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Government Notice No. 424 ce Swe . oO

THE CONSTITUTIONOF ‘THE FORMER: WESTERN NIGERIA

As MODIFIED BY THE CONSTITUTION (SUSPENSION AND Moptrication) Decree 1966
AND THE STATES (CREATIONAND'TRANSITIQNAL PRoyisions) Decree 1967

we

By His Excellency Major-General Yaxusu Gowon, Head of
the. Federal Military Government, Commander-in-Chief of
theArmed Forces ofthe Federal Repyblicof Niggria.~ :
eo BashoAR,ee

   
- Major-GeneraL Y. Gowon, PRT .

Head of the Federal Military Government, - . 200 gy ere?
Commander-in-Chief of the Armed Forces oSAD.

Wuereas by section 48 (2) of the Constitution of Western Nigeria as modified by the Constitution
(Suspension and Modification) Decree 1966 and the Statea (Creation and ‘Transitional.Provisions) Decree
1967 it is provided that the Judges of the High Court ofWestern State shall consist of the Chief Justice of
Western State and such numberof other Judges (not being less-than six) as may be prescribed by law:

AND WHEREAS by section 49'(1) of the Constitutionof Western State as modified by the Constitution
(Suspension and Modification) Decree 1966 andthe States(Creation and Transitional Provisions) Decree
1967 it is provided that the Chief Justice of the State and other Judges shall be appointed by the Supreme
Military Council, acting after consultation with the Advisory Judicial Committee:

AND WHEREAS bysection 49 (3) of the Constitution of Western State as modified by the Canjtitution’
(Suspension and Modification) Decree 1966 and the States (Creation ahd:Transitional rovisions) Decree
967 and amended bythe Constitution of -the ‘Western State (Amendrent)Decree:1970 it is provided-that

if the office of Chief Justice of the State is vacantor if the person holding the office is unable to perform the.
functionsofhis office, then, until a person has been appointed to andhas‘assumed the functions of that‘office
or until the person holding the office has assumed those functions, as the case may be, those functionsshiall
be performed by such one of the Justices of the Court of Appeal of the State or of the other’ Judges of the
High Court of the State as may from time to time be designated in that behalf by the Supreme Military
Council, acting after consultation with the Advisory Judicial Committee: :

. Now THEREFORE, THESUPREME MItiTary Councit, acting after-consultation with the Advisory Judicial_ Committee, do hereby designate Moses OLATUNJI OvEMADE a8 Chief Justice of the High Court of Western
State with effect from 24th November, 1969.

GIVEN under my hand and the Public Seal of the Federal Republic of Nigeria in Lagos, this 17th dayof March, One thousand nine hundred and seventy. , - .

Government‘Notice No, 426 oa

oe THE CONSTITUTION OF THE FORMER WESTERN NIGERIA.
AS MODIFIED BY THE ConstiTUTION (SusPENSION AND MopIFICATION) Dgcree 1966

AND THE STATES (CREATION AND TRANSITIONAL PROVISIONS) DECREE1967

 

a '

By His Excellen Major-General Yaxusu Gowon, Head of
the Federal Military Government, Commander-in-Chief of -
the Armed Forces of the Federal Republic of Nigeria.

Mayor-GrneraL Y. Gowon,
Head of the Federal Military Government,
Commander-in-Chief of the Armed Forces

- Wuerras by section 48 (2) of the Constitution of Western Nigeria as modified by the Constitution
Suspension and Modification) Decree 1966and the States (Creation and Transitional Provisions) Decree
967 it is provided that the Judges of the High Court of Western State shall consist of the Chief Justice of.
Western State and such numberof other Judges (not being less than six) as may be prescribed by law:
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~AND wWuErEas by section 49 (1) of the. Constitution of Western State as modified by the Constitution(Suspension and Modification Decree 1966 and the States (Creation and Transitional Provisions) Decree1967 it-is ‘provided that the Chief Justice.of the State and other Judges shall be appointed by the. SupremeMilitary. Council, acting after consultation with the Advisory Judicial Committee :

 

- Now THEREFORE, THe Supreme Minitary Counc; acting after consultationwith. the Advisory Judicial :
Committee, do hereby appoint Curist1an ABIODUN-ABIMBOLA to act as a Judge ofthe High Court of WesternState-for'a period of three months with effect from 24th February 1970...

_Given under my hand and the Public Sealofthe Federal Republic of Nigeria in Lagos, this 17th day ofMarch, One thousand nine hundred and seventy, -

 

Government Notice No. 426 re “ts
' NEW APPOINTMENTSANDOTHER STAFF CHANGES

Thefollowing are notified for general information=— tee
: NEWAPPOINTMENTS |”

Department Name 7 Appointment . .,

.

Dateof Date of
' Appointment Arrival

General Executive Class Brossa, Miss Alice oo Executive Officer (General
Duties) te +. 28-11-69 _

Ministryof Agriculture . Aina, M. G. + -a.' Laboratory Assistant . .. 1-10-69 _
and Natural Resources . 2 o

Ministry of Establish-  Ekwere, N. B, se Typist, Grade III ae =24=10-69 _—
ments - . . a . :

Ministryof External Chigbue, Miss H. ...- Clerical Officer .. - ae 1-5-69 _—

Ministry of Information *Ejabefio,M. ... . Clerical Officer... 5. 136-66 —
oy ° . Matins, Miss C. Ty. ee’ Typist, Grade II : ae 1—4~67 —

Ministry of Internal Tmiewarin, A.K. .. Assistant Superintendent of
Affairs Prisons Saat «20-10-69 _

Ministry'of Mines and ‘Mofoye, D. +. Clerical Officer... ‘es 1-10-69 _
ower: — . ' ae

Ministry of Transport  *Fuwobiri, A. Artisan, Grade II .. 1=10-69 _
Ministry of Works and Fagbamila, P. F. ae Survey Assistant, Grade lI .. 1-8~69
Housing po vO mo

. a?
 

_ 1 Notification in Gazette No. 34 of 18-567 amended,
2 Notification in Gazette No. 9 of 19-2-70 amended. 4

3 Notification in Gazette No, 12 of 12-3-70 amended.

| PROMOTIONS

Department Name Appointment - ; Date ofial oo Promotion
InlandRevenue -. West, B. «. . Assistant Executive.Officer’ .. -» 3~11-69
Ministry of Agriculture Akingbeja,“M. A... Laboratory Technologist .. a 3-3~70
and Natural Resources Oyemade,B, . =. Technical Officer (Radar) ~ ., 1. -3~3~70

Sagay, 8. O. +» Laboratory Technologist .. = ., 24~2=70
Ministry of Economic — Annor, V. E. «» Statistical Officer - ‘on 7 4 on 19=2—70
Development Oladimeji,'J. K. .« StatisticalOfficer - oe we 19"2=70

- Ministry of Education Adekoya, S. O. «. Technical Instructor (Mechanical
Engineering) .. An ‘ 2~3~70

Ministry of Establish- . Igyu, P. K, «« Instructor, Grade II 1s os 14-69
ments arki, A, »» Instructor, Grade II ve 1 27=6—69

Udi, O. J. N. .. Instructor, Grade II we » 19+-2~70
. Yaro, :E, J. See ee yy Instructor, Grade Ik-- , ee ae 27-6-69

Ministry of Internal Adebayo,M. A... Immigration Officer >... 1» 22-41-70
Affairs; Ogbonaiye, M. .. Leading Fireman se oa. S=10-68

Ministry‘of Justice... omas, J. O. .. Firat Parliamentary Counsel .» 261-70
Ministry of Works and Animashaun, A.S, .. Executive Engineer,.Grade I. a 1-3-70 .
* Housing : -Erogbogbo; K..W. .. Executive Engineer, Grade I- ot 1=3-70--

oo Esisi,JSB. ©. .. Executive Engineer, Grade I ae 1-3+70.".
Fadeka, B.. = ~~ -«. :’ Executive Engineer, Grade I os 1-3~70
Obembe, J. F.. ©... Executive Engineer, Grade I os, -° 153-70 -

., Soyege, 8. O.. -. Executive Engineer, Grade. 1- se: 1+3-70
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Department Name « Abpointment Date of

Police -... .es -Adebayo, Florence ... Sub-Inspector.  ..' 1-1-70
: -Adejo, Sule -- ‘«« Sub-Inspector .. - . 1-41-70.

Adejo, Umara - «+ SubeInspector ... © «.. ws, 1-1-70 -
Adeyemi, Samuel .. Sub-Inspector ... o . 1-1-70
Agada, Stinday’ ... Sub-Inspector .. es 1-1-70
Ajayi, Mathew «.. Sub-Inspector = .. 1-1~70
Akpotebu, Julius «» Sub-Inspector .. oe 1~1-70
Ali, Mamman .. Sub-Inspector .. we ‘es 1-1-70
Audu, Usman .. Sub-Inspector .. a ee 1-1-70:
Ayo, Wahabi ..*.. ~Sub-Inspector: ¥.-.--- Ow. .. 11-70
Bamgbade, Daniel ... Sub-Inspector .. 1-1-70
Benjamin, Friday ‘©... Sub-Inspector' =... -1~1~70
Bob-Manuel, Irene .. Swb-Inspector .. 1-1-70
Borah, Stephen-° .. -Sub-Inspector .. ve 1~1-70
Chukwura, David _.. Sub-Inspector .. . 1-1-70
Damina, Caleb - ... Sub-Inspector .. ae 1-1-70
Edema, Robinson .. Sub-Inspector .. . 1-1-70
Effiong, Etim »» .Sub-Inspector’:....° . 1-1-70 ..
Eleluowor, Famous... Sub-Inspector .. 1-1-70
Etim, Emmanuel ., Sub-Inspector ... 9 © .. ge 1-1-70
Garba, Lawal .» Sub-Inspector .. wea. ws 41-70
Ibrahim, Abubakar .. Sub-Inspector ...- las Lowe 1-1-70°
Ibrahim, Audu .. Sub-Inspector .. ae 1-1-70
Isiokherhe, Sunday. .... Sub-Inspector ..... ge - 1~1-70::
Ivara, Enya -.. Sub-Inspector .. os 11-70
Jaiyeola, David, -... Sub-Inspector ., ‘e “aes 11-70
Kange, James - «. Sub-Inspector. .. 2: .. 1-1-70
Lashoju, Sikini, .- .. Sub-Inspectof ...- | ae 1-1-70 .
Lassa, iju ‘x» Sub-Inspector .. 1-1-70

—Mohammed, Bappa:.. Sub-Inspector ...: _; +3 ge. AA-70
Ndahi, Wasinda ++ Sub-Inspector .. o os 1-1-70

‘ Odiaka, Justin... i... Sub-Inspector 3... +i, cove.) dt-70-|
. Offiong, Ntiero - s. SubsInspector: cise ceoc. see: 1-14-70

Ogbotobo, Alladi .. Sub-Inspector .. oe ».  °4-1-70
Okhiran, Moses Sub-Inspector .. ee e 1-1-70
Okoro, Toby ..» Sub-Inspector |... ee ae 1--1-70
Okpeku, Alexander .. Sub-Inspector’ .. ae “4. 1-1-70
Olabode, Hezekiel * Sub-Inspector 6.0 0-5 1. 1-1-70
Olatunji, Stephen - Sub-Inspector : 2. - |. 1-1-70
Oluh, Rosaline . Sub-Inspector . 1-1-70
Olukotun, Samuel .. Sub-Inspector .. 1-1-70
Oluwole, Michael - Sub-Inspector ,. ve we 1-1-70
Onuche, Gabriel <...' Stib-Inspector .. oe .. 1-41-70
Orimolade, Johnson .. Sub-Inspector .. os os 1-1-70
Osunbor, Micheel.. -.. Sub-Inspector 1~1-70
Takum, Christopher Sub-Inspector 1-1~70
Ukut, George —s... ~Sub-Inspector  .. 1-1-70
Usman, Abdu “.. Sub-Inspector .. . 1-1-70
Usman, Umarn . .. Sub-Inapector 0, 0 0. ae, Jnt70
Wazitri,Victoria ‘+4 Sub-Inspector 2. 0 a. .° 1-1-70

’
Notification in Gazette No. 57 of 30-10-69Promotion: in respect ofMrM.O; Asakpa, Assistant Executive’

Officer(Accounts) with effect from 1-10-69 is hereby cancelled.

gepariment

Me
istration _

Custgms.and Excise

General Executive Class

_ CONFIRMATIONOF APPOINTMENTS
Name

Kpegedege, R.
Soyingb on

pg ge eke’

. 7Adamu MrsF. A:

Osikoya, Mra S.0: ..
OneMrs A. E...

Appointment Date of —
ares | Conan

.. Secretary-Typist.. =. a. , '1-9-68
.« . Assistant Preventive Officer- .. 16-7-66
++ 3rd Class Clerk 6.050 ss. es 15-12-59

"Assistant Executive Officér (Accounts) .. 9-11-67
Assistant Executive Officet.(Accounts) .. 9-3-67
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CONFIRMATION OF APPOINTMENTS—continued

Department° Name L Appointment Dateof
Confirmation

Ministry of/ griculture Nma, M.. .. Driver-Mechanic oe 15-2~70
and Natural Resources Jahan, 0... >. 44, DriversMechanie: = +, an. 18-2=70

£607 3 Opanugs, T. O.-. ce Data Processing Assistant. .. oe 1-7~69
Sangosatrya,$.0.°.. Climatological Assistant ~ .. 1-6-69

MinistryofCommuni-.. Osiname, T.E. -. .. Assistant Technical Officer. .. 12-7-68
Usung;Re: ++: Postman 2% ee 1~2-65

MinistryofF Deferice + Olabode, E. “1 o« Clerical Assistant | Lowe 1» 25-967
Ministry of Education  Adebo, CB: "| +1, Assistant TechnicalAnstructor 25~2-69

“ "Eko cE a.ctee Clerical Assistant , 19-5-58
; _. Kupoluyi, Mrs B,VK - Clerical Assistant , 1~7-69

Ministry of Information Tlesanmi;:J. K.. .. Graphic Arts Assistant,GradeIll 4-12-65
mo Karimu, K. » «a Driver-M +» 1-12-69

Ministry of Justice .. Abassi, M. “.+ Typist, GrademK : a .  _2-1-70
Ga Adeyemi, T. I. - «+ ‘Typist, Grade I. . 10-1-70
u ° Bankole Mio N. A. + Typist, Grade-Iin we s+ 1941-70

Je. -. ‘Typist,GradeI, 1). 104-70
Tori,MA. Typist, Grade iti ne oes 12=1—70

Ministry of "Trade .» Odeseye,B.O. © .. - Assistant Trade Officer. : 28-1-70
Ministryof ‘Transport - Fadairo,M. A... Communicator, Grade It . 1-9-69
Ministry of Wort and Afun;:«AeaeeAssistant(Cartography) 17-6-69
Housing . gee

1 Notification §in Gazette No, 66 of si-1h.09,amended,

7 | ApvaNtcenans |a 4

Department. — - tee!~et age“3ue Appointinen Date of
ot at Advancement

Ministry of Justice. | Ogunmiowo} J.Gi Lee"-State Counsel’ . Ny 1-2-68

Ministry of Trade: " Adebogun,6, Ae -, Assistant lpeoorofWeights and
ak, noseghe,BE Meaoures‘ Weight’ and 1-4-69

a fo Assistant ctor ts

: SohBALAci .omsitowe ht ‘and _nee’ oO . ea istant 1s; ro €: ts an

Me! sp * . j + y+: Measures ig 14-69
‘oe, . Odili, I, A oo Bae! ‘Assistant InspectorofWeights and
mg : Jf :>..,.Mfeasures 1~4-69

< Salawn, CG YeOstreAsian Inspector of Weights and

Sh AOeineAtant Inspector f Weightsand +69et foo oyemi ae S,; Assis’ oO
Cog 5ytlhh te lee “Measures _ "gd we 1-4-69

fae Tbe | Se:

Doe Be Actin‘ABPOINTMENTSou
Beety shee ed Ty Date of Date of

Department... :.; - Name wo,7 se Acting Apoinenet < Acting Reversion
soon “WY de, ota % Appointment

Administration! }" Ajetunmobi, s.‘On: *AdministrativeOfficer,oe ad . ft “GradeVIL! 26-1-70 _
Alabi,”ADAY ” ye. ‘Administrative ¢ ™

" Te Grade VIL am . 26-1-70 =—
: Edozien,,I:‘D.. «| Administrative Ofer, 4

»ievile 7. 261-70
m: Obaitor, B.A: ee ‘Administrative Officer, :

ee" “Grade VIET 2.7 4, 261-70 —
oo Okin, G. ‘Ore as AdministrativeOfficer:
a i" iy h 04 Grade VII Ofhoet ue 62-70 _
tyne] * .Yeowe: ' os ** Administrati fot ; Lone
yee _ gowe;BO. at : ‘Grade vil. eet te, 26-1-70' “ —_. ,

Audit . .. Jaiyeoba, S. O. oescAuditor .. ~- 263-70 -°
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: ACTING! APPOINTMENTS—~cotttinued'* 1
oo. Dateof . Date of

Department Name Acting Appointment Acting. Reversion
vo . ‘ oe Appointment -.

General Executive Class Ajayi, Julius 0. ; tee Higher Executive Officer : po
: : < £ ((Accounts).* 4 oi ” 6-1-70 =
: Akinsowon, Ss. M. ! “Higher|Executive.‘Officer, '

Akintunde, F. A. we Higher]Executive Officer : _ .
. - . (Accounts) 5.:. -.... 6-11-69 —_

Ikimi, Lo. . _.+, Higher Executive Officer. oe
vos vo oe) (Accounts) |. 33 “So,  4414+-7000— CO

Mohammed,'N. . |... Higher Executive Officer

, “ "| “(Accounts)” > 4. 2841-70
m me, 'Odukoya, J. A. et Higher Executive.‘Officer 2 on

pet oi. (Accounts) +s. ~ .. 11-70 —
Oluyori, E.;Ae . vs. Higher Executive Officer . Se ay

Ds *. (Accounts)... 92700 CO
Board of inland Revenue Sonariwo, M. A.. wet: Senior InvestigatingOfficer . 25~2-70 —

Ministry of Agriculture Ihidero, J. I, M. .. Higher 'Technical Officer
‘and‘Natural Resources - __ (Forestry) *. 29-12-69 9-2-70

Lucas, E. B.-: .. Principal Research‘Officer: fa
os (Utilization)- . 23-1-69 24-41-69

.. Lucas, ‘E. B Principal h Officer - as. 16-3-70 =
‘ 1Okpokpong, K. S.' ' Higher Meteorological' : ek

Superintendent 23~-3-70 —_
; *Olopade,I. O. HigherMeteorological __ et

Superintendent: : . | 29-12-69 °°
SRufai, K. R. Principal Meteorologist 29-11-69 —

Ministry of Communi- Abiogbe, P. Senior Technician, Grade II 23-3-70 —_
cations, *Adenusi, Ss. AL cee ty eadPostmaster, irade III... 23-3-70 —_

Adesuyi, J. whe Selon Clerical O: 9-3-70
Adetiba, A. A. Senior Supervisor (Postal) 11-8-69 2-111-69
SAibangbee, A.’ E. Higher Technical Officer 3--3470*
Ajayi, A. O. Senior Technical Officer . 9-2-70 9-38-70

. Akindele, T. O. - Director-General.of Posts. and . cE
_ Telegraphs Department .. 3-12-69 72-70

‘Akpan, U. NY 3 ‘Senior Technician;‘Grade IT 11-3-70
Bandele,-J. ‘ys. 2" Supervisor (Postal .. 8-14-70 23-2-70

' Ebienye, Mrs F. Ne ,,Senior Data Procéssing —
“tad Assistant . -93-7000—CO

*Egenus, A: O. “Senior Technician,GradeI ..  25-3-70 —
- Ekun,D. A. “Supervisor (Postal) . 1-8-66 28-3-69.

* Emechete; J. : Senior Technician, Grade T .. 29-12-69  6-2-70
. Essien,B. E. .. ©Senior Technician, Grade Il 141-70 11-3-70
'.. _ Faduola, J.:B. _ Supervisor (Telegraphs) — 20-3-70 —

*, Fasehun, R 0. -' Senior Supervisor (Sales) 11—2~70 —_
 Idehen, G. O. ae Senior. Supervisor (Telepliones) 17-9-69 8-10-69

- Ikenga, B. B. C.° ;* Chief Clerical Officer 15-9-69 24-10-69
: Inikiroma, G. O. Senior Supervisor (Telegraphs) 21-2-70 _
Isekenegbe, P. O. Senior Supervisor (Telephones) 13-11-69 j-1-70
Lawal, K. A. Supervisor (Telephones) . 13-2-70 20-3-70
Momoh, T. J. - Senior Supervisor (Postal) 9-3~70 _
yong, 2 ‘14 .h0' Senior Techni¢ian, Grade 1. 23-3-70 —_

*Obadan, A. O Senior Supervisor eGiadeT 5-3-70 2
_ Obi, J..0.. Senior Technician, Grade II . 29-12-69"*. 2~2-70

“tt  Odusolu, J. O. Higher Technical Officer .»  _9-3-70 _
gun,.I...- . Superyison Postal). «1-1 ++ 24-3670. ms

Ogunlowo. M.A; echnician 29-12-69 2-2-70

°Oke, M..Os + “Higher Technical.Officer, 3-3-70 —
1Okonkwo, G. U.. “echnical Officer 20-3-70 —
*Oladimeji,J. 0..aoe _ Postmaster, Grade II .. 24-11-69 29-12-69
Osagiede, S. I. - ’ SeniortSupervisor Postal) ” 14~3-70 —
Salako, E..A. .... . . ‘Head,Postmaster, Grade.HL .. 30-10-69 232-70

boat Sobowale, A. On© “Senior‘Technician, Grade Il 29-12-69 6-2-70
Solabu, E..0.., “yey; Supervisor Coata bas 9--3~70 ~—

. Bolese,Fa teEe(Postalret i} 1 —
inubu, s+. «w.eSenior Supervisor (Tele: ~2~- _

Ministry ofEconomic Akpan, J.U. | = A a - 8-3-70 —
Development

“SeniorStatistical Assistant
°

‘ oe whe



 

 

+'2. Notificationin Gazette No..2 of8-4ny‘is hereby amended.
‘3.Notificatian iin Gazette Noi 64 of12-12-69is.Héreby amended.
4 Full Acting Allowance payable-.in ‘Salary Scale P 8,
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ws ACTING:APPOINTMENTS—continued
. wo. . Date of. .

