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Government Notice No. 1079

NEW APPOINTMENTS AND OTHER STAFF CHANGES

The following are notified for general information ;—~

Depariment

Audit ws ..

Cabinet .. os

NEW APPOINTMENTS

Name

Ayodele, M. A.

Lasupo, Miss F. B. ..

General Executive Class Omorodion, J. A. 0.

Ministry ofAgriculture Adedokun, Miss E. A.
and Natural Resources Chiokwe, G. gs

Ejoh, M. Cc. .
Ezejesi, A. C.
Ibe, C. I. se
Olusola, O. a
Sobande, A.

Ministry of Communi- Achinivu, O. S. ee
cations Adamu, F, A.

Adimora,.C. I, :
Aina, A.
Ajiboye, M.
Allo, J...
Amaefule, U.
Apata, P. O.
1Arayela, Miss F.
*Ariwado, V. C.
Asani, S, A. oe
Balewa, I. H. .
Balogun, J. A. oe
Barnabas, L.
Chom, D. +
Edicha, M. os

 

o
e

e
w
e
e

. 3Ehiarinmwian, P.
Eke, Miss M.U. |.

Kayode, S. A. we
Lawal, S: O. oe
Mamman, M.
Mogekwu, J. N.
Mohammed, B. ~
Musa, A. B. .
Musakoto, A. ws
Mozie, Miss U.I.  ..
Ngoye, Miss I. .

uwhu, N. ae
Nwachukwu, Miss A, C.
Nwagu, Miss K.C, .,
Nwogbo, Miss M. ..
Ogbe, A. B. an
Ojo, S. O. ous
Okolo, S. .
Okoronkwo, A.A. ,.
*Oladipo, TF. O.
Olaiya, O. oe
Olutayo, J. A. ee
Omeiza, P.-S. oe
Onyekere, Missi. .,
Opara, W. es
Risku, H. B. ee

Appointment

Clerical Officer .. -
Clerical Assistant os

Executive Officer (Accounts). .

Field Overseer .. oe
Library Assistant ~ a
Agricultural Assistant. we
Forest Assistant-in-Training
Forest Assistant-in-Training
Meteorological Assistant-in-Training
Driver-Mechanic as

Telephone Operator :
Technician-in-Training .
Postal Officer ..
Telephone Operator .
Technician-in-Training .
Postal Officer...
Telegraph Operator
Typist, Grade III oe
Clerical Officer .. o
Postal Officer... .
Typist, Grade II
Typist, Grade IT

Tel eo ‘or .legraph Operator . oe
Telephone Operator _ oe
Technician-in-Training .
Postal Officer os os
Postal Officer... .
Typist, Grade III ne
Telegraph Operator os
Telephone Operator -
‘Telegraph Operator .
Postal Officer...
Technician-in-Training .
3rd Class Clerk .. .-
Technician-in-Training .
Technician-in-Training oe
Technician-in-Training ve

«

*

2

.

.

‘

Clerical Officer .. oe
Postal Officer .. va
Postal Officer
‘Technician-in-Training
Telephone Operator
Technician-in-Training
Telegraph Operator
Clerical Officer
Postal Officer ..
Telephone Operator-
Telegraph Operator
Telephone Operator

chnician-in-Training
Postal Officer oe
Postal Officer .
Telegraph Operator
Clerical Officer ..
Mail Driver .
Postal Officer ..
3rd Class Clerk ..
Telephone Operator
Clerical Officer ..
‘Telephone Operator
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e@
e
e
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NEW APPOINTMENTS—continued

Department Name Appointment. Date of
Appointment

Ministry of Communi- Sadiq, A... .. Typist, Grade III . os -- 1-12-67
cations—continued Salawu, M.,G. .. Postal Officer ., . ae) 12-472 .

Seriki, J. K. .. Postal Officer... . ..  23-8-67 -
Shosanya, A.A. -. . Typist, Grade IIT . .. 104-67
5Sokoya, O. O. .. Clerical Assistant .. .. 22-2-68
Tobun, Miss B.O. .. Clerical Officer .. . ne 9-8-71
Ugbenyo,J. ... Technician-in-Training . 24--7~-67
Umeadi, ‘D, C. .« ‘Telegraph Operator . .  28-3~72.
Umoh, E. U. _ce: Mail Driver... - . 1-469
Uzoka, A.C. Telegraph Operator -- +. 8-4-72
Wenegieme, Mrs A.A. Clerical Assistant - -. 5-12-66

Ministry of Defence .. Akinsiku, J. K. .. Clerical Officer .. as .. 1-10-69
Onogbobo, R. .. Typist, Grade III oe 1-8-70

Ministry of Health .. Otusanya, Miss M. .... Library Assistant an eo»  11-4-72

Ministry of Internal Gumel, Ibrahim Ismaila Assistant Superintendent ofPrisons oe = 51-72
Affairs Okereke, Linus N. .. Typist, Grade IIT .» 20-9-71

William, B. _ .. Assistant Immigration Officer | «. 29-12-71
Yohuma, C. O. .. Assistant Immigration Officer «- 8-11-71

Ministry of ‘Trade .. ITjie, Miss R. Y. -. Clerical Officer .. .. -. 10-5-71 —
Machado, M.F. .. Produce Inspector a «. 11-10-71

Ministry of Transport.. Amah, A. .. Hydrological Assistant oe -» 17-3~72 .
Ogundana,S.I.-- ..: ord Class Clerk. .. oe «- 1-12-67
Omoage, V. .’ Typist, Grade I oe 1-4~71
Omorodion, J. A. O... Executive Officer (Accounts) .. 15-11-71

Ministry of Works and Asoegwu, R. N, +. Pupil Surveyor .. ve a 1-2-71
Honsing Ejifugha, C. I. .- Pupil Executive Engineer... . 4~2~72

*  Ogunbanjo, M.A. .. Heavy LorryDriver . an 1-69
Olawumi, E. A. .. Land Officer ve 14-9-71

Nigeria Institute for Agbontaen, A. «. Laboratory Technician, GradeTIT ~. 27-971
’ Qi1 Palm Research .. Atfuwa, R. » Agricultural Assistant (Stats.) -- 27-971

Ashima, G. S. ..« Field Overseer, Grade II . .. 5-7-71
Eyuruntela, P.- .. Field Overseer, Grade II. .. -» 15-7~71
Tlobun, S, E. .+ Laboratory Technician, Grade III .. 27-9-71
Iremiren, G, O. -« Scientific Officer-in-Training ».  10-1-72
Nwaokolo, J,. A. . Clerical Officer .. oe oe 4-8-71
Osagie, F. . .» Graphic Art Assistant ios -» 15-3-71

ifo, F. ... Field Overseer, Grade IT... .. 15-7-71
Osuhor, E. O. .. Technical Officer be a 41-72

Statistics .. «» Adeosun,Miss E.M. Clerical Officer .. .- .. 14-12-71
Itah, O, B. ». Enumerator os .- -- 20-7-71
Okere, G. O. - . Clerical Officer .. s -» 1-12-71

1 Notification in Gazette No. 22, Vol. 59 of 27-4-72 is hereby amended.

2 Notification in Gazette No. 19, Vol. 59 of 13-4-72 is hereby amended.

3 Notification in Gazette No. 22, Vol. 59 of 27-4-72 published under Confirmation of Appointment is

hereby amended,

4 Notification in Gazette No. 26, Vol. 59 of 25-5-72 is hereby amended,
5 Notification in Gazette No. 24, Vol. .59 of 11-5-72 is hereby amended.

PROMOTIONS

Department Name Abpointment Date of_
Promotion

Administration oe 2Adabanya, 0. C, .. Administrative Officer, Grade Iv ee 1-3-72
1Akintide, M. O. .. Administrative Officer, Grade IV oe 1-3-72
1Eneh, C..B. A. .. Administrative Officer, Grade IV ee 1-3-72
2Wachuku, W.A.  .. Administrative Officer, Grade IV oe 1-3-72

Federal Public Service Olaniran, A. -+ Driver-Mechanic, Grade II .. -. 28-10-70
Commission

General Executive Class Abubakar,Z. .. .. Executive Officer (Accounts): oo 4-2-71
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PROMOTIONS—continued .

intment Date of
Department Name Abpointmen Promotion

Ministry of Communi- Fawibe, C. O, .. Pupil Engineer «11-472
cations

Ministry of Economic Adiakpatin, G. F. Statistician, Grade I . . 1-5-72
Development and puakpe E. I. . Statistician, Grade I . oe 1-5-72
Reconstruction

Ministry ofEducation .. Banjoko, J. A. Principal oe . . 1-5-72vos’ Essien,J. E. Vice Principal : v.. 445-72
Imana, M. O. .. Principal oe : + 1~5~72
Olaniyan, M. A. B. .. Principal coos . . 1-5~72
Olaoye, E. O. .. Senior Education Officer : 1-5~72
Segun, Mrs M.D. .. Senior Education Officer. . 1-5~72
Somoye, D. O. .» Chief Education Officer ne . 1-5~-72

Ministry of Finance .. Adeleke, L. Motor Driver-Mechanic, Grade I 1-4~71
Ministry ofTransport .. Essien, E. E. .. Communications Officer «44-72

mye P Koffie, I. A. C. Communications Officer we 44-72
Sideso, S.S. Communications Officer .e 44-72

Ministry of Works and

—_

Al-Hassan, A. -.» Technical Officer (Civil) os «s  27-4~72
Housing Oke, M. F. .. .Pupil Executive Engineer .. «-  15-5-72

Police oe .- Adaba, Peter _ «+ Sub-Inspector-on-Trial we o. 14-72
. Abakare, Isaiah «+» Sub-Inspector-on-Trial oe a 1-4-72

Adaji, Michael .. Sub-Inspector-on-Trial 14-72
Adebayo, Peter .. Sub-Inspector-on-Trial : . 14-72
Adedeji, Sunday .- Sub-Inspector-on-Trial . 14-72
Adekoya, Tanimowo ..

_

Sub-Inspector-on-'Trial -- 14-72
Adeleye, Matthew Sub-Inspector-on-Trial es 14-72 |
Adokeme, Agbandu .. Sub-Inspector-on-Trial an 14-72
Agboola, Benjamin .. Sub-Inspector-on-Trial oe 1+4~-72
Agene, Morris -» Sub-Inspector-on-Trial . ee 1-472
Ahmadu, Kadiri -.. Sub-Inspector-on-Trial . .. 14-72
Ahmadu, Yinusa .. Sub-Inspector-on-Trial . -- 1—4~72
Ajayi, Michael .. Sub-Inspector-on-Trial oe a 14-72
Ajayi, Samuel -- Sub-Inspector-on-Trial . oe 14-72
Akinlosotu, Robert ., Sub-Inspector-on-Trial + . 1-4-72
Akinlu, Stephen Sub-Inspector-on-Trial oe - 14-72
Akuboh,Elijah Sub-Inspector-on-Trial -- . 1-472
Alabra, Jacob -- Sub-Inspector-on-Trial .e . 14-72
Aladetan, Gbotemi .. Sub-Inspector-on-Trial . . 14-72
Alagba, French Sub-Inspector-on-Trial : . 1—~4-72
Alayo, Elija Sub-Inspector-on-Trial . : 1-4-72
Aloga, Gadfrey Sub-Inspector-on-Trial . .. 14-72
Amao, Raimi Sub-Inspector-on-Trial . 14-72
Asani, Yinusa -. Sub-Inspector-on-Trial o . 1~4-~-72
Ayeni, Festus Sub-Inspector-on-Trial . . 1—4-72
Baba, Maina '.. Sub-Inspector-on-Trial . . 14-72
Bale, Victor -. Sub-Inspector-on-Trial .- : 1~+-72
Bamigbade, Ebenezer Sub-Inspector-on-Trial .- - 1-472
Bamishaiye, James .. Sub-Inspector-on-Trial os -. 1-472
Bayovo, Jonathan ., Sub-Inspector-on-Trial _ os 1-4-72
Bob-manuel, George

—

Sub-Inspector-on-Trial . . 1-4-72
Chia, Ityoha -. Sub-Inspector-on-Trial . . 14-72
Daji, Michael -. Sub-Inspector-on-Trial . 14-72
Daniya, Muhammadu

=

Sub-Inspector-on-Trial - . 1—4-72
Dappa, Justus Sub-Inspector-on-Trial as 1-4-72
Dewan,Jo! +» Sub-Inspector-on-Trial . on 1-4-72
Domtur, Sylvester .. Sub-Inspector-on-Trial ee oe 1-4~72
Ebe, Akpan -» Sub-Inspector-on-Trial a : 1-4--72
Edet, Okon ++ Sub-Inspector-on-Trial . oe 14-72Effiom, Effiom | +. Sub-Inspector-on-Trial > oe 1~4-72Ehijene, Godwin .,. Sub-Inspector-on-Trial . . 14-72
Ejimatswa, Jonathan Sub-Inspector-on-Trial es . 1-4-72
Enejoh, John -- Sub-Inspector-on-Trial os . 1~4--72
Eru,Thompson Sub-Inspector-on-Trial 1-4-72
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Police—continued

OFFICIAL GAZETTE

PROMOTIONS—continued

Name Appointment -

Esene, Paul .. Sub-Inspector-on-Trial
Etuk, Jacob . .. Sub-Inspector-on-Trial
Falana, Nathaniel .. Sub-Inspector-on-Trial
Foyibo, Michael ..- Sub-Inspector-on-Trial

Gaguh, Joseph .. Sub-Inspector-on-Trial
Gaiya, Dauda .. Sub-Inspector-on-Trial

Homlong, Andrew .. Sub-Inspector-on-Trial
Idahosa, Francis -« Sub-Inspector-on-Trial
Idehen, David .« Sub-Inspector-on-Trial
Idoko, Elias. . ,, Sub-Inspector-on-Trial -
Idowu, Gideon -» Sub-Inspector-on-Trial
Ikharo,Humphrey Sub-Inspector-on-Trial
Teh, Samuel .e

Iseko, Godwin o-
Iyorember, David ..
Kolawole, Nuru-deen
Kuchi, Musa as
Langtang, Sohkat ..
Lawal, Ayinde we
Lawan, Bulama as
Maiyaki, John oe
Maples, Elijah. .
Musawa, Mrs Maimun
Naiyeju, Abraham...
Ndifon, Odey nr
Newodo, Justus
Ntewoh, Jovita

Nwaguzor, Felix
Nwazue, Jameson
Oakhian, Sylvester
Obi, Henry
Odum, Jonathan, o.
Ogbeide, Philip .
Ogbomo, Alexander
Oghenebrume, Francis
Ogundele, Ezekiel
Ogunkanmi, Mathew
Ojeikere, Godfrey ..
Okokoh, Willie
Okon, Clement

Okunade, Rufai
Oladele, Miss

Elizabeth
Oladimeji Abraham ..
Olika, Edmund. ..
Olokpo, Bathlomew ..
Olorunsola, Solomon
Olusanya, Simeon . ..

Omonilunegha, Luken.
Omorede, Samuel
Opute, Adolphus
Oputu, Michael
Oseghe, Gabriel os
Osuoha, Adolphus .,

Owhe, Wilfred ae
Owojori, Johnson
Owoo, Henry .-

Patani, Ekofade
Rawa, Miss Josephine
Samuel, Ayinde __

Silas, Mrs Jacobson
Taidi, Philip as
Tosanwumi, Fredrick

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

. Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial ~
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector ..
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial . .
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector ..

Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

.

955
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Debartment

Police—continued

Nigerian Institute for
Oil Palm Research

PROMOTIONS—continued
Name . Appointment

‘Totyen, Michael oe Sub-Inspector-on-TrialtC
Tyger, Edmund .» Sub-Inspector-on-Trial ae
Ukpada, Justin .. Sub-Inspector-on-Trial =...
Unigwe, Mrs Bridget. Sub-Inspector-on-Triat ve
Uranta, Miss Vinda .. .Sub-Inspector-on-Trial .
Usman, Jadi .«. Sub-Inspector-on-Trial _..

Aya, F. 0. »
' Bassey, Mrs A, I.
Egbufor, E. C.

Nnabuchi, S. E.
Obaseki, PE.
Obasola, C. O.
Odetola, A. J.
Ogederbe, EE. I. _>

Okeke, A. E. a
Okoye, H. C. .
*"Udom, D.

.

. 5. os

Sub-Inspector-on-Trial ae
Sub-Inspector-on-Trial .
Sub-Lnspector-on-Trial -
‘Sub-Inspector-on-Trial
Sub-Inspector-on-Trial

Principal Scientific Officer ..
Senior Scientific Officer. we
Staff Midwife .. oe
Higher Technical Officer ..

Higher Technical Officer ..
Higher Technical Officer

a Principal Scientific Officer a
Senior Scientific Officer .
Senior Technical Officer _..
Higher Technical Officer
Senior Scientific Officer .
Senior Technical Officer o.

1 Notification in Gazette No. 27 of 1-6-72 iis hereby amended.
2 Promoted notionally.

Department

Administration

Customs and Excise

Ministry of Agriculture
_ and Natural Resources

CONFIRMATION OF APPOINTMENTS

Name

Chukwu, B. A. ee

Abdul, M. “as
Abiola, B. A. --
Bajulaiye, P.
Ogundimu, B. A
Olusoji, G. O.

Wuyep, S. Z,

Ministry ofCommunica- Akinbolusire, F.

Ministry of Defence

Ministry of External
Affairs

Duru, C. U. .
Eneh, G, .
Filani, 0. .
Maduakor, N .

as

Okaegbue, P.M. |.
Okon, Miss R. .
Olanipekun, O.D. .

- Popoola, O. S.
Raji, M.’.
‘Tukon, N, N.

.. Edomwonyi, V.

Inyang, S. O. .
Ogbebor, C. A. ve

Appointment

Confidential Secretary, Grade II

Senior Preventive Officer, Grade III
Senior Preventive Officer, Grade I
Senior Preventive Officer, Grade I
Senior Preventive Officer, Grade I

Senior Preventive Officer, Grade I

Animal Health Assistant, Grade ITI

Clerical Assistant oe
Telephone Operator . — ...
Telephone Operator o

- Postal Officer - ...
: Telephone Operator
Workshop Foreman
‘Technician
Telephone Operator .
Postman -- o. oe
Postal Officer .. wet
Postman, Grade II ae
Postal Officer —
Telephone Operator
Clerical Assistant
Technician .
Telephone Operator
Typist, Grade IIT. oe
Telegraphist oe oe

Stores Examiner a

Stenographer ..
Stenographer ...

No. 30, Vol. 59

Date of
Promotion

14-72
14-72
1-4-72

Date of -
Confirmation

14-6-64

11~4-63
1-10-47
9-10-49
14-49

18-7~53

1-7-68

5-12-70
31-12-70
4-12-71
16-2-70
1-12-71
48-70
6-7-70

11-1-70
9-3-60

14-12-68
238—4-60
24-8~-70
15-12~71

1~4—71
6~5-72
18-372
1-12-69
5~12-69

14-71

.. 15-11-71
ee 12-5-71
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) CONFIRMATION OF APPOINTMENTS
Department Name Appointment Date of

Ministry of Works and Ajala, S. A. .. Assistant Technical Instructor
Housing (Plant and Vehicle) we "4. 9-10-71

Awonusi, T. S.A... Technical Officer (Civil) - »» 12-12-71
Omosebi, L. K. .. Air Mapping Assistant, GradeII -. 15-867

NigeriaInstitute for Oil Bassey, MrsA.I. .. Staff Midwife .. ae ~. 1-4-72
Palm Research

Police .. +. Obi, J. O. Sub-Inspector 1-+4-72
Statistics .. Agordu, D. -- Enumerator +: a -- 1-469

Bakare, S. B. Enumerator .- +e .. 1-4~70

Gbotosun, F. O. .- Enumerator oe oe oe 444-71
Ikagu, D, A. .. Enumerator . os >». 20-41-71

Jibirilu, M. R. .. Enumerator oe .» 20-4-69

Williams, C. 8. .. Assistant Statistical Officer .. -.  29-9-70

ACTINGAPPOINTMENTS
Date of Date of

Department Name Acting Appointment Acting Reversion
. Appointment.

Administration Uaboi, S.A. . ‘e Administrative Officer, Grade I 8-11-71 —

Ministry o riculture “adubifa,EE,& .- Senior Meteorologist 17-4-72 _
and Na’cicaeResources Akanbi, T. O. Meteorologist, Grade I 44-72 1-46-72

Ammani, M. J. Principal Livestock Superin-
tendent 27-11-71 1-5-72

Dimka, E, G. «. Technical Officer (Vieterinary) 18-4-72 —_
Emore, I. O. .. -PrincipalMeteorologist . 10-1-72 1-3~72

Ero, L. I, -. Principal, School of Forestry 1-7-71 5-6-72
Ewulu, G. I. Principal Meteorologist -» 910-71 1-3-72
Igugu, G. O. Principal, School of Forestry 6-6-72 —
Obasi, N. K; Technical Officer - 15-5~72
Okulaja, F. O. . Senior Meteorologist 6-9-71  17-4-72
Oshodi, F, R. .. Senior Meteorologist 17-1-72 1-~5-72
Rufai, K. R. .. Senior Meteorologist 4-4-72 1-5~72

Ministry of Communica- *Adebakin, P. K. Chief Supervisor, Grade IT
tions (Postal) os - 8~-9-70 7-9-71

Adekoya, C. O. Chief Supervisor, Grade II
(Postal) . «» 11-10-71 22-5~72

Adenekan, F, M. Chief Supervisor, Grade II
(Postal) . . 7-9-71 21-6-72

Agbalaiya, T. A. Workshops Foreman 10-472 9-5~72
‘Akintimoye, M.O. .. Chief Clerical Officer +. 6-42-71 —
Akpu, A. O. -- Supervisor (Telegraphs) +» 19-6-72 —_
Aromire, O. +> Senior Clerical Officer 3 44-72 9-5~72

Chikwelu, S. N. .. Postmaster, Grade II . 12-672). °>—
Dawotola, D..A. © .. Senior Technical Officer .. 29-11-71 27-4-72
Durojaiye, E. B. .. Chief Supervisor (Telegraphs) 5-6~72 —
1Ejembi, F. A. - - Instructor 3-6-72 —

Ejituwu, U. C. .. Senior Draughtsman, Grade L 15-6-72 —
Ekechukwu, M. 0, .. Senior Supervisor (Telegraphs) 16-11-71 19-6-72

Eze, G. U. Senior Technician, Grade IT 15-5-72 18-6-72
Galu, J. M. Chief Technician os 3-2~-72 12-3~-72

‘John, A. T. .. Instructor 31-5-72 _
Nwoka, C. N. «. Senior Supervisor (Telegraphs) 19-46-72 _
Obi, F. C.J. .- Senior Assistant Postal

Controller 10-7~71  22-5-72
Onuora, E. C, -- Supervisor (Telegraphs) 19-6~72 —_
Solomon, oO. .» HigherStock Verifier Ss. 1-6-72 —_

a, D. -. Instructor . os 3-6-72 —

Ministry of Economic Llevbare, M. O. .» Statistical Officer -« 14-10-70 1-5--72
Development and Ogunsanwo, R.O. .. Senior Statistical Officer «. 23-3-72 22-5-72
Reconstruction Ukoh, B. A. .. Senior Statistical Officer ae 3-8-70 1-11-71
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ACTING APPOINTMENTS—continued

Dateof Date of
Department Name Acting Appointment — Acting Reversion

. Appointment

Ministry of Education Alo, Mrs O. ... Education Officer, Grade I .. 4~2-72 —
. 'Momoh, O. A. .. Chief Archive Assistant «©... 26-1-72 —

Ministry of Finance .. Ajayi, MissC.O. .. Accountant, Grade I ~  ..  25-3-72 4-5-72
Akinfemiwa, L.A. .. Senior Accountant .. 30-5-72 —
3Oluwasanmi, B.A. .. Accountant, Grade I -. 274-72. —

Ministry of Transport. Adeoye,MrsS.O. .. Assistant Technical Officer .. 10-5-72 —
‘Alintaaniloye: J.J. .. Assistant Technical Officer .. 10-5~-72- —
Akinniyi, O. .. Chief Beachmaster .. 13-5-68  10-5-72
Alade, E. B. .. Higher Stores Officer es 18-472 —_—
Aladesoun, K. .. Assistant Technical Officer .. 10-5-72 —_
Bulus, M. : .. Assistant Technical Officer .. 10-5-72 —

lu, U. .. Assistant Technical Officer .. 10-5-72 —_
‘Lugboboh, A. E. ., Assistant Technical Officer .. 10-5-72 _
Otudero, S. A, .. Higher Stores Officer se 18—4~72 _

Ministry ofWorks and Abraham, P, .. Chief Architect .. 9-3-72 15-5-72
Housing 4Ajayi, S. B. - Technical Officer (Cartography) 16-72 —

: Eden-Okoro, W.U. Fechnical Officer (Cartography) 1-6-72 —
4Essien, P. U. .« Technical Officer (Cartography) 16-72 —
‘Inyang, A.J. . .. Technical Officer (Cartography)  1-6-72 _
Nkoho, I. D. -- Technical Officer (Cartography) 1-6-72 —
Odiakosa, C. A. .. Chief Architect .. 19-5~72 —
4Sanyaolu, A. A. .. Technical Officer (Cartography) 1-46-72 —

Police Fashina, R. .. Assistant Superintendent .. 1-4-72 —_

1 50 per cent Acting Allowance is payable.

2 50 per cent Acting Allowance is payable from 30-12-70 to 6-9-71.
3 Full Acting Allowance is now payable w.e.f. 26-6-72. Notification in Gazette No. 61 of 16-12-71 is

herebyamended.

4 No Acting Allowanceis payable.

5 Full Acting Allowance is payabie. Notification in Gazette No. 29 of 15-6-72 is hereby amended.

LEAVE OF ABSENCE

Department Name Appointment - Dateof Leave
Departure Granted

Administration .. Warisco, Miss S, .. Bilingual Secretary oe 1-3-72 15days
Audit a .. Lewis, A. D. Assistant Director of.Audit 10-4-72 31 days

Nat-Anyannusi, B. O. Executive Officer (Audit) .. 44-72 35 days
Cabinet .. we Olusanya,

|

Mrs Principal Scientific Secretary 22-11-71 32 days

Customs and Excise .. Adebanjo, S. .. Assistant Collector, Grade I 14-2-72 30 days
General Executive Class Abimbola,S.G. .,. Principal Executive Officer

(General Duties) ee 3-9-71 121 days
' Adedeji, P. ..

.

Executive Officer (Accounts) 28-12-71 10 days
Smith, Y. A. -- Executive Officer (Accounts) . 10-1-72 70 days

Inland Revenue .. Adudu, G. C. -. Executive Officer (Inland
Revenue) os oe 3-1-72 49 days

Ministry of Agriculture Patil, S. S. -» Principal Research Officer .. 29-11-71 164 days
and Natural Resources .

