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General Notice No. 1791 of 2016
SPECIAL LEGAL SUPPLEMENT

The undermentioned Bills are published in the
Special Legal Supplement to this number of the
Government Gazette .

A Bill “To amend the Prevention of Terrorism

Act”.
(Bill No. XXV of 2016)

A Bill “To amend the Constitution”.
(Bill No. XXVI of 2016)

A Bill “To provide for the members of the

Police Force to unionise”.
(Bill No. XXVII of 2016)

A Bill “To promote, within the philosophy of
enhancing social justice and national unity, social
integration and empowerment of persons living in

absolute poverty”.
(Bill No. XXVIII of 2016)

Prime Minister’s Office,
Port Louis.

This 3 December, 2016.

General Notice No. 1792 of 2016
LEGAL SUPPLEMENT

The undermentioned Proclamation, Acts and
Government Notices are published in the Legal
Supplement to this number of the Government
Gazette:

Resumption of Office of President of the
Republic of Mauritius by Her Excellency Mrs Bibi
Ameenah Firdaus Gurib-Fakim, G.C.SK., C.SX.

(Proclamation No. 52 of 2016)

The Limited Liability Partnerships Act 2016.
(Act No. 24 0o£2016)

The Police (Membership of Trade Union) Act

2016.
(Act No. 25 of 2016)

The Statutory Bodies Pension Funds
(Amendment) Regulations 2016.

{Government Notice No. 248. of 2016)

The Financial Reporting (Amendment of
Schedule) Regulations 2016.
(Government Notice No. 249 of 2016)

The City Council of Port Louis (Fees for
Classified Trades) (Amendment) Regulations

2016.
(Government Notice No. 250 of 2016)

The Municipal Council of Quatre Bornes
(Markets) (Amendment) Regulations 2016.
(Government Notice No. 251 of 2016)

The Municipal Council of Quatre Bornes (Fees
for Classified Trade) Regulations 2016.
(Government Notice No. 252 of 2016)

The District Council of Savanne (Fees for
Classified Trades) Amendment Regulations 2016.
{Government Notice No. 253 of 2016)

The Financial Services (Consolidated Licensing
and Fees) (Amendment No. 4) Rules 2016.
(Government Notice No. 254 of 2016)

Prime Minister’s Office,
Port Louis.

This 3™ December, 2016.

Second and Last Publication

General Notice No. 1793 of 2016
THE LAND ACQUISITION ACT

(Notice given under Section 6)

Notice is hereby given that the State of
Mauritius intends to acquire compulsorily eight
(8) portions of land, hereinafter described, situate
from Phoenix to Trianon in the district of Plaines
Wilhems for the public purpose of implementing
the Metro Express Project.

DESCRIPTION

Serial No. 1 of an approximate extent of three
hundred and ninety four square metres (394m?), to
be excised from all that remains of one thousand
seven hundred and fifty five arpent and seven
square perches (1755A7P), belonging to Societe
Central Park, as evidenced by deed transcribed in
Volume TV 1680/59 and is bounded as follows:-
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Towards the North by Serial No. 2 hereinafter
described. Towards the East by State Land.
Towards the West by surplus of land.

Serial No. 2 of an approximate extent of nine
hundred and ninety two square metres (992m?], to
be excised from all that remains of twenty arpent
(20A) or eight hectare and four thousand four
hundred square metres (8Ha 4,400m?), belonging
to Ascencia Ltd. (formerly Indian Ocean Properties
Company Ltd.), as evidenced by deed transcribed
in Volume TV 7054/28 and is bounded as follows:-

Towards the North by Serial No.3 hereinafter
described.

Towards the East by State Land.

Towards the South by Serial No. 1 hereinabove
described.

Towards the West by surplus of land.

Serial No. 3 of an approximate extent of one
hundred and fifty square metres (150m?), to be
excised from all that remains of twenty arpent
(20A) or, belonging to Ascencia Ltd. (formerly
Indian Ocean Properties Company Ltd), as
evidenced by deed transcribed in Volume TV
7054/28 and is bounded as follows:-

Towards the North East by State Land.
Towards the South East by State Land.

Towards the South by Serial No. 2 hereinabove
described.

Towards the West by the surplus of land.

Serial No. 4 of an approximate extent of five
hundred and eighty three square metres (583m?],
to be excised from all that remains of nine
thousand two hundred and eighty five and seventy
hundredths square metres (9285.70m?), morefully
described in paragraph 1 of the Expose in the
deed, belonging to Syndicat des Coproprietaires
de Phoenix Les Halles, as evidenced by deed
transcribed in Volume TV 6450/23 and is bounded
as follows:- Towards the North by State Land.
Towards the East by State Land. Towards the
South by a common road. Towards the West by the
surplus of land.

Serial No. S of an approximate extent of
sixty square metres (60m?), to be excised from a
portion of land of five thousand one hundred and

ninety one and fifty five hundredths square metres
(5191.55m?) morefully described in paragraph 3
of the Expose in the deed, belonging to Syndicat
des Coproprictatres de Phoenix Les Halles, as
evidenced by deed transcribed in Volume TV
6450/23 and is bounded as follows:-Towards
the North by Serial No. 6 hereinafter described.
Towards the East by State Land. Towards the West
by the surplus of land.

Serial No. 6 of an approximate extent of one
hundred and fifty seven square metres (157m?), to
be excised from a portion of land of four thousand
two hundred and twenty and seventy seven
hundredths square metres (4220.77m?) morefully
described in paragraph 4 of the Expose in the
deed, belonging to Syndicat des Coproprietaires
de Phoenix Les Halles, as evidenced by deed
transcribed in Volume TV 6450/23 and is bounded
as follows:-Towards the North West by Serial No.
7 hereinafter described. Towards the East by State
Land. Towards the West by the surplus of land.

Serial No. 7 of an approximate extent of three
hundred and thirty four square metres (334m?), to
be excised from all that remains of seven thousand
and forty eight and sixty nine hundredths square
metres (7048.69m?), belonging to Mrs Ww
Hurrynarain JUSRUT (Usufruct) and Mr Amit
Hurry JUSRUT (Bare Ownership), as evidenced
by deed transcribed in Volume TV 7449/21 and is
bounded as follows:-

Towards the North West by Serial No. 8
hereinafter described.

Towards the East by State Land.

Towards the South East by Serial No. 6
hereinabove described.

Towards the West by the surplus of land.

Serial No, 8 of an approximate extent of two
hundred and fifty seven square metres (257m?), to
be excised from all that remains of six thousand two
hundred and forty six and seventy four hundredths
square metres (6246.74m?), belonging to Prince
Ashfaaq Entertainment Co. Ltd, as evidenced by
deed transcribed in Volume TV 8634/59 and is
bounded as follows:-

Towards the North West by the axis of a
common and party road.
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Towards the East by State Land.

Towards the South East by Serial No. 7
hereinabove described.

Towards the West by the surplus of land.
Dated this 17" November 2016.

The Honourable

Showkutally SOODHUN, GCSK
Vice-Prime Minister,

Minister of Housing and Lands
Ebene Tower

Ebene

Second and Last Publication

General Notice No. 1794 of 2016

THE LAND ACQUISITION ACT
(Notice given under Section 8)

Notice is hereby given that I have decided
to acquire compulsorily on behalf of the State
of Mauritius a portion of land situate at Palma,
Quatres Bornes in the district of Plaines Wilhems
for the public purpose of constructing the Phoenix
- Beaux Songes Link Road.

DESCRIPTION

Portion No. 33A (Serial No.240A) [PIN
1923100126] of an extent of eight hundred and
fifty four and ninety hundredths square metres
(854.90 m?) is excised from a portion of land of an
extent of one thousand two hundred and forty eight
square metres (1248 m?) belonging to Mrs Kamal
Devi SOOBADAR (born RUGHOOPUTH)
born on 12/03/1961 holder of a national identity
card bearing number R120361430604A
married to Mr Salim SOOBADAR born on
24/03/1960 holder of a national identity card
bearing number S2403600114479 as evidenced
by title deed transcribed in Volume TV 6129/58
and is bounded as follows:

Towards the North by the surplus of land
on twenty six metres and seventy centimetres
(26.70m).

Towards the East partly by State Land [TV
7609/31]1 and partly by land belonging to Mrs
Malabye Luximon & others on a total length
measuring thirty nine metres and sixty five
centimetres (39.65m).

Towards the South by a common road three
metres and five centimetres (3.05m) wide on
twenty one metres (21.00m).

Towards the West by a road three metres and
sixty six centimetres (3.66m) wide partly on a
developed length measuring six metres and sixty
one centimetres (6.61m) and partly on a straight
line measuring twenty four metres and thirty two
centimetres (24.32m) respectively.

The whole as morefully shown on a plan
registered at the Cadastre Unit as ACQ/75/000245,
drawn up by Dr. Gawtam Sharma HURNAUTH,
Land Surveyor, on the 20/08/2015.

The plan may be inspected by the public at the
Archives Office of the Ministry of Housing and
Lands, Ebene Tower, Ebene, during office hours.

Every interested person is required to give to
the Authorised Officer within fourteen days of the
second publication of this Notice in the Gazette a
written declaration of the nature of his interest in
the land and the amount and details of his claim for
compensation.

Date 24/10/2016

The Honourable

Showkutally SOODHUN, GCSK
Vice-Prime Minister,

Minister of Housing and Lands
Ebene Tower

Ebene

General Notice No. 1795 of 2016
POST DECLARED VACANT

The Public Service Commission has, in
accordance with regulation 43 of the Public Service
Commission Regulation 1967 as subsequently
amended, decided to declare vacant with effect
from 14 March 2016, the post of General Worker
held by MR Videssen RAMEN for being absent
from duty without authorisation.

Ministry of Agro Industry
and Food Security
Port Louis
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General Notice No. 1796 of 2016

THE DISTRICT COUNCIL OF PAMPLEMOUSSES
DECLARATION OF VACANCY

Under the provision of Section 39 of the Local
Government Act 2011, I hereby declare the office
of Mr Khenish Akhilesh HURKOO, elected
member of the Village Council of Congomabh, to
be vacant.

Mr Khenish Akhilesh HURKOO has ceased to
be a Councillor by virtue of Section 37 of the Local
Government Act 2011.

This notice of declaration of vacancy is made
pursuant to Section 39(2) of the Local Government
Act2011.

Date: 7 November 2016.
R. Gangadeen
Chief Executive
District Council Office
Pamplemousses

General Notice No. 1797 of 2016

NOTICE UNDER SECTION 415(2)(c) OF
THE INSOLVENCY ACT 2009

Notice is hereby given that the following
companies have been struck off the Register.

C11966 IKEBANALTD

C12029 GENERAL MACHINES TOOLS CO. LTD.
C12161 ROWARD CONSTRUCTION CO. LTD
Ci2218 EXCHEMLTD

C12726 THE WEARHOUSE (MAURITIUS) LIMITED
C12866 UPTREND PRODUCTS LTD

C12904 BELVEDERE METAL WORKSHOP LTD
C12944 LES PECHERIES GRAND-OCEAN LTEE

C12945 GERARD DE RAVEL (CONSTRUCTION) CO
LTD

C12991 PENTAFOUR
(MAURITIUS) LTD

C13138 NEBULACO. LTD
C13244 SINPLAST (MTIUS) LTD
C13282 PREFERE ENTERPRISE LIMITED

INTERNATIONAL

C13378 LORITAKE MEDICAL & SCIENTIFIC LTD
C13404 AXSOFTLTD

Date: 28 November 2016

Director of Insolvency Service
One Cathedral Square,

Jules Koenig Street,

Port Louis

General Notice No. 1798 of 2016

NOTICE UNDER SECTION 151(5)
OF THE INSOLVENCY ACT 2009

Notice is hereby given that the requirements
of Section 151(5) of the Insolvency Act 2009
having been complied with the following private
Companies are dissolved :

File Number Name of Company
C066511 B&S Court IX Ltd
C066512 B&S Court XXIV Ltd
C066513 B&S Court XXIII Ltd
C066514 B&S Court XXII Ltd
C066516 B&S Court XX Ltd
C066517 B&S Court XIX Ltd
C066518 B&S Court XVIHI Ltd
C066519 B&S Court XVII Ltd
C066520 B&S Court XV Ltd
C066521 B&S Court XIV Ltd
C066522 B&S Court X1 Ltd
C066523 B&S Court X Ltd
C066524 B&S Court X1 Ltd
C066525 B&S Court XII Ltd
C066527 B&S Court IV Ltd
C066529 B&S Court VI Ltd
C066532 B&S Court VIII Ltd
C066538 B&S Court XVI Ltd
C067009 B&S Court XX VIII Ltd
C067010 B&S Court XX VII Ltd
C067011 B&S Court XX VI Ltd
C067012 B&S Court XXV Ltd
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Date 14 November 2016

Director of Insolvency Service
One Cathedral Square

Jules Koenig Street

Port Louis

General Notice No. 1799 of 2016

MINISTRY OF FINANCE AND
ECONOMIC DEVELOPMENT

Pursuant to section 230 of the Companies Act
2001, the Minister of Finance and Economic
Development has, on the 29" of November 2016,
designated the company Statutory Bodies Mutual
Aid Association Ltd to be a declared company.

This 29 November 2016.

General Notice No. 1800 of 2016

INDEPENDENT COMMISSION AGAINST
CORRUPTION (ICAC)

(established under s.19(1) of PoCA 2002 as
subsequently amended)

NOTICE PUBLISHED UNDER SECTION
56(3)(a) OF THE PREVENTION OF
CORRUPTION ACT 2002 (PoCA 2002)

Notice is hereby given that, on an application
made by the Independent Commission Against
Corruption (ICAC), an Order has been made on
15th November 2016 by the Honourable Judge
at Chambers, renewing for another period of
sixty (60) days, the Attachment Order made on
215 September 2016, as follows:-

attaching into the hands of (i) Akheesa
LECKRAZ, wife of Dooshyant LECKRAZ
(NIC L1604893019012), (ii) STFL Ltée and (iii)
Lexit Ltd, the following motor vehicles, viz:- (i)
Double Cab 4x4 of the make “Isuzu” bearing
registration number 7922, (ii) minibus of the make
“Nissan” bearing registration number 3364JL06
and (iii)) Omnibus of the make “Mitsubishi”
bearing registration number 9622 belonging to or
held on behalf of themselves respectively.

The said Order has been filed in the Registry of
the Supreme Court of Mauritius.

The attention of all banks, financial institutions,
cash dealers and any other person who may hold
or be vested with property belonging to or held
on behalf of the abovenamed persons, is hereby
drawn to the above Order so that they may take
note thereof and govern themselves accordingly.

Under all legal reservations.

Dated at Le Réduit, this 29" day of November,
2016.

Suitan SOHAWON
of ICAC Headquarters, Réduit Triangle, Moka
Applicant’s Atterney

General Notice No. 1801 of 2016

INDEPENDENT COMMISSION AGAINST
CORRUPTION (ICAC)

(established under s.19(1) of PoCA 2002 as
subsequently amended)

NOTICE PUBLISHED UNDER SECTION
56(3)(a) OF THE PREVENTION OF
CORRUPTION ACT 2002 (PoCA 2002)

Notice is hereby given that, on an application
made by the Independent Commission Against
Corruption (ICAC), an Order has been made on
23" November 2016 by the Honourable Judge at
Chambers, as follows:-

(A) (I) attaching into the hands of (i) Jacquelin
Surengon, also called Jacquelin Auckbarally,
NID S100267300359B and (ii) his wife,
Bibi Nooreza Surengon born Edoo, NID
E2106714203615, (a) the yacht bearing
registration number PPC 3987 BZ12 named
“Ty Amor” belonging to them and presently
berthed in the marina of the harbour of Port
Louis and (b) motor car of the make “Toyota
Starlet” bearing registration number 4149 ZL
97;

(II) attaching into the hands of (a) The
Mauritius Commercial Bank Ltd and (b)
SBM Bank (Mauritius) Ltd, all money and
other property due or owing or belonging to
or held on behalf of (i) Jacquelin Surengon,
also called Jacquelin Auckbarally and (ii)
his wife Bibi Nooreza Surengon, born Edoo,
NID E2106714203615;
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(B) requiring the said (i) Jacquelin Surengon,
also called as aforesaid, (ii) his wife Bibi
Nooreza Surengon, born Edoo, (iii) The
Mauritius Commercial Bank Ltd and (iv)
SBM Bank (Mauritius) Ltd within 48 hours
of service of the Order, to declare in writing
to the Applicant the nature and source of the
yacht, the motor car and the money so attached,
respectively; and

(C) prohibiting the said (i) Jacquelin
Surengon, also called as aforesaid, (ii) his
wife Bibi Nooreza Surengon born Edoo,
NID E2106714203615 (iii) The Mauritius
Commercial Bank Ltd and (iv) SBM Bank
(Mauritius) Ltd from transferring, pledging or
otherwise disposing of the yacht, the motor car and
any money so attached, respectively except by an

Order of the Honourable Judge upon good cause
shown to his/her satisfaction.

The said Order has been filed in the Registry of
the Supreme Court of Mauritius.

The attention of all banks, financial institutions,
cash dealers and any other person who may hold
or be vested with property belonging to or held on
behalf of the abovenamed person, is hereby drawn
to the above Order so that they may take note
thereof and govern themselves accordingly.

Under all legal reservations.

Dated at Le Réduit, this 29" day of November,
2016.

Sultan SOHAWON
of ICAC Headquarters, Réduit Triangle, Moka

Applicant’s Attorney
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General Notice No. 1802 of 2016

MINISTRY OF HEALTH AND QUALITY OF LIFE

CLINICAL RESEARCH REGULATORY COUNCIL

Republic of Mauritius

Trial Licence
[Section 13(3) of the Clinical Trials Act 2011]

Trial licence number: 25/21/06/2016a
This trial licence has been issued to CAP RESEARCH MAURITIUS
having its registered address at Clinique du Nord, 81, Coastal Road, Tombeau Bay

for the clinical trial protocol IPP-201101/005: A 52 week, randomised, double-blind, parallel-group,
placebo-controlled study to evaluate the safety and efficacy of a 200-mceg dose of IPP-201101 plus
standard of care in patients with Systemic Lupus Erythematosus

[Amendment I]
Name of sponsor: ImmuPharma

Address of sponsor: 5, rue du Rhone

68100 Mulhouse, France
Telephone number: 6012300 E-mail: centre-cap@centre-cap.fr
Date of operation: 28.09.2016 valid till 28.09.2017

N. Reesaul

Secretary, Clinical Research Regulatory Council
Date: 28.09.2016

Conditions:

1. The clinical trial must be conducted strictly in accordance with the protocol submitted with the
application for the trial licence or any amended protocol approved by the Clinical Research
Regulatory Council (“the Council”).

2. This trial licence must be produced on demand to an officer designated by the Council under section
6 of the Clinical Trials Act 2011, a member of the Council or the Secretary of the Council.

3. The holder of this trial licence agrees to comply with such other conditions as the Council may
impose during the period the trial licence is valid.

Other conditions:

..............................................................................................................................................................

..............................................................................................................................................................
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General Notice No. 1803 of 2016

ICAC

independent Commission Ministry of Local Government
Against Corruption

ODE OF CONDUCT
COUNCILLOR
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1. Introduction

Councillors have a number of different functions that impact upon and
influence the interests of the whole city, town or district councils and
those of their constituents. They play a vital leadership role in creating
and implementing their community’s vision and strategic direction.
Consequently, they are expected to maintain the highest standard of
conduct in their interactions with staff, the business community, other
public officials and members of the public. They should be, and be seen
to be, honest, impartial and act in a professional manner at all times.

This code of conduct is an important tool to guide the conduct of
Councillors towards good practices. The Local Government Act 2011
empowers the Minister of Local Government after consultation with
Local Authorities, and such other persons as he thinks fit, to issue a
Code of Conduct for Councillors, which he shall cause to be published
in the Gazette.

This code of conduct is the output of the fruitful collaboration of
the Ministry of Local Government, Association of Urban Authorities,
Association of District Councils and Chief Executives of different Local
Authorities. It comprises practical guidelines that Councillors are called
upon to embrace in their daily duties. The adoption of a code is a
necessary step in ensuring that business is conducted with integrity,
dedication and professionalism. It is aiso an effective way to remind
decision makers of their public duties as well as their legal and ethical
responsibilities.

The purpose of this code is to provide Councillors with the basic
principles that need to be adhered to in their day-to-day duties. It is
hoped that this code will guide Councillors in their endeavour to uphold
high standards of ethical behaviour in the management of the Council.

Implementation and monitoring compliance to the code will rest with
the Ethics Committees.

The ICAC and the Ministry of Local Government look forward to
the willingness and commitment of Councillors for the effective
implementation of this code and their contribution in reinforcing
standards and service delivery within an integrity framework.

Code of Conduct for Councillors
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2. What is a code of conduct?

A code of conduct is a comprehensive statement of the guiding
principles an institution expects its management and staff to adhere
to. It sets out the ethical tone in the organisation. Given the important
role of Councillors in the decision making process and high public
expectations, a code of conduct for Councillors is an extremely valuable
document to guide Councillors to set the standards of conduct in the
Council.

3. Why is a code of conduct important?

Today's work environment has become more complex and demanding.
In this context, it is important to set proper guidelines and standards
in an organisation. The code of conduct presents an opportunity for
Local Councillors to articulate what they mean by good conduct and
good governance. [t also sets the standards which all Councillors must
adhere to. Councillors are unlikely to go wrong if they strictly adhere to
the provisions of this code. Breaches of the code of conduct can result
in malpractices/corruption and subsequent sanctions.

4, What are the benefits of the code of conduct for Councillors?

The adoption of the code of conduct for Councillors can be beneficial in
a number of ways. It helps to:
+ set out the core values of the organisation and defines acceptable
and unacceptable behaviour expected of Councillors;
« solve ethical dilemmas;
« provide Councillors with a guide to maintain high level of public
confidence and trust in Local Councils; and
« act as a deterrence to corruption and malpractices.

5. Statement of values

Councillors are expected to observe the highest standards of ethical
conduct in all their dealings.

Code of Conduct for Counciliors
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Councillors are called upon to:
- serve the public with fairness and impartiality;
- manage the Council’sresources properly and in a transparent manner;
. uphold trust and confidence of the public and those whom
they serve; and
» strive to bring about a sound cultural climate where integrity prevails.

To this end, the following core values and principles are meant to
guide Councillors in their actions and daily operations:

(i) Duty to uphold the law

Councillors have a duty to uphold the law and always act in accordance
with the law and bearing in mind the public trust placed in them.
They must act in the interests of the Council as a whole and all the
communities the latter serves.

(ii) Leadership

Councillors must promote and support the core principles of Local
Councils by leadership and setting the right examples. They must
contribute in improving the capacity of all persons working with them.

(iii)  Respect
Councillors must respect other Councillors, Council employees and
members of the public and treat them with courtesy at all times.

{iv) Honesty

Councillors need to be true in all their dealings. They must declare any

private interest relating to their public duties and take positive steps to

resolve any conflict arising in a way that protects public interest. They
must act in good faith in all their decisions and actions.

(v) Non - discrimination

Councillors must not discriminate against any person on ground of sex,
marital status, colour, race, ethnic or national origin, age, pregnancy, caste,
physical or intellectual impairment, political opinion, occupational and
social status, creed, language, sexual orientation, religious, any ethnical
belief or any other ground.

Code of Conduct for Councillors
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(vi)  Transparency
Councillors must act visibly, predictably and understandably and take
decisions and actions in an open and transparent manner. They must
ensure transparency in all their actions by making available the relevant
information to all concerned, uniess there are clear and lawful reasons

to withhold same.

{(vii) Accountability

Councillors are accountable for their decisions and actions to the
public and must submit themselves to whatever scrutiny appropriate
to their Council.

(viii) Selflessness

Councillors must not seek financial or other material benefits for
themselves, their families or friends through their official positions.
Decisions must be taken solely in the public interest.

(ix) Objectivity

Councillors must act and take decisions impartially, fairly and on merit,
using the best evidence and without discrimination or bias. Councillors
must ensure that the merit principles always prevail, and are seen to
prevail, in the day-to-day operations.

(x) Integrity

Councillors must not place themselves under any financial or other
obligations to outside individuals or organisations that might influence
the performance of their official duties. Councillors must demonstrate a
total commitment to the highest personal and professional standards.
They are expected to do the right things and be guided by the above
values at all times.

6. Declaration of Assets
To reinforce a culture of integrity in Local Councils, Councillors are

required to declare their assets and liabilities as per Section 3 of the
Declaration of Assets Act 1991.

Code of Conduct for Councillors
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Declaration of assets ensures transparency, increases accountability
and public trust in the exercise of public functions. A Councillor must,
not later than 30 days, after being elected as a Councillor, deposit to
the Chief Executive of the Municipal City Council, the Municipal Town
Council or the District Council, a declaration of assets and liabilities in
relation to himself, his spouse, his minor children, his grand-children
and his children of age. The Chief Executive shall thereafter, at the
earliest, deposit the document to the Independent Commission Against
Corruption, Réduit Triangle, Moka.

7. Decision Making

Decision making forms an integral part in the management of
Councils. Effective decision making is an essential component of good
governance. Hence, Councillors must:

a) make decisions without undue influence or pressure;

b) individually commit to carefully consider information and advice
provided to support effective decision making;

c¢) make available to the public, information regarding the
procedures, use of resources, governance structure and activities;
and

d) . betransparentin their dealings with all stakeholders.
8. Lobbying

Lobbying is the act of trying to persuade someone in authority, usually
an elected member of a Council, to support laws or rules that give
someone or a group of persons an advantage. To minimise any lobbying,
or attempt at lobbying, Councillors must take into consideration
the opinion and suggestions of a wide range of organisations and
individuals to perform their duties effectively in public interest.

Code of Conduct for Councillors
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a, Trafic d'influence

Circumstances may occur when a person seeks to intervene in
connection with the performance and non-performance of the
functions and duties of another person. Section 10 of the Prevention
of Corruption Act 2002 provides relevant information pertaining to
Trafic d'influence.

in that respect, Councillors must not:

a) exercise undue influence on other Councillors, staff of the
Council, the public and other stakeholders to gain, or to attempt
to gain, an advantage in terms of work, employment, contract or
any other benefit for themselves, their relatives or for any other
person;

b) allow themselves to be subject to influence which will adversely
affect the Council’s interests;

¢) interfere in the day-to-day administration of the Council to gain,
or attempt to gain, benefit for themselves, their relatives or for
any other person; '

d) create situations that may provide an opportunity to use their
influence, real or fictitious to determine or affect issues related to
the Council; and

e) omit to inform the Mayor/Chief Executive of any situation that
may give rise to “trafic d'influence” at the Council.

10, Conflict of interests

Managing conflict of interests situations is no longer just an option
since, if left unchecked, such situations can lead to malpractices or
give a general perception of corruption in Local Councils. Thus, Local
Councils have a responsibility to set proper mechanisms to deal with
conflict of interests effectively.

. Code of Conduct for Councillors
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In a situation of conflict of interests, as described in a guide developed
by ICAC and which is available on ICAC's website ‘www.icac.mu;, a
Councillor must:

« declare the nature of the interest in writing;

« disclose the conflict immediately to the Council;

» abstain from voting or taking part in any proceedings in relation to
that decision; and

« ensure that it is properly recorded in a ‘Conflict of Interests
Disclosure Register".

11. Use of Council’s Resources

Council resources (including funds and property) are to be used solely
for intended purposes. Facilities are provided to assist Councillors in
carrying out their duties in furthering the different functions of the
Council. Accordingly, Councillors must:

a) not use public funds or resources in a manner that is improper or
unauthorised;

b) not use Council resources, including services of Council staff, for
private purposes; and

¢) maintain adequate security over Council property, facilities and
resources provided to them to assist in performing their roles.

12. Zero-tolerance towards gifts and other benefits
Gifts or benefits can include free or less than market value
accommodation, entertainment, hospitality and travel. In this respect,

as a matter of principle, Councillors must not accept any gift in the
fulfilment of their roles, functions and duties.

Code of Conduct for Councillors



http://www.icac.mu

4758 The Mauritius Government Gazette

13. Use of Council’s Information

In the execution of their functions, Councillors have access to
information not otherwise available to the public. Such information is
necessary to carry out Council duties and must not be disclosed in any
way for personal or political advantage or in such a way as to discredit
the Council. Hence, Councillors must not:

a) misuse information in the possession of the Council, or provided
to them to assist in decision making for unlawful purposes or for
personal benefit;

b) seek access to information for any private purpose and on a
matter in respect of which they have a conflict of interests; and

¢) make an abuse of the confidentiality provisions of the law as a
means of improperly withholding information from the public.

14. Public Comment

Councillors must not raise matters relating to the conduct or c'apability
of employees in public.

Code of Conduct for Councillors
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Appendixl: Acknowledgement Form

(NAME OF THE ORGANISATION)

Code of Conduct for Councillors

___________________________ , have received and read the Code of Conduct for
Coundillors. | have taken cognizance of the provisions contained in it
and | agree to fully comply with the Code.

Code of Conduct for Councillors
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Appendix il : Annual Compliance Form
(NAME OF ORGANISATICON)

Code of Conduct for Councillors

_______________________________________________________________ . hereby solemnly

affirm that | have fully complied with the provisions of the Code during o

the financial year ending 20.__._. ‘

NamMe:

Organisationt.. ... ... . e

Designation:.____ “
1

Signature: ... .

Date: .. |

10 Code of Conduct for Councillors
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Disclaimer

This code of conduct is for general guidance only. It does not include all
possible situations and it cannot substitute the law or take the place of legal
advice. Councillors/readers are advised to consult the Prevention of
Corruption Act 2002, the Local Government Act 2011 or any other relevant
legislation and to seek legal advice in case of doubt.

The Independent Commission Against Corruption (ICAC) will not bear any
responsibility for any legal damages arising from action, or absence of

action, of any person on account of, or based on reliance on, the contents of
this code of conduct.
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 ETHICAL CONDUCT

first step

towards promoting

a culture of it
INTEGRITY
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Independent Commission Ministry of Local Government
Against Corruption
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General Notice No. 1804 of 2016

THE
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Disclaimer:

The Ministry of Financial Services, Good Governance and Institutional Reforms does not
accept any liability to any party for any loss, damage or costs howsoever arising, whether
directly or indirectly, whether in contract, tort or otherwise from any action or decision taken
(or not taken) as a result of any person relying on or otherwise using this document or arising
from any omission from it.

© The Ministry of Financial Services, Good Governance and Institutional Reforms (2016)
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Appendix 1: Definitions

Board
Board charter

Chief executive officer

COBIT

Code of ethics

Corporate governance

Corporate governance code

COSO

Cross-directorships

The principal governing body of an organisation.
A document that defines the board’s governance role.

The person responsible for the conduct of the business of the
organisation under the immediate authority of the board of
directors.

Control Objectives for Information and Related Technology
(COBIT) is a framework created by ISACA for information
technology (IT) management and IT governance. COBIT 5 was
published in 2012.

A document that defines an organization’s values,
responsibilities and ethical obligations. It provides guidance for
handling difficult ethical situations related to the business.

A framework of processes and attitudes within an organisation
that focuses on adding value to the business, ensuring its long-
term continuity and success and building its reputation.

A set of principles and recommendations aimed at improving
and guiding the governance practices of organisations within a
country

Committee of Sponsoring Organisations of the Treadway
Commission

A cross-directorship exists when two (or more) directors sit on
the boards of the other.

Corporate Social ResponsibilityCorporate Social Responsibility is the concept whereby

Executive director

companies act to balance their own economic growth with the
sustainable social and environmental development of the
country. A company performing highly in CSR is one that goes
beyond compliance with the legal framework to actively pursue
positive impacts on local communities and the environment.

A member of the board who is an employee of the organisation.

Holder of a category 1 global business licence

Internal auditing

A resident corporation licensed by the Financial Services
Commission which conducts its business outside Mauritius, has
at least 2 directors resident in Mauritius, of sufficient calibre to
exercise independence of mind and judgment; maintains at all
times its principal bank account in Mauritius; keeps and
maintains, at all times, its accounting records at its registered
office in Mauritius; prepares, or proposes to prepare its statutory
financial statements and causes or proposes to have such
financial statements to be audited in Mauritius.

Internal auditing is an independent and objective assurance and
consulting activity designed to add value and improve an
organisation’s operations. It helps an organisation accomplish

3
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Management Companies

Nonexecutive director

A public interest entity

Risk appetite
Risk tolerance
Scorecard

Shareholder

Stakeholder

its objectives by bringing a systematic, disciplined approach to
the evaluation and improvement of risk management, control
and governance processes.

Management Companies act as intermediaries between clients
and the Financial Services Commission and operate under the
Financial Services Commission Guidance Notes for
Management Companies.

A member of the board who is not an executive director and
who is not associated with the day-to-day activities of the
organisation.

A public interest entity is currently defined as:

e All companies listed on the Stock Exchange of Mauritius
o All banks and nonbanking financial institutions
e All large public and private companies, defined as being
individual companies or group of companies having at least
two of the following:
o an annual turnover of Rs 200 million and above
o total assets exceeding Rs 500 million
o more than 50 employees

The Financial reporting Council state that there are 700 public
interest entities in Mauritius.

Many commentators during the consultation period suggested
that the current definition of a public interest entity needed to be
reduced in scope in order to align with international standards
and definitions.

The level of risk needed to be taken to attain appropriate or
sought after returns.

The acceptable level of variation relative to the achievement of
a specific objective.

A scorecard is a quantitative tool to measure the level of
observance of a code and/or a standard of corporate governance.

The owner of share capital, including a registered shareholder
and a beneficial owner. It also applies to the intermediaries and
agents employed to assist shareholders in scrutinising
governance arrangements.

Any person or group that is affected by the affairs of the
organisation. This may include the regulator, trade unions,
employees, customers, suppliers and the local community.
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PREFACE

First published in October 2003, the Code of Corporate Governance for Mauritius (the Code)
is held in high regard by both the national and the international business community. A
survey in 2014 identified that all respondents from public interest entities had used the Code
in their accounting and auditing activities, and four out of every five respondents found the
current code clear and understandable. Moreover, for the past nine consecutive years, the Mo
Ibrahim Foundation has recognised Mauritius as having the highest standards of corporate
governance in Africa, and the World Bank Group has commented favourably on the Code in
its governance evaluation of the country.

However, the Code is now over 12 years old, and the majority of the respondents to the 2014
National Committee of Corporate Governance survey believed that the current code needed to
be revised. Reasons for revisions include the need to align the Code with new laws and
guidelines (e.g., the Bank of Mauritius Guidelines); recognise, learn and apply governance
lessons from the global financial crisis that began in 2008 and the BAI and Bramer Bank
collapses in 2015; and identify and apply international best practices.

The purpose of corporate governance is to facilitate effective, entrepreneurial and prudent
management that can deliver the long-term success of an organisation. Corporate governance
is therefore about what the Board of an organisation does and how it sets the values of the
organisation. It is to be distinguished from the day-to-day operational management of the
organisation by full-time executives. Although corporate governance can be defined in many
ways, this Code conceives it as an organisational framework of processes and attitudes that
focuses on long-term continuity and success to add value to the organisation and build its
reputation. Evidence of the beneficial impacts of good corporate governance is compelling. In
particular, improvements in corporate governance are associated with increases in
organisations’ operational effectiveness and sustainability, financial efficiency, greater access
to capital funding, higher values and stronger reputations.

This Code comprises a set of principles and guidance aimed at improving and guiding the
governance practices of organisations within Mauritius. It forms part of a larger body of
existing laws, rules, regulations, principles and best practices that include:

e Laws of Mauritius (e.g., the Companies Act, 2001)

e Regulations

o Listing rules (e.g., the Listing Rules for the Stock Exchange of Mauritius)

e Standards, guidelines and codes of best practice (e.g., the Bank of Mauritius
Guidelines)

e  Corporate rules and provisions (e.g., by laws)

e Formal documents within an organisation (e.g., Board charters)

The Code recognises that scandals arising from poor governance that impact upon Public
Interest Entities should primarily be dealt with by legislation.
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This new Code supplements the move to improve the governance practices in Mauritius that
is being led by Mr Sudarshan Bhadain, G.C.S.K, the Minister of Financial Services, Good
Governance and Institutional Reforms.

Using an “apply and explain” methodology, this Code aims to encourage high-quality
corporate governance with inbuilt flexibility that allows organisations to adapt their practices
to their particular circumstances. It emphasises the need for Boards to focus on the effective
performance of their key tasks. It is intended that the Code will:

e Advance corporate governance reforms in both the public and private sectors in
Mauritius by creating a corporate governance framework of principles for business
leaders to apply.

e Encourage positive change amongst the Mauritian business community by focusing
on improving the effectiveness of governance practices.

e Provide maximum flexibility through a focus on principles rather than mandatory
regulations and rules.

The development of this new Code was led by Dr Chris Pierce, a governance expert with vast
worldwide experience in leading governance reforms. In 2014, under the leadership of Tim
Taylor, who was then the Chairperson of the National Committee of Corporate Governance,
five task committees were set up. These committees provided oversight and advice to Dr
Pierce during the consultations that involved questionnaires, meetings and interviews with
key stakeholder individuals and groups. I would like to record my thanks, appreciation and
admiration to Dr Pierce, all of the National Committee members both past and present, the
task committee members and all of the other individuals who were involved in the
consultation process for their input in developing this Code.

I am confident that this new code will have a significant impact upon the governance
practices in Mauritius. As the newly appointed Chairperson of the National Committee of
Corporate Governance I am looking forward to the Committee overseeing the implementation
of this new Code. The Committee is also committed to providing additional governance
advice and information on our website at www.nceg.mu.

Arnaud Lagesse
Chairperson of the National Committee of Corporate Governance
November 2016
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GOVERNANCE AND THE CODE

Principles-Based versus Rules-Based Approach

Mauritius has a mature and well-developed legal system based primarily on rules. Codes are
different to other parts of the legal system since they adopt a principles-based rather than a
rules-based approach. A principles-based approach provides an organisation with the
flexibility to adopt systems and procedures that suit its individual circumstances, but the
organisation must then explain how it has applied each principle.

The principles contained in this Code have been formulated so that organisations report on
how they have applied each principle. Our recommended approach for corporate governance
depends heavily on disclosure of corporate governance practices by organisations.
Implementing the principles necessarily includes reporting about corporate governance
practices to shareholders and other stakeholders, and this can be achieved best on the website
and in the organisation’s annual report.

‘Apply-and-Explain’

As a result of extensive consultation, the Code, as far as possible, avoids taking a mandatory
or prescriptive approach to governance practices that focus on compliance requirements.. A
‘tick-the-box’ approach to governance reporting is not being recommended.

Based on a philosophy of application coupled with disclosure, the Code employs an ‘apply-
and-explain’ methodology. The Code of Corporate Governance for Mauritius is the first to
adopt this new approach to corporate governance. This is a departure from the ‘comply-or-
explain’ approach associated with the Cadbury Report in the UK (1992) and the ‘apply-or-
explain’ approach associated with the Dutch Tabaksblat Code of Corporate Governance
(2004) and the King HI Report in South Africa (2009). All public interest entities and other
entities required to report on corporate governance are required to apply all the principles
contained in the Code and to explain in their annual reports how these principles have been
applied. The law and the regulatory framework, however, take precedence over the Code in
any cases involving inconsistencies or conflicts.

Rather than being a rigid set of rules, the Code comprises eight principles on just two pages.
The principles form the core of the Code. Every Board of directors should decide how to
apply each principle.

The Board should focus on the annual report’s explanation of how an entity has applied the
principles. Guidance is provided to prompt the producers of the annual report to consider
responses to the following questions:

e Have all the key areas of corporate governance been included in the annual report and /
or on the website?

e Are the organisation’s corporate governance activities consistent with the principles
contained within the Code?
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e Are the organisation’s corporate governance activities contributing to the delivery of
business objectives and adding value?

Where material deviation from any guidance contained within this code occurs, however, the
annual report should provide an explanation. The organisation’s explanations may be affected
by individual circumstances and, in particular, by the size, sector and complexity of the
organisation and the nature of the risks and challenges it faces. Whilst shareholders and
regulators have every right to challenge an organisation’s explanations if they are
unconvincing, such explanations should not be evaluated in a mechanistic and box-ticking
way, and departures from the guidance should not automatically be treated as breaches.

Engaged shareholders and key stakeholders are a key ingredient of a healthy capital market.
Shareholders and stakeholders should be careful to respond to the governance report within
the annual report in a manner that supports the apply-and-explain process. They should
communicate their views to the organisation, and both parties should be prepared to discuss
the position. Satisfactory engagement between the Boards of organisations and the investors
and other appropriate stakeholders is crucial to the health of the Mauritian corporate
governance regime. Boards, shareholders and other stakeholders have responsibility for
ensuring that apply-and-explain remain an effective alternative to a rules-based system.

4771
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THE CORPORATE GOVERNANCE PRINCIPLES

The following eight corporate governance principles have been designed to be applicable to
all organisations covered by the Code.

Principle 1: Governance Structure

All organisations should be headed by an effective Board. Responsibilities and
accountabilities within the organisation should be clearly identified.

Principle 2: The Structure of the Board and its Committees

The Board should contain independently minded directors. It should include an appropriate
combination of executive directors, independent directors and non-independent non-executive
directors to prevent one individual or a small group of individuals from dominating the
Board’s decision taking. The Board should be of a size and level of diversity commensurate
with the sophistication and scale of the organisation. Appropriate Board committees may be
set up to assist the Board in the effective performance of its duties.

Principle 3: Director Appointment Procedures

There should be a formal, rigorous and transparent process for the appointment, election,
induction and re-election of directors. The search for Board candidates should be conducted,
and appointments made, on merit, against objective criteria (to include skills, knowledge,
experience, and independence and with due regard for the benefits of diversity on the Board,
including gender). The Board should ensure that a formal, rigorous and transparent procedure
be in place for planning the succession of all key officeholders.

Principle 4: Director Duties, Remuneration and Performance

Directors should be aware of their legal duties. Directors should observe and foster high
ethical standards and a strong ethical culture in their organisation. Each director must be able
to allocate sufficient time to discharge his or her duties effectively. Conflicts of interest
should be disclosed and managed. The Board is responsible for the governance of the
organisation’s information strategy, information technology and information security. The
Board, committees and individual directors should be supplied with information in a timely
manner and in an appropriate form and quality in order to perform to required standards. The
Board, committees and individual directors should have their performance evaluated and be
held accountable to appropriate stakeholders. The Board should be transparent, fair and
consistent in determining the remuneration policy for directors and senior executives.

Principle 5: Risk Governance and Internal Control
The Board should be responsible for risk governance and should ensure that the

organisation develops and executes a comprehensive and robust system of risk
management. The Board should ensure the maintenance of a sound internal control system.

10
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Principle 6: Reporting with Integrity

The Board should present a fair, balanced and understandable assessment of the
organisation’s financial, environmental, social and governance position, performance and
outlook in its annual report and on its website.

Principle 7: Audit

Organisations should consider having an effective and independent internal audit function
that has the respect, confidence and co-operation of both the Board and the management.
The Board should establish formal and transparent arrangements to appoint and maintain an
appropriate relationship with the organisation’s internal and external auditors.

Principle 8: Relations with Shareholders and Other Key Stakeholders
The Board should be responsible for ensuring that an appropriate dialogue takes place among

the organisation, its shareholders and other key stakeholders. The Board should respect the
interests of its shareholders and other key stakeholders within the context of its fundamental

purpose.

11
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CODE APPLICATION AND IMPLEMENTATION
Entities required to apply the Code
The Code of Corporate Governance shall apply to the following:

e Public Interest Entities
Public Interest Entities as defined by the Financial Reporting Act 2004

e Public sector organisations
Public sector organisations listed as public interest emtities in Schedule 1 of the
Financial Reporting Act 2004.

e Other companies
Other companies are encouraged to give due consideration to the application of this
Code insofar as the principles are applicable.

Date of implementation

Application of this Code is from the reporting year (financial period) ending 30th June 2018
(i.e., companies should apply the principles of this Code from July 2017 onward). Earlier
compliance, however, is encouraged.

Annual Report and Website

Within an organisation it is the Board of Directors that have the responsibility for applying
and implementing the principles contained in this Code. In their annual reports, they should
state that the principles of the Code have been applied. The website and annual report should
identify areas of material non-applicability of the principles and give reasons, where
applicable, for any alternative practice(s) adopted.

Directors should satisfy themselves that all the principles of the Code are sufficiently covered
in the narrative and should avoid simply ‘boiler plating” and reproducing them. The focus
should be on how the principles have been applied to the organisation’s particular
circumstances. Recommended wording for alternative statements of compliance by the
directors in the corporate governance section of the website and annual report is:

i. The case where the entity has complied with the requirements of the Code
“Throughout the year ended [date] to the best of the Board’s knowledge the
organisation has complied with the Corporate Governance Code for Mauritius
(2016). The organisation has applied all of the principles set out in the Code and
explained how these principles have been applied.”

it. The case where the entity has partially complied with the code
“Throughout the year ended [date] to the best of the Board’s knowledge the
organisation has not applied ... (insert the principles of the Code). Reasons for
non-application are.....”

12
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iil. The case where the entity has not complied with the requirements of the Code
“Throughout the year ended [date] to the best of the Board’s knowledge the
organisation has not complied with the Code at all.”

Compliance with all of the obligations and requirements under the Code requires the entity
applying all of the eight principles and providing an adequate explanation of how these
principles have been applied. The statement should be easy to find on the organisation’s
website and in its annual report. It is recommended that the statement be self-contained and
references to other parts of the annual report or the website should be minimised.

Reporting by Auditors

The auditor should assess the explanations given for non-compliance with any requirement of
the Code. The alternative wording for the auditor’s report concerning compliance with the
requirements of the Code is as follows:

i. The case where the entity has complied with the requirements of the Code
“The directors are responsible for preparing the corporate governance report. Our
responsibility is to report on the extent of compliance with the Code of Corporate
Governance as disclosed in the annual report and on whether the disclosure is
consistent with the requirements of the Code. In our opinion, the disclosure in the
annual report is consistent with the requirements of the Code.”

ii. The case where the entity partially complied with the code

“The directors are responsible for preparing the corporate governance report. Our
responsibility is to report on the extent of compliance with the Code of Corporate
Governance as disclosed in the annual report and on whether the disclosure is
consistent with the principles of the Code. The directors have not given
satisfactory explanations on the principles of the Code which have not been
complied with. In our opinion, except for the non-disclosure and/or failure to
satisfactorily explain the reasons for non-compliance, the disclosure in the annual
report is consistent with the principles of the Code.”

iii. The case where the entity has not complied with the principles of the Code

and not provided explanations

“The directors are responsible for preparing the corporate governance report. Our
responsibility is to report on the extent of compliance with the Code of Corporate
Governance as disclosed in the annual report and on whether the disclosure is
consistent with the principles of the Code. The directors have not prepared the
corporate governance report as required by the Code of Corporate Governance.
In our opinion, the non-disclosure in the annual report is not consistent with the
principles of the Code.”

The auditor’s report on compliance with the Code of Corporate Governance should be made

in the “Reporting on other legal requirements” paragraph in the Auditor’s Report in
compliance with International Standards on Auditing (ISA) 700.

13
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GUIDANCE ON APPLYING THE PRINCIPLES

The Code recognises that ‘one size does not fit all’. The principles take into account that
different types of organisations can take different approaches to achieving good corporate
governance. Good governance practices should reflect the nature of each organisation, its
ownership structure and the range of interests of its stakeholders.

The guidance does not detract from our view that different organisations can find different

‘ways to achieve good corporate governance. Some of the guidance may not suit particular
organisations for such reasons as size, Board composition, or cost.

Organisations do not need to report on whether they have followed the guidance
contained in this section.

For any given organisation, the directors and executives are best placed to decide the details
of structures and processes for applying the principles.

In the context of Mauritius, important differences must be respected between sectors of the
economy. Information on sector regulation has, therefore, been included in this document,
which covers the role of:

¢ the Bank of Mauritius.

¢ the Financial Reporting Council,

o the Financial Services Commission and
* the Stock Exchange of Mauritius Ltd.
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GENERIC GUIDANCE

Principle 1: Governance Structure

All organisations should be headed by an effective Board. Responsibilities and
accountabilities within the organisation should be clearly identified.

Implementation Guidance

The Board should lead and control the organisation and be collectively responsible for its
long-term success, reputation and governance. To apply this principle, Boards are advised to
consider developing and ratifying the following documents:

¢ A Board Charter

A charter provides the terms of reference for the Board and describes how the Board
operates. As the focal point of the corporate governance system, the Board is
ultimately responsible and accountable for the performance and activities of the
organisation. The role of the Board is to oversee executive management and the
proper tunctioning of the organisation. To fulfi] this role, the Board must have clear,
well-defined and understood responsibilities and these should be defined in its
charter. All organisations that do not already have a Board charter in a written format
should consider developing one.

e A Code of Ethics ‘

The code should lay out clear corporate values and standards of behaviour in the
organisation’s dealings. When adopting a code of ethics, the organisation should
address primarily the issues relating to ethical practices of relevance to the particular
circumstances of its business environment, including the practical application of its
corporate values and the concepts of honesty and integrity. The code of ethics should
make clear what is acceptable and unacceptable practice and should be easily
communicable to all stakeholders, especially the organisation’s officers and
employees who will rely on it to guide them in their dealings. All organisations that
do not already have a code of ethics in a written format should consider developing
one.

¢ Job Descriptions or Position Statements
There should be a written job description or position statement for each senior
governance position within an organisation (e.g., chairperson, chief executive,
chairperson for each Board committee and company secretary). Senior governance
positions may vary depending on the sophistication and scale of the organisation.

e  Organisational Chart and Statement of Accountabilities
There should be an organisational chart (at a level ot detail commensurate with the
sophistication and scale of the organisation) and a written description of the major
accountabilities within the organisation.

Examples of each of these key governance documents can be fourd on the National
Committee of Corporate Governance website and annexed in document exemplars.

16
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Recommended Disclosure .
The corporate governance section of the annual report should include the following:

e Affirmation that the organisation is a public interest entity as defined by law.

e Statement that the Board assumes responsibility for leading and controlling the
organisation and meeting all legal and regulatory requirements.

o Statement that the Board has approved its charter, the organisation’s code of ethics,
appropriate job descriptions of the key senior governance positions, an
organisational chart and a statement of accountabilitiés.

The organisation’s website should include the following:

e The organisation’s constitution;
The Board’s charter:

[ ]

e The organisation’s code of ethics;

» Appropriate job descriptions of the key senior governance positions;
s  An organisational chart; and

e A statement of major accountabilities within the organisation.

The organisation’s website should also describe the approval, monitoring and review
processes (including frequency) of these documents.

Principle 2: The Structure of the Board and its Committees

The Board should contain independently minded directors. It should include an
appropriate combination of executive directors, independent directors and non-
independent non-executive directors to prevent one individual or a small group of
individuals from dominating the Board’s decision taking. The Board should be of
a size and level of diversity commensurate with the sophistication and scale of the
organisation. Appropriate Board committees may be set up to assist the Board in
the effective performance of its duties.

Implementation Guidance
To apply this principle, Boards are advised to consider the following:

e Board Structure

The concept of a unitary Board is the favoured structure for companies in Mauritius.
A one-tier or unitary Board typically consists of both non-executive directors (some
of whom should be independent) and executive directors (who combine their Board
role with a senior managerial position). Only Board members should attend Board
meetings. The regular use of alternate directors is discouraged and should be kept to
a minimum since they are normally unable to contribute as effectively as other
directors to Board discussions.
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The Board and its comumittees should have the appropriate balance of skills,
experience, independence and knowledge of the organisation to enable them to
discharge their respective duties and responsibilities effectively. The Board and its
committees should have sufficient diversity, including gender, to avoid ‘group
think".

Board Size

The Board should be of sufficient size to meet the requirements ot the business but
should not be so large as to be unwieldy. The criteria for determining sufficiency
might include: '

o Size of the organisation in turnover or headcount.

