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Government Notice No, 424 o gy . : .
THE CONSTITUTION OF THE FORMER: WESTERN NIGERIA

As moDIFIED BY THE CONSTITUTION ('Su'srmmbl;[ _m Mobiricarion) Decree 1966
AND THE STATES (CREATION AND TRANSITIONAL PROVISIONS) DECREE 1967

By His Exoellen:ir Major-General Yarusu GOWON,IHead of
the Federal Military Government, Commander-in-Chief of
the Armed Forces of the Federal Repnblie of Nigeria." '
SR SR T et T aan® gL 4%

*

ea t. edera il ernment, - : o prT R
Commander-in-Chief of the Armed Forces | f"‘% & ;5[" £,

WaEReas by section 48 (2) of the Constitution of Western Nigeria as modified by the Constitution
SSuapension and Modification) Decree 1966 and the Statea (Creation and Transitional.Provisions) Decree
967 it is provided that the Judges of the High Court of Western State shall consist of the Chief Justice of
Western State and such number of other Judges (not being less-than six) as may be prescribed by law :
AND WHEREAS by section 49 (1) of the Constitution of Western State as modified by the Constitution
(Suspension and Modiﬁcatiogg Decree 1966 and 'the States (Creation and Transitional Provisions) Decree
1967 it is provided that the Chief Justice of the State and other Judges shall be appointed by the Supreme
Military Council, acting after consultation with the Advisory Judicial Committee :

AND WHEREAS by section 49 (3) of the Constitition of Western State as modified by the Canitifiition
gSmpension and Modification) Decree 1966 and the States (Creation ahd Transitional Provisionis) Deciee
967 and amended by the Constitution of the Western State (Amendmenﬂl Decree 1970 it is provided-that
if the office of Chief Justice of the State is vacant or if the person holding the office is unable to perform the.
functions of his office, then, until a person has been appointed to and has assumed the functions of that'dffice
or until the person holding the office has assumed those functions, 4s the case may be, those functions shall
be performed by such one of the Justices of the Court of Appeal of the State or of the other Judges of the
High Court of the State as may from time to time be designated in that behalf by the Supreme Military
Council, acting after consultation with the Advisory Judicial Committee : : '

- NOW THEREFORS, THE SUPREME MILITARY COUNCIL, acting after consultation with the Advisory Judicial
_ Committee, do hereby designate Moses OLATUNJT OYEMADE as Chief Justice of the High Court of Western
State with effect from 24th November, 1969.

GIveN under my hand and the Public Seal of the Federal Republic of Nigeria in Lagos, this 17¢h ds
of March, C;J::lt.lu :I:orll:s};nd _ninenhunc?redumg leven‘::y. ¢ o I?pu B ks agos 17 d"y
GwermmzNotice No. 425 . I

S THE CONSTITUTION OF THE FORMER WESTERN NIGERIA

As MODIFIED BY THE CONSTITUTION (SusPENSION AND MoDIFICATION) DECREE 196&
AND THE STATES (CREATION AND TRANSITIONAL ProVISioNs) DECREE 1967

= ' By His Excellency Major-General Yaxunu Gowo.\é, Head of
the Federal Military Government, Commander-in~Chief of -
. - the Armed Forces of the Federal Republic of Nigeria.

Major-GENERAL Y. Gowon,
Head of the Federal Military Government,
Commander-in-Chief of the Armed Forces

- WHERBAS l:gr section 48 ()2) of the Constitution of Western Nigeria as modified by the Constitution
Suspension and Modification) Decree 1966 and the States (Creation and Transitional Provisions) Decree
967Pit is provided that the Judges of the High Court of Western State shall consist of the Chief Justice of
Western State and such number of other Judges (not being less than six) as may be prescribed by law :
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(Suglpgn_sion and Modification) Decree 1966 and the States (Creation and Transitional Provisions) Decree
1967 it is provided that the Chief Justice of the State and other Judges shall be appointed by the. uprete
Military. Council, acting after consultation with the Advisory Judicial Committee :

- Now THEREFORE, THE SuPREME MILITARY COUNCIL; acting after consultation with the Advi Judicial .
Committee, do hereby appoint CHRISTIAN AB10DUN ABIMBOLA to act a8 a Judge of the High Court of Western
Seat.e-for.'a period of three months with effect from 24th Febmn_r 1970. .

‘Given under my hand and the Public Seal of the Federal Republic of Nigeris i , this 17th day of
Mardl,pnethoum};lninehundredandseventy.f % e o .:.gen_:f_mLagos = e

“AND WHEREAS by section 49 (1) of the Constitution of Western State as modified by the Constitution

Gwemment Notice No. 426 i i
. - NEW APPOINTMENTS AND OTHER STAFF CHANGES
'Tixe.followingare notified for general inil‘on'ngﬁon-af-.-— SR .
Department : Name -Appm'uﬁueuf . Dateof  Dateof
. Appointment Arrival

General Executive Class Brossa, Miss Alice . : Exécuﬁve Officer (Gmemi
s - Duties) arr o 28-11-69 —

Ministry of Agriculture - Aina, M. G. - ... Laboratory Assistant .. 1-10-69 —
and Nain:umlg Resources ' . o
Ministty of Establish-  Ekwere, N, B, .+« Typist, Grade III o ae 24-10-69 —_
ments - : : ; z '
l\rhm:try ‘of External Chigbue, Miss H. .. Cleﬁml Officer .. = 1-5-69 -
Ministry of Informetion ’Ejabefio, M. - .. .Clerical Officer .. .. 13-6-66 —
o Matins, Miss C. T ... Typist, Grade III . 1-4-67 —-
Ministry of Internal Tmiewarin, A, K. .. Assistant Superintendent of
Affairs Prisons ' .. - .. 20-10-69  —
Mgﬁst?yiof Mines and *Mofoye, D. «+ Clerical Officer .. Ceo 1-10-69 —
ower: L : )

Mhﬁstrylof Transport  *Fuwobiri, A, +» Artisan, Grade II . o 1-10-69
M;-l;il of Works and  Fagbamils, P, F, . ... Burvey Assistant, Grade Il .. 1-8-69
ousing . R 3 W

. 1 Notification in Gawette No. 34 of 18-5-67 amended. : oy
2 Notification in Gavette No. 9 of 19-2-70 amended, .
3 Notification in Gawsette No, 12 of 12-3-70 amended.

i PROMOTIONS
Department Name Appointment - Dats
i . . Promot

Inland Revenue «« West, B, ++ . Assistant Executive Officer .. . 3-11-69

Ministry of Agriculture Aldntéb a,’M. A. ' .. Laboratory Technologist .. o 3-3-70

nnd:ﬁaturafnuourm Oyemade, B, . .,  Technical Officer (Radar) * .. v 3=3-70
Sagay, 8, O, o« Laboratory Technologist .. .. 24-2-70 -

Ministry of Economic ~ Annor, V. E. .. Statistical Officer Cew T e 19-2270
Development Oladimeiji,'J. K. ++ Statistical Officer - e o ee 1922270

- Ministry of Education Adekoya, S. O, Technﬁn rical @m;ructor (Mecheanical S

mneamg ' ‘s s .

Ministry of Establish- Igyy, P. K. «+ Instructor, Grade II e ok 1=4-69

ments Barki, A, ++ Instructor, Grade II W v 27=6-69

Udi, 0. ]. N. +« Instructor, Grade IT . . 19-2-70

Yaro, E.J. « -+ .. Instructor, Grade IF-- - . . 27-6-69

Ministry of Internal Adebayo, M, A. ++ Immigration Officer o 22-1-70

Affairs . Ogbonaiye, M. .. Leading Fireman i oo - 7 5e10-68

Ministry of Justice .. omas, J. O, «« First Parliamentary Counsel o 26~1-70

Ministry of Works and ~ Animashaun, A, 8, .. Executive Engineer, Grade I. o 1=3=70

° Housing . -Erogbogbo; K.W. .. Executive Engineer, Grade I o 1-3-70

v E’ij Lm- 4 . Exewﬁ“ Eu‘znur, Gmde I faw 1‘-3'.70-

y ‘Fadaka, B.. - .. ~Executive Engineer, Grade I v 1-3-70
QObembe, J. F. .. Executive Engineer, Grade I . o, S 1=3+70 -

' Soyege. s. OI_- ) e Eﬂcuﬁ"e Engine.eh GMQ 1 ] 1"3"70
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Department Nm i Appointment Date of
i i - s -Adebayo, Fiorsnce «+ Sub-Inspector .. 3 1-1-70
. - Ade,lo,ygule . Bub-Insgeecmr e . v. o 1170
Adejo, Umara - oo Su pector .. e o 1-1-70
emi, Samuel .. Sub-Inspector .. - o 1-1-70
_ Agada, Sunday” «+ Sub-Inspector .. - . . 1-1-70
ayi, Mathew .+ Sub-Inspector ~ .. 2 ! 1-1-70
bu, Juliue .. Sub-Inspector .. - v 1-1-70
1, . -Inspector .. S 1-1~70
iuduiyliﬁlglp e gglg:impmr i o . }-{-;g
YO, . Tes 5 w" oK e »e =]
Bam , Daniel .. Inspector . .. . 1-1-70
jamin, Friday . Sub-Inspector . . aee 1~-1-70
Bob-Manuel, Irene .. Supb-Inspector . “ e 1-1-70
Borah, Stephen - ' .. -Sub-Inspector .. i . 1-1-70
Chukwura, David .., Sub-Inspector .. . o 1-1-710
Damina, Caleb «st Sub-Inspector .. ; .o 1-1-70
Edems, Robinson .. Sub-Inspector .. . 1-1-70
Effiong, Etim . Sub-Inspector'; -,. . 1-1-70 ..
Eleluowor, Famous .. Sub-Inspector " - i 1-1-70
Etim, .+ Sub-Inspector ... i e 1-1-70
Garba, Lawal .. Sub-Inspector .. i oo - 1-1=70
Ibrahim, Abubakar .. Sub-Inspector _,, 5 FEI- 1-1-70"
Ibrahim, Audu .. Sub-Inspector .. o it 1-1-70
Ismkherim, Sunday. .. Sub-Inspector . ... & oo 1-1-70:
. Sub-Inspector .. . - 1-1-70
]myeola, avid_ * +o .Sub-Inspector ., é vioo 1-1-70
Kange, James - .. Sub-Inspector = .. ” o 11270
Lashoju, Sikini .. Sub-Inspector ... i 1-1-70 -
Lassa, Angyiju w» Sub-Inspector .. o 1-1-70
—Mohammed, Bappa .. Sub-Inspector .. »i - 1-1-70 -
Ndahi, Wasinda .+ Sub-Inspector .. 2 e 1-1-70
i Odiaka, Justin i« « Sub-Inspector .. i B T O [
Oﬂiongiil:l‘heml;‘“a&l i .gug-mmr O 2. L %—}—38
. D= T . - —_—
Okhiran, Moses Sub-Inspector .. . i 1-1-70
Okoro, 'Toby Sub-Inspector . -.. . cee 1170
Okpeku, Alexander ., Sub-Inspector .. i e 14170
Olabode, Hezekie! .. ' Sub-Inspector .. 1-1-70
Ohm:ﬁ:msatﬁzhen Sub-Inspector : .. ; 1-1-70
Oluh, ine Sub-Inspector . o 1-1-70
Olukotun, Samuel .. Sub-Inspector .. vt 1-1-70
Oluwole, Michael .. Sub-Inspector ,. - 1-1-70
Onuche, Gabriel ... Sub-Imspector .. i o 1-1-70
Orimolade, ]ohnson .. Sub-Inspector .. . - 1-1-70
Osunbor, Michael. ... Sub-Inspector .. N - 1-1-70
‘Takum, Chnstopher Sub-Inspector .. & 1-1-70
Ulkut, Geogge <. Sub-Inspector .. Vi 1-1-70
Usman, Abdy "«+ Sub-Inspector ,, . . . 1-1-70
Usman, Umarn  ,. Sub-Inspector ., i oo 1-1-70
Waziri, meor:a s Sub-Inspector ., . " 1-1-70

Neotification in Gazette No. 57 of 30-10-69 Promotiori in Tespect ¢ of Mr M 0. A.sakpa, Assmtant Executtve
Officer (Accounts) with e&'ect from 1-10-69 is hmhy canoelled

?’P m. mtl
Adn{nhtraﬁon
C\m!m and Excise

CONFIRMATION OF APPOINTMENTS

Name

. IAdanm'_M_rs.F._A.' .

erxedexej

L

GenenlExecutiveClass Ouknya M S.0: ..

Oyagbola, Mrs A. E...

Appointment

.Secﬁctary-‘l";}p:st .. . i
. Assistant Preventive Ofﬁoa: .
3rd Class Clerk

Asmtant Executive Oﬂieer
tant Executive Officet- Amounu)

gAccounts)

o ‘@' v
Coqﬂnmm
ve  1-9-68
.o 16-7-66
oo 15-12-59
o 9-11-67
e 9-3-67
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CONFIRMATION OF APPOINTMENTS--continued
.Depamuent Name Abppointment & m.g_auof
Mi!ﬁ.ltry Of cultLIfe Nma’ M e Dﬁvﬁr’MM e . 15-2-70
md Na Rﬁsom 33118“, Q T ‘O (RH EHV?MMA“ : (] ! Ll . !i‘%:gu
t panugs, .. Data Processing tant. T ~7-69
ngosg:wa, » * +. Climatological Anim:nt =’ 1-6-69
Ministry of Communi- . . Osiname, T, E. .+ Assistant Technical Officer .. . 12-7-68
cations .. ) Usung; &, .« . ++: Postman a8 . .. 1-2-65
Ministry of Deferice .. Olabode, E. ', .. Clerical Assistant ve  25-9-67
Ministry of Educgtion Adebo c* E .+« Assistant Technical tnmmr .. 25-2-69
: on% Clerical Assistant , = - 19-5-58
\ .. Ku l-!)’l.MraBK. - Clerical Assistant 1-7-69
Ministry of Information Ilesanmi;:], K. Graphic Arts Asgistant;: Gtade III o 4-12-65
= s Karimu, K. .+, Driver-Mechanic v 1-12-69
Ministry of Justice .. Abassi, M ' Typm, Grade T1I1 & i 2-1-70
A m;um i ist, Grade I . . .. 10-1-70
B h,EMnN A. m. Grade 1L . - cv - 194170
«. 'Typist, Grade I .. Ao 10=1=70
Tlori, M. A. W Typut, Grade III veo 1 2-1=70
Mlmstry of Trade Odeseye, B. O, . - Assistant Trade Officer. ° 28-1-70
Ministry of 'I‘ramport - Fadauo,xM A, - .. Communicator, Grade III 1-9-69
Muustry of Works and  Afun, Al A. . Technical Assistant (Cartagraphy) 17-6-69
1 Notification in Gazette No 66 of 18-12-69 amended
mvmcmms “% B
Department. | N;grmf' '. e Appmtamr. Date of
Ministry of Justice Ogunnuwo, 1. G.- .o Sfate Counsel . 1-2-68
Ministry of Trade- Adebo G A. Aumtant Impﬁc'tor of Weights and
A o .- Measures ﬂgh 1-4-69
i Bozegha, W B.. el &a:stant’ !nspcceor of We&ghtu and ' fodeil
; PP M £ Weights and
i N Mt B S 1-4-69
. Odili, L Ao 5.. AssiatantlmpecﬁorofWﬂghuand dii
* &
Salavm, c Y, i ..'. , Awsmnt InSpecmr o£ Wexghu and Sl
i ;8 omi&.m Auuumtlmpeceo t'W ts and
0 . " : "Measures . .‘;o ugh = 1-4-69
e » m'JNG APPOINTMENTS i
b Peci , i Dateof Dateof
- Department,.. .. » v . Nm Acungdppmmm: £ Acting  Reversion
oo "y [; e &2 Appointment
Administration {7 = AJetl.mmohi S’ 0' ; Admr:‘.%vﬁg ot ‘: .- _
: & i b - s 'ﬁdlmmﬂmve ] .:
B I D 1 ' Grade V’II#e T 261100 —
; Ed""“‘f e Gde VI ewr o, Ve 26170 —
Gt OBa:wt, Es *« o ‘Administrative Qﬁeec, :
* Grade VII’ 26-1-70 -—
: Okin, G. 0' oo Administrative' Qﬂi{:er,
e g 4 Grade VII 6-2-70 —
R '.:Ugowe,h 0.0, ..  Administrative' Offoe i g B
i P e e Gmdﬂ VII ') 26—1—70‘ ;.: ;:'.;. '
Audit = Imyeoba S 0. Sen;or Auditor 26-3-70 —_
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- ACTING: APPOINTMENTS—continued "~
o e Date of , Date of
Department Name Acting Appointinént .4cuug Reversion
General Executive Class ~ Ajayi, Julius o . ngher her Executive Offcer ] 1 T
| Akinsowon, §. M. herEnbuﬁv;aﬂicer T
Accounts):: e 194170 - - —
Akmtunt,lc, F. A. - -H:gher Executma Oﬂieer i g x
: . .(Accounts) . L. 6-11-69 —_ e
Ikimi, 1. O. . s ngherExemmmOﬁoer. . =
AT R CAccounts) ., es 0 i .. 14170 —
. Mohammed, N. Higher Execuﬁm Officer
- . (Accounts)” - * 28-1——70_ —_—
iiobn - .‘Odukoya,J A. HigherExecuuve'Oﬂieer- g
e : 1(Am.:tmm:a) gani' te g, 19—1—70 —
: Oluyori, E. A. her Executive Officer. * e
e pe . . (Accounts) ... .- " L. 2-70 —
Board of Inland Revenue Sonariwo, M A, .o Senior Investigating Officer . 25-2~70 —_
Ministry of Agriculture  Ihidero, J. I, M. ' ..  Higher TechmcalOﬂicer _
-and Natural Resources ' G orestry) ' 29-12-69 9—2—70
el Lneaa, E.B.: .. Principal Oﬁcer i
(Utilization). - 23-1-69 24-11-69
, E B Principal Rmarch O&'lcer 16-3-70 -
' 1Okprl:vl:poﬂg' K. 5. Higher Meteorological - e
Superintendent 23-3-70 Vo—
: *Olopade, I. O. Higher Meteorological el
Superintendent. © = . 29-12-69 T —
) SRufai, K. R, Principal Meteorologist 29-11-69 _—
Ministry of Communi-  Abiogbe, P. .+ Senior Technician, Grade I1 23-3-70 —_—
cations 4Adenusi, S. A.  __ .. Hegd Postmaster, Grade III . 23-3-70 —
Adeeuy:,] © .77 Senior Clerical Officer v 9-3-70 —
Adetiba, A, A, Senior Supervisor qatnl) 11-8-69 24-11-69
SAibangbeg, A. E. ngher Technical ! 3-3-70
Ajayi, A. O. .. Senior Teehmcal Oﬁcer i 9-2-70 9—3-70
. Akindele, T. O. - .. Direcﬁor— General of Posts and . . B
) hs Depamnent . 3-12-69 —2—70
‘Akpan, U. N '_'Semor ian, Grade 11 11-3-70 ;
Bandele,: ] i "Supemsor (Postal) 8-1-70 23—2-70
' Ebaenye. MrsF.N. ' _Sbnior Data Procéssing
.o %4 Agsistant w00
‘AEgenus, A. O, . Senior Technician, Grade I .. 25-3-70 —
Ekun, D. A. "/ Supervisor (Postal) . 1-8-66 28-3-69
* Emechete; J. - “Senior: Technician, Grade T.. 29-12-69  6-2-70
%ﬂmisBIEB .. «' Senior ’I‘echmclan, Gradm) e I.I ;ﬁ;—;g 11-3-70
e Fase?un, R. O. - E'J&M Su‘m"""iﬁ%‘g’; L 11270 —
" Idehen, G, O. '.-a Senio S élephones) 17-9-69 8-10-69
. Ikenga, B. B. C.* *“Chief Clencal O#ficer 15-9-69 24-10-69
: Inik:roma, G. 0. Senior Supervisor Telegraph.e) 21-2-70 -
ag(be P. 0. Senior Supervisor (Telephones ) 13-11-69  1-1-70
Moch T J o arviey (Pootdl) | 1320 200
S ot v BRI LY T —
i . Senior Supervisor ephones e -
~ 0bi,J.O. Senior Technician, Geade II - 29-12-69-" 2-2-70
At Odusolu, ].0 . Higher Techmc:;l }Oﬁ‘wer BRE ztg:;g =
omdM:; ; “v.: Chief ‘S“P:m;oﬂm o I' 25-12-69 " 27270
] ' L P er edm!ﬂl (v} "e = e
Ol oL %mmmmocndq W oo 241169 29-12-69
adi ".' v Uy .« Pos -
SRR s, M S
a % sl H ] e o,
I Somlﬁo O .. "gemor Tecb(xr}i':;; Grade II 29;1%—?3 6-2-70
0., -+ ~; Supervisor (Po e - —
_ %}:y‘:;:’ EA . e gugietvlssor(l’ mlm e S —
iH iy «w o DENIOL upu!’llﬂf b —
MD of Economic Akpan,J. U. ' Semor Smttsucal guis&‘nr: .. 18-3-70 =



1 No Atmng Alluwanoe payabfe.

.....

- Assistant Supemtendent .