Ministry of Communica- Gwari, P. K. -.- Higher ExecutiveOfficer .»  10-1-72 8 days
tions Oshoko, F. F. .. Engineer -. 6-12-71 10 days

Ministry of Education Ojo, E. J. O. .- Education Officer oe 84-71 30 days
Ministry of Health .. Silva,(Dr)MrsM.A. Principal Health Officer -- 20-971 - 42 days
Ministry of Information Ojo, B. A. .. Higher Superintendent of

Press -. 17-4-72 42 days
Ministry of Labour .. Ajai, O. A. ... Senior Labour Officer +» 1-41-71 177 days
Ministry of Trade .. Bichi, A. B. -. Higher Price Inspector +»  25-3-72 42 days
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LEAVE OF ABSENCE—continued

Department _ Name Appointment _ Dateof Leave
Departure Granted

Ministry of Transport Akeni, D. _.. Beach Master .. .. 5-472 35 days
Efere, M. EB _.. Communications Officer .. 20-3-72 5S6days /(

. Sideso, M, B. .. Instructor ‘ee .. 28-2-72 46 days
Ministry of Works and Alekhuogie, S. .. Higher Mechanical ;
Housing ' . Superintendent | .. 27-12-71 47 days

Magbagbeola, J.O. .. Principal Technical Officer .. 14-1-72 15 days
Okuwa, B.O. — .. Senior Surveyor .. .. 21-12-71 27 days
Osoba, B. O. .» Senior Executive Engineer. .. 8-11-71 14 days
Rosanwo, W. A. .. Higher Mechanical

Superintendent .»  24-2-71 84 days

Nigerian Institute for. Ademua, M. A. .. Secretary a. 29-5-72 24 days
Oil Palm Research Aderungboye,F. O. .. Senior Scientific Officer ar 5~5~72 5 days

wl Ataga,DrD.O,  ... Principal Scientific Officer... 5-6-72 14 days
Obasola, C. 0. .. Principal ScientificOfficer .. 28-4-72 9 days
Okolo, G. N. .- Confidential Secretary,

Grade II 4. 6—5-72 1 day
Okoye, H.C. . .. Senior Scientific Officer ~. 27-5-72 1 day
Omoti, U. .. Scientific Oficer-in-Training 25-5-72 3 days
Onyekwuluje, A. O. Advisory Officer « 22-5-72 8 days

oo . Sowande, O. .. Higher Technical Officer ., 18-5-72 21 days

Police Adedeji, S. O. .» Deputy Superintendent »« 17-472 42 days
Afegbai, A. -» Deputy Superintendent we 2-1-72 147 days
Ajagbe, D."A. -.» Deputy Superintendent we 1-3-72 84 days
Ali,AL. .. Assistant Superintendent  .. 1-3-72 47 days
Dabup, P. .. Superintendent .. -» 11-1-71 126 days
Doda, M. A. .. Assistant Superintendent a 1-3-72 70 days
Egbuson, J. .. Assistant Superintendent .. i-1-72 91 days
James, E. E. .- Assistant Commissioner. .- 15-6-71 194 days
Musa, F. A. .. Superintendent .. -. . 1-1-72 126 days
Suleman, A. .. Commissioner .. -. 1442-72 14 days
Tomoye, Mrs TO, Deputy Superintendent oe 1-3-72 77 days

State House Ahmadu,H, .. Principal Secretary «- 11-4-72 14 days

RESUMPTION OF DUTY

Department ' Name Appointment Date of
. : Resumption

Administration Warisco, Miss S. ... Bilingual Secretary - 16-3-72
Audit Lewis, A. D. . Assistant Director of Audit .. 11-5-72

Nat-Anyannusi, B. 0, Executive Officer (Audit) .. 9-5-72
Customs and Excise .. Adebanjo, S.- » Assistant Collector, Grade I 15-3-72
Cabinet .. -. Okusanya,Mrs Principal Scientific Secretary 24-12-71

General Executive Class Abimbola, S. G. .- Principal Executive Officer (General Duties) 3-1-72
Adedeji, P. .. Executive Officer (Accounts) * J-1-~72
Smith, Y. A. .. Executive Officer (Accounts) ». 20-3-72

Inland Revenue Adudu, G.C. .. Executive Officer(Inland Revenue) -. 24-2-72
Ministry of Agriculture Patil, 5. S. .. Principal Research Officer . 27-35-72
andNaturalResources

Ministry of Communi- Gwari, P, K, ». - Higher Executive Officer 18~-1~72
cations OnnF,om .. Engineer .. 16-12-71

Ministry of Education — Ojo, E. Education Officer . an 8-5-72
Ministry of Health .. Silva, (nNMrs M. A. Principal Health Officer , -. 41-71
Ministry of Information Ojo, 5. A Higher Superintendent of Press -.  29-5-72
Ministry of Labour. .. . Ajai, O. ». Senior Labour Officer . -» 28-4-72
Ministry of Trade Bichi, 4AB. _. Higher Price Inspector oe . 6-5-72
Ministry of Transport . Akeni, D. +» Beach Master .. .s .. 10-5-72

Efere, M. E. .. Communications Officer . -»  45-5-72
. Sideso, M. B. -- Instructor -» 14-472

Ministry of Works and  Alekhuogie, S. .. Higher Mechanical Superintendent -» 12-272
Housing Magbagbeola, J. O. .. Principal Technical Officer + 29~4~72

Okuwa, B. O. - «. Senior Surveyor .. 17-1~72
Osoba, B. O. «. . SeniorExecutive Engineer .. .. 22-11-71
Rosanwo, W. A. -« Higher Mechanical Superintendent -. 15-5-72
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RESUMPTION OF DUTY—continued

Department Name Appointment Date of
Resumption

Nigerian Institute for Aderungboye, F..O... Senior Scientific Officer .»  10-5-72 ©
Oil Palm Research Obasola, C. O. ..« Principal Scientific Officer .. we 7-572.

Okolo, G. N. .. Confidential Secretary, Grade II . ee 7-5-72 -
Okoye, H. C. .. Senior Scientific Officer o ..  28-5-72
Omoti, U. «. Scientific Officer-in-Training 28-5-72
Onyekwuluje, A. O. Advisory Officer .. a 30~-5-72

Police - Adedeji, S. O. .. Deputy Superintendent 29-5--72
Afegbai, A. .. Deputy Superintendent 28-5-72
Ajagbe, D. A. -- , Deputy Superintendent 24-5~72
Ali, A... .. Assistant Superintendent . ..  ¥7-4-72
Dabup,P. -» Superintendent .. oe .-  16-5~72
Doda, M. A. .. Assistant Superintendent 10-5~72
Egbuson,J. .. Assistant Superintendent 14-72
ames, E. E .. Assistant’Commissioner 26-12-71
Musa, F. A. .. Superintendent 6-5~72
Suleman, A. -. Commissioner .. .. 28~2-72
‘Tomoye, Mrs 'T . Deputy Superintendent oe 17-5~72

State House -. Ahmadu, H. +» Principal Secretary oe .. 25-4-72

SECONDMENT

Department Name Appointment Post to which Dateof Date of
seconded Secondment Reversion

Ministry of Oyesanya, A.B... Technical Officer-in- Meteorological
Communica- Training Assistant (Ministry
tions of Agriculture and

Natural Resources) = 6-6~72

TRANSFERS

Depariment Name Appointment Service/Post to which Date of
transferred Transfer

Administration -» *Blankson,A.D. Administrative External Affairs Officers,
Officer, Grade III Grade VI (Ministry of

External Affairs) 41-6-72
Customs and Excise Abubakar, M.S: Councillor of HigherAssistant Collector .. 1-2~72

Finance (Bauchi
Local Authority)

General Executive Okoye, A.N... AccountingAssistant, Executive Officer (Accounts) 14-68
Class Grade I (Interim

Common Service

Agency)
Ministry of Pindiga, A. S... Meat Inspector LivestockAssistant, Grade IT 1-5~72

Agriculture and (Gombe Local
Natural Resources Authority) .

Ministry of Economic 4Abiagom, J.D. SeniorStatistician... Principal Agricultural
Development and Economist, (Ministry of
Reconstruction Agriculture and Natural

Resources) .. 1-2-72
Ministry of Labour.. 4jeh,M.C. .. Deputy Director of Controller of Finance and

Audit (East- Accounts (N.P.F.) 20-3-72
Central State
Public Service)

Ojumu, E, E. .. .Senior Labour Administrative Officer,
. . ; Officer GradeIII (Administration)

|

22—5—72
Ministry of Mines Ekpe, E. 1. E. Clerk, Grade IT ‘Technical Officer (Petroleum) 8-11~71 —
and Power (NigerianRailway. .

Corporation)

1 Transferred-on-Promotion.



22nd June, 1972
 

OFFICIAL GAZETTE 961

LEFT THE SERVICE

Date of Reasons
Department’ Name Appointment leaving for leaving.

. o . . . Service Service

General Executive Class Ogbulu, A. G. .. Assistant Exeeutive Officer 21-1-72 Retired
Inland Revenue +» Akoshile, A. A. .. Tax Clerk oe 28-1-72 Resigned

Briggs, Miss C. A. .. Tax Clerk - 12-2-72 Resigned
*Olufowobi, Mrs M.O. Clerical Assistant .. | 14-1-72 Dismissed

Ministry of Communi- Aburime,B.O. .. Assistant Technical Officer 6-11-69 Dismissed
cations Akinmoladun, J.O. .. Supervisor o «s 11-472 Retired

‘Fadina, F. I. .. PostalOfficer . 11-1-72 Retired
Obiachina, C. C. Technician .. 13-5-71 Retired
Okoye, F. O, Technician, Grade I 1-11-71 Retired

Ministry of Finance .. Abandy, A. O. . Clerical Officer. . .. -20-5-72 Retired
Ministry of Information Johnson, A. .» Mechanician Grade I -. 22-6~72 Retired

Ministry of Internal Chukwuocha, H. Senior Warder, Grade ITI .. 1-+-72 Retired
Affairs Nwosu, A. O. Senior Warder, Grade I 1-4+-72 Retired

Obidi, R. .. Senior Warder, GradeI ., 14-72 Retired
Ogbeide,A. I. .. Prisons Teacher,Grade II... 11-2-70 Dismissed
-Ogunber, L. K. -» Warder a -. 45-11-71 Resigned
Okafor, J. O. Senior Warder, Grade II .. 1-4-72 Retired
Okin, FY A. .- Assistant Chief Warder 14-72 | Retired

Ministry of Labour Odiah, H. O. .» Clerical Officer. . +» 20-3-71 Dismissed
Ministry of Trade Nwagwu, T. C. Clerical Officer... -- 1-5-72 . Resigned
Ministry ofTransport .. Eyo, Miss I. B. .- Clerical Officer. . -» 81-72 Resigned

. Odigwe, Prince Monday Quarter Master ae 1-6-71 Terminated

Ministry of Works and Kaduna, Danladi ... Artisan, Grade II -. 15-41-72 Retired
Housing

Police . Emerike, I, A. Insgector ws» ae 1-9-70 Retired ©
Sule, Muritala Corporal «- 1+4-72_—— Retired

Statistics . Banjo, Miss F. O. Statistical Assistant _. 1-5~-72 Resigned
 

4d Notification in Gazette No.18 of 6~4-72 is hereby amended.

 

Government Notice No. 1080

Ministry OF Derence—NIGERIAN ARMY

, PROMOTIONS

Thefollowing details are notified for general information.

\

Lagos, 29th May, 1972.

Capt. G. O, A, Adenuga(N{514) ..

Lt. E. U. Unimnia(N/1362). me

Lt. D. Z. Akut (N/900).. os
Lt. A. B. Panox (N/919) .. os
Lt. J. I, M. Hassan (N/887)
Lt. A. A. Abdullahi (N/908)
Lt. M, M. Barmaiyi (N/937)
Lt. L. A, Onoha (N/939) -- 0wee
Lt. P. B. Tnadah (N/931) .. 0.
Lt. T. D. S. Ayuba (N/708)
Lt. G. 8 Hans (N/713) «ese
Lt. M. H, Buba (N/739)
Lt. J. Lepdung (N/788)_..
Lt. M. I. Ideho (N/1365) ..
Lt. A. J. Olurin (N/1376) 5 ws
Lt. M.O. Alao (N/1385)
Lt..R. D, Kupolati (N/628)
Lt. G. Mohammed (N/629) «ss

COMBATANT OFFICERS

I. M. Damcma,
Permanent Secretary,
Ministry ofDefence

-» Promoted to the Temporary rank of Major with effect .
from 1st April, 1971.

-. Promoted to the Substantive rank of Captain with effect
from 1st April, 1971.

  
 

from ist June, 1971.

from 10th April, 1971.

from 1st April, 1971.

* {Promoted to the Temporary rank of C.aptain with effect

Promoted to the Temporary rank of Captain with effect

* { Promoted to the Temporary rank of Captain with effect
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COMBATANT OFFICERS—continued

Lt. BE. S. Ajayi (N/911
Lt. S.A. TaeNes)
Lt. G. O, Abbe (N/884)
Lt. S. Okoh (N/917)
2/Lt. M. R. Iyorshe (N/2242} —..
2/Lt. G. A. Mohammed (N/2243)
2/Lt. P. M. Demsa (N/2244) -s
2/Lt. D. O. Oneyo (N/2245) oe
2/Lt. J. J. Igoche (N/2246) ‘
2/Lt. A. Samaila (N/2247)
2/Lt. M. E. Effiong (N/2248) +s
2/Lt. Audu Kaka (N/2249) oe
2/Lt. O. Fayomi (N/2250) .. -.
2/Lt. J. J. A. Kato (N/2251)
2/Ut. I. Aliyu (N/2252) _... ..
2/Lt. A. A. Okungbure (N/2253) ..
2/Lt. J.-O. Jetawo (N/2254) -
2/Lt. P. A. Yesufu (N/2255) .-
2/Lt. F. Abdullahi (N/2256) .
2/Lt. D. A, Magaji (N/2257) oe
2/Lt. I. A. Anche (N/2258) e
2/Lt. D. M. Zakari (N/2259) an
2/Lt. K. K. Musa (N/2260) -s
2/Lt. F. A. Bakare (N/2261) oe
2/Lt. M. S. Akpan (N/2262)
2/Lt. M. E. Ugbaja (N/2263) a
2/Lt. M. A, Akerejola (N/2264) ..
2/Lt. D. Y. Gwanzugwang (N/2265)
2/Lt. A. A. Sangotade (N/2266) ..
2/Lt. A. Yusuf (N/2267) ..
2/Lt. A. S. B. Ogale (N/2268)
2/Lt. S. A, Raji (N/2269) ..

o
o

Capt. G. A, Bello (N/785) .. oe
Capt. M. Dodo (N/786)__.. oe
Capt. O. U. Thomas (N/731) _
Capt. A. A. Ukut (N/790) .. :

Lt. F. A, Opeifa (N/688) ..

’ Capt. W. A. Olarinde (N/880) —..
Capt. J. M. O. Asenuga (N/2085)
Capt. A. Akinsete (N/1066) --
Capt. A. A. Goodluck (N/1867) .:

Lt. A. A. Hammilton (N/1053)

Lt. G. A. Fajumobi CN/1065) ..

T/Capt. Y. Isah (N/1221)’.. ae

T/Capt. S. B. Asamu (N/871)
T/Capt. M. O. Joel (N/1288)

Lt. O. M, Adedeji (N/1844)

Lt. A. Viatonu (N/1940) .. os

Lt. J. D. Gbotosho (N/1478) .

Lt. A. Alhassan (N/1392) .. 0.

Lt. Z. A. Ozori (N/1414) ..
T/Capt. R. L. Olupitan (N/743) ..

.1Promo to the Temporary rank of Captain with effect
from 10th April, 1971.

from 5th April, 1971,
a |Promoted to the Temporary rank of Captain with effect

)

. |Promoted to the Substantive rank of Lieutenant with
effect from ist April, 1971.

 
SERVICE OFFICERS

** {Promoted to the Témporary rank of Major with effect

oe .

oe

from ist January, 1971.

Promoted to the Temporary rank of Major with effect
from ist May, 1971. Lo

Promoted to the Substantive rank of Captain with effect
from 29th March, 1971.

Promoted to the Temporary rank of Major with effect
from ist October, 1971.

Promoted to the Temporary rank of Major with effect
from 1st December, 1971.

Promoted to the Substantive rank of Captain with effect
from ist December, 1970. ‘

Promoted to the Substantive rank of Captain with effect
‘from 1st September, 1970. :

Promoted to the Substantive rank of Captain with effect
from 28th July, 1970.

_++ [Promoted to the Substantive rank of Captain with effect
from 4th May, 1971.

Promoted to the Substantive rank of Captain with effect
from 17th August, 1971.

Promoted to the Substantive rank of Captain with effect
from 11th February, 1972.

Promoted:-to the Substantive rank of Captain with
effect from 29th July, 1971.

-- Promoted to the Substantive rank of Captain with
effect from 2nd April, 1971.

Promoted to the Substantive rank
effect from ist November, 1971.

Promoted to the Substantive rank of Captain with
effect from 21st February, 1972. .

of Captain with
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SERVICEOFFICERS—continued

2/Lt. V. B. Williams (N/1294) .. oe .. [Promoted to the Substantive rank of Lieutenant with
2/Lt. S. Tahir (N/1295) 1.0. . . effect from 1ith November, 1971.

2/Lt, S. E. Osawe (N/2365) . .. Promoted to the Substantive rank of Lieutenant with
. effect from ist August, 1971. .

2/Lt. Z. B. Arowosafe (N/1300) 1... .. [Promoted to the Substantive rank of Lieutenant with
2/Lt. B. K. A, Kakami (N/1301) .. . . effect from 17th November, 1970.

2/Lt. D, N. Adamu (N/1415) oe .-. Promoted to the Substantive rank of Lieutenant with
. : effect from 29th October, 1971.

Lt. M. A. Adetoro (N/687) ve .. .. [Promoted to the Temporary rank of Captain with
Lt. T, Ogunsulire (N/1555) te as : effect from 1st January, 1971.

Lt. C. O. Ajala (N/1805) .. +s ae ~~. Promoted to the Temporary rank of Captain with
effect from ist November, 1971.

2/Lt. A. 8. Atojoko (N/1303) we . oe .» |Promoted to the Substantive rank of Lieutenant with .
2/Lt. H. Aduku (N/1304) .. wee os effect from 1st December, 1971. __

Lt. F. O. Shogbesan (N/1862) .. .. ... Promoted to the Temporary rank of Captain with
effect from ist April, 1971.

Lt. E, A. Adeogun (N/1416) .. os .. Promoted to the Temporary rank of Captain with
effect from ist December, 1971.

2jLt. A. Yakubu (N/1421) .. ..  «. Promoted to the Substantive rank of Lieutenant with
. effect from 13th October, 1971.

2/Lt. A. A. Sulu (N/1411) .e - .. Promoted to the Substantive rank of Lieutenant with
effect from 1st November, 1971...

2/Lt. L. O. Okunola (N/1413) —.. o .. Promoted to the Substantive rank of Lieutenant with
. effect from 5th November, 1971.

6

REGULAR QM/EXECUTIVE OFFICERS

T/Capt. O. Ogunrinu (N/1130)_.. .. a
'T/Capt. J. O. Fagbamila (N/1132) .
T/Capt. A. Uyoh (N/1162) oe oe
T/Capt. T. O. Obafemi (N/1163) v
T/Capt. J. U, Ugbe (N/1165) =... ww
Lt. F. U. Odey (N/1212) .. 0. oe oe
T/Capt. S. S. Agba (N/1136) + ..
T/Capt. J. M. Zebere (N/1111)_..
T/Capt. C. I. Ogbechie (N/1134) .. oe
T/Capt. M. I. Ifidi (N/1182) os .. os
T/Capt. M. O. Omage (N/1195) .. .. +.
T/Capt. Z. U. Aikhoje (N/1082) .. os oe
T/Capt. V. E. Okurerie (N/1092) +e oe
T/Capt. J. E. O. Omage (N/1094) .. ..
T/Capt. P. O. Shobayo (N/1100).. -. ss —
T/Capt. H. R. Jaja (N/1121) + .. .. pPromoted to the Substantive rank of Captain with
Lt. E. Ochai (N/1103) i. . see effect from ist October, 1971. ,
T/Capt. G. Numan (N/1135) “. - e Lo
T/Capt. N. Ogeremu (N/1138) .. .. .
T/Capt. J. Adebusoye (N/1141) .. .. os oe 3
T/Capt, K, Kanuary (N/1153)... . we
T/Capt. V. G. Agbo (N/1176).. |e .
T/Capt. E. A, Unwah (N/1192) .. oe .
T/Capt. E.'S. Aikhionbare (N/1207)
T/Capt. M. Adeola (N/1209) . +. .
T/Capt. K. O. Onaolapo (N/1213) a --
T/Capt. R. Oyebade (N/1073).-. 2«see
T/Capt. A. Obimakinde (N/1149).. +.
T/Capt. G. Woke (N/1173) .
T/Capt. I. Z. Umoru (N/1188)
T/Capt. G. Ngodigha (N/1191) .. o- oe :
T/Capt. L. Adedeji (N/1194) eae oe oo
T/Capt. G. Berezi (N/1120) . . J . 
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‘REGULAR QM/EXECUTIVE OFFICERS—contiiued

T/Capt. B. Ozemhoya (N/1139) ..
T/Capt. J. Uwajeyan (N/1170)..
T/Capt. I. Olanipekun (N/1197) ..

1

Lt. M. O. Enabulele (N/1184)

Lt. U. James (N/1168) oe

Lt. E. Hunchidoshi (N/1493)
Lt. M. O. Omotosho (N/1494)_..
Lt. J. O. Oladimeji (N/1495) os
Lt. P. I. Kadiri (N/1497) .. os
Lt. R. G. Pollit (N/1498) ..
Lt. N. Iroegbu (N/1499)_ .. .
Lt, J. J. O. Macdonald (N/1500) ..
Lt. J. Daramola (N/1501) .. s
Lt. J, Uyang (N/1502) iw.
Lt. O. Elabor (N/1504) x. .
Lt. J. A. B. Warrens (N/1505)
Lt. J. N. Kpera (N/1506) .. ae
Lt. P. Ogweh (N/1507) —.. ws
Lt. A. Dacocodia (N/1509) a
Lt. B. Agholor QN/1510).. .
Lt. J. C. A. Emza (N/1512)
Lt. P. O. Kelikume (N/1513) _
Lt. G. Ukhurigbe fi a
Lt. G. Munatongha (N/1516) ws
Lt. A, Adoki (N/1520) ss
Lt. G. Evbodaghe (N/1521)
Lt. M. Maduanye (N/1522)
Lt. J. Omoba (N/1523) lk.
Lt. O. Regha (N/1525) —...
Lt. M. N. Ogbedo (N/1527)
Lt. B, Olayinka (N/1529) .. oe
Lt. T. Bokini (N/1531) . +.
Lt. L. Okafor (N/1533) .
Lt. J. Konobe QN/1534)..
Lt. C, Oyelude (N/1535)..
Lt. W. Ogbobula (N/1536). .
Lt. N. Yekorocha (N/1537)
Lt. O. Ogun (N/1540) os
Lt. M. O. Raji (N/1541)
Lt. S. O. Alao (N/1542)
Lt. S, Ogunrinde (N/1546)
Lt. H, Oladimeji (N/1547)..
Lt. U. J. Ekwere (N/1548),.
Lt. B. Ogbewe (N/1551) ,. we
Lt. R. Dauda (N/1552)— oe
Lt. S. E. Aikulola (N/1553) «-
Lt. W. Obetem (N/1559) .. oe
Lt. O. E. Ikpi (N/i563).. .
Lt. O, Ogbo (N/1565) os.
Lt. I. Essien (N/1566)
Lt. R. Ademola (N/1567)
Lt. F. Achi (N/1568) .
Lt. J. Omakaro (N/1569) ..
Lt. E. Iyorkumbul (N/1571)
Lt. ‘T. Majekodunmi (N/1572)
Lt. A. Ekpa (N/1573) ae
Lt. L.. Ene (N/1574) we _
Lt. S. Jimoh (N/1576) as oe
Lt. M. A. Oyeleye (N/1583) oe
Lt. A. A. O. Babalola (N/1585)..
Lt. L. Ujong (N/1587) ..
Lt. M. Braimah (N/1588) ..
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.  bPropete to the Substantive rank of Captain with

ee

effect from ist November, 1971,

Promoted to the Substantive rank of Captain with
effect from 1st January, 1972.

Promoted to the Temporary rank of Captain with
effect from ist October, 1971,

~Promoted to the Temporary rank of Captain with
effect from ist April, 1972,
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REGULAR QM/EXECUTIVE OFFICERS—continued

Lt. J. Eduep (N/1589) .
Lt. V. Gbadamosi (N/1590)
Lt. J. Babafemi (N/1592) ..
Lt. M. O, Oliyide (N/1593)
Lt, E, Abidang (N/1594)
Lt. R. Ojeyokan (N/1595) ..
Lt. S. Akineffa (N/1596) ..
Lt. W. Akpama (N/1597) .,
Lt. P. Atsuku (N/1599)
Lt. J. Adewoye (N/1602) ..

2/Lt. A. Potiskum (N/1604)
2/Lt. A. Agid (N/1605) ..
2/Lt. A. W. Ridah (N/1606)
2/Lt. A. Usara (N/1607) ..
.2]/Lt. G. Katsina (N/1608)
2/Lt. G. Adamu (N/1609) ..
2/Lt. M. Bare (N/1610) ..
2/Lt. S. Usara (N/1611) ..
2/Lt. I, Bongoro (N/1612)
2/Lt. T. Rimanti (N/1613)
2/Lt. Y. Halir (N/1614)
2/Lt. I. Wuyen (N/1615)
2/Lt. Y. Rini (N/1616)...
2/Lt. A. Sokoto (N/1617) ..
2/Lt. M. Boko (N/1618)
2/Lt. S. Tanga (N/1619)

* 2/Lt. Z. Kato (N/1620)
2/Lt. D. Audu (N/1622) ..
2/Lt. K. Garba (N/1623)
2/Lt. G. Ahmadu (N/1624)
2/Lt. J. Tadangba (N/1625)
2/Lt. P. Ekong (N/1627) .
2/Lt. A. Nyebe (N/1628)
2/Lt. S. Bobe (N/i629) ..
2/Lt. U. Wawata Ni631)..
2/Lt.'S. Kolli (N/1632) ..
2/Lt. E. Ujah (N/1633)
2/Lt. S. Toro (N/1636)
2/Lt. B. Baita (N/1637)
2/Lt. I. Charji (N/1638) . .
2/Lt, A. Adama (N/1639) ..
2/Lt. A. Dawurang (N/1640)
2/Lt. Aliyu Maiduguri (N/1644) ..
2/Lt. A. Gulu (N/1645)..
2/Lt, A. Ogoja (N/1648)_ ..
2/Lt. A. H. Waduku (N/1649)
2/Lt. B. Bashari (N/1650) ..
aie N.ees)71651)

t. A. Jen ae

2/Lt. C. Wuyep (N/1653) ..
2/Lt. S.A. Abang (N/1654)
2/Lt. M. D. Banana (N/1655)
2/Lt, E. Pella (N/1657) —..
2/Lt. S. A. Ugboha (N/1659)
2/Lt. B. Yola (N/1662)__..
2/Lt. I. Tayapa (N/1663) ..
2/Lt. A. Jada (N/1665) «jj
2/Lt. M. Michinka (N/1666)
2/Lt. H. Malinyagna (N/1668)
2/Lt. S. Ochugboju (N/1671)

as

: Promoted to the Temporary rank of Captain with effect
from 1st April, 1972. '

CONCESSIONAL OFFICERS

.. Promoted to the substantive rank of Lieutenant with
effect from 1st April, 1972.
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2/Lt. S. Linga (N/1673)
2/Lt. K. Azare (N/1676)
2/Lt. Y. Biliri (N/1678)
2/Lt. S. Kano (N/1679)_..
2/Lt. G. Gwaza (N/1682) ..
2/Lt. M. Ogaga (N/1684)
2/Lt. A. Marwa (N/1685) ..
2/Lt. B. Mubi (N/1686)
2/Lt. S. Goji (N/1687)

OFFICIAL GAZETTE No, 30, Vol. 59

CONCESSIONAL OFFICERS—continued

~

2/Lt. I. Muhammed (N/1688) _ ..
2/Lt. M. Agwala (N/1689)
2/Lt. W. Sabongida (N/1690)
2/Lt. A. A. Ahmadu (N/1692)
2/Lt. M. Opene (N/1693)
2/Lt. P. Olagunju arisen
2/Lt. B. Maikudi (N/1696)
2/Lt. A. Mohammed (N/1698)
2/Lt. W. Indima (N/1699)
2/Lt. D. Wilfred (N{1700)
2fLt. A. Yakubu (N/1705)
2/Lt. A. Miri (N/1706) —.

_ 2/Lt. I. Amadu (N/1710)
2/Lt. J. Nkochol (N/1711)
2/Lt. G, Mundu (N/1714)
2/Lt. U. D. Dauda (N/1717)
2/Lt. Y. Bazar (N/1718)..
2/Lt. M. Ashi (N/1719)
2/Lt. B. Yola (N/1720) x.
2/Lt. WH. Gashua (N/1725)
2/fLt. E. Otoh (N/1729)
2/Lt. U. Biu (N/1732) is.
2/Lt. M. Mandara (N/1734)
2/Lt. M. Yerwa (N/1741) ..
2/Lt. R. I. Bamiro (N/1742
2/Lt. J. S. Panksin (N/1743)
2/Lt. R. Ighoche (N/1749)
2/Lt. A. Handi (N/1753)_ ..
2/Lt. M. Kyari (N/1757) ..
2/Lt. M. Lamu (N/1759) ..
2/Lt. N. Atanda (N/1760) ..
2jLt. A. Muhammed (N/1761)
2/Lt. D. Bala (N/1762)..
2/Lt. I. Abara (N/1764)—.«.
2/Lt. H. Onojeruo (N/1767)
2/Lt. A. Kukum (N/1768)
2/Lt. M. Kakor (N/1769) ..
2/Lt, Y. Ibrahim (N1772) ..
2/Lt. A. Dabai (N/1773)_..
2/Lt. G. M. Biu (N/1774)..
2/Lt. L. Imoru (N/1779)
2/Lt. J. Ochai (N/1780). .
2/Lt. E. O. Aro (N/1781) ..
2/Lt. G. E. Iigbare (N/1786)
2/Lt. U. U. Essien (N/1787)
2/Lt. U. Onem (N/1788) ..
2/Lt. A. Jatto (N/1790) —..
2fLt. J. Gbegbin (N/1793)
2/Lt. A. E. Qwong (N/1802)
2jLt. J. Okoko (N/1804) ..
2/Lt. E. Eruwayo (N/1806)

2/Lt. Mi. Gyawana(N/1820)t. M. Gyawana
2/Lt. D. Okunorobo (N/1836)
2/Lt. C. Ogwu (N/1837)
2/Lt. M. Abba 0N/i839)  ..
2/Lt. D. Audu (N/1840) ..
2/Lt. A. Rumbu (N/1876) ..
2/Lt. K. Shetima (N/1928)  

. “Promoted to the Substantive rank of Lieutenant with
effect from 1st April, 1972
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Government Netice No. 1081

APPLICATIONS UNDER TraDE Unions Act Cap. 200 Laws oF THE
FEDERATION OF NicsrRIA AND Lacos 1958

Notice is hereby given of the receipt. of applications to register the Trade Unions mentioned below.
Objections to such registration should be lodged with the Registrar of Trade Unions before the expiration
of six months from the date of this Notice.