Geographical spread of operations or markets.

o Multiplicity of activities and sectors.

o Extent to which activities are subject to regulation.

o The number of Board committees.

o The extent of public scrutiny to which the organisation is subject.

O

Board Composition .

o Chairperson - All Boards should have a chairperson who may be independent.
The title, function and role of the chairperson should be separate from that of
the CEO. Boards should ensure that the chairperson be able to commuit
sufficient time to carrying out his or her duties and responsibilities effectively.
The duties and expected workload will vary according to the type, scale and
complexity of the organisation. A job description for a chairperson is listed on
the NCCG website.

o Executive Directors - All Boards should consider having a strong executive

. management presence with at least two executives as members. The duties and
expected workload will vary according to the type, scale and complexity of the
organisation. A job description for a chief executive officer (CEO) is listed on
the NCCG website.

o Non-executive Directors - A non-executive director presence on the Board
should be commensurate with the sophistication and scale of the organisation.
Non-executive directors are entitled to seek independent advice where
appropriate. This may be necessary to fully inform themselves about an issue
before the Board and to effectively contribute to Board discussions.

o Independent Directors — Boards should normally have at least two independent
directors. An independent director’s presence on the Board should be
commensurate with the sophistication, scale and sector of the organisation. The
Board should determine whether a director is independent in character and
judgement and whether there are relationships or circumstances likely to affect,
or appear to affect, the director’s judgement on an annual basis. When
considering independence, the Board should take into account the following
issues:
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e Has the director been an employee of the organisation or group within the
past three years?
e Has the director had within the past three years, a material business
relationship with the organisation either directly or as a partner, shareholder,
director or senior employee of a body that has such a relationship with the
organisation?
o Has the director received additional remuneration from the organisation
apart from a director’s fee or as a member of the organisation’s pension ‘
scheme? '
¢ s the director a nominated director representing a substantial shareholder?
e Has the director close family ties with any of the organisation’s advisers,
directors or senior employees? :
¢ Has the director cross directorships or significant links with other directors |
through involvement in other companies or bodies? _
¢ Has the director served on the Board for more than nine continuous vyears
from the date of his first election?

Affirmative answers to any of the above questions would lead to a director
being defined as non-independent. A Board can have its own definition of
independence, but if the Board allows any material divergence from any of the
above criteria, it should be fully explained in the corporate governance section
of the annual report and on the website. An explanation should be provided if a
Board has less than two independent directors.

Organisations should not sacrifice knowledge and industry experience in
favour of independence.

o Company Secretary - All organisations should have a company secretary. The
company secretary acts as a vital bridge between the Board and the executive
management. The company secretary’ must have access to Board members
(executive, non-executive, CEO and chairperson).

The Board should consider assigning the tasks of applying and implementing
the principles in the Code to the company secretary.

The duties and expected workload will vary according to the type, scale and
complexity of the organisation. Boards should ensure that the company
secretary be competent to carry out his or her duties. The company secretary
should be able to commit sufficient time to carrying out these duties and
responsibilities effectively. A job description for a company secretary is listed
on the NCCG website and annexed in document exemplars.

19
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Board Diversity - All organisations should have directors from both genders as
members of the Board i.e. at least one male and one female director. All Boards are
encouraged to have a non-discrimination policy that covers its senior governance
positions, including disability, gender, sexual orientation, gender realignment, race,
religion and belief, and age.

o Mauritian Residency - All organisations should have at least one director who
ordinarily resides in Mauritius.

o Board Committees - As the focal point of the corporate governance system, the
Board is ultimately responsible and accountable for the performance and
affairs of the organisation. Committees are a mechanism for assisting the
Board and its directors in discharging their duties through a more
comprehensive evaluation of specific issues, followed by well-considered
recommendations to the Board. Delegating authority to Board committees or
management does not in any way absolve the Board of its duties and
responsibilities. Board committees should be transparent to the Board and
practice full disclosure but avoid wasting the Board’s time by repeating
committee deliberations.

The Board has responsibility for establishing committees appropriate for its
purposes. The overriding principle is that committees should be responsive and
relevant to the nature of the organisation’s business and should require the
direct involvement of directors, particularly non-executives. The charter for all
commiittees should be formally approved by the Board and published on the
organisation’s website. Board committees can provide the following benefits:

. Bringing a focus and appropriate expertise and specialisation to the
consideration of a Board issue.

. Enhancing Board efficiency and effectiveness.

. Enabling issues to be studied in depth.

The roles and responsibilities of each Board committee should be included in
the corporate governance section of the annual report. All organisations should
have, at a minimum, an audit committee. If an organisation does not have an
audit committee, it should explain its reasons. Board committees should
comprise only members of the Board and should regularly make formal reports
to the Board. All Board committees should have at least three members, and
the majority should be non-executive and where possible, independent. In the
case of the audit committee, the majority of the members should be
independent.

The chairperson of each of the Board committees should not normally be the
chairperson of the Board. The chairperson of the audit committee should be an
independent director. The CEO should not be a member of the audit
committee.

A secretary should be appointed for each committee. Minutes of each meeting
should be recorded and submitted to the Board for noting.
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Examples of terms ot reference for committees can be found on the NCCG
website and annexed in document exemplars.

Recommended disclosure

The corporate governance section of the annual report should include the following;
s  Statement that the Board structure is unitary (one tier).

¢ Identification by name and status of every director (independent or nonindependent,

- external or interpal) and the company secretary, information probably best presented
in tabular form.

e An explanation should be provided if a Board has less than two independent
directors.

e (Criteria the Board employed to determine its sufficient size and composition.

¢ Identification of the directors who ordinarily reside in Mauritius.

¢ Identification of the gender balance on the Board.

e Disclosure of the attendance record of directors at Board meetings, information
probably best presented in tabular form.

¢ Forevery director, the details of each chair and external and internal directorship that
he or she holds in other organisations. The details should include the name of
organisation and type of directorship held. This information is probably best
presented in tabular form.

e Definition of the roles and responsibilities of each Board committee, including the
following information: the number of members, the number of independent
members, the name of the committee chairperson, and the names of the other
members; the attendance record of all members at committee meetings; the scope of
each committee’s responsibility and how frequently the Board reassesses the charter
of each committee.

Principle 3: Director Appointment Procedures

There should be a formal, rigorous and transparent process for the appointment,
election, induction and re-election of directors. The search Jor Board candidaies
should be conducted, and appointiments made. on merit, against objective
criteria (to include skills, knowledge, experience, and independence and with
due regard for the benefits of diversity on the Board, inchuding gender). The
‘Board should ensure that a formal, rigorous and transparent procedure be in
place for planning the succession of all kev officeholders.
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Implementation Guidance

To apply this principle, Boards are advised to consider the following:

Election and Re-election

Appointment processes vary depending on the type of sector and the sophistication
and scale of the organisation. In particular, Statutory Bodies have appointment
processes that significantly differ from those in the private sector. For information on
public sector appointment processes, refer to the supplementary guidance for
Statutory Bodies.

Companies should ensure that the word Director is not included in the job title of a
person unless he or she is a member of the Board.

Directors should be elected on a regular basis at the annual meeting of shareholders.
If Board elections are not held every year, the election frequency should be stated in
the annual report and an explanation provided. Each director should be elected by a
separate resolution. In the papers accompanying a resolution to elect a non-executive
director, the Board should indicate its reasons for believing that an individual should
be elected. All directors who wish to be re-elected should be submitted for re-
election at the meeting of shareholders. For election of new directors brief
biographical details of each director should be included in the notice published in the
annual report to enable shareholders to take an informed decision on their election.
Re-election should be subject to continued satisfactory performance. When
proposing re-election, the chairperson should confirm to shareholders that, following
a formal performance evaluation, the individual’s performance continues to be
effective and to demonstrate commitment to the role.

Organisations are encouraged to allow minority sharcholders the opportunity to
nominate a person during the nomination process.

The appointment process should commence with a profile of an ideal candidate
based on the requirements of the position and the skills and expertise required. The
Board should set out in writing the specific expectations of its non-executive
directors, including the time commitment.

All directors should be able to allocate sufficient time and focus to the organisation
to discharge their responsibilities effectively. The duties and expected workload will
vary according to the type, scale and complexity of the organisation. The chairperson
and both non-executive and independent directors should be judicious in the number
of directorships they accept so that they can do full justice to their onerous and
demanding responsibilities as Board members.

For the appointment of a chairperson, there should be a job description, including an
assessment of the time commitment expected, recognising the need for availability in
the event of crises. A chairperson’s other significant commitments should be
disclosed to the Board before appointment and included in the annual report.

[
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Changes to such commitiments should be reported to the Board as they arise and their
impact explained in the next annual report.

It is recommended that the terms and conditions of the appointment of non-executive
directors be published on the organisation’s website. The letter of appointment
should set out the expected time commitment. Non-executive directors should ensure
that they have sufficient time to meet what is expected of them. Their other
significant commitments should be disclosed to the Board before appointment, with
a broad indication of the time involved, and the Board should be informed of
subsequent changes. A model letter of appointment is listed on the NCCG website
and annexed in document exemplars.

Induction and Orientation

All directors should receive an induction and orientation upon joining the Board.
This process should contribute to ensuring a well-informed and competent Board. It
is vital therefore that a suitable induction and orientation programme be in place
which meets the specific needs of both the organisation and the individual and
enables any new director to make the maximum contribution as quickly as possible.
Although it is the responsibility of the chairperson to ensure the relevance and
quality of the programme of the induction and orientation training, itself may often
be delegated to the company secretary. Indicative content for director induction is
listed on the NCCG website and annexed in document exemplars.

Professional Development

The chairperson should regularly review and agree with each director on his or her
training and development needs. The chairperson should ensure that the directors
continually update their skills and knowledge. The organisation should provide the
necessary resources for developing and updating its directors’ knowledge and
capabilities.

Succession Planning

Succession planning processes vary depending on the type of sector and the
sophistication and scale of the organisation. The Board should satisfy itself that
suitable plans are in place for the orderly succession of appointments to the Board
and to senior management positions in order to maintain an appropriate balance of
knowledge, skills and experience within the organisation and on the Board and to
ensure progressive refreshing of the Board.

Recommended disclosure

The corporate governance section of the annual report should include the following:

Statement that the Board assumes the responsibilities for succession planning and for
the appointment and induction of new directors to the Board.

Short biographies of each director that include experience, skills, expertise and
where applicable continuing professional development.

Affirmation that all new directors have attended and participated in an induction and.
orientation process.

Statement that the Board has reviewed the professional development and ongoing
education of directors. :

tJ
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The corporate governance section of the website should include the following:
o Details of the nomination and appointment process.
e  Short biographies of each director that include experience, skills, expertise and where
applicable continuing professional development.
e  Short biography of the company secretary that includes experience, skills, expertise

and where applicable continuing professional development.

Principle 4: Director Duties, Remuneration and Performance

Directors should be aware of their legal duties. Directors should observe and foster
high ethical standards and a strong ethical culture in their organisation. Conflicts
of interest should be disclosed and managed. The Bourd is responsible for the
governance of the organisation’s information, information technology and
information security. The Board, committees and individual directors should be
supplied with information in a timely manner and in an appropriate form and
quality in order to perform to required standards. The Board, committees and
individual directors should have their performance evaluated and be held
accountable to appropriate stakeholders. The Board should be transparent, faiy and
consistent in determining the remuneration policy for directors and senioy
executives.

Implementation Guidance

To apply this principle, Boards are advised to consider the following:

Legal Duties

Directors should be aware of their legal duties. The duties of directors are listed in
the Companies Act (2001), but other legal obligations are contained in other
legislation. Directors are required to exercise that degree of care, skill and diligence
which a reasonably prudent and competent director in his or her position would
exercise.

Code of Ethics

All organisations that do not already have a code of ethics should consider

developing one. The organisation website should contain the code of ethics. A code

of ethics should typically include the following elements:

A section on conflicts of interest, including a full description of how directors and
employees should behave when dealing with matters in which he or she has a
personal interest. It should include a statement that the audit committee has
been given explicit responsibility for reviewing and approving any conflicts-
of-interest and related-party transactions and for working with the auditor on
detecting and reporting on related-party transactions.

A statement on proper use of the organisation’s prgperty.

A vpolicy on fair dealing with customers, clients, employees, suppliers,
competitors and other stakeholders. -

A policy on procurement, giving and receiving gifts and facilitation payments..

A statement on comphance with laws and regulations including tax managenient
activities.

O

o O

o O
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o A process for reporting unethical behaviour and decision-making.

o A director endorsement statement to live by the Code.

In the formulation of its code of ethics, an organisation should consider the specific
circumstances and identify risk areas within the particular industry in which it
operates. Where necessary, reference should be made to relevant laws. rules and
regulations that apply to the organisation’s activities and services. A Board should
regularly monitor and evaluate compliance with its established ethical principles and
standards. All Boards are encouraged to put whistleblowing procedures in place and
to describe these in their code of ethics.

It is important that the Board set the correct tone, starting with the top leadership of
the organisation. The directors should lead by example and ensure that good
standards of behaviour permeate all levels of the organisation. This example will
help prevent misconduct and unethical practices and support the delivery of long-
ternm success.

Conflicts of Interest

Contlicts of interest inherent in related party transactions should be addressed. The
potential abuse of related party transactions is an important issue in all market
sectors but particularly in those where corporate ownership is concentrated. Banning
these transactions is normally not a solution as there 1s nothing wrong per se with
entering into transactions with related parties provided the conflict of interest
inherent in these transactions are adequately addressed including through proper
monitoring, approval and disclosure.

A director should make his best effort to avoid conflicts of interest or situations
where others might reasonably perceive such a conflict. Transactions between the
organisation and its managers, directors or large or dominant sharcholders are
sources of such conflicts. The personal interests of a director, or persons closely
associated with the director, must not take precedence over those of the organisation
and its shareholders. Any director appointed to the Board at the instigation of a party
with a substantial interest in the organisation—such as a major shareholder,
substantial creditor or significant supplier or adviser—should recognise that their
duty and responsibility as a director is always to act in the interests of the
organisation and not the party who nominated them.

The company secretary should be responsible for maintaining an interests register. It
1s the responsibility of each director to ensure that any interests be recorded in this
register. Full and timely disclosure of any conflict, or potential conflict, must be
made to the Board.

All Boards should develop a conflict of interest and related party transactions policy
that outlines the procedures for addressing issues arising in these areas. The Board
should consider delegating oversight questions relating to related party transactions
and conflict of interest to the audit committee. These issues may also involve
discussions with the auditors. Shareholders may also be given a role in approving
certain transactions with interested shareholders being excluded.

In instances of an actual or potential conflict of interest, the director concerned
should not be present at that part of the meeting in which the conflict or potential

o)
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conflict is discussed and should not participate in the debate. vote or indicate how he
or she would have voted on the matter in the Board or the committee meeting. The
fact that conflicts of interest have been effectively managed should be noted in the
annual repott.

Information, Information Technology and Information Security Governance
The Board should oversee information governance within the organisation. The
Board should ensure that the performance of information and information technology
(IT) systems lead to business benefits and create value.

The Board should ensure that information assets be managed etfectively and should
delegate to management the implementation of a framework on information,
information technology and information security governance. Boards are encouraged
to appoint an information technology steering group or similar forum to assist with
its governance of information technology. There should be a relevant representation
from business and information technology in this structure. The Board should
monitor and evaluate significant investments in information technology and
expenditures.

The Board should ensure that the information security policy be regularly reviewed
and monitored. Management should regularly demonstrate to the Board that the
organisation has adequate business reliance arrangements in place for business
continuity.

The Board should ensure that 1T policies and strategy be in place and effective. It is
recommended that the information governance system adhere to the standards set by
internationally recognised bodies (e.g., ISACA) and frameworks (e.g., COBIT 5).
The Board should consider receiving independent assurance concerning the
effectiveness of its information, information technology and information security
governance systems.

Board Information

The chairperson is responsible for ensuring that the directors receive accurate, timely
and clear information. The company secretary’s responsibilities should include
ensuring good information flows within the Board and its committees and between
senior management and non-executive directors. Management has an obligation to
provide accurate, timely and clear information, but directors should seek clarification
or amplification where necessary.

The Board should ensure that directors, especially non-executive directors, have
access to independent professional advice at the organisation’s expense in cases
where the directors judge it necessary for discharging their responsibilities as
directors.

All directors must keep matters relating to the organisation, learned in their capacity
as directors, strictly confidential and private and must not divulge them to anyone

without the authority of the Board.

The company secretary should arrange appropriate Directors and Otficers Insurance
for all Board members, the company secretary and other appropriate staff.

26
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Board Evaluation and Development

Board evaluation and development processes vary depending on the type of sector
and the sophistication and scale of the organisation. In general, the Board is
encouraged to undertake a formal, regular and rigorous evaluation of its own
performance and that of its committees and individual directors and produce a
development plan on an annual basis. An evaluation is likely to include severa]
elements:

o) The structure of the Board and its committees (this includes Board and
committee organisation and dynamics, such as the mix of skills, knowledge,
diversity, experience and independence; how the Board works as a unit; and
the tone set by the chairperson and CEO).

o) Board efficiency and effectiveness (this includes individual performance;

clarity of purpose, direction and values of the organisation, quality of

leadership and key Board relationships).

Risk management and governance.

Strategic review and resource allocation.

People 1ssues and succession planning.

Ethics management..

Business performance (this includes the level and quality of reporting

measures).

o} Board committees.

O O 0 O O

The Board should report in the Annual Report on how the performance evaluation of
the Board, its committees and its individual directors has been conducted.

The evaluation of individual directors should aim to show whether each director
continues to contribute effectively and demonstrate commitment to the role,
including dedication of time to Board and committee meetings and any other duties.

The chairperson should act on the results of the evaluation by recognising the
strengths and addressing the weaknesses of the Board and, where appropriate,
proposing that new members be appointed to the Board or seeking the resignation of
poor performing directors.

Evaluation of the Board by an external and independent facilitator is encouraged and
should be regularly considered by the Board. If an external facilitator is employed,
the evaluator should be identified in the annual report and independence affirmed.

If an external evaluator is not used, the evaluation should be led by the chairperson.

The non-executive directors, led by the lead independent director (if one exists),
should be responsible for the performance evaluation of the chairperson. The
evaluation should take into account the executive directors’ views.

Directors who do not discharge their duties and responsibilities to the satisfaction of
the Board (including those who miss meetings without an acceptable explanation)
should be removed, after training has failed and after relevant legal and other matters
have been taken into consideration. The chairperson should lead this process.

(=]
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Remuneration

Adequate remuneration 1s necessary for attracting, retaining and motivating high-
quality directors and senior executives. The determination of remuneration and the
remuneration levels vary according to the type of sector and the sophistication and
scale of the organisation. All organisations should include a statement of their
remuneration policy in their annual report, so that shareholders and stakeholders can
understand the Board’s policy and motivation in determining remuneration for
directors (both executive and non-executive) and senior executives in accordance
with specified benchmarks. The remuneration policy should set remuneration levels
that are fair and reasonable in a competitive market for the skills, knowledge and
experience required by the organisation.

In addition, all Boards should consider disclosing details of the remuneration paid to
~each individual director in their annual report. Privacy considerations may need to be
taken into consideration, and if so, explained. Such remuneration should include
salaries, fees, severance payments, share options and any other benefits whether
recetved from or through the organisation, or from or through any subsidiary of the
organisation, or any organisation on which the director serves as a representative.

Executive director remuneration should be clearly differentiated from non-executive
director remuneration. Non-executive directors should not normally’ receive
remuneration in the form of share options or bonuses associated with organisational
performance. The Board should consider whether remuneration packages for
executive directors should include an element dependent on organisational and
individual performance. Some Boards may benefit from appointing a remuneration
committee to make recommendations on packages for executive directors and other
senior executives. Individual directors and senior executives should not determine
their own remuneration.

Recommended disclosure
The corporate governance section of the annual report should include the following:

o Affirmation that the directors are aware of their legal duties.

e Affirmation that the Board regularly monitors and evaluates compliance with its
code of ethics.

e Statement that the company secretary maintains an interests register and is available
for consultation to shareholders upon written request to the company secretary.

e Affirmation that all conflicts-of-interest and related-party transactions have been
conducted in accordance with the conflicts-of-interest and related-party transactions
policy and code of ethics. '

e Affirmation that an information, information technology and information security
policy exists.

e Description of how the Board oversees information governance.

e Identification of any restrictions placed over the right of access to information.

e Discussion of how the organisation monitors and evaluates significant expenditures L
on information technology. '

¢ Note on when an evaluation of the effectiveness of the Board, its committees and its
individual directors was conducted.
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e ldentity whether an independent Board evaluator was employed and, if so, how the
evaluator was appointed and the name of the person or body responsible for the
conduct of the evaluation within the organisation.

e Outline of the evaluation methods (e.g., meeting discussion, questionnaire, survey,

mterviews, or observation or a combination of methods).

e Significant actions 10 be taken as a result ot the evaluation.

The remuneration section of the annual report should include the following:

¢ Statement of the remuneration policy and the rationale for any changes.

o Affirmation that the Board or a specified committee has reviewed the adequacy of
directors’ and senior executives’ remuneration and the torm of that remuneration.

e Appropriate details of directors’ remuneration to include: an explanation of the
proportions of fixed and variable remuneration; details of any long-term incentive
plans and a description of any link between executive remuneration and organisation
performance.

e Assurance that the non-executive directors have not received remuneration in the
form of share options or bonuses associated with organisational performance.

The corporate governance section of the website should contain:

e The code of ethics.
o The conflicts of interest and related party transactions policies.
e The information, information technology and information security policies.

Principle 5: Risk Governance and Internal Control

The Bourd should be responsible for risk governance and should ensure that the
organisation develops and executes a comprehensive and robust system of risk
management. The Board should ensure the maintenance of a sound internal control
system.

Implementation Guidance
Risk Governance

Risk is part of life, and avoiding all risk results in no achievement, no progress, no reward
and no value creation. Risk management is a fundamental element of corporate governance
involving the management of ‘tomorrow’s surprises today’. Risk is associated with pgssible
events which, should they occur, could prevent an organisation from fulfilling its mission,
meeting its commitments and achieving its objectives. Risks may adversely affect the
organisation’s strategy, people, assets, environment or reputation.

The Board is responsible for the governance of risk and should ensure that the organisation
develop and execute a comprehensive and robust system of risk management. It is responsible
for determining the nature and extent of the principal risks it is willing to take in line with the
business model and in achieving its strategic objectives-—that is, assessing its risk appetite
and folerance. Once these risks have been identified, the Board should agree on how these
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risks will be managed and mitigated and keep the organisation’s risk profile under review.
The Board should satisfy itself that management systems include appropriate controls.

et _
The Board should apply risk management standards and requirements from the relevant
regulator as may be applicable. e

The Board should ensure that appropriate culture and reward systems have been embedded
throughout the organisation.

The Board should possess a reasonable knowledge of the risks specific to the entire spectrum
of the organisation’s activities and ensure that the processes in place enable complete, timely,
relevant, accurate and accessible risk disclosure to shareholders and other stakeholders.

The Board should oversee and ensure management’s continual monitoring of risk, and
management should consider and implement appropriate risk responses that involve the
following: taking risk (when the risk is present, is within the risk tolerance and otherwise
represents a missed opportunity); addressing risk when it is too high and when application of
internal controls can mitigate it; transferring risk when the risk is too high but can be
transferred to a third party; or terminating when the risk is too high and cannot be mitigated
or transferred to a third party. Management should be held accountable to the Board for the
design, implementation and detailed monitoring of the risk management processes.

The Board should ensure that risk management policies be communicated to management and
all other employees as appropriate to their roles within the organisation and should satisty
itself that communication has been effective and understood.

It is the responsibility of the Board to disclose information on the risk management processes,
which, at a minimum, include the following:

e The structures and processes in place for the identification and management of risk.
The three lines of defence model can be used as the primary means to demonstrate
and structure roles, responsibilities and accountabilities. The three lines of defence in
the risk management model are: mangagement control; the various risk control and
compliance oversight functions established by management; and independent
assurance provided by Internal Audit.

o  The methods by which internal control and risk management are integrated.

e The methods by which the directors derive assurance that the risk management
processes are in place and effective.

¢ A brief description of each of the key risks identified by the organisation and the
way in which each of these is managed.

The directors should state whether they have a reasonable expectation that the organisation
will be a going concern and meet its liabilities as they fall due drawing attention fo any
qualifications or assumptions as necessary.

Risk management should include the reporting, the consideration and the taking of
appropriate action on the risk exposure of the organisation in at least the following areas of

risk:

s  Strategic
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s«  Financial
e  Operational
e (Compliance

In organisations exposed to major risks, the Board should constitute a risk committee with
appropriately knowledgeable members that have the right skill set for reviewing the risk
management processes. An organisation may establish a risk committee composed of
members of the senior management team who report regularly to the audit committee on risk
management. The role of the committee is to regularly advise the Board on the total process
of risk management and risk governance within the organisation and to support management
in the continuous management of risk. '

The Board may obtain objective assurance on the effectiveness of risk management from
independent providers. The risk management assurance should adhere to requirements from
the relevant regulator (if applicable) and consider those set by internationally recognised
bodies (such as the Committee of Sponsoring Organisations of the Treadway Comumission,
known as COSO, or the Institute of Risk Management).

Internal Controls
Internal controls are designed to provide the following:

e Reasonable assurance on achievement of organisational objectives with respect to
the effectiveness and efficiency of operations.

e Safeguarding of the assets and data of the organisation.

e Reliability of financial and other reporting.

e Prevention of fraud and other irregularities.

e  Acceptance and management of risk.

e  Conformity with the codes of practice and ethics adopted by the organisation.

e Compliance with applicable laws, rules, regulations and regulatory requirements.

* Internal controls are used in validating the operational and financial processes used
during a cycle with the purpose of exposing weaknesses and identifying areas for
improvement.

Internal control is one of the mechanisms used to reduce risk to an acceptable level. Internal
control should be operated by the organisation’s Board. its management and staff and should
“be embedded in the daily activities of the organisation. Internal controls should apply to the
holding company. intermediate holding companies and subsidiaries. Management should be
responsible for the design, implementation and monitoring of the internal control system.
Senior management’s role should be to oversee the establishment, administration and
assessment of the system and processes.

The Board should monitor the internal control systems and, at least annually, carry out a
review of their effectiveness and report on that review in the annual report. The monitoring
and review should cover all material controls, including financial, operational and
compliance. The Board should satisfy itself that the system of internal control is functioning
effectively. The Board should be apprised of the assessment of internal control deficiencies.
the management actions to mitigate such deficiencies and how management assesses the
effectiveness of the organisation’s system of internal controls.
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Recommended disclosure
The corporate governance or risk section of the annual report should include the following:

e Statement that the Board is responsible for the governance of risk and for
determining the nature and extent of the principal risks it is willing' to take in
achieving its strategic objectives

¢ Outline of the structures and processes in place for identifying and managing risk.

o Description of the methods by which” the directors derive assurance that the risk
management processes are in place and are etfective.

¢ Description of each of the principal risks and unceértainties faced by the organisation
and the way in which each is managed.

o Identification and discussion of the risks that threaten the business model, future
performance, solvency and liquidity of the organisation.

» Affirmation that the Board or an appropriate Board committee has monitored and
evaluated the organisation’s strategic, financial, operational and compliance risk.

» Assurance that by direction of the Board or an appropriate Board committee
management has developed and implemented appropriate frameworks and effective
processes for the sound management of risk.

* Outline of the systems and processes i place for implementing, maintaining and
monitoring the internal controls.

o Description of the process by which the Board derives assurance that the internal
control systems are effective.

e ldentification of any significant areas not covered by the internal controls.

e Acknowledgement of any risks or deficiencies in the organisation’s system of
internal controls.

e Report on whistle-blowing rules and procedures; possible protections could include
confidential hotlines, access 1o a confidential and independent person or office, safe
harbours and rewards, or immunity to whistle blowers.

Principle 6: Reporting with Integrity

The Board should present a fair, balanced and understandable assessment of the
organisation’s  financial, environmental, social and governance position,
performance and outlook in its annual report.

Implementation Guidance

In the annual report, the directors should affirm their responsibility for preparing the annual
report and accounts and state that they consider that the annual report and accounts, taken as a
whole, are fair, balanced and understandable and provide the information necessary for
shareholders and other key stakeholders to assess the organisation’s position. performance
and outlook.

The Board is responsible for:

e The preparation of accounts that fairly present the state of affairs of the organisation
and the results of its operations and that comply with International Financial

fad
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Reporting Standards (IFRS), International Accounting Standards (IAS) and the
Companies Act.

o Selecting appropriate accounting policies based on reasonable and prudent
judgements.

In preparing the annual accounts, the Board should adopt the going-concern basis of
accounting and identify any material uncertainties about the organisation’s ability to continue
over a period of at least 12 months from the date of approval of the financial statements.
Table 1 identifies the key principles associated with effective reporting.

Table 1: The Key Principles Associated with Effective Reporting

Brevity The annual report should be brief but not omit anything essential.

Consistency | The annual report should use consistent terms, short sentences, appropriate font
style and size and, as appropriate, tables and other graphics.

Exception | The annual report should emphasise material exceptions rather than produce
voluminous data that reiterate items and activities in detail where there has
been little, if any, change from the previous report.

Simplicity | Wherever possible, the annual report should use language that people without |
specialized training can understand.

Relevance | The annual report should provide information that will benefit the reader and
not contain any irrelevant information.

Narrative reporting contains the critical contextual and non-financial information that is
reported alongside an organisation’s financial information to provide a broader, more
meaningful understanding of an organisation’s business, its market position, strategy,
performance and future prospects. It normally includes quantified metrics for these areas.

Organisations are encouraged to strengthen their narrative reporting. An increase in narrative
reporting may provide a number of specific benefits:

e Improvement in the quality of information available to providers of financial capital,
thereby enabling a more efficient and productive allocation of capital.

e Promotion of a more cohesive and efficient approach to corporate reporting that
draws on different reporting strands and communicates the full range of factors that
materially affect the ability of an organisation to create value over time.

The narrative section of the annual report would normally comprise several key elements:

* An organisational overview. An organisational overview normally describes the
organisation’s culture, ethics and values; the ownership and operating structure; its
principal activities; and key quantitative information (e.g., the number of employees,
revenue and number of countries in which the organisation operates). The review
should highlight any significant changes from prior periods.

e An overview of the external environment. An overview of the external environment
_identifies the organisation’s principal markets; the competitive environment and its
position within the market; and significant factors affecting the external environment
and the organisation’s response. Significant factors affecting the external
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environment include aspects of the political, economic, social, technological, legal
and environmental issues that influence the organisation’s ability to create value.

e The business model. An organisation’s business model is its system of transforming
inputs, through its business activities, into outputs and outcomes that aim to fulfil the
organisation’s strategic purposes and create value over the short, medium and long
term. The business model can be shown in any format. Organisations should
consider graphic visual representations of the information.

e Risks. The narrative report should identify the specific risks that affect the
organisation’s ability to create value and describe how the organisation is dealing
with them.

e Key performance indicators, performance and outlook. The Board should identify in

the annual report the key performance indicators that it employs to evaluate the
performance of the organisation. It is recommended that key performance indicators
focus upon energy efficiency and renewable resources combine financial measures
with other components (e.g., the ratio of CO; emissions or water use to sales).
The narrative report should identify the challenges and uncertainties that the
organisation is likely to encounter in pursuing its strategy and consider the potential
implications for its future performance. It should highlight anticipated changes over
time and provide information on the organisation’s expectations about the external
environment and how the organisation is currently equipped to respond to likely
challenges and uncertainties. The report should reflect positive and negative aspects
of the organisation’s performance to enable a reasoned assessment of overall
performance.

e Sustainable development. Sustainable development can be defined in many different
ways. The United Nations defines sustainable development as a process of change in
which the exploitation of resources, the direction of investments, the orientation of
technological development, and institutional change are made consistent with future
as well as present needs’. !

It is recommended that the Board consider reporting on the following:

e Environmental Issues - Business activities can have a profound impact on the
environment, especially in Mauritius, a small, densely populated and geographically
isolated island. Environmental issues are therefore vital to the economy in Mauritius,
and organisations should not only be aware of the importance of these issues but also
should be actively involved in managing their activities in a way that minimises any
negative impact on the environment. Boards should monitor and evaluate the
environmental impact of their organisation’s activities and report their findings in the
annual report. It is recommended that organisations have a policy on carbon
reduction schemes. The organisation should report on what is being done or what is
being planned to reduce carbon emissions.

e Health and Safety Issues - Organisations should develop and implement health and
safety policies and practices at least to comply with existing legislative and

! United Nations (1987)
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regulatory frameworks. The executive management should identify health and safety
risks and undertake assessments leading to sound risk management strategies in the
organisation’s particular field of activity. Boards should regularly monitor and
evaluate health and safety compliance and report their findings in the annual report.

Social Issues - Boards should regularly evaluate their impact on society and report
their findings in the corporate governance section of the annual report. Organisations
in Mauritius play an important role in sustaining social harmony, especially through
their employment policies and their ownership structure. It is essential that
enterprises in the private and public sectors practice, and are seen to practice, non
discriminatory policies in recruitment and promotion. Organisations should therefore
adopt both transparent and merit-based procedures.

Corporate Social Responsibility - An organisation that accepts responsibility for its
corporate social responsibility (CSR) activities will actively take into account its
impact on local communities and the environment. The Government of Mauritius has
established a policy mandating that registered companies pay 2 percent of their profit
towards programmes that contribute to the social and environmental development of
the country. This policy encourages companies to manage their own programmes;
facilitates the support of existing programmes implemented by other companies,
national agencies or nongovernmental organisations (NGOs); and promotes a co-
operative community of NGOs with complementary work plans relevant to the
national development programme. For further details, refer to www.csr.mu.

Charitable and Political Contributions - It is the responsibility of the Board to
decide whether the organisation should make donations to charities, political parties
or other causes. Any donations or funding should be within the law and in the
interests of the organisation. A donation includes gifts of money or other property;
any sponsorship, membership subscription or fee; the payment of expenses; and the
provision of services, facilities or loans other than on commercial terms. Political
contributions include any expenditure incurred by the organisation for the
preparation and distribution of publicity material for any political party or
organisation or independent candidate or for any other activities that could
reasonably be regarded as intended to affect public support for a political party or
organisation or independent candidate.

If the directors decide that it is appropriate to provide funds for charitable or political
parties or causes, then that contribution should be declared in the annual report.
Boards are encouraged to provide details of each contribution.

Governance - Directors should satisfy themselves that all the principles of the Code
are sufficiently covered in the narrative and should avoid simply ‘boiler plating” and
reproducing them. The focus should be on how the principles have been applied to
the organisation’s particular circumstances.

Recommended wording for alternative statements of compliance by the directors in
the corporate governance section of the website and annual report is found in section
Code Application and Implementation.

The statement of compliance should be easy to find in the annual report.
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The annual report should focus on the what and the how of governance. The use of graphics is
recommended. Static information, where appropriate, should be put on the website rather than
in the annual report.

Once a Board is satisfied with its narrative report, it could use the following wording:

“Having taken all the matters considered by the Board and brought to the
attention of the Board during the year into account, we are satisfied that the
annual report and accounts taken as a whole are fair, balanced and
understandable.”

For enhanced disclosure, the organisation should consider whether to adhere to the Integrated
Reporting Council Framework (2013) or to the Global Reporting Initiative requirements.

Integrated reporting is about connecting information about an organisation’s strategy, risk,
remuneration and performance and recognising that the economy, environment and society
are inter-related. Information provided by an organisation for stakeholders to understand its
performance in each of these areas needs to be viewed as whole. Integrated reports help
boards to see the issues they face more clearly, and enables them to explain their business
rationale to stakeholders with greater clarity and authority.

Recommended disclosure
The annual report should include the following:

e Affirmation that the Board is responsible for the preparation of accounts that fairly
present the state of affairs of the organisation.

o Statement that the accounts adhere to IFRS, IAS and Companies Act. If there has
been any departure, it must be disclosed, explained and quantified. Any material
uncertainties should be identified.

e Statement that the annual report is published in full on the organisation’s website.

An assessment of the organisation’s financial, environmental, social and governance
position performance and outlook.

e (Govemance report.
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It is recommended that the following items should be considered for inclusion on an
organisation’s website:

Annual Report and Accounts

Board and committee charters

Code of Ethics

Details of the Board/governance structure
Dividend policy and declarations

Announcements made to the market (if applicable)
Email alerts and RSS feeds (if applicable)
Financial highlights

Governance structure

Investor presentations (if applicable)

Newsworthy items

Notice of Annual Meeting of Shareholders/Special Meeting of Shareholders
Updated share price (if applicable)

Webcasts (if applicable)

Principle 7: Audit

Organisations should consider having an effective and independent internal audit
function that has the respect, confidence and co-operation of both the Board and
the management. The Board should establish formal and transparent arrangements
to appoint and maintain an appropriate relationship with the organisation’s
auditors.

Implementation Guidance
Internal Audit

Internal auditing is an independent and objective assurance and consulting activity designed
to add value and improve an organisation’s operations. It helps an organisation accomplish its
objectives by bringing a systematic, disciplined approach to the evaluation and improvement
of risk management, control and governance processes. An internal audit helps the Board and
management maintain and improve the process by which risks are identified and managed
and helps the Board discharge its responsibilities for maintaining and strengthening the
internal control framework. The internal audit function is not responsible for the
implementation of controls or for the management and mitigation of risk, the responsibility
for which remains with the Board and management.

The Board of an organisation without an internal audit function should review, at least
annually, the need for one. If the Board decides not to establish an internal audit function, the
reasons must be fully disclosed in the annual report, with an explanation of how assurance of
effective internal controls, processes and systems will be obtained. The external auditor or
any of its related or associated firms should not provide internal audit services to the
organisation.

Internal auditors provide varying degrees of assurance about the effectiveness of the risk
management and control processes in selected activities and functions of the organisation;
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they report at the appropriate organisational level that allows them to fulfil their
responsibilities and maintain their independence. The Board should delegate oversight of the
internal audit function and responsibility for receiving internal audit reports to the audit
committee. The head of internal audit should have ready and regular access to the chairperson
of the Board and the chairperson of the audit committee. The head of internal audit should
attend and report at all audit committee meetings.

Those performing the internal audit function must possess the appropriate skills and sufficient
resources for the discharge of their duties. To that end, the internal audit function should be
staffed with persons holding the relevant qualifications from recognised professional bodies
(e.g., the Institute of Internal Audit). The internal audit function should adhere to standards of
internationally recognised bodies, including the Institute of Internal Auditors’ International
Standards for the Professional Practice of Internal Auditing.

The appointment or dismissal of the head of internal audit should be with the agreement of
the audit committee. The internal audit function must remain independent of the activities
audited and must be objective in its work. The audit committee should monitor the
independence and objectivity of the internal audit function and assess its performance against
relevant standards (e.g., the Certified Internal Auditor of the Institute of Internal Auditors)
and relevant work experience. In certain circumstances, the Boards of large and complex
organisations should consider an external independent assessment of its internal audit
function. A recommended checklist for evaluating the Internal Audit function is found in the
Mauritius Audit Committee Forum Position Paper 2 — “Interaction of Audit Committee with
Internal and External Auditors” (May 2015).

The Audit Committee and the Auditors

The audit committee should have primary responsibility for making a recommendation on the
appointment, reappointment and removal of the external auditors.

Auditors should observe the highest standards of business and professional ethics, and, in
particular, their independence should not be impaired in any way. The proper functioning of
the external auditors depends on their independence. Therefore, the audit fees should be set in
a manner that enables an effective external audit on behalf of sharcholders. Targeting audit
fees as a means of cost savings to the organisation should be discouraged.

Auditors may compete with each other for the performance of non-audit functions, but this
competition should not have the unacceptable consequence of impairing their effectiveness in
the performance of their audit functions. The audit committee should determine whether joint
audits are required and, if so, must provide an explanation in the annual report. In considering
the use of the external auditors for non-audit services, the impact on the auditors’
independence should be assessed by the audit committee. A description of non-audit services
rendered by the external auditor should be provided in the annual report of the organisation,
stating particulars of the nature of the services and amounts paid for each of the services
described. Where appropriate, a supplementary explanation or justification for these services
may be necessary.

The audit committee should encourage consultation between internal and external auditors.
Co-ordination of efforts involves periodic meetings to discuss matters of mutual interest and
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the management letters and reports and to share common understanding of audit techniques,
methods and terminology.

The auditors should identify the parts of the annual report that have been audited and note any
inconsistencies. The Board may request the auditors to assess the organisation’s application
of the Corporate Governance Code. If applicable and subject to relevant laws or other
regulatory requirements, the auditor should be reappointed every year at the annual meeting
and the Board should consider putting the external audit contract out to tender at least every
10 years. The Board should also ensure that the audit partner is rotated at least every 5 years.
A review of the audit process, the effectiveness and performance of the audit team and the
output, quality and cost effectiveness of the audit is a valid alternative to the tender approach.
A recommended checklist for evaluating the external auditor is found in the Mauritius Audit
Committee Forum Position Paper 2 — “Interaction of Audit Committee with Internal and
External Auditors” (May 2015).

Recommended disclosure
The annual report should include the following:

e Confirmation of the existence or otherwise of an internal audit function. For
organisations without such a function, the Board should provide reasons and an
indication of the frequency with which the organisation assesses the need to establish
an internal audit function and the date of the last such review.

e Statement that internal audit reports regularly to the audit committee.

*  Description of the areas, systems and processes covered by internal audit (including
any non-financial matters) and an identification of any significant areas not covered
(including joint ventures, subsidiaries and associates).

¢ Description of how the internal audit function maintains its independence and
objectivity.

e Identification of any restrictions placed over the right of access by internal audit to
the records, management or employees of the organisation.

» Statement that the structure, organisation and qualifications of the key members of
the internal audit function are listed on the organisation’s website.

e Description of the financial literacy or expertise of the members of the audit
committee, if applicable. v

¢ Identification of the significant issues that the audit committee considered in relation
to the financial statements and how these issues were addressed.

¢ Outline of the approach taken to appoint or reappoint the external auditor.

e  Affirmation that the audit committee has discussed critical policies, judgements and
estimates with the external auditor.

e Disclosure of whether the audit committee has met regularly with the external
auditor without management present. .

¢ Description of the assessment of the effectiveness of the external audit process.

e Information on the length of tenure of the current audit firm and when a tender was
last conducted. :

e Information on non-audit services and the amount paid for each non-audit service.

e Explanation of how the auditor’s objectivity and independence are safeguarded if the
external auditor provides non-auditing services.
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Principle 8: Relations with Shareholders and Other Key Stakeholders

The Board should be responsible for ensuring that an appropriate dialogue takes
place among the organisation, its shaveholders and other key stakeholders. The
Board should respect the interests of its shareholders and other key stakeholders
within the context of its fundamental purpose.

Implementation Guidance

To apply this principle, Boards are advised to consider the following:

¢ Responsiveness to Shareholder and Stakeholder Concerns - Whilst recognising
that most contact between the organisation and its shareholders and other key
stakeholders normally involves the CEO and finance director, the chairperson should
ensure that all directors be made aware of the concerns of the major shareholders and
other key stakeholders. The Board should stay apprised of shareholders’ and
stakeholders’ opinions in whatever ways are most practical and efficient. The
chairperson should ensure that their views be communicated to the Board as a whole
and should include them in discussion of strategy and governance. Non-executive
directors should be offered the opportunity to attend scheduled meetings with this
constituency.

Wherever possible, organisations are encouraged to enter into a dialogue with key
stakeholders on a variety of topics that may include the organisational position,
performance and outlook.

The Board should state in the annual report how it ensures that its members, and in
particular the non-executive directors, stay in touch with the views of the major
shareholders and other stakeholders, for example, through direct face-to-face contact.

¢ Shareholder Agreements - Shareholder agreements are private contracts subject to
contract law. Occasions can arise when an organisation’s constitution is in conflict
with the shareholder agreement—for example, conflicts relating to the management
of the organisation and to the transferability of shares. Wherever possible, the
constitution and the shareholder agreement should be aligned. However, both should
be stand-alone documents, and the constitution should be the key document on
which the directors and all shareholders must always be able to rely. Important
aspects of any shareholder agreement which affect the governance of the
organisation by the Board should be disclosed in the corporate governance section of
the annual report.

e Shareholder Information - It is the duty of the Board to keep shareholders
informed on the material events affecting the organisation, especially if such an
event could have an effect on the share price. The Board should encourage
shareholders to attend all shareholder meetings.

¢ General Meetings - At the annual meeting of shareholders, the chairperson and the
CEO —assisted by chairpersons of Board committees (especially the audit,

remuneration and nomination committees if applicable)—should be available to
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answer questions. All directors should attend and, where appropriate, be prepared to
answer wide-ranging questions on the management of the organisation.

Through the services of the company secretary, the Board should arrange for:

e The notice of the annual meeting and other sharcholder meetings and related
papers to be sent to shareholders at least 14 days before the meeting. The notice
should clearly explain the procedures on proxy voting and include the deadline
for recetving proxies.

e Management to present major operational developments.

e The encouragement of shareholder questions and discussion.

The Board should use annual meetings to communicate with investors and to
encourage their participation. Separate resolutions should be proposed on each
substantially separate issue. For each resolution, proxy appointment forms should
provide shareholders with the option to direct their proxy to vote either for or against
the resolution or to withhold their vote. The proxy form and any announcement of
the results of a vote should make it clear that a vote withheld is not a vote in law and
will not be counted in the calculation of the proportion of votes for and against the
resolution.

The organisation should ensure that all valid proxy appointments received for annual
meetings be properly recorded and counted. For each resolution for which a vote was
taken on a show of hands, the organisation should ensure that the following
information be given at the meeting and made available as soon as reasonably
practical on the organisation’s website:

e The number of shares for which proxy appointments have been validly made.

e The number of votes for the resolution; the number of votes against the
resolution.

e The number of shares for which the vote was directed to be withheld.

Election of Directors - It is recommended that each director be elected (or re-
elected as the case may be) every year at the annual meeting of shareholders, and a
brief biography of each new director standing for election should accompany the
notice contained in the annual report. Each director should be elected by a separate
resolution.

Role of Institutional Investors - It is imperative that institutional investors such as
pension funds, insurance companies and investment managers play a role in
encouraging good corporate governance practices. Institutional investors should
ensure that good governance practices exist in their own organisations and should
regard the vote associated with a share as an asset. To play an effective role, such
investors should set out explicit statements of investment principles and clearly and
unambiguously identify performance benchmarks.
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Recommended disclosure
The annual report should include the following:

e Identification of those shareholders that hold a substantial percentage of total shares
in the organisation.?

e Identification of its key stakeholders and explanation of how the organisation has
responded to their reasonable expectations and interests.

e Affirmation that relevant stakeholders have been involved in a dialogue on the
organisational position, performance and outlook.

o Affirmation that the organisation will hold an annual general meeting.

e Notice of the annual meeting and other shareholder meetings and related papers, to
be sent to shareholders at least 14 days before the meeting in accordance with the
Companies Act.

2 This would normally be a minimum of 5 percent of the total shares within an organisation but may vary between sectors.
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GUIDANCE FOR BANKS

Banks’ special position of trust in the national economy makes their corporate governance of
considerable importance. A number of relevant acts affect Mauritian banks: the Companies
Act (2001), the Banking Act (2004), the Securities (Central Depository, Clearing and
Settlement) Act (1996), the Financial Intelligence and Anti Money Laundering Act (2002),
the Prevention of Corruption Act (2002), the Financial Reporting Act (2004), the Securities
Act (2005), and the Insolvency Act (2009). In addition, many rules and regulations were
made under the Financial Services Act (2007). The Bank of Mauritius also issues guidelines
for mandatory implementation by the banks and other financial institutions under its purview
and has published a Guideline on Corporate Governance.

In addition to these national laws, rules and regulations, there are international governance
principles under the Basel Core Principles for Effective Banking Supervision (2012) which
the Bank of Mauritius applies for the effective supervision of Mauritian banks. Furthermore,
the Bank of Mauritius may, in light of the National Corporate Governance Code, bring
necessary amendments to its Guideline on Corporate Governance.

For further information on these legal requirements, refer to the Bank of Mauritius website at
www.bom.mu.
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GUIDANCE FOR STOCK EXCHANGE LISTED COMPANIES

The Stock Exchange of Mauritius Ltd (SEM) is the competent authority responsible for the
listing of securities on the exchange under the supervision of the Financial Services
Commission (FSC). It is an integral function of the SEM to provide facilities for the listing of
securities of issuers (domestic and foreign) and to provide its users with an orderly
marketplace for the trading of securities and to regulate accordingly. The SEM entertains all
applications for listing on the Official List and on the Development and Enterprise Market
(DEM) and monitors compliance of listed issuers and DEM companies, on an ongoing basis,
with their continuing obligations under the Listing Rules and DEM Rules, respectively.

The rules governing the listing of securities on the SEM are made, administered and enforced
by the SEM. The SEM may modify or amend the Listing Rules and DEM Rules, provided
prior approval has been obtained from the FSC in accordance with the Securities Act (2005).
The SEM also issue practice notes and guidance notes, from time to time, to assist issuers or
their advisers in interpreting and complying with the rules. When administering the rules, the
SEM may impose additional requirements or make listing subject to special conditions
whenever it considers appropriate. It can also waive compliance with the Listing Rules or
DEM Rules in certain specific circumstances. The rules are aimed at ensuring that the
business of the SEM be carried on with due regard to the interests of investors and have been
designed to ensure that investors have maintained and can maintain confidence in the market
in accordance with the following general principles:

e The securities for which application for listing have been made are for listing on
either the Official List or on the DEM.

o The issue and marketing of securities are conducted in a fair and orderly manner.

e Potential investors and the public are given sufficient information to enable them to
make a properly informed assessment of an issuer and of the securities for which
listing is sought.

e Once listing has been granted, there is sufficient disclosure of information to
investors and the public to ensure that they be kept fully informed by listed issuers of
all factors which might affect their interests and in particular that immediate
disclosure is made on any information which might reasonably be expected to have a
material effect on market activity in, and the prices of, listed securities.

e All holders of listed securities are treated fairly and equally.

o Directors of a listed issuer act in the interest of its shareholders as a whole.

e Holders of equity securities are given adequate opportunity to consider in advance
and vote upon major changes in the issuer's business operations and matters of
importance concerning the issuer's management and constitution.

It is a prerequisite of listing that an issuer execute a listing undertaking to comply with the
rules and, in particular, with all relevant continuing obligations. Failure of an issuer to comply
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with any applicable continuing obligation may result in the SEM’s taking appropriate
sanctions as prescribed in the rules. In complying with the disclosure requirements of the
rules, an issuer must ensure compliance with the requirements of the Securities Act (2005)
and/or any regulations and/or FSC rules made under the Act.

In the event of non-compliance with the rules by a listed issuer or DEM company, the SEM
may privately or publicly censure the defaulter, refer the matter to the FSC for appropriate
action, and suspend or withdraw a company from the official list of the SEM, depending on
the specific circumstances and severity of the breach.

The SEM has also launched in September 2015 the SEM Sustainability Index (SEMSI) to
track the performance of those companies listed on the Official List of the SEM or the DEM,
which demonstrates strong sustainability practices. SEMSI provides a robust measure of
listed companies against a set of internationally aligned and locally relevant environmental,
social and governance (ESG) criteria. It offers a useful tool for domestic and international
investors with an appetite for responsible investment in frontier markets.

The SEM may also, at any time, require an issuer to publish such information in such form
and within such time limits as it considers appropriate for the purpose of protecting investors

and maintaining the smooth operation of the market.

For further information, refer to the SEM website at www.stockexchangeofmauritius.com.
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GUIDANCE FOR FAMILY COMPANIES (UNLISTED)

Many family companies are not public interest entities and therefore do not have to apply the
Corporate Governance Code. However, even though these businesses are not required to, they
might consider applying the Code, in so far as its principles are applicable, they might
consider disclosing in their directors’ reports, where appropriate, the extent to which they are
applying its principles and providing explanations.