4 Full Actmg Allowance payahle-m Sslsry Sm!e P 8.

550 per “cent"Acting Allowance payable,
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e ACTING:APPOINTMENTS—continued
; . = C ) . Date o, ; :
Department . = Name Acting Appointment Actmgf Date of
_ , Appointment .Reumm:
Ministry of Education .. Ebo, M. 6 e, «« Lecturer, Gradel o 21-11-69 —
po, Eﬁiom, Mrs A E, Lecturer, Grade I s 2-9-69 —
Eli, C. I Principal, Trade Centre, Yaba 14-2-59 -
3Fasuy1, '_I' A Sccretary, Scholarship Board.. 1-12-69 —_
Khojah, M. §.,- .+ Senior Archive Assistant .. 3-12-68° 27-12-69
Khojsh, M. S. v+ Sénior Archive Assistant. .. 24~1-70 —
Momoh, O. A, .+ Senior Archive Assistant 3-12-68 31-12-69
Momoh, O. A.® .. Senior Archive Assistant 20-2-70 —
Onasanya, Mrs Q. Y., ' Lecturer, Grade I - ) 28-7-69 _—
Mimstry of Establ:sh— Salisu, M:s M O.: .. Senior Lecturer (Engliuh) 3-3-70 —_—
Mm:stry of Health Daramola, }.-‘A. 0. .. Health Supenntendmt .. 8-3-68 2-10-68
Moses, Mrs A. O. . Senior Technical Officer 20-1-70  7-3-70
Obidairo, Dx T. K. ... Senior Chemist. .. - .. 15-12-69 —
o *Offiong, 0. E.E. - .. Senior Health Su tendent 29-12-69 -—
oo N Soyemi, Dr Q. A. = ,. Specialist (Health v gy 7-3-70 —
Ministry of Information Ajayi, M. A. . . .. Overseer 15-12-69 19-1-70
1Banjo, C. O: .. - Superintendent of Preu 9-3-70 —
Fafunwa, Q. B. .. Overseer e 23-3-70 —
Oki, Y. A. . .~ +w Senior Overseer .. 23-3-70 —_
Olude, Q. A. S. © ... Superintendent of Press 15-12-69 19-1-70
— ; Sobowale, S. Q.. . ... Senior Overscer ... 15-12-69 19-1-70
1_\_15{%5 try of Intetnal ~ '°Laka,A.G. . .. Senior Immigration Officer 16-10-69 —_
airs ..
Ministry of Justice .. “Akintad, S, A, .. 'State Counsel, Grade I 63-70 —
Ita, 0. .. .. State Counsel, Grade I 1-11-69  1-3-70
Ogunleye; G. A, 7 ... .'State Col.mml Grade I . 21-7-69 15—11-—69
Ogunleye, G. A: «v . ‘State Counsel Grade I . 6-3-70
. Soetan, O, A, . . .. - Absistant Parllamentary Counsel ~ 4-3-69 2-3—70
s g Sl o Thomas, J. O.. i mf)uty Solicitor-General .. 17-7-69 30-1-70
Ministry of Labour Daroda, S. . trial Rehtlom e o
: s : mrnissioner ; 6—1.1.—69 3-3-70
: . Ibrahim, M. - t-abm Tnspector - 2-3-70 —
1Inisiagho, F. P. .. 3% . Labour Inaspector 2-3-70 —
B i 5Yesufu, L. M. .. Industrial elauom . .

. ) . _.Commissioner . . 4-3-70 —
Mi'm'stry of Miries and ~ Korie, D, A, . Pupil Inspector of Mmes 9-2-70 = —
Minimy of Transport  Enebiri, M, E Chlef Master .. 14-1-70 12-2-70
Ministry of Works and - Adewale; EJA - or Mechanical Eng:neer 4-3-70 _—

Houging REIE “A!ufohal, F. AT Chlef'Federa'l Land Officer .. 21-2-67 —

_ LRl S IBégbule, ,w‘ ] .., Mechanical Superintendent ..  4-7-69 16-3-70
e Ivbutie, E. .. " Sénior Clerical Officer’ . 28-1-69 °  5-1-70
Tade, A. Executive Engineer, Grade I 24-2-70 =
Police v .: <" ., Adeniji, J.A. .. Asdgistant S dent = .. 1-1-68 1-3-70
mUR et Akpan, E: -, .. Assistant Superintendent - .. 2-3-70 -
' ' - Amgbari, I. - ., Assistant Superintendent ..  1-3-70 —
Crewe,'E. W. - . ..  Assistant Commissioner. 9-12-68  6~3-70
' Oseghe, M. - 1-3-7 i

6" Full Actmg Allowance payable wlth eﬁ'ect from 1-2-70. Nouﬁcatmq, m (Gazette No. 16 of 27-3-69

is hereby amended.

il Notiﬁcntwp in Gazette No. 7 of 12,-2-70 is hemby amended. "Eﬁ .
" 8 Full Actmg Allownnce 'payable with zﬂ'eqt rfmm 1-2-70. Nouﬁcatmn m Gda‘ctu No. 2 of 8-1-70 is

hercby -amended.-

Full A\:tmg Al!owance pagqble w:th effect from 1-1-70.

het v amended.

H‘I!

10 Full Acting Allownnce payabld-with eﬁ‘ect from 1-2-70.

11 Full Acting A.llowance payable ‘wltfx :ﬂ'&ct fmm 1-3-70.

Nonﬂcauon m Gazeue No. 1 of 2-1-70 s
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LEAVE OF ABSENCE "’
Department Name Appointment Dateof  Leave
. Departure  Granted
Administration Okin, G. O. Administrative Officer, . .
. : Grade VIIT . ; 29-12-69 35 days
Customs and Excise Osawe, A, O. .."  Assistant Collmi', Grade I +» 17-11-69 70 days
Otudnye, L, H. .. "Principal Collector. .. 26-1-70 14 days
General Executive Class Abegunde, S, 0. .. Executive Officer ccou.nls) .. 15-12-69 55 days
. Dandam, P. D. - . ..,  Executive Oﬂicer
: ; » ;i Dut:ea) .. 16-1-70 35 days
. g Olamiju, G- O. ... .Executive ** .. 29-12-69 28 days
Inland Revenue .. Oni, L O. .+ Investigating | Gﬁicer Lot .. 27-12-69 53 days
Ministry of Agriculture Fablyi L P .." Research Officer.>.  ~. .. 15-12-69 35 days
and Natm.'nl Resources .. Research Officer .. 1-12-69 4 days
W:llmms A .* Research Officer .. . .. 18-12-69 - 31 days
Ministry of Communi- Ajagi, 0. Higher Technical Officer - 8-12-69 21 days
cations Ajibaogun, 0. Q. .. Chief Technician - .. 15-12-69 51 days
Ekpiteta, F. 1. - *.. 'Technical Officer fo.. 27-10-69 35 days
James, P.C.- - ' .. ' Higher Technital Ofﬁeer Co.. 4-11-69 126 days
Ogbec!u;ef:lf. % w : Tngheﬁm echanxchmOﬁeer 24-11-69 45 days
gunmefun, T\ i e
o £ 29-12-69 35 days
Olwnkwo, C.B s Semor Assistant Postul
' wr - Controller - .5 24-11-69 44 days
Solomon, 0. Stock Verifier .., 8-12-69, 20 days
) Ugiagbe, T. A. Pupil Engineer . 18-12-69 ° 18 days
Ministry of Establish- Obcwey'a Mra A.O. . Instructor, Grade I fF T C) 18-12-69 65 days
ments ,
Ministry of External Ishan A AS. :-ExtemalAffamOﬂieer,
* Affairs o Grade VI .. L e 1-9-69 108 days
Osutnan. B. S. Aﬂ'auiOﬁioer,
i ' Grade VII ... - 7-11-69 14 days
Ministry of Finance Soyingbe, J. A.~ * .. Pfincipal Accountant . 151269 52 days
Ministry of Health Ains, E. L. .,  Pupil Chemist .. 29-12-69 35 days
Otztoju. R/B.1 .. Entomologist ° B 22-9-69 35 days
Soremekun; A, E. 'A.‘ ' -Chlef Health rmtendent 30-12-69 42 days
Ministry of Information Akinola, R. O, ° Gtaphlc Art 2-1-70 35 days
Ministry of Internal Aje, J'TO' AR, o Inumg-mtion Ol"!icer .. 31-12-69. 7 days
Affairs A
Ministry of Labour .. Adeusi, N.O. . -.. Labour Inspector, Grade Il .. 10-12-69 . 55 days
. o Alli, A.R. . -0, Labourlmpeebor e 5-1-70- . 121:1933
Dmonip.mi—Etﬁ Mrs B. ; Labour Officer 29-12-69 2.days
- _ Yesufu, L. M ,++ Senior Principal nhour Oﬂicer 15-1-70 32 days
M?utry of Mines and  Feyide, M. O. . _' v+ Chief Petroleum "Epgfneer .o 22-12-69 14 days
ower .
Ministry of Trade: .. Okusaga, A. - -... Chief Produce ORiaef ©o.e 27-12-69 60 days
Ministry of Transport Didekimiewo, R. Assistant Waterwayi Officer 15-12-69 35 days
Keyamo, J. E. . Stock Verifier . 22-1-70 33
Oduyﬂm, 3. A. ;. Principal Assmaht Cuml
Agent aa . 24-11-69 4 days
Ministry of Works and ~ Adewale, J. B. Senior Surveyor .. oo 29-12-69 = 42 days
Housing Atandare, O. Works Superintendent . .. .. 29-12-69- 35:days
boola, 'C. A. .« Technical Officer * es. 12=1=70 .35 days
eldmogie, 8. . Mechanical Supérintendent ..  29<12-69 ' 62 days
Balogun, A. Q.- ": Higher Technical Oﬂi.oer s 20-10—69 © 84 days
Be M E. Senior Mechanical
Supanntendent S 5—1—70 42 days
Glover, J. rks Superintendent - - 1-12-69 : 35.days
Kell, N.'J. g Works Superintendent 21-8-69,., 126 days
Olawore, C. O. . ++ Executive Engineer . 1-12-69 . 67.days
Shadeko, B .. Pupil Surveyor .. o 27-11-67 9 days
Sidiku, A. ' Technical Officer ' - .. 27-12-69 ' ‘35 days
. Sodipo, C. A, . Works Superinmndent v 15=1=70 '35-days
Police i .. Adeniji, E. O.' "'+ Assistant Commissioner so '19<1-70 ' '42 days,
: Adeyanju, S. M. .+ Aspsistant Superintendent .. 10-1-70°. '35 days
Akande, L. A. ««  Assistant Superintéident .. 17-11-69 - 105 days
: Ojeme, S. U. « ;Deputy Commissioner ., .. 22-12-69 . 14 days
Statistics .. Omajugho, P, A. Statistical Officer oo 7-1=70 35 days
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"RESUMPTION OF DUTY
De_parm:rt Name Appointment Date of
. Resumption
Admm:stratmn v Okin, G. Q. . ., -+ .. Administrative Officer, Grade VIII . 6-2~70
Customs and Excise Osawe, A. 0. .. Asasistant Collector, Grade I .. 28-1-70
- -Qtuonye, L. H. ... Principal Collector . .. 16-2-70
General Executive Class  Abegunde, S. O. Executive Officer (Accounts) o 92270
Dandam, P. D. - Executive Officer (General Dutles) 26-2-70
: Olamiju, G. O. ¥ Executwe Officer 27-1-70
Intand Revenue Oni, 1. O. - v tg%()fﬁcar e 18 -2-70
Mmm of Agucu.lmre Fabiyi, J. P. ) .e 19-2-70
atural Resources - Williams, A.. o Resaarch Officer .. 9-12-69
Wllhams, Research Officer - 19-1-70
Mmmtry of Commum- Ajagx O. .- .. Higher Technical Officer - .. 29-12-69
cations, " - aagun, 0.0. .. Chief Technician.. . s 8-2-70
- Ekpiteta, F.. 1. s« 'Technical Officer.. - i e 1-12-69.
James, P. C. Higher Technical Officer e, -5-3-70
Ogbechie, E. A, .. Higher Technical Officer .. 8-1-70
Ogunmefun, T F. .. 'Te ephone Exchange Superintendent 2-2-70
Okonkwo, C. B. ... Senior Assistant Postal Controller e =170
Soiomon. 0. .. Stock Venﬁer o Y 2-1-7D
Ugiagbe, T. A. . :.. Pupil Engin il 5~1-70
thtry of Esmbllsh- Obeweya, Mrs A. 0. Instn:ct.nr, Grade b (F.T. CJ 5-3-70
Mmlstry of External Tshan, A. A, . i External Affairs Officer, Grade VIII 22-12-69
Affairs Osumin, B. S. . External Affairs Officer, Grade ViI 20-11-69
Ministry of Fmance Soyinghe, J. A. Principal Aecountant 5-2-70
Mn'ustry of Health - Aina, E. 1. . Pupil Chermst .. .. .. 2-2-70
Qtitoju, R.'B. I .. Entomol . Ja 4270
Sorcmekun, A. E. A, Chief Health Supenntendent . 10-2-70
M:matry of Information  Akinola, R. O. .., Graphic Art Officer . e 6=2-70
Ministry o£ Internal Aje, J. O, e [mm‘grat:on Officer v 9-1-70
mesmr oﬁ Labour Adeusi, N.O. .. .. Labour Inspector, Grade ¢ i 3-2-70
Alli, A. R, : Senior Labour Inspector e .. 17-2-70
;T gL Durosinmi-Etti, Mra B.- Labour Officer : »i 9-2-70
TP Yesufu, L. M. . .. Senior Principal Labour Oﬂicer oo 18-2-70
Mplnistry of Mines and  Feyide, M. O. Chief Petroleum Engineer .. 7-1-70
ower
Ministry of Trade ++ Okusaga, A. Chief Produce Officer v 25-2-70"
Ministry of Transport. . Dxdekumewo, R, .. Assistant Waterways Officer .. - 26-1-70
_ . Keyamo, J. E. +»  Stock Verifier .. . 26-2-70
Oduyemi, S. A. .» Principal Assistant Coastal Agent ..o 28-11-69
Ministry of Works Adewale, J. B. - .. . Senior Surveyor .. . 9-2-70
and Housing Atandare, O. .. .. Works Superintendent " 2-2-70
hoola, C. A Technical Officer G . 18-2-70
- Alekhuogie, S Mechanical Supermtmdent s : 3-3-70
Bﬂlo n, Ao Oo e nghef TCChl'llcal . 12_1_?0
Beckﬁly, M. E. il ;Senlor Mechanical Supennwndmt Coee o 18-2-70
Glover, J. it ks Superintendent - S -0
Kell, N, J. . Semor Works Supenntendent . 5-1-70
Olawore, C. O. .+ Executive Engineer ' . 6-2-70
Shadeko, B. A. ++ - Pupil Surveyor - ; i o 12-12-69
Sidiku, % \ i %ed‘g;lgf OEicer.ci R .. 1%—4%—;8
i . Sﬁl Yole] e SN . Or) U el‘lﬂm ent e R i
Police Adeuiji., . 0. . Assistant Eommmtoner 2 - 2-3-70
Adeyanju, S. M. .. Assistant Superintendent .. vy 14-2-70
de, 1. A. :»  Assistant Supenntendent Lan i 2-3-70
v ., ¢ . Ojeme8 U, .+ -Deputy Commissioner .. . 91-70
St’n_tigt_i_q’s‘., S N Omsjugho P. A ; Statmuepl Officer e o 13—'2-70_
gl pmiigse T’RhNSFERﬁ :
Depamrmu ‘Name Appointment: Sms[Pon to which ‘Date of
. T : ; m-gd .- Transfer
Ministry of Labour .. Lasisi, Saka .. Clerical Officer .. Stenog 9-11-69
Mumtry .of Establish-, ¥Onitilo, Clerical Oﬂicgr e C!anut cer . W 2-2-70
Mrs. J. XK. {Western State 2
Public Smce)
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" RE-ENGAGEMENT
Department Name Appointment 75 * Daeé of

; _ N Re-engagement
Ministry of Transport’ *Ivagba, J. B. . ~ .. Aircraft Engineering Assistant, Grade ITT " * 9-12-69"

1 Notification in Gazette No. 10 of 26-2-70 amended.

LEFT THE SERVICE
Date of,  Reasons for

Department Name I @pmmfnmt ™ R leaving
! s 15 ; Service Service,
General Executive Class Mbadiwe, P. 1. | .. -Executlve Oﬁicer (General ’ S
: " Duties) 12—7—64 Invalided
Ministry of cultu.re Yisa, A. Y. " .. "Field Overseer, Gmde pi g 4-3-70 Resigned
and Na Resources _
Ministry of Commumca- Adigue, D. A. ... Telephone Operator .. 8-11-69 Dismissed
tions i e, : :
Ministry of Education Akere, O. A. .+ +3rd Class Clerk . «« 10-3-70 Resigned
Ministry of External Ogunseye, C. Y. .. Clerical Officer. . .. 28-2-70 TResigned
5 = : o s t i 1 [ i
Ministry of Finance .. Adekanmbi, Miss A. A, Clerical Officer,. we  1-3-70  Resigned
Ministry of Labour .. Babalola, E.O. - .. Assistant Trade Testmg , SR R T
- _ Officer . _ 2-3-70 . Resigned -
Eyikogbe, S. O. .. Typist, Grade i ee .. 28-2-70 Resigned.
M;lwtry of Mines and Okoro, P. A. - .. Oil-Gauger, Grade ITI vo  23-1-70 Resigned
ower PR Ea ;
Ministry of Works and ~ Abina, Mustapha - 3 G ' rnes, o
Housing Badaro. . .. ChHargeman .. ° ' .. 19-3-70 Retired -
Akan, A. O B. .. Clerical Officer. . .o 27-12-69 Res:gned
Cardoso, L. B. .. Lithographer, Grsde Il - 9-3-70 ' Dismissed '
Dada, B. L. .+ Clerical 3 . ‘iv 30-1-70  Resigned
Oguntade, B. 0. .. Pupil Mechamcal Engnter 1-3-69  Resigned
Statistics .. .. Araoye, J. A, .. Statistician ., ; 4-7-69 , Resigned .

Jararu, L. .. Clerical Officer. . CL. 26-2-70° Reslgned

Government Notice No, 427

In "mn Hicu Court oF Lacos State
In THE LAGOE JuDicIAL Division .
Homm AT m I—Imu Court No. 3 Lacos - -

% ! Surr No. LD/588/69
MN. o0l ._. LES )

THE ATTORNEY- GENERAL OF THE FEnERATmN vewe wses .. PLAINTIFF
CHIEF R. A. UMOH .. Lo o & voE  w DEFENDANT

STATEMENT OF CLAIM OF THE PLAINTIFF

~ The Plaintiff brings this action as the person authorised by law to proeecute and defend claum for and
on behalf of the Government of the Federal Repubhc of Nigeria, :

2 The Defendant is an ex-member of the dissolved House of Parliam!-'-m.

3, By an agreement in writing dated the 26th day of March, 196.5. made between the Defendant on one
part as borrower and the Accountant-General of the Federation. acting for and on behalf of the Government
of Nigeria of the other part, the Federal Government of Nigeria advanced to the Defendant a sum £1,500
with interest thereon at the rate of 3 per cent per dnnum’ repa.yable to the Federal Government in 36 monthly
mstalments

% ’ )

4, The Defendant has pald £613-181-10d’ and has an oumtandlng sum of £1,038-1 ls-ld to pay in
respe&t of this Motor Vehicle Advance. , . ol

The Defendant is also u-idebted to the Federal ”Govermmant in the mm ‘of £36-4-s-0d ine redpéﬂ! of
: Salary Advance made to him as member of the dissolved: House of Parliament:

6. Also the Defendant is indebted to the Federal Government i in the sum of £31-5:—10d in. reapect .of
overpayment of emolument as a member of the dissplved House of Parlinment. . . .
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7. The Defendant is therefore indebted to the Federal Government of Nigeria in the total sum of

£1,106-0s-11d made up as follows :—

d

() Outstanding Balance on Motor Vehicle Advance i i i i % 1,0§8 11 1
{if) OQutstanding Salary Advance .. a5 . Zis i i % ol 36 4 0
{fif) Overpayment of Emolument et e . . . 31 510
TQTAL - £ 1,106 011

8. The Defendant has failed and still fails to pay the sa:d sum of £1,106-0s-11d inspite of repeated

demands. -

9. WHEREFORE, the Plaintiff claims the said sum of £1,106-0s-11d and costs.

DATED at Lagos this 5th day of March, 1970.

Addrasm Jor Service :—

.le;ﬁ”s e Attorney-General’s Chambers,
- - Federal Ministry of Justice,
Old Secretariat Buildings,
Marina, Lagos.
qumdam’s = "P.O. Box 4,
v kot-Ekpene

R. O. OBILEYE,
- State Counsel,
Solicitor for the Plaintiff

Gwmment Nottce No. 428

Appuc.\-nom UNDBR Trape Unions Act Cap. 200 Laws or THE FEDERATION OF
Niceria aND Lacos 1958

Not:ce is hereby gwan of the receipt of a

phcntmns to register the Trade Unions mentioned below.

Objectmns"to such registration'should be lodge with the Registrar of Trrade Unions before the expiration of

gix months from the date of-this Notice. -
Name of Union:

Nigeria
DM'ED th:s 20th day of March, !970
o

| ' Name of Secretary
Ikeja $=§faty Matches Co. Workers Umon " Mr Oladipo Akande
o8 State Pools Stakers Assoclatwn of Mr Adenola Ajayi vi

chisured Address
2 Kodesho Street, Hkeja.
7 Montgomery Road, Yaba. .

S. C. BorooH, .-
istrar of dez Usrions,
inistry of Labour, Lagcs

———

- Federal

Gavermmt Natm No. 429

we "o Companies Decree1968 -

"' REMOVAL FROM THE RecISTER 'OF COMPANIES

‘Pursuant to mtzon 327 ) of the Companics
Decreq 1968 notice is hereby given that the e uf
the undermentioned Company has been stru
the Register with effect from 30th day of Septamber,
1969. no“caise ‘to the contrary, ha been shown
sinée the publication of Govemment Notice No. 1170
dated 30th day of June, 1969 in the Official Gaxzette
No. 42, Volume 56 of 7th August, 1969, -

PaN AFRICAN SOUND STUDIO LIMITED

: Datep this 28th day of Feébruary, 1970, A
’ M. O Omm.u;o,

Y G G0 trar ompanies,

i ‘ i E :i me{m’g of I"‘ad" Lagos
RC4426/20 ik

qwm«:é Notice No. 430

Companie: .Dccm 1968 ;
EE Rﬁmwﬂ. FROM ‘THE REGISTER OF COMPANIES  ::
Pursuant _to, section 327 (S) of the- - Companics
Decreg 1968 nbtice is hereby given that the name of
the undermentioned 'Company has been struck off
the Register with' effect from 30th day of April, 1969

re, sty b

nocauumﬂuoontrary.luvmgbeenahm:mce
the publication of Government Notice No. 270
dated 31st day of January, 1969 in the Official Gazette
No. 10, Vol. 56 of 20th ebmary 1969.

TAFco LIMITED
Datep this 28th day of February, 1970.

‘M. O. ON.m\wjo,

" " Federal Minfstg! of Trade, Lagos
RC4864/20 g
Government Notice No, 431
: Companies Decree 1968
Pmpossn REMOVAL FROM THE REGISTER
_ or CoMpPaANIES

Pursuant to section 327 (3) -of the Companics
Decree: 1968, notice is hereby. given that at the
expiration of three. months from the date of this
notice; the name -of the undermentioned Compan
will, unless cause is shawn to the contrary, be atruc
off the Register and the Company will be dissolved.

Unirep Niceria ENTERPRISES LIMITED
DATSD tlus 31st day of January, 1970. .«
: Rsﬂstmr 0 oﬁm
Fﬂier mub‘y’ of Lagus

RC3737/34
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Government Notice No. 432.