. Department. - Name Acting Appointment Acting, ‘Dateof
. . Appointment Reversion

Ministry of Education... Ebo, M.Go. a Lecturer, GradeI — .» 21-11-69 _
Le Effiom, Mrs A, E, .. Lecturer, Grade I «249-69 ~

SEH, CoI Principal, Trade Centre, Yaba 142-69 © —
®Pasuyi, ‘T'. A. -. Secretary, Scholarship Board.. 1-12-69 —
‘Khojah, M.S.,- .- SeniorArchive Assistant 3-12-68 27-12-69
Khojeh, M.S. |... “SeniorArchive Assistant. 24~1-70 —
Momoh,O.A, +» Senior Archive Assistant 3-12-68 31-12-69

Do, me - Momoh, O.A.“ 2. Senior Archive Assistant 20~-2~70 _
Onasanya, Mrs O. Ye :” Lecturer, GradeI  - 28-7-69 —_

Ministry of Establish- Salisu, MissM. O.:; Senior Lecturer (English), 3-3-70 —
ments ‘Gl

Ministry of Health Daramola, Il.A, 0.«> HealthSuperintendent|. .» 8-3-6838 2-10-68
Moses, Mts A..0.. .. Senior Technical Officer 20-1-70 7~3-70
Obidairo, Dr T..K. ..:. Senior Chemist. .. - 15-12-69 _
*Offiong, O. E..:Bi - Senior Health Su cfintendent 29~12--69 _

eb RoemDrOrn +» Specialist (Health 7-3-7 —
Ministry of Information pityM . Overseer 15-12-69 19-1-70

Banjo,co‘ ..- Superintendent of Pree 9-3-7 —_
Fafunwa, O. B. .. Overseer . 23-3-70 _—
Oki, Y. A... |. ... Senior Overseer .. 23-3-70 —
Olude, QO. A.S.. .,.. Superintendent of Press 15-12-69 19-1~70

os . Sobowale.S.Q... ... Senior Overseer. ... 15-12-69 19-1-70
Ministry ofInternal ‘'Laka,A.G. ,... Senior Immigration Officer 16-10-69 _

‘airs .
Ministry of Justice .. ‘Akintafi,S: A. -~ .. ‘State Counsel, Grade I 6-3~70 —

Tta,O. .. .. State Counsel, Grade I 1-11-69 1+3-70
Ogunleye; G. AL’....: State Counsel, Grade I . 21-7-69 18-11-69
Ogunleye, G. A. ‘+... ‘State Counsel, Grade I . 6-3-70

. Soetan,O. A... +, - Absistant Parliamentary Counsel 4-3-69 2-3-70
cs Thomas, J. 0.:« ‘’ ..°:Deputy Solicitor-General 17-7-69 30-1-70

Ministry of Labour Daroda, S. . : Industrial Relations .... : os
. tee. . ‘Commissioner: 6-11-69  3-3-70

. Ibrahim, M. . a. Labour Inspector:. 2-3-70 _—
oo . *Inisiagho, F. P,..: 3%LabourInspector. 2-3-70 —_
a my ®Yesufu, LM. : .» Industrial elations ne ot

gg. Commissioner. _; 4-3-70 _
Ministry of Miries and Korie, DB. A. Pupil Inspector of Mines 9-2-70 —
Power ‘,

Ministry of Transport Enebiri,MLE. . Chief Master 141-70 12-2-70
Ministry ofWorks and Adewale;E. ay_ ,, Senior Mechanical Engineer . 4-3-70
” Houging «. ot:Alufohal, F 2. ChiefFederaliOfficer ..  21-2-67

welt Abdgbuté, Wo]i "MechanicalSuperintendent .. 4-7-69 . 16-3-70
sts ** . Fwbutie,-EE Sénior Clerical Officer’ 28~-1-69 © 5-1-70

'Tade, A. .. Executive Engineer, Grade I 24-2-70
Police Jb Adeniji, j.iA. .--.. Assistant Superintendent 11-68 * 123-70
og te “ts Akpan, E. -. - .. Assistant Superintendent -2-3-70 ee,

Ampbari,I. -.. .. Assistant Superintendent 1-370 _
.  Crewe,'E. W.- «+ Assistant Commissioner. 9-12-68  6~3-70

toa sob Oseghe, M ’ Assistant Superintendent 1-3-70 _

“1 No Atting ‘Allowance payable. ae

‘ 5. 50 percent:fActing Allewance payable.

6Full Acting Allowancepayablewith, effect from 1-2-70. Notifctogin Gazette No. 16 of 27-3-69
iss herby amended. he
“7Notificationin Gazette No. 7of 12:2-70iiss héieby amended, ey
” 8. Full Acting.‘Allowance payable,with effect from 1-2-70. Notificationiin| Gazette No. 2 of 8-1-70 is

hereby‘amended..:.

‘9: Full Acting.Allowance payable.with effect:from 1-1-70. Notificationiin1 Gazette No. 1 of 2-1-70 is
hereby amended. atte cus
10°Full Acting.Allowance payabiewith:effect from 1-2-70.
“41:‘Fall ActingAilowance payablewithberefrom,1-3-70.
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LEAVE OF ABSENCE ~'

Department Name Appointment Dateof Leave
. , Departure ‘Granted

Administration Okin, G. 0. Administrative Officer, oe
Grade VIII xs .- 29-12-69 35 days

Customs and Excise Osawe, A, oO. . +” Assistant Collector,GradeI.. 17-11-69 70 days
Otudnye, L, HL i. Principal Collector. .- 26-1-70 14 days

General Executive Class Abegunde,.$,0. +... Executive Officer ccounts) «+ 15-12-69 55 days
Dandam, P. D..- .- ..-. Executive Officer General

' Duties) 4 Tr ye 16-1-70 35 days
; Olamiju, G. O. .»-. .Executive + 29-12-69 28 days

Inland Revenue -- Oni, I. O.. -+- Investigating.‘Officer . ‘t+. 27-12-69 53 days
Ministry of Agriculture Fabiyi, J. P. .. Research Officer... 0°). 15-42-69 35 days
and Natural Resources Williams, A. .. Research Officer . - %-12-69 -4 days

Williams,. A.- .'- Research Officer .;-. =. .. 18-12-69 ~ 314-dayé
Ministry of Communi- Ajayi, Al O. -- ‘Higher Technical‘Gsicer? 8-12-69 21 days

cations Ajibaogun, O. 0. _.i Chief Technician «-' .. 15-12-69 51 days
- Ekpiteta, F. I. 2. Technical Officer: *- 27-10-69 35 days
James, P.C.0 5: Higher Technical Officer _ ++ 4-11-69 126 days
Ogbechie, E. A. .. - Higher Technical Officer 24-11-69 45 days
Ogunmefun, T. F. ... Telephone Exchange

< Superintendent .- 29-12-69 35 days
Okonkwo, Cc. B. wetSenior Assistant Postal °

‘ “t* Controller. -.5. 24-11-69 44 days
Solomon, 0! . Stock Verifier. , 8-12-69, 20days
Ugiaghbe, T. A. .. Pupil Engineer .. .. 18-12-69 ~ 18 days

Ministry of Establish- Obeweya, Mrs A.O.  - Instructor, Grade I F.T.C,) 18-12-69 65 days
ments : mo,

Ministry of External Ishan, A. A.S.. +, : External Affairs Officer
_ > on Grade VITT =o. 1-9~-69 108 days

Osutnan, B.S. «« . External Affairs Officer,
: . Ve een Grade VIT S: 4.0 - 7-11-69 14 days

Ministry of Finance Soyingbe, J. AL’ « Ptincipal Accountant 15-12-69 52 dayé
Ministry of Health Aina, E. I. ~ t),° Pupil Chemist .. .» 29-12-69 35 days

Otitoju, RLB.T 0 oG. -_ Entomologist “4s ' 4. 22-9-69 35 days
Soremekun;A“EB.al Chief HealthS: crntendent 30-12-69 42 days

Ministry of Information Akinola, R. O. | «Graphic Art Guper 2-1-70 35 days
Ministry of Internal Aje, J. 0. oe ...Immigration Officer. 1-12-69. 7 days

Ministry of Labour Adeusi, N.O. ...-:.. Labour Inspector,Grade ItH. 10-12-69. 55days
; - Alli, A. R. _Senior Labour’ ector: 5~1-70-. . 42days

Durosinmi-Etti,Mrs B.; Labour Officer .. 29-12-69 a3 aave
_ Yesufu, L. M.. + Senior Principal EabourOfficer ~15-1-70

Ministry of Mines and Feyide, MO... “ ‘ .. Chief Petroleum Engineer 22~12-69 iG aye
ower

Ministry of Trade... Okusaga, A “- ‘tae Chief Produce Officer. : 4. 27-12-69. 60 days:
Ministry of Transport Didekimiewo, Ri~ .: Assistant Waterways (Officer 15-12-69 35 days

oO Keyamo, J. Esc ~  .. Stock Verifier .’..*: 22-1-70 33 days
Oduyemi, S. A. i. Principal Assistant Constal

- Agent 24-11-69 4 days
Ministry of Works and Adewale, J.B. Senior Surveyor .. 29-12-69 _ 42.days
Housing Atandare, O. Works Superintendent... .. 29-12-69: 35:days

Agboola,‘c. A. .. Technical Officer”. ee. 12-1~70 | 35. days
lekhuogie, S. ee FeatOecent ++ 29~12-69 62 days

Belogun, A.O." 1”: Higher Techriical Officer .. 20-10-69: 84 days
Beckley, M. E. .. Senior Mechanical rors

Superintendent... «5-41-70 ,. 42. days
Glover, ..: Works Superinten 1-12-69 : 35.days

i. .. Senior Worksmenedeni 1-8-69 .... 126 days
Olawore, C. O. ' Executive Engineer 1-12-69. 67.days
Shadeko, B. A. Pupil Surveyor oo ee 27=11-67 9 days
Sidiku, A. * Technical Officer °° =  «..' 27-12-69 © °35days
Sodipo, C. A. .» Works Superintendent «» 15-1-70 135 days’

Police Adeniji, E. O.: *."*° Assistant Commissioner. ' 191-76 '42' days
Adeyanju, S. M. .. Assistant Superintendent .. 10-1-70:- ‘35days
Akande, L. A. -« Assistant Superintendent .. 17-11-69 - .105:days
Ojeme, S. U. .. :Depyty Commissioner... .. 22-12-69 . 14 days

Statistics .. Omajugho,P. A. Statistical Officer oe 7~1-70 35 days
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‘RESUMPTION OF. DUTY

Department Name Appointment Date of
; Resumption

Administration to, Okin, G. O.- »- Administrative Officer, Grade VIII oe 6-2~-70
Customs and Excise Osawe, A. O. ~ -. Assistant Collector, Grade I 28—1-—70

. -Otuonye, L. H. ... Principal Collector . 16-2-70
General Executive Class pbegunde,5.0. .. Executive Officer (Accounts) ws 9~2-70

Dandam,P. D. .. Executive Officer (General Duties) 26-2-70
Olamiju, G. 0. .. Executive Officer . 27-~-1~-70

Inland Revenue Oni, I. O. - -<. Investigating Officer o 18 -2-~70
Ministwof Agriculture Fabiyi, J. P. ‘.. Research Officer . 19-2-70

dNatural Resources - Williams, A.. _.«« Research Officer .- 9-12-69
Williams, A. .. Research Officer oe 19-1-70

Ministry of Communi- jayi, A.O. .- _«. Higher Technical Officer - .. 29-12-69
cations, - Ajibaogun, O. O. .,:. Chief Technician. . os oe 8-2-70

~ Ekpiteta, F.. 1. ws.Technical Officer.. - . -,  ©1~12-69.
James, P. C. .» Higher Technical Officer we -$-3-70
Ogbechie, E. A. .» Higher Technical-Officer. .. -+ 88-70.
Ogunmefun, T. F. .. “Telephone Exchange Superintendent ..°  2+2-70
Okonkwo, C. B. .-. Senior Assistant Postal Controller . 71-70
Solomon, OO. ——... - Stock Verifier ..- og 2-1-~7D
Ugiagbe, T. A. |: Pupil Engineer we 5~1~70

Ministry of Bstablish- Obeweya, Mrs A. O. Instructor, GradeI (F.T.C.).. 5~3-70

Ministry of External Tshan, A. A. s. .. External Affairs Officer, Grade VIII 22-12-69|
Affairs Osumin, B. S. . External Affairs Officer, Grade VIF 20-11-69

Ministry: of Finance — Soyinghe, J. A. . Principal Accountant 5-2-70
Ministryof Health Aina, E. I. . . Pupil Chemist | .. . 2-2-70

Otitoju, RB. I. : .. ‘Entomologist . cs 42-70
Soremekun,A. E.A. Chief Health Supesintendent._ ..  10-2-70

Ministry of Information Akinola, R. O. ., Graphic Art Officer oe ee 6-270
Ministryof. Internal Aje, J. O. Immigration Officer . .. 9-1+70

Ministry.oof Labour- Adeusi, N.O,  .... .. Labour Inspector, Grade It. 3—-2-70
Alli, A. R. woe -- Senior Labour Inspector .- -.  17-2-70

meg Durosinmi-Etti, Mrs B.- -Labour Officer ..° : ee 9-2-70
Yesufu, L. M.- .. Senior Principal Labour Officer ..  18-+2-70

Ministry of Mines and Feyide, M.O. ..... Chief Petroleum Engineer 7~1-70
ower

Ministry of Trade Okusaga, A.. Chief Produce Officer .. 25-2-70°
Ministry of Transport.. Didekimiewo, R. .. Assistant Waterways Officer .. e+ 26-1-70,

Keyamo,J. E. .» Stock Verifier .. «+ 26-2-70
Oduyemi,S. A. .» Principal Assistant Coastal Agent .» 28-41-69

Ministry of Works Adewale, J.B... . ... Senior Surveyor ... . 9--2-70
and Housing Atandare, O. . «+ WorksSuperintendent . . 2-2-70

Aghoola, C. A. .. Technical Officer’ .- . 18--2~-70

.y~ ...  Alekhuogie, S. .« Mechanical Superintendent .. a 3+3-70
Balogun,A.O. =... Higher Technical Officer .. +» 12-1-70
Beckley, M. E. «+ ,Senior. Mechanical. Superintendent . 18-2-70
Glover,J. i. Works Superintendent : . - 4-1-70
Kell, N,J. .. Senior Works Superintendent es 5-1-70
Olawore, i o ,» Executive Engineer ve :.  6-2-70
Shadeko, B. »» PupilSurveyor -.... ; we . 12-12-69
Sidiku, A. .. Technical Officer. .° oy. . 2-2-70

a ‘ Sadipo,.C. A. .» Works Superintendent.- «s+ 18-2-70
Police deniji, E.O. . .,. AssistantCommissioner pe. ” 23-70,

Adeyanju,S.M. .. Assistant Superintendent .. «. 142-70
Akande, L.A. —°:. Assistant:Superintendent ...— ake 2-3-70

tga pS _ Ojeme, S,U.  —., - Deputy Commissioner... -» 91-70
Statistics’ .. ae Onnaingh0, P.A. ‘ . Statietical.Oficer: . ee ra i270

Cea at ee - 'FRANSFERS _f

Department. ‘Name Appointment Service|Post to vohich ‘Date of
. " hat. 4 + 8. transferred! . + Transfer

Ministry of Labour . . Lasisi, Saka .. Clerical Officer .. Stenographer ..: - +. 9~11-69
Ministry:ofEstablish-. *Onitilo, : Clerical Officer, 3: Clerics}: Mfficer. eo. Loe 2~-2-70
ments Mrs:5.KS {WesternState. fe hes oe

; Public Service)
enenhicnabens 5. i Se eo

| Notification iin Gasette No. 10 of 4652-70 attiended,
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-RE-ENGAGEMENT .

Department Name - Appointment °** * Date of
, Re-engagement

Ministry of Transport’ ‘Ivagba, J.B. . ~ Aircraft Engineering Assistant, Grade III © “/ 9-12-69"

1 Notificationiin Gazette No. 10of26-2-70 amended,

LEFT THESERVICE .¢° te
— oa Date of. - Reasonsfor

Depariment Name CF Appointment oo leaving “leaving
woe . Service Service.

General Executive Class Mbadiwe,P.I. . .. Executive Officer (General SERS Be
. Duties) - 12-7-64 Invalided

Ministry of Agriculture Yisa, A. Y. ‘. .. ' Field Overseer,"Gradene 4-3~-70 Resigned
and Natural Resources :

Ministry ofCommunica- Adigue, D. A. oe Telephone Operator -. 8-11-69 Dismissed
tions coe, . Lo,

Ministry of Education Akere, O. A. «. -3rd Class Clerk - 4.  10-3-70 Resigned_
Ministry of External Ogunseye, C. Y. -. Clerical Officer... ©: .. 28-2-70 Resigned ~. aire ° ve ™ as oo. eG se

Ministry of Finance .. Adekanmbi,Miss A.A. Clerical Officer,. wee 1-3-70 . Resigned
Ministryof Labour. ... Babalola,E.O. - .. Assistant Trade Testing : to

: _ Officer. : .: 2-3-70 . Resigned -.
Eyikogbe, S. O. -», Typist, Grade 1 oe a».  28-2-70.. Resigned.

Ministry of Mines and Okoro, PP. A. - -. Oil-Gauger, Grade ITI .. 23-1-70 Resigned
ower na

Ministry of Works and —Abina, Mustapha ae co ot
Housing Badaro. . .. CHargeman .. © +... 19-3-70 Retired ..

Akan, A. O. B. .. Clerical Officer... .» 27-12-69 Retired
Cardoso, L. B. .. Lithographer, Grade TE .. 9-3-70 ’ Dismissed |
Dada, B. L. .» Clerical Officer.. «++. 30-1-70 Resigned
Oguntade, B. O. .» Pupil Mechanical Engineer 1-3-69 Resigned

Statistics .. .. Arnoye, J. A. .. Statistician ., oy, 4~7-69 , Resigned .
Jararu; L: .. Clerical Officer... “ . 26-2-40' ©_ Resigned

 

Government Notice No. 427 . ;

In ‘tHE Hicn Court oF Lacos Sratr -
In THe Lacos Jupicray Division

HOLDENAT THE Ht |Court No, 3 Lacos.: -

Surr No. LD/388/69
2 , BETWEEN . . 2 . ia

THE ATTORNEY-GENERAL.OF THE FEDERATION bea ee eee PLAINTIFF
CHIEF R.A.UMOH ... ws ike vey DEFENDANT

STATEMENT OF CLAIM OF THE2 PLAINTIFF

_ The Plaintiff brings this action as the personauthorised by law to: prosecute and defend claims for and
onseat of the Government of the Federal Republic of Nigeria.

2, The Defendantis an ex-memberof thedissolved House of Parliament.

3. By an agreementin writing datedthe 26th day of March, 1965, madebetween the Defendant on, one
part as borrower and the Accountant-General of the Federation’‘acting for and on behalfof the Government
of Nigeria of the other part, the Federal Government of Nigeria advanced:to the Defendant a sum £1,500
with interest thereon at the rate of 3 per cent per‘dnnunt’repayable to the Federal Governmentin 36“monthly
instalments. wnat,

4. The Defendant has paid £613-180-10d and hesannoutstanding sum of £1,038-teetato pay in
respect of this Motor Vehicle Advance.. Lo gt - cand?

vb aT elt i ror

§. The Defendantis also’ iridebted to the Federal ‘Governmentiin the-stimof [36-45-04 iin+ respect ‘of
, Salary Advance made to him as memberofthe dissolved:House of Parliament;'

6. Also the Defendantis indebted to the Federal Governmentin the sum of £31-5s-10d in. respect .of
overpayment of emolumentas a memberofthe dissolved.House ofParliament. .. +, ar
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7. The Defendant is therefore indebted to the Federal Government of Nigeria in the total sumof

£1,106-0s-11d made up as follows :—

(i) Outstanding Balance on Motor Vehicle Advarice ee ae ee
if) Outstanding Salary Advance .. 3...
(#2) OVerpayment of Emolument .

Toran|

demands.-

£ ad
+ . 1,038 11 1

. + . + see 36 4 0
ee ee a . . . 31. 5 10

. £ 1,106 0 it

8.‘The Defendant bchas failedand still fails to pay the said sum of £1,106-0s-11d inspite of repeated

9.. _Wnererore,the Plaintiff claims the said sum of £1,106-0s-11d andcosts.

Darenat Lagosthis 5th day of March, 1970.

Addresces for Service :—

_ Plaintiff’Siem Attorney-General’s Chambers,
ct - Federal Mirtistry of Justice,

- OldSecretariat Buildings,
Marina, Lagos.

Defendant'ssiP.O. Box 4,
oe Tkot-Ekpene.

R. O. Ostieye,
State Counsel,

Solicitorfor the Plaintiff

 

Government Notice No. 428 ©

“APPLICATIONSUNDER ‘Trapg Unions Act Cap. 200 Laws or THE FEperaTion OF
Nicrrta anp Lacos 1958.

- "Notice iiss hereby given.‘of the receipt of applications to register the Trade Unions mentioned below.
Objections to suchregistrationshould be lodged with the Registrar of Trade Unions before the expiration of
six. months from. the.date, of: this Notice.