The governance of unlisted family companies compared to that of companies listed on the
Stock Exchange of Mauritius is critically different in a number of ways:

e An unlisted family company usually has a small and limited number of owners,
whereas listed companies have a much wider and distributed ownership. As a result,
owners of an unlisted family company are likely to be well known to each other,
unlike the usual case with listed companies.

e The ownership of an unlisted family company will often represent a large share of
the owners’ personal net worth, unlike the usual case with listed companies.
Therefore, the success of the business is of crucial importance to the owners of
unlisted family companies.

e Exit from ownership of a family company may often be difficult financially or
emotionally.

o Owner, director and management roles may overlap considerably in unlisted family
companies. A founder of the business will often have a substantial shareholding, be a
member of the Board of directors and play a significant day-to-day executive role.
This multiplicity and overlap of roles can often cause widespread confusion
throughout the business.

These realities sometimes make ownership of an unlisted family company complex and the
relationships difficult, since those involved often avoid conflicts and tensions and allow them
to remain unresolved.

Principle 1: Governance Structure

The Companies Act requires all companies to have a Board of directors to oversee the proper
functioning of the organisation. To fulfil this role, the Board must have clear, well-defined
and understood responsibilities. All unlisted family companies should have a Board, but for
many this is simply a paper obligation with very little perceived benefit. Many in unlisted
family companies also see the level of formalisation associated with Boards as unnecessary,
and thus very few have a charter or a code of ethics.

Unlisted family companies should establish governance mechanisms that promote
coordination and mutual understanding among family members. These mechanisms should
establish a level playing field for organisational information, promote discipline among
family members, prevent potential conflicts and ensure the continuity of the business. In
addition to having a charter and a code of ethics, an unlisted family business may need to
consider developing a family constitution as the business grows and expands. A family
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constitution normally outlines how the family governance structure should work. It clarifies
the family’s approach with respect to the following:

The family’s values, mission statement and vision.

The role of family institutions, such as the family assembly and the family council.

The role of the Board of directors and its relationship to the family institutions.

Policies on important family issues, such as the employment of family members, the
restrictions on transfers of shares and a succession policy for the CEO.

o The nomination of family members to the Board.

O 0O O O

The constitution is particularty valuable when second and third generations of a family
become involved in the business. It is recommended that this constitution be published on the
organisation’s website.

Principle 2: The Structure of the Board and Its Committees

This principle can cause many difficulties when applied to unlisted family businesses. During
the early years of an organisation’s existence, owner-managers may feel very uncomfortable
about inviting outsiders onto the Board. They may not yet be ready to share decision-making
powers and sensitive organisational information with external persons. Hence the Board of
unlisted family businesses often consists of owner-managers’ colleagues, family members or
close friends. However, this arrangement may result in a lack of Board expertise in a number
of key areas such as strategic analysis, marketing, finance, human resources management, IT
or international trade. As a result, owner-managers may feel more comfortable in creating a
supplementary advisory Board, which can fill the gaps in expertise. However, an advisory
Board should be regarded as only an interim step. Over time, non-executives should be added
to the main Board of unlisted family businesses.

As unlisted family businesses grow and require access to greater amounts of capital, the
providers of external finance are likely to insist that non-executive directors join the Board,
and more focus will be placed on the Board, which is the key decision-making body of the
organisation.

Unlisted businesses will normally need to consider setting up additional committees that
include a family assembly and a family council:

o A family assembly. A family assembly may meet once or twice a year to bring together
all members of the family. It allows family members to stay informed about the
business and furnishes them with the opportunity to voice their opinions. It helps avoid
potential conflicts that might arise due to unequal access to information and other
resources.

o A family council. A family council is a small group of family members or family
representatives that acts as the primary decision-making body of the family
organisation. As the main communication link between the family and the organisation,
it also plays a crucial role in conveying the expectations of the family owners to the
Board. 1t is normally elected by the family assembly. Family institutions can play a
useful role in coordinating and unifying the interests of extended families. However, the
most important step for ensuring the long-term survival of an unlisted family
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organisation is the establishment of a strong Board with independent non-executive
members.

Principle 3: Director Appointment Procedures
An unlisted family business may need to develop:

e A family code of conduct to supplement the organisation’s code of ethics.

e Specific clauses in its policy on conflict of interest and self-dealing to address family
relationships.

e Specific clauses in its communications and information policies to deal with family
relationships.

Unlisted family businesses should consider developing a policy governing the employment of
family members. Such a policy normally includes recruitment and selection, terms of
employment, compensation, benefits and perquisites, performance review, promotion,
internships, dismissal, departure and re-entry, retirement and leaves of absence. As a general
rule, wherever possible the policy on family members should be identical to that on non-
family members. To avoid nepotism and encourage excellence and fairness in the business,
employment issues should be based on merit rather than on blood relationships.

Lack of succession planning represents a risk to the business both for business continuity and
for survival. A succession plan allows the company to develop and facilitate change
leadership in a progressive, planned and non-disruptive manner, reassuring shareholders,
employees, customers and other stakeholders on the longevity of the company and preserving
its reputation and brand value.

Principle 4: Director Duties, Remuneration and Performance

A family business may need to develop specific clauses in its remuneration policy to deal
with family directors and senior executives.

Principle 5: Risk Governance

An unlisted family business may need to align the organisation’s risk management systems
with its vision, purpose, values and culture. Good internal control structures are a prerequisite
for good business, safeguarding the shareholders' investment and the company's assets. The
company’s management should identify, select and adopt an appropriate control framework
that takes into account the size and complexity of the business and apply that framework
appropriately, consistently and effectively.

Principle 6: Reporting with Integrity

The quality, timeliness, comprehensiveness and integrity of the accounts and the financial
statements are critical to financial stability. Appropriate accounting information is important
for the successful management of a business. A company’s credit or investment worthiness is
often based on its books of accounts. Companies should follow credible accounting practices
from the outset and use a reputable, independent accounting firm to prepare a complete set of
financial statements. The annual reports of unlisted family businesses should contain non-
financial details commensurate with the size and complexity of the business.
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Principle 7: Audit

Unlisted family businesses should consider establishing a regular internal audit function. The
organisation should also ensure the independence of the external auditor.

Principle 8: Relations with Shareholders and Other Key Stakeholders

All shareholders should be treated equitably, and all unlisted family businesses should
establish clear lines of communication with their shareholders. An effective mechanism for
gauging the views of shareholders should be established.

An unlisted family business should view itself as an integral part of the community in which
it operates and be committed to a sound relationship built on respect, trust, honesty and
fairness. There is increasing recognition that managing stakeholder relations and issues can
have business benefits. An unlisted family business’s greater understanding of employee
attitudes, customer perspectives and impacts on communities and the environment may not
only reduce risks but also help identify value-enhancing opportunities for the future. Targets
for managing stakeholder relations should be set, and progress against the targets should be
monitored and measured.
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GUIDANCE FOR STATUTORY BODIES

Statutory Bodies (SBs) are among the entities designated to apply the principles of the
Corporate Governance Code. SBs are different from private sector corporations in a number
of important ways. Because they are a means by which government can deliver on some
social programmes, SBs will often have social objectives as well as economic ones. Members
of the Boards of SBs also tend to change more frequently than members of private sector
Boards, which raises questions of continuity. Also, and most important, the relationship
between the Board of the SB and the parent ministry has to be managed.

SBs are important organisations in the Mauritian business context. In a world of growing
interdependence and changing technology, Statutory Bodies need to work hard to maintain a
high operational efficiency consistent with their mandate.

Principle 1: Governance Structure

All SBs should have an effective Board which leads and controls the organisation. Boards of
public sector organisations should have four main functions:

e To approve, monitor, review and evaluate the implementation of strategies, policies
and business plans.

e To prepare a statement of corporate objectives.

e To ensure that the organisation complies with the highest standards of governance
and that it has an effective system of controls in place so that risks can be properly
assessed and managed.

e To ensure that communication of all material information to the stakeholders be
made in a transparent way.

These functions should be incorporated into a Board charter. The charter should provide the
terms of reference for the Board and describe how it operates.

All SBs should also have a code of ethics. The code of ethics should articulate acceptable and
unacceptable behaviours and should clearly disallow behaviour that could result in
reputational damage or the engagement of SBs in any improper or illegal activity, such as
financial misreporting, fraud, bribery or corruption. The code should also discourage the
taking of excessive risks.

Boards of SBs should also consider developing a corporate objectives statement. This
statement should include, among others, the vision, mission and values of the organisation;
value drivers; a statement on the behaviour of stakeholders; a statement of accountability by
the Board; and expectations of the financial as well as the non-financial performance for the
year.

There should be a job description or position statement for each senior governance position
within a SB (e.g., chairperson, chief executive, chairperson for each Board committee and
company secretary). Senior governance positions may vary depending on the sophistication
and scale of the organisation.
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There should be an organisational chart (at a level of detail commensurate with the
sophistication and scale of theSB) and a written description of the major accountabilities
within the SB.

Principle 2: The Structure of the Board and its Committees

Many of the acts relating to the size and composition of the Boards of SBs date from before
1968.

It is recommended that public sector Boards review the size and composition of their Boards
with a view toward improving their efficiency and effectiveness. In particular the Boards
should consider the combination of executive, independent, and non-independent directors. It
is advised that :

e The CEO should be an ex-officio member of the Board.

e The chairperson of the Board of a SB may be independent from the parent Ministry.

e There should be at least two directors on the Board of a SB that are independent of the
parent Ministry, and these should be ‘fit and proper’ persons with relevant
experiences.

e Statutory corporations and parastatal bodies, should have a qualified company
secretary or arrange to have one as soon as possible.The Boards of all SBs should
establish such committees as are required for the smooth functioning of the enterprise.
It is recommended that, at a minimum, the Board should consider the establishment of
an audit and risk committee and a corporate governance committee. The terms of
reference for all committees should be formally approved by the Board and published
on the organisation’s website.

e Board committees should include only members of the Board and should regularly
make formal reports to the Board. All Board committees should have at least three
members, the majority of whom should be nonexecutive. The chairperson of the
Board should not be the chairperson of any of the committees. The CEO should not be
a member of the audit committee.

Principle 3: Director Appointment Procedures

Currently, in Mauritius many public sector Boards urgently need to fill vacancies The parent
Ministry has to initiate appropriate action for prompt filling of vacancies.

Board appointments in public sector organisations are made by the Prime Minister, the
Minister of the parent Ministry, or the Board of the organisation, depending on the relevant
Act. Such appointments shall be made in accordance with the provision contained in the
relevant Act..

Principle 4: Director Duties, Remuneration and Performance
Directors need to be fully aware of their role and responsibilities. This is not commonly the

case in the public sector so the development and training of directors on their role and
responsibilities are required.
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Many public sector organisations currently do not properly record or monitor the conflicts-of-
interest declarations reported by the directors. All SBs should have a register of interests. It is
the duty and responsibility of all directors to act in the interest of the organisations
irrespective of the party who nominated them. In instances of an actual or potential conflict,
the director concerned should not be present, participate in the debate, vote or indicate how he
or she would vote on the matter in the Board or committee meeting. In case of an actual or
potential conflict of interest, the fact should be disclosed in the annual report.

The Board of all SBs should be responsible for the organisation’s information governance
system, including the governance of information technology.

The Board, committees and individual directors in all SBs should be supplied with
information in a timely manner and in an appropriate form and quality. Individual directors
have the right to obtain independent professional advice, where appropriate, and the
organisation should arrange appropriate insurance coverage against the possibility of legal
action against its directors.

SBs should evaluate their Boards, committees and directors on a regular basis. This is not
currently a common practice in the public sector.

Boards 1 key SBs should ensure that their secretaries be aware of the governance duties
contained in the Corporate Governance Code and, where appropriate, training should be
provided.

The remuneration of directors of SBs is currently governed by the provisions under the
respective acts or as decided by Government. However, the remuneration of directors should
be attractive enough to bring the necessary skills and competence to the Boardroom. Such
remuneration should reflect the amount of work done for the organisation, full attendance at
Board and committee meetings and total time spent, among other considerations.

Principle 5: Risk Governance and Internal Control

The Boards of all SBs are responsible for risk governance and should ensure that such
organisations develop and execute a comprehensive and robust system of risk management.
The Boards of all SBs should also maintain a sound internal control system.

Principle 6: Reporting with Integrity

A number of SBs are currently not meeting the legal deadline for the submission of their
annual reports. The Boards of these enterprises should ensure that appropriately trained and
qualified staff produce timely and accurate annual reports. Additional qualified personnel
may need to be appointed.

The Boards of SBs should also ensure that their annual reports include policies and practices
related to ethics and to environmental, social, health and safety issues, as well as governance.
It is a responsibility of SB Boards to inform their shareholders (the government) and their
stakeholders (the public and their clients) of their financial, nonfinancial and operating
performance.
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Principle 7: Audit

SB Boards should consider establishing an effective and independent internal audit function
that has the respect, confidence and co-operation of both the Board and the management. The
function should develop efficient internal audit procedures and establish an internal audit
process that is monitored by and reports directly to the Board and the audit committee.

All Boards of SBs should establish formal and transparent arrangements for maintaining an
appropriate relationship with the organisation’s auditors.

Principle 8: Relations with Shareholders and Other Key Stakeholders

It is recommended that, at least once a year, all Boards of SBs meet with their sharcholders
and other key stakeholders. The “shareholder” may be represented by the parent Minister.
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GUIDANCE FOR GROUPS AND SUBSIDIARIES

The ultimate holding of group companies should apply all the principles of this Code and
provide appropriate explanations. Wholly owned subsidiaries are thus exempted from
applying the principles of the Code except if the wholly owned subsidiary is a financial
institution regulated by the Bank of Mauritius and/or FSC as stipulated in the First Schedule
of the Financial Reporting Act 2004. Organisations that have group and subsidiary structures
need to make only one statement but should explain which parts of the organisation are
covered by the approach described in their statements.

Principle 1: Governance Structure

A Board of directors of a diversified group or similar corporate holding structure that wholly
owns or effectively controls other companies as subsidiaries should ensure that the principles
of good governance be followed and applied throughout the group. To fulfil its corporate
governance responsibilities, the Board of a parent company should undertake the following:

e [Establishing a governance structure that contributes to the effective oversight of
subsidiaries and that takes into account the nature, scale and complexity of the
different risks to which the group and its subsidiaries are exposed.

e Assessing the governance structure periodically to ensure that it remain appropriate
in light of its growth, increased complexity and geographic expansion, including
regular assessments of the necessity of the continued existence of each subsidiary.

e Approving an overall group-level corporate governance policy for its subsidiaries,
which includes the commitment to meet all applicable governance requirements.

o Ensuring that enough resources are available for each subsidiary to meet both group
standards and local governance standards.

e Understanding the roles and relationships of subsidiaries to one another and to the
parent company.

o Having the appropriate means to ensure that all subsidiaries comply with all
applicable governance requirements.

In general, the Board of a subsidiary should adhere to the corporate values and govemance
principles espoused by its parent company. In so doing, the Board should take into account
the nature of the business of the subsidiary and the applicable legal requirements. The Board
of a subsidiary should retain and set its own corporate governance responsibilities and should
evaluate any group-level decisions or practices to ensure that they do not put the subsidiary in
breach of applicable legal or regulatory provisions or prudential rules. The Board of the
subsidiary should also ensure that such decisions or practices are not detrimental to the sound
and prudent management of the subsidiary, the financial health of the subsidiary or the legal
interests of the subsidiary’s stakeholders.

Another governance challenge arises when a large and complex organisation establishes a
management structure for a business or product line that does not match the organisation's
structure as a legal entity. While this is a common practice, it nevertheless introduces
additional complexity. Apart from ensuring the appropriateness of these matrix structures, the
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Board or senior management, as appropriate, should ensure that all products and their risks be
captured and evaluated on an individual-entity and group-wide basis.

The Board should approve policies and have clear strategies for the establishment of new
structures and should properly guide and understand the group's structure, its evolution and its
limitations. Moreover, under the oversight of the Board, senior management should:

® Avoid setting up unnecessarily complicated structures.

e Have a centralised process for approving and controlling the creation of new legal
entities based on established criteria, including the ability to monitor and fulfil each
entity's requirements (for example, regulatory, tax, financial reporting and
governance) on an ongoing basis.

e Understand and be able to produce information on the structure, type, constitution,
charter, ownership structure and businesses conducted for each legal entity.

* Recognise the risks that the complexity of the legal entity structure itself may pose,
including lack of management transparency, operational risks introduced by
interconnected and complex structures and intragroup risk exposures.

e Evaluate how the risks of the structure and legal entity requirements affect the
group’s ability to manage its risk profile and deploy funding and capital under
normal and adverse circumstances.

Each year, the annual report should contain a description of the policies and procedures for
the creation of new structures that may add complexity to the group.

Sound and effective measures and systems should be in place to facilitate the generation and
exchange of information among and about the various entities, to manage the risks of the
group as a whole and to maintain effective supervision of the group. In this regard, senior
management should inform the Board about the group’s organisational and operational
structure and the key drivers of the group’s revenues and risks.

Principle 2: The Structure of the Board and its Committees

The Boards of wholly-owned subsidiaries have no obligation to have non-executive or
independent directors. Subsidiary companies are not required to have separate sets of Board
committees.

Principle 3: Director Appointment Procedures

The search for Board candidates for the parent and subsidiary companies should be
conducted, and appointments made, on merit, against objective criteria and with due regard
for the benefits of diversity on the Board, including gender.

There should be a formal, rigorous and transparent procedure for planning the succession of

key officeholders and for their election, induction and re-election. Wherever possible, these
procedures should be consistent and standardised across the group.
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Principle 4: Director Duties, Remuneration and Performance

Conflicts of interest should be avoided throughout the group, and appropriate procedures
should be in place in both the parent and the subsidiary companies for dealing with any such
conflicts that may arise.

The group should uphold transparency, fairness and consistency in remunerating directors of
both the parent and the subsidiary companies.

The Board, Board committees and individual directors of both the parent and the subsidiary
companies should perform to required standards and be held accountable to appropriate
stakeholders.

Principle 5: Risk Governance and Internal Control

Some organisations are constituted of units, branches, subsidiaries or other legal entities that
can considerably increase the complexity of the organisation. The sheer number of legal
entities—and, in particular, the interconnections and intragroup transactions among such
entities—can lead to challenges in identifying, overseeing and managing the risks of the
organisation as a whole. In such cases, the Board and senior management of both the parent
and the subsidiary should understand the structure and the organisation of the group, that is,
the aims of its different units and entities and the formal and informal links and relationships
among them and with the parent company. This includes understanding the legal and
operational risks and constraints of the various types of intragroup exposures and transactions
and how they affect the group’s funding, capital and risk profile under normal and adverse
circumstances.

To enhance the sound governance of a group, internal audits of individual entities could be
complemented with regular assessments of the risks posed by the group’s structure. Periodic
reports that analyse the group’s overall structure and the activities of individual entities, that
confirm compliance with the strategy previously approved by the Board and that disclose any
possible discrepancies could be useful for the audit and risk committees, senior management
and the Board of the parent company.

Senior management and the Board should note these challenges and take appropriate action to
avoid or mitigate them:

e By maintaining and reviewing, on an ongoing basis, appropriate policies, procedures
and strategies governing the approval and maintenance of those structures or
activities.

e By periodically monitoring such structures and activities to ensure that they remain
consistent with their established purpose and not continue to exist without adequate
justification. :

e By establishing effective procedures for identifying and managing all material risks
arising from these activities; the group should approve these operations only if the
material financial, legal and reputational risks can be properly identified, assessed
and managed.
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The group should have appropriate policies and procedures in place for managing the risks
unique to groups and subsidiaries:

e By establishing processes for the regular assessment of the risks posed by the
group’s structure (such as setting limits, measures to mitigate legal or reputational
risks, and information requirements).

¢ By documenting the process of consideration, authorisation and risk management to
make this process transparent to auditors and supervisors.

e By regularly evaluating the continuing need to operate in certain jurisdictions or
through complex structures that reduce transparency.

e By ensuring that information about these activities and associated risks be readily
available to the head office and appropriately reported to the Board and supervisors
(if appropriate).

e By ensuring that these activities be subject to regular internal and external audit
reviews.

The Board and its directors of both the parent and the subsidiary companies should maintain a
sound internal control system.

Principle 6: Reporting with Integrity

The Board of the parent and the subsidiary companies are responsible for the accounting
records and financial reporting of the parent and subsidiary companies, respectively. In some
cases, the legal reporting requirements for a subsidiary may be more rigorous than for the
parent company.

The group may have legitimate reasons for operating in particular jurisdictions or for
establishing certain structures (such as special-purpose vehicles or corporate trusts).
However, operating in jurisdictions that are not fully transparent or do not meet international
governance standards or conducting business through complex or non-transparent structures
may have negative consequences that include:

e Increased financial, legal, reputational and other risks to the organisation.

e Reduced ability of the Board and senior management to conduct appropriate
business oversight.

o Less effective supervision.

The Boards of all such organisations should evaluate proposed activities and transactions and
carefully consider, prior to approval, how they will implement effective Board or managerial
oversight.

The group should disclose the following information in the annual report:

o The holding structure up to and including the ultimate holding organisation.

e The names of directors at each level and their shareholding percentages if more than
5 percent.

e Details of shares purchased and sold by directors over the period.

e A list of shareholders holding more than 5 percent of the shares in the organisation.

e The dividend policy.
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e The directors’ profiles and the category into which they fall, as well as the number of
other directorships (in listed companies) they hold.

o Related-party transactions between the organisation or any of its subsidiaries or
associates and a director, chief executive, controlling shareholder or companies
owned or controlled by a director, chief executive or controlling shareholder.

e Material clauses of the organisation’s constitution (such as ownership restrictions
and pre-emption rights).

e Important aspects of any shareholders’ agreement that affects the governance of the
organisation by the Board (for example, if a third party is allowed to nominate some
directors or if there is an agreement to rotate the chairperson).

e Important aspects or terms of any agreement that third parties may have with the
organisation or its subsidiaries, particularly an organisation owned or controlled by a
director or an organisation or subsidiary of which the third party is a director.

Principle 7: Audit
The Board of the parent company should direct internal audit to conduct a formal review of
the structures and their controls and activities, as well as a review of their consistency with

Board-approved strategy, and to report to the Board and senior management on its findings.

The Board of both the parent and the subsidiary companies should establish formal and
transparent arrangements for maintaining an appropriate relationship with the auditors.

Principle 8: Relations with Shareholders and Other Key Stakeholders
The Board and its directors of both the parent and the subsidiary companies should be

responsible for ensuring that an appropriate dialogue take place among their organisations,
their shareholders and other key stakeholders.
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GUIDANCE FOR HOLDERS OF A ‘CATEGORY 1’ GLOBAL BUSINESS
LICENCE AND MANAGEMENT COMPANIES

A holder of a category 1 global business licence is defined in the Financial Services Act and
subsequent amendments as a resident corporation licensed by the Financial Services
Commission (FSC) which conducts its business outside Mauritius, has at least 2 directors
resident in Mauritius of sufficient calibre to exercise independence of mind and judgment;
maintains at all times its principal bank account in Mauritius; keeps and maintains, at all
times, its accounting records at its registered office in Mauritius; prepares its statutory
financial statements and has its financial statements audited in Mauritius.

Under the present regulatory framework, a holder of a category 1 global business licence
must, at all times, be administered by a qualified Management Company, duly regulated and
licensed by the FSC and holding a valid Management Licence. Management Companies act
as intermediaries between clients and the FSC and operate under the FSC Guidance Notes for
Management Companies. While performing their Customer Due Diligence (CDD) duties,
they are under the obligation of collecting and verifying all necessary information about their
clients and retaining the information to be submitted to the FSC as and when requested.

Both holders of a category 1 global business licences and Management Companies falling
under the definition of a PIE should apply all the principles of the Corporate Governance
Code and provide explanations where appropriate.

Principle 1: Governance Structure

The organisation should be structured within the restrictions, terms and conditions provided
by the FSC. Boards are advised to consider developing, ratifying and publishing: their
constitution, their Board charter, their code of ethics, job descriptions or position statements
and organisation charts and statements of accountabilities.

Principle 2: The Structure of the Board and Its Committees

Boards and committees should be structured within the restrictions, terms and conditions
provided by the FSC.

Principle 3: Director Appointment Procedures

There should be a formal, rigorous and transparent procedure for planning the succession of
directors and for their election, induction, professional development and re-election.

Principle 4: Director Duties, Remuneration and Performance
Boards should perform to required standards and be held accountable to appropriate
stakeholders. Conflicts of interest should be managed and disclosed, and appropriate

procedures should be in place for dealing with any such conflicts that may arise. Boards
should uphold transparency, fairness and consistency in remunerating directors.
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Principle 5: Risk Management and Internal Control

Boards are responsible for the total process of risk management and should ensure that the
organisation develop and execute a comprehensive and robust system of risk management.
The Board and its directors should maintain a sound internal control system.

Principle 6: Reporting with Integrity

A holder of a category 1 global business licence need not make annual returns (i.e., a holder
of a category 1 global business licence does not need to produce an annual report) but must
file an audited profit-and-loss account and a balance sheet annually with the FSC. The
accounts must be prepared in accordance with internationally accepted accounting standards.
The accounts of a holder of a category 1 global business licence should comply with all
reporting terms and conditions provided by the FSC.

Principle 7: Audit

A holder of a category 1 global business licence 1 should have its statutory financial
statements audited in Mauritius.

Principle 8: Relations with Shareholders and Other Key Stakeholders
An annual meeting of a holder of a category 1 global business licence must be held not later

than 15 months after the previous meeting and not later than 6 months after the balance sheet
date. These meetings need not be held in Mauritius.
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APPENDIX 1: THE ROLE OF RELEVANT ORGANISATIONS

The Ministry of Financial Services, Good Governance and Institutional Reforms

The Ministry of Financial Services, Good Governance and Institutional Reforms was
established in 2015 and is the body responsible for all matters pertaining to corporate
governance in Mauritius.

The National Committee on Corporate Governance

The National Committee on Corporate Governance (NCCG) was established under Section
63 of the Financial Reporting Act (2004) and is the coordinating body responsible for all
matters pertaining to corporate governance in Mauritius. The Committee has four main
purposes:

To establish principles and practices of corporate governance

To promote the highest standards of corporate governance

To promote public awareness about corporate governance principles and practices
To act as the national coordinating body responsible for all matters pertaining to
corporate governance

The Committee shall comply with all principles contained in this Code and be responsible for
maintaining a website at www.nccg.mu. The website shall, among others, contain the
Corporate Governance Code and example documents of good and best practice and
international comparative data and examples of scorecards.

The Committee shall review the Code periodically.

Regulators and other relevant stakeholders will be responsible for informing the NCCG of all
changes to laws, rules, regulations and guidance that relate to governance practices.

The Office of Public Sector Governance

The Office of Public Sector Governance (OPSG) was established to monitor the overall
performance of public enterprises, support ministries and parastatals in implementing
performance-enhancing reforms approved by Government and develop the Statutory Bodies
(SBs) capacity to conduct in-depth supervision and reform. The OPSG aims to strengthen
governance through performance management, monitoring and evaluation across the public
sector for better service delivery. The OPSG has played a major role in participating in the
consultative process and shall be a key player in communicating the principles contained in
this Code to the Mauritian Public Sector.

The Mauritius Institute of Directors

The Mauritius Institute of Directors (MIOD), is an independent non-profit company limited
by guarantee and set up under the Companies Act. It was established in accordance with a
provision of the Financial Reporting Act (2004) in order to promote public awareness about
corporate governance principles and practices. Both the MIOD and the MJOD Directors’
Forum have played a major role in participating in the consultative process and the MIOD
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shall be a key player in communicating the principles contained in this Code to the Mauritian
business communities.

The Financial Reporting Council

The Financial Reporting Council was established under the Financial Reporting Act (2004)
under the aegis of the Ministry of Finance and Economic Development. The FRC is the
regulator responsible for promoting confidence in corporate reporting and good corporate
governance. The council’s main objectives as defined in the Financial Reporting Act are:

o To promote the provision of high-quality reporting of financial and non-financial
information by Public Interest Entities.

o To promote the highest standards among licenced auditors.

« To enhance the credibility of financial reporting.

« To improve the quality of accountancy and audit services.

One of the functions of the FRC is to monitor the reporting requirements specified in this
Code and in any other guidelines issued by the Ministry of Financial Services, Good
Governance and Institutional Reforms. The FRC asserts that companies whose standards of
corporate governance are high are more likely to gain the confidence of stakeholders,
especially shareholders and investors. The activities of the FRC are geared mainly towards
public interest entities but are also relevant to public-owned enterprises. The FRC encourages
these organisations to apply the principles contained in this Code and to explain how these
principles have been applied.
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APPENDIX 2: DOCUMENT EXEMPLARS

CHARTERS

Example 1: Board Charter

1.

Introeduction

1.1

1.2

Complementary to Law and Articles

These provisions are complementary to the requirements regarding the Board and
Board members contained in Mauritian legislation and regulations, the articles of
association of the organisation and the provisions governing the relationship
between the committees and the Board as contained in the charters of the
committees (which have been adopted by the Board).

Charter on Website

This charter is posted on the organisation's website.

Composition of the Board, Positions; Committees

2.1

Board Profile, Size, Expertise and Independence

(a) Board Profile

The Board, in consultation with the corporate governance and nomination
commiittees, shall prepare a profile of its size and composition, considering the
nature of the organisation’s business and its subsidiaries, and the desired expertise
and background of the Board members (the ‘Board Profile’).

(b) Number of Members

After consultation with the corporate governance and nomination committees, the
Board determines the number of Board members. The Board shall have a minimum
of [number] and a maximum of [number] members.

(c¢) General Composition
The Board shall use its best efforts to ensure that;

1) Its members can act independently of one another;

(ii)  Each Board member can assess the broad outline of the organisation’s
overall position;

(iii)  Each Board member has sufficient expertise to perform his or her role as a
Board member;

(iv)  The Board matches the Board Profile;

(v) At least one Board member is a financial expert, meaning he/she has
expertise in financial administration and accounting for companies similar
to the organisation in size and sophistication; and

(vi)  No less than [number] of the Board members are independent as defined in
Section 2.1.d. below.
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2.2

(d) Independence
An independent director is a board member who:

(i)
(i)

(iif)

(iv)

Has not been an employee of the organisation or group within the past three
years.

Have not, or have not had within the past three years, a material business
relationship with the organisation either directly or as a partner, shareholder,
director or senior employee of a body that has such a relationship with the
organisation.

Have not received or receive additional remuneration from the organisation
apart from a director’s fee or as a member of the organisation’s pension
scheme.

Is not a nominated director representing a significant shareholder.

(v)Does not have close family ties with any of the organisation’s advisers, directors

(vi)
(vii)

or senior employees.

Does not have cross directorships nor significant links with other directors
through involvement in other companies or bodies.

Has not served on the board for more than nine years from the date of their
first election.

(Re) Appointment; Term of Office; Resignation

(@

(b)

(@)
(i1)
(iif)
(iv)
(v)

(vi)

©

Election by Shareholders
The general meeting of shareholders elects members of the Board.

Substance of Nominations and Recommendations
A nomination or recommendation to the general meeting of shareholders for a
candidate for the Board shall state:

the candidate's age,

his or her profession,

the amount and nature of any shares held in the organisation,
any convictions for any crimes involving dishonesty, fraud or breach of trust,

the positions s’/he holds or has held in the past three years (including
memberships on any Board or management governing bodies/executive
committees), nominating shareholder [if applicable], and

any other information relevant to assess his or her suitability as a
member of the Board.

The recommendation or nomination for appointment or reappointment shall
state the reasons for the nomination or recommendation. Any nomination or
recommendation by the Board for appointment or reappointment of a Board
member must be in accordance with this charter.

Re-election

Before recommending a member of the Board for re-election, the Board must
carefully consider his or her past performance on the Board.
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(d) Staggered Retirement

Board members shall retire periodically according to a rotation plan (to be
drawn up by the Board) to avoid many Board members retiring at the same
time. The Board may amend the rotation plan. The rotation plan is available on
written demand to the company secretary.

2.3 Chairperson and Vice- Chairperson

@)

(b)

(©)

Election

The Board shall elect a chairperson and a vice- chairperson from among its
members. The vice- chairperson replaces, and assumes the powers and duties
of, the chairperson when the chairperson is absent.

Duties

The chairperson of the Board is primarily responsible for the activities of the
Board and its committees. S/he shall act as the spokesman for the Board and is
the principal contact for the chief executive officer (CEO). The CEO and the
chairperson of the Board shall meet regularly. The chairperson of the Board
presides over the general meeting of shareholders.

Responsibilities
The chairperson ensures that:

(i) The Board satisfies its duties;

(i) Board members, when appointed, participate in an induction program
and, as needed, in supplementary training programs;

(iti) The Board members receive all information necessary for them to
perform their duties;

(iv) The agendas of board meetings are determined,

(v) The board meetings are chaired in an effective manner;

(vi) The Board has sufficient time for consultation and decision-making;

(vii) Minutes are kept of board and committee meetings;

(viii) The committees function properly;

(ix) Consulting with external advisors appointed by the Board;

(x) The performance of the Board members is evaluated every year;

(xi) Addressing problems related to the performance of individual Board
members;

(xii) The Board elects a vice- chairperson; and

(xiii) Addressing internal disputes and conflicts of interest concerning
individual Board members and the possible resignation of such members
as a result.

(xiv) The Board has proper contact with the executive committee.

2.4 Company Secretary

(@)

Company Secretary
The company secretary assists the Board.
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(b)

(c)

General Access
All Board members may go to the company secretary for advice or to use his
or her services.

Responsibilities

The company secretary sees to it that the Board follows correct procedures and
that the Board complies with its obligations under law and the organisation’s
articles of association. The company secretary shall assist the chairperson of
the Board in organizing the Board’s activities (including providing
information, preparing an agenda, reporting of meetings, evaluations and
training programs).

2.5 Committees

@

(b)

(©)

(d)

(e)

Establishment of Committees

The Board may appoint committees from among its members to perform
specific tasks. The Board shall determine the members of any committee. The
Board shall establish an audit committce, a remuneration committee, a
corporate governance committee and a nomination committee.

Board Responsibility for Committee Action

The Board remains collectively responsible for the decisions and actions taken
by any committee. A committee may only perform the tasks delegated to it by
the Board and may not exceed the authority or powers of the Board as a whole.
Decisions that, by law, must be taken by the Board may not be delegated to a
committee.

Committee Reporting

Each committee must promptly inform the Board of the actions it has taken
and major developments of which it becomes aware. Each Board member has
unrestricted access to all committee meetings and records. The Board shall, as
set forth in the charter of the committee concerned, receive a report from the
committee describing the committee’s actions and findings.

Committee Charters

The Board shall establish (and may amend) charters for each Committee. The
charters shall indicate the role and responsibilities of the Committee, its
composition and how it should perform its duties.

Website Disclosure

The charters and the composition of the Committees shall be posted on the
organisation's website.
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3.

Duties and Powers

3.1 General Duties and Powers

(@)

(b)

(©)

(@)

(e)

®

(2

(h)

General Responsibilities
The Board oversees the general business of the organisation. The entire Board
is responsible for such supervision and oversight.

The Board Acts in the Interest of the Organisation

The Board shall act in the best interests of the organisation and its business,
taking into consideration the interests of the organisation's shareholders and
other stakeholders.

Quality of Performance
The Board is responsible for the quality of its own performance.

Action in Concert

As much as they can, within their individual responsibilities as members of the
Board, members shall act and speak in concert with respect to important affairs
and matters of principle.

Provision on Information

The chairperson, the company secretary and the CEO shall see to it that the
management, in a timely manner, provides the Board and its committees with
the information they need to properly function.

Responsibility for Securing Information

The Board and its individual members each has responsibility for obtaining all
information from the management and the internal and external auditors
needed to carry out their duties. If the Board thinks it is necessary, it may
obtain information from officers and external advisers of the organisation. The
Board may require certain officers and external advisers to attend, but never to
vote at its meetings.

Access to Records

Each member of the Board has access to the books and records of the
organisation, if useful to perform his or her duties. Unless the charter of a
committee states otherwise, Board members shall consult with the chairperson
of the Board and the company secretary before exercising their rights under
this provision.

Use of Experts

The Board may hire experts to assist or advise them. The cost of such experts
shall be agreed to by the Board and shall be paid by the organisation. A Board
member may rely upon the advice of a relevant expert so long as the member
has no reason to question the expert’s report or conclusion.

67



4830 The Mauritius Government Gazette

3.2 Duties Regarding the Supervision of Management

(a) Nature of Supervision
In supervising the management, the Board shall consider:
(1)  the achievement of the organisation's objectives;
(i1) the strategy and risks in the organisation’s activities;
(iii) the structure and operation of the internal risk management, and audit
and control systems;
(iv) the financial reporting process;
(v) compliance with law and regulations; and
(vi) any other matters the law requires the Board to consider.

(b) Financial Reporting
The Board supervises the organisation’s financial reporting in accordance with
Section C.V. below.

(¢) Annual Risk Review
At least once a year, the Board shall discuss the organisation’s strategy and
business risks, the management’s assessment of the internal risk management
and control systems, and any significant changes to such systems.

(d) Resolutions Subject to Approval
The resolutions are specified in the schedule for the matters reserved for the
board.

3.3 Duties Regarding the Members and the Performance of the Board
(a)Duties Regarding Board

The duties of the Board (in consultation with the appropriate Board
committees) in relation to the members of the Board include:

(i) The nomination of members of the Board (the appointment is made by
the general meeting of shareholders) and proposals to the general
meeting of shareholders for the compensation of members of the Board,;

(i) The determination of the number of Board members, the appointment of
a chairperson and vice- chairperson of the Board, the establishment of
committees and defining their role, the evaluation of the Board, its
individual members and its committees (including an evaluation of the of
the Board Profile and the induction, education and training program);
[the approval of other positions of Board members to the extent required
under this charter]; and

(iif) Addressing any conflicts of interest issues between the organisation and
members of the Board.
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(b)

Board Assessment

At least once a year, the Board shall evaluate its own activities and those of its
individual members, the effectiveness of such activities, and the composition
and competence of the Board and its committees.

3.4 Certain Other Duties of the Board

(2)

(b)

Duties Generally
The other duties of the Board include:

(i)  Duties regarding the external auditor as described in this Board charter
and the charter of the audit committee;

(i) Other duties imposed by law, the organisation’s articles of association,
this charter and the charter of a committee.

Annual Report and Accounts

The Board shall draw up a report describing its activities in the financial year,
and containing the statements and information required by law and the
organisation’s articles of association.

4. Supervision of Financial Reporting

(@)

(b)

(c)

General Supervision Responsibilities

The Board, in consultation with the audit committee, supervises compliance
with written procedures for the preparation and publication of the annual report
and accounts, the quarterly (if any) and semi-annual financial reports and any
other financial information. The Board, through the audit committee, also
supervises the internal control and audit mechanisms for external financial
reporting.

Discussion of Financial Reports

The audit committee shall regularly provide the Board with reports on the
annual report and accounts, and the quarterly (if any) and semi-annual
financial reports, which will then be discussed at a meeting of the Board. The
annual report and accounts for the year just ended shall be discussed in a
meeting with the Board within four months of the year end. The semi-annual
and quarterly (if any) financial reports of the organisation for the respective
period just ended shall be discussed in a meeting with the Board within two
months of the end of the period.

External Auditor

The Board shall ensure that the external auditor attends the meeting of the
Board at which the report of the external auditor with respect to the audit of the
annual accounts is discussed, and at which the Board decides whether or not to
approve the annual accounts. The external auditor shall receive any financial
information underlying the quarterly (if any) and/or semi-annual financial
reports, and other interim financial reports, and shall be given the opportunity
to respond to all information.
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(d)

(e)

Audit Committee is Principal Contact with External Auditor

The Board’s principal contact with the external auditor is through the
chairperson of the audit committee. If any irregularities in the financial reports
are discovered, the first discussion regarding such irregularities should be
between the audit committee and the external auditor.

Recommendations by External Auditor

The Board shall carefully consider and, if accepted, put into effect any
recommendations made by the external auditor. This will include
recommendations by the external auditor on the organisation’s internal
controls, as expressed in the ‘management letter’.

5. Duties Regarding Nomination and Assessment of External Auditor

(@)

(b)

(c)

()

Appointment of External Auditor

The external auditor shall be appointed by the general meeting of shareholders.
The Board shall nominate a candidate for this appointment to the general
meeting of shareholders based on an open, transparent and competitive
selection process, and may recommend replacement of the external auditor.
The audit committee shall advise the Board on such matters.

Compensation of External Audito.

The compensation of the external auditor, and instructions to the external
auditor to provide non-audit services, shall be closely reviewed and approved
by the Board on the recommendation of the audit committee, thus ensuring for
the auditor’s independence.

Reports to the Board

The audit committee shall report their dealings with the external auditor to the
Board on an annual basis, including their assessment of the external auditor's
independence (for example, the desirability of rotating the responsible partners
of the external auditor and the desirability of the external auditor providing
both auditing and non-audit services to the organisation). The Board shall take
this into account when deciding its nomination to the general meeting of
shareholders for the appointment of an external auditor.

Assessment

At least once every three years, the audit committee shall conduct a thorough
assessment of the functioning of the external auditor in the various entities and
capacities in which the external auditor acts. The main conclusions of this
assessment shall be communicated to the general assembly so it may assess the
nomination for the appointment of the external auditor.

The board will put the external audit contract out to tender at least every 10

years and consider whether the audit partner should be rotated at least every 5
years.
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(e)

®

Conlflicts of Interest

Conflicts of interest and potential conflicts of interest between the external
auditor and the organisation shall be resolved as determined by the Board on
the recommendation of the audit committee. Board members must inform the
chairperson of the audit committee of any matters they know of that may
compromise the independence of the external auditor or that may result in a
conflict of interest between the external auditor and the organisation.

Representation by External Auditor
When appointed, the external auditor shall state it is aware of:

(1) the organisation's audit policy; and
(ii) other matters provided for in this charter and the charter of the audit
committee and that s’he agrees to abide by and promote such policies.

Compensation of Management Board Members

()

(b)

(c)

(d)

Annual Remuneration Report

The remuneration committee shall annually prepare a remuneration report
setting out the compensation policies and activities of the past year and an
overview of the compensation policy and planned activities for the next
financial year and subsequent years. The remuneration report will differentiate
between executive and non-executive remuneration.

Approval by the General Meeting

The remuneration policy planned for the next financial year and subsequent
years as specified in the remuneration report shall be submitted to the general
meeting for its approval. Schemes whereby executive governing board
members and other senior managers are remunerated in the form of shares or
rights to subscribe for shares, and major changes to such schemes, shall be
submitted to the general meeting for its approval.

Remuneration Committee

The Board shall determine the compensation of the executive and non-
executive Board members on a proposal by the remuneration committee and
within the terms of the remuneration policy adopted by the general meeting.

Extraordinary Compensation

If a Board member or former Board member is paid special compensation
during any financial year, an explanation of this compensation shall be
included in the remuneration report. The remuneration report shall detail and
explain any compensation paid or promised as severance pay to a Board
member.
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7. Relations with Shareholders

(a)

(b)

©

(d)

(e)

()

(®

(h)

Equal and Simultaneous Information

Where appropriate, the Board shall provide all shareholders and other parties
in the financial markets with equal and simultaneous information about matters
that may influence the share price.

General Meeting; Record Date; Venue

The Board shall determine the date and place of any general meeting and a
record date for the exercise of the voting and any other rights attached to the
organisation’s securities at such meeting. The Board shall use its best efforts to
provide shareholders with all information necessary or requested for the
shareholders to properly act at the general meeting.

Compliance with Law
The Board shall ensure all laws are complied with, regarding the rights of the
general meeting and of individual shareholders.

Attendance by Board members
The chairperson shall ensure that (unless there are important reasons) all the
members of the Board shall attend the general meetings.

Chairperson of General Meetings

The general meetings are presided over by the chairperson of the Board or, in
his or her absence, the vice- chairperson of the Board. The Board may
designate someone else to preside over the meeting.

Disclosure of Resolutions.
A resolution of the general meeting shall be publicly disclosed only through a
statement from the chairperson of the Board or the company secretary.

Changes to Corporate Governance

Any substantial change to the corporate governance structure of the
organisation shall be submitted to the general meeting for discussion under a
separate agenda item.

Attendance by external auditor

The Board shall ensure that the responsible partner (or certifying auditor) of
the external auditor attends the general meeting and is available to address the
meeting. The external auditor may be questioned by the general meeting in
relation to the audit of the organisation’s financial statements.
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8. Board Meetings and Decision-Making

8.1 Frequency, Notice, Agenda and Venue of Meetings

8.2

(@

(b)

(©)

(@)

(b)

(©)

)

Frequency

The Board shall meet as often as necessary, but not less that [number] times a
year. Meetings shall be scheduled annually in advance according to an annual
Board calendar. The Board shall meet earlier than scheduled if deemed
necessary by the chairperson of the Board or two other members of the Board.

Notice and Agenda

Meetings of the Board are called by the chairperson. Save in urgent cases, as
determined by the chairperson, the agenda for a meeting shall be sent to all
Board members at least five calendar days before the meeting. For each item
on the agenda, an explanation in writing shall be provided and related
documentation will be attached. The chairperson shall consult with the CEO
prior to convening the meeting on the content of the agenda. Each Board
member and the CEO has the right to request that an item be placed on the
agenda for a Board meeting; provided that the item is notified to the
chairperson at least ten days prior to the meeting.

Venue

Board meetings are generally held at the offices of the organisation but may
also take place elsewhere. In addition, meetings of the Board may be held by
conference call, video conference or by any other means of communication,
provided all participants can communicate with each other simultaneously.

Attendance of and Admittance to Meetings

Attendance by CEO

The CEQ, even where s/he is not a member of the Board, shall attend Board
meetings unless the Board instructs him not to attend. If requested by the
Board, other executives shall also attend meetings of the Board in whole or in
part.

Proxies
A Board member may be represented at Board meetings by another Board
member holding a proxy in writing. The existence of such authorization must
be proved satisfactorily to the chairperson of the meeting.

Undue Absence
If a Board member is frequently absent from Board meetings, s/he shall be
required to explain such absences to the chairperson.

Attendance by Non-Members

The admission to a meeting of persons other than Board members, the CEO,
the organisation secretary and (if invited) other executives shall be decided by
majority vote of the Board members present at the meeting.
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8.3 Chairperson of the Meeting

(a) Chairperson
Board meetings are presided over by the chairperson of the Board or, in his or
her absence, the vice- chairperson. If both are absent, one of the other Board
members, designated by majority vote of the Board members present at the
meeting, shall preside.

8.4 Decision-Making within the Board

(a) Preference for Unanimity
The Board members shall try to unanimously adopt resolutions. However,
Board members are encouraged to voice dissenting opinions and record these
in the minutes when unanimity cannot be reached.

(b) Individual Vote
Each Board member has the right to cast one vote.

(c) Majority Vote; Quorum
Where unanimity cannot be reached and the law, the organisation’s articles of
association or this charter do not prescribe a larger majority, all resolutions of
the Board are adopted by a majority of the votes cast. In the event of a tie, the
chairperson of the Board has the deciding vote. At a meeting, the Board may
only pass resolutions if the majority of the Board members are present or
represented.

(d) Adoption at Meeting
Resolutions of the Board are adopted at a Board meeting.

(e) Written Consent

Board resolutions may also be adopted in writing, provided the proposal
concerned is submitted to all Board members and none of them objects to this
form of adoption. Adoption of resolutions in writing shall be effected by
statements in writing from all the Board members. A statement from a Board
member who wishes to abstain from voting on a particular resolution which is
adopted in writing must reflect the fact that s/he does not object to this form of
adoption.

() Emergency Procedures

The Board may deviate from the provisions of Sections c., d. and e. if this is
deemed necessary by the chairperson of the Board, considering the urgent
nature and other circumstances of the case, provided that all Board members
are allowed the opportunity to participate in the decision-making process. The
chairperson of the Board and the company secretary shall then prepare a report
on a resolution so adopted, which shall be added to the documents for the next
meeting of the Board.

(g) Minutes
Minutes must be drawn up for every Board meeting and for every resolution
adopted outside a meeting. The minutes are to be signed by the chairperson of
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(h)

the meeting and then added to the organisation’s records. Each member of the
Board shall receive a copy of the minutes. Each member of the Board may
demand a note explaining how s/he voted or that a formal declaration by him
be included in the minutes. Urgent resolutions may be drawn up and adopted
immediately in the relevant meeting.

Certification of Resolutions

A resolution adopted by the Board shall be publicly disclosed only through a
statement from the chairperson of the Board and/or the company secretary
and/or the CEO.

9, Other Provisions

9.1 Conflicts of Interest of Board Members

(2)

(b)

Duty to Disclose

A Board member shall immediately report to the chairperson of the Board any
conflict of interest or potential conflict of interest and shall provide all relevant
information, including information concerning his or her spouse, registered
partner or other life companion, foster child and relatives by blood or marriage
up to the second degree. The Board member concerned shall not take part in
the assessment by the Board of whether a conflict of interest exists.

Related Party Transactions

A potential conflict of interest exists if the organisation intends to enter into a
transaction with a related party, and the organisation shall develop a policy on
how to ensure that the rights of sharcholders are protected during such
transactions. A related party includes the following:

(1) The Board members of the Organisation, its parent organisation,
affiliated or sister companies and associates.

(ii) A parent organisation and any subsidiary or affiliated organisation that is
not wholly owned.

(ii)) The CEO or General Manager, and key officers, including anyone who
directly reports to the Board or the CEO.

(iv) Any significant shareholder owning or controlling more than 5% of the
voting shares having the ability to control, or exercise a significant
influence on, the outcome of resolutions voted on by shareholders or
governing board members of the Organisation, its parent organisation,
affiliated or associated companies.

(v) The father, mother, sons, daughters, husband, or wife of any of the
natural persons listed in Clauses (i, ii and iii).

(vi) Any business, and the governing board members, CEO and key officers
of any business, in which the natural persons listed in paragraphs (i) to
(v) own jointly or severally at least 5% of the voting rights.

(vii)) Any person whose judgment or decisions could be influenced as a
consequence of an arrangement or relationship between or involving
themselves and any of the persons in paragraphs (i) to (vi).
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(c)

(d)

Abstention by Conflicted Party

A Board member shall not take part in any discussion or decision-making
regarding any subject or transaction in which s/he has a conflict of interest with
the organisation.

Requirements to Approve Conflicts of Interest

All transactions in which there are conflicts of interest with Board members
shall be agreed on terms that are customary for arm's-length transactions in the
organisation’s business. Decisions to enter into transactions in which there are
conflicts of interest with Board members require the approval of the Board.

9.2 Compensation of Board Members

()

(b)

(©)

Approval by General Meeting

The compensation of the Board members is dctermined by the general
meeting. The Board shall submit proposals on its compensation to the general
meeting.

Reimbursement of Costs

Apart from their compensation, Board members shall be reimbursed for all
reasonable costs incurred in connection with their attendance of meetings. The
reasonableness of such costs shall be approved by the chairperson of the Board
(costs incurred by the chairperson of the Board shall be approved by the vice-
chairperson). Any other expenses shall be reimbursed only if incurred with the
prior consent of the chairperson or the company secretary on his or her behalf
(or if it concerns the chairperson, the vice- chairperson or the company
secretary on his or her behalf).

Loans and Guarantees
The organisation and its subsidiaries do not grant personal loans, guarantees or
the like to Board members, save as part of its usual business operations.

9.3 Induction Program, Ongoing Training and Education

(a)

(b)

(©)

Induction Program

Upon his or her election, each Board member shall participate in an induction
program that covers the organisation’s strategy, general financial and legal
affairs, financial reporting by the organisation, any specific aspects unique to
the organisation and its business activities, and the responsibilities of a Board
member.

