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LABOUR CODE ACT (CHA‘PTER 91)

Dock Labour (Regismg:ln a:Ild Control ofEmployment)
EB 3

Comnmwnt Sth March 1967

In exerciee of the powers conferred b leotions 202 al:ld 210 of the Labour :

Code Act, as modified by -the ‘Constitution _ (Suspension_and Modifical

Decrees (Nos."1 to 10 of all other powers enabling it in that. beha
thoFederelExocuhve &uncﬂherebymakesthefollovﬂng rules :—

1:2-(1) These rules may be cited as the Dock Labour. (Reglstrauon ‘and
~Control of Employment) Rules 1967, and shall apply throughout ngena.

(2) These rules shall apply to employers ,and to industrial workers
employed as dock workers, in the ports in N:gena to which these rules
apply or are applied.

l_'.‘53) The Council shall declare from time. to ttme the ports to wlnch these
es shall apply.
2. In these rules, unless the context othemse reqmm, the fo]lowmg

expreemona shall have the meamng hereby respecuvely asslgncd to them, that
is to say :—

“onrgo" means ma.mfested mgo and includes’ passenger 8 baggage
“the Council” means the Federal Executive Council;

“dock employer’” means. a'person by whom a dock worker is e.mployed or

to be employed and includes a stevedore labour contractor’; .

““dock work” means operations, at placee or. prennses ‘to wluch thcse
rules apply, ordmanly performed by dock workers 8

““dock worker’’ means a person employed or to be em 1oyed m, orin the
vicinity of a port on work connected with the loading, oading, moyement
or storage of cargoes, or work connected with the preparanon of ships or
other vessels for the receif tordmchargeofcargoeeandm udes persons
engaged in itinerant. dockwork on coastal voyages, a tally. clerk casually
employed, and a supervisor, headman or pereon. for the time being in
charge of a gang of dock workers;

“Permanent Secreta.r,f"_-" means the Permanent ‘Secretary, Federal

Ministry of Labour and includes any other officer of that Ministry for the
time being designated by him for the purposes of these rules ;-

“non-preference worker” means a dock worker Whose name is for the
time being entered on the non-preferonoe list in the register ;

* “pool” means a central reserve of such number or class or description of

- registered dock workers as the Permanent Secretary may frgm time to time

determine ;

“Port Labour Officer” means a Labour ‘Officer, Labour Inspector.
Assistant Labour Inspector or any other officer for the time b

by tte Permanent Seoretary to take charge of duties oonnectmith dock
work;

“preference worker” means a dock worker whose name is for the time
being entered on the preference list in the register ;

“orincipal” means a shipping OOIIIpany or shipping agency, or the
nggrian orts Authonty, ’ pping ag il
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“register” means the register of dock workers or of dock employers.
maintained by the Port Labour Officer in accordance with these rules ;
“registered dock worker” means a dock worker whose name is for the
time being entered in the register whether in the preference list or in the
non-preference list ; &
- “registered employer” means a dock employer whose name is for the
time being entered in the register of employers ;

3.—~(1) The Port Labour Officer shall register such number of dock
workers employed or to be employed in the port or ports under his chardge as
may from time to time be determined by the Council which may.lay down
conditions for such registration, iy

(2) For the purpose of such registration a- dock employer shall, when
:o%uested by the Permanent Secretary to-do so, forward to the Port Labour
Officer a list of dock workers employed by him showing, separately, the

- names of the workers who are to be Elaced on the preference list and of those
ist '

to be placed on the non-preference _ N

(3) The number of such registered dock workers, two-thirds of which
shall be on the preference list and one-third on the non-preference list,
shall be determined by the Permanent Secretary. - '

(4I°Nothing' in paragraphs (2) and (3) of this rule shall prevent a dock
employer from transferring at any time any of his registered non-preference
workers to-the preference list and the Port Labour Officer may admit any
such worker to that list on the employer’s request : * _

Provided that the total number of registered dock workers allocated to the
employer by the Permanent Secretary shall not be exceeded. I