Nameof Union

Mid-West Musicians Association .. .
Etsako Motor Drivers’ Union .. .
British American Insurance Company

Workers’ Union of Nigeria
Auchi Taxi Drivers and Allied Workers’

inion

Daten this 9th day of June, 1972,

Name of Secretary

P. E. Agbonkonkon
Philip Omongie .. ae
S. O. Apena ae Ae

MLA. Kadiri..

Registered Address

.. 102 Mohammed Street, Benin City.
15 Usogun Quarters, Auchi.
16 Adekitan Street, Mushin, ©

4 Auchi/Jattu Road, Auchi,

G. A. Iczo,
Registrar of Trade Unions,

FederalMinistry ofLabour, Lagos

 

Government Notice No. 1082
Form 7

(Reg. 16)

' (Under the Insurance Companies Act, 1961)

Novice of Recisrrar’s INTENTION TO CANCEL THE REGISTRATION OF AN INSURER

HARMONY INSURANCE COMPANY (NIGERIA) LIMITED
CERTIFICATE No. RI-66 OF 251m NOVEMBER,1970

Notice is hereby givento the Harmony Insurance Company (NiceErta) Liurrep hereafter (referred to as
the Company) that the Registrar of Insurance in exercise of the powers conferred onhim under section 9 of

?the Insurance Companies
on the following ground :—~

1961 INTENDS TO CANCEL theregistration of the aboveCompanyas an Insurer

(a) That the Registrar is not satisfied that the Margin of Solvency of the above Companyis adequate.

2. Unless before the 14th of August, 1972 you lodge with the Registrar a notice of appeal against this
notice, in accordance with sections 8 and 9 of the Act, the Registrar shall, on the expiration of fourteen (14)
days beginning with that date, proceed to cancel the registration of the Company.

Darep 14th day of June, 1972,

M. Maja-Wasstama. (Mrs),
Registrar ofInsurance

 

Government Notice No. 1083

_ Ministry or CoMMUNICATIONS

OPENING OF ONADEKOSTREET
SURULERE POSTAL AGENCY

It is notified for general information that a new
Postal Agency was opened at Onadeko Street,
Surulere in Lagos Division of Lagos State on the ist
June, 1972 for the transaction of the followingclasses .
of business :

1. Sale ofStamps.

2. Postal Orders—Issue and Payment:

3. Registration—-Acceptance and Delivery.

4. Mails—Receipt and Despatch.

Permanent Secretary,
Ministry of Communications

Government Notice No. 1084

Ministry or COMMUNICATIONS

OPENING OF IJESHA ROAD

SURULERE POSTAL AGENCY

It is notified for general information that a new
Postal Agency was opened at Ijesha Road, Surulere
in Lagos Division of Lagos State on the 2nd June,
1972 for the transaction of the following classes of
business :

1. Sale of Stamps.

2. Postal Orders—Issue and Payment.

3. Registration—Acceptance and Delivery.

4. Mails—Receipt and despatch.

Permanent Secretary,
Ministry of Communications
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Government Notice No. 1085

Ministry oFCOMMUNICATIONS

OPENING OF AGBONYIN AVENUE
SURULERE PCSTAL AGENCY.

It is notified for general information that a new
Postal Agency was opened at Agbonyin Avenue in
urulere in Lagos Division of Lagos State on the ist

June, 1972 for the transaction ofthe following classés
of business :

1. Sale of Stamps, ;

2. Postal Orders—Issue and Payment,

3. Registration—Acceptance and Delivery.

OFFICIAL GAZETTE ‘No. 30, Vol. 59

4. Mails—Receipt and Despatch.

Permanent Secretary,
Ministry ofCommunications
 

Government Notice No, 1086

Export Duty on Rupser

It is notified for general information that for the
purpose of assessing the value of Rubber for the
levying of export duty, the price for the month of
June 1972 will be 26.9651 Nigerian Pence per kilo.

 

Government Notice No. 1087

LiaBiiries £N £N

Capital subscribed and paidup 1,250,000

General Reserve .. oe 2,482,537

Currency in Circulation .. 176,296,965

Deposits :

Federal and States Govern-
ments .. -. 2 «+ 12,058,055

Bankers .. «~~ 5,243,210

Other .. we ++ 8,779,750 26,081,015

Other Liabilities ..  .. 32,086,973

£N238,197,490
Se

Lagos, 3rd June, 1972.

Cintra, BANK oF NIGERIA

RETURN OF ASSETS AND LIABILITIES AS AT THE
-ON 3ist MAY, 1972

CLOSE OF BUSINESS

ASSETS £N

Gold ve 7,074,890

Convertible Currencies : |
Foreign GovernmentSecurities

orwih . ®reign 50,087,227

I.M.F. Gold Tranche .. 5,148,850

Special Drawing Rights . 16,268,080
Total External Reserve 98,579,047

Federal Government Securities 57,302,047

Other Securities. . ee 36,545,828

Rediscounts and Advances 57,731,198

Other Assets oe 8,039,370

| _£N238,197,490
 

R. A. Lawat,
Deputy Chief of Banking Operations

M. Ovevupe,
Assistant Chief ofAdministration



Government Notice No. 1088

CorriGENDUM

Government Notice No. 1045 publishedin the Official Gazette ofthe Federal RepublicofNigeria No. 16, Vol. 59 of 30th March,1972.

Theparticulars in respect of Apollo Insurance Co. Ltd, should read :

Section A’ Section B SectionC Section D

Certificate No. Nature of Insurance Businessfor which Statement of Account/Annual returns
No, Name and Registered Office under the Insurance Licence has been issued . submittedforyears ended 31st Dec.

a Company Act 1961 — ' Date due

1968 1969 1970 1971

36. Apollo Insurance Co. Ltd., 23-25 RI-46 of 22-7-70 ... Fire, Accident, Motor Vehicle, Marine, Aviae N/A None None 30-6-72
Martins Street, Lagos - tion and Workmen’s Compensation Business .

M. Maya-WasstaMat (Mrs)
Registrar of Insurance, ,

Federal Ministry of Trade —
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. + Government Notice No. 1089 Mine acunn
Boarp or Customs ANo Excise Nicerta

 

 

 

 

 

REVENUE FIGURES FOR DECEMBER 1971 AS ON 12ra JUNE, 1972 mos

Proportionate Actual Net Approximate Approximate erence betweenSub- Estimates

—_

Estimates Estimates Revenue Net Revenue Net Revenue bifee (5) and(8)Head Type of Revenue 1970-71 1971-72 April-Dec. April-Nov. December

—_

April-Dec.
1971 1971 1971 1971 Increase Decrease

1) (2) (3) (4) () (6) (7) . @) (9) (10)
Import Duties , £

1. Unmanufactured ‘Tobacco for the manu-e é 4 £ 4 4 # £
facture of Cigarettes ., -» - 460,000 385,000 288,750 65,001 603 65,604 _ 223,1462. Unmanufactured 'Tobacco—Other . 400,000 200,000 150,000 193,501 2,180 195,681 45,681 a3. Manufactured Tobacco—Cigarettes 100 10 7 48,895 1,139 50,034 50,027 ~—4, Manufactured Tobacco—Cigars ae 30,000 45,000 33,750 32,108 . 5,372 37,480 3,730 —5. Manufactured Tobacco--Other as 48,000 20,000 15,000 10,369 "449. 10,518 ~ 4,4826. Beverages—Beer .. . . 10 10 8 192,707 17,445 210,152 210,144 —7, Beverages—Wine and Spirit oo “e 10,000 70,000 52,500 309,917 273"461 593,378  §30,878 —8. Petroleum Products—Diesel Oil r 3,500,000 1,000 750 174,809 114,027 388,$36 288,086 _—9, Petroleum Products—Motor Spirit . 4,000,000 1,000 750 2,077,741 144°829 2,222,570 2,221 ,820: —10. Petroleum Products—Other ae oe 1,500,000 100,000 75,000 570,410 41,892 612,"302 537,302 _11. Import Duty not elsewhere specified ., 55,000,000 90,000,000 67,500,000 87,706,1265 12,893,705 100,599,970 33,099,970 _—12. Reconstruction Surcharge .* oe 4,800,000 6,000,000 4,500,000 3"909;983 "583‘457 4,493,440 ~ - 6,560°

Torat, Imporr Duras «+ «+ 69,748,110 96,822,020 72,616,515 95,291,706 14,078,259 109,369,965 36,987,638 234,188
INCREASE ae o* 4s — nnn — — ee — 36,753,450: | —Exporr Duties nn

13. Animals, Birdsand Reptiles .. ,. 10,000 5,000 3,750 7,280 266 7,546 3,796 a
14, Benniseed . we se te + ve 157,000 125,000 93,750 42,538 20,327 62,865 ~ 30,885.

_ 15. Cocoa Beans. on oe - +» 11,400,000 6,500,000 4,875,000 8,256,104 570,256 8,826,357 3,951,357 —16. Cotton Lint . we es + 750,000 600,000 450,000 377,360 377,360 — 72,640 °17. Cotton Seed oe vege 200,000  . 150,000 112,500 203,394 7;628 211022 98,522 —
18, Groundnuts as oe . . 4,125,000 2,300,000 1,725,7000 4,028,800 30,506 1059,306. _— 665,69419.. Groundnut Cake . ee os 490,000 700,000 "525,000 - 262,022 44,523 306,545 —_ 218,45520. Groundnut Meal .. . a oe 1,000 5,000 3750 318 —_ 318: _ 3,43221. Groundnut Oil... ‘ne oe ve 1,150,000 2,000,000 1,500 497,402 42,230 539,632 ed 960,36822, Hides—Cattle oe o- . . 118,000 100,000 oe000 25,189 3,465 28,654 , _— 46,34623. Metal Scrap es twee ya 30,000 100,000 75,000 31,376 7,297 38,673 —_ 361327
24, Palm Kernels . +0 oe oe 1,400,000 1,200,000 900,000 1,266,680 72,273 1,338,953 438,953
25, Palm Kernel Cake es ‘. . 130,000 130,000 97,500 70,626 592 71,218 — 26,28226. Palm Kernel Meal +e oe o- 16,000 © 60,000 45,000 4,512 593 5,105 _ 39,89527. Palm Kernel Oil .. 0. +. ws 385,000 = 500,000 375,000. 240,156 © 76,224 316,380 —_ 58,620
28. Palm Oil—Edible o* eo .- 150,000 150,000 — 112,500 99,717 —_ 99,717 —_ 12;783
29. Palm Oil—Technical - .. a ee 60,000 75,000 56,250 38,387 _— 38,387 _ 17,863
30. Rubber—Crepe ... oe a ve 500,000 100 75 15,626 1,260 16,886 . 16,811 _31. Rubber—Paste .. ee +» 50,000 100 MB 199 _— 199 124 | _
32, Rubber—Raw oe oe ae 300,000 100 75 —~13,614 _ ~—13,614° —_ 13,68933. Sheanuts .. +. oe a ce 30,000 60,000 45,000 19,952 2,446 - 22,098 oo 22,902
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34. Skin Fur ..
35. Skin Goat .. a oe ..
36, Skin Reptile ve oe oe
37. Skin Sheep ae ve
38. ‘Timber... os oe o-
39. Export Duty not elsewhere specified

Tora, Exporr Duties

oe

Excise Duries
40. Manufactured Tobacco—Cigarettes
41. Beverages—Beer .. ee we
42. Beverages—Mineral Wate e
43. Beverages—Spirits ws oe
44, Matches —.. .. as ae
45. Petroleum Products-——~Diesel Oil
46. Petroleum Products-—MotorSpirit
47, Petroleum Products—Lubricants
48. Petroleum Products—Other se
49, Excise Duty not elsewhere specified
50. Reconstruction—Surcharge - ..

Tota. Excise Duties.. we

INCREASE we oe

Fres, etc.
51, Forfeitures and Penalties .. es
52, Overtime and Shipping Fees...
53. Renton Goods ., os 7
54. Other Customs and Excise Items

Tora. Fees, grec. oes

1-12, Import Duties .. we .
13-39, Export Duties .. os .-
40-50. Excise Duties ., “ an
51-54. Fees. : ws

Finan Toran ., .. oe

. oe

. Funav Increases...

Notes-—~1. Subject to adjustments prior to closing of accounts.

 

 

 

 

 

 

 

 

 

 

 

oe

4,000 4,000 3,000 242 5 247 _ 2,753
200,000 200,000 «150,000 106,288 2,833 109,121 _ 40.379
10,000 “10,000 7,500 2882 290 3,172 — 4,328
55,000 50,000 37,500 28°801 596 29,397 — 8°103

350,000 350,000 «262,500 ~=—S:111.997 9,996 121993 — 140,507
7,000 10,000 75 948,477 —955054  --6877 _ 14,077

22,078,000 15,384,300 11,538,225 13,672,708 —61,748 13,610,960 4,509,563 2,436,828

oe — = — —_ — 2,072,735 —

10,500,000 12,000,000 9,000,000 4,405,711 «758,793 «5,164,504 — 3,835,496
8,500,000 9,500,000 7'125,000 7°473,055 -899'252  81072'307. «947,307 —
150,000  '230;000. 172500 "152°017 65,511 217,528 45,028 —
552,420 720,000 40,000  —-238,424 8917 —-247°341 — 292,659
400,000 550,000 «412,500 =s«(221'864 50.973 -272°837 — 439,663

3,500,000 10,000,000 7,500,000 3,685.922 483173 «4,169,095 — 3,330905
4,030,000 11,000,000 8,250,000 51223427 «686,551 5.909.978 —  27340,022
650,000 225/000 «168,750 91,006 6.941 97,947 _ 70,803
915,000 3,500,000 2,625,000 1,526911 172'692 1,699,603 . g3s’307

17,600,000 23,000,000 17250000 -26.987,485 2,705,001 29,692,486 12,442,486 _—
8,000,000 11,500,000 8,625,000 7,083,803 739,702 «7,823,505 — 801,495

54,197,420 82,225,000 61,668,750 57,089,625 6,277,506 63,367,131 13,434,828 11,736,440
—_ — —_° — — — 1,698,381 —_

425,000 125,000 93,750 347,282, «17,901. :365,283 «271,433 _
50,000 50,000 37°500 297353 3,699 33,052 — 4,448
80,000 50,000 37,500 131,539 9,869 141,408 103,908 —
40,000 40,000 30,000 24/465 4,940 29'405 — 595
295,000 265,000 198,750 532,639 36,409 569,048 375,344 5,043

— — -— — — — 370,298 —
. 69,748,110 96,822,020 72,616,515 95,291,706 14,078,259 109,369,965 36,753,450 —
: 221078000 15,384,300 11,538,225 13,672,708  —-61'748 13,610,960 _-2'072°735 —

54,197,420 82,225,000 61,668,750 57,089,625 6,277,506 63,367131 1,698,381 _~
295,000 265,000 198-750 532639 36,409 569,048 "370,298 —

146,318,530 194,696,320 146,022,240 166,586,678 20,330,426 186,917,104 40,894,864 —

_ —_ — ~ — — 40,894,864 —
 

2. Import duty collected by Posts and Telecommunications Department during the period February-December 1971 is not included.

I. G. Osunsan,
Acting Chairman, Board of Customs and Excise
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Government Notice No. 1065 (2nd publication)

CorporaTIOns STANDING TENDERS Boarp

TENDER FOR SUPPLY OF CARRIAGE
AND WAGON TIMBERS FOR

BUILDING OF 200 LGX
COVERED GOODS WAGONS

NIGERIAN Ratiway CORPORATION

Tenders are invited for the supply of a total
requirement of approximately 24,741.9800. cubic
feet Carriage and Wagon Timbers required for
building of 200 LGX Covered Goods Wagons.
Delivery will be by Tenderers’ transport to Railway
Chief Mechanical Engineer, Ebute Metta Junction
and will be spread over 4 period to be advised on
the acceptance of tender.

Only Tenderers who own and operate bona-fide
sawmills with adequate production and logging
facilities to ensure uninterrupted supplies need
apply. Tenderers must also produce valid proofs of
ownership or access to Government/Local Authority
Forest Concessions and be registered and recognised
by appropriate Federal or State Ministries concerned
under the Approved Manufacturers’ Scheme. —

Official Tender documents indicating species,
quantities, sizes or specification, delivery and
Orner Connrttons which must be fulfilled by a
prospective Tenderer are obtainable from the
Secretary, Corporations Standing ‘T'enders Boatd;
Private Mail Bag 12055, 4th Floor, 30 Marina,
Lagos, upon paymentofa Non- ABLE amount
of £N25 (twenty-five Nigerian pounds) to the
AssistantAccountant, Corporations StandingTenders
Board at the same address,

‘The Board is at liberty to cancel, withdraw oralter
this tender without giving any reason for so doing.
When such cancellation, withdrawal or alteration
becomesinevitable, deposit, if any, already received
will be refunded to theit owners provided the
cancellation, withdrawal or alteration was not due
to their fault.

Two copies of completed tender documents,
filled up and signed as indicated, must be enclosed
in a Wax-sealed envelope endorsed on the upper
left hand corner marked—“Trenper No. SPT. 324/
C &W Timpers ror 200 coverep Goons Wacons”
and addressed to the Secretary, Corporations
Standing Tenders Board, Private Mail Bag 12055,
30 Marina, Lagos, so as to reach him notJater than
12 noon on 10th Fuly, 1972. Tenderers are advised in
their oton interest to use the address labels issued to
them at the time they purchase their tender documents,

Tender documents received in any other manner
will not be considered for the purpose ofthis tender.
The Board is not bound to accept any tender and
its decision shall be final and binding for the purpose
of this tender.

Secretary,
Corporations Standing TendersBoard

Notice No. NRC. 8/72
6th June, 1972.
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Government Notice No. 1090

Ministry o¢ Communications
mac

INVITATION TO. TENDERS
OPOBO-ABAK-UYO MAIL CONTRACT
Tenders are invited by the Permanent Secretary,

Ministry of Communications, for the conveyarice
of mails by Motor Transport in each direction
between Opobo and Uyo and such other inter-
mediate places on the route as may be nominated
by. the Permanent Sectetary. The contract will
cornmence on the 1s¢dayofAugust, 1972 and operate
for a period of two years with an option of an ex-
tension for a further period of one year,

_ 2, Mails will be required to be conveyed on such
days and at such times a3 may be appointed in
writing from timetotime bythe Permanent Secretary
or his accredited officers.

3, The average volume and weight of mails to
be conveyed on each journey are at present :

{a@) Outward : Opobo-Uyo 5bags weighing not
“more than 225 ibs ” ee 6

(6) Inward: Uyo-Opobo 5 bags weighing not
more than 225 tbs,

4, Tenderers are required to pay non-refundable
deposits af £10 (tenpounds) into the P. & 'T, Depart-
ment Fund dt any Post Office in Nigeria and obtain
General Receipts which should specify the tender
concerned, The number and date of such Receipts
must be quoted in the tenders submitted.

5, Tenders should be enclosed in sealed envelopes
marked “Confidential” Tender for Mails “Opobo-
Uyo” ‘and forwarded by registered post to the

Ministry of Communi-
cations, Posts and Telecommunications Department,
Calabar, to reach him latest by 12 noon on Thursday,
13th July, 1972.

6. No tenders will be accepted unless they are
submitted in full compliance with the provisions
of this notice,

7, The successful tenderer will be required to
accept the coriditions concerning the payment of
“Farr Waces”as set out inthe appendix to Govern-
ment Circular No. 57/1946, a copy of which may
be obtained on application to the Postmasters
enroute Opobo-Uyo. |

8. Further information may also be obtained on
application to the Senior Assistant Postal Controller,

inistry of Communications, Posts and Tele-
communications Department, Calabar.

9. ThePermanent Secretary, Ministry ofCommu-
nications, does not undertake to accept the lowest
or any tender.

Permanent Secretary,
‘Ministry of Communications

Government Notice No. 1091

Corporations STANDING 'TENDERS Boarp

SOKOTO POWER STATION EX'TENSION
STEELWORKS _

Exvecrricrry Corporation or Nigeria

 

Tenders are invited from Civil Engineering
Contractors who are classified in category A of the



22nd, June, 1972 OFFICIAL GAZETTE 973
 

Federal Works Register (Civil Engineering Con-
actors) for a 22 feet bay extension to Soketo Power
tation,

Works include design, fabrication, supply, delivery
to site and maintenance ofall relevant members and
components, cladding materials and accessories.

Tenderers shall state the required time from the
date oforderfor :

() Preparation and Manufacture ofSteelworks

(i) Delivery to Site

(iit) Exection ofSteelwork
(jv) Classing
(v) Total time ofcompletion.

The winning Tenderer shall supply the Corpora-
tion with details of stanchion foundation within two
weeks of order, and working drawings within four
weeks for approval.

Three (3) sets of the Official Tender Documents
and three (3) sets of Drawings giving all details, area
obtainable from the Secretary, Corporations Standing
Tenders Board, Private Mail Bag 12055, 30 Marina,
Lagos on payment of a non-refundable deposit of
ENS-Os-Od to the Assistant Accountant of the same
office.

‘Two (2) sets of the Tender Documents and two
(2) sets of Drawings must be filled up, signed and
submitted in a sealed envelope, endorsed on the
upperleft hand corner ““(CONFIDENTIAL—TENDER FOR
Soxoro Power Sration ExTrENsION-—-STEELWORK”
and addressed to the Secretary, Corporations
Standing Tenders Board Private Mail Bag 12055,
30 Marina, Lagos so as to reach him notlater than
12.00 noon on 11th July, 1972. Tenderers are advised
in their own interest to use the address labels issued
to them at the time they purchase their tender
documents.

Tender documents received in any other manner
will not be considered for the purpose of this tender.
The Board is not bound to accept any tender andits
decision shall be final and binding for the purpose of
this tender.

The Board will not be responsible for any loss or
losses incurred by the Tenderer in making their
tender.

The Board is at liberty to cancel, withdraw or
alter this tender without giving any reason for so
doing. When such cancellation, withdrawaloraltera-
tion becomes inevitable, deposit, if any, already
received shall be refunded to the owners, provided
such cancellation, withdrawal or alteration was not
dueto the fault ofthe Tenderer.

Secretary,
Corporations Standing Tenders Board

Notice No. ECN. 15/72
Darep 13th June, 1972.

Government Notice No. 1092

FeperaL Ministry OF AGRICULTURE AND
Natural RESOURCES

TENDERS FOR SUPPLY OF
INSECTICIDES FOR TSETSE
EXTERMINATION PROJECTS

Tenders are invited from reputable firms operating
in Nigeria for the supply offour grades of Insecticides
specified below. Tenderers could quote for any orall
ofthem.

 

G) Dieldrin E.C. 20%

(2) Quantity required : 25,000 imperial gallons.
(6) The insecticide should consist of 20%

Dieldrin Emulsion Concentrate as specified in
WHO/SIF/6.R3 of 25th October, 1965. Attention
is drawn particularly to specifications 1.1, 1.2 and
1.3 thereon.

(c) The insecticide should be supplied in steel
of approximately 44 gallon capacity.

Leaking drums are not acceptable.

(2) The consignment should be accompanied
by 4 certificate confirming that it conforms with
therequired specification in WHO/SIF/6.R3 of
25th October, 1965,

(i) D.D.T. 75% Wettable Powder
(a) Amount Required : 85 metric tons.

(6) Theinsecticide is to consist of 75% D.D.T.
wettable powder as specified in WHO/SIF/26 of
25th October, 1965. Attention is particularly
drawn to specifications 1.1, 1.2 and 1.3 thereof,
and to the requirement of plastic liners for the

(c}) The insecticide will be supplied in steel
ms with lever closure of approximately 44

imperial gallons or 2 cwt. capacity.

(d) The consignment should be accompanied
by a certificate confirming that it conforms with
the specifications in WHO/SIF/26 of 25th
October, 1965.
(iii) Dieldrin ULV 20%,

_ {a) Quantity Required : 2,000 imperial gallons.

(6) The insecticide will be supplied in new
steel drums of approximately 44 gallon capacity.
Leaking drumsare not acceptable.

(tv) Thiodan ULV 25% (HOE 2958)

(a) Quantity Required : 1,000 imperial gallons.

(5) The insecticide will be supplied in steel
drums of approximately 44 gallon capacity.
Leaking drumsare not acceptable.

2.. The successful tenderer will be required to
deliver the consignments to the Veterinary Field
Station in Kaduna. Tenderers should therefore
include transport costs to the locaiton and also a
guarantee that orders could be delivered in Kaduna
on or before 31st October, 1972.

3. Tenderers are required to pay ten pounds non~
refundable deposit into any Sub-Tr in Nigeria
under Revenue Head 7, Sub-head 12——“Deposits on
Tenders”—of the current Federal Military Govern-
ment Estimates. The original and a photostat copy
of the Treasury receipt should be attached to the
tenders as evidence of payment, Theoriginal receipts
will be returned to tenderers after the tenders have
been considered.

4. Tenders should also include a photostat copy
of tax paymentreceipts for the current and preceding
years,

5. Expatriate firms wishing to tender should
indicate whether or not their Companies are
established in Nigeria in accordance with the
Immigration Act and the Companies Decree.

6. Tenders should be submitted in sealed envelopes
marked “CoNFIDENTIAL—-TENDERS FOR SUPPLY OF
DIELDRIN For TSETSE EXTERMINATION PRoyects”and



974 OFFICIAL GAZETTE No. 30, Vol. 59
 

addressed to the Secretary, Federal Tenders Board,
Federal -Ministry of Works and Housing, Victoria
Island, Lagos, so as to reach him not later than
noon on Saturday, 22nd July, 1972.

7. No tenders will be considered unless they are
submitted in full compliance with the provisions of
this notice.

8. The Board is not boundto accept the lowest or
any tender,

_ Secretary,
Federal Tenders Board
 

Government Notice No. 1093

TEnpER—Po.ice Usep Venicies”
‘Tenders are invited for the purchase of the under-

mentionedused vehicles listed here from the Commis-
sioner of Police, Lagos State of Nigeria :—

0% NPF 34 Bedford Lorry
2) NPF 65 Bedford Lorry
(3) NPF 1055 Morris J2 Van
(4) NPF 584 Bedford Lorry
(5) NPF 308 Bedford Lorry
(6) NPF 445 Land Rover
(7) NPF 1148 Jeep Van
(8) NPF 780 Land Rover
(9) NPF 826 Bedford Lotry

(10) NPF 531 Holden Saloon Car
(1) NPF 37 Bedford Black Maria

Permission to view the vehicles may be obtained
from theoffice ofthe State Workshop Officer, Nigeria .
Police, Obalende Barracks, Lagos between 9 a.m, to
2 p.m. on any day (Mondayto Friday starting from
3rd July, 1972).

Tenders must be submitted in sealed envelope
marked “Confidential Tender for Purchase of
Departmental Vehicles” and addressed to the Chair-
man Tenders Board, c/o the Commissioner ofPolice
‘B’ Department (Transport), The Nigeria Police,
Lagos, to reach him notlater than 10th July, 1972.

The successful tenderer will be requited to make
full settlement for the accepted tender before. the
Motor Vehicle is removed, and such settlement and
removal must be completed within seven days ofthe
notification of acceptance.

‘W. ADENIJI-VAUGHAN,
Chief Superintendent ofPolice
O/C ‘B’ Department (T)

for Commissioner of Police,
Lagas State Command,

Lagos
 

Government Notice No. 1066 (2ndpublication)

University oF Ire

VACANCIES

Applications are invited from suitably qualified
carididates for the following vacant posts in the
University :

Department Post Advert No.
Apgvemt CoLiece or Epucatron

(1) Carpenter, Grade IT... -» 38/80/72
Works, TRANSPORT AND
Esrate SERVICES

(2) Personal Secreta: + oe
@Fe Scale : v

(1) F.9—£268-541,
(2) CE) 3—£920-1,375.

Qualifications :

(i) Primary Six plus Government Trade Test
Certificate Class III.

(2) West African School Certificate including
credit in English Language or G.C.E. Ordinary
Level in 5 subjects including English Language
plus a sised_certificate or diploma in secre-
tarial practice/office procedure; or R.S.A. or
Treasury Certificates at 120/50 words per minute
Shorthand and Typing respectively ; and at least
4 years experierice as Assistant Personal Secretary
or Stenographer, Grade I,

Method of application.—Applications (three copies)
naming threereferees and theiraddresses, stating
clearly the applicant's age, qualifications and expe-
tience in chronological order together with copies
(not originals) of Certificates and Testimonials,
should be forwarded to the Assistant Registrar
(Personnel), University of Ife, He-Ife so a8 to reuch
him not laterthan Tuesday, 27th June, 1972.

,_ Only applications which comply in details with
this advertisement will be considered and only
those sHortlisted will be acknowledged. People
without the specified qualifications need not apply.

Please quote the reference number of this adver-
tisement on your application.

Government Notice No. 1067 (2ndpublication)

Unrverstry or Lacos

2681172

 

Coxtece or Epucation

VACANCIES

Applications are invited fromsuitably qualified
candidates for the post of Senior Lecturer/Lecturer/
Assistant Lecturer in Yoruba. |

A. Basie Qualifications—A Higher Degree or
good First Degree in Yoruba or another language.
A Post-graduate Certificate or Diploma in Phonetics
and Linguistics will be an advantage.

