

Assi tantLecturers-—SG12-—282,,140-100-2,
240 ;

i 232,460-100-2,560. per annum (or $2,460-100

. 292,660 for. appointees over 28 or wi higher

degrees). i. a

-. Conditions ofservice,—Fare paidfor appointee, wife
and: up to five children under eleven years of age on
appointment; leave after 21 months’ tour, and
termination. Children and car allowances super-
annuation scheme, part-fuirnished accommodation at
standard rent rates.

Méthod of application—Ten copies of typewritten
application giving details of educational background,
Institutions attended and dates, qualifications,

. teaching/research experience with Institutions and
dates, nationality, marital status, publications and
three referees competent to attest to candidates’
academic/professional qualities to. the Personnel
Officer, University of Nigeria, Nsukka, Nigeria by
28th February, 1973, quoting, the ‘appropriate
advertisementreference, ; .

Overseas candidates.—Applicants from United
Kingdom arid Europe, to forward three copies of
their detailed application to “the. Director, Inter-
University Council for Higher Education Overseas,
90-91 Tottenham Court Road, London, WiP ODT”
and seven copies direct to “the Personnel Officer,
University ofNigeria, Nsukka, Nigeria.

 

Government Notice No. 167

STATUTORY Corporations SERVICE CoMMISSION

‘Nicertan. Broapcastine CorPoRATION

VACANCY _

Applications are invited from suitably qualified
candidates for the post of Chief Accountant in the
Nigerian Broadcasting Corporation,

Qualifications—Candidates must -be Fellow or
Associate Member of one or more of the following
Accountancy Bodies :

- 4) Institute of Chartered Accountants of
Nigeria ; - : mo

 ” @) Institute of Chartered. Accountants ‘in
England and Wales ;

__ Git) Association of Certified Accountants ;
(iv) Institute of Cost and ManagementAccount-

ants, OR :

(@) Any other related recognised Professional
Accountancy Bodies ; pLus:at least ten years’ post-

qualification experience in a senior position in
Industry, Commerce, Public Practice or Public
Corporation.

Duties.—The successful candidate will be respon-
‘sible to. the Director-General for all the. financial
transactions ofthe Corporation and for the organisa-
tion andsupervision ofthe Accounts Division with
branches inall the States of the Federation.

-_Selary-—Scale SAP. 5, ie. 885,720 per annum
' (Consolidated).

Method of application.—Application’ forms are
obtainable from any of the followingoffices :—_ .

(a) The Secretary and Chief Administrative
Officer, Statutory Corpotations Service Commis-
-sion, 30 Marina, Lagos. -- oo,

(8) States. Public Service Commissions an
_ States Statutory Corporations Service Commis-
sionOffices. Pi
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(c}) The Resident Commissioner, Statutory
Z‘Corporations Service Commission (Branch Office),
atia.

Closing | date,—Completed application form with
photostat copies of certificates and two recent pass-
port photographsof the applicant duly signed at the
back by the applicant must be submitted to the
Secretary and Chief Administrative Officer, at the

. above addressnot later than 15th March, 1973.

- Government Notice No. 168 _

GovzRNMENT OF THE Rivers State oF NIGERIA
FiretD ADMINISTRATION AND RURAL -. .
DEVELOPMENT Division, MILiTaRy

Governor’s OFFICE

STAFF VACANCIES
Applications. are invited from suitably. qualified

 

candidates for appointment to the followingposts.
in the Field Administation and Rural Development
Division of the. Rivers State Military Governor's’
Office :

(a) Works Superintendent
@) Assistant Works Superintendent

Salary—{a) C(T)2, 3, 4, that is, 3¥1,560-2,688
per annum or £780-1,344 per annum.

(6) CCT) 1, 2, that is, 91,036-21,950 per
annum or £318-975 per annum.

Qualification(a) Candidates must possess City
and Guilds or Higher National Diploma in Civil
Engineering {Road and Bridge Construction), with
at least 4 years’ practical experience.

bh

_ Trade Certificate in Civil Engineering (Road and
Bridge Construction) with at least three years’
practical experience.

Duties-—{a).Works Superintendent:. The ‘Works
Superintendent who will be in charge of the Works
Services Unit of the Division will be responsible to
the Chief Rural Development Officer for:

@ implementing constructional projects;3

Conditions of service-—The posts are pensionable,
and in the case of new entrants into the service
appointment will normally be on probation forthree.

"years, Other conditions of seryice will be as ‘those.
in force for officers of equiyalent grades in the
Public Service of the Rivers State. |

Length of tour,—The normal, length of tour for
an indegenous officer is twelve months. :

_ Method of ap slication—(a) In Nigeria.—Applica-
tions from candidates not in Government Service
shouldbe completed in duplicate onFormRSPSC.1,
obtainable from the Secretary, - Public Service
Commission, ‘Port Harcourt, and from the Federal
and. any of the State. Public Service ‘Commissions
of the Federal Republic of Nigeria. Applications |
from candidates in the Public Service other than that
of the Rivers State of Nigeria should be submitted

. in letter formthrough the.appropriate. Public Service
Commission accompanied by copies of confidential
reports. for the last three years.

Applications from canididatesiin the Rivers State
Public Service should be submitted in letter form
through their Heads of Departmentaccompanied:
‘by copies of confidential reports for the last three
years.

(8) Overseas.—.—Applications should be completed
and submitted in duplicate of Form RSPSC. 1,
obtainable from the Recruitment Attaché, ‘Nigerian
High Commission, 9° Northumberland. Avenue,

- London, W.C.2 if thecandidates are in Europe or
to the Head of Chancery, Embassy of the Federal
Republic. of Nigeria, 1333 Sixteenth Street, North-

. west, Washington DC., 20036 if they are in the
(6) Candidates raust possess City and ‘Guilds or -

‘ each the Secretary, Public Service

(#) surveying and costing of constructional ‘
projects ;

(i) purchase of materials required for constric-
tionwork ; and

(iv) undertaking any othet assignment that may
be directed by the Chief Rural Development
Officer from time. to time.

Successful candidates must be willing to work iin
turalareasofthe State.

(8) Assistant Works Superintendent:—The Assist- "'
ant Works Su rintendent wha will be responsible

- to the Works uperintendent will assist the Works
* Superintendentin :

(i) running the Works Services Unit and imple-
menting constructional projects;3

(@) surveying and costing of constructional
projects; .

Giz) supervising ‘construction work in the
field ; and

(¢) undertaking any other assignment that may
. be directed by the Chief Rural Development
Officer from time to time.

Successful candidates must be willing to workiin
rural areasof the State.

United States of America or Canada.

Closingdate.—Completed application forms should
‘be submitted through: the. appropriate channels to”

Commission,
Port Harcourt, Rivers State of Nigeria, not later
than 17th February, 1973. :

" Dp. 1, Dano, .
Acting Secretary,

- Rivers State Public Service.Commission -

Deze at Port Harcourt this 12th day of January,

 

GovernmentNotice No. 169. . "

GoveRNMENT OF THE Rivers State oF NIGERIA

Ministry oF.TRADE SND INDUSTRY
, (ixpusrries Division):

STAFFVACANCIES

Applications are invited from suitably. qualified
candidates for appointmentto the following posts in
theRivers State Ministry of Trade and Tndluntey:

“{a) Industrial Officer I

(6) Industrial Officer TT

e Industrial Officer Tr

Salary.-—Scale ‘A’, that is, £340-1,534. (241,680-"
3,068) per annum. Point of entry will dependon
experience. ,
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_ (@Candidates must possess. a. good honours
degree preferably in Economics or Commerce
“with tip to five years postgraduation experience.

() Candidates must’ possess a good honours
_ degree inMechanical Engineering with ‘up to five
years post graduation experience, _ -

{c) Candidates must possess a. good: honours
degree in Economics with up to fiveyears post
graduation experience, oe

Duties:
(a) Industrial Officer I
He will be responsible to the PermanentSecre- .

tary through the Head of the Division in carrying
out marketingstudies and economic evaluation of
industrial. projects; as well as other duties that

. Thay be assigned. to himfrom time to time by the
Head ofDivision. .
(b) Industrial OfficerIT

He will be responsible to the Head of Division
arid thence to the Permanent Secretary for the |
following: -

() Industrial Planning; _
(#) Industrial Grganisation; _
(ii) Industrial. evaluation of machinery and

equipment; and Be,
(fv) any other duties that may be assigned

-  tehimby the Head of Division orthe Permanent
Secretary, from time to time. —_. .

. (©) Industrial Officer LT .

. He.will be responsible to the Head of Division
and thence fo the Permanent Secretary for the

- following :
(i) To carry out economic feasibility studies ;

’ @) Economic evaluation of Industrial pro-

jects;
(i) Industrial Accountancy;

__ Ge) Collection and collation of industrial data -
andinformation;and ssi.

: “(v) any other duties that. may be assigned to
him by the Head of Division or the Permanent

_ Secretary, from timeto time. :
. Conditions of service-—The posts are pensionable
and in the case of new entrants into the service,
appointment will normaily be on probation for three’
years, Other conditions of service will be as those in
force for officers of equivalent grades in the Public
Service of the Rivers State. en

Length of tour.—The normal length of a tour for
’ an indigenousofficer is twelve months.

Method of application—{a) In Nigeria—Applica-
tion's from candidates not in Government Service
should be completed in duplicate on Form RSPSC,1
obtainable from the Secretary, Public. Service
Commission, Port Harcourt and from the Federal
and any of the State Public Service Commissions of
the Federal Republic of Nigeria, Applications from

- .candidates in the Public Service other than that of
theRivers State of Nigeria should be submitted in
letter formthrough the appropriate Public Service
Commission accompanied by copies of confidential
reports for the last three years. Applications from
candidates in the Rivers State Public Service should
be submitted in letterform through their Heads of
Departinent accompanied by copies of confidential
reports for the last three years.

.
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(b) Overseas—Applications should be completed
and submitted in duplicate on Form RSPSC. 1,
obtainable from the Recruitment Attaché, Nigerian
High Commission, 9 Northumberland Avenue,

. London, W.C.2 if the candidates are in Europe or
to the Head of Chancery, Embassy of the Federal
Republic of Nigeria, 1333 Sixteenth Street, North-

‘ west, Washington DC., 20036 if they are in the
United States of America or Canada, - '

Closing date-—Completed applicationforms should
be submitted through the appropriate channels to
reach the Secretary, Public Service Commission,
Port Harcourt, Rivers State of Nigeria, not later
than 8th February, 1973. ~

D,I. Damo,
Acting Secretary,

Rivers State Public Service Commission

ow at Port Harcourt this 8th day of January,

 

Government Notice No. 170 .

Wortip Merzoro.ocicat, ORGANIZATION OF THE
Unirep Nations DEVELOPMENT PROGRAMME

- ANNOUNCEMENT OF VACANCY
RWA/WMO/2,

* Country.—Rwanda. .
. Title ofpost~Meteorological Adviser.

Duration—One year, with possibility of extension.
Duty station,—Kigali (including travel within the

country). . .

Duties—The expert will carry out the following
duties ;

(a}-Give advice on the organization and develop-
ment of the national Meteorological - ice.

(6) Advise and assist in the installation and
operation of meteorological stations, the develop-
merit of methods for data processing and their
publication.

(c). Provide training for Class IV meteorological
personnel, giving courses in theoretical and
practical meteorology. ,

(d) Provide on-the-job training for meteoro-
logists, Classes III andITin thefield of forecasting,

(e) Select: candidates for fellowships for’ studies
and specialisation.

(f) Take part in formulating governmental
projects for development, ;

Qualifications—The candidate should hold a -
university degree in Meteorology or equivalent. He
should also have acquired adequate experience
(5 years at least) in the field of the organization and
operation of a meteorologicalservice, Experience in

' teaching would be an advantage. _

Language:-—A
essential,

Salary—Basic salary

good knowledge of French is.

equivalent to US
‘$13,578 per. annum, plus certain allowances. The ”
salary and allowances paid by WMOare subject to
the same exemptions from :tax as are granted to
Officials ofthe United Nations Organization,
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Allowances:

1. Post adjustment:_irhis adjustment iis variable
according to cost of living atthe duty station ; at
presents for Kigali, the equivalent ofUS $2,376.00

annum is payable for an expert without
dependants and the equivalentofUS $3,564.00-per
annumis payable for an expert with dependants.

2. Assi ¢ allowance : Without dependants,
equivalent ofUS $950.00 per annum ; with depen-

_ dants, equivalent of US $1,20000 per annum.

3. Dependency allowance : Equivalent of US
.00 per annum fora dependant wife;:equi-

valent of US $300.00 perannum for each’‘depen- :
dent child. -

4, Educationgrant : A grant up toa matimum of
the equivalent of US $1,000.00 per annum is
payable,undercertain conditions,inrespect of each
dependent child in full-time attendance at, a
school or university.

5. Other main benefits in gecordance with Staff
Rules : United Nations Joint Staff Pension Fund
and Group Life Insurance Plan (compulsory) ;
medical scheme compulsory. for experts | and
optional for dependants 3:
Annual, hore andsick leave ;.
‘Travel expenses on appointment, repatriation and

‘home leave; installation and repatriation grant;
transport of "personal effects and household goods.
Under certain conditions, these benefits arealso
applicable to recognized dependants. :

Method of application.—Applications ‘should be
submitted on UN or WMO Personal History Forms
to the Secretary-General, World Meteorological
Organization, Case Postale No. 1, CH-1211. Geneva
20, Switzerland.

Applicationsby telegram will beconsidersd.

Closing -date—Applications should reach the
Secretariat not later than 15th March, 1973.
 

GovernmentNotice No. 171

Wortp MsrzoROLoGicaL ORGANIZATION OF THE
Unrrep. Nations DEvELOPMENT PROGRAMME |

ANNOUNCEMENT OF VACANCY
Notice No. 679 +

Post.—Personnel Officer.

Organizationalunit.-—Administration and External
RelationsDepartment,

Grade—
experience.

Initial salary-—US_ $7,257.50. or $9,274—per
annum

financial conditions).

Nature of appointment.—Fixed term of two years
with possibilityofreriewal.

Duties.—Underthesupervision of the Chief of the
Personnel. Branch, the. incumbent will perform the
followingduties :

To participate inthe general administration of
personnel, .
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Pi or P.2 according to qualifications and

after. deduction for’ staff assessment: (see
for detailed information on emoluments and other |

” ‘No.7,Vol. 60.