(5) Registration of a dock worker shall include the preparation of a
registration document for the worker, which documient. shall .contain a
photograph of the registered dock worker and an identity card approved
by the Permanent Secretary; and on completion of the registration; the
Port Labour Officer shall issue the registration document to the registered
dock worker. SO it e e catol w

(6) The Port Labour Officer shall register such number of dock employers
engaged or to be engaged in dock work in the port or ports undet his charge
as may from time to time be determined by the Council who may lay down
conditions for such registration. o7 W E o

(7) No dock employer who has not been registered in accordance with
these rules shall carry out contracts involving the use of dock workers.-

4.—(1) Eve'rjr registered dock worker shall be _dée_nied_ to have accepted

 the provisions of these rules,

(2) A registered dock worker shall carry, his identity card at all times
whilst at work and shall produce it for the inspection of the Port Labour
Officer, Police Officer or Nigerian Ports Authority Dock Superintendent
whenever reasonably demanded. ne

(3) A preference worker who is informed by his employer that he will not

be required for work on his next normal shift shall report to the Port Labour

Officer at the time he would normally be required to report for work and the -
worker may then be offered temporary work for that shift with another
registered employer. . B3 -

(4) A preference worker who is sent for work to a registered employer
other than the registered employer with whom he is registered shall carry
out his duties in accordance with the rules of his temporary employer.

L



“i(5) A ‘dock ‘worket registered -on: the. nom- referénce-list may report to

the Port Labour Officer on any day onwh:chﬂ;e worker is not offered work

g the employer with whom he'is registered’ but:such worker shall not be

work until all preference workers have been plaoed in employment
for that day, :

ﬁff Identity- catds maued 22 reeult of the mplemenmxon of these mles
remain the property of the Federal Ministry of Labour and persons to
whom the cards are issued may be.required to eurrender fhem on redeonable
.demand or at the discretion of the Permanent

. {7) Eery regiteed dock worke while in empl St ahah e out
uties in accordance with the mtruohbns of. Ine employer, for the. time
being and in compliance with the provmoas of these rules,
»5.—(1): Every registered employer ahall bq deemed to. have eceepted thq
provmons of these rules,
(2) A registered employer— :
o (a) shall keep such reoords as’ may bﬁ reqmred by the Port Labour
cer;
(b) shall furmeh .on such forms as the Port Laboyr Ofﬁ.oer majr speonfy
true and accurate mfonnatlon relatin, ocE
1) the number of registered d workers Dilo}'ed by“hm
.. (i2), the ‘hours and ogemmdworked y his,dock workers; . _
- m) the basic ana overtime wage rates'paid to his dock workers ; .
""(#v) the reasons for atiy absence from work of a‘dock workeri © v

(9) the names of his dock Workers who are engaged tempomdy.loy.

- any other registered employer ;-

and - :
- (vi) any other matters as:may bespeclﬁed by the Porl: Labour Oﬂicer

“(3) A registered. employer shall not-on any day. employ any dock worker on

his-non=preference:list until he has: provided-employment for all the dock

| workera in his preference list, and he shall t for temporary employment

i preference, workers, smbmxtted for work: by the Port Labour Officer
before offering work to a worker on his non-preferenee"hst. e

OF:S registered ‘employer’ shall report-in- Wntmg to the Port Labour
Officer for final decision any disciplinary:action involving the dismissal or
suspension. of :a .dock worker registered .with the: employer. and. the report
shall include the reasons for the dismissal ot suspension, . .. .

(5) The Port Labour Officer’s’ decision‘on sirch’ report shall include a

riiling on whetlier or not’ the me of a dismxssed dock worker 3hall be )

removed from the register. -
6.—(1) No person other. than a: regxstered employor shall be ongaged in

.dock work or employ any ‘worker on-dock work and, save as hereinafter.