Senior LEcTuRER : ?

Candidates must havesome recognized publi:
cations and at least five years of teaching or
professional experience in a University or in an
institution of University standing.

L&cTURER :

Candidates must have some recognized publi-
cations and at least three years’ experience in
University teaching or research.

-B, Duties of appointee-—The appointee will be
required to give lectures and tutorials on Yoruba
Language and Literature to students pursuing degree/
certificate Courses in Yorusa, to plan and execute
research projects in the field of Yoruba studies, and
to assist in the promotionofcultural activities arnong
the students of the College in general,

C, Scale of Salary:

Senior Lecturer—£2,515-75-2,815
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_Lecturer Grade II/I—£1,380-75-1,8
.£1,905~75-2,355. hgh so!
AssistantLecturer—£1,070-50-1,230. or if over
28 or holding a higher degree £1,230-50-1,330.

D. Condition of service-—Appointment is either
permanent or on a contract basis on secondment
for at least three years. Economy class air or first
class sea passages paid for applicant’s wife and five
children, on_appointment, home leave, and on
termination. Children’s allowances and car allowance.
Outfit allowance for appointee from overseas.
Superannuation Scheme in which the officer con~
tributes 5% and. the University contributes 10% of
salary. Part-furnished accommodation at rentals
not exceeding 7% of salary.

__E, Method of applying—Each application should
include the candidate's curriculum vitae, giving—(i)
his or her full names ; (¢) place and date of birth;
(ii) nationality and marital status ; (70) number and
ages of children; (v) permanent home address ;
(vi) degrees (including dates and institutions) and
any other qualifications and distinctions : (vi) state-
iment of experience including full details of former
and present posts; (viii) list of publications ;
Gx) other activities outside normal University Work ;
(x) the names and addresses of three referees ; and
(xi) how soon he or she would be free to take up
duties.

F. Closing date-~—Applications (ten copies) and
any suppotting material (apart from referees’letters
which will be sought where appropriate by the
University), should be enclosed in an envelope
Marked “Lecrurer”, at the right hand corner and
be sent not later than 7th July, 1972, to the Secretary,
University of Lagos, College of Education, Yaba,
from whom further details may be obtained.

I, O, Ayrjota,
Acting Secretary

6th June, 1972.

Government Notice No. 1068 (2ndpublication)

Lacos Untversrry ‘Teacuinc Hosprrat

VACANCY FOR
ASSISTANT EXECUTIVE OFFICER

Applications are invited from suitably qualified
candidates for the post of an Assistant EXECUTIVE
FFICER.

Qualification and experience-—Candidates should
possess one of the following :—

1. General Certificate of Education Advance
Level in 3 subjects or
Higher School Certificate (in 3 Principal Subjects).

2. Intermediate C.I.S., or Intermediate C.C.S.
3. West African School Certificate plus expe-

tience or considerable experience within the
Hospital as a Clerk, Grade I.

Sound Knowledge of Customs CtgarInc Proce-
DURE AND ExcuHaNncE CONTROL REGULATIONS is
absolutely essential.

Salary.—£714-942 per annum.

Methodof application.—Applications togetherwith
the full details of educational qualifications and
experience should be forwarded to the House
Governor, Lagos University Teaching Hospital,
Private Mail Bag 12003, Lagos, not later than. 1st
July, 1972.
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Government Notice No. 1070 (2ndpublication)

FEDERAL MINIstRY OF WorRKS AND HovusInc
(Works Drvision)}

VACANCIES FOR ASSISTANT
TECHNICAL OFFICER-IN-TRAINING

Applications are invited from suitably qualified
candidates for appointment as Assistant Technical
Officer-in-Training (Civil Engineering)inthe Federal
Ministry of Works and Housing (Works Division),
agos,

2. Salary scale—E 1 B—£258, £267, £279, £309,
£318-330. C(T) Training—£424, £439, cash per

3. Qualificatiot.—Candidates should be holders
of: (i) West African School Certificate with a pass
in English Language, credits in Elementary Mathe-
matics, Physics, Chemistry or General Science and
one other subject or (i) General Certificate of
Education with passes in English, Mathematics,

_ Physics and Chemistry or one other Science subject.

4, Conditions of service-—Selected candidates will
be sent to the Yaba College of Technology, and if
necessary to other Colleges of Technology, to do two
Theoretical Coutses of Nine months each Session
Sandwiched with a fifteen months period ofPractical
work between the two Theoretical Courses. At the
end of the first nine months at the Yaba College of
Technology, Officers are expected to pass the
sessional examination otherwise their appointments
will be terminated, On completion of the second
Theoretical course of nine months (two years and
nine months) the final exarnination will be taken and
successful officers ‘will be considered for promotion
to the post of Agsistant Technical Officer on Scale
C(T}1,2,3.

Method of application-—) Applications from
candidates not in Government Service should be
forwarded direct to the Permanent Secretary, Federal
Ministry of Works and Housing, Tafawa Balewa
Square, Lagos (Gf) Applications from candidates

ady in the Government Service or in Statutory
Corporations should be submitted through the
applicant’s Head of Department and where appli-
cable, through the Secretary of the appropriate
Statutory Corporation, and be accompanied by a
Confidential Report on the appropriateform. (#7) All
applications must be accompanied by copies of
certificates and testimonials but not originals and the
top of the application marked “For the attention of
the Principal Training Engineer”. Only applications
ofthose selected for interview will be acknowledged.
(iv} Applications are to reach the office of the
Permanent Secretary, Federal Ministry ofWorks and
Housing, Tafawa Balewa Square, Lagos not Jater
than 30th June, 1972.

(Sgd.) I. C, Orewa,
Principal Training Engineer,
for Permanent Secretary,

Federal Ministry of Works and Housing
 

Government Notice No. 1071 (2nd publication)

Ministry oF DEFENCE

VACANCIES—-NIGERIAN ARMY
ENGINEERS

Applications are invited from suitably ified
and skilled Nigerians for special enlistment into the
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Nigerian Army Engineers as highly skilled technical
non-commissioned officers,

1, Applicants should be technicians in:

1. Heavy plant machinery

2. Air-conditioning and refridgerator
3. Land surveying
4. Structural Engineering
5, Quantity surveying

6. Draughtsmanship

7. Engineering Drawing

8. Electrical Engineering
9, Wood Machinery

10. Carpentry, Joinery and Cabinet Making
11. Soils and Materials

12. Building and construction foremen and
supervisors,

2. Qualtfication—Applicants should possess one
of more of the following:

(@) Higher National Certificate.
Gi) Ordinary National Certificate.

(i) Ordinary National Diploma.
Gv) Full Technological Certificate.
(v) Government Standard Trade TestGrade I.

Applicants should have at least 2-years post qualifi-
cation experience,

3. Rates ofPays

Sergeant : £486-489-504

Staff Sergeant : £518-532

Warrant Officer Class II: £587-605-622
Warrant Officer Class I : £728-756-783

Pointofentrydependsonqualification and experience.
Some generous fringe benefits exist.

4, Method of application—Applications in tripli-
cates and accompanied by two passport size photo-
graphs, photostat copies of certificates and diplomas,
Birth or Age declaration certificates and names and
addresses of two referees should be forwarded to
the Inspector, Nigerian Army Engineers, Ministry
of Defence, Lagos, so as to reach him notlater than
29th July, 1972.
 

Government Notice No. 1072 (2nd publication)

NaTIoNAL LipRary oF NIGERIA

STAFF VACANCY

Applications are invited from suitably qualified
. candidates for the following posts in the service of
the National Library :—

(a) Assistant Executive Officer (Accounts)

(6) First Class Clerk (Accounts)

Salary scale. D6—£620-650-680/£710-30-
390-920-40-1,080,° £ if

no E2—£430-450-470-490/£510-20-550-630-20

(2) Qualifications.-(1) Candidates must possess
the basic qualification of West African School
Certificate or G.C.E. ‘O’level in at least five subjects
which should include English, Mathematics or
Principle of Accounts.

(2) Intermediate Certificate of Chartered Institute |
of Secretaries or Corporation of Secretaries London,

Experience.—Candidates must have had at least
5 years relevantpractical/work experience in an
accounting establishment of repute. Must be versed
in the reconciliation of Accounts.. -.

Duties—Will_ assist the Executive Officer
(Accounts) in the discharge of specified accounting
functions ; examine and process staff claims for
settlement ; perform elementary Internal Auditing
including the checking and passing of vouchers for
payment; carry our regular physical survey of
stores; issue periodic statements of vote position;
deputies for the Executive Officer Accounts in his
absence.

(6) Qualifications.—Candidates must possess the
basic qualification of West African School Certificate
or G.C.E. ‘O’ level in at least five subjects which
should include English, Mathematics or Principle of
Accounts. In addition, candidates should have had
necessary accounting experience in the Civil Service,
Government Corporations and Commercial firms,
especially as Clerical Officers in the Pay Section,

Duties.—Will be primarily responsible for the
supervision of clerical operations of the Accounts
Section, which entail, among other things mainte-
nance of personal emoluments record cards ofstaff,
tax cards, advances register, payment voucher
register and a paper money register, and the prepara-
tion offoreign exchange control forms for approval.

Method of application-~Applications in quadru-
plicate, naming three referees, and providing full
curriculum vitae, together with photostat copies of
certificates should be sent to the Secretary, National
Library Board, 4 Wesley Street, P.M.B. 12626,
Lagos to reach him notlater than 26th June, 1972.

Secretary,
National Library Board
 

Government Notice No. 1073 (2ndpublication)

FEDERAL STATUTORY CORPORATIONS
Sgrvics ComMMISsION

VACANCY FOR NIGERIA AIRWAYS
LIMITED PRINTER

Applications are invited from qualified candidates
for the post of Airways Printer in the. Nigeria
Airways Limited. :

Qualifications—City and Guilds full Technolo-
gical Certificate plus 5 years post-qualification
experience, OR

Notless than 10 years experience in any reputable
inting organization or industries, e.g. Government

Printing Press, Railways or any other Corporations,

Salary—SAP 1-~£1,020-42-1,104/£1,290-55- .
1,565/£1,640-60-2,060.

Entry point depends on qualification and experience.

Method of application——Application forms are
obtainable from any of the following Offices :

{a) Secretary and Chief Administrative Officer,
Statutory Corporations Service Commission,
30 Marina, Lagos.

(6) States Public Service Commissions and
States Statutory Corporations Service Commis-
sion. Offices. .



22nd June, 1972

_ ©Resident Commissioner, Statutory Corpora-
tions Service Commission (Branch Office), % 21
Queen Elizabeth Road, Zaria, - :

Closing date,—Completed application forms with
photostat copies of certificates and two recent
passport photographs of the applicant signed by the
applicant at the back, must be submitted to the
Secretary and Chief Administrative Officer, at the
above address, notlater than 31st July, 1972.

 

Government Notice No, 1074 (2ndpublication)

Mipwives Boarp or NicERtA

. VACANCY

Applications are invited for the post of Deputy
Registrar in the Midwives Board of Nigeria.

Qualifications.—~Applicants for this post must
possess basic certificates “in General Nursing and
Midwifery registrable with the Nursing Council of.
Nigeria and Midwives Board of Nigeria respectively.
Applicants must haveatleast five years post-qualifica-
tion experience. A post basic qualification in a
specialized field of Midwifery will be an advantage.

Duties.—To assist the Secretary/Registrar.

Conditions of service-——The post is. pensionable
and in the case of a new entrant into Government
Service the appointment will be on probation for
three years, a

Salary scale,—C(T) 5,

Method of application—Six copies of application
stating age, full qualifications and experience and
giving names ofthree referees must be sent not
ter than 15th July, 1972 to the Secretary, P.M.B.

1194, The envelope should be marked “Midwives”.

 

Government Notice No.. 1075 (2nd publication)

Mipwives’ Boarp or NIGERIA

- VACANCY °

Applications are invited for the post of Secretary/
Registrar to theMidwives Board of Nigeria.

QualificationsApplicant for this post must
possess basic certificates in General Nursing and
Midwifery registrable with the Nursing Council of
Nigeria and Midwives Board of Nigeria respectively.
Applicants should have at least five years post
qualification experience. A post-basic qualification
in a specialised field ofMidwiferywillbe an advantage.

Duties-—(#) To assume the responsibilities as the
Executive Secretary to the Board. -

(#) To organise Board meetings and examinations.

(it) To register Midwives.

(iv) To assess standards of Midwives trained
outside Nigeria.

_. (v) To inspect training hospitals and ensurethat
gorestandard is maintained in approved training
OC) e :

Other requirements.—The successful applicant
‘moust.be energetic, progressive in outlook and must
also have a flair for organisation and bereadyto tour.

OFFICIAL GAZETTE
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_ Conditions ofservice-—The post is pensionable and
in the case of a new entrant into Government
service the appointment will be on probation for
three years.

Salary scale,—C(T) 6.

Method of application—Six copies of application
stating age, full qualifications and experience and
giving names of three referees must be sent not
later than 15th July, 1972 to the Secretary, P.M.B.
1194. ‘The envelope should be marked “Midwives”.

Government Notice No..1094

‘University oF IpapaN
. . VACANCY

Applications are invited. for the post of Senior
Lecturer/Lecturer in the Department ofAnaesthesia.
Applicants should possess registrable basic medical
qualification, recognised specialist qualification such
as the F.F.A.R.C.S. or equivalent and should have
worked in University institutions. Applicants for the
Senior Lecturer post will also be required to have
done someresearch, and to have published some of
their work in recognised journals. Post carries
honorary_consultant appointment at University
College Hospital. Appointment, for three yeat's
initially and subject to review thereafter is to com-

 

- mence as soon as possible.

Salary—Senior. Lecturer: £2,950-100-3,250;
Lecturer; £2,440-100-2,900. Salary epamen

in
appropriate caseunderBritish Expatriate Supplemen-
tation Scheme, Passages paid for appointee, wife and
five children under 11 years, on appointment,
approved overseas leave, and termination, where
applicable. F.S.S.U./N.U.J.S.S. Children’s and car
allowances are also paid. Part-furnished accommoda-
tion provided or housing allowance.

Detailed applications (4 copies) stating age, full
qualifications and experience and naming three
referees by 15th July, 1972 to Registrar, University of
Ibadan,| from whomfurther particulars may be
obtained.

3ist May, 1972.

Government Notice No. 1095

UNIVERSITY OF IBADAN
VACANCY

The Nigerian Institute of Social and Economic
Research invites applications for the post of Research
Professor, Senior Research Fellows, ResearchFellows
and Junior Research Fellows in the followin
subjects. :— :

Industrial Economics Petroleum Economics

 

- Agricultural Economics. Sociology
‘Urban and Regional ' Political Science
Planning
Candidates should possess at least a Master’s
egree and some research experience in one of these

subjects,
Salary scale——According to qualification and

experience :—-

Research Professors: £3,300 (Consolidated).
Senior Research Fellows: £2,515-75-2,875.

Research Fellows: £1,380-75~1,830/£1,905-
75-2,415.

Junior Research Fellows: £1,070-50-1,280 Gf
Ce approved higher degree £1,230-
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Condition of service.—The Institute’s staff are
accorded the sameprivileges as staff members of the
University ofIbadan, andmay be required to do some
teaching in addition to their research programmes.
Appointments for three years initially and subject to
review thereafter, are to commence as soon as possible.
Passages are paid for appointee, wife and five children
under 11 years, on appointment, approved overseas
leave and termination where applicable. Successful
applicants are also entitled to children’s and car
allowances, F.S.S.U./N.U.J.S.S. and part-furnished
accommodation or housing allowance if University
accommodation is not available.

Detailed applications (4 copies) stating age, full
qualifications and ence, and naming
referees should be addressed before 12th July, 1972,
to the Registrar, University of Ibadan, Ibadan, from
whom further particulars may be obtained.

8th May, 1972,

Government Notice No 1096

University or IBADAN

VACANCYFORASSISTANT LIBRARIAN]

SUB-LIBRARIAN

Applications are invited for the posts of (a)
Assistant Librarian; (6) Sub-Librarian in the
University degrees in Science or Agriculture, with
orwithout professional qualification in Librarianship.
For (8) applicants should be holders of good Uni-
versity degrees in Science or Agriculture with
professional qualification in Librarianship and
previous library experience. °

Proficiency in languages, e.g. French or German
will be an added advantage. Appointments, for
years initially and subject to review thereafter, are
to commence as soon as possible.

Salary.—Sub-Librarian £1,380-75-1,830/£1,905-
2,415 a year; Assistant Librarian : £1,070-50-1,280
Gf holding an approved higher degree
£1,230-50-1,380). Family passages are paid on
appointment, approved overseas leave and termi-
nation where applicable. F.S.S.U./N.U.J.SS.,
Children’s and car allowances are also paid. Part-
furnished accommodation is provided or housing
allowance.

Detailed applications (4 copies) stating age, full
qualifications and experience, and naming three
referees by8th July, 1972 to theRegistrar, University
of Ibadan, from whom further particulars may be
obtained.

(This Advertisement supersedes the earlier one which
appeared in the Daily Times of 1st June, 1972).

' Government Notice No. 1097

UNIVERSITY OF IFE

VACANCIES

Applications are invited from suitably qualified
candidates for the following posts in the University.

‘sts :
(1) Personal Secretary (Department ofBiologi-

Sciences), Advert No. 11/85/72.

 

 

(2) Stenographer, Grade I (Dean’s Office,
Faculty of Agriculture). Advert No.
01/86/72.

Scales of salary :

C(E) 3—£920-1,375.
F. 21—£626-980.

Qualifications—(1) Candidates must possessthe
West African School Certificate including credit in
English Language or General Certificate ofEducation
‘O” Level in 5 subjects including English Language
plus a recognised certificate or diploma in Secretarial —
Practice/Office Procedure 3 Royal Society of Arts or
Treasury Certificate at 120/50 words per minute
Shorthand and typing respectively and at least four
years experience as Assistant Personal Secretary or
Stenographer, Grade I.

For (2) the West African School Certificate
including credit in English Language or General
Certificate of Education ‘O’ Level in 5 subjects
including English ; Royal Society ofArts or Treasury
Certificates at 100/50 words per minute in Shorthand
and typing ; plus three years experience as a Steno-
grapher,

' Method ofapplicationApplications (three copies)
naming three referees, and their addresses, stating
clearly the applicant’s age, qualifications and expe-
rience in chronological order together with copies
(not originals) ofCertificates and ‘Testimonials should.
be forwarded to the Assistant Registrar (Personnel),
University of Ife, Ile-Ife, so as to reach him notlater
than Thursday, 6th July, 1972.

Only applications which comply in details with
this advertisement will be considered, and only those
shortlisted will be acknowledged.

Please quote the reference number of this
advertisement on your application.
 

Government Notice No. 1098

Unriversiry Cotiece HospitaL, IpapaN
TUTOR IN GENERAL STUDIES

Applications are invited from experienced women
graduates in English or Liberal Arts for the above
post in the School of Nursing. There are 360 Student
Nurses, all girls of full secondary education, drawn
from Schools throughout Nigeria. The course, of
34 years’ duration, is designed to provide a broad-
based professional education in relation to the
special needs of the country. Theduties of the
successful applicant will include improving the
standards ofthe Student Nurses and Pupil Midwives’
written and spoken English, and the organisation of
social and cultural activities of the School. Ability to
assist with the teaching of physical education and the
supervision of sporting activities will be an added
advantage. The School’s senior staff establishment
totals 15 including 9Nurse Tutors.
Salary—

Pensionable :1.S. 9 £1,070-50-1,530 ; £1,580-75-
1,880 per annum.

Contract: £1,177-50-1,665;
per annum.

Point of entry into the salary scale will be
determined by the ifications and experience
gained in a Teaching Hospital.

A Nigerian will normally be offered pensionable _
terms and an expatriate contract terms. Contract
appointmentinitially for two tours of 12-18 months
renewable by mutual agreement.

Application forms are obtainable from the Acting
House Governor on receipt by him of a stamped
self-addressed foolscap envelope.

Closing date:— 8th July, 1972.

£1,738-75-2,068



22nd June, 1972

Government Notice No, 1099

University Cottzce Hospiran, Ipapan

STUDENTMEDICAL LABORATORY
. TECHNOLOGISTS

Applications are invited from suitably qualified
candidates for the posts of Student ‘Medical
Laboratory Technologists in this Hospital. ,

QUALIFICATIONS FOR ADMISSION :

West African School Certificate with credits in at
least 5 subjects which must include English
Language, Mathematics, Chemistry and one science
subject or General Certificate of Education (Ordinary
Level) passes in these subjects. In addition,
candidateswill be required to pass a written examina-
tion, followed by an interview.

Salary,—{322-342 per annum.

CoNDITIONS OF TRAINING AND EMPLOYMENT !

- The course is for four years leading to the
Associateship of the Institute of Medical Laboratory
Technology. Trainees will be required to undergo
a total of one-year preliminary training in the
University, made up of two periods of six months
each, At the end. of thefirst six months they will be

. required to pass a test to determine their suitability
for the course.

Application forms are obtainable from the
Establishment and Training Officer on receipt by
him of a stamped self-addressed foolscap envelope.
Forms should be completed andreturned not later
than the 10th July, 1972.

 

Government Notice No. 1100

STaTuTORY CoRPORATIONS SERVICE COMMISSION

VACANCY
Applications are invited from suitably qualified

candidates for the post of Senior Planning Officer
(Engineering) in the Nigerian Ports Authority.

Salary—Scale SAP. 2, ie. £2,125, £2,250-65-
2,380 per annum.

Qualificationsand ience.—A University degree
in Engineering -with 7 years post-qualification
experience ; or A.M.I.C.E. with 5 years experience,

- preferably in Harbour Engineering, Mechanical
Cargo Handling Equipments and Crafts,

Method of application.—Application forms are
obtainable from any of the followings :—

(a) The Secretary and Chief Administrative
Officer, Statutory Corporations Service Commis-
sion, P.M.B. 12033, 30 Marina, Lagos.

(6) States Public. Service Commissions and
States Statutory Corporations Service Commission
Offices.

(©) The Resident Commissioner, Statutory
‘Corporations Service Commission (Sub Office),
Z.21 Queen Elizabeth Road, Zaria.

Closing date-—2%h July, 1972. Forms to be
returned with photo-copies of certificates and two
recent passport photographs signed at back to
Secretary and Chief Administrative Officer at th
above address. ,
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GovernmentNoticeNo. 1101

“Ministry oF Inpusrries, WesTERN STATE
or Nicerta

VACANCY

Applications are invited from suitably qualified
Nigerian candidates for appointmentto the following
vacant post which exists in the Industrial Division
of the Ministry of Industries, Western State of
Nigeria;

Post and salary.—Senior Industrial Officer, Group
8, (£1,950-2,070),

2. Qualifications.—Candidate must have :
' (@) A good honours degree from a recognised

University in one of the branches of engineering
(preferably chemical, industrial or mechanical
engineering),

(#) A good degree, preferably in Economics,
Accounts or Business Administration (either
general with honours or distinction or special
honours)ofa recognised University ; or

(ii) Associate Membership of any of the
following professional Bodies;

(a) Institute of Chartered Accountants,
(6) Association of Certified and Corporate

Accountants ;

(c} Institute of Costs and Works Accounts ;

(@) Institute of Industrial Management;
plus in each case, at least seven years’ recognised
post-qualification experience in Industry, which
would include knowledge of the management
and technology of a wide variety of manufactur-
ing industries, especially smail scale industries,
and experience in the design of plants and the
preparation offeasibility studies.

3. Duties ;
(f) Running of the Industrial Services section

and seeing that all the assignments of the section
are carried out efficiently and satisfactorily;

Gi) Inspection ofmachinery for projects, factory
layout and submission of recommendations for
improvement;

(i) Preparation of quarterly and annual reports
on the activities, accomplishments and future plans
ofthe IndustriesDivision.

4, Conditions ofservice :

{a) The post is pensionable and in the case of
new entrants into the Public Service, appointments
will be on probation for three years. Other condi-

_tions of service will be as prescribed for the time
being for officers of equivalent grades in the
Public Service of the Western State of Nigeria ;

(6) Rentis payable at 84 per cent of basic salary
when officer is occupying Government
Quarters,

5. Methodofapplication :

(a) In Nigeria : Applications from candidates
not in the Government Service should be comple-
ted in triplicate on Form W.S.P.S.C., 1 obtainable |
from the Secretary of the Federal Public Service
Commission or of any of the State Public Service
Commissions in the Federal Republic of Nigeria.
Applications from candidates in the Government
Service should be submitted in letter form
through the Head of the applicant’s Department
and, if the applicant is in a Public Service other
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than that of Western State of Nigeria, through
the Public Service Commission concerned.
applications should be accompanied with copies of
confidential reports for the last three years.
Forwarding Commissions will be expected to
send covering letters containing any special
comments that may be ofassistance in assessing
the candidates’ suitability for the posts applied for.

(6) Iz the United Kingdom: Applications
should be completed on Form W.S.P.S.C. 1
obtainable from the Chairman, London Selection
Panel and Recruitment Attaché, Nigeria High
Commission Office, 9 Northumberland Avenue,
London,W.C.2.

6. Closing date-—All applications should be
submitted to reach the Secretary, Public Service
Commission, Western State of Nigeria, Ibadan, not
later than Friday, 23rdJune, 1972.

M. S. Apicun,
Secretary,

Public Service Commission

 

Government Notice No. 1102

GOVERNMENT OF THE Rivers StaTe oF NIGERIA
MInNIsTRY OF AGRICULTURE, AND

Natura. Resources

STAFF VACANCY

Applications are invited from suitably qualified
candidates for appointment to the post of Fish
Farmer in the Rivers State Ministry of Agriculture,
Fisheries and Natural Resources,

2. Salary scale-—C(T) 5, 6 that is £1,392-1,764
per annum.

3. Qualifications :

Either (a2) Candidates must be serving officers
of the rank of Assistant Fish Farmer, Grade I,
and be in pessession of a minimum educational
qualification of West African School Certificate
with credits in Biology, Mathematics and Geo-
graphy. Such a candidate must have 10 years
experience in fish culture (including) at least 6
months overseas).

Or (6) Candidates for direct entry must possess
a minimum qualification of West African School
Certificate with credits in Biology, Mathematics
and Geography ; plus five years practical training
{at least 6 months at overseas institution) in all
aspects of fish farming including Topographic
survey, Pond engineering and Fish Farm Manage-
ment. Such a candidate must have 10 years field
experience.

Or (c) The candidate must be a trained Fish-
culturist with 15 years field experience in modern
Fish-culture techniques, and must have been
in-charge of an established fish farm.

4. Duties—-The Fish Farmer will be responsible
to the Chief Fisheries Officer and his main duties.
are: Interpretation of site contour maps ; planning,
designing and costing of fish farms ; supervision of
construction of fish farms including construction
of concrete luice gates, spillways, farm buildings
and roads. ent of Fish ponds and commer-
cial fish farms. The initiation, execution and inter-
pretation of results of experiments to determine
the most suitable fish for culture and propagation.

Initiation of Fish Cultures development projects
for increased fish production in the State. The Fish
Farmer must be conversant with both brackish~
water and fresh-water fishculture practices,, market-
ing of fish farm preducts and fish-farm accounting
procedure,

5. Other conditions of service-—Appointment .
is either on permanent and pensionable terms or on
contract terms. New entrants to the Rivers State
Public Service, if appointed on permanent and
pensionable terms will be on probation for three
years.

Other conditions of service are the same as
obtained in the Public Service of the Rivers State,

6. Length of Tour——The normal length of a tour
for indigenous officers is twelve months.

7. Method ofApplications : .

(a) In Nigeria.—Applications from candidates
not in Government Serviceshould be completed
in duplicate on Form RSPSC 1, obtainable from
the Secretary, Public Service Commission, Port
Harcourt, and from the Federal and any of the
State Public Service Commissions of the Federal
Republic of Nigeria. Applications from candidates
in the Public Service other than that of the Rivers
State of Nigeria should be submitted in letter
form through the appropriate Public Service
Commission accompanied by copies of Confi-
dential Reports for the last three years. Appli-
cations from candidates in the Rivers State Public
Service should be submitted in letter form through
their Heads of Department accompanied by
copies of Confidential Reports for the last three
years.

(6) Overseas.—Applications should be completed
and submitted in duplicate on Form RSPSC 1,
obtainable from the Recruitment Attaché, Nigerian
High Commission, 9 Northumberland Avenue,
London, W.C. 2, if the Candidates are in Europe
or to the Head of Chancery, Embassy of the
Federal Republic of Nigeria, 1333 Sixteenth
Street, Northwest, Washington DC., 20036 if
they are in the United States ofAmerica or Canada.

8. Closing date-—Completed application forms
should be submitted throughthe appropriate channels
to reach the Secretary, Public Service Commission,
Port Harcourt, Rivers State of Nigeria, not later
than 20th June, 1972.

D. I. Damso,
Acting. Secretary,

Rivers State Public Service Commission

Dated at Port Harcourt this 16th day of May, 1972.

 

Government Notice No. 1103

GOVERNMENT OF THE Rivers STATE OF NIGERIA
Ministry or LANDS AND Housinc

STAFF VACANCIES

Applications are invited from suitably qualified
candidates for appointment to the following posts in
the Rivers State Ministry of Lands and Housing:

(1) ChiefTown Planning Officer
(2) PrincipalTownPlanning Officer
(3) PrincipalLand Officer

(4) Townplanningofficer, GradeIT.