To review and process ‘the claims submittedby
. the staff in respect of benefits and allowances,

‘To assist the Secretary of the WMO Pension
Committee by performing the routine work
-telating to the participation of the staff in the
UNJSPF ;'to.maintain files and records as.required
by the administration oftheFund.

"To keep -under constant review the various
insurance policies. subscribed bythe Organization.

‘To processthie claims as appropriate.

‘To ‘co-ordinate the Processing off personnel
dataoa computer.

To carry out any otherwork ofa similar’-natire,

Qualifications—Bducation—University degree or
diploma from a> recognized technical | school‘or
equivalent experience,

Experience.—Severalyears’ expétienceinpersonnel
administration preferably in aninternational organi-
zation of the United. Nations family. Experience of
insurance problemsandtechniques. __

Other requirements.—Abilityto workindependently
and methodically and to write reports and corres-
pondencesuccinctly andaccurately.

Ability to understand, interpret and apply the
regulations of both pensions schemesand iey
‘policies.

La —Excellent Enewledge of French: or
“English and: a good working knowledge of. the
otherlanguage,

Commencement of duty-—15th March,. 1973.oras
soon aspossible after thatdate.

Applications.——Applications shall be ‘made on
WMO:Personal History’ Forms which may be
obtained from the Secretariat on: request and ‘shall ©
be addressed to [the Secretary-General, World.
Meteorological Organization, Case postale No. 1
CH-1211,Geneva 20.

Closing date,.—Applications should bereceived iin
the Secretariat not later than 28thFebruaty, 1973.

ANNEX1

Summary OF THE FINANCIAL ConpITIoNs
APPLICABLE . TO THE PROFESSIONAL, CatTrcory .

STAFF OF THE WMOSECRETARIAT
(effective from ist January, 1972). ae

- Salary scale,—Salaries, paid in Swiss francs, are
- exempted bythe Swiss authorities from all income:

€

Annualbaisaryele bea

Grate’ ~ —-: Minimum Numberof
(Stepyd annual

Ce _ iterements —
Dat -$18,600 So GEG
Pa GIGSSSQe
Pah. $13,578 BA.

P.3 $11,283 2 oy 42
Ped $9,274 10
Pol $7,257.50 2. 9
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Post adjustment?
(Not counted for pension purposés) |

Maximum - Single peWitt
$21,624" $520 P6780
$20,130 $474, $711.-
$17,568 - $396 > $594
$15,092.50. $332 $498
$12,074 . $274 $411

~ . $9,638 . $216 =. $324

The above salaries to which the “appropriate
allowances are added, maybe subjectto the following

_ deductions :- .
Depuctions NS
"1. 7 per cent ofpensionable salaryas contribution

+ to the United Nations Joint Staff Pension Fund,for
staff members who take up. employment under
fixed-termcontracts for oneyear or more.

. 2, Contribution, according to salary, to the
Staff’ Mutual Accidents -and Sickness Insurance
(voluntary), =.

From 31 to 68 Swiss francs per month for an
unmarried staffmember + and
From 80. to 172 Swiss Francs per month for a

married ‘staff member(including.children).

*These figures show the annual amounts for one
class of post adjustment, Geneva being in class 6
since ist August, 1972, the above amounts must be
multiplied by6. .
.*Two. years of service are required forincrement

aboyeandincluding step.IV.
ALLOWANCES : ,
1, Dependency benefit: =.
“'@) US $400 per annum for a dependent wife
ordépendenthusband; — se
_.(6) US $300 per annum for each dependent

child; |
(c) ‘Where there isno dependent spouse, a

singlé annual allowance of US $200 for either a
dependent. parent, a dependent brother or a
‘dependent sister, -.-

“2, Education grant
In education grant is paid under certain -

canditions for children attending a school or
“university. ee os

Leave /
* 4, Annual leave. . So

30working days annually onfull salary.

2.. Homeleave®' -
Paid: once every two. years for thestaff member ~

-expécted to remain in the Organization’s services
* for not Jess than two years and six months. This

provisions extendsto spouse and children recog-
nized as.dependents by the Organization,
3. Sick leave . :

- Staff members may. under certain conditions be _
granted sick leaye up to three months onfull salary
and three months'on half salary in any period of

___ twelve consecutivemonths. ©

Staff.members’ travel expenses are reimbursed
‘upon appointment and separation. Travel expenses
for dependents, spouse and children, may bereim- -
bursedprovidedthatthe staffmember’s appointment
is forone year ormore. — .
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For.all travel by a staff member or persons of his
family,the staff member must obtain the Secretary-
General’sprior authorization inwriting.
Removal ‘expenses are also reimbursed upon:

atrival and departure, provided that the appointment
is for two years ormore.

A daily installation grant is paid to staff members
arriving to take up their posts in Geneva, as
follows + ‘ .

«~, (t) Staff member accompanied byhis family—
_ 30 days at $23—for the staff member and 30 days

’ at $11.50 for each dependant, :

'~. .(#) Staff member arriving unaccompanied—
15 daysat°$23. / ;

(i) Whenthespouse and children arrive after
the staff member, they receive the grant under

. paragraph “(Z) “and the staff member himself
receives for 15 days, from the timeoftheir arrival,

“~the sum. of $23—per diem in addition to the
' amountpaid to himunderpatagraph(7). .

%Applicable ‘ only “to staff members recruited
outside the local area (Switzerland and French
territory within 25kmofGeneva).

 

Government Notice No. 172 me a.

INTERNATIONAL Lasour OFFICE
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Ghana, oe
Project.--UNDP GHA/72.
Code.—K07103-127-003.

' Date issued,—December 1972.
Closing datefor applications—30th June, 1973.

Generalfield—Vocational Training. .
Title of post-—300—-Consultant in the Vocatio

Training of Girls and Women.

Duty station—Accra, with extensive travel: within
the country.

Duration of appointment.—6 months. _

Destrable starting date.—October 1973.

Terms of appointment—Salary and allowances are
free from incometax. Although quoted in USdollars, .
they are payable partly in the currency of the home
country and partly in the currency ofthe duty station.

Monthly salary—Between US$1,131.50 and
US $1,464.00. (The initial salary of the appointee
will be fiked in accordance with his/her qualifications
andexperience). ,

_ Daily subsistence allowance.—US. $25.00 per day
during the first sixty days; US $19.00 per day
thereafter, ; a

Other benefits—24 working days leave per month
—social security benefits,

Description of duties ;

‘The expert, preferably a female, will be a member
of an international team of experts attached to the
National Vocational Training Institute of the Min-
istry of Labour, Social Welfare and Co-operatives.
‘The expert, under the general direction of the ILO
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Project Manager and in collaborating with the other
members of the team, will have close contact with
the Department ofSocial Welfare and Community
Development. | . ‘

The expert will be required to advise and assist
the Governmentto : nn ‘

(a) conduct studies on the training and em-
ployment ofwomen; ~ .

(®) study and advise on. the use of existing
educational and training institutions to implement
or improve women’s training ;

(©) establish consultative relationships and co-
ordination with bodies and institutions engaged.
in. training as well as employment of women;

’ (d) assist and advise in the execution and follow
up of special women’s training projects. currently
being undertaken by the. Department of Social
Welfare and Community Development and any
other programmes connected with the promotion
ofwomen; . .

(e) initiate preliminary steps to organise con-
sultative meetingsat district levels on subjects
pertaining to the problems of women;

(f) train national counterparts whowill continue
the implementation and development of women’s
training schemes after the conclusion. of inter~
national assistance. 7

Qualifications. required-~~The candidate — for
* this post, preferably a female, should have:

-a good general and: educational background
with preferably. a ‘university degree or its equi-

valent in sociology ; .

adequate experience in women’s ‘training;

ability to explain-ideas clearly and. concisely
both by speaking and writing and to maintain

"good working relationships with government
officials, private employers and counterparts;

experience in developing countries would:
be an advantage. a,

Language.—A thorough working knowledge of
English. oe Ty

 

Government Notice No. 173

InrernaTionat, Lasour OFFICE
"Tecunicat, Co-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY-'

Country.—Oman.
Project-UNDP/OMA/72/P.1.
Code.—KO7103-547,0
Date issued-—November 1972.

Closing datefor applications.—Nofixed. date,

Generalfield——Vocational Training,
Title ofpost.-—300—Vocational Training Adviser

(Post No.1).

Duty station.—Muscat with travel in Oman.

Duration of appot
lity of extension up to a total of 24 months.

Desirable starting date-—Rarly 1973.

Terms o intment.—Salary and allowancesare

free fromLaetax. Although quoted in.US dollars,

they are payable partly in the currency of the home:

country and partly in the. currency of the duty
station.

‘ntment.—12 months with possibi-

. 5b

Annual
$20,130...

(The initial salary of the appointee will be fixed
in accordance with ‘his/her qualifications and expe- .
rience, Increments are granted annually.) :

Post adjustment:—Not yet known,

- Assignment allowance-—US $950 (single

alary,—Between US $16,555 and US

rate)
. US‘$1,200 (dependantrate).

Family allowance (if eligible)—Spouse US $400
per annum,each child US $300 per annum. -

. Other denefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
home leave travel with eligible dependants every.
2 years, social security benefits. Te

~ Description of duties—The expert will be attached
to.the Ministryof Education, Hewill advise this

- Ministry and the Ministry of Communications,
Social Affairs. and Labour on. the co-ordination of
Topational training and vocational education activi- —
ws and on drawing up. a National. Vocational
Training Scheme.In particular, his duties will be: —

_ (1) Study the needs for vocational training ‘in
“OQman and survey -existing facilities in the fields.
of. technical training. ; :

(2) In thelight of the ‘abovestudy, advise on the
establishment of a National Vocational ‘Training
Scheme and the required training facilities. ©

.. (3)-Advise on the preparation ofprogrammes for
- the various types of training required in Oman
covéring inter alia vocational traming for adults
and vocational preparation for out-of-schoolyouth..
= (4) Co-ordinate the work of other international
expertswho may be recruited-for the implementa-
tion of the above-mentioned programmeseach in
his specific field and trade, a

. (5) Advise the Transport Department .on the:
establishment of a training programme attached

~. to their workshops. ae a
(6) Advise on the. co-ordination of training

". programmes which contractors-.and_ construction
or other companies. may: adopt for training of -

' Omaniworkers, / en

The expert will also :
(a) train national counterpart

execution of the above; a,

(6) perform any other duties in connection with
this. assignment: which are within his particular.
competence as aVocational Training Adviser.
Qualifications required : - oe

High level general andtechnicaleducation, -

". "Trade training and experience of at least 5 years
_in one of the folowing trades:

9

=0

(a) diesel andautomotive ;
(b) building construction.

staff in. -the

At least 3 years’experience in training ofadult
workers. , vos a

_ Experiencein instructor training will be an |
advantage. oo i

“Experience in planning and administration of |
‘vocational trainifig schemes andco-ordination at-

~ national level. - ee

‘Languages.—English, knowledge of Arabic will:
ean advantage, | Soa oe

6
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thereafter.

8 ”

8th February, 1973

Government Notice No. 174

_ Dyrerwationat Lasour Orrice
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

Country—Asia Regional (Thailand).
Project—RP/73/001..
Code.—A060-05-300-027. my .

Date issued.-—November1972. .

Closing date for applications—Nofixeddate.
Generalfield.—Port Operations, ~~ . > +
Title of  post:—511—Regional  Adviser-in Port

Operations.

Duty station.—Bangkok.

Duration ofappointment—6 months.
Desirable starting date—Mid-January1973.

Terms of appointment.——Salary and allowances are
free from income tex. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station.

-- Monthly salary—Between US $1,379.80 and US
$1,677.50,. (The initial salary of the appointee will
be fixed in accordance with his/her qualifications.
and experience). -

* Daily subsistence allowance.—US $20.00 per day
during the first sixty days, US $17.10 per day

Other benefits.—'Two-and-a-half working days’
leave per month, social security benefits.

Description of duties :

Carry out, in collaboration with an expert of
the Economic Commission for Asia and the Far
East (ECAFE), ,4-survey of existing training
facilities for port personnelat all levels in Asia. ©

Determine the tegion’s current and future
training needs, taking into accountthe introduction
of new cargo-handling methods requiring new
and more sophisticated skills and the probable
-increase of traffic in the ports.

In the light of these findings, determine the
need for further trainingfa€ilities to be established
on a regional or sub-regional basis. Makerecom-
mendations as to the location of these facilities ;
types of training to be given ; certificates, if any,
to be issued ; methods offinancing, etc.

The ECAFE expert will be: responsible, in
particular, for training problems in connection
with port operations and port structure ; the ILO
expert will be concerned with the training of port
personne! at all levels, particularly management
and supervisory personnel, foremen, operators of
mechanical equipment and tally clerks. set

Qualifications required—Wide experience in train-
ing of port personnel atall levels ; ,

experience inthe setting up of training centres for
_ such personnel;

‘ability to deal tactfully with national authorities
and to establish amicable himan relationships;-:
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imagination, flexibility and ability to overcome
_ difficult situations and unexpected difficulties ;

experience in port activity and understanding of
the influence of well trained port personnel on the
efficiency of port operations and output.

Languoge.—English.

 

Government Notice No. 175

INTERNATIONAL Lasour Orrice
TECHNICAL CO-OPERATION PRoGRAMME

ANNOUNCEMENT OF VACANCY

Country.—Botswana. Se
Project—UNDP BOTS/72/005/P 9.
Code.—-K07103-113-004,

Date issued.—November 1972, .

Closing datefor applications.—28thFebruary, 1973.
General field—Vocational Training, ‘National,

VocationalTraining Schemeand InstructorTraining.

Title of post.—302—Expert, Instructor Training
(Post No. 9). . ;

Duty station—Gaborone with travel throughout
the country if required. a

Duration of appointment—12 months with possi-
bility of extension up to 24 months,

Desirable starting date-—June 1973.

Terms of appuintment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of the
homecountry andpartly in the currency of the duty
station.

Annual salary-——Between US $13,578 and US |
$17,568.

(Theinitial salary of the appointee will be fixed in
accordance with his/herqualifications andexperienc
Increments are granted annuaily).

Assignment allowance-—-US $950 (single rate,
US $1,200 (dependantrate). (ing
Family allowance (Gf eligible)—Spouse US $400

per annum. Each child US $300 perannum.