_provided, a registered employer shall not engage for employment or employ
a wOrker oni dock work unless that worker isa reglstored dock worker.:

5&1) Notmthstandmg the foregomci ph of this rule, whore the Port
our Officer is satisfied that dock work is urgently required to be done
~and it is"not reasoniably’ practicable to-obtain’a registered dock worker for
_that work, he may in Tespect -of- that work: either allocate to a. registered
* employer-a ‘peison who is not a'registered dock worker or permit a registered

employer himself to engage such a persontand & dock worker. employed
under this paragraph shall be employed on daily basis.. ~ -

H3) Notmthsfandmg any ‘other provision eontamed m ﬂzeee rules a
supeivisor; headmin or person for the tiriie being in charge of 2 gang of dock.
workers shall be held liable for-any contravention of these rules whete the
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employer satisfactorily shows that the said contravention came about by the
disregard of the employer’s instruction and that the employer had done all
within his power to prevent such contravention. Fueidh BT a2 4 :

(4) The Port Labour Officer shall have the power to remove from any
place or places to which these rules apply an unregistered dock worker
employed without his previous permission in accordance with the provisions
of these rules. ' C : A Flew a O s

(5) Any person who obstructs the Port Labour Officer in the discharge of
his function under paragraph (4) of this rule shall be deemed to have commit-
ted an offence against the Labour Code Act and the provisions of section 227
of that Act shall apply to any such offence. : .

7.—(1) These rules shall cease to apply to a registered dock worker
when his name has been removed from the register of dock workers in
accordance with the provisions of these rules. . '

(2) These rules shall cease to apply to a registered employer. when his
name has been removed from the register of employers in accordance with
the provisions of these rules. ' N

(3) Nothing in this rule shall affect any obligation incurred or right accrued
during any time when the person was a registered dock worker or a registered
employer. _ : ; - '

4) The Council may, for the ose of securing greater regularity of
emfp%byment of dock vforkers, caII:oe the registrationg;f such number of
dock workers as it may from time to time determine.

8.—(1) It shall be an implied condition of the contract between a dock
worker available for work and a registered employer that the rate of remunera-
tion and conditions of service shall be in accordance with the law and in
accordance with any local or national collective agreements for the time being
in force. -~ _ - h _

2) A registered employer shall pay wages or other remuneration for the
ser(vi?ces ofegfdock worlljteryf!rirect mpthev?fck worker and no such wages or
remuneration shall be paid through a supervisor, headman or any person
in charge of a gang of dock workers. - _

9.—(1) A preference worker who reports for duty on each day of the
month at the place and time designated by the registered employer or who
reports to the Port Labour Officer after being informed that work will not be
available for the next normal shift shall be guaranteed, by the
employer, employment for fifteen days in each calendar month or a. sum of
money which, when calculated on piece-work or time-work and overtime or
bonus, is not less than fifteen days’ pay at the currént daily rates for dock

(2) The guarantee referred to in the preceding paragraph shall apply in

- respect of preference workers only and shall not apply to dock workers on the

non-preference list. e |
(3) The guarantee referred to in paragraph (1) above shall not apply—
(@) during any month or comparable pay period in which preference
workers voluntarily withdraw their services whether in pursuance of a
trade dispute or otherwise; or - g 3 5 R
(b) where a preference worker absents himself without the approval of
- his employer or refuses to accept: work offered him by his regi
employer, or, on having been’ allocated to a temporary employer by the
‘Port Labour Officer he refuses such temporary employment. -
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(4) When a prefererice worker of ‘a non-preférence worker: hag-been <7

allocated by the- Port Labour Officer for temporary employment with-a

registered employer other than the employer with whom he is registered
the remuneration due to the dock worker for this temporary, work shall be
paid to him by the employer temporarily using'his services. .77 -

(5) The regular employer shall be informed by ‘the Port Labour Officer
whenever a preference worker is placed ‘with another registéred employer for
temporary work and.the regular employer shall credit the dock worker with
each such day’s work and shall have the right to deduct such days of temporary

employment from the number of days worked mremunemﬁong“mteed bY :

the employer under these rules, - o .