Air Transport (Licensing) Regulations 1965

APPLICATION FOR PERMIT TO OPERATE (CHARTER Sanvn‘:m 1IN NiGerIA

In daccordance with Regulation 19 (1) of the above Regulations, it is notified that an applicﬁhon for a
permit to operate an all Air Freight Charter Services has been received from Nigérian Trade Wings Limited,

?M B. 1077, Yaba.

2. The applicant prgsroses to introduce the followmg new services with the frequencies and the type of

aircraft {ndxcamd hereun
" Route

Lagos-Calabar-Benin-Warri-Escravos-Port Harcourt-'
Enugu-Jos-Yola-Maiduguri-Kano-Kaduna-Ibadan-

Weekly Freq:mcy Me a_‘f;fa;!tr-

" Daily ﬁer_pce__ - DC-3 Axrqraf_t_

Kainji-Ilorin-Oshogbo-Makurdi-Bida-Owerri-Minna=-

Zarig-Gusau-Sokoto-Katsina-Lokoja-Odeji/Benue=
Bauchi-Nguru-Potiskum.

3. Any person who wishes to make any represmmt:on or objection with regard to the apphcntion should

in writing

do so

within 28 days from the date of the Publication of this Notice as
20(1) and (2) of the above Regulations, addressed to the Permanent Secretary, Fod

uired by ation
R}imatry of Transport,

S. A, Uasor, , .
: far Permanent Semtnry,
Federal Ministry.of Transport

Gwemmmt Notice No. 433

MINIBTRY OF Commumcxnom

*ARA-OSA POSTAL AGENCY—
OPENING OF

It is notified for gemeral information that a' new -

Postal
of Oyo
transaction of the following classes of Postal
Business :—
Sale of Stamps .
Postal Orders: — Issue and Payment
Registration — nce and Delivery
Mails — Receipt and Despatch

ThaClrc\ﬂat:moanlsmtoIfePoatOfﬁce _
' ' e C. O. Lawson, P

.Pérmanm Secr
Muumy of Comm«um

ncy was opened at Ara-Osa in Ife-Division

G’oummmt Nam:&No 434
_ Loss oF LocaL Puncmsz ORDERS

It is hereby notified that the undermentioned
Local Purchase Orders are lost :-——
L.P.O. No. A257935 of 26-7-68 tssued by the
Permanent Secretary, ' M:mstry of Home Affairs
and Information, Ibadan to Philips Nigeria
‘Eimited, A; pa, Iﬁm for’Valves Gz 34, Gz 30,
_Ez -80, UL
* T EPO. No. A257828 of 28-8-68 issued. by. the
P&tmment Sécretary, of Home ' Affdirs
. H:lformation CRH. Oshogbo to Philips
~ Nigeria Limited, Apa a, Lagos for 2 only valves
grpe Ecc 83 1 only' ur element gerial cut for

LP.O No A257827 of 23-8‘-68 issued by the
Permanent Secretary, of Home Affairs
and Informatmn, C.R.H. Oshogbo to Philips

Ni Limi ) fo 1 onl f
b e B S o et

ince on 18th February, 1970 for the

L.P.O. No.. A265128 of 8-10-68 issued by the
Perthanent Secretary, Ministry of Home Aﬁ‘au-s
and lnformat:on, Ibadan to Philips N
Limited, Apa a Afos for Resistors 110 21 76
(110 412 07‘) 768 °53) 150 50007. - -

L.P.O. No. A257824- of 28-8-68, issued by the
Permanent Secre! : Ministry <of . Home Affairs
-and Information, . .R.H., badan to Philiq
Nigeria Lumted. Apaps, Lagos’ for 1 ;
banana pligs 12 only T.V, aerial plugs, 12 on!y
colts bulb lamps, 1 only con Cleaner, 1
lott carbon techkdi, 2 only reels tadio aerial cable
1.P.O. No. A257825 of 28-8-68, issued by the
Permanent Secretary, Ministry of Home Affairs
and Information, C.R.H., Ibadan, to Philips
Nigeria Limited Apapa, Lagna for 1 orlly four
_element aerial cut for Channe
2. The above Locul Furchase Orders are hereby
declsred mncelled ibody who comes . into
possession of them or is able to give any informatnon
relating to any of them should please report the fact
to the nearest Pt olwé Etaﬁou and/or this office:’
e . TE. A:O. Fasrmno,,.
Acmnm-qu'at
Wemm State qf Nzgma, .Hvadan

Government Notice No. 435 ' e
;r 1088 OF .PAYABLE Onmm s
It is herel?y. notified . that the undermentioned
Payable Order is lost:—

P.O.. No. 186598 iof 16-11-69, issued by the
Superintending Engineer, Mmmtry of Works and
Transport, ‘Abeckuta  to Mr M. Ade Oknbade}o
gorh,CSI -0s-0d payable at Treasury Cash O
jebu-O .

2. The above Pa-ysble. \Order is hereby de,c;lared

cancelled. Anybody who oomes into possession of
it or is able% information relating to .

it

it should please rep g,,-t. ;he facu to the nearest.Police
Station, pnd!or t oﬂice-_, st B
o g b e E. A, O.. Fastogo, '.M
. (A(;cmtaut-Gawral.

e r . ._ WGSM Stau quigena .ﬁadm
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Gamm:Nnﬁcc;Na. :
’Loes on Omom:. Tmsum*. R!csm* Youcfmn

lt has- bem mported by. the. Smb-’I‘reaaurur, Ios
that the O 'I'masuz Reeei t, Voucher No.
r.

13079 6618629) issued to Mr
Ojagbami is’ lqét Chzef Passport Officer’s

a'hové-mentloned T:’easury Reoelpt
Vouchaer it ‘héreby declared cancelled. - Any-

who' comes ‘in ssion of it or is ablé to" h
any -information relating to it should report 'the
facts to this office: or the nearest Police Station,  *

A. R. RENCHER,
Acccunlantaeml,
inistry of Finance,'
Benue-Platéaiy State*

-_‘Ac

Gom-mmmt Nou’as Nd 437
. .Jo8s oF Two Smx.:.mca Cmm Tlcm:rs

It Has been repdrted by the Sub-Treasurer, Sub-
. Zaria that Cinema Tickets of 2¢ denomi
nations os. 634001-639000 are lost.
-2.-The nbnve-mennonod Cimmn Tickets -hiave
baen' declared ' .cancelled, or who' comes:
of it or is able to’ gwe ‘any information

reln to them should leaaoreo:tthofact.to
ce or to the nearest Poh tation 7.
L. V. WaiLss,

W ; A“OﬂﬂtM'Gmefa!,
e Vo 1oy Nt OB -‘Nar!k-Cenmd Stau

Gwemm Notice Na. 438 S
" Exrort Duty: o RUBBER

Itis notiﬁed for general information that for the
rurpoao of aupuinz the value of Rubber, for the

£ ‘export ‘the price’ for the month of
March will be 2055 sﬁdpei‘lb

Gopemmnt Nam No. 439

E;:eom' Duw o;v Runmm g

It " notiﬁad for generdl information that for the

purpose of assessing the value of Rubber for the

levying of export duty, the price for the month of
Apnl will® be 19 769653d perlb. iy o

GoﬂammntNom No. 404 (ﬁhdpﬂbhcama)
 FEDERAL Mmts'mr OF- Wonus AMD Housmng |

INVITATION FOR PRE-QUALIFICATION
.., . .OF TENDERERS: . ... -
. LDA.. PR{)IEGT NO. 1

CONmbt:ﬂon oF THE NATIONAL ¢

'I&mm'l‘aammu S

bpor, |

397

uﬂd:ngrnConmwwn ho registered  in
Category ‘G’ with the Fed::al R::;mauon Board
and ave inferésted in- the above comtfucﬁo:i, are

invited:t: ;submit . Era-quabﬁcmnns iin - writing,
Fo contractors who had earlier  indications
of their intention to participate in the project are also
invited m submxt their pre-qua!iﬁ

em(ms inwrmng.
3; Pre-qualifications _from: . tendevers st

ah'ohld
include the following informations—

- _(a) Evidence of iticlusion 6n the Fede.ral Wo:ks
- _Regisher in the apprdpmte category ;

. (b) The ldcal:t:es in which they are currently
establighed j,

- - {€). A list of contracts m.u-rent!y on hahd mtms
. 'the hpproatmmte value of each contract ;

: (d) A list of major contracts undertaken in the

past three years, stating the approxlmate value of
_each eonti'act : an.d

()ABanker’ refercnceoraltatenuntasto
- the ﬂnanciai atanding of the F‘nm
4, The main items of the scope of work to be
carned ‘but comprise.the followl.ng comtruedm fm—
% “{a) Workahops B
'_ @' C!auroomn
(c) Auemblﬂ’ Hall
* (@) Library.
* (e)' Lecture Theatre ;
s+ (f):Common Room g
" (gy Administration Block S
(h) Dormitories -
(@) Kitchen and Dinning Hall
Thess also include the construction of covered ways
and external weivices of the whole site: 'I‘he buih'l-

ings eomprise smgie u;& two-story blockn

P 8 Apphcaﬁomi oh pre-qunliﬁcutiom nhould be

atld.rﬂud to the Bec , Federal Tenders Board,

s and Housing; Awolowo'

Roacl , 80 as to mchhmmtlaterthnnlz
nonndn aturday, ISthApriI, 1970

6 Expamaie “firms intetested in tha Qrojecl:
should mdu:ata ‘whether or not their companies are

; established in Nigeria in accordance with both the

nActandthﬂCom;aames

7. It is expected that there w:ll bémere 'apphcants‘
for consideration can be -invited to
Selected mderthﬁm “will therefore' be aubhg:ed in-

ce Wi ptoced agteed
Intemauom!l Developmeﬂf Aasoa’aﬁon Edue'anon
Project in - Nige ha; .apply - for
select:onmten yn.llbeu;fo ied ‘as. 001 as
possible - if - their * apphcatlont are ‘not sliccessful.
Those who are successful will b; -invited. to-tender.

.',--,- e T AR 'y :!5
LA Fedaml m&ﬂ de
T0588 -
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Government Notice No, 406 (2nd publication).

CorPORATIONE STANDING TENDERS BOARD |
- SUPPLY AND DELIVERY OF HIGH
~ 'VOLTAGE UNDERGROUND CABLES

ELECTRICITY (CORPORATION OF NIGERIA
Tenders are invited for the sup&ly and delivery of

Hiea Vorrack UNDERGROUND

De000 Farie—High - Voltage  Underground

() un
: Cables ; 11,000 Volts; 3 Core;
PVC Sheathed; .06 Square
Inch; 19/064; PILASDSTA:

and

10,000 Yarda--—gl;gh Voltage Underground
les; 11,000 Volts; 3 Core;
PVC Sheathed; 0.1 Square
. Inch; 19/083; PILASDSTA.

Official tender documents, gi all details,
be obtained from the W. eHone
Standing Tenders Board, P.M.B, a1?1.',‘55, 30 Marina,
Bgos on payment of a non-refundable deposit of

(twenty-five pounds) to the Assistant Account-
ant of the same office. _ _

Tenders must be filled up, signed and submitted
in a sealed envelope, endorsed on the upper left-hand
Defivery of High Votmge. Undesground Cablog”

Vi oltage g’
and nedZened tlog the Se::arg v, prations Stand-
ing Tenders Board, P.M.B. 12055, 30 Marina, Lagos
so as to reach him not later than 12 noon on Monday,
27th April, 1970. Tenders received in any other
manner will not be considered for the purpose of

The Board is not bound to accept any tender and
its decision shall be final and binding for the purpose
of this tender. c .

The Board will not be onsible for any loss or
losses incurred by the tenderers in maki_r;g‘ their

.The Board is at liberty to cancel, withdraw or
alter this tender without giving any reason for so
doing. When such canc on, withdrawal or
alteration becomes inevitable, deposits already
received will be refunded to the tenderers provided
such cancellation, withdrawal or alteration was not
due to their fault. LB : -

Further information regrdirgbﬂxis tender may be
obtained on application from the Chief Purchasing
Engineer, 24-25 Marina, P.M.B. 12030, Lagos.

' . Secretary, ..
. Corporations Standing Tenders Board.

Notice No. ECN 20.
13th March, 1970. ... .- :
Government Notice No. 407 (2nd publication) .

~ CoRPORATIONS STANPING TeNDERS BOARD .

'TENDER FOR CIVIL ENGINEERING

WORKS—NEW MAIDUGURI CHALET

ErecTrICITY CORPORATION OF NIGERIA

‘Tenders are invited for the Construction of a four-
%um room Chalet at the site of the New Maiduguri
ower Station.

Official tender documents giving all details may be
obtained from the Secrem-gb tions Standing
Tenders Board, ‘P.M.B. 12055, 30 Marina, Lagos
on payment of 2 non-refundable deposit of £10
(ten pounds) to the Assistant Accountant of the
same office. - ' .

Tenders must be filled up, signed and submitted
in 4 sealed envelope, endorsed on the upper. left-
hand corner : “*Confidential—Tender for Housing—
New Maid\g.m‘. Power Station’ and addressed to the
Secretary, Corporations Standing Tenders Board so
as ta reach him not later than 12 noon on Thursday,
23rd April, 1970. Tenders received in any: other
maﬁger will not be considered for the purpose of this
tender.

‘The Board is not bound to accept any tender and

‘its decision shall be final and binding for the purpose

of this tender. '

The Board is at liberty to cancel, withdraw or
alter this tender without giving any reason for so
doing. When such cancellation, withdrawal or
alteration -becomes: -inevitable, deposits already
received shall be refunded to the tenderers provided
such cancellation, withdrawal or alteration was not.
due to ‘their fault. = 5 ¥, 5

Further information regarding this terider ay be
obtained on application from the Chief Purchasing
Engineer, 24-25 Marina, P.M.B. 12030, Lagos.

"This amends Notice No. ECN 18 dated 6th
March, 1970.. ' e

; Secretary,
Corporations Standing Tenders Board -

" Notice No. ECN 18a

14th March, 1970.
Government Notice No.. 440. -

) FEDERAL MINISTRY OF Lasour
' TENDER FOR THE SUPPLY OF .
FOOPSTUFFs = - 2F

Tenders are hereby invited by thé Permanent
Secretary, Federal Ministry  of Labour. for the
supply of the undermentioned foodstuffs to the
e Alat for e il 1o T i, et
he ort) for period 1st June,. 1970 to 31st
March,197’z. h .

Foodstuffs.—Yams, Rice, Gari, Greens, Palm Oil,,
Salt, Small Red Pepper, Egusi, Meat (boneless),
Groundnuts, Fresh fruits, Iru, Ede, Onions, Fres
Pepper, Yam Flour, Tomatoes, Fish (Dried .Sawa)
Liver, Red Beans (Ewa). : '

Maximum population’ of Institution—The maxi-
mum population of the above Institutionis 50.  * -

2. The articles of food to be supplied shall be of
good quality and must‘be supplied to the above-
mentioned Institution in such quantities s specified
in the dietary schedules of the Institution.and as may
be ordered by or on”'behalf of ‘the ent
gfncremy, Federal Ministry of Labour from time to

e

3. The rate at which the person tendering j
ling to contract mﬁttbewﬁ&eninﬁgﬁrés'm-
as in words, ‘This rate should be quoted per head ’
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¢ day and should include the cast of delivery of the
F::;lstuﬁ‘s at the, Ikejn Farmcraft Centre for the

Blind, Ikeja.” i

4, Prices _tendered for items subject to  price
control must not exceed the controlled wholesale
price.

“(6) In the case of items of foodstuffs that dre or
become, during the currency of the confract, the
subje¢t of maximurit wholesdle price control under
" * the'provisions of any writtén law or decree, if such
“whbleséle price is‘icreaséd during the currency of
the ‘¢onffact, the !pgpl;ei- may be grinted a sum
- “equal 'to’th¢ intreasé in'the maximum! wholesale
‘price, “*Where such maximum is fixed at a figute
E:lpw the ‘contract price, the supplier shall be paid
' suchamaximumprice. - f T
5. Apart from the above exception, no increase in
the tendered price will be allowed during the period

of the contract. : ' B
6. The Board is not bound to accept the lowest:or

. any tender.

7. The successful ténderer shall be required to
enter into a written contract, the terms of which may
be seen on application. to the Pérmanent Secretary,
Federal Ministry of Labour, Independence Building,
Lagos, . ‘He: ‘also be required to bind . himself in a

sum of £100 and two sureties in half the same:su!iﬁ _

each for the fulfilment of the contract. .

8. The tender forms and dietary schedules are
cbhmnblebf.&f;n. ths--Bermanﬁne; ‘iegrewry, ".Federal
Ministry. of Labout, Indepen: nildirig, Liagos.
Tenders will not be accepted unless submitted on the
appropriate forms,

9, A non-refundable deposit of £10 (ten pounds)
is ga le. 'This deposit should be paid into any
Sub-'] ury under Head 6 Sub-Head 14 of the
ciirtent Estimates of the Government of the Federal
Republic of Nigeria. No official tender document
will ‘be::issued unless on the: production of ‘the
origindl*-and "' pliotostat copies ' of the Treasury
tece}i’pﬁt-'-"- The photostat copies will be retained by
the’ Pétimaneiit Secretary, Federal Ministry of Labour
and the originals réturned to the teriderers,

10, “The teriders must bé msrked “Confidential—
Tenders for foodstuffs, Tkeja Farmcraft Celitre for’
the: Blind,” Federal :Ministry of. Labour”’; and must
be'sentiunder sealed cover: through the post to reach:
the Secretary;iFood TehdersBoard, Federal Ministry

of ‘Labour, ‘Indéfenidence Building, Liagos, not later’

than 24th April, 1970.

A Tl i g e e

, Pern ecrétary, . -
ot s no . Federal Ministry of Labour, Lagos

" Lagos, 2ist March, 1970. i E

Government Notice No, 441 o
" UniversiTY Cotizge HOSPITAL, IBADAN -
... MEDICAL LABORATORY
‘. TECHNOLOGIST—DEPARTMENT OF
" OBSTETRICS AND' GYNAECOLOGY
Applications are invited from Nigérian Associates
of the Institute of Medical Laboratory Technol
(or::candidates holding. an: équivalent qualification

for the above post. Experience in routine histology.
techniques would be an advantage but interest in
Cytology preferred:. 7 . C . ; £
" Contract salary—£816-1,392 per annum.
" Point of entry into the salary scale depends on
qualification and experience, ,
Appointment initially for one tour of 12 months,
renewgble by mutual sgreement. i
. Application. formis and’ further particulars are
obtainable from the Heouse Governor on receipt by
him of a stamped 'self-addressed foolscap envelope.
Closing date : 11tH-April, '1970.

Government Not:'r.:_sl No, 442
UniversiTy CoLLEGE HospiTAL, IBADAN

MEDICAL LABORATORY TECHNOLOGIST
DEPARTMENT OF PREVENTIVE AND
SOCIAL MEDICINE

Applications- are invited from Associates of the
Institute of Medical: Laboratory Technology (or
candidates holding an equivalent qualification) for
the above post. . S

 Salary.—{pensionable)—£684-1,164 pe um.
(Contract)}—£816-1,392 per annum, r‘ m

Gratuity payable—~Inducement addition varying
between  £180 and £270 per arinum is payable to an
expatriate. Point of entry into ‘the salary scale
depende on qualification and experience. ?

A Nigerian ‘will normelly be offered pensionable
terms and an expatriate contract terms. Contract
appointment initially for two tours of 12-18 months,
renewable by mutual sgreement, JR

Application forms. and further particulars sre
obtainable from the House:Governor on receipt by
him of a stamped self-addressed foolscap envelope.

Closing date : 11th April, 1970. o

Government Notice No. 443
. Unavenstry Correce HosPiTAL, IBADAN
VACANCIES |

ta) Crier STORES AND SurPLIES OFFICER
..(b) Stores OFFICER -~ - e
Applications are invited from suitably qualified
and experienced Nigerians “for the above posts.
_For- post'-'(a),f-a licants should have appropriate
professional - qualification. and considerable expe-
riencedn all aspects of Hospital suppljes practice and
procedure. Experience in a ‘Teaching Hospital
would be an advantage.. e s

\pplicants for Foa.t () must haye sound experience
in aspects of supplies practice and, procedure
preferablyina hospital. An appropriate professional
qualification and knowledge. of hospital equipment
and surgical instruments would be an advantage,
Salaries—(Pensional) Post (a) £1,770-1,890 per
annum. Post (b)) £648-1,116 p?zrlgnnum. .
The successful candidate for post (a) will be
responsible ‘to the House Governor for the ‘overall
direction of the Stores and Supplies Department,
acquisition, ' maintenance and - distribution. of all
hospital equipment and supplies, advising on all
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matters pertaining to supplies, ensuring security of
Hospital pro ertygin the S?ilru and training of junior
and intermediate staff in the Department. He will
also be responsible for the maintenance of Hospital
vehicles and discharging all such other duties as may
be assigned to him from time to time by the House
Governor. : ’ '

Application forms and further particulars are
abtainable from the House Governor on receipt by
him of & stamped self-addressed foolscap envelope.
Closing date : 16th April, 1970,

Government Notice No. 444

THe WesT AFRICAN CoUNCIL FOR TEACHER
EbpucaTion
VACANCY FOR THE POST OF
EXECUTIVE SECRETARY

Applications are invited from suitably qualified
candpxg' ates for the post of Executive Secre by
the above Council., This Council

in December 1969 to sssociate University Depart-

ments, Institutes and Colleges of Education in

Nigeris, Ghana, Liberia and Sierra Leone in  joint

g:r:gm\me' of activitiea for the furtherance of
er education in these countries,

2. Qualification—A good honours de
experience in Teacher Education would gc;;
advantage,

3. Duties.—The Executive Secretary will assume
responsibility for :—

(@) the work of the Council Secretariat ;

o) the exchange of information between
member institutions ;

) assisting in the identification and encourage-
me(n)t of original projects in education and the
investigation of ible regional benefits and
applications of mcﬁol::ojects 3

(d) the production of such publicationis as the

may approve ;

(¢) such other tasks as the Council may assign.

licants sh be ared to travel extensivel
in'the couree OF ikes dubesr o

4. Conditions of service—The Executive Secretary
will be appointed to the University of Lagos College
of Education in the first instance and may, in addition
to the above duties, be invited'toﬁrﬁcipate in the
professional work of that college. The appointment
will be made at an appropriate point on the
Grade I/Senior Lecturer Scale,
2,175 ; £N 2,275.75-2,575). :

- 5. Method of applying.—Each application should
inclirde the Canbty e surrietuny e o thos

" (@) hisor her full names ;

(i) place and date of birth ;

(¢ii) nationality and matital status ;

(iv) number and ages of children ;

(v) permanent home address ;

(vi) degree (including dates and institutions) and
any other qualifications and distinctions ;

vii) statement ience includi full
degavgzofformer“m(‘lj;mmtwpgt; e

Lecturer,
(8N 1,725.75.-

(viid) list of publications ; '

(ix) other activities outside normal university
work ;

gx) .the names and addresses of three referees;
an i .