Annual Review of Training
The Board shall conduct an annual review to identify areas where the Board
members require further training or education.

Costs of Organisation

The costs of the induction course and any training or education shall be paid
for by the organisation.
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9.4 Other Positions

(@

(b)

No Excess Memberships

Members of the Board shall limit their other positions so as to ensure they can
perform their duties as members of the Board. The letter of appointment to
non-executive directors shall clearly state the number of days work expected
per year.

Notice of Outside Positions

Board members must inform the chairperson of the Board and the company
secretary of their other positions which may be of importance to the
organisation or the performance of their duties before accepting such positions.
If the chairperson determines that there is a risk of a conflict of interest, the
matter shall be discussed by the Board in accordance with this charter. The
company secretary shall keep a list of the outside positions held by each Board
member.

9.5 Confidentiality

(@)

(b)

(©)

Duty to Keep Information Confidential

Unless required to do so by law, no Board member shall, during his or her
membership on the Board or afterwards, disclose any information of a
confidential nature regarding the business of the organisation and/or any
companies in which it holds a stake, that came to his or her knowledge in the
capacity of his or her work for the organisation and which s/he knows or
should know to be of a confidential nature. A Board member may disclose
such information to fellow Board members as well as to staff members of the
organisation and companies in which the organisation holds a stake who, in
view of their activities for the organisation and companies in which the
organisation holds a stake, should be informed of the information. A Board
member shall not use such confidential information for his or her personal
benefit.

Return of Confidential Information.

At the end of each Board member’s term of office, s/he shall return all
confidential documents in his or her possession to the organisation or
guarantee their disposal in a manner that ensures confidentiality is preserved.

Notice of Disclosure.

If a Board ' member intends to disclose to third parties information which s/he
has become aware of in his or her duties and which may be confidential, s/he
must inform the chairperson of his or her intent and the identity of the person
who 1s to receive the information with sufficient notice for the chairperson to
assess the situation and advise the Board member. This section applies to both
official and personal statements and to any person attending Board meetings
which in terms of their content and form are clearly only intended for the
Board.
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9.6 Miscellaneous

(@

(b)

(©)

(d)

(e

Acceptance by Board Members.

Anyone who is appointed as a Board member must, upon assuming office,
declare in writing to the organisation that s/he accepts and agrees to comply
with the provisions of this charter. A corresponding reference to this extent is
included in a governing board member’s appointment letter.

Occasional Non-Compliance.

If permitted by law, the Board may occasionally decide (by unanimous
decision) at its sole discretion not to comply with the provisions of this charter.
Amendment.

This charter may be amended by the Board at its sole discretion without prior
notification.

Interpretation.

In case of uncertainty or difference of opinion on how a provision of this
charter should be interpreted, the opinion of the chairperson of the Board shall
be decisive.

Partial Invalidity.

If one or more provisions of this charter are (or become) invalid, this shall not
affect the validity of the remaining provisions. The Board may replace the
invalid provisions by provisions which are valid and the effect of which, given
the contents and purpose of this charter is, to the greatest extent possible, similar
to that of the invalid provisions.
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Example 2: Audit Committee Charter

1.

Membership

1.1

The committee shall comprise of not less than [number] non-executive
directors appointed by the board, at least two shall be independent non-
executive directors. [If the organisation has a risk committee, at least one member
of the risk committee shall be a member of the audit committee.] Members of the
committee shall be appointed by the board, on the recommendation of the
nomination committee in consultation with the chairperson of the audit
committee.

1.2 The board shall appoint a chairperson from the independent non-executive members

1.3

1.4

1.5

1.6

1.7

of the Committee and determine the period for which he or she shall hold office.

The chairperson of the board, the CEO the CFO and any executive director shall
not be eligible to be appointed as chairperson or member of the Committee. [In
smaller companies the company chairperson may be a member of, but not chair,
the committee. ]

The board shall satisfy itself that the chairperson of the committee and at least one
member of the audit committee has recent and relevant financial experience ideally
with a professional qualification from one of the professional accountancy
bodies.

The board shall have the power at any time to remove any members from the
Committee and to fill any vacancies created by such removal.

Only members of the committee have the right to attend committee meetings.
However, the external auditor and finance director will be invited to attend
meetings of the committee on a regular basis and other non-members may be
invited to attend all or part of any meeting as and when appropriate and
necessary.

Appointments to the committee shall be for a period of up to three years
extendable by no more than two additional three-year periods, so long as
members continue to be independent.

Secretary

2.1

The company secretary, or his or her nominee, shall act as the secretary of the
committee and will ensure that the committee receives information and papers in
a timely manner to enable full and proper consideration to be given to issues.

Quorum

31

The quorum necessary for the transaction of business shall be two members at
least one must be an independent director
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Frequency of meetings

4.1 The committee shall meet at least four times a year at appropriate intervals in the
financial reporting and audit cycle and otherwise as required.

4.2 Outside of the formal meetings, the committee chairperson will maintain a
dialogue with key individuals involved in the company’s governance, including
the board chairperson, the CEO, the finance director, the external audit lead
partner and the head of internal audit. The committee chairperson, at his/her
discretion, may invite other executives to attend and to be heard at meetings of the
Committee.

Notice of meetings

5.1 Meetings of the committee shall be convened by the secretary of the committee
at the request of any of its members or at the request of the external audit lead
partner or head of internal auditor if they consider it necessary.

5.2 Notice of each meeting confirming the venue, time and date together with an
agenda of items to be discussed and supporting papers, shall be forwarded to
each member of the committee, any other person required to attend, no later than
five working days before the date of the meeting.

Minutes of meetings

6.1 The secretary shall minute the proceedings and decisions of all meetings of the
committee, including recording the names of those present and in attendance.

6.2 Draft minutes of committee meetings shall be circulated no later than ten
working days to all members of the committee. Once approved, minutes should
be circulated to all other members of the board unless it would be inappropriate
to do so in the opinion of the committee chairperson.

Annual general meeting

7.1 The committee chairperson shall attend the annual general meeting to answer
shareholder questions on the committee’s activities.

Responsibilities of the Committee

The committee should carry out the duties below for the parent company, major
subsidiary undertakings and the group as a whole, as appropriate.

8.1 Financial Statements
8.1.1 The Committee will examine and review the quality and
integrity of the financial statements of the company, including its,

annual and half-yearly reports, interim reports and any other formal
announcement relating to the organisation’s financial performance.
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8.1.2 The committee shall review and report to the board on significant financial
reporting issues and judgements which these financial statements contain
having regard to matters communicated to the committee by the auditor.

8.1.3 In particular, the committee shall review and challenge where
necessary:

8.1.3.1 The consistency of, and any changes to, significant accounting
policies both on a year on year basis and across the
company/group;

8.1.3.2 Compliance with accounting standards, local and international,
compliance with stock exchange and legal requirements;

8.1.3.3 The methods used to account for significant or unusual
transactions where different approaches are possible;

8.1.3.4 Significant adjustments resulting from the audit;

8.1.3.5 Whether the company has followed appropriate accounting
standards and made appropriate estimates and judgements taking
into account the views of the external auditor;

8.1.3.6 The clarity and completeness of disclosure in the company’s
financial reports and the context in which statements are made;
and

8.1.3.7 All material information presented with the financial statements,
such as the business review and the corporate governance
statements relating to the audit and to risk management.

8.1.3.8 Where the committee is not satisfied with any aspect of the
proposed financial reporting by the company, it shall report its
views to the board.

8.1.3.9 The basis on which the organisation has been determined a going
concern;

8.1.3.10 Capital adequacy and internal controls;

8.1.3.11 Compliance with the financial conditions of any loan covenants; and

8.1.3.12 Reviewing special documents (such as prospectuses)

8.2 Narrative reporting

8.2.1 Where requested by the board, the committee shall review the content of
the annual report and accounts and advise the board on whether, taken as a
whole, it is fair, balanced and understandable and provides the information
necessary for shareholders and other stakeholders to assess the company’s
performance, business model and strategy.

8.3 Internal controls and risk management systems
The committee shall:
8.3.1 Keep under review the adequacy and effectiveness of the organisation’s
systems of internal control, including internal financial control and

business risk management and maintaining effective internal control
systems,
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8.4

8.5

8.3.2 Review and approve the statements to be included in the annual report
concerning internal controls and risk management.

Compliance, whistleblowing and fraud

The committee shall:

8.4.1 Review the adequacy and security of the organisation’s
arrangements for its employees and contractors to raise concerns, in
confidence, about possible wrongdoing in financial reporting or other
matters. The committee shall ensure that these arrangements allow
proportionate and independent investigation of such matters and
appropriate follow up action;

8.4.2 Review the company’s procedures for detecting fraud,;

8.4.3 Review the company’s systems and controls for the prevention of
bribery and receive reports on non-compliance;

8.4.4 Review regular reports from the Compliance Officer and keep under
review the adequacy and effectiveness of the company’s compliance

function.

8.4.5 Review significant transactions not directly related to the organisation’s
normal business as the Committee might deem appropriate;

8.4.6 Review significant cases of employee conflicts of interest, misconduct or
fraud, or any other unethical activity by employees or the organisation;

Internal audit
The committee shall:

8.5.1 Approve the appointment or termination of appointment of the head of
internal audit;

8.5.2 Review and approve the charter of the internal audit function and ensure
the function has the necessary resources and access to information to
enable it to fulfil its mandate, and is equipped to perform in accordance
with appropriate professional standards for internal auditors;

8.5.3 Ensure the internal auditor has direct access to the board chairperson and
to the committee chairperson, and is accountable to the committee;

8.5.4 Review and assess the annual internal audit work plan;

8.5.5 Receive a report on the results of the internal auditor’s work on a periodic
basis;
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8.6

8.5.6 Review and monitor management’s responsiveness to the internal
auditor’s findings and recommendations;

8.5.7 Meet with the head of internal audit at least once a year without the
presence of management;

8.5.8 Monitor and review the effectiveness of the company’s internal audit
function, in the context of the company’s overall risk management
system;

8.5.9 Safeguarding organisation’s assets against unauthorised use or disposal;

8.5.10 Directing and supervising investigations into matters within its scope, for
example, evaluations of the effectiveness of the organisation’s internal
control, cases of employee fraud, misconduct or conflict of interest.

External audit
The committee shall:

8.6.1 Consider and make recommendations to the board, to be put to
shareholders for approval at the AGM, in relation to the appointment, re-
appointment and removal of the company’s external auditor;

8.6.2 Ensure that at least once every ten years the audit services contract
is put out to tender to enable the committee to compare the quality and
effectiveness of the services provided by the incumbent auditor with those
of other audit firms; and in respect of such tender oversee the selection
process and ensure that all tendering firms have such access as is necessary
to information and individuals during the duration of the tendering process.
Several firms should be screened and the Committee should obtain written or
verbal proposals to enable it to arrive at its recommendation.;

8.6.3 If an auditor resigns, investigate the issues leading to this and
decide whether any action is required;

8.6.4 Oversee the relationship with the external auditor including (but
not limited to):

8.6.4.1 Recommendations on their remuneration, including both fees for
audit and nonaudit services, and that the level of fees is
appropriate to enable an effective and high quality audit to be
conducted;

8.6.4.2 Approval of their terms of engagement, including any engagement
letter issued at the start of each audit and the scope of the audit;

8.6.4.3 Assessing annually their independence and objectivity taking into
account relevant professional and regulatory requirements and the
relationship with the auditor as a whole, including the provision of
any non-audit services;
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8.6.5

8.6.6

8.6.7

8.6.8

8.6.9

8.6.4.4 Satisfying itself that there are no relationships (such as family,

employment, investment, financial or business) between the
auditor and the organisation (other than in the ordinary course of
business) which could adversely affect the auditor’s independence
and objectivity;

8.6.4.5 Agreeing with the board a policy on the employment of former

employees of the company’s auditor, and monitoring the
implementation of this policy;

8.6.4.6 Monitoring the auditor’s compliance with relevant ethical and

professional guidance on the rotation of audit partner, the level of
fees paid by the organisation compared to the overall fee income
of the firm, office and partner and other related requirements;

8.6.4.7 Assessing annually the qualifications, expertise and resources of

the auditor and the effectiveness of the audit process, which shall
include a report from the external auditor on their own internal
quality procedures;

8.6.4.8 Seceking to ensure co-ordination between audit firms (where more

than one audit firm is involved)

8.6.4.9 Seeking to ensure co-ordination with the activities of the internal

audit function; and

8.6.4.10 Evaluating the risks to the quality and effectiveness of the

financial reporting process and consideration of the need to
include the risk of the withdrawal of their auditor from the market
in that evaluation.

Meet regularly with the external auditor (including once at the planning
stage before the audit and once after the audit at the reporting stage) and
at least once a year, without management being present, to discuss the
auditor’s remit and any issues arising from the audit;

Review and approve the annual audit plan and ensure that it is consistent
with the scope of the audit engagement, having regard to the seniority,
expertise and experience of the audit team; and

Consider whether any significant ventures, investments or operations are not
subject to external audit;

Obtain assurance from the external auditor(s) that adequate
accounting records are being maintained.

Review the findings of the audit with the external auditor. This shall
include but not be limited to, the following:

8.6.9.1 A discussion of any major issues which arose during the audit;
8.6.9.2 Key accounting and audit judgements;

8.6.9.3 Levels of errors identified during the audit; and

8.6.9.4 The effectiveness of the audit process.

8.6.10 Review any representation letter(s) requested by the external auditor

before they are signed by management;
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8.6.11 Review the management letter and management’s response to the
auditor’s findings and recommendations;

8.6.12 Develop and implement policy on the supply of non-audit services by the
external auditor to avoid any threat to auditor objectivity and
independence, taking into account any relevant ethical guidance on the
matter.

8.7 Business Conduct
The committee shall:

8.7.1 Monitor the implementation of the organisation’s code of
ethics;

8.7.2 Review any statements on business conduct and ethical standards or
requirements for the organisation and assisting in developing such
standards and requirements;

8.7.3 Ensure compliance with: the requirements of the articles of association; laws
and regulations of any other applicable statute and of controlling bodies;

8.7.4 Identify any violations of ethical conduct.

8.7.5 Give recommendations on any potential conflict of interest or questionable
situations of a material nature.

Reporting responsibilities

9.1 The committee chairperson shall report formally to the board on its proceedings
after each meeting on all matters within its duties and responsibilities and shall
also formally report to the board on how it has discharged its responsibilities.
This report shall include:

9.1.1 the significant issues that it considered in relation to the financial
statements and how these were addressed;

9.1.2 its assessment of the effectiveness of the external audit process
and its recommendation on the appointment or reappointment of the
external auditor; and

9.1.3 any other issues on which the Board has requested the
Committee’s opinion.

9.2 The committee shall make whatever recommendations to the board it deems
appropriate on any area within its remit where action or improvement is needed.

9.3 The committee shall compile a report on its activities to be included in the

company’s annual report. The report should include an explanation of how the
committee has addressed the effectiveness of the external audit process; the
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significant issues that the committee considered in relation to the financial
statements and how these issues were addressed, having regard to matters
communicated to it by the auditor. In the compiling the report the committee
should exercise judgement in deciding which of the issues it considers in relation
to the financial statements are significant, but should include at least those
matters that have informed the board’s assessment of whether the company is a
going concern.

10. Remuneration

11.

12.

10.1

10.2

Having regard for the functions performed by the members of the Committee in
addition to their functions as directors in relation to the activities of the
Committee, members of the Committee may be paid such special remuneration in
respect of their appointment as shall be fixed by the board. Such special
remuneration shall be in addition to the annual fees payable to directors.

The chairperson of the Committee shall, in addition to his or her remuneration as
member, receive a further sum as determined by the board.

Other matters

The

11.1

11.2

113

committee shall:

Have access to outside or other independent professional advice as it considers
necessary to carry out its duties.

Have access to sufficient resources in order to carry out its duties, including
access to the company secretariat for assistance as required,;

Be provided with appropriate and timely training, both in the form of an
induction programme for new members and on an ongoing basis for all
members;

11.4 Give due consideration to laws and regulations, the Code, SEM Listing Rules

and any other applicable rules, as appropriate;

11.5 Be responsible for co-ordination of the internal and external auditors;

11.6 Oversee any investigation of activities which are within its terms of reference;

11.7 Work and liaise as necessary with all other board committees

11.8 Arrange for periodic reviews of its own performance and, at least annually,

review its constitution and terms of reference to ensure it is operating at

maximum effectiveness and recommend any changes it considers necessary to
the board.

Authority

The

committee is authorised to;
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12.1 Seek any information it requires from any employee of the organisation in order
to perform its duties;

12.2 Obtain, at the organisation’s expense, independent legal, accounting or other
professional advice on any matter it believes it necessary to do so;

12.3 Call any employee to be questioned at a meeting of the committee as and when
required; and

12.4 Have the right to publish in the organisation’s annual report, details of any
issues that cannot be resolved between the committee and the board.
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Example 3: Remuneration Committee Charter

1.

Membership

1.1

1.2

1.3

1.4

The committee shall comprise at least [number] members, all of whom shall be
independent non-executive directors. Members of the committee shall be appointed
by the board, on the recommendation of the nomination committee and in
consultation with the chairperson of the remuneration committee.

Only members of the committee have the right to attend committee meetings.
However, other individuals such as the CEO and external advisers may be invited to
attend for all or part of any meeting, as and when appropriate and necessary.

Appointments to the committee are made by the board and shall be for a period of up
to three years extendable by no more than two additional three-year periods.

The board shall appoint the committee chairperson who shall be an independent non-
executive director. In the absence of the committee chairperson and/or an appointed
deputy, the remaining members present shall elect one of themselves to chair the
meeting who would qualify under these terms of reference to be appointed to that
position by the board. The chairperson of the board shall not be chairperson of the
committee.

Secretary

2.1

The company secretary or his or her nominee shall act as the secretary of the
committee and will ensure that the committee receives information and papers in a
timely manner to enable full and proper consideration to be given to the issues.

Quorum

3.1

The quorum necessary for the transaction of business shall be two.

Meetings

4.1

4.2

4.3

4.4

The committee shall meet at least once a year and otherwise as required.

The notice of each meeting of the committee, confirming the venue, time and date
and enclosing an agenda of items to be discussed, shall other than under exceptional
circumstances, be forwarded to each member of the Committee not less than five
working days prior to the date of the meeting.

The Committee shall normally invite the chairperson of the board and the chief
executive to attend meetings to discuss the performance of other executive directors
and to make proposals as necessary.

The chairperson of the committee shall attend the annual general meeting and be

prepared to answer questions concerning the appointment of executive and non-
executive directors and maintain contact as required with the organisation’s principal
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shareholders and stakeholders about the appointment of executive and non-executive
directors.

5. Notice of meetings

5.1 Meetings of the committee shall be called by the secretary of the committee at the
request of the committee chairperson.

5.2 Unless otherwise agreed, notice of each meeting confirming the venue, time and
date together with an agenda of items to be discussed, shall be forwarded to each
member of the committee, any other person required to attend and all other non-
executive directors, no later than [five] working days before the date of the meeting.
Supporting papers shall be sent to committee members and to other attendees, as
appropriate, at the same time.

6. Minutes of meetings

6.1 The secretary shall minute the proceedings and resolutions of all committee
meetings, including the names of those present and in attendance.

6.2 Draft minutes of committee meetings shall be circulated promptly to all members of
the committee. Once approved, minutes should be circulated to all other members of
the board unless in the opinion of the committee chairperson it would be
inappropriate to do so.

7. Annual general meeting

7.1 The committee chairperson should attend the annual general meeting to answer any
shareholder questions on the committee’s activities.

8. Duties
The committee shall:

8.1 Have responsibility for setting the remuneration policy for all executive directors and
the company’s chairperson, including pension rights and any compensation
payments. The board shall determine the remuneration of the non-executive
directors. No director or senior manager shall be involved in any decisions as to their
own remuneration.

8.2 Recommend and monitor the level and structure of remuneration for senior
management.

8.3 Take into account all factors which it deems necessary including relevant legal and
regulatory requirements, the principles of the Code and associated guidance. The
objective of the remuneration policy shall be to attract, retain and motivate executive
management of the quality required to run the company successfully without paying
more than is necessary, having regard to views of shareholders and other
stakeholders. The remuneration policy should have regard to the risk appetite of the
company and alignment to the company’s long strategic term goals.
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8.4

8.5

8.6

8.7

8.8

8.9

When setting remuneration policy for directors, review and have regard to pay and
employment conditions across the company or group, especially when determining
annual salary increases.

Review the on-going appropriateness and relevance of the remuneration policy.

Within the terms of the agreed policy and in consultation with the chairperson
and/or CEQ, as appropriate, determine the total individual remuneration package of
each executive director, the company chairperson and other designated senior
executives including bonuses, incentive payments and share options or other share
awards.

Obtain reliable, up-to-date information about remuneration in other companies of
comparable scale and complexity. To help it fulfil its obligations the committee shall
have full authority to appoint remuneration consultants and to commission or
purchase any reports, surveys or information which it deems necessary at the
expense of the company but within any budgetary restraints imposed by the board.

Be exclusively responsible for establishing the selection criteria, selecting,
appointing and setting the terms of reference for any remuneration consultants who
advise the committee.

Approve the design of, and determine targets for, any performance-related pay
schemes operated by the company and approve the total annual payments made
under such schemes.

8.10Review the design of all share incentive plans for approval by the board and

shareholders. For any such plans, determine each year whether awards will be made,
and if so, the overall amount of such awards, the individual awards to executive
directors, company secretary and other designated senior executives and the
performance targets to be used.

8.11Determine the policy for, and scope of, pension arrangements for each executive

director and other designated senior executives.

8.12Ensure that contractual terms on termination, and any payments made, are fair to the

individual, and the company, that failure is not rewarded and that the duty to mitigate
loss is fully recognised.

8.130versee any major changes in employee benefits structures throughout the company

or group.

8.14Agrec the policy for authorising claims for expenses from the directors.

8.15Work and liaise as necessary with all other board committees.
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9. Reporting responsibilities

10.

11.

9.1

9.2

9.3

9.4

The committee chairperson shall report to the board on its proceedings after each
meeting on all matters within its duties and responsibilities.

The committee shall make whatever recommendations to the board it deems
appropriate on any area within its remit where action or improvement is needed.

The committee shall ensure that provisions regarding disclosure of information are
fulfilled and produce a report of the company’s remuneration policy and practices
to be included in the company’s annual report and ensure each year that it is put to
shareholders for approval at the AGM. If the committee has appointed
remuneration consultants, the annual report of the company’s remuneration policy
should identify such consultants and state whether they have any other connection
with the company.

Through the chairperson of the board, ensure that the company maintains contact as
required with its principal shareholders about remuneration.

Remuneration

10.1

10.2

Having regard for the functions performed by the members of the Committee in
addition to their functions as directors in relation to the activities of the Committee
members of the Committee may be paid such special remuneration in respect of
their appointment as shall be fixed by the board. Such special remuneration shall be
in addition to the annual fees payable to directors.

The chairperson of the Committee shall, in addition to his or her remuneration as
member, receive a further sum as determined by the board.

Other matters

The committee shall:

11.1

11.2

11.3

114

11.5

Have access to outside or other independent professional advice as it considers
necessary to carry out its duties.

Have access to sufficient resources in order to carry out its duties, including access
to the company secretariat for assistance as required.

Be provided with appropriate and timely training, both in the form of an induction
programme for new members and on an on-going basis for all members.

Give due consideration to laws, regulations and any published guidelines or
recommendations regarding the remuneration of directors.

Arrange for periodic reviews of its own performance and, at least annually, review
its constitution and terms of reference to ensure it is operating at maximum
effectiveness and recommend any changes it considers necessary to the board for
approval.
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Example 4: Nomination Committee Charter

1.

Membership

1.1

1.2

1.3

1.4

The committee shall comprise at least [number] directors. A majority of the
members of the committee shall be independent non-executive directors.

Only members of the committee have the right to attend committee meetings.
However, other individuals such as the CEQO, the head of human resources and
external advisers may be invited to attend for all or part of any meeting, as and when
appropriate and necessary.

Appointments to the committee are made by the board and shall be for a period of up
to three years, which may be extended for further periods of up to three years,
provided the director still meets the criteria for membership of the committee.

The board shall appoint the committee chairperson who should be an independent
non-executive director. In the absence of the committee chairperson and/or an
appointed deputy, the remaining members present shall elect one of themselves to
chair the meeting from those who would qualify under these terms of reference to be
appointed to that position by the board. The chairperson of the board shall not chair
the committee when it is dealing with the matter of succession to the
chairpersonship.

Secretary

21

The company secretary or his or her nominee shall act as the secretary of the
committee.

Quorum

31

The quorum necessary for the transaction of business shall be [nurmber].

Frequency of meetings

4.1

The committee shall meet at least [number] a year.

Notice of meetings

5.1

5.2

Meetings of the committee shall be called by the secretary of the committee at the
request of the committee chairperson.

Unless otherwise agreed, notice of each meeting confirming the venue, time and
date, together with an agenda of items to be discussed, shall be forwarded to each
member of the committee, any other person required to attend and all other non-
executive directors, no later than five working days before the date of the meeting.
Supporting papers shall be sent to committee members and to other attendees as
appropriate, at the same time.
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6.

7.

8.

Minutes of meetings

6.1 The secretary shall minute the proceedings and resolutions of all committee
meetings, including the names of those present and in attendance.

6.2 Draft minutes of committee meetings shall be circulated promptly to all members of
the committee. Once approved, minutes should be circulated to all other members of
the board unless in the opinion of the committee chairperson it would be
inappropriate to do so.

Annual General Meeting

7.1 The committec chairperson should attend the annual general meeting to answer any
shareholder questions on the committee’s activities.

Duties

The committee should carry out the duties below for the parent company, major
subsidiary undertakings and the group as a whole, as appropriate. The committee shall:

8.1 Regularly review the structure, size and composition (including the skills,
knowledge, experience and diversity) of the board and make recommendations to the
board with regard to any changes.

8.2 Give full consideration to succession planning for directors and other senior
executives in the course of its work, taking into account the challenges and
opportunities facing the company, and the skills and expertise needed on the board in
the future.

8.3 Keep under review the leadership needs of the organisation, both executive and non-
executive, with a view to ensuring the continued ability of the organisation to
compete effectively in the marketplace.

8.4 Keep up to date and fully informed about strategic issues and commercial changes
affecting the company and the market in which it operates.

8.5 Be responsible for identifying and nominating for the approval of the board,
candidates to fill board vacancies as and when they arise.

8.6 Before any appointment is made by the board, evaluate the balance of skills,
knowledge, experience and diversity on the board, and, in the light of this evaluation,
prepare a description of the role and capabilities required for a particular
appointment. In identifying suitable candidates the committee shall:

8.6.1 Use open advertising or the services of external advisers to facilitate the

search
8.6.2  Consider candidates from a wide range of backgrounds
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8.7

8.8

8.9

8.10

8.11

8.12

8.6.3 Consider candidates on merit and against objective criteria and with due

regard for the benefits of diversity on the board, including gender, taking care
that appointees have enough time available to devote to the position

For the appointment of a chairperson, the committee should prepare a job
specification, including the time commitment expected. A proposed chairperson’s
other significant commitments should be disclosed to the board before appointment
and any changes to the chairperson’s commitments should be reported to the board
as they arise.

Prior to the appointment of a director, the proposed appointee should be required
to disclose any other business interests that may result in a conflict of interest and
be required to report any future business interests that could result in a conflict of
interest.

Ensure that on appointment to the board, non-executive directors receive a formal
letter of appointment sefting out clearly what is expected of them in terms of time
commitment, committee service and involvement outside board meetings.

Review the results of the board performance evaluation process that relate to the
composition of the board.

Review annually the time required from non-executive directors. Performance
evaluation should be used to assess whether the nonexecutive directors are

spending enough time to fulfil their duties.

Work and liaise as necessary with all other board committees.

The committee shall also make recommendations to the board concerning:

8.13

8.14

8.15

8.16

8.17

8.18

The appointment of any director

Formulating plans for succession for both executive and non-executive directors
and in particular for the key roles of chairperson and chief executive.

Suitable candidates for the role of lead independent director.

Membership of the audit and remuneration committees, and any other board
committees as appropriate, in consultation with the chairperson of those
commmittees.

The re-election by shareholders of directors or the retirement by rotation provisions
in the company’s articles of association, having due regard to their performance
and ability to continue to contribute to the board in the light of the knowledge,
skills and experience required and the need for progressive refreshing of the board.

Any matters relating to the continuation in office of any director at any time
including the suspension or termination of service of an executive director as an
employee of the company subject to the provisions of the law and their service
contract.
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9. Reporting responsibilities

9.1 The committee chairperson shall report to the board on its proceedings after each
meeting on all matters within its duties and responsibilities.

9.2 The committee shall make whatever recommendations to the board it deems
appropriate on any area within its remit where action or improvement is needed.

9.3 The committee shall produce a report to be included in the annual report about its
activities, the process used to make appointments and explain if external advice or
open advertising has not been used. Where an external search agency has been used,
it shall be identified in the annual report and a statement made as to whether it has
any connection with the company. The report should also include a statement of the
board’s policy on diversity, including gender, any measurable objectives that it has
set for implementing the policy, and progress on achieving the objectives.

10. Other matters
The committee shall;

10.1 Have access to sufficient resources in order to carry out its duties, including access
to the company secretariat for assistance as required.

10.2 Be provided with appropriate and timely training, both in the form of an induction
programme for new members and on an ongoing basis for all members.

10.3 Give due consideration to laws and regulations, the principles of the Code and any
other applicable rules, as appropriate.

10.4 Arrange for periodic reviews of its own performance and, at lcast annually, review

its charter to ensure it is operating at maximum effectiveness and recommend any
changes it considers necessary to the board for approval.

11. Authority
11.1 The committce is authorised by the board to obtain, at the company’s expense,

outside legal or other professional advice on any matters within its terms of
reference.
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POSITION STATEMENTS

Example 5: A position Statement of a Chairperson

The chairperson is responsible for:

1. Meetings

ii.
iil.

iv.

V1.

Vii.

viil.

iX.

X.

Chairing board and general meetings.

Upholding rigorous standards of preparation for meetings.

Running the board and ensuring its effectiveness in all aspects of its role,
including regularity and frequency of meetings.

Setting the board agenda, taking into account the issues and concerns of all board
members. The agenda should be forward looking, concentrating on strategic
matters.

Ensuring that there is appropriate delegation of authority from the board to
executive management and board committees.

Ensuring the board’s committees are properly structured with appropriate terms of
reference;

Encouraging all board members to engage in board and committee meetings by
drawing on their skills, experience, knowledge and, where appropriate,
independence;

Ensuring that the directors receive accurate, timely and clear information,
including that on the organisation’s current performance, to enable the board to
take sound decisions, monitor effectively and provide advice to promote the
success of the organisation.

Managing the board to allow enough time for discussion of complex or
contentious issues. The chairperson should ensure that directors (particularly
nonexecutive directors) have sufficient time to consider critical issues and obtain
answers to any questions or concerns they may have and are not faced with
unrealistic deadlines for decision making.

Ensuring that the decisions by the board are executed.

2. Directors

1.

il.

Facilitating the effective contribution of non-executive directors and encouraging
active engagement by all members of the board.
Ensuring constructive relations between the executive and non-executive directors.

3. Induction, Development, Succession and Performance Evaluation

ii.

111.

Ensuring that new directors participate in a full, formal and tailored induction
programme, facilitated by the company secretary.

Ensuring that the development needs of directors are identified and, with the
company secretary having a key role, that these needs are met. The directors
should be able to continually update their skills and the knowledge and familiarity
with the company required to fulfil their role on the board and its committees.
Mentoring to develop skill and enhance directors’ confidence and encourage them
to speak up and make an active contribution at meetings.
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iv.  Identifying the development needs of the board as a whole to enhance its overall
effectiveness as a team.

v.  Overseeing a formal succession plan for the board, CEO and certain senior
management appointments such as the CFO.

vi.  Ensuring the performance of the board, its committees and individual directors is
evaluated at least once a year and acting on the results of such evaluation by
recognising the strengths and addressing the weaknesses of the board. Where
appropriate, through the nomination committee, proposing that new members be
appointed to the board or seeking the resignation of others.

4. Relations with shareholders

1.  Ensuring effective communication with shareholders.

il.  Maintaining sufficient contact with major shareholders to understand their issues
and concerns, in particular discussing governance, strategy and remuneration with
them.

iii.  Ensuring that the views of shareholders are communicated to the board as a whole
so that all directors develop an understanding of their views.

5. AGM

Arranging for the chairmen of board committees to be available to answer questions at
the AGM and for all directors to attend.

In addition, the chairperson should:

i.  Set the ethical tone for the board and the company and uphold the highest
standards of integrity and probity.

ii.  Set the agenda, style and tone of board discussions to promote effective decision
making and constructive debate.

\ iii.  Ensure that they are fully informed about all issues on which the board will have

to make a decision, through briefings with the chief executive, the company

I secretary, and members of the executive management as appropriate.

| iv.  Ensure clear structure for, and the effective running of, board committees.

_ v.  Ensure effective implementation of board decisions.

vi.  Promote effective relationships and open communication between executive and
non- executive directors both inside and outside the boardroom, ensuring an
appropriate balance of skills and personalities.

vii.  Build an effective and complementary board, and with the nomination committee,
initiate change and plan succession in board appointments (except that of a
successor as chairperson) subject to board and shareholder approval.

viii.  With the assistance of the company secretary, promote the highest standards of
corporate governance. If full compliance is not possible, ensure that the reasons
for non-compliance are fully understood, agreed by the board and explained to
shareholders.

ix.  Ensure an appropriate balance is maintained between the interests of shareholders
and other stakeholders (employees, customers, suppliers and the community).

x.  Ensure the long term sustainability of the business.

xi.  Ensure the continual improvement in quality and calibre of the executives.
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xil.  Establish a close relationship of trust with the CEO and CFO, providing support
and advice while respecting executive responsibility

xi.  Ensuring effective communication with shareholders and other stakeholders
xiv.  Building and maintaining stakeholders trust and confidence in the company and
in conjunction with the CEQ, representing the company to key stakeholders.
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Example 6: A Position Statement of a Company Secretary

The company secretary is responsible for:

il.

1ii.

v.

V1.

vii.

Viil.

1X.

X1.

Ensuring that the organisation complies with its constitution and all relevant
statutory and regulatory requirements, codes of ethicsand rules established
by the board.

Providing the board as a whole and directors individually with detailed guidance
as to how their responsibilities should be properly discharged in the best interests
of the organisation.

Developing the agenda of board and board committee meetings in consultation
with the chairperson and the CEO.

Circulating agendas and any supporting papers in good time.

Ensuring the presentation of high-quality information to the board and its
committees.

Checking that quorum of meetings is present.

Taking minutes of board meetings and circulate the draft minutes to all members.
Ensuring that meetings and resolutions of the board are properly held and passed
in accordance with the company's articles of association.

Ensuring that the procedure for the appointment of directors is properly carried
out;

Assisting in the proper induction of directors, including assessing the specific
training needs of directors/executive management.

Providing comprehensive practical support and guidance to directors both as
individuals and as a collective with particular emphasis on supporting the non-
executive directors.

The company secretary should ensure compliance with all relevant statutory and regulatory
requirements and will have duties associated with the operation of the business.

The company secretary needs to:

1.

1i1.

Communicate with shareholders as appropriate and to ensure that due regard is
paid to their interests;

Act as a primary point of contact (often via the share registrar) for all shareholders
and proxy voting / corporate governance advisers; and

Have a role in improving engagement and purposeful dialogue between investors
and the company.

Both the appointment and removal of the company secretary shall be a matter for the board as
a whole. The board must satisfy itself that the appointee is fit and proper and has the
requisite attributes, experience and qualification to properly discharge his/her duties.

The company secretary should report to the chairperson on all board governance matters. This
does not preclude the company secretary also reporting to the CEO 1in relation to his or her
other executive management responsibilities.
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The appointment and removal of the company secretary should be a matter for the board as a
whole, and the remuneration of the company secretary is determined by the remuneration
committee.

The chairperson and the company secretary should periodically review whether the board and
the company’s other governance processes, for example board and committee evaluation, are
fit for purpose, and consider any improvements or initiatives that could strengthen the
governance of the company.

In the case of Statutory Bodies, the same principles that apply to Company Secretary should
apply to Corporate Secretary.
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STATUTORY BODIES

Example 7: A Corporate Objectives Statement for Statutory Bodies >

Every Statutory Body should develop a Corporate Objectives Statement. This Statement
should be agreed to by the board and the parent Ministry. The Statement should be expressed
in clear terms, with outputs and time frames which can be measured and monitored. The
Statement should contain:

ii.
iil.
v.

V1.

Vii.

Viil.
iX.

The purpose or the purposes of the organisation

Its value drivers

Its stakeholders, and

A corporate vision for three years

Its objectives

A statement of expected behaviour of stakeholders of the organisation that includes a
provision for every contract of employment and contract concluded with any
stakeholder (particularly suppliers)

A clear statement of accountability by the board, including reporting obligations and
time frames for deing so

The expectations on financial performance for the year ahead

The expectations in respect of non-financial performance (e.g. integrated
sustainability reporting issues)

The Corporate Objectives Statement should not contain confidential information.

3 Based upon Guidance Notes from for State Owned Enterprises, NCCG. (2006)
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LETTER OF APPOINTMENT

Example 8: A Letter for the Appointment of a Non Executive Director *
Dear

On [date], upon the recommendation of the nomination committee, the board of
[organisation] (‘the Organisation’) has appointed you as non-executive director. I am writing

to set out the terms of your appointment. It is agreed that this is a contract for services and is
not a contract of employment.

Appointment

Your appointment will be for an initial term of three years commencing on [date], unless
otherwise terminated earlier by and at the discretion of either party upon [one month’s]
written notice. Continuation of your contract of appointment is contingent on satisfactory
performance and re-election at forthcoming AGMs. Non-executive directors are typically
expected to serve two three-year terms, although the board may invite you to serve for an
Supplementary period.

Time commitment

Overall we anticipate a time commitment of [number] days per month after the induction
phase. This will include attendance at [monthly] board meetings, the AGM, [one] annual
board away day, and [at least one] site visit per year. In addition, you will be expected to
devote appropriate preparation time ahead of each meeting.

By accepting this appointment, you have confirmed that you are able to allocate sufficient
time to meet the expectations of your role. The agreement of the chairperson should be
sought before accepting Supplementary commitments that might affect the time you are able
to devote to your role as a nonexecutive director of the organisation.

Role

Non-executive directors have the same general legal responsibilities to the organisation as
any other director. The board as a whole is collectively responsible for promoting the success
of the organisation by directing and supervising the organisation’s affairs. The board:

i.  provides entrepreneurial leadership of the organisation within a framework of prudent
and effective controls which enable risk to be assessed and managed,

il.  sets the organisation’s strategic aims, ensures that the necessary financial and human
resources are in place for the organisation to meet its objectives, and reviews
management performance; and

iii.  sets the organisation’s values and standards and ensures that its obligations to its
shareholders and others are understood and met.

In addition to these requirements of all directors, the role of the nonexecutive has the
following key elements:

2 Adapted from : ICSA Guidance: A sample non-executive director’s appointment letter (2011)
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Strategy : Non-executive directors should constructively challenge and contribute to
the development of strategy;

Performance : Non-executive directors should scrutinise the performance of management
In meeting agreed goals and objectives and monitor the reporting of
performance;

Risk : Non-executive directors should satisfy themselves that financial information
1s accurate and that financial controls and systems of risk management are
robust and defensible; and

People : Non-executive directors are responsible for determining appropriate levels
of remuneration of executive directors and have a prime role in appointing,
and where necessary removing, senior management and in succession
planning.

Fees
You will be paid a fee of [amount] gross per annum which will be paid monthly in arrears,
[plus [number] ordinary shares of the organisation per annum, both of] which will be subject

to an annual review by the board.

The organisation will reimburse you for all reasonable and properly documented expenses
you incur in performing the duties of your office.

Outside interests

It 1s accepted and acknowledged that you have business interests other than those of the
organisation and have declared any conflicts that are apparent at present. In the event that you
become aware of any potential conflicts of interest, these should be disclosed to the
chairperson and organisation secretary as soon as apparent.

Independence

The board of the organisation have determined you to be independent.

Confidentiality

All information acquired during your appointment is confidential to the Organisation and
should not be released, either during your appointment or following termination, to third
parties without prior clearance from the chairperson.

Induction

Immediately after appointment, the Organisation will provide a comprehensive, formal and
tailored induction. We will also arrange for site visits and meetings with senior and middle

management and the Organisation’s auditors. We will also arrange for you to meet major
investors in the first twelve months of your appointment.
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Review process

The performance of individual directors and the whole board and its committees is evaluated
annually. If, in the interim, there are any matters which cause you concern about your role
you should discuss them with the chairperson as soon as is appropriate.

Insurance

The Organisation has directors’ and officers’ liability insurance and it is intended to maintain
such cover for the full term of your appointment. The current indemnity limit is £ [amount]; a
copy of the policy document is attached.

Independent professional advice

Occasions may arise when you consider that you need professional advice in the furtherance
of your duties as a director. Circumstances may occur when it will be appropriate for you to
seek advice from independent advisors at the organisation’s expense. A copy of the board’s
agreed procedure under which directors may obtain such independent advice is attached. The
Organisation will reimburse the full cost of expenditure incurred in accordance with the
attached policy.

Committees
This letter refers to your appointment as a non-executive director of the Organisation. In the
event that you are also asked to serve on one or more of the board committees this will be

covered in a separatc communication setting out the committee(s)’s terms of reference, any
specific responsibilities and any supplementary fees that may be involved.
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DIRECTOR INDUCTION

Example 9: A Checklist of Director Induction Information®
1. ~ The role of a director

i.  The role of a director and his/her statutory duties
ii.  Details of the company’s policies and procedures regarding directors’
shareholdings and share dealings
iii.  Support role of the company secretary
iv.  Policies relevant to the director as an individual (such as independent professional
advice, expenses, data protection)
v.  Directors’ and officers’ liability insurance, deeds of indemnity
vi.  Personal development process
vii.  Protocol, procedures and dress code (if applicable) for board meetings, general
meetings, formal dinners, staff social events, site visits etc, including the
involvement of partners where appropriate

2. Board Issues
2.1 Board and Committees

i. Board and committee structure, matters reserved for the board, delegated
authorities, committee terms of reference, items requiring approval outside of
board meetings

ii.  Brief biographical and contact details of all directors of the company, the
company secretary and other key executives. This should include any
executive responsibilities of directors and their dates of appointment

iii.  Board composition, board renewal, succession plans and policy on directors’
re-election by shareholders

iv.  Board support framework: chairperson, lead independent director, company
secretary

2.2 Board Meetings

1. Minutes of recent board meetings

ii.  Schedule of dates of future board meetings with pro forma forward agendas
of regular items or an indication of when routine business is transacted

tii.  Description of board procedures covering details such as when papers are
sent out, the method of delivery, the normal location of meetings and how
long they last

iv.  Training in the use of any board portal or online board paper/reading room
facility

2.3 Boardroom Behaviours
i.  Explanation by the chairperson of his/her expectations of the board in terms

of its output and behaviours
ii.  Culture and values, codes of conduct/ethics etc

* Adapted from ICSA 2012 Guidance on Induction of Directors
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2.4 Rules, Regulation and Guidance

1.

111

v.

Up-to-date copy of the company’s articles of association/constitution
Companies Act and legislation in other jurisdictions that apply to the
company

SEM Listing Rules and other jurisdictions’ securities and listing rules
requirements that apply to the company

Corporate Governance Code

Investors’ corporate governance guidelines which the company seeks to
follow (if applicable)

2.5 Board procedures

i.
il.
1ii.
iv.
V.

Board, committee and individual director evaluation processes
Board training and development programme

Special procedures (accounts sign off, company disclosures)
Treatment and disclosure of price sensitive information

Bid / defence handbook

2.6 Current issues

1.
ii.
iii.
.

Key governance issues affecting the company

Remuneration policy, trends and issues affecting the company
Voting and shareholder feedback from the last AGM

Most recent board evaluation report

2.7 The nature of the company, its business and its markets

i,
1ii.
v.
vi.

Vii.
Viil.

ix.

X1.
Xii.
Xiil.
X1v.

Corporate history, with a summary of significant events (incorporation,
acquisitions and divestments, restructurings)

Organisational/business overview/chart, indicating the major domestic and
overseas subsidiaries, associated companies and joint ventures

Business model

Products/services

Local, regional/global operations

Strategy

Key performance indicators, including KPIs on which incentive plans are
measured

Market analysis, market shares, trading backdrop, recent operational and
financial performance, current challenges

The organisation’s risk profile and tolerance, risk management and internal
control procedures and relevant disaster recovery plans

Financial and treasury issues: accounts/interim management statements,
audit, management accounts, budgets, funding sources, dividend policy,
credit-rating metrics

Significant contracts

Status of organisation pension plans, including any deficits

Insurance policies

Marketing and branding
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XV.
XVi.

Xvil.
XViil.

Details of any major litigation, either current or potential

Relevant organisation policies, such as health & safety, corporate social
responsibility, environmental, ethics and whistleblowing, bribery, diversity,
equality, charitable & political donations, etc

Glossary of organisation-specific jargon/acronyms

Glossary of sector-specific jargon/acronyms

2.8 Building a link with the company’s people

1.
iii.
1v.

Meetings with senior management

Visits to organisation sites in addition to the head office

Internal company contact list (Mauritius and overseas as applicable)
Employee committees or surveys

2.9 The company’s main relationships

1.

1.
1ii.
iv.
V.
VI.
Vii.
Viii.

Market facing issues: investor relations and media views

Major shareholders (facilitate meetings)

Notices of any general meetings held in the last 3 years

Recent press cuttings, reports and articles concerning the organisation

The organisation’s advisers (lawyers, bankers, auditors, registrars, brokers
etc) and the key internal contacts for any external advisers

Key customers

Key suppliers

Key stakeholders (regulators, unions)

Board committee induction

Where the director will be joining a committee, he or she should be provided with copies
of the committee minutes from the preceding 12 months.

3.1 For the audit committee:

il.
1.
1v.

V1.
Vii.
Viii.
iX.

X1.

Role and remit of the committee

Link between committee policy and the company’s strategic objectives
Members of the committee, and those regularly invited to attend meetings
Meeting schedule with pro forma forward agendas of regular items or an
indication of when routine business is transacted

Main business and financial dynamics and risks

Regulatory and legal requirements in the Mauritius / relevant jurisdictions
Market practice and current trends

Current issues

Views of investors on current arrangements and potential areas of focus
Meeting(s) with the CFO, external auditors and the head of internal audit
Technical training on key matters, tailored according to level of financial
expertise
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3.2 For the remuneration committee:

1.
1.
1i.
iv.

V.
Vi.
Vil.
Viil.
IX.
X.

Role and remit of the committee

Link between committee policy and organisation’s strategic objectives
Members of the committee, and those regularly invited to attend meetings
Meeting schedule with pro forma forward agendas of regular items or an
indication of when routine business is transacted

Regulatory and legal requirements in the Mauritius and relevant jurisdictions
Market practice, current trends and best practice guidelines

Current issues

Views of investors on current arrangements and potential areas of focus
Meeting(s) with the remuneration advisers

Technical training on key matters, tailored according to experience

3.3 For the nomination committee:

1.

1.
1ii.
1v.
V.
VI.
Vil.
Viil.
iX.
X.

Role and remit of the committee

Link between committee policy and the company’s strategic objectives
Members of the committee, and those regularly invited to attend meetings
Meeting schedule

Board composition, board renewal, succession planning, ongoing recruitment
Internal talent and capability, leadership development programmes

Current issues

Views of investors on current arrangements and potential areas of focus
Recruitment process and recruitment agent(s) typically used

The generic items in 3.1 to 3.3 can be used as the starting point for an induction to other
board committees, such as risk or sustainability / CSR.

108



3 December 2016 4871

ETHICS
Example 10: A Code of Ethics for Directors

In 2013, the Directors Forum published ‘An Ethics Guide for Boards’. This contains an a
model code of conduct for directors that is reproduced below.

[NAME OF COMPANY]
CODE OF CONDUCT FOR DIRECTORS

Purpose

The Board of Directors (the “Board”) of [NAME OF COMPANY] has adopted the
following Code of Conduct for directors of the Company.

The purpose of the Code is to provide:

¢ Guidance to directors and help them recognise and deal with ethical issues;
e Help foster a culture of honesty and accountability and mechanisms to report
unethical conduct;

The Code should not be considered as an exhaustive document and should be complemented
by applicable laws (for example, the Companies Act 2001) as well as relevant codes of
governance (e.g the Code of Corporate Governance 2004).

A. Duties of Directors

Directors should act in good faith and make and enact informed decisions and policies in the
best interests of the company. They have a responsibility to carry out their duties diligently,
in an honest manner, with reasonable competence and act within the scope of their authority.
They must consistently attend Board meetings and devote sufficient time to ensure
familiarity with the company’s business and environment. Directors should ensure
observance of confidentiality provisions of non-public information disclosed to them. They
must act in a manner which enhances and maintains the reputation of the Company at all
times.

B. Conflict of Interest

Directors must, as far as possible, avoid conflicts and where a conflict or potential conflict
arises, the same must be disclosed and all procedures for dealing with such cases must be
strictly adhered to. Directors who are conflicted regarding a particular issue should not
participate in the related discussions and decision-making. A conflict of interest may occur
when:
1. A director’s personal interest is adverse to or may seem to be adverse to the
interests of the company.
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ii. A director, or a member of his or her immediate family, receives improper personal
benefits as a result of his/her position in the company.

Some of the common conflicts directors should avoid are listed below:

i.  Personal benefits received from a person/ company secking to do business or to retain
the services of the Company.

ii.  Gifts which are not customary in normal business relationships should not be accepted
nor given to any person/company seeking to do business or to retain the services of
the Company.

iii.  Engaging in any outside business, professional or other activities that would directly
or indirectly adversely affect the Company.

C. Corporate Opportunities

Directors must not take improper advantage of their position or use the Company’s property
or position for personal gain. Directors may not use any information or opportunity received
by them in their capacity as Directors in a manner that would be detrimental to the
Company’s interests.

D. Compliance with Laws, Rules & Regulations: Fair Dealings

Directors must comply, and oversee compliance by employees, officers and other directors,
with laws, rules and regulations applicable to the Company. Directors must deal fairly, and
must oversee fair dealings by employees and officers, with the Company’s customers,
suppliers, competitors and employees. Directors should encourage the reporting of any
illegal or unethical behaviour. They should communicate any suspected breaches of this
Code promptly to the Chairperson of the Corporate Governance Committee or any other
person responsible for Compliance in the Company. Any breach of the Code will be
investigated and appropriate actions taken as necessary.

E. Waiver of the Code of Conduct

Any waiver of this Code may be made only by the Board of Directors or a Committee of the
Board and must be promptly disclosed to the Company’s shareholders.
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i
ii.

1.
iv.

V.
Vi.

1.

1.
1ii.
1v.
V.
V1.
Vil.
Viii.
iX.

x1.
X11.

Example 11: A Code of Ethics
A code of ethics should contain:

o An Introduction

The introduction should contain:

The purpose of the code

The organisation values relevant to the conduct of the business (e.g. integrity,
responsibility and reputation)

The relevance of the code to the organisation

The leadership responsibilities and commitment in maintaining high standards
both within the organisation and with dealings with stakeholders.

A personal endorsement of the code and

The expectation that the code will be upheld by all in the organisation.

The introduction should be signed by the both the chairperson or Chief Executive Officer.
e How the Code should be used

This section should describe the code’s purpose, relevance, audience and context. It
should also describe other supporting documents, tools or sources of support. It may
provide a summarised ethical decision making framework. It should describe
implementation and reinforcement; the process by which the code is issued and used;
means to obtain advice; awareness raising examples (Q & As) and training programmes
for all staff.

e Employees

This section should describe how the business values employees and include the
organisation's policies on:

Working conditions,
Recruitment,
Development and training,
Rewards,

Health, safety & security,
Equal opportunities,
Diversity,

Retirement,

Redundancy,
Discrimination,
Harassment,

Use of company assets by employees.
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Customer Relations

This section should describe the importance of customer satisfaction and good faith in all
agreements, quality, fair pricing and after-sales service.