22nd June, 1972

2. Salaries : (PostAdebo Scales) :
(1) Group5,that is £3,000 per annum
(2) Group 7,thatis £2,532 per annum
(3) Group 7,thatis £2,532perannum
(4) Scale A, thatis £1,092-1,764 per annum.

3.- Qualifications :

1) (z) A good honours i
pi, oran!Associated. arjoateae in Town

(6) An Associate Memberof the Town Planning
Institute plus at least 10 years post-qualification
experience,

- . (2) @) Agoodhonours degree inTownPlanning
oran Associated subject ; or

(6) An Associate Member of the TownPlanning
Institute plusat least seven years post qualification
experience.

(3) A good honours degree in Estate Manage-
ment plus at least seven years post-qualification
experience,

(4) (@) Honours degree in Town Planning or an
Associated subject plus two years post qualification
experience 3 or

(6) An Associate Member ofthe TownPlanning
Institute.

4. Duties——(1) He will be responsible as Head
of the Division to the Permanent Secretary for the
day-to-day running of the Town Planning Division;
the allocation of duties and the co-ordination of
the work of Town Planning Officers and such other
duties as may be delegated by the Permanent
Secretary, He will be responsible for advice to
the Government on Town Planning policies and
programmes; overall co-ordination and planning
administration. He will also be responsible for the
liaison between physical planning and economic
planning within the state, and with other States in
the Federation.

(2) He will be responsible to the Chief Town
Planning officer and his main duties will be co-ordi-
nation of work of various planning activities within
the State; assisting Town Planning Authorities in
the preparation of Town: Planning Schemes; to
design in-service training schemes and to design
research and investigate town planning projects ; to
evaluate activities and projects of Town Planning
Consultants. Integration of physical planning and
economic planningprojects for the State.

(3) The duties of the Principal Land Officer who
will be responsible to the Permanent Secretary
amongothersinclude : . ,

(2) The control, development and supervision
of State LandEstates in the Rivers State ofNigeria.

(5) 'The direction and controlofall acquisitions
in the State under the Public Lands Acquisitions
Ordinance Cap. 167 with. special reference to
collection ofvaluation data.

(c) Direction and control of all matters coming.
under Acquisition ofLandbyAliens Law.

(d) The application and endorsement of all
State Laws relating to the control of land and
matters ancillary thereto.

(€) Direction and control of all matters under
the Mineral Oils Ordinance ; Minerals Ordinance
(Caps. 120,121,and 145). |

(4) The Town Planning Officer, Grade II will be

responsible to the Chief Town Planning Officer and

OFFICIAL GAZETTE

EE

981

hisduties will be to conduct Town Planning surveys
and studies ; preparation of Town Planning Schemes
and scrutiny ofTown Planning Schemes prepared by
‘Town Planning Authorities under the guidanceofthe
Senior Town Planning Officer. To participate in
research work when called upon to do so. Evaluation
of project Reports done by other Agencies ; prepara-
tion of master plans of towns and villages ; prepara-
tion of schemes for Local Planning Authorities and
major layouts or extension of Township or establish-
ment of new settlements; and general duties
connected with the implementation of Housing
Policy and Standards.

' §, Other conditions of service-—~Appointment is
either on permanent and pensionable terms or on
contract terms. New entrants to the Rivers State
Public Service, if appointed on permanent and
pénsionable terms, will be on probationary service
fog three years. A contract appointment which is
renewable on mutual agreement maybe negotiated.

er conditions of service are the sameas obtain
in/thePublic Service ofthe Rivers State.

6. Length of tour-——The normal length of a tour
is|twelve months,
“9, Method of application.—(a) In Nigeria Applica-

tions from candidates not in Government Service
shouldbe completed in duplicate on FormRSPSC.1,
obtainable from the Secretary, Public Service Com-
mission, Port Harcourt, and from the Federal and
any of the State Public Service Commissions of the
Federal Republic of Nigeria. Applications from
candidates in the Public Service other than that of
the Rivers State of Nigeria should be submitted in
letter form through the appropriate Public Service

ission accompanied by copies of Confidential
Reports for the last three years. Applications from
candidates in the Rivers State Public Service should
be submitted in letter form through their Heads of
Department accompanied by copies of Confidential
Reports for the last three years.

(b) Overseas.—Applications should be completed
and submitted in duplicate on form RSPSC. 1,
obtainable from the Recruitment Attaché, Nigerian
High Commission, 9 Northumberland Avenue,
London, W.C, 2 if the candidates are in Europe or to
the Head of Chancery, Embassy of the Federal
Republic of Nigeria, 1333 Sixteenth Street, North-
west, Washington D.C. 20036 if they are in the
United States ofAmericaor Canada.

8. Closing date.—Completed application forms
should be submitted through the appropriate
channels to reach the Secretary, Public Service
Commission, Port Harcourt, Rivers State of Nigeria,
notlater than 20th June, 1972.

DarepatPort Harcourt this 16th day ofMay, 1972.

   

D. I. Damo,
Actt: ecretary,

Rivers State Public Service Commission
 

Government Notice No. 1104

GoveRNMENT oF SouTH-EasTeRN STATE oF NIGERIA

VACANCIES IN THE MINISTRY OF
AGRICULTURE AND NATURAL

RESOURCES

ScHoo. or AGRICULTURE, OBUBRA

Applications are invited from suitably qualified
candidates for appointment to the following posts in
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the Ministry of Agriculture and Natural Resources,
School of Agriculture, Obubra :—

1. Master FISHERMEN

(a) Class 11I—Scale C(T) 2, 3, 4—£780-1,344;
(6) Class 1I—Scale C(T) 5—£1,392-1,494 ;
{ce} Class I—Scale C(T) 6—£1,548~1,764.
Qualifications.—Candidates are required to possess

the Skipper’s Certificate issued by the United
Kingdom Ministry of Transport OR an equivalent
Grade II or I will depend
qualification,

Duties.—The successful candidate will be required
to teach the Certificate and Diploma Classes and to
carry out research and investigations in his special
field or discipline.

2. FisHertes TECHNOLOGISTS

Scale.—C(T) 2, 3, 4; (£780-1,344).
Qualifications.—Candidates are required to possess

a Diploma Certificate in Fisheries Technology with
at least two years post-qualification experience in
Fisheries.

Duties.—The successful candidate will be required
to teach and demonstrate fisheries technology and to
catry out investigations specific to his field of study.

3. Senor VETermnary Orricers/VETERINARY
OFFICERS

Scale-—Group 8 (£1,950, £2,010, £2,070)/
Scale A £1,764.

Qualifications.—Candidates should possess
N.R.C.V.S. or equivalent Veterinary qualifications
registrable in Nigeria with at least three/one year(s)
of post-graduate experience.

Duties.—Successful candidates will be expected
to teach Certificate and Diploma Classes and to
catry out research and investigations in their fields
of specialization.

4. Livesrock OFFICERS

Scale A.—£882-1,764.

Research Officers will enter the Scale on £1,092
per annum.

Qualifications.—Candidates should possess a good
Honours degree (preferably 1st or 2nd Class Upper)
in Animal Science with at least two years post-
graduate experience in livestock
recognized establishment.

Duties-—Successful_ candidates will be expected
to teach in the School of Agriculture and carry out

on experience

production in a

research and investigations in their field of .
specialization.

5, Livestock SUPERINTENDENTS
Scale-—C(T) 2, 3, 4, (£780-1,344).

Qualifications-—Candidates should possess a
Diploma in Agriculture and/or a Diploma in Animal
Science from a recognized Institution and have at
least five years experience in livestock production.

Duties.—Successful candidates will be expected
to teach in the School of Agriculture and manage
livestock farms,

6. AssisTANT LivestocK SUPERINTENDENTS

Scale-—C(T) 1, 2 (£518-975).

QualificationsCandidates should possess a
Diploma in Agriculture and/or a Diploma in Animal
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Science from a recognized Institution and have at
least two years post-qualification experience in
livestock production,

Duties.—Successful candidates will be expected to
demonstrate to students and supervise practical
work on the livestock farm. .
7. AGRICULTURAL ECONOMISTS

Scale A.—(£882-1,764).
Qualifications.—Candidates should posgess a good

Honours degree (preferably ist or 2nd Class Upper)
in Agricultural Economics or Economics with
emphasis on Agriculture, Research officers will enter
the'Scale on £1,092, At least two yearspost-qualifica-
tion experience in teaching, r and planning
in any Agricultural Establishments is required.

Duties.—Successful candidates will be expected to
teach Certificate and Diploma Classes and to carry
out research and investigations in economic fields.
8. AcricutturaL ENGINEERS

Scale A.—(£1,092-1,764),
Qualifications.—Candidates should possess a good

Honours degree (preferably 1st or 2nd Class Upper)
in Agricultural Engineering or in Agriculture with
post-graduate qualification in Agricultural Engineer-
ing. At least two ‘years post-qualification experience
in Agricultural Engineering and mechanization is
required,
Duties—Successful candidates will be expected to

teach Certificate and Diploma Classes and carry out
research and investigations in Agricultural Engineer-
ing fields,

9. AssisTANT CONSERVATORS OF FORESTS

Scale A.—(£882-1,764).
Research officers will enter the scale on £1,092

per annum. ,
‘Qualifications.—Candidates should possess a good

Honours degree (preferably 1st or 2nd Class Upper)
in Forestry Science with at least two years post-
graduate experience in the Forestry Department or
a recognized Institution.

Duties.—Successful candidates will be required to
teach Certificate and Diploma Classes and carry out
tesearch and investigations in their specified
disciplines.

10. Scrence Masters
Scale A.—(£882-1,764),.
Qualifications.—Candidates should possess a good

Honours degree (preferably ist or 2nd Class Upper)
in Pure Science, Biol and Chemistry—with at
least two years Post-graduate teaching experience.

Duties.—Successful candidates will be required to
teach Certificate and Diploma Classes and organize
and.manage the General Science Department.
11, Laporatory TECHNOLOGISTS _

Scale.—-C(T) 2, 3, 4, (£780-1,344).
Qualifications—Candidates should possess a

Diploma of Science Technologists Association or
equivalent with training in laboratory techniques
and at least two years post-qualification experience
in laboratory work in an Institution of Higher Learn-
ing or in a research laboratory.

Duties.—Successful candidates will be expected to
organize and run the General Science and specialised
laboratories.
12. Lasoratory ASSISTANTS

Scale.—F1 (B and C) 3, (£258-508),
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Qualifications.—Candidatés should possess. West
African School Certificate with credit in English
Lhanguage, Chemistry, Elementary Mathematics and.
Biology with at least two years experience ina
Science laboratory.

Duties.—Successful candidates will be required to
assist in organizing and running of the General
Science and specialized laboratories. .

13. Lasoratory ATTENDANTS

Scale.—G 1, 2,.3, (£168-279).

Qualifications.—Candidates should possess at least
a First School Leaving Certificate with at least two
years appropriate experience in a Science Laboratory.

Duties.—General maintenance and cleaning of
science equipmentin the laboratory.

14. Liprary OFFICERS
Scale,—C(E)2, 3, 4 (£741-1,296).
Qualifications,—-Candidates should possess any of

the following qualifications :
@) Intermediate certificate of recognised profes-

sional examinations in Librarianship, ‘
' Gi) ADiplomaCertificate in Library Science of

. Ahmadu Bello University with at least two years
post qualification experience.

Duties.—Successfal candidates will be required to.
organise and.run the School Libraries,
15. Lrsrary ASSISTANTS

Scale.—E 1 (B and C) 3 (258-508).

Qualifications—Candidates should possess _ the
‘West African School Certicate with credits in English
Language and two Science subjects including Biology
plus at least two years post qualification experience
in a scientificlibrary. ‘ .

Duties.—Successful candidates will be required to
assist in the maintenance and running of the School
Libraries. : .

16. LisraRy ATTENDANTS oO

“Scale,—G 1, 2, 3 (£168-279). to

Qualifications.—-Candidates should possess the
First School Leaving Certificate with at least one
year’s experience in library duties. ,

Duties:—General cleaning of the libraries and
errand running.

17, AssistantWorks SUPERINTENDENT (ELECTRICAL)
Scale.—C(T) 1, 2 (£518-975).

Qualifications:—-Candidates should haye attended
a Technical School and should be in. possession. of a
Final City and Guilds Certificate in Electrical
Installation or have completéd a five-year apprentice-
ship in a recognized technical establishment with at
least two years post qualification experience.

Duties.—The successful candidate will be required
to carry outinstallation, maintenance and repairs to
electrical plants, equipment and supplies.

18. DRAUGHTSMEN __

" Seale-—E 1 (B and C) 3 (£258-508). ;

Qualifications,-Candidates should possess. the
West African School Certificate with credits in
English Language and Elementary Mathematics and
training in: draughtsmariship with at least two years
experience in a DrawingOffice..Candidates with
lower qualifications but with experience and pro-
ficiency in draughtsmanship will be considered.

OFFICIAL GAZETTE

‘advances and basic allowances

983

Duties-—Successful candidates will be required to
carry out carthographic drawing and reproduction.

19. Survey Assistants

Scale~E 1 (B and C) 3 (,£258-508).

Qualifications.—Candidates should possess. .the
West African School Certificate with credits in
English Language, Elementary Mathematics and
Physics with at-least 4 pass in Geography plus
training in a Survey School. Candidates should also
have two years post qualification experience. Candi-
dates with lower qualifications but with experience
and proficiency in surveying may apply.

Duties.—Successful candidates will be required to
=

assist in surveying duties.

20. DISPENSING ASSISTANTS

Scale—-E 1 (B and C) 3 (£250-508). :

Qualifications.—Candidates should possess at least
Dass IV Certificate and have successfully completed

© years training at an approvedinstitution..

Duties.---Successful candidates will be required to
carry out duties in the School Dispensary. .

21. Moror Drrver-MeEcHanic
Scale.—-F 2, 3 (£273-402),

Qualifications—Applicants should possess .the
following qualifications :

@) First School Leaving Certificate ;’
| \ @@)A valid Driving Licence, Class C.

- Git) A Class III Trade Test Certificate obtained
from the Federal Ministry of Labour or from the
Ministry of ‘Works and Housing and at least two
years experience in a mechanical workshop.

Duities.—-The successful candidate will be required
to drive, maintain and service the school motor
vehicles,etc. -

Conditions of service—All posts except (13) and
(16) are pensionable and appointments will be on
probation for three years in the case of new entrants
to the Government Service. Contract terms where
applicable will also be available. Where furnished
quarters are provided, rent will be payable at the
rate of 84 per cent of the officer’s annual salary;
unfurnished quarters attract 44 per cent in rent. Car

will be given to
eligible officers generally from Scale C(T) 2, 3,-4 and
above.

Method of application.—Applications should be
submitted on the prescribedform obtainable from
the Secretary, South-Eastern State Public Service
Commission, 3 Adazi Street, Calabar; from the
South-Eastern State Office, 9 Kofo Abayomi Road,
Victoria Island, Lagos, filled in the applicant’s own
handwriting and submitted to reach the Secretary,
Public Service Commission, 3 Adazi Street, Calabar

_ notlaterthan Saturday, 24th June, 1972. Applications
from candidates in the Government Service should
be submitted through the candidate’s Head of
Department andin the case of other States, through
the Secretary of the Public Service Commission of
‘the State concerned and accompanied by a confiden-
tial report in the prescribed form.

W. 97 Inan,
Acting Secretary,

: Public Service Commission

Daren at Calabar this 29th day ofMay, 1972.
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Government Notice No. 1105

: UNESCO VACANCY

Annex I—Post Descrierion

CL/2216 Annex I

Title of post—-Director, Unesco Regional Office
for Education in Africa.

Post No—REG/AF/SENEGALED/10,

Category and level—Directorlevel (D-1).
Organizational location.—Dakar,

Duties and responsibilities—Under the authority
of the Assistant Director-General for Education, the
incumbent will be responsible for an ensemble of
educational projects undertaken by Unesco in
support of national programmes of educational
development in African countries. This will entail
the following duties :

(a) participating in the planning of Unesco’s
educational programmefor Africa;
(} preparing and submitting for approval

annual work plans to be carried out in African
countries in accordance with the programme
approved by the General Conference ;

(¢) directing and organizing the work of the
Regional Office for Education, administering its
staff, and building up a task force service to
MemberStates ;

(d) discussing with national governmental
authorities and with the appropriate international
andregional organizations andnational institutions,
‘ways and means of translating into action, within
the framework of national programmes, the
recommendations of conferences of ministers of
Education and appropriate expert meetings for

_ improving the quality of education, and in parti-
' cular recommendations on:

the training of personnel for. educational
planning and administration; _
the preparation, upgrading and retraining of

school-teachers and out-of-school and functional
literacy teachers ;

orienting school and out-of-school activities
towards experimentation and the renovation of
curriculum construction methods, techniques
and materials ;
{e) co-operating with the Director of the Field

Science Office for Africa (Nairobi) in promoting
the reforms and improvements neededin all parts

_ of the school curricula through :

the conduct of regional and national work-
shops and training courses ;

co-ordinated follow-up action in co-operation
with Unesco field staff members (technical
assistance experts, teachers in Unesco[UNDP-

3

assisted teacher-training colleges, specialist
advisers to ministries of education) ;
(f) ensuring that individuals sent on mission by

Unesco receive adequate technical guidance and
documentation from the Office ;
_(g). providing technical guidance, at the request
of African governments, for thepreparation and
conduct of national meetings of experts, seminars
andtraining courses and follow-upaction ;
() collecting information relevant to educational

, development in Africa and disseminatingit to meet
the needs of educational authorities and Unesco
experts in the region ;

@ stimulating and/or. directing comparative
studies on subjects directly related to the execution
of the educational programme for Africa and
to specific needs of field experts ; :

(j) participating in the recruitment of fiel
experts for educational projects in Africa, by
looking for suitable candidates for vacant posts,
and assessing applications on request from
Headquarters ; .

(R) participating in the selection of Unesco
fellows, advising Headquarters about their pro-
grammes of study and sharing in the task of
following up their work on their return.

_ Qualifications and experience required.—(a) univer-
sity rien and, experience of high-level educational
administration ;

(6) evidence of studies in comparative education,
particularly involving education in Africa ;

(©) evidence of a serious contribution in the field
ofeducation, made through research and publications
or in the discharge of important functions;

(d) high-level professional experience in educa-
tion; preferably teaching experience at secondary
or higher level, including teacher training, and
administrative experience at the national or pro-
vincial level;

{e) good knowledge of the educational systems of
can countries ;

{f) excellent knowledge of either English or
French, with ability to speak fluently and to draft
correspondence and reports in it ; very good working
knowledge of the other language.

Salary and allowances——Initial appointment will
be at D-1 grade, with a net salary equivalent to
US $18,600 per annum, payable mainly in francs
CFA, plus the prescribed allowances. These
emoluments are normally exempt from all direct
taxation. Income tax on such remuneration,if levied,
is reimbursed in accordance with the Staff Regula-
tions and Rules,

Method of application.—Prospective candidates
should apply for Curriculum Vitae forms from the
Secretary, Nigerian. National Commission for
Unesco, Federal Ministry of Education, Lagos,
forwarding the following particulars :—

Date and Place of Birth ;
Present Nationality ;.

Qualifications ;
Present post and posts held during at least past

' ten years ;

Completed forms should be sent to reach him not
later than 20th July, 1972.

Government Notice No. 1106
 

ANNOUNCEMENT OF VACANCY IN THE ©
Foop AND AGRICULTURE ORGANIZATION

OF THE UntTep Nations

Posttitle andgrade-—TRAINING OFFICER (ENcuisH)

PostNo.—4224-3367.

Type ofappointment,—Fixed term* 18 months,
Vacancy announcement.—No, 427-AFP.

_ Date issued—9th May, 1972,
Closing date-—4th July, 1972.

*



22nd June, 1972

Organizational unit—Staff Development and
Training Section, Fellowships and Training Branch,
Personnel Division. ..

'~ Location—Rome.

Duties and responsibilities—Under the general
supervision of the Chief, Staff Development and
Training Section, and under the direct supervision
of the Training Officer (Languages), assists in the
development and operation of the Organization’s
‘Language Training Programme,specifically : /

* Assists in planning, organizing and supervising
language courses in English at ‘beginner, inter-
mediate. and advanced levels. in line with. the
Organization’s lariguage training policy.

Personally teaches English at beginners, inter-
mediate and advanced levels. Organizes, supervises
and evaluates the Organization’s language examina~
tions in English. Assists in developing English
examinations systems. Assists in general ad-
ministrative duties related to the language training
programme (proofreading, control of equipment).
Prepares language laboratory material and teaching
material,

’ Assists in planning, formulating and organizing
special programmes as required. Assists generally
in other programmes of the Section whenever
necessary. Keeps supervising officers informed
about new developments in the field of English
language training. Performs other duties as
required. orto

Qualifications—Essential—University degree with
somespecialization in languages. .

:° One year of language teaching experience. Ex-
cellent knowledge of English and ore other working
language of the Organization (French or Spanish).
Extensive vocabulary coupled with a.keen sense of

. semantics and idiomatic language, perfect knowledge
of syntax and stylistics. aan

‘Demonstrated ability to teach and to develop
effective programmes and use modern method of
testing and instruction, Ability to work in harmony
“with, persons of. different nationalities, .

. Qualifications—Desirable.—Excellent knowledge of
third working language of the Organization (French
or Spanish). Previous experience in educational
administration and management.

Emoluments,—Based on. US$ equivalents, they are
payable in thecurrency of the Duty Station and,on
request, partially in the currency of the Home
Station, “Gross salary” represents the amount on
which pension contributions and benefits are cal-
culated. “Net salary” is the amount, normally.net
of nationalincome tax, payable to the staff member
-less deductioris (e.g: pension contributions, health
,and life insurance schemes). .* ct

Salary per annum :

| (Gross :- $9,010) ** (Gross: $12,340)
‘Net: - $7,258. Net: $9,638 ©”

Family allowanceper annum.—(Subjectto eligibility
of dependency)... _, .

“Spouse$400; Child $300 ; Secondary dependent

Post adjistmentper annum—Variable according to
costof living and to dependency status. At present
from $1,080 to $2,130. . ne : Tart
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Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every two years,
children’s education grant (where applicable),
Method of application—Applications to reach

Central Recruitment, Personnel Division, FAO,
via delle Terme di Caracaila, 00100-Rome,Italy, by
4th July, 1972. Quote: VA No. 427-AFP. External
Candidates in writing, with a detailed Personal
History. Internal Candidates on Form Adm.75.

* Filling of post subject to funds being made
available.

Government Notice No. 1107

ANNOUNCEMENT OF VACANCY IN THE -
Foop AND AGRICULTURE ORGANIZATION OF THE

Unrrep Nations

Post title and grade—Senior Orricer, P-5
(Project Operations).

PostNo-—6181-1337.

Type ofabpointment.—Fixed term®*three years.

Vacancy announcement.—No. 418-AGL.
Date issued.—2nd May, 1972.

’ Closing date-—27thJune, 1972, .

Organizational unit——-Operations Service, Land
and Water Development Division, Agricultural
Department,

Location.—Rome. .
Duties and responsibilities—Under the policy

direction of the Director, AGL Division, and under
the direct supervision of the Chief, Operations
Service,the incumbentwill :.

be responsible for the management and super-
vision of a numberoffield projects assignedté the
Division, regardless ofthe source offunds ;

assist the Chief, Operations Service, in directing
and co-ordinatingthework ofthe Service and

perform other duties as assigned.

 

.

In the first capacity, the incumbent will, more
particularly, be responsible for :

Ensuring the adequate and timely implementa-
tion of the field projects for which the Division is
responsible, ~

Collaborating, as required, in the operations of
projects assigned to other departmentsor divisions,
Handling all correspondence between FAO

Headquarters and FAO field staff, government
authorities and relevant authorities who are
funding the projects, . v4

Servicirig the existing projects operated by the
division carrying on the necessary. associated
correspondencewith field staff. :
- Patticipating in preparation and evaluation of
proposalsfor new projects including an assessment
of the possibilities for divisional participation in
the formulation oftraining programmes. ,
Acting as focal point for designated technical

and operational matters arisingin the course of the
projects and co-ordinating activities with relevant
units when related to project operations,
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*” Preparing plans of operations and subsequent
amendmentsand adjustments advices.

Initiating action for the reernitment of field
staff and keeping developments in the field
personnel situation under constant review.

Arranging for complete and timely briefing of
field staff in co-operation with other units con-
cerned inthe division.
Ensuring timely initiating by the relevant unit

of purchases of equipment and conclusion of
- possible subcontracts,

Co-ordinating all activities related to fellow-
ships granted in connection with field projects.

Participating with Area Service Division in the
preparation of terms of reference for preparatory
missions and may be required to participate in
such missions.

' ‘Initiating preparatory action related to the
terminationofprojects.

Maintaining progress records. necessary for
management purposes.

Ensuring the timely preparation and satisfactory
~form and content of progress and final reports
in co-operation with all officials concerned.

In the second capacity, he will provide supervision
and guidance, in the performance of their duties,
to other Project Operations Officers of less senior
grade assigned to the Operations Service of the
Division.

Qualifications—Essential——University degree in
Agronomy, or Civil Engineering with post-graduate
‘specializationinsoil science orirrigation.

Ten years’ professional experience in one of the
fields of land and water resources development,
including experience in senior supervisory position
in ministries, universities or private enterprises or
international organizations.

Very good knowledge of English; French or
Spanish and a working knowledgeofone of the other
two. :

Ability to write reports and correspondence
Clearly and concisely. Ability to establish and
maintain good working relations with staff members
ofdifferent nationalities.

Qualifications—Desirable-—Experience on Field
projects.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
vequest, partially in the currency of the Home
Station. “Gross salary” represents the amount on
“which pension contributions and benefits are
calculated, “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
_and life insurance schemes).

Salary per annum :
’ Starting Maximum

' (Gross: $22,700) (Gross: $28,550)
Net: $16,555 Net: $20,130

Family allowance per annum.—-Subject to eligibility
ofdependency.

Petamed $400; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according to
.gost of living and to dependency status, At present
from $2,370 to$4,125. ~
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Other beneftts—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application.—Applications to reach
Central Recruitment, Personne] Division, FAO via
delle Terme di Caracalla, 00100-Rome, Italy, by
27th June, 1972. Quote : VANo. 418-AGL. External
Candidates in writing, with a detailed Personal
History. Internal Candidates onformAdm. 75.

* Not applicable to staff members holding a
permanent appointment.

Government Notice No. 1108
 

ANNOUNCEMENT OF VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

or THE Unrrep NATIONS

Posttitle and grade-—ESTABLISHMENTS OFFICER,

Post No.—Twoposts.

Type of appointment.—Fixed-term® 3 years.

Vacancy announcement.—No. 424-AFP.
Date issued.—5th May,1972.

‘Closing date-—30th June, 1972,
Organizational  unit.—Establishments Group

Recruitment, Employment and Establishments
Service Personnel Division,
Location.—Rome.

Duties and responsibilities——Participates in the
establishment of staffing patterns, classification of
posts and administration of pay and allowances and
in the developmentof classification_and qualification
standards.

Serves as a survey teammember in cyclical reviews
of organizational segments, conducts desk audits
and carries out staffing studies and occupational
analysis. Classifies posts according to kind of work,
level of difficulty, degree of responsibility and
qualification requirements.

Reviews and makes recommendations on rates and
allowances,e.g. daily subsistence allowances, fellow-
ships stipends, language allowances, special post
allowances, FAO supplements to salaries of counter-
part staff in field projects, etc. ,

Works under the supervision provided by the
Establishments Officer to whom assigned.

Qualifications—Essential.—University degree, pre-
ferably with specialization in public administration,
business administration or industrial relations.

One year for P-1 three years for P-2experience in
progressively responsible functions in the field of
job evaluation and classification, salary administra-
tion, general personnel work or organization and
methods analysis.

Very good knowledge of English, French or
Spanish and a good working knowledge of one ofthe
other two.

Ability to plan and carry out the review, mainte-
mance and control of administrative functions; to
analyse complex problems and situations: involving
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multiple or contradictory factor; to dévelop and
put forward recommendations; to write clear dnd

' concise reports. Mature judgement, tact-and under-
standing, together with firmness and capacity to.
work in ony with staff members of various
national backgrounds, —

Emoluments.-—Based on US$ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are calcu-
lated. “Net salary” is the amount, normally net of
national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes).

Salary per annum : .
Starting Maximum

$9,010 $12,340
(Gross: $11,820) (Gross: $15,820)

‘ $7,258 $9,638
Net: $9,274 Net: $12,074.

Family allowanceperannum.—(Subject toeligibility
of dependency), HS
sao $400; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $1,080 to $2,130 ; $1,370 to $2,655.

Other benefits—Subject to specific terms of
appointment: Pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment. allowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, children’s educationgrant (where applicable).

Method. of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 30th June, 1972, Quote : VA No. 424-AFP.
External candidates in writing, with a detailed
personal history.: Internal candidates on form

* Not applicable to staff members holding a
Permanent appointment.
 