Nameof Union:
X

Nigeria.
EDarepthis 20thday of March, 1970.

v.
’

4 Name of Secretary

Ikeja Safety Matches Co. Workers’ Union *' MrOladipo. Akande |

Lagos State .:Pools Stakers Association of Mr Adenola Ajayi vs

Registered Address

2 Kodesho Street, Ikeja.
7 Montgomery Road, Yaba. ..

S. C. Borpou,
_ me Acting Registrar of Trade Union,

— . Bederal Ministry ofLabour, Lages
 

Government Notice‘No. 429
"+ 5 (CompaniesDecree-1968 -
_ REMOVALFROM THE REGISTER’oF CoMPANIES

- -purunat to section: 327: (). of the Companics
peu 1968 notice.is herebygiven that the name of
the undermentioned Company has been struck: off
the Register ‘with effect from 30th day of September,
1969.no‘catise to thécontrary, having been shown
sinéethe publicationofGoverriment Notice No. 1170
dated 30th day of Junie, 1969 inthe Official Gazette
No. 42, Volume 56 of 7th August, 1969, -

Pan AFRICAN SounpSrupio Limrrep

Datenthis 28th day ofFebruary, 1970. ;

- oT * MLO:Sota.
de yt ° Registrar 0 lompantes,

td } vf *FederalMinistry of Trade,Tages
‘RC4426/20°

Government Notice No.430:

ao “Companies Deceee1968 .
its“fRehtovat FROM ‘THE REGISTER OF COMPANIES.

Pursuant to, section 327 (3)of the:‘Companies
Decreg 1968notice is-hereby given that the name of
the undeHmentioned ‘Company has been struck off
theRegister with’ effect from30th day of April, 1969

;

 

tes nents f,

no cause to. the contrary, having -been shown since
the publication of Government Notice No. 270
dated 31stday of January, 1969 in the Official Gazette
No. 10, Vol. 56 of20th February, 1969.

arco Limitep

Daten this 28th day of February, 1970.

"M. O. ONAFALUJo,
. Registrar of |Companies,

- Federal Ministry of Trade, Lagos
RC4864/20

Goverment Notice No. 731
Companies, Decree 1968

..PROPOSED REMOVAL FROM THE REGISTER
_. OF COMPANIES .

Pursuant to section 327 (3) of the Companies
Decree: 1968, notice is hereby. given that at the
expiration ofthree.months from the date..of this
notice, the name.-ofthe undermentioned: Company
will,unless cause is shawn. to the contrary, be struck
offthe Registerand theCompanywillbe dissolved.

Unrrep Nicerta Enterprises LIMtrep: '
Dati this 31st day‘of January, 1970. .:

: o.  ”"M, O, Onararuso,-”:
; Registrar ofCombuniies

Federal Ministry of:Trade, beige
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Government Notice No. 432:"

OFFICIAL GAZETTE

Air Transport (Licensing) Regulations 1965
APPLICATION FOR PERMIT TO OPERATE CHARTER SERVICES in NicerRiA. - -

In accordance with Regulation 19 (1) of the above Regulations, it:is notified thatan application for a
permittooperate an all Air Freight Charter Services has been received from Nigérian Trade Wings Limited,
P.M.B, 1077,Yaba.

2. The applicant proposes to introduce the following new services with the frequencies and thetype of
aircraft‘indicated hereunder :

Route —

Lagos-Calabar-Benin-Warri-Escravos-Port Harcourt'
Enugu-Jos-Yola-Maiduguri-Kano-Kaduna-Ibadan-

” Weekly‘Frequency | Type’ogi

~ Daily Service  DC-3 Aircraft,

Kainji-llorin-Oshogbo-Makurdi-Bida-Owerri-Minna-

Zariz-Gusau-Sokoto-Katsina-Lokoja-Odeji/Benue-
Bauchi-Nguru-Potiskum.

3. Anyperson who wishes to make any representation or objection withthregard to the application should
do so in writing within 28 days from the date of the Publication of this Notice’ as rved Ministr by Regul
2070a) and(2) of the above Regulations, addressed to the Permanent Secretary,‘Federal
Lagos.

ation
jinistry of Transport,

§S. A. Uasor,. .°:
os “for Permanent Secretary,

Federal Ministry. of Transport
 

Government Notice No.433 |

MInisTRY oF ComMUNICATIONS -

*ARA-OSA POSTAL AGENCY— _
OPENING OF

It is notified for gerteral information that a’ new: -
Postal Agency was opened:at Ara-Osain Ife:Division
of Oyo Province on 18th February, 1970 for. the’
transaction of - the following classes of Postal

iness :-—

Sale of Stamps .
Postal Orders. — Issue and Payment
‘Registration — Acceptance and Delivery
Mails —Receipt and Despatch

"The Circulation ofMails iis} to.Ife Post Office. ~

oo GO, ‘LAWSON, i
' Permanent Secretary,

» Minisinistry of Communications
 

Government Notice:No. 434

‘Logsor.Loca Purcuase ORDERS

It is hereby notified that the undermentioned
Local Purchase Orders are.lost:—

L:P.O. No. A257985. of 46-7-68, issued by the
Permanent Secretary, “Ministry of Home Affairs
and Information, ‘Tbadan ‘to Philips Nigeria

: A os forValves : Gz34, Gz 30,
ErgoGLBekEL3raf audEM84.
BBO. No, A257828 of. 28-8-68, issued. by. the
Permanent ‘Secretary, Min ‘oF Home’ Affairs

_ and Information, C-R.H, Oshogbo to Philips
‘Nigeria Limited, Apapa,Lagodfor 2 only walves

é Ecc 83 1 only’ our element: ‘aerial cut for
hannel 1.4.

L.P.O. No. 4257827 of 28-8-68, issued. by the
Permanent Secretary, Ministry of "Home Affairs
and. Information,.€.R:H. Oshogbo to Philips
Nigeria Limited, Apapa, os for 1 onl four
element aerial cut for BayLagos y. i:

L.P.O. No.. A2651288of 8-10-68, issued by the
‘Perrnanent Secretary, Ministry of Home Affairs
and Information, Ibadan to Philips Nigeria
Limited, Apapa, Lagos for Resistors 110 21 76
(110 412 07). Coil (A3 768 53) 150 50007.

L.P.O. No. A257824 of 28-8-68, issued by the
. Permanent Secretary; Ministry«ofHome Affairs
and Information, .C.R.H., Ibadan to Philips
Nigeria. Limited, Apapa, Lagos’ ‘for 12 onl:
banana plugs 12) only T.V.aerial plugs, 12 only
colts bulb lamps, 1 only contach Cleaner, 1° Saly
lott carbon techkdi, 2 only reels radio aerial cable.

L.P.O. No. A257825 of 28-8-68, issued by the
Permanent Secretary, Ministry of Home Affairs
and Information, C.R.H., Ibadan, to Philips
Nigeria Limited Apapa, Lagos for: 1 only, four
_element aerial cut for Channel
2.. The above Local‘Parchase Order are hereby

declared. cancelled, .Anybody who comes.. into
possessionof them oris able to give any information
relating ‘to any ‘ofthem should please report the fact
to thenearest’Pallgs’Station’ and/ot'this office

 

bee the“EB. An Ow: Faston9,«et
, . Accountant-General,

tins _ WeinState of Nigeria,Taian

Government Notice‘No. 435 ms toe &:
;7Q4O8S OF .PAYABLE Orpen - .

It is hereby. notified. that the undermentioned
‘Payable Order is’ lost :—

P.O., No... 186598 ‘of 16-11-69, issued by the
Superintending Engineér, Ministry of Works and
‘Transport, -Abeokuta. to. Mr M. Ade Okubadejo
for £81-0s-Od payable at Treasury Cash, Office,
Tjebu-Ode,. ...
2. The above Payable: Orderis hereby declared

cancelled. Anybody who, comes into possession of
it or is able {to"give‘any information relating to .
it should please report. the‘factsto the nearest.Police
Station,andjortheB ofl: an

wt 3 EA, O.: FAstioRo,..
ere ee Md - ~Accountant-Gener .
EE oat "eseeintant- General
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GovernmentNoticeNo.456 a eta? Bat

LossOF OnrorNat“TREASURY.Racer.Woot’

tt has -been reported ‘by. the.Sub-Treagurer,| Jos
that the Original preasuty Receipt, Vouchier -No.

‘or.13079 6.618629) £150 issued to Mr
LoveCranSPin. the’, Chief, ‘Passport | Officer’s
Office, Lagos... ‘. .

2. "The: ‘iovtmentioned Teéasusy ©
Voucher’ is:thereby di ared cancelled. * ‘Any: person
who:comes ‘in possession of it.or is able to’furnish
any ‘information relating to it should report ‘the
facts ‘to this office:or the nearest Police Station. « °

A. R. RencHer,
_, Acting Accountant-General,

. Ministry of Finance,‘
Benue-PlateauState’ °

-Rectipt

 

Government Notice No. 437

_ Loss oFTwo‘SHILLINGS Cinema.TreKers

“I Hasbeen feported.by the Sub-Treasurer,’ Stib-
sury,Zariathat Cinema Tickets, of2sdenomi-

nations Nos. 634001-639000 arelost.
-2.- The above-mentioned Cinemia Tickets: -have

peen’declared :.cancelled. «Any-persorr who'comes:
possession ofitor is able-to'give ‘any information

relatingto them should pleasereport the fact to
thisoffice or'to the nearest Police Station,” ..

L. V. WaILes,
Accountant-General,

aae »North-Central State
 

Government Notice No.438

ExPoRT Dury:on. Rvsser- erat

It is notified, for general information that for the
‘purpose, of assessingg thevvalue of Rubber forthe
e Q! duty, é price’fo! e mon’ o

Matecin be 2020,557756dweIb.
 

GovermentNotite No. 439:

BadanDioryoyRivasanoe

teiis ‘notified for general information’ that for the.
Reigofof assessing the value of Rubber for the

evy.
Apawilwill”‘be. 19.7696534 per‘b...o ‘
 

- GoveritmentNotice ‘No. 404ndpublication), ws

_Faperat Ministry ov.Works AND Housinc

“INVITATION FOR PRE-QUALIFICATION|

" LD.A..PROJECT NO. 1-
aa " Consbizton’ OFTHE. [NATIONAL ound

; PaGaL “TRACHER ING.5;
OLLEGE,-“AKOKA, LAGOS}|

"TEACHING

The above project ig. part: of ‘the International
DéveloratMiltary-Associntion Educational. Project. for
theFe rovernmentofNigeria... |:
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. include the following informations—.ok

f export duty, the price for the month of
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2. BuildingContractors’ who. are » registered in
Category ‘G’ with the Federal Registration "Board
and aré interested in: the above construction, are
invited ' ;to: jsubmit. pre-qualifications’ ‘in . writing.
Foreigncontractors who] tarlier giyen,indications
of their intention to particip:ate intheproject are also
invitedtosubmit ‘their: pee-qualiscations inwriting.

3.: Pre-qualifcations from: tenderers should

-@) ‘Evidence of ini¢lusion 6n the Federal‘Works
* ‘Register iin theappropriate,category 5

(8) The localities in which they are currently
“established 5.5

.+..-{¢). A-list of contracts currently.on hand stating
theapproximate value of eachcontract;

(a) A list of major contracts undertaken in the
past three years, stating the approximate value. of
,each, conttact ;pand  *

@) A Banker's reference oraa statement*‘as to
: the financial standing of the Firm,

4. The main items of the scope of work to be
—_but comprise.the following constructions —

“a:‘Workshops

* £() ‘Classrooms

. (¢) Assembly Hall. -
~| @Library.
"(Lecture Theatre -

s- (f);Common Room og hs

(eg) Administration Block oe

(A) Dormitories.

@ Kitchen and Dinning Hall

These:also include‘theconstruction of covered ways
and extetnalyervices ofthe whole site: The build.
ings comprise dingle ‘and two-story blocks, .

SyApplicationon " pre-qualifications should be
addressedto th Secretary, Federal ' Tenders Board,
Federal Ministry of Works and Housing; Awolowo
Road, Lagos, so as to reach him notlaterthan 12
noon on saturday, 18thApril, 1970. .

6. Bxpattiate® ‘firms interested’ in’“the projéct
should indicate Pphethes|or not their companies are
established_in ‘Nigeria in accordance with both the

ation Act and‘the Compenies }Decree...

7. It is expected that there will bémérevipplicaate!
for consideration: can be “invited to tender,
Selected tender. lists‘will therefore’ beestablished in’
accordance ,with the procedures’ ‘for the
aternationt"NigeaarApel Association’aoplyfor
roject i igeria: Applicants. wha: apply for

selectiontato.tender lists willbe informedaggodn as
possible: if: their' applications: are ‘not sticcessful.
‘Those whoare successful, will be.invited. to-tender.

Ve ve S ee | ‘Redéra.PPondertBoard
TO588 -
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Government Notice No, 406 (2ndpublication). —

Corrortiona Sranpine TznpERs Boarp.
‘. SUPPLY AND DELIVERY OF HIGH |

_ VOLTAGE UNDERGROUND CABLES

ELecrriciry CORPORATION. oF NIGERIA
Tenders are invited for the supply and delivery of

Hicu VoiTack UNDERGROUND CaBLEs.  ;

Details are as follows:— - a :
4,000 Yards—High ' Voltage Underground

Cables ; 11,000 Volts; 3 Core;
PVC Sheathed; .06 Square
Inch; 19/064; PILASDSTA:

and

10,000 Yards—High Voltage Underground
Cables; 11,000 Volts; 3 Core;
PVC Sheathed; 0.1 Square
Inch; 19/083; PILASDSTA.

Official tender documents, giving all details, may
be obtained from the Secretary, Corporations
Standing Tenders Board, P.M.B. “12055, 30 Marina,
Lagos on payment of a non-refundable deposit of
£25 (twenty-five pounds) to the Assistant Account-
ant of the sameoffice.

Tenders must be filled up, signed and submitted
in a sealed envelope, endorsed on the upper left-hand
corner: ‘‘Confidential—Tender for Supply and
Delivery of High Voltage Underground Cables”
and addressed to the Secretary, Corporations Stand-
ing ‘Tenders Board, P.M.B. 12055, 30 Marina, Lagos
so as to reach him notlater than 12 noon on Monday,
27th April, 1970. ‘Tenders received in any other
manner will not be considered for the purpose of
this tender. ‘
The Board is not bound to-accept any tender and

its decision shall be final and binding for the purpose
of this tender. 4

The Board will not be responsible for any loss or
losses incurred by the tenderers in making their
tender. mo uF

-The Board is at liberty to cancel, withdraw. or
alter this tender without giving any reason for so
doing. When such cancellation, withdrawal or
alteration becomes inevitable, deposits already
received, will be refunded to the tenderers provided
such cancellation, withdrawal or alteration was not
due to their fault 8  s_. a

Further information regarding this tender may be
obtained.on. application from the Chief Purchasing
Engineer, 24-25 Marina, P.M.B. 12030, Lagos.

_. Corporations Standing Tenders Board.
Notice No.ECN 20. |
13th March,.1970,0i -

Government NoticeNo..407 (2ndpublication)

_ CorporationsStanprnc TEnpeRsBoar.
“TENDER FOR CIVIL ENGINEERING _
WORKS—NEW MAIDUGURI CHALET-

Exxcrriciry CoRPorATION oF NIGERIA

Tenders are invited for the Construction of a four-
guest room Chalet at the site of the New Maiduguri
Power Station.
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Official tender documents giving all details. maybe
obtained from the Secretary, Corporations Standing
Tenders Board, -P.M.B. 12055, 30 Marina, Lagos
on payment of ® non-refundable deposit of £10
(ten pounds) to the Assistant Accountant of the
same office. oo eee
Tenders mustbe filled up, signed and submitted.

in a sealed envelope, endorsed on the upper.left-.
hand corner: ‘‘Confidential—Tender for Housing-—
New Maiduguri Power Station’’ and addressed tothe
Secretary, Corporations Standing Tenders Board so
as ta xeach him notlater than 12 noon on Thureday,
23rd April, 1970. Tenders received in any. other
manner will not be considered for the purpose of this
tender.

The Board is not bound.to accept any tender and
‘its decision shall be final and binding for the purpose
of this tender. |

The Board is at liberty to cancel, withdraw or
alter this tender without giving any reason for so
doing. When such cancellation, withdrawal or
alteration -becomes: -inevitable, deposits already
received shall be refunded to the tenderers provided
such cancellation, withdrawal or alteration was_not.
due to theirfault.

Further information regarding this tender may ‘be
obtained. on application ‘from the Chief Purchasing
Engineer, 24-25 Marina, P.M.B,. 12030, Lagos,

‘This amends Notice No. ECN. 18.dated 6th
March, 1970.. , so

Secretary,
. Corporations Standing Tenders Board .

. Notice No. ECN 18a:
th March, 1970.

Government Notice No. 440.

FEperaL Mrsistry or LABour ee
‘TENDERFORTHE SUPPLYOF |

FOODSTUFFS | Sed

Tenders are hereby invited by the Permanent
Secretary, Federal Ministry of -Labour. for the
supply of the undermentioned foodstuffs to the
Nigeria Farmcraft Centre for‘ the Blind, Ikeja (near
re Airpor) for the period ist June,. 1970to 31st
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Foodstuffs.—Yams, Rice, Gari, Greens, PalmOil,
Salt, Small Red Pepper, Egusi, Meat (boneless);
Groundnuts, Fresh fruits, Iru, Ede, Onions, Fresh
Pepper, Yam Flour, ‘Tomatoes, Fish (Dried .Sawa)
Liver, RedBeans (Ewa).

Maximum population’ of Institution—The maxi-
mumpopulation ofthe above Institution is 50: - ”

2. The articles of food'to be supplied shall be of
good quality andmust ‘be supplied to the above-
mentioned Institution in such quantities as specified
in the dietary schedules ofthe Institutionand as may
be ordered ‘by’ or on“‘behalf of‘the Permanent
Secretary, Federal Ministry of Labour from time to

e, co

3. Therate ‘at which the person tendering ‘ig
willing té contractmust be written in figures as well.
as in words. This rate should be quoted per head
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per day and should include the cast ofdelivery of the
foodstuffs at the. Ikeja Farmcraft Centre for the
Blind, Ikéjas” “ Te

4, Prices tendered for items subject to .price
control must‘not exceed the controlled wholesale

PRICGit Loa
(6) Inthe case of items of foodstuffsthatare or
become, during the currency of the contract, the
subject ofmaximurit wholesale price control under
the’provisions ofany‘writtén law ordecree, if such,
“whUlesilepriceis‘inicreasedduring the currencyof
the ‘ontiact,the suippli¢r maybe granted a sum
: ‘equal 'to’théintreaséin’ the maximum! wholesale
“price, “Where such maximum is fixed at a figute

* "belowthe ‘contract price, the suppliershall’be paid
’ gsich'amaximum price. = Bn tere

5. Apart from the above exception, no increase in
the tendered price will be allowed during tlie period
ofthe contract. “A wee

6. The Board, ig not bound to accept the lowest; or
_ any tender. |

7, The successful: tétiderer shall be required to
enter into a written contract, the terms of which may
be seen on application: to the Pérmanent Secretary,
Federal Ministry of Labour, Independence Building,

Lagos.._He‘shall'also be required to:bindhimsélfin a
sum-of £100 andtwo sureties in half the same:surit
eachfor the fulfilment ofthe contract. . ° ot

8. The tender forms and dietary schedules ar
gbtainable’from. thePermanent. Secretary,’ -Federal
Ministry: of Labour, Independence Buildirig, Lagos.
Tenders will not be accepted unless submitted on the
appropriateforms, _

9, A non-refundable deposit of £10 (ten pounds)
is payable. This deposit should. be paid.into any
Sub-Treasury under Head 6 Sub-Head14 ofthe
ciirrentEstimates of the Government of the Federal
Republic of Nigeria. Noofficial tender document
will ‘be issued vinless on the: production of ‘the
original’:and? potostat copiesof the Treasury
receipts," The photostat copies will be retained by
the’Permanent Secretary, Federal Ministry of Labour
and the origirials returned to thetetiderers.

“40, “Theteridersmustbé niarked “Confidential—
Tenders for foodstuffs, Ikeja Farmcraft Cetitrefor‘
the: Blind,” Federal :Ministry of. Labour”; and must

. be'sentiundersealed cover:through thepost to reach:
the Secretary;‘Food TehdersBourd, FederalMinistry
of:Labour, ‘Independence Building, Lagos,‘not later®
than 24th April, 1970. : Lethe

geSoSOFRowty 7

ahoraRg

 

feat a al EE

deral Ministryof Labour,Lazos
th tea fe ee Cea Ci tag Te Ls

Lagos, 21st March, 1970. Or poreegs

 

Government Notice No. 441~

* “UNIVERSITY CotizgeHosprrat,IBADAN

su, MEDICAL"LABORATORY
.)TECHNOLOGIST--DEPARTMENTOF

” OBSTETRICS AND: GYNAECOLOGY... |:
Applications are invited from NigerianAssociates

of. the. Institute. ofMedical.Laboratory Technology
(or::candidates holding. ani ¢quivalent qualification)

for the above: post, Experience in routine histology:
techniques would be an advantage but interest in
Cytology preferred: °\ - vo pont le,
" Contract salary—£816-1,392 per annum." -
Point of entry into the salary scale depends on

qualification and experience, .

Appointmentinitially for one tour of 12 months,
renewableby mutualagreement. .

. Application forms and: further particulars are
obtainable from the House Governor on receipt by
him of a stamped ‘self-addressed foolscap envelope.
Closing date : LittrApril, ‘1970.
 

Government Notice No, 442

University Cottecr Hospitat, IBADAN

MEDICAL LABORATORY TECHNOLOGIST
DEPARTMENT OF PREVENTIVE AND

. SOCIAL MEDICINE .

Applications: are invited from Associates of the
Institute of Medical: Laboratory Technology (or
candidates holding an equivalent qualification) for
the above ‘post. . Cote

_ Salary.—(pensionable)—£684-1,164 per annum.
(Contract)—-£816-1,392 per annum: . ms

Gratuity payable.—Inducement addition varying
between’ £180 and £270 per arinum is payable to an
expatriate. Point of entry into ‘the salary . scale
depends on qualification and experience. me

A Nigerian will normally be offered pensionable
terms and an expatriate contract terms. Contract
appointmentinitially for two tours of 12-18 months,
renewable by.mutual agreement, : .