- Other benefits—Installation allowance ; education
grant for children ; repatriation grant upon termina-
tion of assignment ; 30 working days’ annual leave ;
homeleavetravel with eligible dependants every two
years ; social security benefits,

Description of duties—~The expert will be a
member of an international team assigned to the
Government of the Republic of Botswanato assist
with the initial operation and expansion of a National
Vocational and Instructor Training Scheme. ‘The
expert will work under the. direction of the ILO
Project Manager and co-operate with other members -
of the ILO team, consisting of experts in antomotive,
electrical, building, machine-shop/fitting, welding/
sheetmetal, plumbing/pipe-fitting, air-conditioning
andrefrigeration trades.as well as in trade testingand
craft legislation. .

2. As a memberof the team whose duty it is to
advise and assist the Government in developing
vocational training in accordance with the objectives
of the project as specified in the Project Document,
the expert will be responsible for: ;
s (a) developing a curriculum for training of
craftsmen as instructors ;
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_, 6) conducting courses in teaching methods ,
including the use of audio-visual aids. and other -

- teachingmaterials, timetable and lesson planning
workshop exercises, demonstration techniques,

" classroom .teaching techniques, reporting and
testing, marking or grading of exercises, safety and
health regulations, etc.; -

- (c} conducting special instructor upgrading
courses for craftsmen of the brigade movement;

(@) supervising teaching practice and the
preparationand production of teaching materials
including the: production ‘of low-cost teaching
materials for brigade instructor training; ~

(e) supervising and upgrading. of national
counterpart staff ;

(f) assisting in ‘the selection of a. counterpart for
a fellowship and formulating an appropriate study
programme;

(g) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ;

(4)performing any other duties which are
within his particular competence as a vocational
training expert.

Qualifications required:—(a) Sound general and
technical education preferably up to a university
degree or equivalentlevel and recognised qualifica-
tion in teaching training.

and supervising instructor training courses.

(c) Experience inthe organisation and administra- ,
tion of technical and vocational training including
the operation of training centres.

(d) Ability to explain ideas clearly to individuals
and groups havingwidely different.backgrounds and
educational levels.

{e) Ability to maintain good working relationships
with local staffand othermembersoftheinternational
team.

age—A thorough knowledge of written and
oral English iis required,

 

Government Notice No. 176

INTERNATIONAL Lasour Orrice.
TECHNICAL Co-OPERATION PROGRAMME

“ANNOUNCEMENT OF VACANCY

. PROVISIONAL

Country.—Botswana.

Project.—UNDP.BOTS/72/005/P. 8.

Code—K07103-113-004, ,

Date issued—November 1972.

Closingdatefor applications—28th February, 1973,
General field-—Vocational. Training, National

VocationalTrainingSchemeand InstructorTraining.
Title of post.—327—Expert in Air-Conditioning-

and Refrigeration (Post No. 8).

Dutystation—Gaborone.

Duration of appointment—12 months with the
possibility of extension up to atotal of 24 months.
Desirablestarting date—June 1973,
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Terms of appointment._Salary and allowances are
free fromincome tax. Although quoted in USdollars,
they are payable partly in the currency of the home
country. and. partly inthe currency of the duty.
station,

Annual salary.—Between US $13,578 and US
$17,568.

(Theinitial salary of the:appointee will be fixed iin
accordancewithhis/her qualificationsand experience.
Increments are granted annually),

Assignment allowance-—US $950 (single rate) ;
US $1.2200.(dependantrate). -

Family allowance (if eligible)Spouse US $400
perannum, Each child US $300 per annum,

Other benefits.—Installation allowance, education
grant for children, repatriation grant japon termina-
tion of assignment, 30 working days’ annual leave,
homeleave travel with eligible dependants every
2years, social security benefits.

Description of duties—1. The expert will be a.
member of an international team assigned to. the
Governmentof the Republic of Botswanato assist
with the initial operation and expansion of a National
Vocational and Instructor Training Scheme. The _
expert will work under the direction of the ILO
Project Manager and co-operate with other members
of the team, consisting of experts in- automation,

* electrical, building, machine-shop/fitting, welding/.
(6) Provenability iin the methods of conducting sheetmetal and plumbing/pipe-fitting trades as well

as instructor training, trade testing arid craft legisla-
tion. ‘

2. Asa member of the team whose’ duty it is to
advise and assist the Government in developing
vocational training in accordance with the objectives
of the project as specified in the project document,

__ the expertwill be responsible for:

(a)laying out of an air-conditioning and refri-
geration unit within the “electrical workshop
‘existing at. the recently -built vocational training
céntre and installing thenecessary machinery, and
equipmént; —

(8) preparing of job descriptions and relevant
- trade lists in collaborationwith industry ;

_ _(@) preparing syllabi, instruction sheets, lesson
plans, timetables, working drawings, demonstra-
tionmodels,andothertrainingmaterials ;

(d@)planning and conducting - practical and
- theoreticalcourses inhis field ;

(e) training the national counterpart staff;
assisting in theselection ‘of counterparts for
fellowships and formulating appropriate study
‘programmesfor suchfellowships;

(f) preparing and submitting to the Project
Manager such reports on the above-mentioned

. activities as mayberequired;

{g) performingany otherduties which are vithin
his particular competence asa vocational training
expert, .

,’ Qualifications vequiived——a. good general and
_ technical education: ;

sound practical: trainin by- means. of apprentice
ship or equivalent and ctical experience as a

an -in,the field ‘of air-conditioning/reftigera-
tion;
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thorough working knowledge ofthe machinery and
equipmentto be used for trainingin hisfield, together
with the safety regulations appertaining thereto ;

experience as aninstructor and teacher in the
application of training techniques and the use of -
training aids;

ability to prepare syllabi and other teaching
material for practical training and related instruction
“required forthe trade ;

ability to explain ideas clearly both verbally and
in. writing ;

ability to maintain good working relationships with
“local staff and other members of the international
team. . ,

Language,-A. thorough knowledge of written and
oral English is required,
 

Government Notice No. 177

INTERNATIONAL LABOUR OFFicR
‘TECHNICAL CO-OPERATION PROGRAMME

ANNOUNCEMENTOF VACANCY

Country.—TANZANIA,

Project-—-UNDP/URT72/023/P. 1.
Code.—K07103-159-XXX.
Date issued.—October 1972.

Closing datefor applications.—~Nofixed date.

Generalfield-—-Vocational ‘Training.

Title ofpost—319—Expert in Training Curricular ~
Systems and Methods (Post No.1).
Duty station—Dar-es-Salaam.

Duration ofappointment—12 months with possibi-
lity of extension up to a total of-30 months.

Desirable starting date-——January 1973.

Terms of abpointment.—Salary and allowances are
- free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency of the duty
station.

Annualsalary.—Between US $16,555 and US’
$20,130.

(The initial salary of the appointee will be fixed
in accordance with his/her qualifications and ex-
perience Increments are granted annually.

Post adjustment.—(Class 2) (subject to change)
“between US $948 and US $1,100 (single rate).
between US $1,422 and US$1,650 (dependantrate).

Assignment allowance-—US $1,100 (single rate)”
US $1,400 (dependantrate).

| Family allowance (if eligible)—Spouse US $400
per annum 3; each child US $300 per annum.

Other benefits—Installation allowance, education
grant for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeJeave travel with eligible dependants - every
two years, social security benefits. ©

Description of duties-—-The expert will be the
senior member of aninternational team assigned to _
the Governmentof the United Republic ofTanzania
on a project designed to advise the Ministry of
Labour on the consolidation of a National Vocational
‘Training Programme, He will be responsible tothe
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ILOfor the execution of the project in conformity
with theProject Documentand be the responsible
chief ofthe international team, consisting of himself
and two more experts in supervisory/training officer
training and in-plant/on-the-job training.

2, He will be required: .

(a2) to maintain harmonious working relation-
ships within the expert teatn and between the
team and national counterpart staff ; .

(b) to. assist in the selection of Government
‘ counterpart personnel. for fellowships to be
organised in accordance with the Project Docu-
ment ; ot

(c) to take responsibility for all materials,
equipment and transport,. and for the local dis-
bursement of any funds furnished to the project
by the ILO on behalf of UNDP;

(d) to control the use of land, buildings, equip-
ment and other property belonging to. UNDP or
assigned to the project by the Government;
_ () toplan the executionoftheproject, including
timing and budgeting of the various operations,
and to prepare technical reports in connection
therewith ; . .

(f) to co-ordinate the efforts of the team with
those. of other agencies whose activities have a
bearing on the work of the project ;

(g) to advise and assist the Technical Support
Unit in the following areas :

@) standard setting, . .

Gi) curriculumdevelopment, .
(i) occupational analysis techniques for the

- determination of training needs, —
Gv)production ofmanuals and other teaching

materials,

{v) establishmentof training, monitoring and
control systems,

(vi) development ‘and maintenance of all
types of teaching aids including laying out and
utilisation of training equipment and machinery,

{vit) developmentofpilot training courses in
co-operation with other units ;
(2) to advise and assist training staff in the

application of modern training techniques;
@) to advise and assist in the development of

trade and occupational standards ;
- _(j), to supervise the preparation of curricula as

' required for various occupational standards;
(®) fo train counterpart staff in the development

of trade and occupational standards ;

) to perform any other duties in connection
-with this assignmentwhich are withinhis particular
competence 2s a yocational training expert,

Qualifications required—{a) A sound general and
technical education related to the duties, preferably
up to university or equivalentlevel ;

(5) Industrial experience in atraining or admin-
istrativecapacity;
_ (©) Demonstrated experience in curriculum and
methods development for industrial training at
different levels, would-be an advantage;

(d) Capacity to plan and organise and to maintain
good working relationships with Government
officials, counterparts and within the expert team.

_ Language.—A, thorough knowledge of written and
oral English is required. ;
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Government Notice No. 178

Dyrzmixrionar.Lazour OFFICE

"TECHNICAL Co-opzRATION PROGRAMME

ANNOUNCEMENT OF VACANCY.

PROVISIONAL

Country.—Oman.

Project-—UNDP/OMA/72/P.2.

Code,—-K07103-517-XXX

Dateissued-—November 1972, =

Closing datefor application,—Nofixed date.

Generalfield—Vovational "Training.
Title of post:,340-Expert/Instructor in’ Aiito-

motive Trades (Post No. 2).

Duty station.—Muscat with travel in Oman.

Duration of appointment.—12 months with possibi-
lity of extension up to 2 total of 18 months.

_ Desirable siarting date.—Early 1973.

Terms of appointment.—Salary and allowances are —
free from incometax. Although quoted in US dollars, ©
they are payable partly inthe currencyof the home
country and partly in the currency of the duty
station.

Annual salary.—Between US $13,578 and US _.
$17,568.

(The initial salary ofthe appointee‘will befixed in
accordance with his/herqualifications andexperience.
Increments are granted annually).

Post adjustment-—Not yetknown.
Assignment. allowance-—US $950 Gitigle rate,

US. $1,200. (dependant rate). )

_- Family allowance Gf eligibley¥——Spouse US $400
per annum ; each child US $300 perannum. >

Other. benefits.—Installation allowance, education
. grant for children, repatriation grant upon termina- -
tion of assignment, 30 w ig days’ annual leave,
home leave travel with eligible dependants every
2 years, social securitybenefits,

Description of duties.—Under the guidance of the:
Principal Vocational Training Adviser establish an
automotive trade training section at the Department
of Communications Workshops and the facilities
required for this type of training in’ other voca-
tional training centres which may be established.
‘The expertinstructor will be attached to the Ministry
of Educationand his services will be made available
to this Ministry and the Ministry of: Communica-~
tions, Social Affairs and Labour. Tn Particular. his
duties will be: .

(t) Advise and assist on training of adults and
youth inthe trade mentioned above;

(2) Advise.andassiston the lay out of workshop :
andinstallation of equipment $ .

3) Advise on. selection . of instructors, and
trainees and their training;

(4) Prepare syllabi, visual - aids, ‘courses and
practical tests, etc.;

(5) Advise on these courses and all
other aspects oCmeto establishing this typeof ©
training in Oman.

2

The expertinstructor will also:z

. :(q@) Train thenational. counterpart staffiin the
execution of the above duties and other teaching

“ and. training personnel in the use of modern
methods and techniques;

(8) Perform any other duties in connection with
assignment which are within the particular

competence of a Vocational . ‘Training Expert/
Instructor.

Qualifications required.Technical Diplomaiin
his field of competence.

4 years’ experience in trade required. |
3. years’ training experience. —

Languages.—English. Knowledge of Arabic. will
be an advantage.

 

- Government+ Notice No.179

INTERNATIONAL Lanour OFFICE
* "Treanicat, CO-OPERATION PROGRAMME

ANNOUNCEMENT: OF VACANCY

Project———UNDP/URT 72/023/P.2.

Code.—K07103-159 .

Date issued-—October 1972. a
Closing datefor applications.—Nofixed date.

Generalfield.—Vocational Training.

Title of post.—303—Expert in Supervisory .and
‘Training Officer ‘Training (Post.No. 2).

Duty stationDar-es-Salaam,

Durationofappointment.—12 months with possibi-
lity of extension upto a total of 30 months.

Desirable starting date.—January 1973.

Terms ofappointment.—Salary and allowances are
free from incometax, Although quoted in USdollars,
they are payablepartly in the currency of the home
country andpartly in the currency of the duty
station. |

Annual
$17,568..

(Theinitial salary of the appointee will be fixed
in accordance withhis/her qualifications and- ex-
perience. Increments are granted. annually),

‘Post adjustment.—(Class 2) {subject to change)
between US $792.and US.$992(singlerate) between
_US $1,188 and US$1,488 (dependantrate).

Assignment. allowance-—US $950° (single rate)
US $1,200 (dependant rate).

Family allowance (if eligible)—Spouse US $400

salary.Between US. $13,578 and Us

‘per annum ;‘eachchild US $300per annum, ~

Otherbenefits—Installation allowance; education
grant.for children, repatriation grant upon termina-
tion of assignment, 30 working days’ annual leave,
homeleave. travel with eligible dependants every
twoyears, social security: benefits. -

Description ofduties—1. The’expert will |bea
member of ari. international team assigned: to. the —
Governmentofthe United Republic ofTanzania on
-& project designed to advise the Ministry of Labour
on the consolidation: of a National Vocational
Training Programme. He -will work under the
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direction of the senior expert arid will be required
to co-operate closely with the other membersof the -

~. team dealing with curriculum development and
in-plant training.