Shareholders or other providers of money

This section should describe the protection of investment made in the company. It should
also provide a commitment to accurate and timely communication on achievements and
prospects.

Suppliers

This section should describe prompt settling of bills. A clear and unambiguous statement
that no bribery or excess hospitality accepted or given should be provided.

Society or the wider community
This section should describe:

i.  Compliance with the spirit of laws as well as the letter.

ii.  The organisation's obligations to protect and preserve the environment.
ili.  The involvement of the organisation and its staff in local affairs.
iv.  The policy on CSR.

Assurance, reporting and reviews

This section should suggest ways of knowing if the code is effective. There should be a
report to the board or board committee at least annually and procedures should be 1n
place for reviewing and updating the code.

Key ethical issues that are covered in the code should include:

i.  How the organisation competes
il.  Zero tolerance for bribery and facilitation payments
iii.  Gifts and entertainment policy
iv.  Conflicts of interest
v.  Related party transactions
vi.  Use of company assets
vii.  Safeguarding important information
viii.  Political involvement and contributions
ix.  The application of human rights standards in the organisation
x.  The environmental responsibilities of the organisation
xi.  Timely payments of suppliers
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APPENDIX 3: SCORECARD FOR GOVERNANCE FRAMEWORK AND
SELF EVALUATION

INTRODUCTION

This volume provides boards with governance frameworks that can be used for self-
assessment purposes. Two exemplar scorecards are shown:

1. The first scorecard focuses upon DISCLOSURE EVIDENCE mainly through the
Annual Report and on the website. It is therefore to be most relevant to public
interest entities with transparency and disclosure obligations.

2. The second scorecard focuses upon amore internally focused assessment that might
be conducted by a closely held unlisted family business.

It is intended that these exemplar scorecards will be placed upon a website maintained by the
National Committee of Corporate Governance and updated on a regular basis.

1 ABOUT SCORECARDS

Definition
A scorecard is a quantitative tool to measure the level of observance of a corporate
governance code.

2 THE PURPOSE OF SCORECARDS

Scorecards are NOT used principally to measure regulatory compliance. Rather, scorecards
measure the observance of a voluntary code of best practice. They are used to:

e Assess a company’s governance practices,
e Show progress over time, and

e Compare different companies and even groups of companies within or across
countries.

3 THE BENEFITS OF SCORECARDS

The main beneficiaries of scorecards are companies and their stakeholders (Table 1). Most
companies want quantifiable and comparable information on the quality of their governance
practices. Scorecards generate important information on the quality of governance practices.
They can tell whether companies ignore codes or follow code recommendations. They
provide information on the impact of governance codes. They can be used to compare
practices between companies and between countries.
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Scorecards encourage companies to improve their governance. Companies want to know
when and where they fall short so that they can act.

Comparisons to other companies provide an important indicator on how the company stacks
up against a peer group and can motivate companies to improve their governance.

Scorecards are particularly useful when a new or revised code of corporate governance is
introduced in a country.
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Table 1: Scorecard Usage °

Potential users of scorecards

Goals of a scorecard

Companies, boards, directors
and executives

Conduct self-assessments or facilitated self-
assessments and receive support through
consultants

Improve governance practices

Improve board function

Improve company reputation in the markets and
among shareholders

Help report to regulators and stock exchanges

Membership organizations such
as  institutes of  directors,
chambers of commerce, or
business associations

Encourage better governance practices among
members

Assess the status of governance practices within a
country

Raise public awareness of governance issues
Educate companies and the public on the impact
of governance practices

Self-regulatory organizations
such as stock exchanges, as well
as regulators and government
Institutions

Assess and encourage compliance with the Code
Create incentives for better governance

Improve the function of the capital markets
Gather information to guide further governance
development and improve the regulatory
framework

Develop market indicators/investment indexes
Provide a basis for companies to report on their
governance

Enhance the reputation of the country’s capital
market

Development finance institutions

Encourage the development of sound capital
markets
Raise awareness of the importance of governance

Banks and other lenders

Supplement bank credit-review and credit-
approval processes with assessments of
governance
Make better lending decisions through better risk
assessment

Academia

Provide the basis for academic research

The IFC have recently concluded that:
“The mere existence of a local corporate governance code did not automatically

translate into better practice.

Regulators, stock exchanges, and other

organizations often put considerable effort into code development, only to face the
new challenge of how to make good governance practices a working reality. Their
work was often complicated by the limited experience most developing countries
and emerging markets have with voluntary tools as a means of changing

6 Adapted IFC (2014)
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corporate behaviour. Something was needed to encourage best practice in
governance, but without the intrusiveness of legislation. Part of the answer was
scorecards, which had been inspired by the experience of private sector investors
assessing compliance with national codes. Later, institutes of directors, stock
exchanges, and regulators used scorecards to assess and promote governance
reform. ....Scorecards have now been used globally for more than 10 years....””’

71EC (2014)
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Example 1: Scorecard for a company

This scorecard focuses upon DISCLOSURE EVIDENCE through the Annual Report and on the website. It is therefore to be most relevant to public interest entities with
transparency and disclosure obligations.

Code Principle

Questions concerning the level of observance of the code principle

Assessment of the |
observance of the code
principle

Principle 1: Governance
Structure

Annual report - Does the corporate governance section of the annual report:

PN -

9.

Affirm that the organisation is a public interest entity as defined by law?

Affirm that the organisation has applied all of the Principles contained in the Code?

State that the board assumes responsibility for leading and controlling the organisation?

State that the board assumes responsibility for meeting all legal and regulatory requirements?

State that the board has approved its charter?

State that the board has approved its organisation’s code of ethics?

State that the board has approved appropriate job descriptions of the key senior governance positions?
Include an organisational chart?

State that the board has approved a statement of accountabilities?

The website - Does the organisation’s website:

10.
11.
12.
13.
14.
15.
16.
17.
18.

19.
20.

Include the organisation’s constitution?

Include the board’s charter?

Include the organisation’s code of ethics?

Include appropriate job descriptions of the key senior governance positions?

Include an organisational chart?

Include a statement of major accountabilities within the organisation?

Describe the approval, monitoring and review processes (including frequency) of the charter?

Describe the approval, monitoring and review processes (including frequency) of the organisation’s code of ethics?
Describe the approval, monitoring and review processes (including frequency) of the job descriptions of the key
senior governance positions?

Describe the approval, monitoring and review processes (including frequency) of the organisational chart?

Describe the approval, monitoring and review processes (including frequency) of the statement of major
accountabilities within the organisation?

Principle 2: The
Structure of the Board
and Its Committees

Does the corporate governance section of the annual report:

N W

Score out of 20 marks

State that the board structure is unitary (one tier)?

Define how frequently the board reassesses its charter?

Identify and describe the status of every director (independent or non-independent, external or internal)?
Is there evidence that the board is “balanced”?

Affirm that a sufficient number of directors do not have a relationship with the organisation?

Score out of 10 marks
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15.
16.
17.
18.
19.
20.

Affirm that a sufficient number of directors do not have a relationship with the majority shareholder?
Provide an explanation if a board has less than two independent directors?

Provide the criteria the board employed to determine its sufficient size and composition?

Identify the directors who ordinarily reside in Mauritius?

Identify the gender balance on the board?

Disclose the attendance record of directors at board meetings?

Identify by name the chairperson, chief executive, the chairpersons and members of board committees?
Identify by name the company secretary?

Provide for every director, the details of each chairperson and external and internal directorship that he or she holds
in other organisations? The details should include the name of company and type of directorship beld.
Define the roles and responsibilities of each board committee?

State the number of members of each committee?

State the number of independent members?

State the name of each committee chairperson and the names of the other members?

State the attendance record of all members at committee meetings?

Define how frequently the board reassesses the charter of each committee?
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Principle 3:

Appointment Procedures

Principle 4: Director
Duties, Senior Executive
Remuneration and
Performance

The Annual Report - Does the corporate governance section of the annual report:

M

6.
7.

State that the board assumes the responsibilities for succession planning?

Affirm that a succession plan has been developed?

State that the board assumes the responsibilities for the appointment of directors to the board?

State that the board assumes the responsibilities for the induction of new directors to the board?

Provide short biographies of each director that include experience, skills, expertise and continuing professional
development?

Affirm that all new directors participate in an induction and orientation process?

State that the board has reviewed the professional development and ongoing education of directors?

The website - Does the corporate governance section of the website:

8.
9.

10.

Provide details of the nomination and appointment process?

Provide short biographies of each director that include experience, skills, expertise and continuing professional
development?

Provide a short biography of the company secretary that includes experience, skills, expertise and continuing
professional development?

Score out of 10 marks T

The Annual Report - Does the corporate governance section of the annual report:

A o

Affirm that the directors are aware of their legal duties?

Affirm that the board regularly monitors and evaluates compliance with its code of ethics?

State that the company secretary maintains an interests register?

State that the interests register is available to shareholders upon written request to the company secretary?

Affirm that all conflicts-of-interest and related-party transactions have been conducted in accordance with the
conflicts-of-interest and related-party transactions policy and code of ethics?

Affirm that an information policy exists?
Affirm that an information technology policy exists?
Affirm that an information security policy exists?

Describe how the board oversees information governance?

. Identify any restrictions placed over the right of access to information?
. Discuss how the organisation monitors and evaluates significant expenditures on information technology?

. State the remuneration policy?
. State the rationale for any changes?
. Affirm that the board or a specified committee has reviewed the adequacy of directors’ and senior executives’

remuneration?

. Distinguish between executive and non-executive remuneration?

Score out of 20 marks
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16. Affirm that the board or a specified committee has reviewed the form of that remuneration of directors’ and
senior executives’ remuneration?

17. Explain the proportions of fixed and variable remuneration?

18. Provide details of any long-term incentive plans?

19. Describe any link between executive remuneration and company performance?

20. Provide details of the remuneration paid to each individual director?

21. Provide assurance that the nonexecutive directors have not received remuneration in the form of share options or
bonuses associated with organisational performance?

22. Note when an evaluation of the effectiveness of the board, its committees and its individual directors was
conducted?

23. State whether an independent board evaluator was employed and, if so, how the evaluator was appointed and
name the person or body responsible for the conduct of the evaluation within the organisation?

24. Outline the evaluation methods employed by the independent external evaluator (e.g., questionnaire, survey,
interviews, or observation or a combination of methods)?

25. Identify significant actions to be taken as a result of the evaluation?

The website - Does the corporate governance section of the website:

26. Disclose the code of ethics?

27. Publish the conflicts of interest and related party transactions policy?
28. Disclose the information policy?

29. Disclose the information technology policy?

30. Disclose the information security policy?

Principle 5: Risk
Governance and Internal
Control

Does the annual report:

L.
2.

3.
4.

State that the board is responsible for the governance of risk?

State that the board is responsible for determining the nature and extent of the principal risks it is willing to take in
achieving its strategic objectives?

Outline the structures and processes in place for the identification of risk?

Outline the structures and processes in place for management of risk?

Describe the methods by which the directors derive assurance that the risk management processes are in place and
are effective?

Describe each of the principal risks and uncertainties faced by the organisation and the way in which each is
managed?

Identify and discuss the risks that threaten the business model?

Identify and discuss the risks that threaten future performance?

Identify and discuss the risks that threaten solvency and liquidity of the organisation?

Affirm that the board or an appropriate board committee has monitored and evaluated the company’s strategic risk?
Affirm that the board or an appropriate board committee has monitored and evaluated the company’s financial risk?
Affirm that the board or an appropriate board committee has monitored and evaluated the company’s operational
risk?

Score out of 10 marks

120

88V

2112ZD L) JUDUIUAIAOL) SHIJLINDJAT Y [



13. Affirm that the board or an appropriate board committee has monitored and evaluated the company’s compliance
risk?

14. Assure that by direction of the board or an appropriate board committee management has developed and
implemented appropriate frameworks and effective processes for the sound management of risk?

15. Outline the systems and processes in place for implementing, maintaining and monitoring the internal controls?

16. Describe the process by which the board derives assurance that the internal control systems are effective?

17. Identify any significant areas not covered by the internal controls?

18. Acknowledge any deficiencies in the organisation’s system of internal controls?

19. Acknowledge any risks in the organisation’s system of internal controls?

20. Report on whistle-blowing rules and procedures?

Principle 6: Reporting The Annual Report - Does the annual report: Score out of 10 marks
with Integrity 1. Affirm that the board is responsible for the preparation of accounts that fairly present the state of affairs of the
organisation?

2. State that the accounts adhere to international accounting standards? If there has been any departure, it must be
disclosed, explained and quantified. Any material uncertainties should be identified.

3. State that the annual report is published in full on the organisation’s website?

4. Assess the organisation’s financial, environmental, social and governance position performance and outlook.

5. Provide a Governance Report.

The website - Does the corporate governance section of the website:

6. List Annual General Meeting (AGM) question and answers?

7. Contain the Annual Report and Accounts?

8. Contain the board and committee charters?

9. Contain the Code of Ethics?

10. Provide details of the board/governance structure?

11. Provide details of Dividends (if applicable)?

12. Allow Email alerts and RSS feeds?

13. Contain financial highlights?

14. Provide details of the governance structure?

15. Contain investor presentations (if applicable)?

16. Publish newsworthy items?

17. Provide notice of the Annual General Meeting?

18. Provide results of Voting at the Annual General Meeting?

19. Provide updated share price (if applicable)?

20. Provide webcasts (if applicable)?

Principle 7: Audit Does the annual report: Score out of 10 marks

1. Confirm the existence or otherwise of an internal audit function? .

2. For companies without such a function, does the board provide reasons and an indication of the frequency with which
the company assesses the need to establish an internal audit function and the date of the last such review?

3. State that internal audit reports regularly to the audit committee?
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11.
12.
13.

14.
15.
16.
17.
18.
19.
20.

0.

Describe the areas, systems and processes covered by internal audit (including any nonfinancial matters)?

Identify any significant areas not covered (including joint ventures, subsidiaries and associates)?

Describe how the internal audit function maintains its independence and objectivity?

Identify any restrictions placed over the right of access by internal audit to the records of the organisation?

Identify any restrictions placed over the right of access by internal audit to the management of the organisation?
[dentify any restrictions placed over the right of access by internal audit to the employees of the organisation?

State that the structure, organisation and qualifications of the key members of the internal audit function are listed on
the organisation’s website?

Describe the financial literacy or expertise of the members of the audit committee, if applicable?

Identify the significant issues that the audit committee considered in relation to the financial statements?

Describe how significant issues that the audit committee considered in relation to the financial statements were
addressed?

Qutline the approach taken to appoint or reappoint the external auditor?

Affirm that the audit committee has discussed accounting principles with the external auditor?

Disclose whether the audit committee has met regularly with the cxternal auditor without management present?
Describe the assessment of the effectiveness of the external audit process?

Provide information on the length of tenure of the current audit firm and when a tender was last conducted?

Provide information on non-audit services and the amount paid for each non-audit service?

Explain how the auditor’s objectivity and independence are safeguarded if the external auditor provides non-auditing
services?

Principle 8: Relations
with Shareholders and
Other Key Stakeholders

Annual Report - Does the annual report:

S RN

Identify those shareholders that hold a significant percentage of total shares in the organisation?

Identify the organisation’s key stakeholders?

Explain how the organisation has responded to the reasonable expectations and interests of its key stakeholders.
Affirm that relevant stakeholders have been involved in a dialogue on its organisational position?

Affirm that relevant stakeholders have been involved in a dialogue on its organisational performance and outlook?

Affirm that the organisation will hold an annual general meeting?

General Meetings - Does the board:

7.
8.
9.

Provide sufficient notice of the annual meeting and other shareholder meetings?
Is shareholder attendance at the annual meeting and their opportunity to provide questions encouraged?

Provide appropriate papers for the annual meeting and other shareholder meetings?

10. Publish votes at the annual meeting and other shareholder meetings on its website?

Total score

I

Score out of a maximum
of 100 marks
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Example 2: Scorecard for a family business

Code Principle

Questions concerning the level of observance of the code principle

Principle 1: The
Governance
structure

Does the company’s charter (or similar document or documents) and founding documents provide for appropriate corporate
governance structures and processes (which reflect the realities in the company, rather than being based solely on statutory
forms, etc.)?

Has the company a written board charter?

Has the company a written codc of ethics?

Assessment of the

observance of the
code principle

. Has the company appointed a company secretary that monitors the application of corporate governance code principles?
) Has the family formalized its family governance framework with proper board and management structures?
) Have the members of the family owning the family business taken time to consider the strengths, weaknesses, and challenges of
the family business and how family governance can be of benefit?
) Has the family adopted a family constitution addressing: family meetings, family assembly, family council, and other institutions
(such as education committee, share redemption committee, career planning/- succession committee)?
Principle 2: The | Are there an appropriate proportion of non-executive/independent directors?
Structure of the | o Are there an appropriate proportion of family/non family directors?
Board and Its ) Has an acceptable definition of independent director been adopted by the company?
Committees ) Is the board “balanced” in terrus of skills, experience, independence and knowledge?
. How diverse is the board?
. Are there an appropriate number of committees?
. Has the company appointed a company secretary and/or corporate governance officer/board committee that monitors the
application of corporate governance code principles?
) Do the board and its committecs meet regularly?
. Do the board and its committees make decisions on an informed basis?
. Are meeting agendas and adequate supporting materials communicated to directors sufficiently in advance to enable them to
make informed decisions?
. Has an annual calendar of meetings been scheduled?
. Does the board provide strategic direction and oversight of management?
Principle 3: . Are inductions provided to new directors?
Appointment Is ongoing training and development available to board and family members as needed?
Procedures Is there a succession plan in place?
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Principle 4: . Are the directors aware of their legal duties and obligations?
Director Duties, | Does the company have a remuneration policy for executive, non-executive and family directors in line with best practices?
Senior Executive | ® Does the company secretary maintain an interests register?
Remuneration . Does the company have a related-party transactions policy?
and . Are all conflicts-of-interest and related-party transactions been conducted in accordance with the conflicts-of-interest and related-
Performance party transactions policy and the code of ethics?
. Does an information policy exists?
. How does the organisation monitor and evaluate significant expenditures on information technology?
. How is the effectiveness of the board evaluated?
. What significant actions to be taken as a result of the evaluation?
Principle 5: . Does the company have a formalized risk management process, based on established objectives that are based on an established

Risk Governance
and Internal

risk register?
Does the board methodically analyse relevant risks to achieve objectives?

Control . Does the board regularly review the company’s risk register?

. Does the company’s annual report disclose principal risks (identity of controlling shareholders, degree of ownership
concentration, cross-holdings among company affiliates, imbalances between voting power and overall equity position in the
company) to minority shareholders?

. Does the company have formal procedures in place that provide reasonable assurance that operations are efficient and effective,
that financial reports and information are reliable, and that the company complies with applicable laws and regulations?

Principle 6: o Does the board pay sufficient attention to disclosures to all of its shareholders?

Reporting with . Is there full and timely disclosure to shareholders of all material transactions?

Integrity . Do the accounts comply with international financial reporting standards and international accounting standards?

Principle 7: . Who oversees the company's control system?

Audit . Does the company have an independent external auditor with appropriate standing?

Principle 8: . Are general meetings of sharcholders convened and conducted in a manner to allow for meaningful participation of all interested
Relations with shareholders?

Shareholders . Does the general meeting enable participation of all shareholders?

and Other Key . Are the notice, agenda, and supporting materials distributed sufficiently in advance?

Stakeholders?

§ If the company realities require alternative structures and processes the provisions of this section should be graded accordingly.
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GRADING SUGGESTIONS

Grade Description
0 If the company has absolutely no practices referred to in the groups of questions in any given line (1.1, 1.2, etc.), a 0 (zero) score
would be appropriate.
1-4: If the company has minimum practices, a | to 4 score would be appropriate.
5-8: If the company not only has formally established functions or adopted documents, but the realities also indicate a deeper understanding
of the concepts behind them, a 5 to 8 score would be appropriate.
9-10: Scores 9 and 10 should be reserved for outstanding performance—that which could be considered as best practice to be recommended

to peer entities.
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General Notice No. 1805 of 2016

NOTICE UNDER SECTION 310(1)(c) OF THE COMPANIES ACT 2001

Notice is hereby given pursuant to section 309(1)(b) of the Companies Act 2001 that the companies listed
below are to be removed from the register as there is reason to believe that these companies have ceased to
carry on business and there is no other reason for these companies to continue in existence/ have failed to
pay the registration fees/ have not filed the annual return as required under section 223(2) of the Act.

Objection, if any, shall be delivered to the Registrar of Companies not later than 05 January 2017.

FILE NO. NAME OF COMPANY REGISTERED OFFICE
C46116 T.C.M.T. CO LTD RAJKUMAR LANE AVENUE BERTHAUD QUATRE BORNES
MAURITIUS
C46218 ANIMATION TECHNICS CO. LTD | 36 BEAU SEJOUR BELLE ROSE
C46766 PRGLTD C/O STRACONSULT 2A JOHANNA STREET PORT LOUIS
MAURITIUS
C46831 AE. TRADING LTD VALENTINA BRANCH ROAD PHOENIX MAURITIUS
C46965 SUPER MEUBLE INTERCONFORT | MONT FLEURI ST PIERRE MAURITIUS
LTEE
C47020 JOKHOO AUBEELUCK CO LTD ALLEE BRILLANT CASTEL
C47243 J1.Y.G. FOOD CO LTD 15 BIS MGR GONIN STREET PORT LOUIS MAURITIUS
C47329 N.ILD MARKETING LTD LIGNE BERTHAUD LES CASERNES CUREPIPE MAURITIUS
C47700 THAMIIGEH CO LTD 17 GAETAN REYNAL STREET BEAU BASSIN MAURITIUS
|
|
C48020 KINGS IMPEX LIMITED MARINE ROAD,MER ROUGE BPML FREEPORT ZONE | PORT
LOUIS
C48114 SPARNOON-DYNATECH| 43 ABBE DESROULEDE STREET PORT LOUIS MAURITIUS
(MAURITIUS) LIMITED
C48271 ROMILLY HOLDINGS LIMITED C/O GLASS RADCLIFFE SECRETARIES LTD 7TH FLOOR
NEW CAUDAN DIAS PIER LE CAUDAN WATERFRONT
PORT LOUIS
C48320 L SEVEN LIMITED ST PIERRE INDUSTRIAL ESTATE MAURITIUS
48572 YOUNG XIN TRADING LTD ROYAL ROAD FOREST SIDE MAURITIUS
C48629 HOME IDEAS LTD MORCELLEMENT BONIFACE QUINZE CANTONS VACOAS
MAURITIUS
C48660 HARCHARAN & SONS CO LTD BALISSON RD ROSE-BELLE MAURITIUS
C48867 SAFEFOODS LTD 35 GLADSTONE STREET ROSE HILL MAURITIUS
C49099 MAURIMIEL LTD CR ROYAL/GEOFFROY BAMBOUS MAURITIUS
C49275 RAJDHANI AUTOMOTIVE| ROBERT KENNEDY STREET REUNION MAUREL PETIT
AGENCY COLTD RAFFRAY MAURITIUS
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FILE NO. NAME OF COMPANY REGISTERED OFFICE
C49276 PARKER RANDALL| 5TH FLOOR SHEHNAZ TOWER 30 LOUIS PASTEUR STREET
CONSULTANCY SERVICES LTD PORT LOUIS
C49297 EYEANDVISIONDEVELOPMENT| 20 POUCE STREET PORT LOUIS
COLTD
C49377 LA COQUE DE NACRE LTEE SADALLY ROAD VACOAS \ MAURITIUS
C49402 B & B ELECTRONICS LTD CENTURY HOUSE, 7, LORD KITCHNER STREET, PORT LOUIS
MAURITIUS
C49432 SG & FRIENDS LTD 170 DESBOUCHERS ST PORT LOUIS MAURITIUS
49456 SHASH CREATION LTD. NO2Z LA CAVERNE VACOAS MAURITIUS
C49559 MAKNER & ASSOCIATES| 81,AVENUE TRIANON 1, MORCELLEMENT ST JEAN, QUATRE
_ LIMITED BORNES
C49781 IT-SPEED COMPANY LTD ROYAL RD, TYACK, RIVIERE DES ANGUILLES MAURITIUS
C49897 TIMOL HOME INTERIOR|{ 32 SSR STREET PORT LOUIS MAURITIUS
LIMITED
C49898 HCS CO LTD. 61, MADRAS STREET, PORT LOUIS MAURITIUS
49950 ISHCO LTD 19, ROYAL ROAD PORT LOUIS. MAURITIUS
C50275 FABMARLIN LTD AVENUE BOUNTY, MORCELLEMENT RAFFRAY, ALBION
MAURITIUS
50334 IGESTLTD C/O ECS SECRETARIES LTD 3RD FLOOR LABAMA HOUSE
SIR WILLIAM NEWTON STREET PORT L.OUIS
C51591 NU ENGINEERING AND| &9, ST JEAN ROAD, QUATRE-BORNES MAURITIUS
SECURITY SERVICES COMPANY
LTD
C515%4 JINK CO LTD 1 FLOOR, ELPBUILDING 4, CLUB ROAD, VACOAS MAURITIUS
C51613 COVER ALL SERVICES LTD 4A RUE COUVENT DE LORETTE CUREPIPE ROAD
C51663 HUITRE D’ARGENT LTEE C/O SIROKAN GARDEN RESTAURANT COASTAL ROAD LA
GAULETTE
C51757 RALUPADO LIMITED 5STH FLOOR CANDR COURT, 49 LABOURDONNAIS STREET
PORT LOUIS
C51831 ZOOL PROPERTIES CO. LTD C/O0 THE MANAGER, P.O.BOX ES 24, PLAINE-VERTE
MAURITIUS
C51832 P & H TRADING LTD C/O QUINCAILLERIE H.RAMPHUL, ROYAL ROAD MON
DESIR, VACOAS MAURITIUS
C51938 DCDM MANAGEMENT SERVICES | 10FREREFELIX DE VALOIS STREET, PORT LOUIS MAURITIUS
LTD
C51954 CHICCO TRADING LTD TRAMWAY ROAD, [’AVENIR SAINT PIERRE MAURITIUS
C51955 NAYRB CO LTD MME AZOR ROAD ST ANTOINE LOT 450 GOODLANDS
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FILE NO. | NAME OF COMPANY REGISTERED OFFICE

C51986 THATCHING & ROOFING CO LTD; 11, DR O.BEAUGEARD STREET, PORT LOUIS MAURITIUS

C52030 SUN N FOODS LTD 58, ROYAL ROAD, BELLE ROSE MAURITIUS

52302 SHAMTEX CO LTD 34 CORDERIE STREET PORT LOUIS

C52383 ICATRADING LTD CASSAM AMOD BUILDING 9TH FLOOR 19 LAPOUDRIERE
STREET PORT LOUIS MAURITIUS

52393 FER-PLAY ENTERPRISE LTD 44 LAWRI COLE STREET PORT LOUIS MAURITIUS

C52406 TRI-R INVESTMENT LTD 5TH FLOOR SHEHNAZ TOWER 30 LOUIS PASTEUR STREET
PORT LOUIS

C52475 DCDM C.E.S.A.R. LIMITED 10 FRERE FELIX DE VALOIS ST PORT LOUIS MAURITIUS

C52584 PACTOS COLTD 169 AVENUE BERNARDIN DE ST PIERRE QUATRE BORNES
MAURITIUS

C52722 TANZEB FASHION LTD 23 AVENUE DR. ROSS QUATRE BORNES

C52736 HALPIN INTERNATIONAL LTD LES GORGES ROAD RIVER VIEW COMMERCIAL CENTRE
BLACK RIVER

C52749 THREE SEVENS LIMITED SECOND FLOOR BLOCK NO.17 INDUSTRIAL ZONE
COROMANDEL MAURITIUS

C52751 EDEN MANAGEMENT SERVICES| 10 FRERE FELIX DE VALOIS ST, PORT LOUIS

COLTD MAURITIUS

52969 TIMOL MILLE TISSUS LTEE SOTTISE ROAD, GRAND BAY MAURITIUS

C53001 PRECARDO LTD COOMBES LANE, VACOAS MAURITIUS

C53016 NICYBER SPHERE CO LTD 76, PRINCE OF WALES ST, ROSE HILL MAURITIUS

C53275 Soneva Resorts & Spas (Mauritius)| IFS COURT,TWENTYEIGHT, CYBERCITY,EBENE, MAURITIUS

Ltd

53419 NATLIN LTD 1F2 MOORGATE HOUSE SIR WNEWTON STREET PORT LOUIS

C53430 KHOOL MARKETING LTD ROOM 502,5TH FLOOR, JADE COURT, 29 JUMMAH MOSQUE
STREET PORT LOUIS

C5343]1 FOIE GRAS (MAURITIUS) LTD LA VAL PRIVATE ROAD, CLUNY MAURITIUS

C53560 THE TEXTILE DEPOT LTD LES GUIBIES PAILLES

C53980 RUSTIC LTD NO3 Eden Rock lane Pereybere

Date :01/12/2016

Registrar of Companies
One Cathedral Square
Jules Koenig Street
Port Louis
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General Notice No. 1806 of 2016 FIRMS REGISTERED IN
MECHANICAL ENGINEERING
CONST&’DCJ&% SN | Name of Consultancy Firm
) l%‘i\%?mm N 1 | Advanced Mechanical & Electrical
Services Ltd
FIRMS REGISTERED IN PROJECT 2 | Axis Engineers Ltd
MANAGEMENT IN CONSTRUCTION 3 | GIBB (Mauritius) Ltd

SN | Name of Consultancy Firm 4 1GS I_’artners Co.nsulting Engineers Ltd

1| Apex Surveyors Ltd 5 | Merits C’onsultlr.)g Ltfl

2 | Atelier D’ Architecture Diagonale Il Ltee 6 PrO-DeSIgn Engineering Consultants Ltd
3 | Benchmark Consulting Engineers Ltd 7 PTO-F.IVC L —

4 | C. Wong So Associates Ltd 8 | Sustainable E-ne'rgy Engineering Co Ltd

5 | Chuttur and Partners Ltd 9 | TECA Ingienterie (International) Ltd

6_| Desai & Associates Ltd FIRMS REGISTERED IN ELECTRICAL
7 | ENL Property Limited ENGINEERING

8 | Etwaro Associates

9 | GIBB (Mauritius) Ltd SN { Name of Consultancy Firm .

10 |H & A Project Managers Ltd 1 Advgnced Mechanical &  Electrical
11 | Hoolooman & Associates Ltd Ser_wces Iftd

12 |J & A Architects Ltd 2 | AxisEngincersLtd

0 Ko it e L
14 | Keystone Project Management Ltd | Services Lid

15 | Limbada & Limbada Consulting 5 |GIBB (Mauritius) Ltd

Engineers Ltd

16 | Luxconsult (Mauritius) Limited
17 {Mega Design Limited

18 | Milestone Construction Consultants Ltd 3
19 | Mooroogan & Associates Ltd

20 | Nuzeebun Project Consultant Ltd

21 |OCAL Ltd

22 | ONG Seng Goburdhun & Partners

23 | PEM & Associates Ltd

24 | Pro-Design Engineering Consultants Ltd
25 | Property Design and Mangement FIRMS REGISTERED IN
Consultant Ltd QUANTITY SURVEYING

26 | Propillar Ltd

6 |GMF Ltd

7 |Insight Built Environment Consulting
Engineers Ltd

Merits Consulting Ltd

9 | Pro-Design Engineering Consultants Ltd
10 | Pro-Five Ltd

11 | SEE Engineering Consultants Co Ltd

12 | Sustainable Energy Engineering Co Ltd
13 | TECA Ingienierie (International) Ltd

28 | Servansingh Jadav & Parners Consulting 1 Ahbedine Chundoo Associates Ltd
Engineers Ltd 2 Chuttur and Partners Ltd
29 | Somah Associates Ltd 3 | D&W Associates Ltd
30 | Turnkey Construction Solutions Ltd 4 | ENL Property Limited
31 | VYYAASS Consulting Engineer Ltd 5 | Etwaro Associates
32 | Young and Associates Ltd 6 | Exatec Ltd
7 Geerish Sonah Consultant Ltd
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8 Hoolooman & Associates Ltd 23 | Pravin Desai Architects Ltd
9 | JBA & Partners Ltd 24 | RETHINK LTD
10 | Jeetah Consulting Ltd 25 | Sobnack Architects Ltd
11 | Kefex Associates Ltd 26 | Studio K Architects Ltd
12 | Matrix Project Services Ltd 27 | Taktik Architects Company Ltd
13 | Milestone Construction Consultants Ltd 28 | Ten Fingers Architects Ltd
14 | Mooroogan & Associates Ltd 29 | T-Square Ltd
15 | Nilcant Awotar & Associates Ltd 30 | Urban Architects (Mauritius) Ltd
16 |OCAL Ltd 31 | Urbanscape Ltd
17 | ONG Seng Goburdhun & Partners 32 | VISIO ARCHITECTURE Ltd
18 | Pondor & Associates Ltd 33 | VISIO UBRAND Ltd
19 | Ragoo Associates Ltd 34 | Wan-Ahfat Architects Ltd
20 | S&A Construction Project Services Ltd 35 | YRDESIGNS LTD
21 | Somah Associates Ltd 36 | Yunus Peer Architect Limited
22 | Spritz Ltd 37 | ZAC Associates Ltd (Architecture)
23 V. D’Unienvile & Associates Co Ltd FIRMS REGISTERED IN
24 | V.S. Consulting Ltd CIVIL ENGINEERING
25 | Vikram Mohabeer & Associates Ltd
SN | Name of Consultancy Firm
REGISTERED ARCHITECTURAL FIRMS 1 Benchmark Consulting Engineers Ltd
SN | Name Of Consultancy Firm 2 Daniel Wong Chung Co. Ltd
1 Architects Et Design Ltd 3 De Comarmond & Associates Ltd
2 Architects’ Studio Ltd 4 Desai & Associates Ltd
3 ARK Atelier Ltd 5 Engineering consultant M. Reshad
4 | Atelier D’ Architecture Diagonale II Ltee Laulloo L.td
5 Blue Print Architect Ltd 6 F.0.C.U.S Design Ltd
6 Bylting Architecture Ltd 7 Geocrust
7 D.D Bunjun Architects Ltd 8 GIBB (Mauritius) Ltd
8 Design Forum Lid 9 Insight Built Environment Consulting
9 Edouard Koenig Architects Co Ltd Engineers Ltd
10 |G + F Associates Ltd 10 Lim?bada & Limbada  Consulting
11 1HG Ars Lid Engineers Ltd _ _
2 |Inovare Ltd 11 Luxconsul't (Ma'url.tlus) Limited
13 |J & A Architects Ltd 12 |Mcga Design Limited
14 |JF Arch Lid 13 | Nuzeebun PrOJ.ect Consultant Ltd
15 | Kors Consult Lid 14 |PEM & Assocxa‘tes Ltd
16 | Laikan Architects Lid 15 |Property Design and Mangement
- Consultant Ltd
17 | Lampotang Architects Ltd ;
: 5 16 | Safebuild Co Ltd
18 | Macbeth Architects & Designers Ltd 7 TSAVSN Co Lid
19 | Maxime de Fleuriot Architects Co Ltd -
20 Morphos Architects Co Ltd 13 :Z:Sg::ifgshcf arzls;st;;tgamers Consulting
21 | Mosaic Architecture Ltd .
Engineers Ltd
22 | PIXEL CREATION LTEE
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20 | VYYAASS Consulting Engineer
Ltd(Civil Engineering
21 | YK EngiLtd
22 | Young and Associates Ltd

General Notice No. 1807 of 2016

e
GRADE A CONTRACTORS
BUILDING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | Barus Construction Co Limited A
2 | BEIJING CONSTRUCTION ENGINEERING GROUP CO A BO1, B04, B06, B10 & B12
LTD
3 | BUILDING & CIVIL ENGINEERING CO. LTD A BO1, B03, B04 & B06
4 | COGIR LIMITEE A
5 | Gamma Construction Ltd A BO1, B02, B03, B04, B06, BO7, B0, B09,
B10,Bl1 & B13
6 | Hyvec Partners Ltd A
7 | Laxmanbhai & Co (Mauritius) Ltd A B04, B07, B09 & B10
8 | MANSER SAXON CONTRACTING LIMITED A B06 & BO7
9 | PHIL ALAIN DIDIER COMPANY LIMITED A BO1, B03, B04 & B06
10 | RBRB CONSTRUCTION LTD A BO1, B02, B04, B07, B09 & B10
11 { REHM GRINAKER CONSTRUCTION CO LTD A B01, B02, B03, B04, B06, BO7, B09, B10,
B11,B12,B13 & B14
12 {SQUARE DEAL MULTI-PURPOSE CO-OPERATIVE A B04, B09, B10
SOCIETY LIMITED
13 | THE GENERAL CONSTRUCTION COMPANY LIMITED A BO1, B02, B03, B04, B05 ,B06, B12, B13
14 | TIANLI CONSTRUCTION COMPANY LTD A BO1, B04 & B0O6
CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | BEIJING CONSTRUCTION ENGINEERING GROUP CO A CEO1, CE02, CE04, CE08, CEl1, CE17,
LTD CE19 & CE20
2 | BEST CONSTRUCT CO LTD A CEO01, CE19, CE20, CE21
3 | GAMMA CONSTRUCTION LTD A CEO1, CE02, CEO6, CEO8, CE11, CE14,
CE19, CE20, CE21 & CE22
4 | PHIL ALAIN DIDIER COMPANY LIMITED A CE01,CE02, CE03, CE04, CE06, CEll,
CE19, CE20, CE21& CE22
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SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
5 | REHM GRINAKER CONSTRUCTION A CEO01, CE02, CE03, CE04, CE06, CEO0S,
CE1l, CE13, CE14, CE17, CE18, CE19,
CE20 & CE21
6 | SOTRAVIC LIMITEE A CEO04, CEO6, CEll, CE18, CE19, CE20 &
CE21
7 1 SQUARE DEAL MULTI-PURPOSE CO-OPERATIVE A CEO1, CE04, CE14, CE19, CE20, CE21
SOCIETY LIMITED
8 | SUPER BUILDERS COMPANY LIMITED A CEO1, CE11, CE14, CE19, CE20 & CE21
9 | THE GENERAL CONSTRUCTION COMPANY LIMITED A CEO01, CEO02, CE04, CEO6, CEO0S, CEIt,
CE17, CE18, CE19, CE20, CE21, CE22
MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | EMINEO LIMITED A M04, M07, M08, M10, M14 & M15
2 | Forges Tardieu Limited A M04, M0O7, M10 & M 14 Ounly
3 | FORTRESS MARKETING COMPANY LTD A
4 | IBL BIOTECHNOLOGY (MAURITIUS) LTD A
5 | JL AIR CONDITIONING & REFRIGERATION LTD A MO1, M02, M07, M08, M09, M10, M11,
M14, M15
6 | MANSER SAXON CONTRACTING LIMITED A M02, M14 & M15
7 | REY AND LENFERNA LTD A MO1, M02, M0O3, M08 & M15
8 | Sotramon Limitee A M07, M10, M14 & M15
9 [ SOTRAVIC LIMITEE A M10
10 | SYSTEMS BUILDING CONTRACTING LTD A MO1, M02, M06, M07, M09, M14 & M15
11 | TORNADO LIMITED A MO1, M0O7, M08 & M09
ELECTRICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | MANSER SAXON CONTRACTING LIMITED A E04, EOS5 & E06
2 | Rey and Lenferna Limited A
3 | SYSTEMS BUILDING CONTRACTING LTD A E04
4 | VITECH ELECTRONICS LIMITED A EO1, E02
BUILDING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | KUROS CONSTRUCTION SOLUTIONS LTD B
2 | Nundun Gopee & Co. Ltd B B01, B02,B03,B04,B05,B06,B07 and B09
only.
3 | SOTRAVIC LIMITEE B B06 & B10
4 | TAYELAMAY & SONS ENTERPRISE LTD B |
CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | Safety Construction Company Limited B CE21
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MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | G.SSTEELLTD B
2 | WATERTECH LIMITED B Ml4, M15
ELECTRICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | CHANG CHENG ESQUARES CO LTD B
2 | ENTERPRISE DATA SERVICES LTD B
3 | WATERTECH LIMITED B E04
BUILDING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
I | Canakiah Associates Co. Ltd C B04 only
2 | CHANG CHENG ESQUARES CO. LTD. C BO1, B04, B06, B10, B12
3 | COMO CONSTRUCTION LTD C B0O4
4 | DM1I Shopfitters and Joiners Ltd C BO7
5 | DREAM CONSTRUCTION LTD C
6 |EDCCCOLTD C
7 | Evaco Construction Ltd C
8 | FAST TRACK CONTRACTING (MTIUS) LTD C B0O7
9 | Keep Clean Ltd C B04,B09 & B10
10 | Panache and Company Limited C B04 & BO7
11 | RAMASAWMY & RAMASAWMY CO LTD C
12 | RSL SECURITY SERVICES LTD. C
13 | SUPER BUILDERS COMPANY LIMITED C
CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | H. PADIACHY (CONTRACTING) LTD C CE19, CE20 & CE21
2 |ONIX CO.LTD C CE19, CE20 & CE21
3 | RSL SECURITY SERVICES LTD. C
MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | PHIL ALAIN DIDIER COMPANY LIMITED C M02, M04, M14 & M15
2 | SOLUTIONS EAU ET ENVIRONNEMENT LTEE C Ml14 & M15
ELECTRICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | AUDIO VISUAL & COMMUNICATION LTD C EO1
2 | PK.B CONTRACTING SERVICES LTD C E04, E05, E07 & E08
3 1 SOTRAVIC LIMITEE C E04
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BUILDING CONSTRUCTION WORKS

oz
2

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

A. MOSAFEER BUILDING CONTRACTORS LTD

D

ADVANCE SPACE STRUCTURES LTD

ALLIED ALUMINIUM PRODUCTS LTD

B04 & B0O7

Bolah Jeetun Co Ltd

B04, B07, B09 & B10

BOMEUBLES & CIE LTEE

Interior Decoration Works (B07) only

BUILDNEX CONSTRUCTION CO. LTD

Chisel Met L.td

D.L.B CONSTRUCTION & CO LTD

Dynamics Building Services Ltd

ESP LANDSCAPERS LTD

Landscaping Works (B09) only

Zlo|wlelw|auvisiuwo)—

FINE TOUCH LIMITED

—
N

FIT-OUT (MAURITIUS) LTD

W2

H. PADIACHY (CONTRACTING) LTD

B04

—
EaN

H. PADIACHY (CONTRACTOR) LTD

B04

—
Ln

ISLAND BUILDERS CO. LTD

—
[=)

J & B CONTRACTOR CO. LTD

—
-

Kisten Enterprise Co Ltd

S

[
e o]

K-WOOD CO LTD

Interior Decoration Works Only (B07)

LA BOISERIE MAURICIENNE LTEE

B07

MARBOBOIS LTEE

MONESH ENTERPRISES LTD

NEW CAPRICORN SERVICES LTD

Interior Decoration Works (B0O7) only

ONIX CO. LTD

POINTE AUX PIMENTS MULTIPURPOSE AND AGRO -
MECHANICAL COOPERATIVE SOCIETY

whlvijviiviivliviiviiviiviiviiviiviivliviiviivliellivhiviiviiviRwhiv)

25

PREMCHAND MUNGUR & SON LTD

26

Prime Construction Ltd

27

S.D.R CONSTRUCTION LTD

28

Safety Construction Company Limited

WATERTECH LIMITED

T|o|o|g|T

B10

CIVIL ENGINEERING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

BEST LUCK (MTIUS) LTD

D

BUILDING & CIVIL ENGINEERING CO. LTD

CEO1, CE02, CEl1, CE19, CE20 & CE21

COGIR LIMITEE

£l W[

DHRUVA COMPANY LIMITED

o|g|g

CEO01, CE02, CEO6, CE13, CE14, CE20 &
CE21

EDCCCOLTD

FIVE STAR CONSTRUCTION LTD

Hyvec Partners Ltd

PACIFIC BUILDERS LTD

N[0~ O |

QUALITY CONTRACTING LTD

<o

RK Bhoyroo

wilviiwiivhiwiiw
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CIVIL ENGINEERING CONSTRUCTION WORKS

11 | SERVENG LTD D
12 | TIANLI CONSTRUCTION COMPANY LTD D
13 { TRIVAN & CO LTD D
MECHANICAL WORKS
| SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
|1 | Audax Limited D
i CHANG CHENG ESQUARES CO. LTD. D L
L 3 | CLEMENT VALAYDON ENGINEERING & CO. LTD D Mo04
| 4 | HAREL MALLAC ENGINEERING LTD D FMOI, M08, M09, M14 & M15
5 [ MANSER SAXON ELEVATORS LTD D MO03
6 | MANSER SAXON FACILITIES LTD D
7 | SCOMAT LIMITEE D | Mo
8 | SERVICE TECHNIQUE DU BATIMENT (STB) LTEE D MO1, M02, M07, M09, M14 & M15
9 | TIANLI CONSTRUCTION COMPANY LTD D
ELECTRICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | Globalcom Company Ltd D
2 | HAREL MALLAC ENGINEERING LTD D E04
3 | LUMITECH LTEE D
4 | MANSER SAXON FACILITIES LTD D
5 | RAMDHAY ASSOCIATES LTD D
6 | SERVICE TECHNIQUE DU BATIMENT (STB) LTEE D E04
7 | TRANSELEC LTEE D
L BUILDING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
! | ABAH SOHAWON & SONS LTD E
2 | AWL TRADING & CONTRACTING CO LTD E
3 | BATICORP CONTRACTING LTD E
4 | Batimex Limited E
5 | Blue Mountain Contracting Services Ltd E
6 | C.Wong So Engineering Co Ltd E B04 & BO7
7 | CAPRICORN CONSTRUCTION CO. LTD E
8 | CONSTRUCTION & DEVELOPMENT LIMITED E
9 | Durhone Construction Co Ltd E
10 | ECOBAT LTD E
m ECO-DECK LTD E B04 & BO7
12 | ENC CONSTRUCTION CO LTD E
13 | ESPACE MAISON LTEE E General Building Maintenance and
| Refurbishment Works (B04) only
| 14 | FOCUS CONSTRUCTION LTD E
| 15 | GANESSEN CONSTRUCTION LTD E
|16 | GOVINDRAMEN CONSTRUCTIONS & SONS LTD E
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BUILDING CONSTRUCTION WORKS

SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
17 { HAMMER CONSTRUCTION CO LTD E
18 | INDUSTRIAL AND HOTEL EQUIPMENT E B02
MANUFACTURERS LIMITED
19 [ J.ANNAUTH CONSTRUCTION LTD E
20 | JK Construction & Son Ltd E
21 | INM ENTERPRISES LTD E
22 | K. RJOINEREY COLTD E BO7
23 | KOSI MEUBLES LTEE E
24 {KVC(INT)LTD E
25 | L. MOOKEN BUILDING & CIVIL ENGINEERING E
WORKS LTD
26 | LE DOPHIN CONSTRUCTION CO. LIMITED E
27 | LES ENTREPRISES PHI & CIE LTEE E
28 | LIGNE DORAN CONTRACTING CO LTD E Interior Decoration (B07) only
29 | LORO ASSOCIATES CO. LTD E
30 | MAIK CONSTRUCTION LTD E
31 | MAISON DECO LTD E Interior Decoration Works (B07) only
32 | MAISONS M LTEE E
33 | MDDM CONSTRUCTION LTEE E Painting works only
34 | MiCAPLUS CO LTD E
35 | Modern Jurassic Building and Construction Ltd E
36 | N.S.R. ENGINEERING & FURNITURE INDUSTRIES E METAL WORKS ONLY
LTD
37 | NEW HORIZON BUILDERS LTD E B04 & B10
38 | NOVA GLASS WATER PROOFING PRIVATE CO LTD E
39 | PALCO WATERPROOFING LIMITED E BO8
40 | PRO CONSTRUCTION AND RENOVATION WORKS E
LTD
41 | Productions Menuiseries Industrietles Limited E Alominium Opening only
42 | RAMLO LTEE E
43 | RBL Waterproofing Specialists Ltd E B08 T
44 | S.N.B Construction Ltd E
45 | SOCIETE HEENOOR REP BY ELAUHEE MOHAMMAD E
IQBAL
46 | SONALALL & SONS BUILDING CONTRACTOR LTD E
47 | SPREMA ENGINEERING WORKS LTD E BOi, B02, B11 B12 |
48 | SVM CONSTRUCTION LIMITED E
49 | TK CONSTRUCTION LTD E
50 | TUSK CONTRACTING LTD E Waterproofing Installation Works (B08)
only
51 | VASSANT ENTERPRISE LTD E
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CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
I | D.AY. MARINE AND SERVICES LTD E
2 | DHARMA ENTERPRISE CO LTD E
3 | Econ Enterprises Ltd E CE21
4 |GNJ.COLTD E
5 |INNOV JOBS ENTERPRISE LTD E
6 | J. Dookhun & Sons Ltd E
7 i Laxmanbhai & Co (Mauritius) Ltd E
& | MONESH ENTERPRISES LTD E
9 | Naw-rang Company Ltd E
10 | PROFESSIONAL TECHNICAL EXTRUDER CONCRETE E
LIMITED
11 | Societe Chatursing et Cie E
12 | SOCIETE S. SAWON & FILS & CIE E
13 | Sunland Company Ltd E
14 | V.S.NURSEE LTD E
15 | VISHNUDUTT FOOLLEE E
16 | WATER RESEARCH CO LTD E CE12
MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
I | AQUA SCIENCE AND TECHNOLOGY LTD E
2 {AQUALIADPILTD E
3 | CIVELMEC GROUP LTD E
4 | DATA ENGINEERING LTD E MO03
5 |EDCCCOLTD E
6 | GAZ-O-AIR LTEE E Mi5
7 | Inspection and Testing Consulting Ltd E M02, M10, M11 & M14
8 | PROPLUMBER CO LTD E M15
ELECTRICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
I | A.E.S. APPELEC CONTRACTOR LIMITED E
2 | CANDELALTD E E06
3 1 CIVELMEC GROUPLTID E
4 | ELEMECHLTD E
5 | GOKHOOL ENGINEERING & CONSTRUCTIONS E E05
COMPANY LTD
6 | HALO SERVICES CO LTD E
7 | HARNESSING ENVIRONMENTAL TECHNOLOGIES E E03
LTD
INTEGRATED SYSTEM TECHNOLOGIES LTD E E02
K.C Electricals Ltd E E01 & E04
10 | Kabelek Engineering Ltd E
11 | Kreshen Electrical Ltd E
12 | MAURITECH LTD E E04, E07 & EO8
13 | NUMELEC LTD E E04, E0S & E06
14 | PHIL ALAIN DIDIER COMPANY LIMITED E E04

e ———————————
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SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

15

R.S.D ENGINEERING SERVICES LTD

16

SCOMAT LIMITEE

Low Voltage Installation (E04) &
Miscellaneous Specialisation (E09) only

BUILDING CONSTRUCTION WORKS

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

A C CONSTRUCTION LTD

F

ACLC CONSTRUCTION LTD

ACTIVE DECOR CO LTD

™

B04 & B07 ONLY

AKARAM CONTRACTING CO LTD

5|

ANIL PUTTOO BUILDING AND CIVIL CONTRACTOR

CO LTD

=3

ARWAN ENTERPRISE LTD

B.RAM & SONS LTD.