Application forms. and further ‘particulars are
obtainable from the House:-Governor on. receipt by
him of a stamped self-addressed foolscap envelope.

Closing date : 11th April, 1970.
 

Government Notice No. 443

__, Untversrry Coutecr Hospiran,Ipapan_

| VACANCIES:
(a) Curer STrores AND Supprres OFFicer

(6) Stores OFFICER~~ ey,

Applications areinvited from suitablyqualified
and experienced’ Nigerians for the above posts.—

“Forpost(a).applicants. should. have appropriate
professional.‘ qualification. and considerable expe-
rience-inall aspects.of Hospital supplies.practice and
procedure. Experience in a . Teaching . Hospita!

would be an advantage. Doe,

Applicantsfor post (6) musthavesound experience
in all aspects of supplies practice and. procedure
preferably ina hospital. Art appropriate professional

qualification and knowledge.of hospital equipment
and surgical instrumentswould bean advantage,

Salaries.—(Pensional) Post (a) £1,770-1,890 per
annum. Post (6) £648-1,116 perannum. _.

‘The successful candidate for post (a) will be
responsible to the House Governor for- the ‘overall
direction of the Stores and Supplies Department,
acquisition, ‘maintenance. and - distribution of all
hospital equipment and supplies, advising on ail
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matters pertaining to supplies, ensuring security of
Hospital:property in the Stores and training ofjunior
and intermediate staff in the Department. Hewill

be responsible for the maintenance of Hospital
vehicles and discharging all such other duties as may
be assigned to him from timeto time by the House

vernor, :
Application forms. and further particulars are

obtainable from the House Governor on receipt by
him of a4 stamped self-addressed foolscap envelope.
Closingdate : 16th April, 1970.

 

Government Notice No. 444

Tus West African Council ror TEACHER

EDUCATION

VACANCY FOR THE POST OF

EXECUTIVE SECRETARY

Applications are invited from suitably qualified
candidates for the post of Executive Secretary by
the above Council. This Council was established
in December 1969 to sssociate University Depart-
ments, Institutes and Colleges of Education in
Nigeria, Ghana, Liberia and Sierra Leonein a joint
pro e of activities for the furtherance of
teacher education inthese countries.

2. Qualification—A d honours degrec-—
experience’ia Teacher *Fducation would an
advantage.

3. Duties—The Executive Secretary will assume
responsibility for :—

(a) the work of the Council Secretariat ;
(6) the exchange of information between

memberinstitutions ;
(c) assisting in the identification and encourage-

ment of original projects in education and the
investigation of possible regional benefits and
applications ofsuch projects ;

(d) the production of such publications as the
may approve;

(e) such other tasks as the Council may assign.
Applicants should be prepared to travel extensivel:

in the course ofthiise duties. y
4. Conditions of service-—The Executive Secretary

will be appointed to the University of Lagos College
ofEducationin thefirst instance and. may, in addition
to the above duties, be invited to participate in the
professional work of that college. ‘The appointment
will be made at an appropriatepoint on the Lecturer,
Grade I/Senior Lecturer Scale, (£N 1,725-75-
2,175 3 £N 2,275-75-2,575).
5. Method of applying.—Each application should

include the ‘candidate’s curriculum:Mite giving :
* (@) his or herfullnames;

G#)}. place anddate ofbirth ;
(4%) nationality and marital status ;

Gv) numberand agesofchildren ;

(v) permanenthomeaddress;
(vi) degree (including dates andinstitutions) and

any other qualifications and distinctions; =
(vii). statement or experience including full

denisofformer and presentpost; .

(viiz) list oftpublications ; ,

" (&) other activities outside normal university
work;

(x) the names and addresses of three referees;

(x?) how soon he or she would be free to take
up duties. :

6, Closing date.—Applications (ten. copies) and
any supporting material. (apart from referees
letters which will be sought where appropriate by
the university), shouldbe :enclosed. in an envelope
marked ‘Executive Secretary” at the right hand
corner and be sent not later than 30th ‘May, 1970,
to the Secretary, University of Lagos, College of
Education, Yaba, from whom further details may
be obtained.
 

Government Notice No, 445
Statutory CoRPoRATIONS SERVICE COMMISSION

VACANCIES

NIGERIAN NatTionaL SHIPPING LINE

Applications are invited from suitably qualified
Nigerians wishing to make Sea faring a career to
train as Engineer. Officers. ;

Qualifications—At least
@West African School Certificate with credits

in English, Mathematics, Physics and Chemistry,
OR urs

(ii) G.C.E. ‘O’ Level with passes in the above
subjects. .

Age.—Between 17 and 20 years.
& Note.—Candidates must be single and physicallyt

Allowances : 1st Year . £204 per annum
2nd Year £256 per annum .
3rd Year £322 per annum —
4th Year £390 per annum
5th Year £415 per annum

In addition free boarding and lodging will be
provided. ‘ my
Method of application—Application forms: are

obtainable from the Secretary and Chief Adminis-
trative Officer, Statutory Corporations Service
Commission, Private Mail Bag 12033, 30 Marina,
Lagos, Nigeria. ee
Completed application forms must be returned to

the above dddress notlater than 19th April, 1970.
Note.—Applicants.whe'Hed applied in responseto

previous advertisement for this post should please
re-apply. : : : aa
 

Government Notice No. 446

‘StTaTuTory CORPORATIONS Service Commassion |
VACANCY

Applications are invited from suitably qualified
candidates toapply forthe post of Personal Secretary
in the Nigerian National Shipping Line, Apapa.
Qualification: Co

1, West African School Certificate withcredit in.
English or G.C.E. ‘O* Level with Pass in ‘English
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+. 2. 120/50. Words per minute Shorthand/Type-
writing from either F.T.C. or R.S.A, or Pitman’s
College (Residential) or a Nigerian Government
Technical College plus Passes in Secretarial
Practice, Office Routine and at least one of the
Optional Subjects at Secretarial Typist or R.S.A.
Stage III Level. ,

3. At least 5 years relevant post qualifications
experience. . :

Salary.—Scale 17 #.¢., £958-36«1,102-48+1,150 per
annum, “ , .

Method of application.—Application forms are
' obtainable from the Secretary and Chief Administra-

tive Officer, Statutory Corporstions Service Come
mission, Private Mail Bag 12033, 30 Marina, Lagos,
Nigeria. _
Completed applicatic forms should be returned to

. the Secretary and Chief Administrative Officer not
later than 24th April, 1970.
 

Government Notice No. 447

StarvTory Corrdrations SERVICE COMMISSION

VACANCY
Applications are inyited fromsuitably qualified

candidates for the post of Instrument Engineer in
the Nigeria Airways. —

Qualification.—Instrument Engineer Licence in
Categories 8.1 and 8.2 with endorsement on Sep 2
Auto Pilot and Remote Reading Compasses,
Candidates“‘musthave a minimum of 5 years

working experience as a Line Maintenance Instru-
ment Engineer. . . .

Duties—Line Maintenance of Aircraft Instru-
ment,

. Age,—Between 25 and 40 years... :
Salary.—Salary Scale 12 i.¢., £804-48-1,284-60-

1,344/£1,404-60-1,644. . Pointof entry depends on
experience ard qualification but: expatriate officers

ill be.granted contract addition as a form of
inducement: .

Method of application.—Application forms are
obtainable from: the Secretary and Chief Administ-
rative Officer, Statutory Corporations Service

_ Commission, Private Mail Bag 12033, 30 Marina,
Lagos—Nigeria. And Overseas at the Nigeria High

: Commission, 9 Northumberland Avenue, London,

~ Completed application forms should be returned
to the Secretary and Chief Administrative Officer
(Gethe ‘Legos addiess) not later than 26th March,

 

Government Notice No, 448

MINistRY oF ‘TRADE AND INDUSTRY, WESTERN
/ State or NicERIA

_ VACANCIES : |
“ “Applications are invited from suitably qualified
Nigerian candidates for appointment to the following
vacant posts in the Ministry of Trade and Industry,
‘Western State of Nigeria: | oo
 @__ Chief Industrial Officer -

' @i) Principal Industrial Officer

or.Senior Industrial Officer, Scale ‘X’—£1,368-
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(i) Industrial Officer or Senior. Industrial
Officer (Engineering).

2. Salary: ,

(a) Chief Industrial Officer, Group 7~—£2,292
(consolidated) ;

(6) Principal Industrial Officer, Group 8—
$1,770-1,890 ;

(c) Industrial Officer, Scale ‘A’ 72021, 584

3. Qualifications :

Chief Industrial. Officer: Candidates must
possess any of the following qualifications :—

(i) A good honours degree from a recognised
University in one of the branches of engineering
(preferably chemical, industrial or mechanical
engineering) or equivalent qualification; or

(i) A good degree, preferably in Economics,
Accounts or Business Administration (either
general with honours or distinction or special
honours) of a recognised university ; or

(i) Associate Membership of: any of the
following Professional Bodies :—

(a) Institute of Chartered Accountants ;
(5) Association of Certified and Corporate

Accountants ; :

(c) Institute of Costs and Works Account-
ants ; - cet

(d) Institute of Industrial Management ;
plus, in each case, at least nine years’ recognised
‘post-qualification experience in. industrial
management or engineering,part of which must
have been in the establishment and manage-

- ment of small scale industries,
Principal Industrial Officer—(a) As in 3 (4)

above plus at least seven * recognised: post-
qualification experience in industry, which should
include’ knowledge of the management and
technology of a wide variety of manufacturing
‘industries, especially small-scale industries, and
experience in thedesign of plants and the prepara-
tion of feasibility studies; or - - -

(6) As in (3) and(i) above plus,in eithercase,
at least seven years’ post-qualification experience
in Industrial Management including small-scale
industries.

_ Industrial Officer or Senior Industrial Officer :

(a) Industrial Officer—As in 3 (#) above; a
candidate without. post-graduate practical
experience will enter Scale ‘A’ at £762 per
annum while a candidate has completed
twoyears ofapproved post-qualification practical
experience will enter the Scale at £972 per
annum.

(b) Senior Industrial Officer—As for Indus-
trial Officer, plus five years post-qualification
experience in industry. oo ..

4, Duties:

' Chief Industrial Officer-—(a) Advising the
Permanent Secretary on promotion and encourage-
mentof small-scale industries;

(6) Responsibility for the control and organisa-
tion of the Industries Division;
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() Continuous survey of existing small-scale’
and rural industries and the development of
new ones ; -S

(d) Responsibility: for assessment and evaluation .
of the cost and worth of various commercial and
industrial machinery intended for projects in
which Government intends to participate; __

(e) Responsibility for inspection of machinéry
meant for industrial. projects to ensure that they
are in accordance with technical specifications.

Principal Industrial Officer—(a) Running of
the Industrial Services Section and seeing thatall
the assignments of the Section are carried out
efficiently and satisfactorily ;

(5) Inspection of machineries for projects,
factory layout and submission of recommendatio:
for improvement; , .

(c)} Preparation of quarterly and annual reports
on activities, accomplishments and future plans—
_of the Industries Division.

Industrial Officer—(a) Assisting existingsmall-
scale, medium and rural industries to improve the
mechanical efficiency of their machinery with a
view to obtaining maximum production ;

(b) Assisting small-scale, medium and_ rural
industries in the installation and lay-out of their
plants and machinery ;

(c) Advising small-scale industrielists and
providing services to small-scale, medium and
rural industries with a view to improving their
efficiency; —

(d) Giving advice to Government on suitability
of machinery for proposed industries.

. Senior Industrial. Officer—As for Industrial
Officer but at a higher level of responsibility.

5. Conditions ofservice ?

(a) The posts are pensionable, and in the case
of new entrants into the Public Service, appoint-
ments will normally be on probation for three
years. Other conditions of service will .be as
prescribed for the time being for officers of
equivalent grades in the Public Service of the
Western State of Nigeria ;

(6) Rent is payable at 8$ per cent of basic
salary when the officer is occupying Government
Quarters.

6. Method of application :
_ (@).In Nigeria—Applications from candidates
not in Government Service should be completed
‘in triplicate on Form W.S.P.S.C.1 obtainable from
the Secretary, of any of the State Public Service
Commissions ofthe Federal Republic of Nigeria.

Applications from candidates in Government
Service should be submitted in letter form,
through the Head of the applicant’s Department
and, if the applicant is in a Public Service other
than that of the Western State of Nigeria, through
the Public Service Commission concerned and be
accompanied by copies of confidential reports for
the last three years. It will be appreciated if a
covering letter can be sent containing any special
comments that may be of value in assessing the
candidate’s suitability for the post applied for.

In the United Kingdom.—Applications should
be completed on Form W.S.P.S.C.1 - obtainable
from the Recruitment Attache, Nigeria. High

’ Commission Office, 9 Northumberland Avenue,
London, W.C.2, us

7. Closing date-—All applications’ should: be
submitted to reach the Secretary, Public Service
Commission, Western State of Nigeria, Ibadan, not
later than 12th April, 1970. Oo

E, Apr, EMULEOMO,
Secretary,

‘Public Service Commission

Government Notice No, 449
 

ANNOUNCEMENT OF VACANCY IN THE
. Foop AND AGRICULTURE. ORGANIZATION

OF THE UNITED NATIONS

Post title and grade.—Economist, P.4,

Post No.—6241-476, .

Typeofappointment.—Fixed TermNTE 31-12-71.

Vacancy announcement.—No. 2059.

Date issued.—13th February, 1970.

_ Closing date—10th April, 1970.-
Organizational unit-—Evaluation Service, Econo-

mic Analysis Division. us

Location—Rome. | ne

Duties and responsibilities—Under. the general
supervision of the Chief of the Evaluation Branch,
the incumbent will participate in the evaluation and
training activities undertaken by the Branch. Specifi-
cally, the incumbentwill : os - .

Carry out deskand field evaluation of selected
field projects, taking responsibility independently
or as memberof a team for the various phases of
the work. . :

Prepareand present working papers. for briefing
of evaluation missions otganized by the Branch.

Undertake studies on the methodology and
criteria for the on-going or completed agricultiral
projects, . .

Represent the Evaluation Branch in meetings
andworking parties as required, 7
Perform other related professional duties as

required, .
Qualifications—Essential—University degree in -

agricultural economics or economics supplemented
by special study in agriculture. od

Seven years’ professional experience in thepractical
(analysis and evaluation oof agricultural
development projects and other field work connecte
with agricultural: problems in the developing
countries, o:

Very good knowledge of two official ages of
the Organization (English, French or panish). :
Very good knowledge of English and one other
official language of the Organization. Willingness and
fitness to travel frequently—ability to plan and:
organize work under heavy pressure; ability to
write clearly and concisely, cot

Qualifications.—Desirable—Interest . in | and
acquaintance with the technical assistance activities
ofthe FAO, UNDPandotherinternational organiza-
tions,
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ization. .

Emoluments——Based on US§ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially e currency of the Home
Station. “Gross salary” represents the amount on
which ‘pension contributions and benefits are cal-
culated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to-the staff member
less deductions (¢g., pension contributions, health

enoothingknowledge ofthethird official language of ©
ie .

and life insurance schemes),
Salary per annum :

Starting. Maximum
(Gross : . $15,260) (Gross : $20,490)
Net: $11,682 Net: $15,119

Family allowance per annum.—(Subject to. eligi-
bility of¢dependencys Bul e

ganpoue. $400 : Child $300: Secondary dependent

Post adjustment per annum.—Variable according to
cost ofliving and to dependency status, At present
from $680 to $1,302.
‘Other benefits—Subject to specific terms of

appointment: pension and medical schemes ; annual,
sick andmaternity leave. Also, for non-locally-filled
posts, appointmentand repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years children’s education grant (where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote VA No. 2059.
External Candidates in writing, with a detailed
Fersonal History. Internal Candidates on Form

Government Notice No. 450

ANNOUNCEMENT OF VACANCY IN THE
_ Foop AND AGRICULTURE ORGANIZATION

_.. OF THE UntTeD NaTIoNs
Post title andgrade-—RURAL INSTITUTIONS OFFICER

(LandTenure and Agrarian Reform), P-4.

. Post No—6263-1658,

. Type of appointment.—Permanent.
’ Vacancy announcement.—No. 2062.
Date issued.—13th February, 1970.
‘Closingdate-—10th April, 1970.
Organizational unit—-Agrarian Reform, Rural

Sociology and Institutional Development Service,
Rural Institutions Division.
Location.—Rome. -— :

 

Duties and responsibilities-—-Under the supervision —
of the Chief; Agrarian Reform, Rural Sociology and
Institutional Development Service and the imme-
diate supervision of the Senior Officer (Agrarian
Reform) the incumbent's duties are to :

’ Study and evaluate at the request of Member |
Governments, land tenure system and related

’ institutions which retard agricultural, economic
- and social development, and to advise Govern-
ments on appropriate measures for their improve-

* ment-and for the implementation of such measures
within‘the frame work of anintegrated institutional
Pian; :
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In countries where agrarian reforms. have been
in progress, to advise Governments in regard to
possible improvements in land policy,and the
administrative organization and procedures for
their implementation in the context ofan integrated
institutional. framework for furthering agricultural
development.

Advise Governments in regard to the implemen-
tation of land reform, land settlement and land
administration in support of these programmes.

Examine training facilities in land tenure, land
settlement and land reform, and to promote
training activities in the above and related fields.
‘Stimulate studies and organize research on the

problems of land tenure andits role in agricultural
development. Perform other duties as required.
Qualifications-—-Hssential.—-Universi! degree i

agricultural economics or general agriculture ™

Seven years’ experience in programmes ‘of land
tenure improvement and settlement. Very good
knowledge of one of the official languages of the
Organization (English, French, Spanish),

Ability to establish and maintain harmonious work-
‘ing relations with personnel ofdifferent nationalities,

_ Qualifications—Desirable,—Post graduate degree
in economics or agricul economics. Experience
in the study of land tenure problems in a developing
country.

Experience in land reform and settlement imple-
mentation and related institutional services. Working
knowledge of the other official Janguages of FAO.
Emoluments.—Based on US$ equivalents, they are

payable in the currency of the Duty Station and, on
request,;—partially in the currency of the Home
Station. ‘*Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normall
net of national income tax; payable to the s
member less deductions (e.g., pension contributions,
health and life insurance schemes).

Salary per annum :
Starting Maximum

(Gross: $15,260) (Gross: $20,490)
Net: $11,682 Net: $15,119

Family allowanceper annum.—(Subject to eligibility
ofdependency). .

poe $400 ; Child $300; Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
‘from $680 to $1,302.

Other benefits—Subject to specific terms of
appointment; pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriationtravel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years, -
children’s education grant (where applicable)

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy,by 10th April, 1970. Quote VA No, 2062.
Exte: Candidates in writing, with a detailed
Personal History. . Internal Candidates on Form

im, e



404

_ Government Notice No. 451

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED Nations

Post title and grade—Economist, P-2.

Post No.—6246-84.

Tybe of appointment.—Permanent.
Vacancy announcement.—No. 2061. .

Date issued,—1i3th February, 1970.

Closing date-—10th April, 1970.

Organizational unit—Near East Group, Regional
Analysis and Appraisal Service, Economic Analysis
Division.

Location.—Rome.

Duties and responsibilitie.—Under the general
direction of a Senior Economist, the incumbent
is responsible for the collection, assembly and analysis
of information on the economic aspects of food and
agriculture in the Near East Region, and for the
preparation and editing of country files:

: Specifically :
Collects, assembles and analyses economic

intelligence (mostly in English) on the agricultural
situation, development plans and policies in the

.. countries of the region.

Provides relevant information for use by the
Service in its project appraisal work and in the
preparation of the State of Food and Agriculture
and other publications, /
Assembles and edits economic material in a

form suitablefor use in an Organization-wide
system of country files.

lifications—Essential.—University
with has included study in Economics.

Three years’ experience in the collection, organisa-
tion and editing of economicandrelated information,
preferably in an international organization.

Very good knowledge of English and working
knowledge of French, 8

Ability to draft concisely and to edit drafts in
English. .

Ability to work in harmony with persons of
different nationalities. :

degree

Qualifications—Desirable-—Knowledge of Arabic. —

Emoluments.—Based on US$ equivalents, they
ate payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. ‘Gross salary” represents the amount on
which pension contributions and benefits are.

“Net salary” is the amount, normally -calculated.
net of national income tax, payable to the staff
memberless deductions (e.g., pension contributions,
health and life insurance schemes).

Salary per annum:
Starting Maximum

(Gross: $9,940) (Gross: $13,360)
Net: $7,955 Net: $10,352

Family allowance per annum—(Subject to eligi-
bility of dependency). :

sh $400 ; Child $300; Secondary dependent
00.
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Post adjustment per annum.—Variable according to

cost of living and to dependency status. At present

from $468 to $912. ao

Other benefits.—Subject .to specific ‘terms of
appointment: pension and medical schemes ;

annual, sick and maternity leave. Also, for non-

locally-filled. posts, appointment and repatriation

travel, transport of household goods or. assignment

allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where

applicable). . :

Method of application—Applications to reach

Chief, Recruitment Section, Office of Personnel,
via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote VA No. 2061.
External Candidates in writing, with a detailed
Fervonsl History. Internal Candidates on Form

 

Government Notice No. 452
ANNOUNCEMENT OF VACANCY IN THE

Foop AND AGRICULTURE ORGANIZATION
OF THE UNITED NaTIONS

Post title and grade.—ASsisTANT TO THE DIRECTOR.

Post No.—6320-1237.

Type of appointment.—Permanent.

Vacancy announcement.—No. 2065.
Date issued,—13th February, 1970.
Closing date.—10th April, 1970.
Organizational unit.—Office of the Director,

Fishery Resources Division.
Location.—Rome.
Duties and responsibilities—Under the general

direction of the Division Director, but with high
degree of initiative :

Assists in the formulation, development and
implementation of the Division’s overall policy
and programmes, and assists with liaison activities
with other units of the Department and of the
Organization.