(%) how soon he or she would be free to take
up duties. ' :

6. Closing date.—~Applications (ten copies) and
any supporting materigl. (apart from reZerens'
letters which will be sought where appropriate by
the university), should be -enclosed. in an envelope
marked “Executive Secretary” at the right hand
corner and be sent not later than 30th -May, 1970,
to the Secretary, University of Lagos, College of
Education, Yaba, from whom further details may

be ob‘hainf.'d.

Government Notice No. 445
Staturory CORPORATIONS SERVICE COMMISSION
VACANCIES
NicerIAN NATIONAL SHIPPING LINE

Applications are invited from suitably qualified
Nigerians wishing to make Sea faring a career to
train as Engineer Officers.

Qualifications.—At least
West African School Certificate with credits
in English, Mathematics, Physics and Chemistry,
' ; OR g
(#) G.C.E. ‘O’ Level with passes in the above
subjects, ;

Age.—Between 17 and 20 years,
Note.—Candidates must be single and physically
t,

‘Allowances : 1st Year . £204 per annum

2nd Year £256 per annum
3rd Year £322 per annum
4th Year £390 per annum
Sth Year £415 per annum

In addition free boarding and lodging will be
Method of application~Application forms - are
] . E ! ’ 1] L)

obtginablaﬁgrom %'e and C :
trati , Statutory tions i
Commission, Private. Magl m,'l’f.af‘ . 30 Marina,

ion, Private
Lagos, Nigeria. ; .l

Completed application forms must be returned to
the above dddress not later than 19th April, 1970.

Note.—Applicants whirHad applied in response to
prevxglus advertisement for this post should please
re-apply. _ : e

Government Notice No. 446 T

"STATUTORY CORPORATIONS SERVICE COMMISSION
VACANCY ]
ﬁpﬁe&ﬁonl are invited from suitably qualified
candidates to apply for the post of Personal Secretary
in the Nigerian National Shipping Line, Apapa.
1. West African School Certificate with credit in-
English or G.C.E. ‘O* Level with Pass in ‘English
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#. 2. 120/50 Words Eer minute Shorthand/Type-
writing from either F.T.C. or R.S.A. or Pitman's
College sidential) or a Nigerian Government

College plus Passes in Secretarial

Practice, Office Routine and at least one of the

Optional Subjects at Secretarial Typist or R.S.A.

Stage III Level. ’ :

3. At least 5 years relevant post qualifications
experience. . .
Salary.—Scale 17 i.¢., £958-36-1,102-48-1,150 per

annum, - - :

Method of lfcation—Application forms are
obtainable from the Secretary and Chief Administra-
tive Officer, Statu Corggsrationa Service Com-
mission, Private Mail Bag 12033, 30 Marina, Lagos,
Nigeria. : .

lication forms should be returned to
. thmlpagg Chief Administrative Officer not
later than 24th April, 1970.

Government Notice No. 447
STATUTORY CORPORATIONS SERVICE COMMISSION
VACANCY

cations are invited from suitably qualified
gﬁ‘d’_ﬁu@gﬁ forlth;. :.ma"l’:l‘;;i Instrument gnmqme:.in
_ ification.—~Instrument Engineer Licence in
Ca es 8,1 and 8.2 with endorsement on Sep 2
“Auto Pilot and Remote Reading Compasses,
Candidates “must have a minimum of 5 years
working experience as a Line Maintenance Instru-
ment Engineer, . :
Duties—Line Maintenance of Aircraft Instru-
ments, . .
S ~—Salary Scale 12 i, £804-48-1,284-60-
1,34:?3,404-60-1.644.6 g Y vty it B
%emnea and gualification but expatriate officers

be . granted contract addition as a form of

inducement.:

Method of application.—Application forms are
obtainable from the Secretary and Chief Administ-
rative Officer, Sutuwﬁ Cori)oratim- Service

 Commission, Private Mail Bag 12033, 30 Marina,
Lagos—Nigeria. _And Overseas at the Nigeria High

w.C.2 )
Completed application forms should be returned

to the Secretary and Chief Administrative Officer
S%he ‘Lagos addtess) not later than 26th March,

Government Notice No. 443

MINISTRY OF ‘TRADE AND INDUSTRY, WESTERN
T - Srate or NIGERIA -

- ~ VACANCIES _ |
% 'Apglic_aﬁ'bna are invited from suitably qualified
Nigerian candidates for appointment to the following

vacant posts in the Ministry of Trade and Industry,
WeetemBmtaofNigeﬁa:ry' o i

() Chief Industrial Officer-
() Principel Industrial Officer

» 9 Northumberland Avenue, London, .

(i#) Industrial Officer or Senior. Industrial
Officer (Engineering).

2. Salary :
(@) Chief Industrial Officer, Group 7—-£2,292

(consolidated) ;

(b) Principal Industrial Officer, Group 8—

£1,770-1,890 ;
(c) Industrial Officer, Scale ‘A’
or Senior Indusrial Officer, Scale *

72041,584
—£1,368-

| 3. Qualifications : ;

Chief Industrial Officer : Candidates must
possess any of the following qualifications :— -
) A good honours degree from a ised
Ur(:grerai in one of the branchux?hf e:ezi.:n“
(preferably chemical, industrial or mechanica
engineering) or equivalent qualification; or’

' A good degree, preferably in Economics
Ac(:i)unu or Buline'llp Administration (elthe;
eral with honours or distinction or special
onours) of a recognised university ; or
?‘:‘s‘)- Associate Membership of any of the
following Professional Bodies :—

(@) Institute of Chartered Accountants ;
() Association of Certified and Coiporate
Accountants ; :
g) Institute of Coats and Works Account-
ents; Lo
" (d) Institute of Industrial Management ;
plus, in each case, at lenst nine years’ recognised
pmn—qnlliﬁt:tation .a:pe‘rienoem i‘:\i wl’ﬂnghm i -
ent or enginee p mus
have Eeen in the estnI:‘linﬁ':ment and manage-
. ment of small scale industries.
incipal Industrial Officer—(a) As in 3 ()
above plus at least seven years’ reco post-
ch should

«qualification experience in industry,

include knowledge of the management and
technology of a wide variety of manufacturing
industries, especially small-scale industries, and
experience in the d of plants and the prepara-
tion of feasibility studies;jor - - -

(lb) As in 3 (§) and (i) above plus, in either case,
at least seven vears’ post-qualification experience
in Industrial Management including small-scale
industries. _

Industrial Officer or Senior Industrial Officer :

(@) Industrial Officer~As in 3 (i) above; a
cnnceidm without, post-graduate ical
experience will enter Scale ‘A’ at £762 per

mum w‘!:;le,a eg:ddidate who has %ﬁ:&

years ol appro’ ualiﬁmtion
experience wl;ﬁ entql?oéxt;q Scale at ,5372 per
anhum,

(b) Senior Industrial Officer—As for Indus-
trial Officer, plus five years post-qualification
expeﬂenoq in industry, ' i

4. Duties : '

_ Chief Industrial Officer—(a) Advising the
Permarnent Secretary on promotion and encourage-
ment of small-scale industries; .

()] Re'aponsibili!?r for the control and organisa-

tion of the Industries Division '}
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- ‘(ic) Continuous survey of existing small-scale™™  In the United Kingdom.—.
and rural

industries and the development of

new ones ;

(d) Responsibility for assessment and evaluation

of the ¢ost and worth of various commercial and
industrial machinery intended for projects in
which Government intends to participate;

(¢) Responsibility for inspection of machinery
meant for industrial projects to ensure that they
are in accordance with technical specifications,

Principal Industrial Officer—(a) Running of
the Industrial Services Section and seeing that all

the assignments of the Section are carried out
efficiently and satisfactorily ;

(b) Inspection of machineries for projects
factory layout and submission of recommendations
for improvement ; ' .

(¢) Preparation of quarterly and annual reports
on activities, accomplishments and future plans

of the Industries Division.

Industrial Officer—(a) Assisting existing small-
scale, medium and rural industries to improve the
mechanical efficiency of their machinery with a
view to obtaining maximum production ;

(b) Assisting small-scale, medium and rural
industries in installation and lay-out of their
plants and machinery ;

(c) Advising small-scale industrislista and
providing services to small-scale, medium and
rural industries with a view to improving their
efficiency ;

(d) Giving advice to Government on suitability
of machinery for proposed industries.

Senior Industrial Officer—As for Industrial
Officer but at a higher evel of responsibility.

5. Conditions of service :

(@) The posts are pensionable, and in the case
of new entrants into the Public Service, appoint-
ments will normally be on probation for three
years. Other conditions of service will .be as
prescribed for the time being for officers of

ivalent grades in the Public Service of the
ﬁ:latem State of Nigeria ;

(5) Rent iz payable at 8} per cent of basic
when the officer is occupying Government

6. Method of application :

 (a). In Nigeria—Applications from candidates
not in Government Service should be leted
in triplicate on Form W.S.P.S.C.1 obtainable from
the etary, of any of the State Public Service
Commissions of the Federal Republic of Nigeria,

Applications from candidates in Government
Service should be submitted in letter form,
through the Head of the applicant’s Department
and, if the applicant is in a Public Service other
than that of the Western State of Nigeria, through
the Pu;megu Comnnasof‘ o:;tﬁ:;euncemgﬂ d and be
accom copies ntial reports for
the last three years. It will be appreciated if a
covering letter can be sent containing any special
comments that may be of value in asaealr? the
candidate’s suitability for the post applied for.

pplications should

be completed on Form W.S.P.S.C.1-obtainable
from the Recruitment Attache, Nigeria High
Commission Office, 9 Northumberland Avenue,
LORdOl'I, W.C.z. ’ s .
7. Closing date~—All applications should: be

submitted to reach the seli}’fmy. Public Service

Commission, Western State of Nigeria, Ibadan, not
later than 12th April, 1970. '

E. Amfé EMULEOMO,
| Public Sercice Commision
Government Notice No, 449 o

ANNOUNCEMENT OF VACANCY IN THE
. Foop anND AcGRICULTURR ORGANIZATION
orF THE UNITED NATIONS

Post title and grade.—~EcoNoMisT, P-4.

Post No.—6241-476, ! '

Type of appointment.—Fixed Term NTE 31-12-71,

Vacancy announcement.—No. 2059,

Date issued.—13th February, 1970.

_ Closing date—10th April, 1970, -

Organizational unit.—Evaluation Service, Econo-
mic Analysis Division. :

Location.—Rome, ' %

Duties and responsibilities—~Under the general
supervision of the Chief of the Evaluation Branch
the incumbent will participate in the evaluation an
training activities undertaken by the Branch. Specifi~
cally, the incumbent will : ol '

Carry out desk and field evaluation of selected
field projects, taking responsibility independenth;‘

or as member of a team for the various phases o
the work.

Prepare and present working papers for briefing
of evaluation missions otganizetr by the Branch.
Undertake studies on the methodology and
criteria for the on-going or completed agricultiral
projects. '

Represent the Evaluation Branch in meetings
and ‘working parties as required, '
Perform other related professional duties as
required, t 3 _
lifications—Essential—University degree ‘in -
cultural economics or economics supplglmted
by special study in agriculture, ]
Seven years’ professional experience in the practical
(analysis evaluation of agricultural)
development projects and other field work connected
with agricultural problems in the developing
countries, :

Very good knowledge of two official

f.
the Organization s by

English, French or Spanish).
Very good knowledge of English and one other
official language of the Organization. Willingness and
fitness to travel frequently—ability to plan and-
organize work under heavy pressure; ability to
write clearly and concisely. :
Qualifications.—Desirable—Interest . in

ac«x:intance with the technical assismncemacti\rigﬁneg
of the FAO, UNDP and other international organiza-
tions, .
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thewm!:mwledge of the third official language of

tion. .

Emoluments.—Based on US§ equivalents, th

are payable in the curgtng of the Duty Station an
on. request, pattially in the currency of the Home
Station, “Gross | " represents the amownt on
which pension contributions and benefits are cal-
culated. “N_et salary’ is the amount, normally net
of national income tax, payable to-the staff member
m deductions (e.g,, pension contributions, health

life insurance s es),
Salag’ Der annum :
(Gross : . $15,260) (Gross: $20,490)
Net: $11,682 Net: $15,119

Family allowance annum.—(Subject to . eligi-
bility o dependmcy{" —(Buty gl
. zggcmw $400 : Child $300: Secondary dependent

Posé a]ibustmma per &czuum&—\rariable aciording to
cost ving and to dependency status, At present
from $680 to $1,302. W P
*Other benefits.—Subject to specific terms of
:l;égoinunent : pension and medical schemes ; annual,
ick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of usehold goods or assignment allowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years children’s education grant (where applicable).

Method of application—~Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAQ, via delle Terme di Caracalla, 00100-Rome,
Ttaly, by 10th April, 1970. Quote VA No. 2059.
Extemai Candidates in writing, with a detailed
P?‘r;on% History. Internal Candidates on Form
A . s =

Government Notice No. 450

ANNOUNCEMENT OF VACANCY IN THE
. Foop aND AGRICULTURE ORGANIZATION
. oF THE UNITED NATIONS
Post title and grade.—RURAL INSTITUTIONS OFFICER
(Land Tenure and Agrarian Reform), P-4,
_ Post No.~6263-1658.
. Type of appointment.—Permanent,
" Vacancy ammouncement.—No. 2062,
Date issued.—13th February, 1970.
‘Closing date..—~10th April, 1970.

anizational mt—;ﬁ'ﬂmn Reform, Rural
Sociology and Instituti Development Service,
Rural Institutions Division.
Location.—~Rome, :
B R Ut e e
e ; Ay A in
Sostititional Deveiogtaiet Bavior and the Souis
diate supervision of the Senior Officer (Agrarian
Reform) the incumbent’s duties are to :
Study and evsluate at the request of Member
Governments, land tenure system and related
" institutions which retard agricultural, economic
and socidl ‘development, and to advise Govern-
ments on appropriate measures for their improve-
* mentand for the implementation of such measures
- within the frame work of anintegrated institutional

plan; :

In countries where an reforms have been
in progress, to advise Governments in regard to
possible improvements in land policy, and the
administrative organization and procedures for
their implementation in the context of an integrated
institutional framework for furthering agricultural
development. :

Advise Governments in regard to the implemen-
tation of land reform, land settlement ngld.-h?d
administration in support of these programmes.

Examine training facilities in land tenure, land
settlement m reform, and to m:c’l:wmnm:e

training activities in the above and related fields.

*Stimulate studies and o research on the
problems of land tenure and its role in agricultural
development. Perform other duties as required.
ations—Essential—University d i
asg::lliﬁc M el versity in

Seven years' experience in programmesof land
tenure improvement and settlement, Very good
knowhdgeofoneoftheofﬁciﬂhnﬁ)uamofthe
Organization (English, French, Spanish).

Ability to establish and maintain harmonious work=
ing relations with personnel of different nationalities.
. Qualifications—Desirable,~Post graduate de,
in economics or agricultural economics, Experience
in the study of land tenure probléms in a developing
country.

Experience in land reform and settlement imple-
mentation and related institutional services. Working
knowledge of the other official languages of FAO.

Emoluments.—Based on US$ equivalents, mare
payable in the currency of the Duty Station on
request;—partially in the currency of the Home
Station. "Gross salary’ represents the amount on
21 et teﬁem}?;} twﬁmt‘h and benefits are
ated. i
net of nat:itmale income ul;, payabloe amount:, m
member less deductions (:éﬁ’ pension contributions,

health and life insurance schemes). _
Salary per annum :
tarting Maximum
(Gross: $15,260) (Gross: $20,490)
Net:  $11,682 Net: 15,119

Family allowance per annum.—(Subject to eligibili
of dependency). il AN v
szggouse $400 ; Child $300; Secondary dependent

Post adjustment per annum.~Variable according to
cost of living and to dependency status. At present

‘from $680 to $1,302.

Other benefits—Subject to specific terms of
appointment : pension and medical es ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, apgointment and repatriation travel, transport
of household goods or assignment allowance, instal-
%ntion anmwl nctﬁ etngc}blte%atriatéou beneﬁts,z home
eave travel wi igible dependents e years,
children’s education grant (where applicable),
Method of application—Applications to reach
Chief, Recruitment Section, Sﬂic'e of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Iuly;nlzfviﬁth April, 1970. Quote VA No. 2062.
Exte Candidates in writing, with a detailed
im History, - Internal

Candidates on Form
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Government Notice No., 451

ANNOUNCEMENT OF VACANCY IN THR
Foobp AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade—EcoNomist, P-2,
Post No.—6246-84.

Type of appointment,—Permanent.

Vacancy antouncement.—No. 2061. .

Date issued,—~13th February, 1970.

Closing date.~10th April, 1970,

Organizational unit.—Near Eest Group, Regional
Analysis and Appraisal Service, Economic Analysis
Division.

Location—Rome.

Duties and responsibilities—~Under the general
direction of a Senior Economist, the incumbent
is rgfomible for the collection, assembly and analysis
of information on the economic aspects of food and
agriculture in the Near East Region, and for the
preparation and editing of country files:

- Specifically:

. gﬁyecta, (mst?b!“Enmc'l )analyﬂt;? eg;ﬁmnic

situation, dwe]op;zmt pﬁl‘nzh and polgg in the

countries of the region. '

Provides relevant information for use by the
Service in its project appraisal work and in the

ap;:lpmtion of the State of Food and Agriculture
other publications.

Assembles a?d edits economic material in a
form suitable for use in an Organization-wide
system of country files,

% ifications—Essential.—~University

included study in Economics.

Three years' experience in the collection, organisa-
tion and editing??econor_rﬁc and related information,
preferably in an international organization.

Very good knowledge of English and worki
knuwerlgdge of French. g ¢l ; s

Ability to draft concisely and to edit drafts in
English. _

Ability to work in harmony with persons of
different nationalities,

deg;'ee

Qualifications—Desirable.—~Knowledge of Arabic.

Emoluments—Based on US$ equivalents, th?
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits
calculated.
net of national income tax, payable to the s
member less deductions {e.g., pension contributions,
health and life insurance schemes).

Salary per annum :
Starting

_ Maximum
(Gross: $9,940) (Gross : $13,360)
Net: $7,955 Net: $10,352
Family allowance per annum.—(Subject to eligi-
bility of dependency). =

Spouse $400 ; Child $300; Secondary dependent

.

Post adjustment per annum.—Variable according to
cost of living and to dependency status; At present
from $468 to $912. _ =

Other benefits—Subject . to specific ‘terms of
appointment : mgmonj and medical schemes;
annual, sick maternity leave. Also, for mnon-
locally-filled posts, appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant {(where
applicable). i

Method of application.—Applications to reach
Chief, Recruitment Section, Office of ‘Personnel,
o T LR M e By o sbes:

A il, k ote 0. -
Ef':ltgma{ Candxdstes in writing, with a detailed
mon% History. Internal Candidates on Form

. ] s

. are.
“Net salary” is the amount, normally -

Government Notice No. 452

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade.—ASSISTANT TO THE DIRECTOR.

Post No.—6320-1237.

Type of appointment.~—Permanent.

Vacancy announcement.~No. 2065,

Date issued —13th February, 1970,

Closing date.~10th April, 1970,

Organizational unit—Office of the Director,

Fishery Resources Division.

Location~Rome. _

Duties and responsibilities.—Under the eral
direction of the Division Director, but w:tﬁm high
degree of initiative :

Assists in the formulation, development and
implementation of the Division’s overall policy
and programmes, and assists with liaison activities
with other units of the Department and of the
Organization.

Asgists the Director with the co-ordination of
inter-disciplinary activities and related team
work, particularly those concerning research
information and data storage and retrieval,
training and education activities under UNDP,
Regular Programme and national and international
organizations ; co-ordinates the Divisional activities
concerning methodo! of fishery research;
assists in ens an adequate input by FAO in
UNESCO and IOC inter-related activities in the
field of marine science and its application. y
. Assists the Director in the overall administra-
tion, management of the Division and its servicing

'I’andin llltg l'g Il wiﬁ
organizational services. won

Co-ordinates, in co-operation with Chiefs of
Branches concerned, utilization of Computer
fﬁm!mee in relation to tl;_e mtl::m gecm of tihe

jvision’s programme of work, particularly that
of the Fisheries Data Centre and Research {nfor-

mation on. .

As assigned, participates in field activities, and
ensures adequate input by the Division in UNDP
and other technical assistance programmes.
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As assigned, organizes and ensures secretariat

. service tomeetings, advisory groups (e.g., ACMRR),
panels of experts, working parties, training
centres and study tours for which the Division is
responsible, and especially for those concerning
the fields of work of several units of the Division.

" Performs other duties as assigned.

Qualifications—Essential—University degree in
biology, o phy, fishery science or otherrelated

At least 10 years’ experience in the planning,
conduct and supervision of research in fishery
A very good knowledge of one of the working
lnngl.laﬁe'al of the Organization (English, French,
Experience in planning, supervising and executing
projects for rmniig and education of fishery scientists
and technicians. 3 g
Qualificatiotis—Desirable.—Special knowledge of
computers applications in fishery science and the
operation of data exchange systems, Extensive
experience in work with or through international
governmental . and/or non-governmental bodies in
the field of fishery resources research and marine
ience, knowledge of work and
Agencies concerned with
odern data processing system s :r}th
modern data p. g 8 8;a to supervise
technical and administrative staff. ty
Emoluments.—Based on US$ equivalents, they
are payable in the cutren:gaof the Duty Station and,
on request, partially in currency of the Home
Station, ‘‘Gross salary’ represents the amount on
which pension contributions and benefits are
calculated. ‘‘Net salary’’ is the amount, normall
‘net' of national income tax, payable to the s
member less deductions (e.g., pension contributions,

health and life insurance schemes),
Salary per annum :
] Starting Maximum
(Gross: $19,120) {Gross : $24,030)
Net : $14,228 Net: §17,418

_ Family allowance per annum.—(Subject to eligibi-
lity of dependency).
szggouae- $400 ; Child $300; Secondary depen_dent

"'.F-‘ost adﬁuhm per annum.—Va:iaS!e according
to cost of living and to dependency status. At
present from $816 to $1,458.

Other benefits.—Subject to specific terms of
appointment: pension and medical schemes;
annual, sick maternity leave., Also, for non-
locally-filled posts, appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where
applicable), R

Method of application.—. ;glicaﬁoms to reach
Chief, Recruitment Section, Office of Personnel,
FAQO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th™April, 1970. Quote VA No, 2065.