2. He will be required to advise and-assist the
Head of the In-Plant ‘Training Unit in:

(2) selecting training officers or persons res-
ponsible for training in co-operation with industry

- and the Vocational Guidance Unit; .
(®) training oftrainingofficers andthe develop-

' ment of appropriate methods for this purpose and
_ its application to theneeds of industry;

(c) training of trainingofficers participating in
. “Trade Committee activities ;

(d) determining the needfor and implementing
* in-plant training programmes in hisspecial field,
in co-operation with the in-plant training expert;

(e) sel supervisors for training in co-
operation with industry and the Vocational
Guidance Unit; __

(f)introducing job ‘analysis techniques at the
supervisory level for the determination of training
needs $

(g) training of supervisors and instructors, as
the case may be, in on-the-job training techniques
and implementing oftraining programmes ;

(4)organising. the required skjll_ upgrading
training and training in other shop-floor super-
visory techniques.

3. The expert will also be required to:t-
(a) training national counterpart staffin the

execution of the above duties;
(b) submit technical reports in his field as may

be required ;

(¢) perform any otherduties which. fall within
his competence. as a vocational training expert as
“may be required.

‘Qualifications required—i. A. sound general and
technical educationrelated to the duties, preferably
up to professionalengineering or equivalentlevel.

2. Extensive experience as an industrial training
officer.

3. Experience in supervisory and instructor
. training, .

. 4. Experience in /the application of modern
training techniques,

5. Experience iin occupational Gob) analysis iin an
industrialsetting.

6. Ability to express ideas clearly and conicisely
and to maintain good working relationships with
government officials, counterparts and within the
expert team... .

Languoge.-—A ‘thorough knowledge«ofwritten
and spoken English is required, :

 

Government Notice No. 180

INTERNATIONAL ‘LABOUR.Orrice . .
TECHNICAL CO-OPERATION PROGRAMME .

ANNOUNCEMENT OF VACANCY
Country.—Tanzania.

Project—UNDP/URT/71/023/P.3.

- Code.—K07103-159-XXX.
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Date issued—October 1972,

Closing datefor applications.—Nofixed date.

Generalfield-—Vocational Training.
Title ofpost.'—307—Expert in in-plant anid on-

7 the-job training Post No. 3).

Duty station.—Dar-es-Salaam.

Duration of appointment—12. months with i-
bility of anae up to a total of 30 mente
_. Desirable starting date-—January 1973.

_ Terms of appointment.—Salary and allowances are
free from income tax, Although quoted in US_
dollars, they ate payable purtly in the currency of
the home country and partly itin the currency ofthe
duty station. .

‘Annual salary.—Between US “$13,578 and US
$17,568. (The initial salary of the appointee will
be fixed iin accordance with ‘his/her qualifications
and ¢xperience. Increments are granted annually).

Post adjustment.—(Class 2) (subject to change
between US $792 and US$992 (single rate) between
US $1,188 and US $1,488 (dependant rate).

*
._ Assignment allowance-—US. $950 single rate
us $1,200 (dependant rate). i . )

Family allowance (Gf eligible).——Spouse : US $400,
_ per annum each child: US $300. per annum.

Other henefits—Installation allowance, education ,
gtant for children, repatriation grant upontermi- |
nation of assignment, 30 working days* annual leave, |
home leave travel with eligible dependants every |
2 years, social security benefits. .

Description of. duties—1.. The expert will be a
mem of an intetnatjonal: team ed to the
Governmentof,the United Republic of Tanzania
on a project designed to advise the Ministry of
Labour on the consolidation of a National Voca-
tional Training Programme. He will work under
the direction of the senior expert and will be required
to co-operate closely with the other members of the
team. dealing with curriculum development and
supervisory as well as training officer training.

2. He will be required to advise and assist the
Head of the In-Plant Training Unit in;

- {a}. determining in-plant training needs and
setting-up relevant training specifications ;

(6) establishing _ systematic in-plant training
programmes for operative, supervisory and
instructor training ;

© organising the training of new entrants to
. industry and “upgrading courses 5 .

~ (dy developing iin co-operation withthe Tech-
nical Supporting Unit, standardised recording
and evaluation’system 3

. (ce). co-ordinating of in-plant training with .
a centre-basedtraining5

“ developing a placement system: for new
_ entrant trade training ;

-. (g). promoting the work. of. industrial training
committees including group training schemes ;

_ () establishing itineries ofmobile training units ;

(i) advising worker organisations in matters
pertaining toto vocational: training. .
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3. The expert will also be required to:
’ (@) train national counterpart staff in the
execution of the above duties;

(6) submit technical reportsin his field as may
be required ; -

(c) perform any other duties within his com-
petence as a vocational training expert as may be
required, . i”

Qualifications required :

(a) a. sound general and technical education,
preferably up to professional engineering or
equivalent level ;

(b) extensive experience as an industrial training
officer including work on training committees ;

(c) experience in the organisation, admini-
stration and evaluation. of in-plant training
programmes ;

(d) experience in the organisation of group
training and mobile training units would be an
advantage ;

(e) knowledge of modern industrial training
systems and methods;

(f) ability to explain ideas clearly and concisely
and to maintain good working relationships with
government officials, employers, workers’ organi-
sations and within the international team.
Language-—-A thorough knowledge of written

and oral English is required. 8 :

 

Government Notice No. 181
INTERNATIONAL Lasour OFFICE

‘TECHNICAL Co-oOPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY

PRovISIONAL

Country.—Dominica.

Project.—INDP/DMI1/72/007.

Code—K_ 07103-256-004.

Date issued.—October 1972,
Closing datefor applications—No fixed date. .

Generalfield>—Vocational Training.

Title of post—303—Supervisor' and Instructor
‘Training Adviser.

Duty stationROSES.

Duration of abpointment.—12 months.

Desirable starting date-—January 1973.

Termsof appointment.—-Salary and allowances are
free fromincome tax. Although quoted in USdollars,
they are payable partly in the currency of the.home
country and partly in the currency of the duty
station.

Annual salary—Between US $13,578 and
US $17,568. (Theinitial salary of the appointee will
be fixed in accordance with his/her qualifications
and experience. Increments are granted annually).

Post adjustment (subject to change).—(Class 2).
Between US $792 and US $992 (single rate);
between US $1,188 and US $1,488 (dependantrate).

t allowance-—US $950 (single rate)$ .Assignmen
US $1,200 (dependant rate),
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Family allowance (if eligible)—Spouse US $400
per annum. Each child US $300 per annum.

Other benefits—Installation allowance; education
grant for children ; repatriation grant upon termina-
tion of assignment ; 30 working days’ annual leave ;
home leave travel with eligible dependants évery
two years ; social security benefits.

Descriptionof duties-—The Adviser will advise and
assistthe Government authorities of Dominicain the
establishment of a supervisory and instructortraining
scheme, Hewill be attached to the Ministry ofHome
Affairs which will be responsible for the scheme, but
the adviser will also have to collaborate with other
Government Departments such as the Ministry ‘of
“Trade and Industry, the Ministry of Agriculture,
Land and Co-operatives, and the Ministry of Works,
Furthermore, the co-operation of the Dominican
Employers Federation and the Trade Unions in
the country will have to be ensured in consultation
‘with Governmentauthorities.

In particular the Adviser will be required to:
(a) assist the authorities of Dominica in deter-

mining training needs based on the specific
structure of the country in the fields of supervisor
and instructor training ;

(6) develop course material and instructional
procedures on teaching and demonstration techni-
ques including the use of audio-visual and other
aids for the various types of training ;

(c) conduct pilot courses in instructor and
supervisory training ;

(d) train at least one counterpart in each field
who can continue to conduct additional courses
a8 appropriate ;

(e) alleviate the acute shortage of supervisors
by introducingtraining programmes forupgrading. |

Qualifications required.—(a) A good general. and
technical education up to technician level or equiva-
ent; , ‘

(5) Experience in the implementation ofsupervisor
and training schemes for workers of different trades -
and levels;

(c) sound practical training. and subsequent
extensive experience in-instructor and’ supervisor
training with the nécessary pedagogical background;

(d) ability to explain ideas clearly and to maintain
good workingrelationships;

_ (e)} a through working knowledge of English.

 

Government Notice No. 182 -

- INTERNATIONAL LaBouR OFFICE
Tecunicat Co-Operation ProcRAMME °

ANNOUNCEMENT OF VACANCY ~
” Country.—Thailand,

. Project-—-UNDP THA/69/014.

Code-—K.07004-350-006,
Dateissued—November.1972.

Closing datefor applications.—Nofixeddate.
Generalfield.—RuralDevelopment.

Title of post-—121—Expert on Rural Manpower
andEmployment,

Duty station-—Bangkok ; frequenttravellingin the
# gt country?
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Duration ofappointment—12months, .
Desirable starting date-—January 1973...

_. Terms of appointment.—Salary and allowances are
freefrom income tax, Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly. in the currency of the duty

_ Station. ;
Annual salary.—Between US| $16,555 aiid US

$20,130. -

(Theinitial salary of the appoiritee will be fixed in
accordance with his/her qualifications and experience.
Increments are granted annually,

Post adjustment,—(subject to' change) (Class 1
_ between US $474 and US $550 (single ny
betweenUS $711 and US $825 (dependantyate),

Assignment allowance—-US $1,100 (single rate);
US $1,400 (dependantrate).
Family allowance (if eligible).—Spouse: US $400

_ per annum ; Each child: US $300 perannum..
Other benefits—Installation allowance,. education

grantfor children, repatriation grant upon termina~
tion of assignment, 30 working days’ annual leave,
homeleave’travel with eligible dependants every
2 years,social securitybenefits. - . ‘

Description ofduties.—In continuingandexpanding
thework of an ILO expertwho has been dealing with
rural ‘manpower and employment problems ‘in
Thailand since 1968,the expertwill be attached tothe
Manpower. Planning Division of the National -
Economic Development Board (NEDB), and will
co-ordinate his activities with those of (a) other
‘divisions of NEDB, and (8) the ILO. general man-
powerassessment and. planning. expert. attached to

General functions—The expert will advise the
GovernmentofThailand on:

(a) the formulation of a coherent rural employ-
ment policy based on a thorough analysis of the

manpower and employmentsituation ;
(6) the design of rural employment programmes

and projects focusing on the fuller. utilisation of
_ existing human resources both in quantitative and

qualitativeterms.

Specific duties.—The expert will be required to :
1, Examine present and foreseeable rural

employment problems in. the context. of the |
economic and social development efforts of the’
country.

2..Formuldte programmes and projects aiming
at:

(a) increasing the levelofraral employment;

(6) reducing permanent and. seasonal rural
underemployment; 7

{c) increasing the income of the rural popula-
tion; oo .

(d) reducing rural-urban migratory move-
. ments, . Oe

3. Advise the Government on training require-
ments and skill promotion for thefuller utilisation
of the available rural labour force in connection
with the programmes and projects referred to
above. - — mo

4, Wind up any on-goingfield studies, analyse
the datacollected and draw conclusions from such
studies with a view to solving the employment
problems broughtto lightin them.

a
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2 years,socialsecurity benefits.

in
5, Train government counterpart staff in. the

methods.and techniques of rural manpower and
- planning with particular emphasis on translating

the conclusions of investigations into practical
action schemes to improve the rural employment
situation, (The duties listed above are subject to
the final approval by the Government; slight

'__ modifications are therefore not excluded.)

Qualifications required—Solid academic back-
ground, preferably in agricultural/rural economies,

Substantial experience in planning and imple-
mentingrural developmentprogrammiesand projects,
notably in developing countries, with emphasis on
tural employmentpromotion. : OO

Language.—FullknowledgeofEnglish.
 

Government Notice No. 183

INTERNATIONAL LABOUR OFFICE
‘TECHNICAL Co-oPERATION PRoGRAMME

‘ ANNOUNCEMENT OFVACANCY ~
. ProvisionaL —

Country.—Botswana. ,

Project.—-UNDP BOTS/72/005/P. 10.

Code.—K07103-113-004.

Dateissued——November 1972.
_ Closing datefor applications—Nofixed date.

Generalfield—VocationalTraining, NationalVoca- . -
tional ‘Training Scheme and Instructor Training.

Title ofpost:—319-—Expert in Trade Testing (Post
No. 10), ©

Duty station—Gaberone with travel throughout
country if required. . oo,

_ Duration ofappointment.—12 months withpossibi-
lity ofextension up to a total of24 months,

Desirable starting date.-—March 1973.

Terms of appointment.—Salary and allowances
are free from income tax. Although quoted in US.
dollars, they are payable partly in. the currency ofthe
home country and partly in the currency of the duty
station,  — . y _ :

. Annual salary—Between US $13,578 ahd US
$17,568,

(Theinitial salary of the appointee will be fixed in
accordancewithhis/her qualifications and experience.
Increments are granted annually.)

Assignment allowance--US $950 (single rate)
US $1,200 (dependantrate). ©

. Family allowance Gf eligible)-—Spouse : US $400,
per annum. Each child;US. $300 per annum.

Other benefits—Installation allowance, education
grant forchildren, repatriation grant upon termina~-
tion of assignment, 30 working days’ annual leave,
home. leave travel with eligible dependants every

‘Description of duties—i. The expert will be a
member of an international team ‘assigned to the
Governmentof the Republic of Botswata to assist
withthe initial operation and expansion ofa National
Vocational and Instructor Training Scheme. The
expert will work under the direction of the ILO



172
Project Manager and in close collaboration with the
Labour Commissioner(Ministry of Health, Labour
and Home Affairs) and other members of the ILO -
team,consisting of experts in automotive,electrical,
building, machine-shop/fitting, welding/sheetmetal,
plumbing/pipe-fitting, air-conditioning and refrige-
ration trades as well as in instructor training:

2, As a memberof a team whose duty it is to.advise and assist the Government in developing
vocational training in accordance with the objectives
of the project as specified in the Project Document, -
the expert will be responsible for:

(a) settingup and equipping a trade testing unit
for engineering and building crafts;

(6) developing trade tests and ‘setting . of
standards acceptableto the Governmient,employers
and trade unions ; .

(c) establishing of trade testing procedures
which are applicable throughout the country and
suitable for a mobile testing unit ;

(@) training national counterpart staff in pre-
paring and conducting trade tests and in the
running of a trade testing centre ;

(¢) preparing and submitting to the Project
Manager such reports on the above-mentioned
activities as may be required ; _
G) performing any other duties. which are

within his particular competence as a vocational

fications required—A good general and
technical education, preferably up to professionalengineering level or equivalent,
Proven ability in setting up trade testing facilities
in preparing andconducting trade tests.