Government Notice No. 1109

ANNOUNCEMENTOF FreLp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS ©

Post title (Post No., Project)—Inrication Pracr-
ices Srecratist, Soil Reclamation and Irrigation,
Farming Development in the Greater Mussayib
Area (IRQ/71/530).

Vacancy announcement—No, 763-AGL-100.

Date issued.—26th April,1972,  . _-

Closing date-—21stJune, 1972.
Duty station—Mussayib, Iraq.
Duration.—1 year (possible extension).

Starting date—As soon aspossible.
Background.—The_ project,’ 90 Km south -of

Baghdad, includes 68 800 ha irrigation canal system
from the Euphrates River ; and: a drainage system.
Silting of canals and blocking by vegetation has
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increased salinity problems. The project will give
assistance in Training and. initial planning for
management and water control. —

Duties.—Determine consumptive water use; leach-
ing requirements and the highest yield/water ratio
for crops ; .
Determine application efficiency of existing

irrigation systems and recommend changes, to.
increase efficiency ;

Determine feasibility of different methods of
irrigation ; oS

Assist engineer inplanning and designof irrigation
structures, ditch lining, pipelines, land grading
and drainage systems ; _

' Assist in preparation of water distribution and
management schedules; train counterparts and
farmers. ; .

Qualifications.—University degree in Engineering
on Agriculture,

Experience—At least 5 years experience in
Irrigation Practices work.
Languages.—English.

Other.—Knowledge ofArabic helpful.

Emoluments.—Salaries and benefits .are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. . :

. Method of application-—Applications .to reach
Central Recruitment (Professional), Personne! Divi-
sion, FAO, via delle Terme di Caracalla, 00100.
Rome, Italy, by 21st June, 1972 Quote ;.763-AGL-

 

Government Notice No. 1110

ANNOUNCEMENT. OF Fretp Post Vacancy
IN THE Foop aNnp AGRICULTURE ORGANIZATION
. OF THE Unirep. Nations

. Post title (Post No., Project)—P.Lant PatHoio-
Gist/ExTEnsionist Crop Diversification and
Increased Production, Cibao Valley UNDP/SF
DOM.9.

Vacancy announcement.—No. 765-AGP-114.
Date issued.—2nd May, 1972.

Closing date.—27th June, 1972. .
Duty station—-Santiago de los Caballeros (Domi-.

. Nican Republic).

Duration—24months.
Starting date-——As soon as possible.

Background—The purpose of the project is to.
assist the Government of the DominicanRepublic
to implementan agricultural developmentprogramme
in the Cibao Valley with a view to increasing pro-
duction of basic food crops in order to improve the
population’s diet and simultaneously reducethe
need to import such foods. Great emphasis is being
given to technical assistance to tillers, chiefly
through demonstrations. ; LS
Duties—Supplement work on methods of econo-

mic and practical determination for the controlof
insects and diseases identified and evaluated during
the first two years.
Theresults thus obtained will be demonstrated

in pilot areas in co-operationwith the peasants of
those areas, who will be trained to apply these
improved practices.
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Qualifications.—University degree in agronomy.
” Experience.—Atleastseven years experienceinplant
pathology, especially ‘its practical and ‘extension
aspects,
Languages-——-Good knowledge of Spanish and

working knowledge of English or French..

,
of various nati les, .

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. — :
Method of application—Applications to reach

Central Recruitment (Professional) Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by27th June1972. Quote : 765-AGP114.

Government Notice No. 1111

ANNOUNCEMENT OF VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

OF THE Unirep Nations

Post title and grade-—Pzrsonnet Orricer, P-i/

Other.—Tact and ability to. work with persons

 

Je

Post No.—Severalposts.
Type of appointment—Fixed Term®*three years.

- Vacaney announcement,—No. 422-AFP.
Date issued,—3rd. May, 1972.
Closing date.—28th June,1972.

. Organizational unit.—Recruitment, Employment
and Establishments Service, Personnel Division,
Administration and Finance Department.

Location.—Rome. :

_ Duties and responsibilities—Recruits, places and
services staff of an assigned Organizational unit.
Conducts exit interviews with staff upon completion. .
of their assignment. Analyses case problems related
to personnel employmentand recommendsppropriate
action. os

Qualifications—Essential—University degree in
personnel management or public administration ora
related field.

- Experience as a personnel specialist in any one or
any combination of the functional specializations of
personnel work (one year for P-1, three years for
P-2 and five years for P-3), oO

Very good knowledge of English, French or
Spanish, and a good working knowledge of one of
the other two.

Qualifications—Desirable.—Knowledge of the two
other ZeS, .

Emoluments.—-Based on US§ equivalents, they
ate payable in the currency of the Duty Station, and
onrequest, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and -benefits are cal-
culated. “Net salary” is the amount, normally net
ofnational income tax, payable to the staff member
jess deductions (e.g. pension contributions, health
and life insurance schemes).

laryper annum :
: “Starting — - Maximum

(Gross: P-1. $9,010 (Gross: $12,340
P-2° $11,820 ’ $15,820
P-3 $14,690) $20,450) ~

Net: P-1 $7,258 Net: $9,638
. P22 $9,274 $12,074

P-3 $11,283 $15,093
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Family allowanceper arinum.—(Subject to eligibility
ofdependency). -. ;- - moe

expose $400 ; Child $300 ; Secondary dependent

Post adjustment per annim.—Variable according to
cost. of living and to dependency status, At present
from $1,080 to $2,130 ; $1,370 to $2,655; $1,660 to

Other benefitsSubject to specific terms of
appointment : pension and medical schemes, annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home.
leave travel with eligible dependents every two years,
children’s education grant (where applicable).

Method of application.—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
28th June, 1972.Quote : VA No. 422-AFP.:External
Candidates in writing, with a. detailed. Personal
History. Internal Candidates on FormAdm.75._

* Not applicable to staff members holding
permanent appointment. . ao

 

Government Notice No. 1112

|. ANNOUNCEMENT oF FreLp Posr Vacancy
IN THE Foon anp AGRICULTURE ORGANIZATION

‘ or THE Unirep NATions

Post title (Post-No., Project).Expert IN Woop-"
‘Worine anp Sawmitiine. (Supplementary Assist-
ance tothe Forestry ining and Demonstration’
Centre GUI 3—Phase IF. = ,

Vacancy announcement.—No. 771-FOD-72.

Date issued.—5th May, 1972.
* Closing date.—30th June,1972.

” Duty station,—Seredou, Guinea... .

Duration.—1 year. td

Starting date.—As soon as possible. .

’ Background.—This is phase Il of the GUI3
project. "The purpose of the project us ‘originally
approved was to. train intermediate level staff and
worker in the fields of forest exploitation and timber
standardization and to prepare a forest industries _
development plan. The main objectives of the
project’s extension are: to operaté the Training and
Demonstration Centre as an administratively and
financially autonomous pilot state enterprise with
training facilities and to prepare its transfer to the
Government. oo
Duties.—-Under. the ‘supervision of. the’ Project

Manager and in collaboration with the Guinea saw
techniciansthe expert will be responsible for ‘the
sawmilling and wood-working activities normally
carried out by the counterparts and will make all
necessary recommendations for the improvementof
these activities, bothas concerns. the production -
side as well as for training.
The expert will carry out, in collaboration with

the counterparts, all otherworkjudged necessary for
the project in his field of competence. —

Qualifications—Degree in forestry, with special
reference to sawmilling and wood-working. °” .
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Experience—5 years’ experience in demonstration
and teaching in the fields of wood-working and
sawmilling.

Language——Good knowledge of French.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience,

Method of application—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAO, via delle Terme di Caracalla, 00100-
Rome,attaly, by 30th June,. 1972.. Quote: 771-

 

Government Notice No. 1113

_ ANNOUNCEMENT OF VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

oF THe Unirep NATIONS

Post title andgrade-—Derputy Co-orpInator, P-5.
Post No.—1550-244,
Type of appointment-—Fixed 'Term* 3 years.
Vacancy announcement.—No. 417-FFH. ,
Date issued—27th April, 1972.

Closing date-—22nd June, 1972.
Organizational unit—Freedom from Hunger

Campaign/Action for Development, Office of the
Director-General.
Location.—Rome.

_ Duties and responsibilities.Freedom, from Hunger
Campaign/Action for Development is a programme
working through National Committees and Non-
Government Organizations to stimulate a critical
awareness of developmentissues and promote the
participation of people in their own development.

Under the direction of the Co-ordinator the
Deputy Co-ordinatoris especially responsible for:

Co-ordinating—planning a biennial and mid-
term programmes and budgets; _
FFHC/AD.- programmes with those of FAO

technical divisions 3

Organizing—and maintaining contact with
National FFHC/AD Committees and Non-
Governmental Organizations;

Overall supervision of—technical ‘operations of
Central Campaign office, including technical
planning of conferences and meetings 3

preparation of conference documents, surveys
and reports.

Qualifications—Essential.—University . degree or
equivalent level qualifications or experience in field
of social sciences, economics and/or administrative.

Ten years progressively responsible experience
as an administrator in a field of work related to the
aims of FFHC/AD. oe

Very good knowledge of English, French or
Spanish, and good working knowledge of one of the
other too. :

Experience in public speaking.
Proved successful experience in public life,

organization and management capacity, initiative
and capacity to work under pressure, ability to
organize and develop effective work policies, proce-
dures and relations, ability to grasp quickly, write
lucidly and concisely, deal with different cultural
backgrounds,etc.
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Qualifications—Desirable—Experience | working
with Non-Governmental Organisations in the field
of development.

Experience working in both industrialized and
developing countries.

EmolumentsBased on US$ equivalents, they
are payable in the currency of the Daty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension and contributions and benefits are
calculated. “‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions,. health
and life insurance schemes). :

Salary per annum :
Starting Maximum.

(Gross: $22,700) (Gross: $28,550)
Net: $16,555 Net: $20,130

Family allowance per annum—Subject to eligi-
bility of dependency).

spe $400; Child $300; Secondary dependent

Post adjustment per annum.—vVariable according to
cost of living and to dependency status. At present
from $2,370 to $4,125.

Other benefits—Subject to specific terms of
appointment: pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education’ grant (where applicable).

Method of apbplication—Applications to reach
Central Recruitment, Personnel Division, FAO,
via delle Terme di Caracalla, 00100-Rome, Italy,
by. 22nd June, 1972. Quote: VA No. 417-FFH.
External candidates in writing, with a detailed
Personal History. Internal candidates on form

. 75. , .

*Not applicable to staff members: holdinga
permanent appointment. :
 

Government Notice No. 1114

ANNOUNCEMENT oF Fretp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE Unrrep NATIONS

Post title (Post No., Project).—Proyect MANAGER,
Establishment of a Soil Conservation Programme
(AGR/70/526).

Vacancy announcement.—No. 748-AGL-97.

Date issued-——13th April, 1972.
Closing date-—8th June, 1972.
Duty station—Parana, Province of Entre Rios. -
Duration.—24 months proposal for 2-year

extension,

Starting date.—-30th June, 1972,
_ Background.—The purpose of the project is. to
assist the Government in the implementation ofa
National Soil Conservation Programmethrough the
establishment of a Soil Conservation Research
Centre and the operation of a Soil Conservation
_Demonstration Area.

Duties.—-Be responsible for the detailed planning,
administration and execution of the project. .
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Supervise the experts and co-ordinate thdwork of
the project team,

Be responsible for all material, equipment and
transport, and the local disbursement of any funds
furnished to the project by the Executing Agency.
Control the use of land, buildings;equipment and

materials, supplies and other property belonging to
the Special Fund. Property

_ Be responsible for such procurement activities as
delegated to him by the Executing Agency.

Be responsible for preparing the final report on the
project.

Qualifications—A University degree, with special-
isation in Soil Conservation. .

Experience.—At least ten years’ experience in soil
conservation. :

Languages.-—A good knowledge of Spanish with a
wotking knowledge of English or French.

_ £moluments——Salaries and benefits are liberal,
eommensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience,

~ Method of application.—. plications to teach
Centrat Recruitment (Professional), Personnel
Division, FAO, via delle Termedi Caracalla,
G0100-Rome, Italy, by 8th June, 1972. Quote: 748-

GovernmentNotice No. 1115

ANNOUNCEMENT OF Frey Posr VACANCY
IN THE Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NatIons

Post titie (Post No., Project)—Proyect MANAGER
AND Pouttry Propuction Orricer “Poultry Train-
ing, Demonstration and Experimentation’’. SYR/39.

Vacancy announcement.—No. 773-AGA-267.

Date issued.—5thMay, 1972.
Closing date.—30th June, 1972.
Dutystation.—Damascus, Syria:
Duration.—3years. ,

Starting date—December1972,
Background—The Government of the Syrian

Arab Republic is planning expansion of large scale
commercial poultry production aimed at increasing
the production of chicks and eggs for sale. It is also
planning to develop the production of locally
produced feeds. The UN Development Programnie
has been requested toassist in a project to train
personnel through demionstration, and extension
services in improved methodsof poultry husbandry,
breeding management, health control processing
and marketing. In particular the project will train
technical staff in the public and private--sectors,
undertake research on breeds; feeds, management
and systems of husbandry as well. as establish a
model poultryfarm fordemonstration.

Duties.--Supervise the completion ofthe buildings
required for the Training Centre at Sidnaya. .

Select equipment to be purchased by the UNDP.

Advise the Government on building of test
houses ; give instructions for the proper use and
maintenance of all laboratory equipment in the
Centre. .
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Assist the Government in the management of the
newly established Commercial Poultry Project at
Sidnaya,including : :

planning and runningofthe integrated: project ;
_ advise on the management of farms for layers
and parent stockfor eggproduction;

plan and organize random sample tests;

develop guidelines for the economic production
ofhatching eggs and chicks ; :

supervise the training of local counterpart staff}.

‘assist theGovernmentinselection of Fellowships
for differentfields ofspecialization.

QualificationsUniversity degree in agriculture
equivalent to M.Sc. supplemented by graduate
studies and practice in poultry production.

Experience.-At least seven years’ experience in °
poultry production including responsibility for
planning and implementing. a,
Language-—Very good knowledge of English

andability to write clearly and concisely. : .
Other.—Ability to evaluate and co-ordinate the

work of others and to maintain good working
relationship with persons of different nationalities.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. , .

Method of application.—Applications to reach
Central Recruitment (Professional), Personnel
Division, FAO,via delleTerme di Caracalla, 00100-
Rome, Italy,by 30th June, 1972. Quote : 773-AGA-

 

Government Notice No. 1116 .
. ANNOUNCEMENT OF FIELpPost Vacancy
IN THE Foop AND AGRICULTURE ORGANIZATION

oF THE UNITED Nations

Past title (Post No., Project).—Expertin Dry AND
InriGaTeD Farmine, Establishment ofan Experimen-
tal Station in the Merim Lagoon Basin—-UNDP/SF
URU.14. - . |

Vacancy announcement.—No. 769-AGP-115,

Date issued-—31d. May, 1972.
Closing date-—28th Jane, 1972.
Duty station—Treinta-y Tres, Uruguay.

-Duration:—12 months (with possibility of ex-
tension). mos

" Starting date—As soon as possible,
_ Background.—The purpose of the project is to
assist the Government to:

_:__ set up an experimental station near: Treinta y
Tres in the Merim Lagoon Basin, with suitable
experimental laboratories and plots for research on

_ ¢rops such as maize, sorghum, soya, rice, sun-
' flower, etc. ; ce,

initiate an experimentation and demonstration
programmefor dry and irrigated agriculture and
train national personnel in this- activity.

Duties.—During the exercise of his functions, the
expert will assist the Governmentto :

draw up and carry out experimental and
demonstrational programmes onirrigated and dry
crops in rotation with pastures ;
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evaluate the normal crop rotations carried out
and indicate possible alternatives for the various

_ types. of soils; .

for irrigation tests, specify irrigation methods,
quantity of water and frequency of irrigation in
accordance with the various crops under ex-
‘permmentation 5 : , .

indicate new species and varieties which could
beintroducedinto the region, as well as the most
suitable cropping methods ; -

determine occupational ecoromic data for each
form of soil use, specifying the various headings;

train national professionals, agricultural ex-
tensionists and field assistants in the methods and.
techniques ‘of the experimentation. programme
mentioned. oe
Qualifications,—University degree in agronomy.

At least seven years’. professional experience in
agronomy, with particular reference to dry ‘and=
irrigated crops.

_ Good knowledge of Spanish and working know-
ledge of English or French. ‘Tact and ability to work
with persons of other nationalities.

* Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
andexperience.:
Method of application—Applications to reach

Central Recruitment (Professional), ~Personnel
Division, FAO, via delle Terme di Caracalla,
00100-Rome, Italy, by 28th June, 1972. Quote:
769-AGP-115, .

Government Notice No. 1117

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Untrrep Nations

 

Posttitle. and grade-—AntmaL HeactH OFFICER
(PourTry Disgases) P-4,

Post No,-—6162-2052.

Type of appointment.—Fixed-term* 3 years.
Vacancy announcement.—No..423-AGA,
Date issued—t5th May, 1972, -
Closing date.—30th June, 1972...
Organizational’ unit.—Animal Health. Service,

Animal Production and Health Division, Agriculture
Department. Loot

Location.—-Rome. — -

Duties. and responsibilitiesUnder: the general
supervisior of the Chief, Animal Health Service, the
incumbentwill be responsible for analysing, planning,
organizing, conducting and supervising the work
programme of, the Animal Production and Health
Division on poultry diseases, cane

‘Specifically the incumbentwillbe responsible for-s
advising Member. Governments  througlr

personal visits and correspondence on all aspects
of poultry diseases ; .

carrying and surveys, preparing proposals for
technical assistance programmes under UNDP,
Freedom-from-Hunhger Campaign, Funds-in-
Trust Programmes -and’ other sources of aid in
developing countriés; .

- planning, preparing andparticipation in tech.
. nical meetings and training centres, including the
* preparation of documentation and reports; -
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recommending for selection, briefing and
technical servicing of field experts, and technical
servicing for fellowships;

preparing publications on the relevant subject
matter ;

: Performing such other tasks within his field of
* competence as may be delegated to him by the
Chief, Animal Health Services.

Qualifications—Essential.—University degree in
veterinary science. A post-graduate qualification in
avian pathology. —

Seven years’ professional
diseases.

Very good knowledge of English, French or
Spanish and good working knowledge of one of the
other two. .

Initiative, high sense-of responsibility, and. ability
to:plan and organize, to write clearly and concisely,
to evaluate: and ‘co-ordinate work of others andto
maintain good -working relations. with people of
different nationalities. . : . oo

Qualifications—Desirable-—Experience in the field’
and in the establishment .of poultry health
programmes. Working knowledge of the econontics
of the poultry industry. . 0

Emoluments.—Based on US$ equivalents, they

experience of poultry

_ are payable in the currency of the Duty Station and,
on request, partially in the curtency ofthe Hémé
Station. “Gross salary” represents the amount on
which pension contributions and benefits “ are
calculated. “Net salary’ is the amount, normally net
of national income tax, payable to the staff member.
less deductions (e.g. pension contributions, health
and life insurance schemes). © Lf.

Salary per annum :°
Starting . ' '* Maxiinum -

(Gross: $18,120) (Gross: $24,280)
- Net: $13,578: Net: $17,568

Family allowanceper annum.—(Subject to eligibility
of dependency), - ;

gone’ $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variableaccordingto
cost of living and to dependency status. At present
from $1,980 to $3,720.

' Other benefits—Subject to specific terms of
appointment: Pension .and medical schemes;
annual, sick and maternity leave. Also, for non-
locally-filled posts, appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, homeleave travel with eligible dependents
evéry 2 years, children’s education grant. (where
applicable),

Method of application—-Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
30th June, 1972, Quote : VA No. 423-AGA, External
candidates in writing, with a detailed Personal
History. Internal candidates on form Adm. 75.

*Not applicable. to staff members holding a
_ permanent appointment.
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_ Government Notice No. 1118

ANNOUNCEMENT OF Fiztp Post ‘VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

OF THE UNitEep Nations

Posttitle (Post No., Project)-—Farm. MACHINERY
AND EQuipMENT ANCE SPECIALIST—EGY,72/91 Regional Office. “ I

Vacancy announcement.—No. 764-AGS-37.
- Dateissued—27th April, 1972.
Closingdate-—22nd June, 1972.
Dutystation-—Cairo, Are.

. Duration—Twoyears.
‘Startingdate.—As soon as possible.
Background—The purpose of the project is to

assist the Government in developing and imple-
menting 4vigorous and co-operativeinter-disciplinary
research programmethat will help improve the yield
and quality of selected crops ; specifically, these are
cotton, sorghum, onion and sugarcane. To this end,
2 national inter-disciplinary task force on a full-time
basis will be organised for each crop, with an -
advisory committee at the scientific level, composed
of heads ofdivisions having staff participating in the
task force. Moreover, international experts in various
fields will work, closely with the local task forces in
programme p ing, implementation and: co-ordi-
nation underthe general direction and supervisionof
the internationalProjectManager.

Duties—Under the general direction of the
Project Manager, the post incumbent will be
expected :

to select the equipment required andto finalise
a choice ofnew equipment, taking into account the
equipmentalreadyavailable;

_ to advise on suitable methodsoffarm mechanisa-
tion ;

to be in charge ofthe workshop ofthe project;
to be responsible forthe preparation ofpurchase

orders and assembling of the equipment being
delivered : .

to be responsible for the servicing and the
maintenance ofthe equipmentused in the project ;

. to be responsible for the training ofhis counter-
part officer as servicemanager;

to be responsible for the training of tractor
drivers and equipmentoperators.

QualificationsUniversity degree in agricultural
engineering, orthe equivalent.

Experience.—At least eight years of experience in
farm mechanisation with special reference to
experimental work, and with maintenance of equip-
ment. :

Language.—English.

Emoluments,—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application.—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 001060-
Rome,jtly, by 22nd June,-1972. Quote: 764-
GS-37,
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GovernmentNoticeNo. 1119
ANNOUNCEMENT OF Fretp Post Vacancy IN. THE

Foon AND. AGRICULTURE ORGANIZATION -
a oF THE UniTsp NATIONS

Post title (Post No., Project).—DRitLing ENGINEER
Hydro Agricultural Development—Trust Fund 117
Saudi Arabia.

Vacancy announcement.—No. '766-AGL-101:

Dateissued—2ndMay, 1972,

. Closingdate-—27th June, 1972.

Dutystation.—Riyadh..

‘Duration.—-Oneyear in the first instance.

Starting date-—As soon as possible. .

Background.—Under Trust Fund arrangements .
since 1965 FAO has provided a team, of experts
covering many disciplines who advise the Minister
of Agriculture and Water on water and agricultural
developmentinthe country.

Duties-—In collaboration with other experts and
with Governmentstaff, will :

advise the Departmentstaffon drilling matters ;
prepare technical. specifications of water wells

andtender documents ;
supervise directly or through drilling geologists

working for the Drilling Division, the drilling
operations carried out by contractors/Ministry
rigs ;
prepare cost estimates of the wells to be drilled

for budgetingpurposes ;
' prepare programme of work for drilling teams
and train then ifnecessary $

co-operate with other senior staff of Water
Resources Development Department.

- Qualifications.—College_ graduate in geology or
machen engineering ; Diploma and/orcertificates
in groundwater drilling

Experience.—More than 7 years of experience in
deep well drilling for groundwater, 5,000 ft or.
deeper, preferably in arid countries with a. rotary
and other type rig.

Languages-—Good knowledge ofEnglish with
preferablyworking knowledge ofArabic.

Other.—Ability to work in harmony with local
and international staff.

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
andexperience.

Method of application.—Applications . to. reach
Central Recruitment (Professional) Personnel
Division, FAO, via delle ‘Terme di Caracalla, 00100-
Rome, Italy, by 27th June, 1972 Quote; 788-AGL-
101.

 

Government Notice No. 1120

ANNOUNCEMENT OF Fietp PostVACANCY IN THE
- Foop anp AGRICULTURE ORGANIZATION

oF THE UNITED Nations

- Post title (Post No., Project)—Forest Roap
ENGINEERING, “Demonstration -and Training in
Forest Range Management” .AFG/67/515-SF/
299/FO.
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Vacancy announcement-—No. 746-FOD-68.

Date issued.—12th April, 1972. ,
Closing date.—7th June, 1972.

Duty station-—Kabul (Afghanistan).

Duration.—15 months NTE 31-10-73. -

Startingdate-—1st May, 1972.
Background——The project is to demonstrate

overall forest management practices in an isolated
area. Therefore road planning and‘construction is.an
important part of the project operations.

Duties—Under the guidance of the Project
Managerthe expert will :

_ Study a road net work for the forests which are
includedin.the demonstration zone of the above
project. This study will not only cover technical
questions but also economic andifnecessary social
ones,

Actually build whatever mileage of road that can
be built within his time of employment. The
accent will be put on demonstration as Afghani
‘counterpart personnel should be attached to him
forthe sake of training. Hete again the economics
of operations must be carefully recorded.

In winter time, deliver courses at the middle
level pohool for foresters now established near

Perform whatever task which is requested from
him provided it falls within his overall capacities:
and provided it. is requested by the. Project

- Managerorwith the assentoftheProject Manager.

Qualifications.—University degree.

1 Experience—S years at P-3 level, 7 years at P-4
evel.

Language.—French or English.

Emoluments:—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

:dMethod of application—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by 7th June, 1972. Quote : 746-FOD-68,

 

Government Notice No. 1121 -
ANNOUNCEMENT OF Freip Post VACANCY IN THE

Foop and AGRICULTURE ORGANIZATION
OF THE UntTep’Nations

Post title (Post No., Project)—Patm Om 'TREES —
Serecrion Specrarisr FAO/GUI1/68/22. —

Vacancy announcement-—No, 733-AGP-105. -
Dateissued,—4th April, 1972. ,
Closing date—30th May, 1972.

- Duty station—Conakry (Guinea).

' Duration.—2 yeats.
Starting date.—As soon as possible.
Background.—During the years 50’s and with

more emphasis from 1957 to 1959 some plantations
of selected palm oil trees were started. The seeds
were’ ptovided by “I? Institut de Recherches sur
les Huiles et Oléagineux”. Those plantations-some
400:ha‘inGuinée maritime “and 100 ha in Guinée
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forestiére’ are now in full production: However,
the production is. not sufficient to supply the kassa
oil plant in palm kernel. Consequently, Guinea has
to import oil which could be produced locally. The
Governmenthas decided to continue their plantation
programme and do 80 to obtain themselves their
own selected seeds with UNDP assistance.

Duties.—Survey 500 ha of oil palm raised from
IRHO seeds with a view to the identification of
high-yielding mothertrees. Selection can only be
tentative since two or three years must pass before
the merit of selected palms can be confirmed.
To meet immediate needs, seeds of these prelimi-

nary selections must be used for propagation in
preference to seeds from unselected palms.
The techniques of artificial pollination will be

taught to counterpart personnel as well as other
modern techniques related to the culture ofoil palm.

Natural palmeries will receive more intensive
management using improved cultural techniques
(soil management, thinning,laying out of paths, etc.)
forincreasedfruitand/orkernel production, according
to the economic situation. (The expert will act as
a consultant to the Government concerning this
point 4). .

'. Quilifications—I-University Degree in Agronomy
(M.A. or Ingénieur Agronome).

II-Seven years’ experience in tropical crops and
a deep knowledgeofthe African Oil Palm (breeding,
nutrition, processing, etc.). Experience intraining
field technicians of high and intermediate fevel.

Languages.—Good knowledge of French. Working
knowledgeofEnglish and Spanish, an advantage.

Other.--Expetience in handling administrative
matters at high level. .

In view of intercropping possibilities -under
palmeries, good knowledge of annual food and feed
crops as well as some experiencein livestock manage-
ment would be an asset.

Emoluments-—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Methodof application—Applications to reach
Chief, Recruitment Section, Personnel Division,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 733-AGP-105 Quote: 30th May, 1972.
 

Government Notice No.1122

ANNOUNCEMENT OF FIELD Post VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

or tHE Unrrep Nations

Posttitle (PostNo., Project)-—Merat TECHNOLOGIST
(Meat Technology Centre—FAO/ARG/70/9).

Vacancy announcement-—No. 735-AGA-265.
| Date issued—Sth April, 1972. :
Closing date.—31st May, 1972. .

Duty station—-Castelar (Province of BuenosAires).

Duration——~1 year. |

Starting date-—July 1972.
Background—Thepurpose’ of the project is to

assist the National Institute for Agricultural Techno-
logy—Meat Processing ‘Technique Centre and
Development of Investigation in Meat Technology
in training professionals in physical, chemical and
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biochemical studies of meat and meat products.
The centre located in Castelar is 22 miles from
Buenos Aires and is a complex of 9 laboratories.
Among others, there are laboratories in Animal
Biology, Zoonoses, Microbiology and Agricultural
Industries and Animal Pathology where research
work is at present conducted as a service for the
above-mentioned Institute. The required expert
assistance will be concentrated on theoretical and
practical training in background knowledge of
science of meat and meat products.

Duties—Under the general supervision of the
Project Manager and in co-operation with the
appropriate responsible Institute authorities and
other experts andi consultants of the Project, the
expert will perform the following duties :

‘Train local counterparts in theoretical aspects
ofbiochemistry and biophysics of the meattissue,
fat tissue and meat products of all industrial
species of the slaughter animals, i.e, cattle, sheep,
goats and’ pigs.