External Candidates in writting, with a detailed -
Kﬁn% History. Internal Candidates on Form

Government Notice No. 453 .

ANNOUNCEMENT OF VACANCY IN THE
FooD AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade.—PuBLicaTiONS OFFICER, P-1.

Post No.—3202-540.

Type of appointment,—~Permanent,

Vacancy announcement.~No. 2075,

Date issued —23rd February, 1970.

Closing date—20th April, 1970. .

Organizational unit.—Editorial Section, Publica-
tions Division, Office of General Affairs and Informa-
tion.

Location.—~Rome.

Duties and responsibilities—Under the general
supervision of the Chief, Editorial Section, the
incumbent is responsible for editorial checking of
manuscripts in Spanish, and their preparation for
printing. :

' Marks manuscripts with all necessary instruc-

tions to the printer regarding kinds and ‘size of

_type to be used, position of headings, page order

and layout, etc,, prepares cover and title pages.

Scales illustrations and gives instructions for
block maker.

_Checks proofs and other material required for
different cfmntmg processes after correction by
proof readers to ensure that all errors have been
marked and clear indications given ; incorporates
corrections required by originators ; is responsible
for seeing publications through the press so that
issue deadlines are met.

Performs other related duties as required.

Qualifications—Essential ~~University degree.

One year of professional experience in the proceas-
ing of manuscripts for printing and publications.

Excellent knowledge of Spanish, Thorough
knowledge of a second official language of the
Organization. Knowledge of aphy. Capacity
for close attention to detail and ability to maintain
high standard of accuracy under pressure.

Ability to work harmoniously with persons of
different nationalities, ;&

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, 9arﬁally in currency of the Home
Station. “Gross salary’’ represents the amount on
which pension contributions and benefits are
calculated, ‘“Net salary” is the amount, normally net

of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health

and life insurance schemes).
Salary per annum : '
ariing _ Maximum
(Gross: $7,600) (Gross: $10,390)
Net: $6,200 Net: $8,273

Family allowance per annum.—(Subject to eligi-
bility of dependency), . e



406

OFFICIAL GAZETTE

No. 17, Vol.'57

Spouse $400 : Child $300 : Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At present
from $368 to $732.

Other benefits.—Subject to specific term of
appointment : pension and medical s ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of h old goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application.—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
m 20th April, 1970. Quote VA No. 2075.

Candidates in writing, with a detailed
?‘r;lon% History, Internal Candidates on Form

Government Notice No. 454

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNITED NAaTions

Post title and grade.—ADMINISTRATIVE OFFICER, P-2,

Post No.—6251-287, _

Type of appointment.~—Permanent,
Vacancy announcement.—No. 2073.
Date issued.—19th February, 1970.

Closing date—16th April, 1970.

am:! dministrative Office, Nutrition Division.

Location.—Rome. .

Duties and responsibilities—Under the eral
supervision of the Chief, Programme Co-ord?ﬁ:tion
and Administrative Office, relieves technical officers
to the maximum possible extent of all non-technical
functions incidental to the implementation of the
Divisional Programme of Work,

Ensures observance of the O ization’s adminis-
trative requirements and that documents issued by
the Division are accurately prepared in accordance
with established regulations and practices ; advises
technical officers on administrative procedures as
requested or as necessary.

Prepares basic material necessary for the systematic
promulgation and revision of divisional policy and
procedures directives.

Assists in the central co-ordination of all divisional
administrative matters including all aspects of the
Division’s personnel administration and, to this
effect, maintains contacts with appropriate
units of other divisions and departments.

Ensures that the Division’s operational expenditure
is in accordance with the apprqved programme Or is
‘specifically authorized ; for this purpose, maintains
appropriate control records and re IE; reconciles
:hnﬁl %e with the oﬁ:'l&:ial records b?i the g ization

0 prepares and reviews O ocuments
prior top their issuance (vaelgagﬁgthoﬁzaﬁm,
Commitment Reqqeata, Requests for Personnel
Action, Special Service Agreements, Contracts, etc.),

Organizational unit.—Programme Co-ordination

' request, partially in the

Assists in the preparation of biennial pmfmme of
work and preg;eres initial budget detailed
programmes of work on all operating codes on a
divisional basis; ensures the timely submission of
budgetary estimates and other administrative returns,
as required.

initial briefing of newly recruited Head-
quarters staff (in those matters not dealt with by
Personnel Division) ; makes arrangements for the
ordering of all necessary office equipment and
supplies ; advises generally on administrative matters
after clearance with the appropriate units of the
Department of Administration and Finance.

Supervises correctness of entries on leave cards,
keeps record of vacancies, and furnishes such returns
as may be required for Divisional or Organizational
use ; prepares staffing authorizations, Post Descrip-
tions and Vacancy Announcements for all categories
of staff; interviews applicants for General Service
posts and represents Division at Staff Selection
Committee meetings (General Service).

As sssigned, assists visitors to the Division and, as .
§ppropriate, initiates and follows up on arrangements

or them.

Assumes responsibility for sorting, classifying and
routing correspondence and for the maintenance and
supervision of the Division’s registry and filing
systemn, .

Performs other activities of s general administrative

nature, as assigned,
Qualifications—Essential —University degree. Three
years’ experience in responsible administrative
with knowledge of budgetary control. -
Very good knowledge of one of the official languages
of the Organization.

Ability to work harmoniously and effectively with
staff members of different nationalities and ‘back-
ground ; to work under pressure with due attention to
detail; to plan, inize and develop standard
procedures, to find solutions to operational problems
within the framework of regulations ; strong sense of-
responsibility and duty.

alifications—Desirable.—Working knowledge of
S S L the Organizstion,

Experience in work with international organizations,

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
currency of the Home
Station. ““Gross salary’ represents the amount on -
which pension contributions and benefits are
calculated. “Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g., pension contributions,
health and life insurance schemes).

Salary per annum :
' Starting Masximum
(Gross : $9,940) (Gross : $13,360)
Net: $7,955 Net: $10,352 .

Family allowance per annum.—(Subject to eligibility
of dependency). :

szggouse $400 ; Child $300; Secondary dependent
Po;t adjustment per annum.—Variable according

to cost of living and to dependency status, At
present from $468 to $912, - .
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- Other benefits.—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave:  Also, for non-locaily—ﬁ]lad
posts, appointment and repatnauon travel, transport
ot‘ thousehold goods or assignment allowance,. instal-
i 1 with a"gm“ﬁmu o S
eave’ vel wil e every y
children’s education grant (where apphcable) i

‘Method of application.—Applications to reach
Chief, Recruitment Section, of Personnel,
FAQO, via delle Terme di Caracalla, OOIDO-Rome,
Italy, by 16th. April, 1970. Quote VA No. 2073.

External Candidates in writing, with a detailed
Person% History. Internal Candidates on Form

Government Not;'cc No. 455
ANNOUNCEMENT OF VACANCY IN THE
Foob: AND AGRICULTURE ORGANIZATION
or THR UNITED NATIONS .

Post- title and grade—PrrsoNNEL OFFICER
(RecRUITMENT), P-3.

Post No.~—4222-3225, 4222-3226, 4222-3227.
Type of appointment.—Fixed-Term, Three Years.
Vacancy announcement.—No. 2068.

Date- issued.—16th February, 1970. .

'-cwﬁg date—13th April, 1970,

Organizational - unit.—Recruitment  Section,
Recruitment and Embhshments Branch, Personnel
Division.

Location—Rome.

Duties and_ responsibilities—Under the general
superwalon of the Chief, Recruitment Section :

Analyges current and projected staff needs and,
articular, implements and keeps current, in

oo boration with the su%immor or operating
officials, complete staffing for field projects
with title, grade, durat:on and recruitment target

* Maintains, in co-operation ‘with the other
recruitment officers, close liaison with recruitment
sources and submits to supervisor for approval.
- Reviews records of recruitment cxpenenoe and as
% , prepares reports for use in projecting
recruitment needs.
Upon identification of needs, recommends the
most suitable means of recrmtmg candidates
prepdres vacancy announcements, advertisements
in journals and newspapers, recruitment missions
and special pamphlets relating to the
workofﬁxepaﬁoftheﬁrganmauontovﬂuchhexs

Dew.lops and ‘manages a current and compre-
hensive roster of qualified candidates for both
Headquarters and field vacancles.

Is responsible for e
contact or approach mth candidates is consistent
with current personnel policy, rules and procedure.

Is responsible for the complete appointment
process, ‘including reviewing of applications and
suitability .of candidates with the

. technical officers concerned ; verifies the correct-
ness of Requesta for Personnel Action and ensures

that appropriate approvals and clearances have

that the mltml.

been obtained; negotiates salaries and other
entitlements with candidates as may be needed ;
makes final determination on salary levels and
allowances; obtains, when appropriate, final
approval of Requests for Personnel Action;
issues offers of appointment and ensures that
every redquired action in the appointment process
is carried out promptly and accurately to provide
for timely entry on duty.

" Qualifications—Essential. —University degree

Five years of progressively onsible professional
experience in general a mﬁve worﬁ related to
personnel problems.

Very good knowledge of one of the official
eﬂgﬁea of the Orgamg:atmn (English, French ‘or
Spani

Good knowledge of personnel admimatratlon.

Demonstrated ability’ to formulate workable
solutions to problems involved and to deat effectively
with substantive programme officials.

Qualifications—Desirable —Good knowledge of =
second official language. Personnel experience in a

~technical organization related to agriculture, forestry,
Ei)erm, land andofv;aotﬁ, n:lltr;o:& ecom;::m or
er programmes and a ture. tiative
and high sense of responsibility ; tact and discretion.
Ability to establish and maintain good working
relationships with staff members of different
nationalities,

Emolument¢.—Based on US$ equivalents, ?
are payable in the currency of the Duty Station an

% y in the currency of the Home
Statlon “ ' salary” represents the amount on

which pension uontnbut:ons and benefits are
calculated, ‘“‘Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes)

Salary per annum : .
Starting Maximum
(Gross: 812 ,380) (Gross: $17,180)
Net: $9,666 Net: $12,967

Family aﬂmm per annum. —(subject to eligibility
of dependency).
szggouse $4OD Chlld $300 ; Secondary dependent

Post adfus ¢ per annum.—Variable ? to
—cost-of living jand to depmdency status. At present
from $568 to: $1,146

Other ben ts.-——Subject specific terms  of
appomtment ¥ pension and ical schemes;
annual, d maternity leave. Also, for non-
locall -ﬁ]led ﬁosts, appointment and repatriation

of household goods or assignment
allowance, installation allowance and repatriation
beneﬂlx, l;ome leave travel with eligible dependents
every dren’s education grant (where

npplmable;

Method of apphcahtm.— lications, to reach
Chief, R ent 'Section, Sﬂice of Personnel,
FAQ, via delle Terme di Caracalls, OOIOD-Rome.
Italy, by 13th’ _pri! 1970. Quote VA No. 2068.
tes in writing, with a detailed

External C
Personal H:stqry. Internal Candidates on Form
Adm, 75,
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Government Notice No, 456

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UN1Tep NATIONS

Post title and grade.—NANAGEMENT INFORMATION
SysteMs OFFICER, P-4. .

" Post No.—4400-877.

Type of appointment.—Permanent.
Vacancy announcement.—No. 2071.
Date issued.—18th February, 1970.
Closing date~—15th April, 1970.

Organizational unit.—Management Information
Systems Unit, Management Services Division.
Location.—Rome.

Duties and responsibilities—Under the general
direction of the Chief, Management Information
Systems and with broad latitude for initiative and
independent action, the incumbent identifies,
specifies and designs improvements in management
information systems through the Organization. In
particular he :

Studies the programmes, projects, operations
and activities of Organization in order to
‘determine the information requirements for
management decision making and control at all

" levels of the Organization.

Reviews existing systems for providing informa-
tion for operational or inistrative decisions
and for programme and project planning and
control to specific levels or lines or management.
Evaluates the appropriateness, timeliness, frequency
quality, cost and value of such information.

Identifies potential improvements in systems
reviewed such as simplification, integration,
elimination, improved accuracy or timeliness,
lower cost, increased relevance to decision require-
ments, etc. :

Discusses and explains potential improvements
with the managerial staff concerned and obtains
full agreement to the value of and need for such
improvements, including the need to determine
or modify decision making methods and criteria.

Develops new or improved systems through all
phases from conceptual design to specification of
procedures for data collection, processing and
reporting. For computerized systems specifies the
system in sufficient detail for computer programmi-
ing, including programme structure, file contents
and structures, input and output formats and
processing logic. Ensures systems are fully tested
and approved by users, assists users in implemen-
tation and where necessary, prepares fully docu-
mented users’ manuals.-

Monitors the actual use made of the information
and evaluates the effectiveness of new systems
in terms of improved decision making or control
capacity.

Keeps' abreast of modern developments in '

man; t information systems, such as the
trend to integrated systems, planning, programm-
ing and budgeting systems, relevant developments
in operations research and data processing equip-
ment capabilities. _
Qualifications—Essential.—University degree, pre-
ferably to post-graduate level in business administra-
tion, economics, mathematics, statistics or equivalent.-

Seven years of progressively more senior experience
in management consultancy a substantial portion of
which devoted to development and installation of
management information systems and to systems
analysis and develo t for management planning
and control.’ Familiarity with and experience of
programme and project planning and control
through programme budgeting and network analysis
and with modern operations research methods.
Extensive knowledge of modern data processing
techniques using third-generation computers. -

Very good knowledge of one of the official languages
(English, French or Spanish) and a  working
knowledge of at least one of the other two.

ualifications— Desirable.—Ability to approach
all le of management problems with an imagina-
tive practical widerange viewppint. Initiative and
resourcefulness to work indspendently and with a
minimal amount of supervision. Ability to write
clear and concise reports. Ability to establish and
maintain good working relations at all levels and
with staff members of varying national backgrounds,
and to present newly-developed proposals to them
in a clear and convincing manner.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and,
on request, parti in the currency of the Home
Station. *“Gross salary™ represents the amount on
which pension contributions and benefits are
calculated, “Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g., pension contributions,

health and life insurance schemes).
Salary per anttum :
Starting . Maximum
(Gross: $15260)  (Gross: $20,490)
Net : $11,682 Net:  $15,119

Family allowance per annum.—{Subject to eligibility
of dependency). _
2Spouse $400 ; Child $300 ; Secondary dependent

.

Post adjustment per annum./~Varisble according
to cost of living and to dependencystatus. At present
from $680 to $1302,

Other benefits—Subject to specific terms of
appointment: Pension and medical schemes;
annual, sick and maternity leave. Also, for non-locall
filled posts, appointment and repatriation travel,
transport of household goods or assig t allow-
ance, installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, childrens’ education grant (where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel, -
FAO, via delle Temme di Caracalla, 00100-Rome,
Italy, by 15th April, 1970. Quote: VA No. 2071
Fmrmai Candidates in writing, with a detailed
ﬁmas] History. Internal Candidates on Form

Government Notice No. 457

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oOF THE UNITED erxon;s _ _
Post title and grade—TecHNICAL OFricer (Soil
Reclamation), P-2. .
Y Post No.—6183-2307.
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- Type of appointment.—Permanent.
. Vgcancy announcement—No. 2069.
. Date issued~18th February, 1970.
Closing, date.—15th April, 1970. :
“'Organizational unit.—Soil Resources, Develop-
ment ‘and-'Conservation Service,” Land and Water
Development Division. - "
Ldcation.~Rome.

Duties ond jes—Under the ‘general

) 5 " ibils
-supervision of the Chief, Soil Resources,  Develop-

ment ‘and Conservation Service, and direct supér-
vision ‘of the appropriate senior officer, the incumbent
will work in those dctivities of the Service in soil
management which are dlrectldy concerned with the
reclamation of saline/sodic.and other problem soils.
In particular, he will : '
Assist advising member countries in soil recla-
_mation through 'basic studies of modern soil

reclamation techniques and practices, preparation

of technical publcli:aﬁons, and orgml:izing and
servicing ces, meetings, seminars and
symposia. :

Provide necessary technical support for FAO
field projects and programmes on all aspects of
soil reclamation.  Assist with the technical
evaluation of project proposals; the selection,
briefing and debriefing of technical field officers ;
the development of guidelines on m ent
practices ; ‘participate in the supervision of
fellowship holders, and in the clearance of technical
‘reports and publications directly related to soil
reclamation.

. Co-operate with other ents of the LA

Division, other divisions within the Organization,

and. national and international institutions in

matters concerned with soil reclamation. Under-
_take other related duties as assigned.

Qualifications—Essential.—University degree in
agriculture or related field with specialization in soil
management, and knowledge of and good training
in soil physics. _ ;

Three years’ experience directly related to the
reclamation of saline/sodic and other problem soils.

Very good knowledge of one of the official lan-

es of the Organization (English, French,

Spanish). Ability to write clearly and concisely, and
to establish and maintain good working relationships
with staff members representing different nationali-
ties. .

Qualifications—Desirable.—Field experience in
developing countries in soil reclamation, particularly
saline/sodic soils and waterl soils., Knowledge
of other official languages of the Organization.

Emoluments,—Based on US$ equivalents, they are
payable'in the currency of the Duty Station and, on
request, partially in ‘the ‘currency of the Home
Station. - “Gross salary”’ represents the amount on
which _pension: contributions and benefits are
calculated.: “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes). ;T 8

Salary per annum : ; . .
(Gross : $9,940) . (Gross: $13,360)
Net: -$7,935 © Net:" $10,35

Family allowance per annum.—Subject to eligibility
of dependency).

s-zggouse $400 ; Child $300 ;' Secondary dependent

Post adjustment per annum.—Variable according to
cost of liging and to dependency status, ' At present
from $468 to $912. :

Other benefits.—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation travel, transport

of household goods or assignment allowance, instal-
“fation ot

allowance ‘and . repatriation benefits, home
leer_ve travel w-iﬂ'l_eligible dependents every 2 years,
children’s education grant (where applicable). -

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAQ, via delle Terme di Caracalla, 00100-Rome
Italy, by 15th April, 1970. Quote VA No. 2069.
External Candidates in writing, with a detailed

Personal History. Internal Candidates on Form
Adrp. 75.
Govu ' Notice No. 458

JUNCEMENT OF VACANCY IN THR
Fogh AND AGRICULTURE ORGANIZATION.
* . oF THE UNrreD NATIONS

Post title and grade—CHier, FisH PRESERVATION'
SecrioN, P-4. i :

Post No.—6343-1245,

Type of appointment.—Permanent,
Vacancy announcement.—No. 2060.
Date issued.—13th February, 1970.

Closing date.—10th April, 1970.

Organizational unit.—Fish Preservation Section,
Fishery Products and Marketing Branch, Fishery
Industries Division. -

Location.—Rome, .

Duties and r ibilities. —Under the supervision
of the Chief of the Fishery Products and Marketing
Branch, the incumbent advises on the formulation
of and assumes direct responsibility for planning,
implementing ' and supervising that part of the
Branch’s r and field programme which is
concerned with the handling, preservation (including
curing) and distribution of and shellfish, ?al.!ty
control, plant sanitation, product standards and with
development programmes related to these fields.
In particular the incumbent’s duties and responsi-
bilities consist of the following : -

Initiates and carries out studies on the techni-
ques of handling, preservation and transportation
of fish on board vessels and on ghore and promotes
the improvement of fish technology in developing
countries.

Studies developments and trends in fish
preservation technology, evaluates research results,
proposes suitable methods to be introduced in
fishery industries and makes technical information
available to governments and industries.

Assists governments in planning fish processing
industries with regard to the handling of raw
material supplies, landing facilities, processing
methods, refrigeration, etc.

- Assists governments in planning and carrying
out applied research needed for technological
improvements in industries and for the elaboration
of codes’of practice, regulations, etc.
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Assists governments in planning quality control
and fish inspection p es and compiles
information on methodology and equipment in
these 8, .

Provides technical advice and information to the
Operations Service in connexion with field
projects ; icipates at the requeat of the Opera-
tions cer, and in co-operation with other
segments of the Organization, in the planning,

formulation, appraisal, implementation, opera-
tional review and final evaluation of field projects
and programmes. -

Prepares and edits, as required, technical
documentation on fish handling, distribution and
preservation.

O izes and acts as technical secretary of
wor] groups, meeti and con ces,
Maintains liaison on technical matters with
members of the Food Standards Branch of the
FAO/WHO Programme.

ifications—Essential—University
relevant disciplines which may include chemistry,
biochemistry, riology, technology.

At least seven years’ experience in research or
other fields related to fish handling, preservation and
processing technology with practical experience in
handling fish at sea and on shore, processing and
distribution of fish and quality assessment,

Very good knowledge of one of the official langu-

degree in

ages of the Organization (English, French, Spanish)

with special emphasis, in view of wi
on English as a working language.

Demonstrated ability to write concise and lucid
regom and papers on a wide range of technical
subjects and to edit and review papers for publication,
Ability to organize and d p effective work
procedures; to serve as technical secretary of
working groups, meetings and conferences in the
subject field ; to deal with iovermnent officials and
officers working in special fields, to maintain good
relationships with officers of various nationalities in
internati agencies, governments and industry.

Experience in planning, izing and imple-
menting projects in the ﬁelg of ﬁsh handling,
processing and distribution.

Emoluments.—Based on US$ equivalents,
are payable in the
on request, ially in currency of the Home
Station. “‘Gross salary’’ represents the amount on
which pension contributions and benefits are
“Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g., pension contributions,

requirements,

health and life insurance schemes),
Salary per annum : + :
Starting Maximum
(Grosa: $15,260) (Gross : $20,490)
Net ; $11,682 Net: $§15,119

Family allowance per annum.—(Subject to eligibility
of dependency).

szggouae $400; Child $300; Secondary dependent
Po;t adjustment annum.—Variable according

per
to cost of living and to dependency status, At
present from $680 to $1,302.

th
of the Duty Station and, -

Other benefits,—Subject to specific terms of
apiointment : pension and medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible d endents every 2 years,
children's education grant (;Rm applicable).

Method of application.~Applications to reach Chief,
Recnﬁunegftngecﬁon. Oﬁcepgf Personnel, FAO, via,
delle Terme di Caracalla, 00100-R Italy, by 10th
April, 1970, Quote VA No. . External
Candidates in writing;, with a detailed Personal
History, Internal Candidates on Form Adm, 75.

Government Notice No. 459 _
ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade.—EcoNomist, P-4.
Post No.—6224-1003,

Type of appointment,—Permanent.
Vacancy announcement No,.—2064,
Date issued.—13th February, 1970,
Closing date.~10th April, 1970.