Adequate training and practical experience in one
or more ofthe engineering ot buildingtrades.
. Considerableexperienceinorganisingandconduct-
ing apprentice and craft courses, Experience in
developing countries would be an advantage,

Ability to explain ideasclearly to individuals and .
different backgrounds and .groups having widely

educational levels.
Ability to maintain good.working relationships ©

withlocal staffandothermembers oftheinternationalteam. :
Language—A thorough knoweldge of written and

oral English is required. :

GovernmentNoticeNo, 184

INTERNATIONAL LABOUR OFFICE
TEcHNicaL Co-oPERATION PROGRAMME
ANNOUNCEMENT OF VACANCY

Country.—NetherlandsAntilles,
Project.—-UNDP/NAN72002
Code—K07004-239-008, |
Dateissued—October 1972, .
Closingdateforapplication.—Nofixeddate.
Generalfield—Handicraftsand Cottage Industries,

OrganisationandDevelopment.
Title of post.—282-Expert in Sewing and Vegetable

FibrePeeDesigner. _. : ee

Dutystation—St. Eustacius.
Durationofappointment.—6months. :
Desirablestartingdate.—AstJanuary, 1973.
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_ handicrafts products ;

_No. 7, Vol.60.
; Terms of abpointment-—Salary and ‘allowances

_ arefree from income tax, Althoughquotedin US
dollars, they. ate payable partly inthe- cufrtency
of the home country and partly in thecurrency of
thedutystation. Po ot
Monthly salary.—Between US$1,131.50 and US
$1,464.00 (Theinitial salary of the appointee will be
fixed in accordance with his/her ‘qualifications and .
experience). oe - .
Daily subsistence allowance-—ist May to 15th |

December US. $26.00 per dayduringthe first sixty
days US. $20.90per day thereafter,

© 16th Decemberto 30th April US $32.00 per
day during’ the first sixty days, US $26.00 per day —
thereafter, ,

Other benefits24 working days’ leave per month ©
social security benefits...” = ae

Description of duties.—The expert -will serve as
part of an international team of experts assistingthe:
Government of the Netherlands Antilles in the
development of handicraft industries, He willbe
assigned to the Island of St.. Eustacius in order. to
assist in the development ‘of the existing fibre
craft industries there. , SO

Hisspecific duties willinclude: -
(a) assess. methods, designs, products, taw -

materials as well as levels of skills available ;
(8)on ‘the: basis -of this. survey, embark on

— product development, through. better. and more
_ attractive or functional designs, improvement of

. methods, raw: materials, improvement of/or skill
adaptation, improvement of tools and equipment; —

_{¢) carry out: market investigations for the
improved products :

_ (d) work out training programmes for technical
‘and creative skillsand assist in its implementation;

_- () train instructors, workers and supervisory

(f) establish quality norms for the products;
The expert’ will focus his. efforts through the .

local “foundations” “which have been established

-

_
under previous UNDP/ILO assistance.

Qualifications required—A basic degree of diploma ; |
in crafts, design, industrial ‘or fine arts from a

_ recognised schoolorspecialised institute ;

specialised. knowledge and practical experience
in 4 responsible; (or teaching) capacity of handicrafts
undertakings, preferably of the kind dealing with
fibreorrelated products 3

experience. in the operation of suchventures, or
oftrainingschools ; cle

experience or knowledge of the technology related
to the trade(Textiles) ;

experience in design. of fibre -or textile based

ability to communicate and work with personsof
adifferentculture andbackground.

Languages-—Full working knowledge of English
. is essential. Knowledge of Dutch would bea distinct

advantage,
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Government Notice No. 185

yrernationat Lapour OFFtce
"TECHNICAL Co-opERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
’ Country.—Netherlands Antilles;
Project-—UNDP/MAN 72002. .
Code.—-K07004,239.008, oe
Date tssued—October 1972,
Closing date for applications.—No fixed. date.
Generalfield.—Handicrafts and Cottage Industries,

Organisation and Development.

Title ofpost.—287-—~-Expert in Wood Carving.
Duty station,—-Bonnaire, an

Duration of appointment.—6 months.

Desirable starting date-—1st January, 1973.

_ Terms of appointment,—Salary and allowances are
free from incometax. Although quoted in US dollars,
they are payable partly in the currency of the home
country and partly in the currency. of the duty

’ station, .

Month!
US $1,464.00,

, (Theinitial salary of the appointee will be fixed
in accordance withhis/her qualifications and expe-
rierice), , :

Daily subsistence allowance : 1st ‘May-45th December
US $26.00 per day during thefirst sixty days, US
$20.90 per day thereafter.

16th December-30th April US $32.00 per day
during the first sixty days, US $26.00. per day
thereafter, "

- Other benefits.—2}working days’ leave per month,
social security benefits. : :

Description of duties—Theexpert will serve as
part of an international team of experts assisting the
Government of the Netherlands Antilles in the

- development of Handicraft Industries. He will be
assigned to the Island Bonnaire in the development
of woodcarving crafts made from locally available
species of hardwood, as a substitute for imported
carvings which are sold to the tourists.

Thespecific tasks will include:

(2) make an assessment of the importance of
the markets for woodcarving, in terms of volume:
variety of objects, taste of preference from tourists
(customers);

(6) assess the importance of raw materials,
resources available in the Island ;

_ (c) draw up list of equipment of tools needed
‘for training and demonstration as well as appro-
priate, for commonfacility purposes ;

(d) crganising training and skill orientation or
upgrading courses in order to develop wood-
carving abilities and skills within the local popula-
tions;

(@) designing and assisting individuals to achieve
distinct Antillean characteristics in the wood-
carving;

salary—Between US $1,131.30. and-

(f) organising advisory. services for handicrafts
workers or entrepreneurs in matters of design,

_ product adaptation and manufacturing techniques;

(g) training of a national counterpart staff and
instructors to carry.on these activities upon tertmi-
nation of internatiofial assistance. -
Theexpert will focus his efforts through the local

“fouridations’ which have been established under
previous UNDP/ILO assistance. -

Qualifications required—(a) a basic ‘degree or _
diplomain arts and crafts from arecognised schoolor —
institution specialised by reference inwoodsculp- -

_ ture and/or design;
(0)specialist knowledge and experience in the use

of tropical woods, and manufacturing techniques,
preferably. at the artisan level;

(c) experience and flair for design and the adapta-
tion of designs to a given taste or marked require-
ments > mo :

(a) ability to train in technical and design skill ; and

(2) the ability to work within the context of an
international team of experts—-to communicate and
transfer knowledge to persons of different culture
and. background, with little formal education.

_ LanguagesFully satisfactory knowledge of
English, knowledge of Dutch would be a distinct

advantage.

 

Government Notice No., 186

INTERNATIONAL LABOUR OFFICE
‘Tecrnicat Co-operation ProcramMMe

ANNOUNCEMENT OF VACANCY

PRovisionat.

Country.—Netherlands Antilles.

Project—UNDP/NAN 72002.

Code.—K07004,.239,008.
Date issued-—October 1972.

_ Closing datefor applications—No fixed date.

__ General field—Handicrafts Organisation and)
Development. -

- Title of post,--292—Expert in Sewing and Doll
Designing.

Dutystation.—Curacao.

Duration of abpointment-—6 months.

- Desirable starting date—Ast January, 1973.

Terms of appointment—Salary and allowances are
free from incometax. Although quoted inUS dollars,
they are payable partly in the currency of the home
countryand partlyin the currency ofthe duty station.

Monthly salary.—Between US $1,131.50 and US
$1,464.00. (Theinitial salary of the appointee will be
fixed in accordance with his/her qualifications and
experience), mo

Daily subsistence allowance :
Ist May to 15th December, $26.00 per day

during the first sixty days, $20.90 per day there-
re oe .

-

._

16th December to 30th April, $32.00 per day
during the first sixty days, $26.00 per day there-

»



174

Other benefits—24 working days’leave, per month, —
social security benefits.

Description of duties——The expert will serve as
part of an international team of experts assisting the
Government of the Netherlands Antilles in the -
development ofhandicraft industries, He will be
assigned to the island of Curacao in order to assist
in the development and revival of existing doll-
making and other textile based. handicrafts products.

The expert’s specific tasks will include: ‘

(a2) assess methods of production, designs,
ptoducts, raw materials as well as levels of skills
availables °

(2) on the basis of this survey, embark on
product development through better and more
attractive or functional designs, improvemerit of
methods, raw materials, improvement offor skill
adaptation, improvementof tools and equipment;

(c) draw uplist of equipment and otherfacilities
. needed ;

{d) carry out market investigations in order to
assess the saleability of new products ;

(e) work out training programmes for creative
(design) and technical skills and assist in the
implementation of such programmes ;

(f) train counterparts and instructors in the
duties above.

The expert will focus his efforts through the local
“foundations”, which have been established under

_ previous UNDP/ILOassistance.

Qualifications required : ,

_ @a basis degree or diploma in crafts, design
(Gndustrial or fine arts) from a recognised school or
specialised institution 3
_- &) technical Inowledge and practical experience
in the design and manufacture of textile based
fancy handicrafts, preferably dolls. or. related
products ; ,

(c) experience in the operation of one or more
workshops producing such items would be a
distinct advantage ;

@) ability totrain in technical and design skills
would be a pre-requisite ; ,

(e) ability to communicate and workwith
persons of a different culture and background.

_ Languages.—Full working knowledge of English
is essential. Knowledge of Dutch would be an
advantage.
 

GovernmentNotice No. 187

INTERNATIONAL LABOUR OFFICE
TECHNICAL Co-oPERATION PROGRAMME

ANNOUNCEMENT OF VACANCY
PROVISIONAL

Country.—Netherlands Antilles.

Project.UNDP/NAN 72002
Code.—K_07004.239.008.
Dateissued.—November 1972,
Closing datefor applications.—31st March, 1973.

Generalfield—Handicraftsand Cottage Industries,
Organisation and Development. ,

Title of post.~-294—Expert in drawn thread lace
(stylingand making). . .
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Duty Station—Saba.

Duration ofappointment.—6 months.
Desirable starting date.-—July 1973.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency ofthe
home country and partly in the currency of the duty
station. se ;

Monthly salary.—Between US $1,131.50 and US
$1,464.00 (The initial salary of the appointee will
be fixed in accordance. with his/her qualifications
d experience). | -

Daily silbsistance allowance—1gt May to 15th
ecember $26.00 perday during thefirst.sixty days,
20.90 per day thereafter,

16th December to 30th April $32.00 per day
during the first sixty days, $26.00 per day thereafter.

Other benefits.—24 working days’ leave per month,
social security benefits. an .

Description of duties,—The expert will serve as
part of an international team of experts assisting the
Government of the Netherlands Antilles in the
development of handicrafts industries, He will be
assigned to the Island Saba in order toassist the
existing lace making trade there, and through the
national foundation train artisans in improved
techniques of production, styling and marketing,

"The specifictasks willinclude :
~ (a) assess methods, designs, raw materials atid
levels ofskills available; ~ a

(b) determine. better or improved methods,
better designs, approptiate raw matetials as well
as appropriate levels and equipment needed;

_ {ce} assess the market value of present or im-
proved lace prodiicts and search for outlets 5

(d) work outtrainingprogrammes as appropriate
and assistin their implementation ;

(e) train instructors and other counterpart
personnelin the dutieslisted above ;

(f) train craftsworkers,.and young persons in -
technical, design and managerial skills, including
marketing techniques.
The expert will focus his efforts through the local ~

“foundations”? which have been established under
previous UNDP/ILOassistance, ;

Qualifications required—(ad) a basic degree or
dislont in crafts, design, industrial or fine arts from
a recognised school; ,

(6) specialist knowledge and vast practical ex-
perience in a responsible’ (or teaching) capacity of

. lace making, including designing and reproduction ;
(c) experience in the Organisation and ‘operation

. of a handicrafts type ‘designand production centre
or school and in the conduct of training, consultancy
and extension ‘programmes for this purpose ;

(@) ability to work within a team of international
experts plus ability to communicate well and to
teach mariual and design skills to people ofdifferent
culture and development; _ Te

{e) experience of marketing of lace, or related
productswouldbe an advantage.

Languages:—Full working knowledge of English,
both written and oral. Knowledge of Dutch would be
adistinct advantage. : co -
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Government Notice No, 188

INTERNATIONAL LaBour OFFICE
TecunicaL Co-OPpgRATION PROGRAMME

ANNOUNCEMENT OF VACANCY

PROVISIONAL ,

Country-—Netherlands Antilies.
Project—UNDP/NAN 72002,

Cade-—K07004,239.008.
Date issued—October 1972,

Closing date for applications—-No fixed date.
GeneralfieldHandicrafts and Cottage Industries, _

Organisation and Development,
_ Title of post.—294—Expert in Silk Screen Print-
ing, Block-printing and Dyeing.

Duty station,—Saba.
Duration of appoinitment.—Oneyear.

Desirable starting date:-—1st Januarf, 1973.

Terms of appointment.—Salary and allowances are
free from income tax. Although quoted in US
dollars, they are payable partly in the currency of
the home country and partly in the currency of the
duty station. =| .
Annual salary-Between US $13,578 and

US $17,568, —

_ (The initial sdlary of the appointee will be fixed
in accordance with his/her qualifications and expe-
rience, Increments are granted annually),

_ Post adjustment—{Class 2) between US $792
. and US $992 (single rate) between US $1,188 and
US $1,488 (dependantrate). ;

Assignment allowance—US $950
US $1,200 (dependantrate),
Family allowance (Gf eligible)—Spouse US $400

per annum 3 each child US $300 per annum.

Other benefits-—Installation allowance, education
grant for children, repatriation grant upon termina-

_ tion of assignment, 30 working days” annual leave,
home leave travel with eligible dependants evety
2 years, social security benefits.

Description of duties—The expert will serve as
part of an International team of experts assisting the
Government of the Netherlands Antilles in the
development of handicrafts industries. He will be
assigned to the Island of Saba in order to assist in
the development of silk screen and biock-printing
handicrafts, preferably those based on existing
traditional designs. , * :

'- His specific tasks will include :
(a) assess methods, designs, raw materials arid

levels of skills available;

(6) determine better or appropriate methods of
_ processing, create designs, in particular those used

(single rate),

in drawn thread laces on the island and elsewhere,’
by photographic,
transfer methods ;
-(c) determine processes, equipment as well as

tools and raw materials needed;
(d) carry outproduct developmentatid sampling

in order to assess the marketability of such
products 3

enlarging or other modern

OFFICIAL GAZETTE 475

(e) work out training programmes in technical
and design skills and assist in the implementation
of such programmes ; ;

(f) train workers, instructors and other counter-
part personnel in such techniques, .
‘The expert will focus his efforts through the local

“foundations”. which have been established under
previous UNDP/ILO assistance.