Batipro Ltee

B04

BISON ENTERPRISE LIMITED

B04, B07, B10

BRIAN CONSTRUCTION LTD

CHRISDY DECOR LTD

Interior Decoration (B07) only

CONSTRUCTION ANGE & FILS LTEE

COREBAT LTD

DEEYA CONSTRUCTION LTD

Divine Builders Co Ltd

Econ Enterprises Ltd

B04

GALVATOP SERVICES LTD

B03 & B04

GOOD PEACE COMPANY LTD

GREENISH COMPANY LTD

Inside living Ltd

Interior Decoration Works Only (B07)

INTER ISLAND CONSTRUCTION LTD

J & J GROUP LTD

JEAN Lewis POTIRON LTD

JURASSIC WATERPROOFING ENTERPRISE LTD

B08

L & LP CONSTRUCTION LTD

MARDAY CALLEEMALLAY CONSTRUCTION LTD

Metafence Ltee

MGM ENTERPRISE LTD

MOHUN CONSTRUCTION LYD

MSN TRADING & ENGINEERING CO LTD

PERE LAVAL ENTERPRISES CO. LTD.

PERFECT SPACE LTD

PRAKASH FOOLCHUND CONTRACTOR LTD

PYRAMID RENOVATION & CONSTRUCTION LTD

R & M COMPANY ET CIE LTEE

B07

RK CIVIL ENGINEERING LTD
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BUILDING CONSTRUCTION WORKS

37 | SKILL ROOFING LIMITED F B07

38 | SVPLTEE F

39 | TRAVAUX CHIC LTD F

40 | VETTA CONSTRUCTION LTD F '

41 | ZEP ENTERPRISE LTD F B03, B04, B07, BO8

CIVIL ENGINEERING CONSTRUCTION WORKS

SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | ADAKALUM ENTERPRISE COMPANY LIMITED F
2 | ADVANCE SPACE STRUCTURES LTD F
3 | ARWAN ENTERPRISE LTD F
4 | C.V.S. CONSTRUCTION LTD F
5 | COMO CONSTRUCTION LTD F
6 | DHANESH ENTERPRISE LIMITED F
7 | GOKHOOL ENGINEERING & CONSTRUCTIONS F
COMPANY LTD
Island Civil and Mechanical Contracting Ltd F
K. RAJARATNAM & PARTNERS LTD F
10 | Keep Clean Ltd F
1T | KOWLESSUR CONSTRUCTION COMPANY LIMITED F
12 | MINIEN ENTERPRISE LTD F
13 | PK.B CONTRACTING SERVICES LTD F
14 | PRO CIVIL WORKS COLTD F
15 | PROBUILT CONTRACTOR LTD F
16 | PROSEC LIMITED F
17 | RELIANCE MANUFACTURING CO. LTD F CE22
18 | S.D.R CONSTRUCTION LTD F
19 | SEENEEVASSEN VEERAPEN CONTRACTOR LTD F
|20 | SURENDRA NATH RAMSAHA F
MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | Brav Engineering F
2 | CLIFFORD LABOUR & ASSOCIATES CO LTD F
3 |GASOLIGHTLTD F
4 | ] & BMECHANICAL ENGINEERING LTD F
5 | NEMORIN ELECTRONICS LTD F MO1
6 | REMIHENS COLTD F
7 | SPREMA ENGINEERING WORKS LTD. F
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- ELECTRICAL WORKS
| SN COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | Inspection and Testing Consulting Ltd F E04
2 | MAGNET ENERGISE LTD F
3 | R&J Chettiar Enterprise Co Ltd F E04
4 | Sakari Network Ltd F
BUILDING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE { AREAS OF SPECIALISATIONS
1 | ACCESSION CONSTRUCTION COMPANY LTD G
2 | ACE BUILDING CONTRACTOR LTD G
3 | ACE ENGINEERING CO LTD G
4 | ACKHMEZ HASSENIJEE CO. LTD G
5 | ALUCHIC LTEE G Metal Works Only
6 | ANWAR HOSSEN AUBEELUCK G
7 | ARMAND ENTERPRISE LTD G
8 | B &L CONSTRUCTION CO. LTD G
9 | BANHARALLY CONTRACTING LTD G
10 | BATIETANCHE LTD G Waterproofing Installation Works (B08)
only
11 | BER-GER CONSTRUCTION LTEE G
12 | BHAVNA CONSTRUCTION CO LTD G
13 | BJM SERVICES LTD G
14 | BLUEDAY CONCEPTS & PROJECTS LTD G
15 | Bright Construction Ltd G
16 | C. C Construction Ltd G
17 | CAROSIN & SONS CONSTRUCTION LTD G
18 | CENTRAL CONSTRUCTION LTD G
19 | CHELSEA DESIGN & CONTRACTING LTD. G Metal Works only
20 | CLEMENT VALAYDON ENGINEERING & CO. LTD G
21 | Clima Waterproofing Company Ltd G BO§
22 [ CONSTRUCTION MANAGEMENT LTD G
" 23 | C-Ramlo Construction Ltd G
24 | D&V GOPEECOLTD G
25 | DARMENDRA THUMIAH G
26 | DECORATIVE BLINDS CO LTD G INTERIOR DECORATION WORKS
(B07)
27 | DEN & PAM CO LTD G
28 | Deoduth Raghoonundun G
29 | Dynarch Construction Ltd G
30 | EAP ENVIRONMENT AND PROJECT LTD G
31 | Endid Metal Workshop Co Ltd G
32 1 Erick Contracting & Waterproofing Ltd G
33 1 ESOOF INTERNATIONAL LTD G
34 | Executive Builders (Mtius) Ltd G
35 | Five Steps Building and Civil Construction Ltd G
36 | FLORE STONE LAYING CO Ltd G
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BUILDING CONSTRUCTION WORKS

SN | COMPANY NAME GRADE { AREAS OF SPECIALISATIONS

37 | GALEN ALUMINIUM & METAL ENTERPRISE LTD G Metal Works only

38 | Gerard Uckoor Co Ltd

39 | Gopalen Murugan

40 | Green Scaff Co Ltd

QOO0

41 | GREWALS (MAURITIUS) LIMITED General Building Maintenance and

Refurbishment (B04) only

42 | HIGH TECH CONSTRUCTION CO LTD

43 | 1.S ASSOCIATES LTD

44 | IC SERVICES LTD

45 | Island Civil and Mechanical Contracting Ltd

46 |J Tec Co Ltd BO1 & B02

47 | J. Dookhun & Sons Ltd

48 | J. N Gontran Construction Ltd

49 | J.J DIDIE & CO. LTD

50 | JAYAUM CONSTRUCTION LIMITED

51 |JEAN CLAITE HOSSENY B03, B06, BO7, BO§, B10 & B13

52 | JEAN PABLICHOY BEERJEERAZ

53 | Jean Paul Engineering Ltd

54 1 JM BUILT CO LTD

55 | KOWLESSUR CONSTRUCTION COMPANY LIMITED

56 | L. Benedict Laplanche Limited

57 | LGGC Contracting Ltd

58 |LMHLTD

59 | LOUIS CYRIL LINDSAY LEGRIS

60 | Luchmun Construction Ltd

61 | M.B VIGNESH ENTERPRISE LTD

62 | M.S Dussoye Co Ltd

63 | Mauvilac Contracting Ltd

64 | Mehrab Construction Co Ltd

65 | MELANIE CONSTRUCTION LTD

66 | MINIEN ENTERPRISE LTD

67 | MOLAYE & MOLAYE CONSTRUCTION LTD

68 | Mootin Engineering Ltd B02

69 | NEELESH CONSTRUCTION LTD

70 | NEERUNJUN SHARMA NUNDAH

71 | NINDSAY ENTERPRISE LTD

72 | ON-LINE CONSTRUCTION CO LTD

Qlaja|aialalaa@lala|lajela|aio|@alaiooaiaia|oaoaiaalajala

73 | PAINTING & DECORATING (CONTRACTING) LTD WATERPROOFING WORKS (B08),
PAINTING AND FLOORING WORKS

ONLY

74 | PERMANENT CONSTRUCTION COMPANY LTD

75 | PHENIX STEELWORKS LTD

76 | PHOCEA CO LTD

77 | PJS Joinery and Contracting Ltd

78 | PLANTECH LTD

a|ajajala|la

79 | POUVEN CONTRACTOR
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BUILDING CONSTRUCTION WORKS

SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
80 | PREMIER ENGINEERING Co Ltd G
81 | PROFIX BUILDING AND RENOVATION CO. LTD G B07 Only
82 | R.B.C.L Construction Ltd G
83 | R.C. Rajoo Contractor Company Ltd G B09
84 | RABCO CONTRACTOR LTD G
85 | RAMPHUL ENTERPRISES LTD G
86 | RAPID MOVEMENT AND COMPANY LTD G
87 | RCPHOSSENY CONSTRUCTION LTD G
88 | RICOT MELIN CO LTD G
89 | RVS CONTRACTORS LTD G
90 |S.S. RAMBURUTH BUILDING AND CIVIL G
CONSTRUCTIONS CO. LTD
91 | SAFEBUILD CO LTD G
92 | SANDIRAM VENCATAPILLAY G
93 | SCHIMEN LTD G Waterproofing Installation Works (B08) &
Painting Works only
94 | SCN Construction Ltd G
95 | SERAPHIS CONSTRUCTION & RENOVATION CO LTD G General Building Maintenance and
Refurbishment (B04) & Interior Decoration
Works (B07) only
96 | SHA & SA CONSTRUCTION LTD G
97 | Shiam Gopee Construction Ltd G
98 | Silver Touch Contracting Co Ltd G
99 | SITRESSEN MOORGESS G
100 | STALLION CONSTRUCTION CO LTD G
101 | STAR MANUFACTURING & CONTRACTING LTD G B02 & B11
102 | STEVE MURDAY DEMOLITION CO LTD G Demolition Works only
103 | STONEPROOF LTD G Stone Works only
104 | STRAWBERRY CONTRACTING LTD G BO7
105 | TAR DESIGN & CONSTRUCTION LIMITED G
106 | TECHNOSHAND CO LTD G Waterproofing Installation Works (B08)
only
107 | TOPBUILDER CO LTD G
108 | TOTAL BUILDING CONSTRUCTION CO LTD G
109 | TRIVAN & COLTD G
110 | TURNKEY CONSTRUCTION SOLUTIONS LTD G
111 | ULTRACLEAN CO LTD G Painting Works only
112 | Unity Construction and Civil Engineering Ltd G B07 Only
113 | WATERFALL CONSTRUCTION CO LTD G
CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | A.D.R Enterprise Ltd G
2 | Abdoolah Soobrattee & Bothers Co Ltd G
3 | Best Care Ltd G
4 | Big and Small Contracting Co Ltd G
5 | Bospavy Ltd G
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CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
CLEMENT VALAYDON ENGINEERING & CO. LTD G
ENVIRO INTERNATIONAL BUSINESS LTD G
Fireways Sandy Works Ltd G
‘ Greenish Company Ltd G
10 | H. KURUMCHUND ASSOCIATES LTD G
11 | INGENIUM COMPANY LTD G
12 | J.JDIDIE & CO. LTD G
13 | JCEM Construction Ltd G CE21
14 {JM BUILT CO LTD G
15 |L. MOOKEN BUILDING & CIVIL ENGINEERING G
WORKS LTD
16 | LE DOPHIN CONSTRUCTION CO. LIMITED G
17 | MARDAY CALLEEMALLAY CONSTRUCTION LTD G
18 | Marine & Tar Products Company Limited G
19 { MGM ENTERPRISE LTD G
20 | Moossun Signs Ltd G CEl13
21 | NADA CONSTRUCTION CO LTD G
22 | NEW HORIZON BUILDERS LTD G
23 | NUNDKesh CIVIL WORK ltd G
24 | PREMIER ENGINEERING CO LTD G
25 | Rainbow Construction Ltd G
26 |RAMLO LTEE G
27 | S.N.B Construction Ltd G
28 | SAWONSN.S.RCOLTD G
29 |SJRM COLTD G
30 | SONALALL & SONS BUILDING CONTRACTOR LTD G
31 | SPREMA ENGINEERING WORKS LTD G CE02 & CE13
32 | STAR MANUFACTURING & CONTRACTING LTD G CE21
33 | SUN ROSE SERVICES LTD G
34 | SUN-LIGHT CONSTRUCTION LTD G
35 | SVPLTEE G
36 | VIM Constructions Ltd G CE14 & CE21
37 | Vunka Jungum Ltd G CE21
38 | WONG & DAUGT CO LTD G
MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
1 | BEST PIPING AND CONTRACTING SERVICES LTD G
2 | BRIGHT ENGINEERING WORKS LTD G MO03
3 | IGNITECH LTD G MO1 & M02
4 | MAGNET ENERGISE LTD G
5 | MAURITECH LTD G M0O2
6 | MSN TRADING & ENGINEERING CO LTD G
7 { PLUMBPOINT LTD G
8 | VITECH ELECTRONICS LIMITED G MO02
9 | YOUR SERVICE PRO Ltd G
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ELECTRICAL WORKS

w
Z

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

DEV ELECTRICAL COMPANY LTD

G

GANESSEN CONSTRUCTION LTD

GENERAL DEVELOPMENT ENGINEERING LTD

ICSERVICES LTD

Jayelec Company Limited

JPL CONTRACTING LTD

KOSARI CONTRACTING LTD

RN [N s W N -

MODERN JURASSIC BUILDING & CONSTRUCTION
LTD

Qio|ajalajala

Move Engineering Co. Ltd

Q

10

MSN TRADING & ENGINEERING CO LTD

Q

11

STAR MANUFACTURING & CONTRACTING LTD

E04 & E06

CIVIL ENGINEERING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

AN B RAMKISSOON LTD

H

CEl4

ABDEL KADER MOHAMED SAMIR MOHAMED
LABIB ELMNSHELEN!

H

ACTION CIVIL AND ENGINEERING CONSTRUCTION
LTD

o)

AHMUD CHUMROO

ANGAD ENTERPRISE LTD

API Contracting Ltd

Ary Ramessur

Ashoka Muitipurpose Mechanical Cooperative Society Ltd

ASRAF KHODABOCUS

AVC BUILDING AND CIVIL COMPANY LTD

BHAVNA CONSTRUCTION CO LTD

BIB CONTRACTING LTD

Bikram Bissessur Company Limited

BUILDEX CO LTD

Cassam Karumtallee

CEDCOM Ltd

Charles Michael Larhubarbe

D.SEERATHEE CO. LTD

Dashera 1.td

DAVID STEPHANO ISABELLE

DEVA CONTRACTING LTD

Devanand Gungaram

DHARMA YASDEO GOKOOL

Duclos John

ECOGEN LTD

FOCK SENG LOUIS

Gavisin Private Company Ltd

GHEX CONSTRUCTION LTD
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CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
29 | Global Heights Ltd H
30 |HARDY BEGUE H
31 { HEAVEN BUILDERS CONSTRUCTION COMPANY H
LTD
32 | HEDLEY KARL LASCIE H
33 { HEMANT LUFOR H
34 | HIGHWAY (MAURITIUS) CONTRACTING LTD H
35 | IBRAHIM RABOUDE H
36 |ILRIS CARPENEN H
37 JIYASAMY Builders Ltd H
38 [J.TECCO.LTD H
39 | JK CONSTRUCTION & SON LTD H
40 1 JAGADESHEN NARSINGHEN H
41 | JEAN DENIS CLAUDE PERRINE H
42 | JEAN EUSEBIO SPEVILLE H
43 {JEAN HEDLEY COOSNAPA H
44 {JEAN LAVAL RICARDO LUCIE H
45 | JEAN MARC MILAZAR H
46 | JEAN MERGE PIERRE LOUIS H
47 | Jean Paul Welding Workshop Ltd H
48 | JEAN VAYANT LEGENTIL H
49 | JIMBO CONSTRUCTION & CIVIL ENGINEERING LTD H
50 | JOSIAN JOSEPH ADELAIDE H
51 | KEN BUILDING & RENOVATION WORKS CO LTD H
52 | KETNAV CONTRACTING LIMITED H
53 | KHADUN CONSTRUCTION LTD H
54 | KUNAL BEEGOO H
55 | La Savanne Agro-Mechanical, Transport And Multi-Purpose H
Co-Operative Society Limited

56 | LAVAL CONTRUCTION H
57 { LOUIS JEAN TRISTAN ODET H
58 | LOUISEBY KHODABACUS H
59 | Loyalty Co Ltd H
60 | Madina-Tul-Munawara Contracting Ltd H
61 | MAMODE ALLY RAMKOLEEA H
62 | MANOOSWAMI THUPILLICHENIGADU H
63 | MARIE GENEVIEVE MALOUPE H
64 | MARIE SERGE MARC PROSPER H
65 | MARIO PAUL H
66 | Medhaj Signs Company Ltd H CE13
67 | MEGA CONSTRUCTION LTD H
68 | MICHAEL ST PIERRE H
69 | MKT EXCAVATING ENTERPRISE LTD H
70 | Mohammad Zeead Emambuccus H
71 | MOOSTOOFA SALIM (MOOSTAFA) ELAHEEBUX H
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F’r CIVIL ENGINEERING CONSTRUCTION WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
_7; N & N Constructions Ltd H
73 | NAAZA13COLTD H
T OVECTECH LIMITED H
75 | PREGASSEN VYAPOORY H
76 | PROFESSIONAL QUALITY CONTRACTORS LTD H
77 | RABCO CONTRACTOR LTD H
78 { RENGASAMY ALANKALEE H CE14
E ROAD SIGNS LTD H Signcratt Installation Works (CE13) only
L——?—Q— ROAD SYS LTD H Road Marking Works only
t_:s.l._ Roshan Koltar H
82 | SADEV RUTNOO H
83 | SHRIYAA ENTERPRISE LTD H
84 | SIMON PIERRE AUGUSTIN H
|85 | S-ONE BUILDERS LTD H
86 { STEWARD ARISTIDE H
87 | SVIR BUILDERS LTD H
88 | SVM CONSTRUCTION LIMITED H
89 | TAN-FICO LTD H
90 | TRIPLE JAY ENGINEERING LTD H
91 j URBAN PLUSLTD H
92 | V.S BUNDHOO CO LTD H
93 | VALUE ENGINEERING LTD H
P94 VARDHINI & CO LTD H
L—95 VIJAY BUNDHUN & SONS CONSTRUCTION LTD H
L% VIK & Sons Building and Civil Engineering Contractor Ltd H
97 | VIKASH POORUN H
98 | VIKRAM SEETUL H
99 | VNV COLTD H
100 | Walltham Co Ltd H
101 | Waterfall Construction Co Ltd H
102 | West Coast Construction Ltd H
MECHANICAL WORKS
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS ]
1 | AKSSaCO.LTD H
2 | C.S.K Contracting (Mauritius) LTD H
B 3 | CAC SYSTEM CONTRACTING LTD H
4 | Econov Ltd H
5 | EDISON INTEGRATED LTD H
6 | FUJI ELEVATORS AND CONTRACTING LTD H
7 |G N SPLUMBING ENTERPRISES LTD H M15
8 | GEORGES SYDNEY AGATHE H
9 | GNS PLUMBING ENTERPRISES LTD H Plumbing Works only (M15)
10 | ICE ENERGY LTD H
11 | INTERSERVE FACILITIES LTD H
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MECHANICAL WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

12

JAVAS EXPERT ENGINEERING LTD

H

13

KAVIRA} MUDUN

14

LTL Engineering Services Ltd

15

MAASH Maintenance and Repairs

16

MECHANIZATION COMPANY LIMITED

17

MEP ENGINEERING LTD

18

MYPLUMBER LIMITED

19

PLUMWELD LTD

20

QUADE STAR CONSTRUCTION LTD

21

TROPICAL COOLING LTD

22

Vertical Import & Export Ltd

unll Juull Joui} Jaull Juall Raul usjJusl Jaof) Jun

ELECTRICAL WORKS

w
Z

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

AKSSa CO. LTD

H

ANELEC CO LTD

BRIJMOHUN HAURADHUN

CAC SYSTEM CONTRACTING LTD

Econov Ltd

EDISON INTEGRATED LTD

Fineways Sandy Works Ltd

Hyvec Electrical Limited

Wil | I bW N | —

ICE ENERGY

[
<o

JAVAS EXPERT ENGINEERING LTD

—
p—

KARDAREE DHARMAIEE LTD

—
N

KAVIRAI MUDUN

—
98]

LIGHT & SHADE LTD

n

MEP ENGINEERING LTD

o

OASIS BUILDERS LTD

jo)

QUADE STAR CONSTRUCTION LTD

—
~

R & S ELECTRICAL CONTRACTING LTD

—
x

SCANTECH CO LTD

O

SECULECT COLTD

™I
fen]

SHADOW LINE CO LTD

39
—

SONALALL & SONS BUILDING CONTRACTOR LTD

N
[y}

SPREMA ENGINEERING WORKS LTD.

(S
W

T. Kissoon & Sons Construction Ltd

[\
B

TREEBHOOHUN MULKRAJ

o
W

TROPICAL COOLING LTD

o
N

WELL CONNECTED LTD

(3%
~1

YOUR SERVICE PRO Ltd
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BUILDING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

ATOPWORLD DECOR SOLUTIONS LTD

H

A. MAUNAPEN FENCING AND CONTRACTORS LTD

Fencing Works only

AB CONTRACTING LTD

Bjwib—

ABDEL KADER MOHAMED SAMIR MOHAMED LABIB
ELMNSHELENI

T |T|T

W

ACTION CIVIL AND ENGINEERING CONSTRUCTION
LTD

jn

AH CHOON WONG CHOI WAH

AHMAD MEHSOOF CHEEKOORY

AHMUD CHUMROO

AIR BUILDERS LTD

AJAY BETON MIXTE LTD

AKRITESH SUNYASI

ALDO HERVE STANISLAS LOUISE

ALLROUNDER BRO CO LTD

ALLY ABDOOLA CONSTRUCTION CO LTD

Alpara Contractors Co Ltd

AMAL RAMDAWON

AMMO DESIGN LIMITED

AMY Construction Company Limited

Analyn Miel Cleaning Ltd

Anand Construction LTD

ANGAD ENTERPRISE LTD

ANGE GABRIEL VOLBERT

Anrood Seebrun

Archi-Build Co Ltd

Ary Ramessur

ASCENT RENOVATORS COMPANY LIMITED

ASLAM PIRBACOSSE

ASRAF KHODABOCUS

AVC BUILDING AND CIVIL COMPANY LTD

AXTA CONTRACTING COLTD

B. CLASSIC CONSTRUCTION LTD

BALMICK CAULLYCHURN

BENZOU LTD

BIB CONTRACTING LTD

BIKRAM BISSESSUR COMPANY LIMITED

BINESS GUNGADIN GROUP LTD

BISENCO LTD

Metal Works only

Blocks & Bricks Ltd

BLUE & R SKY COMPANY LTD

BLUE BASALT CONTRACTING LTD

BN HEALTH & SAFETY CONSULTANCY SERVICES
LTD

asi ool ool Juni Jaoll ool fa vl Jooll Juol Jaoll Junl o ool o ol Ja ) Jon)l Jusll Jaol Ronl funl Jus) Jusl Ranll Raol Bu vl Juc) o=l ool Jul fu vl faoll fu ol ok Ju vl Haul Jan

Signcraft Installation Works (B11) only

BODHEE YOUSOUF ALLY

Bordier Contracting Ltd

T | =
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BUILDING CONSTRUCTION WORKS |
SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
44 | BRIGHT ENGINEERING WORKS LTD H
45 | BUILDING CONSTRUCTION HUB COMPANY LTD H
46 | Cassam Karumtallee H
47 | Cemtech Technology Ltd H
48 | Chandradeo Malloo H
49 | CHARISTE CONSTRUCTION CO-OPERATIVE SOCIETY H
LIMITED
50 | CHARLENE ARISTIDE H
51 | Charles Michael Larhubarbe H
52 | CINDFLO & COLTD H
53 | CIRUSCO INVESTMENTS LTD H
54 | CITYSCAPE BUILDERS GROUP LTD H
55 | CLAREL BOISDARICHE LASCARIE H
56 | CLAREL JEAN PATRICK POLICE H
57 | CLAUDEN CONSTRUCTION CO LTD H
58 | CLEMENT JOCELYN BOUF H Painting Works only
59 | COREFILTEE H
60 | CRYLASEJCOLTD. H
61 | CYRIL EMMANUEL LOUISE H
62 | D.SEERATHEE CO. LTD H
63 | DARREN NADAL H
64 | DECOR & FORMES (ILE MAURICE) LTEE H
65 | Delta Construction Ltd H
66 { DESIGNER HOMES CO LTD H
67 { DESIRE MICHAEL VALERY GINO VILBRUN H
68 { DEV ANNAND CAUNHYE H
69 { DEVA CONTRACTING LTD H
70 | Dewnundun Company Limited H
71 | Dhanmaraj Aujayeb H
72 { DHARAM CHAND H
73 | DOMEX LTD H
74 | DOMUS MANAGEMENT AND SERVICES LTD H
75 | Duclos John H
76 | E & JENTERPRISE LTD H
77 | EASTERN ENGINERRING LTD H
78 | ECOGEN LTD H
79 | Ethibuild Ltd H
80 | EXPANDA (MAURITIUS) MANUFACTURING LTD H Metal Works only
81 | Fabrice Construction Co Ltd H
82 | FINE STEEL HANDLERS LTD H Metal Works Only
83 | Fineways Sandy Works Ltd H
84 | FORGE DU CAP LTEE H
85 | FRANCE PIERRE LOUIS H
86 | FRANCO PIERRE RABOUDE H
87 | FUJI ELEVATORS AND CONTRACTING LTD H
L—8§- FUTURIS CONSTRUCTION LIMITED H
L§9' G.Y CONSTRUCTION LTD H
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BUILDING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

90

Gavisin Private Company Ltd

H

91

George Elis Marie

92

Georges Agathe

93

GEORGES CLOVIS STEEVE VIGOUREUX

94

GERARD STANISLAS LOUISE

95

GIN-FIZZ LIMITED

Interior Decoration (B07) only

96

Global Heights Ltd

97

G-MAX ALUMINIUM LTD

Metal Works only

98

GYANESHWAE PRAKASH BHUNJUN

99

HABIBOOLLAH CONTRACTING CO LTD

160

HABITAS CONTRACTING LTD

101

HABITBOIS LTD

Interior Decoration Works (B07) only

102

HAMRAAZ KURRUM

103

HAPPY WOOD INTERNATIONAL LTD

BO7

104

HARDY BEGUE

105

Harold Joselito Begue

106

HEAVEN BUILDERS CONSTRUCTION COMPANY LTD

107

HEDLEY KARL LASCIE

108

HEMRAIJ JUGOO

109

HIGHWAY (MAURITIUS) CONTRACTING LTD

110

HYDROWELD LTD

111

Ideco Ltd

Interior Decoration Works (B0O7) only

112

INTERDECOR LIMITED

113

INTERSERVE FACILITIES LTD

114

ISMCONSULT LTD

115

J & SADVENT CONSTRUCTION CO LTD

116

J. Clenford Construction Co Ltd

B04.B06 & B10

117

Jack & Sons Construction Ltd

118

JACQUES ALLAIN RAMMA

119

JACQUES ENRICO VOLBERT

120

JACQUES ROLANDO LAURENT

121

JACQUES RUBEN ARNASALON

122

Jai Lakshmi Narain Sakti Car Rental Ltd

123

JAMES ANDERSON DEDANS

124

JAMES RABOUDE

125

Javed Khan General Contracting Ltd

126

JCEM Construction Ltd

B04

127

JCURPANEN & SONS CO. LTD

128

JEAN ALAIN BELLEHUMEUR

129

JEAN ALEX PERRINE

130

JEAN CLAUDE HORTENSE

131

Jean Daniel Casimir

132

JEAN DAVID LUDOVIC GASPARD

133

JEAN DESIRE PATRICK BONTEMPS

Plumbimg Works (B10) only

134

JEAN DEVEAUX COMPASSY
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Steerframed Building and Industrial Plant
(B02} only
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BUILDING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

135

JEAN EDOUARD SOOKLALL

H

136

JEAN ELIE SYLVA

137

JEAN FABIO TESTY RABAYE

138

JEAN GERARD COURTAUD

139

JEAN HUGH MANAN

140

JEAN KARL VOLBERT

141

JEAN LAVAL RICARDO LUCIE

142

Jean Marc Andre

143

JEAN MARC CALOU

144

JEAN MARIE FORTUNO

145

JEAN MAURICE SPEVILLE HORTENSE

146

JEAN MICHEL COURTAUD

147

Jean Nanette

148

JEAN NICOL ADRIEN BIGNOUX

149

Jean Nicole

150

JEAN NOEL BOTTELART

151

JEAN NOEL JOSE DARBON

152

JEAN NOEL LAI TONG

153

JEAN NOEL LEW CHIN

154

JEAN PIERRE WESHLEY SARY

155

JEAN RONALD PERRINE

156

JEAN SYDNEY PIERRE LOUIS

157

JEAN WASILY COLLET

158

JEAN WENSLEY CURTIS MAGON

159

JEAN YIODE HORTENSE

160

JEAN-JACQUES BAGBOOT

161

JERRY THOMAS ETOWAR

162

JFK ADVANCE CONSTRUCTION CO LTD

163

JGG GENERAL CONTRACTING LTD

164

JIMBO CONSTRUCTION & CIVIL ENGINEERING LTD

165

JIMMY SOUCI

166

JMG CONSTRUCTION LTD

167

JOCKENSON EDOUARD

168

JOE MICHAEL GIOVANY LOUIS

169

JOGG CONTRACTING SERVICES LTD

170

JOHNSON AZIE

171

JOSEPH BENOIT FANNY

172

JOSEPH CLAUDY MOMUS

173

JOSEPH JEAN HANSLEY

174

JOSEPH JEAN LAURENT SWEE CO. LTD

175

JOSEPH JEAN VOLBERT

176

Joseph Josique Collet

177

JOSEPH NICODEME PERRINE

178

JOSHTAM LIMITED

179

Jug Seewsagur & Sons Construction Contractor Co Ltd

180

JUGDEO & SONS CO LTD
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BUILDING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

181

JULIEN THEODORE LAMARRE

H

182

KEN BUILDING & RENOVATION WORKS CO LTD

183

KETNAV CONTRACTING LIMITED

184

KEVIN DESIRE ARLANDOO

185

KHRISNA RAMASAWMY

186

KOBY LEW YAN MAN

187

KP BUILDERS CO LTD

188

KUNAL BEEGOO

189

L. ANDRE NEMORIN LTD

BO7

190

L.C. RAFFAUT BUILDING CONTRACTOR LTD

191

L’ Ambiance de Bois Ltd

192

LA MAISON MAINTENANCE LIMITEE

193

La Savanne Agro-Mechanical, Transport And Multi-Purpose
Co-Operative Society Limited

juafl u ol fuol Janil o wll fu ol Junll fu sl fu ol fu nll Fusl ast

194

LAVAL CONTRUCTION CO LTD

195

LAVAL RICARDO BEERJERAZ

196

LAVAN FURNITURE LTD

197

Lin Flovil Tibert

198

LLS MOMPLE ENTREPRISE LTEE

169

LOUIS ACTILLE BEGUE

200

LOUIS BRUNO LEMAINE

201

Louis Christley Pavillon

202

Louis Georgy Evenor

203

LOUIS JAMES HARVEY LABONNE

204

LOUIS MAXIME PIERRE LOUIS

205

LOUIS MICHEL ANDRE SOORIAH

B08

206

LOUIS NICOLA WESLEY MIRZA

207

LOUIS PIERROT SARAH

208

LOUIS ROLAND ARISTIDE

209

LOUIS SYLVIO MARIANO DOUCE

210

LW Petite Contracting Ltd

B08

211

LYNDO CONSTRUCTIONS LTD

212

M. ANTONIO THIBERT

213

Mahendra Unnoop

214

MAMODE ALLY RAMKOLEEA

215

MANEESING RAMPUL

216

MARDAY DANIEL

TIMBER WORKS ONLY

217

MARIE MERLETTE CLAIR

218

MARIE PERCY LEMAINE

219

MARIE SENILA CASIMIR

220

MARIE SERGE MARC PROSPER

221

MARIO PAUL

222

Maunick & Sons Constructions Ltd

223

MAXCELLINO PERRINE

224

Megdiakich Contracting Ltd

225

MENUISERIES MODERNE LTEE
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General Building  Maintenance

refurbishment works (B04) & Interior

Decoration (B07) only

and
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BUILDING CONSTRUCTION WORKS

SN

COMPANY NAME

GRADE

AREAS OF SPECIALISATIONS

226

MICHAEL ENGELBERT BRU

H

227

MICHAEL MARINO LAROSE

228

Michael Patrick Jacques Jean Louis

229

MICHEL EDDY LINDLEY COOSNAPA

230

MICHEL KENNEDY DESCUBES

231

MICHEL ROLAND DORCY

232

MICKANAND SEEGOOLAM

233

Milan Boodhun

234

MITRANAND POORUN

235

MODERN WAY CONSTRUCTION LTD

236

Mohammad Alam Bundhoo

237

Mohammad Eshan Peertum

238

Mohammad Sayyad Hussein Nazeerally

239

Mohammad Zeead Emambuccus

240

MOHAMMUD SHAKEEL LAGAN

241

Mr Francionio Manan

242

MR RENOVATION AND CONSTRUCTION CO LTD

243

MRB Construction Ltd

244

MUJAHID SALAH HUDDIN MOHUN

245

Multiworks Ltd

246

N & N Constructions Ltd

247

NADA CONSTRUCTION CO LTD

248

NANDKUMAR SUKHDEWO

249

Narrainen Deven

250

NAUSHEED BIBI NISHAT FOOLAH

251

NAUVINDEO MOHOBOOLLAH

252

Neershaad Construction Ltd

253

NEVE COMPANY LIMITED

254

NEWBUILD CONTRACTORS LTD

255

NEWRAY CONSTRUCTION LTD

256

NICHOLA MICHEL AZOR

257

NITHY RAMKHELAWON

258

NOORANEE BARSATI

Metal Works only

259

NORTHERN CREATIVA LIMITED.

260

NUVIN RAMDANY

261

ONE HORIZON CONSTRUCTION LTD

B04 Only

262

OVECTECH LIMITED

263

PADARUTH STEEL FIXING CO LTD

METAL WORKS ONLY

264

Patrice Christian Andre Paris

265

Patrick Mario Veckranges

266

PATRICK YVES

267

PEACE OF MIND CONSTRUCTION CO LTD

268

PETER BOTH CONSTRUCTION LTD

269

Petre] Enterprise Ltd.

270

PIERRE PATRICK HOSSENY
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BUILDING CONSTRUCTION WORKS

SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
271 | Plumbpoint Lid H
272 | PRAKASH MUTTUR H
273 | PRAMODA CONTRACTING LTD H
274 | PRIME RAINBOWS PAINTING LIMITED H
275 | PROFESSIONAL QUALITY CONTRACTORS LTD H
276 | R. BOOJHARUT-K.L.. JAHREE & CIE H
277 | R.JEAN ALCIDE FELICIANE H
278 | RAGEN PARBOTEEAH H
279 | Raj Goolaup _ H
280 | RAJKUMAR HEEROOA H
281 | RAJKUMAR PARMAISSUR H Painting Works only
282 | RAMDEO HURKHGOO H
283 | RAMESH GUNGADIN H
284 | Ramguttee Chanan H
285 | Ramjeet Jugoo H
286 | RAMYS CONTRACTORS LIMITED H
287 | Ravi Hookoom H
288 | RAVI VEERAPEN H
289 | Ravina Joseph Toicel H
290 | RBL Contracting Ltd H
291 | REINSTLEY JEAN LUC MONTAGNARD H
292 | Renouka Nurjandoa H B0S
293 | Renovatia Ltd H
294 | RESHAD ROHEMUN H
295 | RG Contractor Co Ltd H
296 | RITESEAL (MTIUS) LTD H BO8
297 | Robertson Clair H
298 | ROGER KERSLEY VISENJOUE H
299 | ROHNAK & ROSHAN JUGURNAUTH COMPANY LTD H
300 | ROSENA ST PIERRE H
301 | ROSHAN M SEETOHUL H
302 | ROSHAN RAMDHONEE H
303 | ROVINE CONSTRUCTION CO LTD H
304 | S. KOOBARAIVA CONSTRUCTION LTD H
305 | S. Ramdonee Contracting Co Ltd H
306 | SADASHIV RAMMA H
307 | SAIBUILDERS & DEVELOPERS LTD H
308 | SANJAY ETWAREEA H
309 | Search Light Company Ltd H
310 | SEERAMLOO SUNYASI H
311 | SERVICE LAND CO LTD H
312 | SEVENE AND LAGESSE LTD H
313 | SHANDEEP FURNITURE & ALUMINIUM OPENINGS H
COLTD
314 | Shree Nundikant Chummun H
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SN | COMPANY NAME GRADE | AREAS OF SPECIALISATIONS
315 { SHRIYAA ENTERPRISE LTD ] H
316 | SINATAMBY MOOKEN H
317 | SKILL BUILDERS LTD H
r‘318 SLV CONSTRUCTION COMPANY LTD s H
319 | SOMAROQO RAICOOMAR LTD H
320 | S-ONE BUILDERS LTD H
321 | SOONIL RAMKISSOON ﬁ
322 | SOOPAYA MARIMOOTOO H
323 | STANDARD SAFE ALUMINIUM LTD 1 H METAL WORKS ONLY
324 | STEEL PLUS LIMITED ] H | Metal Works only |
325 | Stonegate Properties Lid H
326 | SUCHIT KUMAR PEETHAMREE ——Tj
327 1 Suk Contracting Lid H
328 §{ SUNDRAGASSEN MOOTOOCURPEN H
329 | SVIR BUILDERS LTD H
330 | Swift Construction Ltd H
331 | T. Kissoon & Sons Construction Ltd H
332 | Team Builder Co Ld H
333 | TETRACONLTD H
334 | THREE SL DESIGN & SERVICES LTD H
335 | TIDY NCLEANLTD H
336 | TOP RENOVATION CONTRACTING LTD | H
337 | TOPLINE (MTIUS) LTD H
338 { TORPEKA LTD H
339 | TOUT EN ALU LIMITEE H B04 & BO7
340 | Trishna Khedoo H
341 { TROPICAL COOLING LTD H -
342 | TRUE DREAM BUILDING AND CIVIL CO LTD H
343 | TWO DAUGHTERS AND CO LTD H
344 { URBANPLUSLTD H
345 | VADIVEL CARPEN H
346 | VALUE ENGINEERING LTD H
347 | VARDHINI & CO LTD H .
348 | VH Construction Ltd H B04 Only
349 1 VIJAY BUNDHUN & SONS CONSTRUCTION LTD H |
350 | VIK & Sons Building and Civil Engineering Contractor Ltd H i
351 § VIKASH GUNGARAM H
352 | VIKASH POORUN H Stone Works only |
353 | VIKRAM SEETUL H |
354 | VINELLEN CHOCKALINGUM H
335 | Viany John Builders Lid H
| 356 | Vinod Ramjuttun H
| 357 | WESHLEY GINO CASSIA H
358 { West Coast Construction Lid H N
r~_3;9 WIDE ANGLE CONTRACTING LTD H BO7
360 T WEHLL JOHN SYLVA H
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BUILDING CONSTRUCTION WORKS
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361 | WILLY GOPEE ENTERPRISE & CO. LTD o IBor

362 | Y NADAL CONSTRUCTION LTD T H o

363 | YASHVIN GEEGA At gy Bie L e otz B o/

364 | YELLOW PEARL CONSTRUCTION LTD H

365 | YORK DEVELOPMENT LTD g seHT v DITTAT L

366 | YOU CONSTRUCTION AND COMPANY LTD H

367 | YOUSOUF MOOLEE H

368 | ZAFINERA BUILDING CO. LTD H

369 | ZG BUILDERS LTD | e aoasy .
3 finti RN R A
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General Notice No. 1808 of 2016
NATIONAL TRANSPORT AUTHORITY
Notice 1s hereby given that the following applications have been received by the Authority and the

Authority will shortly hear the said applications.

APPLICATION FOR PUBLIC ‘A’ CARRIER’S LICENCE

VEHICLE
NUMBER &
S.N REF NO NAME OF MAXIMUM BASE OF %)Elzz—s
== EEE— APPLICANT GROSS OPERATION CARRIED
WEIGHT ———
582  NTA/PUB/A/LC/17615 GOOLJAR 1376ZN97 Dispensary Rd,  General
Rajeshwaree 2500Kg GV Triolet Goods
583  NTA/PUB/A/LC/17616 PHILOWAY NYP Route Palma, General
Maria Dorlore Daniclle 7500 Kg GV Quatre Bornes Goods
|
584  NTA/PUB/A/LC/17617 PARTHASEE 6012D90 Baboolall Lane,  General l
Beebee Nazneen [7000Kg GV Mare D'Albert Goods
585 NTA/PUB/A/LC/17618 HARREE 3925DC03  Tres Bon Road,  General
Girish 6300Kg GV Vacoas Goods

586  NTA/PUB/A/LC/17590 - Maxi Clean Company 3 Vehicles  Grande Rosalie,  General
17592 Limited NYP D'Epinay Goods +
' 5545Kg GV Waste
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NATIONAL TRANSPORT AUTHORITY — continued

APPLICATION FOR TRANSFER OF PUBLIC SERVICE VEHICLE (TAXI)

LICENCE
: VEHICLE
REFNO NAME OF APPLICANT NUMBER BASE OF OPERATION
42174/C From: Sandhya TACOUR]I Taxi Car Triolet
1536ZT04
To: Yashwant TACOURI
35158/C From: Heirs Roger NG WAN rep by Taxi Car Emmanuel Anquetil Street
Mrs Maric Closette NG WAN 19227104 Taxi Stand, Port Louis
To: Mohammad Irfaan KAWROQ
30244/C From: Heirs Magbool Russid Taxi Car Victona Square Taxi Stand
PEERALLY rep by Mrs Bibi 6784AZ12
Hafezoon KARRIMBUCUS
To: Heirs Magbool Russid
PEERALLY to be represented
by Mrs Bibi Shehnaze
JOOMUN
APPLICATION FOR TRANSFER OF PUBLIC SERVICE VEHICLE (CONTRACT
BUS) LICENCE
VEHICLE
REFNO NAME OF APPLICANT NUMBER BASE OF OPERATION
29324/E From: Jaychundar KHADAH 4491AG10 From: Royal Road, 16°™ Mille,
14 Seater Forest Side
To: Homduth KHADAH To: Royal Road, 16 Mille,
Forest Side
Applications for Public Service Vehicle (Taxi) License to operate from
Balance (Berthaud Avenue), Quatre Bornes
S.N Name
1. Decoraj SOORKEA
2. Jean-Yan RAMKERUN
3. Kellen CHOCKALINGUM
4. Sooraj Jean Baptiste LOUIS
5. Shriram Chandrah Swamy APPADOO
6.  Dhaneswar SOBRUN HI
7. Vikash RAGHOONUNDON |
8. Soopramanien MOONSAMY ‘ '
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NATIONAL TRANSPORT AUTHORITY — continued

Applications for Public Service Vehicle (Taxi) License to operate from Camp
Gervaise, Cap Malbeureux

S.N Name

0PN LR L

_——
— O

___‘___._
SANNANE e N

Jean Patric KISTNASING
Afzal MEERUN

Ravinsing MOORUT

Jean Alain ELMIRE

Bhai Adbullah MADUNASAITB
Kunal PUSOOPUTH
Mohammad Kayhum JEETUN
Soorend BULUCK
Gooroodeva VENGALASSALON
Mardaymootoo CARPANEN
Siven Ramalingum JOOTUN
Premduth BUNDHOO

Ramess ATHAL

Mathieu MARIE

Louis Antonio ARLANDA
Seeven RAMACHUNDREN

Any person legally entitled to do so may set out his objection/s or other representation/s
together with his name and address and must give the reasons thereof in writing so that these
may reach the Secretary to the Board, National Transport Authority, MSI Building, Royal
Road, Cassis, Port Louis not later than on the seventh day of publication of this notice, in the
Government Gazette. Any objection that reaches the Secretary to the Board after the
prescribed time limit will not be entertained.

MSI Building

Les Cassis

Port Louis

29 November 2016
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General Notice No. 1809 of 2016

TRADEMARK NOTICES

Data Identification Codes

The data identification codes appearing in the tables below are WIPQO standards and are known as
Internationally recognised Numbers for the Identification of Data (INID) Codes.