_ Assists the Director with the co-ordination of
inter-disciplinary activities and related team
work, particularly those concerning research
information and data storage and retrieval,
training and education. activities under UNDP,
Regular Programme and national and international
organizations; co-ordinates theDivisional activities
concerning methodology of fishery research;
assists in ensuring an adequateinput by FAO in
UNESCO and IOC inter-relatedactivities in the
field of marine science and its application... .

, Assists the Director in the overall administra-
tion, managementof the Division andits servicing
units, and in maintaining working contacts with
organizational services. ho

Co-ordinates, in co-operation with Chiefs of
Branches concerned, utilization of Computer
facilities in relation to the various aspects of the
Division’s programme of work, particularly. that
of the Fisheries Data Centre and Research Infor-
mation Section:

As assigned, participates in field activities, and
ensures adequate input by the Division in UNDP
and other technical assistance programmes.
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As assigned,. organizes and ensures secretariat .
; Service tomeetings, advisory groups(e.g.,ACMRR),

panels. of ‘experts, working parties, training
centres. ahd. study tours for which the Division is
responsible, and especially. for those concerning
the fields of work of several units of the Division.

a Perfotms other duties as assigned.

Qualifications—Essential—University degree in
biology,oceanography,fishery science or otherrelated

2
disciplines.

At least 10. years’ experience in the planning,
conduct’ and supervision of research in fishery.
science.

_A very goodknowledge of one of the working
languages, of the Organization (English, French,
Spanish). .. a
Experience in planning, supervising and executing

projects for training and education offishery scientists
and technicians. .

Qualifications—Desirable-—Special knowledge of
computers applications in fishery science and the
operation of data exchange systems. Extensive
experience in work with or through international

ernmental and/or non-governmental bodies in
the field of fishery resources research and marine
science. Field experience, knowledge of work and
organization .of UN Agencies concerned with
fisheries and marine science. Experience with
modern data processing systems; ability to supervise
technical and administrative staff. :

Emoluments.—Based on US§ equivalents, they
are payable in the currency of the Duty Station and,
on request, ‘partially in the currency of the Home
Station. ‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net: salary” is the amount, normall:
net of national income tax, payable to the s'
‘member less deductions (e.zg., pension contributions,
health and life insurance schemes).

Salary per annum :
: Starting Maximum

(Gross: $19,120) (Gross : $24,030)
Net: $14,228 Net: $17,418

Family allowance per annum.—(Subject to eligibi-
lity of dependency).

pSpouse $400; Child $300; Secondary dependent
ie

* Post adjustment per annum.—Variable according
to cost of living and to dependency status. At
present from $816 to $1,458.

Other benefits—Subject to specific terms of
appointment: pension and medical schemes;
annual, sick and maternity leave.. Also, for non-
locally-filled posts, appointment and_ repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where
applicable). ; a

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAQ,. via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th*April, 1970. Quote VA No, 2065.
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External Candidates in writting, with a detailed ©
Persone History. Internal Candidates on Form

 

Government Notice No. 453 .

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title and grade.—PuBLICATIONS OFFICER, P-1.

Post No.—3202-540.

Type of appointment.—Permanent.
Vacancy announcement.—No. 2075.
Date issued.—23rd February, 1970.
Closing date-—20th April, 1970.

Organizational unit.—Editorial Section, Publica-
tions Division, Office of General Affairs and Informa-
tion.

Location.—Rome.

Duties and responsibilities—Under the general
supervision of the Chief, Editorial Section, the
incumbent is responsible for editorial checking of
manuscripts in Spanish, and their preparation for
printing. .

'_ Marks manuscripts with all necessary instruc-
- tions to the printer regarding kinds and size of
type to be used, position of headings, page order
and layout, etc., prepares cover andtitle pages.

Scales illustrations and gives instructions for
block maker.
Checks proofs and other material required for

different printing processes after correction by
proof readers to ensure that all errors have been
marked and clear indications given; incorporates
corrections required by originators ; is responsible
for seeing publications through the press so that
issue deadlines are met.

Performs other related duties as required.

Qualifications-~~Essential.--University degree.
One year of professional experience in the process-

ing of manuscripts for printing and publications.

Excellent knowledge of Spanish. Thorough
knowledge of a second official language of the
Organization. Knowledge of typography. Capacity
for close attention to detail and ability to maintain
high standard of accuracy under pressure.

Ability to work harmoniously with, persons of
different nationalities,
Emoluments.—Based on US$ equivalents, they are

payable in the currency of the Duty Stationand, on
request, partially in the currency of the Home
Station. ‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (zy pension contributions, health
and insurance schemes).

Salary per annum :
tarting Maximum

(Gross: $7,600) (Gross: $10,390)
Net: $6,200 Net: $8,273

Family allowance per annum—(Subject to eligi-
bility of dependency),
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Spouse $400: Child $300: Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $368 to $732.

Other benefits-—Subject to specific term of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable). ”

Method ofapplication—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 20th April, 1970. Quote VA No. 2075.
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

 

Government Notice No. 454

ANNOUNCEMENT OF VACANCY IN THE
Foop anpD AGRICULTURE ORGANIZATION

oF THE Unirep Nations

Post titleandgrade.—ADMINISTRATIVE OFFICER, P-2,.

Post No.—6251-287,

Type of abpointment.—Permanent.
Vacancy announcement.—No. 2073.

Date issued—19th February, 1970.

Closing date—16th April, 1970.

Organizational unit—Programme Co-ordination
and Administrative Office, Nutrition Division.

Location.—_Rome. :

Duties and_ responsibilities—Under the general
supervision of the Chief, Programme Co-ordination
and Administrative Office, relieves technical officers
to the maximum possible extent of all non-technical
functions incidental to the implementation of the
Divisional Programme of Work. :

Ensures observance of the Organization’s adminis-
trative requirements and that documents issued by
the Division are accurately prepared in accordance
with established regulations and -practices ; advises
technical officers on administrative procedures as
requested or as necessary. ;

Prepares basic material necessary for the systematic
promulgation and revision of divisional policy and
procedures directives.

Assists in the central co-ordination of all divisional
administrative matters including all aspects of the
Division’s personnel administration and, to this
effect, maintains regular contacts with appropriate
units of other divisions and departments.

Ensures that the Division’s operational expenditure
is in accordance with the approved programmeoris
specifically authorized ; for this purpose, maintains
appropriate control records and regularly reconciles
the same with the official records of the Organization
and also prepares and reviews obligating documents
prior to their issuance (Travel Authorizations,
Commitment Requests, Requests for Personnel
Action, Special Service Agreements, Contracts,etc.),
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Assists in the pre; tion of biennial programmeof
work and preparesinitial budget and detailed
programmes of work on all operating codes. on a
divisional basis; ensures the timely submission of
budgetary estimates and other administrative returns,
as required.

Arranges initial briefing of newly recruited Head-
quarters staff (in those matters not dealt with by
Personnel Division); makes arrangementsfor the
ordering of all necessary office equipment 'and
supplies ; advises generally on administrative matters
after clearance with the appropriate units of the
Department of Administration and Finance.

Supervises correctness of entries on leave cards,
keeps record of vacancies, and furnishes such returns
as may be required for Divisional or Organizational
use ; prepares staffing authorizations, Post Descrip-
tions and Vacancy Announcements forall categories
of staff; interviews applicants for General Service
posts and represents Division at Staff Selection
Committee meetings (General Service).
As assigned, assists visitors to the Division and, as .

appropriate, initiates and follows up on arrangements
‘or them.

Assumes responsibility for sorting, classifying and
routing correspondence and for the maintenance and
supervision of the Division’s registry and filing
system.

Performs otheractivities of a general administrative
nature, as assigned. oo

Qualifications—Essential.—University degree.Three
years’ experience in responsible administrative work
with knowledge of budgetary control. .

Verygood knowledge of oneoftheofficiallanguages
of the Organization.

Ability to work harmoniously and effectively with
staff members of different nationalities and ‘back-
ground ; to work underpressure with dueattention to
detail; to plan, organize and develop standard
procedures, to findsolutions to operational problems
within the framework of regulations ; strong sense of :
responsibility and duty. ,

Qualtfications——Desirable-—Working knowledge of
a secondofficial language of the Organization,

Experience inworkwith international organizations.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on

‘ request, partially in the currency of the Home
Station. ‘Gross salary’? represents the amount on -
which pension contributions and benefits are
calculated. ‘‘Net salary” isthe amount, normally
net of national income tax, payable to the staff
memberless deductions (e.g., pension contributions,
health andlife insurance schemes).

Salary per annum : .
Starting Maximum

(Gross : $9,940) (Gross : $13,360)
Net: $7,955 Net: $10,352

Family allowanceper annum.-—{Subject to eligibility
of dependency). -

gopouse $400 ; Child $300; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status, At
present from $468 to $912. .
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+ Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignmentallowance,. instal-
lation. allowance and repatriation benefits, home
leave:travel with eligible dependents every 2 years,
children’s education grant (where applicable).

‘Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO,via delle Terme di Caracalla, 00100-Rome,
Italy; by 16th April, 1970.. Quote VA No. 2073.

* External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

 

Government Notice No. 455

ANNOUNCEMENT OF VACANCY IN THE
Foon: AND AGRICULTURE ORGANIZATION

oF THE UNITED Nations .
- Post: title and  grade.—PersoNNEL OFFICER
(REecRUITMENT), P-3.

_ Post No.~~4222-3225, 4222-3226, 4222-3227.

Type of appointment.—Fixed-Term, Three Years.
Vacancy announcement.—No. 2068.

_ Date.issued—16th February, 1970.

‘Closing date——13thApril, 1970.

Organizational - unit-—Recruitment Section,
Recruitment and Establishments Branch, Personnel
Division. ,

Location.—Rome. 7

Duties and responsibilitiesUnder the general
supervisionof the Chief, Recruitment Section :

: Analyges current and projected staff needs and,
in particular, implements and keeps current, in
collaboration with the supervisor or operating
officials, complete staffing lists forfield projects
with title, grade, duration and recruitment target
ate. . . : .

‘ Maintains, in co-operation with the other
recruitment officers, close liaison with recruitment
sources submits to supervisor for approval.
Reviews records of recruitment experience and.-as

'. instructed, prepares reports for use in projecting
recruitment needs.

Upon identification of needs, recommends the
most suitable means of recruiting candidates
prepares vacancy announcements, advertisements
in journals and newspapers, recruitment missions
and special brochures or pamphlets relating to the
work of the part of the Organization to which heis

' Develops and ‘manages a current and compre-
hensive roster of. qualified candidates for both
Headquartets and field vacancies. © -

Is résponsible for ensuring that the initial
contact or approach with candidates is consistént
with current personnelpolicy, rules and procedure.

‘Is responsible for the complete appointment
process,‘including reviewing of applications and

i ing suitability .of candidates with the
_ technical officers concerned ; verifies the correct-
ness of Requests for Personnel Actionand ensures
that appropriate approvals and clearances have
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been obtained; negotiates salaries and other
entitlements with candidates as may be needed;
makes final determination on salary levels and
allowances; obtains, when appropriate, final
approval of Requests for Personnel Action;
issues offers of appointment and ensures that
every required action in the appointmentprocess
is carried out promptly and accurately to provide
for timely entry on duty. ;

‘ Qualifications—Essential—University degree.
Five years ofprogressively responsible professional

experience in general administrative work related to
personnel problems.

Very good knowledge of one of the official
languages of the Organization (English, French ‘or
Spanish), .

Good knowledge of personnel administration.

Demonstrated ability’ to formulate workable
solutions to problems involved and to deal effectively
with substantive programmeofficials.

Qualifications—Desirable-—Good knowledge of2
second official language. Personnel experience in a

—technical organization related to agriculture, forestry,
fisheries, land and water, nutrition, economics. or
other. programmes of food and agriculture. Initiative
and high sense of responsibility; tact and discretion.
Ability to establish and maintain good working
relationships with staff members of different
nationalities, —

Emoluments—Based on US$ equivalents, they
are payable in the currency of the Duty Station and,
on request, pdrtially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes).

Salary per annum : Co
Starting Maximum

(Gross: $12,380) (Gross: $17,180)
“Net: . $9,666 Net: $12,967

Family allowance per annum.—(subject to eligibility
of dependency).

gone $400 ; Child $300; Secondary dependent
* E . .

Post adjus t per annum.—Variable according to
cost-of-living Sand to dependency status. At present
from $568 to: $1,146.

Other benefits-—Subject to specific terms. of
appointment¥ pension and medical schemes;
annual, sick and maternity leave. Also, for non-
locally-filled ‘gosts, appointment and repatriation
travel, transport of household goods or assignment
allowance, iristallation allowance and_ repatriation
benefits, homeleave travel with eligible dependents
every 2 years, children’s education grant (where
applicable). |:

Method of, application—Applications, to reach
Chief, Recruitment Section, Office of Personnel, |
FAO, via delle Terme diCaracalla, 00100-Rome,
Italy, by 13th?April, 1970. Quote VA No, 2068.

External Candidatesin writing, with a detailed
Aaeonel History. Internal Candidates on Form
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Government Notice No. 456

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Unirep NATIONS
Post title and. grade-—MANAGEMENT INFORMATION

Sysrems OFFicer, P-4. .

’ Post No.—4400-877.

Type ofabpointment.—Permanent.
Vacancy announcement.—No. 2071.

Dateissued.—18th February, 1970.

Closing date.—15th April, 1970.

Organizational unit—Management Information
Systems Unit, Management Services Division.

Location.—Rome.

Duties and responsibilities-——Under the general

 

direction of the Chief, Management Information. -
Systems and with broad latitude for initiative and
independent action, the incumbent identifies,
specifies and designs improvements in management
i tion. systems through the Organization. In
particularhe :

Studies the programmes, projects, operations
and activities of the Organization in order to
‘determine the information requirements for
management decision making and control at all
levels ofthe Organization.

Reviews existing systems for providing informa-
tion for operational or administrative decisions
and for programme and project planning and

. control to specific levels or lines or management.
-Evaluates theappropriateness, timeliness, frequency
quality, cost and value of such information.

Tdentifies potential improvements in systems
reviewed such as simplification, integration,
elimination, improved accuracy or timeliness,
lowercost, increased relevance to decision require-
ments, etc. . .

Discusses and explains potential improvements
with the managerial staff concerned and obtains
full agreement to the value of and need for such
improvements, including the need to determine
or modify decision making methods and criteria.

Develops new or improved systems through all
phases from conceptual design to specification of
procedures for data collection, processing and
reporting. For computerized systems specifies the
system in sufficient detail for computer programni-
ing, including programmestructure, file contents
and structures, input and output formats and
processing logic. Ensures systems are fully tested
and approved by users, assists users in implemen-
tation and where necessary, prepares fully docu-
mented users’ manuals.’ .

Monitors the actual usemadeof the information
and evaluates the effectiveness of new systems
in terms of improved decision making or control
capacity.

Keeps’ abreast of modern developments in ,
management information systems, such as the
trend to integrated systems, planning, programm-
ing and budgeting systems, relevant developments
in operations research and data processing equip-
ment capabilities.

Qualifications—Essential.—University degree,pre-
ferably to post-graduate level in business administra-
tion, economics, mathematics, statistics or equivalent.-
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Seven years ofprogressively more senior experience
in management consultancy a substantial portion of
which devoted to development and.installation of
management information systems and to systems
analysis and development for management planning
and control.’ Familiarity with and experience of
programme and project planning and_ control
through programme budgeting and network analysis
and with modern operations research methods.
Extensive knowledge of modern data processing
techniques using third-generation computers. -

Very good knowledgeofoneofthe official languages
(English, French or. Spanish) and a working
knowledgeof at least one of the other two.

Qualifications—Desirable-—Ability to approach
ali levels of management problems with an imagina-
tive practical widerange viewpoint. Initiative and
resourcefulness to work independentlyand witha
minimal amount of supervision. Ability to write
clear and concise reports. Ability to establish and
maintain good working relations at all levels and
with staff members of varying national backgrounds,
and to present newly-developed proposals to them
in a clear and convincing manner.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and,
on request,_prstially in the currency of the. Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (¢.g., pension contributions,
health and life insurance schemes).

Salaryper annum :
Starting . Maximum

(Gross: $15,260) _ (Gross: $20,490)
Net : $11,682 Net: | $15,119

Family allowanceper annum.—(Subjectto eligibility
ofdependency). oo

Spouse $400; Child $300; Secondary dependent
e

Post adjustment per annum--Variable according
to. cost of livingandto dependencystatus. At present
from $680 to $1302. .

Other benefits-—Subject to specific terms of
appointment: Pension and medical ‘schemes;
annual, sick and maternity leave. Also, fornon-locally
filled posts, appointment and repatriation travel,
transport of household goods or assignment allow-
ance, installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, childrens’ education grant(where applicable).
Method of application——-Applications to reach

Chief, Recruitment Section, Office of Personnel,
FAO, via delle Temme di Caracalla, 00100-Rome,
Italy, by 15th April, 1970. Quote: VA. No. 2071
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

 

Government Notice No. 457

ANNOUNCEMENT OF VACANCY INTHE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title and grade-—TEcuNIcAL OFFICER (Soil
Reclamation), P-2.

tPost No.—6183-2307.
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» Type of appointment.—Permanent.

, Vacancy announcement.—No. 2069.
. Dateissued—18thFebruary, 1970. |
Closing.date—15th April, 1970, .
“Organizational unit.—Soil Resources, Develop-

ment ‘and‘Conservation Service, Land and Water
Development Division. .
‘Location.—Rome.
.Duties and responsibilities—Under the ‘general

-supervision of the Chief, Soil Resources, Develop- --
ment ‘and Conservation Service, and direct supér-
visionofthe appropriate seniorofficer, the incumbent
will work in those activities of theService in soil
management which are directly concerned with the
reclamation of saline/sodic-and other problem.soils.
In particular, he will : : , “

Assist advising member countries in soil recla-
mation through ‘basic studies: of modern soil
reclamation techniques and practices, preparation
of technical publications, and organizing and
servicing conferences, meetings, seminars and
symposia. . +

Provide necessary technical support for FAO
field projects and programmes on all aspects of
soil reclamation. Assist with the technical
evaluation of project proposals; the. selection,
briefing and debriefing of technical field officers ;
the development of guidelines on management
practices; ‘participate in the sipervision of
fellowship holders, and in the clearanceoftechnical
‘reports and publications directly: related to soil
reclamation. .
... Co-operate with other segments of the LA

_ Division, other divisions within the Organization,
and. national and international institutions in
matters.concerned with soil reclamation. Under-
_take other related duties as. assigned.

Qualifications—Essential.—-University degree in
agriculture.or related field with specialization in soil
management, and knowledge of and good training
in soil physics.

Three years’ experience directly related to the
reclamation of saline/sodic and other problem soils.

Very good knowledgeof one of the official lan-
guages of the Organization (English, French,
Spanish). Ability to write clearly and concisely, and
to establish and maintain good working relationships
with staff members representing different nationali-
ties. -.

Qualifications—Desirable—Field experience in
developing countries in soil reclamation, particularly
saline/sodic soils and waterloggedsoils. Knowledge
ofother official languages of the Organization.

Emoluments,—Based on US§ equivalents, they are
payable'in the currency of the Duty Station and, on
request, partially in ‘the ‘currency of the Home
Station. : “Gross salary” represents the amount on
which -pension; contributions and- benefits are
calculated.: ‘““Net salary” is the amount, normally net
of national income tax, payable to the staff member
leas deductions (¢,g., pension contributions, health
and ‘life insurance schemes). oe ,

Salary per annum:
Starting . _ Maximum ._

(Gross: $9,940) , (Gross: $13,360)
Net: ‘$7,935 - Nets” $10,352

‘Family allowanceper annum.—(Subjectto eligibility
of dependency). —~
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goo $400 ; Child $300 ;-Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. Atpresent
from $468 to $912. :

' Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointmentandrepatriation travel, transport
of household goods or assignment allowance, instal-

fon allowance ‘and. repatriation’ benefits, home
leave travel: with eligible dependents every 2 years,
children’s education grant (where applicable). -

Method of application—Applications ‘to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome

-Italy, by 15th April, 1970. Quote VA No. 2069.
External Candidates. in writing, with a detailed
Personal History. Internal Candidates on Form
Adm. 75.
Government Notice No. 458

(OUNCEMENT OF VACANCY IN THE

ro AND AGRICULTURE ORGANIZATION

. OF THE UNITED NaTIons

Post title and grade—Cuter, Fist PRESERVATION
SEcTION, P-4. . :

Post No.—6343-1245.

Typeofappointment.—Permanent.
Vacaney announcement.—No. 2060.
Date issued.—13th February, 1970.

Closing date—10thApril, 1970.

_ Organizational unit-—Fish Preservation Section,
Fishery Products and Marketing Branch, Fishery
Industries Division.

Location.—Rome.. :
Duties and responsibilities—Under the supervision

of the Chief of the Fishery Products and Marketing
Branch, the incumbent advises on the formulation
of and assumes direct responsibility for planning,
implementing ‘and supervising that part of the
Branch’s regular and field programme which.is
concerned with the handling, preservation (including
curing) and distribution offish and shellfish, quality
control, plant sanitation, product standards and with -
development programmes related to these fields.
In particular the incumbent’s duties and responsi-
bilities consist.ofthe following: .

’ Initiates andcarries out studies on the techni-
‘ques of handling, preservation and transportation
offish. on board vessels and on.shore. and promotes
the improvement. of fish technolozy in developing
countries.

Studies developments snd trends in fish
preservation technology, evaluates research results,
proposes suitable methods to be introduced in
fishery industries and makes techriical information
available to governments and industries.

Assists governments in planningfish processing
industries with regard to the handling of raw
material supplies, landing facilities, processing
methods,refrigeration, etc.