Qualifications required :
(a) a basic degree or diploma in crafts, design

industrial or fine arts from a recognised school,
or from a specialised institution;

(6) specialised knowledge andextensivepractical
experience in textile printing, preferably for
printing carried out by handicrafts methods, such
as block, screen, wax or other transfer printing,
both in an executive or training capacity ;

(c) knowledge of modern design development
and reproduction techniques {including photo-
graphic methods) ; -
 (d) experience in the operation of a printing
workshop for cotton,silk or other textile materials,
and in the organisation of such workshops, and
ability to communicate_or transfer knowledge to
persons of a different culture and background;

(e) ability to work within the framework of an
international team of experts.

 Languages.—Full working ,knowledge of English
is essential, knowledge of Dutch would be a distinct |

- advantage.

 

Government Notice No. 189.

INTERNATIONAL LABOUR. OFFICE
ANNOUNCEMENT OF VACANCY

HO/FT/72/27
Closing datefor applications—
ani ofappointment.—Fixed term, one year renew- |

Dutystation—Geneva.
Grade—P 4.
Organisational ‘unit—Research and Planning —

Department, EconomieBranch. :

Starting date-—~As soon as possible.

Salary and allowances-—(Normally exempt from -
iricome tax). oe

‘The initialsalary of the person appointed will be
fixed in accordance with his/her qualifications and
experience, Increments are granted annually, subject
to satisfactory service. Salaries and allowances are
exempt from Swiss income tax; any other income
taxes levied on ILO emoluments will be re-
imbursed in accordance with establishedrules.

While the successful candidate will be initially
working in Geneva, he/she may he assigned sub-
sequently to any duty station designated by the
Director-General ofthe ILO. .

_ Basic salary-—Rising by annual increments
minimum US $13,578 ; maximum US $17,568.

. Post adjustment—(Variable according to cost of
living, basic salary level and dependency status) at
present fromUS $2,376 to US $4,464.
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Otherallowances andbenefits.—

Family allowance.--(if eligible) ; Spouse $400. per
annum, each child $300 perannum.

Other denefits—Subject to specific terms’ of
appointment—Pension and Staff Sickness Insurance
schemes ; children’s education grant ofup to $1,000
per year per child; 30 working days annual leave ;
assignment allowance or reimbursement of removal
expenses (according to type of contract) } installation
allowance ; repatriation grant; Aome-leave travel
with eligible dependants every 2 years, ‘hee

SEnror Economist ‘oe
Description of duties.—To contribute with” a

minimum: of supervision to the work ofthe Economic
Branch

In particular :

To contribute to the research programmeofthe
Economic Branch, which js concerned with the

ring of economic conditions and policies on
ILO objectives such as high and stable employ-
ment and more equitable incomedistribution.

To participate in maintaining liaison with, and-
contact with the economic work of, other inter-
national organisations.

To assist the Economic Adviser at a responsible —
Jevel in (a) the administrative duties of the
Economic Branch, and (6) stimulating and co-
ordinating an adequate programme of economic
research for the Office as a whole in consultation
with the organisational units concerned, and
giving ptofesstonal guidance -to economic work
in other organisational units of the Office. This
would include : ‘

@ representing the Economic Adviser at
departmental, inter-departmental and inter-
agencymeetings and working parties ;

G@) assistance. in planning and co-ordinating
the co-operation of national research bodies and
of other international organisations in the ILO’s
Programme ofEconomic Research ; ,

(ii) providing advice on economic aspectsof
ILO operational activities and activities con-
cerned with programmeevaluation. °

Qualifications required—a firm gtasp of the
principles and techniques. of economic analysis,
acquired through Specialised university training in
economics (not confined to labour gconomics) to an
advancedlevel; . : : ,

extensive experience in applying ‘the methods of
economic analysis to Jabour and social problems,
including demonstrated ability to carry out inde-
péndentresearch ; |

the knowledge, maturity ofjudgementandqualities
of leadership needed for participating effectively in
planning the work ofthe branch, serving as manager
of a continuing‘work item which may involve super~
vision of the work of a small group of economists,
representing the Economic Adviser at departmental,
inter-departmental and inter-agency meetings and
working parties, giving advice on his behalfto other
departments in connection with manuscripts,
research projects and technical co-operation activities,
and assisting in the tasks of ensuring consistency and
a high standard of work on economic problems
throughouttheoffice ;
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Languages.—A fully satisfactory knowledge -of,
including proven ability to draft well in English,
French or Spanish ; 2 good working knowledge of a
secondofthese languagesis highly desirable,

Method of applications—Applications should be
made on an ILO Application for Employment form,
which is obtainable from the Pefsonnel and Adminis-
trative Services Department, International Labour
Office, 154 sue deLausanne, 1211 Geneva 22
(Switzerland). a
Important —

1, Candidates arerequested to read carefully the
conditions to. be fulfilled § persons who do not mieet
_these requirements should abstain from applying:

2. Thecompleted form shouldbe returned before
- the closing date indicated overleaftogetherwith :

(@) copies (not originals) of any diplomas or ©
degrees and of any references from previous
employers 3 Le .

(i) twa self-addressed envelopes, not stamped,
which,will be used by the ILO :

to acknowledgereceipt ofthe application,
. to inform the candidate in due course of the

' resultofhis application. a

3. Please quote vacancy numbér shownin heading.
 

Government Notice No. 190

INTERNATIONAL Laspour OFFICE

ANNOUNCEMENT OF VACANCY _
" HO/FI/72/29

Type i appointment.—Fixed-term oné year .
(renewable), . .

“Dutystation.——GENEVA,

:.- Organisational unit.—Finance and General Services
Department, Management Services Branch.

Starting date«—As. soon. as. possible.

‘Closing datefor applications. Doe

Salary and allowances (normally exempt from
income tax)—~The initial salary of the person.
appointed. will be fixed in accordance with his/her
qualifications and experience, Increments are granted
annually, subject to satisfactory service, Salaries and
allowances are exempt from Swiss income tax} any
otherincome taxes levied on ILO emoluments

. will be re-imbursed in accordance with established
es.

While the successful candidate will be initially
working in. Geneva, he/she may be assigned sub-
sequently~to any duty station designated by the
Director-General of the ILO. -

Basic salary.—Rising by annual increments
minimum US $9,274 ; maximum US $27,568.

Post .adjustment.—{Variable atcording to cost of
living, basic salary level and dependency status) at
present from US $1,644 to US $4,464. ;

- Other allowances and benefits :

Family allowance (if eligibie)—Spouse $400 per
annum 3 each child $300 perannum.

#
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Other  benefits.—Subject_to specific terma of
 appointment—Pension and Staff Sickness In-
suratice Schemes ; children’s education grant of
up to $1,000 per year per child. 30 working days
annual leave ; assignmertit allowance or reimbiirse-
ment ofremoval expenses (according to type of
‘contract); installation allowance; repatriation
grant ; home-leaye travel with eligible dependants

_ every two years,

ORGANISATION AND Mrriiops SPECIALIST ©

_ Description of duties—1, The Management Ser-
vices Branch ofthe ILO is responsible for providing
an internal management consultancy service to all

. Sectots of the TLO. The incumbent of the post will
be responsible to the Chief of the Branch for the
following duties : :

(@) determiningthe mosteffective organisational -
atrangements for proposed new programmes and
‘activities, and for currentactivities; ‘

(6) simplifying working methods and admi-
nistrative and clerical procedures ; and eliminating
tunnecessary tasks and procedures; mn

{c)' determining work loads and staffing require-
ments ;

(d) designing, improvingand eliminatingforms ;

- (e) planning efficient office layout and space
utilisation for existing or proposed premises;

(f) systems arialysis aspects ofdata processing,

2. Conducting cost reduction and other manage-
ment econoniic studies, and assisti i
approved recommendationsarising from suchstudies,

3. Assisting in training junior officials of. the
Branch in the techniques and skills required in the
Branch’s ‘work,

Qualifications required : a

Academic background.—A University degree or
diploma}; or a recognised technical diploma of a

‘professional. society or institute, or equivalent
experience.

Professional experience and knowledge.—Atleast
Six years experience as a management consultant
in the fields of industrial: engineering and either
office organisation and methods of management.
accounting ; or at least eight years in industrial
enpineering and office organisation and methods
(including at least two years as the manager of one
of these specialised units) in a substantial in-

. dustrial company or governmental organization,

_ Languages-—A fully satisfactory kriowledge of
English or French including ability to write
clearly, concisely, and articulately, A knowledge
of the other language would be an advantage. .

A very sound knowledge of the techniquesof
‘work measurement (including work sampling)
methods study, work planning andcontrol, layout
planning, and office systems planning. Experience
in forms design and data processing and knowledge
-of the office equipmentfield would be advantages.
Experience inadapting systems and procedures to
EDP would be most desirable. The ability to present
thefindings ofmanagement studies clearly and concise
in @ written report and to make clear, understandable
recommendations that are well supported by the
jindingsis essential. :
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Method of application.—Applications should be
made on an ILO Application for employment form,
whith is obtainable from the Personnel and Admi-
nistrative ServicesDepartment, International Labour
Office, 154 rue de Lausanne, 1211. Geneva 22
(Switzerland). —

_ Important : .
“1. Candidates are requested to read carefully

the conditions to be fulfilled ; persons who donot
meet these. requirements. should abstain from
applying. = .

2. The completed form should be returned
before the closing date indicated overleaf together
with +

(2). copies (not originals) of any diplomas or
degrees and of any references from previous
employers;
Gi) twoself-addressed envelopes, not stamped

which will be used by the ILO: -
- to acknowledge receipt of the application
to inform the candidate in due course of

the result ‘of his application, . 7

3. Please quote vacancy number shown | in

 

Government Notice No. 191 —

ANNOUNCEMENT OF VACANCY IN THE
Foop ann Acricunrure ORGANIZATION

- oF THE Unrrep Nations

_ Post title and grade—Cwmr, Fisnine Vessers
Sxcrion, P-4, .

Post No.--6342-0017.

Type of appointment.—Fixed term* three years.

Vacancy announcement.—No. 479-FI1,
Date issued.—2nd January, 1973.

Closing date.—27th February, 1973. .

Organizational’ unit-—Fishing Vessels and
Engineering Branch. Fishery Industries Division.
Fisheries Department.

Location.--Rome,

Duties and responsibilities—Under the direction of
the Branch Chief, the incumbent assumes, responsi-
bility for the developmentofthat partof the Branch’s
programmerelating to fishing vessels in context of
fishery industry promotion and development.
Within this broad field he will :

Give advice to Member Governments, industry,
inter-governmental bodies and other interested
institutions on technical and economic aspects of
all types of fishing ‘vessels,

Direct and assist the preparation of vessel
_ designs and, related: technical studies, within the
Division’s work programme in support of
industry developmentin general and in support of
Organization’s fieldprogramme specifically.

Participate in the identifications and formulation
of field projects and provide ical ‘assistance

- in their execution, including the selection, briefing
arid téchnical-backstopping of experts; assist in
evaluation of field projects and promote and
initiate follow-up activities,
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Initiate and direct the preparation of technical
papers and reports, articles and other publications
with a view toj contributing to international
co-operation aiming at technical and economic
improvement of fishing vessels.

Undertake the preparation and conduct of
meetings, seminars, working groups and represent
the Organization in international conferences
covering his subject matter field. ,

Establish and maintain <lose contact with
technical and professional institutions concerned
with research and design of fishing vessels and
promote the dissemination of information on work
thereon. ‘

Perform related duties as assigned.

Qualifications—Essential—University degree in
naval architecture. ~ .

Seven years’ professional experience in responsible
positions relating to fishing vessels, their design,
operation and construction. Knowledge and. ex-
perience in international work related to fishing
vessel development; thorough knowledge of major
fishing techniques and their influence on vessel
design ; shipyard practice -and experience in vessel
repair and maintenance,

Very good, knowledge of English, French or
Spanish.

Ability to write concise reports/papers/articles and
to edit and review papers for publication. Ability to —
serve as technical secretary of working groups,
meetings and conferences in the subjectfield ; to deal
with government officials and experts working in
special fields; to work effectively with persons of
different nationalities and different cultural back~
grounds,

Qualifications—Desirable-—Knowledge of addi-
tional languages ; research and teaching experience
in technical subjects of pertinence; knowledge of
marine engineering practices.

Very good knowledge of English desirable in view -
of work requirements.

Emoluments.—Based on US. $ equivalents, they are
payable in the currency of the duty station and, on
request, partially in the currency of the home
station, “Gross salary” represents the amount on
which pension contributions. and benefits | are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes),4

Salary per annum : ©
Starting Maximum

(Gross: $18,120) (Gross: $24,280)
Net:. $13,578 Net: $17,568

Family allowanceperannum,—{Subjectto eligibility i Mycoplasmas.
of dependency)...

Spouse $400; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $2,376 to $4,464.

Other benefits-——Subject to specific terms of
appointment ; pensionandmedicalschemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport

of household goods or assignment allowance,
installation allowance and repatriation benefits, home

- Jeave travel with eligible dependents every two years,
children’s education grant (where applicable),
Method of application—Applications .to . reach

Central Recruitment, PersonnelDivision, FAO, via
delie Terme di Caracalla, 00100-Romie, Italy, by
27th February, 1973. Quote: VA No, 479-FII.

External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form
Adm 75. .
* Not. applicable to staff miembers holding a

permanent appointment. : .
 

Government Notice No, 192

ANNOUNCEMENT OF Frecp Post VAcANCY.IN THE
; FooAnp AGRICULTURE ORGANIZATION
: of THE UNitEp NATIONS

. Post title (Post No., Project)—AnmmaL Heauri.
Orricer (CCPP) Near-East Animal Production and
Health Centre (NEADEC)—REM,72/047.

Vacancy announcement—No. 950-AGA-52.

Date issued.—2nd January, 1973.
Closing date-—27th February, 1973. .
Duty station.—-Teheran, Cairo or Khartoum,

_ Duration.—24 months*, Subject ‘to approval of
REM 72/047 by UNDP.