NID Codes For Marks |

; Code Interpretation Code Interpretation Code Interpretation
: (310) Application (151) | Registration Date (111) Registx‘atiarTNumber
Number
(511) | Nice Classification (730) | Applicant’s Name & Address
(320) Filing Date
(540) | Description of the (740) | Representative’s Name &
(330) Priority Data Mark Address

PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002

(Regulation 38)

Notice is hereby given that the following marks have been accepted under Section 38 of the Patents, Industrial
Design &Trademarks Act 2002

(310)
(730)

(740)

(511)
(540)

21300/2015 (320) 27/08/2015 (310)
De Beers UK Limited (730)
17 Charterhouse Street, London, ECIN 6RA,

United Kingdom :

Mr Dave Boolauky, Attorney-at-Law (740)

Suite 614, 6th Floor, St James Court, St Denis

Street, Port-Louis

(14 and 35) (511)
ADIAMOND IS FOREVER & FM Icon (540)
(and logo)

/\
A4

A DIAMOND IS FOREVER

2150272015 (320)  29/09/2015
De Beers UK Limited |
17 Charterhouse Street, London, ECIN 6RA, |
United Kingdom '
|

Mr Dave Boolauky, Attorney-at-Law
Suite 614, 6th Floor, St James Court,
St Denis Street, Port-Louis

(14 and 35)

A DIAMOND IS
FOREVER
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PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002 -— continued

23003/2016

(310) 22792/2016 (320) 06/05/2016 (310) (320)  08/06/2016
(730) De Beers UK Limited (730) MAGNUM QUALITY (MAURITIUS) PTE
17 Charterhouse Street, London, ECIN 6RA, LTD
United Kingdom C/o CKLB International Management Ltd,
(740) Mr Dave Boolauky, Attorney-at-Law 24, Dr Joseph Riviére Street, Félix House,
Suite 614, 6th Floor, St James Court, St Denis Port-Louis, Republic of Mauritius :
Street, Port-Louis (511) (34) ;
(511) (14 and 35) (540)
(540) A DIAMOND IS FOREVER Lock-up 9
(Figurative) (and logo)
VAN
N/
FOREVERMARK
A DIAMOND 1S FOREVER
(310) 23031/2016 (320)  13/06/2016 (310) 23138/2016 (320)  28/06/2016 !
(730) PT. FORISANUSAPERSADA (730) SANFORD LIMITED ‘
J1. Bumi Mas II No. 7, Kawasan Industri Jellicoe Street, Freemans Bay, AUCKLAND,
Cikupa Mas Desa Talaga, Cikupa, Tangerang New Zealand |
15710 - Indonesia (740) Mr Dave Boolauky, Attorney-at-Law §
(740) Mr Dave Boolauky, Attorney-at-Law Suite 620, 6th Floor, St. James Court,
Suite 614, 6th Floor, St James Court, St Denis St. Denis Street, Port-Louis f
Street, Port-Louis 511  (29)
(511) (320) (540) Sanford + Beautiful NZ Seafood Logo |
(540) POP ICE (Figurative)
<
SANFORD
BEAUTIFUL
-NEW ZEALAND -
SEAFOOD
(310) 23158/2016 (320) 29/06/2016 (310) 23223/2016 (320)  13/07/2016
(730) MAGNUM QUALITY (MAURITIUS) PTE (330) 86880421 20/01/2016 US
LTD . (730) Zimmer, Inc.
C/o CKLB International Management Ltd, 345 East Main Street, Warsaw, |
24, Dr Joseph Riviere Street, Félix House, Indiana 46580, U.S.A. |
Port-Louis, Republic of Mauritius (740)  André Robert, Senior Attorney !
(511) (34) No. 8, Georges Guibert Street, Port Louis !
(540) (511) (5 and 10) !
D&J
ZIMMER |
|
BIOMET

e



3 December 2016 4929

PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002 — continued

(310) 23300/2016 (320)  21/07/2016 (310) 23336/2016 (320) 25/07/2016
(730) AUCHAN HOLDING (730) PIZZA HUT INTERNATIONAL, LLC.
40 Avenue de Flandre - 59170 CROIX, 7100 Corporate Drive, Plano, Texas 75024,
France LU.S.A.
(740) Mary Anne Philips, Attorney-at-lLaw (740) Mr Dave Boolauky, Attorney-at-Law
Etude Philips International Ltd, Suite 310, Suite 620, 6th Floor, St. James Court,
St. James Court, St. Denis Street, Port-Louis St. Denis Street, Port-Louis

(511) (1,2,3,4,5,6,7,8,9,10, 11,12, 13, 14, 15, (511)  (30)
16,17, 18,19, 20, 21, 22, 23, 24, 25, 26, 27, (540)
28,29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, L OVE RS
40,41, 42, 43, 44 and 45)

(540) AUCHAN avec logo oiseau (version 2015)
(couleurs) semi-figurative)

A

H

(310) 23398/2016 (320) 03/08/2016 (310) 23401/2016 (320)  03/08/2016 !
(730) PLANET 54 (PTY) LTD (730) SEMILLAS FITO, S.A. j
54 BRICKWORKS WAY, BRIARDENE, SELVA DE MAR 111, 08019-BARCELONA, !
4051, SOUTH AFRICA SPAIN
(740) Dave BOOLAUKY, Attorney at Law (740)  Mr Dave Boolauky, Attorney-at-Law
Suite 620, 6th Floor, St James Court, St Denis Suite 620, 6th Floor, St. James Court,
Street, Port Louis St. Denis Street, Port-Louis i
(511) (9, 14, 18,25 and 35) G1 (3h) [
(540) (540) FITO (Figurative-Color) ‘

P54

(310) 23402/2016 ' (320) 03/08/2016 (310) 23458/2016 (320) 12/08/2016 ’
(730) SEMILLAS FITO, S.A. (730) DreamWorks Animation L.L.C. :
SELVA DE MAR 111, 08019-BARCELONA, 1000 Flower Street, Glendale, California
Spain 91201, U.S.A.
(740) Mr Dave Boolauky, Attorney-at-Law © | (740) Kashish International Limited,
Suite 620, 6th Floor, St. James Court, St. Denis Trademark Agent
Street, Port-Louis 16, Autruches Avenue, Quatre-Bornes
511 (1) : (311) (9, 16, 25, 28 and 41)

(540) FITO (Figurative) (540) Boy Fishing in Moon device
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PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002 — continued

((310) 23471/2016 (320) 16/08/2016 (310) 2350072016 (320)  22/08/2016 |
(730) Rivolta Carmignani S.p.A. (730) TICMSUN RUBBER TIRE (WEIHAI) ;
Via Visconti di Modrone, 15-20846 Macherio CO.,LTD.
MB, [taly No. 1, Tengsen Road, Weihai Economic and
(740) Mr Dave Boolauky, Attorney-at-Law Technological
Suite 614, 6th Floor, St. James Court, St. Denis Development Zone, Shandong Province,
Street, Port-Louis Peoples Republic of China
(511) (24) (740) Kashish International Limited,
(540) RC THOR Device Trademark Agent ;
16, Autruches Avenue, Quatre-Bornes
(511) (12)

(540) Timsun (Figurative)

I

(310) 23562/2016 (320)  24/08/2016 (310) 23623/2016 (320) 01/09/2016 |
(730) Gennova Biopharmaceuticals Limited (730) MITSUBISHI JIDOSHA KOGYO
Emecure House, T-184, M.1.D.C., Bhosari, KABUSHIKI KAISHA
Pune — 411 026, India 33-8, Shiba 5-chome, Minato-ku, Tokyo, f
(740)  Kashish International Limited, Japan l
Trademark Agent (740)  André Robert, Senior Attorney f
16, Autruches Avenue, Quatre-Bornes No. 8, Georges Guibert, Street, Port-Louis 5
(511)  (5) (511) (12) :
(540) (540)
ELAXIM ECLIPSE |
(310) 23633/2016 (320)  05/09/2016 (310) 23634/2016 (320)  05/09/2016 ’
(730) Cycling Sports Group, Inc. (730) Cycling Sports Group, Inc.
1 Cannondale Way, Wilton, CT, 06897, 1 Cannondale Way, Wilton, CT, 06897,
United States of America United States of America
(740) Mr Dave Boolauky, Attorney-at-Law (740) Mr Dave Boolauky, Attorney-at-Law
Suite 620, 6th Floor, St James Court, Suite 620, 6th Floor, St James Court,
St Denis Street, Port-Louis St Denis Street, Port-Louis
(511) (9, 12 and 25) (511) (9,12 and 25)

(540) C Device

“* CANNONDALE
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(310) 23636/2016 (320) 05/09/2016 (310) 23647/2016 (320)  08/09/2016
(730) STICHTING BDO (730) PIZZA HUT INTERNATIONAL, LLC. ;
Dr. Holtroplaan 27, 5652 XR Eindhoven, 7100 Corporate Drive, Plano, Texas 75024, \
The Netherlands LC.S.A.
(740)  Mr Dave Boolauky, Attorney-at-Law (740) Mr Dave Boolauky, Attorney-at-Law ’
Suite 620, 6th Floor, St James Court, Suite 614, 6th Floor, St. James Court, i
St Denis Street, Port-Louls St. Denis Street, Port-Louis :
(511) (35,36 and 45) (511)  (30) ]
(540) BD O (540) CHEESY BITES Logo ?
|
(310) 23648/2016 (320)  08/09/2016 (310) 2378972016 (320)  23/09/2016
(730) PIZZA HUT INTERNATIONAL, LLC. (730) AEL MINING SERVICES LTD
7100 Corporate Drive, Plano, Texas 75024, AECI Place, 24 The Woodlands, Woodlands
U.S.A. Drive, Woodmead, Sandton, Gauteng,
(740) Mr Dave Boolauky, Attorney-at-Law South Africa
Suite 614, 6th Floor, St. James Court, (740)  Geroudis Management Services Ltd
St. Denis Street, Port-Louis River Court, St Denis Street, Port Louis,
(511) (30) Port Louis
(540) THE ITALIAN LOGO (colour) ) (511 (13)
(540)
Wwp 5 S100
.
(310) 23790/2016 (320)  23/09/2016 (310) 23791/2016 (320)  23/09/2016 ‘
(730) AEL MINING SERVICES LTD (730) AEL MINING SERVICES LTD
AECI Place, 24 The Woodlands, Woodlands ’ AECI Place, 24 The Woodlands, Woodlands
Drive, Woodmead, Sandton, Gauteng, Drive, Woodmead, Sandton, Gauteng,
South Africa South Africa ]
(740)  Geroudis Management Services Ltd (740)  Geroudis Management Services Ltd E
River Court, St Denis Street, , Port Louis River Court, St Denis Street, Port Louis i
<11  (13) (511) (13) l
(540) S200 Eco (540) S200 Plus )
|
l
|
1

$200 Eco

S200 Plus
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(310) 2379272016 (320)  23/09/2016 (310) 23793/2016 (320)  23/09/2016 i
(730) AEL MINING SERVICES LTD (730) AEL MINING SERVICES LTD :
AEC] Place, 24 The Woodlands, Woodlands AECI Place, 24 The Woodlands, Woodlands
Drive, Woodmead. Sandton, Gauteng, Drive, Woodmead. Sandton, Gauteng.
South Africa South Africa |
(740)  Geroudis Management Services Ltd (740)  Geroudis Management Services Lid l
River Court, St Denis Street, Port Louis River Court, St Denis Street, Port Louis |
(511)  (13) (511 (13)
(540) S300 (540) S300 Eco
$300 $300 Eco
}
(310) 23794/2016 (320)  23/09/2016 (310) 23795/2016 _ (320)  23/09/2016 {
(730) AEL MINING SERVICES LTD (730) AEL MINING SERVICES LTD |
AECI Place, 24 The Woodlands, Woodlands AECI Place, 24 The Woodlands, Woodlands
Drive, Woodmead, Sandton, Gauteng, Drive, Woodmead, Sandton, Gauteng,
South Africa South Africa
(740)  Geroudis Management Services Ltd (740)  Geroudis Management Services Ltd
River Court. St Denis Street, Port Louis River Court, St Denis Street, PORT LOUIS |
(511) (13) (511) (13)
(540) SH200 Eco (540) UG100
|
' .
(310) 23796/2016 (320)  23/09/2016 (310) 23937/2016 (320)  18/10/2016 |
(730) AEL MINING SERVICES LTD (730) DGB (PROPRIETARY) LIMITED f
AECI Place, 24 The Woodlands, Woodlands 724 16th Road, Randjespark, Midrand, [
Drive, Woodmead, Sandton, Gauteng, Gauteng, Republic of South Africa |
South Africa (740)  Geroudis Management Services Ltd
(740)  Geroudis Management Services Ltd River Court, St Denis Street, Port Louis,
River Court, St Denis Street, Port Louis Port Louis
Giy (13 (511) (33)
™ BRAMPTON
B
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(310) 23939/2016 (320)  18/10/2016 (310) 23945/2016 (320)  21/10/2016 -
(730) DGB (PROPRIETARY) LIMITED (730) ] long Hardware Abrasive Co., Ltd. f
724 16th Road, Randjespark, Midrand, Xincheng Area, Dacheng, Hebei :‘
Gauteng, Republic of South Africa Peoples Republic of China !
(740)  Geroudis Management Services Ltd (740)  Mr Yusuf Sulleyman Nazroo,
River Court, St Denis Street, Port Louis Trademark Agent
(511) (33) 12, Frére Félix De Valois Street, Port-Louis
(540 FRANSCHHOEK CELLARS |61 ®
(540) Robtec & Logo
(310) 23947/2016 (320) 21/10/2014 (310) 23957/2016 (320) 21/10/2016
(730) Cascavelle Shopping Mall Limited (730) YT COLEUSLTD
4, Clarens Fields Business Park 124 avenue Ruby, Pailles, Port Louis,
Riviere Noire Road, Bamboo, 90203, Republic of Mauritius
Republic of Mauritius (511) (31 and 39%)
(511) (16, 18, 35 and 41) (540) YT Coleus (and logo)
(540) Cascavelle Taste lifestyle (and logo)
|
Taste lifestyle
(310) 24026/2016 (320) 01/11/2016 (310) 24042/2016 (320) 04/11/2016
(730) Mr Denis Kwet Song Ng Tim Hung (730) RZ PROPERTY HOLDINGS LTD
* Morcellement La Cocheyle, Tombeau Bay, C/R DAVID & ETIENNE PELLEREAU
Republic of Mauritius STREETS PORT LOUIS,
(511)  (29) Republic of Mauritius
(540) Campus (and logo) (511) (20, 25, 35,41 and 43)
(540) CITY ATTITUDE
CITY ATTITUDE

S
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PATENTS, INDUSTRIJAL DESIGNS & TRADEMARKS ACT 2002 — continued

{ (310) 24050/2016 (320) 07/11/2016
(730) Famous Brands Management Company
(Proprietary) Limited
478 James Crescent, Midrand, Gauteng,
South Africa
(740)  André Robert, Senior Attorney
No. 8, Georges Guibert Street, Port Louis
(511 (43) '
(540) ON THE MOVE Logo

O

Opposition, if any, to be lodged with the Controller, The Industrial Property Office, Ministry of Foreign Affairs,
Regional Integration and International Trade (International Trade Division), 7th Floor, Moorgate House, Sir
William Newton Street, Port Louis, Republic of Mauritius by way of notice and within the delay prescribed by
law (2 months) in accordance with the Patents, Industrial Designs and Trademarks Act 2002.

Date: 01 December, 2016 Ag. Controller
Lndustrial Property Office
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Genem/. Notice No. 1810.0f 2016

PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002

Notice is hereby given that the following marks have been registered under Section 38 of the Patents,
Industrial Design & Trademarks Act 2002:- ’

(111) 20983/2016 (151) 25/11/2016 (111) 20984/2016 (151) 25/11/2016
(730) SHEIK IRFAN JAULIM PLAZA LTD (730) MAGNUM QUALITY (MAURITIUS)
(730) 66 St. Jean Road, Quatre Bornes, 1721-07, PTE LTD
Republic of Mauritius (730) C/o CKLB INTERNATIONAL
(740) Yusuf Nazroo, Trademark Agent MANAGEMENT LTD, FELIX HOUSE
12, Frere Felix De Valois Street, 24, Dr Joseph Riviere Street, Port-Louis,
Port Louis Republic of Mauritius
(510) Int Class 35 and 43 (510) Int Class 34
(540) PALMS HOTEL (Special Form) in (540) °
Square Logo Hongqlqu
HOTEL
(111) 20985/2016 (151) 25/1172016 | (111) 20986/2016 (151) 25/11/2016
(730) MAGNUM QUALITY (MAURITIUS) (730) UPL LIMITED
PTE LTD (730) Upl House, 610 B/2, Bandra Village, Off
(730) C/o CKLB INTERNATIONAL Western Express Highway, Bandra East,
MANAGEMENT LTD, FELIX HOUSE Mumbai -400 051, India
24, Dr Joseph Riviére Street, Port-Louis, (740) Mr Y.S Nazroo, Trade Mark Agent
Republic of Mauritius 12 Frere Felix De Valois Street, Port Louis
(510) IntClass 34 (510) IntClass 1 and 5
(540) . (540)
ZhongNanHai  *” XALER
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PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002 — confinued
(111) 20987/2016 (151) 25/11/2016 (111) 20988/2016 (151) 25/11/2016
(730) CHINA UNIONPAY CO., L.TD. (730) PUMA SE
(730) No 498 Guoshoujing Road, Pudong, (730) PUMA Way 1, 91074 Herzogenaurach,

Shanghai 201203, Germany

Peoples Republic of China (740) Mr Andre Robert, Senior Attorney
(740) Mr Pravin BARTHIA, Trademark Agent No. 8, Georges Guibert Street, Port Louis

ENSafrica (Mauritius), 19 Church Street, (510) Int Class 3

Port Louis (540) Jumping Puma Device
(510) Int Class 9 and 36
(540) UnionPay (in Latin Characters and

device)

W Uiy o

8 UmonPoy  SHHE UeosPay. BB L
(111) 20989/2016 (151) 25/11/2016 (111) 20990/2016 (151) 25/11/2016
(730) FLEXTRONICS INTERNATIONAL LTD | (330) 015202781 of 11/03/2016 - EU
(730) 2 Changi South Lane; Singapore 486123, (730) Leonarde S.p.A

Singapore (730) Piazza Monte Grappa, 4 1-00195 Roma,
(740) Gilles Athaw, Barrister at Law, C & A Italy

LAW (740) Pravin Barthia, Trademark Agent

Suite 1003, Level 1, Alexander House, 35 ENSafrica (Mauritius), 19 Church Street,

Cybercity, Ebene 72201 Port-Louis
(510) Int Class 40 and 42 (510) Int Class 35, 37, 38,41 and 42
(540) FLEX IDE8 (540) GLOBE LOGO
(111) 20991/2016 (151) 25/11/2016 (111) 20992/2016 (151) 25/11/2016
(730) Mr. Nils Jassin El Accad (730) ESCADA Luxembourg S.ar.l.
(730) P.O. BOX: 2965, Dubai, U.Arab Emirates | (730) 65, Boulevard Grande-Duchesse Charlotte,
(740) André Robert, Senior Attorney 1331 Luxembourg

No 8, Georges Guibert Street, Port-Louis Luxembourg
(510) Int Class 29 and 30 - (740) Mr Pravin Barthia, Trademark Agent,
(540) Organic Larder and Device ENSafrica (Mauritius)

19 Church Street, Port Louis
(510) Int Class 9, 14, 18 and 25
" ESCADA
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(111) 2099372016 (151) 25/11/2016 (111) 20994/2016 (151)  25/11/2016
(730) CONFORAMA HOLDING (730) NAIMA TEXTILE LTD

Société Anonyme ' (730) Dodo Street, Montagne Blanche,
(730) 80 Boulevard du Mandinet, Lognes, Republic of Mauritius

77432 Marne la Vallée Cedex 2 (510) Int Class 25

France (540) FANTASY CLUB (and logo)

(740) Mr Pravin Barthia, Trademark Agent
ENSafrica (Mauritius), 19 Church Street,

Port Louis
(510) IntClass 7,9, 11,21 and 35
(540) FAR (design) ,'7{2725‘:25 '
6,,2&5
(111) 20995/2016 (151) 25/11/2016 (111) 20996/2016 (151) 25/11/2016
(730) STANDARD WATER TANK LTD (730) U SAVELTD
(730) S51A, Cezama House, Mere Barthelemy (730) Sodnac Link Road, Quatre-Bornes,
Street, Port Louis, Republic of Mauritius Republic of Mauritius
(510) IntClass 11 and 20 (510) Int Class 29, 30, 31 and 35

(540) STANDARD TANKS (énd logo) (540) MY CH Ol CE
STANDARD ¢ TANKS

(111) 20997/2016 (151) 25/11/2016 (111) 20998/2016 (151) 25/11/2016

(730) Basheer Woodeen SOOSOR (730) EMTEL LIMITED
(730) St. Croix, Port Louis, (730) EmtelWorld, 10, Ebene Cybercity, Ebene
Republic of Mauritius : 72201, Republic of Mauritius
(510) Int Class 25 and 35 (510) Int Class 36 and 38
(540) bakpa (and logo) (540) .
. Emtel Platinum 4G

Pbakpa
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(111)y 20999/2016 (151) 25/11/2016 (111) 21000/2016 (151) 25/11/2016
(730) M.SJAFFOO ENTERPRISE LIMITED (730) TOOL-KWIP LTD
(730) Royal Road, 9th Mile, Triolet, (730) Avenue de Petrelles, Medine Camp de
Republic of Mauritius Masque, Republic of Mauritius
(740) Y.S Nazroo, Trademark Agent (510) IntClass 11
12, Frere Felix De Valois Street, Port Louis | (540) KLIK (and logo)
(510) Int Class 30 and 35
(540) Golden Star & Logo
),
(111) 21001/2016 C(181)  25/1172016 (111) 21002/2016 (151) 25/11/2016
(730) ATTITUDE HOSPITALITY (730) ATTITUDE HOSPITALITY
MANAGEMENT LTD MANAGEMENT LTD
(730) The Junction Busir.css Hub - Block C, (730) The Junction Business Hub - Block C,
Calebasses Branch k. ...d. Calebasscs, Calebasses Branch Road, Calebasses,
Republic of Mauritiuis Republic of Mauritius
(740) André Robert, Sen:.or .\ftorney (740) André Robert, Senior Attorney
No.8, Georges Guibert Street, Port-l.ouis No.8, Georges Guibert Street, Port-Louis
(510) Int Class 16 and 41 (510) Int Class 16 and 43
(540) Attitude Ena Talas: (and logo) (540) Baresef Logo
(111) 21003/2016 (151) 25/11/2016 (111) 21004/2016 (151) 25/11/2016
(730) ATTITUDE HOSPf ' ":,I‘ITY (730) MAXCITY ASSET MANAGERS LTD
MANAGEMENT ! (730) Level 12, One Cathedral Square Building,
(730) The Junction Busin - TTub Block C, Jules Koenig Street, Port Louss, 11313,
’ Calebasses Brancl Road, Calebasses, Republic of Mauritius
Republic of Maur.. (510) Int Class 35 and 36
(740) André Robert, Semor Attorney (540) Flex offices (and logo)
No.8, Georges Gui:  Street, Port-Louis " ‘
(510) Int Class 16 and 35
(540) ‘)
ki manier?
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PATENTS, INDUSTRIAL DESIGNS & TRADEMARKS ACT 2002:i+— continued

(11L) r21005/2016§) (151)“\25/1{1/2016 g) ,(111) (21006/2016 ) (151) ‘Q 25/lx112016f;\:
(730) OPRAH DUBAL CO LTDq 144 ;1(1 HETH (730) Michael Kors: (Switzerkand) International o
(730):;:C/0:Mr Hassam:Mungroo,.;1/ oflséf  (0ET) ; GmbH VAV AHDAAAY ALY
18 Boulevard Hugon Street, Vallée P1t0’g, 21| 1 (730) -, Via Cantonales1 86928 Manno, $o<  (B£7; ‘
Republic of Mauritiusy 3120004  (0b2) [ Switzerland ;b 1o oilduge i esoosY :
1(740) Mr Syed Baichoo, Attorney-at-Law .(740) André Robert, Senior Attorney. ) sl (812) |
1st Floor, Arcades Bahemla Port-Louis +No: 8, Georges Guibert Street; Port-Louis.#)
(510) TntClass? o9 ™ (510); It Class 3; 9,.105:14; 18425035 and 42

(540) MAX (and lbgﬁ) 5(540) MICH AEL KORS

|

(111) ''''' 2100712016 (151) =55 5/117
(730) SKC SURAT &/ co D" ”"’””;}; '}..«;\
(730) " B6 Road, Whbton, (;urep i)"” ﬂ{){ BEn

Republic of Mauntlué O]

A aildpas §
(510) Int Class 31 and 43 D8I o oildugs

() s Py )"h> PET
(730) 16, ,Spevﬂle regt Beau Bassm (eY
i{epubhc of Mauriting
(510) Int Class 21

O Dl (918 ) M
(540) SIMPLY SUSHI (and lb‘g )W{;i% ‘zf’:i (540) ROMA (aﬁ('i}lfl')

Eﬂb‘”ﬂ
in ]!ﬁ V”u; fr}uja (€§%~T}

(612

!
| (612

(111) 21009/2016 . (151) 25/11/2016
}(730) Centre For Natural Healing And (730) f

Meditation ;(730) ki 4 G fre, ;
(730) 1262 Sookdeo Issur Lane, Bonne Terre, . __ |1 ‘Vacoas, Repubhc of Mauritius - — — e . .|

310 Vacoas, Republic of Mauritius ;9]¢ (i) (510) “Int: Class 41-and 44 SI0SEI0IT (a1t

'(510)55 Int Class 41 and 44 17 714 A VitAdA  (B27)] (540) ‘PH-PRANIC, PRANIC HEALING; 67!

(540) ., Holistie; Reiki- Adding Light to Life 551 | GMCKS, MEDITATION ON:TWIN

! (and logo); 4 10ias?2 Jiodod ibns (gen)|| HEARTS, ARHATIC:-YOGA (and logo) ) |
|

2ino.J rgy : dmu 9 ;?mcxﬁ 8 .okl ; Yo oilduged ;
)fu ”)&‘ 9zri) wd (81!
|

L0102 EamslDnl (o
(Ge2y|

Holistic Reiki ’;
Adding Light to Life

ey
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(111) 21011/2016 (151) 25/11/2016 | (111) 21012/2016 (151) 25/11/2016
(730) TIRUVALI SADAGOPAL (730) PRIME PRODUCTS LTD

VIJAYARAGHAVAN (730) Belle Vue, Albion, Republic of Mauritius
(730) 262 Sookdeo Issur Lane, Bonne Terre, (510) Int Class 29

Vacoas, Republic of Mauritius (540) AUGUSTE FESTIN and Logo
(510) Int Class 41
(540) Secrets OF KARMA -1 Am Better

...Better world starts with me (and logo)

Serets
OF KARMA L el (L

| Am Better
(111) 2101372016 (151) 25/11/2016 | (111) 21014/2016 (151) 25/11/2016
(730) Jaquar & Company Private Limited (730) Monesh Kaniah KAMANAH
(730) C-20, S.M.A Co- operative Industrial (730) Morc. Geerjanand, Hortencia Lane, Camp

Estate , G.T Kamal Road, Delhi- 110033, Fouquereaux, Phoenix,

India Republic of Mauritius
(740) Etude Guy Rivalland, Attorneys-at-Law (510) Int Class 30

7th Floor, Chancery House, Lislet (540) POPCORN MASTER (and logo)

Geoffroy Street, Port-Louis 2
(510) IntClass 11 &
(540) Jaquar Experience Bathing Logo

experience bathing

(111) 21015/2016 (151) 25/11/2016 | (111) 21016/2016 (151) 25/11/2016
(730) REZA PLASTIQUE DISTRIBUTOR CO | (730) ALAIN AFFLELOU FRANCHISEUR

LTD (730) 11 Rue D'Argenson, 75008 Paris, France
(730) Mosquée Road, Upper Vale, (740) André Robert, Senior Attomey

Republic of Mauritius No. 8, Georges Guibert Street, Port Iouis
(510) Int Class 20 and 21 (510) IntClass 3,5, 9, 10, 35, 36, 37 and 44
R — “ AFFLELOU
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(111) 21017/2016 (151) 25/11/2016 (111) 21018/2016 (151) 25/11/2016
(730) ALAIN AFFLELOU FRANCHISEUR (730) ALAIN AFFLELOU FRANCHISEUR
(730) 11 Rue D'Argenson, 75008 Paris, France (730) 11 Rue D'Argenson, 75008 Paris, France
(740) André Robert, Senior Attorney (740) André Robert, Senior Attorney

(510)
(540)

No. 8, Georges Guibert Street, Port Louis
Int Class 9
AFFLELOU (Stylized)

{dow

(510)
(540)

No. 8, Georges Guibert Street, Port Louis
Int Class 9 and 35

ALIBI

(111)
(730)
(730)
(740)

(510)
(540)

21019/2016 (151) 25/11/2016
ALAIN AFFLELOU FRANCHISEUR
11 Rue D'Argenson, 75008 Paris, France
André Robert, Senior Attorney

No. 8, Georges Guibert Street, Port Louis
Int Class 9

BlueBlock By
Afflelou (Stylized)

(111)
(730)
(730)

(510)
(540)

21020/2016 (151) 25/11/2016
OCEAN TREASURE LIMITED
Morcellement Basawon, Bois Pignolet,
Terre Rouge, Republic of Mauritius

Int Class 29, 31 and 35

PRIMEFRESH - For the Family Logo

(111)
(730)
(730)
(740)

(510)
(540)

21021/2016 (151) 25/11/2016
ALAIN AFFLELOU FRANCHISEUR
11 Rue D'Argenson, 75008 Paris, France
André Robert, Senior Attorney

No. 8, Georges Guibert Street, Port Louis
Int Class 9

CENT POUR CENT
D'AFFLELOU

(111)
(730)
(730)
(740)

(510)
(540)

21022/2016 (151) 25/11/2016
ALAIN AFFLELOU FRANCHISEUR
11 Rue D'Argenson, 75008 Paris, France
André Robert, Senior Attorney

No. 8, Georges Guibert Street, Port Louis
Int Class 9

FORTY AFFLELOU
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(111) 21023/2016 (151) 25/11/2016
(730) ALAIN AFFLELOU FRANCHISEUR
(730) 11 Rue D'Argenson, 75008 Paris, France
(740) André Robert, Senior Attorney

No. 8, Georges Guibert Street, Port Louis
(510) IntClass 9

“® L'EGERIE
D'AFFLELOU

Ag Controller
Date: 01 December, 2016 Industrial Property Office
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General Notice No. 1811 of 2016

THE PATENTS, INDUSTRIAL DESIGN & TRADEMARKS ACT 2002
(Regulation 40)

Notice is hereby given that the following industrial design has been registered
under Section 31 of the Patents, Industrial Designs & Trademarks Act 2002:

Description of Design: CUSHION & CUSHION COVERS

Number & Date of Registration: 00161/2016 of 29 August 2016

Name & Address of the registered owner: FRANCOISE Annabelle Angie of Rue
Crabe, Pont Bruniquel, Baie du Tombeau, Republic of Mauritius

Name & Address of the creator: FRANCOISE Annabelle Angie of Rue Crabe, Pont
Bruniquel, Baie du Tombeau, Republic of Mauritius

Filing Date: 29 August 2016

Classes No.: 06-09 & 06-13

Products: Cushion & cushion covers

Representation of design:
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The Controller
Date: 01 December 2016 Industrial Property Office
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Legal Notices and Advertisements

Third & Last Publication
CHANGE OF NAME

Notice is hereby given that Paul Abellard
DUPONT has applied to the Honourable Attorney-
General for leave to change his names Paul
Abellard into those of Alan Abellard so that in
the future he shall bear the names and surname of
Alan Abellard DUPONT.

Objections, if any, should be filed in the registry
of the office of the Attorney-General within
28 days as from the last publication of this notice.

Paul Abellard DUPONT

Applicant
(Rec. No. 15/525901)

Third & Last Publication
CHANGE OF NAME

Notice is hereby given that Mr Mohammad
Ziyaad MUNGROO & Ms Bibi Nabiilah
MUNGUR have applied to the Honourable
Attorney-General for leave to change their minor
son’s names Muhammad Zayaan into those of
Muhammad Raees Zayaan so that in the future he
shall bear the names and surname of Muhammad
Raees Zayaan MUNGROO.

Objections, if any, should be filed in the registry
of the office of the Attorney-General within
28 days as from the last publication of this notice.

Mr Mohammad Ziyaad MUNGROO and
Ms Bibi Nabiilah MUNGUR

Applicants
(Rec. No. 15/525900)

Third & Last Publication
CHANGE OF NAME

Notice is hereby given that Sow Mouk LIM
AH KEN has applied to the Honourable Attorney-
General for leave to change his name Sow Mouk
into that of Sow Mook so that in the future he shall
bear the name and surname of Sow Mook LIM
AH KEN.

Objections, if any, should be filed in the
Registry of the office of the Attorney-General

within a period of 28 days as from the last date of
publication of this notice.

Sow Mouk LIM AH KEN

Applicant
(Rec. No. 15/525920)

Third & Last Publication
CHANGE OF NAME

Notice is hereby given that Hamit Roy
BHUGAWN has applied to the Honourable
Attorney-General for leave to change his surname
BHUGAWN into that of BHUGWAN so that in
the future he shall bear the name and surname of
Hamit Roy BHUGWAN.

Objections, if any, should be filed in the
Registry of the office of the Attorney-General
within a period of 28 days as from the last date of
publication of this notice.

Hamit Roy Bhugawn

Applicant
(Rec. No. 15/525925)

Third & Last Publication
CHANGE OF NAME

Notice is hereby given that Mrs Rani Roopmaty
TAWAKEL has applied to the Honourable
Attorney-General for leave to change her names
Rani Roopmaty into that of Razia so that in the
future she shall bear the name and surname of
Razia TAWAKEL.

Objections if any should be filed in the
Registry of the Office of the Attorney-General
within a period of 28 days as from the last date of
publication of this notice.

Mrs Rani Roopmaty TAWAKEL
Applicant
(Rec. No. 15/525937)
Third & Last Publication
CHANGE OF NAME

Notice is hereby given that Swabir Hussenee of
Rishi Dayanand Lane, Camp Carol, Kenya, Plaine
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Magnien has applied to the Honorable Attorney
General to change his name Swabir into Surendra
so that in future he may be known under the name
and surname Surendra Hussenee.

Objections, if any, should be filed in the
Registry of the office of the Attorney General,
within a period of 28 days as from the last date of
publication of this notice in the papers.

7 November 2016

Swabir Hussenee

Applicant
(Rec. No. 15/525964)

Second Publication

CHANGE OF NAME

Notice is hereby given that Mr Jacques Brayen
POUNUSAMI has applied to the Honourable
Attorney-General for leave to change his names
Jacques Brayen into those of Pajani Brayen
so that in the future he shall bear the names and
surname of Pajani Brayen POUNUSAMI.

Objections, if any, should be filed in the
Registry of the Office of the Attorney General
within a period of 28 days as from the last date of
the publication.

Mr Jacques Brayen POUNUSAMI

Applicant
(Rec. No. 15/526020)

Second Publication

CHANGE OF NAME

Notice is hereby given that Mr & Mrs
Moganaden PYANDI have applied to the
Honourable the Attorney-General, for leave
to change the name of their minor daughter
Yogesharee into that of Yogeshwari so that in
the future she shall bear the name and surname of
Yogeshwari PYANDI.

Objections, if any, should be filed in the
Registry of the office of the Attorney-General
within a period of 28 days from the date of the last
publication of this notice.

Under all legal reservations.

Mr & Mrs Moganaden PYANDI

Applicants
(Rec. No. 15/525965)

First Publication

CHANGE OF NAME

Notice is hereby given that Mr & Mrs
Parmeseeven KAULLY have applied to the
Honourable Attorney-General for leave to change
the name of their minor son Katrick into that of
Kartik so that in the future he shall bear the name
and surname of Kartik KAULLY.

Objections, if any, should be filed in the
Registry of the Office of the Attorney General
within a period of 28 days as from the last date of
the publication.

Mr & Mrs Parmeseeven KAULLY
Applicants

(Rec. No. 15/526064)

Second & Last Publication
SALE BY LEVY

Notice is hereby given that on Thursday
09/03/2017 at 1.30 p.m. shall take place before the
Master’s Bar, situate at Jules Koenig St, Supreme
Court Building, Port Louis, the Sale by Levy of
“un appartement d’une superficie de 53.36 m?,
situé au rez-de-chaussée, étant le Lot No. 148,
mais portant le numéro E-20 au plan contenant
la numérotation des lots, formant partie d’un
groupe d’immeubles dénommé Résidences Baie du
Tombeau, soumis au régime de la co-propriété et
ayant fait I'objet d’un état descriptif de division,
incorporé audit Réglement de Co-propriété,
dressé par Me Darmalingum GOORRIAH,
Notaire, le 18/11/1999, enregistré et transcrit le
01/12/1999 au volume 4261/35, avec ensemble
les 216/100,000emes des parties communes y
attachées. Ledit groupe d’immeubles est érigé sur
un terrain de la contenance de 30,359.40m?, situé
au quartier des Pamplemousses, lieudit Roche
Bois, PIN 1217390011, ayant fait I’objet d’'un bail
a construction par le Gouvernement de Maurice,
le tout plus amplement décrit audit Reéglement de
Co-propriété.”

The said sale is prosecuted at the request of the
National Housing Development Co Ltd against
Mr Fauzee Haroon Ally BOODHOO, owner
of NHDC apartment E-20 of Résidences Baie du
Tombeau, Baie du Tombeau.
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All parties claiming a right to take inscription of
legal mortgage upon the said property are warned
that they must do so before the transcription of the
Judgment of adjudication, failing which they shall
forfeit such right.

Under all legal reservations.
Dated this 17" day of November, 2016.

Mrs Arveena GHOSE,

Attorney for the

National Housing Development Co Ltd
of Suite 15A,

15™ Floor, Hennessy Court,

Pope Hennessy St,

Port Louis
(Rec. No. 15/526036)

Second & Last Publication
SALE BY LEVY

Notice is hereby given that on Thursday
09/03/2017 at 1.30 p.m. shall take place before the
Master’s Bar, situate at Jules Koenig St, Supreme
Court Building, Port Louis, the Sale by Levy
of “une maison de 68.80m? en blocs de ciment
sous dalle construite sur un terrain de 71.80m?,
louée a bail du Gouvernement de Maurice par le
vendeur en vertu d’'un acte sous signatures privees,
transcrit au volume TB 357/107, étant le Lot
No. E-03 (Portion No. 39), PIN 1304451240, ainsi
que tous les droits au bail dans la susdite portion
de terrain, lequel terrain est aborné comme suit:
Towards the North East by a service lane one metre
and fifty centimetres (1.50m) wide on four metres
and ninety-five centimetres (4.95m). Towards
the South East by surplus of State Land (Lot E04)
on fourteen metres and fifty-four centimetres
(14.54m). Towards the South West by road
reserves one metre and ten centimetres (1.10m)
wide along a road five metres (5.00m) wide on
four metres and ninety-five centimetres (4.95m).
Towards the North West by surplus of State Land
(Lot E02) on fourteen metres and forty-seven
centimetres (14.47m). L’immeuble fait partie du
complexe résidentiel dénommé Résidences Long
Champ I, situé dans le district de Riviére du
Rempart, lieudit Cottage (Forbach).”

The said sale is prosecuted at the request of
the National Housing Development Co Ltd

against Mr Surajsingh CHEETAMUN and
Mrs Goindamah HANSAT, owners of NHDC
house number E-03 of Résidences Long Champ I
at Cottage.

All parties claiming a right to take inscription of
legal mortgage upon the said property are warned
that they must do so before the transcription of the
judgment of adjudication, failing which they shall
forfeit such right.

Under all legal reservations.
Dated this 17" day of November, 2016.

Mrs Arveena GHOSE,

Attorney for the National Housing
Development Co Ltd

of Suite 15A, 15" Floor, Hennessy Court,
Pope Hennessy St,

Port Louis.
(Rec. No. 15/526036)

Second & Last Publication
SALE BY LEVY

Notice is hereby given that on Thursday
09/03/2017 at 1.30 p.m. shall take place before the
Master’s Bar, situate at Jules Koenig St, Supreme
Court Building, Port Louis, the Sale by Levy of
“une maison de 40.20m? construite en blocs
de ciment sous dalle sur une portion de terrain
de 101.25m? PIN 1913090202, louée a bail du
Gouvernement de Maurice par le vendeur en
vertu d’un acte sous signatures privées, enregistré
et transcrit le 21/12/2001 au volume TB 311/56,
étant le Lot No. A-11, ainsi que tous les droits
au bail dans la susdite portion de terrain, lequel
terrain est aborné comme suit: Towards the North
by surplus of State Land on seven metres and
seventy centimetres (7.70m). Towards the East by
Lot A12 on thirteen metres and fifteen centimetres
(13.15m). Towards the South by an access road
four metres and fifty centimetres (4.50m) wide on
seven metres and seventy centimetres (7.70m).
Towards the West by Lot A10 on thirteen metres
and fifteen centimetres (13.15m). L ’immeuble fait
partie du complexe résidentiel dénommé Résidence
Richelieu Les Flamboyants, situé dans le district
de la Riviere Noire, lieudit Richelieu.”

The said sale is prosecuted at the request of
the National Housing Development Co Ltd
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against Mr José Laval VICTOR and Mrs Marie
Suzie Frangoise ALCINDOR, owners of NHDC
housing unit A-11 of Résidence Richelieu Les
Flamboyants at Richelieu.

All parties claiming a right to take inscription of
legal mortgage upon the said property are warned
that they must do so before the transcription of the
Jjudgment of adjudication, failing which they shall
forfeit such right.

Under all legal reservations.
Dated this 17" day of November, 2016.

Mrs Arveena GHOSE,

Attorney for the National Housing
Development Co Ltd

of Suite 15A, 15 Floor, Hennessy Court,
Pope Hennessy St,

Port Louis.

(Rec. No. 15/526036)

Second & Last Publication
SALE BY LEVY

Notice is hereby given that on Thursday
09/03/2017 at 1.30 p.m. shall take place before the
Master’s Bar, situate at Jules Koenig St, Supreme
Court Building, Port Louis, the Sale by Levy of
“une maison de 80.62m? en blocs de ciment sous
dalle construite sur un terrain de 131.45m? louée
a bail du Gouvernement de Maurice par le vendeur
en vertu d’un acte sous signatures privées, transcrit
au volume TB 355/144, étant le Lot No. A-16
(Portion No. 16), PIN 1809060207, ainsi que tous
les droits au bail dans la susdite portion de terrain,
lequel terrain est aborné comme suit: Towards
the North East by a pavement one metre (1.00m)
wide along a road five metres (5.00m) wide on
seven metres and eighty six centimetres (7.86m).
Towards the South East by surplus of State Land
(Lot A15) on fourteen metres and ninety nine
centimetres (14.99m). Towards the South West
by surplus of State Land on nine metres and sixty
seven centimetres (9.67m). Towards the North
West by surplus of State Land on fifteen metres
and thirteen centimetres (15.13m). L ’immeuble
fait partie du complexe résidentiel dénommé
Résidences Melrose 1, situé dans le district de
Moka, lieudit Montagne Blanche.”

The said sale is prosecuted at the request of
the National Housing Development Co Ltd
against Mr Louis Francois MARIE, Mrs Lysse
LAGAILLARDE and, Mr Waren Brian Berny
MARIE, owners of NHDC house number A-16 of
Résidences Melrose 1 at Montagne Blanche.

All parties claiming a right to take inscription of
legal mortgage upon the said property are warned
that they must do so before the transcription of the
Jjudgment of adjudication, failing which they shall
forfeit such right.

Under all legal reservations.
Dated this 17* day of November, 2016.

Mrs Arveena GHOSE,

Attorney for the National Housing
Development Co Ltd

of Suite 15A,

15" Floor,

Hennessy Court,

Pope Hennessy St,

Port Louis.
(Rec. No. 15/526036)

SALE BY LICITATION

Notice is hereby given that on Thursday the 12
day of January, 2017, at 1.30 p.m. shall take place
before the Master’s Bar situate at Jules Koenig
Street, Supreme Court Buildings, Port Louis, the
Sale by Licitation prosecuted at the request of A.R.
Younouskhan Mohidinekhan & Ors against
Cassam Mohidinkhan, of a portion of land of
the extent of 57 % toises or 218.42 m? situate in
the district of Port Louis place called Faubourg de
L’Est and bounded on the 1%side by Calicut Street
on a line broken into 2 parts, the first one of 27
feet 7 inches and the second one of 11 feet and on
the other side by the portion of land of Amadkhan
Mohidinkhan on 50 feet, together with all that may
depend or form part thereof without any exception
or reservations, and the whole morefully described
in the memorandum of charges filed in the above
matter.

All parties claiming a right to take inscription of
legal mortgage upon the said property are warned
that they must do so before the transcription of the
judgment of adjudication, failing which they shall
forfeit such right.




Dated at Port Louis, this 17* day of November,
2016.

M. Igbal Dauhoo
of Cathedral Square, Port Louis.

Attorney in charge of the sale
(Rec. No. 15/526088)

SALE BY LICITATION

Notice is hereby given that on Thursday the
19% day of January 2017 at 13.30 hrs, shall take
place before the Master’s Bar, Supreme Court
Building, Jules Koenig St, Port Louis, the Sale by
Licitation, of the hereunder described immovable
property viz:- a portion of land of the extent of
173 m?, situate in the district of Plaines Wilhems
place called “La Louise”, Quatre Bornes and
bounded as follows:- Du premier cété par la
Route Publique de Palma, une réserve de 1.22m
de large entre sur 10.67m, du second cété par le
Lot No. 2 sur 12.70m; du 3¢ cété par le Lot No.
4, sur 11.58m et du 4°™ cété par le Lot No. 6, sur
une ligne brisée en cing parties mesurant 6.10m,
0.91 cms, 5.79m, 2.74m et 5.56m respectivement,
the whole described in the deed transcribed
in Volume 1861/44. Together with a concrete
residential building existing thereon and that may
depend or form part thereof generally whatsoever
without any exception or reservation and the
whole morefully described in the Memorandum
of Charges filed in the matter. There exists on the
said portion of land a concrete residential building
provided with water and electricity supplies.

The said sale is prosecuted at the request of
Mr Avinash CHUNDERDEEP against Mantee
SUMOREEAH (born ROHEE) & ORS.

All parties claiming a right to take inscription
of legal mortgage upon the said immovable
property are warned that they must do so before
the transcription of the judgment of adjudication,
failing which they shall forfeit such rights.

Under all legal reservations.

Dated at Port-Louis, this 28" day of November
2016.

Mrs S. RAMANO
of Bahemia Building, Sir William
Newton Street, Port-Louis.

(Rec. No. 15/526109) Attorney in charge of the sale
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NOTICE UNDER SECTION 117 OF
THE INSOLVENCY ACT 2009
NEST RIVER LTEE
(In Shareholders’ Voluntary Winding-up)

I, Shareef Ramjan hereby notify that:

(i) I have been appointed as liquidator of
the above named company by virtue
of a shareholders’ resolution dated 27
October 2015.

(ii) The commencement date of the liquidation
is 07 October 2015.

(iii) Any inquiries by any debtors or creditors
may be sent to me.

(iv) My contact details are as follows:

C/o SRA PARTNERS

5% Floor, Labourdonnais Court

Cormner Labourdonnais & St Georges Street
Port Louis

Tel: 2089800

Dated this 01 November 2015.

Shareef Ramjan
Liquidator
(Rec. No. 15/526062)

NOTICE UNDER SECTION 137 OF
THE INSOLVENCY ACT 2009
SALAAM BOMBAY LTD
(In Liquidation)

Notice is hereby given that at a Special Meeting
of the Company held on 25 November 2016, the

following special written resolution was duly
passed.

“That the Company be wound up voluntarily”

Mr. Subhas Purgus, FCCA, Registered Insolvency
Practitioner C/o Masterson Associates, 1% Floor
Rawat Building, 31, Dauphine Street, Port Louis
has been appointed liquidator of the above named
Company.

Date: 25 November 2016
By Order of the Board

(Rec. No. 15/526099)
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NOTICE UNDER SECTION 137 OF
THE INSOLVENCY ACT 2009

SALAAM BOMBAY LTD
(In Liquidation)

Notice is hereby given that at a members’
meeting of the Company held on 25 November
2016, 1, Mr. Subhas Purgus, FCCA C/o Masterson
Associates, 1 Floor Rawat Building, 31, Dauphine
Street, Port Louis has been appointed Liquidator.

All persons holding any property, documents,
books and records of the above named company
are requested to deliver same forthwith to the
liquidator.

Further notice is hereby also given that all
sums due, and/or payable to the company become
payable and should be remitted to the liquidator
and such receipts for the payments shall only be
valid 1if they bear the signature of the liquidator or
his duly appointed representative(s).

The liquidator may be contacted during office
working hours on 216 9305.

Dated: 25 November 2016

Subhas Purgus, FCCA

Registered Insolvency Practitioner
Liguidator

Salaam Bombay Ltd

(In Liquidation)

Tel (230) 216 9305

Fax: (230) 217 0152
(Rec. No. 15/526099)

NOTICE UNDER SECTION 137 OF
THE INSOLVENCY ACT 2009

PPC MOZAMBIQUE HOLDINGS

Notice is hereby given that by way of written
resolution, dated the 13 day of October 2016, the
sole shareholder of the above named Company
has decided to put the Company into liquidation
and that Mr. Vijay Bhuguth of C/o VBS Business
Services, 6" Floor, Orchid Tower, Sir William
Newton Street, Port Louis, Mauritius, has been
appointed as liquidator.

Dated this 18" day of November 2016.

CIM CORPORATE SERVICES LTD,

Company Secretary
(Rec. No. 15/526058)

NOTICE UNDER SECTION 137 OF
THE INSOLVENCY ACT 2009

PRETORIA PORTLAND CEMENT
INTERNATIONAL HOLDINGS

Notice is hereby given that by way of written
resolution, dated the 13" day of October 2016, the
sole shareholder of the above named Company
has decided to put the Company into liquidation
and that Mr. Vijay Bhuguth of C/o VBS Business
Services, 6™ Floor, Orchid Tower, Sir William
Newton Street, Port Louis, Mauritius, has been
appointed as liquidator.

Dated this 18™ day of November 2016.
CIM CORPORATE SERVICES LTD,

Company Secretary
(Rec. No. 15/526058)

NOTICE UNDER SECTION 137 OF
THE INSOLVENCY ACT 2009

KCPL Mauritius Ltd (the “Company”)

Notice is hereby given that by way of written
resolutions, dated the 02™ day of September 2016,
the sole shareholder of the Company has decided
to put the Company into liquidation and that Mr
A. Sattar Hajee Abdoula, of ¢c/o 9* Floor, Ebene
Tower, 52, Cybercity, Ebene, Mauritius, has been
appointed as liquidator.

Dated this 18% day of November 2016

CIM CORPORATE SERVICES LTD
Secretary
(Rec. No. 15/526058)

NOTICE UNDER SECTION 137(1)(b) OF
THE INSOLVENCY ACT 2009

BROOKFIELD GRS PVT (MAURITIUS) L' TD
(In Liquidation)

Notice is hereby given that by virtue of the sole
shareholder’s special resolution of the above named
company dated 25 November 2016 at 09:30 hours,
I, Paul Gerald Lincoln, A.C.A, of Ernst & Young
Ltd, Level 9, Tower 1, NeXTeracom, Cybercity,
Ebene, have been appointed as Liquidator.

In view of my appointment; henceforth all sums
due to the aforementioned company are payable
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to the Liquidator and receipts for such payments
shall only be valid if they bear the signature of the
Liquidator or his duly appointed representatives.

Notice is also given to any person, who reckons
that the company holds property/properties
belonging to him/her or property/properties in
which he/she has rights, should submit his/her claim
in writing to the Liquidator with all supporting
documents in respect of such ownership or right
by 30 December 2016.

All correspondence should be addressed to:

The Liquidator

Brookfield GRS PVT (Mauritius) Ltd
(In Liquidation)

C/o Ernst & Young Ltd

ot Floor, Tower 1

NeXTeracom, Cybercity

Ebene
Paul Gerald Lincoln
Liquidator
30 November 2016

(Rec. No. 15/526091)

NOTICE UNDER SECTION 137 (3) (b) OF
THE INSOLVENCY ACT 2009

NEST RIVER LTEE
(In Member’s Voluntary Winding-up)

The shareholder of Nest River Ltee (the
“Company”) has passed the following special
resolutions on 27 October 2015 in lieu of holding
a special meeting in accordance with Section 117
of the Companies Act 2001:

1  That the Company be wound up voluntarily
under sections 139 to 141 of the Insolvency Act
2009;

2 That Mr Shareef Ramjan (FCCA) of the
firm SRA PARTNERS (Formerly Shareef Ramjan
& Associates) (5™ Floor, Labourdonnais Court,
Corner Labourdonnais & St Georges Street,
Port Louis) be appointed liquidator; and

3. That the liquidator be and is hereby
empowered to distribute to the Member, in specie
or in kind, the whole or any part of the assets of
the Company.

Dated this 01 November 2015.

Jhuboo Kian Serge Seewoosunkur
Talbotier Georges Andre

Directors
(Rec. No. 15/526062)

NOTICE GIVEN UNDER SECTION 151
OF THE INSOLVENCY ACT 2009

FINAL MEETING AND DISSOLUTION
RISHAM GLOBAL INVESTMENTS LTD
(the “Company”)

Notice is hereby given that in accordance to
section 151 of the Insolvency Act 2009, a Final
Meeting of the Company will be held at 4% Floor
19 Bank Street, Cybercity, Ebene 72201, Mauritius
on 6 January 2017 at 10:00 hrs.

Agenda:

1. To take cognizance of the acts and dealing
of the liquidator

2. To approve the dissolution and disposal of
the books of the Company

3. Any other business.
Date: 30 November 2016.

Parmanund Bhojoo FCCA

Liquidator
(Rec. No. 15/526104)

NOTICE UNDER SECTION 187(1)(b) OF
THE INSOLVENCY ACT 2009

THE GROOVING STYLE LTD
(In Receivership)

Notice is hereby given that I, Paul Gerald
Lincoln A.C.A, of Ernst & Young Ltd, 9%
Floor, Tower 1 NeXTeracom, Cybercity, Ebene
have been appointed as Receiver & Manager of
The Grooving Style Ltd (In Receivership) (the
“Company”) on 25 November 2016 at 14:15 hours
pursuant to Sections 183(1) and 185 of the
Insolvency Act 2009 and to the fixed and floating
charges registered over the assets of the Company.
The property in receivership consists mainly of
movable and immovable assets.

All persons holding any property, documents,
books and records of the Company are requested to
deliver them forthwith to the Receiver & Manager.
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Further notice is given that all sums due to the
Company should be payable to the Receiver &
Manager and receipts for such payments shall only
be valid if they bear the signature of the Receiver
& Manager or his duly appointed representative.

Notice is also given to any person, who reckons
that the Company holds property belonging to him/
her or property in which he/she has rights, should
submit his/her claim in writing to the Receiver &
Manager with all supporting documents in respect
of such ownership or right by 2 December 2016.

All correspondences should be addressed to:

The Receiver & Manager

Paul Gerald Lincoln

The Grooving Style Ltd (In Receivership)
C/o Ernst & Young Ltd

9t Floor, Tower 1

NeXTeracom, Cybercity

Ebene
Paul Gerald Lincoln
Receiver & Manager
29 November 2016

(Rec. No. 15/526091)

IN THE SUPREME COURT OF MAURITIUS
(BANKRUPTCY DIVISION)
SC/COM/PET/01465/2016
In the matter of:
THE INSOLVENCY ACT
And

ANTRIX VARUN COMPANY LTD
having its Registered Office address
at Kalimaye Road, Petit Raffray
(hereinafter called “the Company™)

In the matter of :-
TOTAL MAURITIUS LIMITED

Petitioner
Versus

ANTRIX VARUN COMPANY LTD
Respondent

Notice is hereby given that a petition for the
Compulsory Winding up of the abovenamed
Respondent company by the above Court was
presented on the 22" day of November 2016 to the
said Court by TOTAL MAURITIUS LIMITED,
clecting its legal domicile in the office of Attorney
S. Mardemootoo, by electronic filing under the
Court (Electronic Filling of Documents) Rules
2012.

And that the said petition is registered as Cause
Number SC/COM/PET/01465/2016 and made
returnable on the 07™ day of December 2016,
for the Respondent to give its stand through the
Electronic Filling System and any creditor or
contributory of the said Company, desirous to
support or oppose the making of an order of the
petition, by making the necessary appearance by
clectronic filling either through a Solicitor or in
person at the Public Service Bureau located at the
Commercial Division of the Supreme Court of
Mauritius, Jules Koenig Street, Port-Louis, a copy
of the Petition will be furnished to any creditor or
contributory of the said Company requiring the
same by the undersigned Attorney, on payment
of the regulated charge of the same or may be
obtained on the electronic filing system.

Under all legal reservations.

Dated at Port-Louis, this 25" day of November
2016.

(sd) S. Mardemootoo
of Ground Floor, Les Jamalacs Building,
Vieux Conseil Street, Port-Louis

Attorney for the Petitioner
(Rec. No. 15/526087)

IN THE SUPREME COURT OF MAURITIUS
(BANKRUPTCY DIVISION)

In the matter of:
THE INSOLVENCY ACT 2009
AND
In the matter of:
REALPOINT (MAURITIUS) LIMITED
(hereinafter referred to as ‘“‘the Company’’)
AND

THE MAURITIUS COMMERCIAL BANK LTD
electing its legal domicile in the office of
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Mr. Thierry Koenig SA, of 5% Floor, Chancery
House, Lislet Geoffroy Street, Port Louis
(hereinafter referred to as “the Petitioner”)

Notice is hereby given that a Petition for the
Compulsory Winding Up (hereinafter referred to
as “the Petition”) of the Company was, on Monday
the 28" November, 2016 lodged by the Petitioner
by electronic filing under the Court (Electronic
Filing of Documents) Rules 2012.

The Petition is registered as Cause Number
SC/COM/PET/01482/2016 and the returnable date
is the 13" day of December, 2016. Any creditor or
contributory of the Company desirous to support
or oppose the making of an Order on the Petition
may do so by making the necessary appearance by
electronic filing either through a legal adviser or in
person at the Public Service Bureau located at the
Commercial Division of the Supreme Court, Jules
Koenig Street, Port Louis. A copy of the Petition
will be furnished to any creditor or contributory
of the Company requiring the same by the
undersigned, on payment of the regulated charge
for the same, or may be obtained on the electronic
filing system.

Dated at Port Louis, this 29" day of November,
2016.

Thierry Koenig SA

ENSafrica (Mauritius)

Of 5% Floor,

Chancery House,

Lislet Geoffroy Street,

Port Louis.

Attorney for The Mauritius Commercial
Bank Limited

(Rec. No. 15/526090)

Second & Last Publication

NOTICE FROM PHOENIX INSURANCE
(MAURITIUS) LIMITED

Notice having been given to the Phoenix
Insurance (Mauritius) Limited of the lost of
Policy, No. MS11093 issued by us, on the life of
Mr. RHEAZE JHUMMUN, a duplicate thereof
will be issued if no objection is lodged with us
within ONE MONTH from the date of the Third &
Last Publication of this notice.