- > Assists governments in planning and carrying
out. applied research needed for technological
improvements in industries and for the elaboration
of codes‘ofpractice, regulations, etc.
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Assists governments in planning quality control
and fish inspection programmes and compiles
information on methodology and equipment in
thesefields.

Provides technical advice and information to the
Operations Service in connexion with field
projects ; participates at the request of the Opera-
tions Officer, in co-operation with other
segments of the Organization, in the planning,
formulation, appraisal, implementation, opera-
tional review and final evaluation offield projectd
and programmes. °

Prepares and edits, as required, technical
documentation on fish handling, distribution and
preservation.

Organizes and acts as technical secretary of
worki groups, meetings and conferences,
Maintains liaison on technical matters with
members of the Food Standards Branch of the
FAO/WHOProgramme.
walifications—Essential—University degree in

relahentions which may inclucte chemistry,
biochemistry, bacteriology, food technology.

At least seven years’ experience in research or
otherfields related to fish handling, preservation and
processing technology with practical experience in
handling fish at sea and on shore, processing and
distribution offish and quality assessment.

Very good knowledge of one of the official langu-
ages of the Organization (English, French, Spanish)
with special emphasis, in view of work requirements,
on English as a working language.

Demonstrated ability to write concise and lucid
reports and papers on a wide range of technical
subjects andto edit and review papers for publication.
Ability to organize and develop effective work
procedures; to serve as technical secretary of
working groups, meetings and conferences in the
subject field ; to deal with governmentofficials and
officers working in special fields, to maintain good
relationships with officers of various nationalities in
international agencies, governments and industry.

Experience in planning, organizing and imple-
menting projects in the ‘fields of fish handling,
processing anddistribution.
Emoluments.—Based on US$ equivalents, the

are payable in the curren
on request, partially in the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. “Net salary” is the amount, normally
net of national income tax, payable to the staff
memberless deductions (¢.g.,pension contributions,
health andlife insurance schemes).

Salaryperannum :°

Starting Maximum
(Gross: $15,260) (Gross: $20,490)
Net: $11,682 Net: $15,119

Family allowanceper annum.—(Subjectto eligibility
ofdependency).
goppouse $400; Child $300; Secondary dependent

Post adjustment per annum.-—Variable according
to cost of living and to dependency status. At
present from $680 to $1,302,
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Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel witheligible dependents.every 2 years,
children’s education grant (where applicable).
Method ofapplication—Applications toreachChief,

Recruitment Section, Office of Personnel, FAO, via,
delle Terme di Caracalla, 00100-Rome,Italy, by 10th
April, 1970. Quote VA No. 2060. External
Candidates in writing; with a detailed Personal
History. Internal Candidates on Form Adm, 75.
 

Government Notice No. 459 ;

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE Unitep Nations

Post title and grade.—Economust, P-4.
Post No.—6224-1003.

Type of appointment.—Permanent.

Vacancy announcement No.—2064.
Date issued.—13th February, 1970.
Closing date.—10th April, 1970.

Organizational unit.—General Commodity Ana-
lysis Group, Raw Materials and General Commodity

. Analysis. Service, Commodities and Trade Division.
Location.—Rome.

‘Duties and responsibilities.—Under the direction of
the Group Chief, the incumbentis responsible for
initiating and conducting analysis ofcommodity trade
questions, particularly of regional trade, and super-
vising the work of other staff who may be assigned to
this field. In particular these duties include :

Assembly and analysis of basic information
concerning developments in agricultural trade and
in the organization of trade, especially within
regional or sub-regional schemes, with particular
reference to implications and scope for the expan-
sion of trade in agricultural products amongst
developing countries,

Assistance to secretariats of regional and sub-
regional bodies, both within andoutside the United
Natiéhs, in study, planning or action programmesfor the expansion of trade in specific agricultural
comtiodities,

Co-ordination of and contribution to Divisional
advice and assistance on agricultural commodityaspects of the Organization’s field programmes,such as: diversification programmes, UNDP-
Projects with export-earning or import-saving
aspects, FAO country missions,etc,

Assistance in the pre- and posteproject evalua-
tion of UNDP and other field orajects, withparticular reference to their trade aspects.

Assistance in the formulation of commodity
trade components of national development plansand in the preparations for and conductofnational
training courses or seminars in ‘planning aspectsof commodity analysis, :

Representation of FAO atinter-governmental ortersecretariat_ meetings concerned with com-
modity development and trade matters,
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‘Performs other related duties as assigned.

Qualifications—Essential,—University degree,
prefers ly to, advanced level, in economics or
agricultural economics,
Seven yeara’ progressive and demonstrated expe-

rience in economicaspects of agricultural commodi-
ties, including epecific experience in planning and/or
international trade, including commercial or market-
ing aspects, a

Ve: od know! of one ofthe official langua-
ges oftgoedknowledge(English, French or Spanish)
and a sound working knowledge of one of the other
two. -

Ability topian and conduct projects in commodity
trade. Sound knowledge of developments in regional
integration ‘and trade schemes and of FAO and
United Nations field pro es, Ability to develop
and maintain contacts with governmentofficials and
others working in thesefields and to work in harmony
with colleagues of different nationalities.
Emoluments.—Based on US$ equivalents, the

are payable in the gursency of the Duty Station and,
on request, partially in the currency of the Home
Station, “Gross salary” represents the amount on
which pension contributions and benefits. are
calculated. “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
andlife insurance schemes).

Salary per annum:
Starting Maximum

(Gross: $15,260) (Gross: $20,490) |
Net : $11,682 Net: $15,119

Family allowanceper annum.—(Subject to eligibility
of dependency).
goppouse $400 ; Child$300; Secondary dependent

_ Post adjusiment per annum.—Variable according
to cost ofliving and to dependency status. At present
from $680 to $1,302.

Other benefits.—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
ofhousehold goods or assignment allowance,
installation allowance andrepatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

‘ Method of application.—Applications to reach
Chief, Recruitment Section, ce of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,

ys
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

im, 75,

Government Notice No. 460 .

ANNOUNCEMENT OF VACANCY IN THE
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10th April, 1970. Quote VA No. 2064.”
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_.. Organizational unit.—Adminiatrative Unit, Plant
Production and Protection Division.

Location.—Rome.
Duties and responstbilities.—Assists the Desert

Locust Specialist at HQ in the servicing of the
Inter-regional Desert Locust Control programme:as
well as with projects dealing with other species of the
migratory locust. Hewillassist particularly in such
matters as!

_ liaison with competent services of the Organiza-
tion on matters affecting budget, contributions to.
trust funds, field disbursements and government
counterpart contributions in kind ;

preparing budgets and operational plans;
‘keeping the financial situation in the various
projects under constant review; preparing working
papers for governing bodies on programmes, bud-
gets and finance ; :

reparation of documentation for procurement,
shipment, storage and disposal of equipment and
supplies ;

corresponding on administrative matters with
FAO field personnel, governments and other
agencies ;

recruitment and servicing of HQ and field
. personnels: preparing post descriptions, terms of
reference, briefing letters, travel documents ;

preparation of correspondence with UNDP on
Plans of Expenditure, Regional, Inter-regional and
Country Projects; statistical reports and other
operational data ;

_ negotiation with governments on field opera-
tions, counterpart support, training programmes
and research programmes$

whenever necessary, visiting the. sites of field
projects in Africa and Asiafor administrative and
operational work ;

assisting in the administrative preparations for
technical meetings.

Qualifications—Essential.—University degree with
some ‘specialization in commerce or business
administration.
Three years of professional experience in adminis-

trative work, preferably acquired in more than one
country,
Very good knowledge of English with working

knowledge of French.
Ability to maintain good working relations with

persons ofdifferent nationalities at all levels.

~~ Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions(¢.g., pension contributions,

Foop AND AGRICULTURE ORGANIZATION_____health andlife insurance schemes).
OF THE UNITED NaTIoNns

Post title and grade—ADMINISTRATIVE OFFICER

(Dgszrt Locust), P.2,
Post No.—6190-1046.
Tpye of appointment.—Fixed Term, 18 months.
Vacancy announcement.—No. 2051.

Date issued.—i3th February, 1970.
Closing date-—10th April, 1970.

Salary per annum :
Starting Maximum

(Gross: $9,940) (Gross: $13,360)
Net: $7,955 Net: $10,352

Family allowanceper annum.—(Subject to eligibility
of dependency).

apoure $400; Child $300; Secondary dependent
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Post adjustment per annum.—Variable according
to cost of living and to dependency status. At
present from $468 to $912,

Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointmentand repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application.—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote VA No. 2051.
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

Im. 75.
 

Government Notice No. 461

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title and grade—MANAGEMENT PRAcrices
TRAINING Officer, P-4.

Post No.—4400-12. .

Type of appointment.—Permanent.

Vacancy announcement.—No.. 2063.

Date issued.—~13th February, 1970.

Closing date.—10th April, 1970.

Organizational nnit—Management Information
Systems Unit, Management Services Division.

Location.—Rome.

Duties and responsibilities—Under the general
direction of the Chief, Management Information
Systems and with broad latitude for initiative and
independentaction, the incumbent :

Reviews the needs at different management
levels of the Organization for training in modern
management principles and techniques. Develops
and implements a comprehensive management
development and training programme, including
subjects such as modern management principles,
programme and project planning and control,
programme budgeting, network analysis, quantita-
tive methods for decision-making, use of compu-
ters, productivity analysis, work measurement,
supervisory techniques and human relations in
management.

Develops and administers internal courses,
seminars and workshops in modern management
practices and techniques geared to the specific
requirements in the Organization, to the pro-
gramme and project management syatems in
operation and to the needs of the various manage-

. ment and supervisory levels of the Organization,
using external instructors as well as drawing on
specialists available in the Organization.

Develops course material, visual training aids,
training manuals and management systems process
manuals asrequired, Keeps informed of manage-
ment training courses and seminars offered by
universities, schools and other outside training

OFFICIAL GAZETTE No, 17, Vol. 57

institutions either as resident courses or as tailor-
made in-the-house courses, evaluates their rele-
vance for the Organization’s needs, their quality
and their costs with a view fo using such facilities
whenever economical and practical.

_ Evaluates the impact of the training programme
aswell ag the efficiency and suitability of trainin

methods used. Follows up, on the use in the actua
work situation of the management techniques
faught andtheskills developed as a result of the
training progrimme. | :

Qualifications—Essential—University degree pre-
ferably to the post-graduate level in business. or
public administration, psychology, economics - or
equivalent. Sta Los
"Seven years’ of progressively more responsible
positions in management consultancy. or in teaching
modern management principles, concepts and
techniques,
‘Extensive knowledge of modern management

practices and techniques and of the use of computers.
Extensive knowledge of and erience in the
application of modern concepts and methodsin the
field of teaching. Familiarity with the techniques of
quantitative analysis for management decisions
opekational reseatch, work measurement, productivity
isviprovement and other modern analytic management
“tes iques. Familiarity with the principles’ and
techniques for programme and project planning and
control including programme budgeting and network
analysis, aw

Extensive experience of developing, planning and
conducting courses and seminars in management
practices and techniques. Extensive experience in
the development of teaching material and in the
use of modern audio-visual techniques in training.
Experience in the development of systems and
processing manuals,

Very good knowledge of one of the official lan--
guages (English, French or Spanish) and a working
knowledge of at least one of the other two.

Qualifications—Desirable.-—Ability to approachall
levels of management problems with an imaginative
practical wide-range viewpoint. Initiative and
resourcefulness to work. independently and with a
minimal amountofsupervision. Ability to write clear
and concise reports. Ability to establish and maintain
good working relations at all levels and with staff
members of varying national backgrounds and to
present newly-developed proposals to them in a
clear and convincing manner.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. ‘Gross salary” represents the amount on
which pension contributions and benefits are calcu-
lated, “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes).

Salary per annum ;
Starting Maximum

(Gross: $15,260): (Gross: $20,490):
Net: $11,682 Net: $15,119

Family allowance per annum.—(Subject to eligi-
bility of dependency),

gogpoure $400 ; Child $300; Secondary dependent
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Post adjustment per annum,—Variableaccording to
‘cost of living’andto dependency status. At present
from $680'to $1,302. - my

Other benefits—Subject to specific terms of
appointment ! pension and medical schemes; annual,
sick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation trayel, transport
of household goods. or assignment allowance,
installation allowance and
home Jeaye travel with eligible dependents every 2
years, children’s education grant (where applicable).

_ Method of application.—Applications to reach
Chief, ‘Recruitment Section, Office of Personnel,
FAO,via delle Terme di Caracalla, 00100-Rome,
Italy,by 10th April, 1970. Quote VA No. 2063.

- External Candidates in writing, with a detailed
‘Personal History. Internal Candidates on Form
Adm:75.*: * te :

 

Government Notice No. 462
: . ANNOUNCEMENT OF VACANCY IN THE

Food AND AGRICULTURE ORGANIZATION
oF THE Unitep NaTIONs

‘Post title and grade——ANIMAL HEALTH OFFICER,
(Repropuctive Diseases) P-4.

Post No.—6162-840,

Type ofappointment.—Permanent.
Vacancy-announcement.—No. 2066.

Date issued.—-13th February, 1970.

Closing date-—10th April, 1970.

Organizational unit.—Animal Health Service,
Animal Production and Health Division.
Location.—Rome.
Duties and . responsibilities~Under the general

supervision of the Chief, Animal Health Service, the
incumbentwill be responsiblefor analysing, planning
organizing, conducting and supervising the work
programme of the Animal Production and Health

‘ Division on the Reproductive Diseases of Livestock.
Specifically, the incumbentwill be responsible for: -

Advising Member Governments through per-
sonal visitsend‘ correspondence on all aspects of
the control of reproductive diseases oflivestock,
‘includingthe properpractice ofartificial insemina-
tion techniques. In artificial insemination work,
close collaboration will be maintained with the

i Production and Dairy Service which
carries responsibility for the genetical aspects of
the subject. The incumbent. will also advise on
the reduction of perinatal losses caused bydisease,

. Carrying out.surveys, preparing proposals for
technical assistance programmes under UNDP,
Freedom fr6m Hunger Campaign, ds-in-
Trust programmes and other sources of aid in
developing countries. _

Acting as Secretary to the FAO Panel of
Experts on Livestock Infertility, maintaining the
necessary correspondence, assisting in collection
and dissemination ofinformation material, and
arranging the technical details of the Panel’s
meetings. . mo

Planning, preparing and participating in techni-
cal meetings and training centres, including the
preparation of documentation and reports.

repatriation benefits, -

travel, transport o

' Recruiting, briefing and technical servicing of
field experts, ‘andtechnical servicing of followships.

Preparing publications on the relevant subject
matter.

Performing such other tasks within his field of
competence a8 may be delegated to him by the
Chief, Animal Health Service.
Qualifications—Essential.—University . degree in

‘veterinary science with advanced specialization. in
reproductive diseases. ;

_ Seven years’ professional experience of reproduc-
tivediseases.

Very goodknowledge ofone ofthe official languages
of the. organization (English, French, Spanish) and
good working knowledge of anotherofficial language.

Initiative, high sense of responsibility ; and ability
to plan and organize work, to write clearly and
concisely, to evaluate and co-ordinate work of others
and to maintain good working relations with people
of different nationalities.
Emoluments.—Based on US$ equivalents, they

are ‘payable in the currencyof the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘Net salary” is the amount, normally
net ‘of national income tax, payable to the staff
memberless deductions (¢.g., pension contributions,
health andlife insurance schemes), —

Salary per annum :
Starting Maximum

(Gross : $15,260) (Gross : $20,490)
et: $11,682 Net: $15,119

Family allowance per annum.—(Subject to eligibi-
lity of dependency).

Spouse $400 : Child $300 ; Secondary dependent

Post adjustment per annum,—Variable according
to cost of living and to dependency status, At
present from $680 to $1,302.

Other benefits.—Subject to specific terms of
appointment: pension and medical schemes;
annual, sick and maternity leave. Also, for non-
locally-filled posts, appointment and repatriation

f household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where
applicable),
Method of application.—Applications to reach

Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote AV No. 2066.
-External Candidates in writing, with a detailed

Personal History. Internal Candidates on Form
*

Government Notice No. 463

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

or THE Unirep Nations
Posttitle andgrade.—Commonirty Sprciauist, P-3.
Post No.—-6223-935.

Type of appointment.—Permanent.

Vacancy announcement—No. 2057,
Date issued.—13th February, 1970.
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Closing date.—10th April, 1970,
Organizational unit.—Sugar, Beverages and

Horticultural Crops Service Commodities and Trade
Division. :
Location.—Rome.

Duties and responsibilities——Performs responsible
work on horticultural commodities and especially
wine including the collection, selection, analysis,
interpretation and presentation of economic and
statistical information on the commodity group and
related subjects obtained from a variety of official
and unofficial sources including government quea-
tionnaires, reports and trade information published
and unpublished.

Studies the economic aspects of the production,
trade, prices, consumption and utilization of these
commodities, their market organization, the
financing of production anddistribution, and the
patterns of trade and consumption. ~

Prepares to final stages reports intended for
publication or for use by FAO bodies.

Prepares studies of national policies, production
and price regulation programmes and particularly
of their international effects.

Servicesinter-governmental and expert meetings
andassists in the preparation, conduct and follow-
up of meetings. Represents FAO at inter-govern-
mental and other meetings.

Assists in the development and implementation
of technical assistance projects in the field of work
of the Service. . :

, Performs other related professional duties as —
required

Qualifications—Essential.—University degree in .
the field of economics or agricultural economics.

Five years’ experience in academic and/or profes-
sional work in a field closely related to commodity
analysis.

Very good. knowledge of English and French.

Good knowledge of the economic aspects of
commodities and some understanding .of ‘the agri-
cultural aspects of production and of the technologi-
cal aspects of processing and marketing. ‘Thorough
knowledge of research. methods and of sources of
information ; ability to handle with discrimination
variable and complex material and to present
economic matters, including policy issues, lucidly
and to write for publication. Ability to develop
and maintain working relations with officials and
experts. in governments and other international
organizations, and in trade and professional associa-
tions. Ability to work in harmony with persons
of different nationalities.

Qualifications—Desirable—Working knowledge of
other languages. : .

Emoluments.—Based on US$ equivalents,they are
payable’ in the ‘currency of the Duty Station and,
on request, partially in the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” .is the amount, normally
net of national income tax, payable to the staff
memberless deductions (¢.g., pension contributions,
health and life insurance schemes).
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Salary per annum :
Starting Maximum

(Gross: $12,380) (Gross: $17,180)
Net: $9,666 © ‘Net: $12,967

Family allowanceper annum.—-(Subject to eligibility
of dependency),

ero? $400 ; Child $300; Secondary dependent

Post adjustment per annum,—Variable according
to coat of living and to dependency status. At
present from $568 to $1,146,

Other benefits—Subject to specific terms of
i ension and medical schemes;

annual, sick and maternity leave. Also, for non-
locally-filled posts, appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and’ repatriation
benefits, home leave travel with eligible dependents
ev 3 years, children’s education grant (where
applicable), .

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote VA No, 2057,
Extemal Candidates in writing, with a detailed
Fersonal History. Internal Candidates on Form

Government Notice No. 464

ANNOUNCEMENT OF VACANCY IN THR
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title and gradé.—RgcionaL OFricer (LAND

 

AND WATER DegvELOPMENT), P-4.
Post No.—7132-303,

pe of appointment.—Permanent.
acancy announcement.—No. 2070.

Date issued.—18th Februaty, 1970,
Closing date-—15th April, 1970.

Organizational unit.—Regional Office for Latin
America, . .

Location,—Santiago, Chile.

Duties and responsibilitie.—Under the general
supervisionof the FAO Regional Representative for
Latin America and under the technical guidance of
the Land and Water Development Division, the
incumbent will work.on those FAOactivities in the
Latin American Region which are related to the

elopmant of land and water resources for
ture. The duties will include :

Assist and advise, in co-operation with other
staff members, the governments of the region in
the field of land and water development, especially
(a) water developmentfor agricultural use, irriga-
tion, drainage and land reclamation with emphasis
on small and medium scale irrigation projects,
(6) land development for agricultural use, - soil
resources appraisal and soil and water conservation,
and (c) organizational and institutional aspects in
thesefields.° se

Participate in the promotion of integrated land
and water development projects in co-operation or
in teamwork with other regional or headquarters
specialists and consultants. This will especially
apply to assistance in the formulation of requests
for external assistance such as: UNDP; FFHC,
WFP and IBRD. _
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Assist the Regional Office in co-ordination of
activities in the region, especially:between Member
Governments, international agencies and also
non-governmental organizations and as far as

' matters related to the activities of the Land and
Water Development Division are concerned.

Assemble and review data on all aspects of land
and water development in the Latin America
Region and make this information available to the

_ Regional Office and the Land and Water Develop-
.ment Division.

Qualifications—Essential.—University degree in
agronomyor civil engineering with specialization in
irrigation. .

- Seven years’ experience as a senior officer in
government departments, privdte enterprises or
international organization in the fields noted above,
especially in the field. of water developmentplanning.

Good knowledge in all fields related to land and
water development for‘agriculture, such as soil
science, soil conservation, irrigated agriculture,
irrigation, drainage and land reclamation.

Experience: in. working in Latin American
countries, =.
Very good knowledge of English and Spanish.

Ability to write reports clearly and concisely.
Ability to establish and maintain good working

relations with epecialists of different nationalities.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. ‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes),
S annum :
alarypetar Maximum

’ (Gross: $15,260) (Gross : -$20,490)
Net: $11,682 Net: $15,119

Familyallowanceperannum.—(Subject to eligibility
of dependency). , _

sop $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status. *-

\ Other benefits—Subject to specific terms of
appointment: pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-
filled posts, appointment and repatriation travel,
transport. of ‘household goods or assignment
allowance, installation. allowance and repatriation
benefits, homeleave travel with eligible. dependents
every 2 years, children’s education grant (where
applicable), Lo

.. Method of application—Applications to reach
Chief, Recruitment Section, Officé of Personnel,

- FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 15th April, 1970. Quote VA No. 2070.