(6) A registered employer shall not, without the approval of the Permanent
Secretary, refuse to ﬁer work to a dock worker allocated to him by the Port

(7) Notwithstanding ‘anything contained.in these rules, a dack worker
shall be entitled to be paid for each day he is employed during any calendar
month or any comparable period, ~ . o oo T

10.—(1) Where in accordance with rule :Lﬁ3) above a preference worker,
who is informed by his employer that he will not be required for work on
his next normal shift, reports to the Port Labour Officer, that officer shall
enter the name and the registration number of the preference worker in a
daily register and the employer under whom'the worker is registered shall
be li;:lfonnm:l as to whether or not the worker has been allocated temporary
wo -

(2) If a preference worker so reporting is not allocated temporary- work
he shall rémain at the Port Labour Office until dismissed by the Port Labour

11. ‘Subject to the provisions of these rules, the Port Labour .Officer
" shall perform such duties as may, in furtherance of the objects of these rules,
be assigned to him from time to time by the Permanent Secretary.  ~

12. Nothing in these rules shall prevent the master and the.crew of any
vessel in any port in Nigeria from undertaking work in connection with the
Erepara‘tion of their vessel for the receipt or discharge of cargo, ship stores or

allast by hoisting the vessel’s derricks and rigging them for discharging or
loading ; uncovering the vessel’s holds ; having dunnage or otherwise prepar-
ing the vessel to receive or to discharge cargo.” - ¥ 5 e e

* 13.—(1) Notwithstanding thg‘prdvisioﬁé of rules 1 to 12 above the Council

may, as and when it considers it necessary, set up-a pool in any place. -

- (2) If, as respects any place where a pool has been set up, any of the
provisions of rules 3 to 12 of these rules is inconsistent with any of the
provisions of rules 13 to 16 thereof, the provisions of rules 13 to 16 shall
prevail and the provisions of rule 3 to 12 shall, to the extent of such incon-
sistency, be inapplicable to that place. =~ . = SR

14. The pool shall apply to such number or class 6r description of register-
ed dock workers as may from time to time be determnedp by the Council
and to registered employers and principals engaged on dock work in any
ports in Nigeria, 5 , '
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- 15.—(1) Every registered employer shall notify the Port Labour Officer, on
preec.n—'h;(eg forfn? ‘oggtllie numbeg gyf:eglock worggs he requires. for work and
such notification shall be sent to reach the Port Labour Officer not less than
twenty-four hours before the time the employer requires the workers to
commence work. . ;e

~ (2) All unemployed registered .dock workers shall report daily at .such

places and at such time as may be determined by the Port Labour Officer.

(3) No registered employer shall employ a dock worker other than a dock
worker allocated to‘him by the Port Labour Officer and no registered dock
worker shall work for a registered employer without being allocated by the
Port Labour Officer to the employer. S ' :

' (4) For the purpose of the pool, a registered employer to whom a dock
worker has begnurglomted byptohg:'Pn:tegl Labour Oﬁ:eyr for work. shall be

.deemed for the time being to be the employer of such dock worker, and the

registered loyer shall be responsible for the wages, overtime pay. and
other legal ‘?I;Egations arising from the contract of service. B e Ty

(5) Registered dock workers in the pool shall have no claim to pﬁyment
of guaranteed wages. : i ;

_(6) Notwithstanding the provision of rule 8 (2), the Council may prescribe

the manner in which wages or other remuneration shall be paid to a dock

: | worker. }

Disciplinary
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breach.
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(7) This rule shill apply where a pool has been set up.

16.—(1) A registered dock worker in a pool who fails to carry out his
duties in accordance with these rules or fails to comply with any lawful
orders given to him by his' employer or by the Port Labour Officer or is
inefficient or negligent in the discharge of his dutiés or absents himself from
duty without permission or acceptable reason, or misconducts himself in
the Port Labour. Office.or Port Labour Call Office may be suspended from
duty for 2 period not exceeding fourteen days for each fault, or may ‘have
his registration cancelled, by the Permanent Secretary, - ...