Organizational unit.—General Commodity Ana-
lysis Grogp, Raw Materials and General Commodity
Analysis Service, Commodities and Trade Division,

Location.—Rome,

‘Duties and responsibilities.—Under the direction of
the Group Chief, the incumbent is responsible for
initiating and conducting analysis of commodity trade
questions, particularly of regional trade, and super-
v-isirf the work of other who may be assigned to
this field, In particular these duties include :

Assembly and analysis of basic information
concerning developments in agricultural trade and
in the organization of trade, especially within
regional or sub-regional schemes, with particular

to implications and scope for the expan-
sion of trade in agricultural products amongst
developing countries, :

istance to secretariats of regional and sub-

regional bodies, both within and outside the United
Natidns, in study, planning or action pro; es
for the expansion of trade in specific agricultural

ties .

Co-ordination of and contribution to Divisional
advice an;l t%ssiagnm on agrictélt}ﬁ-al commodity
aspects of the ation's fiel rogrammes,
such as: .divmﬁ:::izon _programnl:ea, UNDP
Projects with export-earning or import-saving
aspects, FAO country missions, etc,

Assistance in the pre~ and post-project evalua-
tion of UNDP and other field l::rgjeces, with
particular ce to their trade aspects.

Assistance in the formulation of commodity
trade components of national development plans
:;c.l in the preparations for andcong:cnt i:f national

ining courses or seminars in-
of commodity analysis, 4 i ipach

Representation of FAO at inter-governmental or
intersec t meetings concerned with com-
modity development and trade matters, .
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‘Performs other related duties as assigned.

"qugcaﬁmu—?&unﬁal.—l}niwnity degree,
preferably to  advanced level, in economicsmor
agricultural economica,

Seven ycars’ progreasive and demonstrated expe-
rience in econ .hspects of agricultural commedi-
ties, including specific experience in planning and/or
international trade, including commercial or market-
ing aspects, ;

Very good knowledge of one of the official langua-

of the Organization (English, French or Spanis
g:::l a sound working knowledge of one ofthg othi?-
m.

Ability to plan and conduct projects in commodity
trade. Sound knowledge of developments in ragional
integration and trade emes and of FAO and
United Nations field pro ea. Ability to develop
and maintain contacts with government officials and
others working in these fields and to work in harmony
. with colleagues of different nationalities,
Emoluments,—Based on US$ equivalents, the

are payable in the curs of the Duty Station amﬂ
on request, partially in :ze currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. *“Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health
and life insurance schemes).

Salary per anmum :
get;rtiﬂg Maximum
Gross: $15,260) Gross: $20,490)
et : $11,682 et: $15,119

Family allowance per annum.—{Subject to eligibility
of dependency).

$2%();:0_11&‘. $400 ; Child $300 ; Secondary dependent

. Post adjustment per annum.—Variable according
to cost of living to dependency status. At present
from $680 to $1,302,

'Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of housel or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

" Method of applicatimn—'Apggcaﬁm to reach
Chief, Recruitment Section, ce of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, 10th April, 1970. Quote VA No. 2064.
External - Candidates in writing, with a detailed
it:lrson% History. Internal Candidates on Form

m. 75.

Government Notice No. 460 _
ANNOUNCEMENT OF VACANCY IN THE

Ovrganizational unit.—Administrative Unit, Plant

 Production and Protection Division.

Location.~Rome.

Duties and responsibilities—Assists the Desert
Locust Specialist at HQ in the pervicing of the
Inter-regional Desert Locust Control p e an
well as with projecta dealing with other species of the
migratory locust, He will assist particularly in such
matters as ¢

lialson with competent services of the Organiza-
tion on matters affecting budget, contributions to
trust funds, field disbursements and government
counterpart contributions in kind ;

preparing budgets and operational plans;
‘keeping the financial situation in the various
projects under constant review ; preparing working
papers for governing bodies on programmes, bud-
gets and finance ; -

rrapmtion of documentation for procuremen
shipment, storage and disposal of equipment and
supplies ;

corresponding on administrative matters with
FAO field personnel, governments and other

agencies ;

recruitment and servicing of HQ and field
personnel ; preé:aring post descriptions, terms of
reference, briefing letters, travel ents }

preparation of correspondence with UNDP on

Plans of Expenditure, Regional, Inter-regional and

Country Projects; statistical reports and other

operational data ; _

negotiation with governments on field opera-
tions, counterpart support, training programmes
and programmes ;
whenever necessary, visiting the sites of field
projects in Africa and Asia for administrative and
operational work :
assisting in the administrative preparations for
. technical meetings.

Qualifications—Essential —University degree with
some specialization in commerce or business
administration.

Three years of professional experience in adminis-
trative work, preferably acquired in more then one
country.

Very good knowledge of English with working
knowledge of French.

Ability to maintain good working relations with
persons of different nationalities at all levels,

=~ Emoluments.—Based on US$ equivalents, they are

payable in the currency of the Duty Station and, on
tequest, partially in the currency of the Home
Station. *“Gross salary’ represents the amount on
which ' pension contributions and benefits are
calculated. “Net salary” is the amount, normall

net of national income tax, payable to the sta

member less deductions (e.g., pension contributions,

Foop AND AGRICULTURE Ommm“‘m‘-——-—-—health and life insurance schemes).

oF THE UnNiTED NATIONS

Post title and grade—ADMINISTRATIVE OFFICER
(Desert Locust), P-2,

Post No.—6190-1046.

Tpye of appointment.—Fixed Term, 18 months.

Vacancy announcement.—No. 2051,

Date tssued.—13th February, 1970,

Closing date.—10th April, 1970

Sal :
Y P Starting Masximum
(Gross: $9,940) (Gross : $13,360)
~ Net: $7,955 Net: $10,352

Family allowance per annum.~—(Subject to eligibility
of dependency).

szggouse $400; Child $300; Secondary dependent
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Post adjustment per annum.—Variable according
to cost of living and to dependency status. At
present from 1_5468 to $912,

Other benefits—Subject to specific terms of
apﬁointmmt s pension and medical schemes ; annual,
sick and maternity lea\t:. Also, for rn:.n-!tw.:zill1 -filled
posts, appointment an triation travel, transport
of household goods or alu.:ﬁnmem allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application—~Applications to reach
Chief, Recruitment Section, of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote VA No. 2051.
External Candidates in writing, with a detailed
i:lnon% History. Internal Candidates on Form

m, 75.

Government Notice No. 461

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade—MANAGEMENT PRACTICES
TRAINING OFFICER, P-4. '

Post No.—4400-12.

Type of appointment.--l’ermanent.-
Vacancy announcement,.—No. 2063.
Date issued.~—13th February, 1970.

Closing date~10th April, 1970,

Organizational nnit.—Management Information
Systems Unit, Management Services Division.

Location.—~Rome.

Duties and responsibilities—Under the general
direction of the Chief, Manasgement Information
Systems and with broad latitude for initiative and
independent action, the incumbent :

Reviews the needs at different management
levels of the Organization for training in modern
management principles and techniques, Develops

implements a comprehensive management
development and training programme, including
subjects such as modern management principles,
programme and project planning and control,
programme budgeting, network analysis, quantita-
tive methods for decision-making, use of compu-
ters, productivity analysis, work measurement,
supervisory techniques and human relations in
management,

Develops and administers internal courses,
seminars and workshops in modern management
practices and techniques geared to the specific
requirements in the Organization, to the pro-
gramme and project management systems in
operation and to the needs of the various manage-
ment and supervisory levels of the Organization,
uaug external instructors as well as drawing on
specialists available in the Organization,

Develops course material, visual training aids,
training manuals and management systems process
manuals as required. Keeps informed of manage-
ment training courses and seminars offered by
universities, schools and other outside training

institutions either as resident courses or as tailor-
made in-the-house courses, evaluates their rele-
vance for the Organization’s needs, their quality
and their costs with a view to using such facilities
whenever economical and practical.

"Evaluates the impact of the training programme
as well 2a the efficiency and suitability of trmmn%
methods used. Follows up, on the use in the actua
work situation of the management techniques
taught and the skills developed as a result of the
training progrimme, ' 3
Qualifications—Essential—University degree pre-

ferably to the post-graduate level in business or
public administration, psychology, economics .or
eduivalent, R R

" Seven years' of progressively more responsible
positions mméguienf?bnsulmmy or mtea%
modeérn meanagement principles, concepts

techniques,

‘Extensive knowledge of modern management

ractices and techniques and of the use of computers.
ﬁ‘.xtemive knowledgé of and erience - in the
application of modern concepts and methods in the
ﬁérd of teaching, Familiarity with the techniques of
quastitative analysis for management decisions
operdtional res work measurement, productivity
iriprovement and other modern analytic management

b

-téchniques. Familiarity with the principles' and

niques for programme and project planning and
c'nnti:o? including programme budgeting and network
analgsiu. o
Extensive experience of developing, planning and
conducting courses and seminars in management
practices and techniques. Extensive experience in
the development of teaching material and in the
use of modern audio-visual techniques in training,
Experience in the development of systemé and
processing manuals.
Very got knawledé? of one of the official lan-"
guages (English, French or Spanish) and a working
knowledge of at least one of the other two,

Qualifications—Desirable.—Ability to approach all
levels of management problems with an imaginative
practi wide-range viewpoint. Initiative and
resourcefulness to work. independently and with a
minimal amount of augerwsion. Ability to write clear
and concise reports. Ability to establish and maintain
good working relations at all levels and with staff
members of va national backgrounds and to
present newly-developed proposals to them in a
clear and convincing manner.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. ‘‘Gross salary” represents the amount on
which pension contributions and benefits are calcu-
lated, “Net salary” is the amount, normally net
of national income tax, payable to the staff member
less deductions (e,g., pension contributions, health
and life insurance schemes).

Salary per annum ;
tarting Maximum
(Gross: $15,260) (Gross: $20,490):
Net: §$11,682 Net: $15,119
bﬂftﬂfzyd egglm }?er annum.—(Subject to eligi-

szggouue $400; Child $300; Seeondary. dependent
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Post adjustment per annum.—Variable according to
‘cost of living and to dependency status. At present
from $680-to $1,302. - ‘ _

Other benefits—Subject to specific terms of
appointment ! pension and medical es 3 annual,
sick and maternity leave, Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods . or assignment allowance,
paigin, sl B i S

e leaye travel wi e ents
years, cthmn's education grant (where applicable).

Me of application.—Applications to reach
‘Chief:"’?gecmitment Section, Office of Personnel,
FAO, via Dgﬁlle Terme di Caracalla,” 00100-Rome,

Italy, by 10th April, 1970, Quote VA No. 2063.
" External Candidates in writing, with a detailed
-i:lrsun% History. Internal Candidates on Form
m- 75 i ;

Government Notice No. 462 '
© . ANNOUNCEMENT OF VACANCY IN THE
Foob AND AGRICULTURE ORGANIZATION
‘oF THE UNITED NATIONS

‘Post title and grade~—ANIMAL HEALTH OFFICER,
(RepropucTIVE Di1sEABES) P-4,

Post No.—6162-840.

Type of appointment.—Permanent,

Vacancy- apnouncement.—No. 2066,

Date issued~13th February, 1970,

Closing date.~10th April, 1970,

Organizational unit—Animal Health Service,
Animal Production and Health Division,

LMM.'—RONG. :

Duties and - vesponsibilities.—Under the general
supervision of the Chief, Animal Health Service, the
incumbent will be responsible for analysing, &lm
organizing, eonductinlﬁ and lugerming e work
%mgramma of the A uction and Health
ivision on the Reproductive Diseases of Livestock.

Specifically, the incumbent will be responsible for :-

Advising Member Governments through per-
sonal visits and’correspondence on all aspects of
the control of reproductive diseases of livestock,
including the proper practice of artificial insemina-
tion te ues, In artificial insemination work,
close collaboration will be maintained with the
Animal Production and Dairy Service which
carries responsibility for the genetical ::;nctn of
the subject. 'The incumbent will also advise on
the reduction of perinatal losses caused by disease,
- Carrying out surveys, preparing proposals for
technical assistance programmes under UNDP,
Freedom from Hunger Campaign, Fundsein-
Trust programmes and other sources of aid in
developing countries. ;

Acting as Secreta% to the FAO Panel of
Experts on Livestock Infertility, maintaining ghe
necessary correspondence, assisting in collection
and dissemination of information material, and
arrétr:iging the technical details of the Panel’s
meetings . )

Planning, preparing and participatjngln.techni-
cal meetings and training centres, including the
preparation of documentation and reports,

reproductive diseases,

travel

Recruiting, briefing and

technical servicing of
field experts, and technical servicing of followships.

Preparing publications on the relevant subject
matter.

Performing such other tasks within his field of
competence as may be delegated to him by the
Chief, Animal Health Service.

cations—Essential.—Univeraity , degree i
Quaidh science with advanced sptgualmahon g

Seven years’ professional experience of reproduc-
tive diseases, = - '

Very good knowledge of one of the official ages
of the.o ation ( ish, French, Spanish) and
good wo:ﬂ:g knowledge of another oﬁdgl language.

Initiative, high sense of responsibility ; and ability
to plan and organize work, to write clearly and
concisely, to evaluate and co-ordinate work of others
and to maintain good working relations with people
of different nationalities. -

Emoluments.~—Based on US$ equivalents, th?'
are payable in the currency of the Duty Station and,
on request, y in the currency of the Home
Station. “Gross " the amount on
which pension contributions and benefits are
calculated, *Net salary” is the amount, normally
net ‘of national income tax, payable to the staff
member less deductions (e.g:, pension contributions,
health and life insurance schemes). -

Salary per annum :
Starting Maximum
Gross : $15,260) (Gross ¢ $20,490)
et: $11,682 Net: $15,119

Family allowance per annum.—(Subject to eligibi-
lity of dependency).
szgg::m.s-ﬂ}o: Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status, At
present from $680 to $1,302.

Other bengfits.—Subject to specific terms of
appointment: pension and medical schemes;
annual, sick maternity leave. Also, for non-
locnlliy-ﬁlled posts, appointment and repatriation

, transport o household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children's education grant (where
applicable), -

Method of aﬁph‘ca!ion.—-.&;glicatiom to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 10th April, 1970. Quote AV No. 2066,

‘External Candidates in writing, with a detailed
i&rson% History, Internal Candidates on Form

m’ L] g

Government Notice No. 463
ANNOUNCEMENT OF VACANCY IN THE
FooD AND AGRICULTURE ORGANIZATION

or THE UNITED NATIONS
Post titls and grade.—~CommonITY SpeCIALIST, P-3.
Post No.—~6223-935.
Type of appointment,—Permanent.
Vacancy announcement.—No. 2057,
Date issued~13th February, 1970.
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Closing date~10th April, 1970, Salary per annum : sk
Organizational ~unit.—Sugar, Beverages and Swﬁ? AN
Crops ice Commoditi Gross: $12,380 : 817,180
gﬁﬂm Srrice hsnd Trede (N::? §9.666 ) ey §12.957>

Location—Rome.

Duties and responsibilities,—Performs responsible
work on horticultural commodities and especially
wine including the collection, selection, analysis,
interpretation and presentation of economic and
statistical information on the commodity group end
related subjects obtained from a variety of official
and unofficial sources including government ques-
tionnaires, reﬁggh and trade information published
and unpublished.

Studies the economic aspects of the production,
trade, prices, consumption and utilization of these
commodities, their market organization, the
financing of production and distribution, and the
patterns of consumption,

Prepares to final sta reports intended for
public%tiom or for use byg?AO bodies.

Prepares studies of national policies, production
and price regulation programmes and particularly
of their in i effects,

Servicesinter ernmental and expert meetings
and assists in tho-p:aparanon oondelfg and follow-
up of meetings, Represents FAO at inter-govern-
mental and other meetings,

Assists in the development and implementation
of technical assistance projects in the field of work
of the Service. '

req :

Qualifications—Essential.—University degree in
the field of eoonor:&:e or agr?ml economics.

Five years’ experience in academic and/or profes-
sional work in a field closely related to commodity
analysis,

Very good knowledge of English and French.

Good knowledge of the economic aspects of
commodities and some unde: ing .of ‘the agri-
ealcultuml aspegts of prgdu;;u;?in anci of the ttwhn':['h olzgil:

ects o cessing marketing. oro
Ima:v?edge ofpzr;earch.methode and of sources of
information ; ability to handle with discrimination
variable and mm;:}:.clx dt;ngherial he;nd to ﬁmslla;
economic matters, u issues, luci
and to write for ublication.poAbility to develop
and maintain ing relations with officials and
experts. in governments and other international
organizations, and in trade and professional associa-
tions. Ability to work in harmony with persons

of different nationalities.
Oualificati 5 —Working 1 ledge ‘of
other languages. -' :

Emoluments.—Based on US$ ents, they are
payable i the ‘currency of the Duty Station and,
on request, partially in the currency of the Home

Station. ““Gross salary’’ represents the amount on
which ion contributions and benefits are
calculated. ‘“Net salary” is the amount, normall

net of national income tax, payable to the
member less deductions (e.g., pension contributions,
health and life insurance schemes).

‘appointment

erforms other related professional duties as
ired | .

_devala?]pment of land and water
agri

Family allowance per annum.—(Subject to eligibility
of dependency), .
szggouaa $400 ; Child $300; Secondary dependent

.Po;: aggm tment annum,—Variable according
to cost of livi a’:rd to dapenden:y eat:m. At
present from $568 to $1,146.

Other benefits—Subject to specific terms of
jon and medical schemes;
annual, sick and maternity leave. Also, for non-
locally-filled posts, appointment and repatriation
travef of household goods or assignment
allowance, installation allowance and ' repatriation
benefits, home leave travel with eligible dependents
every 3 years, children’s education grant (where

applicable), )

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, EY 10th April, 1970, Quote VA No. 2057,

Candida i iting, with a detailed

tes in wri
Personal History. Internal Candidates on Form
Adm, 75. I

Government Notice No. 464

ANNOUNCEMENT OF VACANCY IN THR
FooDp AND AGRICULTURE ORGANIZATION
oF THE UNITED NATIONS

Post title and grade.~ReGIONAL OFFICER (LAND

AND WATER DEVELOPMENT), P-4,

Post No.—7132-303.
of appointment.—~Permanent.

acancy announcement.—~No. 2070,

Date issued—18th Febmnriy, 1970,

Closing date—15th April, 1970.

Organizational unit.~—Regional Office for Latin
America, . . .

Location,—Santiago, Chile, ;

Duties and responsibilities—Under the eral
supervision of the FAQ Reg:ml Represenmt;mv; for
Latin America and under technical guidance of
the Land and Water Davclo%ment Division, the
incumbent will work on those FAO activities in the
Latin American Region which are related to the
regources for

ture. The duties will include : .
Assist and advise, in co-operation with oth
staff members, the g%venments o?otll;e .'mgi:n ;f
the field of land and water development, especially
(@) water development for agricultural use, irriga-

and land reclamation with emphasis

tion,
on small and medium scale ion projects,

(5) land develo t for i . 'use, -goil
resources appmil;ﬁ::d soil and water conservation,
and (c) organizational and institutional aspects in
these fields, - ; : :

Participate in the promotion of integrated land
and water develwapilment projects in qotegropera'ﬁon or
in teamwork other regional or headquarters
specialists and consultants. This will especially
apply to assistance in the formulation of requests
for external assistance such as UNDP; FFHC,
WEFP and IBRD, '
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Assist the Regional Office in co-ordination of
activities in the region, especially between Member
Governments, international agencies and also
non-governmental ‘organizations and a8

- mattera related to the activities of the 'aI:lnd and

Water Development Division are concerned.

Assemble and review data sspects of land
and water develomeut ain, o::lh:uLa&n Ameri & mm
Region and make this information available to the

onal Office and the Land and Water Develop-

. ment Division.

ualifications—Essential—University d i
?ggnomy oroeivil engineering :rith uprciali?aré:n ;lr:
rrigation, o

Seven years’ experience as a senior officer in
vernment departments, privite enterprises or
ternational organization in the fields noted above,
especially in the field of water development planning,

Good knowledge in all fields related to land and

water development for ‘agriculture, such as soil

science, soil conservation, irrigated agriculture,
irrigation, drainage and land reclamation.
Experience' in working in Latin American
countries. ; :

Very good knowledge of English and Spanish.
Ability to write reports clearly and concisely.

Ability to establish and maintain good working
relations with specialists of differént nationalities.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, .?amally in the currency of the Home
Station, ““Gross salary’” represents the amount on
which pension contributions and benefits are
calculated, ““Net salary*’ is the amount, normally net
of national income tax, payable to the staff member

less deductions (e.g., pension contributions, health
and life insurance schemes), :
Sl per annum :
Starting Maximum
(Gross: $15,260) (Gross : -$20,490)
Net: $11,682 ‘Net:  $15,119

Family allowance per m—{Subject to eligibility
of dependency). . :
ggome $400 ; Child $300; Secondary dependent

Post adjustment per anmum.—Varigble according
to cost of living and to dependency status.

~ Other benefits.—Subject to specific terms of
appointment ;: pension and medical schemes ; annual,
gillt:l:':'l and maternity leave, .Aalso, for non-loea‘lrlé-
e tment and repatriation travel,
trantpg;ﬂ u’ofal-)gousghold goods or assignment
allowance,  installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children's education grant (where
applicable), _ :
.. Method of application.—Applications to reach
Chief, Recruitment Section, Officé of Personnel,
- FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 15th April, 1970. Quote VA No. 2070.

External Candidates in writing, with a detailed

Personal History, Internal Tandidates on Form

Adm. 75.

Government Natice No, 465

ANNOUNCEMENT OF VACANCY IN THE
Foob AND AGRICULTURE ORGANIZATION
oF THE UN1TED NATIONS

Post title and goods.—SHipPiNG Officer, P-2,

Type of appointment.—Permanent.
Vacancy announcement.—No. 2085.

Date issued,—26th February, 1970,

Closing date~23rd April, 1970,

'Organizational unit.—Transport Branch, Resour-
ces Management Division, World Food Programme,

Location.~Rome.

Duties and responsibilities—Assists Chief, Liner
Section in all sspects associated with the transporta-
tion of WFP commodities including duties related

to superintendence.