‘Train local counterpartsin laboratory techniques
and methods related to the above-mentioned.
subjects, particularly in chemical, biochemical and. ~
physical evaluation of the proteins, fat and other
substances of animal origin. The techniques and
methods to be taught should include evaluation
and determination of colour, texture, flavour, etc.
the meat, fat and meat products.

Advise on establishing andfor modernization
and re-equipment of the biochemistry and bio-
physics laboratory ofthe Centre.

Advise on the elaboration of the research plan,
both theoretical and applied research to be
conducted in the future to fulfil local requirements
and conditions for meat industry development.

Advise on the type and number of specialists
. required for conducting the research work in the

field of basic knowledge in science of meat and
meat products.

Qualifications-—A. post-graduate doctorate degree
or equivalent experience in chemistry, biochemistry,
meat science and technology and/or food technology.

erience—Seven years employment with
recognized university, veterinary college or research
institute. Experience in both research and teaching
in the field of science of meat and meat products
particularly in biochemistry and biophysics of meat
and meat products. ,

Languages—Good knowledge of Spanish with a
working knowledge of Englishor French.

Emoluments-—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depthand breadth oftraining and
experience.

Method of application.—Applications to reach
Central Recruitment (Professional) Personnel Divi-
sion, FAO,via delle Terme di Caracalla, 00100-Rome,
Italy, by 3ist May, 1972. Quote : 735-AGA-265.

 

Government Notice No. 1123

ANNOUNCEMENT OF Firtp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OFTHE UNITED Nations

Post title (Post No., Project)-—Rice Processinc
Specrauist (Rice Processing Development Centre)
CEY 31. — .
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Vacancy announcement.—No. 742-AGS-34.

Date issued—1ith April, 1972.

Closing date——6th. Jurie, 1972.

Duty station.—Anuradhaputa.
Duration.—2 years...

Starting date—Notlater than October 1972. —
Background—The purpose of the project is to

assist the Governmentin improving the proficiency of
rice processing by:

Quality evaluation studies of paddy andrice.

Introduction of a paddy grading system.

Demonstration of mechanical paddy drying,:
parboiling and milling systems. 7
The organization of training programmes in the

above fields. . .
Duties.—Under the guidance of the Project

Manager the incumbentwill be responsible for:

Advising on modernization and improvement of
existing milling facilities in the country.

Construction assembling and installation of rice
processing machinery supplied to the project.

Evaluation and testing of new rice processing
equipment and techniques. .

Participation in development andimplementa-
tion of training programmes on rice processing.

Qualifications.—University degree in agricultural
engineering or equivalent.

Experience.—A minimum. of 10 years professional
experience in planning and design of rice processing
facilities preferably in developing countries. .

Languages.—English essential. . ;
Emoluments.—Salaries and benefits are liberal,

commensurate withthe responsibilities of the post
and in line with the depth and breadth oftraining and
experience, .

Method of application—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by6th June, 1972. Quote: 742-AGS-34.
 

Government Notice No. 1124

ANNOUNCEMENT OF FIELD Post Vacancy .
IN THE Food AND AGRICULTURE ORGANIZATION

OF THE Unirep NATIONS .

Post title (Post No., Project)-—Pasrurz AND
Fopprer Crops AcrRonomist SPA-17—Pasture and
Fodder Crop Development.

Vacancy announcement.—No. 739-AGP-109.

Dateissued.—7th April, 1972.

Closing date-—2nd June, 1972.
Dutystation.—Merida (Badajoz), Spain.
Duration—24months (possible extension.)
Starting date-—As soonas possible,

Background.—The purpose of the project is to 7
assist the Government in generating pasture and
livestock expertise which will support the Livestock
Development Agency in achievingits goal of greater
meat production. Training and research will be based
in Extremadura and will cater principally for the
needs of South-West Spain. However, support will
be given to pasture, forage and livestock production
research. throughout Spain. Co-operation will be
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established with Centres which are developing live-
stock research with support from IBRD. The
project will identify the factors limiting production
andutilization of pastures and fodder crops, develop
a research programme to mitigate these. factors,
initiate farm managementstudiesand train, personnel
in research planningmethodologyand administration.

Duties—Investigate problems of establishment. of
pastures and fodder crops underrain-fed andirrigated
conditions,

Expand or establish introduction gardens to
evaluate the potential’ of exotic or native cultivars of :
pasture and fodderplants,

Develop legume and grass mixtures suitable for
pastures. :

Examine the seasonal patterns of pasture and
fodder crops andtheir utilization and management
in intensive livestock production systems with
particular reference to the integration of livestock
productioninto other intensive farming systems.

_ Determinethepotential for utilizing small areas of
intensive pasture or fodder crops as a supplement to
largerareas of extensive livestock production.

Explore the possibilities of developing pasture
and fodder crop seed production in connection with
intensive livestock production.

Training of counterparts in pastute and fodder
cropresearch, production and.development.

Qualifications.—University degree in agriculture
or biological science preferably with graduatetraining
to thePh.D.level.

Experience.-—Atleast seven. years of experience as a
practising research scientist and active involvement
in pasture agronomic research. Experience with
subterranean clover as well as ‘otherpasture species
suited to the Mediterranean type of climate and

_ fodder crops is highly desirable,

Languages.—Good knowledge of Spanish;. .a
working knowledge of English or French desirable.

Emoluments—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth oftraining and
experience,

Method of application.—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by 2nd June, 1972. Quote: 739-
AGP-109, .

 

‘Government Notice No. 1125

ANNOUNCEMENT OF Fretp-Post VacaNcy
IN THE Foop AND AGRICULTURE ORGANIZATION

oF THE Unrrep Nations

. Post title (Post No., Project)—Pasture MANaGcE-
MENT SPECIALIST. Pasture and Fodder Crop
Development SPA/71/517,

Vacancy announcement.—No. 738-AGP-108.
Date issued.—7th April, 1972.
Closing date-—2nd June, 1972.

. Duty station—Merida (Badajoz), Spain. ..

’ Duration.—24 m]m.

Starting date-—As soon as possible.
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Background.—The purpose of theproject is to
assist the Government in generating pasture and
livestock expertise which will support the Livestock
Development Agency in achieving its goal of greater
meat production. Training and research will be based
in Extremadura and will cater principally for the
needs of South-West Spain. However, support will
be given to pasture, forage and livestock production
research throughout Spain. Co-operation will be
established with Centres which are developing
livestock research with support from IBRD. The
‘project will identify the factors limiting production
-and utilization of pastures and fodder crops, develop
a research programme to mitigate these factors,
initiate farm managementstudies and train personnel
in research planning methodology and administration.

Duties.—Investigate digestible dry matter pro-
‘duction of principal natural pastures and established
sown, pastures with respect to seasonal nutritional
needs of beef and sheep enterprises.

Explore the possibilities of modifying seasonal
production of natural pastures by management.
Examine the feasibility of overseeding natural

. pastures. with legumes, grasses or fodder crops to
increase seasonal production. Quantify the role of
legumes in mixed pastures and measure the economic
merit oflegume-basedpastures andnitrogenfertilized
pastures. |

Assist with studies felated to long-term economic
relationships between \different-intensities of grazing
on the principal types of pastures by various types
of ‘livestock. Traming of counterparts in pasture
management research, production and development.

Qualifications.—University degree in agriculture
or biological science preferably with graduate
training to the Ph.D.level.

Experience:—At least seven years of research
experience in pasture managementwith demonstrated
competence and presently active in research.
Desirable qualifications include experience with
livestock production from pastures in Mediterranean
type climates and application of statistical models to
studies of integrated forage production systems.

Languages.—Good knowledge ofSpanish. Working
knowledge of English or French desirable. .

Emoluments.—Salaries and - benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth oftraining
and experience. -

Method of application.—Applications to reach
Chief, Recruitment Section, Personnel Division,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 2nd June, 1972. Quote : 738-AGP-108.

 

Government Notice No. 1126

. ANNOUNCEMENT OF VACANCY IN THE
Foon anp AGRICULTURE ORGANIZATION OF THE

UnNirep Nations

Post title and grade—Surrrvisor, TELEPHONE/
Exscrricrry Unrr, P-1/P-2.

Post No—®5110-139.

‘Fype of appointment.—Fixed Term* 3 years.

Vacancy announcement.—No. 408-AFS.

Date issted—A10th April, 1972.
Closing date.—5th June, 1972.
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OrganizationalUnit-—Buildings and Communi- Salary per annum :
cations Branch, Administrative ervices Division, | Starting Maximum
Administration and Finance Department. (Gross: $9,010 (Gross: $12,340

Location.—Rome. N 311,820) N $15,820)
et: of, £ >

Duties and responsibilities-—Plans, co-ordinates 0 $9,274 . . $13,074
and supe:
Electricity Units.

Ensures, through appropriate staff of the Unit,
the efficient functioning of the Organization’s
telephone exchanges, switchboards, telephone net-
work, electrical plant, simultaneous interpretation
equipment, closed-circuit T'V, recording equipment
and dictaphones including routine continuous
maintenance, special maintenance and fault finding.

rvises thework ofthe staffofthe Telephone/

Ensures, through the telephone operators, efficient
switchboard operation in accordance with the
Organization’s standard practices and gives in-
service training through the Chief Telephone
Operator as necessary.

Maintains contact with the appropriate Italian
_ telephone and electricity authorities as necessary to
ensure the maximum service inside the Organization.

Maintains contact with the appropriate authorities
+ OF the Italian Ministry of Public Works regarding

modifications or extensions to the telephone exchange
or switchboard, the plant being the property of the
Italian Government).

Prepares major and minor maintenance prog-
rammes and initiates requests for materials for such
Maintenance.

Through appropriate staff, examines invoices
received for telephone and electricity charges,
investigating any questionable charges. Certifies
services received and passes invoices for payment.

Performs other related
required.

Qualifications—Essential—University degree in
radio/telephone or electrical engineering,

professional duties as

One year professional experience in a supervisory
capacity in the installation and maintenance of large
automatic exchanges and complicated telephone
networks or in the installation and maintenance of
large electrical plants.

Very good knowledge of either English, French or
Spanish and working knowledge of one of the other
two. Good knowledge of Italian.

Ability to plan, co-ordinate and supervise the
work of others. Ability to train and give advice to
personnel and towork in harmonywith staffmembers
of ifferent nationalities. Accuracy and attention
to il.

Qualifications—Desirable.—Working knowledge of
another of the official languages ofthe Organization. |

Emoluments-—Based on US§ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. “Net salary” is the amount, normallynet
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes).

Family allowance per annum.—(Subject to eligi-
bility of dependency). x

gupouse $400 ; Child $300; Secondary dependent

Post adjustment per annum.—vVariable according
to cost ofliving and to dependency status. At present
from $864 to $1,704 ; $1,096 to $2,124.

Other benefits——Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowanceand repatriation benefits, home leave
travel with eligible dependents every 2 years, child-
ren’s education grant (where applicable),

Method of application.—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
5th June, 1972, Quote: VANo. 408-AFS. External
candidates in writing, with a detailed personal
History. Internal candidates on Form Adm. 75.

* Not applicable to staffmember holding a perma-
nent appointment, . _* °

 

Government Notice No. 1127

ANNOUNCEMENT OF VACANCY IN THE
Foop aNnD AGRICULTURE ORGANIZATION

OF THE Unirep NaTIONs

Post title and grade—AGricuLTURAL ECONOMIST
P-5 (MARKETING).

Post No.—2252-104.

Type of appointment.—Fixed term* 3 years.

Vacancy announcement.—No. 406-DDC,

Date issued.—5th April, 1972.

Closing date-—31stMay, 1972.

Organizational unit—-FAO/IBRD Co-operative
Programme, - oe

Location.—Rome. .

Duties and responsibilities—Underthe general
supervision of theDirector, FAO/IBRD Co-operative
Programme, the incumbentwill assist in the formula-
tion and implementation of the activities of the
Co-operative Programmein the field of agricultural
marketing and. marketing research, with particular
reference to projects ofinterest to the World Bank
Group.

Inparticular the incumbentwillbe responsiblefor :
Participatingin, or leading Project identification,

preparation, supervision or appraisal missions,
with a view to formingjudgementsofthe economic
viability of projects, and particularly aspects
relating to agricultural marketing suitable for
consideration by the World Bank Group,

Preparing and reviewing technical and economic
feasibility studies on projects with special emphasis
on marketing aspects. ; *-



22nd June, 1972

Collaboration with other Technical Divisions of
FAOin reviewingways of improving agricultural
and food marketing through developing such
countryservices as market legislation, price and
market information,etc,

Assisting in the formulation of the future
programmes of the FAO/IBRD Co-operative
Programmewith a view to ensuring the consistency
ofsuch programmes with the development
priorities of countries concerned,

Performing other duties as required,

Qualifications—Essential—University degree in
agriculture and economics, or equivalent supple-
mented by specialised training or especially acquired
experience in thefield of marketing.

Ten years’ experience in a responsible position in
@ national or international organization in the
planning and preparation of economic agricultural
development projects and programmes, and
especially their marketing aspects, Experience in
thepreparation of feasibility studies for investment
projects.

Very good knowledge of either English, French or
Spanish and working knowledge of one of the other
two. Ability to lead mission and take decisions, and
write reports clearly in the field.

Quali;ee ifications—Desirable—Very good knowledge
o zg

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘“‘Net salary” is amount, normally net
‘of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes),

Salary per annum :

Starting Maximum

(Gross: $22,700) (Gross: $28,550)
Net: $16,555 Net: $20,130

Family allowanceper annum.—(Subjectto eligibility -
of dependency).

apo $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $1,896 to $3,300.

Other benefits-—Subject to specific terms of
appointment: Pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable),

Method of application—Applications to reach
Central Recruitment, Personnel Division, FAO,
via delle Terme di Caracalla, 00100-Rome, Italy, by
3ist May, 1972. Quote :VA. No. 406-DDC.External
candidates in writing, with a detailed Personal
History. Internal candidates on form Adm. 75..

* Not applicable to staff members holding a
permanent appointment.
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GovernmentNoticeNo. 1128

ANNOUNCEMENT OF Freip Post Vacancy IN THE

Foop AND AGRICULTURE ORGANIZATION OF THE
Untrep Nations

Post title (Post No., Project)—Tosacco Dxvetor-
MENTADVISER, T.A. Supan 69/21

Vacancy announcenent—No. 737-AGP-107,

Dateissued,—7th April, 1972.

Closingdate.—-2nd June, 1972.

Dutystation.—Khartoum, Sudan.

Duration.—1 year.

Starting date,—As soon as possible,

Background.—The Government, after recent
nationalization ; is now responsible for all aspects of
the tobacco industry in the country. The three
producing areas of Zalingei, Sennar and Disa are
centrally administred by the Governmentcontrolled
‘SudaneseTobacco Corporation’”’ based in Khartoum
which is also responsible for all manufacturing and
marketing.

The Government wishes to establish an integrated
tobacco industry, centrally administered from
Khartoum ; it is the Governmentintention that the
country becomes self-sufficient in the production of
all grades of cigarettes and eventually begins to
export surplus stocks,

Duties.—Advise the Government on all matters
relating to the development of an integrated tobacco
industry. Moreparticularly to carry out the following:

Within the framework laid down by the Govern-
ment, to advise on the administrative structure
and organization of the industry as a whole,

- drawing up a budget for the implementation of
such a structure.

To advise on a co-ordinated plan of all aspects
involved in growing, manufacturing and
marketing of tobacco, with a view to making
Sudan self-sufficient in all grades of tobacco.

Having reviewed the producing areas, to
advise on how best to expand the area of tobacco
under cultivation and to increase the yield per
acre, with a view to reducing production expendi-
tures.

Qualifications.—University degree in agriculture ;
Seven years’ field experience in all aspects of
tobacco production. Extensive knowledge ofmethods
of organising an integrated tobacco industry,
including manufacturing and marketing of the
finished production.

Languages.—Good knowledge of English, Arabic
wouldbean advantage. :

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. : :

Method of application—Applications to reach
Central Recruitment (Professional) Personnel
Division, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by 2nd June, 1972, Quote : 737-AGP-
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Government Notice No, 1129

ANNOUNCEMENT OF VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

OF THE Unrrep Nations

Posttitle andgrade.—Staristician, P-1.

Post No.—6232-190,

_ Type of abpointment.—Fixed term* 3 years.

Vacancy announcement.—No. 407-ESS.

Date issued,—6th. April, 1972.

Closing date.—ist June, 1972.

Organizational Unit.—Statistical Development
Service, Statistics Division, Economic and Social
Development. .

Location.—Rome.

Duties and responsibilities——Under the general
directives and guidance of the Senior Officer,
Statistical Methodology Group, the incumbent :

Searches for and systematically assembles
information on the techniques used in the various
fields of agricultural statistics and on the methodo-
logical problems encountered.

Analyses the material so collected and prepares
synoptic tables and summary notes on important
surveys taken in various countries.

Performs studies on methodological problems
arising in the Division’s work.

Assists the Senior Officer in the preparation of
various reports and publications and generally in
conducting correspondence with governments and
research workers, for classification or information
on the above studies.
Performs related tasks as assigned.

Qualifications—Essential.—University degtee in
statistics with emphasis on the basic theory of
sampling.

One year’s experience at the professional level in
statistical work. Familiarity with basic techniques of
analysis and processing data.

Very good knowledge of either English, French or
Spanish and a good working knowledge of one of the
other two.

Initiative and critical judgement of the material
used. Ability to organize the work. Ability to draft
reports. Ability to work in harmony with staff
members of different national backgrounds,

Knowledge of statistical work in general and
particularly of data collection techniques,

Qualifications—Desirable-—Knowledge of other
languages,

_ Other experience in various fields of application
including economicstatistics.

Some experience in library research for information
for the preparation of reports and studies,

Knowledge ofmachines for statistical computations.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ““Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
and life insurance schemes).
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Salary per annum :

Starting Maximum -
(Gross: $9,010 (Gross; $12,340)
Net: $7,258 Net: $9,638

Family allowanceper annum,—(Subjectto eligibility
of dependency).

sn $400; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $864 to $1,704.

Other benefits-——Subject to specific terms of
appointment ; Pension and medical schemes ; annual,
sick and maternity leave. Also, for non-localty-filled
posts, appointment and repatriation travel, transport
of household goods or assigninent allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable),

Method of application.—Applications to reach
Central Recruitment, Personnel Division, FAO, via
delie Terme di Caracalla, 00100-Rome, Italy, by ist .
June, 1972, Quote: VA No. 407-ESS.,

External candidates in writing with a detailed
personal history. Internal candidates on Form

* Not applicable to staff members holding a
permanent appointment.

 

Government Notice No, 1130

ANNOUNCEMENT OF FIELD Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNrrep NATIONS

Post title (Post No., Project).—Fisuinc Tecuno-
tocist Fisheries Development Project ARG/65/510.

Vacancy announcement.—No. 756~FID-74.

Date issued.—24th April,1972.
Closing date.—i9th June, 1972,
Duty station.—Mar del Plata.

Duration—24m/m.

Startingdate-—As soon as possible.

Background.—The sea area off Argentina contains
large, butlittle exploited, fish resources. The Govern-
ment wants to develop its fisheries, and needs
information on the magnitude of the possible yield of
these resources, of the fleet required to obtain these
yields, etc. as a basis for planning the development.
During the first fisheries project, ARG 10, first
estimates have been obtained on the possible yield
of some major fish stocks in the northern half of the
area. Thisworkhasto beextendedon otherimportant
fish stocks in the northern and, in particular, also in
the southern part of the area, and existing fisheries
should be monitored to follow the effects of fishing
on the stocks as a means of improving the estimates.
‘This work is part ofa largerproject including also the
aspects offish processing, marketing, etc. ~

Daties.—Under the general supervision of the
Praject Managerandin close collaboration with other
project staff to conduct exploratory and experimental
fishing, especially using sonar-guided purse seining
methods; to specify and design modern purse
seining gear for use in the project, train counterpart
staff and local personnel in both theoretical and
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practical aspects of fishing technology and carry
out other related duties as assigned by the Project
Manager. .

Qualtfications.—Skipperscettificate.

Experience.—At least seven years’ commercial
plirse seining experience,

Languages.—Very good knowledge of Spanish and
working knowledge ofEnplish or French.

Emoluments.—Salaries and benefits are liberal,
commehstirate with the responsibilities of the post
and in line with the depth and breadth oftrainingand
experience, 7

Method of application-—Applications to reach
Ceritral Recruitment (Professiotial}, Personnel Divi-
sion, FAO,via delleTerme di Caracalla, 00100-Rome,
Italy, by 19th June, 1972, Quote :756-FID-74,

 

Goveritment Notice No 1131

ANNOUNCEMENT oF FIELD Post VACANCY iN THE .

Foop AND AGRICULTURE ORGANIZATION
OF THE UNirep Nations

Post title (Post No., Project).—Fisuery BIoLocisT
(Biology and Management) Inland Water Fishery
Development CHI 71/544.

Vacancy announcement—No. 759-FID-77,

Date issued.—24th April, 1972.

Closing date.—19th June, 1972.

Duty stationSantiago or Valdivia.
Duration.—24 m]m.

Starting date-—As soon as possible.

Background—The inland water fisheries are one
of the significant resources of Chile. Still relatively
undeveloped, they are capable ofmaking an important
contribution to the economy of the country through
proper commercial exploitation, the stimulation of
sport fishing and related tourist activities, as well as
for providing food for the local population, many
of whom suffer a protein deficiency in their diet.
The developmentof the resources will require a well
planned programme and technical knowledge and
equipmerit, to enable Chile to bring the resources
into full production. , ,

Duties.—Review existing data on the fisheries, the
existing programme for inland fisheries, and in
conjunction with the Fishery Biologist (Aquaculture)
conduct a reconnaissance survey of the inland
fishery resources,

Organize and conduct investigations leading to the
development and managementof fish production.
Conduct investigations on the. composition and

size of fish stocks, study the life histories of the
majorfish species of economic importatice.

Formulate and initiate a managementplan for the
optimum exploitation offisheries.

‘Train local counterpart personnel in the above,
and prepare reports and publications.

Qualifications.—University degree in fishery. bio-:
logy or zoology.

Experience-—At least seven years’ professional
‘experience, chiefly in trout and anadromous fish
management. _ ‘
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Languages.—Very good knowledge of Spanish and
working knowledge of English or French,

Emoluments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application—Applications to reach
Central Recruitment (Professional), Persuniiel Divi-
sion, FAO,via delle Termedi Caracalla, 00100-Rome,
Italy, by 19th June, 1972. Quote: 759-FID-77,
 

Government Notice No. 1132 .

ANNOUNCEMENT OF Fre_Lp Post VACANCY iN THE

Foop AND AGRICULTURE ORGANIZATION
OF THE Unirep Nations

Post title (Post No., Project).—Proyect MANaGER
AND Witpuire Ecoxvocist. (TAN 72/6 WILDLIFE
UtTimizaATION IN Lake Ruxwa Area).

Vacancy announcement.—No. 767-FOD-70.

Date issued—2nd May, 1972.

Glosing date~-27th June, 1972.

Duty station.—Mbeya.

Duration—28 man/months.

Starting date—Ist September, 1972,

Background.—The long-term objective of this
project will be to investigate and develop methods
ofwildlife utilization and related marketing activities
and to delineate areas with a potential for wildlife
cropping on a sustained yield basis,

Duties.—The Project Manager, together with the
Co-Managet will be tesponsible for the operation
of the whole project. He will,jointly with the Co-
Manager, establish and maintain co-operative
working relations between the various Government
agencies concerned with the project; he will be
responsible for the drafting and execution of the
project’s work programme and he will be the
immediate supervisor of all UNDP/FAO personnel
assigned to the project. In addition he will take
active part in the investigation of wildlife ecological
aspects of the project,

Qualifications.—B.Sc. in Wildlife Management.

Experience—At least seven years’ practical ex-
perience in the subject matter of wildlife Ecology]

inagement. Outstanding inistrative and mana-
gerial skill essential.
Languages.—English (essential) Swahili (desirable).

Emolumenis—Salaries' and benefits are liberal,
commensurate with the responsibilities of thepost
and in line with the depth and breadth of training
and experience.
Method of lication.—Applicationg to reach

Central Recruitment (Professional) Personnel
Division, FAO,via delle Terme di Caracalla, 00100.
Rome, Italy, by 27th June, 1972, Quote: 767-FOD-

 

GovernmentNoticeNo. 1133

ANNOUNCEMENT OF FIeLp Post VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title (Post No., Praject),—MASTERFISHERMAN
Fishery Development Study, Bahamas UK/72/072
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Vacancy announcement.—No.
Dateissued,—24th April, 1972.
Closingdate.—19thJune, 1972.
Dutystation.-—Nassau.
Duration.—36 m/m.
Startingdate.—As soon aspossible.

_Background,—The se of the project is to
assist er Governmentinthe development of the
fishing industry and the increased commercialization
offish resources,

758-FID-76.

Duties—-Under the direction of the Project |
Manager ; to assume responsibilityfor the project’s
vessel ALCYON, co-operate with Project Manager
and other project staff in planning exploratory/
experimental fishing surveys for spany lobster and
rough bottom fish species, direct fishing operations
and perform other related duties as directed. -

Experience.—4 yeats experience as fishing vessel
captain. , :

Language.—English.

Emoluments.—Salaties and benefits are liberal,
commensurate with the responsibilities. of the post
and in line with the depth and breadth of training
and experience,

Method of application—Applications to reach
Central Recruitment fessional), Personnel
Division, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy, by19th June, 1972, Quote: 758-FID-76.

 

Government Notice No. 1134

ANNOUNCEMENT oF Fiecp Post VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION —

oF THE Unrrep Nations
Posttitle (Post No., Project)-—PastTuréAND FoRAGE

Crorg Acronomisr Improvement of Livestock and
Dairy Industry—MLW/68/505.

Vacancy announcemente—No. 762-AGP-113.
Date issued.—26th April, 1972, |
Closing date-—21st June, 1972.
Duty station.—Zomba, Malawi.

Duration.—12 months.
Starting date-—ist July, 1972,
Background.—The Project on Improvement of

Livestock and Dairy Industry has been in operation:
in Malawi since July 1969, It is establishing 2.
livestock and dairy development scheme; preparing
a detailed dairy development plan ; assisting in the
animal health programme and advising the Govern-
ment. in its wildlife utilization programme. ‘The
project will terminate in June 1972. Request for
Phase II has been submitted to UNDP by the
GovernmentofMalawi. Pending the approvalby the
Governing Council bridging operation- has ‘been

- authorized under which the post of Pasture and
Forage Crops is envisaged. ee

Duties—Under the direction of the project
manager and in co-operation with other team mem-
bers the pasture and forage crop agronomist will:

conduct studies into the effects of stocking rate
in the natural grasslands, development of range
condition guides, establishment and management
of improved pasturesincluding forage legumes and
aid in planning both extensiveand intensiveforage/
livestock production. systems 3 :
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assist with the introduction and testing of

exotic forage plants, selection of superior native
plants, séed increase, and the extension of
information to. livestock proditicers ;

‘initiate bush and weed control studies for both
extensively operated rangelands and intensively
managed pastures ; ,

assist with the training of counterparts and
others. / : _

Qualifications.University degree in agriculture
with emphasis on pasture agronomy,

Experience.--Aminimumofsevenyears’ expetierice
in pasture research and teaching particularly in
tropical environments. Experience should include
work with pasture legumes, rhizobia field trials
pasture establishment, forage seed production an
grazing management.

_ Language.—Good knowledge of English.
Emoluments——Salaries and benefits are liberal,

commensurate with the responsibilities of the post
andin line with the depth and breadth of‘training
and experience, .

Method of abpiicationApplications to reach
Central Recruitment (Professional) Personnel
Division, FAO, via delle Terme di Caracalla, 00100-
Rome, Italy by21stJune, 1972, Quote: 762-AGP-113, |

 

Government Notice No. 1135

ANNOUNCEMENT OF Fiecp Post Vacancy in THE
Foop AND AGRICULTURE ORGANIZATION

oF THE Unirep Nations .
Post title (Post No., Project).—Fisiiey Brotodist

(Aquaculture), Inland ‘Water Fishery Development
CHI/71]544.

Vacancy announcement.—No. 760-FID-78.
' Date issued.—25th April, 1972.
Closing date,—20th June 1972,
Duty station—Santiago or Valdivia.
_Duration.-—18 m]m.

Starting date-—As soon as possible,

Background—The inland water fisheries are one
of the significant resources of Chile. Still relatively
undeveloped, they are capable of making an import-
ant contribution to the economy of the country
through proper commercial exploitation, the stimu-
lationof sport fishing and related tourist ‘activities,
as well as for providing food for the local population,
many of whom suffer a protein deficiency in their
diet. The development of the resources will require
a well planned programme and technical knowledge
and equipment, to enable Chile to bring the resources
into full production. oo,

Duties.—Review and evaluate the existing aqua-
culture pro e and in conjunction with thegramm:

'. Fishery Biologist (Biology and Management) conduct
areconnaissance surveyofthe inland fisheryresources
‘with particular reference to the potential for fish

. ¢culture development. Organize and conduct investi-
gations leading to the development of aquaculture
programmes. te

Select suitable sites for the establishment of
aquaculture stations, a

Train local counterpart personnel in the above,
and prepare reports and publications, .
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Experience-—University degtee in biology or
zoology,fisheries science, or other related disciplines,
At least seven years’ professional experience in

- fish culture work, including project development.
Languages.--Very good knowledge of Spanish

and working knowledge of English or French.
Emoluments.—Salaries and benefits are liberal,

commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via:-delle Terme di Caracalla, 00100-
Rome, Italy, by 20th June, 1972. Quote : 760-FID-78.
 