(2) Any dock employer who fails to carry out any of the provisions of
these rules shill be deemed to have committed an offence against the.Labour
‘Code Act and the provisions of section 227 of that Act shall apply to any such
. (3) Any headman or person in charge of a gang of dock workers who fails
to carry out his duties in accordance with these rules may 'be suspended -
from duty for a period not exceeding fourteen days in respect of each day
for which the ‘contravention is committed, .or may have his registration
cancelled, by the Permanent Secretary. -

'(4) A registered dock worker who contravenes the provisions of the rule;
for which no special penalty -has been provided may be suspended from
duty for a period not exceeding fourteen days in respect of each contravention,

or may have his registration cancelled; by the Permanent Secretary, * -

m}S) An %rincipal who fails to carry out any of tﬁé'p:bv_iaiona of ;h;ée
es sha{l se deemed to have committed an offerice against the Labour
Code Act and the provisions of section 227 of that Act shaﬁpply to any such
offence, - 3 ._

Lt
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(6) Notwithstanding the provisions of paragraph (2) of this rule, where a

registered employer fails to carry out any of the provisions of these rules his
“g" may be :Zmoved from the register of employers after seven days
notice in writing served on him by the Permanent-Secretary and where the

name is so removed it shall not be re-instated in the register of employers’

within twelve months of such removal or such lesser period as the Permanent
Secretary may determine. B :
17, The Council may appoint a board, committee or other consultative
body for the purpose of providing such information or advice generally
as may be necessary for carrying out the objects of these rules.

18. The Council may prescribe the manner in which any expenses in-
curred or to be incurred in the application of these rules shall be defrayed

19.—(1) Notwithstanding the mmom of these rules; a_registered
employer or principal may employ workers on permanent estab t,

(2) Immediately after the application of these rules in any port, a registered
emp or principal in that port shall forward to the Port Labour Officer
for registration a list of the dock workers employed on his permanent establish-
ment and shall notify the Port Labour 0§¢;LQ£ any changes in the list as
they occur. . o 7

‘%3) A registered employer or principal shall forward to the Port Labour
Officer, as and when required, information relating to wages, salaries, over-

time, holiday, sickness and other matters regarding. the dock workers on

his permanent establishment. . , 5
~ (4) The provisions of rule 4 (2) of these rules shall apply to dock workers
on permanent establi_alunent.' r _ _

(5) Before removing a dock worker who is on permanent establishment
his registered employer or principal shall withdraw the regi fration
document of the dock worker and forward it to the Port Labour Officer.

(6) A dock worker on permanent establishment shall forthwith after

leaving his registered employer or principal return his registration document .

to the Port Labour Officer. .

(7) Any dock worker on permanent establishment who fails to carry out
the provisions of this rule shall be deemed to have committed an offence
against the Labour Code Act and the provisions of section 227 of that Act
shall apply to any such offence. g

Mabk at Lagos this 8th day of March 1967.

H. A. EJUEYITCHIE,
cling Secretary to the

A
Federal Military Government

ExpLANATORY ‘NOTE

- (This note does not form part of the above rules, but it is intended
to explain their purposes), ;
The main objects of these rules are to secure greater regularity of employ-
ment of dock workers and to ensure that an adequate number of workers
will be available for the efficient performance of dock work,

'Board and
Committee.
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15.—(1) Every registered employer shall notify the Port Labour Officer, on
prescribed form, of the number of dock workers he requires for’ work and
such notification shall be sent to reach the Port Labour Officer.not less than
twenty-four hours before the time the employer requires the workers to
commence work, o s S j e

(2) All unemployed regisfered dock workers shall report daily at such
places and at such time as may be determined by the Port Labour. Oﬂioer

(3) No registered employer shall employ a dock worker other than a dock
worker allocated to him by the Port Labour Officer and no registered dock
worker shall work for a registered employer without being allocated by the
Port Labour Officer to the employer. | ‘

(4) For the purpose of the pool, a registered em) loyét_- fo whom a dock
worker has been allocated by the Port Labour Officer for work: shall be
deemed for the time being to be the employer of such dock worker, and the

- registered em}:_\loyet shall be responsible for the wages, overtime pay and

other legal obligations arising from the:contract of service, _
(5) Registered dock workers in the pool shall have no claim to payment

" of guaranteed wages.

Disciplinary -

action for
breach.