External Candidates in writing, with a detailed |
Personal History, Internal Carididates on Form
Adm. 75.

Government Notice No, 465

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Untrep NaTIons ,

Post title and goods.—Snrepina Officer, P-2,
Post No.--680-214,
Type ofappointment.—Permanent.
Vacancy announcement.—No. 2085.

Date issued.—26th February, 1970.

Closing date,—23rd April, 1970,
Organizational unit-——Transport Branch, Resour-

ces Management Division, World Food Programme.
Location.—Rome.

Duties and responsibilities.—Assists Chief, Liner
Section in all aspects associated with the transporta-
tion of WFP commodities including duties related
to superintendence.

Undertakes necessary planning and consolidation
of shipments to ensure highest possible economic
efficiency in procurement of freight for ocean as
well as overland transport. :
_ Issues shipping instruction to donor country —
involved permitting cif. delivery in accordance
with therequirements of the recipients as regards
commodity, quantity, packing, marking and time of
delivery.
Appoints whenever necessary forwarding agents

and/or superintendents to protect the interest of
WEP atport of loading and at point of delivery and
issues required instructions to them indicating the
duties to be performed. .

Selects mode of ocean and/or overland transport.
Ensures that proper and relevant documentation
such as Bills of Lading, health certificates, consular
invoices and superintendence reports are issued
and made available in time to all parties concerned.

Ascertains that superintendents employed by the’
Programme verify the condition and the quantity |
of the consignment on delivery to the recipient
government and that necessary measures be taken
to safeguard the Programme’s interest in lod;
claims. against carriers for damage and/or
occurring dueto negligence.

Investigates and endorses that charges connected
with the purchase of services relating to transport
andsuperintendence are in accordance with agreed
rates/terms. Raises Commitment Requeste, Lettera
of Credit and issues relevant Payment Vouchers.

Controls carriers’ performance and ensures
follow-up action is taken relating to the transport
activities which includes proper cost control on
ocean and overland freights, agency fees, storage
and transfer costs, taxes and dues.

Maintains adequate records andstatistical material
as required. ' .

Supervises the work to be performed by the
Shipping Clerks, .
Performs other duties as required.

Qualifications—Essential.—University degree.

Three years’ commercial experience at the profes-
sional level within maritime transport.

Very knowledge of one of the official langu-
ages of the Organization (English, French or Spanish).

Oss
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Ability to work in harmony with people of other
nati .ionalities.

Qualifications—Desirable-—Very good knowledge
of English. Working knowledge of French and
Spanish. Practical experience within liner operations’ .
as well as within the forwarding field.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, —
on request, partially in-the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member _
less deductions (e.g., pension contributions, health
and life insurance schemes).

Salaryper annum :

Starting Maximum

(Gross: $9,940) (Gross : $13,360)
Net: $7,955 Net: $10,352

Family allowanceper annum.—(Subjectto eligibility
ofdependency).

{Spouse $400; Child $300 ; Secondary dependent
$200.
Post adjustment per annum.—Variable according

' to cost of living and to dependency status.
At present from $468 to $912. :

Other benefits—Subject to specific terms of
appointment: pension and medical schemes;
annual, sick and maternity leave. Also, for non-
locally-filled posts, appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travelwith eligible dependents
every 2 years, children’s education grant (where
applicable).

Method of applicationApplications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy; by 23rd April, 1970. Quote VA No. 2085.
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

 

Government Notice No. 466

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

' OF THE Unrrep Narions

Post title and grade.—FeiLowsnies OFFicer P-2,
Post No.—4224-763.

Type of appointment-—Permanent.
Vacancy announcement.—No. 2076.

Date issued.—23rd February, 1970.

Closing date-—20th April, 1970. :

Organizational unit—Fellowships section, Fellow-
ships and Training Branch, Personnel Division.

Location.—Rome.

Duties and responsibilities—Under the supervision
of the Chief, Fellowships Section :

Is responsible for handling the fellowship pro-
gramme of one of the Regions. ;

_ OFFICIAL GAZETTE No.17, Vol. 57

-Negotiates and corresponds with UNDP
Resident Representatives, FAO Country Repre-~
sentatives, FAO Project Managers and Govern-
ment bodies (such as the British Council,
NEBUTA,ASTEF, etc.) on fellowship . pro-
gramme matters and takes full responsibility for
preparing and awarding fellowships, in consultation
with the technical divisions.. Reviews applications,

- Prepares ‘awards, corresponds with Goverriments
and training institutes, briefs experts on fellowship
matters, prepares statements and reports on the
fellows, and supervises payment and ‘travel
arrangements, . a ss

Followscloselythe studies of fellows and. their .
subsequent progress on return to their. home
country through monthly and follow-up reports.

Participates in meetings on fellowship matters
with. technicaldivisions and/or representatives of
other bodiesto ensure the carrying out of fellow-
ship policies and procedures. a

Prepares statements, reports, evaluation of
statistical data or surveys and follow-up actions
by region or country: Contributes to the smooth
running ‘and implémentationof existing FAO
training programmes and the organization of new
pro; es through the evaluation of present
methods and the submission of new proposals.

Performs other professional dutiesas assigned. ‘-
(Qualifications-—Essential.——University . degree in

social sciences or education subjects,

‘Three years professional experience of a pro-
gressively responsible nature in fellowship admi-
nistration, international relations or other related
social science field. _ oo os -

Very good knowledge of one of the official
languages of the Organization (English, French or
Spanish), -

A clear, analytical mind and the ability to. write
concisely. Preferably thorough knowledgeof the
Organization’s fellowship procedures or ability to
acquire it quickly; ability to. organize the
work independently and to apply initiative and
independent judgement. Ability to maintain good
working relationships with staff members of different
nationalities; . : oe,

Qualifications—Desirable-—Knowledge of FAO
procedures regarding fellowships awards as well as
general knowledge of educational and training
pyoblems would be valuable. Knowledge of another

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension. contributions .and benefits’ - are
calculated. ‘‘Net salary”’ is the amount, normally net
of national income: tax, payable to the staff member
less deductions (¢.g., pension contributions, health
and life insurance schemes). .

Salaryper annum :
tarting ._ Maximum

_. (Gross: $9,940) (Gross: $13,360)
| Net: $7,955 Net: $10,352.

Family allowanceper annum.—(Subject to eligibility
ofdependency).
gang $400 - Child $300; Secondary dependent
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: Post adjustment.per annum.—Variable according to
cost: of.living:and to.dependency status. At present
from $468 to $912.

Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and-maternity leave. Also, fornon-locally-filled
posts;.appointmentandrepatriation travel, transport
of household goods’or assignment allowance, instal-
lation allowance and repatriation benefits, home
‘leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).
*Methed- of application—Applications to reach

Chief, Recruitment Section, Office of Personnel,
“FAO, ‘via delle"Terme ‘di Caracalla, .00100-Rome,
:Italy, by 20th April, 1970. Quote VA No. 2076.
External Candidates in writing, with.a detailed
.Fersonal History. Internal Candidates on Form

Im. 75. :

‘GovernmentNotice No. 467

-ANNOUNCEMENT-OF VACANCY IN THE
Foop anp AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

Post title andgrade.—'Tecunicat Orricrr, P-3.

Post No.—6173-257.

‘Typeofappotntment.—Permanent..
Vacancyannouncement.—No. 2082.

: Date tssued.—24th February, 1970.

’ Glosing date.—-21st April, ‘1970.

Organizational unit.—Production, Economics and
Farm Management Service, Agricultural Services
Division.
Location——-Rome. .

Duties and responsibilities—Under the supervision
of the Chief, ‘Production Economics and Farm

. Management. Service, the incumbent will act as
Liaison Officer between the AGS Division and the
World Food Programme (WFP) with respect to all
projects which have a bearing on the work of the
AGS Division:-whether these projects are in the
formulation or operation stages. More particularly,
he will :

’ maintain close contact with Project Operations
Officers‘and technical staff backstopping UNDP,

. FFHC, IBRD, IBD andother related programmes,
in order to ensure that maximum use is made of
available WFP resources in programmes and
projects under Divisional supervision;
-prepare:and disseminate information on possi-

“bilities:ofintegrating .\WFP assistance into on-
goingand future projectsof-differenttypes ;_

vassistin the-formulation ofrequestsfor assistance
from «WEP: for projects involving Agricultural
Services: Division: areas: of responsibility, through
travel un by th

 

e incumbent or other staff
under his guidance and with his assistance ; .

‘review and. appraise submissions to the: WFP
sent to the AGSDivision for technical scrutiny;

undertake. travel to review, project progress, as
requested by the . Director of .the Operations; .
Service 3; ,

assist -in intermediate and final evaluation of
projects for the WFP and provide assistance,
where necessary, in the preparation of progress
andfinal reports;

undertake other duties as requested by the
Senior Officers ofthe Division.
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Qualifications—Essential.—University degree in
agriculture, with specializationin-one or more:of the
following fields: agricultural engineering, food
technology or production economics,

Atleast five years’ experience in development work
and technical assistance for the agricultural sector of
developing countries.

Very good knowledge of:-one of the official langu-
ages of FAO (English, French or Spanish) and
working knowledge ofthe other two.

Ability to write clearly and concisely, and to
analyse studiesor reports with a view to determining
if they can: benefit from or are suitable for“WFP
assistance.

Sound judgement andability to work in harmony
with. colleagues and.-government technicians’ and
authorities at all levels and of various nationalities.

Qualifications—Desirable-—Basic -knowledge of
nutrition problemsarid of quantitative characteristics
ofvarious food staples,

Emoluments.—Based on US$ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. ‘Gross salary’’ represents ‘the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally
net of national income tax, payable: to the ‘staff
member.less deductions (e.g.; pension contributions,
health and.life insurance schemes).

-—_Salary per annum :
Starting Maximum

(Gross: $12,380) (Gross: $17,180)
Net: $9,666 Net: $12,967

Family allowanceper annum.—(Subjectto eligibility
ofdependency),

gonpouse $400; Child $300 ; Secondary dependent.

Post adjustment per annum.—vVariable according
to cost of living and to dependency status. At
present from $568 to$1,146.

Other benefits-—Subject to - specific terms of
_appointment: pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignmentallowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents:every 2 years,
children’s education grant(where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office’ of ‘Personnel,
FAO, via ‘delle ‘Terme di Caracalla, ‘00100-Rome,
Italy, by 21st April, 1970. Quote VA No. 2082.
External Candidates in writing, with a detailed
Personal History. Internal Candidates- on Form

Government Notice No. 468

ANNOUNCEMENT OF VACANCY IN THE
Foop anpD AGRICULTURE.ORGANIZATION

OF THE Unirep NaTIons

 

Posttitle and grade.—EconomisT,P-3,

Post No,—6224-843.
Type of appointment.—Fixed"Term Two Years.

Vacancy announcement No.—2084.
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Date issued.—26th February, 1970.
Closing date.—9th April, 1970.

Organizational unit.—Raw Materials and General
Commodity Analysis Service, Commodities and
Trade Division.

Location.—_Rome.

Duties .and responsibilitiesUnder the general
direction of a Senior Economist of the Raw Materials
and General Commodity Analysis Service, the
incumbent undertakes responsible work in the field
of national and international agricultural commodity
policies. In particular his duties will include :

Study of the economic and other factors
affecting national and international policies for
agricultural commodities, and evaluation of
proposed and actual policies,

Analysis of national and international policies
bearing on the supply, demand and prices of
agricultural commodities, and on economic deve-
lopment problems in general; and analysis of
current thinking in agricultural commodity policy
matters.

Assistance in the preparation and editing of
studies and other papers on commodity policy
matters for publication, or for use by FAO and
‘United Nations bodies.

Assistance in the preparation, conduct and
servicing of inter-governmental meetings, and any
relevant follow-up action.

Attendance at other meetings as required.

Development and maintenanceof close contacts ©
with appropriate officials ofMember Governments,
international agencies, and other bodies engaged
in the general field of commodity policy work.

Otherrelated professional duties as assigned,

Qualifications—Essential—University degree in
economics.

Five years’ demonstrated experienceinprofessional
or academic work in the field of agricultural. econo-
mics, with particular reference to international policy
matters. Ability to initiate and conduct advanced
research on international policy matters, to draft with
good judgement and to write clearly and concisely
for publication.

Very good knowledge of one of the working
languages of the Organization (English, Spanish or
French). .

Ability to develop and maintain working relations
with officials of governments, other international
organizations and related bodies. Ability to work in
harmony with persons of different nationalities. -:

Qualifications—Desirable.—Working knowledge of
other languages. Experience in international com-
‘modity policy work and familiarity with the pro-
grammes of FAO, United ‘Nations and other agencies
in the commodity field.

Experience in the functioning of inter-govern-
mental committees and related bodies.

Emoluments—Based on US$ equivalents, they
‘are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘Net salary” is the amount, normally net
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of national-income tax, payable to the staff member
less deductions (e.g., pension contributions, health
andlife insurance schemes).

*

Salary per annum.
Starting Maximum

(Gross: $12,380) (Gross: $17,180)
. Net: $9,666 Net: $12,967

Family allowanceper annum.—(Subjectto eligibility
of dependency).
gop’ $400 ; Child $300 ; Secondary dependent

Post adjustment per annum-—Variable according
to cost ofliving and to dependencystatus. At present
from $568 to $1,146,

Other benefits—Subject to specific terms; of
appointment : pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance andrepatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable)

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 9th April, 1970. Quote VA No. 2084.
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form
Adm. 75.

Government Notice No. 469

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE UNITED NATIONS

 

Post title andgrade-—Project OPERATIONS OFFICER,

Post No.—6411-1091.

Type of appointment.—Permanent.

Vacancy announcement.—No. 2074.

Date issued.—20th February, 1970.

Closing date-—17th April, 1970.

Organizational unit,—-Operations Service, Forestry
Department.

Location.—Rome.

Duties and responsibilities—Under thegeneral
supervision of the Director, Operations Service,
Forestry Department, the incumbent will assist in
the day-to-day operation of a certain numberoffield
projects for which the Departmentis responsible. In
particular, the incumbent will : .

Assist in handling correspondence between
FAO Headquarters and (a) the field projects;
(5) the government authorities ; (c) the relevant
authorities who are funding the project.

. Assistin the co-ordination ofall technical matters
arising during the course of the project.

Assist in ensuring timely initiation ofrecruitment
offield personnel, and in keeping further develop-
ments of the staffing situation of field projects
under constant review.

. Assist in the preparation of plans of operation
and. subsequent amendments and adjustment
advices,
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Assist in ensuring timely purchase bythe rele-
vant unit of equipment needed by field projects.

Assistin co-ordination ofall activities relating to
fellowships granted _ tO government counterpart
employees under assigned projects.

'. Performs other duties as required includingduty
travel. ‘

Qualifications—Essential—University degree in
the field of forestry or engineering with experience of
forestry and/or forest industries. ©

Verygoodknowledgeofone ofthe official languages
of the Organization (English, French, Spanish) and
working knowledge of another.

Ability to plan, organize, and co-ordinate work, to
write clearly and concisely ; to establish and maintain
good and effective working relations with people of
different cultural background and nationalities.

Qualifications—Desirable-—Acquaintance with the
technical assistance activities of international or
national bodies. Working knowledge of the other
two officiallanguages of the Organization.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary’? is the amount, normally
net of national income tax, payable to the staff
memberless deductions (e.g., pension contributions,
health andlife insurance schemes).

Salary per annum :
Starting Maximum

(Gross : $7,600) (Gross : $10,390)
Net: $6,200 Net: $8,273

Family allowanceper annum.—(Subjectto eligibility
of dependency). <

gonpouse $400 ; Child $300; Secondary dependent

Post adjustment per annum.—vVariable according
to cost of‘living and to dependency status. At
present from $368 to $732. .

Other benefits—Subject to specific terms of
appointment : pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment andrepatriation travel, transport
of household goods or assignment allowance,instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).
Method of application—Applications to reach

Chief, Recruitment. Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 17th April, 1970.. Quote VA No. 2074.

External Candidates in writing, with a detailed
Pesaonel History. Internal Candidates on Form

 

Government Notice No. 470 .

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

OF THE Unirep NATIONS

Post title andgrade—TecHNicaL Orricer (ANIMAL
PRODUCTION AND Heat), P-4. — .
Post No.—6120-1315.

Type ofappointment.—Permanent.
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- Vacancy announcemeni.——No, 2080.
Date issued—23rd February, 1970.
Closing date.—20th April, 1970.

Organizational unit—Joint FAO/IAEA Division
ofAtomic Energyin Food and Agriculture.

Location.—Vienna. /

Duties and responsibilities—Working within the
overall policy guidance ofthe Director ofthe Division
and under the general supervision and broad
directives of the latter, is responsible for assisting in
the planning and execution of the inter-agency
programme on isotopes and radiation in agriculture
with special reference to animal sciences :

advising Member Governments of both FAO
and IAEA on the possible applications of isotope
techniques in animal health, nutrition and
physiology ;

participating in and/or supervising the organiza-
tion and conduct of appropriate meetings, seminars
and training courses ;

assembling and reviewing information on
current developments in thisfield ;

assisting in the recruitment, briefing and
supervision of technical assistance experts, pro-
viding them with current information, advising
them on equipment and supplies, and evaluating
their reports ;

helping to guide and assist in the research
contract programmerelated to his speciality ;

preparing andediting publications and collating .
information in the above fields;

undertaking such other duties as maybe required
by the Director of the Joint FAO/IAEA Division
ofAtomic Energy in Food and Agriculture.

Qualifications—Essential.—University degree in
agriculture (with a bearing on animal sciences) or
veterinary medicine,

_ Seven years of professional experience including
several years of progressively responsible work in

i health, nutrition and physiology, including
post-graduate research in any of these fields, prefer-
ably supplemented by experience in the general
agronomic field and with some administrative
experience,Qualified experience in application of
isotopes and radiation techniques in the animal
sciences.

Very good knowledgeof oneof the official langu-
ages of the Organization (English, French, Spanish).

Ability to plan and organize programmes and
projects to advise and assist in the organization and
conduct of technical meetings or traming courses ;
to write clearly and concisely ; to edit and review
reports and studies; to maintain good working
relationships with staff members of different
nationalities, _

Qualifications—Desirable-—Working knowledge of
other Janguages of the Organization. Experience of
work in this particular field in developingareas,

Emoluments.—Based on US$ equivalents, they
’ are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. ‘‘Gross salary”? represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally
net of national income tax, payable to the staff
memberless deductions (e.g., pension contributions,
health andlife insurance schemes).
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Salary per annum:
Starting Maximum

(Gross: $15,260) (Gross: $20,490)
Net: $11,682 - Net: $15,199

Family allowanceper annum:—(Subjectto eligibility
of dependency). :

spo $400 ; Child $300; Secondary dependent

Post adjustment. per annum.——Variable according.
to cost of living.and. to dependency status. At:
presentfrom $340 to $651.

Other benefits—Subject to‘ specific terms of
appointment: pension and medical schemes; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave-travel. with eligible dependents every 2 years,
children’s education grant (where applicable):

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, ‘00100-Rome,
Italy, by 20th April, 1970. Quote VA ‘No. 2080.
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form
Adm, 75.

 

Government Notice No, 471

ANNOUNCEMENT .OF VACANCY IN THE

Foop AND. AGRICULTURE ORGANIZATION

OF THE: UNITED NAaTIons

. Post title and grade-—TecHNicAL OFFICER (FERTI-
LIZER Use), P-1. |

Post No.—6183-1318.

Type of appointment.—Fixed Term 12 months.

Vacancy announcement.—No. 2081.

Date issued.—24th February, 1970.

Closing date.—21st April, 1970.

Organizational unit.—Soil Resources, Develop-
ment and Conservation Service, Land and Water |
Development Programme.

Location.—Rome.
Duties and responsibilities——Under the general

supervision of the Chief, Soil Resources, Develop-
ment and Conservation Service, and the direct
supervision of the Project Manager, FFHC Fertilizer
Programme, the incumbent will assist in servicing
the Programmeandin particular:

Establish and develop a follow-up system for
all operational requirements of the FFHC Fertili-
zer Programme (operating in 24 countries) in
order to ensure timely implementation of Head-
quarters’ procedures for the servicing of the
Programme. -

Prepare documents and publications describing
the work and scope of the Fertilizer Programme.

Assist in. the preparation and servicing of —
meetings of the Fertilizer Industry AdvisoryCom-
mittee and Donor Government representatives at
Headquarters and collate information therefrom
for summary reports.

Handle correspondence with field personnel on
technical and administrative matters-and: assemble
background. information for submission. of recom-
mendations to the Project Manager of the FFHC
Fertilizer Programme,

Co-ordinate the use of equipment in the- field
andinitiate and follow up the purchase of-equip-
ment and supplies for the. Programme; in. this
connexion maintains all necessary. contacts with
other units in the Organization.

Carryout other duties related tothe Fertilizer
Programmeas assigned.

Qualifications—Essential—University degree in
agronomyor equivalent preferably with specialization
in soil fertility. _
One year’s experience in agricultural development —

programming or equivalent.

Excellent knowledge ‘of English, with -a working:
knowledge. of French and/or Spanish,

Ability to establish and maintain good working
relationships with staff members of different nationa-
lities. Tact, discretion. .

Qualifications—Desirable-—Two years’ recent
practical experience. in soil fertility: extension:or -
research which include field trials and demonstrations
of fertilizer use. Thorough knowledge:of fertilizer:
materials ; ability to write reports and correspondence-
clearly and concisely.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and,. on
request, partially in the currency. of the. Home
Station. ‘‘Gross salary’? represents the amount on
which pension contributionsand benefits are calcu-
lated. “Net salary” is the amount, normally-net‘of:
national incometax, payable to the staff member. less
deductions (e.g., pension contributions, health and.
life insurance schemes).

Salary per annum :
Starting Maximum

(Gross: $7,600) (Gross: $10,390)
Net: $6,200 Net: $8,273 .