. Starting date.—ist July,.1973. cs
Background.-—UNDP,in collaboration with FAO

and the Governments of Arab Republic of Egypt,
Cyprus, Iran, Iraq, Jordan, Kuwait, Lebanon, Libya,
Somalia, Sudan and Syrian Arab Republic, has
established the Near-East Animal Production and
Health Development Centre (NEADEC) to promate .
‘balanced developmentof the animal industryin the
region by continuing the services in animal health
started by Near-East Animal Health Institutes’ Co-
ordinating Unit, Beirut, and initiating activities in
animal production on a regional basis. The NEADEC
is composed of twoclosely co-operating units, one for
animal health and the other for-animal production,
and the Scientific Instrumentation Repair and
Maintenance Unit. :

* Duties.—Researchon the production and standardi-
zation of antigens required for rapid laboratory/field’
tests to carry out-an early differential diagnosis of
CCPP,a disease ofmajor economic importancein the
Near-East,
Research on the development of a safe and potent -

vaccine to protect goats against CCPP. _
Investigation onthe significance, if any, of

, Mycoplasma as a cause‘ofpneumonia in sheep, «-

‘Train national counterparts in laboratory work on

Qualifications:—Degree in Veterinary Medicine
with post-graduate qualifications in microbiology.

Experience-—-At least. severi years with special
experience in laboratory work on Mycoplasmas. |

Language.—English. Pa o-
Emoluments.—Salaries and: benefits are liberal,

commensurate with the responsibilities of. the post
andin line with the depth andbreadth oftraining and.
experience,
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Method . of application.—Applications to reach —
Central Recruitment (Professional), Personnel Divi-
sion, FAO, vindelle Terme di Catacalla, 00100.
ome a) th F , 1973. :SSAGASE, 7 uatye 1978. Quote

Government Notice No,193

ANNOUNCEMENT OF Fig~p Post VACANCY IN THE _
‘Foop anp Acricu.Ture ORGANIZATION

OF THE Unirep NATIONS

Post title (Post No., Project)-—Poutrry Diskases
Orricer Near East Animal: Production and Health
Centre(NEADEC)REM72/047, os

Vacancy announcement.—No. 952-AGO-54,
. Date issued.—2nd January, 1973.

Closing date-—27th February, 1973,
Duty station.—Beitut, Lebanon.

Duration.—12 months. Subject to approval of
REM/72/047 byUNDP.

Startingdate,—1st September, 1973.
Background.—UNDP,in collaboration with FAO

‘ and the Governrnents of Arab Republic of Egypt,
Cyprus, Iran, Iraq, Jordan, Kuwait, Lebanon,
Libya, Somalia, Sudan and Syrian Arab Republic,
has established the Near East Animal Production and
Health Development Centre (NEADEC)to promote
‘balanced development of the animal industry in the
region by continuing the services in animalhealth
started by the Near East Animal Health Institutes’
Co-ordinating Unit, Beirut, and: initiating activities
in animal production on a tegional basis, ‘The
NEADECis composed of two closely co-operating

a

units, one for animal health and the other for animal -
production, and. the Scientific Instrumentation
RepairandMaintenanceUnit.

Duties—Investigate the nature and. origin of
poultry diseases, both infectious and nutritional, in
NEADECparticipating countries both in the field
and the laboratory with the support of institutes
associated with the regional complex. .

Promote co-operation on poultrydisease investiga-
tion and vaccine production between institutes
operating in NEADECparticipating countries.

Advise the veterinarydepartments andinstitutes

of NEADECparticipating countries on the control
and prevention ofthe above diseases,

Train national counterparts in the investigation
and control ofthese diseases. _ .

Qualifications.—Degree in Veterinary Medicine. .

Experience.—A: minimum of seyen years with .

special experience in laboratory and field aspects of
poultrydiseases,

Language.—English. :

Emoluments—Salaries and benefits are liberal,

commensurate with the responsibilities. of the post

andin line with the depth and breadth oftraining and.
experience, /

Method ‘application—Applications to reach

Central peotniteent (Professional), Personnel Divi-

. gion, FAO, via delle Terme di Caracalla, 00100-

Rome,Ltaly, by ist September, 1973. Quote: 952-
A on “. . . .

*
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Government Notice No. 194

ANNOUNCEMENT oF Firup Post Vacancy IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Unitep Nations

Post title (Post No., Project).—Project MANAGER
~ Strengthening Crop Protection Services in West-
Malaysia MAL+72/006.
‘Vacancy announcement,—No, 944-AGP-168,
Date issued—27th December, 1972.
Closing date-—21st February, 1973.

’ Duty station-—Kuala Lumpur, Malaysia.

Duration—36 months,
Starting date~~As soon as possible.

Background.—Agriculture is basic to the Malaysian
Economy (rice occupies 1,003,150 acres (1969) —

- second only to rubber under cultivation. Other
important crops are oil palm, coconut fruits, spices

e Sumber. of
serious pests, diseases and weeds’ adversely affect
the efforts of farmers to increase their crop yields.
The main objective of the project is to improve and
strengthen the Crop Protection Service into an
efficientorganization in order to reduce crop losses
through the establishment and strengthening of
regional crop protection centres and plant quarantine
stations.

Duties——The Project Manager will be responsible
for assisting the Government of Malaysia in streng-
thening the activities of the Crop Protection Service.
He will assumie the technical and administrative
responsibility for the planning, organization and
implementation ofthe project to achieve the following
objectives :

. To determine the extent of crop losses in th
economically important crops.

To determine the economic status and endemic
areas for some important pests and diseases and
to study the factors affecting outbreaks : ;
‘Po develop economic and effective field control
measures. ;
To study and analyse economic effects of plant

protection measures.
To plan, organize and conduct extensive crop

protectionprogrammes. :

' ‘To facilitate the enforcement ofplant quarantine
legislation. and pesticide regulations and to
implement the measures for safe use of pesticides.

To provide advice, guidance, supervision and
assistance inthe control of pests, diseases, weeds,
and rodents, including organizing large scale
controlcampaigns,

"To establish and strengthen anefficient network
_ ofcrop protection servicecentres inWest Malaysia
and to co-operate and liaise with rélated depart-
ments and organizations for’ efficient and effective’
performance of the service.

Qualifications.—University degree in entomology
ith specialization in agricultural

entomology. Degreein plantpathology or entomology

Experience,—Ten years’ experience inadministra~
tion and planning of plant protection research and

extension preferably in sub-tropical or tropical areas,

Language.—Good English.
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Other—Managerial abilities,

Emoluments.—Salaries and benefits are liberal, .
commensurate with the responsibilities ofthe post
and in lime with the depth and breadth of training _
and experience.

Method of application—Applicationsto reach
Central Recruitment (Professional), Personnel
Division, FAO, via delle "Terme di Caracalla, 00100-
Rome,aay, by 2ist February, 1973. Quote:944

 

Government Notice No. 195 ©

ANNOUNCEMENT OF Fieip Post Vacancy IN THE
Foop aND AGRICULTURE ORGANIZATION

OF THE UNtrrep NATIONS

Post title (Post No., Project)-—Grass SPECIALIST.
(Botany, Genetics)—Tram Lrapek Exploration and
Evaluation of Grasses for Seed Production in Kenya
TE-KEN 29 (NOR).

Vacancy announcement—No. 943-AGP-167.

Dateissued.-—27th December, 1972.

Closing date.—21st February, 1973,

Duty station.—Kitale, Kenya.

Duration.—2. years,

Starting date—ist April, 1973. ,

Background,—As Kenya is one of the richest
countries in forage grasses, the project ainisto obtain
as many types as possible, to establish arid evaluate
them, and to develop procedures .to produce seed
for distribution. -

Duties-—The Team Leaderwill be responsible for .
carrying out the objectives of the project, including
supervision of the project personnel; and participate |
actively in : .

Collection of a wide range of ecotypes of the
more economically important grasses in Kenya
and their introduction at the Agricultural Research
Station in Kitale,

Evaluation of the introduced material at the
Kitale Agricultural Research Station to: identify
the most promising ecotypesin terms of produc-
tion, nutritionalqualities,seedproductionpotential,
and resistance to pests anddiseases. a

Seed ptoduction to include the best ecotypes
selected-in the evaluation nurseries in the seed
selection scheme as soon as there is enough
evidence that they possess the main required.
characteristics as listedabove.

Qualifications.University Degree in Agriculture
(Ph.D. in Botany, Agronomy or Genetics).

Experience-—Ten years’ field experience: ‘in: the °
collecting, establishment and management of grass
collections. /

Language,—Good knowledge of English.

Other—Training in taxonomic methods or
evaluation procedures in grasses, oe!

~ OFFICIAL GAZETTE

' Division, FAO, via delle
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_Emoluments—Salaties and betiefits .are liberal,
commensurate with the responsibilities of thepost —
and in line with the depth and breadth of training.
and experiétice. Pg

_ Method -of application.—Applications to reach
Cen Recruitmerit (Professional), Personnel

- Terme di Caracalla,
00100-Rome,Italy, by 2ist February, 1973. Quote:
943-AGP-167,

Government Notice No. 196

ANNOUNCEMENT OF VacaNcy IN THE-
Foop AND: AcricULTURE ORGANIZATION
OF THE Unrrep Nations *-

Posttitle andgrade-—ANIMAt.PRODUCTION OFFICER
P-4, (Animal Nutrition), :

Post No.—6163-0009. Se
' DLype of appointment—Fixed-term3 years.
Location.—Rome,

Vacancy announcement,—No. 478-AGA,_
Date issued—28th December, 1972.
Closing date.—22nd February; 1973.
Organizational tinit—Animal Production Service,

Animal Production and Health Division, Agriculture
Department.’ . a,

Duittes: and- responsibilities-—Under the: genetal
supervision of the. Chief, Animal Production. and
Dairy Serviée,assists in the planning and execution
of FAQ’s work in the field of animal nutrition. and —
food utilization, Specifically : .

Evaluatestechnical information from developing
and other countries with particular emphasis on:

recent scientific advances in thefield ofanirial -
nutrition, which are likely to have a bearing on
the improvementof animal feeding; -

data concerning the autritive properties of
herbage} | it -

: data concerning thé availability, quality and
- utilization of traditional or potentialfeedstuffs.

Maintains contact with animal
industries in developed countries, -

_ Establishes andmaintains regular and intensive
contact, through correspondence and. visits, with
leading scientific institutions for the purpose of :

keeping abreast -of recent technological
developmentssuitable for large-scale applica-
tion } - os 2

production

"+. ofientating the research activities. of FAO
'. field projects and of outside research institutions

toward basic nutritional
livestock development.

Prepares,iin close consultation with all officers
_ soncerned at FAO Headquarters: and in thefield,

as well as with otherbodies outside the Organiza- —
Hon: a w

* guidelines for FAO’sfield program:mes;

_ highlights on the nutritional and feedstuff
utilization -problems encountered. in

-

specific
regions of countries for submission to national
authorities and international bodies.

problems delaying
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Acts as téchnical . adviser to - task: forces ‘of
regional offices and participates as nutrition and
feed utilization specialist in the missions of. such
task forces, as required, Soo, -

Participates as ahimal nutrition specialist in
various missions such as UNDP. preparatory,

_ evaluation and appraisal missions, FAO/IBRD
reconnaissance,preparatory andappraisal missions,

Assists in providing technical. support‘to and
' stipulates anitnal nutrition expertsin FAO field
projects to prépare adhoc technical papers under
his guidance., od

Advises FAO and outside bodieson the develop-
ment of suitable animal nutrition. curricula for
educational programmes at variots levels, =~

Performs other related duties as. requested. by
the Chief of the Service.

animal nutrition, equivalent to Ph.D.

Seven years’ experience in responsible positions
involving researchand/or teaching programmes in
animal nutrition.

‘Qualifications—Essential—University degree in

Very good. knowledge of Englich, French or
Spanish and a good workingknowledge of oné ofthe __
other two, . .

Initiative ; high sense of responsibility ; ability to
collate, analyse and evaluate information and to
an and. organize programmes* to write cleat

. tad concisely ; ability and/or co-ordinate the ‘work
of others and to maintain good working relationships
with personsofdifferent nationalities;

Qualifications—Desirable—D.Sc. or experience as
the head of a department specializing inanimal
nutrition, oe

Knowledge of other official languages. -

Emoluments-~Based on’ US. $ equivalents, they
are payable in the currency of the duty station and,
on request, partially in the currency of the home
station. “Gross salaty”represents the amount on
‘which pension contributions. and benefits are
calculated, “Net salary” is the amount, normally net
of national income tax, payable to the staffmember
less deductions (e.g. pension contributions, health
and life insurance schemes); =. .

| Salary per annum: > |
Starting Maximum:

(Gross: $18,120) (Gross: $24,280)
Net: $13,578 Net: $17,568

_ Family allowanceperannuin.—(Subject toeligibility
of dependency). rr

$pppouse: $400; Child $300 ; ‘Secondary ‘dependent

.. Post adjustment per annum—Variable according to
cost ofliving and to dependency status. At present
from$2,376 to $4,464. © . m

Other benefits-~-Subject to specific ‘terms of
appointment: Pension and medical schemes ;annual,
sick and maternity leave. Also, for.non-locally-filed
posts, appointment and repatriation travel, transport
_of household goods: or assignment ‘allowance,

installation allowance and repatriation benefits, home
leave. travel with eligible dependents every 2 years,
children’s. education grant (where. applicable).

Method of application.—Applications to reach
CentralRecruitment, Personnel Division, FAO, via
delle ‘Terme diCaracalla, 00100-Rome, Italy, by
22nd February, 1973, External candidates in writing,
with a detailed personal history. Internal candi-
dates on Form Adm.75. Quote: VA No. 478-AGA.

 

Government Notice No. 197

ANNOUNCEMENT oF FreLp Post VACANOY IN THE
Foopanp AGRIGULTURAL ORGANIZATION ©

_ OF THE UNITED NATIONS

Post title (Post: Na., Project).—LABORATORY
‘Assistance to the Foot and Mouth‘TECHNICIAN (.

Disease Institute, Ankara—TUR/71/549).

Vacancy announcement.—No. 946-AGA-48,
| Date issued.—28th December,1972. _
Closing date-—22nd February,1973.
Duty station.—Ankara, ‘Turkey.

Duration.—2 years.

-_ Starting date-—15th March, 1973.