Cap. 91,

. for whi

- these rules shall be

(6) Notwithstanding the provision of rule 8 (2), the Council ma prescribe
the lx:mnner in which wages or other remuneration shall be paid to a dock

7) This rule shall apply where & pool has been set up.

16,—(1) A registered dock worker in a pool who fails to carry out his

. duties in accordance with these rules -or fails to comﬂ{ with any lawful

orders ‘given to him by his employer or by the Port our Officer or is
inefficient or negligent in the discharge of his duties or absents himself from
duty without permission or acceptable’ reason, or misconducts himself in
the Port Labour Office or Port Labour Call Office may be suspended from
duty for a period not exceeding fourteen days for each fault, or may have
his registration cancelled, by the Permiartient Secretary. e

(2) Any dock emc{:loyer who fails to carry out any of the provisions of
eemed to have committed an offence against the Labour

Cﬂ:os: Act and the provitions of section 227 of that Act shall apply to any such

offence. . - ik

- (3) Any headman or person in charge of a gang of dock workers who fails
to carry out his duties in accordance with these rules may be suspended
from duty for a period not exceeding fourteen days in respect of each day
, the contravention is committed, or may have his registration
cancelled, by the Permanent Secretary, I

(4) A registered dock worker who contravenes the provisions of the rules
for which no special penalty has been provided may!be suspended from
duty for a period not exceeding fourteen days in respect of each contravention,
or may have his registration cancelled; by the Permanent Secretary. * =

{2 Any principal who fails to carry out any of the provisions of these
rules shall be deemed to have committed an offence’ against the Liabour
Cﬂqde Act and the provisions of section 227 of that Act shall apply to any such
offence. v, 0 AT , ¥

1
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(6) Notwithstanding the provisions of 'pugnph_ 2) of this rule, where &
registered employer fails to carry out any of the pro

notice in writing served on him by the Permanent Secretary and where the
name is so remngwd it shall not b{ re-instated in the register of employers
within twelve months of such removal or such lesser period as the Permanent
Secretary may determine,’ o

17. The Council may appoint a board, committee or other consultative
body for the purpose 5;{ l1:»1"1::1.-1:11:13 such information or advice generally

a8 may be necessary for carrying out the objects of these rules,

18, The Council may prescribe the manner in which any expenses in-
curred or to be incurred in the application of these rules shall be defrayed.

19.—(1 I Notwithstanding ' the provisions of . these rules, a registered
emplo_y-e(r Lr principal ma;rnesmploy ock workers on permment'eatablishment.

(2? Immediately after the application of these rules in any port, & registered
employer or principal in that port shall forward to the Port Labour Officer
ment and shall notify the Port Labour in the list as
they occur, : "
~ (8) A registered employer or principal shall forward to the Port Labour
0 c)er, as %i;d when rgqu};:red. information relating to wages, salaries, over-
time, holiday, sickness and other matters regarding the dock workers on
his permanent establishment.

(4) The provisions of rule 4 (2) of these rules shell apply to dock workers
on permanent establishment, , :
~ (5) Before removing a dock worker who is on permenent establishment
his ‘registered employer or principal shall withdraw the registration
document of the dock worker and forward it to the Port Labour Officer.

(6) A dock worker on permanent establishment shall forthwith after
leaving his registered employer or principal return his registration document
to the Port Labour Officer. ' _ : :

(7) Any dock worker on permanent establishment who fails to carry out
the provisions of this rule shall be deemed to have committed an offence
agﬂainat the Labour Code Act and the provisions of section 227 of that Act
shall apply to any such offence. *

for registration a list of the dock workers eénfﬁloyed on his entestablish-
cer of any

MaDE at Lagos this 8th day of March 1967.
' H. A. EJurYITCHIE,
Acting Secretary to the
Federal Military Government

-

ExpPLANATORY NoOTE

(This note does not form part of the above rules, but it is intended
to explain their purposes),
The main objects of these rules are to secure greater regularity of employ-
ment of dock workers and to ensure that an adequate number of workers
will be available for the efficient performance of dock work, ;

-

ions of these rules his -
name may be removed from the register of employers after seven days
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