Dated at Port Louis this 17%" day of
November 2016.

Krishantha Mahesh
TECHNICAL MANAGER - LIFE

(Rec. No. 15/526026)

NOTICE IN ACCORDANCE WITH
THE PARTNERSHIP ACT OF
THE BRITISH VIRGIN ISLANDS

Notice is hereby given that DCE Carry I L.P,
is in dissolution.

The dissolution commenced on 24 October,
2016.

Simon Filmer of Offshore Incorporations
Limited, P.O. Box 957, Road Town, Tortola,
British Virgin Islands, was appointed as its
liquidator.

Dated this 24" day of October, 2016.

Sdg. Aere Perennius Limited

General Partner
(Rec. No. 15/526052)

NOTICE UNDER
THE CADASTRAL SURVEY ACT 2011

Notice is hereby given that I, A. S. CALLOO
Land Surveyor, shall on: 17/11/2016 at 10.30 a.m.
hours proceed with the survey of one plot of land
of 30A00p situated in the District of Flacq place
“La Mare aux Auguilles, Trou D’Eau Douce”
belonging to my client the Heirs of Late Toussaint
Parisot (represented by Louis Clement
PARISOT) by virtue of Title Deed transcribed as
per Volume, TV 39 No. 483. The present adjoining
owner is unknown and need to be established after
survey. The said portion of land is bounded as per
“Site Visit” as follows:- on one side by unknown
owners, on the second side by the pond “Mare aux
Anguilles” and other unknown owners, on the third
side by unknown owners and on the fourth and last
side by unknown owners.

The said survey will be carried out by me or any
other land surveyor deputed by me in case of any
impediments.

Any owner bordering with the portion of land
to be surveyed is hereby summoned to be present
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on Site on 17/11/2016 at 10.30 a.m hours and to
produce to me or my representative any document/s,
plan/s or any paper/s relating to his/her ownership
and to show to me his or her boundary so that I
may carry out the survey in a proper manner.

Dated in my office this 01 November 2016

A.S. CALLOO

Land Surveyor.

27 Floor, Arc Building,
Rue Desforges

Port Louis
(Rec. No. 15/526114)s

NOTICE UNDER SECTION 36(2)
OF THE COMPANIES ACT 2001

Notice is hereby given that the Private
Company “St. James Investment Management
Limited” has by a Special Resolution passed on 7
October 2016 resolved to its name to “Arundel (
Mauritius) Limited” as evidence by a certificate
given under the hand and seal of the Registrar of
Companies on 11 October 2016.

Dated this 21% day of November 2016.

Cim Fund Services Ltd

Secretary
(Rec. No. 15/526058)

NOTICE UNDER SECTION 36(2)(c)
OF THE COMPANIES ACT 2001

Notice is hereby given that the Company
“MERMARIA INVESTMENTS” having
by Board resolution changed its name, is
now incorporated under the name of “ESJA
INVESTMENTS” as evidenced by a certificate
given under the seal of office of the Registrar of
Companies dated 28 November 2016.

Dated this 30 November 2016.

International Financial Services Limited

Secretary
(Rec. No. 15/526105)

NOTICE UNDER SECTION 36(2) (c) OF
THE COMPANIES ACT 2001

Notice is hereby given that the Company
“Adfactory Digital Ltd” having by Special

Resolution changed its name, is now incorporated
under the name of “Marketing Direct Engineering
Ltd” as evidenced by a certificate given under the
seal of office of the Registrar of Companies dated
14 November 2016

Dated this 27 November 2016.

Franck Gavois

Director
(Rec. No. 15/526066)

NOTICE UNDER SECTION 36 (2) (c) OF
THE COMPANIES ACT 2001

Notice is hereby given pursuant to section
36(2) (c) that Magna Leasing Ltd, having its
registered office at c¢/o RENESIS FINANCIAL
SERVICES LTD, Suite 122, 2% Floor Harbour
Front Building, John Kennedy Street, Port Louis,
having by special resolution changed its name and
s now incorporated under the name of Magna
Infra Ltd as evidenced by a certificate dated
17% November 2016 issued by the Registrar of
Companies.

Date: 215 November 2016
(Rec. No. 15/526061)

NOTICE UNDER SECTION 36(2)(c)
OF THE COMPANIES ACT 2001

Notice is hereby given that “Beer Equipment
Services & Technology” has by a Special
Resolution passed on the 27 October 2016 changed
its name to ‘‘Best Industrial Equipment Services
& Technology” as evidenced by a Certificate of
Incorporation on Change of Name issued by the
Registrar of Companies on 17" November 2016.

Dated this 23" day of November 2016.

Knights & Johns Management Ltd

Corporate Secretary
(Rec. No. 15/526050)

NOTICE UNDER SECTION 36(2)(c)
OF THE COMPANIES ACT 2001

(the “Act”)

Notice is hereby given that the private company
“VENCARA INVESTMENTS?” has by a Board
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Meeting held on 3% October 2016, changed its
name to “Red Africa” as witnessed by a certificate
delivered under the hand and seal of the Registrar
of Companies dated 21 November 2016.

Dated: 25 November 2016.

Apex Fund Services (Mauritius) Ltd
Secretary

(Ree. No. 15/526049)

NOTICE IN ACCORDANCE WITH SECTION
62 OF THE COMPANIES ACT 2001

Notice 1s hereby given that a resolution for the
reduction of the stated capital of the company,
MALL OF (MAURITIUS) AT BAGATELLE
LTD, from Rs 1,255,630,500 to Rs 1,240,630,500
will be proposed to the sharcholders of the
company.

Dated this 28" day of November 2016.

By order of the Board
ENL Limited

Company Secretary

(Rec. No. 15/526086)

JOINT PUBLIC NOTICE

NOTICE UNDER SECTION 246(4)(b) OF
THE COMPANIES ACT 2001

"CHARABIA LTD (BRN: C07015148)
L’EPONGERIE LIMITEE (BRN: C08010893)
PACK PLASTICS LIMITED (BRN: C06004807)

CHARABIA LTD (“Charabia™),
I’EPONGERIE LIMITEE (“L’Epongerie”) and
PACK PLASTICS LIMITED (“Pack”), hereby
give notice to the public and more specifically
to the shareholders and creditors of Charabia,
L'Epongerie and Pack, as well as to any person to
whom one of those companies may be under an
obligation, that:

(1) The respective Boards of Directors of
Charabia, L’Epongerie and Pack have
resolved, at their respective Board meetings
held on 16 November 2016, to recommend
to the shareholders of the three companies
to approve the proposed amalgamation

(“the Amalgamation”) of Charabia and
Pack with and into L’Epongerie.

(i) ~ The Amalgamation 1is subject to the
approval of the shareholders of Charabia,
L’Epongerie and Pack by special resolution
at special meetings which will be held on
14 December 2016.

(it If the Amalgamation is approved,
L’Epongerie  will continue as the
amalgamated company in terms of Part
XVI of the Companies Act 2001.

(iv)  Subject to approval by the shareholders, the
new name of the amalgamated company
will be changed to Indoor & Outdoor
Living Ltd immediately following the
amalgamation.

(v)  The effective date of the Amalgamation has
been set for 31 December 2016.

(vi)  Copies of the Amalgamation Proposal are
available for inspection by any shareholder
or creditor of Charabia, L’Epongerie and/or
Pack or any person to whom one of those
companies are under an obligation at the
registered office of three companies, ENL
House, Vivéa Business Park, Moka, during
normal business hours.

(vit) A shareholder or creditor of Charabia,
Pack and/or L’Epongerie or any person to
whom one of those companies are under an
obligation will be supplied free of charge
with a copy of the Amalgamation Proposal
upon request.

(viiil) The Boards of Directors of Charabia,
L’Epongerie and Pack are of opinion that
the Amalgamation is in the best interests of
the three companies and are satisfied that the
amalgamated company shall, immediately
after the Amalgamation becomes effective,
satisfy the solvency test.

By order of the Boards of CHARABIA LTD,
L’EPONGERIE LIMITEE, PACK PLASTICS
LIMITED

16 November 2016

ENL Limited
Company Secretary
(Rec. No. 15/526056)
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NOTICE UNDER SECTION 246(4)(b)
OF THE COMPANIES ACT 2001

Notice is hereby given that a special resolution
for the amalgamation of VLH HOLDING LTD
(‘VLH HOLDING’) with VLH LTD (‘VLH?)
will be proposed to the shareholders of the said
companies on 19 December 2016.

Coptes of the amalgamation proposal in
respect thereof are available for inspection by
any sharcholder or creditor of VLH HOLDING
or any person to whom VLH HOLDING is under
an obligation at 5" Floor, Rogers House, No.5,
President John Kennedy Street, Port-Louis during
normal business hours.

A shareholder or a creditor of VLH HOLDING
or any person to whom VLH HOLDING is under
an obligation is entitled to be supplied free of
charge with a copy of the said amalgamation
proposal upon request to the Company Secretary
at 5 Floor, Rogers House, No.5, Premdent John
Kennedy Street, Port-Louis.

This 30 November 2016.

By order of the Board
Company Secretary

(Rec. No. 15/526098)

NOTICE UNDER SECTION 290 OF
THE COMPANIES ACT 2001

Indian Infrastructure Advantage Fund DIF 1

Notice is hereby given that pursuant to a written
resolution of shareholder of Indian Infrastructure
Advantage Fund DIF I (the “Company’’) dated
22 June 2016, the shareholder of the Company
has decided to wind-up the Company under
Section 290 of the Companies Act 2001 and
International Financial Services Limited, of IFS
Court, Bank Street TwentyEight, Cybercity,
Ebene 72201, Mauritius has been appointed as
administrator.

Dated this 30" day of November 2016.
By order of the Board

(Ree. No. 15/526079)

NOTICE UNDER SECTION 290 OF
THE COMPANIES ACT 2001

Indian Infrastructure Advantage Fund DIF II

Notice is hereby given that pursuant to a written
resolution of shareholder of Indian Infrastructure
Advantage Fund DIF I (the “Company’”) dated 29
December 2015, the shareholder of the Company
has decided to wind-up the Company under
Section 290 of the Companies Act 2001 and
International Financial Services Limited, of IFS
Court, Bank Street TwentyEight, Cybercity,
Ebene 72201, Mauritius has. been appointed as
administrator.

Dated this 30" day of November 2016.
By order of the Board

(Rec. Na. 15/526079)

NOTICE UNDER SECTION 304
OF THE COMPANIES ACT 2001

KINGRICH INVESTMENT LIMITED

Notice is hereby given: that “KINGRICH
INVESTMENT LIMITED”, a Category 2 Global
Business Licence Company of 10" Floor, Standard
Chartered Tower, 19 Cybercity, Ebene, Mauritius,
is applying to the Registrar of Companies for
transfer of incorporation under Section 302 of
the Companies Act 2001 for the Company to be
removed from the Register of Companies for the
purpose of becoming incorporated under the law
in force in Cayman Islands.

Dated this 10 day of November 2016.

DTOS Ltd
Registered Agent

(Ree. No. 15/526083)

NOTICE UNDER SECTION 309 (1) (d) OF
THE COMPANIES ACT 2001

Notice is hereby given that SA Investment
Opportunities Limited (“the Company™) holding
a Category 1 Global Business Licence and having
its registered office at Suite 114, Third Floor,
Medine Mews, Chaussée, Port Louis, Mauritius
is on this 22" day of November 2016 applying
to the Registrar of Companies for removal of the
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Company from the Register under Section 309 (1)
(d) of the Companies Act 2001.

Notice 1s also given that the Company has
ceased to carry on business, has discharged in full
its. liabilities to all its known creditors, and has
distributed its surplus assets in accordance with the
Companies Act 2001.

Any objection to the removal of the Company
under Section 312 of the Companies Act 2001 is to

be made in writing to the Registrar of Companies
by latest the 22" day of December 2016.

Dated this 22™ November 2016.

Frontiere Finance Ltd

Company Secretary
(Rec. No. 15/526102)

NOTICE OF REMOVAL OF THE COMPANY
UNDER SECTION 309(1)(d) OF THE
COMPANIES ACT 2001

Notice is hereby given that the Company
“DOONEY ENTERPRISES LIMITED” a
Global Business Category Two Company having
its registered office at C/o Sovereign Trust
(Mauritius) Limited, Unit 21, Circle Square
Business Park, Forbach, Mauritius, is applying
to the Registrar of Companies for its removal
from the Registrar under Section 309(1) (d) of the
Companies Act 2001.

Notice is hereby also given that the Company
has ceased to carry on business, has discharged in
full its liabilities to all its known creditors and has
distributed its surplus assets in accordance with its
constitution and the Companies Act 2001.

Any objection to the removal of the Company
under section 313 of the Companies Act 2001
should be delivered to the Registrar of Companies
not later than 28 days of the date of this notice.

Dated this: 23" November 2016

Registered Agent
(Ree. No. 15/526077)

NOTICE UNDER SECTION 309(1)(d) OF
THE COMPANIES ACT 2001

Notice is hereby given that ADVANCED
SOFTWARE TECHNOLOQGIES INTERNATIONAL

HOLDINGS (“the Company”) holding a Category 2
Global Business Licence and having its registered
office at Suite 114, Third Floor, Medine Mews,
Chaussée, Port Louis, Mauritius is on this 23" day
of November 2016 applying to the Registrar of
Companies for removal of the Company from the
Register under Section 309(1)(d) of the Companies
Act 2001.

Notice is also given that the Company has
ceased to carry on business, has discharged in full
its habilities to all its known creditors, and has
distributed its surplus assets in accordance with the
Companies Act 2001.

Any objection to the removal of the Company
under Section 312 of the Companies Act 2001 is to
be made in writing to the Registrar of Companies
by latest the 23" day of December 2016. '

Dated this 23 November 2016.

Frontiere Finance Ltd

Registered Agent
(Rec. No. 15/526102)

NOTICE UNDER SECTION 309(1)(d) OF
THE COMPANIES ACT 2001

Notice is hereby given that AST OFFSHORE
HOLDINGS (“the Cempany”) holding a Category
2 Global Business Licence and having its registered
office at Suite 114, Third Floor, Medine Mews,
Chaussée, Port Louis, Mauritius is on this 23" day
of November 2016 applying to the Registrar of
Companies for removal of the Company from the

. Register under Section 309(1)(d) of the Companies

Act 2001.

Notice is also given that the Company has
ceased to carry on business, has discharged in full
its liabilities to all its known creditors, and has
distributed its surplus assets in accordance with the
Companies Act 2001.

Any objection to the removal of the Company
under Section 312 of the Companies Act 2001 is to
be made in writing to the Registrar of Companies
by latest the 23 day of December 2016.

Dated this 234 November 2016.

Frontiere Finance Ltd

Registered Agent
(Rec. No. 15/526102)
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NOTICE UNDER SECTION 311 OF
THE COMPANIES ACT 2001

1.  otice is hereby given that the Company,
Falcon Mauritius I Ltd, a Global Business
Company Category I, having its registered
office at C/o Citco (Mauritius) Limited,
4" Floor, Tower A, 1Cybercity, Ebene,
Mauritius, 1s applying to the Registrar of
Companies for its removal from the Register

- under Section 309(1)(d) of the Companies
Act 2001.

Notice is hereby also given that the
Company has ceased to carry on business,
has discharged in full its liabilities to all
1ts known creditors, and has distributed
its surplus assets in accordance with its
Constitution and the Companies Act 2001.

[

3. Any objection to the removal of the Company
under Section 313 of the Companies Act
2001 should be delivered to the Registrar of
Companies not later than 28 days after the
date of this notice.

Dated this 24" November 2016.

The Director
(Rec. No. 15/526093)

NOTICE UNDER SECTION 311 OF
THE COMPANIES ACT 2001

1. Notice is hereby given that the Company,
Falcon Mauritius II Ltd, a Global Business
Company Category 1, having its registered
office at C/o Citco (Mauritius) Limited,
4% Floor, Tower A, 1Cybercity, Ebene,
Mauritius, is applying to the Registrar of
Companies for its removal from the Register
under Section 309(1)(d) of the Companies
Act 2001.

2. Notice is hereby also given that the
Company has ceased to carry on business,
has discharged in full its liabilities to all
its known creditors, and has distributed
its surplus assets in accordance with its
Constitution and the Companies Act 2001.

3. Any objection to the removal of the Company
under Section 313 of the Companies Act
2001 should be delivered to the Registrar of

Companies not later than 28 days after the
date of this notice.
Dated this 24" November 2016.

The Director
(Rec. No. 15/526093)

NOTICE UNDER SECTION 311 OF
THE COMPANIES ACT 2001

1.  Notice is hereby given that the Company,
FEG Mauritius Ltd, a Global Business
Company Category 1, having its registered
office at C/o Citco (Mauritius) Limited,
4™ Floor, Tower A, 1Cybercity, Ebene,
Mauritius, is applying to the Registrar of
Companies for its removal from the Register
under Section 309(1)(d) of the Companies
Act 2001.

2. Notice is hereby also given that the
Company has ceased to carry on business,
has discharged in full its liabilities to all
its known creditors, and has distributed
its surplus assets in accordance with its
Constitution and the Companies Act 2001.

3. Any objection to the removal of the Company
under Section 313 of the Companies Act
2001 should be delivered to the Registrar of
Companies not later than 28 days after the
date of this notice.

Dated this 24™ November 2016.

The Director
(Ree. No. 15/526093)

NOTICE UNDER SECTION 311
OF THE COMPANIES ACT 2001

I. Notice is hereby given that the Company,
FO Mauritius II Ltd, a Global Business Company
Category 1, having its registered office at C/o
Citco (Mauritius) Limited, 4" Floor, Tower A,
1Cybercity, Ebene, Mauritius, is applying to the
Registrar of Companies for its removal from the
Register under Section 309(1)(d) of the Companies
Act 2001.

2. Notice 1s hereby also given that the
Company has ceased to carry on business, has
discharged in full its liabilities to all its known
creditors, and has distributed its surplus assets
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in accordance with 1ts Constitution and the
Companies Act 2001.

3. Any objection to the removal of the
Company under Section 313 of the Companies
Act 2001 should be delivered to the Registrar of
Companies not later than 28 days after the date of
this notice.

Dated this 24" November 2016.

The Director
(Rec. No. 15/526093)

NOTICE UNDER SECTION 311
OF THE COMPANIES ACT 2001

1. Notice is hereby given that the Company,
FO Mauritius IV Ltd, a Global Business
Company Category 1, having 1ts registered office
at C/o Citco (Mauritius) Limited, 4" Floor, Tower
A, 1Cybercity, Ebene, Mauritius, is applying to the
Registrar of Companies for its removal from the
Register under Section 309(1)(d) of the Companies
Act 2001.

2. Notice is hereby also given that the
Company has ceased to carry on business, has
discharged in full its labilities to all its known
creditors, and has distributed its surplus assets
in accordance with its Constitution and the
Companies Act 2001.

3. Any objection to the removal of the
Company under Section 313 of the Companies
Act 2001 should be delivered to the Registrar of
Companies not later than 28 days after the date of
this notice.

Dated this 24%* November 2016.

The Director
(Rec. No. 15/526093)

NOTICE UNDER SECTION 311 OF
THE COMPANIES ACT 2001

RENOIR ASSET OPTIMISATION LIMITED
Notice 1s hereby given

(1) That the above Company holding a
Category | Global Business Licence and
having 1its registered office at Rogers
Capital Corporate Services Limited,

St Louis Business Centre, Cnr Desroches &
St Louis Streets, Port Louis, Mauritius is to
be removed from the register of companies
under Section 309(1)(d) of the Companies
Act 2001.

(2) That the Company has ceased to carry on
business, discharged some of its habilities
to all its known creditors and will distribute
its surplus assets in accordance with its
constitution and the Companies Act 2001.

(3) That any objection to the removal under
Section 313 shall be delivered to the
Registrar of Companies not less than 28
days after the date of the notice, at latest by
5 January 2017.

Date: 29 November 2016

Rogers Capital Corporate Services Limited

Company Secretary
(Rec. No. 15/526092)

NOTICE UNDER SECTION 311(2)
OF THE COMPANIES ACT 2001

Notice is hereby given that Terralogic Ltd, a
domestic company and having its registered office
at Beau Plan Business Park, Pamplemousses
21601, is applying to the Registrar of Companies,
tor the removal of the Company from the Register
under section 309(1)(d) of the Companies Act
2001, on the following ground:

“The Company has ceased to carry on business,
has discharged in full its liabilities to all its known
creditors and has distributed 1its surplus assets in
accordance with its articles of association and the
Companies Act 2001.”

Objections to the removal, if any, should be
filed with the Registrar of Companies. not later
than 28 days from the publication of this notice.

Dated 28" November 2016.

Terra Services Ltd

Secretary
(Rec. No. 15/526094)

NOTICE UNDER SECTION 311(2)
OF THE COMPANIES ACT 2001

Notice is hereby given that DIPAIN LTD, a
domestic company, having its Registered Office at
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15 Val de Loire, Brown Sequard Street, Curepipe
is to be removed from the Registrar of Companies
under Section 309(1)(d) of the Companies Act
2001.

The company has ceased to carry on business,
has discharged in full its habilities to all its known
creditors and has distributed its surplus assets in
accordance with the Companies Act 2001.

Any objection to the removal under Section 312
of the Companies Act 2001 shall be made to the
* Registrar of Companies not later than 28 days from
the date of this notice.

Dated 21 November 2016.

Thomas Nicolas Francois DOGER
DE SPEVILLE
Director
(Ree. No. 15/526083)

NOTICE GIVEN UNDER SECTION 311(2)
OF THE COMPANIES ACT 2001
(‘the Act’)

Notice 1s hereby given that KIPEF-1
(the “Company”), having its registered office at
4*Floor, 19, Bank Street, Cybercity, Ebene 72201,
Mauritius, 1S applying to be removed from the
Register of Companies under Section 309(1)(d) of
the Act.

That the Company has ceased to carry on
business, has discharged in full its liabilities to all
its known creditors, and has distributed its surplus
assets in accordance with its constitution and the
Act.

Any objection to the removal of the Company
under Section 312 of the Act is to be made in
writing to the Registrar of Companies by latest on
29 December 2016.

Dated: 29 November 2016

Secretary
(Ree. No. 15/526078)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice is hereby given:

That ‘Red River Co Ltd’, a domestic company,
having its Registered office at Appartment 20

Residence Mont Royal is to be removed from the
Register of Companies under Section 309(1)(d) of
the Company Act 2001, herein called ‘the Act’.

That the company has (ceased to carry on
business since July 2015 has discharged in full
its hiabilities to all its known creditors, and has
distributed its surplus assets) in accordance with
(its constitution and) the Act.

That any objection to the removal under section

312 of the Act shall be delivered to the Registrar of
Companies at latest by 01.12.2016.

This 30 November 2016
Evans Lazar

(Rec. No. 15/526076) Director

NOTICE UNDER SECTION 311(2)
OF THE COMPANIES ACT 2001

Notice is hereby given

That that the following Category 1 Global
Business Licence Companies, having their
registered office at Level 10, Tower A, 1 CyberCity,
Ebene, Mauritius are to be removed from the
register of companies under Section 309(d)(1) of
the Compantes Act 2001:

1. Liberty Africa Investment Holdings; and
2. Liberty Specialised Insurance PCC

That the Companies having no assets and
no liabilities as they have not traded since their
incorporation, be summarily wound up due to
there being no further purpose for the Companies
to remain in existence.

That any objection to the removal under Section
313 of the Companies Act 2001 shall be delivered
to the Registrar of Companies not later than 28
days from the date of the publication of this notice.

Dated this 30" day of November 2016.
Standard Bank Trust Company
(Mauritius) Limited

(Rce. No. 15/526080) as Company Secretary

NOTICE UNDER SECTION 311 (2) OF
THE COMPANIES ACT 2001

Notice is hereby given that DATA COMPO,
a Category 2 Global Business Licence Company
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having its Registered Office at 44, St George
Street, Port Louis, Republic of Mauritius is to be
removed from the Register of Companies under
Section 309(1) (d) of the Companies Act 2001.

That the Company has ceased to carry on
business, has discharged in full its liabilities to all
its known creditors, and has distributed its surplus
assets in accordance with the Companies Act 2001.

That any objection to the removal under Section
312 of the Companies Act 2001 shall be delivered
to the Registrar of Companies not later than 28
days from the date of this notice.

Dated this 28" day of November 2016

Fideco Global Business Services Ltd

Registered Agent

(Ree. No. 15/526069)

NOTICE UNDER SECTION 311 (2) OF
THE COMPANIES ACT 2001

Notice is hereby given that OJU PRODUCTS
LTD, a Domestic Company having its Registered
Office at St. James Court, Suite 308. St. Denis
Street, Port Louis, Republic of Mauritius, is to be
removed from the Register of Companies under

Section 309(1) (d) (i) of the Companies Act 2001.

The Company has ceased to carry on business,
has discharged in full its liabilities to all its known
creditors and has distributed its surplus assets in
accordance with its constitution and the Companies
Act 2001.

Any objection to the removal under Section 313
of the Companies Act 2001 shall be delivered to
the Registrar of Companies not less than 28 days
after the date of this notice, at latest by 26th of
December 2016.

Dated this 28" day of November 2016.

First Island Secretarial Ltd
Company Secretary
(Rec. No. 15/526074)

NOTICE UNDER SECTION 311 (2) OF
THE COMPANIES ACT 2001

Notice 1s hereby given that H Intelligent
Procurement Limited, a Category 2 Global

Business Licence Company having its Registered
Office at St. James Court, Suite 308, St. Denis
Street, Port Louis, Republic of Mauritius, is to be
removed from the Register of Companies under
Section 309(1) (d) (i) of the Companies Act 2001.

The Company has ceased to carry on business,
has discharged in full its liabilities to all its known
creditors and has distributed its surplus assets in
accordance with its constitution and the Companies
Act 2001.

Any objection to the removal under Section 313
of the Companies Act 2001 shall be delivered to
the Registrar of Companies not less than 28 days
after the date of this notice, at latest by 26" of
December 2016.

Dated this 28" day of November 2016.

First Island Trust Company Ltd

Registered Agent
(Rec. No. 15/526074)

NOTICE UNDER SECTION 311(2 OF
THE COMPANIES ACT 2001

Notice 1s hereby given that “PRENTYCE
IMPEX LTD” a global company, having its
Registered office at 40 Hillcrest Avenue, Sodnac,
Quatre-Bornes is to be removed from the Register
of Companies under Section 309(1) (d) (i) of the
Companies Act 2001, herein called “the Act”

" That the Company has ceased to carry on
business since 2 years has discharged in full its
liabilities to all its known creditors and distributed
its surplus assets in accordance with the Companies
Act 2001.

Any objection to the removal under Section
312 of the Act shall be delivered to the Registrar
of Companies at latest by 2/12/16

Date this 2/11/16

PRENTYCE IMPEX LTD

Director
(Rec. No. 15/526071)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice is hereby given that “SEESAHA
COMPANY LTD”, a domestic company, having
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its Registered office at Melle Jeanne Road,
Goodlands is to be removed from the Register
of Companies under Section 309(1)(d)(1) of the
Compantes Act 2001,

That the company has ceased to carry on
business since April 2016, has discharged in full
its liabilities to all its known creditors, and has
distributed its surplus assets in accordance with its
constitution and the Companies Act 2001.

That any objection to the removal under section
312 of the Act shall be delivered to the Registrar of
Companies within 28 days.

Dated this 29% November 2016.

_ Director
(Ree. No. 15/526070)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice is hereby given that Kim Chan Trading
Co Ltd, a domestic company, having its registered
office at Shop 15 Max City Building, Remy Ollier

Street, Port Louis 1s to be removed from the

Register of Companies under Section 309(1)(d)(i)
of the Companies Act 2001.

The company has ceased to carry on business,
has discharged in full its liabilities to all its
known creditors and has distributed its surplus
assets 1n accordance with its Constitution and the
Companies Act 2001.

Any objection to the removal under Section
312 of the Companies Act 2001 shall be made to
the Registrar of Companies not later than 28 days
from the date of this notice.

Dated: 29" November 2016

Kim Chan Trading Co Ltd
Director
(Rec. No. [5/526057)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001
Notice is hereby given:

That ““Adventurous Events Coordinators
Ltd”, with BRN: C10094985, a domestic
company, having its Registered office at 55 Royal

Road Triolet is to be removed from the Register
of Companies under Section 309 (1) (d) of the
Companies Act 2001, herein called “Act”.

That the company has ceased to carry out
business since January 2013 it has discharged in
full its labailities to all its known creditors, and
distributed its surplus assets in accordance with its
constitution and the Companies Act.

That any objection to the removal under
Section 312 of the Act shall be delivered to the
Registrar of Companies at latest within 28 days
upon appearance of the notice.

Date: 1 December 2016

Iishade CHAUMOO
Director
(Rec. No. 15/526089)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice is hereby given: _

That TOTIMOPOULIFIN LTD a domestic
company, having its registered office at La
Preneuse, Black River, Mauritius is to be removed
from the Register of Companies under section
309(1)(d) of the Companies Act 2001 herein called
(the act).

That the company has never operated and has
no surplus assets and has discharged in full its
liabilities in accordance with the Companies Act
2001.

That pursuant to section 312 of the Companies
Act 2001, any objection to the removal of the
company shall be delivered to the Registrar of
Companics not later than 28 days from the date of
this notice.

Dated this 20™® November 2016.

TOTIMOPOULIFIN LTD

Director
(Rec. No. 15/526084)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice 1s hereby given that THE BONDS
COMPANY holding a Category 1 Global Business
Licence and having its registered office at Level 3,
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Alexander House, 35 Cybercity, Ebene, Mauritius
is applying to the Registrar of Companies under
Section 309(2) of the Companies Act 2001 to
request the Registrar to remove the company from
the register.

Notice is also given that the company has
discharged in full its hiabilities to all its known
creditors, and has distributed its surplus assets in
accordance with the Companies Act 2001.

Any objection to the removal of the company
under Section 312 of the Companies Act 2001 is to
be made in writing to the Registrar of Companies
by latest on the 30" December 2016.

Dated this 1% December 2016.

Intercontinental Trust Limited

Company Secretary
(Rec. No. 15/526082)

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice 1is hereby given that Insulaire
Engineering Limited holding a Category 2
Global Business Licence and having its registered
office at Level 3, Alexander House, 35 Cybercity,
Ebéne, Mauritius 1s applying to the Registrar of
Companies under Section 309(2) of the Companies
Act 2001 to request the Registrar to remove the
company from the register.

Notice 1s also given that the company has
discharged 1n full its liabilities to all its known
creditors, and has distributed its surplus assets in
accordance with the Companies Act 2001.

Any objection to the removal of the company
under Section 312 of the Companies Act 2001 is to
be made in writing to the Registrar of Companies
by latest on the 30™ December 2016.

Dated this 15 December 2016.

Intercontinental Trust Limited

Registered Agent
(Rec. No. 15/526081)

NOTICE UNDER SECTION 311 (2) OF
THE COMPANIES ACT 2001

Notice is hereby given that ARMAGNAC
INVESTMENT, a Category 2 Global Business

Company having its registered office at 4™ Floor,
Ebene Skies, Rue de I’Institut, Ebene, Mauritius
has ceased to carry on business, has discharged in
full its liabilities to all its known creditors, and has
distributed its surplus assets in accordance with
the Companies Act 2001 and therefore intends to
apply to the Registrar of Companies to be removed
from the register under Section 309 (1) (d) of the

-Companies Act 2001.

Any objection to the removal should be
delivered to the Registrar of Companies by latest
the 31 December 2016.

Dated this 30™ November 2016.

Mauritius International Trust Company Limited

Corporate Secretary
(Ree. No. 15/526106)

NOTICE UNDER SECTION 311 (2) OF
THE COMPANIES ACT 2001

Notice is hereby given that Tristar Enterprises
Limited holding a Category 2 Global Business
Licence and having its Registered Office at 4® Floor,
Ebene Skies, Rue de L’Institut, Ebene, Mauritius,
1s applying to the Registrar of Companies to be
removed from the Register of Companies under
Section 309 (1)( d) of the Companies Act 2001.

Notice is hereby also given that the Company
has ceased to carry on business, has discharged in
full its Liabilities to all its known creditors, and has
distributed its surplus assets in accordance with its
constitution and the Companies Act 2001.

Any objection to the removal of the Company
under Section 313 of the Companies Act 2001
should be delivered to the Registrar of Companies
not later than 28 days of the date of this notice.

Date: 26 November 2016

Mauritius International Trust Company Limited

Registered Agent
(Rec. No. 15/526107)

NOTICE OF REMOVAL OF THE
COMPANY UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice is hereby given that Eden Resources,
a GBL 2 company having its registered office at
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12 Floor, Tower 1, Nexteracom Building, Ebene
Cybercity, Mauritius, 1s applying to the Registrar
of Companies for its removal from the Register
under Section 311 of the Companies Act 2001.

Notice is hereby also given that the Company
has ceased to carry on business, has discharged in
full its liabilities to all its known creditors and has
distributed its surplus assets in accordance with its
constitution and the Companies Act 2001,

Any objection to the removal of the Company
under Section 313 of the Companies Act 2001
shall be made to the Registrar of Companies not
less than 28 days from the date of this notice.

Dated this 30" of November 2016.

Mr. Kowen Pareemamun

For and on behalf of

(Rec. No. 15/526108) Mauri Experta Ltd

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

In the matter of:
International Operating System - IOS

Notice 1s hereby given that “International
Operating System - 10S” of Level 5, Maeva
Tower, Bank Street, Cybercity, Ebene, Republic of
Mauritius is applying to the Registrar of Companies
for removal from the Register of Companies, under
Section 309(1)(d) of the Companies Act 2001 on
the ground that:-

“The Company has ceased to carry on business,
has discharged in full its liabilities to all known
creditors, and has distributed its surplus assets in
accordance with the Companies Act 2001.”

Objections or claims if any should be lodged
with the Registrar of Companies not later than 28
days from the date of this notice.

Dated this 29" day of November 2016.

(Rec .No. 15/526110) Director

NOTICE UNDER SECTION 311(2) OF
THE COMPANIES ACT 2001

Notice is hereby given that “Latitudes Family
Office Ltd”, a domestic Company (Company
No. 134760), having its Registered Office at 25

Saint George Street, Republic of Mauritius is
applying to the Registrar of Companies for its
removal from the Register of Companies under
Section 309(1)(d)(1) of the Companies Act 2001
on the grounds that the Company has discharged
in full its liabilities.

Any objection under Section 313 of the
Companies Act 2001 shall be delivered to the
Registrar of Companies not later than 28 days from
the date of the publication of this notice.

Dated this 22 day of November 2016.

Barrett d’Avray Inc.

(Rec. No. 15/526053) Company Secretary

'NOTICE UNDER SECTION 311(2)
OF THE COMPANIES ACT 2001

Notice 1s hereby given:

That “All About (Mauritius) Photography
Limited”, a domestic company having its
Registered Office at Haute Rivage 5, Azuri
Village, Roches Noires is to be removed from the
Register of Companies under Section 309(1)(d) of
the Companies Act 2001 herein called “the Act”.

That the Company has never operated and has
no surplus assets and has discharged in full its
liabilities in accordance with the Act.

- That any objection to the removal under Section
312 ofthe Act shall be delivered to the Registrar of
Companies at latest by 28 December 2016.

Dated: 25 November 2016
R. van Heerden

(Rec. No. 15/526051) (Director)

APPLICATION FOR THE ISSUE OF A LICENCE
UNDER PART I OF THE EXCISE ACT

SABJOHN COMPANY LTD of Tekman
Consulting Services Ltd 16, A, Vingta Lane III,
Solferino, Vacoas has applied to the Director
General of the Mauritius Revenue Authority for
the 1ssue of a new licence of Retailer of liquor
and Alcoholic products - (Restaurant) in respect
of premises situated at 10-11 Cap Dal Village,
Commercial Complex, Cap Dal Village, Tamarin.

Any objection to the issue of the above licence,
should be made to the Director General, Mauritius
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Revenue Authority, Ehram Court, C/r Monseigneur
Gonin & Sir Virgil Naz Streets, Port Louis within
21 days as from the date published in the Gazette.

SABJOHN COMPANY LTD

(Rec. No. [5/526103) Applicant

APPLICATION FOR THE ISSUE OF A LICENCE
UNDER PART III OF THE EXCISE ACT

I, Jugdice Ramjutun of Glen Park, Vacoas have
applied to the Director General of the Mauritius
Revenue Authority for the transfer of a licence of
Retailer of liquor and Alcoholic products (on &
off) to Harrish Ramjutun in respect of premises
situated at Glen Park, Vacoas.

Any objection to the issue of the above licence,
should be made to the Director General, Mauritius
Revenue Authority, Ehram Court, C/r Monseigneur
Gonin & Sir Virgil Naz Streets, Port Louis within
21 days as from the date published in the Gazette.

Jugdice Ramjutun

(Rec. No. 15/526101) Applicant

APPLICATION FOR THE ISSUE OF A LICENCE
UNDER PART 111 OF THE EXCISE ACT

[, Khemraj Kumar Mandhub of D’Epinay
Street, Curepipe Road has applied to the Director
General of the Mauritius Revenue Authority for
the issue of a new licence of Retailer of liquor and
Alcoholic products (off) in respect of premises
situated at D’Epinay Street, Curepipe Road.

Any objection to the issue of the above licence,
should be made to the Director General, Mauritius
Revenue Authority, Ehram Court, C/r Monseigneur
Gonin & Sir Virgil Naz Streets, Port Louis within
21 days as from the date published in the Gazette.

Khemraj Kumar Mandhub

(Rec. No. 15/526096) Applicant

APPLICATION FOR THE ISSUE OF A LICENCE
UNDER PART III OF THE EXCISE ACT

SAT Ltd of Captain Tom Circle Square,
Forbach has applied to the Director General of
the Mauritius Revenue Authority for the issue of
a new licence of Retailer of liquor and Alcoholic
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products in respect of premises situated at Circle
Square, Forbach.

Any objection to the issue of the above licence,
should be made to the Director General, Mauritius
Revenue Authority, Ehram Court, C/r Monseigneur
Gonin & Sir Virgil Naz Streets, Port Louis within
21 days as from the date published in the Gazette.

SAT Ltd

(Rec. No. 15/526085) Applicant

APPLICATION FOR THE ISSUE OF A LICENCE
UNDER PART 111 OF THE EXCISE ACT

I, Mrs Vegambal Trishnavee Shibduth of Ave
Wilson, Belle Rose, Quatre Bornes have applied
to the Director General of the Mauritius Revenue
Authority for the issue of a new licence of Retailer
of Liquor and Alcoholic Product - Off in respect
of premises situated at Ave Wilson, Belle Rose,
Quatre Bornes.

Any objection to the issue of the above licence,
should be made to the Director General, Mauritius
Revenue Authority, Ehram Court, C/r Monseigneur
Gonin & Sir Virgil Naz Streets, Port Louis within
21 days as from date published in the Gazette.

Mrs Vegambal Trishnavee Shibduth

Applicant
(Rec. No. 15/526060)

APPLICATION TO THE ISSUE OF A LICENCE
UNDER PART III OF THE EXCISE ACT

I, Mrs Appiah Ellamah of Royal Road,
Morcellement St André has applied to the Director
General of the Mauritius Revenue Authority for
the transfer of a licence of Retailer of Liquor &
Alcoholic Products - off in respect of premises
situated at Royal Road, Morcellement St André to
Mr Appiah Sooreeah Dewa,

Any objection to the issue of the above
licence, should be made to the Director General,
Mauritius Revenue Authority, Ehram Court,
C/r Monseigneur Gonin & Sir Virgil Naz Streets,
Port Louis within 21 days as from date published
in the Gazette.

Mrs Appiah Ellamah

Applicant
(Rec. No. 15/525816)
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ASSETS AND LIABILITIES AS AT END JULY 2016

CAPITAL AND RESERVES

Authorised and Paid up Capital
Reserves

Income and Expenditure Account

ASSETS

External Assets:
Gold and Foreign Assets
Special Drawing Rights
Foreign Investments
[nterest Receivable

Loans and Advances
Covernment Securities
Property, Plant and Equipment
Other Assets

Less:
LIABILITIES

Notes in Circulation
Coin in Circulation

Demand Deposits:
Government
Banks
Other Financial Institutions
Others

Bank of Mauritius Instruments
Provisions and Other Liabilities

19 October 20106

BANK OF MAURITIUS

July 2016 June 2016
Rupees Rupees
2,000,000,000 2,000,000,000
22,937,957,204 22,937,957,204
24,937,957,204 24,937,957,204
(348,056,277) -
24,589,900,927 24,937,957,204

66,895,861,462

70,401,513,284

4,429,150,419 4,459,923,672
95,496,807,250 91,941,898,240
497,324,180 421,446,293
167,319,143,311 167,224,781,489
4,509,712,051 4,515,845,652
1,251,625,680 1,252,146,212
1,665,725,755 1,648,650,663
873,756,634 377,946,253
175,619,963,431} 175,019,370,269
30,328,744,740 29,887,537,720

931,774,240

930,903,897

31.260,518,980

30,818,441,617

26,598,758,299 27,303,819,898
40,641,943,913 39,659,050,253
266,729,385 320,648,775
870,949,018 389,585,786
68,378,380,615 67,673,104,712
35,843,136,475 35.834,289,564

15,548,026,434

15,755,577,172

151,030.062,504

150,081,413,065

24,589,900,927

24,937,957,204
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CAPITAL AND RESERVES

Authorised and Paid up Capital
Reserves

Income and Expenditure Account

ASSETS

External Assets:
Gold and Foreign Assets
Special Drawing Rights
Foreign Investments
Interest Receivable

Loans and Advances
Government Securities
Property, Plant and Equipment
Other Assets

Less:
LIABILITIES

Notes in Circulation
Coin in Circulation

Demand Deposits:
Government
Banks
Other Financial Institutions
Others

Bank of Mauritius Instruments
Provisions and Other Liabilities

10 October 2016

BANK OF MAURITIUS
ASSETS AND LIABILITIES AS AT END AUGUST 2016

August 2016 July 2016

Rupees Rupees
2,000,000,000 2,000,000,000
22,937,957,204 22,937,957,204
24,937,957,204 24,937,957,204
(1,281,541,183) (348,056,277)
23,656,416,021 24,589,900,927

42,881,334,170

66,895,861,462

4,422,775,246 4,429,150,419
118,953,277,034 95,496,807,250
549,424,836 497,324,180
166,806,811,286 167,319,143,311
4,506,596,862 4,509,712,051
1,256,425,535 1,251,625,680
1,678,108,667 1,665,725,755
387,987,686 873,756,634
174,635,930,036 175,619,963,431
30,457,526,640 30,328,744,740
934,808,676 931,774,240
31,392,335,316 31,260,518,980
27,849,666,287 26,598,758,299
40,847,126,321 40,641,943,913
330,510,376 266,729,385
395,036,017 870,949,018
69,422,339,001 68,378,380,615
34,351,228,793 35,843,136,475
15,813,610,905 15,548,026,434
150,979,514,015 151,030,062,504
23,656,416,021 24,589,900,927
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BANK OF MAURITIUS

ASSETS AND LIABILITIES AS AT END SEPTEMBER 2016

CAPITAL AND RESERVES

Authorised and Paid up Capital
Reserves

Income and Expenditure Account

ASSETS

External Assets:
Gold and Foreign Assets
Special Drawing Rights
Foreign Investments
Interest Receivable

Loans and Advances
Government Securities
Property, Plant and Equipment
Other Assets

Less:
LIABILITIES

Notes in Circulation
Coin in Circulation

Demand Deposits:
Government
Banks
Other Financial Institutions
Others

Bank of Mauritius Instruments
Provisions and Other Liabilities

18 October 2016

(Rec. No. 15/526063)

September 2016

August 2016

Rupees Rupees
2,000,000,000 2,000,000,000
22,937,957,204 22,937,957,204
24,937,957,204 24,937,957,204
(402,286,147) (1,281,541,183)
24,535,671,057 23,656,416,021
47,400,138,812 42,881,334,170
4,449,049,158 4,422,775,246
117.624,211,813 118,953,277,034
516,099,620 549,424,836
169,989,499,403 166,806,811,286
4,513,720,625 4,506,596,862
662,268,888 1,256,425,535
1,679,351,345 1,678,108,667
481,184,892 387,987,686
177,326,025,153 174,635,930,036
30,711,509,215 30,457,526,640
938,225,564 934,808,676
31,649,734,779 31,392,335,316
27,951,044,863 27,849,666,287
41,470,567,270 40,847,126,321
180,000,673 330,510,376
422,586,715 395,036,017
70,024,199,521 69,422,339,001
34,356,960,594 34,351,228,793
15,813,610,905
#VALUE! 150,979,514,015
24,535,671.,057 23,656,416,021
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VATR 72

Facts
Mr. X is a VAT registered person and he makes both standard rated and zero-rated supplies.

He is civilly married to Mrs. Y (the “spouse”) since 7 October 1962 under the “régime 1égal de
communauté”. The latter does not derive any income except interest on her savings account. During the
course of their marriage, on 26 May 1977, Mrs. Y acquired an immovable property consisting of an old

wooden structure.

Since some months, Mr. X has started the construction of a commercial building on the land acquired
by his spouse. He intends to use the building partly for his own business and partly for rental of office

space. Mr. X is financing the construction of the building out of his personal savings.

Mr. X has hired the services of a VAT registered building contractor who has issued VAT invoices in
his name for that purpose. Mr. X has not taken any credit for input tax in his VAT returns in respect of

the construction of the building.
Mr. X intends to declare all income received from the rental of office spaces in his VAT returns.
Point at issue

(1) Whether Mr. X will be entitled to make a claim for repayment of the VAT charged by the

building contractor?

Ruling

(1) On the basis of the facts provided, it is confirmed that Mr. X may take credit for input tax and
make a claim for a repayment in respect of the construction of the immovable property at the time

he satisfies the Director-General that the building is used by him to make taxable supplies.
(2) In case Mr. X takes credit for input tax and he subsequently transfers his business or ceases to

carry on business, or the building or part of the building is sold or transferred, the clawback

provisions in section 21(7) of the VAT Act will apply.

(Rec. No. 15/526095)
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(Rec-

TR 168

Facts

Mr D is a French national who is tax resident in Mauritius. He receives dividends of Euro 10 million from

K, a company resident in Mauritius and holding a Category 1 Global Business Licence.

Points at issue

1. Whether K is required to pay corporation tax or any other tax on the dividends being distributed?

2. Whether Mr D is subject to income tax or any other tax on the dividends received from K?

3. The applicability of section 7(3) of the Income Tax Act and whether same can be applicable to Mr
D.

Ruling
On the basis of facts given above, it is confirmed that

1. the distribution of dividends by K to Mr D is exempt from income tax in accordance with item 1

of Sub-Part B of Part I of the Second Schedule to the Income Tax Act.

2. any dividend received by Mr D from a resident company is exempt from income tax in

accordance with item 1 of Sub-Part B of Part 11 of the Second Schedule to the Income Tax Act.

3. Section 7(3) of the Income Tax Act is not applicable to Mr D since dividends are exempt by
virtue of item 1 of Sub-Part B of Part II of the Second Schedule to the Income Tax Act.

Under section 7(3) of the Income Tax Act, where emoluments, dividends and interest are paid by
a body of persons or persons who are exempt from tax or out of income exempt from income tax,
such income (emoluments, dividends and interest) is not exempt from tax by virtue of the
provisions of this section. This means that such income will be exempt from income tax only if

there are provisions elsewhere in the Income Tax Act to exempt such income.

No. 15/526095)
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TR 169

Facts

T Ltd is a company engaged in the development and distribution of software solutions. It has a significant
number of employees based in Mauritius and all of its clients are currently located abroad. T Ltd forms
part of a larger group of companies which are also involved in software development, maintenance and
marketing (together the “Group™). In view of the expansion of the Group’s activities (including the
development of software by other Group companies which are not resident in Mauritius), T Ltd is looking
to restructure the activities in Mauritius such that all the business conducted outside Mauritius are carried
out through a company holder of a Category 1 Global Business Licence (hereinafter referred to as “T
International”).

With the restructuring, T Ltd will continue to carry out all activities conducted in Mauritius, namely
development of software programmes, licensing of software to clients, ongoing (offsite) maintenance of
the software and BPO activities.

T Ltd’s revenues will consist of a monthly licence fee for the usage by the client of the software and a
monthly maintenance fee for the ongoing servicing of the software in respect of non-BPO activities. As
regards its BPO activities, it will receive a one-off implementation fee and a monthly operation fee.

On the other hand, T International will be marketing software abroad in return for an introducer’s fee,
payable by the client. Furthermore, T International will be conducting the implementation phase, which
consists mainly of the on-site training of the software at the client’s premises.

There will be a tripartite licensing, implementation and servicing agreement between the client, T Ltd and
T International which will set out the different fees to be paid by the client to the two companies in
respect of non-BPO activities.

All of T International’s revenues will be derived from abroad since all of its clients are resident outside

Mauritius.
Point at issue

Whether T International should be able to claim the deemed foreign tax credit on its foreign source

income pursuant to regulation 8(3) of the Income Tax (Foreign Tax Credit) Regulations 19967

Ruling

Given that T International will hold a Category 1 Global Business Licence, it is confirmed that it will be
entitled to claim the presumed foreign tax credit under regulation 8(3) of the Income Tax (Foreign Tax

Credit) Regulations 1996 on its foreign source income.

(Rec. No. 15/526095)
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TR 170

Facts

B Ltd (the “Company”) is a company which was incorporated in Mauritius. The company’s objects as
stated in its Business Registration Card are to carry out “real estate activities on a fee or contract”. The
Company has been incorporated with the sole purpose of acquiring an immovable property in Mauritius
under the Integrated Resort Scheme (“IRS”). The Company does not undertake any commercial activity

in Mauritius and its main purpose is not the acquisition and sale of immovable properties.

The Company is wholly owned by Mr and Mrs XYZ who are French residents and who hold 50 %
shareholding each. Neither of the shareholders are property dealers. The purchase of the IRS property was
financed out of the personal savings of the shareholders and is in the form of a loan made by the
shareholders to the company. The shareholders intended to settle in Mauritius at the time of acquiring the
property and have travelled to Mauritius four times siﬁce the acquisition of the property, spending an

average of 2-3 months during each visit.

The shareholders have decided to sell the Property for personal reasons and for this purpose they will sell

all their shares in the Company holding the Property.
Point at issue

Whether the gains or profits derived by the shareholders from the sale of shares in the Company will fall
within the ambit of paragraph 6(a) and paragraph 6 (b) of Article 1 of the Protocol dated 9 March 1990 to

the Convention between France and Mauritius?

Ruling

On the basis of the above-mentioned facts, it is confirmed that the gains or profits derived by the
shareholders from the sale of the shares in the Company fall within the ambit of paragraph 6(a) and
paragraph 6 (b) of Article 1 of the Protocol dated 9 March 1990 to the Convention between France and
Mauritius. As the gains or profits constitute capital gains, they will not be subject to income tax in

Mauritius.

(Rec. No. 15/526095)
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TR 171

Facts

U Limited is a company incorporated in Mauritius and is holder of a Category 1 Global Business Licence.
It has started its operation in the business of acquiring and holding financial instruments in overseas

jurisdictions and the net result at 31 March 2016 is a loss.

The company has royalty obligation payments to non-residents for the use or right to use Sigma Squawk

facility, Stellar Software Licence, etc.

The company has incurred a gross loss in its first year of operation but will derive gross income in

subsequent years from foreign sources. The company does not have any Mauritian source income.

Point at issue

Whether the royalty paid by the company qualifies for the exemption under item 5 of Sub-Part B of Part
II of the Second Schedule to the Income Tax Act.

Ruling

Based on the above facts, it is confirmed that the royalty will qualify for the exemption as laid down

under item 5 of Sub-Part B of Part II of the Second Schedule to the Income Tax Act.

(Rec. No. 15/526095)
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