Undertakes necessary planning and consolidation
of shipments to ensure plﬁgheat possible economic
efficiency in procurement of freight for ocean as
well as overland transport, ;

Is shipping instruction to d
involved permitting oLt delivecy in_ accodance
with the requirements of the recipipnta as regards
commodity, quantity, packing, marking and time of
delivery.

oints whenever necessary forwarding agents
and/or superintendents to protect the interest of
WEFP at port of loading and at point of delivery and
issues required instructions to them indicating the
duties to be performed,

Selects mode of ocean and/or overland transport.
Ensures that proper and relevant documentation
such as Bills of Lading, health certificates, consular
invoices and uuTerintendence reports are issued
and made available in time to all parties concerned.
Ascertains that sxgerintendenu llea'“ﬂdi:vlr.nws::l by the
Programme verify the condition the quantity
om consignment on delivery to the recipient
government and that necessary measures be
to safeguard the Programme’s interest in |
claims against carriers for damage and/or loss
occurring due to negligence,

Investigates and endorses that charges connected
with the purchase of services relating to transport
and superintendence are in acco; with agreed
rates/terms. Raises Commitment Requests, Letters
of Credit and issues relevant Payment Vouchers.

Controls carriers’ performance and ensures
follow-up action is taken relating to the transport
activities which includes proper cost control on
ocean and overland freights, agency fees, storage
and transfer costs, taxes and dues,

Maintains adequate records and statistical material
as required. ' .

Supervises the work to be performed by the
Shipping Clerks, .

Performs other duties as required,

Qualifications—Essential—University degree.

Three years’ commercial experience at the profes-
sional level within maritime transport,

good now f ¢ f the official -
agze:ty e@?ﬁ?j&f{%&ni:hqm:cﬁor Sp%



46

. OFFICIAL GAZETTE

No. 17, Vol. 57

Ability to work in harmony with ﬁeople of other
nationalities.

Qualifications—Desirable.—~V good knowledge
of English. Working knowledeg of French and

Spanish. Practical experience within liner operations’

as well as within the forwarding field.
Emoluments.—Based on US$ equivalents, t.he;r are

payable in the currency of the Duty Station and,

on request, partially in-the currency of the Home
Station. “Groes salary” ents the amount on
which pension contributions and benefits ' are
calculated. “Net salary” is the amount, normaslly net

of national income tax, payable to the staff member

less deductions (e.g., pension contributions, health
and life insurance schemes). _

Salary per annum :
Starting Maximum
(Gross: $9,940) (Gross : $13,360)
Net: $7,955 Net: $10,352

Family allowance per annum.—(Subject to eligibility
of dependency). .
$2.E‘c-.;é':um.lsqa $400 ; Child $300 ; Secondary dependent

Post adjustof nl:m: pu'ﬁﬂum.ﬂb according
© to cost and to en status.
At present fmmv?*fﬁStowlz. o

Other benefits—Subject to specific terms of
appointment: pension and medical schemes;
annual, sick and maternity leave, Also, for non-
locsl:]}r-ﬁﬂed posts, appointment and repatriation
travel, transport of household goods 8i| :
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where
applicable).

Method lication.—Applications to reach
Chief, Recr?flitn;‘g:t Section,ApC%oe of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 23rd April, 1970. Quote VA No, 2085,
External Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

" Adm,75.

Government Notice No. 466

ANNOUNCEMENT OF VACANCY IN THR
Foob aAND AGRICULTURE ORGANIZATION
" or THE UniTep NATIONS

Post title and grade.—FrLLowsHies OFFICER P-2.

Post No.—4224-763.

Type of appointment—Permanent.

Vacancy announcement,—No. 2076.

Date issued.—23rd February, 1970.

Closing date.~20th April, 1970. .
shipe and Traiatog Branchs Pessenmel Dominelow-

Location.—Rome.

Duties and ilities.—Under the supervision
of the Chief, Fellowships Section :

Is responsible for handling the fellowshi e
gray:meofoneofthenegions. R

- Negotiates and corresponds with UNDP
Resident Representatives, FAO Country Repre-
sentatives, FAO Project Managers Govern-
ment bodies (such as the British. (_'.:quncll.
NEBUTA, ASTEF, etc) on fellowship . pro-
gramme mat;ers and tafkel.i.}: full responsibility for

reparing and awarding fellowships, in consultation
Seith the bechiicad diviions.. Herieys soplictions,
prepares & corresponds with Governments
and training institutes, briefs experts on fellowship
matters, prepares statements and reports on the
fellows, and supervises payment and ‘travel
arrangements. .

Follows closely the studies of fellows and. their
subsequent progress on return to their home
country through monthly and follow-up reports,

Partici in meetings on fellowship matters
with- ical divisions and/or representatives of
other bodies to ensure the carrying out of fellow-
ship policies and procedures. _ _

- Prepares statements, reports, evaluation of
statistical data or surveys and follow-up actions
by region or country. Contributes to the smooth
running and implémentation of existing FAO
training programmes and the organization of new
programmes thro the evaluation of present
methods and the submission of new proposals.
Performs other professional duties as assigned. -
J ifications—Essential.—~University . degree in
mﬂ‘m ietacas O Hntation Bohjectl; '
‘Three years professional experience of a pro-
gressively responsible nature in fellowship admi-
nistration, international relations or other related

social science field. S
Very good knowledge of one of the official

of the Organization (English, French or

Spanish). oo

A clear, analytical mind and the ability to write
concisely. Preferably thorough know! of the
Organization’s fellowship procedures or ability to
acquire it quickly; abili to . organize the
work independently and to spply initiative and
independent ;ment. Ability to maintain good
working relationships with staff members of different
nationalities: : .

Qualifications—Desirable.—Knowledge of FAO
procedures re%m:lmg fellowships awards as well as
general knowledge of educational and training
poblems would be valuable. Knowledge of another

Emoluments.—Based on US$§ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station, ““Gross salary”’ represents the on
pension. contributions  and benefits' are
calculated. “Net salary™ is the amount, normally net
of national income tax, - ble to the staff member
less deductiona (e.g., pension contributions, health

and life insurance schemes). .
Salary per annum :
ing . Maximum
. (Gross: $9,940) (Gross: $13,360)
| Net:, $7,955 Net:  $10,352

Family allowance per annum.~—(Subject to eligibility
of dependency). _ , .
$i’,%c'pmm: $400 ; Child $300; Secondary dependent
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t Post adjustment per annum.—Variable according to
.cost: of livingiand .m.dependency status. -At present
from $468 to $912
Other benefits. —Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-ﬁlled
posts;. appointment and repatriation travel, transport
of household goods'or assignment allowance, instal-
lation allowance and repatriation benefits, home
‘leave travel with eligible dependents ev r?r 2 years,
children’s education grant (where applicable).
"Methdd - of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
'FAO, ‘via delle Terme ‘di Caracalla, ODIDO-Rome,
:Utaly, by 20th April, 1970. Quote VA No. 2076.
External Candidates in writing, with a detailed
Kg::n;; History. Internal Candidates on Form

' Government Notice No. 467

-ANNOUNCEMENT-OF VACANCY IN THE
Foob AND AGRICULTURE ORGANIZATION
oF THE UNrTED NaTions

Post title and grade.—TecaNICAL OFFICER, P-3.

Post No.—6173-257.

Type of appoiniment.—Permanent.

- Vacancy announcement.—No. 2082.
: Date issued—24th February, 1970.
" Closing date.—21st April,1970.

Organizational unit.—Production, Economics and
Farm Management Semce, Agricultural Services
Division.

Location—Rome.,

Duties and responsibilities—Under the supervision
of the Chief, ‘Production Economics and Farm

. Management. Service, the - incumbent will act as
I‘irialsl?lnFOﬂ’:lce;“?etween the A(’;‘S I:];vmmn and thﬁ

or] 00 gramme (WFP) with respect to a
projects which have a bearing on ‘the work of the
AGS Division «whether these projects are in the
!ﬁ:nn;}aﬁon or operation stages, More particularly,

ewill :
maintgin close contact with Project Operations
Officers ‘and technical stdff backstopping UNDP,
-FFHC,1BRD, IBD and-other related programmes,
in order to ensure that maximum use is made of
available WFP resources in programmes and
projects under Divisional supervision }

bd?repare :and disseminate information on possi-

~-bilities--of . integrating WFP assistance into on-

»going and future projects-of different types ;
-assistin the formuldtion of requests for assistance

from +WEFP: for ‘projects mvglvmg Agricultural

Services Division- areas. of responsibility, through

travel un by incumbent or other staff
under his guidance and with his assistance ;

‘review and @ p:ms e submissions to the: WEP
sent to the AGS Division for technical scrutiny ;

undertake. travel to review, project progress, as

requested by the  Director of .the Operations
: : )

Service 3

assist .in intermediate and final evaluation of
projects for the WEFP and provide assistance,
where necessary, in the preparation of progress
and final reports ;

undertake other duties as requested by the
Senior Officers of the Division. - _

. technology or productmn economics,

Quahﬁcauons—Esmud —University degree in
agnm.xlmre, with specialization in- one or moreof the
following fields: agricultural engineering, food

At least five years experience in development work
and technical assistance for the agricultural sector of
developing countries.

Very good knowledg £ f the official langu-
ages of FAO (English, French or Spanish) snd
working knowledge of the other two,

Ability to write clearly and concisely, and - to
analyse studies or reports with a view to determining
if they can- benefit from or are suitable for- WFP
assistance.

Sourd judgement and ability to work in harmony
with . colleagues and -government technicians and
authorities at all levels and of various ndtionalities.

Qualifications—Desirable.—Basic - knowledge of
nutrition problems and of quantitative characteristics
of various food staples,

Emoluments.—Based on US§ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home

Station. *‘Gross salary’ represents ‘the amount on
which pension cnntnbuhons and benefits are
calculated “*Net salary” is the amount, normally

net of national income tax, paymble. to ‘the staff
member less deductions (e.g.; pension contributions,

health and life insurance schemes).
——Salary per annum :
Starting Maximum
(Gross $12,380) (Gross: $17,180)
89,666 Net: $12,967

Fanu!y dllowance per annum.—(Subject to eligibility
of dependency).
szggouse $400 ; Child $300 ; Secondary dependent
Post adjustment per annum.—Variable according
to cost of living and to dependency status. At
present from $568 to $1,146.

Other benefits.—Subject to - specific terms of

Iap ointment : pension and medical schemes ; annual,

and maternity leave. Also, for non-lacal‘!;n-ﬁlled
posts appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents-every 2 years,
children’s education grant (where applicable).

Method of application.—Applications to reach
Chief, Recruitment Section, Office 'of Personnel,
FAO, via 'delle Terme di Caracalla, DOIUO-Rome,
Italy, by 21st April, 1970. Q'Llote VA No. 2082.
External Candidates in writing, with a detailed
imasl History. Internal Candidates- on Form

Government Notice No. 468 _
ANNOUNCEMENT OF VACANCY IN THE

Foop AND AGRICULTURE. ORGANIZATION
or TeE UNITED NATIONS

Post title and grade.—EcoNomisr, P-3.
Post No.—6224-843.

Type of appointment.—Fixed Term Two Years.
Vacancy announcement No.—2084.




418

OFFICIAL GAZETTE

No. 17, Vol. 57

Date issued.—26th February, 1970.
Closing date—9¢h April, 1970,

Organizational unit.—Raw Materials and General
Commodity Analysis Service, Commodities and
Trade Division.

Location.—Rome.

Duties .and _responsibilities~Under the general
direction of a Senior Economist of the Raw Materials
and General Commodity Analysis Service, the
incumbent undertakes responsible work in the field
of national and international agricultural commodity
policies. In particular his duties will include :

Study of the economic and other factors
affecting national and international policies for
agricultural commodities, and evaluation of
proposed and actual policies.

Analysis of national and international policies
bearing on the supply, demand and prices of
agricultural commodities, and on economic deve-
lopment problems in general; and analysis of
current thinking in agricultural commodity policy
matters.

Assistance in the preparation and editing of
studies and other papers on comod.itybgg!icy
matters for publication, or for use by FAO and
"United Nations bodies.

Assistance in the preparation, conduct and
servicing of inter-governmental meetings, and any
relevant follow-up action.

Attendance at other meetings as required.

Development and maintenance of close contacts -

with appropriate officials of Mlember Governments
international agencies, and other bodies engag
in the general field of commodity policy work.

Other related professional duties as assigned.

waliﬁcations—E’sserdtb!.—University degree in
ECONOIMICS.

Five years’ demonstrated experience in professional
or academic work in the field of agricultural econo-
mics, with particular reference to international policy
matters. Ability to initiate and conduct advanced
research on international policy matters, to draft with
good judgement and to write clearly and concisely
for publication.

Very good knowledge of one of the working
languages of the Organization (English, Spanish or
French). .

Ability to develop and maintain working relations
with officials of governments, other international
organizations and related bodies. Ability to work in
harmony with persons of different nationalities. -

Qualifications—Desirable.—Working knowledge of
other languages. Experience in international com-
modity policy work and familiarity with the pro-
grammes of FAQ, United Nations and other agencies
in the commodity field.

erience in the functioning of inter-govern-
mgigl committees and related bdgdies. i

Emoluments.—Based on US$ equivalents, they

‘are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated, “Net salary” is the amount, normally net

of national"income tax, payable to the staff member
less deductions (e.g., pension contributions, health

and life insurance schemes). .
Salary per annum.
Starts Masi
(Gross: $12,380) (Gross: $17,180)
Net:  $9,666 Net: $12,967

Family allowance per annum.—(Subject to eligibility
of dependency).

mggouae $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status. At present
from $568 to §1,146,

.Other benefits.—Subject to specific terms; of
appointment : pension and medical schemes ; annual,
s:%io and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of hou d goods or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application.—Applications to reach
Chief, Recruitment Section, Office Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 9th April, 1970. Quote VA No. 2084.
External Candidates in writing, with a detailed
iﬁr;lon% History. Internal Candidates on Form

Government Notice No. 469

ANNOUNCEMENT OF VACANCY IN THE
Foob AxD AGRICULTURE ORGANIZATION
OF THE UNITED NATIONS

» JlPost title and grade —ProjecT OPERATIONS OFFICER,

Post No.—6411-1091.

Type of appointment.—Permanent.

Vacancy annbuncement.—No. 2074,

Date issued.—20th February, 1970,

Closing date.—17th April, 1970.

Organizational unit.—QOperations Service, Forestry
Department.

Location.—Rome,

Duties and responsibilities—Under the ral
supervision of the Director, Operations éarvioe,
Forestry Department, the incum will assist in
the day-to-day operation of a certain number of field
projects for which the Department is responsible. In
particular, the incumbent will ; .

Assist in i correspondence between
FAO Headquarters and (2) the field projects;
(b) the government a:uth.on,ties ;3 (¢) the relevant
authorities who are funding the project,

. Assistin the co-ordination of all technical matters
arising during the course of the project.

Assist in ensuring timely initiation of recruitment
of field personnel, and in keeping further develop-
ments of the staffing situation of field projects
under constant review.

. #PAssist in the preparation of plans of operation
a:gd_- subsequent amendments and adjustment
advices. _
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Assist in ensuring timely purchase by the rele-
vant unit of equipment needed by field projects.

Assist in co-ordination of all activities relating to
fellowships granted . to government counterpart
employees under assigned projects.

* Performs other duties as required including duty

travel. .

Qualifications—Essential—Universi degree in
the field of forestry or engineering mﬂ? experience of
forestry and/or forest industries, -

Very good knowledge of one of the official languages
of the Organizationi (English, French, Spanish) and
working knowledge of another.

Ability to plan, organize, and co-ordinate work, to
write clearly and concisely ; to establish and maintain
good and effective working relations with people of
different cultural background and nationalities.

Qualifications—Desirable.—Acquaintance with the
technical assistance activities of international or
national bodies. Working knowledge of the other
two official languages of the Organization.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the Home
Station. “‘Gross salary’ represents the amount on
which pension contributions and benefits are
calculated. “Net salary” is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g., pension contributions,
health and life insurance schemes).

Salary per annum :
Starting Maximum
(Gross : $7,600) (Gross : $10,390)
Net: $6,200 Net: $8,273

Family allowance per annum.—(Subject to eligibility
of dependency). .

$2§gouse $400 ; Child $300; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status. At
present from $368 to $732. .

Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,

children’s education grant (where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 17th April, 1970. Quote VA No. 2074.

Ezxternal Candidates in writing, with a detailed
Person‘?é History. Internal Candidates on Form

Government Notice No. 470 -

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UnNiTED NATIONS

Post title and grade.~TECHNICAL OFFICER (ANIMAL
ProbucTioN aNp HearTs), P-4. .

Post No.—6120-1315.
Type of appointment.—Permanent.

- Vacancy announcement.—No, 2080.

Date issued.—~23rd February, 1970,

Closing date.—20th April, 1970.

Organizational unit.—Joint FAO[IAEA Division
of Atomic Energy in Food and Agriculture.

Location.—Vienna,

Duties and r&%ﬂomxbifz’ jties—Working within the
overall policy guidance of the Director of the Division
and under the general supervision and broad
directives of the latter, is responsible for assisting in
the i execution of the inter-agency
programme on isotopes and radiation in agriculture
with special reference to animal sciences : :

advising Member Governments of both FAO
and IAEA on the possible applications of isotope
techniques in animal health, nutrition and
physiology ;

participating in and/or supervising the organiza-
tion and conduct of appropriate meetings, seminars
and training courses ;

assblﬁ' and reviewing information on
current de ts in this field ;

assisting in the recruitment, briefing and
supervision of technical assistance experts pro-
viding them with current information, advising
them on equipment and supplies, and evaluating
their reports ;

helping to guide and assist in the research
contract programme related to his speciality ;

preparing and editing gub]icntions and collating
information in the above fields;

undertaking such other duties as may be required
gg the Director of the Joint FAO/IAEA Division

Atomic Energy in Food and Agriculture.

Qualifications—Essential—University degree in
agriculture (with a bearing on animal sciences) or
veterinary medicine,

Seven years of professional experience including
several years of progressively responsible work in
animal health, nutrition and physiology, including
post-graduate research in any of these fields, prefer-
ably supplemented by experience in the general
agronomic field aezéd with some adn;ljcnis_trativ'%
experience. Qualified experience in application o
isotopes and radiation techniques in the ani
sciences.

Very good knowledge of one of the official langu-
ages of the Organization (English, French, Spanish).

Ability to plan and organize programmes and
projects to advise and assist in the o ization and
conduct of technical meetings or training courses ;
to write clearly and concisely ; to edit and review
reports and studies; to maintain good working
relationships with staff members of different
nationalities.

Qualifications—Desirable—Working knowledge of
other languages of the Organization. Experience of
work in this particular field in developing areas,

Emoluments—~Based on US$§ equivalents,

s
' are payable in the currency of the Duty Station =

on request, partially in the currency of the Home
Station. ‘“Gross salary’’ represents the amount on
which pension contributions and benefits are
calculated. “Net salary’”’ is the amount, normally
net of national income tax, payable to the staff
member less deductions (e.g., pension contributions,
health and life insurance schemes).
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Salary per annum :

Starting Maximuon
(Gross: $15,260) (Gross : $20,490)
Net: $11,682 Net: $15,199

Family allowance per annum.—(Subject to eligibility
of dependency). ;
szggouse $400 ; Child $300; Secondary dependent
Post adjustment per amnum.~—Variable according
to cost of living.and to
present from $340 to $651.

Other benefits—Subject to' specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non-locally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance, instal-
lation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children's education grant (where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, '00100-Rome,
Italy, by 20th April, 1970. Quote VA No. 2080.
Extemaf Candidates in writing, with a detailed
Personal History. Internal Candidates on Form

- Adm. 75.

Government Nu-t:‘ce No. 471

ANNOUNCEMENT OF VAGANCY IN THE
Foon AND. AGRICULTURE ORGANIZATION
oF -THE  UNiTED NATIONS

. Post title and grade.—~TrtENICAL OFFICER (FERTI-
Lizer Usg), P-1.

Post No.—6183-1318.

Type of appointment.—Fixed Term 12 months.
Vacancy announcement.—No. 2081.

Date issued.—24th February, 1970.

Closing date—21st April, 1970.
Organizational unit.—Soil Resources, Develop-

ment and Conservation Service, Land and Water

Development Programme,

Location.—Rome.

Duties and responsibilities—Under the general
supervision of the Chief, Soil Resources, Develop-
ment and Conservation Service, and the direct
supervision of the Project Manager, FFHC Fertilizer
Pro, e, the incumbent will assist in servicing
the Programme and in particular :

Establish and develop a follow-up system for
all operational requirements of the FFHC Fertili-
zer - Programme (operating in 24 countries) in
order to ensure timely implementation of Head-
quarters’ procedures for the servicing of the

Programme.

Prepare documents and publications describing
the work and scope of the Fertilizer Programme.

Assist in the prep !
meetings of the Fertilizer Industry Advisory Com-
mittee and Donor Government representatives at
Headquarters and collate information therefrom
for summary reports.

depgndency status. At-

aration and  servicing of -

Handle correspondence with field personnel on
technical and administrative matters-and: assemble
background information for submission of recom-
mendations to the Project Manager of the FFHC

Fertilizer Programme,

Co-ordinate the use of equipment in the-field
and initiate and follow up the purchase of -equip-
ment and supplies for the Programme; in this
connexion maintains all necessary. contacts with-
other units in the Organization.

Carry -out other duties related to the Fertilizer
Programme as assigned.

Qualifications—Essential.—University degree in
agronomy or equivalent preferably with specialization
in soil fertility. ’

One year’s experience in agricultural development
programming or equivalent.

Excellent knowledge ‘of English, with-a working
knowledge of French and [or Spanish.

Ability to establish and maintain good working
relationships with staff members of different nationa-
lities. T'act, discretion. :

years’ recent

Qualtfications—Desirable.—Two
practical experience in soil fertility - extension or
research which include field trials and demonstrations
of fertilizer use. Thorough knowledge: of fertilizer-
materials ; ability to write reports and correspondence -
clearly and concisely.

Emohuments—Based on US§ equivalents, they are
payable in the currency of the Duty Station.and, on
request, partially in the currency. of the. Home
Station. “Gross salary’’ represents the amount on
which pensiont contributions and benefits are calcu-
lated. ‘“Net salary” is the amount, normally-net of -
national income tax, payable to the staff member:less
deductions (e.g., pension contributions, health and .
life insurance schemes),

Salary per anmum ;
Starting Maximum
(Gross: $7,600) (Gross: $10,390)
Net:  $6,200 Net:  §8,273

Family allowance per annum—(Subject to eligi-
bility of dependency).

szggouse $400 : Child $300 : Secondary dependent

Post adjustment per annum.—Variable according to
cost of living and to dependency status. At 'present
from $368 to $732. ’

Other benefits—Subject to specific terms of
appointment : pension and medical schemes ; annual,
sick and maternity leave. Also, for non:Idcally-filled
posts, appointment and repatriation travel, transport
of household goods or assignment allowance;
installation allowance and repatriation benefits, home
leave travel with eligible dependents everf 2 years,
children’s education grant (where applicable).