Government Notice No. 1136

ANNOUNCEMENT OF Fretp Posr Vacancy
IN THE Foop anp AGRICULTURE ORGANIZATION

_ OF THE Unirep Nations

Post title (Post No., Project).—LABORATORY
TECHNICIAN (Poultry Diseases), UNDP Project
EGY 68/567, Animal Health Institute, Phase 11.

Vacancy announcement.—No. 761-AGA-266.
Date issued,—26th April, 1972.
Closing date——2ist June, 1972.

Duty station—Cairo, Arab Republic of Egypt.
Duration,—18 months, :
Starting date-—As soon as possible,

-  Background—The UN Development Programme,
in co-operation with the Ministry of Agriculture,
Arab Republic ofEgypt, and the University of Cairo,
has established a project forthepurposeofcompleting
the establishment of the Institute for the investigation
ofanimal diseases and the strengthening ofveterinary
teaching at the University of Cairo, In particular the
project will assist the Government of A.R.E. in
enhancing the efficiency of dnimal disease control
activities ; expand the activities of the Institute;
develop diagnostic techniques ; emphasize in-service
training of the national staff ; integrate the research,
diagnostic and training activities of the project with
those of other existing institutes in Iran, Iraq,
Lebanon, Jordan and Cyprus.

Duties—Under the general supervision of the
Project Manager and the Poultry Disease Expert,
the Laboratory Technician will be required to assist
in:

strengthening diagnostic services at the Central
Veterinary Laboratories mainly in bacteriology
and virology ;

the production and testing poultry vaccines;
training counterparts in microbiological and

virological procedures. :
Qualifications.—LaboratoryTechnician Certificate,

or equivalent,
Experience.—A minimum of five years’ work at a

veterinary diagnostic or vaccine production labo-
ratory. . .

Language.—English,
Emoluments.—Salaries and benefits are. liberal,

commensurate with the responsibilities of the post
andinline with the depth and breadth oftraining and
experience, : o
Method of application—Applications to reach

Central Recruitment (Professional), Personne! Divi-
sion, FAO,via delle Termedi Caracalla, 00100-Rome,
Ttaly, by 21st June, 1972, Quote: 761-AGA-266. |

Government Notice No. 1137

ANNOUNCEMENT OF Fietp Post Vacancy IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE UNrrep Nations

Post title (Post No., Project),—InniGation AGRONO-
mist Experimental and Demonstration Farm for
Itrigated Agriculture, Kalasin, UNDP/THA/70/538.

Vacaney announcement.—No, 751-AGP-110,
Date issued—i7th April, 1972.
Closing date—~12th June, 1972.
Duty station.—Kalasin(Thailand),
Duration.—27 m{[m.

. Starting date,—ist August, 1972,

Background.—The purpose of the project is to
assist the Government itt continuing to improve an
experimental and demonstration programme for the
development and adaptation of modern methods of
irrigated agriculture and for the best utilization of
itrigation water in Northeast Thailand, Particular
attention will be given to specific soil and climatic
conditions prevailing in the area which will benefit
from the reservoir on the Nam Pongtributary of the
Mekong River.

Duties.—Carry out trials and investigations on the
experimental farm in order to:

Establish guidelines on irrigation practices and
water management for various crops and assist the
extension service in its application; carry out
agroclimatological studies related toirrigation and
plant growth.

Select vatieties of rice and non-rice crops
suitable for production under irrigation, with a
view to improve economic returns. .

Establish alternative cropping patternsfor these
crops,

Establish methods and standardsforfertilization,
soil management, weed, insect and disease control.

Apply, in collaboration with national staff, on
the demonsttation the experience gained
with the aim to transform the traditional way of
land use into an intensive type of agriculture with
diversified irrigated cropping.
Qualifications,-Degree in Agriculture or better,

preferably specialising in irrigation agronomy.
Experience.—Five to seven years’ experience in

planning and executing trials on irrigation and
ertilization in the sub-tropics and tropics.
Languages.—Goodknowledge ofEnglish or French |

“with some knowledge of English.
Other—Experience to team work desirable.
Emoluments—Salaries and benefits are liberal

commensurate with the responsibilities of the post
and in linewith the depth and breadth oftraining and
experience,

Method of application—Applications to reach
Central Recruitment (Professional), Personnel
Division, FAO, via delle Terme di Caracaila, 00100-
Rome, Italy, by 12th June, 1972. Quote: 721-AGP-

 

Government Notice No. 1138

ANNOUNCEMENT OF FIELD Post VACANCY
IN THE Foop AND AGRICULTURE ORGANIZATION

OF THE Unirred NaTIons

Post title (Post No., Project)—Fisuinc Tercu-
SOLOGISE, Fisheries Development Project ARG/65/
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Vacancy announcement.—No. 757«FID-75.

Date issued.—2Ath April, 1972.

Closing date-—-19th June, 1972.
Duty station.—Mar del Plata.
Duration.—24 man-months.

Starting date.—As soon as possible,

Background,-—The sea atea off Argentina contains
large, but little exploited, fish resources, The
Government wants to developits fisheries, and needs
information on the magnitude of the possible yield
of ‘these resources, of the fleet required to obtain
these yields, etc. as a basis for planning the develop-
ment, During the first fisheries project, ARG 10,
first estimates have been obtained on the possible
yield of some major fish stocks in the northern half
of the area. This work has to be extended on other
importantfishstocks in the northern and,in particular
also in the southern part of the area, and existing
fisheries should be monitored to follow the effects
of fishing on the stocks as a means of improving the
estimates. This work is part of a larger project
including also the aspects of fish processing, market- -
ing, etc.

Duties——Under the general supervision of the
Project Manager and in close collaboration with
other project staff to conduct exploratory and
experimental fishing, especially with bottom and
midwater trawls; to specify and design trawl gear
for use in the project, train countetpart staff and
local personnel in both theoretical and practical
aspects of fishing technology and carry out other
related duties as assigned by the Project Manager.

Qualifications.—Skipper’s Certificate.

Experience.—Atleast seven years commercial trawl
fishing experience.
Languages.—Very good knowledge of Spanish and

working knowledge of English or French.

Emoluments.—Salaries and benefits areliberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience. :

MethodofapplicationApplications to reach Cen-
tral Recruitment (Professional), Personnel Division,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 19th June, 1972. Quote: 757-FID-75.
 

Government Notice No. 1139

ANNOUNCEMENTOF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE UniTep Nations

Post title and grade—REGIONAL Farm MANAGE-
MENT OFFICER, P-4. .

Post No.—7132-358,

Type ofappoiniment.—Fixed term* 3 years.

Vacancy announcement.—No. 432-RLAT.

Date issued—16th. May, 1972.

Closing date.—i1th July, 1972.

Organizational Unit—Regional Office for Latin
America, .

Location—Santiago—Chile.

Duties and responsibilities.—Under the direction of
the Assistant Director-General, Regional Represen-
tative for Latin America and the technical guidance
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of the Production Economits and Farm Manage-
ment Service, Headquarters, and in collaboration
with other specialists in the region, the Regional
Farm Management Officer ‘will :

Assist member countries identify the under-
lying problems confronting agricultural develop-
ment and: to establish relationships between these
and problems in other sectors of the economy,
particularly in reference to farm management
considerations, thereby leadingto realistic formula-
tion of National Development Plans.

Help formulate FAO project proposals in which
farm management is given proper consideration
for the achievementofproject objectives, e.g. zonal
and livestock development, agrarian reform,
agricutural employment, diversification, intensifi-
cation and mechanization schemes,

Provide guidance to and co-ordination (in
conjunction with AGSM) between farm manage-
mentfield officers with FAO projects in the region
to ensure a more wniform approach and the sharing
of methodology and information between projects.
This will become increasingly beneficial as
computer analysis is adopted and efforts to
construct a central “data bank” of agricultural
information progresses. -

Promote “problem-solving” research activities
that can, through the use of farm management
tools and techniques lead to action programmesat
the farm level. Extension work, training and
incentives should be used to direct and restructure
agricultural production.

Advise member countries on the establishment
of new units of production (individual, ‘co-opera-
tive, or other forms of association) inthe organiza-
tion and management.

Collaborate in studies of the land tenure systems
established in agrarian reform and settlement
projects from the standpoints of production and
employment. =. . .

Participate in FAO inter-disciplinary groups in
the formulation of solutions to the problems of
farm management in programmes concerning.
agrarian reform, employment, technology, forestry,
irrigation.

To promote and organize training activities on
farm management.

Qualifications—Essential—Ph.D. in agricultural
economics {or equivalent) with main emphasis on
farm management.

Seven years’ professional experience in advisory
services and ing farm management as related
to Latin America,

Excellent knowledge of Spanish and a working
_ knowledge of English.

Ability to establish ard maintain good working
relationships with staff members of different nationa-
ties. ;

Emoluments.-—Based oh US$ equivalents, they are
‘payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. “Gross salary”? represents the amount on
which pension contributions and benefits are
calculated. “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g. pension contributions, health
andlife insurance schemes). oe
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Salary per annum :
Starting Maximum

(Gross: $18,120) (Gross: $24,280)
Net: $13,578 Net: $17,568

* Family allowance per annum.—{Subject. to eligi-
bility of dependency).
goepoure $400; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency: status. At present
from minus $1,188 to minus $1,488.

Other benefits.-Subject to specific terms of
appointment : pension and:medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible-dependents every 2 years,

‘ children’s education grant (where applicable).

Method of application.—Applications to reach
Central Recruitment, Personnel Division, FAO,
via delle Terme di Caracalla, 00100-Rome, Italy, by
1ith July, 1972. Quote: VA No. 432-RLAT.
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

* Not applicable to staff members holding a
permanent appointment.

ab

Government NoticeNo. 1140

ANNOUNCEMENT OF VACANCY IN THE
Foop ann AGRICULTURE ORGANIZATION

oF THE Unrrep NATIONS

Posttitle andgrade Revorts Orricsr, P-3.
Post No.—2252-1045.
Type of appointment.—Fixed term* 3 years.

Vacancy announcement.—No. 434-DDC.

Date issued.—i7th May, 1972.
Closing date-—12th July, 1972.
Organisational unit—FAO/IBRD Co-operative

Programme.
Location.—Rome.

Duties and responsibilities—Under the supervision
of the Director, FAO/JIBRD Co-operative. Prog-
ramme, the incumbentwill be responsible for :

Reviewing and editing reports prepared for
Member Governments for submission to IBRD
Washington, and in particular, ensuring that
such reports meet the. structure, content, style
and presentation required by IBRD.

Establishing and following upschedules for
- all stages of reporting from a mission's return,
through IBRD clearances, to submission of the
report to the Governments concerned.

Editing general papers, letters and memoranda
from the FAO/IBRD. Co-operative Programme
to: IBRD, Governments concerned, FAO regional:
offices and FAO Technical Divisions.

Preparing and writing articles, general papers
and reports on the FAO/IBRD Co-operative
Programme’s activities. :

Adapting, editing and rewriting IBRD press
releases for projects financed by IBRD and
prepared with the assistance of the FAO/IBRD
Co-operative Programme.
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Performing other related duties as assigned.

Qualifications.—Essential—University degree in
economics, agriculture or related disciplines,

Five year’s professional writing and, editing
experience, with ability to plan, write concisely and
edit technical and economicmaterial.

j Familiarity with financial and economic termino-
logy.
Excellent knowledge of English and good working

knowledge of French and/or Spanish.

Maturity and independence of judgement, good
knowledge of developing countries, tact and ‘ability
to establish and maintain good working relationships
with staff members of different nationalities.

Qualifications.—Desirable—Sound knowledge of
reporting procedures, standards and style of in-
vestment-oriented projects. /

Experience of editing reports on development
assistance programmes,

‘Knowledge of UN and FAO development prog.
rammes, experience in public relations andjournalism
and knowledge ofotherlanguages,

Emoluments.—Based on US$ equivalents, they
are payable in the currency of the Duty Station
and, on request, partially in the currency of the
Home Station. “Gross salary” representa the
amount on which pension contributions and benefits
are calculated, “Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g. pension contributions,
health and life insurance schemes).

Salaryper annum :
Starting Maximun

(Gross: $14,690) (Gross : $20,450)
Net: $11,283 Net: $15,093

Family allowanceper annum.—(Subjectto eligibility
ofdependency).

se $400; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $1,660 to $3,270. J

Other benefits—Subject to specific terms of
appointment. Pension and medical schemes; annual,
sick and maternity leave. Also for non-locally-filed
Posts appointment and repatriation travel, transport
ofhousehold goods or assignment allowance,installa-
tion allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
childrens’ education grant (where applicable),
Method of application.—Applications to reach

Central Recruitment, Personnel Division, FAO,
via delle Terme di Caracalla, 00100-Rome, Italy, by
12th July, 1972 Quote: VA No. 434-DDC. External

idates in writing, with a detailed Personal
History, Internal Candidates on form Adm 75.

* Not applicable to staff members holding a
permanent appointment,
 

Government Notice No. 1141 -

ANNOUNCEMENT OF VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

oF THE UNirep NATIons

Post title end grade—Luca. Orricer, P-3,
Post No.—1521-312,
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Type of appointment— Fixed-term* 3 years.

Vacancy announcement,—No. 435-LEG.

. Date issued.—18th May, 1972.

Closing date-~-2%th June, 1972.

Organizational unit.—Agrarian and Water Legisla-
tion Section, Legislation Branch, Legal Office,
Office of Director-General. ~

Location—Rome.
Duties and responsibilities—Under the supervision

ofthe Chief, Agrarian and Water Legislation Section,
the incumbent :

Carries out legal research and analyses on
agrarian law on a national, regional and inter-
national scale, including its institutional and
environmental aspects and undertakes or reviews
special studies and reports on this subject.

Advises and assists FAO technical divisions
concerned and Member Governments, both at.
Headquarters and in the field, as
above matter.

Ensures co-operationand co-ordination on the
above subject with FAO. technical divisions
inter-governmental and non-governmental organi-
zations and institutions, and participates in the
formulation of relevant legal policies.

Prepares or reviews draft legislative texts.
Revises the translation thereof into English and/or
Spanish which are languages used in. the docu-
ments, studies and publications issued by the
Legislation Branch.

Analyses and selects relevant legislation
published inOficialGazettes, orotherdocumentary
material and ensures that the same, or summaries
thereof, are kept within the Reference Index of
the Branch.

Participates, as required, in meetings, seminars,
conferences and ‘working groups organized as part
of FAO programmes and may be called upon to
act as lecturer, secretary or rapporteur.

Performs other duties as may be required.

Qualifications—Essential.—University degree in
law 5 specialization in comparative agrarian law.

Five years experience in law of which at least two
in agrarian law with emphasis on its institutional and
environmental aspects; experience in government
service or international organizations; field expe-
rience.

Excellent knowledge of English and Spanish and
a good working knowledge of French.

regards the

Ability to carry out legal research, analyses and
studies ; ability to draft and review legal texts or
documents of considerable difficulty and complexity
and to revise the translation thereof into English or
Spanish ; very good knowledge of legal and technical
terminology relating to agrarian law ; ability to work
with high professional standards and to deal effi-
ciently with a number of subjects of varying interest
and difficulty.

- Qualifications—Desirable-—Experience in bilateral
and/or multilateral field technical assistance pro-
gramming and implementation.

Knewledge of additional languages. ©

Additional qualifications in economics.

Emoluments.—Based on, US$ equivalents, they are
payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are calcu-
lated. “Net salary” is the amount, normally net
of national income tax, payable-to the staff meniber
less deductions (e.g. pension contributions, health.
and life insurance schemes). ‘

Salary per annum s

Starting Maximum .
(Gross: $14,690) (Gross: $20,450)
Net: $11,283 Net: $15,093"

Family allowanceperannum-——(Subjectto eligibility
of dependericy).
gonpouse $400 ; Child$300 ; Secondary dependent

Post adjustmetper annum.——Variable according. to
cost of living and to dependency status. At present
from $1,660 to. $3,270. :

Other benefits—-Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years
childrén’s education grant (where applicable).
Method of application——Applications to reach

Central Recruitment, Personnel Division, FAO, via
delle Terme di Caracalla, 00100-Rome, Italy, by
29th June, 1972. Quote: VA No. 435-LEG.External
candidates in writing, with a detailed personal
history. Internal candidates on Form Adm. 75.

 

* ‘Not applicable to staff members holding a
permanent appointment.

Government Notice No. 1142

ANNOUNCEMENT OF Firtp Posr VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

oF THE Untrep NATIONS

Post title (Post No., Project).—Lasoratory TECH-
NICIAN (two posts), Post-graduate Veterinary Train-
ing.

Vacancy announcement.—No, 787-AGA~-272.
Date issued—22nd May, 1972,

Closing date.—17th July, 1972.
Duty station,—Mexico City.
Duration.—34 years.

Starting date-—As soon as possible.

_Background.—Following a five-year UNDP/FAO
project aimed at strengthening undergraduate
education.in the National Autonomous University of
Mexico, the former Veterinary School was raised to
the status of a Faculty and empowered to undertake
post-graduate teaching and award relevant degrees.
Strengthening of the post-graduate work of the
Faculty is now envisaged so that national graduates,
together with qualified graduates from other Latin
American countries, can study towards higher
specialist degrees. :

Duties——Under. the general supervision of the
projectmanagerandinclose co-operationwithproject
experts the laboratory technician will assist and
advise the counterpart staff in the examination of
material received in the clinical pathological labora-
tory. The incumbent should have specialized
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experiencein techniques required for oneof more of
the following fields and general experience in the
remainder: haematology, bacteriology, virology,
serology, microscopy, clinical biochemistry and
histology.

Qualifications.—A diploma from a recognized
institute or a basic science degree supported by
practical laboratory experience.

, Experience.—Aminimumofsevenyears’ experience
m veterinary or medical diagnostic or research
laboratory work.
Languages.—A good knowledge of Spanish with 2

working knowledge of English or French.

Emoluments,—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and inline with the depth andbreadth of training and
experience.
Method of application—Applications to reach

Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracaila, 00100-
Rome, Italy, by 17th July, 1972. Quote : 787-AGA-

 

Government Notice No. 1143

ANNOUNCEMENT OF Fretp Posr VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

. OF THE UNnirep NaTIons
Post title (Post No., Project).—Proyect MANAGER

(Pilot project for reforestation of the area around
Kinshasa/ZAI/70/003/).
Vacancy announcement.—No. 784-FOD-74,
Date issued.—22nd May, 1972.
Closing date-—17th July, 1972.
Duty station.—Kinshasa.
Duration.—60 man/months,

Starting date—ist September, 1972.
Background.—The purpose of this project is to

assist the Governmentin training the necessary staff
and corapiling technical and economic data thatwill
allow the sound framing of large-scale Government
reforestation programmes quickly. The purpose of

ese Government programmes are, first,. soil
erosion control and improvement ofthe environment
and; secondly, production of fuelwood, construction
timber and wood for the wood-using industries for
the growing population of the major cities of the
country, primarily Kinshasa, around which the
Governmentintends to afforest about 100,000 ha.
Duties—As Project Manager and in collaboration

with the Government authorities concerned,
principally the Zaire Co-Manager, to ensure achieve-
ment of the purposes of the project, as set forth in
the Plan of Operation and briefly outlined below.

Qualifications—University diploma in forestry.
Experience—Ten years of experience in forestry,

particularly in reforestation work in the equatorial
zone.

Language.—French. ,
Emoluments—Salaries and benefits are liberal,

commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.
Method of application—Applications to reach

Central Recruitment (Professional), Personnel
Division, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by17thJuly, 1972. Quote :784-FOD-74..

Government Notice No. 1144

ANNOUNCEMENT OF Frerp Post Vacancy In THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UniTeD NATIONS

. Post title (Post No., Project)—Liaison OrFFicer,
Coconut Research Institute (Philcorin) PHI/71/523.

Vacancy announcement-——No. 781-AGP-118,.
Date issued.—19th May, 1972,

. Closing date-—14th July, 1972.
Duty station.—Zamboanga,Rep.ofthe Philippines.

_ Duration.—One year with possible extension. —

Starting date-—As soon as possible,

Duties.—Theliaison Officer, under the supervision
of the Director of the Plant Production and Pro
tection Division and in co-operation with the UNDP
Resident Representative and the FAO Senior
Agricultural Adviser/Country Representative in
the Philippines will:

Complete the negotiations with the Government
on the Project Document.

Advise and co-operate with the Counterpart
Agency in planning and pro ing for the
establishment of the Research Centre at Zam-
boanga Mindanao.
Promote the initiation of activities relating to

the programme of breeding and nutrition to be
carried out by the sub-contractor; also ensure
its continuance, :

Arrangefor early implementation of the Fellow-
ship programme and nomination of Fellows in
the field of plant production.

Prepare a plan of work for the implementation
ofproject activities both to improve the processing
of copra and to strengthen the small holders
advising service.

Render services to the experts who belong to
the plant protection group, whenever requested,
and keep them informed of the progress under
the project.

Qualtfications.—-University degree in agriculture
or botany with post-graduate experience.

Experience.—Seven years’ experience in Tropical
Agriculture with knowledge of coconut production.

Languages-—-Good knowledge of English. Know-
ledge of French desirable.
Emoluments—Salaries and benefits are liberal,

commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience,

Method of application—~Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by 781-AGP-118. Quote: 14thJuly, 1972.
 

Government Notice No. 1145
ANNOUNCEMENT OF FIELD Post VACANCY IN THE

Foop AND AGRICULTURE ORGANIZATION
OF THE UNITED NATIONS

Post title (Post Ne., Project).—Inrication AND-
Dramace Encuvesr. Strengtheningof the Depart-
ment of Agricultural Services (BAH/71/501).

Vacancy Announcement.—No. 780-AGL-103.

Date issued—i7th May, 1972.
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Closing date12th July, 1972.

Duty station.-—~Manaima, Balirain.

Duration-——3 years.

Starting date-——As soon as possible.

Background,-The Bahrain Island’s agriculture is
limited by insufficient fresh water supplies and water-
logged soils. Improved techniques in. soil and water
management are needed to improve the agricultural
economy and to makethebestuse ofthe limited water
resources. ‘The Department of Agriculture is lacated
at Budaya Agricultural ExperimentStation, 10 miles
from Manama, the capital. (Excellent modern. office
buildings are located at the Station which will be the
project’s headquarters.) The FAO project team will
consist of an Irrigation and Drainage Engineer
Irrigation Practices Specialist, Extension Officer and
a Production Economist.
Duties.—Study problems related to waterlogging

and salinity. Develop criteria for land reclamation
and development at farm level.

Install equipmentforstudy ofconditions leading to
improvement in farm irrigation system design and
drainage systems.

Formulate the optional design, operation and
maintenance requirements of field irrigation and
drainage systems to reduce water losses and maximize
use of available water resources.

Assist in design and operation of irrigation and
drainage structures, ditch lining, pipelines and land
gtading.

Assist in teaching improved irrigation and drainage
practices,

Train counterparts and farmers.

Assist the Irrigation and Drainage Sectien of the
Department of Agriculture in carrying out their
programmeofwork and in-service training.

Qualifications.—University degree in Engineering.

Experience.—At least 7 years experience.

Language.—English.

Other.—Knowledge of Arabic helpful.
Emoluments—Salaries and benefits are. liberal,

commensurate with the responsibilities of the post
andin line with the depth andbreadth oftraining and
experience.

Method of application-—Applications to reach
Central Recruitment (Professional), Personnel Divi-
sion, FAO, via delle Terme di Caracalla, 00100-
Rome, Ttaly, by 12th July, 1972. Quote: 780-AGL-

 

Government Notice No. 1146

ANNOUNCEMENT OF Freip Post VaAcANCcy IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NaTIons

Post title (PostNo., Project}).—ANIMAL Propuction
Orricer (TEACHING). gates de ioeetion et de

garisation agricoles (Agricultural Training and
Extension Centre)MAU/71/509.

Vacancy announcement.—No. 778-AGA-269.

Date issued.—i5th May, 1972.

Closingdate—10thJuly, 1972.

Duty station—Kaedi, Mauritania.
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Duration.—24months.
Starting date.—Ax soon aspossible,
Background.—The United Nations Special Fund

Project (MAU/71/509) for. the agricultural training
and extension centre at Kaedi has as its main task the
training of lower and middle-echelon agricultural
staff in the following fields : crop production, animal
husbandryand veterinary medicine.
Duties-~Under the direction of the Project

Manager, the -animal production officer will be
responsiblefor:

launching, expanding and supervising the stock-
raising activities of this céntre and of the entire |
eXtension wdrk zone; ‘

upervision of practical stock-raising under-the ~
managementofMautitanian staff ; a

offering training courses for middle-echelon
staff in anatomy, animal physioldgy, animal
husbandry, livestock feeding, pathology of animal ;

"organizing short training courses for farmers
and farmer leaders in stock-raising methods, stock
feeding, animal health and hygiene, and livestock
housing ; ;

producing a manualofthe courses given.

Upon request of the Project Manager, this officer
will be responsible for executing any other work or
research that comes within his area of competence.
He will be expected to work in full co-operation
withthe veterinarian and other projectofficers.

Qualifications—University degtee in agticulture
or veterinary science with specialization in animal
husbandry.

Experience.—At least seven years of professional
experience, somepartofwhich is teaching, .

Language.—Good knowledge of French essential,
Emoluments.—Salaries and benefits are liberal,

commensurate with the responsibilities of thepost
and in line with the depth and breadth of training
and experience, ’
Method of application.—Applications to . reach

Central Recruitment (Professional), Personnel Divi-
sion, FAO,via delle Termedi Caracalla, 00100-Rome,
Italy, by 10th July, 1972. Quote :778-AGA-269. -

Government Notice No. 1147

ANNOUNCEMENT OF FieLp Post Vacancy
IN THE FooD AND AGRICULTURE ORGANIZATION

oF THE Unrrep Nations

Post title (Post No., Project).—Inrenstrication
oF ANIMAL Propuction, Pasture and Forage—
UNDP/SF ARG 27.

Vacancy announcement.—No. 779-AGP-117.
Dateissued,—17th May, 1972.
Closing date-—12th July, 1972.

Duty station.—Anguil-Argentina.

Duration.—24 months.

Starting date-—As soon as possible. a
Background.—The purpose of the project is. to

assist the Government of Argentina in continuing.
and expanding the work onintensificationoflivestock
production inthehumidpampaareaofBuenosAires ;
to study the possibility of adapting or developing
the techniques in the western sub-humid and. semi-
arid pampa areas; and to train national personnel
in livestock production and managementtechniques.
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Duties-—Underthe supervision of the Project
i: Manager, the incumbent will:
' collaborate with the members of the Forage
and Pasture group at Balcarce, help to develop the
existing research programmeon forage production
and utilization in the humid pampa zone;

design and carry out experiments to measure
the effects of grazing management on plant growth
and yield ofnutrients from natural and cultivated —
pastures and forage crops ;

trainnational professionals and technical per-
sonnel in forage and pasture research: techniques;

take part in the teaching programme of the
forage and pasture group in the post graduate
school at Balearce, when asked to do so.

Qualifications.—University degree in the feld
of agronomy with specialization on pasture and
forage crops, preferably at the Ph.D. level.

Experience.—Seven years’ professional experience
of progressively responsible nature, in pasture and
forage crops.

Languages.—-Good knowledge of Spanish and
working knowledge of English and/or French.

Other.—Tact and ability to work with persons
of other nationalities.

Emolwments.—Salaries and benefits are liberal,
commensurate with the responsibilities of the post
and in line with the depth and breadth of training
and experience.

Method of application.—Applications to reach
tral Recruitment (Professional), Personnel Divi-

sion, FAO, via delle Terme di Caracalla, 00100-
Rome,Italy, by 12th July, 1972. Quote:779-AGP-117,

Public Notice No. 20

Pusriic Notice

This is to notify the general public that the
National Agricultural Development Seminar heldat
the University of Ibadan between 26th July and 5th
August, 1971 had set up an Editorial Board :

to publish the Perspective Plan for Agricultural
Development in Nigeria up to 1985;

to review the various Study Groups’ Reports ;
* am

to publish the Proceedings of the Seminar.

2. The Editorial Board has been empowered to
have the custody of all documents relating to the
eminar,

3. The Editorial Board, therefore, wishes to notify
the general public that these documents, part of
which were distributed during the Seminar, may not
be copied, extracted or publishedby any unauthorised
persons for any purpose whatsoever.

‘4, It is further notified that future publication and
distributionofthese and related documents can only
be done officially by the Editorial Board on the
authority of the Federal Ministry of Agriculture and
Natural Resources, .

Oxvu. Opumosv,
Administrative Secretary,

- N.A.D.S. Editorial Board
NADS/EB{72/Aal. .
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