Background.—The control of foot and: mouth
disease in ‘Turkey requires an increase of the produc-
tion of vaccine. The Government of Turkey has
requested the assistafice of the UNDP and FAO in
establishinga pilotplantwith a capacity forproducing
annually .10.million monovalent vaccinedoses based
on the method ofBHKceil line culture in suspension.

Duties-—Under the general supervision of the
Project Manager to: - aoe

_ Assist in the expansion oftissue culture work by
the cell’ suspension technique for the large scale
production of FMD antigen and vaccines ~~

Assist in research work concerned with antigen.
purification, selection of adjuvants and virus
inactivation, aimed. at the improvement ofthe

_ quality of FMD vaccines ; .

. - Train counterpart personnelin these techniques.

; Qualifications,—A diploma from a recognized
institute or a “basic science degree supported by
practical laboratory experience. -

_ Experience>~A minimum of seven years’ expe-
rience in laboratory virological work, including the
production of virus vaccines,

Language.—A. good knowledgeofEnglish." ~

Emoluments—-Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and. experience, Soe

. Method of application—Ap lications to reach
Central Recruitment (Professional), Personnel Divi-

Be i hindlacesiGeme, vs ni ebre + Quote;
Q46-AGA4E neidmicdienions



182 OFFICIALGAZETTE: No, 7, Vol. 60
 

Government NoticeNo, 198

ANNOUNCEMENT OFFretp Post VACANCYINTHE
Foop AND AGRICULTURE ORGANIZATION

or THE Unrrep Nations

Post title (Post No., Project)—ANIMAL HEALTH
Orricer (PARASITOLOGY). ,

Vacancyannouncement.—No. 945-AGA-47.
Date issued.—28th December, 1972.

Closingdate.—22nd February, 1973..

Dutystation.—San José, Costa Rica. ~~

Duration—23 months, ;

Startingdate-—March 1973. . .

Bachground.—External and internal parasit
cause significant economic losses to the livestock
industry of Costa Rica. The Government of Costa
Rica has requested the services of a veterinary
parasitologist for the purpose of carrying out surveys
of existing livestock parasites, organizing laboratory
diagnostic work and advising on adequate control
programmes, :

Duties-—To carry out field surveys. of existing
parasite species. 7

‘To organize parasitological laboratory diagnostic
work. ,

To undertake field trials for the: purpose of
demonstratingthe effects ofanthelminthic treatments.

‘To advise on the organization of parasite control
programmes, — . : .

To train counterpart personnel in parasitological
techniques.

Qualifications—Adegree inveterinary medicine.

Experience.-—Aminimum ofsevenyears experience
in parasitological work.

Languages-—Good knowledge of Spanish and a
working knowledge ofEnglishorFrench.

Other—Experience in controloflivestock parasites
in thetropics desirable.

Emolumenis.—Salaries. and. benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and jbreadth oftraining
and experierice. .

Method of appitcation.—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by 22nd February, 1973. Quote:
945-AGA-47.

 

Government Notice No. 199

ANNOUNCEMENT OF Fizip Post Vacancy In THE
Foop AND AGRICULTURE ORGANIZATION ©

OF THE UNtTep Nations

Post title (Post No., Project) Laporarory 'Trcu-
wicran’ (2 posts). Strengthening Animal Health
Services in the Eastern Islands INS 72/008.

Vacaney announcement—No. 947-AGA-49,
Date issued.—28th December, 1972.

Closing date-—22nd February, 1973.

Duty station—~One in Denpasser and the other in
akassar, Indonesia. Thefilling of these posts is

subject to approval byUNDP.

Duration.—12 months.
Starting date-—i5th July, 1973.

Background.—Oneof the objectives of the present
Five-year Development Plan (1970-74; of the
Indonesian Government .is to increase the ptoduc- _
tivity. of the livestock industry. To improve the
availability of animal protein and increase exports,
a strategy has been developed to improve the quality
of breeds, animal health and animal nutrition. The
UNDPproject will mainly assist in upgrading the

- efficiency. of the relevant government services, -
particularly ‘in the Eastern Islands, It will support
the Government’s comprehensive programme of
vaccination and will enhance the diagnostic and
treatment capatity by establishing two. regional
disease investigation centres at Makassar (South
Sulawesi) and Denpassar (Bali) and by conducting
in-service training courses. .

Duties-~—Under the general supervision
project manager > oy

_ .(2) to assist in the establishment and provision.
of equipment for a diagnostic laboratory ;

_ (2) to supervise maintenance of equipment ;
(3) to perform diagnostic tests and investigation. ,

methods ;

(4) to assist and to participate in training course
for animalhealth technicians; a

(5) to train counterpart staff in these tech-
niques ; ,

(6) to undertake any other duties within his
technical qualifications, as required by the project
manager. ;
Qualifications—A._ diploma. from a recognized

institute or a basic science degree supported by
practical laboratory experience.

Experience-—A minimum of seven years’ expe-
rience in veterinary or medical diagnostic or research.
laboratory work.

Language.—A good knowledge of English,

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. . a,

Method of application~—Applications to reach
Central. Recruitment (Professional), Personnel.Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Htaly, by 22nd February, 1973. Quote:
947-AGA-49, .

of the

 

Government Natice No. 200

ANNOUNCEMENT OF Figtp Post: Vacancy IN THE
. Foop aNnp AGRICULTURE ORGANIZATION -

OF-THE UNITED NATIONS

Post title (Post. No., Project).—VerERiNaRIAN
OLOGisT) Assistance to the Kinshasa and

Lubumbashi Veterinary Laboratories (Zaire).

‘Vacancy announcement.—No. 949-AGA-51.
_~ Date issued-—2nd January, 1973, _

Closing date-—27th February, 1973.
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Duty station.—Kinshasa, Republic of Zaire.
Duration.—18 months, © a

Starting date-—Ist June, 1973.

Background—To support the development of
animal production in the country, the aninal health
service must he strengthened and based on labora-
tories responsible for disease diagnosis and-for
production of the biological products necessary for
livestock protection.
Duties—Under the direction of the Project

Manager and in collaboration with his laboratory
colleagues, the veterinarian/epizootiologist will be
responsiblefor: :

studying the incidence of anima} diseases ;
- taking the necessary samples and sendingthem

_to the laboratory;

. advising on treatments and on measures to be
taken ; ot .

training counterpart personnel in the techniques
involved.

Qualifications,—Veterinary doctor.

Experience-—At least seven years professional
experience:
Language.—French,
Emoluments—Salaries and benefits are liberal,

commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. |

Method of application.—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAO, via delle Terme di Caracalla,
00100-Rome, Italy, by 27th February, 1973. Quote :
949-AGA-51.

 

Government Notice No. 201

ANNOUNCEMENT OF Fistp Post VACANCY IN THE
¥ Foop anp AGRIQULTURE ORGANIZATION |

OF THE UNiTED Nations

Post title (Post No.,. Praject).—-VE&TERINARIAN
PARASITOLOGIST) Assistance to the Kinshasa and
Lubumbashi Veterinary Laboratories (Zaire).

Vacancy announcement.—No. 948-AGA-50.
Date issued.—2nd January, 1973. -
Closing date-27th February, 1973.

' Duty station.—Kinshasa, Republic of Zaire.

Duration.—18 months,
Starting date:—1stJune, 1973. ~ --

Background.—Yo support the development of
animal production in the country, the heal
service must be strengthened and based on Jabora-
tories responsible for disease diagnosis and for
production of the biological products needed for
livestock protection. -
Duties—Under the supervision of the Project

Manager, the veterinarian/parasitologist will be
responsible particularly for the following :

diagnosing parasitic: diseases on the basis of,
Samples submitted to the Jaboratory and if appro-
priate by field visits ; ,

advising on treatments and control measures to
be taken;

' 948-AGA-50.

training counterpart personnel in the techniques
involved. oe

Qualifications.—Veterinary doctor with specializa-
tion in parasitology, oo

_ Experience-—At least seven years professional
experience.

Language.—French.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. .

Method of application—Applications to reach
’ Central Recruitment (Professional), Personnel Divi- |
sion, FAO, via delle Terme di Caracalla, 00
Rome, Italy, by 27th February, 1973,

100.
Quote:

 

Government Notice No. 202°

ANNOUNCEMENT OF FreELp Posr VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Unitep Nations

Post iiile (Post No., Project).—Proyecr MANacEr
ANIMAL Ta SPEctAList) Assistance to the
Kinshasa and Lubumbashi veterinary laboratories
(Zaire). -

Vacancy announcement.—No. 951-AGA-53.
Dateissued.—2nd January, 1973. .
Closing date.—27th February, 1973,

Duty station.—Kinshasa, Republic ofZaire.

Duration-—18 months.

Startingdate-—ist June, 1973.

Background.—Yo support the development of
animal production in the country, the animal health
service must be strengthened and based on Jabora-
tories responsible for disease diagnosis and for
production of the biological products necessaryfor
livestock protection,

Duties—The Project Manager will be responsible
for co-ordinating and supervising the activities of the
experts attached to the Kinshasa and Lubumbashi
laboratories. He will also advise, assist and participate

- in the followingactivities :

diagnosis of infectious bacterial diseases and:
production of the different types of bacterial
vaccines required ; :

training of national personnel.

Qualifications.—Veterinary doctor with specializa-
tion inmicrobiology.

Experience-—At least 10 years professional
experience, especially in responsible posts in
veterinary laboratories.

Language.—French.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth oftrainingand
experience,

‘Method. of application.—Applications to reach
Central Recruitment (Professional) Personne! Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by 27th February, 1973. Quote: 951-
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Government Notice No. 203

OFFICIAL GAZETTE _

: CustomsAnD Excise NiGerra

1 No.7,Vol, 60_

“SALE OFGoops AT PORT:HARCOURT

Unless previously cleared, the following unclaimed - goods Government-warehoused at PORT
HARCOURTwill be sold by public auction at Government Warehouse, Port Harcowirt on the.Wednesday
succeedingthe elapse of one calendar month from thedate of first publication of this notice, ‘commencing
at10 a.m.

Date of Name of aiair=
report

26-10-72

2-14-72
~ 29-9-72

16-11-72

26-10-72
20-11-72
20-11-72

20-11-72

20-11-72

20-11-72

20-11-72

20-11-72

20-11-72

20-11-72 -
20-11-72.
20-11-72

4-9-72.

20-11-72
20-11-72
16-11-72
16-11-72 |

20-11-72

20-11-72
20-11-72.

13-11-72

4-9-72

22-4-72 ©

. raft or ship

Dan Fodio

River Ogun

Roland Russ

Dan Fodio

Eboe

Eboe

Eboe

Eboe

Eboe

Eboe

' Eboe

Eboe ©

Eboe -

Eboe .

Offin River

Eboe
Eboe

Ebani

Ebani

Eboe

Eboe-.
Eboe -

Madrid.

Offin River -

Kenosha

Unknown Unknown.

' Marksand Nos. | Numberof
. packages -

" “BgonuAba Nig., 14-15,16-21,
7-27, 28-72,73-77, 78-92, Lo
93-95 wee ae 82

Palm Line Agencies Ltd. +. 1

P.H. W.E.B. OA 2924, Madeiin ,
. U.S.A . - 1

Enugu Specialist Hospital 3

Enugu via PH.1/25 20

-NEPCO PH... ..  —-:198
B.P.N.L. 154 Port Harcourt. .. 2

O.0( )&SonsEnngu 3... 2

Min. of Education B/Plateau
StateJos c/o G.C.A, PH. os 19

RR, Briggs PH... oe 1

O.P.C, PH. 4376/4417 | wet 3.

' ELC.L, 18654 SIM Jos viaPH. 1

J.T.C, 84275039 .. ws 1
SUN/126/72 Zaria a 1°

UBC Onitsha PH. 1/89/15... 1
OOP& Sons Entigu ae.
RINI1PH wk 39°
Zixton Grammar School,Ozubulu ,

via Onitsha PH. owe 5
Ezeudu Onitsha. .; Te 1

M.1.0, Port Harcourt No.1... 1

. ALW.C, Enugu via PH. oe 2

Silas Onitsha via PH. .. 1

| MrxJoseph Egbuche c/o Mrs. a
Enwezo - ae we tL.

S.B.C.M. &Co. OnitshaviaPH. 1
’ HCL 18487 SIM PH, 18602 .. 2

BST ECNCS 8530PH.. ... 2.
. . 1

S.C.O.A.Nig, 2. 2 «2 40
HenryJohnson CustomHouse . 2 ,

Unknown. w. ay 48

Descriptionof packages:

Cartons

Case

Case Portable Milling |
Machinery

. Crates |

Cases

Master Bundles Electric, etc.
Sacks Potassium Carbonate

‘Cases Motor Spares and
Accessories

Cases Books

; Case

Cartons Assorted Toys
Case ° .

Carton Provisions

Case

_ Carton”
Bundles: Good Years tyres: .

Bags Dyeing Auxilions

, Cases Books

_-Case

Case Piano -

Cases Hand Tools
" Case Machinery Parts

| Crate

Box Crown Folio

Cases" Pharmaceutical Prepare
tion

Casés Wool-Fat . -

‘Cartons -

Case

Bags Sugar :

~ Boxes Personal’ Effects
- Gaming Machines

And 4 miscellaneous quantityof unidentifiable cargo, Wing.ona the wharf or stacking area, or in Govern-
ment Warehouse, or any other place, as the case may be. aa

"
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Public Notice No. 6 ~ - At a subsequent Meeting of Creditors duly con-

ot ; vened and held pursuant to section 273 of the
‘TEXTILE. PRINTERS OF NicERiA LIMITED Companies Decree 1968, on the sameday, the

SPECIAL RESOLUTION appointment of Mr Olusola Faleye as Liquidator

Atan ExtraordinaryGeneral Meeting of the above- “88 confirmed
named Company held at Niger House, 1-5 Odunlami
Street, Lagos on the 29th December, 1972 the : . "phe .
following resolution was duly passed as a Special . Chairmanof both Meetings
esolution :-— ‘ -

“Trat the Company be wound-up voluntarily
and that Mr Olusola Faleye of Cooper Brothers & 7 a
Co., 97-105 Yakubu Gowon Street, Lagos be and Authenticated for insertion in Federal Nigeria
he is hereby nominated as Liquidator for the - Official: Gazette by E. A. O. SuHonexan, Solicitor

- purposes of such winding-up.” _of the Supreme Court of Nigeria,

B
R

vw

c
e
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