Method df application—Applications to . reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracalla, 00100-Rome,
Italy, by 21st April, 1970. Quote VA No. 2081.
External Candidates in writing, with-a detailed
gar;on’?ls. History. Internal Candidates on Form
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Government Notice No. 472 3
’ ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE, ORGANIZATION
or -THE: UNITED NaTIONS |

Post title and grade.n-—_sﬁrxsnc:m, P-2.

Post No.—6233-1000. _

Type of rappointment.—Permanent,

Vacancy announéement.—No. 2087,

Date issued.—2nd March; 1970.

Closing date.—27th-April, 1970.

. Organizational unit.—Statistical Analysis Service,
Statistics Division.
- Location—Rome.

Duties and. responsibilities,—Under the general
supervision: of the Senior Officer, Social Statistics,
and. in. collaboration with other units of the
Organization, particularly Nutrition and ' Commo-
dities Divisions and with other international agencies
andoorganizations-concerned, the incumbent assists
in the development of the statistical aspects of
FAQ’s work: programme on food ' consumption
surveys. Specifically : ;

Assists in the formulation, promotion and
implementation of world programme. for food
consumption surveys. This includes assistance in
consultation with government officials, preparation
of regional ‘meetings, conferences and training
activities and provision of technical advice for the
formulation of action projects and to field staff on
the subject matter. _

Assists. in .adwvisi and .testing, methods and
techniques for the planning and conduct of food

_consumption surveys.

I
publication on a re, of food: consumption
survey results and- comparative- studies of.the
me.thbdologg employed leading.to .the preparation:
(jointly with the Statistical Methodology Group)
of a manuel on the methodology of food consump-
tion surveys.

Maintains liaison with users of food consumption
survey data inside and outside the Organization
with rd to their requirements and with the
~scope of ‘providing maximum possible services.

Assists in co-ordinating FAO's programme for
household - food * consumption surveys- with the
United Nations Programme for General Household
Surveys, the ILO
Sucveys; etc.
Qualifications—Essential —University degree in

statistics with gpecialization in  economic. and
nutritional applications or in economics with
adequate training in: planning and designing of
surveys. i

Three years’ research experience in social statistics
including methodology of food. consumption and
household budgetary surveys and analysie of .food
consumption data for economic and nutritional
purposes. _
¥ Very. good: knowledge of one of the- official
Tanguages of FAQ. (English, French or Spanish) and
working knowledge of -other languages.

* - Ability- to.-write for- publication and to:present
statistical material lucidly and effectively: . Good
judgement. Imaginative thinking. Ability to- carry

esppnsiblé for the:compilation; analysis-and .

rogramme for Family Living _

through  research . work: Ability. to establish' and
maintain good.wo -relations: with staff:memhers
of- different nationalities, :
Qualifications—Desirable.—~Experierice- with- inter-
national work-in the field of ‘household ‘surveys and
in the analysis: of results therefrom:
Emoluments.—Based on US$ equivalents, the
are payable.in-the currency of the:Duty Station and,
on request, partially in the currency:of the Home
Station. “Gross salary” represents the-amount:.on

.which: = pension.- contributions: and. benefits are

calculated, “Net salary’’ is the amount, normally net
of national iricome-tax; payable to the staff member
less deductions -(e.g., pension' contributions, health
and life insurance schemes), . -

Salary per annum :
Starting Maxtmum:
(Gross : §9,940) (Gross: $13,360)
Net: $7,955 Net: $10,252

Family allowance per annum.—(Subject to eligibility
of dependency).

ss%gmise_ “$400 ; Child 8300; Secondary dependent

Post adjustment per annum.—Variable according.to
cost of living and to dependency status. At present
from $468 to §912. :

Other benefits~—Subject to. specific- terma: of
appointment: pension and medical schemes ;
annusl, sick and ‘msaternity- leave. Also, for:non-
locelly-filled posts, appointment-and repatriation
travel, transport of househbld ‘goods or assignment
alldwance; installation allowance and repatriation
benefits, home leave travel with' eligible dependénts
every 2 years, children’s education grant- (where
applicable.}

Method. of application—Applications . to reach
Chief, Recruitment. Section, Office. of - Personnel,
FAQ, via delle Terme.di Caracally; 00100-Reme,
Italy, by 27th April, 1970. Quote VA No. 2087.

External -Candidates: in writing,” with adetailed
Personal History. Internal Candidates on:'Form
Adm, 75,

Government Notice No:473 .
ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION-
oF THE UNITED NATIONS

Post title and-grade.~—AREA SERVICE)OFFICER; P-4,

Post No.—2244-303..

Type of appointment.—Permanent,

Vacancy announcement.—No. 2078,

Date issued.—23rd February, 1970,
" Closing date.—20th April, 1970.

Organizational unit.—Latin America Service, Ares
Service Division. :

Location.—Rome. . _ :

Duties and responsibilities—Under the general
direction of the Chief, Latin America Area Service,
the incumbent-will be responsible for the.discharge
of duties relating, to planning-and formulation of:
development ‘ programmes in selécted’.countries in
the Latin America jon. T this-end he will
ensure' close contact the Atea Service.
Division and technical divisions- at. FAQ, with.
outposted ‘Sérvices, and with the UNDP secretariat.
Specifically his duties are:ns follows:: :
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Maintains and analyses up-to-date

information on the national plans in selected .

countries for the development of agriculture
agricultural institutions and services, the country’é

capacity for absorbing d t assistance,
and the sources of development assistance available
to a country ; :

Takes a leading responsibility for the appraisal

of project requests and in project formulation,
In this connexion he will consult with appropriate
Divisions and other sources regarding the technical
-and economic aspects of a project proposal and
with field staff, especially the Senior Agricultural
Adviser/FAO Country Representative, with regard
to the need and validity of a project within the
country developme;::d plan and - ability "E‘fhi:
country to support carry out roject.
fomgﬁnngglbebasedonanew?orianalysis,
whenever practiczal, to ensure a realistic scheduling
of the project components ;

Organises and when required participates in
preparatory missions of all types, co-ordinates the
necessary assistance from other segments of the
Organization, and ensures that all elements
pertaining to this preparation, for example,
bud coverage, UNDP approval, drafting of
terms reference, briefing and debriefing of
missions 3 are correctly handled ;

‘With a view to acquainting himself with local

operating conditions, corresponds and consults,

with regional representatives, senior agricultural
advisers, FAO country representatives, UNDP
i representatives, and other appropriate

resi
bodies, on substantial and logistical aspects of the’

formulation ;

Follows up as appropriate all requests submitted
divisions in the UNDP

by governments and

sector, including the p tion by operating

- divisions of the first draft of Plans of Operation , -

for projects approved by UNDP or other donor
organizations/countries. Maintains a watching
brief on operational projects and assists ‘Technical

Divisions in resolving problems and difficulties
ers support,

encountered in these operations. Rend
services to field tﬁcmunnel and representatives in
the countries of the Region, including the briefing
"of officers concerned with the preparation of new
requests ;

Liaises with the Regional Representative and
co-ordinates at Headquarters on matters relating
to preparations for, and organization and manage-
ment of, regional conferences, etc. ;

Keeps records as relevant of new requests,
preparatory missions and the like ;
-beCarries ou:o al:}!yn other related duties which may
tions—Essential —University degree in
agriculture, economics or related fields.

Seven years' professional experience in technical
operations in the field projects and o’? technical
programming ; ahi_lity to analyse problems of
dgvelopmen:ﬂplmmgf and to outline them with a
view to cleatly establish the appropriate course of
action up to the point of project implementation.
Ability to negotiate ta , and to participate in
(or chair) meetings on subjects of general interest,

Very good knowledge of Spanish and English,

Qualifications—Desirable.—Previous  experience
with programmes and working methods of the
Organization, particularly with appraisal and formula-
tion of UNDP/SF type projects, A workingknowledge
of network analysis techniques as applied to integrated
type projects.

Emoluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
request, partially in the currency of the -Home
Station. “Gross salary” represents the amount on
which pension contributions and benefits are
calculated. ““Net salary™ is the amount, normally net
of national income tax, payable to the staff member
less deductions (e.g., pension contributions, health

and life insurance schemes),
Salary per annum :
Stam'rig Maximum
(Gross: $15,260) (Gross : $20,490)
Net: $11,682 - Net: $15,119

Family allowance per annum.—(Subject to eligibility
of dependency).
Sz‘s‘guuse 8400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status.
At present from $680 to $1,302.

Other benefits—Subject to specific terms of
apcioipunent: pension and medical schemes ;annual,
sick and maternity leave.  Also, for non-locally-
filled posts, appointment and repatriation travel,
transport of household goods or assignment allowance,
installation allowance and repatriation benefits,
home leave travel with eligible dependents every
2 years, children’s education grant (where applicable).

Method of application—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAOQ, via delle Terme di Caracalla, 00100-Rome,
Ttaly, 2{ 20th April, 1970 Quote: VA No. 2078.

Candidates in writing, with a detailed
gsersnna! History. Internal Candidates on Form Adm.

Government Notice No. 474
i ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
or THE UNITED NATIONS _
Post title and grade.—RerorTs OFFICER, P-4,
Post No. 2240-0020.
Type of appointment.~—Fixed Term Three years,
Vacancy announcement No.—~2077.

Date issued.—23rd February, 1970,

Closing date.—20th April, 1970.

Organizational unit.—Reports Unit, Area Services
Division. .

me”‘ D—-}{on]el

Duties and responsibilities—Under ‘the 1
supervision of the Chief, Reports Unit, the gmm-
bent will be responsible for the de\refopment and
implementation of the ization's procedures
and policies for reporting on the field projects
assigned to him ; this will include :

Ensuring that reporting requirements are

adeqhuawly reflected in project Plans of Operation
and budgets,
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Establishing and fOllOW’il_:lg up schedules for all
stages of . project reporting, from briefing of
personnel to distribution of printed reports,
working in close collaboration with the operating
units and the Publications Division. _
Iz.lsaistipg operating Pn.i;? in tlgletenninifng the
rea p a report i1s aimed at, the type of report
. to be produced, the organization of the report and

the language editions required.

‘Supervising the work of personnel employed as

‘writers and editors on specific reports.

Reviewin% draft reports in English in respect of
content, style and presentation and rewriting or
editing available material if required.

Ensuring early and close collaboration with the

| Publications Division on all processing aspects.
including translation, maps, graphs, photogmphé
and art work.

Undertaking brief field assignments to assist
Project Managers and other field staff in the
planning and drafting of reports.

Assisting in the preparation of other types of _

report, as required.

Performing related duties, as required.

Qualifications—Essential—University degree,
either in agriculture, science or economics, or in
lan&:xea'ges, preferably with some additional training
in above fields. -

Seven years’ experience in responsible positions
concerned with writing and editing books or reports,
preferably on technical subjects and related to
technical assistance in the developing countries.

Ve od knowledge of lish, working know-
Iedgergfglgrmch or Spgrﬁsh.Eng e

Analytical mind with ability to plan, write concisely
and edit technical material. Maturity and indepen-
dence of judgement. Good knowledge of conditions
in developing countries. Ability to establish and
maintain od working relationships with staff
members of different nationalities.

- Qualifications— Desirable.—Familiarity with United
Nations and!FAQ’sldevelopment programmes, Some
]e:fi);:ie?:; of public 1_ﬁlatinl:uu; or jounfu:]l‘ismdrKngw-
L O e er wo an; €8 O e Za=-
tion. Knowledge of othenrgl.ang::ges. -

Embluments.—Based on US$ equivalents, they are
payable in the currency of the Duty Station and, on
_rgguest, partially in the currency of the Home Station,
“Gross salary” represents the amount on which
pension contributions and benefits are calculated.
“Net salary” is the amount, normally net of national
income tax, payable to the staff member less deduc-
tions (e.g., pension contributions, health and life
insurance sc ).

Salary per annum :

Maximum
(Gross: $15,260)  (Gross: $20,490)
Net : $11,682 Net: $15,119
Family allowance per annum.—(Subject to egibility
of dependency). -
ﬁgouse $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status. At present
from $680 to $1,302.

Other benefits.~—Subject to specific terms of
appointment ! pension and medical schemes ; annual,
sick and maternity leave, Also, for non-locally-filled

posts, appointment and repatriation travel, transport
of household - s or assignment allowance,
installation allowance and repatriation benefits, home
leave travel with eligible dependents every 2 years,
children’s education grant (where applicable).

Method of application.~-Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAQ, via delle Terme di Caracalla, 00100-Rome,
by 20th April, 1970. Quote VA No. 2077, External
Candidates in writing, with a_detailed Personal
History, Internal Candidates on Form Adm. 75.

Government Notice No. 475

ANNOUNCEMENT OF VACANCY IN THE
Foop AND AGRICULTURE ORGANIZATION
oF THE UNiTED NATIONS

Post title and grade—TECHNICAL OFFICER (INSECT
ErapicaTioN AND PesT CoNTROL), P-4.

Post No.—6120-1035,

Type of appointment.—Permanent.

Vacancy announcement.—No. 2079.

Date issued.—23rd February, 1970.

Closing date—20th April, 1970,

Organizational unit—Joint FAO/IAEA Division
of Atomic Energyv in Food and Agriculture.

Location.—Vienna.

Duties and responsibilities—Working within the
overall policy guidance of the Director of the Joint
FAO/IAEA Division and under the general super-
vision and broad directives of the latter and of the
head of the Section, the incumbent is responsible for
assisting in the planning and execution of the inter-
Agency programme on isotopes and radiation in
agriculture (entomology), with special emphasis on
the Sterile Insect Technique as a means of control or
eradication of noxious insects and other pests.
Specifically, his responsibilities are:

advise Member Governments of both FAO and

IAEA on the possible applications of isotopes and

radiation techniques against pests of crops and

livestock ;

participate in and/or supervise and plan panels
symposia, and training courses, as well as editing
papers or reports on these activities ;

technical supervision of co-ordinated research
programmes and evaluate contractor reports ;

assist in the recruitment, briefing and super-
vision of EPTA and Special Fund experts,
provide them with current information and advise
them on equipment and supplies and evaluate
their field reports;

technical evaluations of candidates applying for
fellowships ;

undertake field trips to help in detailed planning
of experiments, to lecture and give seminars,
and provide direct advisory services to Member

States on isotopes and radiation in entomology ;

provide technical guidance and assistance to the
laboratory programme ;

assist the Head of Section in general admini-
strative work ;

undertake such other duties as may be required
by the Director of the Joint FAO/IAEA Division
or the Head of the Section.
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Qualifications—Lssential —University degree in
entomology or a ' biological - science, including
advanced training or research experience in agri-
cultural entomglogy, ‘insectphysiology, -biochemistry
or genetics. )

Seven years’ original research, at least three of
which shall have included the application of radiation
or radicisotopes to the solution of entomological
problems.

Very good knowledge of one of the official lan-
guages of the Organization (English, French,
Spanish).

Ability to plan and -organize programmes and
projects ; to advise and assist in the organization and
conduct of techmical meeti or traiting courses ;
to write clearly and concisely ; to edit and review
reports and studies; to maintain good working

relationships with staff members of different
nationalities.
Qualifications—Desirable—Workin knowledge

of other languages of the Organization.

Emoluments.—Based on US$ equivalents, they
are payable in the currency of the Duty Station and,
on request, partially in the currency of the Home
Station. ““Gross salary® ents the amount on
which pension contributions and benefits are calcu-
Jated. “Net salary” is.the amonnt, normally net of
national income tax, payable to the staff member less
deductions (c.g., pension contributions, health .and
life insurance schemes).

-Salary per annum :

Starting Maximum
 (Gross : $15,260) (Gross : $20,490)
Net: $11,682 Net: 815119

Family allowance per annum.—(Subject to eligibility
of dependency).
szggume $400 ; Child $300 ; Secondary dependent

Post adjustment per annum.—Variable according
to cost of living and to dependency status, At
present from $340 to $651.

Other benefits.—Subject to specific terms of
appointment : ‘rension and medical schemes;
annual, sick and maternity leave., Also, for non-
lacally-filled posts,. appointment and repatriation
travel, transport of household goods or assignment
allowance, installation allowance and repatriation
benefits, home leave travel with eligible dependents
every 2 years, children’s education grant (where
applicable).

Method of application.—Applications to reach
Chief, Recruitment Section, Office of Personnel,
FAO, via delle Terme di Caracella, 00100-Rome,
Italy, by 20th April, 1970. Quote VA No. 2079,
External' Candidates in writing, with a detailed
Eﬁn;ls History. Internal Candidates on Form

Government Notice No. 419 (2nd publication)

UNESCO VACANCY
SpeciAL FUND APPOINTMENT
1. Title of [Post—Expert -in Production
Engineering. .
2. Location.—Mechanical Engineering Research
?ngi Development Qrganisation (MERADQ), Madras
ndia.

3. Background and functions.—With aid from the
United ‘Nations Development Programme, the
Central Mechanical Engineering Research Institute
(CMERI) was established in 1958 at Durgapur,
about 150km noith-west of Calcutta, CMERT's task
is - the development of mechanical - engineering
technology within: India. To this end it seeks
callaborative - efforts with industry involving design
of new products, product .improvement, solution of
production pmbfms, and in general the rendering of
service delineated by the institution’s name. Other
supporting activities have naturally evolved in the
fields of evaluation methods for engineering products
and materials and - basic supporting research.
Achievements of the Institute to date include
designs for cable-making machinery, a 20hp tractor,
quick ice-msking -machinery, economical steel
structural forms, a small moped and a scooter.

Recognising the success of CMERI, the Govern-
ment and UNESCO/UNDP have agreed to a
co-operative ‘effort to extend its services, both
geographically and in ' their scope. -Thus the
Mechanical Engineering Research and Develop-
ment Organisation has been established with
headquarters -.in Durgapur and . three extension
centres at Poona (near-Bombay), Ludhiana (north of
Delhi) and Madras. These centres are in operation
with small staff in quarters recently .completed for
the purpose. 'The MERADO centres will serve the
primary purpose of giving advice and service to
local industry on their day-to-day problems. "They
will also serve as regional outlets for CMERI,
referring to the Institute for major and applied and
basic problems requiting facilities and s not
available at the local MERADO. When fully
established, these centres will fulfill the function of
identifying problems -of d::;iign, co-ordination,
standardisation of locelly produced -components,
material ing and processing, drawing up recom-
mended specifications, adapting international codes
and running appropriate training courses.

In the region of the location in question, Madras,
the mechanical industry consists in the ‘main of
numerous medium-sized firms, many of them
mass-production oriented. The Herald-Standard
auto-factory is located at a short distance from the
city, asbsrell s:‘naar;ruck-inuto wl;::ldﬁrm mt%, iztyl:cl:r
automobile an equipment ucers, a e
factory, boiler fabricators, among numerous others,

MERADO forms a part of 2 complex of national
laboratories at Madras, including the National
Leather Research Institute, the National Structural
Engineering Research Institute and the National
Electro-chemical Research Institute. The National
Metallurgical Research Institute will also be placed
here., 'The Indian Institute of Technology, Madras,
is close by. The ert will provide technical
guidance in projects t up by the Centre. The
expert will work in close collaboration with the
Director of the Madras centre and will advise him ;

(@) Outside the centre in bringing to the notice
of local industries the services offered by the
centre and CMERI ;

(b) Within the centre in the . planning of
activities, training of staff, and collaboration :n
projects.

The expert will be under the supervision of the
project Chief Technical Adviser, based at head-
quarters in Durgapur.
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4. Qualifications.—The _ expert should have
extensive experience in production engineering in
industry. Experience in areas of quality
control, testing, production-line layout, tooling, and
others associated with the production of mechanical
products is highly desirable. .

5. Language qualifications.—ENGLISH.

' 6. Duration of appointment.—Two years, starting
1st January, 1971.

7. International salary and allowances.—(Net of
national income tax—payable partly in the currency
of the staff member’s home or of the duty station).

Base salary per annum :
equivalent to $19,120
$14,228

«+ Gross
Net
Post adjustment (cost of living,
" subject to change without notice)
at this date : the local equivalent
-of .. WhF i . - $Nil
Assignment allowance (expatriate

allowance) : the local equivalent of $1,400
($1,100 if without dependents)
Family allowances:
p t spouse W = $400
each dependent child .. . $300

Travel is provided for the expert and his dependants

(spouse and children under 18 years of age). In

addition, UNESCO contributes towards the cost

of installation at the duty station, the education of
dependent children, and the medical expenses of the
member, On separation from UNESCO,

_a repatriation grant is paid.

8. Method of application.—Applications have to
be made on special Curriculum Vitae Forms, which
can be obtained, in person or by post, from the
Secretary, . Nigerian  National Commission for
UN_E?:CO, Fi Ministry of Education, Senate
B , Lagos,

All applications for Curriculum Vitae Forms
should state :

(a) the particular advertisement for which the
are wanted :
(6) very brief (2 or 3 lines) summary of appli-
cants quHiﬁcations for the post in terms of :—
_ (i) basic academic or professional qualifica-
tions ;
(i) number
experience ;
(i) Languages spoken,

Please enclose a stamped addressed envelope

4 x 9").

9. Closing date—Filled C.V., forms should be
returned to reach the Secretary, Nigerian National
%%mission for UNESCO not later than 25th April,

of years i:oat-qua]iﬁcation

Government Notice No. 476

Boarp oF CusToms AND EXCISE
SALE OF GOODS AT SAPELE

Unless previously clearéd, the following unclaimed

ods Government Warehoused at SAPELE will be

sold by public auction at Government Warehouse, Sapele, on the Wednesday succeeding the elapse of one
calendar month from the date of first publication of this notice, commencing at 10 a.m.

Dateof  Name of air~ Marks and Nos. Number of Description of packages
report craft or ship packages

19-12-69 Lobito Palm PM. Mid Motors (Nig.) Co. Ltd.,

; 69/331 P.MLB. 1140, Benin City .. 1 Carton Advertising Materials

30-12-69 Kohima 69/338 GBO 9K[204}64-16 06400 Sapele: 1 Carton Ultra-Marine Blue
27-1-70 Kumba 70/29 SBWA Ltd., AGBOR via

. ) - Sapele 38 i i 1 Carton Stationel;/
27-1-70 Kumba 70/29 No Marks No Number . 1 Lift Iron Pipes (7 Bundles)
20-1-70 Dalla 70/19 THQ 55046 Sapele 1 Drum Timber Preservative
20-1-70 Dalla 70/19 No Marks No Number 1 Cage I:ion Works (Machinery

' : are

20-1-70 Dalla 70/19 Mr Thompson Warri/Sapele .. 1 Paclfage Houschold Effects

And a miscellaneous quantity of unidentifiable cargo, lying on the wharf or stacking area, or in Govern-

ment Warehouse, or any other place, as the case may be
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