Family allowance per annum.—(Subject to eligi-
bility of dependency).

soopouse $400: Child $300 : Secondary dependent

Post adjustment per annum.—Variable according:to
cost..of living and to dependency status. At present
from $368 to $732. .

Other benefits—Subject to specific. terms of
appointment: pension and medical schemes ; annual,
sick and maternity leave. Also, for non-Idcally-filled
posts, appointment: and repatriation travel,’ transport
of household goods or assignment allowance;
installation allowance andrepatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable). ,

Method df application.—Applications to. reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 21st April, 1970. Quote VA-No. 2081.
External Candidates in writing, with:ea detailed
Personal History. Internal Candidates on Form
Adm. 75.
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Government Notice.No. 472 ‘

‘ANNOUNCEMENT OF VACANCY IN THE
Foop aNpD AGRICULTURE. ORGANIZATION

oF-rHe: Unirep. Nations-

Post title and grade.—STATISTICIAN, Pp-2.

Post No.—6233-1000.

Type of:appointment.:—Permanent.

Vacancy annountement—No. 2087.

Date issued.—2nd March; 1970.

Closing date.—27th:April, 1970.

Organizational unit.—Statistical Analysis Service,
Statistics Division.

' Location——Rome.

Duties and. responsibilities—Under the- general
supervision: of the Senior Officer, Social Statistics,
and. in. collaboration with other units of the
Organization, particularly Nutrition and“ Commo-
dities Divisions and with other international agencies
andvorganizations-concerned, the incumbent assists
in the development of the statistical aspects of
FAOQ’s. work: programme on food consumption
surveys. Specifically : .,

Assists in the formulation, promotion and
implementation of world programme. for food
consumption surveys. This includes assistance in
consultation with governmentofficials, preparation
of regional ‘meetings, conferences and. traini
activities and provision of technical advice for the
formulation of action projects and ‘to field staff on
the subject matter. ;

Assists. in .advising, and .testing, methods and
techniques for the planning and conduct of food
_consumptionsurveys.

Is responsible for the:compilation;. analysis-and. ..
publication on a regular basis of food: consumption
survey results and: comparative- studies of . the
methodology employed: leading.to the preparation:
(jointly with the Statistical Methodology Group)
of a manual on the methodology of food consump-
tionsurveys.

Maintainsliaison withusers of food consumption
survey data inside and outside the Organization
with regard to their requirements and with the
scope of‘providing maximum.possible services.

Assists in co-ordinating FAO’s programme for
household.- food:‘ consumption. surveys: with the
United Nations Programme for General Household
Surveys, the ILO Programme for Family Living
Surveys; etc.

Qualifications—Essential—University degree in
statistics with specialization in. economic. and
nutritional applications or in economics with
adequate training in: planning and designing of
surveys, i

Three years’ research experience in social statistics
including methodology of food. consumption and
household budgetary surveys and analysis of food
consumption data for economic and nutritional
purposes.

* Very: goodknowledge of: one of. the- official
languages of FAO. (English,. French or Spanish) and
working knowledge ofotherlanguages.
'~- Ability. to.-write for-.publication and to-present
statistical material. lucidly and effectively: . Good
judgement. Imaginative thinking. Ability to carry
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through research .work: Ability. to establish and
maintain good.workingrelations; with staff:menithers
of. different nationalities.: .

Qualifications-—Desirable—Experienice: with-inter-
national work:in the field of household ‘surveys: and
in the. analysis: of-results therefrom:

Emoluments.—Based on US$ equivalents, they
arepayable. in-the currency of the:Duty Station and,
on request, partially in the currency: of. the. Home
Station, “Gross salary” represents the.amount:.on
-which . pension.: contributions. and. benefits are
calculated. “‘Net salary’’ is the amount, normally net
of national income.-tax,; payable to the staff! member
less deductions. (e.g. pension: contributions, health
and life insurance schemes), . :

Salary per annum :

Starting Maximum:
(Gross: $9,940} (Gross: $13,360)
“Net: $7,955 Net: $0,252

Familyallowanceper annum.—(Subjectto eligibility
of dependency).

g3apone$400 Child $300; Secondary dependent

Post adjustment per annum.—Variable according.to
cost of living and to dependency status. At present
from $468 to $912.

Other benefits~—Subject to. specific- terms: of
appointment: pension and medical schemes ;
annual,- sick and maternity leave. Also, for-non-
locally-flled posts, appointmentand repatriation
travel, transport of -househbld ‘goods or assignment
alldwance; installation allowance and_ repatriation
benefits, home leavetravel witheligible dependents
every 2° years; children’s education grant: (where
applicable.)

Method. of application—Applications. to reach
Chief, Recruitment. Section, Office. o£: Personnel,
FAO, via delle Terme.di Caracalla; 00100-Reme,
Italy, by 27th April, 1970: Qrnote VA Nox 2087.

External -Candidates: in writing, with a detailed
Personal History. Internal Candidates. on:Form
Adm. 75,

Government NoticeNov473 .
ANNOUNCEMENT OF VACANCY IN THE

Foop AND AGRICULTURE ORGANIZATION -

OF THE Untrep Nations
Post title and-grade.—AREA SERVICE:OFFICER; P-4.
Past No.—2244-303..
Type ofappointment—Permanent.

Vacancy announcement.—No. 2078.
Date issued.—23rdFebruary, 1970,
Closingdate.—20thApril, 1970.
Organizational unit.—Latin America Service, Area

Service Division. :

Location.—Rome. .
Duties and responsibilities-—Under the general

direction: ofthe Chief, Latir:i America Area Service,
the incumbent-will ‘be responsible for the discharge
of duties relating, to planning: and formulation of:
development’ programmes in selécted‘.countries in
the Latin America Region. Ts this-end‘he will
ensure’ close contact: between the Atea Service.
Division and technical divisions: at FAO, with.
outposted ‘Sérvices, and ‘with the UNDPsecretariat,
Specificallyhis duties arees follows: :
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Maintains and analyses general up-to-date
information on the national plans in selected.
countries for the development of agriculture,
agricultural institutions and services, the country’s
capacity for absorbing development assistance,
and the sources of developmentassistance available
to a country;

Takes a leading responsibility for the appraisal
of project requests and in project formulation,
In this connexion he will consult with appropriate
Divisions and other sources regarding the technical
‘and economic aspects of a project proposal and
with field staff, especially the Senior Agricultural
Adviser/FAO Country Representative, with regard
to the need and validity of a project within the
country development plan and the ability of a
country to support and carry out the project. This
formulation will be based on a network analysis,
whenever practical, to ensure a realistic scheduling
ofthe project components ;

Organises and when required participates in
preparatory missions ofall types, co-ordinates the
necessary assistance from other segments of. the
Organization, and ensures that all elements
pertaining to this preparation, for example,
budgetary coverage, UNDP approval, drafting of
terms of reference, briefing and debriefing of
missions ; are correctly handled;

With a view to acquainting himself with local
operating conditions, corresponds and consults.
with regional representatives, senior agricultural
advisers, FAO country representatives, UNDP
resident representatives, and other appropriate
bodies, on substantial and logistical aspects of the
formulation ;

Follows up as appropriate all requests submitted .
by governments and divisions in the UNDP:
sector, including the preparation by operating

. divisions of the first draft of Plans
for projects approved by UNDPor other donor
organizations/countries. Maintains a watching
brief on operational projects and assists Technical
Divisions in resolving problems and difficulties:
encountered in these operations. Renders support.
services to field personnel and representatives in
the countries of the Region, includingthe briefing
‘of officers concerned with the preparation of new
requests ;

Liaises with the Regional Representative and
co-ordinates at Headquarters on matters relating
to preparations for, and organization and manage-
ment of, regional conferences, etc, ;

Keeps records as relevant of new requests,
preparatory missions and thelike ;

Carries out any other related duties which may
whe entrusted to him.
Qualifications—Essential.—University degree in

agriculture, economics orrelatedfields.

Seven years’ professional experience in technical
operations in the field projects and of technical
programming; ability to analyse problems of
developmentpl: and to outline them with a
view to clearly establish the appropriate course of
action up to the point of project implementation.
Ability to negotiate tactfully, and to participate in
{or chair) meetings on subjects of general interest.
Very good knowledge of Spanish and English.
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Qualifications—Destrable.—Previous experience
with programmes and working methods of the
Organization, particularly with appraisal and formula-
tion ofUNDP/SFtypeprojects. Aworkingknowledge
ofnetwork analysis techniques as applied to integrated
type projects.

Emoluments.—-Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the -Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes),

Salaryper annum :
Starting Maximum

(Gross: $15,260) (Gross: $20,490)
Net: $11,682 - Net: $15,119.

Family allowanceper annum.—(Subjectto eligibility
ofdependency).

snp $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status.
At present from $680 to $1,302.

Other benefits:—-Subject to specific terms of
appointment: pension and medical schemes ;.annual,
sick and ity leave. Also, for non-locally-
filled posts, appointment and repatriation travel,
transport ofhouseholdgoodsorassignmentallowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, children’s education grant (where applicable).

Method ofapplication.—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO,via delle Terme di Caracalla, 00100-Rome,
italy, by 20th April, 1970 Quote: VA No. 2078.

e
I
-External Candidates in writing, with a detailed

* Personal History. Internal Candidates on FormAdm.

 

Government Notice No. 474

: ANNOUNCEMENT OF. VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE UNITED Nations
Post title andgrade—Rezports Orricer, P-4.
Post No. 2240-0020. .

Type of appointment.=-Fixed Term Three years,
Vacancy announcement No.—2077.
Date issued.—23rd February, 1970.

Closing date.—20th April, 1970.

Organizational unit—Reports Unit, Area Services
Division.

Location,—Rome.

Duties and_ responsibilities—Under the general
supervision of the Chief, Reports Unit, the incum-
bent will be responsible for the development and
implementation of the Organization’s procedures
and policies for reporting on the field projects
assigned to him ; this will include:

Ensuring that reporting requirements are
‘adequately reflected in project Plans of Operation
and budgets, -
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Establishing ‘and following up schedules forall
stages of .project reporting, from briefing of
personnel to distribution of printed reports,
working in close collaboration with the operating
units and the Publications Division.

Assisting operating units in determining the
readership a report is aimed at, the type of report

. to be produced,the organization of the report and
the languageeditions required.

‘Supervising the work of personnel employed as
‘writers and editors on specific reports.

Reviewing draft reports in English in respect of
content, style and presentation and rewriting or_
editing available material if required.

- . Ensuring early and close collaboration with the .
Publications Division on all processing aspects,
including translation, maps, graphs, photographs
and art work. ,

Undertaking brief field assignments to assist
Project Managers and other field staff in the.
planning and drafting of reports.

Assisting in the preparation of other types. of
report, as required.

Performing related duties, as required.

Qualifications—Essential,—University degree,
either in agriculture, science or economics, or in
languages, preferably with some additional training
in the abovefields. -

Seven years’ experience. in responsible positions
concerned with writing and editing books or reports,
preferably on technical subjects and related to
technical assistance in the developing countries.
Very good knowledge of English, working. know-

ledge of French or Spanish. .

Analytical mindwith ability to plan, write concisely
and edit technical material: Maturity and indepen-
dence of judgement. Good knowledge of conditions
in developing countries. Ability to establish and
maintain good working relationships with staff
members of different nationalities.

-. Qualifications—Desirable.—Familiarity with United
Nations and¥FAO’sfdevelopment programmes. Some
experience of public relations or journalism. Know-

- Jedgeof the other working languages of the Organiza-
tion. Knowledge of other languages.

Enoluments.—Based_ on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency ofthe HomeStation.
“Gross salary” represents the amount on which
pension contributions and benefits are calculated.
“Net salary” is the amount, normally net of national
income tax, payable to the staff member less deduc-
tions (e.g., pension contributions, health and life
insurance schemes).
Salary per annum :

Starting Maximum
(Gross: $15,260) (Gross: $20,490)
Net: $11,682 Net: $15,119

of dependency). .
2$400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status. At present
from $680 to $1,302.

Other benefits.—-Subject to specific terms of
. appointment: pension and medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled

Family allowance per annum.—(Subjectto egibility

OFFICIAL GAZETTE 423

posts, appointment andrepatriation travel, transport
of househgld- goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel witheligible dependents every 2 years,
children’s education grant (where applicable).

Method of application.--Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
by 20th April, 1970. Quote VA No. 2077, External
Candidates in writing, with a detailed Personal
History. Internal Candidates on Form Adm. 75.
 

Government Notice No. 475

ANNOUNCEMENT OF VACANGY IN THE
Foop AND AGRICULTURE ORGANIZATION

oF THE Unirep Nations

Post title and grade—TECHNICAL OFFICER (INsEcr
ERADICATION AND Psst CONTROL), P-4.

Post No.—6120-1035.,

Type of appointment.—Permanent.

Vacancy announcement.—No. 2079.

Date issued.—23rd February, 1970.

Closing date.—20th April, 1970.

Organizational unit.—Joint FAO/IAEA Division
of Atomic Energy in Food and Agriculture.

Location.—Vienna.

Duties and responsibilities—Working within the
overall policy guidance of the Director of the Joint
FAO/IAEA Division and under the general super-
vision and broad directives of the latter and of the
head of the Section, the incumbentis responsible for
assisting in the planning and execution of theinter-
Agency programme on isotopes and radiation in
agriculture (entomology), with special emphasis on
the Sterile Insect Technique as a means of control or
eradication of noxious insects and other pests.
Specifically, his responsibilities are:

advise Member Governments of both FAO and
IAEAonthe possible applications of isotopes and
radiation techniques against pests of crops and
livestock ;

participate in and/or supervise and plan panels
symposia, and training courses, as well as editing
papers or reports on these activities ;

technical supervision of co-ordinated research
programmes and evaluate contractor reports ;

assist in the recruitment, briefing and super-
vision of EPTA and Special Fund experts,
provide them with current information and advise
them on equipment and supplies and evaluate
their field reports;

technical evaluations of candidates applying for
fellowships;

undertakefield trips to help in detailed planning
of experiments, to lecture and give seminars,
and provide direct advisory services to Member
States on isotopes and radiation in entomology ;

provide technical guidance and assistance to the
laboratory programme ;

assist the Head of Section in general admini-
strative work;

undertake such other duties as may be required
by the Director of the Joint FAO/IAEA Division
or the Head of the Section.
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Qualifications—Lssential—University degree in
entomology or a ' biological . science, iricluding
advancedtraining or research experience in -agri-
cultural entomology, insectphysiology, biochemistry
or genetics. :

Seven years’ original research, at least three of
which shall have included the application of radiation
or radioisotopes to the solution: of entomological
pro

Very good knowledgeof one.of the official lan-
guages of the Organization (English, French,
Spanish).

Ability to plan and organize programmes and.
projects ; to advise and assist in the organization and
conduct of technical meetings or training courses ;
to write clearly and concisely ; to edit and review
reports and studies; to maintain good working
relationships with staff members of different
natiorialities.

Qualifications—Desirable.—Working
of other languages of the Organization.

Emoluments.—Based on US$ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the. currency of the Home
Station. “Gross salary’? represents the amount:on
which pension contributions and benefits are calcu-
dated. “‘Net salary”is.the amount, normally net of
national income tax, payable.to the staff memberless
deductions (e.g., pension contributions, health and

knowledge

life insurance emes).

-Salary per annum:

Starting Maximum

_ (Gross: $15,260) (Gross : $20,490)
Net: $11,682 Net: $15,119

Family allowanceper annum.—(Subject to eligibility
of dependency).

wn $400 ; Child $300; Secondary dependent

Post adjustment per annum.—vVariable according
to cost of living and to dependency ‘status. At
present from $340. to $651.

Other benefits—Subject to specific terms of
appointment: pension and medical schemes;
‘annual, sick and maternity leave.
locally-filled posts,. appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where
applicable).

Method of application:—Applications to reach
Chief, Recruitment Section, “Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 20th April, 1970. Quote VA No. 2079,
External: Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

Government Notice No. 419 (2nd publication)

UNESCO VACANCY

SPECIAL FuNn APPOINTMENT

of Post,—Expert .in Production

 

1. Title
Engineering.

2. Location—Mechanical Engineering Research
andDevelopment Organisation (MERADO), Madras
naia.
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3. Background and functions.—With‘aid ‘from the
United Nations Development Programme, the
Central Mechanical Engineering Research Institute
(CMERI) .was established in 1958 at Durgapur,
about 150km north-west of Calcutta, CMERI’s task
is: the development of mechanical . engineering
technology within: India. ‘To this end it seeks
collaborative efforts with industry involving design
of new products, product improvement, solution of
production problems, and in general the rendering of
service delineated by the institution’s name. Other
supporting activities have naturally evolved in the
fields of evaluation methods for engineering products
and materials and basic supporting research.

- Achievements of the Institute to date include
designs for cable-making machinery, a 20hp:‘tractor,
quick ice-making -machinery, economical steel
structural forms, a small moped and a-scooter.

Recognising the success of CMERI, the Govern-
ment and UNESCO/UNDP ‘have agreed to a
co-operative ‘effort to extend its services, both
geographically and in ‘their scope. ‘Thus the
Mechanical Engineering Research and’ Develop-
ment Organisation has been. established with
headquarters :.in Durgapur and .three extension
centres at Poona (near-Bombay), Ludhiana(north of
Delhi) and Madras. These centres. are in operation
with small staff in quarters recently.completed for
the purpose. The MERADOcentres will serve the
primary purpose of giving advice and service to
local industry on their day-to-day problems. “They
will also serve as régional outlets for CMERI,
referring to the Institute for major and applied and
basic problems requiring facilities and skills not
available at the local MERADO, When fully
established, these centres will fulfill the function of -
identifying problems -of design, co-ordination,
standardisation of locally produced “components,
material testing and processing, drawing up recom-
mended specifications, adapting international codes
and running appropriate training courses.

In the region of the location in question, Madras,
the mechanical industry consists in the ‘main of
numerous. medium-sized firms, many of them
mass-production oriented. The Herald-Standard
auto-factory is located at a short distance from the
city, as well as a truck-auto wheel firm and other
automobile ancillary equipment producers, abicycle
factory,boiler fabricators, among numerousothers.

MERADOformsa part of a complex of national
Jaboratories at Madras, including the National
Leather Research Institute, the National Structural
Engineering Research Institute and the National
Electro-chemical Research Institute. The National
Metallurgical Research Institute will also be placed
here. The Indian Institute of Technology, Madras,
is close by. The expert will provide technical
guidance in projects taken up by the Centre. The
expert will work in close collaboration with the
Director ofthe Madras centre and will advise him ;

_(a) Outside thecentre in bringing to the notice
of local industries the services offered by the
centre and CMERI ;

(6) Within the centre in the planning of
activities, training of staff, and collaboration on
projects.

The expert will be under the supervision of the
project Chief Technical Adviser, -based at. head-
quarters iri. Durgapur. ,
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4. Qualifications—The expert should’ have
extensive experience in production engineering in
industry. Experience in the areas of quality
control, testing, production-line ‘layout, tooling, and
others associated with the production of mechanical
productsis highly desirable.

5. Language qualifications:ENGLISH.

| 6. Duration of appointment.—Two years, starting
1st January, 1971.

7. International salary and allowances.—(Net of
national income tax—payable partly in the currency
of the staff member’s homeor of the duty station).

Base salary per annum:
equivalent to .. .. Gross $19,120

a Net $14,228
Post adjustment (cost of living,

subject to change without notice)
at this date: the local equivalent

of .. co oes .. oe $Nil
Assignment allowance (expatriate

allowance) : the local equivalent of $1,400
($1,100 if without dependents)

Family —allowances : -
dependent spouse ou. es $400
each dependent child .. se $300

Travel is provided for the expert and his dependants
(spouse and children under 18 years of age). In
addition, UNESCO contributes towards the cost
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of installation at the duty station, the education of
dependentchildren, and the medical expenses of the
staff member. On separation from UNESCO,
a repatriation grantis paid.

8. Method of application.—Applications have to
be made on special Curriculum Vitae Forms, which
can be obtained, in person or by post, from the
Secretary, . Nigerian National Commission for
UNESCO, Federal Ministry of Education, Senate
Buildings, Lagos.

All applications for Curriculum Vitae Forms
should state :

(a) the particular advertisement for which the
forms are wanted : ,

(6) very brief (2 or 3 lines) summary ofappli-
cants qualifications for thepost in terms of :—

_ @) basic academic or professional qualifica-
tions;

(Gt) number
experience;

(it) Languages spoken.

Please enclose a stamped addressed envelope
(4” x 9”).

9. Closing date,—Filled C.V. forms should be
returned to reach the Secretary, Nigerian National
Commission for UNESCOnotlater than 25th April,

of years post-qualification

 

Government Notice No. 476

BoarpD oF CUSTOMS AND-EXCISE

SALE OF GOODS AT SAPELE

sold by pub
Unless previously cleared, the following unclaimed goods Government Warehoused at SAPELEwill be

ic auction atGovernment Warehouse, Sapele, on the Wednesday succeeding the elapse of one
calendar month from the dateof first publication of this notice, commencing at 10 a.m,

Dateof Nameof air- Marks and Nos. Number of Description ofpackages
report __. craft or ship packages
19-12-69 Lobito Palm PM. Mid Motors (Nig.) Co. Ltd.,

. 69/331 P.M.B. 1140, Benin City .. 1 Carton Advertising Materials
30-12-69 Kohima 69/338 GBO 9K/204/0416 06400 Sapele 1 Carton Ultra-Marine Blue
27-1-70 Kumba 70/29 SBWALtd., AGBORvia

-  Sapele 38 we a 1 Carton Stationery
27-1-70 Kumba 70/29 No Marks No Number oe 1 Lift Iron Pipes (7 Bundles)
20-1-70 Dalla 70/19 THQ 55046 Sapele os 1 Drum Timber Preservative
20-1-70 Dalla 70/19 No Marks No Number 1 Case Iron Works (Machinery

: pare
20-1-70 Dalla 70/19 Mr Thompson Warri/Sapele .. 1 Package Household Effects

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-
ment Warehouse, or any other place, as the case may .

-
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